
MINUTES 

MONTANA HOUSE OF REPRESENTATIVES 
53rd LEGISLATURE - REGULAR SESSION 

JOINT SUBCOMMITTEE ON EDUCATION & CULTURAL RESOURCES 

Call to Order: By Chairman Royal Johnson, on January 25, 1993, 
at 8:00 a.m. 

ROLL CALL 

Members Present: 
Rep. Royal Johnson, Chair (R) 
Sen. Don Bianchi, Vice Chair (D) 
Rep. Mike Kadas (D) 
Sen. Dennis Nathe (R) 
Rep. Ray Peck (D) 
Sen. Chuck Swysgood (R) 

Members Excused: none 

Members Absent: none 

Staff Present: Taryn Purdy, Legislative Fiscal Analyst 
Skip Culver, Legislative Fiscal Analyst 
Doug Schmitz, Office of Budget & Program Planning 
Jacqueline Brehe, committee Secretary 

Please Note: These are summary minutes. Testimony and 
discussion are paraphrased and condensed. 

Committee Business Summary: 
Hearing: MONTANA SCHOOL FOR THE DEAF AND BLIND 

AND OFFICE OF THE COMMISSIONER OF HIGHER 
EDUCATION 

Executive Action: MONTANA SCHOOL FOR THE DEAF AND BLIND 

HEARING ON MONTANA SCHOOL FOR THE DEAF AND BLIND 
Tape No. l:A:OOO 

Skip Culver, LFA, presented an addendum to the OBPP-LFA 
comparison concerning an increase in transfers and a reduction in 
utilities at MSDB due to energy savings resulting from retro
fitting of buildings by DNRC. EXHIBIT 1 
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Tom Livers, Department of Natural Resources and Conservation, 
stated that the state sells general obligation bonds and uses the 
proceeds to make energy savings to state-owned facilities. The 
project at the Montana School for the Deaf and Blind had been 
completed but the school believed the energy savings that had 
been calculated were not sufficient to cover the present utility 
expenses due to the harsh winter. He noted that their utility 
costs would have been even higher had not the energy conservation 
measures been undertaken. Bill Sykes, MSDB, explained that the 
January Special Session reduced the utility budget by $10,000 due 
to expected energy savings as a result of the retro-fitting. 
Because of increased water rates, increased electrical rates and 
increased gas consumption due to a harsher winter, the school 
will not be experiencing a decrease in utility expenditures this 
year. He added that, since the special session already reduced 
their budget by $10,000, there were no additional funds to be 
reduced. 

Mr. Livers said the DNRC was not aware that the school had 
received the $10,000 reduction. To be fair, he suggested that 
where the DNRC is asking for a energy savings transfer, it be 
lowered by that amount. He added that, although savings may not 
be attained every year because of colder weather, increases in 
costs are mitigated by the retro-fitting. In reply to REP. MIKE 
KADAS, Mr. CUlver noted that the LFA current level budget is 
based on the actual costs of FY92 plus inflation considerations. 
Mr. Livers added that the winter of 1992 had been mild. REP. 
KADAS asked if the legislature specifically cut the $10,000 from 
the agency utility budget. Doug schmitz, OBPP, noted that 
although it did not specifically cut the utility budget, the 
special session did consider the anticipated energy savings when 
they were looking at possible areas to cut. 

Mr. Schmitz noted that the use of the energy savings to fund bond 
issues appeared to be a change in policy. Mr. Livers replied he 
was correct and explained that when the project was set up, a way 
to maintain a positive cash flow program had to be devised. This 
was to account for the delay between when the projects were 
actually completed and when savings were realized. To accomplish 
this end, the first retro-fit projects were initially seeded with 
money from oil overcharge funds. There is no debt service on 
these funds. The savings realized from the early projects will 
be used to meet the bond payments on subsequent projects. 

REP. KAnAS noted that although no general funds were used in the 
first projects, savings realized were requested to be kept by 
DNRC to keep subsequent projects going. He asked what would 
happen if the transfers were not approved. Mr. Livers explained 
that the $15,900 transfer was not in HB 777 and needed to be put 
in the appropriations bill. If the savings on these projects is 
not transferred, then the projects stop or the program continues 
but without a positive cash flow. He added that oil revenue 
monies cannot be used again because they are diminishing. In 
reply to REP. KAnAS, Mr. Livers said that although statutorily 
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the bonds can go to 15 years, the agency expects to use 10-year 
bond payments. These $15,000 transfers will thus continue for 10 
years. 

Mr. Livers explained how the agency would absorb the $10,000 
reduction in the amount of the transfers. Knowing they had 
$10,000 less in savings to make the annual bond payments, they 
would change the bond issue correspondingly. REP. KAnAS noted 
that this procedure would drop some projects which were scheduled 
for retro-fitting, and asked if that was the most cost effective 
way to proceed. Mr. Livers used a chart, EXHIBIT 2, to 
demonstrate the long-term versus short-term savings to the state 
of the retro-fitting. In reply to REP. KAnAS, he noted that to 
maintain positive cash flow and to take in consideration the 
$10,000 reduction in transfers, the DNRC would probably drop some 
of the marginal projects scheduled for next year such as envelop 
work. 

REP. RAY PECK asked if the DNRC would have to absorb reductions 
in transfers from other agencies that had been retro-fitted. Mr. 
Livers replied that MSDB was probably unique in that its retro
fitting had been completed prior to the special session. The 
other projects were completed afterward. 

Mr. Schmitz described two worksheets which had previously been 
distributed which gave figures on energy savings through retro
fitting for the University of Montana and Eastern Montana 
College. Also included were language changes for the 
appropriations so that these monies can be used in the future for 
debt service. EXHIBITS 3 and 4 

SEN. DENNIS NATHE asked how the inexpensive gas which was 
negotiated out of Alberta, Canada was reflected in the energy 
costs projected by the DNRC. Mr. Livers said the costs were 
reflected in his projections. In response to CHAIRMAN ROYAL 
JOHNSON, Mr. Livers explained that the DNRC would complete their 
projects within the year spending the $1.7 million. He added 
that they do not issue the bonds until they are ready to break 
ground. CHAIRMAN JOHNSON asked for clarification that these were 
new retro-fit projects. Mr. Livers affirmed this and explained 
that bond issues would be occurring annually until the retro
fitting is complete. 

In response to CHAIRMAN JOHNSON, Mr. Livers noted that his agency 
did not go through the Long-Range Building Committee, but through 
the Architectural and Engineering Division of the State of 
Montana. Approval for the sale of the bonds goes through the 
Board of Examiners. CHAIRMAN JOHNSON noted that this action 
increases the obligation for the state and has to be figured into 
the total obligation debt. Mr. Livers agreed and added that HB 
97 gives bond authorization this session of up to $3 million for 
the biennium. HB 777 gave bond authorization for up to $3 
million for the current biennium of which they have used $1.7 
million. In answer to SEN. NATHE, Mr. Livers said that the 
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agency comes to the legislature each session to request bond 
indebtedness authority for the session. He added that HB 777 had 
been heard by the full appropriations committee. 

REP. KAnAS noted that the money being discussed is to pay for the 
bonds authorized by HB 777. He asked if the savings from 
projects authorized by HB 777 would pay the bond indebtedness for 
projects undertaken under HB 97. Hr. Livers agreed. 

REP. KAnAS asked if the LFA built the energy savings under HB 777 
into the base. Hr. Culver answered that they were built into the 
base of the universities, but had been omitted for MSDB, SRS and 
Family Services. Energy costs had been reduced for each of the 
six units while transfers had been increased. 

REP. KAnAS asked if the DNRC anticipated a new round of bond 
issues every biennium. Hr. Livers affirmed this but added that 
the legislature may be concerned about the accumulated amount of 
indebtedness. Presently they are maintaining a positive cash 
flow and it is less expensive to do the projects than not to do 
them. REP. PECK asked why they had only used $1.7 million of 
their $3 million bond authority. Hr. Livers explained that they 
were able to reduce the cost of financing to the state by 
utilizing a federal grant program and Montana Power Co. funding. 

CHAIRMAN JOHNSON noted that the only reason the program is 
perpetuated is that to pay for the bond issues, money is taken 
from other agency programs. Hr. Livers agreed that view was 
correct. CHAIRMAN JOHNSON asked if the DNRC had considered 
counseling with the State Board of Investments so that they could 
take into consideration the total financial picture in the state. 
Hr. Livers said they had not. 

EXECUTIVE ACTION ON MONTANA SCHOOL FOR THE DEAF AND BLIND 
Tape No. 1:A:1215 

Motion: REP. KAnAS moved the utility budget be reduced by $5,900 
and additional transfers be increased by $4,900. 

Discussion: REP. KADAS asked why there was a difference in the 
two amounts. Hr. Culver replied that the difference is realized 
savings to the general fund. 

Vote: The motion CARRIED 5 to 1 with CHAIRMAN JOHNSON opposed. 

Mr. Culver presented the remaining items in EXHIBIT 1 noting that 
the only one requiring a motion by the committee was the 
requested language addition by REP. DOLEZAL. He also presented 
EXHIBIT 5 which was information compiled upon SEN. SWYSGOOD'S 
request concerning the amount of general funding increase in the 
current level base by program and explained it. 

Tape No l:B:OOO 
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Motion/Vote: REP. KAnAS moved the addition of language to HB 2 
authorizing the transfer of funding to DNRC to be used to retire 
general obligation bonds. (See EXHIBIT 3 for exact language and 
previous motion for the figures to be inserted.) The motion 
CARRIED 5 to 1 with CHAIRMAN JOHNSON opposed. 

Mr. Culver presented the executive budget modification on 
Supplemental Security Income under Student Services. (See EXHIBIT 
1, 1/22/93) No action was taken. 

Mr. Culver presented the current level differences for the 
Education Program beginning with Personal Services. (See EXHIBIT 
1, 1/22/93) Referring to EXHIBIT 5, 1/21/93, he noted those were 
the terminated positions. REP. KAnAS noted that since the LFA 
current level had been adopted, the issue now was whether to 
reinstate any of the positions. Mr. Culver pointed out that the 
total number to be removed was 4.32 FTEs. 

SEN. DON BIANCHI asked Bill prickett, superitendent, MSDB, to 
review the position 03131 which had been vacant when the Swysgood 
motion took effect. Hr. Prickett explained that the position was 
a cottage life attendant who worked at night and would evacuate 
children in case of emergencies. The position was vacant for 
only that pay period and is considered an essential position. In 
reply to SEN. CHUCK SWYSGOOD, Mr. sykes answered that the 
position was filled on 12/12/93 and had only been vacant over the 
Thanksgiving school holiday. REP. PECK asked about other adults 
present in the cottages at night. Mr. Prickett explained that 
there were live-in houseparents who were present five days a 
week. Due to staggered off days, one is required to sleep in one 
of the apartments on either side of the complex so the night 
cottage attendant has another adult to help him. He added that 
the capacity of the complex is 80 students in six wings, three 
wings on each side. At present the school has two night 
attendants and one live-in house parent on each side each night. 
He noted that the ideal is three adults per wing because of the 
extra guidance needed by sensory-impaired children during an 
emergency. 

CHAIRMAN JOHNSON questioned the school policy concerning the 
expense of sending the children home by airline rather than by 
car. Mr. Prickett stated that the children can go home eight 
times during the year at state expense. Some parents do pick up 
their children and are reimbursed for milage. Other times 
airlines are used so that travel time does not decrease family 
visitation time. In response to SEN. BIANCHI, Hr. sykes said 
that private planes had been considered, but were not used 
because of liability limitations. REP. PECK asked about charter 
flights. Mr. sykes explained that they had been tried with very 
poor results. They presently rely on commercial flights and 
ground transportation. Hr. Prickett noted that buses are not 
used with small children because they cannot be sent on a bus 
without an adult which raises the cost of the trip. 
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RESTORATION OF REMOVED POSITIONS 

Tape No 1:B:0600 

Motion/Vote: SEN. BIANCHI moved the reinstatement of position 
03131, the cottage life attendant. The motion FAILED 1 to 5 with 
all opposed but SEN. BIANCHI. 

ECIA CHAPTER 2 FUNDS 

Motion/Vote: REP. KAnAS moved to include the ECIA Chapter 2 
funds of $855 each year of the biennium and reduce the general 
fund obligation by a like amount. The motion CARRIED 
unanimously. 

with regard to the school trust fund income, Mr. Culver explained 
that if the income were higher than estimated, the general fund 
would be reduced by the amount the revenue exceeds the estimate. 
No action was taken. 

In reference to the executive budget modification for a copier, 
REP. KAnAS asked the school to explain the need. Mr. -Sykes said 
the present copier was constantly breaking down and has a 
maintenance contract of $5,000 which is scheduled to be 
increased. The maintenance contract on a new copier would cost 
$1,000 per year. 

BUDGET MODIFICATION: COPIER 
Tape No. 1:B:785 

Motion: REP. KAnAS moved the adoption of the executive 
modification for a copier. 

Discussion: CHAIRMAN JOHNSON asked why the school chose to use a 
lease-purchase to obtain a copier rather than borrowing the cost 
from the Board of Investments. Mr. sykes said he wasn't aware of 
that option. Mr. Schmitz said that OBPP had recommended 
amortization to keep the biennial budget down, however an 
outright purchase could be beneficial. REP. KAnAS noted that 
purchasing a copier would cost approximately $18,000 while a 
lease-purchase would cost the state $25,000 over five years. 

Substitute Motion/Vote: REP. KAnAS moved to increase the 
equipment budget by $18,000 in FY95 for the purpose of purchasing 
a copier. The motion FAILED 3 to 3 with SEN. NATHE, SEN. 
SWYSGOOD, and REP. PECK voting no. 

BUDGET MODIFICATION: OUTREACH FEES 

Motion: REP. PECK moved approval of the executive modification 
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for outreach fees. 

Discussion: REP. PECR explained that this mod would put the 
program on a fee basis and places the responsibility where it 
should be. Mr. Prickett mentioned that he was not asked about 
the $256,797 by OBPP and believed that the office had obtained it 
from the cost analysis in the Task Force Report. EXHIBIT 12A He 
stressed that he would not be able to generate $250,000 through 
billing school districts for outreach because much of the 
outreach is for children under three years of age who are not 
covered by any school district. Mr. Prickett added that MSDB 
felt it would be fairer to get these funds directly from OPI 
through the special education funds. In response to SEN. 
SWYSGOOD, Mr. Schmitz said he obtained the $256,797 from the 
document mentioned by Mr. Prickett and assumed it did correctly 
represent the cost of outreach. 

REP. PECR noted that when Mr. Prickett presented the figure to 
the Task Force, he presented them as being charges to the 
outreach program. He asked Mr. Prickett to clarify his position. 
Mr. Prickett said that at the time of the Task Force 
deliberations, the details of the positions involved did not seem 
germane to the discussion. REP. PECR noted he had been on the 
Task Force and strongly disagreed with Mr. Prickett's view. He 
noted that one cannot present data as being costs and then 
reverse one's presentation when the decision is made to utilize 
fees to cover costs. Mr. Prickett noted that the spread sheet 
would have been developed differently had the school known this 
direction would be taken. 

vote: The motion CARRIED 4 to 2 with CHAIRMAN JOHNSON and SEN. 
BIANCHI opposed. 

REP. PECK directed the MSDB staff to consult with OBPP and 
justify any reduction to the figures and to supply the 
information to the full appropriations committee. 

with regard to the executive budget modification on Medicaid 
billing, Mr. Schmitz presented EXHIBIT 6 and explained that MSDB 
is estimated to receive $24,000 in Medicaid reimbursements. The 
general fund match of 28.98% in FY94 amounts to $6,955 and the 
general fund match of 29.5% in FY95 amounts to $7,200. These 
amounts should be appropriated to the MSDB budget for transfer to 
SRS. 

REP. KAnAS asked why the ~ommittee doesn't appropriate the match. 
Mr. Schmitz explained that SRS will have the appropriation of 
Medicaid dollars to pass on to MSDB. In reply to a question of 
REP. PECR, REP. KAnAS said that what was necessary was to reduce 
the general fund by $24,000 and increase the federal funding by 
$24,000. CHAIRMAN JOHNSON suggested direction be given to the 
staff. 

INSTRUCTIONS TO STAFF 
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Tape No. 2:A:Ol06 

Motion/vote: REP. PECK moved that staff be instructed to take 
the necessary action to include the estimated $24,000 in federal 
funds from Medicaid in the MSDB budget and reduce the general 
fund by a like amount. The motion CARRIED unanimously. 

In reference to the agency request for a budget modification for 
additional sign language interpreters, REP. PECK noted that MSDB 
had been asked by the committee to supply information on 
interpreter workloads. Mr. Prickett presented several documents 
pertaining to the issue: analysis of interpreters work schedules 
EXHIBIT 7, analysis of class periods interpreted with student 
units and students mainstreamed EXHIBIT 8, copy of teacher duty 
assignments EXHIBIT 9, list of classes taught at MSDB EXHIBIT 10, 
statistics of classes on campus by student EXHIBIT 11. 
In explaining the data, Mr. prickett pointed out the dramatic 
increase in the interpreters work" load EXHIBIT 7. The on-campus 
teacher duty assignments showed a reduction in teacher FTEs of 
one from 1991-92 to 1992-93, with FTE representing one teacher in 
a classroom all day. He mentioned that the one FTE reduction is 
due to increased mainstreaming and explained how that reduction 
was distributed among the teachers. 

Mr. Prickett then presented a summary of the graduation 
requirements for the school, EXHIBIT 12, and explained that what 
is offered on campus are core requirement courses. Hepointed 
out that it is difficult to eliminate any classes even if only 
two students are enrolled because the classes are needed for 
graduation. 

In response to SEN. NATHE, Mr. Prickett explained the decisions 
on mainstreaming are determined by the individual child's needs. 
SEN. SWYSGOOD asked if the increase in the number of interpreters 
from nine to 11 between the second semester of 1991-92 to first 
semester of 1992-93 was the basis for the budget modification. 
Mr. Prickett said it was and added that in the second semester of 
'91-'92 two of the interpreters were considered half-time. There 
was a total equivalent of seven full-time interpreters plus the 
coordinator who interpreted one class. In 1992-93 there were 11 
full-time interpreters. SEN. SWYSGOOD asked how disruptive the 
turnover in interpreters was to the students. Mr. Prickett 
replied it was not as disruptive if it happened at the beginning 
or end of the semester rather than in the middle. SEN. SWYSGOOD 
noted that the supplemental asked for two full-time and two part
time interpreters for a total of three, while the budget 
modification requested 2.5 interpreters which would include those 
requested in the supplemental. Mr. Prickett said that was 
correct, adding that their need has actually now grown to four 
interpreters. Mr. Sykes added that a full-time interpreter is 
considered .75 FTE since they work nine months while half-time 
would be .36 FTE. In response to REP. KAnAS, Mr. sykes said that 
the two additional full time interpreters and two part-time 
interpreters being requested amounted to 2.19 FTEs. REP. KAnAB 
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noted that in 1991-92 seven full-time interpreters were serving 
36 class periods. He asked if the school expected the additional 
2.19 FTE to cover the 68 class periods that were being added. 
Mr. Prickett affirmed this. 

REP. KAnAS asked if the school made an effort to consolidate so 
that one interpreter served more than one child. Bill Davis, 
MSDB, said the school made an extensive effort. REP. KAnAS noted 
that the school was mainstreaming an increased number of students 
and that it was logical to see a reduction in the resources 
needed at the MSDB campus. Mr. prickett noted that there was a 
reduction in one teacher equivalent on campus. He could not 
reduce further because of the nature of the rotating classes and 
the constraints of graduation requirements. He added that the 
savings generated went to offset the revenue shortfall which the 
school had experienced. REP. KAnAS noted that the school was 
using the savings generated from mainstreaming to offset general 
fund reductions and asking for a supplement to cover the 
increased costs of mainstreaming. Mr. Prickett agreed. Mr. 
Davis added that unlike the public schools, MSDB cannot as 
accurately predict their enrollment, and once there, the students 
have to be served. 

BUDGET MODIFICATION: SIGN LANGUAGE INTERPRETORS 
Tape No 2:A:856 

Motion: REP. KAnAS moved acceptance of the agency budget 
modification for sign language interpreters. 

Discussion: SEN. SWYSGOOD asked how many people the $52,400 
covered in the budget. Mr. Culver answered that it was 2.19 FTE. 
REP. PECR noted that there were two full-time and two half-time 
positions for a total of three which when multiplied by .75, 
because they are only employed for nine months, equals 2.19. 

vote: The motion FAILED 3 to 3 with SEN. NATHE, SEN. SWYSGOOD and 
REP. PECR opposed. 

SUPPLEMENTAL TWO 

Motion/vote: REP. KAnAS moved approval of supplemental two 
covering sign language interpreters with the provision that the 
funding will be for only one full-time and one part-time 
interpreter. The motion CARRIED unanimously. EXHIBIT 1, 1/21/93 

LANGUAGE AMENDMENT 

Motion/vote: REP. PECR moved approval of a language amendment as 
suggested by REP. DOLEZAL. (See EXHIBIT 2, 1/22/93.) The motion 
CARRIED unanimously. 

REP. KAnAS expressed a desire to return to the budget 
modification for the sign language interpreters and fund it at 
the same level as the supplemental. 
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BUDGET MODIFICATION: SIGN LANGUAGE INTERPRETORS 

Motion/Vote: REP. KADAS moved to approve the budget modification 
with the provision that the funding would be for one full-time 
and one part-time interpreter. The motion FAILED 3 to 3 with 
SEN. NATHE, SEN. SWYSGOOD, and REP. PECK opposed. 

REP. PECK explained that he was opposed to the motion because it 
was possible that the enrollment situation might improve. He 
felt better management practices could be applied by the program. 

SEN. NATHE directed the school to institute a safety training 
program because of the poor worker's compensation record. He 
noted the school had a mod factor of 2.34 which was among one of 
the worst for state agencies. Mr. Sykes said the school did have 
a safety program in maintenance, had purchased back belts and had 
a workshop two years ago. SEN. NATHE stressed that cases of 
injured backs were on record in FY92. 

SEN. SWYSGOOD noted that due to the financial situation in the 
state, the committee may revisit this agency budget as well as 
others. 

HEARING ON OFFICE OF THE COMMISSIONER OF HIGHER EDUCATION 
Tape No. 2:B:OOO 

John Hutchinson, Commissioner of Higher Education, presented 
written testimony, EXHIBIT 12, and a series of handouts EXHIBIT 
13. He reviewed the history behind the establishment of the 
OCHE, explained the functions of his office and examined two 
specific issues in the LFA Budget Analysis: salary expenditures 
over those appropriated, and the reduction in rent.. Dr. 
Hutchinson presented data comparing the salaries of key 
administrators in his office to similar positions in peer 
situations. He explained that market pressures have driven the 
salaries up and Montana is not keeping pace with others in the 
region. He explained it has been a basic philosophy of the 
Regents that salaries of key administrators in the central office 
should be comparable to or exceed those of the two large 
universities. 

Dr. Hutchinson urged the committee to adopt the executive budget 
for rent because the LFA has set the rent at the FY90 rate of 
$84,150 which is approximately $4,000 below the present cost of 
rental when including additional costs of insurance, water fees, 
bond fees and maintenance. He reminded the committee that the 
rent rate is now fixed for 20 years. 

Rod sundsted, Associate Commissioner for Fiscal Affairs, OCHE, 
explained that he has been working on a proposal to refinance the 
vo-tech bond payments. These have been issued by the school 
districts which the CCHE reimburses each year for the payments. 
If the bonds can be refinanced, $87,000 of general fund money can 
be saved this biennium. This project will need an agreement with 
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the Butte school district and may require a committee bill. 

Questions from the Subcommittee and Responses: 

REP. PECK asked why the OCHE has moved to a centralized approach 
on many issues but is still negotiating with each of the six 
units individually on union salary contracts. Mr. Sundsted 
explained that the bargaining units cannot be changed by the 
OCHE. They are established through a process with the Board of 
Personnel Appeals. He noted that the faculty do communicate 
between units. REP. PECK asked if the OCHE has ever had to hire 
legal counsel. Dr. Hutchinson said the use of outside counsel 
was relatively limited. REP. PECK asked for an explanation of 
the salary benefits package for administrators. Dr. Hutchinson 
answered that all six presidents get a home, an automobile and a 
hospitality allowance. The commissioner does not get a home, but 
does get an automobile which is also available to his staff. In 
addition, the commissioner has a $2,500 hospitality allowance 
which comes from the foundations served by the OCHE. The support 
administrators have no additional benefits beyond salary. He 
added that there is a professional development leave policy for 
the commissioner, the presidents, the vice-presidents and the 
deans. If not used, it can be accrued and a portion of it can be 
taken as a cash payout at termination. Dr. Hutchinson said his 
office has reduced the amount that can be cashed out. 

REP. PECK noted there are certain basic benefits that are 
associated with each position including sick leave, social 
security, retirement and vacation which amount to approximately 
22% of salary. He asked who paid for the utilities in the homes 
of the presidents. Dr. Hutchinson said that utilities are paid 
for by the campuses and that no annuities are provided to the 
presidents. 

REP. PECK mentioned that although the market situation is 
considered in setting salaries for higher education 
administrators in order to recruit and keep high quality 
personnel, his constituents usually do not consider the market 
demand but look at the salary compared to other salaries in 
Montana. Dr. Hutchinson replied that his office is well aware of 
the public view and the Regents are sensitive to it. However, 
higher education salaries in Montana are well below counterparts 
in peer institutions. He added, that although he did not have 
the exact figures for the benefits in comparable peer 
institutions, those provided in Montana are consistent with other 
states. 

Tape No 3:A:OOO 

SEN. SWYSGOOD referred to page 40 of the LFA Budget Analysis and 
asked why $90,381 of general fund money was transferred from the 
six units to the OCHE in FY92 when salaries were raised above the 
appropriated level. Dr. Hutchinson explained the Regents decided 
the salary increases were necessary. Since the OCHE did not have 
the funds to pay the increases, the campuses were called upon. 
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The Regents felt that, although the funding was tight throughout 
the higher education system, the six units had greater 
flexibility in handling this expenditure than did the aCHE. 

REP. KAnAS asked what can be expected for the next biennium in 
terms of salary increases. Dr. Hutchinson replied that the 
Regents have not made any projections, but it would be his 
recommendation to the Regents that if there is a pay freeze in 
state government, there should not be any increases in 
administrator salaries. REP. KAnAS asked for Dr. Hutchinson's 
view on the importance of salary in recruitment. Dr. Hutchinson 
answered that it is very important, especially in the national 
arena. The Regents have a policy to recruit from the campuses to 
staff the central office. However, the vast majority of senior 
administrators are recruited from outside the state. 

REP. KAnAS asked for an explanation of the policy which allows 
professional development to accumulate. Dr. Hutchinson answered 
that he could not give him the development of the policy, but it 
concerned him also. As a result, he did request the Regents 
impose a cap on the amount of money which could be cashed out of 
professional development leave. At this time, no more than two 
years of accrual can be cashed out. He noted that the 
commissioner and presidents get three weeks of annual 
professional development leave while deans get two weeks. He 
added that many individuals do use the leave and do not accrue it 
to cash out. 

REP. KAnAS asked what the remaining debt on the vo-tech bond 
payments was. Mr. Sundsted said that about eight years are left 
in Butte. He mentioned that the bond issue is at nine percent 
and if spread out, will save $87,000. Taryn Purdy, LFA, added 
that about $1.3 million was left in total payments for the Butte 
Vo-Tech bonds. 

REP. PECK asked for an explanation of vacation leave. Dr. 
Hutchinson replied that those in the aCHE get 15 days per year 
while administrators on the campuses get 22 days per year. Mr. 
Sundsted added that sick leave is 12 days per year for the aCHE 
regardless of years of service. REP. PECK noted that this would 
amount to eight to nine weeks of benefits including professional 
development leave, vacation and sick leave, if all were used. 

CHAIRMAN JOHNSON asked how the decision was made to refinance the 
bonds. Mr. Sundsted replied that they consulted with a number of 
people in the business to see if there could be a savings. He 
added that to do the refinancing, the OCHE would work through the 
Department of Administration. SEN. BIANCHI asked if there was a 
cash-out for accumulated sick leave. Mr. Sundsted said that it 
amounted to one quarter based on the final salary. He added that 
one can only carry over two times one's annual accrual rate for 
vacation. Anything additional is lost. 

Brady Vardeman, Associate Commissioner Vocational Technical 
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Education, OCHE, presented the next section on vo-tech 
administration. This budget category was assumed by the aCHE 
under statute. She proceeded to list the responsibilities 
assigned to her office. Ms. Vardeman noted that her office 
requires secretarial support. The secretarial position had been 
vacated on December 11, 1992 and was, therefore, one of the 
positions eliminated by prior legislative action. An offer was 
made on December 23, 1992. The offer was accepted and a new 
person was on duty January 4, 1993. This new employee was the 
sole support for the entire vo-tech section, and also worked on 
behalf of the director of federal projects in addition to 
providing secretarial support for Ms. Vardemann's office. She 
requested the reinstatement of the position. 

Ms. Vardeman then presented information on the Perkins 
Administration Program. She noted that in 1987 the legislature 
designated the Board of Regents to be the sole state agency for 
Perkins Funds. These funds support vo-tech education on both the 
secondary and post-secondary level. As the sole agent, the Board 
of Regents became the "state board" under the Perkins act. It 
alone has responsibility to coordinate, develop, submit and 
implement a state plan for vocational education. It must also 
insure compliance with all requirements of the office of civil 
rights. 

Ms. Vardeman explained that each state that receives Perkins 
funding must have an individual assigned to a position equivalent 
to the gender equity coordinator of the aCHE. The 
responsibilities of the position were listed in EXHIBIT 15. The 
Perkins act also stipulates that the state spend at least $60,000 
to carry out the responsibilities of that position. She noted 
that the responsibilities of the gender equity specialist in aPI 
are quite different and non-overlapping. The specialist 
supervises K-12 state-wide programs under Title 9 and activities 
under Title 4. This individual has no responsibilities for 
vocational education and does not carry out the responsibilities 
of the Perkins act. 

Ms. Vardeman noted the position of gender equity coordinator was 
vacant on December 11, 1992 and therefore eliminated. If not 
restored, the $4 million in Perkins Funds may not continue. The 
position is 100% federally funded. The second issue Ms. Vardeman 
spoke to was the distribution of Perkins funds between OPI and 
aCHE. Presently, of the $250,000 in federal funds allocated for 
administration of the Perkins act, 16% goes to OCHE and 84% to 
aPI. aCHE is requesting that $60,000 be allocated to aCHE to 
fund the gender equity position and then have the remaining funds 
split between OPI and aCHE in a 84%-16% ratio. 

Hr. Sundsted presented a handout detailing the financial 
implications of the current division of Perkins funds. EXHIBIT 
16 with the present division, aCHE would receive $79,025 in FY94 
and aPI would receive $184,392. If the $60,000 for the gender 
equity coordinator is paid out of the $79,025 and the carryover 
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funds are considered, only $16,934 is left for discretionary 
funds for administration of the Perkins act. This represents a 
46% reduction from the LFA maintenance level. EXHIBIT 16 He 
stressed that the OCHE is concerned that the non-gender equity 
functions of the administrative program might not be performed 
with the reduction. 

CHAIRMAN JOHNSON asked why the major portion of the 
administrative budget goes to OPI if federal funds will be 
eliminated if the gender equity coordinator is not funded. In 
reply, Ms. Vardeman explained that the Perkins act does not 
stipulate where the gender equity coordinator had to be. The 
position was vacant and captured for elimination by the Swysgood 
motion. She said it needed to be restored or the Perkins funds 
will be in jeopardy. The position could be in a different agency 
if the Board of Regents so directed. 

In reply to REP. PECR, Ms. Vardeman explained that the OPI gender 
equity specialist is funded under Title 9 and Title 4 and does 
not satisfy the requirements of the Perkins act. She added that 
the Perkins funds within OPI are used to fund curriculum 
specialist positions who work on behalf of vo-ed. 

ADJOURNMENT 

Adjournment: 12:00 p.m. 

jbj 
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~·;EXHIBrr·:· !'--.~.-:~-.:~-

.~ ..DATE,.:-·-i -"2 s-:--'13 -::: ~.:c:: 
Education and Cultural·· Resources 
January 25, 1993 

ADDENDUM TO THE 
Montana School for 

Subcommittee 
S8 

OPBB-LFA COMPARISON 
the Deaf & Blind 

I. state Building Conservation Program 

House Bill 777, passed during the 
the Department of Natural Resources 
$3 million in general obligation 
projects in state owned buildings 
Energy Conservation Program (SBECP). 
retrofit on the buildings at MSDB. 

1991 regular session, authorized 
and Conservation (DNRC) to issue 

bonds to fund energy saving 
as part of the State Building 

DNRC has completed a energy 

DNRC will issue a 1.7 million bond sale this February and another 
in fiscal 1994 to retrofit state buildings for energy savings 
purposes. During the biennium, debt service on these bonds is 
estimated to be $240,000 each year of the biennium. These debt 
service payments will be paid from energy savings realized in 
agency budgets. DNRC has estimated the amount of energy savings 
that will be realized through each retrofit. Energy savings will 
be reallocated in agency budgets as follows: 1) an amount equal to 
projected energy savings will be applied as a reduction to the 
agency's utility budget; and 2) the amount of energy savings needed 
for debt service will then be added to the budget as a transfer, 
to be transferred to DNRC. 

~ For the MSDB 
each year of 

this will result 
the biennium and 

in 
an 

a utilities 
addition to 

reduction of 
transfers of 

$15,900 
$14,867. 

A motion 
transfer 

is required 
amount. 

to reduce the utility budget 

II. Fish, Wildlife and Parks Grounds Maintenance 

and increase the 

The House Appropriation Committee adopted the Fish, Wildlife and 
Parks grounds maintenance budges and rates recommended by the Sub
committee. The rates will be adjusted to reflect the change in 
all agency budgets by the LFA. Under the new proposal MSDB will 
not be charged for ground maintenance fees, this results in a 
budget reduction of $851 in fiscal 1994 and $858 in fiscal 1995. 

This action does not require a motion by the Subcommittee. 

III. Language 

Representative Dolezal requested 
the MSDB budget in the general 

the following 
appropriations 

language 
bill. 

be added 

"All revenues received from the 
facilities will be deposited into 
account. All revenue deposited 
appropriated for use by MSDB." 

rental use of the MSDB 
a state special revenue 
into this account is 

This action requires a motion by the Subcommittee 

to 
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Top: Annual Operating Costs Without HB 97 

Savings ue to HB 97 

/ 
Bonds Repaid 

Bottom: Annual Operating Costs \Vith HB 97 
(Utilities + Bond Payments) 

2012 



STATE BUILDING ENERGY RETROFIT PROGRAM 

tXHI91T _ 'j. 
DATL __ -_ -...:-./ =-2:. £~=-f~)Z~ 
S8 ______ _ LANGUAGE FOR EACH AGENCY'S BUDGET IN HB2 

Item contains $ in fiscal year 1994 and $ ______ _ 
in fiscal year 1995 which must be transferred to the energy 
conservation program account and used to retire the general 
obligation bonds sold to fund energy improvements through the state 
building energy conservation program. 

NOTE: Insert the "Total Transfer" Column amount for each item 
necessary in HB2. 
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EXHIBIT __ ;;....7 ___ _ 
DATE. 1-2)--7> 
S8, ____________ __ 

LFA CURRENT LEVEL GENERAL FUND COMPARISON, 93 AND 95 BIENNIA 

Program FY92 FY93 93BIEN FY94 FY95 9SBIEN INC 

Administration 219,985 211,228 431,213 248,990 223,057 472,047 40,834 

General Service 259,183 254,367 513,550 296,204 310,508 606,712 93162 

Student service 803,216 827,882 1,631,098 875,115 875,847 1,750,962 119,864 

Education 1,398,078 1,445,000 2,843,078 1,408.419 1,388J83 2,796,'02 ~ 

Total 2,680,462 2,738,477 5,418,939 2,828,728 2,797,695 5,626,423 207,484 

Administration Program - LFA Current Level 

The LFA current level for the Administration program increases by S29,005 from fISCal 1992 to fISCal 1994. Personal 
services increase approximately S7,000 due to the annualization of fISCal 1993 pay plan increases. 

Operating costs increase due primarily to the net of three factors: 1) the addition of biennial audit fees of $26.016 
(all 1993 biennium audit expenditures will be made in fISCal 1993); 2) transfer of automobile insurance costs to the 
General Services program; and 3) decreases in communicatious costs due to general reductious in the costs of the state 
telephone system. 

Equipment for this program includes oDe replacement typewriter each fISCal year. 

This program is 100 percent funded with general fund. 

General Services Program - LF A Current Level 

The LFA current level for the General Services program increases by $37,021 from fiscal 1992 to fiscal 1994. 
Personal services increase approximately $24,400 primarily due to the annualization of fiscal 1993 pay plan increases 
and vacancy savings in fiscal 1992. 

Operating costs increase due to: 1) an increase in insurance and bonds, primarily due to the transfer of expenses for 
auto insurance from the Administration program; 2) inflationary adjustments for electricity and natural gas; 3) a new 
assessment based upon total FTE for maintenance of the capitol complex grounds of $851 in fiscal 1994 and $858 in 
fiscal 1995; and 4) the elimination of one-time emergency expenditures for boiler repair. The MSDB transferred funds 
from personal services to repairs in fiscal 1992. 

Equipment for fiscal 1994 includes an air compressor and a grass and weed cutter for S550. In fiscal 1995, a riding 
Iawnmower was included at S3,780 to replace similar equipment purchased 14 years ago. 

This program is 100 percent funded with general fund. 

Student Services - LF A Current Level 

The LFA current level for the Student Services program increases by $71,782 from fiscal 1992 to fiscal 1994. Personal 
services increase approximately $81,000 primarily due to the annualization of fiscal 1993 pay plan increases and vacancy 
savings in fiscal 1992. 

Operating costs increase by approximately SS,300 primarily due to inflation. lnflationary increases include: 1) $2,800 
on the current food budget; and 2) $1,756 for travel costs associated with resident student travel to and from their 
family residence Dine times each year. 

The purchase of a new school bus is reflected in the actual fiscal 1992 expenditures for equipment. Equipment for 
fiscal 1994 includes $4,960 in fiscal 1994 and S6,760 in fiscal 1995 to replace household equipment, including wa'lher, 
dryers, dishwashers, and refrigerators. Debt service payments are for the lease purchase of a school bus origina1ly 
acquired in 1989. These payments will end in fiscal 1994. 



This Student Services program receives funds from: 1) the general fund; and 2) the federal school lunch program, 
which shares in the costs of providing meals to children of low fwancial means. The federal funding for the 1995 
hiennium is based upon historical levels. 

Education Program - LF A Current Level 

Personal services decrease by 2.46 FJE and $61,286 from fiscal 1992 to fiscal 1994. This reduction is primarily the 
result of a loss of federal Chapter 1 funds for the student outreach program. The outreach program provides 
teaching assistance to local school districts for sensory handicapped children who remain within, their local school 
districts and do not attend MSDB. Current federal regulations allow the primary educational facility to claim federal 
Chapter I assistance in the education of these children. MSDB, being a secondary participant in the education of 
outreach students, is not eligible for federal participation. As a result, MSDB's Chapter 1 allocation is reduced 
approximately $81,000 per year in the 1995 biennium, which will instead be distributed to school districts throughout 
the state. LFA current level reduces personal services as a result of the loss of federal funds. MSDB has already 
reduced statT'wg in the 1993 biennium because of this reduction. The reduction in personal services due to the FJE 
reduction is offset by increases due to the annualization of fi.~al 1993 pay plan increases. 

Operating costs decrease by approximately $7,900 primarily because of the reduction in the amount of statewide indirect 
costs paid by the school to the state general fund from federal funds due to the declining federal Chapter I funds. 

Equipment includes $17,000 for the purchase of audiometric testing equipment to replace the present 14 year old 
equipment, which is beyoud repair. This equipment is used in testing children's level of sensory impairment to 
determine whether they qualify for the services of the school. 

This program is funded from three sources: 1) general fund; 2) income from school tru.~t funds; and 3) federal 
Chapter I funds for resident students. 



TO: 

FROM: 

Date: 

Rep. Royal Johnson, Chairman 

EXHIBiT __ '=:~--
DATE /-:;:.5 
S8 ____________ --

Joint Education & Cultural Resources Subcommittee 

Doug Schmitz, Executive Budget Analyst 
Office of Budget and Program Planning 

January 23, 1993 

Subject: Montana School for the Deaf & Blind (MEDICAID) 

After discussions with MSDB, SRS and our office it was 
determined that MSDB could receive approximately $24,000 in 
MEDICAID reimbursements or more each year of the 1995 biennium. 
The general fund match required will be 28.98% for FY94 and 29.5% 
in FY95, which is $6,955 and $7,200 respectively. 

It is recommended that the committee budget the general fund 
match requirements as transfers in the budgets for MSDB. 



C
'I 

o 
, 

o 
[§/ 

nrrE
R

PR
E

1.1ill lIE
S SA

G
E 

--
791-2167 

S
tu

d
en

t 
N
~
s
s
a
g
e
 

-
791-2157 

DATE: 
A

G
E

N
C

\,: 
S

lJ
B

,1
E

C
T

: 

Ja
n

u
a
ry

 28, 
1992 

r 

I'IO
N

T
A

N
R

 
S

C
H

O
O

L
 

F
O

R
 

T
H

E
 

O
E

A
F

 
A

N
O

 
T

H
E

 
B

L
IN

O
 

IN
T

E
R

P
R

E
T

E
R

/T
U

T
O

R
 

S
C

H
E

D
U

L
E

. 
S

E
.C

O
N

O
 
S
E
I
"
~
S
T
E
R
.
 

1
.9

9
1

-9
;;:!· 

-
-
-
-
-
-
-
-
-
-
-
-
-
~
-
-
-
-
-
-
-
-
-
-
~
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

...... -
-
-
-
-
-
-
-
-
-
-
~
-
-

.... .--
-
-
-
~
-
-
-
-
-
-
-
-
~
.
.
.
.
-
.
 _ .... -----_._ .. -...-:--

... __ .----------------_ .... 
:T

U
1

E
 

P
E

R
IO

D
 

1 

IN
T

E
R

PI&
i:E

R
 

1 
IN

TER
PR

ETER
 

2 
IN

m
R

PR
E

T
E

R
 . 

3 
IN

TER
PR

ErER
 

4 
IN

Th'R
PR

ETER
 

5 
· 

. 
. 

IN
TER

Pllli'TER
 

6 
IN

TERPRETI!.'R 
7 

IN
T

E
ilPR

E
T

E
l 

B
 

S
i.g

n
 

L
an

';}
 

C
 

, 
. 

\ T
;
~
 
p
;
;
:
:
i
o
d
-
-
I
7
:
5
0
=
9
i
4
s
:
-
-
:
-
T
A
R
T
~
K
s
p
-
R
;
;
;
I
T
2
T
-
-
-
-
-
-
-
-
-
-
-
I
E
N
G
[
I
S
i
r
_
3
~
-
-
t
 -----E

M
s
---.,-.. iH

e
A

C
1

'irI6
---T

------------T
----E

M
S

 .. ··--
1

7
: S

5
-
th

 "'fS
 

lA
P

 
S

E
N

IO
R

 
I 

I 
IR

.n
 

2
1

6
 

I 
7

!5
5

-
9

:4
S

 
I 

.F
G

2
 

I 
! 

7
l
5
5
-
a
:
4
~
 

I 
'S

T
U

D
 1

0
 

1
1

1
 

, 
I 

I 
I T

 
lit 

I 
t 

I 
I
T

&
.
 

r 
I 1 

S 
d 

I 3 
S 

d 
t
i
l
 

d 
I
·
 

Po", 
B

S", 
I 

I 
R

m
, 

as. 
I. 

tu
 e

n
t 

I 
tu

 entR
 

I 
I 

S
tu

 e.nt 
t 3 

S
tu

d
en

ts 
:"

 S
tu

d
en

ts 
I 

I I 
• 

l' 
• 

I 
I 

I 
I 

I 
\. 

. 
I 

I 
f 

S
t\1( c

n
ts 

1 _
_

_
_

_
_

 -
-
_

.
-

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

_
_

 
. 

_
. _

_
_

_
_

_
_

_
_

 • _
_

_
_

_
_

_
_

_
_

_
_

_
_

 .. 

:
~
o
d
 
P

p
r
io

d
 

'H
E

A
L

T
H

 
1

0
 

lF
R

E
N

C
H

 
:3 

~
 
~
 
~
P
S
Y
C
I
'
I
O
L
O
G
V
 

IS
R

 
S

A
I'IP

L
E

R
 

I 
E

tlS
 

I
·
 

. 
lfH

1
IL

£
T

IC
 

L-IG
T 

I 
1::.1":; 

1
9

:5
0

-'9
:4

5
 

lF
H

-
l 

IR~n 
2

1
a

 
1 

I 
'R

r1
l1

0
4

1
 

8
:4

'3
-'::1

1
3

'" 
\f.jEAL'i'ir--""-·~-:I1"Rt:nHHIG 

0
6

 
[.J! 

e:"'~9-91:!l' 
;2 

I 
I
'
 

I
.
 

Il<
m

 
2

1
0

 
I 

I p
, t;./5

T
U

O
Y

 
I
~
H
 

F
O

V
E

R
 

2 
I 

I 
P

. E
. 

0 
..... 

l 
1 1 

stu
d

en
t 

I 1 
S

tu
d

en
t 

I 1 S
tu

d
en

t 
1 1 S

tudent. 
'7

 S
tu

d
e
n

ts. 
I 5 S

tu
d

en
ts 

I 
\. 

~
 

1 
I 

I 
I 

I
.
 

1 
\2 

S
tu

d
e
n

ts 
I 2 

S
tu

d
en

t! 
1 

I 
I 

I 
I 

I 
I 

I 
.1'" 

<>C$ 
I §

rd
p

;;:T
c
;c

i--1
 C

A
alr:iE

T
'"N

A
K

iH
 ,
-
-
-
-
-
-
-
-
-
-
,
 H

(5
T

O
R

"-O
F

--'1
 T

v
j'iiR

iri---, w
E

L
fiIF

-iG
-'lE

cir I 
I 

. 
I ~
~
-
-
-
-
-
-
-
.
 

""" 
S

 9
: 5

0
-
1

0
: 4

0
 

I R
on 

3
0

 
I 

1 \o.IAR: 
, 

R
nl 

1
0

3
 \ 

R
", 1 0

3
 I 

I fiioE
P

-'L
lvlfi'fi -

I 
is 

I 
\ 

I 
I 

'R
.n

3
0

B
I 

I 
·,.3

':). 
1

-
-
-
-
-
-
-
-
-
-
-
1

H
m

 
l0

4
R

 
I 

A
 

l 
~
"
I
 

I 
J 

I 
1 G

E
O

M
E

T
R

',' 
t . 

1 
~
 

: 
I 1 S

tu
d

en
t 

I 
=

 1
.S

tu
d

en
t 

I 2. 
S

tu
d

en
ts 

1
2

 S
tu

d
en

ts 
,. 

F
:m

3
1

2
I 

. 
I 

l..' 
1 

: 
: 

I 
I 

: 
r 2 S

tu
d

E
n

ts 
112 S tude.nts 

en 
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

_4 .. ____ ~
 ___ ~

~
 -------.-----.. ~

-
.
-
-...... ------r--

.. -
-
-
-
-
-
-
-
-
-
-

~ . 
-

_
_

_
 ..... _

_
_

_
 _ 

. 
1

4
t.h

 
P

Q
.-io

d
· .

.
 

I P
P

.E
p

· 
. 

. 
... 

tP
R

E
P

' 
3
(
1
~
A
;
.
 
l
C
O
~
1
t
I
E
R
C
I
f
l
L
.
.
 

1
8

U
S

IN
E

S
S

.. 
" 

I
. 

." 
.... 

: 
...... I 

. 
. 

I 
. 

. 
'
\
,
 

~
 

o o <":' 

1
1

0
:4

1
5

-1
2

: 1
0

 
. 

I (C
t ....... i:s

tr
y

 
IO

E
S

IG
N

 
R

m
 

1
3

S
IC

O
tlP

U
T

E
P

.S
·· 

. 
.
:
 

'. 
1

----····---·----
. 

I 
I
L
~
b
)
 

I 
l' 

R
allO

i'" 
iT

;::;i:;;;:ir.g--i";;--: .. 
I 2 

1 
1 

I N
",t.h

 
L

a
b

. 
. 1 

I 
S

tU
( e

n
ts 

I 1. 
S

tu
d

en
t 

I. 1 S
tild

en
t 

" 
:_

---------,-_
 ....... _--------

---"---------
-_ ... _-.._---------

------------
------------

.. -~-
.... --.---.... -------

--.-
... -.... _----

:!it.h
 
P

4
?

rio
d

 
IA

L
G

E
B

P
.A

 
:A

E
R

0
8

iC
S

 
!f-lI'l 

\;(J
V

T
 

IP
rq

p
 

rl.S
.D

,O
. 

l1
1

 :.0
.1

.5
-1

 ~ 1
0

 
I Po ... 

3
1

 ~
 

;F
6

-
3

 
I 

: "-r:-r' -.-... _
--: 1

2
~
 <

Ill-
I: 2

:: 
1 

I R
,n

 
'1

2
3

 
1 

I R
m

 • 
3

0
 

\ 
I 

I' 
1

:
 

I' 3 S
tu

d
en

ts 
I 

1 
S

tu
d

en
t 

I 
(0.... 

L 
In

c,....' 
, 

~ : 
I
;
 1 S

tu
tlen

t 
: 2 S

tu
d

en
ts 

: J
~
m
_
 
3
~
 .. 

1
P

.'?.o
d

in
g

 
C

I 
lA

id
"
, 

r
l 

I 
t 

1 
. 

I 
co 

l
6
t
h
-
P
'
;
;
:
~
d
-
-
'
 : H

E
A

L
T

H
------, c

H
E
M
-
s
'
i
'
u
o
~
-
-

---------·---1
 5TR

G
E

-C
R

A
FT--' P

S
Y

C
H

O
LO

G
T---l H

E
n

L
T

H
-9

----
_._----_

.'---. "'-
----

-----. 
@

l 
: h 

1
.5

-2
: O

S
 

: F
H

 
F

O
','E

P
. 

2 
I P

m
 

3
0

L
lA

 
l' 

I 
P',n2:1. I. 

: 
1· 

I 
tS

ta
-:J

«
' 

I 
'?,I;r"'f :F

U
 

rm
'C

R
 

2 

(
~
 

<":' 

co 
c
· 

I 
1 

I . 
:: 

.) 0
.)

'.:
 

I. 
.
.
 

. 
. I 

I 
I 

4 
S

tu
d

en
ts 

I 
1 S

tu
d

en
t 

I 1 S
tu

d
en

t 
. I 3 S

tu
d

en
ts 

I 
,S

tu
d

e
n

ts 
I 

I 
l' 

I 
I 

I 
1 

H
 

, 
I 

: 7
th

P
Q

r i ~d--
: L

iliiC
H

E
S

:----! W065-1~CH-I--: r.ii5p.~7si' UOy;-~CI-.t"'700-------
: E

M
i3LI5H

-§=6--: p;:;;p-7f;:;,[~;:i;:;g ~ -------
--.----

: -.-__ l,~_ 
. 

.
.
 

V
I 

<":' 
~
2
:
1
0
-
3
:
0
0
 

:A
:I

0
:4

S
-
t1

:1
0

1
' 

lC
-h

-2
5

-2
-:;-l2

-) 
: 

l
~
m
2
0
6
 

I 
\ 

: 
I 

"liN
. 

~
 

: 
~
B
:
l
t
:
1
5
-
1
t
:
4
0
I
R
m
 

3
u

 
1

M
.S

.0
.8

. 
w

ith
: 

I 
~
 

~, 
:e-

l
l
'4

5
-
1

2
:
 H

ll 
1 

S 
d

:
'
 

I 
\ 

I 
~
 

1
0

; 1
2

; 1
5

-1
2

:4
0

 I 
tu

 en
t 

: c:l~ss 
R

ill 
3

7
 

I' 
3 

S
tu

d
en

ts 
~
 

.:E
:1

2
:4

5
-1

:1
0

 
I 

~ 
5 S 

d 
!
I
 

c
· 

.:
 

: 
\ 

• 
tu

 e
n

ts 
, . 

• 
\ 

I 
· --

-
-
-
-
-

-------
-------_

 .. -
-----------

-----------
------._ ....... __ ... -

----_._--
...... _----

-...--_.----_._--.. -
--_ ... _

-
-



"" ~
 

0
0

 
~
 

Q
---------------

~
 

IlrrE
R

PR
E

T
E

R
 

~
 

CO
O

RD
IN

A
TO

R 
aib

 
p x

------
w

I I I I 1 
I 

I 
.
,
 

Ii1E!fm
:-TEC

i=i-l-, 
I 

·P
.m

1
1

4
1

 
I 

1 
I 

1 
I 1 S

tu
d

en
t 

I 
-

_
_

_
_

_
_

 1 

I 
·,M

:-s:-5:-a •. _ 
lS

JO
L

O
G

Y
 

: 1
0

: :;!S
-1

1
 : 
l
~
 

: I 
5 S

tu
d

en
ts 

I 
• j rC

s-.:-o:s:-----
1 B

 IO
L

fJt.i'l' 
1

1
1

:1
2

-1
1

:5
5

 

3: 
4 S

tu
d

en
ts 

-
1
5
T
G
t
i
-
-
-
-
~


I LA
N

G
U

A
G

E 
IC

L
flS

S
 

3
1

1
 

, I 

-
... _-

~ .. -
-
-
.
~
-
-
-
-
-
-
-
-
.
 -'---_

._
" .. _--

---'_ .... 
"
"
' 

. 
.
,
.
.
,
 



"
?
 

:::> 

.? 
~GEtlCY: 

§jl 
;U

ru
:::C

T
! 

t'O
tIT

A
N

A
 

S
0

1
0

0
L

 
F

O
R

 
T

H
E

 
D

E
A

F
 

R
N

O
 

T
l-lE

 
O

L
 Itla

 
{N

T
E

R
P

R
E

T
E

P
J
T

U
T

O
R

 
S

C
.1

E
O

U
L

E
. 

F
IR

S
T

 
S

E
tiE

S
T

E
R

. 
L 9

9
2

-9
3

 
[
1
E
C
E
~
t
9
E
R
 

"1
. 

1
.9

9
2

 

._
-----------------

-
-
-
-
-
-
-
-
-
-
-
-
.
-
-
-
.
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
~
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
.
-
.
.
-
-
-
-
-
-
-
-
-
-
-
.
-
-
-
.
-
.
.
.
 ... -------_ .. _---

... _ ... _-...-
..... _-------

. 
. 

fiN
E

 
P

E
R

IO
D

 

L
st 

P
~
~
i
o
d
l
 

-
f
-
5
R
A
F
T
I
f
I
G
-
r
-
-
r
-
c
E
~
I
S
-
A
N
5
I
i
-
A
[
G
-
I
I
=
T
p
.
i
G
-
-
,
~
~
0
0
5
-
T
E
C
H
-
I
-
T
-
-
7
~
o
o
=
a
~
s
-
-
-
I
E
M
s
-
7
7
5
5
=
o
~
4
5
T
-
B
R
[
n
K
/
P
R
£
P
-
-
-
I
-
-
-
-

=
':S

S
-8

:4
1

5
 

I 
L 

,.. 
C

 
I 

_ 7
:5

5
-
9

:4
5

 
le

I-A
R

K
 

E
L

E
I'I 

I 
7

:S
5

--0
:4

5
 

l
' 

7
:5

5
-
8

:4
5

 
I 

A
P

 
S

E
N

IO
R

 
I 

S
C

IE
N

C
E

 
I 

7
:S

S
-
8

:4
5

 
I 

I 
B

:.3
0

-9
:3

5
 

-I 1 S
tu

d
e
n

t 
.1 

S
C

H
O

O
L

 
I 

I 
, 

S
T

U
O

IO
 

1
1

1
 

1 1 S
tu

d
en

t 
I 

I 
, 

R
E

A
D

/L
A

I'IG
 

1 
-

0
3

1
 

I 1 
S

tu
d

en
t 

12 S
tu

d
en

ts 
q 

S
tu

d
e

n
t' 

L 
,.H

-<
) 

I 
I 

: 
I 

I 
8
:
2
~
;
-
2
1
4
S
 

I 
(3

1
5

)1
 

(
3

0
)
 

1 
(if5

-1
))! 

, 
, 

1 
S

tu
d

e
n

t, 
1
-
-
-
8
~
k
-
~
-
I
.
 

I 
I 

I 
IEl't5-ii74g:::9~341 

I 
(1

 

~;:;JP;;:iod; 
R

m
. 

2
1

 
1 

9
:
S
0
-
9
:
~
I
S
 

11 S
t d 

t 
'
-
6
E
O
M
E
T
R
V
-
-
t
-
i
N
T
A
[
G
E
9
R
f
i
-
1
-
8
R
E
i
i
K
/
P
R
E
P
~
-
-
1
 

P
.E

. 
. 

,---cj:iE
fiiS

T
R

Y
-l 

I 
1

:5
0

-'9
:4

5
 

I 
1 

I 
U

 
e
n

 
1 

9
:
S
Q
-
9
~
"
1
5
 

I 
0

:5
0

-9
:"

'\5
 

1 
a~SO-91-IS 

I 
8

:5
0

-
9

:-
1

5
 

1 
:
-
T
~
A
V
E
L
T
O
-
-
I
-
U
5
t
H
S
T
5
R
-
T
-
1
 

'2
 S

t d 
t 

. 
I 

I 
2 S

tu
d

cn
lB

 
I 

, 
I 

J 
~ 

G
F

H
S

 
I 

9
1

S
0

-
l0

:"
O

 
I 

t 
~ 

U
 

en
 ~
,
 

(
3

W
)
 

I 
11 S

tu
d

en
t 

I 

9
:3

"
-
'9

:5
0

 
1 S

tu
d

 
t 

IR
o

o
.., 

7 
I 

. 
(3

L
I.) 

1
1

 S
tu

d
en

t 
I 

C
(3

',jrn
) 

I 
(3

C
'lS

a
)I 

.:::, 
en

 
I 

I 
. '
I
 

1 
1 

;:: 
3rd 

P
,gor io

d
' ~
R
T
 
"
I
~
S
H
P
-

(
llO

)
 

1
-
-
-
-
-
-
-
-
-

T
Y

i' lN
G

--U
I--l carm

E
R

-O
E

S
IG

N
 I '-E

t-iG
LIS

i-t7/S
--IB

R
E

F
-iK

7i;R
E

P
---l H

R
T

nP
H

Y
S

lC
S

 ,
-
-

~
 

J
:5

0
-1

0
:4

0
1

 
9
:
5
0
-
1
0
:
~
O
 

_
_

_
_

_
_

_
_

_
_

_
 '
B
r
'
Q
~
k
 
Tiln<,,~1 

9
:5

0
-1

0
:-'1

0
 

L 
9

:5
0

-1
0

:"
'1

0
 

1 
9

:5
0

-1
0

:"
1

0
 

I 
I 

'
J
:
S
O
-
-
I
O
~
~
O
 

1 
E

N
G

L
iS

H
 

?
-O

 
I 

7
:4

0
-
9

:2
5

 
11 S

tu
d

e
n

t· 
l
e

'
 

'I S 
d 

. 
9

: 
H

 
"5 

1 
3 

S
tu

d
en

ts 
1
O
:
4
5
-
1
1
:
~
a
 

I 
2

:4
-3

 
1 S

tu
d

en
t 

1 
(115~·AI 2 .:.>tudents 

1 _
_

_
 • _

_
_

_
 •. _

_
_

_
_

_
 1 

• tlt ~\Jt 
I 

-
(
to

?
)
 

I 
I 

(l1
2

A
) 1 

E
tV

; 
I 

(
~
0
3
)
 

r .... 
-r: 
~
 

I
~
 

:
~
 

.:.." 
'h

 

-1' 
:::> 
o <

') 

-1
' 

", r
l 

'" fl .". 
<

':' 

'" c, 

<
":) 

a
; 

-.. 
1

-
t;' ... 

.-l 
~::. 

I 
(
1

 L ::>
-r:' 

2 S tu
d

en
 t s 

1 -A
n

.fiT
 T

R
N

S
·I 

I 
1

O
! 2

3
-

1
0

 : 5
S

 
: 

U
.h

 
P
Q
~
i
o
d
:
 

I L
U

I'lC
H

l' 
~
E
R
o
8
I
c
s
-
-
-
-

1
0

:4
5

-1
1

:"
[0

 
l-f.O;:i5--r-TEC~'-~ 

H
O

I'IE
U

A
<

;C
 

-
~
-
p
:
'
i
C
-
l
i
5
~
'
-

lO
:..:G

-
I
B
R
£
A
~
.
I
-
?
R
E
P
-
-

(2
1

0
) 

L
 

R
E

C
E

S
S

·l 
1

0
1

4
5

-·L
t:-"'I0

 
I 

I 
1

O
:-IS

--1
2

!-1
0

 
I 

1 
S

tu
d

en
t 

: 
W
~
~
~
-
;
-
l
t
:
~
O
 

4 

1
2

:1
0

i 
1
1
2
~
1
5
-
1
:
0
0
 

1.1 S
tu

d
en

t 
15 S

tu
d

en
ts 

'1
 S 

d 
1-

!(L~b;''')1 
I 

--P
:-E

:-1
.0

--
I 

-
~-Fi;-2) I 

I 
tu

 enL
 

I 
.
.
 

11 
S

tu
d

en
t 

I 
I 

(:-1
0

) I-Etis-Ci.irici~--
(O

S
) 

-
-
-
-
L
u
f
i
c
~
i
-
-
-

I 
I 

1
0

: ~
S
~
 1

1
 : 2

9
 

t 
1 1 : 4

5
-

1
2

: ~
O
 

I 
I 

i
i
h
l
P
;
~
\
-
-
-
F
1
B
E
P
.
s
:
_
-
-
,
 

3 S
tudento 

1 1 
F

G
-2

1
 

I 1
1

 ~ "'-10-12~ 1
5

 
(C

U
D

 
l-cofisl'-T

E
C

ir·-
I -C

H
E

fi-s'iu
5

:;;-I---
1

1
:4

5
-1

:1
0

: 
1

2
:1

5
-
1

:L
O

 
I I. 

3 
S

tu
d

en
ts 

I '---L
U

H
C

H
---

L 1
:5

0
 

t 
1

2
:4

5
-
1

:0
5

 
, ,-S

ijiM
H

IN
S

-
5

th
 
P
Q
r
i
o
d
l
-
W
O
O
O
l
i
E
C
~
1
 

1
: 1

5
-2

: O
S

; 
1

: 1
5

-2
, O

S
 

I 
7 S

tu
d

en
ts 

I 
1 S

tu
d

en
t 

, 
(3

0
)1

 • I I 
f
~
h
 

P
e
n

· i c
d

 I 
I 

(
P

o
o

l)
 

~
:
l
O
-
3
:
0
0
 
l
H
O
N
E
H
A
K
1
N
~
-
l
H
O
M
E
H
A
K
I
N
G
-
I
~
 

2
:1

0
-
3

:0
0

 
2

:1
0

-
3

:0
0

 

4 S
tu

d
en

ts 

"1
'\ 

'::r-, __ 
\1

 

\,,-l~ \ 

I--

~~ 
Lt.l 

I
I
-
-

>< « 
ro 

'.JJ a 
en 

I _
_

_
 . _

_
_

 . _
_

_
 .:. _

_
_

 , _
_

_
_

 ~
 ______ ~

_
l
 (2

 
p
~
r
 
c
l
a
!
J
~
)
I
-
-
-
-
E
M
S
-
-
-
-
-
1
 

1
1

:"1
5

-t2
:"'tO

 
I 

1
; 

L
 
S

R
 

:::;f\I'IP
L

E
R

 
I 

L
U

N
C

H
 

I 
. 

1 
1

1
: 3

;!-
L

7
.! II' 

I 
1 

I 
1

2
: 1

5
-1

: LO
 

I' t 1 ;~O--12~ 1
5

 
I 1 S

tu
d

en
t 

, 
R

E
A

D
IN

G
 

11 
S

tu
d

en
t 

I 
3 

' _
_

_
_

_
_

_
_

 ._
_

_
 

(£
1

0
) 1 

1 
~
3
t
\
.
l
d
e
n
t
 

(
3
0
4
~
)
·
1
 

2 S
tu

d
en

ts 
1 

L
IF

E
: 

S
K

IL
L

S
 

1 
-

I. 
I 

8
-
9

 
I 

I 
(
1

0
4

)
 

I 
1

2
! 1

5
-
1

: 1
0

 
l---L

U
N

C
H

--t 
1 

I 
I 

, 
1

2
: .... '0

-1
: 1

0
 

l-
-
-
E

M
S

-
-
-
-
l 

L
U

N
C

H
 

-O
R

A
F

T
iti"G

-T
--1 J 

S
tu

d
en

ts 
1 __ • _

_
_

_
_

_
_

_
 1 

i
2
:
2
1
-
1
~
0
6
 

I 
1

2
:"1

0
-1

:0
5

 
r1'Ri 

1
: 1

0
-
2

,0
5

 
-I 

: P
S

Y
C

H
O

L
O

G
Y

 
1 

E
N

G
L

IS
H

 
1 

I 
1: 

, 
. 

l0
4

R
 

I 
1

: lO-2~ 0
5

 
L 

1 S
tu

d
en

t 
I flO

W
ERTECH

 
1 

I 
3 S

tu
d

en
ts 

, _
_

_
_

_
_

 .-: ___ I 1. S
tu

d
en

t 
-

1 
8
-
~
 

1 
1

: 1
5

-2
: 0

5
 

\ 
I 

IN
D

IV
ID

U
A

L
 

I 
; 

(3
0

0
) I 

1 . 
1 

1 L
IV

IN
G

 
SKILl~S I 

i -----E
fE

i-----' 1 S
lu

d
en

t 
I 

I. 
1

3
3

1
 .1

1
: 1

5d -
2

: 0
5

 
1 =--SREA

K
/PRiH

i--• 
1 =

 1
0

-1
: 5

5
 

I 
. 

(3
1

) 
1 

1 
I 

1
. 

S
tu

 e
n

t 
lS

K
IL

L
 

D
E

V
E

L
O

P
. I 

S
C

IE
flC

E
 

1. 
teR

E
fW

./'PR
E

P--, 
l0

4
A

' 
2

:0
5

-!h
O

O
 

I 
1 S

tu
d

en
t 

,-rij;I\.1
0

5
5

s-L
 

I S
K

IL
L

 
D

E
V

E
L

O
P

 1 
I 

l. 
G

-
S

' 
2

: 1 Q
-3

: 0
0

 
I 

I 
l-O

R
E

A
K

/P
R

E
P

--I -
-
-
-
-
-
-

1 
I 

1 
I
T

u
t:o

d
n

g
 

l.lith
lS

K
IU

. 
D

E
V

E
L

O
P

l 
,-1759=

2:-<
t5 -. 3 S

tu
d

en
ts 

1 
I 

1 S
tu

d
en

t 
I 

1
0

R
C

H
E

S
T

R
A

 
0

-3
1

 
1 

1 R
m

. 
to

?
 

I 
1 R

o
t
.
~
t
.
Q
~
 
w

ith
 

t 
1 

I 
I 

I 
M

S
O

B
 

G
y.ll 

I 
(
3

0
)
 

I 

I 
4 

S
tu

d
en

ts 
I I I 

(1
0

-<
1

R
) I 

C
S

Q
u

in
g

) 
(l0

-1
A

): 
1

:
:
 -2

:.l.2
-3

:Q
O

 
I 

, 
. 

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

-
-
-
-
-
-
~
-
-
-

1 
:it.udenr 

-
-
-
-
-
-
-
-
-
-

(5<
;>

0. l1
n

9
) 

-
-
-
"
-
-
-
-
-
-
-
-

.r-:' 

(" 
~
-
·
·
t
·
"
,
,
\
 

(-' 
. 

.......... "'-"'a 
, 
_

_
 4 



y> 

a
' 

n
) 

tU
 

1.. 

: ~ I~ .: 
o 

:
'
 

~
-
-
-
-
-
l
-
E
F
i
G
L
[
S
H
 

5
1

'6
 
'-

-
-
£

1
1

5
 

(
', 

c 
1 

7
:
S
5
-
8
:
~
5
 

t 
7
:
5
5
-
8
1
~
S
 

Q
>

 
I 

1 
;; 

I 1 
S

tu
d

en
t 

q 
u

EM
S -

-
-
-

C
2

1
9

) 
I 

5 .. 5
. 

Stud~n~_IS 
9

-':h
 9

5
 

I 
E

. 
7 

I w
eL

oltiG
T

E
C

lI 
EM

S 
I 

9
2

5
0

-9
:4

5
 

a
l
~
9
-
~
:
3
4
 

Of t 
. 

f~' 
(
~
-
.
 

: . 

.u
ie

n
ts. 

1 
I 

t1
A

T
H

 
I 1 S

tu
d

en
t 

I 1 S
tu

d
en

t 
1 

(G
y
m

). 
I 

(
3

0
)
 

I 
(0

-::2
) I . 

. _ 
,1 _

_
_

 -
1 _

_
_

_
_

_
_

_
_

 .1. 

E
l'lS

 
1 

9
:5

0
-1

0
: 1

5
 

I 
E

J\S
 

I 
i
-
l
O
~
 2

3
 

T
R

A
V

E
t./ 

t 
9

!3
-4

-tO
!0

4
0

 
IE

 
E

C
. 

IL
E

t.lIS
 

to. 
C

L
A

R
K

I 
n

R
T

 
6 

l 

u
d

e
n

ts 

9
-
3

 

j-s
itli1

--
lS

-1
2

!S
5

 

• 1 S
tu

d
en

t 
: 1 S

tu
d

en
t. 

I 
1 

~
m
 
2

l 
I 

(G
-7

1
 

I 
1

0
; 1

5
-1

1
1

0
0

 
I 

1
; 

IS
p

q
o

ll in
g

/ 
-1

R
flv-E

t:'-ro
--l. 

I 
H

a
n

d
u

ritin
g

 
G

F
H

S
 

I 
I 
l
O
!
~
O
-
t
l
%
~
O
 

: 
L

 
a. 

C
 

l 
U

:O
O

-l1
:'"

!S
 

I 
tlH

T
H

 
t
~
l
.
i
l
i
F
.
n
l
E
6
l
-

; 
1 1

: '"1
5

-1
2

: ~
o
 

2 S
tu

d
en

t 
! . 
l 

. 
I 3 S

tu
d

en
ts 

("
3

D
 

:u
d

en
ts 

: R
o

o
m

 
2

1
 

I 
t 1

:-'1
5

-1
2

:3
0

 
(
P

o
o

l)
 

IL
U

H
C

H
/R

E
C

E
S

5
 

1 
L

U
N

C
H

 
I 

1 
1

2
: -1

0
-1

 : 1
0

 
~
c
-
T
O
~
S
I
 

1
2

:3
0

-
1

:1
5

 
I 

5
5

-1
:1

0
 

I
. 

R
E

R
O

tN
G

 
I 

t 
1 0

tu
tlen

t 
I 

H
O

L
O

G
R

flP
H

Y
 

-
E
M
~
$
~
'
~
-
-
I
 

1
: 1

5
-2

:0
o

--t 
1

:1
5

-2
:0

3
 

1
0

-1
2

5
5

 
• 

P
.E

./H
U

S
tC

 
t 

'lA
T

H
 

t 
A

R
T

 
I 

1 S
tu

d
en

t 
tu

d
en

t 
I 

1 StU
C

lent 
I 

' 
(
3

0
3

)
 

I 
(H

-1
2

) 
1 

2
~
O
O
-
2
:
~
O
 

I 
1 

E
N

S
-
-

5
9

-2
:4

S
 

S
S

/S
C

IE
N

C
E

: 
\ C

H
E

N
 

S
lV

O
'( 

1 

2 S
t -.:I 

t 
I 

2
: 1

0
-
3
~
O
O
 

I', 
tlU

en 
·1 

,. 

1 S
tu

d
en

t 
I 

<
.3

t1
4

a
) I 1 

G
L
r
S
~
 

B
 

IR
o

o
m

 
2

1
 

itude~_10 : S
S

/S
C

 lE
N

C
E

 
I 

2
:--1

0
-3

:2
0

 

.-----~ 
1 

S
tu

d
en

t 
(R

m
7

) 

) 
-
' 

,~\ 1
\ 

~I~\ -\--, 

~~ ;-
>< 

<::" 
( 

I.J..l 
C

l 



y 
EXHIBIT __ ---
DATE ,_"2) -~c/J. 

SB __ -----

===== _____ = ___ c_= ==============::=::; 

MONTANA SCf-fOOL FOR TffE DEAF AND THE BLIND 

NUMBER OF STUDENTS MAINSTREAMEDu 38 

r~--=STUDENTS~ IN--A- CL/\SS FOR O~iECC:-PERIOD = ONE STU DENT UNIT. 

I"THERE ARE THREE ELEM ENTAny STUDENTS MAINSTREAMED FOR ENTIRE 
DAY IN '92-'93 THAT WERE NOT MAINSTREAMED IN '91-'92. 

I -- _ - - _==::-..:-=_=-===:================.l 



'/ EXHIBIT ___ --
MSDB 23-Jan-93 ~ 1'1:' ~, ...,. DATE __ ~l_-~~~Z~'-~(_--_~ __ _ 

===c==============~S~8~~~~:=~--rr=======--=-=-=-=-=--= -- - --
ON-CAMPUS TEACHER DUTY ASSIGNMENTS 

,~~~IJ~~~§~:'7t~-"'.r-"'.---.-. ..:-"'---~- .. __ .!.~A_qtlg!2~~"._::';:_~h,}91 -::--~~~~,< < -~~-- t92.~'S3>··« «._ 

PRESCHOOL RITCHIE SELF--CONTAINED SELF-CONTAINED -----------+ ---,-
KINDERGARTEN GRAMAN SELF-CONTAINED 11-----------\ .. _---- ---- .. ~-------------+---------___I 
CLASS I GRAMAN SELF-CONTAINED ------------1----- -------1-----------1 
CLASS II SUMERSILLE SELF--CONTAINED SELF-CONTAINED 
------------1------------------ --
CLASS III LEMIEUX B. SELF-CONTAINED --.---------... - -,-------- -------+-----------1 
CLASS IV LEM IEUX B. SELF - CONTAINED ------------ .----------
CLASS IV A BEACH* SELF - CONTAINED ---- ._------,--._----- ---- ------ ------+------------11 
CLASS V KNUTH SELF - CONTAINED --------- ..... ------.. -----~- .,,-- .. ------------------j-------------1 

RICHAADS* SELF - CONTAINED 

HALF-DAY 1/---------- ----.------- --------------\ -·----11 
CLASS V A I(N UTH SELF - CONTAINED ---- ----------- -------------.---+-----------~ 

CLASS VI STUCKEY R. SELF--CONTAINED SELF - CONTAINED 

:~i c A~!~:~~0l~ ,~~::_:_r:_E_G_S~_~-A-L---F---~D~-A-_Y--I+-_=~-~~T_L-A_A--_:-_IS-N~:~S~H~-_A-_L-_F~-~-D_-A_ -_Y
II 

JR. HIGH/HS CORWIN 3 CLASSES 3 CLASSES 
.. --- ----------- ----------------l--- ---------1 

(ROTATING CLASSES) FREELAND** 7 CLASSES _.- -------------.---- _ .. _._ .. _--_._-------+-----------\ 
HIPPE 6 CLASSES + 

I ONE DUTY 7 CLASSES 
----- ------.. ,,-.. --,,------t------------

I GETTEL 7 CLASSES B CLASSES + 

It-I ---------.. - L_ .. __________ ._______ ONE DUTY 

II--__________ J~~~~~ ~_~_~_~~~ ~~~_~D_SU_S_TE_Y_S. __ f-____ 1 ___________ 11 

1r---------=t~RjO~G~E~R~SUS- i_-~ __ t_-~ __ ~_~_~_~ _____ ~-~-~-~-~--~-~-~-~-------" 
7 CLASSES B CLASSES + 

ONE DUTY 

1;--· I~CI;~:BE J ~_~\{::~~_p_IE_R_I_E_r-_J C_E-+--~_~ __ LO_A_RS_:_E_E_~~P_f--E~R~I_E-_-N_-C~E~ 
!I i STUCKEY P_ r 1 CL"SS 1 CLASS II L-----------------r----.. --------------+-------------l 

If _________ -!I_~~N TIGHEM 1~~~~D_SU_S_TE_Ys __ I-____ +_7-C-L-A-S-S-E-S-----, 

I IWY"TT~*· __ 3_C_L_" __ S_S_E_S __________ +--____________ 
1 

I
I FTE 1 B. 14===-======,===1::::5=" 1=4========~ I * BEACH RESIGNED -::.. REPb.ACEDBY RTcHARDS_ 

1 ** R. LEMIEUX RETIRED - - REPLACED BY FREELAND" 

***POSITION WAS FROZEN (VACANT) FOR "92- '93_ 

--'========-=====-_=-=_=_._=_=-= ___ = __ ==== ".~_=_ ==-__ c==================::::.l 

PAGE 1 



MSDB 23-Jan-93 

, -' 
LIST OF CLASSES TAUGHT ~o_ 

GRADES 7 - 12 
C" As sjs;a:E:ct; ;. L .. ·: : ... . 9i) : .: .• ::: ))!(/ • tLdJmH::U2ililli~j£+':"1L •• '.'>':::':>:'{{:=::::::::: ::.:::)/H::::}::·:t}7~¥·S.:~~~ •• ·.n:n::;::::·:: •. ::::.::::.' . 
7TH GRADE SCIENCE 

MATH 

READING 

SOCIAL STUDIES 

STUDY SKILLS 

ENGLISH 

8TH GRADE EN GLISH (2) 

MATH (2) 
READING (2) 
SOCIAL STUDIES (2) 

STUDY SKILLS STUDY SKILLS 

SCIENCE 

9TH GRADE READING READING 

GENERAL MATH GENERAL MATH I 

SCIENCE LIVING SKILLS 
i 

STUDY SKILLS STUDY SKILLS 
I 

ENGLISH ENGLISH I 
MT. HISTORY/CIVICS MT. HISTORY/CIVICS 

P HYSICAL SCI EN CE PHYSICAL SCIEN CE 

10TH GRADE READING (2) ALGEBRA I I 
I 

GENERAL MATH GENERAL MATH (2) 
I 

STUDY SKILLS STUDY SKILLS 

WORLD HISTORY i 
BIOLOGY (2) BIOLOGY 

ENGLISH ENGLISH 
11 TH GRADE EN GLISH (2) ENGLISH 

L1TERATU RE I L1TERATU RE I (2) 

AMERICAN HISTORY WORLD HISTORY 

LAW & LIFE GENERAL MATH 

STUDY SKILLS U.S. HISTORY 

COMPUTER LITERACY WORK EXPERIENCE (3) 
ALGEBRA I ALGEBRA I 
EMPLOYABILITY EMPLOYABILITY 

12TH GRADE ENGLISH ENGLISH 
LITERATURE III LITERATURE III 
STUDY SKILLS (2) WORK EXPERIENCE (2) 
ALGEBRA I ALGEBRA I 

i 

LAW & LIFE GENERAL MATH 

il COMPUTER LITERACY PRE-ALGEBRA 

il EMPLOYABILITY EMPLOYABILITY (2) II 
:I 
" 

!I AMEA. GOVT. 1 AMER. GOVT. {22 II 
I 

II SPECIAL NEEDS MATH MATH ,I 

II 
READIN G/ENGLISH READIN G/ENGLISH II 
SCIEN CE SCIENCE Ii 

II 
LIVING SKILLS MT. HISTORY CIVICS i 

GEN ERAL SH OP STUDY SKILLS i 
EMPLOYABILITY 

1 
1 

OTHER HEALTH HEALTH I 
! 

- -
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DATE __ /_-_~_)_~_~'~·~_· __ __ 
S8 ________________ __ 

STUDENT FOUR-YEAR HIGH SCHOOL PROFILE SHEET 
MONTANA SCHOOL FOR THE DEAF AND THE BLIND 

Name: ______________________________________ __ Date: ____________________________ __ 

Projected Graduation Date: ------ GFHS ID Number: _______ _ 

P aren t Name: ___________________________ _ Phone: _______________________ __ 

Address: ________________________________________________________________________ __ 

Street 

1ST SEt-1ESTER 
FRESHMAN YEAR 
9TH 
*Eng1ish I 
'l<Math 
*Physica1 Science 
*Montana History 
*P.E./Hea1th 
**Reading 

TOTAL UNITS EARNED: 

GRADE 

1ST SEHESTER 

* 

CREDIT 

')\' 

SOPHOMORE YEAR GRADE CREDIT 
10TH 
*Eng1ish III 
*Math 
*Bio1ogy 
*Hor1d History 
*P.E./Swim/Hea1th 
**Reading 

TOTAL UNITS EARNED: 

* 

*' 

City State Zip 

'I< 

2ND SEMESTER 
FRESHMAN YEAR GRADE 

*Eng11sh II 
1rMath 
*Physica1 Science 
1rCivics 
1rP.E./Hea1th 
1r*Reading 

TOTAL UNITS EARNED: 

* 

2ND SEMESTER 

CREDIT 

SOPHOMORE YEAR GRADE CREDIT 

'll'Eng1ish IV 
'll'Hath 
*Bio1ogy 
*Wor1d History 
'll'P.E./Swim/Hea1th 
**Reading 

TOTAL UNITS EARNED: 



FOUR YEAR HIGH SCHOOL PROFILE SHEET - PAGE 2 

JUNIOR YEAR 
11TH 

1ST SEMESTER 
GRADE 

*English V 
*U.S. History 
**Literature I 

TOTAL UNITS EARNED: 

SENIOR YEAR 
12TH 

1ST SEHESTER 
GRADE 

* * 

CREDIT 

* * 

CREDIT 

* * 
2ND SEMESTER 

JUNIOR YEAR 

*English VI 
*U.S. History 
**Literature I 

TOTAL UNITS EARNED: 

* * 

2ND SEHESTER 

GRADE CREDI: 

SENIOR YEAR GRADE CREDIT 

*English VIII 
*Law 

*English VII 
*Am. Government 
**Literature II **Literature II I 

TOTAL UNITS EARNED: TOTAL UNITS EARNED: 

Note: *Required Courses **Recommended Electives ***Denotes classes taken at G.F.H.S. 

standard ( __ _ 
20 Credits Required 

English 
History 

Math 
Science 

P.E./Health 
Technology** 

Electives 

4 
4 
2 
1 
2 
( 1) 
6 

Diploma Types 
College Prep ( __ ) 
22 Credits Required 

English 
History 

Math 

Science (Lab) 
P.E./Health 
Additional* 

Fine or Performing Arts 
Electives 

4 
4 
3 (Alg I) 

(Geom) 
(Alg II) 

2 
2 
2 
1 
4 

**Technology - Additional courses in Hath or 
or Husic Theory, or courses using computers. 
for the standard diploma. 

Science, or Business Education, Trades & Industy, 
These courses are in addition to the requirements 

CLASS OF 1993: ADDITIONAL REQUIREHENTS 
Science .................................. 2 .00 credits 
Vocational Education ..................... 1.00 credit 
Fine Arts ................................ 1. 00 credit 

20 Credits required for standard diploma 22 Credits required for colleqe prep diploma 

I 

I 

i 
i 
I 
I 
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OFFICE OF THE COMMISSIONER OF HIGHER EDUCATION 

PRESENTATION TO THE EDUCATION SUBCOMMITTEE 
,., 

January 25, 26, 1993 /::Y 
EXHIBIT __ ---

I. Order of Presentation 
DATE /-.2 ~ -- 'If ,7' 

S8 _______ ----

A. January 25, 1993 

1. Administration Program 
2. Board of Regents 
3. Vo-Tech Bond Payments 
4. Vo-Tech Administration 
5. Carl Perkins Program 

B. January 26, 1993 

1. Student Assistance 
2. Guaranteed Student Loan Program 
3. D.D. Eisenhower Grant Program 
4. Group Insurance 
5. Talent Search 
6. Minority Achievement 

II. Administration Program 

A. Format for this section 

1. Background on the Office of the Commissioner 
2. Discussion of Specific Issues in the LFA Analysis 

B. Background 

1. The Office of the Commissioner has always been under 
considerable scrutiny by the Executive and the 
Legislature. This is particularly true in this 
session. Therefore, I believe it is important to use 
this forum; in part, to present a brief historical 
defense of the office. 

2. Constitutional Convention is instructive 

a. Status - not for the person but for the enter
prise, a recognition of the enormous value of 
higher education to the future of the state. 

b. Accountability - the identification of one per
son whom the Executive and Legislature can hold 
accountable. 

c. Professional Staff Support - the lay Board of 
Regents would not be able to perform its duties 



in an informed, impartial way without a staff. 
d. Efficiency - the presence of a Commissioner 

aids immeasurably in assuring prudent and 
efficient use of resources. 

e. Coherence - the Commissioner provides coherence 
to the system 

3. To be sure, there are other models of university sys
tem governance that could be used, but this state had 
for a long time yearned for the kind of leadership 
provided by a Commissioner of Higher Education. I 
believe it would be unwise to discontinue this model 
in the absence of extensive and thoughtful considera
tion. 

4. I believe it is also very wise to review the func
tions the Commissioner performs on your behalf. 

a. To begin with, and this is very important, the 
components of the Commissioner's Office and the 
their respective funding sources need to be 
identified. (OVERHEAD) 

b. Within the Administration Program, there are 5 
very important functions (OVERHEADS) 

* General Administration 
* Academic Administration 
* Financial Administration 
* Labor Relations and Personnel Administration 
* Legal Counsel 

c. All of this is done with 15.05 people (OVERHEAD) 

d. The Administration Program is a very small per
centage of the higher education expenditures in 
the Commissioner's Office (OVERHEAD) 

e. Moreover, contrary to popular belief, the number 
of employees has not increased over time but, 
rather, decreas~d (OVERHEAD) 

C. Issues to be examined in the LFA Budget Analysis (p. E-38) 

1. Two issues to be raised: 

a. Salary expenditures over those appropriated 
b. Reduction in rent 

2. Salary expenditures over those appropriated: 

a. LFA has argued that total current salaries in 
the Administration Program exceed the LFA 



removed from the FY94 and FY 95 current level. 

b. Call attention to table on E-39. Shows some 
sizable increases 

c. It has been a basic philosophy of the Regents 
that salaries of key administrators in the 
central office ought to be comparable to or 
exceed slightly those of the two universities. 
While this was true in the case of the Commis
sioner; it had slid significantly over the 
years in the case of the associate commis
sioners. I made a decision that this could no 
longer continue given the real and symbolic 
authority and responsibility accorded my office. 
(OVERHEAD) 

d. Market pressures have driven these salaries. 
Call attention to Arkansas Survey of the Denver 
region (Colorado, North Dakota, South Dakota, 
Utah, Wyoming, Montana) (OVERHEADS) 

e. Two other positions with significant increases 
in salary should be discussed 

* Associate Commissioner for Labor Relations 
and Personnel - elevation with significantly 
increased responsibilities: oversight over 
labor relations, personnel, and group 
insurance - new division within the office 

* Director of Budgeting and Accounting (50%) 
Again, this has been driven by market pres
sures and the desire to keep the University 
System personnel at or about the same salary 
as the comparable campus positions. 
Moreover, this salary increase reflects an 
increase in duties and a promotion. The 
budget director at MSU earned $45,000 in FY 
1992; the budget director at UM earned 
$57,500. The regional average was 57,101 
for campuses and the national average for 
systems was $72,308. Our Director of 
Budgeting and Accounting earned $50,166. 

3. Reduction in rent 

a. The rent for former building was $91,250. We 
proposed to the Executive a rental level of 
$90,315 - which the Executive concurred in. 

b. The LFA froze us at the old FY90 rate of 
$84,150. They reasoned that the move was not 
to cost us any additional money. 



to cost us any additional money. 

c. However, we have incurred some additional 
costs in the form of insurance, water fees, 
bond fees, and maintenance that exceed the 
$4,000 differential between the Executive and 
the LFA. Urge you to adopt the Executive 
budget in this case. 

d. Remember, this rental rate is now fixed for 
20 years providing a real hedge against in
flationary pressures on the General Fund. 



ORDER OF PRESENTATION 

A. JANUARY 25, 1993 

EXHIBIT ic! 
DA, TE~ ,-.. -....,dS ...... ,---~/-'5:-

1. ADMINISTRATION PROGRAM 

2. BOARD OF REGENTS 

3. VO-TECH BOND PAYMENTS 

4. VO-TECH ADMINISTRATION 

5. CARL PERKINS PROGRAM 

B. JANUARY 26, 1993 

1. STUDENT ASSISTANCE 

2. GUARANTEED STUDENT LOAN PROGRAM 

3. D.O. EISENHOWER GRANT PROGRAM 

4. GROUP INSURANCE 

5. T ALENT SEARCH 

6. MINORITY ACHIEVEMENT 

7. MONTANA CAREER INFORMATION SYSTEM 



STATUS 

Delegate Eck: It's true the Executive 
Officer could be truly a person with as 
much status as the Superintendent of 
Public Instruction, but I think that the 
Commissioner of Higher Education 
,does infer this kind of status, and I 
really strongly feel that this is what the 
University System needs . .. 



ACCOUNTABILITY 

DELEGATE ARBANAS: ... with the 
higher University System, ... there is 
really nobody in charge when 
everybody goes home . .. but even 
though we have this new, independent 
Board of Regents, ... there's still no 
one to take care of it on a day-by-day 
basis when everyone's gone home. 

CHAIRMAN GRAYBILL: ... we call this 
person a "Commissioner of Higher 
Education, " and they [Regents] could 
prescribe his duties . .. So that you 
would have some person who'd be 
minding the store, as we've been 
saying, with definite responsibility set in 
there. . 



PROFESSIONAL STAFF SUPPORT 

DELEGATE GARLINGTON: And it 
seems to me that we can't expect a 
board of amateurs to discharge this 
awesome responsibility without some 
real professional assistance. The 
Commissioner of Higher Education 
would provide the service that we need. 
If we don't do this, it seems to me this 
is very similar to imagining the Dallas 
Cowboys trying to operate without the 
services of Tom Landry. If they tried to 
use only the line coach and the 
backfield coach and the running back 
coach and the trainer, they probably 
wouldn't function very well, and I'm 
afraid that's the position we're putting 
our lay Board of Education up against 
unless we give them some professional 
guidance. 



EFFICIENCY 

DELEGATE CHAMPOUX: ... that's one 
of the things we hope to come about -
that is to say, some authority to bring 
all that higher education together, to 
stop the proliferation of courses, to 
stop the duplication of programs, and 
so forth. That's our intent; yes, sir. 

~\ ' 
__ .1 :! ____ .--.-~.----~ 

I - 2'-0 --4'~:,__ .-
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COHERENCE 

DELEGATE BLAYLOCK: .•. we've got six units 
in this huge State of Montana. They're all 
fighting for prestige, and when things go wrong 
with their particular area or their particular 
school, all they do is send their people over 
here to lobby this state Legislature for the 
things that they want. 

DELEGATE ECK: I think that through a strong 
person in this office, we'd get the kind of 
coordination that the people of Montana have 
been asking for for a long, long time. 

DELEGATE MAHONEY: This is what's 
bothering me with this University System. We 
have to get somebody to whip those boys into 
line. Now, I listened yesterday to "60 Minutes, " 
and I thought it was marvelous. Here's 
Hayakawa from San Francisco State telling how 
he got control of that University again. And 
he's got them fellows standing now on the front 
row singing that song every morning - "We 
love our loving teacher and love his kindly 
rule." (Laughter) 



COMPONENTS OF THE OFFICE OF 
THE COMMISSIONER OF HIGHER EDUCATION 

UNIVERSITY SYSTEM 
ADMINISTRATION 

GENERAL FUND 

GUARANTEED STUDENT 
LOAN PROGRAM 

FEDERAL FUNDS 

CARL PERKINS 
ADMINISTRATION 

GENERAL FUND 
FEDERAL FUNDS 

MINORITY 
ACHIEVEMENT 

GENERAL FUND 

TALENT 
SEARCH 

VO-TECH 
ADMINISTRATION 

GENERAL FUND 

Federal Funds 

GROUP INSURANCE 

PROPRIETARY FUNDS . 



FUNCTIONS OF THE OFFICE OF THE 
COMMISSIONER OF HIGHER EDUCATION 

GENERAL ADMINISTRATION: 

1. OVERALL DIRECTION TO ALL SECTORS OF POST
SECONDARY PUBLIC EDUCATION 

2. LEADERSHIP TO PRESIDENTS AND DIRECTORS 

3. DEVELOPMENT, IMPLEMENTATION, AND 
ENFORCEMENT OF HIGHER EDUCATION POLICIES 
AND PROCEDURES 

4. UNIFICATION AND COHERENCE OF EXECUTIVE AND 
LEGISLATIVE RELATIONS 

5. PROFESSIONAL, TECHNICAL, AND CLERICAL 
SUPPORT TO BOARD OF REGENTS 

6. SYSTEM-WIDE LONG RANGE PLANNING 

7. CENTRAL OVERSIGHT OF ALL FACILITIES (60% OF 
TOTAL STATE SQUARE FOOTAGE) 



ACADEMIC ADMINISTRATION: 

1. DEVELOPMENT AND MAINTENANCE OF 
INSTITUTIONAL ROLE AND MISSION 

2. ACADEMIC PROGRAM REVIEW 

3. NEW PROGRAM EVALUATION 

4. MAINTENANCE OF ACADEMIC STANDARDS 

5. ACADEMIC POLICY DEVELOPMENT, 
IMPLEMENTATION, AND ENFORCEMENT 

6. DEVELOPMENT OF CORE CURRICULUM 

7. FACILITATION OF INTER-INSTITUTIONAL TRANSFER 

8. CENTRAL OVERSIGHT OF RESEARCH 

9. CENTRAL OVERSIGHT OF COMPUTING AND 
TELECOMMUNICATIONS 

10. LINKAGES WITH K-12 COMMUNITY 

11. MANAGEMENT OF DWIGHT D. EISENHOWER GRANT 
PROGRAM 

12. GUARD AGAINST UNNECESSARY DUPLICATION 

t/ . / : 

(- Z ,-- 'f} 



FINANCIAL ADMINISTRATION: 

1. ADMINISTRATION AND OVERSIGHT OF ALL STATE
APPROPRIATED FUNDS FOR UNIVERSITY SYSTEM, 
VOCATIONAL-TECHNICAL SYSTEM, COMMUNITY 
COLLEGE SYSTEM, AND COMMISSIONER'S OFFICE 
( > $200 MILLION/YEAR ) 

2. OVERSIGHT OF OTHER SYSTEM FUNDS 
(AUXILIARIES, LOAN FUNDS, FEDERAL FUNDS, 
PLANT FUNDS, DESIGNATED FUNDS) ( > $150 
MILLION/YEAR) 

3. OVERSIGHT, REFUNDING, AND RESTRUCTURING OF 
BOND SALES (24 SEPARATE ISSUES SINCE 1984; 
$200 MILLION VOLUME) 

4. ASSISTANCE IN FISCAL MANAGEMENT OF GROUP 
INSURANCE PROGRAM AND GSL 

5. ADMINISTRATION OF RERS . 

6. INSTITUTIONAL RESEARCH, INSTITUTIONAL 
RESEARCH, AND CENTRALIZED DATA MANAGEMENT 



LABOR RELATIONS AND PERSONNEL 
ADMINISTRATION: 

1. NEGOTIATION AND MANAGEMENT OF 22 
COLLECTIVE BARGAINING CONTRACTS 
REPRESENTING 15 DIFFERENT LABOR 
ORGANIZATIONS 

2. DEVELOPMENT, IMPLEMENTATION, AND 
ENFORCEMENT OF PERSONNEL POLICIES FOR 
UNIVERSITY SYSTEM, VOCATIONAL-TECHNICAL 
SYSTEM, COMMISSIONER'S OFFICE, GSL, TALENT' 
SEARCH, AND GROUP INSURANCE PROGRAM 

3. HANDLING OF UNION AND NON-UNION GRIEVANCES, 
INCLUDING ARBITRATIONS 

4. REVIEW OF CHANGES IN CLASSIFICATION 

LEGAL SUPPORT: 

1. LEGAL COUNSEL TO FOUR COLLEGES AND FIVE 
VO-TECH CENTERS 

2. COORDINATION OF UNIVERSITY LEGAL COUNSEL 

3. LEGAL COUNSEL TO COMMISSIONER, GSL, TALENT 
SEARCH, GROUP INSURANCE 

4. LEGAL COUNSEL TO REGENTS 



EMPLOYEES - FY 1992 ACTUAL 

General Fund 

ADMINISTRATION 

CARL PERKINS ADMINISTRATION 
MINORITY ACHIEVEMENT 
VO-TECH ADMINISTRATION 

Federal Funds 

GSL 
TALENT SEARCH 
CARL PERKINS ADMINISTRATION 

Proprietary Funds 

GROUP INSURANCE 

TOTAL 

15.05 

1.10 
2.00 
1.80 

19.95 

36.45 
5.45 
2.10 

29.60/0 

44.00 65.2% 

3.50 

67.45 

__ ,~ .1-··~""" :' :.../. :r.ee.-::-A 

, .. ? 
.. _ (r ,:.1) -~_ -----

______ • r,;_ 
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$ 1,067,409 

$1,067,409 
3.70/0 
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73,772 

73,772 
.2%
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99,412 

99,412 
.30/0 

C
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e
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m
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 1 

5,213,520 
95,477 

18.3%
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30,226 
.1%
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5,132,441 
18.0%
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48.8%
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n
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1,760,615 
0 

6.2%
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n
ts 

706,255 
706,255 

2.5%
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$28,530,131 
$7,204,992 

100.00/0 

1 In
clu

d
e

s $5,022,370 in
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FY
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S
a

la
ry 

S
alary 

%
 In

c 
S

alary 
%

 In
c. 

S
alary 

%
 In

c 

$73,000 
$73,000 

0.00%
 

$78,840 
8.00%

 
$89,000 

12.89%
 

$63,354 
$66,354 

4.74%
 

$70,000 
5.49%

 
$80,000 

14.29%
 

$53,288 
$56,288 

5.63%
 

$60,000 
6.59%

 
$65,000 

8.33%
 

$73,250 
$73,250 

0.00%
 

$79,100 
7.99%

 
$89,000 

12.52%
 

$63,900 
$60,200 

-5.79%
 

$63,800 
5.98%

 
$68,000 

6.58%
 

$60,000 
$60,600 

0.00%
 

$64,600 
6.60%

 
$75,000 
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$94,350 
6.00%

 

$84,000 
5.00%

 

$80,000 
23.08%

 

$94,340 
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$75,420 
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6.56%
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$138,025 
130,000 
119,940 
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105,000 
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77,661 
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Mfi.~'·~§~I@g 
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2 
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104,000 
103,944 
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SALARY PICTURE - DIRECTOR OF 
BUDGETING AND ACCOUNTING 

FY 92 

MSU 

UM 

Denver Region X 

National Systems X 

Montana University System 

$45,000 

$57,500 

$57,101 

$72,308 

$50,166 



Federal ReP- I VoL 
, . _ .. 

~ay. August 14. 1992 I Rules and Regulations 36137 

(e) Convening and meetiDla. a Stat. 
board. conaiatent with applicable State 

w and procedure, dID the State 
laid determinn it it nec:eaary to meet 

to carry out its functiona under the Act. 
but not Ie •• than four time. annually: 
and 

(f) The adoption of thos. procedure. 
the Stat .. boerd considers necessary to 
implement State level coordination with 
the State job trainins coordinatinl 
council in order to encourage 
cooperation between program. under 
the Act .nd programs under the Job 
Training Partnenhip Act (JTPA) (29 
U.S.c. 1501.' seq.). 
(Authority: 20 U.s.c. 2321{ln 

.-,-.13 w... .. the.....,. .... 
reQUlr._.ta ,. ..... the ...... 1dan of 
... 1: ................... "" .. .., 

la) A State that dninl to participate 
in the State Vocational and Applied 
TechnolOJY Education Program Ihall 
a .... OM imiimtu.l. wiUUa tbe
.ppIOfdaIlIIIIICY •• tebUIhecl or 
........ bJ tbaStat8 board andlr 
t -'12(c). to ,.1m",," YOCatioul 
tdautfoa PftIII'8JU 1IritbiD the Stat .. t. 
1IWk fWI·tiJM to UIiIt the State boud 
to lulU tbe PQI1JCJM8 01 the Act by

(l) Adminiatering the program of 
vocational education for lingle parents. 
displaced homemaken. and lingle 
pregnant women described in I 403.81. 
and the sex equity program described in 

§ 403.12 WMt IN the ICfdttJoMI I 403.91: 
~ of the State ~ (2) Ga~"ering. analyzing. and 

(a) The Stat. board Ihall make ; dislemir.-~tin8 data on the-
available to each private indu.try I (i) ~d.quacy an.d eff.ctivene~1 of 
council estabUahed. within the State i vocational education programs m the 
under lection 102 of the JTPA a current I State in meetinS the education and 
listing of all ProgramJ u.iated under the i employment. needs of women. incluciina 
Act. I the preparatiOll of women for 

(b)(l) The Stat. board. in cODlultation 11 employment in ~echnical o~cupations. 
with the State council on vocational new and emef81Dl occupational field .. 
education e.tabliahed under t 403.17. ! and o~~ations regarded a. 
shall .stabUah a limited number of (but no~~ditional for women: and . 
at lea.t two) technical committees to (11) Statui of I!len and women students 
advi .. the State council and the State and employees m the program. 
board on the development of mod.l described in paragraph (a)(2)(i) of this 
-.trricula.to addnu State labor market section:, . 

!da. Th. teclmical committ ... aha.ll (3) Re'-:lewmg and commentin3 upon. 
_c!velop an inventory of skilla that may and ~ recommendationa . 
be used by the State board to defin. concermng. the pl~ of local 
state-of.the-art model curricula. This educational ageDC1~ area ~ocational 
inventory mUit identify the type and education school ... mtermediat. 
level of knowle. and Ikills needed for educational agenae .. and . . 
entry. retention. and advancement ill poatlecondary educational matitutiona 
occupational area. taught in the Sta.. to enaure ~~ th! needs of ~om~ and 

(2) The State board .hallntabUah men for traUUJ18 m nontraditional Job. 
procedUl'H that are coDliatent' with the . are met . , 
purpOIft of the Act for memberahip. (4)(1) RevteWlDl v~tional 
operation. and duration of the teclmical educational p~ mc1udins career 
committe ... Theirmemberahip mUit be guid.uu:a ~ counseliq. for,lD 
compoted of representativn of- .tereotypiq and sexbia .. WIth 

(i) Employers from any relevant parti~ attention to practical ~t 
industry or occupation for which the t~ to inhibit the entry of women 1D 
committee is establiahed: hip technol~ occupationa; and 

(ii) Trade or profellicmal (U) Submittin3 ~mmen~tiona. to 
organizationa repreaenqaa, relevant the State board for mc1u.i~n. m the State 
occupationt; and plan. for programs and poball to 

(iii) Orsantzed r.~r. tf'l~t&. overcome aex bia. and lex .tereotnlinl 
(c) EXcept for the functtaaa deacrtbeci in the PfOIr&JDI dncribed in paragrapb 

in t 403.11. the State board ma, delepte- (a)(4)(I) of this aection: 
any of its other adminiatrative. (5) Sut;:ttint to the ~tate board,'" 
operational. or tup--'''- . a .... _ t of the State. progre",1D 

. ill -" -~ meetin& the purpo ... of the Act With 
rtlPODllb till. in whole or in part. to reprd to overcominl'ex discrimination 
one or more appropriate State qend... and sex .tereotypiq: 

(d) ~e ,S.tatl board I~ carry out the (8) Reviewiq proposed actioDl on 
respoDllbilitill dncribed m it 403.13 grants. contractl, and the policies of the 
through 403.18 and 403.200 throusb State board to eDlure that the needs of 
403.2Q8. women are addres.ed in the 

lproved by the omC8 of Manqemeat and I adminiatration of the Act 
... dget under Ccmtral No. 1830-0030) I (1) Developiq recommendatioM for 

(Authority: 20 u.s.c. 23%1(aKl). (f'). (a)) programa of information and outreach to 

I 

women concarninl vocational education 
and employment opportuniti .. (or 
wom.n. inc1udint opportunities (or 
careers •• techn.icians and skilled 
workers in technical fields and new and 
emel1in8 :}ccupational fields: 

(8) Providi::..:z technicalaasistance and 
advice to local ,.'~ucational agencies • 
postsecondary In.:"itution .. and other 
interested partiel ::.: the State on 
expanding vocationAl opportunities for 
women: 

(9) Assisting admini.tratora, 
in.tructora. and counlelon in 
implement1ng.programa and activities to 
increase access Cor women. including 
displaced homemakers and single heads 
of households. to vocational educatlon 
and to increase male and female 
students' enrollment in nontradihonal 
programs; 

(10) Developing an asmual plan for the 
use of all fund. available for programs 
de.cribed in It 403.81 and 403.91: 

(11) Managing the distribution of 
funds pursuant to 11403.81 and 403.91; 

(12) Monitorias the use of funds 
distributed to recipients under U 403.81 
and 403.91: 

(13) EvaluatinS the effectiveness of 
ProgramJ and activities supported by 
funds under II 403.81 and 403.91; 

(14) On a competitive basis. aliocatlng 
and distributinl to eligible recipients or 
community-baaed ol1anizations 
subsrants or contracts to carry out the 
Programs for Single Parent .. Displaced 
Homemakers. and Siqie Pregnant 
Women and the Sex Equity Program: 

(15) Enauring that each IUbgra~t or 
contract .warded under the Programs 
(or Siqle Parenti, Displaced 
Homemakers. and Single Pregnant 
Women and the Sex Equity Program is 
of lufficient size. scope. and quality to 
be effective: 

(18) Developing procedures for the 
coUection from eligible recipient. or 
community-baed orpDizationl that 
receive funda under It 403.81 and "'03.91 
of data appropriate to the individuals 
served in programa under It 403.81 and 
403.81 in order1O permit an evaluatIon 
of .ffectiven ... of tho .. programs as 
required by paragraph (a}(13) of this 
section: and 

(17) Cooperatins in the elimination of 
sex bias and sex stereotyping in 
Conaumer and Homemaking Education 
Programs. 

(b) A ... 1h&IJ. ill accordance with 
,4A1ID(1t)(4)(1), mew .t I ••• t sao.OOO 
to c:aftJ out lila pnMtiaaI of paragraph 
(a) of ttat. sectiaa. iDcludiDt the 
pro .... oluauaIJ and reasonabie 
staflaappGl'tw . 

----EXHiS!T I J 

DAT~~ ______ ~ __ __ 
~o 
vw ________________ __ 



Carl Perkins Administration 
Federal Funds 

Total Federal Funds-LFA CL 
Gender Equity 
Gender Equity Carryover 

Discretionary Federal Funds 

Maintenance Level 
(excluding gender equity) 

Percentage Reduction 
(Federal Funds) 

Carl Perkins Administration 
Federal Funds & GF Match 

Discretionary Federal Funds 
General Fund Match 

Total Funds 

Maintenance Level 

CHE 
FY94 

-------

$79,025 
(60,000) 

(2,091) 
--------
$16,934 

$31,208 

46% 

$16,934 
$79,025 

$95,959 

(excluding gender equity) $122,416 

Percentage Reduction 
(All Funds) 22% 

OPI CHE OPI 
FY94 FY95 FY95 

-------- ------- --------
$184,392 $75,000 $175,000 

(60,000) 

-------- -------- --------
$184,392 $15,000 $175,000 

$189,109 $31,705 $189,109 

2% 53% 7% 

$184,392 $15,000 $175,000 
$184,392 $75,000 $175,000 

$368,784 $90,000 $350,000 

$378,218 $123,410 $378,218 

2% 27% 7% 
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