
55th Legislature LC0716.01 

2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 

14 

0. 5~7 /) tlL,. 
INTRODUCED BY"--_ _;.,,.. --; <A-1 d/'v:, -~ 

. ~ . -~·'- · "-·Cv, ... .....___ __ -X 1-/-I I, .,,_.J .. ('),, 1· .~v I I '.,"t • 't 
/_ f <.,,;,,4 , .. ~ 

AB1LL_F%AN " CT PR VID ~I~ FOR AD'.Zl(JNM-'t'E).RS. 

~/f{fv1t~ .v-----~ ED UNDER THE STATE EMPLOYEE PROTEt~;~~ ACT ~-oi'2A ~EG~~ 
INVOLUNTARILY TERMINATED FROM MEMBERSHIP; CREATING A METHOD OF FUNDING JOB 

RETRAINING, RELOCATION EXPENSES, AND HEALTH INSURANCE FOR A STATE EMPLOYEE WHO IS 

INVOLUNTARILY TERMINATED; IMPOSING A TIME LIMIT FOR A STATE EMPLOYEE PARTICIPATING IN 

THE JOB REGISTRY PROGRAM; PROVIDING THAT THE UNEXPENDED BALANCE IN ANY SPECIFIC 

APPROPRIATION MAY BE USED IN THE SUCCEEDING YEAR TO FUND JOB TRAINING, HEALTH 

INSURANCE BENEFITS, RELOCATION, AND THE PURCHASE OF SERVICE YEARS; PROVIDING AN 

APPROPRIATION; AMENDING SECTIONS 2-18-1203, 17-7-304, AND 19-2-706, MCA; AND PROVIDING 

AN EFFECTIVE DATE." 

15 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

16 

Section 1. Section 2-18-1203, MCA, is amended to read: 17 

18 "2-18-1203. General protection -- job register -- seniority preference. ( 1) An employee whose 

19 position is eliminated as a result of privatization, reorganization of an agency, closure of or a reduction in 

20 force at an agency, or other actions by the legislature is entitled to: 

21 (a) notice of announcements for jobs for which the employee may qualify that arise within the 

22 terminating agency or within state government. Notices must be provided by the state for a period of 1 year 

23 from the date of separation. 

24 (b) access to any job retraining and career development programs provided by the state through 

25 the Job Training Partnership Act service delivery areas dislocated worker programs, provided that the 

26 employee begins participating in a program within 1 year after the elimination of the employee's position; 

27 and 

28 (c) inclusion in a special job register from which all agencies, except an agency attempting to hire 

29 for a position exempt under 2-18-103 or 2-18-104, shall attempt to hire employees prior to seeking 

30 applications from the general public. The employee must be listed in the job register according to the 
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occupational categories in which the employee is qualified for employment. An employee's eligibility to 

2 participate in the job register terminates 2 years from the effective date of the employee's layoff or 2 years 

3 from the date of the employee's completion of job training provided under subsection ( 1 )(bl, whichever is 

4 later. 

5 (2) (a) An agency attempting to hire from the job register shall consider the employee's 

6 qualifications and length of state service. If two or more employees listed in the JOb register are equally 

7 qualified for a vacant position, the agency shall select the employee with the longest continuous state 

8 service. 

9 (bl If there is not an employee listed on the job register who meets the job qualifications for the 

1 O vacant position, the agency may hire a qualified external applicant or establish a training assignment, 

11 according to state policy. 

12 (3) Each state agency shall pay to the department of labor and industry a set amount that is equal 

13 to the department's average cost of providing the retraining and development services in the previous fiscal 

14 year for each involuntarily terminated state employee who requests access to any job training and career 

1 5 development program provided by the department." 

16 

17 

18 

19 
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21 
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28 

29 

30 

Section 2. Section 17-7-304, MCA, is amended to read: 

"17-7-304. (Temporary) Disposal of unexpended appropriations. ( 1) All money appropriated for any 

specific purpose except that appropriated for the university system units listed in subsection (2) and except 

as provided in subsection (4) must, after the expiration of the time for which appropriated, revert to the 

several funds and accounts from which originally appropriated. However, any unexpended balance in any 

specific appropriation may be used for the years for which the appropriation was made or may be used to 

fund the provisions of 2-18-1203 through 2-18-1205 and 19-2-706 in the succeeding year. 

(2) Except as provided in 17-2-108 and subsection (3) of this section, all money appropriated for 

the university of Montana campuses at Missoula, Butte, Dillon, and Helena and the Montana state university 

campuses at Bozeman, Billings, Havre, and Great Falls, the agricultural experiment station with central 

offices at Bozeman, the forest and conservation experiment station with central offices at Missoula, the 

cooperative extension service with central offices at Bozeman, and the bureau of mines and geology with 

central offices in Butte must, after the expiration of the time for which appropriated, revert to an account 

held by the board of regents. The board of regents is authorized to maintain a fund balance. There is a 
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statutory appropriation, as provided in 17-7-502, to use the funds held in this account in accordance with 

2 a long-term plan for major and deferred maintenance expenditures and equipment or fixed assets purchases 

3 prepared by the affected university system units and approved by the board of regents. The affected 

4 university system units may, with the approval of the board of regents, modify the long-term plan at any 

5 time to address changing needs and priorities. The board of regents shall communicate the plan to each 

6 legislature, to the finance committee when requested by the committee, and to the office of budget and 

7 program planning. 

8 (3) Subsection (2) does not apply to reversions that are the result of a reduction in spending 

9 directed by the governor pursuant to 17-7-140. Any amount that is a result of a reduction in spending 

1 0 directed by the governor must revert to the fund or account from which it was originally appropriated. 

11 (4) For the 2 years following the end of a fiscal year, 30% of the money appropriated to an agency 

1 2 for that year by the general appropriations act for personal services, operating expenses, and equipment 

13 and remaining unexpended and unencumbered at the end of the year may be spent for any purpose that 

14 is consistent with the goals and objectives of the agency. The dollar amount of the 30% amount that may 

15 be carried forward and spent must be determined by the office of budget and program planning. 

16 (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

17 17-7-304. (Effective July 1, 19971 Disposal of unexpended appropriations. I 1) All money 

18 appropriated for any specific purpose except that appropriated for the university system units listed in 

19 subsection (2) must, after the expiration of the time for which appropriated, revert to the several funds and 

20 accounts from which originally appropriated. However, any unexpended balance in any specific 

21 appropriation may be used for the years for which the appropriation was made or may be used to fund the 

22 provisions of 2-18-1203 through 2-18-1205 and 19-2-706 in the succeeding year. 

23 (2) Except as provided in 17-2-108 and subsection (3) of this section, all money appropriated for 

24 the university of Montana campuses at Missoula, Butte, Dillon, and Helena and the Montana state university 

25 campuses at Bozeman, Billings, Havre, and Great Falls, the agricultural experiment station with central 

26 offices at Bozeman, the forest and conservation experiment station with central offices at M'1ssoula, the 

27 cooperative extension service with central offices at Bozeman, and the bureau of mines and geology with 

28 central offices in Butte must, after the expiration of the time for which appropriated, revert to an account 

29 held by the board of regents. The board of regents is authorized to maintain a fund balance. There is a 

30 statutory appropriation, as provided in 17-7-502, to use the funds held in this account in accordance with 
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a long-term plan for major and deferred maintenance expenditures and equipment or fixed assets purchases 

2 prepared by the affected university system units and approved by the board of regents. The affected 

3 university system units may, with the approval of the board of regents, modify the long-term plan at any 

4 time to address changing needs and priorities. The board of regents shall communicate the plan to each 

5 legislature, to the finance committee when requested by the committee, and to the office of budget and 

6 program planning. 

7 I 31 Subsection (2) does not apply to reversions that are the result of a reduction in spending 

8 directed by the governor pursuant to 17-7-140. Any amount that is a result of a reduction in spending 

9 directed by the governor must revert to the fund or account from which it was originally appropriated." 

10 

11 Section 3. Section 19-2-706, MCA, is amended to read: 

12 "19-2-706. Additional service for member involuntarily terminated from membership service. { 11 

13 An employee of the state or university system is entitled to the involuntary termination provision provided 

14 in subsection +;1+ Ql if: 

15 la) the employee is a member of the public employees', game wardens', sheriffs', or highway patrol 

16 officers' retirement system; 

17 (bl the employee's active service is involuntarily terminated because of elimination of the 

18 employee's position as a result of privatization, reorganization of an agency, closure of or a reduction in 

1 9 force at an agency, or other actions by the legislature on or after January 1, 1995, but before July 1, ~ 

20 1999; 

21 (c) the employee is eligible for a normal service retirement or early retirement under the applicable 

22 provisions of the retirement system to which the member belongs; and 

23 (di the employee waives termination benefits for which the employee would otherwise be eligible 

24 under the State Employee Protection Act. 

25 12) The cost of each year of service purchased under this section is the total actuarial cost of 

26 purchasing the service based on the most recent actuarial valuation of the retirement system. 

27 m Ql The employer of an eligible member under subsection (1) shall pay a portion of the total cost 

28 of purchasing up to 3 years of additional service that the member was qualified to purchase under 

29 19-3-513, 19-6-804, 19-7-804, or 19-8-904. The employer-paid portion applied toward the service 

30 purchase must be calculated using the formula Ax Bx C when: 
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{a) A is equal to a maximum of 3 additional years of service that the member is eligible to purchase; 

{b) B is equal to the sum of the employer and employee contribution rates in the member's 

retirement system; and 

(c) C is equal to the member's gross compensation paid during the immediate preceding 12 months 

of membership service. The employer may not be charged more than the total actuarial cost of the service 

purchased by the terminated empioyee. 

(4) The member shall pay the difference, if any, between the full actuarial cost of the service to 

be purchased and the amount contributed by the employer under subsection {3). A member is entitled to 

a refund for that portion of previously purchased additional service that would otherwise cause the member 

to be unqualified to receive all or part of the additional service provided in this section. A member may 

elect to purchase less than the full amount of service for which the member is eligible under this section, 

but the election may not reduce the amount of the employer's contribution as calculated under subsection 

fil 

{;3) A retired FAeFABer whe was iA¥eliciAtaril~· terFAiAated Beeause sf a reduetieA in feree on or after 

January 1, 199§, BUt Belo re A13ril 21, 199§, and whose eHeetive date of retireFAent was Before A13ril 21, 

19Qe, is eligiBle for the involuntary terFAination benefits deseribed in this seetion if a 13ro13erly coFApleted 

a1313lication for those Benefits is received By the division on or Before June 1, 199e. 

f4-J.@ The board may allow an employer to pay the contributions required under subsection Rt Ql 

in installments for up to 10 years and may charge interest at a rate set by the board pursuant to 19-2-403. 

™1fil A member who has received additional service under this section and who returns to 

employment for the same jurisdiction for 600 or more hours in a calendar year forfeits the additional 

service. The employer's contribution to purchase that member's additional service, minus any retirement 

benefits already paid, must be refunded to the employer. As used in this subsection, the same jurisdiction 

means all agencies of the state, including the university system." 

26 NEW SECTION. Section 4. Appropriation. There is appropriated $39,408 from the general fund 

27 to the department of labor and industry for each of the fiscal years 1998 and 1999 to fund the job registry 

28 established in 2-18-1203. 

29 

30 NEW SECTION. Section 5. Coordination instruction. If Senate Bill No. 78 and [this act] are passed 
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and approved, a person who elects to receive benefits under the provisions of [this act] is ineligible to 

2 receive a severance payment under the provisions of Senate Bill No. 78. 

3 

4 

5 

NEW SECTION. Section 6. Effective date. [This act) is effective July 1, 1997. 

-END-
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STATE OF MONTANA - FISCAL NOTE 

Fiscal Note for HB0567, as introduced 

DESCRIPTION OF PROPOSED LEGISLATION: 
A bill prov2-ding permanent funding :or additional years of service to be purchased under t'.~e 
State Employee Protection Act for a member involuntarily terminated from membership; creating 
a method cf funding JOb retraining, relocation expenses, and healt~ insurance for a state 
employee who is invo.cuntarily terminated; imposing a time limit for a state employee 
participating in the ~ob Registry Program; providing that the unexpended balance in any 
specific appropriat::_on may be used in tb.e succeeding year to fund job training, healt'.1 
insurance benefits, relocation, and the purchase of service years; providing an 
appropriation. 

ASSUMPTIONS: 
Note: The following assumptions are intended for purposes of illustration only, and do not 
reflect a proJection of actual layoff plans by state agencies. 

l. Section 1, paragraph I 3 I provides for a payment to the Department of Labor and 
Industry. The current average cost of providing the retraining and development 
services provided by the Department of Labor and Industry is $2,400 per laid off 
employee. This amount would be assessed only if an eligible state employee is 
involuntarily laid off and requests access to the job training and development programs 
provided by the department. 

2. Section 3 of the bill continues the purchase of retirement service for an employee who 
is involuntarily laid off and who is eligible to retire under the applicable provisions 
of their retirement system. The bill provides that the agency would pay the normal 
system contribution for up to three years of eligible service. The following are 
average costs to the state for an eligible member involuntarily terminated from various 
retirement systems assuming the member were eligible to purchase a full three years .:,f 
service. 
a) The average salary of a PERS member eligible to take advantage of the purchase 

is $26,525 per year. Therefore, the cost to the state for three years would be 
$10,900 for the average PERS member. 

bi The average salary of a GWRS member eligible would be $36,050 per year. The oost 
to the state for three years would be $17,350. 

c) The average salary of an HPORS member eligible would be $35, 920 per year. The 
cost to the state for three years would be $48,795. 

d) The average salary of an SRS member eligible would be $37,475 per year. The cost 
to the state for three years would be $18,440. 

3. Section 4 of the bill appropriates $39,408 from the general fund to the Department of 
Labor and Industry for each year of the biennium to fund the job registry. 

FISCAL IMPACT: 
The only direct cost of HB567 is the funding of the Job registry for laid off employees. 
Section 4 of this bill provides $39,408 in each year of the biennium to provide cor.tinucd 
funding for the job registry. Other costs will be absorbed by the affected agencies .. rm 
agency may elect to pay for the early retirement costs over a 10 year period if insuffic1en~ 
funds exist in the 1999 biennium. 

~ i~ 2-20·'17 
DAVE LEWIS, BUDGET DIRECTOR DATE 
Office of Budget and Program Planning 
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1 HOUSE BILL NO. 567 

HB0567.02 

APPROVED BY COM ON 
APPROPRIATIONS 

2 INTRODUCED BY SQUIRES, BECK, HARPER, MENAHAN, AHNER, MASOLO, EWER, REAM, SMITH, 

3 CLARK, GRADY, HIBBARD, COCCHIARELLA, PAVLOVICH, QUILICI, PECK, BARTLETT 

4 

5 A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING PERMANENT FUNDING FOR ADDITIONAL YEARS 

6 OF SERVICE TO BE PURCHASED UNDER THE STATE EMPLOYEE PROTECTION ACT FOR A MEMBER 

7 INVOLUNTARILY TERMINATED FROM MEMBERSHIP; CREATING A METHOD OF FUNDING JOB 

8 RETRAINING, RELOCATION EXPENSES, AND HEALTH INSURANCE FOR A STATE EMPLOYEE WHO IS 

9 INVOLUNTARILY TERMINATED; IMPOSING A TIME LIMIT FOR A STATE EMPLOYEE PARTICIPATING IN 

10 THE JOB REG:·;-Ry PROGRAM; PROVIDING THAT THE UNEXPENDED BALANCE IN ANY SPECIFIC 

11 APPROPRIATION MAY BE USED IN THE SUCCEEDING YEAR TO FUND JOB TRAINING, HEALTH 

12 INSURANCE BENEFITS, RELOCATION, AND THE PURCHASE OF SERVICE YEARS; PROVIQl~IG /\~J 

13 APPROPRIATIO~Ji /\MENDING SECTIONS 2-18-1203, 17-7-304, AND 19-2-706, MCA; AND PROVIDING 

14 AN EFFECTIVE DATE." 

15 

16 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

17 

18 Section 1. Section 2-18-1203, MCA, is amended to read: 

19 "2-18-1203. General protection -- job register -- seniority preference. ( 1) An employee whose 

20 position is eliminated as a result of privatization, reorganization of an agency, closure of or a reduction in 

21 force at an agency, or other actions by the legislature is entitled to: 

22 (a) notice of announcements for jobs for which the employee may qualify that arise within the 

23 terminating agency or within state government. Notices must be provided by the state for a period of 1 year 

24 from the date of separation. 

25 (b) access to any job retraining and career development programs provided by the state through 

26 the Job Training Partnership Act service delivery areas dislocated worker programs, provided that the 

27 employee begins participating in a program within 1 year after the elimination of the employee's position; 

28 and 

29 (c) inclusion in a special job register from which all agencies, except an agency attempting to hire 

30 for a position exempt under 2-18-103 or 2-18-104, shall attempt to hire employees prior to seeking 
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16 

17 

applications from the general public. The employee must be listed in the job register according to the 

occupational categories in which the employee is qualified for employment. An employee's eligibility to 

participate in the iob register terminates 2 years from the effective date of the emplovee's layoff or 2 years 

from the date of the employee's completion of iob training provided under subsectionJlllb), whichever is 

later. 

12) la) An agency attempting to hire from the job register shall consider the employee's 

qualifications and length of state service. If two or more employees listed in the job register are equally 

qualified for a vacant position, the agency shall select the employee with the longest continuous state 

service. 

lb) If there is not an employee listed on the job register who meets the job qualifications tor the 

vacant position, the agency may hire a qualified external applicant or establish a training assignment, 

according to state policy. 

_( 3) Each state agency shall pay to the department of labor and industry a set amount that is equal 

to the department's average cost of providing the retraining and development services in the previous fiscal 

year for each involuntarily terminated state employee who requests access to any iob training and career 

development program provided by the department." 

18 Section 2. Section 17-7-304, MCA, is amended to read: 

19 "17-7-304. (Temporary) Disposal of unexpended appropriations .11) All money appropriated for any 

20 specific purpose except that appropriated for the university system units listed in subsection (2) and except 

21 as provided in subsection 14) must, after the expiration of the time for which appropriated, revert to the 

22 several funds and accounts from which originally appropriated. However, any unexpended balance in any 

23 specific appropriation may be used for the years for which the appropriation was made or may be used to 

24 fund the provisions of 2-18-1203 through 2-18-1205 and 19-2-706 in the succeeding year. 

25 12) Except as provided in 17-2-108 and subsection 13) of this section, all money appropriated for 

26 the university of Montana campuses at Missoula, Butte, Dillon, and Helena and the Montana state university 

27 campuses at Bozeman, Billings, Havre, and Great Falls, the agricultural experiment station with central 

28 offices at Bozeman, the forest and conservation experiment station with central offices at Missoula, the 

29 cooperative extension service with central offices at Bozeman, and the bureau of mines and geology with 

30 central offices in Butte must, after the expiration of the time for which appropriated, revert to an account 
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held by the board of regents. The board of regents is authorized to maintain a fund balance. There is a 

2 statutory appropriation, as provided in 17-7-502, to use the funds held in this account in accordance with 

3 a long-term plan for major and deferred maintenance expenditures and equipment or fixed assets purchases 

4 prepared by the affected university system units and approved by the board of regents. The affected 

5 university system units may, with the approval of the board of regents, modify the long-term plan at any 

6 time to address changing needs and priorities. The board of regents shall communicate the plan to each 

7 legislature, to the finance committee when requested by the committee, and to the office of budget and 

8 program planning. 

9 13) Subsection (2) does not apply to reversions that are the result of a reduction in spending 

10 directed by the governor pursuant to 17-7-140. Any amount that is a result of a reduction in spending 

11 directed by the governor must revert to the fund or account from which it was originally appropriated. 

12 (4) For the 2 years following the end of a fiscal year, 30% of the money appropriated to an agency 

13 for that year by the general appropriations act for personal services, operating expenses, and equipment 

14 and remaining unexpended and unencumbered at the end of the year may be spent for any purpose that 

1 5 is consistent with the goals and objectives of the agency. The dollar amount of the 30% amount that may 

16 be carried forward and spent must be determined by the office of budget and program planning. 

17 (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

18 17-7-304. (Effective July 1, 19971 Disposal of unexpended appropriations. (1) All money 

19 appropriated for any specific purpose except that appropriated for the university system units listed in 

20 subsection 12) must, after the expiration of the time for which appropriated, revert to the several funds and 

21 accounts from which originally appropriated. However, any unexpended balance in any specific 

22 appropriation may be used for the years for which the appropriation was made or may be used to fund the 

23 provisions of 2-18-1203 through 2-18-1205 and 19-2-706 in the succeeding year. 

24 12) Except as provided in 17-2-108 and subsection (3) of this section, all money appropriated for 

25 the university of Montana campuses at Missoula, Butte, Dillon, and Helena and the Montana state university 

26 campuses at Bozeman, Billings, Havre, and Great Falls, the agricultural experiment station with central 

27 offices at Bozeman, the forest and conservation experiment station with central offices at Missoula, the 

28 cooperative extension service with central offices at Bozeman, and the bureau of mines and geology with 

29 central offices in Butte must, after the expiration of the time for which appropriated, revert to an account 

30 held by the board of regents. The board of regents is authorized to maintain a fund balance. There is a 
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statutory appropriation, as provided in 17-7-502, to use the funds held in this account in accordance with 

2 a long-term plan for major and deferred maintenance expenditures and equipment or fixed assets purchases 

3 prepared by the affected university system units and approved by the board of regents. The affected 

4 university system units may, with the approval of the board of regents, modify the long-term plan at any 

5 time to address changing needs and priorities. The board of regents shall communicate the plan to each 

6 legislature, to the finance committee when requested by the committee, and to the office of budget and 

7 program planning. 

8 13) Subsection 12) does not apply to reversions that are the result of a reduction in spending 

9 directed by the governor pursuant to 1 7- 7-140. Any amount that is a result of a reduction in spending 

1 0 directed by the governor must revert to the fund or account from which it was originally appropriated." 

11 

12 Section 3. Section 19-2-706, MCA, is amended to read: 

1 3 "19-2-706. Additional service for member involuntarily terminated from membership service. ( 1 ) 

14 An employee of the state or university system is entitled to the involuntary termination provision provided 

15 in subsection t-2+ Ll.J. if: 

16 lal the employee is a member of the public employees', game wardens', sheriffs', or highway patrol 

17 officers' retirement system; 

18 lb) the employee's active service is involuntarily terminated because of elimination of the 

19 employee's position as a result of privatization, reorganization of an agency, closure of or a reduction in 

20 force at an agency, or other actions by the legislature on or after Jam,ary 1, 1 QQI; JULY 1 1997, but 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

before July 1, -1-9-8+ 1999; 

le:• the employee is eligible for a normal service retirement or early retirement under the applicable 

provisions of the retirement system to which the member belongs; and 

(d I the employee waives termination benefits for which the employee would otherwise be eligible 

under the State Employee Protection Act. 

QI The cost of each year of service purchased under this section is the total actuarial cost of 

purchasinq the service based on the most recent actuarial valuation of the retirement system. 

+-2+ Ll.J. The employer of an eligible member under subsection 11) shall pay a portion of the total cost 

nf purchasing up to 3 years of additional service that the member was qualified to purchase under 

19-3-513, 19-6-804, 19-7-804, or 19-8-904. The employer-paid portion applied toward the service 
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purchase must be calculated using the formula A x B x C when: 

2 

3 

(al A is equal to a maximum of 3 additional years of service that the member is eligible to purchase; 

(bl B is equal to the sum of the employer and employee contribution rates in the member's 

4 retirement system; and 

5 (cl C is equal to the member's gross compensation paid during the immediate preceding 12 months 

6 of membership service. The employer may not be charged more than the total actuarial cost of the service 

7 purchased by the terminated employee. 

8 (4l The member shall pay the difference, if any, between the full actuarial cost of the service to 

9 be purchased and the amount contributed by the employer under subsection (31. A member is entitled to 

1 O a refund for that portion of previously purchased additional service that would otherwise cause the member 

11 to be unqualified to receive all or part of the additional service provided in this section. A member may 

12 elect to purchase less than the full amount of service for which the member is eligible under this section, 

13 but the election may not reduce the amount of the employer's contribution as calculated under subsection 

14 fil 

15 13) A retireEl FReFReer who was involuntarily terFRinateEl eesausa of a raEle1stisn in foroe en er after 

16 danuary 1, 199s, eut eafera April 21, 199a, anEl whese effesti11e Elate of rotiraFRant was eefora April 21, 

17 199a, is eligiela fer the in•,oluntary tarFRinatien eenefits ElasorieaEl in this saotion if a properly ooFRpleted 

18 applioatien fer those eenafits is rasai110El 13~• the Eli11isien on or eefera de1na 1, 199s. 

19 t4l-J.fil The board may allow an employer to pay the contributions required under subsection rn Jl.l 

20 in installments for up to 10 years and may charge interest at a rate set by the board pursuant to 19-2-403. 

21 Wlfil A member who has received additional service under this section and who returns to 

22 employment for the same jurisdiction for 600 or more hours in a calendar year forfeits the additional 

23 service. The employer's contribution to purchase that member's additional service, minus any retirement 

24 benefits already paid, must be refunded to the employer. As used in this subsection, the same jurisdiction 

25 means all agencies of the state, including the university system." 

26 

27 NEW SECTIO~I. Sastien 4. Appropriatien. There is apprepriataEl $39,408 froFR the §eneral fund 

28 te the ElepartFRant sf laeor anEl industry for sash of the fissal years 1998 and 1 QQQ to funEl the jee registry 

29 estaelisheEl in 2 18 1203. 

30 
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NEW SECTION. Section 4. Coordination instruction. If Senate Bill No. 78 and [this act] are passed 

2 and approved, a person who elects to receive benefits under the provisions of [this act] is ineligible to 

3 receive a severance payment under the provisions of Senate Bill No. 78. 

4 

5 

6 

NEW SECTION. Section 5. Effective date. [This act] is effective July 1, 1997. 

-END-

i legislative 
'\Services 
\_,!!jvision 

- 6 - HB 567 



55th Legislature HB0567.03 

HOUSE BILL NO. 567 

2 INTRODUCED BY SQUIRES, BECK, HARPER, MENAHAN, AHNER, MASOLO, EWER, REAM, SMITH, 

3 CLARK, GRADY, HIBBARD, COCCHIARELLA, PAVLOVICH, QUILICI, PECK, BARTLETT 

4 

5 A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING PERMANENT FUNDING FOR ADDITIONAL YEARS 

6 OF SERVICE TO BE PURCHASED UNDER THE STATE EMPLOYEE PROTECTION ACT FOR A MEMBER 

7 INVOLUNTARILY TERMINATED FROM MEMBERSHIP; CREATING A METHOD OF FUNDING JOB 

8 RETRAINING, RELOCATION EXPENSES, AND HEALTH INSURANCE FOR A STATE EMPLOYEE WHO IS 

9 INVOLUNTARILY TERMINATED; IMPOSING A TIME LIMIT FOR A STATE EMPLOYEE PARTICIPATING IN 

10 THE JOB REGISTRY PROGRAM; PROVIDING THAT THE UNEXPENDED BALANCE IN ANY SPECIFIC 

11 APPROPRIATION MAY BE USED IN THE SUCCEEDING YEAR TO FUND JOB TRAINING, HEALTH 

12 INSURANCE BENEFITS, RELOCATION, AND THE PURCHASE OF SERVICE YEARS; PROVIDl~lG A~l 

13 I\PPROPRl 11 TION; AMENDING SECTIONS 2-18-1203, 17-7-304, AND 19-2-706, MCA; AND PROVIDING 

14 AN EFFECTIVE DATE." 

15 

16 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

17 

18 Section 1. Section 2-18-1203, MCA, is amended to read: 

19 "2-18-1203. General protection -- job register -- seniority preference. ( 1) An employee whose 

20 position is eliminated as a result of privatization, reorganization of an agency, closure of or a reduction in 

21 force at an agency, or other actions by the legislature is entitled to: 

22 (a) notice of announcements for jobs for which the employee may qualify that arise within the 

23 terminating agency or within state government. Notices must be provided by the state for a period of 1 year 

24 from the date of separation. 

25 (bl access to any job retraining and career development programs provided by the state through 

26 the Job Training Partnership Act service delivery areas dislocated worker programs, provided that the 

27 employee begins participating in a program within 1 year after the elimination of the employee's position; 

28 and 

29 (c) inclusion in a special job register from which all agencies, except an agency attempting to hire 

30 for a position exempt under 2-18-103 or 2-18-104, shall attempt to hire employees prior to seeking 
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applications from the general public. The employee must be listed in the job register according to the 

2 occupational categories in which the employee is qualified for employment. An employee's eligibility to 

3 participate in the iob register terminates 2 years from the effective date of the employee's layoff or 2 years 

4 from the date of the employee's completion of iob training provided under subsection ( 1 )(b). whichever is 

5 later. 

6 (2) (al An agency attempting to hire from the job register shall consider the employee's 

7 qualifications and length of state service. If two or more employees listed in the job register are equally 

8 qualified for a vacant position, the agency shall select the employee with the longest continuous state 

9 service. 

1 O (b) If there is not an employee listed on the job register who meets the job qualifications for the 

11 vacant position, the agency may hire a qualified external applicant or establish a training assignment, 

1 2 according to state policy. 

13 13) Each state agency shall pay to the department of labor and industry a set amount that is equal 

14 to the department's average cost of providing the retraining and development services FOR STATE 

15 EMPLOYEES in the previous fiscal year for each involuntarily terminated state employee who requests 

16 access to any job training and career development program provided by the department." 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Section 2. Section 17-7-304, MCA, is amended to read: 

"17-7-304. (Temporary) Disposal of unexpended appropriations. ( 1) All money appropriated for any 

specific purpose except that appropriated for the university system units listed in subsection (2) and except 

as provided in subsection (4) must, after the expiration of the time for which appropriated, revert to the 

several funds and accounts from which originally appropriated. However, any unexpended balance in any 

specific appropriation may be used for the years for which the appropriation was made or may be used to 

fund the provisions of 2-18-1203 through 2-18-1205 and 19-2-706 in the succeeding year. 

(2) Except as provided in 17-2-108 and subsection (3) of this section, all money appropriated for 

the university of Montana campuses at Missoula, Butte, Dillon, and Helena and the Montana state university 

campuses at Bozeman, Billings, Havre, and Great Falls, the agricultural experiment station with central 

offices at Bozeman, the forest and conservation experiment station with central offices at Missoula, the 

cooperative extension service with central offices at Bozeman, and the bureau of mines and geology with 

central offices in Butte must, after the expiration of the time for which appropriated, revert to an account 
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held by the board of regents. The board of regents is authorized to maintain a fund balance. There is a 

2 statutory appropriation, as provided in 17-7-502, to use the funds held in this account in accordance with 

3 a long-term plan for major and deferred maintenance expenditures and equipment or fixed assets purchases 

4 prepared by the affected university system units and approved by the board of regents. The affected 

5 university system units may, with the approval of the board of regents, modify the long-term plan at any 

6 time to address changing needs and priorities. The board of regents shall communicate the plan to each 

7 legislature, to the finance committee when requested by the committee, and to the office of budget and 

8 program planning. 

9 (3) Subsection 12) does not apply to reversions that are the result of a reduction in spending 

10 directed by the governor pursuant to 17-7-140. Any amount that is a result of a reduction in spending 

11 directed by the governor must revert to the fund or account from which it was originally appropriated. 

12 (4) For the 2 years following the end of a fiscal year, 30% of the money appropriated to an agency 

1 3 for that year by the general appropriations act for personal services, operating expenses, and equipment 

14 and remaining unexpended and unencumbered at the end of the year may be spent for any purpose that 

15 is consistent with the goals and objectives of the agency. The dollar amount of the 30% amount that may 

16 be carried forward and spent must be determined by the office of budget and program planning. 

17 (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

18 17-7-304. (Effective July 1, 1997) Disposal of unexpended appropriations. (1) All money 

19 appropriated for any specific purpose except that appropriated for the university system units listed in 

20 subsection (2) must, after the expiration of the time for which appropriated, revert to the several funds and 

21 accounts from which originally appropriated. However, any unexpended balance in any specific 

22 appropriation may be used for the years for which the appropriation was made or may be used to fund the 

23 provisions of 2-18-1203 through 2-18-1205 and 19-2-706 in the succeeding year. 

24 (2) Except as provided in 17-2-108 and subsection (3) of this section, all money appropriated for 

25 the university of Montana campuses at Missoula, Butte, Dillon, and Helena and the Montana state university 

26 campuses at Bozeman, Billings, Havre, and Great Falls, the agricultural experiment station with central 

27 offices at Bozeman, the forest and conservation experiment station with central offices at Missoula, the 

28 cooperative extension service with central offices at Bozeman, and the bureau of mines and geology with 

29 central offices in Butte must, after the expiration of the time for which appropriated, revert to an account 

30 held by the board of regents. The board of regents is authorized to maintain a fund balance. There is a 
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statutory appropriation, as provided in 17-7-502, to use the funds held in this account in accordance with 

2 a long-term plan for major and deferred maintenance expenditures and equipment or fixed assets purchases 

3 prepared by the affected university system units and approved by the board of regents. The affected 

4 university system units may, with the approval of the board of regents, modify the long-term plan at any 

5 time to address changinq needs and priorities. The board of regents shall communicate the plan to each 

6 legislature, to the finance committee when requested by the committee, and to the office of budget and 

7 program planning. 

8 (3) Subsection (21 does not apply to reversions that are the result of a reduction in spending 

9 directed by the governor pursuant to 17-7-140. Any amount that is a result of a reduction in spending 

1 O directed by the governor must revert to the fund or account from which it was originally appropriated." 

11 

12 Section 3. Section 19-2-706, MCA, is amended to read: 

13 "19-2-706. Additional service for member involuntarily terminated from membership service. ( 1) 

14 An employee of the state or university system is entitled to the involuntary termination provision provided 

15 in subsection f.:1t LlJ. if: 

16 (a) the employee is a member of the public employees', game wardens', sheriffs', or highway patrol 

17 officers' retirement system; 

18 (b) the employee's active service is involuntarily terminated because of elimination of the 

19 employee's position as a result of privatization, reorganization of an agency, closure of or a reduction in 

20 force at an agency, or other actions by the legislature on or after Jam1ary 1, 1 QQii JULY 1, 1997, but 

21 before July 1, W9-7 1999; 

22 (c) the employee is eligible for a normal service retirement or early retirement under the applicable 

23 provisions of the retirement system to which the member belongs; and 

24 (d) the employee waives termination benefits for which the employee would otherwise be eligible 

25 under the State Employee Protection Act. 

26 (2) The cost of each year of service purchased under this section is the total actuarial cost of 

27 purchasing the service based on the most recent actuarial valuation of the retirement system. 

28 f.:1t Lll The employer of an eligible member under subsection ( 1) shall pay a portion of the total cost 

29 of purchasing up to 3 years of additional service that the member was qualified to purchase under 

30 19-3-51 3, 19-6-804, 19-7-804, or 19-8-904. The employer-paid portion applied toward the service 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

purchase must be calculated using the formula A x 8 x C when: 

(a) A is equal to a maximum of 3 additional years of service that the member is eligible to purchase; 

(bl 8 is equal to the sum of the employer and employee contribution rates in the member's 

retirement system: and 

(c) C is equal to the member's gross compensation paid during the immediate preceding 12 months 

of membership service. The employer may not be charged more than the total actuarial cost of the service 

purchased by the terminated employee. 

(4) The member shall pay the difference, if any, between the full actuarial cost of the service to 

be purchased and the amount contributed by the employer under subsection (3). A member is entitled to 

a refund for that portion of previously purchased additional service that would otherwise cause the member 

to be unqualified to receive all or part of the additional service provided in this section. A member may 

elect to purchase less than the full amount of service for which the member is eligible under this section, 

but the election may not reduce the amount of the employer's contribution as calculated under subsection 

fil 
(3) i\ retired memser wl:le ,...,as inveli,rntarily terminated sesa1;se ef a redustien in ferse on or after 

Jan1;ary 1, 1 QQii, sut sefere April 21, 1 QQii, and wl:lese effestivo date of retirement was sefere /\pril 21, 

1 QQii, is eli!jisle for tl:le ini,o/untary termination senefits dessrised in tl:lis sostion if a preperly somplotoEJ 

applisation fer tl:loso sonofits is resei"ed s•r tl:le division on or sofere June 1, 1 QQii. 

-!4Hfil The board may allow an employer to pay the contributions required under subsection mill 

in installments for up to 10 years and may charge interest at a rate set by the board pursuant to 19-2-403. 

tii+J..fil A member who has received additional service under this section and who returns to 

employment for the same jurisdiction for 600 or more hours in a calendar year forfeits the additional 

service. The employer's contribution to purchase that member's additional service, minus any retirement 

benefits already paid, must be refunded to the employer. As used in this subsection, the same jurisdiction 

means all agencies of the state, including the university system." 

27 Ne'A' SeCTIO~I. Seetien 4. Apprnpria~ien. Tl:lere is appropriated $3Q,4G8 frem tl:lo !jonoral fcmd 

28 to tl:1e departmem of laser and ind1c1stPf fer oasl:1 of tl:le fissal years 1 QQ!l and 1 QQQ to funs tl:le job registry 

29 establisl:lod in :1 1 !l 1203. 

30 
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NEW SECTION. Section 4. Coordination instruction. If Senate Bill No. 78 and [this actJ are passed 

2 and approved, a person who elects to receive benefits under the provisions of [this act] is ineligible to 

3 receive a severance payment under the provisions of Senate Bill No. 78. 

4 

5 

6 

NEW SECTION. Section 5. Effective date. [This act] is effective July 1, 1997. 

-END-
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3 CLARK, GRADY, HIBBARD, COCCHIARELLA, PAVLOVICH, QUILICI, PECK, BARTLETT 

4 

5 A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING PERMANENT FUNDING FOR ADDITIONAL YEARS 

6 OF SERVICE TO BE PURCHASED UNDER THE STATE EMPLOYEE PROTECTION ACT FOR A MEMBER 

7 INVOLUNTARILY TERMINATED FROM MEMBERSHIP; CREATING A METHOD OF FUNDING JOB 

8 RETRAINING, RELOCATION EXPENSES, AND HEALTH INSURANCE FOR A STATE EMPLOYEE WHO IS 

9 INVOLUNTARILY TERMINATED; IMPOSING A TIME LIMIT FOR A STATE EMPLOYEE PARTICIPATING IN 

10 THE JOB REGISTRY PROGRAM; PROVIDING THAT THE UNEXPENDED BALANCE IN ANY SPECIFIC 

11 APPROPRIATION MAY BE USED IN THE SUCCEEDING YEAR TO FUND JOB TRAINING, HEALTH 

12 INSURANCE BENEFITS, RELOCATION, AND THE PURCHASE OF SERVICE YEARS; P~OVIDl~IG ,t\N 

13 APPROPRl.'\TIO~I; AMENDING SECTIONS 2-18-1203, 17-7-304, AND 19-2-706, MCA; AND PROVIDING 

14 AN EFFECTIVE DATE." 

15 

16 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 
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HOUSE BILL NO. 567 

2 INTRODUCED BY SQUIRES, BECK, HARPER, MENAHAN, AHNER, MASOLO, EWER, REAM, SMITH, 

3 CLARK, GRADY, HIBBARD, COCCHIARELLA, PAVLOVICH, QUILICI, PECK, BARTLETT 

4 

5 A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING PERMANENT FUNDING FOR ADDITIONAL YEARS 

6 OF SERVICE TO BE PURCHASED UNDER THE STATE EMPLOYEE PROTECTION ACT FOR A MEMBER 

7 INVOLUNTARILY TERMINATED FROM MEMBERSHIP; CREATING A METHOD OF FUNDING JOB 

8 RETRAINING, RELOCATION EXPENSES, AND HEALTH INSURANCE FOR A STATE EMPLOYEE WHO IS 

9 INVOLUNTARILY TERMINATED; IMPOSING A TIME LIMIT FOR A STATE EMPLOYEE PARTICIPATING IN 

10 THE JOB REGISTRY PROGRAM; PROVIDING THAT THE UNEXPENDED BALANCE IN ANY SPECIFIC 

11 APPROPRIATION MAY BE USED IN THE SUCCEEDING YEAR TO FUND JOB TRAINING, HEAL TH 

12 INSURANCE BENEFITS, RELOCATION, AND THE PURCHASE OF SERVICE YEARS; lilRQ\/IQl~lt;; o ~I 

13 ,o lillilRQlilRI.OTIQ~I; AMENDING SECTIONS 2-18-1203, 17-7-304, AND 19-2-706, MCA; AND PROVIDING 

14 AN EFFECTIVE DATE." 

15 

1 6 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

17 

18 Section 1. Section 2-18-1203, MCA, is amended to read: 

19 "2-18-1203. General protection •• job register •• seniority preference. ( 11 An employee whose 

20 position is eliminated as a result of privatization, reorganization of an agency, closure of or a reduction In 

21 force at an agency, or other actions by the legislature is entitled to: 

22 (a) notice of announcements for jobs for which the employee may qualify that arise within the 

23 terminating agency or within state government. Notices must be provided by the state for a period of 1 year 

24 from the date of separation. 

25 lb) access to any job retraining and career development programs provided by the state through 

26 the Job Training Partnership Act service delivery areas dislocated worker programs, provided that the 

27 employee begins participating in a program within 1 year a~er the elimination of the employee's position; 

28 and 

29 (cl inclusion in a special job register from which all agencies, except an agency anempting to hire 

30 for a position exempt under 2-18-103 or 2-18-104, shell anempt to hire employees prior to seeking 

. 1 . HB. 567 
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applications from the general public. The employee must be listed in the job register according to the 

2 occupational categories in which the employee is qualified for employment. An employee's eligibility to 

3 participate in the job register terminates 2 years from the effective date of the employee's layoff or 2 years 

4 from the date of the emplovee's completion of job training provided under subsection 11 Hb), whichever is 

5 later. 

6 12) la) An agency attempting to hire from the job register shall consider the employee's 

7 qualifications and length of state service. If two or more employees listed in the Job register are equallv 

8 qualified for a vacant position, the agency shall select the employee with the longest continuous state 

9 service. 

1 O lb) If there is not an employee listed on the job register who meets the job qualifications tor the 

11 vacant position, the agency may hire a qualified external applicant or establish a training assignment, 

12 according to state policy. 

13 (3l Each state agency shall pay to the department of labor and industry a set amount that is equal 

14 to the department's average cost of providing the retraining and development services FOR STATE 

15 EMPLOYEES in the previous fiscal year for each involuntarily terminated state employee who requests 

16 access to any job training and career development program provided by the department.'' 

17 

18 Section 2. Section 17-7-304, MCA, is amended to read: 

19 "17-7-304. (Temporary} Disposal of unexpended appropriations.I1) All money appropriated for any 

20 specific purpose except that appropriated for the university system units listed in subsection 121 and except 

21 as provided in subsection (41 must, after the expiration of the time for which appropriated, revert to the 

22 several funds and accounts from which originally appropriated. However, any unexpended balance in any 

23 specific appropriation may be used for the years for which the appropriation was made or may be used to 

24 fund the provisions of 2-18-1203 through 2-18-1205 and 19-2-706 in the succeeding year. 

25 (2) Except as provided in 17-2-108 and subsection (3l of this section, all money appropriated for 

26 the university of Montane campuses at Missoula, Butte, Dillon, and Helena and the Montana state university 

27 campuses at Bozeman, Billings, Havre, and Great Falls, the agricultural experiment station with central 

28 offices at Bozeman, the forest and conservation experiment station with central offices at Missoula, the 

29 cooperative extension service with central offices at Bozeman, and the bureau of mines and geology ·with 

30 central offices in Butte must, after the expiration of the time for which appropriated, revert to an account 
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held by the board of regents. The board of regents is authorized to maintain a fund balance. There is a 

2 statutory appropriation, as provided in 17-7-502, to use the funds held in this account in accordance with 

3 a long-term plan for major and deferred maintenance expenditures and equipment or fixed assets purchases 

4 prepared by the affected university system units and approved by the board of regents. The affected 

5 university system units may, with the approval of the board of regents, modify the long-term plan at any 

6 time to address changing needs and priorities. The board of regents shall communicate the plan to each 

7 legislature, to the finance committee when requested by the committee, and to the office of budget and 

8 program planning. 

9 (3) Subsection (2) does not apply to reversions that are the result of a reduction in spending 

10 directed by the governor pursuant to 17-7-140. Any amount that is a result of a reduction in spending 

11 directed by the governor must revert to the fund or account from which it was originally appropriated. 

12 (4) For the 2 years following the end of a fiscal year, 30% of the money appropriated to an agency 

1 3 for that year by the general appropriations act for personal services, operating expenses, and equipment 

1 4 and remaining unexpended and unencumbered at the end of the year may be spent for any purpose that 

15 is consistent with the goals and objectives of the agency. The dollar amount of the 30% amount that may 

16 be carried forward and spent must be determined by the office of budget and program planning. 

17 (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

18 17-7-304. (Effective July 1, 1997) Disposal of unexpanded appropriations. (1) All money 

19 appropriated for any specific purpose except that appropriated for the university system units listed in 

20 subsection ( 2) must, after the expiration of the time for which appropriated, revert to the several funds and 

21 accounts from which originally appropriated. However, any unexpended balance in any specific 

22 appropriation may be used for the years for which the appropriation was made or may be used to fund the 

23 provisions of 2-18-1203 through 2-18-1205 and 19-2-706 in the succeeding year. 

24 (2) Except as provided in 17-2-108 and subsection (3) of this section, all money appropriated for 

25 the university of Montana campuses at Missoula, Butte, Dillon, and Helena and the Montana state university 

26 campuses at Bozeman, Billings, Havre, and Great Falls, the agricultural experiment station with central 

27 offices at Bozeman, the forest and conservation experiment station with central offices at Missoula, the 

28 cooperative extension service with central offices at Bozeman, and the bureau of mines and geology with 

29 central offices in Butte must, after the expiration of the time for which appropriated, revert to an account 

30 held by the board of regents. The board of regents is authorized to maintain a fund balance. There is a 
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statutory appropriation, as provided in 17-7-502, to use the funds held in this account in accordance with 

2 a long-term plan for major and deferred maintenance expenditures and equipment or fixed assets purchases 

3 prepared by the affected university system units and approved by the board of regents. The affected 

4 university system units may, with the approval of the board of regents, modify the long-term plan at any 

5 time to address changing needs and priorities. The board of regents shall communicate the plan to each 

6 legislature, to the finance committee when requested by the committee, and to the office of budget and 

7 program planning. 

8 (3) Subsection 12) does not apply to reversions that are the result of a reduction in spending 

9 directed by the governor pursuant to 17-7-140. Any amount that is a result of a reduction in spending 

1 0 directed by the governor must revert to the fund or account from which it was originally appropriated." 

11 

12 Section 3. Section 19-2-706, MCA, is amended to read: 

13 "19-2-706. Additional service for member involuntarily terminated from membership service. I 1) 

14 An employee of the state or university system is entitled to the involuntary termination provision provided 

15 in subsection ~ ill if: 

16 (a) the employee is a member of the public employees', game wardens', sheriffs', or highway patrol 

17 officers' retirement system; 

18 lb) the employee's active service is involuntarily terminated because of elimination of the 

19 employee's position as a result of privatization, reorganization of an agency, closure of or a reduction in 

20 force at an agency, or other actions by the legislature on or after ,'anwary 1, 1996 JULY 1, 1997, but 

21 before July 1, ~ 1999; 

22 le) the employee is eligible for a normal service retirement or early retirement under the applicable 

23 provisions of the retirement system to which the member belongs; and 

24 (d) the employee waives termination benefits for which the employee would otherwise be eligible 

25 under the State Employee Protection Act. 

26 121 The cost of each year of service purchased under this section is the total actuarial cost of 

27 purchasing the service based on the most recent actuarial valuation of the retirement system. 

28 ~ Ql The employer of an eligible member under subsection ( 1) shall pay a portion of the total cost 

29 of purchasing up to 3 years of additional service that the member was qualified to purchase under 

30 19-3-513, 19-6-804, 19-7-804, or 19-8-904. The employer-paid portion applied toward the service 
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purchase must be calculated using the formula A x B x C when: 

2 la) A is equal to a maximum of 3 additional years of service that the member is eligible to purchase: 

3 lb) B is equal to the sum of the employer and employee contribution rates in the member's 

4 retirement system: and 

5 le) C is equal to the member's gross compensation paid during the immediate preceding 12 months 

6 of membership service. The employer may not be charged more than the total actuarial cost of the service 

7 purchased by the terminated employee, 

8 14) The member shall pay the difference, if any, between the full actuarial cost of the service to 

9 be purchased and the amount contributed by the employer under subsection 13), A member is entitled to 

10 a refund for that portion of previously purchased additional service that would otherwise cause the member 

11 to be unqualified to receive all or part of the additional service provided in this section. A member may 

12 elect to purchase less than the full amount of service for which the member is eligible under this section, 

13 but the election may not reduce the amount of the employer's contribution as calculated under subsection 

14 fil 

15 Id) ,o, retireel FneFREler 'w\11:le •esas iAuoltdntarily torFRinatoeJ Sosa1:1se ef a re81dGtion in foroe en sr after 

16 JaR1,1ary 1, 1 QQii, e1,1t eefere A1;1ril 21, 1 QQii, a REI wRese eHeoti¥e Elate ef retireA"leAt was eetere .April 21, 

1 7 1 QQB, is eligilale ~or the inveluntary terFRiRation beRefits Sessribeel in this sostien if a ,aroJierly soFRpletae 

18 a~J)lieation for tl=tese Benefit& i& resoiueet El•; tRe BiuisioA BR er Before di:.ne 1, 1996, 

19 l4t1fil The board may allow an employer to pay the contributions required under subsection~ J.1l 

20 in installments for up to 10 years and may charge interest at a rate set by the board pursuant to 19-2-403. 

21 ~J.fil. A member who has received additional service under this section and who returns to 

22 employment for the same jurisdiction for 600 or more hours in a calendar year forfeits the additional 

23 service, The employer's contribution to purchase that member's additional service, minus any retirement 

24 benefits already paid, must be refunded to the employer. As used in this subsection, the same Jurisdiction 

25 means all agencies of the state, including the university system." 

26 

27 

28 

29 

30 

~liiW SiCTIQ~lc &eelien 4. AppFepFialien TR ere is a1;11;1re1;1riateEI $3Q,4 08 freA"I tRe !JeAeral f~AEI 

le tRe ee1;1artFReAt ef laeer aAEI iAE11,1stry fer eaeR ef !Re fiseal years 1 QQ8 anEI 1 QQQ te f1,1AEI tRe jell re!Jistry 

estaelisReEI in :! 18 1203. 
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NEW SECTION. Section 4. Coordination instruction. If Senate Bill No. 78 and [this act] are passed 

2 and approved, a person who elects to receive benefits under the provisions of [this act] is ineligible to 

3 receive a severance payment under the provisions of Senate Bill No. 78. 

4 

5 

6 

NEW SECTION. Section 5. Effective date. [This act] is effective July 1, 1997. 

-END-
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