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1.0 POLICY

The Judicial Branch establishes employment policies and procedures to ensure the efficient and effective functioning of the Judicial Branch of government and to provide, within the bounds of the law, protection and fair treatment of all its employees. The Montana Supreme Court shall develop and manage a Judicial Branch personnel plan, which shall include, at a minimum, classification and pay, recruitment and selection, performance management, training and promotion. Intrinsic to all policies in the personnel plan is the principle that each Supreme Court Justice, District Court Judge and the Chief Judge of the Water Court shall retain the inherent power to select and hire his or her own necessary assistants and employees and to direct the assignment of their duties in accordance with Judicial Branch policies.  
2.0 DEFINITIONS

"Judicial Branch" includes the Montana Supreme Court, the District Courts and the Water Court. All boards, commissions and related staff attached to the Judicial Branch for administrative purposes are considered part of the Judicial Branch for purposes of these policies.

"Covered Employee" means all employees of the Judicial Branch other than Supreme Court Justices, District Court Judges, the Chief Judge of the Water Court, the Supreme Court Administrator, the Librarian of the State Law Library, the Clerk of the Supreme Court and temporary employees. 

“Excluded Parties” not covered by the personnel plan include, but are not limited to, interns, volunteers, community service workers, independent contractors, employees of a non-profit or for-profit organization providing services for the Judicial Branch, members of advisory groups or placement committees, short-term workers, temporary employees, including law clerks on a temporary appointment, and appointed guardians ad litem. Short-term workers and temporary employees are defined in 2-18-101 (23 and 24), MCA. 

3.0 PROCEDURE

The employment of “Covered Employees” is governed by the employment policies established by the Supreme Court.  Revisions to these policies can only be made through approval of the Supreme Court.

Local jurisdictions may adopt supplemental policies and procedures provided that they do not conflict with these policies.  The Judicial Branch policies take precedence if a conflict exists with local policies.

These policies shall be followed unless a conflict exists with negotiated labor contracts, which shall take precedence to the extent applicable. 
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