
5 5th Legislature 

2 

3 

4 

HOUSE BILL NO. 13 

INTRODUCED BY WISEMAN 

BY REQUEST OF THE GOVERNOR 

HB0013.01 

5 A BILL FOR AN ACT ENTITLED: "AN ACT DIRECTING THE DEPARTMENT OF ADMINISTRATION TO 

6 DEVELOP AN ALTERNATIVE COMPENSATION SYSTEM FOR STATE EMPLOYEES TO BE PRESENTED TO 

7 THE 56TH LEGISLATURE; CLARIFYING STATUTES GOVERNING CERTAIN SALARY AND EXPENSE 

8 PAYMENTS FOR ELECTED OFFICIALS; PROVIDING PAY ADJUSTMENTS FOR STATE EMPLOYEES IN THE 

9 STATEWIDE, TEACHERS, AND BLUE-COLLAR PAY PLANS; INCREASING THE STATE CONTRIBUTION TO 

10 THE EMPLOYEE GROUP BENEFIT PROGRAM; EXTENDING AND REVISING THE STATE EMPLOYEE 

11 INCENTIVE AWARDS PROGRAM; PROVIDING AN APPROPRIATION TO FUND PAY AND BENEFIT 

12 ADJUSTMENTS; AMENDING SECTIONS 2-16-405, 2-18-301, 2-18-303, 2-18-304, 2-18-312, 2-18-313, 

13 2-18-315, 2-18-703, 2-18-1102, 2-18-1103, 2-18-1105, 2-18-1106, AND 5-2-301, MCA, AND SECTION 

14 13, CHAPTER 23, SPECIAL LAWS OF NOVEMBER 1993; REPEALING SECTION 2-18-314, MCA; AND 

15 PROVIDING AN EFFECTIVE DATE." 

16 

17 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONT ANA: 

18 

19 NEW SECTION. Section 1. Competency-based personnel systems. The department shall develop 

20 an alternative classification and pay system that is consistent with the market-based approach to pay 

21 administration but that emphasizes individual skills, competencies, and contributions in addition to the 

22 criteria provided in 2-18-202. The compensation system must provide for the means of identifying the 

23 requisite skills and competencies necessary for the state and its separate departments and agencies to 

24 provide service excellence to Montana's citizens. Employee recruitment, selection, evaluation, and 

25 compensation must be based, at least in part, on the demonstration of these necessary skills and 

26 competencies. The department shall test the effectiveness of the program through the implementation of 

27 pilot projects. Insofar as a pilot project applies to employees of a collective bargaining unit, its 

28 implementation is a negotiable subject under 39-31-305. The department shall present a proposal for an 

29 alternative system to the 56th legislature. 

30 
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1 Section 2. Section 2-16-405, MCA, is amended to read: 

2 "2-16-405. Salaries of certain elected state officials. ( 1) Subject to subsection (2), the salaries paid 

3 to certain elected officials of the state of Montana are: 

4 (a) Governor+,. 

5 (i) $66,602; 

6 (ii) $67,084 BB!)iAAiA!l dl:II',' 1, 1996; 

7 ft+il- $59,310 BO!JiAAiA!J daAl:IBF'r 1, 1996. 

8 (b) Lieutenant governor+,. 

9 (i) $40,466; 

10 (iii $41,619 BB!JiAAiA!l dl:ll'f' 1, 1996; 

1 1 ft+il- $43,242 lrn!JiARin!J daA1:1aP; 1 , 1 996. 

12 (cl Attorney general+,. 

13 {i) $60,841; 

14 (iii $62,290 eeginAiA!l d1:1l1( 1, 1996; 

15 ft+il- $54,329 eegiAAiA!l daA1:1aFy 1, 1996. 

16 (d) State auditor+,. 

17 Iii $a7,626; 

18 (iii $a8,696 ee!JinAiA!J d1:11.,, 1, 1996; 

19 ft+il- $40,101 ee!jiAning dan1e1aF1; 1, 1996. 

20 (e) Superintendent of public instruction+,. 

21 {i) $44,177; 

22 (ii) $4 6,4 a6 eegiAAiA!l J1,1ly 1, 19961 

23 ft+il- $47,208 Be!)iAAiA!J dOAl:IBF'f' 1, 1996. 

24 (f) Public service commission presiding officer+,. 

25 (i) $41,760; 

26 (ii) $42,940 Be!)iAAiA!J J1:1ly 1, 1996; 

27 ft+il- $44,615 eeginnin!J Jan1:1ary 1, 1996. 

28 (g) Public service commissioners, other than presiding officer+,. 

29 (i) $40,466; 

30 (ii) $41,619 Be!JiAAiA!J J1:1ly 1, 1996; 
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1 fti+t $43,242 l:Jef!iAAiA!! JaA1,1ary 1, 190e. 

2 (h) Secretary of state+L 

4 !iil $ 38,liOli l:Je!jiAAiA!! J1:1I~, 1, 1 OOli; 

5 fti+t $40,101 l:Jef!iAAiA!! JaA1:1ary 1, 199e. 

6 (i) Clerk of the supreme court+L 

7 rn $3e,lia7; 

8 @ $37,li78 1:JegiAAiA!j J1:1I•,' 1, 1 QQli; 

9 fti+} $39,044 l:Je!jiAAiAg JaAl:JBF'f 1, 199e. 

1 0 (2) Prior to J1:1Ae 3Q, 1 OOe, aAEl 13rior te Before June 30 of each even-numbered year thereaher, 

11 the department of administration shall conduct a salary survey of executive branch officials with similar 

1 2 titles to the Montana officials listed in subsection ( 1) for the states of North Dakota, South Dakota, 

13 Wyoming, and Idaho. The department shall include the salary for the Montana official in determining the 

14 average salary for tho &iFAilar 13oeitieA officials with similar titles. If the average salary is greater than the 

15 salary for the siFAilar 13ositieA official in Montana, then beginning July 1, 1007, tho a¥ora!je is tho Rew 

16 salary far tf:lat 13ositieA. IA in each year following the year in which a survey is conducted, the average 

17 salary is the new salary for the 13esitioA official." 

Section 3, Section 2-18-301, MCA, is amended to read: 

18 

19 

20 "2-18-301. Purpose and intent of part -- rules. (1) Tho purpose of this part is to provide the 

21 market-based compensation necessary to attract and retain competent and qualified employees in order to 

22 perform the services that the state is required to provide to its citizens. 

23 (2) It is the intent of the legislature that compensation plans for state employees, excluding those 

24 employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-18-313 

25 thre1:1gf:1 and 2-18-315, be based on an analysis of the labor market as provided by the department in a 

26 salary survey. The salary survey must be submitted to the office of budget and program planning as a part 

27 of the information required by 17-7-111. 

28 (3) Except as provided in 2-18-110, pay adjustments and pay schedules provided for in 2-18-303 

29 and in 2-18-312. 2-18-313, tt:lre1:1gh and 2-18-315 supersede any other plan or systems established through 

30 collective bargaining after the adjournment of the ~ 55th legislature. 
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(4) Pay levels provided for in 2-18-312 tAreugA aqg 2-18-315 may not be increased through 

2 collective bargaining after adjournment of the ~ 55th legislature. 

3 (5) Total funds required to implement the pay schedules provided for in 2·18-312 threugh and 

4 2-1 8-315 for any employee group or bargaining unit may na,t be increased through collective bargaining 

5 over the amount appropriated by the~ 55th legislature. 

6 (6) The department shall administer the pay program established by the legislature on the basis of 

7 merit, internal equity, and competitiveness to external labor markets when fiscally able. 

8 (7) The department may promulgate rules not inconsistent with the provisions of this part, 

9 collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

10 

11 Section 4. Section 2-18-303, MCA, is amended to read: 

12 "2-18-303. Procedures for using pay schedules. (1) The pay schedules provided in 2-18-312 must 

13 be implemented as follows: 

14 {a) The pay schedules provided in 2-18-312 indicate, the entry salary and market salary for each 

15 grade for positions classified under the provisions of part 2 c,f this chapter. 

16 {bl Each employee newly hired by the state of Montana must be hired at the entry rate, except as 

17 provided in subsections (7) and (8). 

18 • {c) On the first day of the first complete pay period in fiscal year~ 1998, each employee l=lifee 

19 before July 1, 1 QQe, is entitled to the amount of the employoe's base salary as it was on June 30, m 

20 1997, 13lus, BA the em13le•,ee's aRniversarv eate tAat eeeurs e,~ er after Se13temeor 6G, 10Qli, the iAoreases 

21 previaea iA sul3seetien I 1 )(al, if a1313lieable. 

22 (d) {ii Effective on the first day of the pay period that includes an employee's anniversary date 

23 during the fiscal years ending June 30, ~ 1998, and June 30, 4-99-7 1999, an employee's market ratio 

24 must be compared to the target market ratio in the matrix iA- sul3seetieR ( 1 JleOOil that corresponds to the 

25 employee's grade level and completed years of uninterrupte,d state service. For employees hired on or 

26 before September 30, 1994, the anniversary date is October 1 . 

27 {ii) As 13reviaea in s1:Jl3oeetien 11 I (el Iii, the #ellewin11 m1Hri11 n,ust Ile usee to eo1'R13are an OR1f;lle ,'Be's 

28 rnarl(et ratie ta the target n:iarlEet ratie that 0erres13onas to the BR1f;)levee's graae le•rel ane eem,:iletea -;ears 

29 of uninterru13teei state ser;•iee: The matrix for the target mariket ratios is as follows: 

30 TARGET MARKET RA.TIO$ 

\ Legislative 
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Grade Years 

2 0 1 2 3 4 5 6 7 8 9 10 

3 4 0.844 0.874 0.904 0.935 0.967 0.999 1.000 1.000 1.000 1.000 1.000 

4 5 0.842 0.871 0.900 0.930 0.961 0.992 1.000 1.000 1.000 1.000 1.000 

5 6 0.840 0.868 0.896 0.925 0.955 0.985 1.000 1.000 1.000 1.000 1.000 

6 7 0.838 0.865 0.892 0.920 0.949 0.978 1.000 1.000 1.000 1.000 1.000 

7 8 0.836 0.862 0.889 0.916 0.944 0.972 1.000 1.000 1.000 1.000 1.000 

8 9 0.834 0.859 0.885 0.911 0.938 0.965 0.993 1.000 1.000 1.000 1.000 

9 10 0.832 0.857 0.882 0.908 0.934 0.961 0.988 1.000 1.000 1.000 1.000 

10 11 0.830 0.854 0.878 0.903 0.928 0.954 0.980 1.000 1.000 1.000 1.000 

11 12 0.828 0.851 0.875 0.899 0.924 0.949 0.975 1.000 1.000 1.000 1.000 

12 13 0.826 0.849 0.872 0.896 0.920 0.945 0.970 0.996 1.000 1.000 1.000 

13 14 0.824 0.846 0.869 0.892 0.915 0.939 0.963 0.988 1.000 1.000 1.000 

14 15 0.822 0.844 0.866 0.888 0.911 0.934 0.958 0.982 1.000 1.000 1.000 

15 16 0.820 0.841 0.863 0.885 0.907 0.930 0.953 0.977 1.000 1.000 1.000 

16 17 0.818 0.839 0.860 0.882 0.904 0.926 0.949 0.972 0.996 1.000 1.000 

17 18 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 1.000 1.000 

18 19 0.814 0.834 0.854 0.875 0.896 0.917 0.939 0.961 0.984 1.000 1.000 

19 20 0.812 0.831 0.851 0.871 0.892 0.913 0.935 0.957 0.979 1.000 1.000 

20 21 0.810 0.829 0.849 0.869 0.889 0.910 0.931 0.953 0.975 0.997 1.000 

21 22 0.808 0.827 0.846 0.866 0.886 0.906 0.927 0.948 0.970 0.992 1.000 

22 23 0.806 0.825 0.844 0.863 0.883 0.903 0.923 0.944 0.965 0.987 1.000 

23 24 0.804 0.822 0.841 0.860 0.879 0.899 0.919 0.940 0.961 0.982 1.000 

24 25 0.802 0.820 0.838 0.857 0.876 0.895 0.915 0.935 0.956 0.977 0.999 

25 { iiil If, eR (ii) On the first day of the pay period that includes an employee's anniversary date during 

26 the fiscal ¥86f years ending June 30, 4-998 1998. and June 30, 1999, tt:le eFRJ!levee's FRarket ratie is lees 

27 tAaR tt:le target FRarket ratie tt:lat 0erree11eAEle te tt:le BFRJ!levee's graEle le•,el aREI eeFR11leteEI years ef 

28 uRiRtem,111teEI state seP,iee, the employee's base salary must be increased to the le5ser- greater of: 

29 (A) the market salary for the employee's grade multiplied by the target ratio that corresponds to 

30 the employee's grade level and completed years of uninterrupted state service not to exceed 4%; or 

\!;_,Z."~atlve 
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1 (Bl the employee's base salary as it was on the last day of the pay period immediately preceding 

2 the pay period that includes Oeteber 1, 19919 the employee'!; anniversary date, plus&-%- 1 %. 

3 (i,,) If, on tho first say of tho pa'f porios that ineh:1ses an omplo•roo's anni¥ersarif sate s1:1rin!l the 

4 fisoal year onsin!l d1:1ne 3Q, 1997, the efflple•feo's fflarkot mtie is lees than the tar!jet fflarl1et ratie that 

5 oorrospenss to the efflployee's !Jrase le•,•el ans oempleteel •,oars of 1:1nintorr1:1ptea state ser..,iee, the 

6 offlplo;•eo's base salary ffll:ISt ee inereasea to tho lesser ef: 

7 U\I the market salary for the offlpleyeo's !Jraso ffl1:1ltiplied ey the tar!jet retie that eerresµomls to 

8 the efflployee's !Jrase le¥ol ans ooFRplotes years ef tc1ninterr1:1~tes state seri,ieo; or 

9 (Bl the employee's base salary as it was en the last aay ef tho par perioe imFRoeiatoly proeoein!l 

1 O the 13a;1 13orioe that inel1:1eos Ooteeor 1, 199e, 13l1:1s e q". 

11 (e) An employee's base salary may be no less than the entry salary for the employee's assigned 

12 grade. 

13 (fl An eFR13loyeo's ease salary fflay net eMooee the FRHMim1:1m selar)' for tho 01nplovoo's !jraee. Tho 

14 salary of an eFRf)lo;•oe may not ee ree1:1eee eoea1:1so of this i:iro•;ision. 

1 5 ½!till The maximum salary for each grade is determined by subtracting the entry salary from tho 

16 market salary and adding that amount to the market salary. 

17 (hi .'\n Offlf)loyee's market ratio, as it was on the last aa•1 of tho pay poriee immoeia:i:el1f i:ireooain!l 

18 the 1;1a1f 13orioa that inol1:1eas Osteber 1, 1996, fflay no:i: ea res 1,1000 as a ros1:1lt ef tho aej1:1stmont sf the pa•f 

19 ran!jeS f)F0¥ieee in 2 18 312(2). 

20 (2) The pay schedules provided in 2-18-312 and the provisions of subsecti1>n (1) of this section 

21 do not apply to those teachers, li~1:1or store eeo1:1patiens, or blue-collar occupations compensated under the 

22 pay schedules provided in 2-18-313 thrOl:l!lh and 2-18-315. 

23 (3) The pay schedules provided in 2-18-313 ~~ and 2-18-315 must be implemented as 

24 follows: 

25 (al {i) The pay schedules provided for in 2-18-313 indicate the annual compensation for teachers 

26 employed under the authority of the department of corrections or the department of public health and 

27 human services for fiscal years 1 996 ana 1 997 1998 and 1 Sf99. 

28 (ii) The compensation of each teacher on July 1, 4-99& 1997, is the same as it was on June 30, 

29 -W9& 1997. 

30 (iii) On the first day of the first pay period that includes October 1 of each 1iscal year, a teacher 
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employed under the authority of the department of public health and human services or the department of 

2 corrections prier to before October 1, 1994, shall advance one step on the appropriate pay schedule 

3 adopted in 2-18-313. A teacher hired after October 1, 1994, shall advance on the teacher's actual 

4 anniversary date. 

5 (iv) OR the first elav ef the first full pay perieel eluriR!l tho FAOAth that iAolueles the teaoi'ler's 

6 aAAiYorsary elate, a teacher eFAple•;eel UAeler tl:ie at:tti'lerity of the ele13artFAeAt of eerrootieAs sl:iall a~haAoe 

7 oAe step eA the a1313repriato pa•r sei'leelt:tlo aelepteel iA 2 18 313. 

8 (v) OR tAe first elay of the first PB¥ period ti'lat iAeludes Oeteber 1 of eaeh fiseal year, a teaeher 

9 eFApleyoel b\' tho MeAMAa sei'leel fer tl:ie eloaf aAel bliAel shall aElvaAee ORO step eA tl:ie teaeher pay FAatri><: 

10 used by the sel=ieel. 

1 1 (b) rn The 1301; seheelt:tleo pre•fideel iA 2 18 314 iAelieate the FAa11iFAt:1FA i'let:trl;' eempeAsatieA fer 

12 fiseal •rears eAeliA!J JuAo 30, 1 QQ6, aAel d1:1Ae 30, 1 QQ7, fer tl:iese eFAployees iA liquor store oooupatioAs 

13 wi'lo have eolloetivoly bar@aiAoel separate elassifioatioA aAEI pav plaAe. 

14 (ii) Tho ooFApeAsatieA of eael:i eFApleyee BA the first Eloy of the first 13a;· porieel iA fisoal year 1996 

15 er 1997 is ti'lat aFAeuAt eerreapeAeliA!l to ti'le !jrade eee1:1piod eA ti'le last dav of ti'le 13reeeeliA!! fisoal year. 

16 fel-ihl (i) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for 

17 fiscal years ending June 30, 4-99e 1998, and June 30, -1-99-7- 1999, for employees in apprentice trades and 

1 B crafts and other blue-collar occupations recognized in the state blue-collar classification plan who are 

1 9 members of units that have collectively bargained separate classification and pay plans. 

20 (ii) The compensation of each employee on the first day of the first pay period in each fiscal year 

21 1996 er 1997 is that amount corresponding to the grade occupied on the last day of the preceding fiscal 

22 year. 

23 (4) (a) (i) A member of a bargaining unit may not receive a pay increase until the employer's 

24 collective bargaining representative receives written notice that the employee's bargaining unit has ratified 

25 a completely integrated collective bargaining agreement covering the biennium ending June 30, -1-99+ 1999. 

26 (ii) If ratification of a completely integrated collective bargaining agreement, as required by 

27 subsection (4)(a)(il, is not completed by July 1, +99& 1997, retroactivity to that date may be negotiated. 

28 (iii) If ratification of a completely integrated collective bargaining agreement, as required by 

29 subsection (4)(al(i), is not completed by July 1, +99& 1997, members of the bargaining unit must continue 

30 to receive the compensation that they were receiving as of June 30, +99& 1997, until an agreement is 
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ratified. 

2 (b) Methods of administration not inconsistent with the purpose of this part and necessary to 

3 properly implement the pay schedules and adjustments provided in 2-18·31 2L thrnugl:l 2· 18-315L and this 

4 section may be provided for in collective bargaining agreements. 

5 (5) The current wage or salary of an employee may not be reduced by the implementation of the 

6 pay schedules provided for in 2· 18-312 th,eugh and 2-18-315. 

7 (6) The department may authorize a separate pay sche,dule for medical doctors if the rates provided 

8 in 2· 18·312 are not sufficient to attract and retain fully licimsed and qualified physicians at the state 

9 institutions. 

1 0 (7) The department may develop programs that enable the department to mitigate problems 

11 associated with difficult recruitment, retention, transfer, or other exceptional circumstances. Insofar as the 

1 2 program may apply to employees within a collective bargaiining unit, it is a negotiable subject under 

13 39-31-305. 

14 (8) The department shall review the competitiveness of the compensation provided to all 

1 5 occupations under this part. If the department finds that substantial problems exist with recruitment and 

16 retention because of inadequate salaries when compared to competing employers, the department may 

17 establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

18 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

1 9 adjustments is a negotiable subject under 39-31-305." 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Section 5. Section 2-18-304, MCA, is amended to rEiad: 

"2-18-304. Longevity allowance. ( 1) (al !i) EHeeti,·e .July 1, 1 QQ!i, tl=lreugl=I the last Ela',' ef the pav 

perieel iFRFReeliatelv preeeeliAg tl=le pay perieEl that iAeluEles Oeteeer 1, 1 Q91i, iA aElElitieA te the eeFRpeAsatioA 

previEleel for iA 2 18 303, 2 18 312, 2 18 313, 2 18 31 4, or 2 18 31 Ii, eaeh eFRple•ree wl=le has eeFRJ:)leteEl 

ii years ef uAiAteFFupteEl state se,viee must reeeive 0/10 ef 1 ¾ ef the employee's ease salary multiplies 

ey the numeer of eompleteel, eeAtigueus Ii year perieEls ef uriiAteFFupteel state serviee. 

(ii) Effeetive eA the first elay of tl=le pay perioEl that iAoluEles Oeteeor 1, 1991i, in In addition to the 

compensation provided for in 2· 18-303, 2· 18·312, 2-18-313, 2 18 314, or 2· 18·315, each employee who 

has completed 5 years of uninterrupted state service must rnceive 1.5% of the employee's base salary 

multiplied by the number of completed, contiguous 5-year peiriods of uninterrupted state service. 
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1 (b) Service to the state is not interrupted by authorized leaves of absence. 

2 (2) (a) For the purpose of determining years of service under this section, an employee must be 

3 credited with 1 year of service for each period of: 

4 (i) 2,080 hours of service following the employee's date of employment; an employee must be 

5 credited with 80 hours of service for each biweekly pay period in which the employee is in a pay status or 

6 on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

7 period; or 

8 (ii) 12 uninterrupted calendar months following the employee's date of employment in which the 

9 employee was in a pay status or on an authorized leave of absence without pay, regardless of the number 

1 O of hours of service in any month. An employee of a school at a state institution or the university system 

11 must be credited with 1 year of service if the employee is employed for an entire academic year. 

12 (b) State agencies, other than the university system and a school at a state institution, shall use 

13 the method provided in subsection (2)(a)(i) to calculate years of service under this section." 

14 

15 

16 

Section 6. Section 2-18-312, MCA, is amended to read: 

"2-18-312. Statewide pay schedules for fiscal years~ 1998 and 4-89+ 1999. (1) The 

17 statewide classification pay schedule for the period ireFA Jul•f 1, 1996, until beginning on the first day of 

18 . the first full pay period Hiat inslueles Oeteber 1, 1996 in fiscal year 1998, is as follows: 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 

Pay Matrix -- State 

Pay Range: Entry Salary to Market Salary 

GRADE ENTRY SALARY 

1 8,679 

2 9,349 

3 10,07Q 

4 10,862 

6 11,727 

6 12,672 

7 13,688 

8 14,831ii 

CLZ,islative 
en,lces 
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MARKET SALARY 

10,210 

- 9 -

11,9Q3 

12,868 

13,927 

16,086 

17,747 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

HB13 
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9 16,064 1 Q,26~ 

2 10 17,424 20,Q4~ 

3 11 18,904 22,ne 

4 12 20,646 21,81~ 

5 1 a 22,a26 27,02-7 

6 1 4 24,2Q6 2Q,48-& 

7 16 26,466 a2,1ee 

8 Hi 28,886 36,226 

9 17 a 1,686 38,61~ 

10 18 34,662 12,a6e 

11 1Q a1,8e7 46,6e+ 

12 20 41,618 61,264 

13 21 46,764 66,487 

14 22 60,an 62,a1a 

15 2a 66,681 68,Q63 

16 24 61,431 76,110 

17 2s 67,Q07 84,673 

18 1 8,986 10,571 

19 .l 9,679 1],413 

20 ~ 10,424 12.323 

21 .1 11,234 13,312 

22 §. 12,140 14.41'9 

23 §_ 13, 118 15,61:~ 

24 l 14 171 16,91 I~ 

25 !! 15,360 18,37:2 

26 ~ 16,630 19,941 

27 lQ 18.039 21,681~ 

28 11 19,570 23,571~ 

29 .1.l 21,269 25,687 

30 Ll 23,112 27.980 

~1,/laJive 
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ll 

2 ~ 

3 1.§. 

4 17 

5 ~ 

6 ~ 

7 20 

B £1 

9 22 

10 23 

11 24 

12 25 

25,151 

27,399 

29.903 

32,698 

35,779 

39,233 

43.086 

47.367 

52,149 

57,543 

63,601 

70,302 

HB0013.01 

30,523 

33.331 

36,469 

39,974 

43,848 

48.198 

53,060 

58.478 

64.541 

71,393 

79,104 

87,657 

13 (21 Effective on the first day of the first full pay period Hiat iReh,1ees Oeteeer 1, 1008 in fiscal year 

14 1999, the statewide classification pay schedule is as follows: 

15 Annual Hours -- 20B0 

16 Pay Matrix -- State 

17 Pay Range: Entry Salary to Market Salary 

1 B GRADE ENTRY SALARY 

19 8,807 

20 ~2----------'------
21 ~3----------------
22 ~4-----------------
23 DB----------------
24 ee----------------
25 +7---------~-----
26 ~8--------'H►.-e~----

Q,683 

10,321 

11,123 

12,020 

12,088 

14,031 

1 e,2G8 

27 ~o---------------
2a +10--------t+:-------

18,486 

17,880 

29 +1+1--------------

30 +1~2-------"-t,------

1 0,i37e 

21,0!i8 

X
'Legisllllwe 

Services 
!!Jvision 

MARKET SALARY 

10,488 

11,300 

12,201 

13,180 

14,278 

1!i,48i3 

18,743 

18, 1 QQ 

10.744 

21,4@e 

23,:He 

2!i,433 

- 11 -

Note: Does Not Include Insurance 

Matrix Type -- Annual 
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1a 22.esa 27,7(~ 

2 14 24,902 ao.2:!+ 

3 Hi 27,128 aa,ocf+ 

4 Hi 29,607 as,1os 

5 17 32,374 39,6;!.8 

6 18 ae,4 26 4a,H4 

7 19 38,846 47,7:!+ 

8 20 42,ee9 02,6;;~ 

9 21 46,898 67,8~~ 

10 22 01,eaa ea,0,1-a 

11 2a 6€i,97a 70,68& 

12 24 6.2,971 78,a~!+ 

13 26 se,sos 86,789 

14 1 9,076 10,677 

15 .£ 9,776 11,522 

16 ~ 10,528 12.44:§ 

17 ! 11,346 13,44:§. 

18 §. 12,261 14,5€~ 

19 §. 13,249 15. 77:! 

20 l 14,313 17,07~ 

21 § 15,514 18,55:§. 

22 ~ 16,796 20.14Q 

23 lQ 18,219 21,89:1. 

24 11 19,766 23,814 

25 11. 21.482 25.94:1 

26 .Ll 23,343 28.26Q 

27 14 25,403 30,82§ 

28 1.§ 27,673 33,664 

29 1.§ 30,202 36,834 

30 1Z 33,025 40,374 

':f:egislaJive 
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2 

3 

4 

5 

6 

7 

8 

9 

1.§. 

~ 

20 

ll 

22 

23 

24 

25 

36,137 44,286 

39.625 48,680 

43,517 53,591 

47,841 59,063 

52,670 65,186 

58,118 72,107 

64,237 79,895 

71,005 88,534" 

10 Section 7. Section 2-18-313, MCA, is amended to read: 

HB0013.01 

11 "2-18-313. Teachers' pay schedules. (1) The pay schedule for teachers for the period that includes 

12 October 1, 4-99& 1997, until the first day of the pay period that includes October 1, +996 1998, is as 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

follows: 

Annual Hours -- 2080 

Term -- Twelve Months 

STEP BA 

1 23,1 eO 

2 2a,7e2 

3 24,369 

4 2e,ooa 

8 2e,6e3 

6 26,320 

7 27,004 

8 27,707 

Q 28,427 

10 29,166 

11 29,924 

1.2 30,702 

l 23,642 

r Ljis~alive 
~,ca 

vision 

BA+1 

23.763 

24,381 

2fi ,01 e 

2!i,666 

26,333 

27,018 

27,720 

28,441 

29,180 

29,939 

30,717 

31,616 

24,351 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Education Level 

BA+2 BA+3 MA MA+1 

24,393 2e,0<10 2e,703 26,384 

2e,021 2e,se1 26,371 27,070 

2e,678 2s.ae0 21,oe1 27,774 

26,346 27,044 27,761 28,496 

27,031 27,747 28,482 29,237 

27,734 28,469 29,223 29,997 

2a,<1ee 29,209 29,983 30,777 

29,194 29,968 30,762 31,677 

29,Qli4 30,747 31,662 32,398 

30,732 31,fi47 32,383 33,241 

31,631 32,367 33,226 34,106 

a2,ae1 33,208 34,088 34,992 

25,082 25,834 26,609 27,407 

- 13 - HB 13 
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l 24,351 25,082 25,834 26.6(~ 27,407 28,230 

2 1 25,082 25,834 26,609 27,407 28,230 29,077 

3 4 25,834 · 26,609 27,407 28,2~10 29,077 29,949 

4 Q 26,609 27,407 28,230 29,077 29,949 30,847 

5 _§ 27,407 28,230 29,077 29,949 30,847 31,773 

6 z 28,230 29,077 29,949 30,8~f7 31,773 32.726 

7 § 29,077 29,949 30,847 31,773 32,726 33,708 

8 ~ 29,949 30,847 31,773 32, 7~~6 33,708 34,719 

9 10 30,847 31,773 32.726 33,708 34,719 35,761 

10 11 31,773 32,726 33,708 34,71~ 35.761 36,833 

11 11. 32.726 33,708 34,719 35,n11 36,833 37,938 

12 (2) Effective on the first day of the pay period that includes October 1, -+99-6 1998, the pay 

13 schedule for teachers is as follows: 

14 Annual Hours -- 2080 Note: Does Not Include Insurance 

15 Term -- Twelve Months Matrix Type -- Annual 

16 Education Leveil 

17 STEP BA BA+ 1 BA+2 BA+3 MA MA+1 

18 1 23,642 24,351 25,082 25,8~14 26,609 27,407 

19 2 24,351 25,082 25,834 26,609 27,407 28,230 

20 3 25,082 25,834 26,609 27,407 28,230 29,077 

21 4 25,834 26,609 27,407 28,2~10 29,077 29,949 

22 5 26,609 27,407 28,230 29,077 29,949 30,847 

23 6 27,407 28,230 29,077 29,9~f9 30,847 31,773 

24 7 28,230 29,077 29,949 30,847 31,773 32,726 

25 8 29,077 29,949 30,847 31,773 32,726 33,708 

26 9 29,949 30,847 31,773 32,726 33,708 34,719 

27 10 30,847 31,773 32,726 33,708 34,719 35,761 

28 11 31,773 32,726 33,708 34,719 35,761 36,833 

29 12 32,726 33,708 34,719 35,7Ei1 36,833 37,938" 

30 

\f;'J/l!"ive erv,ces - 14 - HB 13 "s!!Jvision 



5 5th Legislature HB0013.01 

Section 8. Section 2-18-315, MCA, is amended to read: 

2 "2-18-316. Blue-collar pay schedules. (1) The pay schedule for blue-collar workers for the period 

3 from July 1, rn 1997, throu€Jh SoptoA'leor 20, 1 OOl'i until the first day of the pay period that includes 

4 October 19977 is as follows: 

5 Annual Hours -- 2080 Note: Does Not Include Insurance 

6 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

7 Grade $/Hour 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

81 

82 

83 

84 

Be 

Be 

S7 

BB 

BQ 

810 

811 

81:1 

BOO 

fil 

B2 

B3 

B4 

B5 

B6 

B7 

BB 

89 

fil.Q 

~Walive rvices 
vision 

0.266 

Q.666 

10.066 

10.466 

10.866 

11.266 

11.666 

12.066 

12. 466 

12.866 

1 a.266 

13.666 

14.066 

9.995 

10.39!1 

10.795 

11.195 

11.595 

11.995 

12.395 

12. 795 

13.195 

13.595 
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B11 

2 B12 

3 BOO 

13.995 

14.395 

14. 795 

HB0013.01 

4 12) Effective September 30, 1 QQe, on the first day of the pay period that includes October 1, 1997, 

5 until the first day of the pay period that includes October :1-996 1998, the pay schedule for blue-collar 

6 workers is as follows: 

7 Annual Hours -- 2080 Note: Does Not Include Insurance 

8 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

9 Grade $/Hour 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

81 

82 

83 

84 

Be 

86 

87 

88 

BQ 

Q10 

811 

812 

BOO 

fil 

B2 

B3 

B4 

B5 

86 

87 

88 

~•Jtslative 
ervfces 

'\!!jvi,ion 

Q.a61 

Q.Q61 

10.361 

10.761 

11.161 

11.061 

11.961 

12.361 

12.761 

13.161 

1 a.a61 

13.Q61 

14 .361 

9.995 

10.395 

10.795 

11 .195 

1 1. 595 

11.995 

12.395 

12. 795 
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B9 

2 B10 

3 B11 

4 B12 

5 BOO 

13.195 

13.595 

13.995 

14.395 

14.795 

HB0013.01 

6 (31 Effective on the first day of the pay period that includes October 1, +996 1998, the pay 

7 schedule for blue-collar workers is as follows: 

8 Annual Hours -- 2080 Note: Does Not Include Insurance 

9 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

10 Grade $/Hour 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

Bl 

B2 

B3 

B4 

B5 

B6 

B7 

BS 

B9 

B10 

B11 

B12 

BOO 

9.995 

10.395 

10.795 

11.195 

11.595 

11.995 

12.395 

12.795 

13.195 

13.595 

13.995 

14.395 

14.795" 

25 Section 9. Section 2-18-703, MCA, is amended to read: 

26 "2-18-703. Contributions. (11 Each agency, as defined in 2-18-601, shall contribute the amount 

27 specified in this section towards the group benefits cost. 

28 (21 For employees defined in 2-18-701 and for members of the legislature, the employer 

29 contribution for group benefits is ~ $245 per month for the fiscal year ending June 30, +996 1998, 

30 and ~ $270 a month for the fiscal year ending June 30, 4-98-7 1999, and for each succeeding fiscal 

- 17 - HB 13 
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year tt'lereaher. When a state employee is terminated to achieve a reduction in force, the continuation of 

2 contributions for group benefits beyond the termination date1 is subject to negotiation under 39-31-305. 

3 Permanent part-time, seasonal part-time, and temporary part-time employees who are regularly scheduled 

4 to work less than 20 hours a week are not eligible for the giroup benefit contribution. An employee who 

5 elects not to be covered by a state-sponsored group benefit plan may not receive the state contribution. 

6 A portion of the employer contribution for group benefits may be applied to an employee's costs for 

7 participation in Part B of medicare under Title XVIII of the Social Security Act, as amended, if the state 

8 group benefit plan is the secondary payer and medicare the primary payer. 

9 (3) For employees of elementary and high school districts and of local government units, the 

1 O employer's premium contributions may exceed but may not be less than $10 a month. 

11 (4) Unused employer contributions for any state employee must be transferred to an account 

1 2 established for this purpose by the department of administra1tion and upon transfer may be used to offset 

13 losses occurring to the group of which the employee is eligible to be a member. 

14 (5) Unused employer contributions for any government employee may be transferred to an account 

15 established for this purpose by a self-insured government and upon transfer may be used to offset losses 

16 occurring to the group of which the employee is eligible to be, a member or to increase the reserves of the 

17 group. 

18 (6) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona 

19 fide group insurance plans from providing greater or additional contributions for insurance benefits to 

20 employees with dependents than to employees without depemdents or with fewer dependents." 

21 

22 

23 

24 

25 

26 

27 

28 

29 

Section 10. Section 2-18-1102, MCA, is amended to read: 

"2-18-1102. (Temporary) Creation of program. The department shall develop aAel aelFRiAiMer a 

statewide employee incentive award program to appropriately recognize and monetarily reward individual 

state employees and groups or teams of employees for documented ael:lievemeAts aAel e1:1teeFRes 

innovations that contribute to the efficiency, economy, or other improvement of state government by 

reducing the costs or improving the effectiveness of governmental operations. (Terminates July 1, 

1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

2-18-1102. (Effective July 1, 1997) Creation of program. The department shall develop and 

30 administer a statewide employee incentive award program to appropriately recognize and monetarily reward 

- 18 - HB 13 
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state employees in a timely manner for suggestions or inventions that contribute to the efficiency, 

2 economy, or other improvement of state government by reducing the costs of governmental operations." 

3 

4 

5 

Section 11. Section 2-18-1103, MCA, is amended to read: 

"2-18-1103. ITemporaryl Powers and duties of department. The department shall: 

6 ( 1) adopt rules to implement this part; 

7 (2) flFe 11ide an 8flfl8FHlnit·,· 1er all eM13le;·ees te flBFtieif)ate in the flFegraR'l develop model guidelines 

8 and promotional materials to assist agencies in implementing this part; and 

9 (31 assist ageneies in A'lalting ineenti•,e awards 1:Jnder this f)art; and 

10 f4}lli prepare and submit, in the manner provided in 5-11-210, a list of ineontiYe awards granted 

11 under 2-18-1106 and tho corresponding savings to the state and improvements in the effectiveness of state 

12 government and shall f)revide a general roYiow of and reeeA'IA'lendatiene 1er iffif)ro~ing tho OJ!Oratien of tl=lis 

13 ~- (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

14 2-18-1103. (Effective July 1, 19971 Powers and duties of the department. The department shall: 

15 f 1) adopt rules to equitably administer the employee incentive award program; 

16 (2) provide an opportunity for all employees to participate in the program; 

17 (3) assist agencies in making incentive awards under the program; 

18 • (4) grant or deny incentive awards in consultation with the incentive awards advisory council and 

19 determine the amount of each incentive award based on first-year monetary savings; 

20 (5) hear appeals from employees on the operation of the program; 

21 (6) prepare and submit, as a part of the information required by 17-7-111, a list of incentive awards 

22 and the corresponding savings to the state resulting from each employee's suggestion or invention and 

23 providing a general review of and recommendations for improving the program; and 

24 (7) send a copy of all suggestions or inventions submitted under this program to the office of the 

25 legislative fiscal analyst." 

Section 12. Section 2-18-1105, MCA, is amended to read: 

26 

27 

28 "2-18-1105. fTemporary) Eligibility for award. (1) Except as provided in subsection~ ill, an 

29 employee, a group or team of employees, or a nonemployee is eligible for an incentive award for 

30 innovations that: 

- 19 - HB 13 
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(a) for efforts H1at significantly contribute to eee\:lff116f!tee achievements or outcomes eliminating 

2 or reducing an agency's expenditures; or 

3 (bl for irnproYiA!J improve the effectiveness of state government or ifflpro¥ing improve services to 

4 the public by permitting more work to be accomplished within an agency without increasing the cost of 

5 governmental operations. 

6 (2) +a+-Afl To be eligible for an incentive award, an employee, a group or team of employees, or 

7 2 nonemployee is.Rot oli!Jible for an iAdiYid1:1al iAeOAti 1, 10 a11;ard 1:1nloss tho efflployee's or AOAOR~ 

8 Eioo1:1rnonteEi aohioYernont er 01:1teoffio •,yas aeeornplist:ieEi witho1:1t si!JAifisant eontrib1:1tions freffi others. must 

9 receive approval from agency management for immediate implementation, for a short-term test of an idea 

1 O or innovation, or for the development and testing of a prototype that could make significant improvement 

11 in the way an agency conducts business by addressing fiscal, customer service. efficiency. or safety issues. 

12 ™Ql A director, as defined in 2-15-102, or a legislator is not eligible for the incentive award 

13 provided for under this part. 

14 Will Suggestions relating to an agency are eligible for an award from that .agency's agency head 

15 even if the employee or group or team of employees, or one or more members of the group or team, do not 

16 work for that agency. (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

17 2-18-1105. (Effective July 1, 1997) Eligibility for award. ( 1) Except as provided in subsection (2), 

18 an employee may be eligible for an incentive award if ~ the employee's suggestion or invention results 

19 in: 

20 (al eliminating or reducing an agency's expenditure:~; or 

21 lb) improving services to the public by permitting more work to be accomplished within an agency 

22 without increasing the cost of governmental operations. 

23 12) (a) An employee may not be eligible for an incentive award if~ the employee's suggestion 

24 or invention directly relates to~ the employee's assigned duties and responsibilities unless the proposal 

25 is so superior or meritorious as to warrant special recognition as determined by the department. 

26 (b) Suggestions or inventions relating to the following matters may not be considered for awards: 

27 Ii) personnel grievances; 

28 (ii) classification and pay of positions; 

29 (iii) matters recommended for study or review; and 

30 (iv) proposals resulting from assigned or contracted audits, studies, surveys, reviews, or research." 
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Section 13. Section 2-18-1106, MCA, is amended to read: 

2 "2-18-1106. (Temporary) Agency head to grant award -- amount and source of award. ( 1) An 

3 agency head may grant an incentive award to an employee, a group or team of employees, or a 

4 nonemployee who has made a significant contribution to achievements or outcomes in the agency, as 

5 enumerated in 2-18-1105. An employee or a member of a group or team of employees need not be 

6 employed by the agency that benefits from the achievement or outcome and whose agency head grants 

7 the award in order to be granted an award. 

8 (2) Tl:10 iAeeAtive a11,1aFd fer aA aelelioYeR'leAt er e1:1teeFfle tlelat does Aet res1:1lt iA east sa1viA9s tlelat 

9 eaA be e,ioeifieally deterFfliAed a ','ear after the aehiBYBFflBRt er euteeFfle is iFfl,ileFflBAted aAd tlele east sa\'iA!JB 

10 are aetually iAeurred is the a90AB'f heae's estiFflatee dellar Yal1:1e ef the aehie't'eFRoAt er euteeFAe, u,i te a 

11 FRBMiFflUAl ef $600 ,ier BAlJlloyoe er ReR8A1Jlle'p'88 er, iA tho dieeretieR ef the 8€J0R8~' Read, ABt FRere thaR 

12 40 t:leurs ef ,iaie leai,ce tiAle fer aA BA1Jlle>;ee. bar!Jer a>.l\1arEls FflB'f be ,ire,ieseEI aAEl subFRittoe te the 

13 le9islat1:1re fer eeAsieeratieR. If agency management determines that an idea, innovation, or prototype that 

14 has been implemented will result in cost savings or improvements to agency operations, the agency head, 

15 at the agency head's discretion, may grant an incentive award of up to $500, up to 40 hours paid leave 

16 time, or other nonmonetary recognition. 

17 (3) Tho aFA0UAt ef aA aware feF J! an achievement or outcome ,ireeueiA9 produces cost savings 

18 that can be measured after the savings are actually iAeurred realized or that can be accurately projected 

19 for a period of 12 months following implementation, a larger award may be granted by the agency head. 

20 The amount of the award must be determined by the agency head but may not exceed: 

21 (a) 10% of the first $100,000 of cost savings actually iReuFFeEI realized or accurately projected 

22 EluriA9 the 12 A18AtAS felle 1#iA!I iAlJllORlORMtieR ef tho 6U€J!!BBtieA; plus 

23 (b) 5% of the next $100,000 of cost savings actually iRe1:1rree realized or accurately projected 

24 EluriA9 tlaiat 12 FRBRth ,ierieEI; plus 

25 (c) 2% of the next $100,000 of cost savings actually iRourrod realized or accurately projected 

26 EluriA!} that 12 FABAth ,ierieEI. 

27 (4) (a) If the award is to be divided between two or more persons, the agency head shall determine 

28 the amount each person is to receive. 

29 (bl Each person must be paid in one lump sum no later than 90 days after the end of the 12-month 

30 period following implementation of the suggestion. However, an agency head may pay an award at any 
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1 time that savings can be determined. The agency head shall pay the award from the agency's budget. This 

2 award is in addition to the recipient's regular compensation or leave time. 

3 (e) n,e Al:lffiBor of awarels !jranteel ev aA a!jene•1 in a state !J0YernffieAt fisoal year ffia~• Aot eiceeeel 

4 tho Al:lffiB0F eql:lal to 20% of the a•,ora!j0 Al:lffiBer of fl:lll tiff10 oql:li•,•oloAt 0ffif3I0','00U iA that a!jenoy 81:lFiA!j 

5 that fisoal voar. The ernoo el 131:lel!jot aAel f3F0§FaR'I 13laAniA!l rAa'f !JFBAt aA a!JeAB'f with less that eO fl:lll tiffio 

6 eql:liYaloAt eR'l13leyoos aA BKBffif3tioA IFOR'I this liR'litatieA, Bl:lt tho 0II0R'lf3ti0A R'la',' A0t allew R'lere awarels thaA 

7 the Al:lR'IBer 9£!1:lal te eO% of the a~•ora§e Al:lffiBOF of fl:lll tin1e 0111:livaleAt eR'l13levees iA the a§eAe•t ~ 

8 the fiseal year. 

9 fetifil Within 30 days after the end of each fiscal year, each agency shall submit to the department 

1 O a list of the number of incentive awards granted, to whom each award was granted, the estimated value 

11 of each achievement or outcome, and the amount of each a,ward. (Terminates July 1, 1997--sec. 13, Ch. 

12 23, Sp. L. November 1993.) 

13 2-18-1106. (Effective July 1, 1997) Agency head to grant award•· amount and source of award. 

14 ( 1) After an agency implements an employee's suggestion or invention and the monetary savings to the 

15 state is estimated, an agency head, upon written application to and approval from the department and the 

16 incentive awards advisory council, may grant an incentive award to an employee whose proposal meets 

17 the requirements enumerated in 2-18-1105. 

18 (2) The incentive award ~ must be 10% of lthe savings resulting from implementing the 

19 employee's proposal for 1 year up to a maximum of $3,000. Larger awards may be proposed and submitted 

20 to the legislature for consideration. 

21 (3) The agency head shall pay the employee from the agency's budget in a single, lump-sum 

22 award. This award is in addition to the recipient's regular compensation." 

23 

24 Section 14. Section 5-2-301, MCA, is amended to read: 

25 "S-2-301. Compensation and expenses for members while in session. (1;, Except as provided in 

26 subsection (8), legislators are entitled to a salary commensurate to that of the daily rate of an entry grade 

27 8 classified state employee in effect when the regular session of the legislature in which they serve is 

28 convened under 5-2-103 for those days during which the legislature is in session. The president of the 

29 senate and the speaker of the house shall receive an additiional $5 a day in salary for those days during 

30 which the legislature is in session. 

/Legisl_atl•e 
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1 (2) Legislators may serve for no salary. 

2 (3) Subject to subsection (4), legislators are entitled to $50 a day, 7 days a week, during a 

3 legislative session, as reimbursement for expenses incurred in attending a session. Expense payments must 

4 stop when the legislature recesses for more than 3 days and resume when the legislature reconvenes. 

5 (4) After November 15, 1996, and prior to December 15, 1996, and prior to December 15 of each 

6 even-numbered year thereafter, the department of administration shall conduct a survey of the allowance 

7 for daily expenses of legislators for the states of North Dakota, South Dakota, Wyoming, and Idaho. The 

8 department shall include the average daily expense allowance for Montana legislators in determining the 

9 average daily rate for legislators. The department shall include only states with specific daily allowances 

10 in the calculation of the average. If the average daily rate is greater than the daily rate for legislators in 

11 Montana, the average is the new daily rate for legislators for those days during which the legislature is in 

1 2 session. The expense allowance is effective when the next regular session of the legislature in which the 

13 legislators serve is convened under 5-2-103. 

14 (5) Legislators are entitled to a mileage allowance as provided in 2-18-503 for each mile of travel 

15 to the place of the holding of the session and to return to their place of residence at the conclusion of the 

16 session. 

17 (6) In addition to the mileage allowance provided for in subsection (5), legislators, upon submittal 

18 of an appropriate claim for mileage reimbursement to the legislative services division, are entitled to: 

19 (a) three additional round trips to their place of residence during each regular session; and 

20 (bl additional round trips as authorized by the legislature during special session. 

21 (7) Legislators are not entitled to any additional mileage allowance under subsection (5) for a 

22 special session if it is convened within 7 days of a regular session. 

23 (8) In lieu of the salary provided for in subsection ( 1) and the expense allowance provided for in 

24 subsection (4), a legislator may receive remuneration for services performed during a legislative session. 

25 A legislator choosing to receive remuneration for services performed shall file a request to receive payment 

26 under this subsection with the legislative services division. A legislator exercising the option to receive 

27 remuneration for services performed may not receive more remuneration than legislators paid pursuant to 

28 subsections (1) and (4). Remuneration for services performed must be reduced -$-e-G by an amount a day 

29 equal to the daily salary rate for a legislator established under this section when the legislature recesses 

30 for more than 3 days." 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18-

19 

Section 15. Section 13, Chapter 23, Special Laws of November 1993, is amended to read: 

"Section 13. Termination. [Tlatis aot] [Section 8) terminates July 1, 1997." 

NEW SECTION. Section 16. Repealer. Section 2-18-314, MCA, is repealed. 

NEW SECTION. Section 17. Appropriation. The following money is appropriated for the fiscal 

years indicated to implement the adjustments provided for in [sections 2 through 14): 

Fiscal Year 1998 Fiscal Year 1999 

General Other General Other 

Fund Funds Fund Funds 

Legislative Branch 71,771 33,124 165,275 56,429 

Consumer Counsel 0 5,780 0 11,950 

Judiciary 98,361 13,348 205,426 27,843 

University System 1,874,008 1,338,057 3,901,345 2,790,164 

Office of Budget and 

Program Planning for 

distribution to all 

other agencies 2,652,778 5,149,180 5,718,261 10,836,498 

20 NEW SECTION. Section 18. Codification instruction. [Section 1 I is intended to be codified as an 

21 integral part of Title 2, chapter 18, and the provisions of Title 2, chapter 18, apply to [section 1]. 

22 

23 

24 

NEW SECTION. Section 19. Effective date. [This act] is effective July 1, 1997. 

-END-
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2 

3 

4 

HOUSE BILL NO. 13 

INTRODUCED BY WISEMAN 

BY REQUEST OF THE GOVERNOR 

HB0013.02 

APPROVED BY CCM ON 
APPROPRIATIONS 

5 A BILL FOR AN ACT ENTITLED: "AN ACT DIRECTING THE DEPARTMENT OF ADMINISTRATION TO 

6 DEVELOP AN ALTERNATIVE COMPENSATION SYSTEM FOR STA TE EMPLOYEES TO BE PRESENTED TO 

7 THE 56TH LEGISLATURE; CLARIFYING STATUTES GOVERNING CERTAIN SALARY AND EXPENSE 

8 PAYMENTS FOR ELECTED OFFICIALS; PROVIDING PAY ADJUSTMENTS FOR STATE EMPLOYEES IN THE 

9 STATEWIDE, TEACHERS, AND BLUE-COLLAR PAY PLANS; INCREASING THE STATE CONTRIBUTION TO 

10 THE EMPLOYEE GROUP BENEFIT PROGRAM; EXTENDING AND REVISING THE STATE EMPLOYEE 

11 INCENTIVE AWARDS PROGRAM; INCREASING THE SALARY OF THE COMMISSIONER OF POLITICAL 

12 PRACTICES; CLARIFYING THE BENEFITS TO WHICH THE COMMISSIONER OF POLITICAL PRACTICES IS 

13 ENTITLED: PROHIBITING THE REDUCTION OF THE SALARY OF THE COMMISSIONER OF POLITICAL 

14 PRACTICES DURING THE TERM TO WHICH THE COMMISSIONER IS APPOINTED: PROVIDING AN 

15 APPROPRIATION TO FUND PAY AND BENEFIT ADJUSTMENTS; AMENDING SECTIONS 2-16-405, 

16 2-18-301, 2-18-303, 2-18-304, 2-18-312, 2-18-313, 2-18-315, 2-18-703, 2-18-1102, 2-18-1103, 

17 2-18-1105, 2-18-1106, ANG 5-2-301, AND 13-37-106, MCA, AND SECTION 13, CHAPTER 23, SPECIAL 

18 LAWS OF NOVEMBER 1993; REPEALING SECTION 2-18-314, MCA; AND PROVIDING AN EFFECTIVE 

19 DATES AND A RETROACTIVE APPLICABILITY DATE." 

20 

21 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

22 

23 NEW SECTION. Section 1. Competency-based personnel systems. The department shall develop 

24 an alternative classification and pay system that is consistent with the market-based approach to pay 

25 administration but that emphasizes individual skills, competencies, and contributions in addition to the 

26 criteria provided in 2-18-202. The compensation system must provide for the means of identifying the 

27 requisite skills and competencies necessary for the state and its separate departments and agencies to 

28 provide service excellence to Montana's citizens. EACH AGENCY, WHEN POSSIBLE, SHALL IMPLEMENT 

29 THE COMPENSATION PLAN IN A MANNER THAT RESULTS IN A FLATTER MANAGEMENT STRUCTURE. 

30 Employee recruitment, selection, evaluation, and compensation must be based, at least in part, on the 
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demonstration of these necessary skills and competencies. THE DEPARTMENT SHALL DEVELOP THE 

2 ALTERNATIVE SYSTEM IN CONSULTATION WITH EMPLOYEE REPRESENTATIVES. The department shall 

3 test the effectiveness of the program through the implementation of pilot projects. Insofar as a pilot project 

4 applies to employees of a collective bargaining unit, its implementation is a negotiable subject under 

5 39-31-305. The department shall present a proposal for an alternative system to the 56th legislature. 

6 

7 Section 2. Section 2-16-405, MCA, is amended to read: 

8 "2-16-405. Salaries of certain elected state officials. ( 1) Subject to subsection (2), the salaries paid 

9 to certain elected officials of the state of Montana are: 

10 (a) Governor;., 

11 (il $66,602; 

12 (iil $67,084 beginning J1,1ly 1, 1 QQ6; 

13 4ii+ $59,310 beginning Jan1,1ary 1, 1 QQe. 

14 (b) Lieutenant governor;., 

15 (il $4O,4ee; 

16 (iil $ 41,e 1 Q beginning J1,1ly 1, 1 QQ6; 

17 4ii+ $43,242 beginning Jan1,1ar,y 1, 1 QQe. 

18 (c) Attorney general;., 

19 (il $60,841; 

20 (iil $62,2QO beginning J1,1ly 1, 1QQ6; 

21 4ii+ $54,329 beginning Jan1,1arir 1, 1 QQe. 

22 (di State auditor+L 

23 (i) $37,620; 

24 (iil $38,6Q6 beginning J1,1ly 1, 1 QQ6; 

25 4ii+ $40,101 beginning Jan1,1ary 1, 1 QQe. 

26 (e) Superintendent of public instruction;.L 

27 (i) $44,177; 

28 (ii) $16,430 beginning J1,1ly 1, 1QQe; 

29 4ii+ $47,208 beginning Jan1,1arir 1, 1 QQe. 

30 (f} Public service commission presiding officer+L 

CLegislaJive 
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Iii $41,7ii0; 

2 !iii $42,Q40 beginning Ji,ly 1, lQQii; 

3 tiii+ $44,615 beginning Jani,ary 1, 1 QQ€i. 

4 (g) Public service commissioners, other than presiding officer+L 

5 Iii $40,4€i€i; 

6 (iii $41,€i1 Q beginning Ji,ly 1, 1 QQii; 

7 tiii+ $43,242 beginning Jani,ary 1, 1 QQ€i. 

8 lh) Secretary of state+L 

9 (il $37,e2€i; 

10 Iii) $ 38, ii Qii beginning Ji,ly 1, 1 QQii; 

11 tiii+ $40,101 beginning Jan1,1ary 1, 1 QQ€i. 

12 (i) Clerk of the supreme court+L 

13 Ii) $3€i,ii37; 

14 (iii $37,e78 beginning J1c1ly 1, 1 QQii; 

15 tiii+ $39,044 beginning Jan1c1ar>( 1, 1 QQ€i. 

16 (21 Prior to J1,1ne 30, 1 QQ€i, ans JClrier to Before June 30 of each even-numbered year thereafter, 

17 the department of administration shall conduct a salary survey of executive branch officials with similar 

18 titles to the Montana officials listed in subsection ( 1) for the states of North Dakota, South Dakota, 

19 Wyoming, and Idaho. The department shall include the salary for the Montana official in determining the 

20 average salary for the similar JCIOSitien officials with similar titles. If the average salary is greater than the 

21 salary for the similar JCISsitien official in Montana, then beginning July 1, 1 QQ7, the average is the new 

22 salary for that JCISSitien. In in each year following the year in which a survey is conducted, the average 

23 salary is the new salary for the JCISSitian official." 

Section 3. Section 2-18-301, MCA, is amended to read: 

24 

25 

26 "2-18-301. Purpose and intent of part -- rules. ( 1) The purpose of this part is to provide the 

27 market-based compensation necessary to attract and retain competent and qualified employees in order to 

28 perform the services that the state is required to provide to its citizens. 

29 (2) It is the intent of the legislature that compensation plans for state employees, excluding those 

30 employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-18-313 
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1 throu9h and 2-18-315, be based on an analysis of the labor market as provided by the department in a 

2 salary survey. The salary survey must be submitted to the office of budget and program planning as a part 

3 of the information required by 17-7-111. 

4 (3) Except as provided in 2-18-110, pay adjustments and pay schedules provided for in 2-18-303 

5 and in 2-18-312, 2-18-313, threu9h 3nd 2-18-315 supersede any other plan or systems established through 

6 collective bargaining after the adjournment of the e4#:\ !2,5th legislature. 

7 (4) Pay levels provided for in 2-18-312, 2-18-313, throu9h ond 2-18-315 may not be increased 

8 through collective bargaining after adjournment of the &lftll 55th legislature. 

9 (5) Total funds required to implement the pay schedules provided for in 2-18-312, 2-18-313, 

1 O throu9h :md 2-18-315 for any employee group or bargaining unit may not be inc~eased through collective 

11 bargaining over the amount appropriated by the e4#:\ 55th legislature. 

12 16) The department shall administer the pay program established by the legislature on the basis of 

13 merit, internal equity, and competitiveness to external labor markets when fiscally able. 

14 (7) The department may promulgate rules not inconsistent with the provisions of this part, 

15 collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

16 

17 Section 4. Section 2-18-303, MCA, is amended to read: 

18 "2-18-303. Procedures for using pay schedules. ( 1) The pay schedules provided in 2-18-312 must 

19 be implemented as follows: 

20 la) The pay schedules provided in 2-18-312 indicate the entry salary and market salary for each 

21 grade for positions classified under the provisio.ns of part 2 of this chapter. 

22 (b) Each employee newly hired by the state of Montana must be hired at the entry rate, except as 

23 provided in subsections (7) and (8). 

24 (c) On the first day of the first complete pay period in fiscal year~ 1998, each employee l=lifeG 

25 boforo July 1, 1 QQ6, is entitled to the amount of the employee's base salary as ,twas on June 30, rn 
26 1997, plus, on tho omplo~·oo's anniversary Elate that ossurs on or after September 3G, 1 QQ6, tho insroasos 

27 proviEloEI in subsostion ( 1 )(El), if applisaelo. 

28 (d) (i) Effective on the first day of the pay period that includes an employee's anniversary date 

29 during the fiscal years ending June 30, ~ 1998, and ,lune 30, +997 1999, an employee's market ratio 

30 must be compared to the target market ratio in the matrix in suesostion (1 )(s)(iil that corresponds to the 
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employee's grade level and completed years of uninterrupted state service. For employees hired on or 

2 before September 30, 1994, the anniversary date is October 1. 

3 Iii) /1.s providod in subsestion (1 )(d)(il, tho fallo•t·in§ R1atri11 Rlust bo usod to soRlparo an BR1ploy00's 

4 R1ark0t ratio to tho tar§Bt R1arkst ratio that sorrosponEis to the ORlployoe's 1iraEio lo>'BI and soR1pl0t0Ei years 

5 of 1,JnintorrupteEi stato servise: The matrix for the target market ratios is as follows: 

6 TARGET MARKET RATIOS 

7 Grade Years 

8 0 2 3 4 5 6 7 8 9 10 

9 4 0.844 0.874 0.904 0.935 0.967 0.999 1.000 1.000 1.000 1.000 1.000 

10 5 0.842 0.871 0.900 0.930 0.961 0.992 1.000 1.000 1.000 1.000 1.000 

11 6 0.840 0.868 0.896 0.925 0.955 0.985 1.000 1.000 1.000 1.000 1.000 

12 7 0.838 0.865 0.892 0.920 0.949 0.978 1.000 1.000 1.000 1.000 1.000 

13 8 0.836 0.862 0.889 0.916 0.944 0.972 1.000 1.000 1.000 1.000 1.000 

14 9 0.834 0.859 0.885 0.911 0.938 0.965 0.993 1.000 1.000 1.000 1.000 

15 10 0.832 0.857 0.882 0.908 0.934 0.961 0.988 1.000 1.000 1.000 1.000 

16 11 0.830 0.854 0.878 0.903 0.928 0.954 0.980 1.000 1.000 1.000 1.000 

17 12 0.828 0.851 0.875 0.899 0.924 0.949 0.975 1.000 1.000 1.000 1.000 

18 13 0.826 0.849 0.872 0.896 0.920 0.945 0.970 0.996 1.000 1.000 1.000 

19 14 0.824 0.846 0.869 0.892 0.915 0.939 0.963 0.988 1.000 1.000 1.000 

20 15 0.822 0.844 0.866 0.888 0.911 0.934 0.958 0.982 1.000 1.000 1.000 

21 16 0.820 0.841 0.863 0.885 0.907 0.930 0.953 0.977 1.000 1.000 1.000 

22 17 0.818 0.839 0.860 0.882 0.904 0.926 0.949 0.972 0.996 1.000 1.000 

23 18 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 1.000 1.000 

24 19 0.814 0.834 0.854 0.875 0.896 0.917 0.939 0.961 0.984 1.000 1.000 

25 20 0.812 0.831 0.851 0.871 0.892 0.913 0.935 0.957 0.979 1.000 1.000 

26 21 0.810 0.829 0.849 0.869 0.889 0.910 0.931 0.953 0.975 0.997 1.000 

27 22 0.808 0.827 0.846 0.866 0.886 0.906 0.927 0.948 0.970 0.992 1.000 

28 23 0.806 0.825 0.844 0.863 0.883 0.903 0.923 0.944 0.965 0.987 1.000 

29 24 0.804 0.822 0.841 0.860 0.879 0.899 0.919 0.940 0.961 0.982 1.000 

30 25 0.802 0.820 0.838 0.857 0.876 0.895 0.915 0.935 0.956 0.977 0.999 
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1 !iii) If, on @(Ill) On the first day of the pay period that includes an employee's anniversary date 

2 during the fiscal~ years ending June 30, ~ 1998, and June 30, 1999, t™' omployoo's market ratio 

3 is loss than tho target market ratio that sorrosponEls to tho omployoo's graElo lovol anEI somplotoEI years of 

4 unintorrupteEI state sorvise, the employee's base salary must be increased to the les&Elf greater of: 

5 (A) the market salary for the employee's grade multiplied by the target ratio that corresponds to 

6 the employee's grade level and completed years of uninterrupted state service not to exceed 4%; w 

7 (B) IF UNDER SUBSECTION (1 )(D)(llll(AI. PROGRESSION FROM ONE TARGET MARKET RATIO TO 

8 THE NEXT EXCEEDS 3%. THEN THE APPROPRIATE TARGET MARKET RATIO PLUS 1 %; OR 

9 +8J,j_Q the employee's base salary as it was on the last day of the pay period immediately preceding 

10 the pay period that includes Osto00r 1, 199s the employee's anniversary date, plus a-%- 1 %. 

11 (iv) If, on tho first Ela,• of tho pay porioEI that insluElos an OFAployoo's anniversary Elate Eluring tho 

12 fissal ,•oar onEling June 3Q, 1997, the emple~·oo's market ratio is loss than thE1 target market ratio that 

13 serresponEls te the employee's graEle level anEI seFAplletos years of unintorruptos state sorvise, tho 

14 oFAployoe's 0aso salaPf FAust 00 insroasoe to the lessor (ffi 

15 IA) tho market salary for tho employee's graElo rnultiplioEI 0y tho target ratio that sorFBspenss to 

16 tho oR=iployoo's graElo lo.,ol anEI soR=iplotoEI years of uninterruptoe state soP'ise; er 

17 (eH tho Bffiployeo's 0aso salaPf as it was on the last Elay of tho pay porioEI iR=iR=ioEliatoly proseEling 

18 tho pay period that inslusos Osto0or 1, 1990, plus eo/o. 

19 (e) An employee's base salary may be no less than the entry salary for the employee's assigned 

20 grade. 

21 (fl l\n oR=ipie'foo's 0aso salary R=iay not oxsooEI tho R=ia1(iffiUffi salary for the BR=iployoe's grass. The 

22 salary of an OR=iployeo R=iay not Ile reEiuseEi llesause of this pro.,ision. 

23 ¼l+ill The maximum salary for each grade is determined by subtracting the entry salary from the 

24 market salary and adding that amount to the market salary. 

25 (h) An employee's R=iarkot ratio, as it was on tho last sa'f of the pa>f porioEI iFAFABEliatoly preseEling 

26 tho pay porios that insluEles Osto0or 1, 1990, ma'f not 00 reElusoEI as a result of the aEljustment of the pay 

27 ranges pro,,iElos in 2 18 312(2). 

28 (2) The pay schedules provided in 2- 18-31 2 and the provisions of subsection ( 1) of this section 

29 do not apply to those teachers, li1=1uor store ossupations, or blue-collar occupations compensated under the 

30 pay schedules provided in 2-18-313 through and 2-18-315. 
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(3) The pay schedules provided in 2-18-313 through and 2-18-31 5 must be implemented as 

2 follows: 

3 {a) {i) The pay schedules provided for in 2-18-313 indicate the annual compensation for teachers 

4 employed under the authority of the department of corrections or the department of public health and 

5 human services for fiscal years 1996 aAd 1997 1998 and 1999. 

6 {iii The compensation of each teacher on July 1, -1-99e 1997, is the same as it was on June 30, 

7 -1-99e 1997. 

8 {iii) On the first day of the first pay period that includes October 1 of each fiscal year, a teacher 

9 employed under the authority of the department of public health and human services or the department of 

10 corrections ~rnor to before October 1, 1994, shall advance one step on the appropriate pay schedule 

11 adopted in 2-18-313. A teacher hired after October 1, 1994, shall advance on the teacher's actual 

1 2 anniversary date. 

13 (iv) OR tho first day of tho fiFst full pa•1 period euriAg tho A'lOAth that iAslueos tho toashor's 

14 aAAivorsary eato, a teacher oA'lplo•foe uAeor tho authoriti( of tho eopartA'loAt of sorrootioAs shall aevaAGO 

15 ORO stop OR tho appropriato pay soheeulo aeoptoe in 2 18 313. 

16 (11) OR tho first ea•f of tho first pay porioe that iAolueos Ootoeor 1 of oash fisoal yoar, a toashor 

17 0A'lplo•1oe ey tho MoAtaAa sshool for tho eoaf aAe eliAe shall ae"aAco oAo stop oA tho toashor pay A'latril< 

18 usee 0~1 the sohool 

19 (el (i) Tho pay sohoeules pro•,ieoe iA 2 18 31 <1 iAeioato the A'lal<iA'luA'l hourly soA'lpeAsatioA for 

20 fisoal years eAeiAg JuAe 30, 1996, aAe JuAe 30, 1997, for those BA'lployoos iA liq,rnr store occupatioAs 

21 wRs l:la"e sellootiuel>,« Bargained separate slassifisatien an8 pa,,r plans. 

22 (iii Tho soA'lpensation of eash eA'lployoo on tho first eay of tho fiFst pa•1 perioe in fissal year 1 Q96 

23 or 1997 is that aA'lOUAt oorrespoAeiAg te tho graeo escupiee OR the last eay ef tho precoeing fiscal year. 

24 Wi!ll {i) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for 

25 fiscal years ending June 30, +999 1998, and June 30, +99-7 1999, for employees in apprentice trades and 

26 crafts and other blue-collar occupations recognized in the state blue-collar classification plan who are 

27 members of units that have collectively bargained separate classification and pay plans. 

28 {ii) The compensation of each employee on the first day of the first pay period in each fiscal year 

29 1 996 or 1 997 is that amount corresponding to the grade occupied on the last day of the preceding fiscal 

30 year. 
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1 {4) {a) {i) A member of a bargaining unit may not receive a pay increase until the employer's 

2 collective bargaining representative receives written notice that the employee's bargaining unit has ratified 

3 a completely integrated collective bargaining agreement covering the biennium ending June 30, +W7 1999. 

4 Iii) If ratification of a completely integrated collective bargaining agreement, as required by 

5 subsection {4}Ia)(i}, is not completed by July 1, +99& _l!t97, retroactivity to that date may be negotiated. 

6 {iii) If ratification of a completely integrated collective bargaining agreement, as required by 

7 subsection (4) (a)(i), is not completed by July 1, +99& 199Q., members of the bargaining unit must continue 

8 to receive the compensation that they were receiving as of June 30, +99& 19B7, until an agreement is 

9 ratified. 

10 {bl Methods of administration not inconsistent with the purpose of this part and necessary to 

11 properly implement the pay schedules and adjustments provided in 2-18-312L ~~ 2-18-313. 2-18-315L 

12 and this section may be provided for in collective bargaining agreements. 

13 (5) The current wage or salary of an employee may not be reduced by the implementation of the 

14 pay schedules provided for in 2-18-312, 2-18-313, ffiffil~ and 2-18-315. 

15 (6) The department may authorize a separate pay schedule for medical doGtors if the rates provided 

16 in 2-18-312 are not sufficient to attract and retain fully licensed and qualified physicians at the state 

17 institutions. 

18 (7) The department may develop programs that enable the department to mitigate problems 

19 associated with difficult recruitment, retention, transfer, or other exceptional circumstances. Insofar as the 

20 program may apply to employees within a collective bargaining unit, it is a negotiable subject under 

21 39-31-305. 

22 (8) The department shall review the competiltiveness of the compensation provided to all 

23 occupations under this part. If the department finds that substantial problems exist with recruitment and 

24 retention because of inadequate salaries when compared to competing employers, the department may 

25 establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

26 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

27 adjustments is a negotiable subject under 39-31-305." 

Section 5. Section 2-18-304, MCA, is amended to read: 

28 

29 

30 "2-18-304. Longevity allowance. 11) {a) (ii l!ffosti¥e .July 1, 1 QQ!i, throu!;Jh the last say af the pay 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

13eriod immediately 13msoding tl=ie f)ay J)eriod tl=iat insle1des Ostoser 1, 199s, in addition to the somf)ensation 

13rovided for in 2 18 :w3, 2 18 312, 2 1 8 31 3, 2 1 8 314. or 2 1 Q 31 s, easl=i om13lo~'00 wl=io l=ias som13letod 

s years ef e1nintorre1f)tod state servioo mt,Jst resei~'O 9/10 of 1 % of tl=io em13loyo0's ease salaP; me1lti13lied 

by tl=io ne1mber of oom13leted, sentige1oe1s s year 13eriods of e1ninterrn13ted state servios. 

(iii el/eotivo on tl=ie fiFst day of tl=io 13ay 13eriod tl=iat inoh,1dos Ootober 1, 199s, in !.!:l addition to the 

compensation provided for in 2-18-303, 2-18-312, 2-18-313, 2 18 31 4, or 2-18-31 5, each employee who 

has completed 5 years of uninterrupted state service must receive 1.5% of the employee's base salary 

multiplied by the number of completed, contiguous 5-year periods of uninterrupted state service. 

(b) Service to the state is not interrupted by authorized leaves of absence. 

(2) la) For the purpose of determining years of service under this section, an employee must be 

credited with 1 year of service for each period of: 

Ii) 2,080 hours of service following the employee's date of employment; an employee must be 

credited with 80 hours of service for each biweekly pay period in which the employee is in a pay status or 

on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

period; or 

(ii) 12 uninterrupted calendar months following the employee's date of employment in which the 

employee was in a pay status or on an authorized leave of absence without pay, regardless of the number 

of hours of service in any month. An employee of a school at a state institution or the university system 

must be credited with 1 year of service if the employee is employed for an entire academic year. 

lb) State agencies, other than the university system and a school at a state institution, shall use 

the method provided in subsection (2)1al(i) to calculate years of service under this section." 

Section 6. Section 2-18-312, MCA, is amended to read: 

"2-18-312. Statewide pay schedules for fiscal years +996 1998 and +99-7 1999. (1) The 

25 statewide classification pay schedule for the period fro FR July 1, 199s, until beginning on the first day of 

26 the first full pay period tl=iat inoludee Ootober 1, 1996 in fiscal year 1998, is as follows: 

27 

28 

Annual Hours -- 2080 

Pay Matrix -- State 

29 Pay Range: Entry Salary to Market Salary 

30 GRADE 

1Legis/ative 
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Note: Does Not Include Insurance 

Matrix Type -- Annual 

MARKET SALARY 
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1 

2 

3 

4 12,BeB 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 1 4 24 ,2Qe 2Q,4 80 

15 10 20,4 ee 32, 1 Q€l 

16 1€l 28,88e 30,220 

17 17 31,efie 38,613 

18 18 34 ,ee2 42,300 

19 

20 

21 

22 

23 23 ee,efi4 €lfi,Q63 

24 

25 ~ 

26 1 8,986 10,571 

27 .f. 9,679 11 413 

28 1 10,424 12,323 

29 .1 11,234 13,312 

30 § 12,140 14 419 

i Legislative 
\;Services - 10 - HB 13 

~- Division 
\--



55th Legislature 

§ 

2 7 

3 8 

4 9 

5 lQ 

6 11 

7 11 

8 Ll 

9 11 

10 1..§. 

11 1§ 

12 17 

13 ~ 

14 ~ 

15 20 

16 2J. 

17 22 

18 23 

19 24 

20 25 

13,118 

14 1 71 

15,360 

16,630 

18,039 

19,570 

21,269 

23,112 

25,151 

27,399 

29,903 

32,698 

35,779 

39,233 

43,086 

47,367 

52.149 

57,543 

63,601 

70,302 

HBOO13.O2 

15,618 

16,910 

18,372 

19 941 

21,680 

23,578 

25,687 

27,980 

30,523 

33,331 

36,469 

39,974 

43,848 

48,.198 

53,060 

58,478 

64 541 

71,393 

79,104 

87,657 

21 (2) Effective on the first day of the first full pay period tl:iat iFI0lldEles Ooteeor 1, 199e in fiscal year 

22 1999, the statewide classification pay schedule is as follows: 

23 Annual Hours -- 2080 

24 Pay Matrix -- State 

25 Pay Range: Entry Salary to Market Salary 

26 

27 

28 

29 

30 

GRADE 

(Legislative 
')Services 
"\!!jvision 

ENTRY SALARY 

- 11 -

Note: Does Not Include Insurance 

Matrix Type -- Annual 

MARKET SALARY 
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2 

3 

4 

5 

6 

7 

8 

9 13 22,883 27,703 

10 

11 

12 Hi 29,e07 3e,1os 

13 17 32,374 39,678 

14 

15 

16 20 42,009 62,636 

17 21 4e,89B 07,899 

18 22 e 1,e33 03,902 

19 23 ee,973 7O,elile 

20 

21 2a e9,eOe se,789 

22 1 9,076 10 677 

23 l 9,776 11,527 

24 1 10,528 12,446 

25 ~ 11,346 13,445 

26 Q 12,261 14,563 

27 § 13,249 15 774 

28 l 14,313 17 079 

29 § 15,514 18,556 

30 ~ 16,796 20,140 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

l.Q 

11 

11. 

Ll 

14 

15 

1.§. 

1l 

.l.§. 

lQ 

20 

.fl 

22 

23 

24 

25 

18,219 

19,766 

21,482 

23,343 

25,403 

27,673 

30,202 

33,025 

36,137 

39,625 

43,517 

47,841 

52,670 

58,118 

64,237 

71,005 

18 Section 7. Section 2-18-313, MCA, is amended to read: 

HB0013.02 

21,897 

23,814 

25,944 

28,260 

30,828 

33,664 

36,834 

40 374 

44,286 

48,680 

53,591 

59,063 

65.186 

72,107 

79,895 

88,534" 

19 "2-18-313. Teachers' pay schedules. (1) The pay schedule for teachers for the period that includes 

20 October 1, +9% 1997, until the first day of the pay period that includes October 1, +9W 1998, is as 

21 follows: 

22 Annual Hours -- 2080 

23 Term -- Twelve Months 

24 

25 

26 

27 

28 

29 

30 

STEP BA 

1 23,160 

2 23,762 

3 24,36Q 

4 26,003 

6 26,663 

\Legislative 
,Services 
'l_!!jvision 

BA+ 1 

23,763 

24,381 

20,01 e 

20,666 

26,333 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Education Level 

BA+2 BA+3 MA MA+1 

24,393 20,040 20,703 26,:HM 

20,021 20,691 26,371 27,070 

20,678 26,JeQ 27,0e7 27,774 

26,346 27,044 27,761 28,496 

27,031 27,747 28,482 29,237 
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e 20,320 27,01 Q 27,734 2~1,4 eQ 29,223 2Q,QQ7 

2 7 27,004 27,720 28,466 2~1,20Q 2Q,QQ3 30,777 

3 Q 27,707 2Q,441 2Q, 1 Q4 2~1,QeB 30,702 31,677 

4 Q 28,427 2Q,1QO 2Q,Q6 4 30,747 J1,6e2 32,JQQ 

5 10 2Q,1ee 2Q,Q3Q 30,732 3·1,647 32,JQJ 33,241 

6 11 29,924 J0,717 31,631 n,3e7 JJ,226 34,106 

7 12 30,702 31 ,61e 32,361 J,l,20Q 34,0QQ J4,QQ2 

8 1 23,642 24,351 25,082 2!),834 26,609 27,407 

9 2. 24,351 25,082 25,834 215,609 27,407 28,230 

10 l 25,082 25,834 26,609 27.407 28,230 29,077 

11 4 25,834 26,609 27,407 213,230 29,077 29,949 

12 2 26,609 27,407 28,230 29,077 29.949 30,847 

13 § 27.407 28,230 29,077 29,949 30,847 31,773 

14 l 28.230 29,077 29,949 30,847 31,773 32,726 

15 8 29,077 29,949 30,847 3'1,773 32,726 33,708 

16 ~ 29,949 30,847 31,773 32,726 33,708 34,719 

17 lQ 30,847 31,773 32,726 3:3, 708 34,719 35,761 

18 11 31,773 32,726 33,708 34.719 35,761 36,833 

19 12 32,726 33,708 34,719 3!), 761 36,833 37,938 

20 (2) Effective on the first day of the pay period that includes October 1, +999 1998, the pay 

21 schedule for teachers is as follows: 

22 Annual Hours -- 2080 Note: Does Not Include Insurance 

23 Term -- Twelve Months Matrix Type -- Annual 

24 Education Level 

25 STEP BA BA+ 1 BA+2 BA+3 MA MA+1 

26 23,642 24,351 25,082 2!),834 26,609 27,407 

27 2 24,351 25,082 25,834 2E'i,609 27,407 28,230 

28 3 25,082 25,834 26,609 27,407 28,230 29,077 

29 4 25,834 26,609 27,407 2!3,230 29,077 29,949 

30 5 26,609 27,407 28,230 2!3,077 29,949 30,847 

I Legislative 
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2 

3 

4 

5 

6 

7 

8 

9 

6 

7 

8 

9 

10 

11 

12 

13 

27,407 

28,230 

29,077 

29,949 

30,847 

31,773 

32,726 

33,708 

28,230 29,077 29,949 

29,077 29,949 30,847 

29,949 30,847 31,773 

30,847 31,773 32,726 

31,773 32,726 33,708 

32,726 33,708 34,719 

33,708 34,719 35,761 

34,719 35,761 36,833 

10 Section 8. Section 2-18-315, MCA, is amended to read: 

HB0013.02 

30,847 31,773 

31,773 32,726 

32,726 33,708 

33,708 34,719 

34,719 35,761 

35,761 36,833 

36,833 37,938 

37,938 39,077" 

11 "2-18-315. Blue-collar pay schedules. ( 1) The pay schedule for blue-collar workers for the period 

12 from July 1, ~ 1997, tl:lre1,1gl:l aeJH9FRB8F 2Q, 1 QQ(j until the first day of the pay period that includes 

13 October 1997; is as follows: 

14 Annual Hours -- 2080 

15 Pay Matrix -- Blue-Collar 

16 Grade 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 fil 

i. Legislative 
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Note: Does Not Include Insurance 

Matrix Type -- Hourly 

$/Hour 

9.995 
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82 

2 83 

3 84 

4 85 

5 86 

6 87 

7 88 

8 89 

9 810 

10 811 

11 812 

12 BOO 

10.395 

10. 795 

1 ·1. 195 

1 ·1 .595 

1 "1,995 

12.395 

12.795 

1:l.195 

1,1.595 

1,!.995 

~1.395 

14.795 

HB0013.02 

13 (2) Effective Sofi)toFAbor ao, 1000, on the first day of the pay period that includes October 1, 1997, 

14 until the first day of the pay period that includes October ~ 1998, the pay schedule for blue-collar 

15 workers is as follows: 

16 Annual Hours -- 2080 

17 Pay Matrix -- Blue-Collar 

18 Grade 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

$/Hour 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

---------------------------~~ 
-------------------------------'l--4-1~ 

----------------------------+-l~ 

&+-----------------------------1-1·~ 
____________________________ __:i..;,.',~ 
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2 B1 

3 B2 

4 B3 

5 B4 

6 B5 

7 B6 

8 B7 

9 BB 

10 B9 

11 BlO 

12 Bl 1 

13 Bl 2 

14 BOO 

~ 10.245 

10.3913 10.645 

10.7913 11 .045 

11.1913 11.445 

11 .13913 11.845 

11.9913 12.245 

12.3913 12.645 

12.7913 13.045 

13.1913 13.445 

13.13913 13.845 

13.9913 14.245 

14.3913 14.645 

14 .7913 15 .045 

HB0013.02 

15 (3) Effective on the first day of the pay period that includes October 1, ~ 1998, the pay 

16 schedule for blue-collar workers is as follows: 

17 Annual Hours -- 2080 

18 Pay Matrix -- Blue-Collar 

19 Grade 

20 Bl 

21 B2 

22 B3 

23 B4 

24 B5 

25 B6 

26 B7 

27 B8 

28 B9 

29 810 

30 B11 

C legisl_ative 
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Note: Does Not Include Insurance 

Matrix Type -- Hourly 

$/Hour 

~ 10.515 

10.3913 10.915 

10.7913 11.315 

11 .1 913 11 . 71 5 

11.13913 12.115 

11.9913 12.515 

12.3913 12.915 

12.7913 13.315 

13.1913 13.715 

13.13913 14.115 

13 9913 14.515 
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2 

3 

B12 

BOO 

4 Section 9. Section 2-18-703, MCA, is amended to read: 

HB0013.02 

14.391:i 14.915 

14.796 15.315" 

5 "2-18-703. Contributions. ( 1) Each agency, as defined in 2-18-601, shall contribute the amount 

6 specified in this section towards the group benefits cost. 

7 (2) For employees defined in 2-18-701 and for members of the legislature, the employer 

8 contribution for group benefits is ~ $245 per month for the fiscal year ending June 30, +999 1998, 

9 and~ $270 a month for the fiscal year ending June 30, m 1999, and for each succeeding fiscal 

1 O year tl=lereafter. When a state employee is terminated to achieve a reduction in force, the continuation of 

11 contributions for group benefits beyond the termination date is subject to negotiation under 39-31-305. 

12 Permanent part-time, seasonal part-time, and temporary part-time employees who are regularly scheduled 

13 to work less than 20 hours a week are not eligible for the group benefit contribution. An employee who 

14 elects not to be covered by a state-sponsored group benefit plan may not receive the state contribution. 

15 A portion of the employer contribution for group benefits may be applied to an employee's costs for 

16 participation in Part B of medicare under Title XVIII of the Social Security Act, as amended, if the state 

17 group benefit plan is the secondary payer and medicare the primary payer. 

18 (3) For employees of elementary and high school districts and of local government units, the 

19 employer's premium contributions may exceed but may not be less than $10 a month. 

20 (4) Unused employer contributions for any state employee must be transferred to an account 

21 established for this purpose by the department of admini~•tration and upon transfer may be used to offset 

22 losses occurring to the group of which the employee is eligible to be a member. 

23 (5) Unused employer contributions for any government employee may be transferred to an account 

24 established for this purpose by a self-insured government and upon transfer may be used to offset losses 

25 occurring to the group of which the employee is eligible to be a member or to increase the reserves of the 

26 group. 

27 (6) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona 

28 fide group insurance plans from providing greater or additional contributions for insurance benefits to 

29 employees with dependents than to employees without dependents or with fewer dependents." 

30 
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Section 10. Section 2-18-1102, MCA, is amended to read: 

2 

3 

4 

5 

6 

7 

8 

"2-18-1102. (Temporary) Creation of program. The department shall develop and ac=lministsr :i 

statewide employee incentive award program to appropriately recognize and monetarily reward individual 

state employees and groups or teams of employees for documented ashi0vsm0nts anc=l outsomss 

innovations that contribute to the efficiency, economy, or other improvement of state government by 

reducing the costs or improving the effectiveness of governmental operations. (Terminates July 1, 

1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

2-18-1102. (Effective July 1, 1997) Creation of program. The department shall develop and 

9 administer a statewide employee incentive award program to appropriately recognize and monetarily reward 

10 state employees in a timely manner for suggestions or inventions that contribute to the efficiency, 

11 economy, or other improvement of state government by reducing the costs of governmental operations." 

12 

13 

14 

Section 11. Section 2-18-1103, MCA, is amended to read: 

"2-18-1103. (Temporary) Powers and duties of department. The department shall: 

15 ( 1) adopt rules to implement this part; 

16 (2) JClrOvide an OJ'lJ'lOrtunity for all OFRJ'llO•foos to J'3artisiJ'3ato in tho JClrograFR develop model guidelines 

17 and promotional materials to assist agencies in implementing this part; and 

18 (3) assist agonsios in making insentive awarc=ls unc=ler this J'3art; ana 

19 t4+@ prepare and submit, in the manner provided in 5-11-210, a list of insenti~•e awards granted 

20 under 2-18-1106 and the corresponding savings to the state and improvements in the effectiveness of state 

21 government ana shall JClroviae a general review ef anc=l resommonc=lations for improuing tho operation of this 

22 fH!H. (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

23 2-18-1103. (Effective July 1, 1997) Powers and duties of the department. The department shall: 

24 (1) adopt rules to equitably administer the employee incentive award program; 

25 (2) provide an opportunity for all employees to participate in the program; 

26 (3) assist agencies in making incentive awards under the program; 

27 (4) grant or deny incentive awards in consultation with the incentive awards advisory council and 

28 determine the amount of each incentive award based on first-year monetary savings; 

29 (51 hear appeals from employees on the operation of the program; 

30 (61 prepare and submit, as a part of the information required by 17-7-111, a list of incentive awards 

I-Legislative 
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\f!ivision 

- 19 - HB 13 



55th Legislature HB0013.02 

1 and the corresponding savings to the state resulting from each employee's suggestion or invention and 

2 providing a general review of and recommendations for improving the program; and 

3 (7) send a copy of all suggestions or inventions submitted under this program to the office of the 

4 legislative fiscal analyst." 

Section 12. Section 2-18-1105, MCA, is amended to read: 

5 

6 

7 "2-18-1105. (Temporary) Eligibility for award. (1) Except as provided in subsection~ .Ll.]_, an 

8 employee, a group or team of employees, or a nonernployee is eligible for an incentive award for 

9 innovations that: 

10 (al !or oHorts that significantly contribute to OOf:umontod achievements or outcomes eliminating 

11 or reducing an agency's expenditures; or 

12 (bl for improvin!l improve the effectiveness of state government or imprevin!J improve services to 

13 the public by permitting more work to be accomplished within an agency withoJt increasing the cost of 

14 governmental operations. 

15 12) +at-AA To be eligible for an incentive award, an employee, a group or team of employees, or 

16 ~ nonemployee is net oli!Jislo far an inEliviElual insonti 110 award unless tho omplE,yoo's er nonomple 1foo's 

17 dosumontoEl ashio.,omont er eutsen:10 was asson:1plishod witheut si!jnilisant sontributiens from ethers. must 

18 receive approval from agency management for immediate implementation, for a short-term test of an idea 

19 or innovation, or for the development and testing of a prototype that could make significant improvement 

20 in the way an agency conducts business by addressing fiscal, customer service, efficiency, or safety issues. 

21 +li».Ll.l. A director, as defined in 2-15-102, or a legislator is not eligible for the incentive award 

22 provided for under this part. 

23 ~ill Suggestions relating to an agency are eligible for an award from that agency's agency head 

24 even if the employee or group or team of employees, or one or more members of the group or team, do not 

25 work for that agency. (Terminates July 1, 1997--sec. 13., Ch. 23, Sp. L. November 1993.) 

26 2-18-1105. (Effective July 1, 1997) Eligibility for award. (1) Except as provided in subsection 12), 

27 an employee may be eligible for an incentive award if ffi& the employee's suggestion or invention results 

28 in: 

29 la) eliminating or reducing an agency's expenditures; or 

30 lb) improving services to the public by permitting more work to be accomplished within an agency 

:Legislative 
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without increasing the cost of governmental operations. 

2 (21 (al An employee may not be eligible for an incentive award if l=li& the employee's suggestion 

3 or invention directly relates to l=li& the employee's assigned duties and responsibilities unless the proposal 

4 is so superior or meritorious as to warrant special recognition as determined by the department. 

5 (bl Suggestions or inventions relating to the following matters may not be considered for awards: 

6 (i) personnel grievances; 

7 (iii classification and pay of positions; 

8 (iii) matters recommended for study or review; and 

9 (iv) proposals resulting from assigned or contracted audits, studies, surveys, reviews, or research." 

Section 13. Section 2-18-1106, MCA, is amended to read: 

10 

11 

12 "2-18-1106. (Temporary) Agency head to grant award -- amount and source of award. (11 An 

1 3 agency head may grant an incentive award to an employee, a group or team of employees, or a 

14 nonemployee who has made a significant contribution to achievements or outcomes in the agency, as 

15 enumerated in 2-18-1105. An employee or a member of a group or team of employees need not be 

16 employed by the agency that benefits from the achievement or outcome and whose agency head grants 

1 7 the award in order to be granted an award. 

18 (21 The insentive a»•aFel feF an ashievomont OF 01a1tsemo that elees net Fos1a1lt in sest sa.,ings that 

19 san be s130sifisally ElotoFFAinoe a .,,oar after the achievement er 01a1tcome is im13lemont0El aRd the cost savings 

20 aFB ast1a1allv insmred is the agonc•1 homfs estimates elellaF ><al1a10 ef tho ashio•~emont er 01a1tsemo, u13 to a 

21 ma11im1a1m of $600 130F oR113lo•foO OF nonoR113levoo er, in tho elissretien ef tho agonc~1 hoael, not R1oro than 

22 40 ho1a1rs of 13aiel leave time fer an 0R113lo•(OO. bargor awarels R1av be proposes anel s1a1sR1ittoel to the 

23 legislat1a1ro for consieloratien. If agency management determines that an idea. innovation. or prototype that 

24 has been implemented will result in cost savings or improvements to agency operations. the agency head. 

25 at the agency head's discretion, may grant an incentive award of up to $500, up to 40 hours paid leave 

26 time, or other nonmonetary recognition. 

27 (3) Tho amount ef an aware fer !f an achievement or outcome 13roel1a1sing produces cost savings 

28 that can be measured after the savings are actually inmmoel realized or that can be accurately proiected 

29 for a period of 12 months following implementation, a larger award may be granted by the agency head. 

30 The amount of the award must be determined by the agency head but may not exceed: 

CLegisfalive 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

(a) 10% of the first $100,000 of cost savings actually iRmmsd realized or accurately projected 

duFiR!l thB 12 meRths follewiR!l implBFRBRtatien el thB SU!l!lOStieR; plus 

(bl 5 % of the next $100,000 of cost savings 21ctually ins1cmod realized or accurately projected 

dllFiR!l that 12 menth poried; plus 

(c) 2 % of the next $100,000 of cost savings actually inourroEI realized or accurately projected 

8llFiR!l that 12 meRth poFieEI. 

(4) (al If the award is to be divided between two or more persons, the agency head shall determine 

the amount each person is to receive. 

(bl Each person must be paid in one lump sum no later than 90 days after the end of the 12-month 

period following implementation of the suggestion. However, an agency head may pay an award at any 

time that savings can be determined. The agency head shall pay the award from the agency's budget. This 

award is in addition to the recipient's regular compensation or leave time. 

(e) Tho Rumbor el awarEls graRtoEI by aR agono•,' in a state gevoFnmont fissal yoaF mav Rot oxsooEI 

tho AllmboF O(lual te 20% el tho aYorago RUFRbor el full tiFRo OEJUiYaloRt smpley130s in that agenov E1~1FiA!l 

that fissal year. The effiss ef blldgst aRd program plaRRiR§ FRay !jraRt aR agsRsy with lass that eO full time 

O(llliYaloRt omplo~'006 ,m oxomptiOR fFom this limitatieR, but tho OXOFRfjtiOR FR8',' nc,t allow FROFO awarEls thaR 

tho AUFRbor O(lUal te e0% el tho a,·ora!je RllFRbor of full timo O(lUiYalont ompleyoos iR tho a!jOASy EluFiR!l 

tho fisoal year. 

{-e}1fil. Within 30 days after the end of each fiscal year, each agency shall submit to the department 

a list of the number of incentive awards granted, to whom each award was gra11ted, the estimated value 

of each achievement or outcome, and the amount of each award. (Terminates July 1, 1997--sec. 13, Ch. 

23, Sp. L. November 1993.) 

2-18-1106. (Effective July 1, 19971 Agency head to grant award -- amount and source of award. 

(1) After an agency implements an employee's suggestion or invention and the monetary savings to the 

state is estimated, an agency head, upon written application to and approval from the department and the 

incentive awards advisory council, may grant an incentive award to an employee whose proposal meets 

the requirements enumerated in 2-18-1105. 

(2) The incentive award ~ must be 10% of the savings resulting from implementing the 

employee's proposal for 1 year up to a maximum of $3,000. Larger awards may b,~ proposed and submitted 

to the legislature for consideration. 
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1 (3) The agency head shall pay the employee from the agency's budget in a single, lump-sum 

2 award. This award is in addition to the recipient's regular compensation." 

3 

Section 14. Section 5-2-301, MCA, is amended to read: 4 

5 "5-2-301. Compensation and expenses for members while in session. (1) Except as provided in 

6 subsection (8), legislators are entitled to a salary commensurate to that of the daily rate of an entry grade 

7 8 classified state employee in effect when the regular session of the legislature in which they serve is 

8 convened under 5-2-103 for those days during which the legislature is in session. The president of the 

9 senate and the speaker of the house shall receive an additional $5 a day in salary for those days during 

10 which the legislature is in session. 

11 (2) Legislators may serve for no salary. 

12 (3) Subject to subsection (4), legislators are entitled to $50 a day, 7 days a week, during a 

13 legislative session, as reimbursement for expenses incurred in attending a session. Expense payments must 

14 stop when the legislature recesses for more than 3 days and resume when the legislature reconvenes. 

15 (4) After November 15, 1996, and prior to December 15, 1996, and prior to December 15 of each 

16 even-numbered year thereafter, the department of administration shall conduct a survey of the allowance 

17 for daily expenses of legislators for the states of North Dakota, South Dakota, Wyoming, and Idaho. The 

18 department shall include the average daily expense allowance for Montana legislators in determining the 

19 average daily rate for legislators. The department shall include only states with specific daily allowances 

20 in the calculation of the average. If the average daily rate is greater than the daily rate for legislators in 

21 Montana, the average is the new daily rate for legislators for those days during which the legislature is in 

22 session. The expense allowance is effective when the next regular session of the legislature in which the 

23 legislators serve is convened under 5-2-103. 

24 (5) Legislators are entitled to a mileage allowance as provided in 2-18-503 for each mile of travel 

25 to the place of the holding of the session and to return to their place of residence at the conclusion of the 

26 session. 

27 (6) In addition to the mileage allowance provided for in subsection (5), legislators, upon submittal 

28 of an appropriate claim for mileage reimbursement to the legislative services division, are entitled to: 

29 (a) three additional round trips to their place of residence during each regular session; and 

30 (b) additional round trips as authorized by the legislature during special session. 
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(7) Legislators are not entitled to any additional mileage allowance under subsection (5) for a 

2 special session if it is convened within 7 days of a regular session. 

3 (8) In lieu of the salary provided for in subsection ( 1) and the expense allowance provided for in 

4 subsection (4), a legislator may receive remuneration for services performed during a legislative session. 

5 A legislator choosing to receive remuneration for services p,erformed shall file a request to receive payment 

6 under this subsection with the legislative services division. A legislator exercisin!J the option to receive 

7 remuneration for services performed may not receive more remuneration than legiifators paid pursuant to 

8 subsections ( 1) and (4). Remuneration for services performed must be reduced ~~ by an amount a day 

9 equal to the daily salary rate for a legislator established under this section when the legislature recesses 

10 for more than 3 days." 

11 

SECTION 15. SECTION 13-37-106, MCA. IS AMENDED TO READ: 12 

13 "13-37-106. Salary. ill The commissioner of political practices is entitled to receive a salary &f. 

14 $30,303 in fisoal year 1 QQ2 ans $31,ee 1 in fisoal •(ear 1 Q93 ans thereafter equal to the market salary of 

15 a grade 17 classified employee as provided in 2-18-31 2. 

16 (2) The commissioner is also entitled to longevity, expense reimbursement, leave, insurance, and 

17 other benefits provided to classified state employees under Title 2, chapter 18. 

18 (3) The salary of the commissioner may not be reduced during the term for which the commissioner 

19 is appointed." 

20 

21 

22 

23 

24 

25 

Section 16. Section 13, Chapter 23, Special Laws of November 1993, is amended to read: 

"Section 13. Termination. [This ast] [Section 8) terminates July 1, 1997." 

NEW SECTION. Section 17. Repealer. Section 2-'18-314, MCA, is repealHd. 

26 NEW SECTION. Section 18. Appropriation. The following money is appropriated for the fiscal 

27 years indicated to implement the adjustments provided for in [sections 2 through '14]: 

28 

29 

30 

1° legislative 
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Fiscal Year 1 998 

General 

Fund 
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Other 

Funds 

Fiscal Year 1999 

General 

Fund 

Other 

Funds 
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2 

3 

4 

Legislative Branch 

Consumer Counsel 

Judiciary 

University System 

5 Office of Budget and 

6 Program Planning for 

7 distribution to all 

8 

9 

other agencies 

71,771 

0 

98,361 

1,874,008 

2,652,778 

33,124 

5,780 

13,348 

1,338,057 

5,149,180 

165,275 

0 

205,426 

3,901,345 

5,718,261 

56,429 

11,950 

27,843 

2,790,164 

10,836,498 

HB0013.02 

10 NEW SECTION. Section 19. Codification instruction. [Section 1 l is intended to be codified as an 

11 integral part of Title 2, chapter 18, and the provisions of Title 2, chapter 18, apply to [section 1 ]. 

12 

13 

14 

15 

NEW SECTION. SECTION 20. RETROACTIVE APPLICABILITY. [SECTION 15) APPLIES 

RETROACTIVELY WITHIN THE MEANING OF 1-2-109. TO JANUARY 1, 1997. 

16 NEW SECTION. Section 21. Effective Elate-. DATES. EXCEPT AS PROVIDED IN SUBSECTION (2). 

17 [+His THIS act] is effective July 1, 1997. 

18 (2) [SECTIONS 15 AND 20] ARE EFFECTIVE ON PASSAGE AND APPROVAL. 

19 -END-
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BY REQUEST OF THE GOVERNOR 

HB0013.02 

5 A BILL FOR AN ACT ENTITLED: "AN ACT DIRECTING THE DEPARTMENT OF ADMINISTRATION TC 

6 DEVELOP AN ALTERNATIVE COMPENSATION SYSTEM FOR STA TE EMPLOYEES TO BE PRESENTED TO 

7 THE 56TH LEGISLATURE; CLARIFYING STATUTES GOVERNING CERTAIN SALARY AND EXPENSE 

8 PAYMENTS FOR ELECTED OFFICIALS; PROVIDING PAY ADJUSTMENTS FOR STATE EMPLOYEES IN THE 

9 STATEWIDE, TEACHERS, AND BLUE-COLLAR PAY PLANS; INCREASING THE STATE CONTRIBUTION TO 

10 THE EMPLOYEE GROUP BENEFIT PROGRAM; EXTENDING AND REVISING THE STATE EMPLOYEE 

11 INCENTIVE AWARDS PROGRAM; INCREASING THE SALARY OF THE COMMISSIONER OF POLITICAL 

12 PRACTICES: CLARIFYING THE BENEFITS TO WHICH THE COMMISSIONER OF POLITICAL PRACTICES IS 

13 ENTITLED: PROHIBITING THE REDUCTION OF THE SALARY OF THE COMMISSIONER OF POLITICAL 

14 PRACTICES DURING THE TERM TO WHICH THE COMMISSIONER IS APPOINTED; PROVIDING AN 

15 APPROPRIATION TO FUND PAY AND BENEFIT ADJUSTMENTS; AMENDING SECTIONS 2-16-405, 

16 2-18-301, 2-18-303, 2-18-304, 2-18-312, 2-18-313, 2-18-315, 2-18-703, 2-18-1102, 2-18-1103, 

17 2-18-1105, 2-18-1106, ANQ. 5-2-301, AND 13-37-106, MCA, AND SECTION 13, CHAPTER 23, SPECIAL 

18 LAWS OF NOVEMBER 1993; REPEALING SECTION 2-18-314, MCA; AND PROVIDING AN EFFECTIVE 

19 DATES AND A RETROACTIVE APPLICABILITY DATE." 

20 

21 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

THERE ARE NO CHANGES IN THIS BILL AND IT WilL NOT BE 
REPRINTED. PLEASE REFER TO SECOND READING COPY 
(YELLOW) FOR COMPLETE TEXT. 

- 1 - HB 13 
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HB0013.03 

APPROVED BY COM ON 
FINANCE & CLAIMS 

5 A BILL FOR AN ACT ENTITLED: "AN ACT DIRECTING THE DEPARTMENT OF ADMINISTRATION TO 

6 DEVELOP AN ALTERNATIVE COMPENSATION SYSTEM FOR STATE EMPLOYEES TO BE PRESENTED TO 

7 THE 56TH LEGISLATURE; CLARIFYING STATUTES GOVERNING CERTAIN SALARY AND EXPENSE 

8 PAYMENTS FOR ELECTED OFFICIALS; PROVIDING FOR IMPLEMENTATION OF THE LEGISLATIVE BRANCH 

9 PAY PLAN; PROVIDING PAY ADJUSTMENTS FOR STATE EMPLOYEES IN THE STATEWIDE, TEACHERS, 

10 AND BLUE-COLLAR PAY PLANS; INCREASING THE STATE CONTRIBUTION TO THE EMPLOYEE GROUP 

11 BENEFIT PROGRAM; EXTENDING AND REVISING THE STATE EMPLOYEE INCENTIVE AWARDS PROGRAM; 

12 INCREASING THE SALARY OF THE COMMISSIONER OF POLITICAL PRACTICES; CLARIFYING THE 

13 BENEFITS TO WHICH THE COMMISSIONER OF POLITICAL PRACTICES IS ENTITLED; PROHIBITING THE 

14 REDUCTION OF THE SALARY OF THE COMMISSIONER OF POLITICAL PRACTICES DURING THE TERM 

15 TO WHICH THE COMMISSIONER IS APPOINTED; PROVIDING AN APPROPRIATION TO FUND PAY AND 

16 BENEFIT ADJUSTMENTS; AMENDING SECTIONS 2-16-405, 2-18-103, 2-18-301, 2-18-303, 2- 18-304, 

17 2-18-312, 2-18-313, 2-18-315, 2-18-703, 2-18-1102, 2-18-1103, 2-18-1105, 2-18-1106, AWQ. 5-2-301, 

18 AND 13-37-106, MCA, AND SECTION 13, CHAPTER 23, SPECIAL LAWS OF NOVEMBER 1993; 

19 REPEALING SECTION 2-18-314, MCA; AND PROVIDING AA EFFECTIVE DATES AND A RETROACTIVE 

20 APPLICABILITY DA TE." 

21 

22 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

23 

24 NEW SECTION. Section 1. Competency-based personnel systems. The department shall develop 

25 an alternative classification and pay system that is consistent with the market-based approach to pay 

26 administration but that emphasizes individual skills, competencies, and contributions in addition to the 

27 criteria provided in 2-18-202. The compensation system must provide for the means of identifying the 

28 requisite skills and competencies necessary for the state and its separate departments and agencies to 

29 provide service excellence to Montana's citizens. EACH AGENCY, WHEN POSSIBLE, SHALL IMPLEMENT 

30 THE COMPENSATION PLAN IN A MANNER THAT RESULTS IN A FLATTER MANAGEMENT STRUCTURE. 

[Legislative 
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1 Employee recruitment, selection, evaluation, and compensation must be based, at least in part, on the 

2 demonstration of these necessary skills and competencies. THE DEPARTMENT SHALL DEVELOP THE 

3 ALTERNATIVE SYSTEM IN CONSULTATION WITH EMPLOYEE REPRESENTATIVES. The department shall 

4 test the effectiveness of the program through the implementation of pilot projects. Insofar as a pilot project 

5 applies to employees of a collective bargaining unit, its implementation is a negotiable subject under 

6 39-31-305. The department shall present a proposal for an alternative system to the 56th legislature. 

7 

8 Section 2. Section 2-16-405, MCA, is amended to read: 

9 "2-16-405. Salaries of certain elected state officiails. ( 1) Subject to subsection (2), the salaries paid 

1 O to certain elected officials of the state of Montana are: 

11 (a) Governor+, 

12 (ii $IHi,002; 

13 (ii) $07,084 se!jinnin!J duly 1, 1 QQ0; 

14 ti+it $59,310 sa!jinnin!l January 1, 1 QQe. 

15 lb) Lieutenant governor+, 

16 (i) $40,46€l; 

1 7 (iil $ 41 , 61 Q se!Jinnin!l dul•t 1 , 1 QQ0; 

18 ti+it $43,242 se!jinnin!j January 1, 1 QQ€l. 

19 (c) Attorney general+, 

20 (i) $00,841; 

21 (ii) $02,290 se!jinnin!l duly 1., 1 Q9e; 

22 ti+it $54,329 sa!jinnin!j January 1, 1996. 

23 (d) State auditor+, 

24 (il $37,026; 

25 (ii) $38,090 se!jinnin!l dul•t 1, 1 QQ0; 

26 ti+it $40,101 BB!jinnin!l danuaP/ 1, 1 QQ€l. 

27 (e) Superintendent of public instruction+, 

28 Ii) $44,177; 

29 (ii) $4e,436 se!jinnin!l Jul•t 1, 1QQe; 

30 ti+it $47,208 80!jiAAiA!j JanuaP( 1, 1996. 

1 legislative 
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1 (fl Public service commission presiding officer+. 

2 lil $11 ,7'30; 

3 (ii) $42,940 beginning Jul•( i, 199'3; 

4 +i+i+ $44,615 beginning January 1, 199e. 

5 (g) Public service commissioners, other than presiding officer+. 

6 (i) $40,100; 

7 Iii) $41,e19 beginning Jlclly 1, 1990; 

8 +i+i+ $43,242 beginning Janlclary 1, 199e. 

9 (h) Secretary of state+. 

10 lil $37,020; 

11 Uil $3!Mi90 beginning Jul 1f 1, 199'3; 

12 +i+i+ $40,101 beginning January 1, 1990. 

1 3 (i) Clerk of the supreme court+. 

14 (i) $30,037; 

15 (ii) $37,e7Q beginning July 1, 1990; 

16 +i+i+ $39,044 beginning January 1, 199e. 

1 7 ( 2) i;lrior to Jlclne 30, 199e, ana 13rior to Before June 30 of each even-numbered year thereafter, 

18 the department of administration shall conduct a salary survey of executive branch officials with similar 

19 titles to the Montana officials listed in subsection ( 1) for the states of North Dakota, South Dakota, 

20 Wyoming, and Idaho. The department shall include the salary for the Montana official in determining the 

21 average salary for the siFAilar 13ositien officials with similar titles. If the average salary is greater than the 

22 salary for the siFAilar 13esition official in Montana, then beginning July 1, 1997, the average is the new 

23 salary fer that position. In in each year following the year in which a survey is conducted, the average 

24 salary is the new salary for the 13ositien official." 

25 

26 SECTION 3. SECTION 2-18-103, MCA, IS AMENDED TO READ: 

27 "2-18-103. Officers and employees excepted. t-1-+ Parts 1 ~ through 3 and 10 do not apply to 

28 the following 13ositiens officers and employees in state government: 

29 ta-till elected officials; 

30 Will county assessors and their chief deputy; 

CLegislative 
1services 
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1 +.ll-.Ll.l employees of the office of consumer counsel; 

2 Mill judges and employees of the judicial branch; 

3 ¼l-1.fil members of boards and commissions appoiinted by the governor, the legislature, or other 

4 elected state officials; 

5 fflJ.fil officers or members of the militia; 

6 ~ill agency heads appointed by the governor; 

7 Willl academic and professional administrative personnel with individual contracts under the 

8 authority of the board of regents of higher education; 

g hl1fil academic and professional administrative personnel and live-in houseparents who have 

1 0 entered into individual contracts with the state school for the deaf and blind under the authority of the state 

11 board of public education; 

12 tiH..1.Ql teachers under the authority of the department of corrections or the department of public 

13 health and human services; 

14 +k-l-111.l investment officer, assistant investment officer, executive director,. and three professional 

1 5 staff positions of the board of investments; 

16 -!4@ four professional staff positions under the board of oil and gas conservation; 

17 +mt@ assistant director for security of the Montana state lottery; 

18 W~ executive director and senior investment officer of the Montana board of science and 

19 technology development; 

20 ¼l-11.fil executive director and employees of the state compensation insurance fund; 

21 tt)J-llfil state racing stewards employed by the e1xecutive secretary of the Montana board of 

22 horseracing; 

23 f.½Hlll executive director of the Montana wheat and barley committee; 

24 Wl..1.fil commissioner of banking and financial institutions; afl4 

25 {;,J-ilfil training coordinator for county attorneysT;,_and 

26 (20) employees of an entity of the legislative branch consolidated, as prov,ded in 5-2-504. 

27 12) eFRplo11oos of an entity of tt:ie lo9islativo eransh,,ott:ier tt:ian tt:ie offise of sonsuFRer sounsol, are 

28 oxoFRpt froFR tt:io applisatioR ef 2 18 1011 tt:irou91:i 2 18 101 J. Witt:! rospast ta entities ef tt:ie legislati"o 

29 13raRol:i, etl:iar tt:ian tt:io effiso of sonsuFRor seunsol; 

30 la) as uses iR parts 1 tt:irougt:i J af tt:iis st:iapter, roloronsas ta tt:ie "elepartR'lBnt af aelFRiRistratian" 

stative 
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1 or "def)artFAoRt" af)f)ly to tho logislati•;o 001,1Roil ostaEllishod Ely Ii 11 101, which FAay dologato a9FAiRistrativo 

2 91,1tios to tho legislative services 9ivisioR ostaEllisho9 El',' Ii 11 111; 

3 (El) as 1,1909 iR 2 1B 102, tho torFA "go11omor" 8f)f)lios to tho logislat1,1ro; aR9 

4 (s) as 1,1so9 iR 2. 18 204, the torFA "El89§0t 9irostor" af)f)lios to tho "af)f)roviR§ a1,1thority" as 9ofino9 

5 iR 1 7 7 1 02." 

6 

Section 4. Section 2-18-301, MCA, is amended to read: 7 

8 "2-18-301. Purpose and intent of part -- rules. ( 1) The purpose of this part is to provide the 

9 market-based compensation necessary to attract and retain competent and qualified employees in order to 

1 O perform the services that the state is required to provide to its citizens. 

11 (2) It is the intent of the legislature that compensation plans for state employees, excluding those 

12 employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-18-313 

13 thro1,1§h and 2-18-315, be based on an analysis of the labor market as provided by the department in a 

14 salary survey. The salary survey must be submitted to the office of budget and program planning as a part 

15 of the information required by 17-7-111. 

16 (3) Except as provided in 2-18-110, pay adjustments and pay schedules provided for in 2-18-303 

17 and in 2-18-312, 2-18-31 3, thro1,1gh and 2-18-315 supersede any other plan or systems established through 

18 collective bargaining after the adjournment of the Mm 55th legislature. 

19 (4) Pay levels provided for in 2-18-312, 2-18-313, thro1,1gh and 2-18-315 may not be increased 

20 through collective bargaining after adjournment of the Mm 55th legislature. 

21 (5) Total funds required to implement the pay schedules provided for in 2-18-312, 2-18-313, 

22 t/:lr01,1g/:l and 2-18-31 5 for any employee group or bargaining unit may not be increased through collective 

23 bargaining over the amount appropriated by the Mm 55th legislature. 

24 (6) The department shall administer the pay program established by the legislature on the basis of 

25 merit, internal equity, and competitiveness to external labor markets when fiscally able. 

26 (7) The department may promulgate rules not inconsistent with the provisions of this part, 

27 collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

28 

29 

30 

Section 5. Section 2-18-303, MCA, is amended to read: 

"2-18-303. Procedures for using pay schedules. ( 1) The pay schedules provided in 2-18-312 must 

Slf'live 
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be implemented as follows: 

2 (a) The pay schedules provided in 2-18-312 indicate the entry salary and market salary for each 

3 grade for positions classified under the provisions of part 2 of this chapter. 

4 (b) Each employee newly hired by the state of Montana must be hired at the entry rate, except as 

5 provided in subsections (7) and (8). 

6 (c) On the first day of the first complete pay period in fiscal year -l-Q-99 199.§., each employee ffife.i 

7 eeforo Jyly 1, 1 QQa, is entitled to the amount of the employee's base salary as it was on June 30, rn 

8 1997, 13l1,1s, en the em13leyoo's anniversary date that essYrn en er after Se13temeor ·~G, 1 QQa, the insroases 

9 13revided in syl:Jsestien (1 )(d), if a1313lisaele. 

1 O (d) (i) Effective on the first day of the pay period that includes an employee's anniversary date 

11 during the fiscal years ending June 30, -l-Q-99 1998, and June 30, +99-7 1999, an Elmployee's market ratio 

12 must be compared to the target market ratio in the matrix in syeseotien ( 1 )(d)(ii) that corresponds to the 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

employee's grade level and completed years of uninterrupted state service. For employees hired on or 

before September 30, 1994, the anniversary date is October 1. 

(ii) As 13rn><ides in sYl:isostion ( 1 )(s)(i), the fellewin!'J matri1, mYst tie Yses te oem13are an om13leyee's 

market ratie te tho tar!'jot marl,ot ratie that oerres13enss te the em13leyee's 9raso loi;el ans oem13leted years 

ef unintorr1,113ted state ser,;ieo: The matrix for the target market ratios is as follows: 

TARGET MARKET RATIOS 

Grade Years 

0 2 3 4 5 6 7 8 9 10 

4 0.844 0.874 0.904 0.935 0.967 0.999 1.000 1.000 1.000 1.000 1.000 

5 0.842 0.871 0.900 0.930 0.961 0.992 1.000 1.000 1.000 1.000 1.000 

6 0.840 0.868 0.896 0.925 0.955 0.985 1.000 1.000 1.000 1.000 1.000 

7 0.838 0.865 0.892 0.920 0.949 0.978 1.000 1.000 1.000 1.000 1.000 

8 0.836 0.862 0.889 0.916 0.944 0.972 1.000 1.000 1.000 1.000 1.000 

9 0.834 0.859 0.885 0.911 0.938 0.965 0.993 1.000 1.000 1.000 1.000 

10 0.832 0.857 0.882 0.908 0.934 0.961 0.988 1.000 1.000 1.000 1.000 

11 0.830 0.854 0.878 0.903 0.928 0.954 0.980 1.000 1.000 1.000 1.000 

12 0.828 0.851 0.875 0.899 0.924 0.949 0.975 1.000 1.000 1.000 1.000 

13 0.826 0.849 0.872 0.896 0.920 0.945 0.970 0.996 1.000 1.000 1.000 

1Legisla1ive 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

14 0.824 0.846 0.869 0.892 0.915 0.939 0.963 0.988 1.000 1.000 1.000 

15 0.822 0.844 0.866 0.888 0.911 0.934 0.958 0.982 1.000 1.000 1.000 

16 0.820 0.841 0.863 0.885 0.907 0.930 0.953 0.977 1.000 1.000 1.000 

17 0.818 0.839 0.860 0.882 0.904 0.926 0.949 0.972 0.996 1.000 1.000 

18 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 1.000 1.000 

19 0.814 0.834 0.854 0.875 0.896 0.917 0.939 0.961 0.984 1.000 1.000 

20 0.812 0.831 0.851 0.871 0.892 0.913 0.935 0.957 0.979 1.000 1.000 

21 0.810 0.829 0.849 0.869 0.889 0.910 0.931 0.953 0.975 0.997 1.000 

22 0.808 0.827 0.846 0.866 0.886 0.906 0.927 0.948 0.970 0.992 1.000 

23 0.806 0.825 0.844 0.863 0.883 0.903 0.923 0.944 0.965 0.987 1.000 

24 0.804 0.822 0.841 0.860 0.879 0.899 0.919 0.940 0.961 0.982 1.000 

25 0.802 0.820 0.838 0.857 0.876 0.895 0.915 0.935 0.956 0.977 0.999 

liiil If, OR @(Ill) On the first day of the pay period that includes an employee's anniversary date 

during the fiscal yeaF years ending June 30, ~ 1998, and June 30, 1999, tl=te eA1ploy00's Alarket ratio 

is loss thaR the tar130t A1arket ratie tl=tat oorrespomJs to the 0A1ploy00's 13ra€l0 10•101 aREl oompleteEl years of 

1,miRtern,pteEl sMM servioe, the employee's base salary must be increased to the le&&&!' greater of: 

(A) the market salary for the employee's grade multiplied by the target ratio that corresponds to 

the employee's grade level and completed years of uninterrupted state service not to exceed 4%; ef 

19 (Bl IF UNDER SUBSECTION (1 l(D)(lll)(Al. PROGRESSION FROM ONE TARGET MARKET RATIO TO 

20 THE NEXT EXCEEDS 3%, THEN TM!. /'PPROPRl/',TI. T/\RGI.T M/',RKI.T RI\TIO THE EMPLOYEE'S BASE 

21 SALARY INCREASED BY THE AMOUNT OF THAT PROGRESSION PLUS 1 %; OR 

22 {-S}Kl, the employee's base salary as it was on the last day of the pay period immediately preceding 

23 the pay period that includes Osto8er 1, 1990 the employee's anniversary date, plus&¼- 1 %. 

24 !iv) If, OR tl=te first €lay of the pay perioEl tl=tat iRslYEles aR employee's aRRi><orsary Elate ElYriR§ the 

25 liseal year eREliR§ dYRe 3G, 1997, the emplo•{ee's market ratio is loss tl=taR tl=te tar130t market ratio that 

26 eorrospeREls to tho OAlplo,,ao's 13raso lovol amJ sorApletoEl years of YRiRterrYpteEl state serviee, tl=te 

27 eAlplo•ree's 8ase salary mYst 80 inoreaseEl to the lesser of: 

28 (A) the market salary ler tho employee's graEle mYltiplieEl b~< tho target ratio tl=tat oorrespoREls to 

29 the employee's 13ra€le lovol aREl oomplotoEl years of YRiRtorrYptoEl state servioo; or 

30 18) tl=te erAployee's base salaP{ as it was OR the last day of the pay period immediately presediR§ 
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tho pay porioel that iROIHEIOS Ootosor 1, 1 QQe, plHS 0%. 

2 (e) An employee's base salary may be no less than the entry salary for the employee's assigned 

3 grade. 

4 (fl AR employee's base salary may not eiwoed the maximum salary for tho employee's 9rado. Tho 

5 salary of an employee ma•( not so rodused sosauso of thin pro>rision. 

6 +st.ill The maximum salary for each grade is determined by subtracting tt1e entry salary from the 

7 market salary and adding that amount to the market salary. 

8 (h) An employee's market ratio, as it ,,..,as OR tho last Ela•,· of tho pay period iFRFRodiatoly prooodiRB 

9 tho pay period that insludos Ostoser 1, 1 QQe, R'lay Rot so 1rod1c1sod as a result of tho adjHstFRBRt of tho pay 

10 raR9os pro>rieloel iR 2 Hl d12(2). 

11 (2) The pay schedules provided in 2-18-312 and the provisions of subsection ( 1) of this section 

12 do not apply to those teachers, liq1c1or store oss1c1pati0Rs, or blue-collar occupations compensated under the 

13 pay schedules provided in 2-18-313 thro1c19h and 2-18-315. 

14 (31 The pay schedules provided in 2-18-313 #II~ and 2-18-315 must be implemented as 

15 follows: 

16 (a) (ii The pay schedules provided for in 2-18-313: indicate the annual compensation for teachers 

1 7 employed under the authority of the department of corrections or the department of public health snd 

18 human services for fiscal years 1 QQe amJ 1 QQ7 1998 and 1999. 

19 (ii) The compensation of each teacher on July 1, ~1--98& 1997, is the same as it was on June 30, 

20 ~ 1997. 

21 (iii) On the first day of the first pay period that includes October 1 of each fiscal year, a teacher 

22 employed under the authority of the department of public health and human services or the department of 

23 corrections prior to before October 1, 1994, shall advance one step on the appropriate pay schedule 

24 adopted in 2-18-313. A teacher hired after October 1, 1994, shall advance on the teacher's actual 

25 anniversary date. 

26 tiv) OR tho first elay of tho first full pa~· period duriRB tho FRORth that iRoludes the toashor's 

27 aRRi\·orsaP( elate, a toashor employed HRdor the atJtt:1ority of tho dopartFRont of sorrostions shall ad¥aRso 

28 ORB stop OR tho appropriate pay sshodulo adopted in 2 18~ 

29 (>r) OR tho first day of tho first pay period that im:luelos Ostosor 1 of sash fissal year, a toffshor 

30 employed sy tho MoRtana sshool for tho deaf and lalliRd shall advaRso one stop oR tho toashor pay FRatrix 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

uses sy tho sohool. 

Isl Iii The pay sohosulos provisos in 2 18 314 insioato the ma11imum hourly oomponsation for 

fisoal years onsin9 Juno 3G, 1 QQ6, anEi Juno 3G, 1 QQ7, for those omployoos in liEjuor storo oooupations 

who ha,•e sollestively sar9ain0Ei separate olassifisation anEi pay 13lans. 

(iii Tho som13ensation of oaoh amployoo on tho first Ela'{ of tho first pay porioEi in fiseal year 19Q6 

or 1 QQ7 is that amount oorres13onsin9 to the 9raEio oooupioEi on tho last Eiay of the preeesin9 fiseal year. 

{;;l-J.Ql Ii) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for 

fiscal years ending June 30, +SW 1998, and June 30, ~ 1999, for employees in apprentice trades and 

crafts and other blue-collar occupations recognized in the state blue-collar classification plan who are 

members of units that have collectively bargained separate classification and pay plans. 

(ii) The compensation of each employee on the first day of the first pay period in each fiscal year 

1 QQ6 or 1 QQ7 is that amount corresponding to the grade occupied on the last day of the preceding fiscal 

year. 

(4) (a) Ii) A member of a bargaining unit may not receive a pay increase until the employer's 

collective bargaining representative receives written notice that the employee's bargaining unit has ratified 

a completely integrated collective bargaining agreement covering the biennium ending June 30, ~ 1999. 

iii) If ratification of a completely integrated collective bargaining agreement, as required by 

subsection (4)(a)(i), is not completed by July 1, ~ 1997, retroactivity to that date may be negotiated. 

(iii) If ratification of a completely integrated collective bargaining agreement, as required by 

subsection (4)(a)(i), is not completed by July 1, -1-99& 1997, members of the bargaining unit must continue 

to receive the compensation that they were receiving as of June 30, -1-99& 1997, until an agreement is 

ratified. 

(bl Methods of administration not inconsistent with the purpose of this part and necessary to 

properly implement the pay schedules and adjustments provided in 2-18-31 2. through 2-18-31 3. 2-18-31 5. 

and this section may be provided for in collective bargaining agreements. 

(5) The current wage or salary of an employee may not be reduced by the implementation of the 

pay schedules provided for in 2-18-312, 2-18-31 3, throi.;gh and 2-18-315. 

(6) The department may authorize a separate pay schedule for medical doctors if the rates provided 

in 2-18-312 are not sufficient to attract and retain fully licensed and qualified physicians at the state 

institutions. 

(legislalive 
.,,Services 
~J!jvision 

- 9 - HB 13 



5 5th Legislature HB0013.03 

(7) The department may develop programs that enable the department to mitigate problems 

2 associated with difficult recruitment, retention, transfer, or other exceptional circumstances. Insofar as the 

3 program may apply to employees within a collective bargaining unit, it is a negotiable subject under 

4 39-31-305. 

5 (8) The department shall review the competitiveness of the compensation provided to all 

6 occupations under this part. If the department finds that substantial problems exist with recruitment and 

7 retention because of inadequate salaries when compared to competing employers, the department may 

8 establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

9 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

10 adjustments is a negotiable subject under 39-31-305." 
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Section 6. Section 2-18-304, MCA, is amended to read: 

"2-18-304. Longevity allowance. ( 1) (a) (i) IOffesti'le Jul~· 1, 1 QQ6, tt:1reush tl=le last 1fa~· ef tl=le 13av 

13erieEl iR1R10Eliately 13r0seElin§ tl=le 13ay 13eri0El tl=lat insluEles Osteeer 1, 1 QQ6, in aElElitien ts tl=le sem13ensatien 

13re11iEleEl for in :l 18 303, :l 18 31 :l, :l 1 8 31 3, :l 18 31 4, er :l 18 316, sash eR113levee wl=le l=las s0R1pl0t0£1 

6 years ef uninterrupteEl state servise R1ust resoiva Q/10 sf 1 % sf tl=la 0m13ley0e's ease salary R1ultipli0£1 

ev tl=la nuR100r sf s0R1pl0t0£1, santisueus 6 year 130ri0£1s of unintarrupte£1 state seri,•ise. 

(ii) Hfesti110 en tl=le first Elav of tl=le pav 13eri0El tl=lat insluaos Osteeer 1, 1 QQ6, in .!.n addition to the 

compensation provided for in 2-18-303, 2-18-312, 2-18-313, :l 18 314, or 2-18-315, each employee who 

has completed 5 years of uninterrupted state service must receive 1.5% of the E,mployee's base salary 

multiplied by the number of completed, contiguous 5-year periods of uninterrupted state service. 

lb) Service to the state is not interrupted by authorized leaves of absence. 

I 2) (a) For the purpose of determining years of se,rvice under this section, an employee must be 

credited with 1 year of service for each period of: 

Ii) 2,080 hours of service following the employee's date of employment; an employee must be 

credited with 80 hours of service for each biweekly pay period in which the employee is in a pay status or 

on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

period; or 

Iii) 12 uninterrupted calendar months following the, employee's date of employment in which the 

employee was in a pay status or on an authorized leave of absence without pay, regardless of the number 

~ legis/alive 
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55th Legislature HB0013.03 

of hours of service in any month. An employee of a school at a state institution or the university system 

2 must be credited with 1 year of service if the employee is employed for an entire academic year. 

3 (b) State agencies, other than the university system and a school at a state institution, shall use 

4 the method provided in subsection (2)(a)(i) to calculate years of service under this section." 

5 

Section 7. Section 2-18-312, MCA, is amended to read: 6 

7 "2-18-312. Statewide pay schedules for fiscal years +996 1998 and +99-7 1999. (1) The 

8 statewide classification pay schedule for the period freR'! .,11,1',< 1, 1 QQe, t1Rtil beginning on the first day of 

9 the first full pay period that iRsl.ides Osteser 1, 1 QQ€i in fiscal year 1998, is as follows: 

10 

11 

Annual Hours -- 2080 

Pay Matrix -- State 

12 Pay Range: Entry Salary to Market Salary 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

GRADE 

12 

13 

14 

1e 

1€i 

17 

I Legislative 
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ENTRY SALARY 

20,e1e 

22,3213 

24 ,2Qe 

2e,4ea 

2B,BBa 

31,liBe 

- 11 -

Note: Does Not Include Insurance 

Matrix Type -- Annual 

MARKET SALARY 

21,812 

27,027 

2Q,4 Be 

32, 1 Q€i 

3e,22e 

38,€i13 
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Hl 34,502 42,366 

2 lQ 37,897 4e,557 

3 

4 

5 22 60,373 e2,343 

6 23 66,684 e8,Qe3 

7 

8 26 67,907 B4,e73 

9 1 8,986 10,571 

10 1 9,679 11,413 

11 J 10,424 12,323 

12 1 11,234 13,312 

13 §. 12,140 14,419 

14 § 13,118 15,618 

15 z 14 171 16,910 

16 .!'!. 15,360 18,372 

17 ~ 16,630 19,941 

18 10 18,039 21,680 

19 11 19,570 23,578 

20 ll 21,269 25,687 

21 n 23,112 27,980 

22 11 25,151 30,523 

23 1§. 27,399 33,331 

24 1§ 29,903 36,469 

25 17 32,698 39,974 

26 1.!'!. 35,779 43,848 

27 ~ 39,233 48,198 

28 20 43,086 53,060 

29 ll 47,367 58,478 

30 22 52,149 64,541 

~egis/atlve 
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2 24 

3 25 

57,543 

63,601 

70,302 

71,393 

79 104 

87,657 

HB0013.03 

4 (2) Effective on the first day of the first full pay period that inslllaos Ostolrnr 1, 1996 in fiscal year 

5 1999, the statewide classification pay schedule is as follows: 

6 Annual Hours -- 2080 

7 Pay Matrix -- State 

8 Pay Range: Entry Salary to Market Salary 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

GRADE 

10 

11 

12 

ENTRY SALARY 

1 ii,208 

17,860 

19,37e 

21,0ii8 

23 4144------------~----,!,l,h<f~-----24,902 

27, 1 28 24 ➔1~ii-----------------tf-,-+,,Hl-------

25 41~6-----------------.ei--------

26 41~7----------------6,(,,-6+'+-----

27 +1~8----------------d&;-'li-.!-a-----

28 +1~9-------------------'H>------

29 ~2Y0----------------'h~&tt------

30 ~2~1------------------H-------

29,607 

32,374 

3ii,4 2ii 

38,84 ii 

4 2,iiiiQ 

46,898 
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Note: Does Not Include Insurance 

Matrix Type -- Annual 

MARKET SALARY 

1 !l, 190 

23,34 ii 

2ii,433 

30,221 

33,001 

36,108 

39,iiJ!l 

4 3, 41 4 

47,721 

ii2,ii3ii 

a7,8QQ 
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22 e1,€l66 €16,902 

2 26 ee,976 10,€l8e 

3 21 e2,Q71 78,621 

4 2e eQ,eOe se,789 

5 1 9.076 10.677 

6 £ 9.776 11,527 

7 } 10,528 12,446 

8 .1 11,346 13.445 

9 Q 12.261 14,563 

10 § 13,249 15. 774 

11 7 14,313 17.079 

12 .§. 15,514 18,556 

13 ~ 16,796 20.140 

14 10 18,219 21.897 

15 11 19,766 23,814 

16 11 21,482 25.944 

17 D. 23,343 28.260 

18 H 25,403 30,828 

19 1§ 27,673 33,664 

20 1.§ 30,202 36,834 

21 11 33,025 40,374 

22 1§. 36,137 44.286 

23 .U! 39,625 48.680 

24 20 43,517 53.591 

25 21. 47.841 59.063 

26 22 52.670 65,186 

27 23 58,118 72.107 

28 24 64.237 79.895 

29 25 71,005 88.534" 

30 

1Lle:islf11ive 
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Section 8. Section 2-18-313, MCA, is amended to read: 

2 "2-18-313. Teachers' pay schedules. (1) The pay schedule for teachers for the period that includes 

3 October 1, ~ 1997, until the first day of the pay period that includes October 1, +9W 1998, is as 

4 follows: 

5 Annual Hours -- 2080 Note: Does Not Include Insurance 

6 Term -- Twelve Months Matrix Type -- Annual 

7 Education Level 

8 STEP BA BA+ 1 BA+2 BA+3 MA MA+1 

9 23,HiO 2a,1ea 24,393 26,040 26,703 20,384 

10 2 23,762 24,381 2a,021 26,691 26,371 27,070 

11 3 24 ,3€iQ 20,01 e 26,67g 20,aeQ 21,001 27,774 

12 4 20,ooa 20,eee 20,340 27,044 21,101 28,490 

13 9 20,eea 20,aaa 27,031 27,747 2i:i,482 29,237 

14 e 26,320 27,018 27,734 2i:i,469 29,223 29,997 

15 7 27,004 27,720 2i:i,4ee 29,209 2Q,Qg3 30,777 

16 g 27,707 28,441 29,194 29,908 ao,102 31,877 

17 Q 2i:i,427 29,180 29,9134 30,747 31,002 32,398 

18 10 29,rne 2Q,Q3Q 30,732 31,e47 32,383 33,241 

19 11 29,924 30,717 a1,ea1 32,Je7 33,228 34,108 

20 12 30,702 31,a 16 32,3131 33,20g 34,088 34 ,QQ2 

21 l 23,642 24,351 25,082 25,834 26,609 27,407 

22 2 24,351 25,082 25,834 26,609 27,407 28,230 

23 J 25,082 25,834 26,609 27,407 28,230 29,077 

24 4 25,834 26,609 27,407 28,230 29,077 29,949 

25 Q 26,609 27,407 28,230 29,077 29,949 30,847 

26 §. 27,407 28,230 29,077 29,949 30,847 31,773 

27 l 28,230 29,077 29,949 30,847 31,773 32,726 

28 !! 29,077 29,949 30,847 31,773 32,726 33,708 

29 ~ 29,949 30,847 31,773 32,726 33,708 34,719 

30 lQ 30,847 31,773 32,726 33,708 34,719 35,761 

iLf;i5l~tive cy1ces 
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11 31,773 32,726 33,708 34,719 35,761 36,833 

1l 32,726 33.708 34.719 35,761 36,833 37,938 

(2) Effective on the first day of the pay period that includes October 1, 4-QQe 1998, the pay 

schedule for teachers is as follows: 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Term -- Twelve Months Matrix Type -- Annual 

Education Level 

STEP BA BA+ 1 BA+2 BA+3 MA MA+ 1 

1 23,642 24,351 25,082 25,834 26,609 27,407 

2 24,351 25,082 25,834 26,.609 27,407 28,230 

3 25,082 25,834 26,609 27,.407 28,230 29,077 

4 25,834 26,609 27,407 28,230 29,077 29,949 

5 26,609 27,407 28,230 29,077 29,949 30,847 

6 27,407 28,230 29,077 29,949 30,847 31,773 

7 28,230 29,077 29,949 30,847 31,773 32,726 

8 29,077 29,949 30,847 31,773 32,726 33,708 

9 29,949 30,847 31,773 32,726 33,708 34,719 

10 30,847 31,773 32,726 33,708 34,719 35,761 

11 31,773 32,726 33,708 34,719 35,761 36,833 

12 32,726 33,708 34,719 35,761 36,833 37,938 

ll 33.708 34,719 35,761 36.833 37,938 39.077" 

Section 9. Section 2-18-315, MCA, is amended to read: 

"2-18-315. Blue-collar pay schedules. ( 1) The pay schedule for blue-collar workers for the period 

from July 1, ~ 1997, thro1eigh Sel')teffieer 29, 1 QQe until the first day of the pay period that includes 

October 1997., is as follows: 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

Slf"iVe 
n1ce1 
'vision 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

$/Hour 
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5 

6 

7 

8 

9 

10 

11 

12 

13 81 

14 82 

15 83 

16 84 

17 85 

18 86 

19 87 

20 B8 

21 B9 

22 810 

23 811 

24 812 

25 BOO 

9.995 

10.395 

10. 795 

11 .195 

11.595 

11 .995 

12.395 

12.795 

1 3 .195 

13.595 

13.995 

14.395 

14.795 

HB0013.03 

26 12) Effective ael')teFRser 30, 1 QQe, on the first day of the pay period that includes October 1, 1997, 

27 until the first day of the pay period that includes October ~ 1998, the pay schedule for blue-collar 

28 workers is as follows: 

29 Annual Hours -- 2080 

30 Pay Matrix -- Blue-Collar 

iLegislative 
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- 17 -

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

HB 13 



55th Legislature 

Grade $/Hour 1 

2 

3 

4 

5 

6 

7 

B 

9 

10 

11 

12 

13 

~-------------------------.9-e+ 

~----------------------------~ 
~----------------------------+th+-9+ 

8&-------------------------++.-.+e+ 

~---------------------------++.-· .W+ 

g;/:-------------------------++,.Q.e.+ 

8g------------------------~.J&.+ 

~'------------------------------+-c-,.+-9+ 

!H-V---------------------------.-1-e-+ 

14 

15 fil 

16 B2 

17 B3 

18 84 

19 85 

20 B6 

21 B7 

22 BB 

23 B9 

24 B10 

25 B11 

26 B12 

27 BOO 

~ 10.245 

10.3Qli 10.645 

1 Q. 7Qli 11 .045 

11 .1 Qli 11 .445 

11 .liQli 11 .845 

11.996 12.245 

12.396 12.645 

12.796 13.045 

13.196 13.445 

13.liQli 13.845 

13.QQli 14.245 

14. 3Qli 14.645 

14 .7Qli 15.045 

H80013.03 

28 (3) Effective on the first day of the pay period that includes October 1, 4-996 1998, the pay 

29 schedule for blue-collar workers is as follows: 

30 Annual Hours -- 2080 

(legislative 
)Services 
'\!!jvision 

Note: Does Not Include Insurance 
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1 

2 
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4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

Pay Matrix -- Blue-Collar 

Grade 

81 

82 

83 

84 

85 

86 

87 

88 

89 

810 

811 

B12 

BOO 

17 Section 10. Section 2-18-703, MCA, is amended to read: 

HB0013.03 

Matrix Type -- Hourly 

$/Hour 

~ 10.515 

1 O.J96 10.915 

10.796 11.315 

11.196 11.715 

11.696 12.115 

11.996 12.515 

12.J96 12.915 

12.796 13.315 

1J.196 13.715 

13.696 14.115 

1399614.515 

14.396 14.915 

14.796 15.315" 

18 "2-18-703. Contributions. (1) Each agency, as defined in 2-18-601, shall contribute the amount 

19 specified in this section towards the group benefits cost. 

20 (2) For employees defined in 2-18-701 and for members of the legislature, the employer 

21 contribution for group benefits is -$-2--20 $245 per month for the fiscal year ending June 30, ~ 1998, 

22 and ~ $270 a month for the fiscal year ending June 30, 4-99-7 1999, and for each succeeding fiscal 

23 year thereafter. When a state employee is terminated to achieve a reduction in force, the continuation of 

24 contributions for group benefits beyond the termination date is subject to negotiation under 39-31-305. 

25 Permanent part-time, seasonal part-time, and temporary part-time employees who are regularly scheduled 

26 to work less than 20 hours a week are not eligible for the group benefit contribution. An employee who 

27 elects not to be covered by a state-sponsored group benefit plan may not receive the state contribution. 

28 A portion of the employer contribution for group benefits may be applied to an employee's costs for 

29 participation in Part 8 of medicare under Title XVIII of the Social Security Act, as amended, if the state 

30 group benefit plan is the secondary payer and medicare the primary payer. 

· 19 · HB 13 
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13) For employees of elementary and high school districts and of local government units, the 

2 employer's premium contributions may exceed but may not be less than $10 a month. 

3 (4) Unused employer contributions for any state employee must be transferred to an account 

4 established for this purpose by the department of administration and upon transfer may be used to offset 

5 losses occurring to the group of which the employee is eli,~ible to be a member. 

6 (5) Unused employer contributions for any government employee may be transferred to an account 

7 established for this purpose by a self-insured government and upon transfer may be used to offset losses 

8 occurring to the group of which the employee is eligible to be a member or to increase the reserves of the 

9 group. 

1 O (6) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona 

11 fide group insurance plans from providing greater or additional contributions for insurance benefits to 

12 employees with dependents than to employees without dependents or with fewer dependents." 

13 

14 

15 

Section 11. Section 2-18-1102, MCA, is amend_ed to read: 

"2-18-1102. (Temporary) Creation of program. The department shall develop anel aeln:1inister a 

16 statewide employee incentive award program to appropriately recognize and monetarily reward individual 

17 state employees and groups or teams of employees for documented asl:lie111in:1ents anel e~tsoffioo 

18 innovations that contribute to the efficiency, economy, or other improvement of state government by 

19 reducing the costs or improving the effectiveness of governmental operations. (Terminates July 1, 

20 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

21 2-18-1102. (Effective July 1, 1997) Creation olf program. The department shall develop and 

22 administer a statewide employee incentive award program to appropriately recognizEi and monetarily reward 

23 state employees in a timely manner for suggestions or inventions that contribute to the efficiency, 

24 economy, or other improvement of state government by reducing the costs of governmental operations." 

25 

26 

27 

28 

29 

30 

Section 12. Section 2-18-1103, MCA, is amended to read: 

"2-18-1103. (Temporary) Powers and duties of department. The department shall: 

11) adopt rules to implement this part; 

( 2) l'JFBlliele an Bl'Jl'JBFt~nity fer all en:1l')leyees te l')artisil')ate in tl=le l')Fegran:1 develop model guidelines 

and promotional materials to assist agencies in implementing this part; and 

( legislative 
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(3) assist a!Jonsios in R'lakin!l insontiYo awari:ls l,lni:lor this f)art; ans 

2 +4-l-Ql prepare and submit, in the manner provided in 5-11-210, a list of insontiYo awards granted 

3 under 2-18-1106 and the corresponding savings to the state and improvements in the effectiveness of state 

4 government and shall fJFSYide a gonoral roviaw af and rasammandatians fsr iR'lfJFS','ing tha Bf)oratian af this 

5 ~- (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

6 2-18-1103. (Effective July 1, 1997) Powers and duties of the department. The department shall: 

7 ( 1) adopt rules to equitably administer the employee incentive award program; 

8 (2) provide an opportunity for all employees to participate in the program; 

9 (3) assist agencies in making incentive awards under the program; 

10 (4) grant or deny incentive awards in consultation with the incentive awards advisory council and 

11 determine the amount of each incentive award based on first-year monetary savings; 

12 (5) hear appeals from employees on the operation of the program; 

13 (61 prepare and submit, as a part of the information required by 17-7-111, a list of incentive awards 

14 and the corresponding savings to the state resulting from each employee's suggestion or invention and 

15 providing a general review of and recommendations for improving the program; and 

16 (71 send a copy of all suggestions or inventions submitted under this program to the office of the 

17 legislative fiscal analyst." 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Section 13. Section 2-18-1105, MCA, is amended to read: 

"2-18-1105. (Temporary) Eligibility for award. (1) Except as provided in subsection rn @, an 

employee, a group or team of employees, or a nonemployee is eligible for an incentive award for 

innovations that: 

(a) fer affarts that significantly contribute to deSl,lR'l0ntad achievements or outcomes eliminating 

or reducing an agency's expenditures; or 

(bl fer iR'lprevin!l improve the effectiveness of state government or impre•;in!l improve services to 

the public by permitting more work to be accomplished within an agency without increasing the cost of 

governmental operations. 

(2) tat--Al'I To be eligible for an incentive award, an employee, a group or team of employees, or 

~ nonemployee is net oligiele fer an indiYidl,lal insontiYo award l,lnloss tho 0R'lpleyea's er nenaR'lpleyee's 

deSl,lR'l0ntod ashio\•oment er el,ltsame was assaR'lf)lished withel,lt si!jnifisant santrieutiens fram ethers. must 

~
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

receive approval from agency management for immediate implementation, for a short-term test of an idea 

or innovation, or for the development and testing of a prototype that could make significant improvement 

in the way an agency conducts business by addressing fiscal, customer service, efficiency, or safety issues. 

tbtill A director, as defined in 2-15-102, or a legislator is not eligible for the incentive award 

provided for under this part. 

~ill Suggestions relating to an agency are eligible for an award from that agency's agency head 

even if the employee or group or team of employees, or one or more members of the group or team, do not 

work for that agency. (Terminates July 1, 1997--sec. 13, Ch, 23, Sp. L. November 1993.) 

2-18-1105. (Effective July 1, 19971 Eligibility for award. (1) Except as provided in subsection (2), 

an employee may be eligible for an incentive award if l=H& the employee's suggestion or invention results 

in: 

(a) eliminating or reducing an agency's expenditures; or 

(b) improving services to the public by permitting more work to be accomplished within an agency 

without increasing the cost of governmental operations. 

(2) (a) An employee may not be eligible for an incentive award if l=H& the employee's suggestion 

or invention directly relates to l=H& the employee's assigned duties and responsibilities unless the proposal 

is so superior or meritorious as to warrant special recognition as determined by the department. 

(b) Suggestions or inventions relating to the following matters may not be considered for awards: 

(i) personnel grievances; 

(ii) classification and pay of positions; 

(iii) matters recommended for study or review; and 

(iv) proposals resulting from assigned or contracted audits, studies, survey~, reviews, or research." 

Section 14. Section 2-18-1106, MCA, is amended to read: 

"2-18-1106. (Temporary I Agency head to grant award -- amount and source of award. ( 1) An 

26 agency head may grant an incentive award to an employee, a group or team of employees, or a 

27 nonemployee who has made a significant contribution to achievements or outcomes in the agency, as 

28 enumerated in 2-18-1105. An employee or a member of a group or team of employees need not be 

29 employed by the agency that benefits from the achieveme1nt or outcome and whose agency head grants 

30 the award in order to be granted an award. 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

(21 Tho ins0nti110 a¥<arEJ for an ashi0 110m0nt or 01,1ts0m0 that seas not r0s1,1lt in sest sa 11 ings that 

san 90 SflOGifisally EJ0tormin0EJ a year after tho ashi0v0m0nt er e1,1tsom0 is imfllomenteEJ ans the sost savings 

are astually insmreEJ is tho aaensy heaEJ's estimates dellar val1,10 et tho ashievoment or e1,1toome, tJfl to a 

maxim1,1m et $500 flBF emflleyoo or nenemflle~·eo er, in tho dissretion of the aaensy head, not more than 

40 ho1,1rs of flaiEJ leave time for an emflloyee. larger awarEJs ma•t so flFOfleseEJ ans s1,1smitteEJ to tho 

l05islatmo for senoidoration. If agency management determines that an idea, innovation, or prototype that 

has been implemented will result in cost savings or improvements to agency operations, the agency head, 

at the agency head's discretion, may grant an incentive award of up to $500, up to 40 hours paid leave 

time, or other nonmonetary recognition. 

(3) Tho ame1,1nt ef an awarEJ for !f an achievement or outcome flFOd1,1sin(l produces cost savings 

that can be measured after the savings are actually ins1,1rrod realized or that can be accurately proiected 

for a period of 12 months following implementation, a larger award may be granted by the agency head. 

The amount of the award must be determined by the agency head but may not exceed: 

(a) 10% of the first $100,000 of cost savings actually ins1,1rr0EJ realized or accurately proiected 

d1,1rin5 tho 12 months followina imfllementatien ef the s1,1g50stion; plus 

(b) 5% of the next $100,000 of cost savings actually ins1,1rr0d realized or accurately proiected 

d1,1rin5 that 12 month flBried; plus 

(c) 2 % of the next $100,000 of cost savings actually ins1,1rred realized or accurately proiected 

EJ1,1ring that 12 month flBriod. 

(4) (a) If the award is to be divided between two or more persons, the agency head shall determine 

the amount each person is to receive. 

(bl Each person must be paid in one lump sum no later than 90 days after the end of the 12-month 

period following implementation of the suggestion. However, an agency head may pay an award at any 

time that savings can be determined. The agency head shall pay the award from the agency's budget. This 

award is in addition to the recipient's regular compensation or leave time. 

(5) Tho n1,1m0or et awards granted 9',' an aaens>t in a state §O¥ernment fissal year ma',' not exseed 

tho n1,1m90r oi;i1,1al te 20% of the averaae n1,1m90r of f1,1II time oi;i1,1iyalont omfllovoos in that agonsv d1,1rin5 

that fissal year. The eflioe of 91,1et5ot and flFO§ram fllanning ma~' grant an agensy with less that 50 ftJII time 

ei;i1,1ival0nt Ornflleyees an ei,emfltien from this limitation, 91,1t the oxemfltion may not allo¥,' more awards than 

the n1,1m90r 0ei1,1al to 50% of tho average n1,1m0er of f1,1II time oei1,1i»alont omfllo 1100s in the agons~· EJ1,1ring 
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tl=lo fissal year. 

2 {-e+J.fil Within 30 days after the end of each fiscal year, each agency shall submit to the department 

3 a list of the number of incentive awards granted, to whom each award was granted, the estimated value 

4 of each achievement or outcome, and the amount of each award. !Terminates July 1, 1997--sec. 13, Ch. 

5 23, Sp. L. November 1993.) 

6 2-18-1106. (Effective July 1, 19971 Agency head to grant award -- amount and source of award. 

7 11) After an agency implements an employee's suggestion or invention and the monetary savings to the 

8 state is estimated, an agency head, upon written application to and approval from the department and the 

9 incentive awards advisory council, may grant an incentive award to an employee whose proposal meets 

10 the requirements enumerated in 2-18-1105. 

11 12) The incentive award ~ must be 10% of the savings resulting from implementing the 

12 employee's proposal for 1 year up to a maximum of $3,000. Larger awards may be proposed and submitted 

13 to the legislature for consideration. 

14 (3) The agency head shall pay the employee from the agency's budget in a single, lump-sum 

15 award. This award is in addition to the recipient's regular compensation." 

16 

17 Section 15. Section 5-2-301, MCA, is amended to read: 

18 "5-2-301. Compensation and expenses for memlbers while in session. (1) Except as provided in 

19 subsection (8), legislators are entitled to a salary commensurate to that of the daily rate of an entry grade 

20 8 classified state employee in effect when the regular se,ssion of the legislature in which they serve is 

21 convened under 5-2-103 for those days during which the legislature is in session. The president of the 

22 senate and the speaker of the house shall receive an additional $5 a day in salary for those days during 

23 which the legislature is in session. 

24 (2) Legislators may serve for no salary. 

25 (3) Subject to subsection (4). legislators are entitled to $eG a day A DAILY ALLOWANCE, 7 days 

26 a week, during a legislative session, as reimbursement for expenses incurred in attending a session. 

27 Expense payments must stop when the legislature recesses for more than 3 days and resume when the 

28 legislature reconvenes. 

29 (4) After November 15, 1 QQ@, and tHior ta Dosornher 1 e, 1 QQ6, and prior 10 December 15 of each 

30 even-numbered year tl=loreaftor, the department of administration shall conduct a survey of the allowance 
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for daily expenses of legislators for the states of North Dakota, South Dakota, Wyoming, and Idaho. The 

2 department shall include the average daily expense allowance for Montana legislators in determining the 

3 average daily rate for legislators. The department shall include only states with specific daily allowances 

4 in the calculation of the average. If the average daily rate is greater than the daily rate for legislators in 

5 Montana, the average is the new daily rate for legislators for those days during which the legislature is in 

6 session. The expense allowance is effective when the next regular session of the legislature in which the 

7 legislators serve is convened under 5-2-103. 

8 (5) Legislators are entitled to a mileage allowance as provided in 2-18-503 for each mile of travel 

9 to the place of the holding of the session and to return to their place of residence at the conclusion of the 

10 session. 

11 (6) In addition to the mileage allowance provided for in subsection (5), legislators, upon submittal 

12 of an appropriate claim for mileage reimbursement to the legislative services division, are entitled to: 

13 (a) three additional round trips to their place of residence during each regular session; and 

14 (b) additional round trips as authorized by the legislature during special session. 

15 (7) Legislators are not entitled to any additional mileage allowance under subsection (5) for a 

16 special session if it is convened within 7 days of a regular session. 

17 (8) In lieu of the salary provided for in subsection ( 1 l and the expense allowance provided for in 

18 subsection (4), a legislator may receive remuneration for services performed during a legisla1ive session. 

19 A legislator choosing to receive remuneration for services performed shall file a request to receive payment 

20 under this subsection with the legislative services division. A legislator exercising the option to receive 

21 remuneration for services performed may not receive more remuneration than legislators paid pursuant to 

22 subsections ( 1) and (4). Remuneration for services performed must be reduced ~ by an amount a day 

23 equal to the daily salary rMe EXPENSE ALLOWANCE for a legislator established under this section when 

24 the legislature recesses for more than 3 days." 

25 

26 SECTION 16. SECTION 13-37-106, MCA, IS AMENDED TO READ: 

27 "13-37-106. Salary. ill The commissioner of political practices is entitled to receive a salary 0J' 

28 $3Q,;m3 iR fiseal year 1QQ~ aRel $31,661 iR fissal year 1QQ3 aRel H10reafter equal to the market salary of 

29 a grade ++ 18 classified employee as provided in 2-18-31 2. 

30 (2) The commissioner is also entitled to longevity, expense reimbursement, leave, insurance, and 
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1 other benefits provided to classified state employees under Title 2, chapter 18. 

2 (3) The salary of the commissioner may not be reduced during the term for which the commissioner 

3 is appointed." 

4 

5 

6 

7 

8 

9 

Section 17. Section 13, Chapter 23, Special Laws of November 1993, is amended to ;ead: 

"Section 13. Termination. [This ast] [Section 8] terminates July 1, 1997." 

NEW SECTION. Section 18. Repealer. Section 2-18-314, MCA, is repealed. 

10 NEW SECTION. Section 19. Appropriation. The following money is appropriated for the fiscal 

11 years indicated to implement the adjustments provided for in [sections 2 through 14]: 

12 

13 

14 

1 5 Legislative Branch 

16 Consumer Counsel 

1 7 Judiciary 

18 University System 

19 Office of Budget and 

20 Program Planning for 

21 distribution to all 

22 

23 

other agencies 

Fiscal Year 1998 

General Other 

Fund Funds 

71,771 33,124 

0 5,780 

98,361 13,348 

1,874,008 1,338,057 

2,652,778 5,149,180 

Fiscal Year 1999 

General Other 

Fund Funds 

165,275 56,429 

0 11,950 

205,426 27,843 

3,901,345 2,790,164 

5,718,261 10,836,498 

24 NEW SECTION. Section 20. Codification instruction. [Section 11 is intended to be codified as an 

25 integral part of Title 2, chapter 18, and the provisions of Title 2, chapter 18, apply to [section 1 ). 

26 

27 

28 

29 

30 

NEW SECTION. SECTION 21. RETROACTIVE .i!lPPLICABILITY. (SECTION ~ 16] APPLIES 

RETRO ACT IV ELY WITHIN THE MEANING OF 1-2-109, TO JANUARY 1. 1997. 

NEW SECTION. Section 22. Effective~DATES. EXCEPT AS PROVIDED IN SUBSECTION (2). 
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1 [+!=Ii& THIS act] is effective July 1, 1997. 

2 (2) [SECTIONS +e 16 AND~ 21 j ARE EFFECTIVE ON PASSAGE AND APPROVAL. 

3 -END-
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HOUSE BILL NO. 13 

INTRODUCED BY WISEMAN 

BY REQUEST OF THE GOVERNOR 

HB0013.03 

5 A BILL FOR AN ACT ENTITLED: "AN ACT DIRECTING THE DEPARTMENT OF ADMINISTRATION TO 

6 DEVELOP AN ALTERNATIVE COMPENSATION SYSTEM FOR STATE EMPLOYEES TO BE PRESENTED TO 

7 THE 56TH LEGISLATURE; CLARIFYING STATUTES GOVERNING CERTAIN SALARY AND EXPENSE 

8 PAYMENTS FOR ELECTED OFFICIALS; PROVIDING FOR IMPLEMENTATION OF THE LEGISLATIVE BRANCH 

9 PAY PLAN; PROVIDING PAY ADJUSTMENTS FOR STATE EMPLOYEES IN THE STATEWIDE, TEACHERS, 

10 AND BLUE-COLLAR PAY PLANS; INCREASING THE STATE CONTRIBUTION TO THE EMPLOYEE GROUP 

11 BENEFIT PROGRAM; EXTENDING AND REVISING THE STATE EMPLOYEE INCENTIVE AWARDS PROGRAM; 

12 INCREASING THE SALARY OF THE COMMISSIONER OF POLITICAL PRACTICES; CLARIFYING THE 

13 BENEFITS TO WHICH THE COMMISSIONER OF POLITICAL PRACTICES IS ENTITLED; PROHIBITING THE 

14 REDUCTJON OF THE SALARY OF THE COMMISSIONER OF POLITICAL PRACTICES DURING THE TERM 

15 TO WHICH THE COMMISSIONER IS APPOINTED; PROVIDING AN APPROPRIATION TO FUND PAY AND 

16 BENEFIT ADJUSTMENTS; AMENDING SECTIONS 2-16-405, 2-18-103, 2-18-301, 2-18-303, 2-18-304, 

17 2-18-312, 2-18-313, 2-18-315, 2-18-703, 2-18-1102, 2-18-1103, 2-18-1105, 2-18-1106,At>m5-2-301, 

18 AND 13-37-106, MCA, AND SECTION 13, CHAPTER 23, SPECIAL LAWS OF NOVEMBER 1993; 

19 REPEALING SECTION 2-18-314, MCA; AND PROVIDING AN EFFECTIVE DATES AND A RETROACTIVE 

20 APPLICABILITY DATE." 

21 

22 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

23 

24 NEW SECTION. Section 1. Competency-based personnel systems. The department shall develop 

2 5 an alternative classification and pay system that is consistent with the market-based approach to pay 

26 administration but that emphasizes individual skills, competencies, and contributions in addition to the 

27 criteria provided in 2-18-202. The compensation system must provide for the means of identifying the 

28 requisite skills and competencies necessary for the state and its separate departments and agencies to 

29 provide service excellence to Montana's citizens. EACH AGENCY, WHEN POSSIBLE, SHALL IMPLEMENT 

30 THE COMPENSATION PLAN IN A MANNER THAT RESULTS IN A FLATTER MANAGEMENT STRUCTURE. 
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Employee recruitment, selection, evaluation, and compensation must be based, at least in part, on the 

2 demonstration of these necessary skills and competencies. THE DEPARTMENT SHALL DEVELOP THE 

3 ALTERNATIVE SYSTEM IN CONSULTATION WITH EMPLOYEE REPRESENTATIVES. The department shall 

4 test the effectiveness of the program through the implementation of pilot projects. Insofar as a pilot project 

5 applies to employees of a collective bargaining unit, its implementation is a negotiable subject under 

6 39-31-305. The department shall present a proposal for an alternative system to the 56th legislature. 

7 

8 Section 2. Section 2-16-405, MCA, is amended to read: 

9 "2-16-405. Salaries of certain elected state offici,~ls. ( 1) Subject to subsection ( 2), the salaries paid 

10 to certain elected officials of the state of Montana are: 

11 (a) Governor+, 

12 !il $66,602; 

13 (iii $67,081 beginning J1,1ly 1, 1 QQii; 

14 Mt $59,310 beginning Jan1,1ary 1, 1 QQ6. 

15 (b) Lieutenant governor+, 

16 (ii $10,166; 

17 (iil $41,61Q begim1ing .11:111,1 1, 1QQii; 

18 Mt $43,242 beginning .lan1,1ary 1, 1 QQ6. 

19 (c) Attorney general,, 

20 (ii $1i0,Q41; 

21 liil $62,290 beginning .l1,1ly 1, 1 QQii; 

22 Mt $54,329 beginning .lan1,1ary 1, 1 QQ6. 

23 (d) State auditor,, 

24 (ii $37,626; 

25 (iii $38,696 beginning J1,1ly 11 1996; 

26 Mt $40,101 beginning .lan1iaF1/ 1, 1996. 

27 (el Superintendent of public instruction,, 

28 (il $44,177; 

29 (iil $46,436 beginning .l1,1ly 1, 1QQ6; 

30 ~ $47,208 eeginning .lan1iary 1, 1 QQ6. 

1 Legl•l.ative 
\Ser111cu 

'-,,_!!Jvi•ion - 2 - HB 13 



55th Legislature HB0013.03 

(fl Public service commission presiding officer+. 

2 lil $41,760; 

3 fii~ $4 :2,940 beginning July 1, 1 QQ6; 

4 ++ii+ $44,615 aeginning Januar>r 1, 1QQ€i. 

5 (g) Public service commissioners, other than presiding officer+. 

6 Ii) $40,4e€i; 

7 Iii) $41,e1 Q beginning J.ily 1, 1 QQf.i; 

8 ++ii+ $43,242 beginning January 1, 1 QQ€i. 

9 I h) Secretary of state .... 

10 Ii) $37,e:le; 

11 Iii) $38,696 beginning July 1, 1 QQe; 

12 ++ii+ $40,101 beginning Januar11 1, 1 QQ€i. 

13 (i) Clerk of the supreme court+. 

14 fil $3e,e:n; 

15 (iii $37,678 beginning July 1, 1 QQf.i; 

16 ++ii+ $39,044 aeginning January 1, 1 QQ6. 

17 (2) Prier ta .lune 30, 1 QQ6, anEI 13ri0r ta Before June 30 of each even-numbered year thereafter, 

18 the department of administration shall conduct a salary survey of executive branch officials with similar 

19 titles to the Montana officials listed in subsection ( 1) for the states of North Dakota, South Dakota, 

20 Wyoming, and Idaho. The department shall include the salary for the Montana official in determining the 

21 average salary for the &iFRilar 130sitien officials with similar titles. If the average salary is greater than the 

22 salary for the &iR1ilar 130sitien official in Montana, then beginning July 1, 1 QQ7, the a• ·era90 is the new 

23 salary fer that JlOSition. In in each year following the year in which a survey is conducted, the average 

24 salary is the new salary for the 130sition official." 

25 

26 SECTION 3. SECTION 2-18-103, MCA, IS AMENDED TO READ: 

27 "2-18-103. Officers and employees excepted. ffi Parts 1 ~ through 3 and 10 do not apply to 

28 the following JlOsitiens officers and employees in state government: 

29 ~ill elected officials; 

30 ~ill county assessors and their chief deputy; 
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Will employees of the office of consumer counsel; 

2 Mill judges and employees of the judicial branch; 

3 ~J.fil members of boards and commissions appointed by the governor, the legislature, or other 

4 elected state officials; 

5 ffilfil officers or members of the militia; 

6 +l3-l-ill agency heads appointed by the governor; 

7 +Rl-ifil academic and professional administrative personnel with individ'ual contracts under the 

8 authority of the board of regents of higher education; 

9 14.lfil academic and professional administrative personnel and live-in houseparents who have 

1 O entered into individual contracts with the state school for the deaf and blind under the authority of the state 

11 board of public education; 

12 #H.1.Ql teachers under the authority of the department of corrections or the department of public 

1 3 health and human services; 

14 Willl investment officer, assistant investment officer, executive director, and three professional 

1 5 staff positions of the board of investments; 

16 tlH.lll four professional staff positions under the board of oil and gas conservation; 

1 7 tmtil.fil assistant director for security of the Montana state lottery; 

18 W~ executive director and senior investment officer of the Montana board of science and 

1 9 technology development; 

20 ¼1-l.lfil executive director and employees of the state compensation insurance fund; 

21 ~ilfil state racing stewards employed by the executive secretary of the Montana board of 

22 horseracing; 

23 ~illl executive director of the Montana wheat and barley committee; 

24 +4-ilfil. commissioner of banking and financial institutions; al'!4 

25 ~ilfil training coordinator for county attorneys.;_ and 

26 (20) employees of an entity of the legislative branch consolidated, as provided in 5-2-504. 

27 (21 EA1J)le1;ees ef an entity et tt:le legislative bFaAsh,ett:ler tRaA tt:le effise et seAsuA1er seunsel, are 

28 0 ➔18A1Jlt from the BJlJllisatien of 2 18 1011 tt:lreugl:I 2 18 1013. Witt:! re&Jlest to entities sf the le§islati•~e 

29 bransl:1, etl:lor tt:lan tt:le ernoo ef seASUA1er seunoel: 

30 (al ao used in J)arto 1 tl:lreugl:1 3 ef tt:lis sl:laJ)ter, referenseo te tl:le "de11artmont of administration" 
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2 

3 

4 

5 

6 

7 

8 

or "Elepartment" appl~r to the logislati"O 001:Jnoil ostaelisheEI 9~' e 11 101, whioh FAay selogato aEJFAin1ctrativo 

s1:Jties to the logislati~'O sorvioos sivision ostaelishos e~, e 11 111; 

(91 as .JsaEI in 2 18 102, tho torFA "governor" applies to tho logislat.Jro; ans 

(ol as .Jssd in 2 18 204, the tsrFA "01:JEl§Ot Eli roster" Jflplios to the "aflpre 1,in§ a1:Jthority" as sefineEI 

in177102." 

Section 4. Section 2-18-301, MCA, is amended to read: 

"2-18-301. Purpose and intent of part -- rules. (1) The purpose of this part is to provide the 

9 market-based compensation necessary to attract and retain competent and qualified employees in order to 

10 perform the services that the state is required to provide to its citizens. 

11 12) It is the intent of the legislature that compensation plans for state employees, excluding those 

12 employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-18-313 

13 ti=lFOl:J§R and 2-18-315, be based on an analysis of the labor market as provided by the department in a 

14 salary survey. The salary survey must be submitted to the office of budget and program planning as a part 

15 of the information required by 17-7-111. 

16 (3) Except as provided in 2-18-110, pay adjustments and pay schedules provided for in 2-18-303 

17 and in 2-18-312, 2-18-313, thre1:Jgh and 2-18-315 supersede any other plan or systems established through 

18 collective bargaining after the adjournment of the &4#1 55th legislature. 

19 (4) Pay levels provided for in 2-18-312, 2-18-313, thro1,gi=1 and 2-18-315 may not be increased 

20 through collective bargaining after adjournment of the &4#1 55th legislature. 

21 (5) Total funds required to implement the pay schedules provided for in 2-18-312, 2-18-313, 

22 tl=lro1,gl=l and 2-18-315 for any employee group or bargaining unit may not be increased through collective 

23 bargaining over the amount appropriated by the &4#1 55th legislature. 

24 (6) The department shall administer the pay program established by the legislature on the basis of 

25 merit, internal equity, and competitiveness to external labor markets when fiscally able. 

26 (7) The department may promulgate rules not inconsistent with the provisions of this part, 

27 collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

Section 5. Section 2-18-303, MCA, is amended to read: 

28 

29 

30 "2-18-303. Procedures for using pay schedules. (1) The pay schedules provided in 2-18-312 must 
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be implemented as follows: 

2 (a) The pay schedules provided in 2-18-312 indicate the entry salary and market salary for each 

3 grade for positions classified under the provisions of part 2 of this chapter. 

4 lb) Each employee newly hired by the state of Montana must be hired at the entry rate, except as 

5 provided in subsections (7) and (8). 

6 le) On the first day of the first complete pay period in fiscal year~ JJ!::18, each employee~ 

7 befare July 1, 1 QQii, is entitled to the amount of the employee's base salary as i1 was on June 30, -1-We 

8 1997, f)lus, on the emFJlo~•ee's anni¥ersary sate that ossurs on or after Sef)tember 30, 1 QQlii, the insreasos 

9 f)ro 11i,Elee in suesestion ( 1 HEIL if aFJFJlisable. 

10 (d) (ii Effective on the first day of the pay period that includes an employee's anniversary date 

11 during the fiscal years ending June 30, ~ 1998, and June 30, +997 1999, an employee's market ratio 

12 must be compared to the target market ratio in the matrix in subsestion ( 1) (El)lii) that corresponds to the 

13 employee's grade level and completed years of uninterrupted state service. For employees hired on or 

14 before September 30, 1994, the anniversary date is October 1. 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

(ii) /\s FJFO¥ided in subsestion (1 )ld)(i), the fellowin9 matri* must be usee to somf)are an emFJloyee's 

market ratio to the tar9et marl1et ratio that sorresf)onds to the em13lo•1oe's 9raee 101,101 ane GOffif)leted years 

ef l:JFliRtOFFldptea state 60FVi60i The matrix for the target market ratios is as follows: 

TARGET MARKET RATIOS 

Grade Years 

0 1 2 3 4 5 6 7 8 9 10 

4 0.844 0.874 0.904 0.935 0.967 0.999 1.000 1.000 1.000 1.000 1.000 

5 0.842 0.871 0.900 0.930 0.961 0.992 1.000 1.000 1.000 1.000 1.000 

6 0.840 0.868 0.896 0.925 0.955 0.985 1.000 1.000 1.000 1.000 1.000 

7 0.838 0.865 0.892 0.920 0.949 0.978 1.000 1.000 1.000 1.000 1.000 

8 0.836 0.862 0.889 0.916 0.944 0.972 1.000 1.000 1.000 1.000 1.000 

9 0.834 0.859 0.885 0.911 0.938 0.965 0.993 1.000 1.000 1.000 1.000 

10 0.832 0.857 0.882 0.908 0.934 0.961 0.988 1.000 1.000 1.000 1.000 

11 0.830 0.854 0.878 0.903 0.928 0.954 0.980 1.000 1.000 1.000 1.000 

12 0.828 0.851 0.875 0.899 0.924 0.949 0.975 1.000 1.000 1.000 1.000 

13 0.826 0.849 0.872 0.896 0.920 0.945 0.970 0.996 1.000 1.000 1.000 
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14 0.824 0.846 0.869 0.892 0.915 0.939 0.963 0.988 1.000 1.000 1.000 

2 1 5 0.822 0.844 0.866 0.888 0.911 0.934 0.958 0.982 1.000 1.000 1.000 

3 16 0.820 0.841 0.863 0.885 0.907 0.930 0.953 0.977 1.000 1.000 1.000 

4 1 7 0.818 0.839 0.860 0.882 0.904 0.926 0.949 0.972 0.996 1.000 1.000 

5 18 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 1.000 1.000 

6 19 0.814 0.834 0.854 0.875 0.896 0.917 0.939 0.961 0.984 1.000 1.000 

7 20 0.812 0.831 0.851 0.871 0.892 0.913 0.935 0.957 0.979 1.000 1.000 

8 21 0.810 0.829 0.849 0.869 0.889 0.910 0.931 0.953 0.975 0.997 1.000 

9 22 0.808 0.827 0.846 0.866 0.886 0.906 0.927 0.948 0.970 0.992 1.000 

10 23 0.806 0.825 0.844 0.863 0.883 0.903 0.923 0.944 0.965 0.987 1.000 

11 24 0.804 0.822 0.841 0.860 0.879 0.899 0.919 0.940 0.961 0.982 1.000 

12 25 0.802 0.820 0.838 0.857 0.876 0.895 0.915 0.935 0.956 0.977 0.999 

13 (iii) If, on @(Ill) On the first day of the pay period that includes an employee's anniversary date 

14 during the fiscal 'f6af years ending June 30, +999 1998, and June 30, 1999, ti:10 om13loy0o's market ratio 

15 is less ti:1an ti:1e target R1arkot ratia ti:1at sarros13enss to ti:10 0R113lo~·ao's grase la¥al ans sonwleted years of 

16 i.nintarru13tod otato sor>1ise, the employee's base salary must be increased to the le&6&f greater of: 

17 (A) the market salary for the employee's grade multiplied by the target ratio that corresponds to 

18 the employee's grade level and completed years of uninterrupted state service not to exceed 4%; ei: 

19 (8) IF UNDER SUBSECTION (1)(D)(lll)(A), PROGRESSION FROM ONE TARGET MARKET RATIO TO 

20 THE NEXT EXCEEDS 3%, THEN Tl-II! MlPROPRIAH T.A,RGl!T ~4 o RKl!T RATIO THE EMPLOYEE'S BASE 

21 SALARY INCREASED BY THE AMOUNT OF THAT PROGRESSION PLUS 1 %; OR 

22 +8l-1Q the employee's base salary as it was on the last day of the pay period immediately preceding 

23 the pay period that includei: Ostaeer 1, 1 QQe the employee's anniversary date, plus~ 1 %. 

24 (i¥) If, on ti:1e first day of ti:1e 13a;1 13erias that insli.des an em13layee's anni"'ersary data si.ring the 

25 fissal year endin9 Ji.no 30, 1 QQ7, ti:1e em13lay0a's market ratio is less ti:1an ti:1e tar§et market ratio that 

26 sarres13ands to ti:10 0m13leyee's 9rase level and sem13letes years af i.ninterri.13teEi state sor>·iso, the 

27 em13loyee's ease salary mi.st ee insreases to ti:10 lessor of; 

28 (A) ti:10 market salar;' for tRe eR113lo•;ee's graEie R11olti13lied ey ti:1e target ratio tRat sorrosponds to 

29 the em13loyee's grade level ans oom13leteEi years of i.ninterri.ptes state ser><ise; or 

30 (9) ti:19 om13loyee's ease salary as it was on ti:10 last day of ti:1e pay 13oriod imffiesiatol•; 13ros00ing 

',-legisl~ive 
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the pay 13erioel that insl1,1eles Ostoser 1, 1 QQ§, pltis e0
~. 

2 le) An employee's base salary may be no less than the entry salary for the employee's assigned 

3 grade. 

4 (fl on em13IO'f'ee's base salary ma'!' not exoeeel the ma1limtim salary fer the em13loyee's §Fade. Tho 

5 salarv of an emplo·,ee ma'!' net be redtioed besatise of this pro·,rision. 

6 +!½till The maximum salary for each grade is determined by subtracting the entry salary from thE 

7 market salary and adding that amount to the market salary. 

8 lh) "n emplo·,ee's n:iarket ratie, as it was on the last ela~1 of the pay peri ◄3el imn:ieaiately presoaing 

9 the 130'1' 13erioel that inol1,1eles Ostober 1, 1 QQe, ma·, not se reel1,1oeel as a res1,1lt of the aej1,1stn:iont of tho pay 

10 ran§es 13rouieleel in 2 1 Q 312(2). 

11 (2) The pay schedules provided in 2-18-312 and the provisions of subsection (1) of this sectior 

12 do not apply to those teachers, lii;i1,1or store 0001,1pations, or blue-collar occupations compensated under the 

13 pay schedules provided in 2-18-313 thro1,1!!h and 2-18-315. 

14 ( 3) The pay schedules provided in 2-18-31 3 throti§h and 2-18-315 must be implemented as 

15 follows: 

16 (a) (ii The pay schedules provided for in 2-18-313 indicate the annual compensation for teachers 

17 employed under the authority of the department of corrections or the department of public health and 

18 human services for fiscal years 1 QQe anel 1 QQ7 1998 and 1999. 

19 (ii) The compensation of each teacher on July 1, ~ 1997, is the same as it was on June 30, 

20 ~ 1997. 

21 (iii) On the first day of the first pay period that includes October 1 of each fiscal year, a teacher 

22 employed under the authority of the department of public health and human services or the department of 

23 corrections 13rier to before October 1, 1994, shall advance one step on the appropriate pay schedule 

24 adopted in 2-18-313. A teacher hired after October 1, 1994, shall advance on the teacher's actual 

25 anniversary date. 

26 (iv) On the first aa·r of the first ftill pa·, perioa a1,1rin!! the n:ionth that insl1,1aes tho teaohor's 

27 anniYorsary elate, a teasher en:iplO'f'Bs 1,1neler the a1,1therity of the elepartn:ient ef e·orrestions shall aElYanoe 

28 one st013 en the ap13ropriato pay sshea1,1l0 ade13tea in 2 18 313 

29 ("I On the first Sa'f' of the first j3J'f1 130rioa that insl1,1aes OsMser 1 of sash fissal year, a teasher 

30 en:i1,1loyea by the ~1entana sshaol far tl=!e aeaf ans slina shall aa.,ansa ans sta1,1 on tl=!e teaoher pav matrIK 

,\-LegislaJlve 
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used by tho sshool. 

2 (el (11 Tho pay sohodulos l')rs>;idsd in 2 18 J14 indioats the ffiai1Irnum hourly oeml')onsation fer 

3 fissal years ondin§l June JG, 1 QQ€i, and June JO, 1 QQ7, for those empleyoos in liEfuor store ossupations 

4 ,,,he ha»e sollosti,.oly oar§lainod separate slassilisation and pay plans. 

5 Iii) Tho soFAponsation of oash on::1plsy00 on tho first day ef tho first pay period in fisaal year 1996 

6 er 19Q7 is that amount aarrospondin§l ta tr<> §lrado aaaupied on tho last day sf tho preaodin§l ficsal year. 

7 +Gl-ill Ii) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for 

8 fiscal years ending June 30, ~ 1998, and June 30, ~ 1999, for employees in apprentice trades and 

9 crafts and other blue-collar occupations recognized in the state blue-collar classification plan who are 

1 O members of units that have collectively bargained separate classification and pay plans. 

11 (ii) The compensation of each employee on the first day of the first pay period in each fiscal year 

1 2 1 QQ€i er 1 QQ7 is that amount corresponding to the grade occupied on the last day of the preceding fiscal 

13 year. 

14 (4) (a) (i) A member of a bargaining unit may not receive a pay increase until the employer's 

15 collective bargaining representative receives written notice that the employee's bargaining unit has ratified 

16 a completely integrated collective bargaining agreement covering the biennium ending June 30, ~ 1999. 

17 (iii If ratification of a completely integrated collective bargaining agreement, as required by 

18 subsection (4)(al (i), is not completed by July 1, ~ 1997, retroactivity to that date may be negotiated. 

19 (iii) If ratification of a completely integrated collective bargaining agreement, as required by 

20 subsection (4)(a)(i), is not completed by July 1, ~ 1997, members of the bargaining unit must continue 

21 to receive the compensation that they were receiving as of June 30, ~ 1997, until an agreement is 

2 2 ratified. 

23 (b) Methods of administration not inconsistent with the purpose of this part and necessary to 

24 properly implement the pay schedules and adjustments provided in 2-18-312, threi.§lh 2-18-313, 2-18-31 5, 

25 and this section may be provided for in collective bargaining agreements. 

26 (5) The current wage or salary of an employee may not be reduced by the implementation of the 

27 pay schedules provided for in 2-18-312, 2-18-313, thret.!!R and 2-18-315. 

28 (6) The department may authorize a separate pay schedule for medical doctors if the rates provided 

29 in 2-18-312 are not sufficient to attract and retain fully licensed and qualified physicians at the state 

30 institutions. 
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!71 The department may develop programs that enable the department to mitigate problems 

2 associated with difficult recruitment, retention, transfer, or other exceptional circumstances. Insofar as the 

3 program may apply to employees within a collective bargaining unit, it is a negotiable subject under 

4 39-31-305. 

5 (81 The department shall review the competitiveness of the compensation provided to all 

6 occupations under this part. If the department finds that substantial problems exist with recruitment and 

7 retention because of inadequate salaries when compared to competing employers, the department may 

8 establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

9 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

10 adjustments is a negotiable subject under 39-31-305." 

11 

12 Section 6. Section 2-18-304, MCA, is amended to read: 

13 "2-18-304. Longevity allowance. (11 (a) (ii i!:ffestiYe Jul'; 1, 1 QQli, tl=irougl~ tl=ie last say of tl=io 13ay 

14 13erios ir:nr:nesiatol~• 13rososiA!! tl=io pay peries tl=iat iAslusos Gstol:ler 1, 1 QQli, iA assitioA to tl=lo sor:n13onsation 

15 preYisos fer in :2 18 303, :2 18 31 :2, :2 18 313, :2 18 314, er :2 18 31 Ii, easl=I er:nple','oe ·vl=le l=ias seF1113leted 

16 e ','Bars of unintorruptea state ser;•ise r:nust reseive Q/1 Q ef 1 % ef tl=ie er:npl0yee'11 ease salary F11ulti13lied 

17 ey tl=ie Aur:nl:ler ef ser:npletes, sentigueus Ii ·1ear periess of uAiAterruptes state serv-iG&. 

18 (iii i!:ffosti>re oA tl=le first say ef tl=le pav perios tl=iat iAoluaos Qoteeer 1, 1 Qllli, iA In addition to the 

19 compensation provided for in 2-18-303, 2-18-312, 2-18-313, :2 18 314, or 2-18-3 ·1 5, each employee who 

20 has completed 5 years of uninterrupted state service must receive 1.5% of the omployee's base salary 

21 multiplied by the number of completed, contiguous 5-year periods of uninterrupted state service. 

22 (b) Service to the state is not interrupted by authorized leaves of absence. 

23 (2) (al For the purpose of determining years of service under this section, an employee must be 

24 credited with 1 year of service for each period of: 

25 (i) 2,080 hours of service following the employee's date of employment; an employee must be 

26 credited with 80 hours of service for each biweekly pay period in which the employee is in a pay status or 

27 on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

28 period; or 

29 (ii) 12 uninterrupted calendar months following the employee's date of employment in which the 

30 employee was in a pay status or on an authorized leave of absence without pay 1 regardless of the number 
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of hours of service in any month. An employee of a school at a state institution or the university system 

2 must be credited with 1 year of service if the employee is employed for an entire academic year. 

3 lb) State agencies, other than the university system and a school at a state institution, shall use 

4 the method provided in subsection (2}Ia)li} to calculate years of service under this section." 

Section 7. Section 2-18-312, MCA, is amended to read: 

5 

6 

7 "2-18-312. Statewide pay schedules for fiscal years +996 1998 and ~ 1999. 11) The 

8 statewide classification pay schedule for the period troR1 July 1, 1990, until beginning on the first day of 

9 the first full pay period that insluEles Gstosor 1, 199e in fiscal year 1998, is as follows: 

10 

11 

Annual Hours ·- 2080 

Pay Matrix -- State 

1 2 Pay Range: Entry Salary to Market Salary 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

GRADE 

e 

13 

14 

10 

le 

17 

ENTRY SALARY 

12,en 

n,32e 

24,290 

2ii,~ee 

28,SSe 

31,ese 

· 11 -

Note: Does Not Include Insurance 

Matrix Type -- Annual 

MARKET SALARY 

1 a,ose 

27,027 

29,490 

32,190 

3e,22e 

39,el 3 
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1 Q J4,ea2 42,3iiii 

2 1Q J7,8Q7 4a,ea7 

3 

4 

5 

6 2J ae,e84 68,96J 

7 

8 2ii §7,907 84,673 

9 l 8,986 10,571 

10 J 9,679 11,413 

11 } 10,424 12.323 

12 1: 11,234 1 3. 312 

13 Q 12.140 14 419 

14 .§ 13, 118 15,618 

15 l 14 1 71 16,910 

16 _§_ 15,360 18,372 

17 ~ 16,630 19,941 

18 lQ 18,039 21.680 

19 11 19,570 23,578 

20 u 21,269 25.687 

21 I} 23,112 27.980 

22 H 25. 1 51 30.523 

23 IQ 27,399 33.331 

24 1.§ 29,903 36,469 

25 1Z 32,698 39,974 

26 1.§. 35,779 43,848 

27 ~ 39,233 48.198 

28 20 43,086 53,060 

29 ll 47,367 58.478 

30 22 52,149 64.541 

~ l?eislf111v~ 
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57,543 

63,601 

70,302 

71,393 

79 104 

87,657 

HB0013.03 

4 121 Effective on the first day of the first full pay period triat insluees Ootessr 1, 1 QQ6 in fiscal year 

5 1999, the statewide classification pay schedule is as follows: 

6 Annual Hours -· 2080 

7 Pay Matrix -- State 

8 Pay Range: Entry Salary to Market Salary 

9 GRADE 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

6 

8 

10 

12 

13 

le 
16 

17 

1Q 

20 

21 

\legi•~ative 
)Services 
\!!jvision 

ENTRY SALARY 

12,Q88 

1 e,:108 

11,sao 

21,008 

22,883 

27,128 

2Q,607 

32,374 

4 2,eeQ 

4a,8Q8 

· 13 · 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

MARKET SALARY 

1 e,463 

18, 1 QO 

26,433 

27,703 

33,001 

36,108 

JQ,678 

47,721 

e2,eJa 
67,QQQ 

HB13 



55th Legislature HB0013.03 

22 e1,aaa e;l,902 

2 2;1 iis,973 70,080 

3 24 02,971 78,;121 

4 2ii €iQ,€i0€i 80,789 

5 1 9,076 10,677 

6 i 9,776 11,527 

7 ]. 10,528 12,446 

8 1 11,346 13.445 

9 §. 12,261 14,563 

10 §. 13,249 15 774 

11 z 14,313 17,079 

12 ~ 15,514 18,556 

13 Q 16,796 20,140 

14 1Q 18,219 21,897 

15 11 19,766 23,814 

16 11. 21,482 25,944 

17 Ll 23,343 28,260 

18 11 25,403 30,828 

19 1.§. 27,673 33,664 

20 1§ 30,202 36,834 

21 11 33,025 40,374 

22 18 36,137 44,286 

23 l!1 39,625 48,680 

24 20 43,517 53,591 

25 ll 47,841 59,063 

26 22 52,670 65,186 

27 23 58,118 72.107 

28 24 64,237 79,895 

29 25 71,005 88,534" 

30 
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Section 8. Section 2-18-313, MCA, is amended to read: 

2 "2-18-313. Teachers' pay schedules. ( 1} The pay schedule for teachers for the period that includes 

3 October 1, ~ 1997, until the first day of the pay period that includes October 1, ~ 1998, is as 

4 follows: 

5 Annual Hours -- 2080 Note: Does Not Include Insurance 

6 Term -· Twelve Months Matrix Type .. Annual 

7 Education Level 

8 STEP BA BA+ 1 BA+2 BA+3 MA MA+ 1 

9 23,160 23,763 .24,3Q3 26,040 .26,703 .26,384 

10 2 23,7132 24,381 26,027 26,6Q1 26,371 27,070 

11 3 24,369 26,0lii .2ii,678 26,3eQ 27,0ii7 27,774 

12 4 21ii,003 21ii,666 .26,346 27,044 27,761 28,196 

13 9 21ii,61ii3 26,333 27,031 27,747 28,482 29,.237 

14 6 26,320 27,018 .27, 734 28,46Q 29,223 2Q,997 

15 7 27,004 27,720 .2Q,4iilii 2Q,20Q 2Q,9Q3 30,777 

16 8 27,707 28,441 29,194 29,968 30,762 31,677 

17 g 28,427 29,180 .2Q,9ii4 30,747 31,1362 32,398 

18 10 29,166 2Q,Q3Q 30,732 31,1347 32,383 33,241 

19 11 29,924 30,717 31,lii31 32,367 33,226 34,106 

20 12 30,70.2 31,1316 32,3ii1 33,208 34,088 34,992 

21 1 23,642 24,351 25,082 25,834 26,609 27,407 

22 .f. 24,351 25,082 25,834 26,609 27,407 28,230 

23 ~ 25,082 25,834 26,609 27,407 28,230 29,077 

24 .1. 25,834 26,609 27,407 28,230 29,077 29,949 

25 ~ 26,609 27,407 28,230 29,077 29,949 30,847 

26 §. 27,407 28,230 29,077 29,949 30,847 31,773 

27 l 28,230 29,077 29,949 30,847 31,773 32,726 

28 .§ 29,077 29,949 30,847 31,773 32,726 33,708 

29 ~ 29,949 30,847 31,773 32,726 3J,708 34,719 

30 lQ 30,847 31,773 32,726 33,708 34,719 35,761 

CL?e:islalivt 
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11 31,773 32,726 33,708 34,719 35,761 36,833 

2 11 32,726 33,708 34,719 35,761 36,833 37,938 

3 121 Effective on the first day of the pay period that includes October 1, ~ 1 998, the pay 

4 schedule for teachers is as follows: 

5 Annual Hours -- 2080 Note: Does Not Include Insurance 

6 Term -- Twelve Months Matrix Type -- Annual 

7 Education Level 

8 STEP BA BA+ 1 BA+2 BA+3 MA MA+l 

9 1 23,642 24,351 25,082 25,834 26,609 27,407 

10 2 24,351 25,082 25,834 26,609 27,407 28,230 

11 3 25,082 25,834 26,609 27,407 28,230 29,077 

12 4 25,834 26,609 27,407 28,230 29,077 29,949 

13 5 26,609 27,407 28,230 29,077 29,949 30,847 

14 6 27,407 28,230 29,077 29,949 30,847 31,773 

15 7 28,230 29,077 29,949 30,847 31,773 32,726 

16 8 29,077 29,949 30,847 31,773 32,726 33,708 

17 9 29,949 30,847 31,773 32,726 33,708 34,719 

18 10 30,847 31,773 32,726 33,708 34,719 35,761 

19 11 31,773 32,726 33,708 34,719 35,761 36,833 

20 12 32,726 33,708 34,719 35,761 36,833 37,938 

21 13 33,708 34.719 35,761 36,833 37.938 39.077" 

22 

23 Section 9. Section 2-18-315, MCA, is amended to read: 

24 "2-18-315. Blue-collar pay schedules. ( 1) The pay schedule for blue-collar workers for the period 

25 from July 1, +99& 1997, ~hFOl:l§h aop~oRslaor 2Q, 1 QQii until the first day of the pay period that includes 

26 October 1997T is as follows: 

27 Annual Hours -- 2080 Note: Does Not Include Insurance 

28 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

29 Grade $/Hour 

30 

~islfUlve erv1ce.s - 16 - HB 13 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 fil 

14 82 

15 B3 

16 B4 

17 B5 

18 B6 

19 87 

20 B8 

21 B9 

22 B10 

23 B11 

24 812 

25 BOO 

9.995 

10.395 

10.795 

11. 195 

11 .595 

11. 995 

12.395 

12.795 

13.195 

13.595 

13.995 

14.395 

14.795 

H80013.03 

26 (2) Effective S011t0FRb0r :m, 1 QQ!i, on the first day of the pay period that includes October 1 , 1997, 

27 until the first day of the pay period that includes October -1-99e 1998, the pay schedule for blue-collar 

28 workers is as follows: 

29 Annual Hours •- 2080 

30 Pay Matrix -- Blue-Collar 

ilegislaziv~ 
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Note: Does Not Include Insurance 

Matrix Type -- Hourly 
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Grade $/Hour 

2 

3 

4 

5 

6 

7 

8 

9 

~--------------------------w.i. 
~--------------------------lfe-+ 

~------------------------+'cl,,+e-+ 

~----------------------------++-,+&+ 

89-------------------------++,-W+ 

~--------------------------lfe-+ 

10 

11 

12 

gg.------------------------+-,!-,-69+ 

g8,-----------------------+tr79+ 
~lf---------------------------+-6-:-.+&+ 

13 

14 ~Y......~-------------------------.6e-+ 
15 fil. 

16 B2 

17 B3 

18 B4 

19 B5 

20 B6 

21 B7 

22 B8 

23 B9 

24 B10 

25 B11 

26 B12 

27 BOO 

~ 10.245 

10 3Qii 10.645 

10. 7Qii 11 .045 

11.lQii 11.445 

11.iiQii 11.1345 

11.BBe 12.245 

12.3Qii 12.1345 

12,7Qii 13.045 

13.1 Qii 13.445 

13,iiQii 13.845 

13 QQii 14.245 

14 3Qii 14.645 

14 ,7Qii 15.045 

HB0013.03 

28 (3) Effective on the first day of the pay period that includes October 1, +999 1998, the pay 

29 schedule for blue-collar workers is as follows: 

30 Annual Hours -- 2080 

1 leglsllllive 
\Services 
\.!!fvision 

Note: Does Not Include Insurance 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 

14 

1 5 

16 

Pay Matrix •· Blue-Collar 

Grade 

B1 

B2 

B3 

B4 

85 

86 

87 

B8 

B9 

B10 

B11 

B12 

BOO 

17 Section 10. Section 2-18-703, MCA, is amended to read: 

HB0013.03 

Matrix Type -- Hourly 

$/Hour 

~ 10.515 

10.3Qii 10.915 

10.7Qii11.315 

11 .1 Qii 11. 71 5 

11,iiQii 12.115 

11.99ii12.515 

12.699 12.915 

12.79ii 13.315 

16.lQii 13.715 

16.iiQii 14.115 

16,QQii 14.515 

14.69ii 14.915 

14 79ii 15.315" 

18 "2-18-703. Contributions. ( 1 l Each agency, as defined in 2-18-601, shall contribute the amount 

19 specified in this section towards t_he group benefits cost. 

20 (21 For employees defined in 2-18-701 and for members of the legislature, the employer 

21 contribution for group benefits is~ $245 per month for the fiscal year ending June 30, +989 1998, 

22 and ~ $270 a month for the fiscal year ending June 30, m 1999, and for each succeeding fiscal 

23 year tRereaher. When a state employee is terminated to achieve a reduction in force, the continuation of 

24 contributions for group benefits beyond the termination date is subject to negotiation under 39-31-305. 

25 Permanent part-time, seasonal part-time, and temporary part-time employees who are regularly scheduled 

26 to work less than 20 hours a week are not eligible for the group benefit contribution. An employee who 

2 7 elects not to be covered by a state-sponsored group benefit plan may not receive the state contribution. 

28 A portion of the employer contribution for group benefits may be applied to an employee's costs for 

29 participation in Part B of medicare under Title XVIII of the Social Security Act, as amended, if the· state 

30 group benefit plan is the secondary payer and medicare the primary payer. 

Clegislfld•~ 
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(3) For employees of elementary and high school districts and of local government units, the 

2 employer's premium contributions may exceed but may not be less than $10 a month. 

3 (4) Unused employer contributions for any state employee must be transferred to an account 

4 established for this purpose by the department of administration and upon transfm may be used to offset 

5 losses occurring to the group of which the employee is eligible to be a member. 

6 (5) Unused employer contributions for any government employee may be transferred to an account 

7 established for this purpose by a self-insured government and upon transfer may be used to offset losses 

8 occurring to the group of which the employee is eligible to be a member or to increase the reserves of the 

9 group. 

1 0 (6) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona 

11 fide group insurance plans from providing greater or additional contributions fc,r insurance benefits to 

12 employees with dependents than to employees without dependents or with fewer dependents." 

13 

14 

15 

16 

17 

18 

19 

20 

21 

Section 11. Section 2-18-1102, MCA, is amended to read: 

"2-18-1102. (Temporary) Creation of program. The department shall d1~velop a Rd adFF1iF1istor a 

statewide employee incentive award program to appropriately recognize and monetarily reward individual 

state employees and groups or teams of employees for documented a01=lieveA'IBF1ts aF1d ,rntsoFF10s 

innovations that contribute to the efficiency, economy, or other improvement of state government by 

reducing the costs or improving the effectiveness of governmental operations. (Terminates July 1, 

1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

2-18-1102. (Effective July 1, 1997) Creation of program. The department shall develop and 

22 administer a statewide employee incentive award program to appropriately recognize and monetarily reward 

23 state employees in a timely manner for suggestions or inventions that contribute to the efficiency, 

24 economy, or other improvement of state government by reducing the costs of governmental operations." 

25 

26 

27 

Section 12. Section 2-18-1103, MCA, is amended to read: 

"2-18-1103. (Temporary) Powers and duties of department. The department shall: 

28 I 1) adopt rules to implement this part; 

29 12) 11r0vide aA 011110rtl:lAit¥ 1er all &A'lf;llO'J'BB& to 11artisi11ato iFI ti:io 11r09raA'I develop model guidelines 

30 and promotional materials to assist agencies in implementing this part; and 
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{JI assist a!jensies iR ""1akin!I iRsontivo awarss uRElor tl=lis 13art; aRs 

2 t4-l-Ql prepare and submit, in the manner provided in 5-11-210, a list of iRsentive awards granted 

3 under 2-18-1106 and the corresponding savings to the state and improvements in the effectiveness of state 

4 government aRs shall 13rsvIde a §ORoral ro,,is· 11 of aRs rosommonsatiens fer im13rnvin@ tho 013oratisn et th s 

5 ~- (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

6 2-18-1103. (Effective July 1, 1997) Powers and duties of the department. The department shall: 

7 { 1 I adopt rules to equitably administer the employee incentive award program; 

8 (2) provide an opportunity for all employees to participate in the program; 

9 (3) assist agencies in making incentive awards under the program; 

10 (4) grant or deny incentive awards in consultation with the incentive awards advisory council and 

11 determine the amount of each incentive award based on first-year monetary savings; 

12 (5) hear appeals from employees on the operation of the program; 

13 (6) prepare and submit, as a part of the information required by 17-7-111, a list of incentive awards 

14 and the corresponding savings to the state resulting from each employee's suggestion or invention and 

15 providing a general review of and recommendations for improving the program; and 

16 (7) send a copy of all suggestions or inventions submitted under this program to the office of the 

17 legislative fiscal analyst." 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Section 13. Section 2-18-1105, MCA, is amended to read: 

"2-18-1105. !Temporary) Eligibility for award. (1) Except as provided in subsection rn .Ql, an 

employee, a group or team of employees, or a nonemployee is eligible for an incentive award tor 

innovations that: 

{a) fer efforts tl:lat significantly contribute to ElesumenteEI achievements or outcomes eliminating 

or reducing an agency's expenditures; or 

(bl fer imiairoving improve the effectiveness of state government or i""11')ro .. ing improve services to 

the public by permitting more work to be accomplished within an agency without increasing the cost of 

governmental operations. 

(21 +a!--Af::I To be eligible for an incentive award, an employee, a group or team of employees, or 

i!. nonemployeo is net eligible ier an inei>rieual insenti,,o aware unless tl=le e""113l0yoo's or nenerniaile',10o's 

ElesumenteEI asl=lio><omont er eutse""1o was as&0ffil;llisl=leEI witl=leut si§nifisant sentributiens freffi etl=lers. must 

:"Legislative 
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receive approval from agency management for immediate implementation, for a short-term test of an idea 

2 or innovation, or for the development and testing of a prototype that could make significant improvement 

3 in the way an agency conducts business by addressing fiscal, customer service, efficiency, or safety issues. 

4 M.Ql A director, as defined in 2-15-102, or a legislator is not eligible for the incentive award 

5 provided for under this part. 

6 ~J.±l. Suggestions relating to an agency are eligible for an award from that agency's agency head 

7 even if the employee or group or team of employees, or one or more members of the group or team, do not 

8 work for that agency. (Terminates July 1, 1997--sec, 13, Ch. 23, Sp, L November 1993.) 

9 2-18-1105. (Effective July 1, 19971 Eligibility for award. ( 1) Except as provided in subsection (2), 

1 O an employee may be eligible for an incentive award if A+& the employee's suggestion or invention results 

11 in: 

12 (a) eliminating or reducing an agency's expenditures; or 

13 (bl improving services to the public by permitting more work to be accomplished within an agency 

14 without increasing the cost of governmental operations. 

15 (21 (a) An employee may not be eligible for an incentive award if l:li6 the employee's suggestion 

1 6 or invention directly relates to l:li6 the employee's assigned duties and responsibilities unless the proposal 

17 is so superior or meritorious as to warrant special recognition as determined by the department. 

18 (b) Suggestions or inventions relating to the following matters may not be considered for awards: 

19 (i) personnel grievances; 

20 (ii) classification and pay of positions; 

21 (iii) matters recommended for study or review; and 

22 (iv) proposals resulting from assigned or contracted audits, studies, surveys, reviews, or research." 

Section 14. Section 2-18-1106, MCA, is amended to read: 

23 

24 

25 "2-18-1106. (Temporary) Agency head to grant award -- amount and source of award. (1) An 

26 agency head may grant an incentive award to an employee, a group or team of employees, or a 

27 nonemployee who has made a significant contribution to achievements or outcomes in the agency, as 

28 enumerated in 2-18-1105. An employee or a member of a group or team of employees need not be 

29 employed by the agency that benefits from the achievement or outcome and whose agency head grants 

30 the award in order to be granted an award. 
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(2) The insanti 1,a awarEI tor an ashia¥amant sr sutsema that Eleos net rasLJlt in oest sa,rings that 

2 san ea spasifisally ElatarminaEI a year after the ashia>,amant er eLJtsema is implamentoEI anEI the sest savings 

3 are ao.uall•,• insurreEl is the agensy haaEl's ostimataEI Elellar value sf tho ashiavemant sr si,tssme, up to a 

4 ma11imum of $ 500 per empleyee or nenomployoe or, in tho Elissrotisn sf the agonsy heaEl, net more than 

5 40 hoLJrs of paiEI leave time for an employee. Larger a1.,arEls may be preposod and submitted to tho 

6 legislature for sonsiEleratien If agency management determines that an idea, innovation, or prototype that 

7 has been implemented will result in cost savings or improvements to agency operations, the agency head, 

8 at the agency head's discretion, may grant an incentive award of up to $500, up to 40 hours paid leave 

9 time, or other nonmonetary recognition. 

10 (3) The amount sf an awarEI fer lf an achievement or outcome preElLJsin9 produces cost savings 

11 that can be measured after the savings are actually insLJrreEl realized or that can be accurately proiected 

12 for a period of 12 months following implementation, a larger award may be granted by the agency head. 

13 The amount of the award must be determined by the agency head but may not exceed: 

14 {a) 10% of the first $100,000 of cost savings actually insurreEI realized or accurately proiected 

15 E11,1rin!l the 12 FflOnths fellowing implefflontatien sf the s1,1ggestien; plus 

16 (b) 5% of the next $100,000 of cost savings actually ins1,1rreEI realized or accurately proiected 

17 d1,1ring tl=lat 12 meRth parieEl; plus 

18 (c) 2 % of the next $100,000 of cost savings actually ins1,1rreEI realized or accurately projected 

1 9 EJ1,1ring tl=lat 12 msnth perieEI. 

20 (4) (a) If the award is to be divided between two or more persons, the agency head shall determine 

21 the amount each person is to receive. 

22 {bl Each person must be paid in one lump sum no later than 90 days after the end of the 12-month 

23 period following implementation of the suggestion. However, an agency head may pay an award at any 

24 time that savings can be determined. The agency head shall pay the award from the agency's budget. This 

25 award is in addition to the recipient's regular compensation_ or leave time. 

26 (5) Tl=le n1,1meer ef awarEls 9ranteEI by an agensy in a state g011ernment fissal year may net e1<se0El 

27 the n1::1FRl3er e~1.:1al te 20q, ef tRe atceFa9e n1::1FR8er sf h,11 tiFRe 0E1bli¥alont eFR13lo>tees in that a~enoy during 

28 that fissal year. Tho effise ef 9b1Elgot aREl pr09raffl plaRRiR!! may grant aR a90Rsy with loss tl=lat 50 hill time 

29 eq1,1ivaleRt eA"lpleyees an e1<empti0n freFA this limitatien, taut the Bl<BA"lptieR Fflay Rat allew Fflero awards than 

30 the n1,1mber eqtJal ta 50'14, ef the a"'orage n1,1rnber ef 11,111 tirne oqbli"'alont ornple1fB06 in the agonsy El1,1r1ng 
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the ;issal 1,rear. 

2 AAJ.fil Within 30 days after the end of each fiscal year, each agency shall submit to the department 

3 a list of the number of incentive awards granted, to whom each award was granted, the estimated value 

4 of each achievement or outcome, and the amount of each award. (Terminates July 1, 1997--sec. 13, Ch. 

5 23, Sp. L. November 1993.) 

6 2-18-1106. (Effective July 1, 19971 Agency head to grant award -- amount and source of award. 

7 ( 1) After an agency implements an employee's suggestion or invention and the monetary savings to the 

8 state is estimated, an agency head, upon written application to and approval from the department and the 

9 incentive awards advisory council, may grant an incentive award to an employell whose proposal meets 

10 the requirements enumerated in 2-18-1105. 

11 12) The incentive award &l=la# must be 10% of the savings resulting from implementing the 

12 employee's proposal for 1 year up to a maximum of $3,000. Larger awards may be proposed and submitted 

13 to the legislature for consideration. 

14 (3) The agency head shall pay the employee from the agency's budget in a single, lump-sum 

15 award. This award is in addition to the recipient's regular compensation." 

16 

17 Section 15. Section 5-2-301, MCA, is amended to read: 

18 "5-2-301. Compensation and expenses for members while in session. r·1) Except as provided in 

19 subsection (8), legislators are entitled to a salary commensurate to that of the daily rate of an entry grade 

20 8 classified state employee in effect when the regular session of the legislature in which they serve is 

21 convened under 5-2-103 for those days during which the legislature is in session. The president of the 

22 senate and the speaker of the house shall receive an additional $5 a day in salary for those days during 

23 which the legislature is in session. 

24 (2) Legislators may serve for no salary. 

25 (3) Subject to subsection (41, legislators are entitled to $60 a dav A DAILY ALLOWANCE, 7 days 

26 a week, during a legislative session, as reimbursement for expenses incurred 1n attending a session. 

27 Expense payments must stop when the legislature recesses for more than 3 days and resume when the 

28 legislature reconvenes. 

29 (4) After November 15, 1 QQli, aRd Ji!Fier te Qesemeer 16, 1 QQli, and prior to December 15 of each 

30 even-numbered year tl=lereatter, the department of administration shall conduct a survey of the allowance 

1 Leglslatlvt 
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for daily expenses of legislators for the states of North Dakota, South Dakota, Wyoming, and Idaho. The 

2 department shall include the average daily expense allowance for Montana legislators in determining the 

3 average daily rate for legislators. The department shall include only states with specific daily allowances 

4 in the calculation of the average. If the average daily rate is greater than the daily rate for legislators in 

5 Montana, the average is the new daily rate for legislators for those days during which the legislature is in 

6 session. The expense allowance is effective when the next regular session of the legislature in which the 

7 legislators serve is convened under 5-2-103. 

8 (5) Legislators are entitled to a mileage allowance as provided in 2-18-503 for each mile of travel 

9 to the place of the holding of the session and to return to their place of residence at the conclusion of the 

1 0 session. 

11 (6) In addition to the mileage allowance provided for in subsection (5), legislators, upon submittal 

1 2 of an appropriate claim for mileage reimbursement to the legislative services division, are entitled to: 

13 (a) three additional round trips to their place of residence during each regular session; and 

14 (bl additional round trips as authorized by the legislature during special session. 

15 (7) Legislators are not entitled to any additional mileage allowance under subsection (5) for a 

16 special session if it is convened within 7 days of a regular session. 

17 18) In lieu of the salary provided for in subsection (1) and the expense allowance provided for in 

18 subsection (4), a legislator may receive remuneration for services performed during a legislative session. 

19 A legislator choosing to receive remuneration for services performed shall file a request to receive payment 

20 under this subsection with the legislative services division. A legislator exercising the option to receive 

21 remuneration for services performed may not receive more remuneration than legislators paid pursuant to 

22 subsections (1) and 14). Remuneration for services performed must be reduced~ by an amount a day 

23 equal to the daily salaFy Fate EXPENSE ALLOWANCE for a legislator established under this section when 

24 the legislature recesses for more than 3 days." 

25 

26 

27 

28 

29 

30 

SECTION 16. SECTION 13-37-106, MCA, IS AMENDED TO READ: 

"13-37-106. Salary. ill The commissioner of political practices is entitled to receive a salary 0i' 

$30,303 in fissal yeaF 1 QQ:Z anEI $31,ee 1 in fissal yeaF 1 QQ3 anEI tt:1eFeafteF equal to the market salary of 

a grade +7 18 classified employee as provided in 2-18-312. 

(21 The commissioner is also entitled to longevity, expense reimbursement. leave, insurance, and 

~ Legi,lative 
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1 other benefits provided to classified state employees under Title 2, chapter 18. 

2 13) The salary of the commissioner may not be reduced during the term for which the commissioner 

3 is appointed." 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

Section 17. Section 13, Chapter 23, Special Laws of November 1993, is amended to read: 

"Section 13. Termination. [Tl=lis aotl [Section 8] terminates July 1, 1997 ." 

NEW SECTION. Section 18. Repealer. Section 2-18-314, MCA, is repealed. 

NEW SECTION. Section 19. Appropriation. The following money is appropriated for the fiscal 

years indicated to implement the adjustments provided for in [sections 2 through 14]: 

Fiscal Year 1998 Fiscal Year 1999 

General Other General Other 

Fund Funds Fund Funds 

Legislative Branch 71,771 33,124 165,275 56,429 

Consumer Counsel 0 5,780 0 11,950 

Judiciary 98,361 13,348 205,426 27,843 

University System 1,874,008 1,338,057 3,901,345 2,790,164 

Office of Budget and 

Program Planning for 

distribution to all 

other agencies 2,652,778 5,149,180 5,718,261 10,836,498 

24 NEW SECTION. Section 20. Codification instruction. [Section 11 is intended to be codified as an 

25 integral part of Title 2, chapter 18, and the provisions of Title 2, chapter 18, apply to [section 1 ]. 

26 

27 

28 

29 

30 

NEW SECTION. SECTION 21. RETROACTIVE APPLICABILITY. [SECTION 4-& 16] APPLIES 

RETROACTIVELY WITHIN THE MEANING OF 1-2-109, TO JANUARY 1, 1997. 

NEW SECTION. Section 22. Effective daw. DATES. EXCEPT AS PROVIDED IN SUBSECTION (2), 
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2 

3 

[+Ai& THIS act] is effective July 1, 1997. 

12) [SECTIONS -l-& 16 AND~ 21 J ARE EFFECTIVE ON PASSAGE AND APPROVAL. 

-END-
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FREE CONFERENCE COMMITTEE 
on House Bill 13 

Report No. 1, April 19, 1997 

Mr. Speaker and Mr. President: 

Page 1 of 2 

We, your Free Conference Committee met and considered House Bill 13 (reference copy -­
salmon) and recommend that House Bill 13 be amended as follows: 

1. Title, line 19. 
Following: "Mt" 
Insert: "AN" 

2. Title, lines 19 and 20. 
Following: "EFFECTIVE". on line 19 
Strike: the remainder of line 19 through "APPLICABILITY" on line 

20 

3. Page 25, line 28. 
Following: "thereafter" 
Insert: "of $31,551 and beginning October 1, 1997, is entitled to 
receive a salary" 

4. Page 26, lines 27 and 28. 
Strike: lines 27 and 28 in their entirety. 
Renumber: subsequent section 

5. Page 26, line 30. 
Following: "date." 
Strike: the remainder of line 30 
Insert: "date. 11 

6. Page 27, line 1. 
Following: "~" 
Strike: "THIS" 
Insert: "This" 

7. Page 27, line 2. 
Strike: line 2 in its entirety 

ADOPT 

REJECT 

F C c.l( =It= l 
!+e>.. /~ 
AC HB 13-1 

840918CC.Hgd 



April 19. 1997 
Page 2 of 2 

And this FREE Conference Committee report be adopted. 

For the House: For the Senate: 

Rep. Wiseman, Chair .sliiator Miller, Chair 

~~~ 
:;~-,.....-
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1 

2 

3 

4 

HOUSE BILL NO. 13 

INTRODUCED BY WISEMAN 

BY REQUEST OF THE GOVERNOR 

HB0013.04 

5 A BILL FOR AN ACT ENTITLED: "AN ACT DIRECTING THE DEPARTMENT OF ADMINISTRATION TO 

6 DEVELOP AN ALTERNATIVE COMPENSATION SYSTEM FOR STATE EMPLOYEES TO BE PRESENTED TO 

7 THE 56TH LEGISLATURE; CLARIFYING STATUTES GOVERNING CERTAIN SALARY AND EXPENSE 

8 PAYMENTS FOR ELECTED OFFICIALS; PROVIDING FOR IMPLEMENTATION OF THE LEGISLATIVE BRANCH 

9 PAY PLAN; PROVIDING PAY ADJUSTMENTS FOR STATE EMPLOYEES IN THE STATEWIDE, TEACHERS, 

10 AND BLUE-COLLAR PAY PLANS; INCREASING THE STATE CONTRIBUTION TO THE EMPLOYEE GROUP 

11 BENEFIT PROGRAM; EXTENDING AND REVISING THE STATE EMPLOYEE INCENTIVE AWARDS PROGRAM; 

12 INCREASING THE SALARY OF THE COMMISSIONER OF POLITICAL PRACTICES; CLARIFYING THE 

13 BENEFITS TO WHICH THE COMMISSIONER OF POLITICAL PRACTICES IS ENTITLED; PROHIBITING THE 

14 REDUCTION OF THE SALARY OF THE COMMISSIONER OF POLITICAL PRACTICES DURING THE TERM 

15 TO WHICH THE COMMISSIONER IS APPOINTED; PROVIDING AN APPROPRIATION TO FUND PAY AND 

16 BENEFIT ADJUSTMENTS; AMENDING SECTIONS 2-16-405, 2-18-103, 2-18-301, 2-18-303, 2-18-304, 

17 2-1 8-312, 2-18-313, 2-18-315, 2-1 8-703, 2-18-1102, 2-18-1103, 2° 18-1105, 2-18-1106, ANG 5-2-301, 

18 AND 13-37-106, MCA, AND SECTION 13, CHAPTER 23, SPECIAL LAWS OF NOVEMBER 1993; 

19 REPEALING SECTION 2-18-314, MCA; AND PROVIDING ANAN EFFECTIVE QATeS .11,~m O lill!H10.0,CTIVe 

20 APPblCAQlblTY DATE." 

21 

22 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

23 

24 NEW SECTION. Section 1. Competency-based personnel systems. The department shall develop 

25 an alternative classification and pay system that is consistent with the market-based approach to pay 

26 administration but that emphasizes individual skills, competencies, and contributions in addition to the 

27 criteria provided in 2-18-202. The compensation system must provide for the means of identifying the 

28 requisite skills and competencies necessary for the state and its separate departments and agencies to 

29 provide service excellence to Montana's citizens. EACH AGENCY, WHEN POSSIBLE, SHALL IMPLEMENT 

30 THE COMPENSATION PLAN IN A MANNER THAT RESULTS IN A FLATTER MANAGEMENT STRUCTURE. 
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Employee recruitment, selection, evaluation, and compensation must be based, at least in part, on the 

2 demonstration of these necessary skills and competencies. THE DEPARTMENT SHALL DEVELOP THE 

3 ALTERNATIVE SYSTEM IN CONSULTATION WITH EMPLOYEE REPRESENTATIVES. The department shall 

4 test the effectiveness of the program through the implementation of pilot projects. Insofar as a pilot project 

5 applies to employees of a collective bargaining unit, its implementation is a negotiable subject under 

6 39-31-305. The department shall present a proposal for an alternative system to the 56th legislature. 

7 

8 Section 2. Section 2-16-405, MCA, is amended to read: 

9 "2-16-405. Salaries of certain elected state officials. ( 1) Subject to subsection (2), the salaries paid 

10 to certain elected officials of the state of Montana are: 

11 (a) Governor.;L 

12 (ii $66,602; 

13 (iii $67,0~l4 beginning J1,1ly 1, 1 QQ6; 

14 +iii+ $59,31 O beginning Jan1,1ary 1, 1 QQ6. 

15 (b) Lieutenant governor+L 

16 (ii $40,466; 

17 (iii $41,61 Q beginning Jblly 1, 1 QQ6; 

18 +iii+ $43,242 beginning Jan1,1ap,r 1, 1 QQ6. 

19 ( c) Attorney general+L 

20 (ii $6Q,IH 1; 

21 (iii $62,2QO beginning J1,1ly 1, 1 QQ6; 

22 +iii+ $54,329 beginning Jan1,1ar>f 1, 1 QQ6. 

23 (d) State auditor.;L 

24 (ii $37,626; 

25 (iii $38,696 beginning J1,1ly 1, 1 QQ6; 

26 +iii+ $40,101 beginning JanblBPf 1, 1 QQ6. 

27 (el Superintendent of public instruction+L 

28 +i-l $44,177; 

29 (iii $46,436 beginning Jblly 1, 1 QQ6; 

30 +iii+ $47,208 beginning Jan1,1ary 1, 1 QQ6. 
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(fl Public service commission presiding officer;., 

2 (ii $41,760; 

3 Iii) $42,940 i=lo§iRRiR§ July 1, 1996; 

4 {-+ii+ $44,615 eo§iRRiR§ JaRuary 1, 1996. 

5 (g) Public service commissioners, other than presiding officer;., 

6 (ii $40,466; 

7 (ii) $41,1319 BO§iRRiR§ July 1, 1996; 

8 {-+ii+ $43,242 i=lo§iRRiR§ January 1, 1996. 

9 (h) Secretary of state;., 

10 (i) $37,620; 

11 (ii) $38,696 i=logiRRiR§ July 1, 1996; 

12 {-+ii+ $40,101 i=loginniRg January 1, 19913. 

13 (i) Clerk of the supreme court;., 

14 (ii $36,637; 

15 (ii) $37,678 i=loginnin§ July 1, 1996; 

16 {+ii} $39,044 eoginning January 1, 1996. 

17 (2) Prior to Juno 30, 1996, anel fjrior to Before June 30 of each even-numbered year thereafter, 

18 the department of administration shall conduct a salary survey of executive branch officials with similar 

19 titles to the Montana officials listed in subsection (11 for the states of North Dakota, South Dakota, 

20 Wyoming, and Idaho. The department shall include the salary for the Montana official in determining the 

21 average salary for the siFRilar flOSition officials with similar titles. If the average salary is greater than the 

22 salary for the siFRilar flOSitioR official in Montana, then beginning July 1, 1997, tho average is tho Row 

23 salary far that f!esitiaR In in each year following the year in which a survey is conducted, the average 

24 salary is the new salary for the flOSitian official." 

25 

26 SECTION 3. SECTION 2-18-103, MCA, IS AMENDED TO READ: 

27 "2-18-103. Officers and employees excepted. +-+t Parts 1 ~ through 3 and 10 do not apply to 

28 the following 130sitions officers and employees in state government: 

29 +al-ill elected officials; 

30 th-Hll county assessors and their chief deputy; 
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{Gl-Ql employees of the office of consumer counsel; 

2 +a-till judges and employees of the judicial branch; 

3 MJ.fil members of boards and commissions appointed by the governor, the legislature, or other 

4 elected state officials; 

5 fflifil officers or members of the militia; 

6 ~ill agency heads appointed by the governor; 

7 Wifil academic and professional administrative personnel with individual contracts under the 

B authority of the board of regents of higher education; 

9 +i+J.fil academic and professional administrative personnel and live-in houseparents who have 

10 entered into individual contracts with the state school for the deaf and blind under the authority of the state 

11 board of public education; 

1 2 ft)-ilQJ. teachers under the authority of the department of corrections or the department of public 

13 health and human services; 

14 +k-l-illl investment officer, assistant investment officer, executive director, and three professional 

15 staff positions of the board of investments; 

16 tlH.111 four professional staff positions under the board of oil and gas conservation; 

17 {ffi.1-1.1..fil assistant director for security of the Montana state lottery; 

1 B Wllil executive director and senior investment officer of the Montana board of science and 

19 te·chnology development; 

20 +GH.1.fil executive director and employees of the state compensation insurance fund; 

21 tflt11.fil state racing stewards employed by the executive secretary of the Montana board of 

22 horseracing; 

23 t.ttJ.111 executive director of the Montana wheat and barley committee; 

24 hli.1.fil commissioner of banking and financial institutions; afl4 

25 t&l-il.fil training coordinator for county attorneysT; and 

26 120) employees of an entity of the legislative branch consolidated. as provided in 5-2-504. 

27 12) l:;m13leyees ef aA eAtity ef tl=le le9islati¥e eraAsl=l,etl=ler tl=laA tl=le eUise ef s0As1,1mer se1,1Asel, are 

28 8MOFAf3t from tl=lo a1313lisatieA ef 2 18 1011 tl=lre1,191=l 2 18 1013. Witl=l resJ;1est te er,tities ef tl=lo lo9islative 

29 laransl=l, athor ti=lan ti=lo oHise af saAellrner es1,1As0I; 

30 la) as ll688 iA f38Ft6 1 tl=lrs1,19h 3 sf this sl=la13t0F, F8f8F8A6B6 ta the "eef3aFtFAent sf aeFRiAiGtFatieA" 
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1 er "se13artment" a1313ly te the legislative ce1,mcil estal:llishes ave 11 101, which may selegate asministrative 

2 s1c1ties to the legislative services si•;ision estal:llished av ii 11 111; 

3 Is) as uses in 2 1 Q 102, the terR'I "governor" a1313lies to the legislature; ane 

4 {c) as uses in 2 1 Q 204, the tarR'I "sue get direeter" a1313lies to the "a1313ro•,•ing a1,1thority" as defined 

5 in 17 7 102." 

Section 4. Section 2-18-301, MCA, is amended to read: 

6 

7 

8 "2-18-301. Purpose and intent of part -- rules. 11) The purpose of this part is to provide the 

9 market-based compensation necessary to attract and retain competent and qualified employees in order to 

10 perform the services that the state is required to provide to its citizens. 

11 12) It is the intent of the legislature that compensation plans for state employees, excluding those 

12 employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-18-313 

13 through and 2-18-315, be based on an analysis of the labor market as provided by the department in a 

14 salary survey. The salary survey must be submitted to the office of budget and program planning as a part 

15 of the information required by 17-7-111. 

16 (31 Except as provided in 2-18-110, pay adjustments and pay schedules provided for in 2-18-303 

17 and in 2-18-31 2. 2-18-313. through and 2-18-315 supersede any other plan or systems established through 

18 collective bargaining after the adjournment of the Mil:! 55th legislature. 

19 (41 Pay levels provided for in 2-18-312. 2-18-313. through and 2-18-315 may not be increased 

20 through collective bargaining after adjournment of the Mil:! 55th legislature. 

21 (5) Total funds required to implement the pay schedules provided for in 2-18-312. 2-18-313. 

22 through and 2-18-315 for any employee group or bargaining unit may not be increased through collective 

23 bargaining over the amount appropriated by the Mil:! 55th legislature. 

24 (61 The department shall administer the pay program established by the legislature on the basis of 

25 merit, internal equity, and competitiveness to external labor markets when fiscally able. 

26 (71 The department may promulgate rules not inconsistent with the provisions of this part, 

27 collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

Section 5. Section 2-18-303, MCA, is amended to read: 

28 

29 

30 "2-18-303. Procedures for using pay schedules. ( 1) The pay schedules provided in 2-18-312 must 

(Legi,~ative 
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be implemented as follows: 

2 (a) The pay schedules provided in 2-18-312 indicate the entry salary and market salary for each 

3 grade for positions classified under the provisions of part 2 of this chapter. 

4 (b) Each employee newly hired by the state of Montana must be hired at tt1e entry rate, except as 

5 provided in subsections (7) and (8). 

6 (c) On the first day of the first complete pay period in fiscal year +999 199!!, each employee l=life4 

7 b0fer0 J1aJly 1, 1 QQ!i, is entitled to the amount of the employee's base salary as it was on June 30, rn 
8 1997, !'lllls, oA tl:ie 0R1ple~<ee's aAAi•,<ersary Elate tl:iat 0001irs SA or after S0pteR1ber :liQ, 1 QQ!i, tl:ie iAsreases 

9 pre"ieoe in s1ibseetion (1 )lel, if af)plieablo. 

1 O (d) (i) Effective on the first day of the pay period that includes an employee's anniversary date 

11 during the fiscal years ending June 30, +999 1998, and June 30, ~ 1999, an employee's market ratio 

12 must be compared to the target market ratio in the matrix in s1ibs0etien ( 1 )le)lii) that corresponds to the 

13 employee's grade level and completed years of uninterrupted state service. For employees hired on or 

14 before September 30, 1994, the anniversary date is October 1. 

15 (ii) /\s pre 11iE10EI in SlJbseetien ( 1 )(El)(i), tl:ie folle 1A'in9 matrix R11l&t eo 1aJs0EI te E;ernf)are an emf)leyse' s 

16 market ratie ts tl:io tar9ot market ratio tl:iat sorrosponEle to tl:10 ornpleyee's 9raeo level anEI semf)loted 'fears 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

of lJAiAt8FFlJ!'lt8B state SBP<ise; 

Grade 

0 2 

4 0.844 0.874 0.904 

5 0.842 0.871 0.900 

6 0.840 0.868 0.896 

7 0.838 0.865 0.892 

8 0.836 0.862 0.889 

9 0.834 0.859 0.885 

10 0.832 0.857 0.882 

11 0.830 0.854 0.878 

12 0.828 0.851 0.875 

13 0.826 0.849 0.872 

C Liislalive 
\ ervices 
",J!ivision 

The matrix for the target market ratios is as follows: 

TARGET MARKET RATIOS 

Years 

3 4 5 6 7 E: 9 10 

0.935 0.967 0.999 1.000 1.000 1.000 1.000 1.000 

0.930 0.961 0.992 1.000 1.000 1.000 1.000 1.000 

0.925 0.955 0.985 1.000 1.000 1.000 1.000 1.000 

0.920 0.949 0.978 1.000 1.000 1.000 1.000 1.000 

0.916 0.944 0.972 1.000 1.000 1.000 1.000 1.000 

0.911 0.938 0.965 0.993 1.000 1.000 1.000 1.000 

0.908 0.934 0.961 0.988 1.000 1.000 1.000 1.000 

0.903 0.928 0.954 0.980 1.000 1.000 1.000 1.000 

0.899 0.924 0.949 0.975 1.000 1.000 1.000 1.000 

0.896 0.920 0.945 0.970 0.996 1.000 1.000 1.000 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

14 0.824 0.846 0.869 0.892 0.915 0.939 0.963 0.988 1.000 1.000 1.000 

15 0.822 0.844 0.866 0.888 0.911 0.934 0.958 0.982 1.000 1.000 1.000 

16 0.820 0.841 0.863 0.885 0.907 0.930 0.953 0.977 1.000 1.000 1.000 

17 0.818 0.839 0.860 0.882 0.904 0.926 0.949 0.972 0.996 1.000 1.000 

18 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 1.000 1.000 

19 0.814 0.834 0.854 0.875 0.896 0.917 0.939 0.961 0.984 1.000 1.000 

20 0.812 0.831 0.851 0.871 0.892 0.913 0.935 0.957 0.979 1.000 1.000 

21 0.810 0.829 0.849 0.869 0.889 0.910 0.931 0.953 0.975 0.997 1.000 

22 0.808 0.827 0.846 0.866 0.886 0.906 0.927 0.948 0.970 0.992 1.000 

23 0.806 0.825 0.844 0.863 0.883 0.903 0.923 0.944 0.965 0.987 1 .000 

24 0.804 0.822 0.841 0.860 0.879 0.899 0.919 0.940 0.961 0.982 1.000 

25 0.802 0.820 0.838 0.857 0.876 0.895 0.915 0.935 0.956 0.977 0.999 

(iii) If, OR @{Ill) On the first day of the pay period that includes an employee's anniversary date 

during the fiscal yeai: years ending June 30, ~ 1998, and June 30, 1999, the emplo','oe's market ratie 

is less tRaR tRo tar9et market ratio tRat sorrospoRss to tRe omplo','ee's 9raee level aREl sornpletss years el 

1,1RiRterr1,1pt0El state seP1is0, the employee's base salary must be increased to the le&&ef greater of: 

IA) the market salary for the employee's grade multiplied by the target ratio that corresponds to 

the employee's grade level and completed years of uninterrupted state service not to exceed 4%; M 

{B) IF UNDER SUBSECTION {1 l{Dl(llll{A), PROGRESSION FROM ONE TARGET MARKET RATIO TO 

THE NEXT EXCEEDS 3%, THEN +I-II! Al212RGl2Rl,<\+i! +ARGi!+ MARI<:;!!+ RA+IG THE EMPLOYEE'S BASE 

21 SALARY INCREASED BY THE AMOUNT OF THAT PROGRESSION PLUS 1 %; OR 

22 OOJ..Q the employee's base salary as it was on the last day of the pay period immediately preceding 

23 the pay period that includes Gotol3sr 1, 1 QQe the employee's anniversary date, plus&¾- 1 %. 

24 (iv) If, BA tRB first BO'( sf the pay peries tRat iRsl1,1Elos aR smpls•,ss's aRRivsrsary Elate El1,1riR§ tRB 

25 fissal year BRBiAfl .i1,1n0 30, 1 QQ7, tRB smpleyeo's market ratis is less tROR tRB tarest market ratie tRat 

26 serrespenels to tho omple•,ee' s erase lo•,el a Rel oempletoel years et 1,1RiRterr1,113teEl state ser"ioe, tRe 

27 employee's ease salary m1,1st 130 iRsreaseel ta tRe lessor et: 

28 (A) the market salaP( fer tRo empleyeo' s eraelo m1,1ltiplieel 8'( the tare et ratio tRat serrespoRels to 

29 tRo employee's 9raelo le.,el a Rel semplotoel 'fears of 1,1RiRterr1,1pt0el state s0r11io0; or 

30 (8) the employee's 0as0 salary as it was BR tRo last say et tRe pay perioel immesiately weseeliRfl 
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the pay period that insl1,1des Ostolaer 1, 1 QQe, pl1,1s '3%. 

2 (e) An employee's base salary may be no less than the entry salary for the employee's assigned 

3 grade. 

4 If) An employee's sass salary ma\1 not exsoed the maxim1,1m salary fer the emplo>fse's 9rad0. The 

5 salary of an employee may not lae red1,1sed laesa1,1so of this provisien. 

6 ½It.ill The maximum salary for each grade is determined by subtracting the entry salary from the 

7 market salary and adding that amount to the market salary. 

8 lh) An employee's market ratie, as it was en the last day of the pay peried immodiatoly presodin9 

9 tho pay peried that insl1,1dos Ostober 1, 1 QQe, mav not bo red1,1ood as a res1,1lt of th1~ adj1,1stm0nt of the pay 

10 ran§os previded in 2 18 312(2). 

11 12) The pay schedules provided in 2-18-312 and the provisions of subsection (1) of this section 

12 do not apply to those teacher~, li~1,10r stern oss1,1pations, or blue-collar occupations compensated under the 

13 pay schedules provided in 2-18-313 thro1,1f!h and 2-18-315. . -
14 (3) The pay schedules provided in 2-18-313 thrOtlflh and 2-18-315 must be implemented as 

15 follows: 

16 (al (ii The pay schedules provided for in 2-18-313 indicate the annual compensation for teachers 

17 employed under the authority of the department of corrections or the department of public health and 

18 human services for fiscal years 1 QQl'l and 1 QQ7 1998 and 1999. 

19 Iii) The compensation of each teacher on July 1, +99& 1997, is the same as it was on June 30, 

20 ~ 1997. 

21 (iii) On the first day of the first pay period that includes October 1 of each fiscal year, a teacher 

22 employed under the authority of the department of public health and human services or the department of 

23 corrections prior to before October 1, 1994, shall advance one step on the appropriate pay schedule 

24 adopted in 2-18-31 3. A teacher hired after October 1, 1994, shall advance on the teacher's actual 

25 anniversary date. 

26 (iv) On the first dav sf the first 11,111 pay peried d1,1riRfl the month tl=tat inol1,1des the tsasher' s 

27 anniversary date, a teashor emplevod 1,1nder tl=te a1,1th0rity el the departR'lent ef 00rreoti0ns sl:iall advanse 

28 ens step en tl=te appropriate pa11 sshed1,1le adapted in 2 18 313. 

29 {ll) On tl:ie first day of the first pay p0ri0d that inol1,1des Osteber 1 sf sash fissal 'fear, a tea·oher 

30 0mple•,10d b1f the Msntana ssl=tool fer the deaf and blind shall advanss eno step en the teaoher pay matrix 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

e1soel sy ti=la ssi=laol 

(i3) (i) The pa~' sshaele1los provielael in 2 18 314 inelisata the n:iaxiFAt1FA hoe1rly son:ipansation for 

fissal years anding Je1na 30, 1996, anel Je1na 30, 1997, for those an:iployaas in liqe1or store asse1patians 

wi=lo have collectively i3argaineel separate classification and pay plans. 

(ii) The compensation of eaci=I an:ipla~·aa on the first day of ti=le first pay period in fisoal year 1996 

or 1997 is ti=lat an:ioe1nt oorrasponding to ti=la graele oscupieel on the last day of ti=lo preceding fissal year. 

tstJQ]_ (i) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for 

fiscal years ending June 30, WW 1998, and June 30, +99-7- 1999, tor employees in apprentice trades and 

crafts and other blue-collar occupations recognized in the state blue-collar classification plan who are 

members of units that have collectively bargained separate classification and pay plans. 

(ii) The compensation of each employee on the first day of the first pay period in each fiscal year 

1996 or 1 997 is that amount corresponding to the grade occupied on the last day of the preceding fiscal 

year. 

(4) (a) (i) A member of a bargaining unit may not receive a pay increase until the employer's 

collective bargaining representative receives written notice that the employee's bargaining unit has ratified 

a completely integrated collective bargaining agreement covering the biennium ending June 30, +99-7- 1999. 

(ii) If ratification of a completely integrated collective bargaining agreement, as required by 

subsection (4) (a)(i), is not completed by July 1, ~ 1997, retroactivity to that date may be negotiated. 

(iii) If ratification of a completely integrated collective bargaining agreement, as required by 

subsection (4) (a)(i), is not completed by July 1, ~ 1997, members of the bargaining unit must continue 

to receive the compensation that they were receiving as of June 30, ~ 1997, until an agreement is 

ratified. 

(b) Methods of administration not inconsistent with the purpose of this part and necessary to 

properly implement the pay schedules and adjustments provided in 2-18-312L ti=lroe1gi=I 2-18-313, 2-18-315L 

and this section may be provided for in collective bargaining agreements. 

(5) The current wage or salary of an employee may not be reduced by the implementation of the 

pay schedules provided for in 2-18-312. 2-18-313. ti=lroe1gh and 2-18-315. 

(6) The department may authorize a separate pay schedule for medical doctors if the rates provided 

in 2-18-31 2 are not sufficient to attract and retain fully licensed and qualified physicians at the state 

institutions. 

(Legisl!"ive 
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1 (7) The department may develop programs that enable the department to mitigate problems 

2 associated with difficult recruitment, retention, transfer, or other exceptional circur1stances. Insofar as the 

3 program may apply to employees within a collective bargaining unit, it is a negotiable subject under 

4 39-31-305. 

5 (8) The department shall review the competitiveness of the compensation provided to all 

6 occupations under this part. If the department finds that substantial problems exist with recruitment and 

7 retention because of inadequate salaries when compared to competing employers, the department may 

8 establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

9 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

10 adjustments is a negotiable subject under 39-31-305." 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Section 6. Section 2-18-304, MCA, is amended to read: 

"2-18-304. Longevity allowance. ( 1) (a} (i) liffesti¥e J1,1iv 1, 1 QQli, thre1,1gh the last da•t of the pa•t 

poFiod immediately presedin§ the pa,., perioa that insl1,1aes Qstober 1, 1 QQli, in aaaitien to the sempensatien 

preYided for in 2 18 303, 2 18 312, 2 18 313, 2 Hi 314, er 2 18 31 Ii, eash OFRplovoo who has soFRploted 

Ii voars ef 1,1ninterr1,1ptod state seri1ise n:11,1st rosei~·e 911 Q ef 1 ~~ of the en:iplo\1ee'1; base salary FRultiplied 

by the n1,1FRber ef soFRpletod, sonti111,101,1s Ii ~·oar periods of 1,1nintorr1,1ptoa state serv-iG&,. 

(iii laffesti~•e on the first day of the pay period that insl1,1eles Qoteber 1, 1 Ql~li, in !.o. addition to the 

compensation provided for in 2-18-303, 2-18-312, 2-18-313, 2 18 314, or 2-18-3"15, each employee who 

has completed 5 years of uninterrupted state service must receive 1.5% of the employee's base salary 

multiplied by the number of completed, contiguous 5-year periods of uninterrupted state service. 

(b) Service to the state is not interrupted by authorized leaves of absence. 

(2) (a) For the purpose of determining years of service under this section, an employee must be 

credited with 1 year of service for each period of: 

(i) 2,080 hours of service following the employee's date of employment; an employee must be 

credited with 80 hours of service for each biweekly pay period in which the employee is in a pay status or 

on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

period; or 

Oil 12 uninterrupted calendar months following the employee's date of employment in which the 

employee was in a pay status or on an authorized leave of absence without pay, regardless of the number 

CLegislative 
\Services 
~ Division 
~ 
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1 of hours of service in any month, An employee of a school at a state institution or the university system 

2 must be credited with 1 year of service if the employee is employed for an entire academic year, 

3 (b) State agencies, other than the university system and a school at a state institution, shall use 

4 the method provided in subsection (2)(a)(i) to calculate years of service under this section," 

5 

Section 7. Section 2-18-31 2, MCA, is amended to read: 6 

7 "2-18-312. Statewide pay schedules for fiscal years +999 1998 and -1--99-7 1999. ( 1) The 

8 statewide classification pay schedule for the period fren:1 dlclly 1, 1995, lclntil beginning on the first day of 

9 the first full pay period tl=iat inolwfos Goteser 1, 1996 in fiscal year 1998, is as follows: 

10 

11 

Annual Hours -- 2080 

Pay Matrix -- State 

12 Pay Range: Entry Salary to Market Salary 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

GRADE 

4 

12 

13 

14 

1 5 

Hl 

17 

(Legislative 
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ENTRY SALARY 

10,iHi2 

20,545 

22,325 

24,295 

2€i,4 98 

28,885 

31,080 

- 11 -

Note: Does Not Include Insurance 

Matrix Type -- Annual 

MARKET SALARY 

12,858 

24,812 

27,027 

29,485 

32,196 

30,220 

38,€i13 

HB13 
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HJ 34,1362 42,3ss 

2 19 37,897 46,ss7 

3 

4 

5 22 aO,37J 62,346 

6 26 ee,e84 68,963 

7 

8 20 67,907 84,676 

9 1 8,986 10,571 

10 .?. 9,679 11 413 

11 1 10.424 12,323 

12 1 11,234 13,312 

13 .§. 12,140 14.419 

14 § 13. 118 15,618 

15 l 14 171 16,910 

16 .§ 15,360 18,372 

17 Q 16,630 19,941 

18 10 18,039 21,680 

19 11 19,570 23,578 

20 li 21,269 25,687 

21 ~ 23,112 27,980 

22 11 25 1 151 30,523 

23 1.§. 27,399 33,331 

24 1§ 29,903 36.469 

25 11 32,698 39,974 

26 1.§ 35,779 43,848 

27 12 39,233 48,198 

28 20 43,086 53,060 

29 .?.1 47,367 58.478 

30 22 52,149 64,541 

(L'l/~aJive 
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23 

2 24 

3 25 

57,543 

63,601 

70,302 

71,393 

79 104 

87,657 

HB0013.04 

4 (21 Effective on the first day of the first full pay period that insludas Ostosar 1, 199§ in fiscal year 

5 1999, the statewide classification pay schedule is as follows: 

6 Annual Hours -- 2080 

7 Pay Matrix -- State 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

8 Pay Range: Entry Salary to Market Salary 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

GRADE 

€i 

12 

13 

16 

17 

ENTRY SALARY 

12,988 

21,oes 

22,883 

29,607 

32,374 

MARKET SALARY 

Hi,4 63 

20,433 

27,703 

28 +10---------------~3&8,~8~4~e-----------.-47r.,~7 ........ 21 

29 ~2O~--------------~4t2,~e~e~9-----------e2~,~e-3e 

30 ~2+1---------------4e-e,rl:!8>t19>e8-----------e-e7+-o,,..8.....,,99 

( legislative 
\
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22 e1,e33 eJ,Q02 

2 23 ae,Q73 70,080 

3 24 e2,Q71 78,321 

4 20 eQ,eOe 8e,78Q 

5 l 9,076 10,677 

6 I 9,776 11,527 

7 l 10,528 12.446 

8 ± 11,346 13.445 

9 §_ 12,261 14.563 

10 6 13,249 15,774 

11 z 14,313 17,079 

12 f! 15,514 18,556 

13 ~ 16,796 20,140 

14 10 18,219 21,897 

15 11 19,766 23,814 

16 ll 21.482 25,944 

17 ll 23,343 28,260 

18 1± 25.403 30,828 

19 15 27,673 33,664 

20 ~ 30.202 36,834 

21 lZ 33,025 40,374 

22 If! 36,137 44,286 

23 .lQ 39,625 48,680 

24 20 43,517 53,591 

25 n 47,841 59,063 

26 22 52.670 65,186 

27 23 58,118 72,107 

28 24 64,237 79,895 

29 25 71,005 88,534" 

30 

1L7e:islative 
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Section 8. Section 2-18-313, MCA, is amended to read: 

2 "'2-18-313. Teachers' pay schedules. ( 11 The pay schedule for teachers for the period that includes 

3 October 1, ~ 1997, until the first day of the pay period that includes October 1, +BOO 1998, is as 

4 follows: 

5 Annual Hours -- 2080 Note: Does Not Include Insurance 

6 Term -- Twelve Months Matrix Type -- Annual 

7 Education Level 

8 STEP BA BA+ 1 BA+2 BA+3 MA MA+ 1 

9 23,1 eO 23,7€l3 24,393 20,040 2a,1oa 2€l,384 

10 2 23,702 24,381 2a,021 2a,eQ1 2€l, 371 27,070 

11 3 24 ,3€l9 2s,01a 2a,e7il 2€l,3aQ 27,007 27,774 

12 4 20,ooa 2a,eee 2€l,34€l 27,044 27,7€l1 28, 4 Q€l 

13 9 2a,eaa 20,333 27,031 27,747 28,482 29,237 

14 €l 2e,a20 27,01 il 27,734 28,4e9 29,223 2Q,QQ7 

15 7 27,004 27,720 2s,<1as 29,209 29,983 30,777 

16 8 27,707 28,441 29, 1 Q4 2Q,Q€l8 30,7€l2 31,a77 

17 g 28,427 29,180 2Q,Qli4 30,747 a1,ae2 32,398 

18 1Q 29, 1 ee 29,939 30,732 31,li47 32,383 33,241 

19 11 29,924 30,717 31,li31 32,3€l7 33,22ii 34,100 

20 12 30,702 31,lile 32,3a 1 33,208 34,088 34,992 

21 l 23,642 24,351 25,082 25,834 26,609 27,407 

22 2. 24,351 25,082 25,834 26,609 27,407 28,230 

23 1 25,082 25,834 26,609 27,407 28,230 29,077 

24 ~ 25,834 26,609 27,407 28,230 29,077 29,949 

25 Q 26,609 27,407 28,230 29,077 29,949 30,847 

26 §. 27,407 28,230 29,077 29,949 30,847 31,773 

27 z 28,230 29,077 29,949 30,847 31,773 32,726 

28 il. 29,077 29,949 30,847 31,773 32,726 33,708 

29 ~ 29,949 30,847 31,773 32,726 33,708 34,719 

30 1Q 30,847 31,773 32,726 33,708 34,719 35,761 

\ Lltl!'tive 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

11 31,773 32,726 33,708 34,719 35,761 36,833 

11 32,726 33,708 34,719 35,761 36,833 37,938 

(2) Effective on the first day of the pay period that includes October 1, +99e 1998, the pay 

schedule for teachers is as follows: 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Term -- Twelve Months Matrix Type -- Annual 

Education Level 

STEP BA BA+ 1 BA+2 BA+3 MA MA+1 

1 23,642 24,351 25,082 25,834 26,609 27,407 

2 24,351 25,082 25,834 26,609 27,407 28,230 

3 25,082 25,834 26,609 27,407 28,230 29,077 

4 25,834 26,609 27,407 28,230 29,077 29,949 

5 26,609 27,407 28,230 29,077 29,949 30,847 

6 27,407 28,230 29,077 29,949 30,847 31,773 

7 28,230 29,077 29,949 30,847 31,773 32,726 

8 29,077 29,949 30,847 31,773 32,726 33,708 

9 29,949 30,847 31,773 32,726 33,708 34,719 

10 30,847 31,773 32,726 33,708 34,719 35,761 

11 31,773 32,726 33,708 34,719 35,761 36,833 

12 32,726 33,708 34,719 35,761 36,833 37,938 

.Ll 33,708 34,719 35,761 36,833 37,938 39,077" 

Section 9. Section 2-18-315, MCA, is amended to read: 

"2-18-315. Blue-collar pay schedules. ( 1) The pay schedule for blue-collar workers fonhe period 

from July 1, ~ 1997, thrn1:15h Septeffll3er 29, 1 QQe until the first day of the pay period that includes 

October 1997, is as follows: 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

I Legislative 
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Note: Does Not Include Insurance 

Matrix Type -- Hourly 

$/Hour 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 Bl 

14 B2 

15 B3 

16 B4 

17 B5 

18 B6 

19 B7 

20 BB 

21 B9 

22 B10 

23 B11 

24 B12 

25 BOO 

9.995 

10.395 

10. 795 

11 .195 

11 .595 

11 .995 

12.395 

12.795 

13.195 

13.595 

13.995 

14.395 

14. 795 

HB0013.04 

26 (2) Effective So13~ornbar 30, 19Qe, on the first day of the pay period that includes October 1, 1997, 

27 until the first day of the pay period that includes October ~ 1998, the pay schedule for blue-collar 

28 workers is as follows: 

29 Annual Hours -- 2080 

30 Pay Matrix -- Blue-Collar 

:-Legislative 
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Note: Does Not Include Insurance 

Matrix Type -- Hourly 
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Grade $/Hour 

2 

3 

4 

5 

6 

7 

8 

9 

S4--------------------------.-m 

8&-------------------------++.-i,-&+ 

10 

11 

12 

13 

14 

~------------------------. m 
~~-------------------------............... -&+ 

15 fil 

16 B2 

17 B3 

18 B4 

19 B5 

20 B6 

21 B7 

22 B8 

23 B9 

24 B10 

25 B11 

26 B12 

27 BOO 

~ 10.245 

10.3Qe 10.645 

1 o.7Qe 11.045 

11 .1 Qe 11 .445 

11 .eee 11 .845 

11,QQti 12.245 

12.396 12.645 

12.796 13.045 

13.lQe 13.445 

13.090 13.845 

13.QQe 14.245 

14 .3Qe 14.645 

14.790 15.045 

HB0013.04 

28 (3) Effective on the first day of the pay period that includes October 1, ~ 1998, the pay 

29 schedule for blue-collar workers is as follows: 

30 Annual Hours -- 2080 

CLegisl!'live 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

Pay Matrix -- Blue-Collar 

Grade 

Bl 

B2 

B3 

B4 

B5 

B6 

B7 

88 

B9 

B10 

811 

B12 

BOO 

17 Section 10. Section 2-18-703, MCA, is amended to read: 

HBOOl 3.04 

Matrix Type -- Hourly 

$/Hour 

~ 10.515 

1G.3Qe 10.915 

10.7Qe 11.315 

11 .1 Qe 11 . 71 5 • 
11.eQe 12.115 

11.990 12.515 

12.390 12.915 

12.7Qli 13.315 

13.1Qli 13.715 

13.liQli 14.115 

13.QQii 14.515 

H.3Qii 14.915 

14 .79ii 15.315" 

18 "2-18-703. Contributions. ( 1) Each agency, as defined in 2-18-601, shall contribute the amount 

19 specified in this section towards the group benefits cost. 

20 (21 For employees defined in 2-18-701 and for members of the legislature, the employer 

21 contribution for group benefits is~ $245 per month for the fiscal year ending June 30, ~ 1998, 

22 and ~ $270 a month for the fiscal year ending June 30, ~ 1999, and for each succeeding fiscal 

23 year thereafter. When a state employee is terminated to achieve a reduction in force, the continuation of 

24 contributions for group benefits beyond the termination date is subject to negotiation under 39-31-305. 

25 Permanent part-time, seasonal part-time, and temporary part-time employees who are regularly scheduled 

26 to work less than 20 hours a week are not eligible for the group benefit contribution. An employee who 

27 elects not to be covered by a state-sponsored group benefit plan may not receive the state contribution. 

28 A portion of the employer contribution for group benefits may be applied to an employee's costs for 

29 participation in Part 8 of medicare under Title XVIII of the Social Security Act, as amended, if the state 

30 group benefit plan is the secondary payer and medicare the primary payer. 

[Legislative 
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(3) For employees of elementary and high school districts and of local government units, the 

2 employer's premium contributions may exceed but may not be less than $10 a month. 

3 (4) Unused employer contributions for any state employee must be transferred to an account 

4 established for this purpose by the department of administration and upon transfer may be used to offset 

5 losses occurring to the group of which the employee is eligible to be a member. 

6 (5) Unused employer contributions for any government employee may be transferred to an account 

7 established for this purpose by a self-insured government and upon transfer may be used to offset losses 

8 occurring to the group of which the employee is eligible to be a member or to incre·ase the reserves of the 

9 group. 

10 (6) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona 

11 fide group insurance plans from providing greater or additional contributions for insurance benefits to 

12 employees with dependents than to employees without dependents or with fewer dependents." 

13 

14 

15 

16 

17 

18 

19 

20 

21 

Section 11. Section 2-18-1102, MCA, is amended to read: 

"2-18-1102. (Temporary) Creation of program. The department shall develop ane aeminister a 

statewide employee incentive award program to appropriately recognize and monetarily reward individual 

state employees and groups or teams of employees for documented a6hieY11ments anEI 1rnts0mes 

innovations that contribute to the efficiency, economy, or other improvement of state government by 

reducing the costs or improving the effectiveness of governmental operations. (Terminates July 1, 

1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

2-18-1102. (Effective July 1, 19971 Creation of program. The department shall develop and 

22 administer a statewide employee incentive award program to appropriately recognize and monetarily reward 

23 state employees in a timely manner for suggestions or inventions that contribute to the efficiency, 

24 economy, or other improvement of state government by reducing the costs of governmental operations." 

25 

26 

27 

28 

29 

30 

Section 12. Section 2-18-1103, MCA, is amended to read: 

"2-18-1103. (Temporary) Powers and duties of department. The department shall: 

( 1 ) adopt rules to implement this part; 

(2) preYiae an eppertunity fer all BA1J;1l0 1fees te partisipate in the pr09ram develop model guidelines 

and promotional materials to assist agencies in implementing this part; and 

CLegislfllive 
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(~I assist a!Jonsios in R'lakein!J insontii;o awan:ls 1c1ndor this part; and 

2 f4l.Ql prepare and submit, in the manner provided in 5-11-210, a list of insontii;o c1wards granted 

3 under 2-18-1106 and the corresponding savings to the state and improvements in the effectiveness of state 

4 government and shall proi;ido a general ro 11io"' of ana resommenaati.ons for impFO\'ing tho operation of this 

5 ~- (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

6 2-18-1103. (Effective July 1, 19971 Powers and duties of the department. The department shall: 

7 ( 1) adopt rules to equitably administer the employee incentive award program; 

8 (2) provide an opportunity for all employees to participate in the program; 

9 (3) assist agencies in making incentive awards under the program; 

10 (4) grant or deny incentive awards in consultation with the incentive awards advisory council and 

11 determine the amount of each incentive award based on first-year monetary savings; 

12 (5) hear appeals from employees on the operation of the program; 

13 (6) prepare and submit, as a part of the information required by 17-7-111, a list of incentive awards 

14 and the corresponding savings to the state resulting from each employee's suggestion or invention and 

15 providing a general review of and recommendations for improving the program; and 

16 ( 71 send a copy of all suggestions or inventions submitted under this program to the office of the 

17 legislative fiscal analyst." 

Section 13. Section 2-18-1105, MCA, is amended to read: 

18 

19 

20 "2-18-1105. (Temporary) Eligibility for award. (1) Except as provided in subsection rn Ql, an 

21 employee, a group or team of employees, or a nonemployee is eligible for an incentive award for 

22 innovations that: 

23 (al for efforts that significantly contribute to dos1c1mented achievements or outcomes eliminating 

24 or reducing an agency's expenditures; or 

25 (b) fer impro•;ing improve the effectiveness of state government or improving improve services to 

26 the public by permitting more work to be accomplished within an agency without increasing the cost of 

27 governmental operations. 

28 (2) ~ To be eligible for an incentive award, an employee, a group or team of employees. or 

29 .1! nonemployee is not eligilllo for an indii;id1c1al insonti·;e aware 1c1nloss tho omplovoe's or nonomployoo's 

30 dos1c1montoa ashioYement or 01c1tsom0 •uas assomplisl'loa witl'lo1c1t signitisant sontrill1c1tions 1rom others. must 
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1 receive approval from agency management for immediate implementation, for a short-term test of an idea 

2 or innovation, or for the development and testing of a prototype that could make significant improvement 

3 in the way an agency conducts business by addressing fiscal, customer service, efficiency, or safety issues. 

4 tei-Ql A director, as defined in 2-15-102, or a legislator is not eligible for the incentive award 

5 provided for under this part. 

6 Will Suggestions relating to an agency are eligible for an award from that agency's agency head 

7 even if the employee or group or team of employees, or one or more members of the group or team, do not 

8 work for that agency. (Terminates July 1, 1997--sec. 13, Ch. 23, Sp. L. November 1993.) 

9 2-18-1105. (Effective July 1, 1997) Eligibility for award. ( 1) Except as provided in subsection ( 2), 

10 an employee may be eligible for an incentive award if l:!i& the employee's suggestion or invention results 

11 in: 

12 (al eliminating or reducing an agency's expenditures; or 

13 (bl improving services to the public by permitting more work to be accomplished within an agency 

14 without increasing the cost of governmental operations. 

15 (2) (a) An employee may not be eligible for an incentive award if l:!i& the employee's suggestion 

16 or invention directly relates to l:!i& the employee's assigned duties and responsibilities unless the proposal 

17 is so superior or meritorious as to warrant special recognition as determined by the department. 

18 (bl Suggestions or inventions relating to the following matters may not be considered for awards: 

19 (i) personnel grievances; 

20 (ii) classification and pay of positions; 

21 (iii) matters recommended for study or review; and 

22 (iv) proposals resulting from assigned or contracted audits, studies, surveys, reviews, or research." 

23 

24 Section 14. Section 2-18-1106, MCA, is amended to read: 

25 "2-18-1106. (Temporary) Agency head to grant award -- amount and source of award. (1) An 

26 agency head may grant an incentive award to an employee, a group or team of employees, or a 

27 nonemployee who has made a significant contribution to achievements or outcomes in the agency, as 

28 enumerated in 2-18-1105. An employee or a member of a group or team of employees need not be 

29 employed by the agency that benefits from the achievement or outcome and whose agency head grants 

30 the award in order to be granted an award. 
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1 12) The incenti11e award lor an achio11omont er outcome that does not result in cost sa,;ings that 

2 can so specifically determined a year after tho achio>;emont er sutcsme is implemontoEI anEI the cost savings 

3 are actuall•,• incurroEI is the agency hoaEl's estimated dollar 11aluo of tho achio11omont er sutcoma, up ts a 

4 maximum of $ eOO par amplsyae er nonemplsyaa er, in ti:10 discratisn of tha agency head, net mere than 

5 40 heurs sf paiEI leave time fer an amployoo. bargor awards may bo prer=iesed and submitted to the 

6 legislature for eonsiEloration. If agency management determines that an idea, innovation, or prototype that 

7 has been implemented will result in cost savings or improvements to agency operations, the agency head, 

8 at the agency head's discretion, may grant an incentive award of up to $500, up to 40 hours paid leave 

9 time, or other nonmonetary recognition. 

1 O 13) Tl:1e ame1,Jnt ef an a•,•ard for !! an achievement or outcome preEluoing produces cost savings 

11 that can be measured after the savings are actually inG1,Jrrea realized or that can be accurately projected 

12 for a period of 12 months following implementation, a larger award may be granted by the agency head. 

13 The amount of the award must be determined by the agency head but may not exceed: 

14 la) 10% of the first $100,000 of cost savings actually ineurraa realized or accurately projected 

15 aurin!J tho 12 months lollswing implementation sf the suggestion; plus 

16 !bl 5% of the next $100,000 of cost savings actually insmras realized or accurately projected 

17 suring ti:lat 12 manti:1 porioEI; plus 

18 (c) 2% of the next $100,000 of cost savings actually inomroEI realized or accurately projected 

19 El1,Jrin9 that 12 msnti:1 peries. 

20 (4) la) If the award is to be divided between two or more persons, the agency head shall determine 

21 the amount each person is to receive. 

22 (bl Each person must be paid in one lump sum no later than 90 days after the end of the 12-month 

23 period following implementation of the suggestion. However, an agency head may pay an award at any 

24 time that savings can be determined. The agency head shall pay the award from the agency's budget. This 

25 award is in addition to the recipient's regular compensation or leave time. 

26 (ii) Ti:le number of awards grantee! by an agono't' in a state 90.,ommont fisoal year ma'f net exeoea 

27 ti:ie n1,Jmbor BEj1,Jal ts 2Q"A, of ti:le average number of full time OEtuivalent empleyoes in that agonov d1,Jrin9 

28 that fisoal vaar. The eHioe of b1,1e9ot anEI pro!Jram planning may !Jrant an a90no1( with less H1at eO f1,JII time 

29 e1c11,Ji•,ralent amplovees an 0110mption frorA this limitation, b1,1t the exemptien may not allew rAere awarEls ti:lan 

30 the n1,1mber e1c1ual te 50% of t"1o a11era9e n1,Jmber of fe1II tirAo 01c1e1i.,alent ample','Oes in ti:ie a!Joncy El1,1r1ng 
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the fissal year. 

2 AA@ Within 30 days after the end of each fiscal year, each agency shall submit to the department 

3 a list of the number of incentive awards granted, to whom each award was grantl!d, the estimated value 

4 of each achievement or outcome, and the amount of each award. (Terminates July 1, 1997--sec. 13, Ch. 

5 23, Sp. L. November 1993.) 

6 2-18-1106. (Effective July 1, 19971 Agency head to grant award -- amount and source of award. 

7 ( 1) After an agency implements an employee's suggestion or invention and the monetary savings to the 

8 state is estimated, an agency head, upon written application to and approval from the department and the 

9 incentive awards advisory council, may grant an incentive award to an employee whose proposal meets 

1 O the requirements enumerated in 2-18-1105. 

11 (2) The incentive award 6flall must be 10% of the savings resulting from implementing the 

12 employee's proposal for 1 year up to a maximum of $3,000. Larger awards may be proposed and submitted 

13 to the legislature for consideration. 

14 (3) The agency head shall pay the employee from the agency's budget in a single, lump-sum 

15 award. This award is in addition to the recipient's regular compensation." 

Section 15. Section 5-2-301, MCA, is amended to read: 

16 

17 

18 "6-2-301. Compensation and expenses for members while in session. ( 11 Except as provided in 

19 subsection (8), legislators are entitled to a salary commensurate to that of the daily rate of an entry grade 

20 8 classified state employee in effect when the regular session of the legislature in which they serve is 

21 convened under 5-2-103 for those days during which the legislature is in session. The president of the 

22 senate and the speaker of the house shall receive an additional $5 a day in salary for those days during 

23 which the legislature is in session. 

24 ( 2) Legislators may serve for no salary. 

25 (31 Subject to subsection (4), legislators are entitled to $00 a ea•,•/\ DAILY ALLOWANCE, 7 days 

26 a week, during a legislative session; as reimbursement for expenses incurred in attending a session. 

27 Expense payments must stop when the legislature recesses for more than 3 days and resume when the 

28 legislature reconvenes. 

29 (4) After November 15, 1 QQe, aREI prier ta CeseFRber 1 e, 1 QQ6, and prior to December 15 of each 

30 even-numbered year thereafter, the department of administration shall conduct a survey of the allowance 

i, Legislffllve 
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1 for daily expenses of legislators for the states of North Dakota, South Dakota, Wyoming, and Idaho. The 

2 department shall include the average daily expense allowance for Montana legislators in determining the 

3 average daily rate for legislators. The department shall include only states with specific daily allowances 

4 in the calculation of the average. If the average daily rate is greater than the daily rate for legislators in 

5 Montana, the average is the new daily rate for legislators for those days during which the legislature is in 

6 session. The expense allowance is effective when the next regular session of the legislature in which the 

7 legislators serve is convened under 5-2-103. 

8 (5) Legislators are entitled to a mileage allowance as provided in 2-18-503 for each mile of travel 

9 to the place of the holding of the session and to return to their place of residence at the conclusion of the 

10 session. 

11 (6) In addition to the mileage allowance provided for in subsection (5), legislators, upon submittal 

12 of an appropriate claim for mileage reimbursement to the legislative services division, are entitled to: 

13 (a) three additional round trips to their place of residence during each regular session; and 

14 (b) additional round trips as authorized by the legislature during special session. 

15 171 Legislators are not entitled to any additional mileage allowance under subsection (51 for a 

16 special session if it is convened within 7 days of a regular session. 

17 (8) In lieu of the salary provided for in subsection ( 1) and the expense allowance provided for in 

18 subsection (4), a legislator may receive remuneration for services performed during a legislative session. 

19 A legislator choosing to receive remuneration for services performed shall file a request to receive payment 

20 under this subsection with the legislative services division. A legislator exercising the option to receive 

21 remuneration for services performed may not receive more remuneration than legislators paid pursuant to 

22 subsections (1) and (4). Remuneration for services performed must be reduced -$.W by an amount a day 

23 equal to the daily salary rate EXPENSE ALLOWANCE for a legislator established under this section when 

24 the legislature recesses for more than 3 days." 

25 

26 

27 

28 

29 

30 

SECTION 16. SECTION 13-37-106, MCA, IS AMENDED TO READ: 

"13-37-106. Salary. ill The commissioner of political practices is entitled to receive a salary Gf 

$30,JOJ iR tissal year 1 QQ2 aREI $J1 ,eel iR tissal year 1 QQJ aREI thereaher OF $31,551 AND BEGINNING 

OCTOBER 1, 1997, IS ENTITLED TO RECEIVE A SALARY equal to the market salary of a grade ++ 18 

classified employee as provided in 2-18-312. 
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(2) The commissioner is also entitled to longevity, expense reimbursement. leave. insurance, and 

2 other benefits provided to classified state employees under Title 2, chapter 18. 

3 (3) The salary of the commissioner may not be reduced during the term for which the commissioner 

4 is appointed." 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

Section 17. Section 13, Chapter 23, Special Laws of November 1993, is amended to read: 

"Section 13. Termination. [This astl [Section 8) terminates July 1, 1997." 

NEW SECTION. Section 18. Repealer. Section 2-18-314, MCA, is repealed. 

NEW SECTION. Section 19. Appropriation. The following money is appropriated for the fiscal 

years indicated to implement the adjustments provided for in [sections 2 through 14): 

Fiscal Year 1998 Fiscal Year 1999 

General Other General Other 

Fund Funds Fund Funds 

Legislative Branch 71,771 33,124 165,275 56,429 

Consumer Counsel 0 5,780 0 11,950 

Judiciary 98,361 13,348 205,426 27,843 

University System 1,874,008 1,338,057 3,901,345 2,790,164 

Office of Budget and 

Program Planning for 

distribution to all 

other agencies 2,652,778 5,149,180 5,718,261 10,836,498 

25 NEW SECTION. Section 20. Codification instruction. [Section 11 is intended to be codified as an 

26 integral part of Title 2, chapter 18, and the provisions of Title 2, chapter 18, apply to [section 1 ]. 

27 

28 

29 

30 

Nl<W al<CTIO~L Si!CTION 21. RliTRO.OCTIVi! I\.PPLIC.'\81blTY. [aeCTION Hi Hi! /\PPLlea 

ReTROACTIVebY WIH-il~J Tl-Ii! Mi!A~Jl~IG OF 1 :1 1QQ, TO JANUARY 11 1 QQ7, 
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NEW SECTION. Section 21. Effective date. DATlii&. EXCliiPT AS PROVIDED IN SU8SECTIO~J (21, 

2 DATE. [Thi&~ THIS act] is effective July 1, 1997. 

3 (21 [SECTIO~IS 16 16 AND 20 21) o RE eFFeCTIVE ON PASSAGE AND APPROVAL. 

4 -END-
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