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6 TRANSPORTATION, AND THE DEPARTMENT OF CORRECTIONS, A SEPARATE 

7 PROTECTIVE SERVICES PROFESSIONALS; DEFINING "PROTECTIVE SERVICES PROFESSIONAL" FOR THE 

8 PURPOSE OF COMPENSATION; PROVIDING FOR THE DEVELOPMENT AND IMPLEMENTATION OF A PAY 

9 PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; PROVIDING FOR TRANSITION TO A SEPARATE PAY 

10 PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; REQUIRING THE DEPARTMENT OF 

11 ADMINISTRATION TO DEVELOP DRAFT LEGISLATION FOR REVIEW BY THE 56TH LEGISLATURE FOR THE 

12 IMPLEMENTATION OF A SEPARATE PAY PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; 

13 AMENDING SECTIONS 2-18-101, 2-18-301, 2-18-303, AND 2-18-304, MCA; AND PROVIDING EFFECTIVE 

14 DATES." p~~---
15 

16 STATEMENT OF INTENT 

17 A statement of intent is required for this bill because [section 6] authorizes the department of 

18 administration to develop rules for implementing a separate pay plan for protective services professionals. 

19 It is the intent of the legislature that rules to be promulgated may address: 

20 ( 11 specific issues related to a separate pay plan that are and are not negotiable under 39-31-305; 

21 (21 the form and structure of a pay schedule to be adopted prior to July 1, 1999, whether by rule 

22 or by legislation; and 

23 (31 other matters consistent with the purposes of this bill. 

24 

25 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

26 

27 NEW SECTION. Section 1. Protective services professionals' pay schedules. The department shall 

28 develop, with the concurrence of the department of justice, the department of transportation, and the 

29 department of corrections, a pay schedule for protective services professionals. The pay schedule must 

30 be implemented for the period beginning July 1, 1999, and ending June 30, 2001. Insofar as the pay 
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schedule applies to employees of a collective bargaining unit, its implementation is a negotiable subject 

2 under 39-31-305. 

3 

4 

5 

Section 2. Section 2-18-101, MCA, is amended to read: 

"2-18-101. Definitions. As used in parts 1 through 3 and part 10 of this chapter, the following 

6 definitions apply: 

7 (1) "Agency" means a department, board, commission, office, bureau, institution, or unit of statu 

8 government recognized in the state budget. 

9 12) "Anniversary date", except as modified in part 3 of this chapter, means the month and day on 

1 0 which an employee began the most recent period of uninterrupted state service. 

11 (3) "Base salary" means the amount of compensation paid to an employee, excluding: 

12 la) state contributions to group benefits provided in 2-18- 703; 

13 lb) overtime; 

14 (c) fringe benefits as defined in 39-2-903; and 

15 Id) the longevity allowance provided in 2-18-304. 

16 14) "Board" means the board of personnel appeals established In 2-15-1705. 

17 15) "Class" means one or more positions substantially similar with respect to the kind or nature of 

18 duties performed, responsibility assumed, and level of difficulty so that the same descriptive title may be 

1 9 used to designate each position allocated to the class, similar qualifications may be required of persons 

20 appointed to the positions in the class, and the same pay rate or pay grade may be applied with equity. 

21 161 "Class series benchmark" means a representative position within a class series that is used to 

22 illustrate the application of the job evaluation factors that are used to classify positions in the classification 

23 plan. A benchmark description describes the duties and responsibilities assigned and the factors applied to 

24 the class series benchmark. 

25 17) "Class specification" means a written descriptive statement of the duties and responsibilities 

26 characteristic of a class of positions and includes the education, experience, knowleage, skills, abilities, and 

2 7 qualifications necessary to perform the work of the class. 

28 18) "Compensation" means the annual or hourly wage or salary and includes the state contribution 

29 to group benefits under the provisions of 2-18-703. 

30 (9) "Department" means the department of administration created in 2-15-1001. 
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(10) Except in 2-18-306, "employee" means any state employee other than an employee excepted 

under 2-18-103 or 2-18-104 from the statewide classification system. 

( 11) "Entry salary" means the entry-level base salary for each grade provided in 2-18-312. 

(12) "Grade" means the number assigned to a pay range within a pay schedule in part 3 of this 

chapter. 

(13) "Job sharing" means the sharing by two or more persons of a position that is considered an 

aggregate or permanent position. 

(14) "Market ratio" means an employee's base salary divided by the market salary for the 

employee's pay grade. 

I 15) "Market salary" means the midpoint in a pay grade provided in 2-18-312, based on the average 

base salary that other employers pay to employees in comparable occupations as determined by the 

department's salary survey of the relevant labor market. 

(16) "Permanent position" means a position se designated as a permanent position on the 

appropriate agency list of authorized positions referenced in 2-18-206 and approved as stf6f½ a permanent 

position in the biennium budget. 

( 17) "Permanent status" means the state that an employee attains after satisfactorily completing 

an appropriate probationary period in a permanent position. 

( 18) "Personal staff" means those positions occupied by employees appointed by the elected 

officials enumerated in Article VI, section 1, of the Montana constitution or by the public service 

commission as a whole. 

(19) "Position" means a collection of duties and responsibilities currently assigned or delegated by 

competent authority, requiring the full-time, part-time, or intermittent employment of one person. 

(20) "Program" means a combination of planned efforts to provide a service. 

(211 "Protective services professional" means: 

(a) a highway patrol officer, as defined in 61-1-305, except the chief. as defined in 61-1-302; 

(bl an agent, as described in 44-2-111; 

(c) a person authorized by the department of transportation or the department of justice to conduct 

an inspection pursuant to 61-9-501; or 

(d) a person whose primary work function is to supervise or otherwise guard persons incarcerated 

in a component of the department of corrections described in 53-1-202(2). 
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"Seasonal position" means a position se designated as a seasonal position on the 

2 appropriate agency 11st of authorized positions referenced in 2-18-206 and that is a permanent position but 

3 that is interrupted by the seasonal nature of the position. 

4 ~@ "Temporary position" means a position se designated as a tempor~ position on the 

5 appropriate agency list of authorized positions referenced in 2-18-206, created for a definite period of time 

6 not to exceed 9 months." 
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Section 3. Section 2-18-301, MCA, is amended to read: 

"2-18-301. Purpose and intent of part -- rules. ( 1) The purpose of this part is to provide the 

market-based compensation necessary to attract and retain competent and qualified employees in order to 

perform the services that the state is required to provide to its citizens. 

(21 It is the intent of the legislature that compensation plans for state employees, exclud,ng those 

employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-18-313 

through 2-18-315 and [section 1]. be based on an analysis of the labor market as provided by the 

department in a salary survey. The salary survey must be submitted to the office of budget and program 

planning as a part of the information required by 17-7-111. 

13) Except as provided in 2-18-110, pay adjustments and pay schedules provided for in 2-18 303 

afi4-if\L 2-18-312 through 2-18-315, and [section 1 j supersede any other plan or systems established 

through collective bargaining after the adjournment of the~ 56th legislature. 

(4) Pay levels provided for in 2-18-312 through 2-18-315 and [section 11 may not be increased 

through collective bargaining after adjournment of the~ 56th legislature. 

( 5) Total funds required to implement the pay schedules provided for in 2-18-312 through 2-18-31 5 

and !section 11 for any employee group or bargaining unit may not be increased through collective 

bargaining over the amount appropriated by the~ 56th legislature. 

(61 The department shall administer the pay program established by the legislature on the basis of 

merit, internal equity, and competitiveness to external labor markets when fiscal'y able. 

(71 The department may promulgate rules not inconsistent with the provisions of this part, 

collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

Section 4. Section 2-18-303, MCA, is amended to read: 
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"2-18-303. Procedures for using pay schedules. ( 1) The pay schedules provided in 2-18-312 must 

2 be implemented as follows: 

3 (a) The pay schedules provided in 2-18-31 2 indicate the entry salary and market salary for each 

4 grade for positions classified under the provisions of part 2 of this chapter. 

5 (b) Each employee newly hired by the state of Montana must be hired at the entry rate, except as 

6 provided in subsections (7) and (8). 

7 (cl On the first day of the first complete pay period in fiscal year 1996, each employee hired before 

8 July 1, 1995, is entitled to the amount of the employee's base salary as it was on June 30, 1995, plus, 

9 on the employee's anniversary date that occurs on or after September 30, 1995, the increases provided 

10 in subsection (1 )(d), if applicable. 

11 Id) (i) Effective on the first day of the pay period that includes an employee's anniversary date 

12 during the fiscal years ending June 30, 1996, and June 30, 1997, an employee's market ratio must be 

13 compared to the target market ratio in the matrix in subsection (1 )(d)(ii) that corresponds to the employee's 

14 grade level and completed years of uninterrupted state service. For employees hired on or before September 

15 30, 1994, the anniversary date is October 1. 

16 (ii) As provided in subsection (1 )(d)(i), the following matrix must be used to compare an employee's 

17 market ratio to the target market ratio that corresponds to the employee's grade level and completed years 

18 
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of uninterrupted state service: 

Grade 

0 2 

4 0.844 0.874 0.904 

5 0.842 0.871 0.900 

6 0.840 0.868 0.896 

7 0.838 0.865 0.892 

8 0.836 0.862 0.889 

9 0.834 0.859 0.885 

10 0.832 0.857 0.882 

11 0.830 0.854 0.878 

12 0.828 0.851 0.875 

I L'J!eislative 
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3 

0.935 

0.930 

0.925 

0.920 

0.916 

0.911 

0.908 

0.903 

0.899 

TARGET MARKET RATIOS 

Years 

4 5 6 7 8 9 10 

0.967 0.999 1.000 1.000 1.000 1.000 1.000 

0.961 0.992 1.000 1.000 1.000 1.000 1.000 

0,955 0.985 1.000 1.000 1.000 1.000 1.000 

0.949 0.978 1.000 1.000 1.000 1.000 1.000 

0.944 0.972 1.000 1.000 1.000 1.000 1.000 

0.938 0.965 0.993 1.000 1.000 1.000 1.000 

0.934 0.961 0.988 1.000 1.000 1.000 1.000 

0.928 0.954 0.980 1.000 1.000 1.000 1.000 

0.924 0.949 0.975 1.000 1.000 1.000 1.000 

- 5 -



55th Legislature LC\ 181.01 

13 0.826 0.849 0.872 0.896 0.920 0.945 0.970 0.996 1 .000 .000 1.000 

2 14 0.824 0.846 0.869 0.892 0.915 0.939 0.963 0.988 1.000 .000 1 .coo 

3 15 0.822 0.844 0.866 0.888 0.911 0.934 0.958 0.982 1.000 1.000 1.000 

4 16 0.820 0.841 0.863 0.885 0.907 0.930 0.953 0.977 1 .000 1 .000 1 .000 

5 17 0.818 0.839 0.860 0.882 0.904 0.926 0.949 0.972 0.996 1 .000 1 .000 

6 18 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 1.000 1.000 

7 19 0.814 0.834 0.854 0.875 0.896 0.917 0.939 0.961 0.984 1.000 1.000 

8 20 0.812 0.831 0.851 0.871 0.892 0.913 0.935 0.957 0.979 1.000 1.000 

9 21 0.810 0.829 0.849 0.869 0.889 0.910 0.931 0.953 0.975 0.997 1.000 

10 22 0.808 0.827 0.846 0.866 0.886 0.906 0.927 0.948 0.970 0.992 1.000 

11 23 0.806 0.825 0.844 0.863 0.883 0.903 0.923 0.944 0.965 0.987 1 .000 

12 24 0.804 0.822 0.841 0.860 0.879 0.899 0.919 0.940 0.961 0.982 1.000 

13 25 0.802 0.820 0.838 0.857 0.876 0.895 0.915 0.935 0.9t,6 0.977 0.999 

14 (iii) If, on the first day of the pay period that includes an employee's anniversary date during the 

15 fiscal year ending June 30, 1996, the employee's market ratio is less than the target market ratio that 

16 corresponds to the employee's grade level and completed years of uninterrupted state service, the 

17 employee's base salary must be increased to the lesser of: 

1 8 (Al the market salary for the employee's grade multiplied by the target ratio that corresponds to 

19 the employee's grade level and completed years of uninterrupted state service; or 

20 (Bl the employee's base salary as it was on the last day of the pay period immediately rreced,ng 

21 the pay period that includes October 1, 1995, plus 5%. 

22 livl If, on the first day of the pay period that includes an employee's anniversary date during the 

23 fiscal year ending June 30, 1997, the employee's market ratio is less than the target market ratio that 

24 corresponds to the employee's grade level and completed years of uninterrupted state service, the 

25 employee's base salary must be increased to the lesser of: 

J6 (Al the market salary for the employee's grade multiplied by the target ratio tl,a1 corresponds to 

27 the employee's grade level and completed years of uninterrupted state service; o• 

28 (Bl the employee's base salary as it was on the last day of the pay period immediately preceding 

29 the pay period that includes October 1, 1996, plus 6%. 

30 (e) An employee's base salary may be no less than the entry salary for t'1c employee's assigned 
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1 grade. 

2 (fl An employee's base salary may not exceed the maximum salary for the employee's grade. The 

3 salary of an employee may not be reduced because of this provision. 

4 (g) The maximum salary for each grade is determined by subtracting the entry salary from the 

5 market salary and adding that amount to the market salary. 

6 (h) An employee's market ratio, as it was on the last day of the pay period immediately preceding 

7 the pay period that includes October 1, 1996, may not be reduced as a result of the adjustment of the pay 

8 ranges provided in 2-18-312(2). 

9 (2) The pay schedules provided in 2-18-312 and the provisions of subsection ( 1) of this section 

10 do not apply to those teachers, liquor store occupations, &f blue-collar occupations, or protective services 

11 professional occupations compensated under the pay schedules provided in 2-18-313 through 2-18-315 

12 and [section 1]. 

13 (3) The pay schedules provided in 2-18-313 through 2-18-315 and [section 1 j must be 

14 implemented as follows: 

15 (a) Ii) The pay schedules provided for in 2-18-313 indicate the annual compensation for teachers 

16 employed under the authority of the department of corrections or the department of public health and 

17 human services for fiscal years 1996 and 1997. 

18 (ii) The compensation of each teacher on July 1, 1995, is the same as it was on June 30, 1995. 

19 (iii) On the first day of the first pay period that includes October 1 of each fiscal year, a teacher 

20 employed under the authority of the department of public health and human services prior to October 1, 

21 1994, shall advance one step on the appropriate pay schedule adopted in 2-18-31 3. A teacher hired after 

22 October 1, 1994, shall advance on the teacher's actual anniversary date. 

23 (iv) On the first day of the first full pay period during the month that includes the teacher's 

24 anniversary date, a teacher employed under the authority of the department of corrections shall advance 

25 one step on the appropriate pay schedule adopted in 2-18-313. 

26 (v) On the first day of the first pay period that includes October 1 of each fiscal year, a teacher 

27 employed by the Montana school for the deaf and blind shall advance one step on the teacher pay matrix 

28 used by the school. 

29 (bl (i) The pay schedules provided in 2-18-314 indicate the maximum hourly compensation for 

30 fiscal years ending June 30, 1996, and June 30, 1997, for those employees in liquor store occupations 
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who have collectively bargained separate classification and pay plans. 

2 (ii) The compensation of each employee on the first day of the first pay period in fiscal yew , 996 

3 or 1997 is that amount corresponding to the grade occupied on the last day of the preceding fiscal year. 

4 (c) (i) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for !,seal 

5 years ending June 30, 1996, and June 30, 1997, for employees in apprentice trades and crafts and other 

6 blue-collar occupations recognized in the state blue-collar classification plan who are members of units that 

7 have collectively bargained separate classification and pay plans. 

8 Iii) The compensation of each employee on the first day of the first pay period in fiscal year 1996 

9 or 1997 is that amount corresponding to the grade occupied on the last day of the preceding fiscal vear. 

10 Id) The pay schedule provided in [section 1) indicates the maximum compensation for fiscal years 

11 ending June 30. 2000. and June 30, 2001, for employees classified as protective services professionals_, 

12 (4) (a) (i) A member of a bargaining unit may not receive a pay increase until the employer·s 

13 collective bargaining representative receives written notice that the employee's bargaining unit has rat,f1ed 

14 a completely integrated collective bargaining agreement covering the biennium ending June 30, +9-B+ 2001. 

15 (ii) If ratification of a completely integrated collective bargaining agreement, as required by 

16 subsection (4Ha)(i), is not completed by July 1, 4-99& 1999, retroactivity to that date mav be negotiated. 

17 (iii) If ratification of a completely integrated collective bargaining agreement, as required by 

18 subsection (4)(a)(i), is not completed by July 1, 4-99& 1999, members of the bargaining unit must continue 

19 to receive the compensation that they were receiving as of June 30, +W-& 1998, until an agreement is 

20 ratified. 

21 (bl Methods of administration not inconsistent with the purpose of this part and necessary to 

22 properly implement the pay schedules and adjustments provided in 2-18-312 through 2-18-315, [section 

23 .11 and this section may be provided for in collective bargaining agreements. 

24 15) The current wage or salary of an employee may not be reduced by the implementation of the 

25 pay schedules provided for in 2-1 8-312 through 2-18-315 or I section 1j. 

26 (6) The department may authorize a separate pay schedule for medical doctors if the ra,es provided 

27 in 2-18-312 are not sufficient to attract and retain fully licensed and qualified physicians at the state 

28 institutions. 

29 (71 The department may develop programs that enable the department to mitigate problems 

30 associated with difficult recruitment, retention, transfer, or other exceptional circumstances. Insofar as the 
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1 program may apply to employees within a collective bargaining unit, it is a negotiable subject under 

2 39-31-305. 

3 (81 The department shall review the competitiveness of the compensation provided to all 

4 occupations under this part. If the department finds that substantial problems exist with recruitment and 

5 retention because of inadequate salaries when compared to competing employers, the department may 

6 establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

7 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

8 adjustments is a negotiable subject under 39-31-305." 

9 

10 

11 
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Section 5. Section 2-18-304, MCA, is amended to read: 

"2-18-304. Longevity allowance. ( 1) (a) (ii leffeeti11e July 1, 1006, tl'treugh the last Eiay ef the 13ay 

13eri0Ei iFRFReEiiatol•( 13Feeeeiing the 13ay 130ri0Ei that inelueies Oetoeer 1, 1006, in aeieiitien te the eeFR13ensatien 

13revideei fer in 2 18 303, 2 18 312, 2 18 313, 2 18 314, er 2 18 316, eaeh eFR13leyee whe has eoFR13letod 

ii ·,•oars of uninterru13toa state seP,iee FRUst reoei•te 0/10 of 1 q~ ef the 0FR13l0•10e's ease salaP,r FRulti13lioa 

ey the nuFRBer of 00FR13lotoei, oentigueus 6 year 13orioeis of unintorru13toa state seFviee. 

W Effective on the first day of the pay period that includes October 1, 1995, in addition to the 

compensation provided for in 2-18-303, 2-18-312, 2-18-313, 2-18-314, et 2-18-315, or !section 11. each 

employee who has completed 5 years of uninterrupted state service must receive 1.5% of the employee's 

base salary multiplied by the number of completed, contiguous 5-year periods of uninterrupted state 

service. 

(b) Service to the state is not interrupted by authorized leaves of absence. 

(2) (a) For the purpose of determining years of service under this section, an employee must be 

credited with 1 year of service for each period of: 

(i) 2,080 hours of service following the employee's date of employment; an employee must be 

credited with 80 hours of service for each biweekly pay period in which the employee is in a pay status or 

on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

period; or 

(ii) 12 uninterrupted calendar months following the employee's date of employment in which the 

employee was in a pay status or on an authorized leave of absence without pay, regardless of the number 

of hours of service in any month. An employee of a school at a state institution or the university system 
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must be credited with 1 year of service if the employee is employed tor an entire academic year. 

2 (bl State agencies, other than the university system and a school at a s,ato instjtutior,, sh<1I! c1se; 

3 the method provided in subsection (2)1a)li) to calculate years of service under this section.·• 

4 

5 NEW SECTION. Section 6. Transition. (1 I For the purposes of developing the pay schedule 

6 required in [section 1 I and for otherwise implementing the provisions of 2-18-101, 2-18-301, 2-1 8-303, 

7 2-18-304, [section 1]. and this section: 

8 (a) it is the intent of the legislature to provide to protective services p,otess1onals market-based 

9 compensation that is based on an analysis of the labor market determined in a salary survey; and 

10 (b) the labor market for protective services professionals includes all positions for which t!,r-

11 essential functions are similarly comparable to the essential functions of protective services professionals 

12 in: 

13 (i) Montana cities and counties of the first class; and 

14 (ii) the states of Idaho, North Dakota, South Dakota, Wyoming, and Washington if the perwns 

15 employed in the comparable positions are employed by any of the respective states. 

16 (2) The salary survey must be submitted to the office of budget and program planning as a part 

17 of the information required by 17-7-111, 

18 (3) Total funds required to implement the pay schedule provided for in [section 11 for any employee 

1 9 group or bargaining unit may not be increased through collective bargaining over the amount appropriated 

20 by the 56th legislature. 

21 14) The department of administration shall administer the pay schedule established in [section 1 J 

22 on the basis of merit, internal equity, and competitiveness to external labor markets when fiscally able. 

23 (5) The department of administration may promulgate rules consistent with the provisions of Tilie 

24 2, chapter 18, part 3, collective bargaining statutes, or negotiated contracts to carry out the purposes ot 

25 2-18-101, 2-18-301, 2-18-303, 2-18-304, [section 11, and this section. 

26 (6) By November 1, 1998, the department of administration shal! submit to the 56tl1 legislature in 

27 the form of proposed legislation the pay schedule developed pursuant to lsecrion 1 i 

28 

29 NEW SECTION. Section 7. Codification instruction. [Section 1] is intended to be codified as an 

30 integral part of Title 2, chapter 18, part 3, and the provisions of Title 2, chapter 18, apply to [section 1 ]. 
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1 NEW SECTION. Section 8. Effective dates. (1) Except as provided in subsection (2), [this act] 

2 is effective on passage and approval. 

3 (2) [Sections 3 through 5] are effective July 1, 1999. 

4 -END-
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STATE OF MONTANA - FISCAL NOTE 

Fiscal Note for SB0269, as introduced 

DESCRIPTION OF PROPOSED LEGISLATION: 
A bill requiring the Department of Administration, with concurrence from the Departments of 
Correct.ions, Justice, and Transportation to prepare a separate pay schedule for "protective 
service professionals". 

ASSUMPTIONS: 
1. The Department of Administration will chair a task force during the 1999 biennium, with 

adequate representation from the Departments of Justice, Corrections, and 
Transportation to develop a separate pay plan for the "protective service 
professionals" in their departments. 

2. All task force individuals from the four affected departments will come from existing 
staff, and no new FTEs will be required. 

3. The separate pay plan. will be ready to be presented to the 1999 Legislature. 

FISCAL IMPACT: 
Passage of SB 269 will have no fiscal impact on the state during the 1999 biennum. 

LONG-RANGE IMPACT: 
It is assumed the task force will develop a 
workers that generally increases compensation. 
law base budget presented to the 2001 biennum. 

~L 
DAVE LEWIS, BUDGET DIRECTOR DATE 
Office of Budget and Program Planning 

separate pay scale for protective services 
The new pay plan will increase the present 

SUE BARTLETT, PRIMARY SPONSOR DATE 

Fiscal Note for SB0269. as introduced 
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SENATE BILL NO. 269 

SB0269.02 

APPROVE'.J BY '.:OM ON 
STATE ADMINIST?.AT:•Jcl 

2 INTRODUCED BY BARTLETT, SWYSGOOD, LYNCH, TASH, KITZENBERG, BECK, ROSE, QUILICI, 

3 HARRINGTON, COCCHIARELLA, GALVIN, GRADY, MOHL, CLARK, CHRISTIAENS, SHEA, WATERMAN. 

4 MCCARTHY, THOMAS, NELSON, OHS, WILSON, TROPILA 

5 

6 A BILL FOR AN ACT ENTITLED: "AN ACT REQUIRING THE DEPARTMENT OF ADMINISTRATION TO 

7 DEVELOP, WITH THE CONCURRENCE OF THE DEPARTMENT OF JUSTICE, THE DEPARTMENT OF 

8 TRANSPORTATION, A-I'm THE DEPARTMENT OF CORRECTIONS, AND CERTAIN OTHER STATE 

9 AGENCIES, A SEPARATE PAY PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; DEFINING 

10 "PROTECTIVE SERVICES PROFESSIONAL" FOR THE PURPOSE OF COMPENSATION; PROVIDING FOR THE 

11 DEVELOPMENT AND IMPLEMENTATION OF A PAY PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; 

12 PROVIDING FOR TRANSITION TO A SEPARATE PAY PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; 

13 REQUIRING THE DEPARTMENT OF ADMINISTRATION TO DEVELOP DRAFT LEGISLATION FOR REVIEW 

14 BY THE 56TH LEGISLATURE FOR THE IMPLEMENTATION OF A SEPARATE PAY PLAN FOR PROTECTIVE 

15 SERVICES PROFESSIONALS; AMENDING SECTIONS 2-18-101, 2-18-301, 2-18-303, AND 2-1 8-304, MCA; 

16 AND PROVIDING EFFECTIVE DATES." 

17 

18 STATEMENT OF INTENT 

19 A statement of intent is required for this bill because [section 61 authorizes the department of 

20 administration to develop rules for implementing a separate pay plan for protective services professionals. 

21 It is the intent of the legislature that rules to be promulgated may address: 

22 ( 1 \ specific issues related to a separate pay plan that are and are not negotiable under 39-31-305; 

23 (2) the form and structure of a pay schedule to be adopted prior to July 1, 1999, whether by rule 

24 or by legislation; and 

25 (3) other matters consistent with the purposes of this bill. 

26 

27 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

28 

29 NEW SECTION. Section 1. Protective services professionals' pay schedules. The department shall 

30 develop, with the concurrence of the department of justice, the department of transportation, aR4 the 
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2 

3 

4 

5 

6 

7 

8 

department of corrections, AND OTHER STATE AGENCIES WITH PERSONNEL WHO WILL BE INCLUDED 

ON THE SCHEDULE, a pay schedule for protective services professionals. The pay schedule must be 

implemented for the period beginning July 1, 1999, and ending June 30, 2001. Insofar as the pay schedule 

applies to employees of a collective bargaining unit, its implementation is a negotiable subject under 

39-31-305. 

Section 2. Section 2-18-101. MCA, is amended to read: 

"2-18-101. Definitions. As used in parts 1 through 3 and part 10 of this chapter, the following 

9 definitions apply: 

10 111 "Agency" means a department, board, commission, office, bureau, institution, or unrt of state 

11 government recognized in the state budget. 

12 121 "Anniversary date", except as modified in part 3 of this chapter, means the month and day on 

13 whrch an employee began the most recent period of uninterrupted state service. 

14 (3) "Base salary" means the amount of compensation paid to an employee, excluding: 

15 (a) state contributions to group benefits provided in 2-18-703; 

16 (bl overtime; 

17 (c) fringe benefits as defined in 39-2-903; and 

18 (d) the longevity allowance provided in 2-18-304. 

19 (4) "Board" means the board of personnel appeals established in 2-15-1705. 

20 151 "Class" means one or more positions substantially similar with respect to the kind or nature of 

21 duties performed, responsibility assumed, and level of difficulty so that the same descriptive title may be 

22 used to designate each position allocated to the class, similar qualifications may be required of persons 

23 appointed to the positions in the class, and the same pay rate or pay grade may be applied with equity. 

24 (6) "Class series benchmark" means a representative position within a class series that is used to 

25 illustrate the application of the job evaluation factors that are used to classify positions in the classification 

26 plan. A benchmark description describes the duties and responsibilities assigned and the factors applied to 

27 the class series benchmark. 

28 17) "Class specification" means a written descriptive statement of the duties and responsibilities 

29 characteristic of a class of positions and includes the education, experience, knowledge, skills, abilities, and 

30 qualifications necessary to perform the work of the class. 
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(8) "Compensation" means the annual or hourly wage or salary and includes the state contribution 

2 to group benefits under the provisions of 2-18-703. 

3 (91 "Department" means the department of administration created in 2-15-1001. 

4 (10) Except in 2-18-306, "employee" means any state employee other than an employee excepted 

5 under 2-18-103 or 2-18-104 from the statewide classification system. 

6 I 11) "Entry salary" means the entry-level base salary for each grade provided in 2-18-31 2. 

7 (121 "Grade" means the number assigned to a pay range within a pay schedule in part 3 of this 

8 chapter. 

9 (131 "Job sharing" means the sharing by two or more persons of a position that is considered an 

10 aggregate or permanent position. 

11 (14) "Market ratio" means an employee's base salary divided by the market salary for the 

12 employee's pay grade. 

13 ( 15) "Market salary" means the midpoint in a pay grade provided in 2-18-312, based on the average 

14 base salary that other employers pay to employees in comparable occupations as determined by the 

15 department's salary survey of the relevant labor market. 

16 ( 16) "Permanent position" means a position se designated as a permanent position on the 

17 appropriate agency list of authorized positions referenced in 2-18-206 and approved as 5tlffi a permanent 

18 position in the biennium budget. 

19 117) "Permanent status" means the state that an employee attains after satisfactorily completing 

20 an appropriate probationary period in a permanent position. 

21 I 18) "Personal staff" means those positions occupied by employees appointed by the elected 

22 officials enumerated in Article VI, section 1, of the Montana constitution or by the public service 

23 commission as a whole. 

24 (191 "Position" means a collection of duties and responsibilities currently assigned or delegated by 

25 competent authority, requiring the full-time, part-time, or intermittent employment of one person. 

26 120) "Program" means a combination of planned efforts to provide a service. 

27 (211 "Protective services professional" means: 

28 (a) a highway patrol officer, as defined in 61-1-305, except the chief, as defined in 61-1-302; 

29 (bl an agent, as described in 44-2-111; 

30 (c) a person authorized by the department of transportation or the department of justice to conduct 
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an inspection pursuant to 61-9-501; et 

2 

3 

4 

5 

6 

(di a person whose primary work function is to supervise or otherwise guard persons incarcerated 

in a component of the department of corrections described in 53-1-202(2); OR 

(El A PERSON IN AN OCCUPATION IDENTIFIED BY THE DEPARTMENT THAT IS SIMILAR TO 

THOSE IN SUBSECTIONS (Al THROUGH (DI. 

illl "Seasonal position" means a position oo designated as a seasonal position on the 

7 appropriate agency list of authorized positions referenced in 2-18-206 and that is a permanent position but 

8 that is interrupted by the seasonal nature of the position. 

9 ~@ "Temporary position" means a position oo designated as a temporary position on the 

10 appropriate agency list of authorized positions referenced in 2-18-206, created for a definite period of time 

11 not to exceed 9 months." 

Section 3. Section 2-18-301, MCA, is amended to read: 

12 

13 

14 "2-18-301. Purpose and iritent of part -- rules. ( 1) The purpose of this part is to provide the 

15 market-based compensation necessary to attract and retain competent and qualified employees in order to 

16 perform the services that the state is required to provide to its citizens. 

17 (2) It is the intent of the legislature that compensation plans for state employees, excluding those 

1 8 employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-18-313 

1 9 through 2-18-315 and [section 1 J, be based on an analysis of the labor market as provided by the 

20 department in a salary survey. The salary survey must be submitted to the office of budget and program 

21 planning as a part of the information required by 17-7-111. 

22 (3) Except as provided in 2-18-110, pay adjustments and pay schedules provided for in 2-18-303 

23 afl&-+f\L 2-18-312 through 2-18-315, and !section 1 J supersede any other plan or systems established 

24 through collective bargaining after the adjournment of the Mtfl 56th legislature. 

25 (4) Pay levels provided for in 2-18-312 through 2-18-315 and [section 1] may not be increased 

26 through collective bargaining after adjournment of the Mtfl 56th legislature. 

2 7 ( 5) Total funds required to implement the pay schedules provided for in 2-18-31 2 through 2-18-31 5 

28 and [section 1] for any employee group or bargaining unit may not be increased through collective 

29 bargaining over the amount appropriated by the Mtfl 56th legislature. 

30 (6) The department shall administer the pay program established by the legislature on the basis of 
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merit, internal equity, and competitiveness to external labor markets when fiscally able. 

2 (7) The department may promulgate rules not inconsistent with the provisions of this part, 

3 collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

4 

5 Section 4. Section 2- 18-303, MCA, is amended to read: 

6 "2-18-303 . . Procedures for using pay schedules. ( 1) The pay schedules provided in 2 1 8-31 2 must 

7 be implemented as follows: 

8 (al The pay schedules provided in 2-18-31 2 indicate the entry salary and market salary for each 

9 grade for positions classified under the provisions of part 2 of this chapter. 

1 O (bl Each employee newly hired by the state of Montana must be hired at the entry rate, except as 

11 provided in subsections (7) and (8). 

12 (cl On the first day of the first complete pay period in fiscal year 1996, each employee hired before 

13 July 1, 1995, is entitled to the amount of the employee's base salary as it was on June 30, 1995, plus, 

14 on the employee's anniversary date that occurs on or after September 30, 1995, the increases provided 

15 in subsection (1 l(d), if applicable. 

16 id) (ii Effective on the first day of the pay period that includes an employee's anniversary date 

17 during the fiscal years ending June 30, 1996, and June 30, 1997, an employee's market ratio must be 

18 compared to the target market ratio in the matrix in subsection (1 l(d)(ii) that corresponds to the employee's 

19 grade level and completed years of uninterrupted state service. For employees hired on or before September 

20 30, 1994, the anniversary date is October 1. 

21 (iii As provided in subsection (1 )(d)(i), the following matrix must be used to compare an employee's 

22 market ratio to the target market ratio that corresponds to the employee's grade level and completed years 

23 

24 

25 

26 

27 

28 

29 

30 

of uninterrupted state service: 

Grade 

0 2 

4 0.844 0.874 0.904 

5 0.842 0.871 0.900 

6 0.840 0.868 0.896 

7 0.838 0.865 0.892 
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3 

0.935 

0.930 

0.925 

0.920 

TARGET MARKET RATIOS 

Years 

4 5 6 7 8 9 10 

0.967 0.999 1.000 1.000 1.000 1.000 .000 

0.961 0.992 1.000 1.000 1.000 1.000 1.000 

0.955 0.985 1.000 1.000 1.000 1.000 1.000 

0.949 0.978 1.000 1.000 1.000 1.000 1.000 
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8 0.836 0.862 0.889 0.916 0.944 0.972 1.000 1.000 1.000 1.000 1.000 

2 9 0.834 0.859 0.885 0.911 0.938 0.965 0.993 1.000 1.000 1.000 1.000 

3 10 0.832 0.857 0.882 0.908 0.934 0.961 0.988 1.000 1.000 1.000 1.000 

4 1 1 0.830 0.854 0.878 0.903 0.928 0.954 0.980 1.000 1.000 1.000 1.000 

5 12 0.828 0.851 0.875 0.899 0.924 0.949 0.975 1.000 1.000 1.000 1.000 

6 13 0.826 0.849 0.872 0.896 0.920 0.945 0.970 0.996 1.000 1.000 1.000 

7 14 0.824 0.846 0.869 0.892 0.915 0.939 0.963 0.988 1.000 1.000 1.000 

8 1 5 0.822 0.844 0.866 0.888 0.911 0.934 0.958 0.982 1.000 1.000 1.000 

9 16 0.820 0.841 0.863 0.885 0.907 0.930 0.953 0.977 1.000 1.000 1.000 

10 1 7 0.818 0.839 0.860 0.882 0.904 0.926 0.949 0.972 0.996 1.000 1.000 

1 1 18 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 1.000 1.000 

12 19 0.814 0.834 0.854 0.875 0.896 0.917 0.939 0.961 0.984 1.000 1.000 

13 20 0.812 0.831 0.851 0.871 0.892 0.913 0.935 0.957 0.979 1.000 1.000 

14 21 0.810 0.829 0.849 0.869 0.889 0.910 0.931 0.953 0.975 0.997 1.000 

1 5 22 0.808 0.827 0.846 0.866 0.886 0.906 0.927 0.948 0.970 0.992 1.000 

16 23 0.806 0.825 0.844 0.863 0.883 0.903 0.923 0.944 0.965 0.987 1.000 

17 24 0.804 0.822 0.841 0.860 0.879 0.899 0.919 0.940 0.961 0.982 1.000 

18 25 0.802 0.820 0.838 0.857 0.876 0.895 0.915 0.935 0.956 0.977 0.999 

19 (iii) If, on the first day of the pay period that includes an employee's anniversary date during the 

20 fiscal year ending June 30, 1996, the employee's market ratio is less than the target market ratio that 

21 corresponds to the employee's grade level and completed years of uninterrupted state service, the 

22 employee's base salary must be increased to the lesser of: 

23 (Al the market salary for the employee's grade multiplied by the target ratio that corresponds to 

24 the employee's grade level and completed years of uninterrupted state service; or 

25 (Bl the employee's base salary as it was on the last day of the pay period immediately preceding 

26 the pay period that includes October 1, 1995, plus 5 %. 

27 (iv) If, on the first day of the pay period that includes an employee's anniversary date during the 

28 fiscal year ending June 30, 1997, the employee's market ratio is less than the target market ratio that 

29 corresponds to the employee's grade level and completed years of uninterrupted state service, the 

30 employee's base salary must be increased to the lesser of: 
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(Al the market salary for the employee's grade multiplied by the target ratio that corresponds to 

2 the employee's grade level and completed years of uninterrupted state service; or 

3 (Bl the employee's base salary as it was on the last day of the pay period immediately preceding 

4 the pay period that includes October 1, 1996, plus 6%. 

5 (el An employee's base salary may be no less than the entry salary for the employee's assigned 

6 grade. 

7 (fl An employee's base salary may not exceed the maximum salary for the employee's grade. The 

8 salary of an employee may not be reduced because of this provision. 

9 (g) The maximum salary for each grade is determined by subtracting the entry salary from the 

10 market salary and adding that amount to the market salary. 

11 {hi An employee's market ratio, as it was on the last day of the pay period immediately preceding 

12 the pay period that includes October 1, 1996, may not be reduced as a result of the adjustment of the pay 

13 ranges provided in 2-18-312(2). 

14 {21 The pay schedules provided in 2-18-312 and the provisions of subsection ( 1} of this section 

15 do not apply to those teachers, liquor store occupations, M blue-collar occupations, or protective services 

16 professional occupations compensated under the pay schedules provided in 2-18-31 3 through 2-18-315 

1 7 and (section 1 j. 

18 {31 The pay schedules provided in 2-1 8-313 through 2-18-315 and (section 1] must be 

19 implemented as follows: 

20 (al (ii The pay schedules provided for in 2-18-313 indicate the annual compensation for teachers 

21 employed under the authority of the department of corrections or the department of public health and 

22 human services for fiscal years 1996 and 1997. 

23 (ii) The compensation of each teacher on July 1, 1995, is the same as it was on June 30, 1995. 

24 (iii) On the first day of the first pay period that includes October 1 of each fiscal year, a teacher 

25 employed under the authority of the department of public health and human services prior to October 1, 

26 1994, shall advance one step on the appropriate pay schedule adopted in 2-18-313. A teacher hired after 

27 October 1, 1994, shall advance on the teacher's actual anniversary date. 

28 (iv} On the first day of the first full pay period during the month that includes the teacher's 

29 anniversary date, a teacher employed under the authority of the department of corrections shall advance 

30 one step on the appropriate pay schedule adopted in 2-18-313. 
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(v) On the first day of the first pay period that includes October 1 of each fiscal year, a teacher 

2 employed by the Montana school for the deaf and blind shall advance one step on the teacher pay matrix 

3 used by the school. 

4 (b) (ii The pay schedules provided in 2-18-314 indicate the maximum hourly compensation for 

5 fiscal years ending June 30, 1996, and June 30, 1997, for those employees in liquor store occupations 

6 who have collectively bargained separate classification and pay plans. 

7 (ii) The compensation of each employee on the first day of the first pay period in fiscal year 1996 

8 or 1997 is that amount corresponding to the grade occupied on the last day of the preceding fiscal year. 

9 (c) Ii) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for fiscal 

1 O years ending June 30, 1996, and June 30, 1997, for employees in apprentice trades and crafts and other 

11 blue-collar occupations recognized in the state blue-collar classification plan who are members of units that 

12 have collectively bargained separate classification and pay plans. 

13 (ii) The compensation of each employee on the first day of the first pay period in fiscal year 1996 

14 or 1997 is that amount corresponding to the grade occupied on the last day of the preceding fiscal year. 

1 5 Id) The pay schedule provided in [section 1 j indicates the maximum compensation for fiscal years 

16 ending June 30, 2000, and June 30. 2001. for employees classified as protective services professionals. 

17 (4) (a) Ii) A member of a bargaining unit may not receive a pay increase until the employer's 

18 collective bargaining representative receives written notice that the employee's bargaining unit has ratified 

19 a completely integrated collective bargaining agreement covering the biennium ending June 30, +88+ 2001. 

20 (iii If ratification of a completely integrated collective bargaining agreement, as required by 

21 subsection (4)(a)lil, is not completed by July 1, ~ 1999, retroactivity to that date may be negotiated. 

22 (iii) If ratification of a completely integrated collective bargaining agreement, as required by 

23 subsection 141(a)(i), is not completed by July 1, ~ 1999, members of the bargaining unit must continue 

24 to receive the compensation that they were receiving as of June 30, ~ 1998, until an agreement is 

25 ratified. 

26 (bl Methods of administration not inconsistent with the purpose of this part and necessary to 

27 properly implement the pay schedules and adjustments provided in 2-18-312 through 2-18-31 5. I section 

28 ll and this section may be provided for in collective bargaining agreements. 

29 15) The current wage or salary of an employee may not be reduced by the implementation of the 

30 pay schedules provided for in 2-18-312 through 2-18-315 or [section 1 j. 
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(6) The department may authorize a separate pay schedule for medical doctors if the rates provided 

2 in 2-18-312 are not sufficient to attract and retain fully licensed and qualified physicians at the state 

3 institutions. 

4 (7) The department may develop programs that enable the department to mitigate problems 

5 associated with difficult recruitment, retention, transfer, or other exceptional circumstances. Insofar as the 

6 program may apply to employees within a collective bargaining unit, It Is a negotiable sub1ect under 

7 39-31-305. 

8 (81 The department shall review the competitiveness of the compensation provided to all 

9 occupations under this part. If the department finds that substantial problems exist with recruitment and 

1 O retention because of inadequate salaries when compared to competing employers, the department may 

11 establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

12 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

13 adjustments is a negotiable subject under 39-31-305." 

14 

15 Section 5. Section 2-18-304, MCA, is amended to read: 

16 "2-18-304. Longevity allowance. (11 {al Ii) .;uooti·~o July 1, 1 QQ!l, through the last da>y' of the pa>y· 

17 pened immediately preeediA!J the pay period that iAeludes October 1, 1 QQ!l, iA additiei, to the eempeAsation 

18 pre·,•ided fer in 2 1 B 303, 2 1 B 312, 2 1 B 313, 2 1 B 314, or 2 1 B 31 s, eaeh employee who has completed 

19 s years of Lininterrnpted state serviee mList reeoivo 9/10 of 1 g~ ef the empleyee's base salary multiplied 

20 by the ALimbor of sempletod, sontigLieLis e year periods of uninterrupted state serviee. 

21 W Effective on the first day of the pay period that includes October 1, 1995, in addition to the 

22 compensation provided for in 2-18-303, 2-18-312, 2-1 8-31 3, 2-18-314, 8-f 2-18-315, or (section 1 j, each 

23 employee who has completed 5 years of uninterrupted state service must receive 1.5% of the employee's 

24 base salary multiplied by the number of completed, contiguous 5-year periods of uninterrupted state 

25 service. 

26 (bl Service to the state is not interrupted by authorized leaves of absence. 

27 (2) (a) For the purpose of determining years of service under this section, an employee must be 

28 credited with 1 year of service for each period of: 

29 (ii 2,080 hours of service following the employee's date of employment; an employee must be 

30 credited with 80 hours of service for each biweekly pay period in which the employee is in a pay status or 
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on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

2 period; or 

3 (ii) 12 uninterrupted calendar months following the employee's date of employment in which the 

4 employee was In a pay status or on an authorized leave of absence without pay, regardless of the number 

5 of hours of service in any month. An employee of a school at a state institution or the university system 

6 must be credited with 1 year of service if the employee is employed for an entire academic year. 

7 (bl State agencies, other than the university system and a school at a state institution, shall use 

8 the method provided in subsection (2)(a)(i) to calculate years of service under this section." 

9 

10 NEW SECTION. Section 6. Transition. ( 11 For the purposes of developing the pay schedule 

11 required in [section 1 I and for otherwise implementing the provisions of 2-18-101, 2-18-301, 2-18-303, 

12 2-18-304, [section 11, and this section: 

13 {al it is the intent of the legislature to provide to protective services professionals market-based 

14 compensation that is based on an analysis of the labor market determined in a salary survey; and 

15 lb) the labor market for protective services professionals includes all positions for which the 

16 essential functions are similarly comparable to the essential functions of protective services professionals 

17 in: 

18 (ii Montana cities and counties of the first class; and 

19 Iii) the states of Idaho, North Dakota, South Dakota, AND Wyoming, and Washin§ten if the persons 

20 employed in the comparable positions are employed by any of the respective states. 

21 121 The salary survey must be submitted to the office of budget and program planning as a part 

22 of the information required by 17-7-111. 

23 131 Total funds required to implement the pay schedule provided for in [section 1] for any employee 

24 group or bargaining unit may not be increased through collective bargaining over the amount appropriated 

25 by the 56th legislature. 

26 14) The department of administration shall administer the pay schedule established in [section 11 

27 on the basis of merit, internal equity, and competitiveness to external labor markets when fiscally able. 

28 151 The department of administration may promulgate rules consistent with the provisions of Title 

29 2, chapter 18, part 3, collective bargaining statutes, or negotiated contracts to carry out the purposes of 

30 2-18-101, 2-18-301, 2-18-303, 2-18-304, [section 1 l, and this section. 
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(6) By November 1, 1998, the department of administration shall submit to the 56th legislature in 

2 the form of proposed legislation the pay schedule developed pursuant to ls~",1on 1 J. 

3 

4 NEW SECTION. Section 7. Codification instruction. [Section 1] is intended to be codified as an 

5 integral part of Title 2, chapter 18, part 3, and the provisions of Title 2, chapter 18, apply to [section 1 ]. 

6 

7 NEW SECTION. SECTION 8. COORDINATION INSTRUCTION. IF HOUSE BILL NO. 13 IS PASSED 

8 AND APPROVED AND IF IT CONTAINS A PROVISION REQUIRING THE DEPARTMENT OF 

9 ADMINISTRATION TO DEVELOP AN ALTERNATIVE CLASSIFICATION AND PAY SYSTEM, THE PAY 

10 SCHEDULE DEVELOPED BY THE DEPARTMENT PURSUANT TO [SECTION 1 OF THIS ACT) MUST BE 

11 CONSISTENT WITH THE ALTERNATIVE CLASSIFICATION AND PAY SYSTEM. 

12 

13 NEW SECTION. Section 9. Effective dates. 11) Except as provided in subsection (2), [this act] 

14 is effective on passage and approval. 

15 12) [Sections 3 through 51 are effective July 1, 1999. 

16 -END-
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SENATE BILL NO. 269 

2 INTRODUCED BY BARTLETT, SWYSGOOD, LYNCH, TASH, KITZENBERG, BECK, ROSE, QUILICI, 

3 HARRINGTON, COCCHIARELLA, GALVIN, GRADY, MOHL, CLARK, CHRISTIAENS, SHEA, WATERMAN. 

4 MCCARTHY, THOMAS, NELSON, OHS, WILSON, TROPILA 

. 5 

6 A BILL FOR AN ACT ENTITLED: "AN ACT REQUIRING THE DEPARTMENT OF ADMINISTRATION TO 

7 DEVELOP, WITH THE CONCURRENCE OF THE DEPARTMENT OF JUSTICE, THE DEPARTMENT OF 

8 TRANSPORTATION, ANG THE DEPARTMENT OF CORRECTIONS, AND CERTAIN OTHER STATE 

9 AGENCIES, A SEPARATE PAY PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; DEFINING 

10 "PROTECTIVE SERVICES PROFESSIONAL" FOR THE PURPOSE OF COMPENSATION; PROVIDING FOR THI: 

11 DEVELOPMENT AND IMPLEMENTATION OFA PAY PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; 

1 2 PROVIDING FOR TRANSITION TO A SEPARATE PAY PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; 

13 REQUIRING THE DEPARTMENT OF ADMINISTRATION TO DEVELOP DRAFT LEGISLATION FOR REVIEW 

14 BY THE 56TH LEGISLATURE FOR THE IMPLEMENTATION OF A SEPARATE PAY PLAN FOR PROTECTIVE 

15 SERVICES PROFESSIONALS; AMENDING SECTIONS 2-18-101, 2-18-301, 2-18-303, AND 2-18-304, MCA; 

16 AND PROVIDING EFFECTIVE DATES." 
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APPROVED BY COM ON 
APPROPRIATIONS 

2 INTRODUCED BY BARTLETT, SWYSGOOD, LYNCH, TASH, KITZENBERG, BECK, ROSE, QUILICI, 

3 HARRINGTON, COCCHIARELLA, GALVIN, GRADY, MOHL, CLARK, CHRISTIAENS, SHEA, WATERMAN, 

4 MCCARTHY, THOMAS, NELSON, OHS, WILSON, TROPILA 

5 

6 A BILL FOR AN ACT ENTITLED: "AN ACT REQUIRl~JG AUTHORIZING THE DEPARTMENT OF 

7 ADMINISTRATION TO DEVEbOP STUDY, WITH THE CO~ICURRENCE COOPERATION OF THE 

8 DEPARTMENT OF JUSTICE, THE DEPARTMENT OF TRANSPORTATION, ANG THE DEPARTMENT OF 

9 CORRECTIONS, AND CERTAIN OTHER STATE AGENCIES, A SEPARATE PAY PLAN FOR PROTECTIVE 

10 SERVICES PROFESSIONALS; DEFINING "PROTECTIVE SERVICES PROFESSIONAL" FOR THE PURPOSE OF 

11 GOMPE~JSATIO~I THE STUDY; PlalO'flDl~IG FOl-1 Tl-lE DEVEbOP~4E~IT AND IMPbEMENTATIO~I OF 6. PAY 

12 PbAN FOR PROTECTIVE SERVICES PlalOFESSIONAbS; PROVIDING FORTRA~ISITIO~I TO A SEPAR,6.TE PAY 

13 PbA~l FOl-1 PROTECTIVE SERVICES PROFESSIONAbS; REQUIRl~JG AUTHORIZING THE DEPARTMENT OF 

14 ADMINISTRATION TO DEVELOP DRAFT LEGISLATION FOR REVIEW BY THE 56TH LEGISLATURE FOR THE 

15 IMPLEMENTATION OF A SEPARATE PAY PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; 

16 AMENDING SECTIONS 2 18 101,218 301,218 303, AND 2 18 304, MCA; AND PROVIDING AN 

1 7 EFFECTIVE DATES DA TE." 

18 

19 STATEMENT OF l~ITHIT 

20 A statomoFlt of iF1toF1t is roE11;irod for this bill bosa1;so [sostioFI el a1;thorizos tho dopartmol'lt of 

21 administratioFI to dovolop r1;los for implomoF1tiF1g a soparato pa•f plaFI for protostivo ser~<ises professioF1als, 

22 It is tho intent of the legislat1;re that r1;les to ee prom1;lgated may address: 

23 ( 1 J speoifis iss1;es related to a separate pay plan that are aFld are not negotiable 1;ndor 39 31 306; 

24 (2) the form aFld str1;stme of a pa,• sshed1;le to be adopted prior to Jul•/ 1, 1 QQQ, whether ey r1;lo 

25 or ey logislatioFI; aFld 

26 (3) othor matters soF1sisteF1t with the pmposes of this bill. 

27 

28 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

29 

30 NEW SECTION. Section 1. Protective services professionals' pay schedules. ill The department 
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shall EieYelep STUDY, with the oenouFFenoe COOPERATION of the department of justice, the department 

2 of transportation, aM the department of corrections, AND OTHER STATE AGENCIES WITH PERSONNEL 

3 WHO WILL BE INCLUDED ON THE SCHEDULE, a pay schedule for protective services professionals. The 

4 pay schedule must be implemented for the period beginning July 1, 1999, and ending June 30, 2001. 

5 Insofar as the pay schedule applies to employees of a collective bargaining unit, its implementation is a 

6 negotiable subject under 39-31-305. 

7 (2) "PROTECTIVE SERVICES PROFESSIONAL" MEANS: 

8 (Al A HIGHWAY PATROL OFFICER, AS DEFINED IN 61-1-305, EXCEPT THE CHIEF, AS DEFINED 

9 IN 61-1-302; 

10 (B) AN AGENT, AS DESCRIBED IN 44-2-111: 

11 (Cl A PERSON AUTHORIZED BY THE DEPARTMENT OF TRANSPORTATION OR THE DEPARTMENT 

12 OF JUSTICE TO CONDUCT AN INSPECTION PURSUANT TO 61-9-501; 

13 ID) A PERSON WHOSE PRIMARY WORK FUNCTION IS TO SUPERVISE OR OTHERWISE GUARD 

14 PERSONS INCARCERATED IN A COMPONENT OF THE DEPARTMENT OF CORRECTIONS DESCRIBED IN 

15 53-1-202(2): OR 

16 IE) A PERSON IN AN OCCUPATION IDENTIFIED BY THE DEPARTMENT THAT IS SIMILAR TO 

17 THOSE IN SUBSECTIONS (21(Al THROUGH (2lDl. 

18 

Seotien 2. SeotioA 2 HI 1 Q1, MCA, is amamlaEi te FeaEi: 19 

20 "2 18 101. Definitiens II s usoEi iA parts 1 through 3 anEi part 10 of this ohaptor, tho following 

21 EiofiRitiBAS ap13l'f: 

22 11) "Age Ao•(' FAeans a EiepartFABRt, llearEi, semmissieR, affioe, llureau, institutian, er unit ef state 

23 QOVBFRFABnt raoagnizeEi iA the state BUEi!jet. 

24 (.!) "/1,nRiuersary Eiate", B*OBflt as meaifieEi in 13art 3 et this ohaptar, FAeans the FAanth aA~ Eia•f en 

25 whioh an eFApleyee lla!jan the FAest resent perieEi ef uRinterrupteEi state seP<ise. 

26 (3) "Base salary" FAeans the aFAaunt ef oempensatien paiel te aR empleyee, e*oluEiin!ip 

27 la) state oentrieutieRs te !jreup lleAefits preuiaeEi in .! 18 703; 

28 (Ill evertiFAe; 

29 Isl frin§e eenefits as EiefineEi in 3Q 2 QQ3; aREi 

30 (Ei) the lengevit•f allawanoe proviEieEi in 2 18 304. 
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M) "Boars" means the boars of personnel appeals establishes in 2 1 a 170a. 

2 (el "Class" means one OF more positions substantially similar with respost to the kins or nature of 

3 suties porformoa, responsibility assumea, ana level of aiffisulty so that the same sessriptive title may be 

4 uses to sesignate sash position allosatos to tho slass, similar qualifisations may bo requires of persons 

5 appointes to tho positions in the slass, ana the same pay rate or pay grass may bo applies y,•ith equity. 

6 (el "Class series bonshmark" means a represontati><e position within a Glass series that is usea to 

7 illustrate tho applisation of tho jab evaluation faotors that are uses to slassify positioAs in tho slassifioation 

8 plan. A bonGhmark sessription sesoribos the suties ana responsibilities assignos ana tho faotors applies to 

9 tho olass series bonohmark. 

10 (7) "Class spooifioation" meaAs a writtoA sosoriptivo statement of the sutios ans responsibilities 

11 oharastoristis of a slass of positions ans inolusos tho osuoation, oxporioAGO, lrnowlosgo, skills, abilities, ans 

12 qualifisatioAs nosossary to perform tho work of tho Glass. 

13 18) "Compensation" means tho aAnual or hourl•f wage or salary ans inolusos tho state sontribution 

14 to grnup bonofits unsor tho prnvisioAs of 2 18 703. 

15 (Ql "QopartmoAt" moans tho sopartmont of asministration sroatos in 2 1 a 1001. 

16 (10) Exoopt in 2 18 3013, "omployoo" moaAs any stato omployoo other than an omplo•foo oxGoptos 

17 unsor 2 18 103 or 2 18 104 from tho statowiso olassifisatioA system. 

18 ( 11 l "Entry salary" moans tho entry 101,ol base salary for oash graso pro•,risos in 2 18 312. 

19 (12) "Graao" FRoans the number assignee to a pa'f range within a pay ssheaulo in part 3 of this 

20 Gl=lapter. 

21 (13) "Job sharing" moans tho sharing by t'.¥0 or more porsoAs of a position that is oonsiseree aA 

22 aggregate OF permanent position. 

23 (14) "Market ratio" moans aA employee's llase salary ai,,iaoa b•, tl=le market salary for the 

24 employee's pa'f grase 

25 ( 1 el "~4arket salary" moans the mis point in a pay grass provisea in 2 18 312, bases on the average 

26 base salaPf tl=lat other BFRployers pa'f to emplo•,oos in Gomparable ossupations as seterFRines by tho 

27 sopartmont's salary sur>,rey of tl=le relevant labor marl(ot. 

28 (1el "i;!ermanont position" moans a pasition so aosignatos as a aormanont aosition on tho 

29 appropriate agonsy list of a1oJtl=lori2cos positisns roforonoos in 2 18 2013 ans approves as suoh a aormanont 

30 aosition in tl=lo biennium busgot, 
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1 ( 17) "Pern,anent status" FReans tile state !h.fil an OFRJ3lo•1oe attains after satisfastorily soR113loting 

2 an a1313ro13riate 13r0Bationary 13erioet in a 13orR1anent 13osition. 

3 ( 18) "Personal staff" FRoans tllose 13ositions ooou13ioet BY em13loyeos a1313ointeet B'/ tho olooteet 

4 effioials onuFRoratoet in Artiole VI, sostion 1, of tile Montana sonMitution or BY tho f3UBlis sorviso 

5 sommission as a 'Yllolo. 

6 ( 1 QI "Position" FReans a oollostion of etutios anet res13onsisilitios ourrently assignee or delegated sy 

7 00R113ot0nt autllority, requiring tile full time, 13art tiFRo, or interFRittent OFRf3IOyment of ono 13orson. 

8 (20) "PrograFR" moans a someination of 13lannod efforts to 13roviete a serviso. 

9 (21 l "Protostivo sorvioos arofossional" moans: 

10 (a) a lligllwav patrnl offioor. as etofinod in 61 1 306. m1oept tho ohiof, as defined in 61 1 302: 

11 (s) an agent, as desorisoet in 4 4 2 111 i 

1 2 (s) a person authorized BV tho dopartment of transaortation or tho departrnont of justiso to condust 

13 an insaestion pursuant to 61 Q 601: or 

14 (di a person whoso pri111arv work funstion is to ou9orvise or otherwise guarEI persons insaroorated 

15 in a oomponont of tho etepartmont of oorrootions dessriBod in e3 1 202(2li GR 

16 (I!) t-. Pl!RSGN IN A~I QCCUi;l.'\TIGN IDl!NTIFll!D 8¥ Tt,,le DeP/\RTMl!~IT TMAT IS SIMILAR TO 

17 nmsi;; IN SU8SeCTIO~IS (./\) TMROUQH (D). 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

@ "Seasonal 13osition" moans a 13osition so etosignatod as a seasonal 9osition on tile 

a1313ro13riato agonsy list of authorizeEI JilOSitions reforonseEI in 2 18 206 and that is a 13orrnanent 13osition sut 

that is intorrui:itoet sy tho seasonal nature of tho 13osition. 

(22)~ "Tem13orary 130sition" n,oans a 13osition so desi9natoEI as a teFRporaPt position on tho 

a13J3ro13riato agoney list of authorize€! 13ositions roforonseEI in 2 18 206, sroatod for a definite 13orioet of tin,o 

not to oKoeod Q rnonths." 

Seetion 3. Soetion 2 18 301, MC/\,· is an,onetod to roaEI: 

"2 18 301. Pwrposo and intent of part rwlee. (1 l Tho 13ur13oso of this flart is to 13ro•1ido tho 

n,arket eased soR113onsation nooossaPf to attraet anet retain eoFR130tont and qualified eR113loyeos in oreter to 

13erforn, tho sor>·ieos that tho state is roEluired to 13ro11iE10 to its oitiii!ons. 

(21 It is the intent of the l09islahHo that GOFllflORsation 13lans for state en,13lo•1ees, 0Koludin9 these 

on,13ioyeos 0Koe13teet unElor 2 1 Q 103 or 2 18 104 anEI exsl~ding en,13le•,1oes GOFllflensated under 2 18 313 

-L slat/Ve 
r11lces 
'vision - 4 - SB 269 



55th Legislature S8O269.O3 

through 2 Hl 3Hi and [sostion 1 L l:Jo l:Jased on an analiysis of tho lal:Jor n:1arl~ot as pro><idod l:Jy tho 

2 departn:1ont in a salary survey. Tho salary survey r:Hust l:Jo sul:Jn:1ittod to tho offise of l:Judgot and progran:1 

3 planning as a part of tho inforn:1ation roeiuirod l:J•t 17 7 111. 

4 (31 lexsept as provided in 2 18 110, pay adjustn:1ents and pay sshedules provides for in 2 18 303 

5 ans inL 2 18 312 through 2 18 316, ans [sostien 1] supersese any other plan or systen:1s estal:Jlished 

6 threugh sollestii•o l:Jar§ainin§ after the asjeurnn:1ont ef the 64th §.filh logislaturo. 

7 (41 Pay lo•,ols prevides for in 2 Hl 312 throu§h 2 18 31 e and (seatien 1 l n:1a,, net l:Jo insroasod 

8 threugh sellostivo l:Jar§aining after adjeurnn:1ont ef tho 64th §.filh legislature. 

9 (e) Tetal funds roquirod te in:1plomontthe pay sahodulos previdos for in 2 18 31 2 through 2 18 31 e 

10 and [sootion 1 l for any on:1ployoo group or l:Jar§ainin§ unit n:1ay not l:Je inoroasos through oolloati>,10 

11 l:Jargaining over the amount appropriated l:Jy the 64th §.filh legislature. 

12 (€i) The departn:1ont shall administer the pay program estal:Jlished 1:J,I the legislature en the l:Jasis ef 

13 merit, internal eeiuity, and aen:1potitiveness te external lal:Jor n:1arkets when fissally al:Jle. 

14 (7) Tho departn:1ent n:1ay pron:1ulgate rules not ineonsistont YIith tho pro"isiens ef this part, 

15 oollosti•,o l:Jar§aining statutes, er nogetiatod aentrasts te sarPf out tho purpesos ef this part." 

16 

1 7 Sestion 1. Sootien 2 18 303, MC/\, is aFnondod te road; 

18 ":l: 18 303. Prosoduros for using pay sshodules. (1) The pay sohedules provided in 2 18 312 rnust 

19 l:Je in:1plomonted as follews: 

20 (a) Tho pay sohoehe1les pre¥idod in 2 18 312 inEiioate the entry salary and r:Harket salary for each 

21 grade for positions olassified unEior tho pro"isiens of part 2 of this ohaptor. 

22 (l:J) leash or:Hple 1100 nowl1f hirod l:Jy tho state of Montana n:1ust ee hired at tho entry rate, oxoopt as 

23 pro•,idoEi in suesootiens (7) and (8). 

24 (a) On the fiFst da,I ef tho first oon:1plote pay poried in fisoal •1oar 199e, oaoh en:1pleyoo hired l:Jofero 

25 July 1, 1996, is entitled to tho an:1ount of tho on:1F1loyoo's ease salary as it was en Juno 30, 1996, plus, 

26 on the en:1pleyoo's anni¥orsary daM that ooours en er after Soptor:Heor 30, 199e, tho inoroasos provided 

27 in sul:Jseation {1 ){d), if applioal:Jlo. 

28 (d) (i) leffeativo on the first da•1 ef tho pay period that inoludos an on:1plo•1oo's anni"orsary Eiato 

29 durin§ tho fisoal years ending Juno 30, 199€i, and Juno 30, 1997, an employee's ffiarkot ratio n:1ust l:Jo 

30 somF1ared to tho tar got market ratio in tho n:1atrix in suesostion ( 1) {d) (ii) that oorrosponds to tho omployoo' s 
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§rase level ans som13leteEl years of unint0rru13tes state sorviso. for em13lo•r0os hireel on or before ao13tombor 

2 30, 1994, the anniversary Elate is Qstebor 1. 

3 Iii) As 13roviEloEl in subseotion (1 IIEl)(il, tho follou•in§ A'latrii, must be useel te sem13aro an om13loyoe's 

4 market ratie to the tar§et market ratie that serres13onEls te the empleyee's §raelo love! anel oom13letes years 

5 of uni11terrupt0El state servise; 

6 TARGIST M"RKIST RATIQS 

7 Grass Years 

8 0 1 2 3 <I 6 e 7 8 9 10 

9 <I 0.844 0.874 0.904 0.936 o.9e7 0.999 1.000 1.000 1.000 1.000 1.000 

10 6 O.ll42 0.871 0.900 0.930 0.9e1 0.992 1.000 1.000 1.000 1.000 1.000 

11 e 0.840 o.8e8 0.89e o.92e o.9ee 0.986 1.000 1.000 1.000 1.000 1.000 

12 7 0.838 o.8ee 0.892 0.920 0.949 0.978 1.000 1 000 1.000 1.000 1.000 

13 8 o.83e o.8e2 0.889 0.91e 0.944 0.972 1.000 1.000 1.000 1 000 1.000 

14 9 0.834 o.8e9 0.880 0.911 0 938 o.9ee 0.993 1.000 1.000 1.000 1.000 

15 10 0.832 o.8e7 0.882 0 908 0.934 0.9e1 0.98Q 1.000 1.000 1.000 1.000 

16 11 0.830 O.Qe4 0.878 0.903 0.928 o.9e4 0.980 1.000 1.000 1 000 1.000 

17 12 0.828 O,Qe1 0.876 0.899 0.924 0.949 0.97e 1.000 1.000 1.000 1.000 

18 13 o.82e O.Q49 0.872 0.896 0.920 0.94e 0.970 0.996 1.000 1.000 1.000 

19 14 0.Q24 o.84e o.8e9 0.892 0.91e 0.939 0.9e3 0.988 1.000 1.000 1.000 

20 Hi 0.822 0.844 o.86e 0.888 0.911 0.934 0.968 0.982 1,000 1.000 1.000 

21 1§ 0.820 0.841 0.8§3 o.88e 0.907 0.9;m 0.963 0 977 1.000 1.000 1.000 

22 17 0.818 0.839 o.8eo 0.882 0.904 o.92e 0.949 0 972 0.99e 1.000 1.000 

23 18 o.s1e o.83e 0.!167 0.878 0.899 0.921 0.943 o.9e6 0.989 1.000 1.000 

24 19 0.8H 0.834 o.8e4 o.87e 0.896 0 917 0.939 0.961 0.984 1.000 1.000 

25 20 0.812 0.831 0.861 0.871 O.il92 0.913 o 93e 0.9e7 0.979 1.000 1.000 

26 21 0.810 0.829 0.849 o.8e9 0.889 0.910 0.931 o.9e3 o 97e 0.997 1.000 

27 22 0.808 0.827 o.84s o.86e o.88e 0 906 0.927 0.948 0.970 0.992 1.000 

28 23 o.8oe o.82e 0.84 4 0.863 0.883 0.903 0.923 0.944 o.96e 0.9il7 1.000 

29 24 0.804 0.822 0.841 0.860 0.879 0.899 0.919 0.940 0.961 0.982 1.000 

30 2e 0.802 0.820 0.838 o.8e7 0.876 o.89e 0.916 0.93e 0.966 0.977 0.999 
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(iii) If, on tho first day of the J)ay period that insl1,Jd0s an 0FRpl0y00's anni¥orsary date during tho 

2 fissal year ending Ji,JRO 30, 199e, tho OFRJJloyoo's FRarkot ratio is loss than tho target FRarkot ratio that 

3 corresponds ta the SFRJJleyee's grade 10¥01 and coFRplotod years of uninterrupted state sorvise, tho 

4 omf)le~1eo's base salary must bo ineroased to the lessor of: 

5 (A) the market salary for the OFRJJloyoo's graao FRultif)liea by tho target ratio that sorresponas to 

6 tho OFRJJloyoo's grade 10¥01 and somi,lotod years of unintorruf)ted state serviso; or 

7 (Bl tho omployoe's base salary as it was on tho last day of tho JJay JJOriod iFRFRoaiatoly Jlrocoding 

8 tho pay JJBriod that inclc1d0s Oetobor 1, 19913, JJli,JS 13%. 

9 (i¥) If, on tho fast da•r of tho JJa~, JJOriod that inclt1d0s an emf)loyee's annivorsar~' date EJ1,Jring tho 

10 fissal year ending June 30, 1997, the emf)leyee's FRarket ratio is less than tho target FRarkot ratio that 

11 cerrosJJonds to tho eFRployee's grade level and coFRJJletod •,«oars of 1,JRintorrnptod state ser¥ice, the 

12 BFRployoe's ease salary FR1,J6t eo insroasod to the lesser of: 

13 (/I.I the market salary for tho omf)loyee's grade FRulti13li0d By the target ratio that sorrosponas to 

14 tho 0FR13loyo0's grade lo><el and coFR13lotod •roars of 1,JRiF1tOrr1,Jf)tod state soP•ise; or 

15 (Bl the 0FR13loy00's ease salary as it was on the last day of the f)a't f)eriod irnrneEliatel>; f)reeeding 

16 the f)ay f)Oriod that iF1elc1dos Ostoeor 1, 1990, pli,JS 6%. 

17 (el An omployoe's ease salary FRay 130 FIO loss than tho entry salary for tho eFRployoo's assigned 

18 ~ 

19 (f) i\n eFRpleyee's ease salary FR a\' not mrneeEl the FAa1<iffit1m salary for the effiployeo's grade. The 

20 salary of aFI empleyee ffiay not ea reauseEl beeause of this pro'lision. 

21 (g) The Rla1<iffi1,JFR salary for each grade is d0t0rn1iF10d ey suetractiFl!l the OFltry salary froffi tho 

22 ffiarkot salary and adding that affiount to tho rnarlrnt salary. 

23 (hl An employee's FRarl~et ratio, as it was on the last aa~, of tho 13ay period imrneaiately procedin!J 

24 tho pay f)BrioEl that insl1,Jaos Oetoeor 1, 1 QQ6, FRay Flot be roduceEl as a ros1a1lt of the adjustFRent of tho pay 

25 ranges pro,ridod iFI 2 18 312(2). 

26 (2} Tho pa•r sohedules pro 11idoa in 2 18 312 and tho proYisions of sueseetion (1) of this section 

27 do not apJJIY to those toaehors, liq1a1or store oce1a1J)ations, or blue eollar occ1a1pations, or 0rotosti>«o sorYieos 

28 0rof0ssional occ1,J0ations soFRponsatoEl 1,JnElor the pa•; ssh0d1,Jl0s f)ro11id0d in 2 1 Q 313 thro1,Jgh 2 18 3113 

29 ans lsoetioFI 1 J. 

30 (3) Tho pa•r seheaulos pro•;idoa iFI 2 18 313 threugti 2 18 3113 aF1d lsostieFI 11 must be 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

iA1pleFRented as fellews: 

(al rn Tho pay sshodulos pre 11idod for in 2 1 8 31 3 indisate tho annual oeFRpensatien fer teashers 

eFRpleyod under the authority ef the departFRent ef serrestiens er the dopartFRont ef puslie health and 

huFRan sop •isos for fissal years 1 99€l and 1997. 

(ii) Tho soFRponsatien of oash toashor on July 1, 1991a, is tho saFRo as it was en Juno 30, 1991a. 

(iii) On the first day ef the first pay period that inslueos Ostoser 1 of easl:i fissal year, a taaol:ier 

eFRpl0y0d under the autherit\' el the departFRent ef puslis health and l:luFRan soruises prier te Osteser 1, 

1994 1 shall advanse ene stop en the approJHiato pay sshedule adapted in 2 18 31 3. /\ toasl:ier hired after 

Qstoser 1, 1994, shall ad1,1anse en tho teasher's astual anniversary date. 

{iv) On the first day ef the first full pa•( period duriR!l the FRenth that ineludes the teashor' s 

anniversary date, a toasher oFRpleyed under tl:io authority ef tl:io departFRont ef sorrostiens shall ad~•anee 

one stop en tho appropriate pay sohoElulo adopted in 2 18 313. 

{\•) On the first day of the first pa'( period that ineludes Oetosor 1 of oash fissal year, a toaol:ier 

eFRployed sy tl:io Montana sshool fer the deaf and slinEI shall advanso one stop en the toasher pay FRatri1( 

used s11 tl:ie sohool. 

(el Iii Tl:le pa•f ssl:lodules pre.,idod in 2 18 314 inElioato tho FRaxiFRum hourly soFRpensatien fer 

fissal years onElin9 June JO, 199€l, anEI June JO, 1997, for these omplo111eos in liEfuer stare eesupatiens 

,,.,.he ha•,e sollesti><ely sar§aineEI separate slassifisation anEI pay plans. 

{iii The eoFRpensation of eash eFRployeo on the first day ef the first pa•f perioEI in fissal ,,.ear 1996 

er 1 QQ7 is that an,eyAt oerrespem:Jing ts the grade essupied SA the last day ef the preseEliA!l fissal year. 

(sl (il The pay sshedules proviElod in 2 18 31 la inaioate tl:ie ma11imuF11 heurly s0F11peAsatien for fissal 

years enEling June 30, 1996, anEI June JO, 1997, for employees in approntiso traElos ana srafts anEI other 

slue sellar essupations roGB!lAi2ed in tho state slue sellar elassifisatieR 13lan ,,,he are F11eF11sers ef uAits that 

have sellesti\<ely bar§ained separate elassifieatieR and pay plans. 

M The eompensation of eaeR empleyoo en the first say et the first pa•( perioEI in fiseal year 1 996 

er 1997 is that ameunt oorrespaRain!J ta the §raae eeoupiea on the last da•f et the 13resedin!l fissal year. 

(d) The eav seheaule erovided in fsoetien 1 l indieates tl:io ma11iF11uA1 e0F11eeRsation for fiseal years 

ending Juno JO, 2000, ans dune JO, 2001, for omelovees elassifieel as pretestive seri<iees eretossieRals. 

(4) (al (ii/\ F!leFRser of a ear!jainin!J unit F11ay net reoeive a pay inerease until tl:io eFllpleyer's 

eollestive sar§ainin§ represeRtati>•e reoeivos written Rotise that the eF11ployee's aar!JaiRin9 unit has ratified 
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a completely integrates collective bargaining agreement covering the biennium ensing June 30, 1 QQ7 2..QQJ_. 

2 (ii) If ratification of a oompletely integrates oolleotiYe bargaining agreement, as requires l:ly 

3 sul:lsestion ( 4) (a) (i), is not completes l:ly July 1, 1 QQei 1 QQQ, retroastii,ity to that data n:iay ea negotiated. 

4 lii1) If ratification of a son:iplatel~• integrates sellesti'•e l:largaining agreen:ient, as required l:ly 

5 sul:lsection {4)(a){i). is not con:ipleted l:ly July 1, 1 QQei ~. n:ien:il:lers of the l:largaining unit must sontinue 

6 to roceive the son:ipensation that they waro receiving as of June 30, 1 QQei 1 QQ8, until an agreement is 

7 ratifies. 

8 (13) Methods of administration not inconsistent with the purpose of this part ans necossaP,' to 

9 properly in:iplen:iant tho 13ay schedules ans asjustn:iants J3FO"'isas in 2 18 312 through 2 1 8 31 e, [section 

1 O .1h and this section ma',' 13e provided for in collective 13argaining agreements. 

11 {e) The current wage or salary of an an:iployee n:iay not so rasused 13y tho in:iplan:iontation of the 

12 pay schedules provided for in 2 18 312 through 2 18 31 e or [section 1]. 

13 {6) Tho department may authorize a separate pay schedule for n:iedieal doctors if the rates provisod 

14 in 2 18 312 are not sufficient to attrast ans retain fully liconsas ans q1,rnlifias physicians at tho state 

1 5 institutions. 

16 {7) Tho dapartmant may do•,olop programs that onasle the departn:iont to mitigate preslems 

17 associated u•ith difficult resruitn:ient, retention, transfer, or other 01weptional circumstances. Insofar as the 

18 progran:i n:iay a1313ly to on:iplo~100s ,,,ithin a sollasti>•a bargaining unit, it is a nogotiasla susjast under 

19 393130e. 

20 (8) Tho department shall raview the son:i130titivanoss of tho sompensatien 13re><ided to all 

21 occupations unsor this part. If tho de11artment finds that susstantial proslen:is exist with rasruitmant and 

22 retention 13acause of inasequate salaries ,,.,.hon com13aros to sompoting 0n:i11l01(0rs, tho se13artn:iont may 

23 establish sriteria allowing an adjustn:iont in pa•( or slassifisation to n:iitigate the proslems. Insofar as these 

24 adjustn:ionts may a1111ly to en:iployees within a sollestive 13argaining unit, the in:i13lon:iontation of these 

25 adjustn:ients is a negotiable subj est under 39 31 30e." 

26 

27 

28 

29 

30 

SostiaR Ii, Sastion 2 18 304, MCA, is amended to read: 

"2 18 304, boRga~•ity allowaRse { 1) {a) (i) effestive July 1, 1 QQei, through tho last day of the pa•,' 

period immodiatel•f preseding the pay period that insludes Osteser 1, 1 QQei, in adaition to tho eompensatien 

13ro><idad for in 2 18 303, 2 18 312, 2 18 31 3, 2 18 314, or 2 18 31 e, each on:ipleyoe who has sen:ipletea 

( legislative 
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1 s years of uninterrupteEI state sor><iso must rosoivo Q/10 of 1 % of tho omployoo's ease salar',' multiplioEI 

2 l:>y tho numl:>er of sompleteEI, sentiguoeis !i year porioEls of eininterrupteEI state servise. 

3 (ii) effestive on the first Elay of the pay perieEI that insluEles Gstol:>or 1, 1 QQei, in aEIElition to the 

4 somponsation proviEled for in 2 18 303, 2 18 312, 2 18 313, 2 18 31-1, or 2 18 31 !i, or (sostion 1], oash 

5 omplo'(ee 1,vhe has sompletoEI 6 years of uninterrupteEI state sorvise must rosoivo 1.13% of tho ompleyeo's 

6 ease salary ff1tiltiplioEI ey tho nuffieor of soff1plotoEI, sontiguo1:1s e •tear perio1fo of 1:1ninterrnpteEI state 

7 servise 

8 (e) Ser>,ise to the state is not interruptoEI l:>y autt:Jeri2,0EI lea,,os of aesonse. 

9 (2) (a) Fer tho peirposo of Elotormining years of serviso einElor this sostien, an omplo•100 must l:>o 

1 O sroElitoEI with 1 •tear of serviso for oash perioEi of: 

11 (i) 2,080 hours of servise following the employee's Eiate of omplo•rment; an employee must l:>o 

12 sreEiiteEI with 80 hoeirs of sorvise for eash Biweekly pa'f porioEi in whish tho omplo~<oe is in a pay status or 

13 on an autt:iorii!eEi leave of al:>sonso withoeit pa'f, regarElloss of tho numeor of homs of sor..,iso in tho pay 

14 period; or 

15 (ii) 12 uninterrupteEi salenEiar months following tho employee's date of omplovment in whish tho 

16 employee was in a pay status or on an authori2,0Ei loavo of aesonso withol,lt pa•t, rogarEiloss of tho numl:>or 

17 of hours of sorviso in any month. An omplo•,100 of a sshool at a state institYtion or tl=le university s>,•stoffi 

18 ml,lst l:>e sroEiitoEi with 1 year of sori,iso if tho employee is omplo~·oe for an entire asaEiomis •,•oar. 

19 (el State agensies, other than tl=lo 1,Jni,.,orsity system and a sshool at a state institution, shall use 

20 tho rnethoEi preuieed in sYesestien (:!){a)(il to salsYlate years of sorviso under this sostieA." 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

NEW SECTION. Section 2. Transition REPORT TO THE LEGISLATURE. ( 1) Fer tho purposes of 

developing the pay sshodulo requires in !soetien 11 and for ethorwiso implementing tl=le previsions of 

2 18 101, :! 18 301, 2 18 303, 2 18 304, !sootion 1 L and this seotien: 

(a) it is tho intent of tho legislature to proviElo to protesti•.'o sorvises professionals market easoEi 

son,ponsation tl=lat is eases on an analvsis of tl=lo laeor market EietorrnineEi in a salary suwey; anEi 

(0) tl=lo lal:>er market for protosti.,e servises professionals insluElos all positions for wl=lisl=I the 

essential funstions are sirnilarl•f sornparal:>le to tl=lo essential funstions of protestive sorvisos professionals 

ffi+ 

(i) Montana sities ane sountios of the first slass; ans 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

Iii) tho states of Idaho, North Dakota, South Dakota, Alli! Wyomin§, and VVashin§ton if tho parsons 

employed in the oomparable positions are om ployed by any of tho rospootivo states. 

12) Tho salary survey must be submitted to the offioo of bud§et and pro§ram planning as a part 

of tho intormation required by 17 7 111. 

1;3) Total funds required to implement the pay sohedule prevised for ir, [seotion 11 for any employee 

§FOup er bargaining unit may not be inoreased through sollosfr•e bar§aining over the amount appropriates 

by the 6€lth le§islature 

14) The departmorit of asmir,istration shall administer the pa~• sohedule established in [sootion 11 

on the basis of merit, internal equity, and 00mp0titi> 1on0ss to m,ternal labor markets when fisoall•,1 able. 

Isl Tho departFflerit of administration ma~· preFflulgate rules oensistent with tho provisions of Title 

2, ohaptor 18, part a, oolloetivo bargaining statutes, or no9otiatod eontraets to earry out tho purposes of 

2 18 101, 2 18 301, 2 18 303, 2 18 304, [sostion 1 I. and this soetiori. 

tel- By November 1, 1998, the department of administration shall submit to the 56th legislature if! 

A REPORT ON THE RESULTS OF THE STUDY CONDUCTED PURSUANT TO [SECTION 1 j. THE REPORT 

MAY CONTAIN tho forFfl of proposed legislation TO IMPLEMENT the pay schedule developed pursuant to 

[section 1 ]. 

18 NEW SECTION. SostieA 7. Ce!lifioatien instrustieA. [Sootion 11 is intended to be eodified as ar, 

19 inte9ral part of Title 2, oh apter 18, part 3, ana tho provisions of Title 2, oh apter 18, apply to [seetion 1]. 

20 

21 ~lEW SECTIO~I. SECTION 8. COORDINATION INSTRUCTION. IF HOUSE Bibb NO. 13 IS PASSED 

22 AND APPROVED AND IF IT CONTAINS A PROVISIO~I REQUIRl~IG TH!i DliPl'lRTMENT OF 

23 /\DMl~USTRATIO~I TO DEVELOP .'\~l .'\bTER~IATIVE CbASSIFIC.'\TIO~l .,\~ID PAY SYSTEM, THE PAY 

24 SCHEDULE DEVELOPED BY THE DEPARTME~IT PURSUANT TO [SECTIO~I 1 OF THIS .'\CT) MUST BE 

25 CONSISTENT '.6/ITH THE .'\bTERN.'\TIVE CLASSIFICATION AND PAY SYSTEM. 

26 

27 NEW SECTION. Section 3. Effective~ DATE. ( 1) lixoopt as provided in subseotion (2), [this 

28 aotl is offoofrco or, passage and appro 11al. 

29 12) [Sootions 3 through a] are (THIS ACT] IS effective July 1, m 1997. 

30 -END-

~ Legis~alive 
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SENATE BILL NO. 269 

2 INTRODUCED BY BARTLETT, SWYSGOOD, LYNCH, TASH, KITZENBERG, BECK, ROSE, QUILICI, 

3 HARRINGTON, COCCHIARELLA, GALVIN, GRADY, MOHL, CLARK, CHRISTIAENS, SHEA, WATERMAN, 

4 MCCARTHY, THOMAS, NELSON, OHS, WILSON, TROPILA 

5 

6 A BILL FOR AN ACT ENTITLED: "AN ACT ReQIJIRl~JG AUTHORIZING THE DEPARTMENT OF 

7 ADMINISTRATION TO Ol!VebOP STUDY, WITH THE CO~JCI.IRRe~ICI! COOPERATION OF THE 

8 DEPARTMENT OF JUSTICE, THE DEPARTMENT OF TRANSPORTATION, At.ID THE DEPARTMENT OF 

9 CORRECTIONS, AND CERTAIN OTHER STATE AGENCIES, A SEPARATE PAY PLAN FOR PROTECTIVE 

10 SERVICES PROFESSIONALS; DEFINING "PROTECTIVE SERVICES PROFESSIONAL" FOR THE PURPOSE OF 

11 COMPl!NSATION THE STUDY; PROVIDING i;oR Tl-II! Ol!Vl!bOPMe~IT />NO I~4Pble~41e~ITATIO~I OF/\ PAY 

12 PbAN FOR PROTeCTIVle SI.RVICleS PROFleSSION A bS; PROVIQl~IG FORTRA~ISITIO~I TO A SePARATe PAY 

13 PbA~I FOR PROTlaCTl 11 e SeRVIClaS PROFleSSIOW\bS; RiQI.IIRl~IG AUTHORIZING THE DEPARTMENT OF 

14 ADMINISTRATION TO DEVELOP DRAFT LEGISLATION FOR REVIEW BY THE 56TH LEGISLATURE FOR THE 

15 IMPLEMENTATION OF A SEPARATE PAY PLAN FOR PROTECTIVE SERVICES PROFESSIONALS; 

16 /\MeNOING SeCTIO~IS 2 18 101, 2 18 301, 2 Hl 303, A~IO 2 18 304, MCA; AND PROVIDING AN 

17 EFFECTIVE O I\Tl!S DATE." 

18 

19 STATleMle~IT oi; l~ITl!~IT 

20 A statoR1ont of intent is Fo~uiFoet foF this eill eosauso [sostioA el authorii!OS tho eto13artmont of 

21 aetmiAistratioA to et0Yolo13 rules for im13leR10AtiAg a so13arato 13a•113laA foF wotosti>·o sorYisos 13Fofossionals. 

22 It is tho iAtoAt of the legislature that rules to ee 13romulgatoet mav aetetross· 

23 (1 l s13esifis issues relateet to a se13arate 13ay 13laA that are aAet are not negotiaelo uAetor 3Q 31 3013; 

24 ( 2) tho form a A et strusture of a 13a'; ssheetule te Be aeto13teet 13rier te Jul•/ 1, 1 QQQ, .,.hether 13y rule 

25 or ev logislatioA; aAet 

26 (3) other matters sonsistent ,,,,cith tho 13ur130sos of this sill 

27 

28 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

29 

30 NEW SECTION. Section 1. Protective services professionals' pay schedules. ill The department 

- 1 - SB 269 

REFERENCE BILL 
AS AMENDED 



55th Legislature S80269.03 

shall Elouolop STUDY, with the sons1:1rronso COOPERATION of the department of justice, the department 

2 of transportation,~ the department of corrections, ANO OTHER STATE AGENCIES WITH PERSONNEL 

3 WHO WILL BE INCLUDED ON THE SCHEDULE. a pay schedule for protective services professionals. The 

4 pay schedule must be implemented for the period beginning July 1, 1999, and ending June 30, 2001. 

5 Insofar as the pay schedule applies to employees of a collective bargaining unit, its implementation is a 

6 negotiable subject under 39-31-305. 

7 (2) "PROTECTIVE SERVICES PROFESSIONAL" MEANS: 

8 (A) A HIGHWAY PATROL OFFICER, AS DEFINED IN 61-1-305, EXCEPT THE CHIEF, AS DEFINED 

9 IN 61-1-302; 

10 (Bl AN AG ENT, AS DESCRIBED IN 44-2-111; 

11 (C) A PERSON AUTHORIZED BY THE DEPARTMENT OF TRANSPORTATION OR THE DEPARTMENT 

12 OF JUSTICE TO CONDUCT AN INSPECTION PURSUANT TO 61-9-501; 

13 (D) A PERSON WHOSE PRIMARY WORK FUNCTION IS TO SUPERVISE OR OTHERWISE GUARD 

14 PERSONS INCARCERATED IN A COMPONENT OF THE DEPARTMENT OF CORRECTIONS DESCRIBED IN 

15 53-1-202(2); OR 

16 (E) A PERSON IN AN OCCUPATION IDENTIFIED BY THE DEPARTMENT THAT IS SIMILAR TO 

17 THOSE IN SUBSECTIONS (2)(Al THROUGH (21D1. 

18 

Sostion 2 Sootion 2 HI 101, MCh, is arnonEloEI to roaEI; 19 

20 "2 18 101. l;)efinitione • .'\s 1:1sod in parts 1 thro1:1!lh 3 and part 1 Q of this shaptor, tho follo;11·in!l 

21 Elofinitions appl•f: 

22 11) "A!lono>{' rnoans a Elopartrnont, l:loarel, soFRFRission, oUiso, 1:l1:1roa1:1, instit1:1tion, or 1:1Ait of stato 

23 !j0¥0FARlBAt rBSO!jnizod iA tho state Bl:ld!jOt. 

24 12) "/>Ani,.orsary date", ei,sopt as rnoelifioel in part 3 of this shaJjtor, rnoaAs the rnoAth aAd elay on 

25 whish an ornployoo l:lo!laR tho most resent l)erioe of 1:1AiAtorr1:11)tod state servise. 

26 (3) "Base salary" rnoans tho aFRQYnt of SOFRjlOASation paid to an OFRl)lo~<OO, 81ESl1:1EliA!l; 

27 ia) state soAtrilrntioAs to !lrOl:IIJ l:lenofits pro¥idod iA 2 1 ii 703; 

28 (l:l) O'rOFliFTlOi 

29 Isl friR!lO l:lonofits as Elofinod iA 39 2 903; aAEl 

30 Id) the IOR!lDYity alle»·anoo pro¥iEloel in 2 1 ii 304, 

~ Legislative 
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14\ "Bears" r:ROans tho sears ef personnel appeals ostaslishos In 2 1 e 1700. 

2 lei "Glass" r:Roans one ar r:Rore positions s1,1sstantially s1r:Rilar with respost to tho kins or nat1,1r0 of 

3 s1,1ti0s 130rferr:Rsa, rss13onsisilit>,< assblr:R08, ans 10¥01 of aiffis1,1lt~1 so that tho same a0ssri13ti¥0 t1tlo may be 

4 1,1sss to sosi§!nato oash position allaoates to tho slass, sir:Rilar q1,1alifioations ffia•, tis FBQld res of 13orsans 

5 appointee to tho pesitions in tho olass, ans tho same pay rate or pay §!raso ma~, so applies with equity. 

6 (61 "Class series eenshmark" r:Roans a re13rosontati¥e 13osition •vithin a elass series that is uses to 

7 illkJstrato tho applioation of tho job 0¥alkJation fastors that are uses to olassify positions in tho olassifioation 

8 13lan. A bonohmark sossription sosorises tho skJtios ans responsibilities assi9nos ans tho fastors a13pli0s to 

9 the s' ass series senshr:R ark 

1 O 17) "Glass spaoifisation" FAoans a ',Yritton sossripti"o statoFAont of the suties ans rosponsil:lilitios 

11 oharasteristio of a slass of positions anel inslkJsos the eelkJGation, ellporienso, kno,11leel€)0, skills, asilities, anel 

12 ~ldalifisatiens nesossary to perform the work of the slass, 

13 (8) "GoFAponsatien" FAaans tho annkJal or hokJrly wa€JO or salary ans inolkJdos tho state sontrib1,1tien 

14 to §181dp BQRBfits blRSOF the JH0\1isiens of 2 18 70:J, 

15 (Q) "OepartFAent" FAeans the sopartFAent of asrninistratien sreatod in 2 11i 1001. 

16 { 10) el!sept i11 2 18 :JOe, "emJ;1lov00" moans any state 0mJ;1ioyoo other tha11 a11 employee 01rn013tos 

17 kJnsor 2 18 1 OJ or 2 18 104 from tt:le state•«ise slassifisatien svsteFA, 

18 { 11) "entrv salari(' means tt:le entr'f 10¥01 ease salary for oash 9rad0 provieles in 2 1 8 31 2. 

19 {12) "Grass" moans the n1,1mser assi9nsel to a pa'( ra1190 within a pav ssheskJlo in part 3 of this 

20 st:la13ter 

21 (13) "Joe st:larin9" means tt:le sharin§ b'f two or more 130rsons ef a 13osition tt:lat is oonsisoras an 

22 3€1§F8§3t8 er f)0FA=l3A0Flt f)OSitieFI 

23 

24 

25 

26 

27 

28 

29 

30 

( 14) "Market ratio" means aR omJ;!levoe's l:laso salary sivided B'J' the market salary for tho 

{ 1 e) "Market salary" rneaRs tl=le FAiSJ;loint in a pa•f 9raele pro•1id0d in 2 18 312, ease a on tt:lo a¥ora§!O 

ease salarv tt:lat other 0mJ;1l0vers 13ay ta omJ;1l0r;oes in s0m13arasl0 ossu13ations as seterminea bv tho 

aopartmont's salary SkJF¥O'f of tt:le relevant laser FAarket, 

(1 el "Permanent position" means a positien se dosi9natos as a eermanent eositien on the 

a13J;1ref1riato a90F1sy list of a1,1tt:lori;!Od flO&itiens referensoa in 2 18 20e anEI a13preved as s1,1st:l a eormanent 

eositioR in the bisnni.iR'I s.id9ot, 

'Legislativtt 
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( 17) "Permanent stat1;s" J:Reans the state 1hfil an eFAployee attains after satisfastorily GOFApleting 

2 an appre13r1ate praeat1onary 13eriod in a porJ:Ranent position. 

3 (18) "Porsanal staff" J:Reans those 13ositions ass1;piod B'; eFAployoos appainted e1c tho elostos 

4 officials on1;rnerates in /\rtisle VI, sestion 1, of tho MonMna sonstit1;tion or ey the p1;elis sorvioo 

5 saFAJ:Rission as a ,.,halo. 

6 ( 1 Q) "Position" rneans a sollostion of s1;ties ans rosl')onsieilitios s1;rrontI1• assignee or sologatos B'J' 

7 GOFApotent a1;thority, FOQldiring the fyll tiFAO, part timo, OF interFAittont OR'l!3I0 1(J:ROAt of ORO !30f60A. 

a (20) "FlrograFA" J:Roans a soFAbination of plannes efforts to pro.,iso a sorviso, 

9 (21) "Protesti\'O sor¥isos professional" FAoans: 

10 (ai a h1ahwa'( patrnl offisor, as sefinos in el J06, e11sept the shief, as sofinos in el 302: 

11 !bl an aaont, as sessribos in 4 4 2 111 i 

12 (s) a person authorii!od by the dopartFAont of transportation or tho dopartFAent of justise to sons1;st 

13 an inspostion purs1;ant to el Q a01: or 

14 Isl a aerson whose ariFAar'( work funstion is to s1;aor\1iso or othep,.•iso 91;ars persons insarserates 

15 in a soJ:Rponent of the sopartFAont of sorrostions dessriboa in 63 1 20:1121i OR 

16 (ei A Fl!.RSO~I IN o ~I OCCUFIATIO~I IDI.NTIFlliD QY Tl-Iii Dlifl,t\RTMl!NT Tl-l,t\T IS SIMILAR TO 

17 n-tosi. l~I SIJEiSl!CTIONS (Al TI-IROU~I-I !DI. 

18 "Seasonal position" FAeans a position so aosignatod as a soase1=1al aosition 01=1 the 

19 approf;lriate agonsy list of a1;thorii!od f;lO&itions reforensod in 2 18 206 and that is a f;lOrFAanont position b1;t 

20 that is interrupted by the seasonal nat1;ro et the f;lO&ition. 

21 {22)@ "Temporary f;lesition" FAOans a position so dosignatod as a toJ:Rperary position on the 

22 a13pro13riate agonoy list of authorizoa positions reforonsod in 2 18 201ii, oroated for a elofinito porieel ef tiFAo 

23 not to 011seed Q months," 

24 

25 

26 

27 

28 

29 

30 

Section J, Seotion 2 18 J01, MCA, is aFAoneea to reae; 

", 18 301, Flurpe&e aRd iRIORt ef part rules. (11 Tho f;!Url')ose et tt:lis part is to pro••iEle tho 

market based soFAponsation nooossary 10 attraot and retain seFAl')Btent and q1;alifiod eml')lo,•oos in oreor to 

perform tho &BP'ises that thl! state is roq1;irod to f;!Feviea te its siti;1ons 

I 2) It is tho intent ef tt:lo legislat1;ro that soFApoRsatien f;llans for state oFAf;lloyoos, 01<ol1;din!'j those 

BJ:Rflleyoos OIIGOf;ltOd 1;nder 2 18 1 OJ er 2 18 104 ane 0l<Gildding 81'Rployeos SOFAPOnsates Yndor 2 18 J 13 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

through 2 1 B 31 ii and lsestien 1 L es eased en an anal~•sis ef the laser R'!arket as pro¥ided ey the 

department in a salary suri;ey. The salary sur¥0y must 00 susmittod ts the eUise sf Budget and pregram 

13lanning as a 13art sf the inferR'latien ro~uirod B',' 17 7 111. 

131 Exsspt as pre"ided in 2 18 110, pay adjustR'lents and pay sshedules pre¥iEJed for in 2 1 B 303 

ans in, 2 1 B 312 threugh 2 1 B 31 ii, ans lsestion 11 superseso any ether plan er systems sstaelishoEJ 

threugh sellosti¥8 Bargaining after the asjeurAFnent sf the ii 4th H.1!} le!Jislature. 

(4) Pay lo· •els pro·;ieioei for in 2 18 312 through 2 18 31 ii ans fsootien 11 may not eo increases 

threugh cellesti•,re Bargaining after adjournment of the ii4 th ~ legislature. 

(iii Total funss ro~uiros ts implomentthe pay sohedules llfO¥ides fer in 2 18 312 threugh 2 1 B 31 ii 

and lsestien 1 j for any employee group or Bargaining unit may not eo insroased threugh soll0ct1"0 

13ar!Jainin!J B"BF the aR'!ount appropriates B•,< the ii4th ii€ith le!Jislature. 

lei Tl:lo departR'lent shall aelminister the pav prograR'I 0staslisl:10EI e·, tl:lo logislaturo on the basis of 

R'lerit, internal e~uit·,, and oomp0titi¥0n0ss to 01<t0rnal laeor markets ,,.,.hen fiscally aele. 

(7) The ElepartR'ISnt ma,, proR'lulgato rulos not insonsistont y•ith the provisiens of this part, 

solleoti>•e eargainin!J statutes, or negotiates sontraots to sarry out the purposes of this part." 

Sestien '1. Sestion 2 1 B 303, MCA, is ameneleel ts reael; 

";l 19 303. Pracesures fer using pa•1 sclledules. (1) The pay ssheeulos pro¥idee in 2 18 312 meist 

00 impl0m0nt0EI as follows: 

(al The pay sshesules pro¥ieee in 2 18 312 ineisate the entry salary and marl(et salary for sash 

graee for positions slassified uneer the pro~•isiens of part 2 of this shapter 

(sl Eash employee newly hireel ey tl:lo state of MonMna must ee hireel at the entry rate, 01<sopt as 

pro•;iaoa in seiesostions (7) ans (8). 

(sl On the first Elay of tho first son:1plete l'lav perieel in fissal year 1 QQ€i, sash BFRl'llovee hiroe sofore 

Jeil·, 1, 1 QQii, is entitles to the an:1oeint of the en:1plovee's ease salarv as it was en Jldne 30, 1 QQe, plus, 

on the on:1pley0o's anni¥orsarv Elate that ooours on or after Sopton:1eor 30, 1 QQii, tl:lo insroasos pro.,ieloa 

in sldesostion I 1 I (di, if applisaele. 

(e) (ii eHosti¥o on the first eay ef tl:le pav periea tl:lat inolldeles an en:1ployeo's anni><ersary elate 

dldring the fissal years ensing Juno 30, 1 QQ€i, ane June 30, 1 QQ7, an employee's market ratio must so 

somparoel to the tar got market ratio in tl:10 n:1atri1< in SldBSOGtion ( 1 l(EI) (ii) that sorresponss to the emplo 1,0e' s 
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!:Jraso lo~<ol and oomplotes ~<oars of unintorruptes staM soP.'ioo. i=or employees hires on or eeforo Soptomeor 

2 30, 1994, tho anni><orsary sate is Gstoeor 1. 

3 Iii) As proYidos in suesestion I 11 lsHil, tho followin9 matri" must eo uses to somparn an omplo•roe's 

4 marl<et ratio to tho tar9et market ratio that sorresponss to tho omi:ilovee's 9rase le•,ol ans soffipletod 'fears 

5 of uninterrupted state seri,iso: 

6 T"R'dliT MI\RKH R.I\TIGa 

7 

8 

9 4 0.844 0.874 0.904 0.93ii 0.907 0.999 1.000 1.000 1.000 1.000 1.000 

10 ii 0.842 0.871 0.900 0.930 0.901 0.992 1.000 1.000 1.000 1.000 1.000 

11 0 0.840 0.808 0.890 0.92ii 0.9iiii o.98e 1.000 1.000 1.000 1.000 1.000 

12 7 0.838 0.80ii 0.892 0.920 0.949 0.97Q 1.000 1.000 1.000 1.000 1.000 

13 8 0.Q30 0.802 0.QQ9 0.91 0 0.944 0.972 1.000 1.000 1.000 1.000 1.000 

14 9 0.834 0.899 o.88e 0.911 0.938 0.96e 0.993 1.000 1.000 1.000 1.000 

15 10 0.832 0 8ii7 0.882 0.908 0.934 0 901 0.981ii 1,000 1.000 1.000 1.000 

16 11 0.830 o.8e4 0.878 0.903 0.921ii o,9e4 0.9Q0 1.000 1,000 1.000 1.000 

17 12 0.828 0.801 0.87ii 0.899 0.924 0 949 o,97e 1,000 1.000 1,000 1.000 

18 13 0.926 0.849 0.872 0,89i 0,920 0,94e 0,970 0,996 1.000 1.000 1,000 

19 14 0.824 0.846 0.869 0.892 0,91ii 0.939 0.963 0.988 1.000 1.000 1.000 

20 Hi 0.822 0.844 0.800 0,888 Q,911 0.934 o.9e8 0.982 1.000 1.000 1.000 

21 16 0 820 0.841 0.803 0.886 0 907 0.930 0.963 0.977 1.000 1.000 1.000 

22 17 0.819 0.839 0.800 0.882 0,904 0.926 0.949 0.972 0.996 1.000 1.000 

23 18 0.810 0.836 0.9ii7 0.878 0 899 0.921 0.943 0.966 0,989 1.000 1.000 

24 19 0 814 0.834 0. 8ii 4 o.87e 0.896 0.917 0.939 0.961 0.984 1.000 1.000 

25 20 0.812 0.831 0.801 0.871 0.892 0.913 o 93e o.9e7 0.979 1.000 1.000 

26 21 0.910 0.829 0.849 0.869 0,899 0.910 0.931 0,Qe3 o.97e 0.997 1.000 

27 22 0.808 0.827 0.846 0.806 0.886 0,906 0,927 0.949 0.970 0.992 1.000 

28 23 0.806 o.82e 0.844 0.863 0.883 0,903 0.923 0,944 0.966 0.987 1.000 

29 24 0.804 0.822 0.841 0.860 0 879 0.899 0.919 0.940 0,961 0.982 1.000 

30 20 0.802 0.920 0.838 o.8e7 0 976 o.89e 0,91e 0,93ii o.9e6 0,977 0.999 
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(iii) If, on tho first day of tho 13a~· 130riod that insludos an 0m13loy00's anni\·ersary date durin§ the 

2 fiseal year ondin§ Juno 30, 1 990, tho 0m13loyoo's market ratio is less than tho tar§et market ratio that 

3 sorros13ends to tho om13lo,·oo's !:JFado 10 1101 and som13lot0d ·,·oars of unintorru13tod state sori·iso, tho 

4 om13loyeo's base salary must be insreased to the lessor of: 

5 IA) the market salary for the om131o1·oo's §rads multi13lied by the target ratio that corres13onds to 

6 tho 0m131o1·00's graElo le,,el ans com13letod yearn of uninterru13tod state ser>,cico; or 

7 !Bl tho om13loyoo's baso salary as it was on tho last Elay of tho 13ay 13oriod immoEliately 13r0c0Elin§ 

8 tho 13ay 13oriod that insludos Gcto90r 1, 199e, 13lus ii%. 

9 Ii•;) If, on tho first day of tho 13ay 130riod that insluElos an om13loyoo's anniversary date Eluring tho 

10 fissal year endin§ Juno 30, 1997, tho om13lo~·oo's market ratio is loss than tho target market ratio that 

11 corros13onds to tho 0m13loyeo's grade 10¥01 and som13lot0El years of unintorru13ted state sorviso, tho 

12 om13loyoo's baso salary must be incroasoEI to tho lessor of; 

13 (.0) tho market salary for tho 0m13l0y00's fjrade multi13li0El 9y tho target ratio that corres13onds to 

14 tho 0m13lov00's grade level ans som13lot0El years of unint0rru13t0El state sor>1ic0; or 

15 IQ) tho om13loyo0's 9as0 salary as it was on tho last Elay of tho 13a•( 130ri0El immoEliatoly 13receding 

16 tho 13ay 130riod that insl1a1dos Gsto90r 1, 199e, 13l1a1s a%. 

17 (o) .A.n om13loyoo's 8360 salary may 80 no loss than tho ontP( salary for tho 0m13loyoo's assigned 

18 ~ 

19 (f) An 0m13lo•,100' s 9as0 salary may not m1cs00El tho mal'Eimum salar11 for tho orn13loy00' s §Fade. The 

20 salary of an 0m13loy00 ma'( not 80 r0El1a1s0El 806JYSB of this 13rovision. 

21 (gl Tho mal'Eimym salary for oash §raao is dotorminoEI 811 su9trasting tho entry salary from tho 

22 marl1cot salary and aaElin!;l that amount to tho market salary. 

23 (hi An om13loyo0's market ratio, as it was on tho last Ela•r of tho 13a•( 130riod immoEliatoly 13ros0Elin§ 

24 tho 13ay 130riod that insl1a1El0s Gsto90r 1, 1 9Qe, may not 88 r0a1a1c0El as a ros1a1lt of tho aajustmont of tho 13ay 

25 raniJOS 13roviElod in 2 HI 312(2). 

26 (2) Tho 13011 sshod1a1los 13r0via0a in 2 18 312 and tho 13rovisions et s1a19sostion I 1) of this sostion 

27 Ela not a1313ly to those teashors, liq1a1or stare 0ssu13ati0ns, or 911,10 sollar oscu13ations, or arotocti>•o sor\1icos 

28 arefossional 0cc1a10ati0ns c0m130nsatod 1a1nElor tho 13ay sch0El1a1l0s 13roviEl0d in 2 18 313 through 2 1 8 31 ii 

29 and fsoetien 1 j. 

30 (3) Tho 13a•( sshodulos 13rovidoa in 2 18 313 threuiJh 2 18 31 ii ana lsoctien 1} m1eJst 80 
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iR1pleR1ontod as follows: 

la) Ii) Tho pav sohodulos pro¥idod for in 2 18 313 indisato tho annual ooFAponsation for teaahers 

eFAple;•od unEler the a.itl'lorit•f ef tl:lo ElepartFAont of oorrostiens er tho Elopartment ef puelio health anEI 

human sor¥ioos for fisoal years 1990 anEI 1997. 

liil The 00R1ponsatien of sash toaoher on July 1, 1991i, is the saR10 as it was on June 3G, 1991i. 

!iii) On tl'lo first Elay of tho first pay period that insluEles Ostoeer 1 of oash fisoal year, a teashor 

ornployod undor the authority of the Elopartrnent of puelio health and hurnan ser,.ioes prior to Ootoeer 1 , 

199<.I, shall aEl'"aneo ene stop on the appropriate pay sohoeulo a El opted in 2 18 313. A teaoher hired after 

Ootoeor 1, 1994, shall advanoo on tho toaohor's astual anni11ornar~• date. 

(i..,I On tl:le first dav of tho first full pa•r period Eluring the R1ontl:I that inoludes tl:lo toaohor' s 

anni><orsarv date, a toashor ernployed under tho authorit',' of the dopartrnent ef serrootions shall aEl¥anoo 

one stoJ;J on the appropriate pay sohodulo adopted in 2 1 8 31 3. 

lvl On tho first dav of the first pa•f period that in&l!ldes Ootoeor 1 of oash fisoal yoar, a toashor 

eR1ployod B'f tho Mentana sol:loel ~or tho doaf and elinEI sl:lall ad¥anse one stop en the toaoher pay matri)( 

used B'f tho soheel. 

(el !ii The pav sshod!lles previdod in 2 18 J 1<.I indioate the rna)(iFAllrn houri•,· oornpensation for 

fissal years eneing Jllne 3G, 1 9Qe, and June JG, 1997, for these emplo•,<ees in liquor store oooupations 

wl=io have oollooti¾1el•; sar9ainod separate olassifioation and pa•; plans 

(iii Tl:le oemponsatien of eaol:I empl07•oe on the fiFst da>r of tl:le fiFst pav perieel in lisoal year 1 99€i 

or 1 997 is tl=iat arne.int oerrospondin9 to tl=ie !JFade oos.ipiod on tl:le last dav ef tl:le preseding fissal yoar. 

Isl (ii The pay sol:lod!llos provieleel in 2 18 J 1 Ii indioate tRB R1a11irnllm l:lo.irly oompensatian far fisoal 

.,,ears 0ndiR9 June 30, 1 996, and Ji,JAB JG, 1997, far OR1pleyeao in apprentioe traelos and srafts anEl etl=ior 

el!lB sellar ooS!lllations reoegRized in tl=ie state eli,JB oellar slassilisatien plan wl:lo are memeers at .inits that 

ha"e oellosti•,1011,< bargaiRed sei;iarato slassifioatieR anel pa>t plans, 

liil Tho oamponsatien af oash 0m11l0ye0 en tl=ie first dav of tho first pav perieel in fiseal year 1990 

or 1997 is tl=iat aR10URt sarrespending ta tl:le 9rad0 oooupieEl on tt:le last dav ef the pr000din9 fisoal •,·ear. 

Id) Tl:le ea',' sot:leelule provided in !seotion 1) indisates tt:le mauimum oen=ieeRsatien fer lissal years 

eRdina dllRB JG, 2GOG, and J!lne JG, 2GG1 1 fer BFReleyees olasoifieel as pr0tooti110 sor11isos prefessianals. 

141 la\ Hl A morneer af a eargainin9 1,JRit R1ay RBt reoei~·e a pay iRoroase until tl:lo employer's 

solleoti•10 ear9aiRina represeRtati"e reoeivos written Retise tl:lat tl:lo emple')•ee's ear9aining .init has ratifioEl 
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a oefl'lf3IBtsl~, integrated oellestivo Bargaining agrooR'lsnt oe•,ering the Bienni"R'I ending J"no JG, 1997 J.QQl_. 

2 (iii If rat1fioatien el a oefl'lf3letoly intsgratoa oelleotive Bargaining agresfl'lont, as ro(!"irod B~' 

3 s"bsostion 14)1a)Ii), is net sefl'lplotod b•t J"ly 1, 199e 1999, roHeaoti>,ity te that aato f!=lay so nogetiatos. 

4 (iii) If ratifioation of a sefl'l13lotoly intogratoa oollootivo bargaining agreofl'lent, as rO(!l,liros by 

5 subseotien (4)(a)(i), is net sefl'l13loted 13y Jl,lly 1, 1995 1999, fl'IOfl'IBOrs of the 13argaining unit fl'lust oontinuo 

6 te roooivo tho sofl'lf30nsation that tho~' woro roooiving as of Juno 30, 199e 1 998, "ntil an agroeFAent is 

7 ratified. 

8 lei MethoEls of aElfl'linistratioR net inoonsistont with tho 13ur13eso ef this 13art ans nosossary to 

9 13roporly ifl'l13loFAont the 13ay sshosules ana asjustmonts pFBviaod in 2 HI 312 through 2 18 J16, [sestioR 

1 O 1h aml this sostion fl'lay so 13FBviEloEl for in oollooti"o 13argaining agreoFAonts. 

11 Oil Tl=io Gl,IFFOnt 1><ago er salary ef an eFA13leyeo FAay net eo rod"ooa ey tl=io ifl'lf3loFAontatien of tl=io 

12 13av sohoaulos 13reviaoa fer in 2 18 312 through 2 18 31 ii or fsootien 1 L 

13 le) Tho elo13artFAont R=lay autheri~o a se13arato 13ay sohosulo for FAoaioal Eleoters if tl=io rates pro,cidod 

14 in 2 18 312 are not suffioiont te attraot anEl retain fully lioonsod and (!ualifioEl 131=1ysioians at tho state 

15 instit"tiens. 

16 17) Tl=io do13artR=1ont may do•1ole13 13rograFAs tl=iat onaslo tl=io ao13artfl'lont te FAitigate 13robloms 

17 assooiatod witl:1 Eliffimllt rooruitFAont, retention, traRsfer, or other 0Moo13tional oirGl,IR=l&tanooo. Insofar as tho 

18 13rograFA FAay apply te eFAplo,yooo •vithin a oellooti,•o 13argaining unit, it is a nogetiaslo suejoot uRdor 

19 39 31 3G6, 

20 (ii) Tho Elo13artFAont shall ro><iow tho 00m13otiti"onooo el tl=io oeFAponsatien 13revidod to all 

21 OOSl,lpatieno l,lndor this 13art. If tl=io ElepartR'IOnt finEls that ousstantial l3FBBIOFA6 OMiot with rooruitR=IOnt and 

22 rotoRtion bosauoo el inado(!ueto salaries when 00m13arod te 00FA13otinfi! 0FA13l0yors, tho dof3artR=10Rt R=1a 1,' 

23 establish oritoria allewiRg an adjustFAORt iR 13a~• er olaosifioatioR ta FAitigato tho 13r00loms. lnsefar as tl=iese 

24 adj"otFAORts FAa',' ap13ly te oFAplovoos withiR a oollostive eargaining URit, tho im13loFAentatien ef these 

25 asjustFAents is a negetiablo subjeot uneler 39 31 3G5," 

26 

27 Seetien Ii, Sostien 2 18 304, MG/\, is amended te road; 

28 ":l 18 304, L.enge~•it•,' alle•,HRGe ( 1) (a) (ii iffeotiYe July 1, 1 QQii, through the last da•~ el tl=io pay 

29 poried iFAmoaiatoly prosoaing tho 13ay poried that iRol"dos Ootoser 1, 1 996, in aaaition te tho 00R=113onsati0n 

30 13re'liElod fer in 2 18 3G3, 2 18 312, 2 18 31 3, 2 18 314, er 2 18 3 Hi, oash 0FA13l0yoo whe has 00FA13loteEl 
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6 years of unintorruptea state sorviso r'f11ost rosoi>«o Q/10 of 1 % of tho oR'lployoo's ease salary ffiUltipliea 

by tho nuffiaor of sernplotea, sontiguous ii year perioss of uninterruptea state sor>•ise. 

(ii) l!ffesfr•e on the first aay of the pa•f perios that insluaos Ostoeor 1, 1 QQ6, in aasition ta the 

seffipensation previaea for in 2 18 303, 2 18 312, 2 18 313, 2 18 314, er 2 18 316, er [sostion 1), oash 

effiployoo whe has soR'lpletoEl 6 \'ears ef uninterrupteEl state servise Fl'lust reseive 1.6% ef the 0Fl'lple>,<00's 

ease salary Fl'lUltiplieEl by the nurnaer ef seFl'lplotoa, sontiguous ii year poriess ef unintorruptes state 

servise. 

ll=JI SoP,'iso to tl:ie state is not intorruptea ay autl:iori;1oa leaves of aasonso 

121 la) ii=or tl:ie JHirposo of Elotorrninin9 years of service unsor tl:iis sostion, an OFl'lployoe Fl'lust be 

oroaitoEl with 1 yoar sf sorvico for sash periee of: 

Ii) 2,080 heldrs of seryiso following tl:io 0niploy00's eato of ernplaynient; an 0A1pl0y00 Fl'lust bo 

sr0Elit0a >1•itl:i 80 hours of s0r\1is0 fer oasl:l bi 1,Y0okly pav perioa in •vhiol:l tho 0Fl'lplay00 is in a 13ay staws or 

en an autl:lari.:oEl leave of assenso withaut pay, ro9araloss ef tRo n1,1mlaor of hours of ser¥ise in the 13a•t 

porioEl; or 

Iii) 12 unintorruptoEl salonsar niontl:ls following the 0n113ley0o's Elate of eFl'lployrnant in which the 

0rn13loy00 was in a !'10'( statlds or on an a1,1thori;1ea lea•(O of alasonco witho1,1t pa'J·, ro9arElloss sf tho nuF!"l-96F 

of holdrs sf sor>·iso in any rnonth. ,An oFl'lplo•roo of a school at a state institution or tho uniYarsity systoffi 

rnust so oraaitoa witl:i 1 yoar of sorYiso if tl=lo ornployoe is BR'l!'lloyoEI for an entire a0aEl0Fl'lis yoar. 

(131 State a90nsios, otl=lor tl=lan tl=lo 1,1ni>,•0rsiti,, B'l&torn anEI a sshool at a state instit1,1tion, sl=lall use 

tho n:1othoa pr1wiaoa in sul:lsootion 12llalli) to salsulato •roars of sor>•iso un1for this sootion." 

NEW SECTION. Section 2. TF11RsitioR REPORT TO THE LEGISLATURE. 11) j;or the purpeses of 

ao.,oloping tho J'lay sshoaulo roquiroa in !section 1 l ans for ethorwiso in:1J'llornontin9 tho provisions of 

2 18 101, 2 18 301, 2 18 303, 2 18 304, lsootion 11, ans this seotion; 

(al it is tho intent of tho lo9islatUFo to pro>oiEle to J'IFOtoGfr.'o serviooo J'lrofessionals niarkot aasoa 

son:1ponsation that is laasoEI OR an aAal•tsis of tl=lo lal:lor FAarkot ElotoFF'flinoEl in a salaPf s,w~oy; ana 

(Bl the lal=Jor Alark.et for J'IFOtestiYo servisos J'lrofossienals incluaos all positians for 11,hish the 

essential funstions are similarl>1• soFAparal:lle to tho essential lunotioRs of J'IFBtestive soruises prelassionals 

Ii) Montana cities ana 001e1ntios of the first Glass; ans 
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Iii) the states of lsaho, ~lorth Dakota, So1,Jth Dakota, A~H:l W~•omin§, ans 'Jl'ashin§ton if tho persons 

en::1ployes in the somparaBlo positions are 0n::1plo~r0e B~• any of tl=1o rosposti•,o states 

12) The salary 61,JFVBY R1lJ&t Bo S1,JBR1iH0s to the eHiso of BlJS§ot ane pro!JraR'l plannin§ as a part 

of t1=1e inforR'lation FBE!lJires By 17 7 111. 

(3) Total flJnss reEjlJiros to in::1plon::10nt tho pay ssheebllo prstrieos for in lsostion 11 for any eR'lployoe 

@ro1,Jp or Bar@ainin@ 1,JAit n::1ay net BO insroases tl=1r01,J§R soll0sti 110 Bar@ainin@ over the an::1olJnt appropriates 

By tl=1o 6et1=1 legislatlJre. 

(4 l Tho sopartR'lent of asn::1inistration shall aeR'linistor tho pa'{ ssl=1oe1,Jl0 estaBlishos in [sostion 11 

on tho Basis of n::1orit, internal OEj1,Jit1,, ane GOR'lpotitivonoss to OKternal laBor R'larkots when fissally atilo. 

16) Tho sopartmont of asR'linistration R'lay pFOR'li,Jl§ato Fbllos sonsistont 111ith tl=1o pro,•isions of Title 

2, shaptor 18, part 3, sollostivo saqaiainin§ stat1,Jtos, or ne@otiatoe sontrasts to sarry obit t1=1o pi,jrposes of 

2 18 101,218 301,218 303,218 304, lsestion 11, ans t1=1is sostion. 

ta+ By November 1, 1998, the department of administration shall submit to the 56th legislature iH 

A REPORT ON THE RESULTS OF THE STUDY CONDUCTED PURSUANT TO [SECTION 1]. THE REPORT 

MAY CONTAIN tl=1o forR'l of proposed legislation TO IMPLEMENT the pay schedule developed pursuant to 

[section 1]. 

~Ji!W Sl!CTIO~I. SeetioA 7, CoElitieatioA iA&1rws1ioA. [Sostion 11 is intonaoEI to Bo soeifios as an 

inte§ral part of Title 2, shapter 18, part J, ans tl:le 13ro"isiens ef Title 2, sha13tor 18, ap13ly to [sestion 1 J. 

~ll!W Sl!CTIO~J. SiCTION 8. C00Rl:)INATI0N INSTRUCTION. IF MOUSI! Bibb NO. 13 IS P/1 SSl!D 

A~m APPROVED AND IF IT CO~JTAINS f, PROlflSIO~I Ri;QUIRl~IG n,Ii; DEPO RTMl!~IT OF 

ADMl~JISTRATIO~I TO Dl!Vl!bOP AN AbTeR~IATIVI! CbASSIFICATIO~I O ~m pc,y SYSTl!~4, TMI! PAY 

SCMeDUbl! Dl!Vl!bOPl!D 8¥ TMI! Dl!PARTMl!NT Pi IRSUf>~IT TO [Sl!CTIO~I 1 OF TMIS '\CT] MUST 81! 

CONSISTl!~IT WITlol TM!!! A bTl!RN f>TIVI! Cb.\SSIi;:;ICA.TION A ~ID pc,y SYSTl!M. 

27 NEW SECTION. Section 3. Effective date& DATE. ( 1 l i!Kse13t as pro¥ieoe in Sbissestien 12), [this 

28 astl is offosti"o on passaso ane approYal. 

29 12) !Sastions 3 throu§R el are [THIS ACT) IS effective July 1, -™ 1997. 

30 -END-
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