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A JOINT RESOLUTION OF THE SENATE AND THE HOUSE REPRESENTATIVE THE STATE QF

MONTANA REQUESTING THE DEPARTMENT OF LABOR AND INDUSTRY TO UNDERTAKE AN
EXPLORATION AND ANALYSISOF DIFFERENT APPROACHES TO AN INTEGRATED DISPUTESETTLEMENT
PROCESS FOR EMPLOYMENT-RELATED ISSUES.

WHEREAS, most private sector employers in Montana have 10 or fewer employees and do not
maintain personnel officers or in-house legal staff; and

WHEREAS, Montana’s employment statutes constitute a complex body of law that often
necessitates the application of specialized skills and knowledge; and

WHEREAS, employment-related disputes are currently heard in many different forums, such as the
Board of Personnel Appeals for wage and hour issues, the Board of Labor Appeals for unemployment
insurance issues, the Workers' Compensation Court for workers’ compensation issues, the Human Rights
Commission for discrimination issues, and District Courts for the resolution of wrongful discharge conflicts;
and

WHEREAS, the same set of facts are often salient in more than one dispute resolution forum at the
same time; and

WHEREAS, litigation in muitiple forums costs time and money to employers and employees alike;
and

WHEREAS, it may be both advantagecus and efficient to allow a single, integrated process 1o assist

in the resolution of employment-related disputes.

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE CF REPRESENTATIVES OF THE
STATE OF MONTANA:

That the Department of Labor and Industry:

{1} explore, investigate, and report to the 56th Legislature optional approaches to an integrated
dispute resolution process for employment-related issues; and

{2) invite the participation and involvement of interested, knowledgeable persons, including
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1 employers and employees from the private and public sectors, in the department’s process of identifying
2 and analyzing options.

3 -END-
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STATE OF MONTANA - FISCAL NOTE

Fiscal Note for HJ0010 as introduced

ESCRIPTI QF PROPOS G :
A joint resolution of the Senate and the House of Representatives of the State of Montana
requesting the Department of Labor and Industry to undertake an exploration and analysis

of different approaches to an integrated dispute settlement process for employment-related
issues.

ASSUMPTIONS:

1. The costs associated with this request are minimal; the department would absorb
these expenditures in the base budget.

FISCAL TMPACT:
No fiscal impact.

-~ . “1
DAVE LEWIS, BUDGET DIRECTOR DATE
Office of Budget and Program Planning
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JOINT RESOLUT!ON NO. /0

EODUCED BY
A JOINT RESOLUTION OF THE SENATE AND THE HOUSE REPRES NTATIVE THE STATE OF

MONTANA REQUESTING THE DEPARTMENT OF LABCR AND INDUSTRY TO UNDERTAKE AN

EXPLORATION AND ANALYSIS OF DIFFERENT APPROACHES TO ANINTEGRATED DISPUTE SETTLEMENT
PROCESS FOR EMPLOYMENT-RELATED ISSUES.

WHEREAS, most private sector employers in Montana have 10 or fewer employees and do not
maintain personnel officers or in-house legal staff; and

WHEREAS, Montana’s employment statutes constitute a compiex body of law that often
necessitates the application of specialized skills and knowledge; and

WHEREAS, employment-related disputes are currently heard in many different forums, such as the
Board of Personnel Appeals for wage and hour issues, the Board of Labor Appeals for unemployment
insurance issues, the Workers' Compensation Court for workers’ compensation issues, the Human Rights
Commission for discrimination issues, and District Courts for the resolution of wrongtul discharge conflicts;
and

WHEREAS, the sama set of facts are aften salient in more than one dispute resolution forum at the
same time; and

WHEREAS, litigation in multiple forums costs time and money to employers and employees alike;
and '

WHEREAS, it may be both advantageous and efficient to allow a single, integrated process to assist

in the resolution of employment-related disputes.

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE OF REPRESENTATIVES OF THE
STATE OF MONTANA:

That the Department of Labor and Industry:

(1) explore, investigate, and report to the 56th Legislature optional approaches to an integrated
dispute resolution process for employment-related issues; and

(2) invite the participation and involvement of interested, knowiedgeable persons, including
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1 employers and employees from the private and public sectors, in the department’s process of identifying
2 and analyzing options.

3 -END-
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JOINT RESOLUT!ON NO. /0

EODUCED BY
\/
A JOINT RESOLUTION OF THE SENATE AND THE HOUSE ; REPRES NTATlVE THE STATE OF

MONTANA REQUESTING THE DEPARTMENT OF LABOR AND INDUSTRY TO UNDERTAKE AN

EXPLORATION AND ANALYSIS OF DIFFERENT APPROACHES TO ANINTEGRATED DISPUTE SETTLEMENT
PROCESS FOR EMPLOYMENT-RELATED ISSUES.

WHEREAS, most private sector employers in Montana have 10 or fewer employees and do not
maintain personnsl cfficers or in-house legal staff; and

WHEREAS, Montana’'s employment statutes constitute a complex body of law that often
necessitates the application of speciaiized skills and knowledge; and

WHEREAS, employment-related disputes are currently heard in many different forums, such as the
Board of Personnel Appeals for wage and hour issues, the Board of Labor Appeals for unemployment
insurance issues, tha Workers' Compensation Court for workers’ compensation issues, the Human Rights
Commission for discrimination issuas, and District Courts for the resolution of wrongful discharge conflicts;
and

WHEREAS, tha same set of facts are often salient in more than one dispute resolution forum at the
same time; and

WHEREAS, litigation in multiple forums ¢osts time and money to employers and employees alike;
and ' .

WHEREAS, it may be baoth advantageous and efficient to allow a single, integrated process to assist

in tha rasolution of employment-relatad disputes.

NOW, THEREFORE, BE iT RESOLVED BY THE SENATE AND THE HOUSE OF REPRESENTATIVES OF THE
STATE OF MONTANA:

That the Department of Labor and Industry:
{1) explore, investigate, and report to the 56th Legislature optional approaches to an integrated
dispute resolution process for employment-reiated issues; and

{2} invite the participation and involvement of interested, knowledgeable persons, including
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1 employers and employees from the private and public sectors, in the department’s process of identifying
2 and analyzing options.

3 -END-
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EODUCED BY

A JOINT RESOLUTION OF THE SENATE AND THE HOUSE REPRESENTATIVE

Ly JOINT RESOLUTION NO. /0
i

THE STATE OF
MONTANA REQUESTING THE DEPARTMENT OF LABOR AND INDUSTRY TO UNDERTAKE AN
EXPLORATION AND ANALYSIS OF DIFFERENT APPROACHES TO AN INTEGRATED DISPUTE SETTLEMENT
PRQCESS FOR EMPLOYMENT-RELATED ISSUES.

WHEREAS, most private sector amployers in Mantana have 10 or fewser employees and do not
maintain personnel officars or in-house legal staff; and

WHEREAS, Montana’s employment statutes constitute a complex body of law that often
necessitates the application of specialized skills and knowledge; and

WHEREAS, employment-related disputas are currantly heard in many different forums, such as the
Board of Personnel Appeals for wage and hour issues, the Board of Labor Appeals for unemployment
insurance issues, the Workers' Compensation Court for warkers’ compensation issues, the Human Rights
Commission for discrimination issues, and District Courts for the resolution of wrongful discharge confficts;
and

WHEREAS, the same set of facts are often salient in more than one dispute resolution forum at the
same time; and

WHEREAS, litigation in multiple forums costs time and money to employers and employees alike;
and ‘

WHEREAS, it may ba both advantageous and efficient to allow a single, intagrated process to assist

in the resolution of employment-related disputes.

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE QF REPRESENTATIVES OF THE
STATE OF MONTANA:

That the Department of Labor and Industry:

(1} explare, investigate, and report to tha 56th Legislature optional approaches to an integrated
dispute resolution process for employment-related issues; and

(2) invite the participation and involvement of interestad, knowledgeable persons, including
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1 employers and employees from the private and public sectors, in the department’s process of identifying

2 and analyzing options.

3 -END-
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HOUSE JOINT RESOLUTION NO. 10
INTRODUCED BY HIBBARD, WATERMAN, FOSTER, MASOLO, BARTLETT, AHNER, GRADY, HARPER,
GRIMES, BECK

A JOINT RESOLUTION OF THE SENATE AND THE HOUSE OF REPRESENTATIVES OF THE STATE OF
MONTANA REQUESTING THE DEPARTMENT OF LABOR AND INDUSTRY TO UNDERTAKE AN
EXPLORATION AND ANALYSIS OF DIFFERENT APPROACHES TO ANINTEGRATED DISPUTE SETTLEMENT
PROCESS FOR EMPLOYMENT-RELATED ISSUES.

WHEREAS, most private sector employers in Montana have 10 or fewer employees and do not
maintain personnel officers or in-house legal staff; and

WHEREAS, Montana’s employment statutes constitute a complex body of law that often
necessitates the application of specialized skills and knowledge; and

WHEREAS, employment-related disputes are currently heard in many different forums, such as the
Board of Personne! Appeals for wage and hour issues, the Board of Labor Appeals for unemployment
insurance issues, the Workers” Compensation Court for workers’ compensation issues, the Human Rights
Commission tor discrimination issues, and District Courts for the resolution of wrongful discharge conflicts;
and

WHEREAS, the same set of facts are often salient in more than one dispute resolution forum at the
same time; and

WHEREAS, litigation in multiple forums costs time and money to employers and employees alike;
and

WHEREAS, it may be both advantageous and efficient to allow a single, integrated process tc assist

in the resolution of employment-related disputes.

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE OF REPRESENTATIVES OF THE
STATE OF MONTANA:

That the Department of Labor and Industry:

{1} explore, investigate, and report to the 56th Legislature optional approaches to an integrated

dispute resolution process for employment-related issues; and
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{2) invite the participation and involvement of interested, knowledgeable persons, including
employers and employees from the private and public sectdrs, in the department’s process of identifying

2
3 and analyzing options.
4
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