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HOUSE BILL NO. 17 

INTRODUCED BY WISEMAN 

BY REQUEST OF THE GOVERNOR 

HB0017.01 

5 A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING PAY ADJUSTMENTS FOR STATE EMPLOYEES IN 

6 THE STATEWIDE, TEACHERS', LIQUOR STORE OCCUPATIONS, AND BLUE-COLLAR PAY PLANS; 

7 GENERALLY REVISING THE LAWS RELATING TO STATE EMPLOYEE COMPENSATION AND THc: 

8 STATEWIDE CLASSIFICATION PLAN; PROVIDING AN APPROPRIATION TO FUND PAY ADJUSTMENTS; 

9 REQUIRING THAT EMPLOYEES IN COLLECTIVE BARGAINING UNITS RATIFY COLLECTIVE BARGAINING 

10 AGREEMENTS PRIOR TO RECEIVING PAY ADJUSTMENTS; AMENDING SECTIONS 2-18-101, 2-18-203, 

11 2-18-301, 2-18-303, 2-18-304, 2-18-312, 2-18-313, 2-18-314, 2-18-315, AND 2-18-703, MCA; 

12 REPEALING SECTION 2-18-305, MCA; AND PROVIDING EFFECTIVE DATES." 

13 

14 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

15 

16 Section 1. Section 2-18-101, MCA, is amended to read: 

17 "2-18-101. Definitions. As used in parts 1 through 3 and part 10 of this chapter, the following 

18 definitions apply: 

19 (1) "Agency" means a department, board, commission, office, bureau, institution, or unit of state 

20 government recognized in the state budget. 

21 (2) "Anniversary date", except as modified in part 3 of this chapter, means the month and day on 

22 which an employee began the most recent period of uninterrupted state service. 

23 f-2+lli "Base salary" means the amount of compensation paid to an employee, excluding: 

24 (a) state contributions to group benefits provided in 2-18-703; 

25 (bl overtime; , 

26 (c) fringe benefits as defined in 39-2-903; and 

27 (d) the longevity allowance provided in 2-18-304. 

28 +61-ill "Board" means the board of personnel appeals established in 2-15-1705. 

29 f4Hfil "Class" means one or more positions substantially similar with respect to the kind or nature 

30 of duties performed, responsibility assumed, and level of difficulty so that the same descriptive title may 
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be used to designate each position allocated to the class, similar qualifications may be required of persons 

2 appointed to the positions in the class, and the same pay rate or pay grade may be applied with equity. 

3 (61 "Class series benchmark" means a representative position within a class series that is used to 

4 illustrate the application of the job evaluation factors that are used to classify positions in the classification 

5 plan. A benchmark descr:J.gtion describes the duties and responsibilities assigned and the factors applied to 

6 the class series benchmark. 

7 ~ill "Class specification" means a written descriptive statement of the duties and responsibilities 

8 characteristic of a class of positions and includes the education, experience, knowledge, skills, abilities, and 

9 qualifications necessary to perform the work of the class. 

10 fet.[fil "Compensation" means the annual or hourly wage or salary and includes the state 

11 contribution to group benefits under the provisions of 2-18- 703. 

12 f+Hfil "Department" means the department of administration created in 2-15-1001. 

13 t8H1.Ql Except in 2-18-306, "employee" means any state employee other than an employee 

14 excepted under 2-18-103 or 2-18-104 from the statewide classification system. 

1 5 ~1lll "Entry salary" means the entry-level base salary for each grade provided in 2-18-312. 

16 f+Gtilll. "Grilde" means the number assigned to a pay range within a pay schedule in part 3 of this 

17 chapter. 

18 {-H·H.1~ "Job sharing" means the sharing by two or more persons of a position that is considered 

19 an aggregate or permanent position. 

20 ( 14) "Market ratio" means an employee's base salary divided by the market salary for the 

21 employee's pay grade. 

22 f+2·H.lfil "Market salary" means the midpoint in a pay grade provided in 2-18-312, based on the 

23 average base salary that other employers pay to employees in comparable occupations eOlflJ'IOFOllle to 

24 oee.if)ations in a grade f.lFOvided in 2 18 ~ as determined by the department's salary survey of the 

25 relevant labor market. 

26 ~1.lfil "Permanent position" means a position so designated on the appropriate agency list of 

27 authorized positions referenced in 2-18-206 and approved as such in the biennium budget. 

28 f-+4+.tlll "Permanent status" means the state an employee attains after satisfactorily completing 

29 an appropriate probationary period in a permanent position. 

30 f+etilfil "Personal staff" means those positions occupied by employees appointed by the elected 
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1 officials enumerated in Article VI, section 1, of the Montana constitution or by tne public service 

2 commission as a whole. 

3 ++e+il.fil "Position"' means a collection of duties and respansibilit1es currently assigned or delegated 

4 by competent authority, requiring the rull-time, part-time, or intermittent employment of one person. 

5 H-7+(2O) "Program" means a combination of planned efforts to provide a service. 

6 f.+8t11.1.l "Seasonal position" means a position so designated on the appropriate agency list of 

7 authorized positions referenced in 2-18-206 and ~ that is a permanent position but Wflt€-A that is 

8 interrupted by the seasonal nature of the position. 

9 f+BH.22.l "Temporary position" means a position so designated on the appropriate agency list of 

10 authorized positions referenced in 2-18-206, created for a definite period of time not to exceed 9 months." 

11 

12 Section 2. Section 2-18-203, MCA, is amended to read: 

13 "2-18-203. Review of positions -- change in classification. ( 1 l The department shall continuously 

14 review all positions on a regular basis and adjust classifications to reflect significant changes in duties and 

15 responsibilities. In the event that adjustments are to be made to the elasoifieation class specifications, class 

16 series benchmarks, or criteria utiliieei used for allocating positions in tho elassifioation oJ;JoeifieatioF,s K 

17 classes affecting employees within a bargaining unit, the department shall consult with the representative 

18 of the bargaining unit prior to implementation ot the adjustments, except for blue-collar, teachers teachers·, 

19 and liquor store elef-k-s clerks' classification plans, which shall plans must remain mandatory negotiable 

20 items under Hie Colloeti1,·o BaF§ainiA!J Aet Title 39, chapter 31. 

21 (2) Employees and employee organizations wiH must be given the opportunity to appeal the 

22 allocation or reallocation of a position to a class. The grade assigned to a class is and factors assigned to 

23 class series benchmarks are not aR appealable s1:1bjeet subjects under 2-18-1011 through 2-18-1013. 

24 (3) The period of time for which retroactive pay for a classification appeal may be awarded under 

25 13arts 1 threugh 3 ef this eRa13ter er uneier 2-18-1011 through 2-18-1013 or under parts 1 through 3 of this 

26 chapter may not extend beyond 30 days prior to the date on which the appeal was filed. TRis J;JF0visian 

27 sRall not aUeet a elassifisatien er pasition a13J;Jeal alreaeiy in J;Jroeess an AJ;Jril 2e, 1977." 

28 

29 Section 3. Section 2-18-301, MCA, is amended to read: 

30 "2-18-301. Purpose and intent of part -- rules. ( 1 l The purpose of this part is to provide the 
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1 market-based comps,r·,sation necessary to attract and retain competent and qualified employees in order to 

2 perform the services 1hm the state is required to provide to its citizens. 

3 (2) It is the intent ot the legislature that compensation plans for state employees, excluding those 

4 employees excepted :,r:cie: .7.18-103 or 2· 18-104 and excluding employees compensated under 2-18-313, 

5 2 18 314, and thru1J:•l1 ) 1 fl 315, be based on an analysis of the !abor market as provided by the 

6 department in a salarv s<Fvey. The salary survey must be submitted to the office of budget and program 

7 planning as a part c" J,,1 ·,,tcnnati,i11 required by 17-7-111. 

8 (3) Except as p1:Jvided ,n 2 18-110, and 2 18 306(4), pay adiustments and pay schedules provided 

9 for in 2- 18-303 a1·.q_['.J 2 1 8<31 2 through 2· 18-315 supersede any other plan or systems established 

1 O through collective hnrt)i\!r<' r,q :ifter the adjournment of the ~ 54th legislature. 

11 (4) Pay ie,,ei.0 fr;:- in 2- ·18-312 through 2-18-315 may not be increased through collective 

12 bargaining after c1d1 1Jt;nHnw1t ui the~ 54th legislature. 

13 (5) Totai tunds reou1reo w implement the pay schedules provided for in 2-18-312 through 2-18-315 

14 for any employee group nr b;.irgmning unit may not be increased through collective bargaining over the 

15 amount appropriated bv the e~e 54tl} legislature. 

16 (6) The OPpRrt'TICnt shcili administer the pay program established by the legislature on the basis of 

17 merit, internal eq,::w ,rHi cun ,petitiveness to external laoor markets when fiscally able. 

18 (7) The depmt·-r«mt n·,ay promulgate rules not inconsistent with the provisions of this part, 

19 collective bargai;,ir1r: 0:t2.ru:<0,1, ,,, negotiated contracts to carry out the purposes of this part." 

20 

21 Section 4 Sec::on '.i 18 303, MCA, is amended to read: 

22 "2-18-303. F•mci'dures for tttilii!ing using pay schedules. ( 1) The pay schedules provided in 

23 2-18-312 must be irnpierner1ted as follows: 

24 (a) The pay sct;edules prnvided in 2-18-312 indicate the entry salary and market salary far th0 

25 fiseal years ending ~-;;\G;-1-984,~ June 30, 1 QQ!i, for each grade for positions classified under the 

26 provisions of part 2. of this chapter. 

27 (bl Each ernployee new!v hired by the state of Montana must be hired at the entry rate, except as 

28 provided in subs:>> ,.c• ;h:. i ~nd !-7t Lf:ll. 

29 (c) ~,-~ fl'B•,hlw+R-~ On the first day of the first complete pay period in 

30 fiscal year +9-B4 .1£1:;i.f_;. ea>:h nmployee hired before July 1, -~ .199_!?_, is entitled to the amount of the 
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1 employee's base salary as it was on June 30, m 1995, plus, on the employee's anniversary date that 

2 occurs on or after September 30, 1995, the increases provided in subsection ( 1 l(dl, if apQlicable. 

3 (d! (i) Effective on the first day of the QB\". geriod that includes an emgloyee's anniversary date 

4 during the fiscal years ending June 30, 1996, and June 30, 1997, an emgloyee's market ratio must be 

5 compared to the target market ratio in the matrix in subsection ( 1 l(dl(iil that corresponds to the emglol".ee' s 

6 grade level and completed years of uninterrupted state service. For emQIO\i'.ees hired on or before 

7 Segtember 30, 1994, the anniversary date is October 1. 

8 (iil As provided in subsection ( 1 l(dl (i}, the following matrix must be used to compare an emglo::tee' s 

9 market ratio to the target market ratio that corresgonds to the emgloyee's grade level and completed years 

10 of uninterruQted state service: 

11 TARGET MARKET RATIOS 

12 Years Grade 

13 Q l 2 l ± 2 § z §. .fl lQ 

14 ± 0.844 0.874 0.904 0.935 0.967 0.999 1.000 1,.000 1.000 1.000 1.000 

15 2 0.842 0.871 0.900 0.930 0.961 0.992 1.000 1.000 1.000 1.000 1.000 

16 § 0.840 0.868 0.896 0.925 0.955 0.985 1.000 1.000 1.000 1.000 1.000 

17 7 0.838 0.865 0.892 M1Q 0.949 0.978 1.000 1.000 1.000 1.000 1.:000 

18 §. 0.836 0.862 0.889 0.916 0.944 QJ!_72 1.000 1.000 1.000 1.000 1.000 

19 .!1 0.834 0.859 0.885 M.1.1 0.938 0.965 0.993 1.000 1.000 1.000 1.000 

20 lQ 0.832 0.857 0.882 0.908 0.934 0.961 0.988 1.000 1.000 1.000 1.000 

21 11 0.830 0.854 Ml§. 0.903 0.928 0.954 0.980 1.000 1.000 1.000 1.000 

22 1.l 0.828 0.851 0.875 0.899 0.924 0.949 QJill. 1.000 1.000 1.000 .LQOQ 

23 ll 0.826 0.849 0.872 0.896 0.920 0.945 0.970 0.996 1.000 1.000 1.000 

24 14 0.824 0.846 0.869 0.892 0.9.1.§. ~ 0.963 0.988 .LQOQ 1.000 1.000 

25 ll 0.822 0.844 0.866 0.888 0.911 0.934 QJ!fil! 0.982 1.000 1.000 1.000 

26 .1§ 0.820 M.±1. 0.863 0.885 0.907 0.930 0.953 0.977 .LQOQ 1.000 1.000 

27 lZ 0.818 0.839 0.882 0.904 0.903 0.926 0.949 0.972 0.996 1.000 1.000 

28 .1§ 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 .LQOQ 1.000 

29 l.!1 0.814 0.834 0.854 0.875 0.896 0.917 0.939 0.961 0.984 1.000 1 .000 

30 20 0.812 Mn 0.851 0.871 0.892 0.913 0.935 0.957 0.979 .LQOQ 1.000 
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1 

2 

3 

4 

5 

6 

7 

ll 

22 

23 

24 

25 

fiscal 

0.810 

0.808 

0.806 

0.804 

0.802 

(iii) 

year 

0.82J! 9.84£ 0.869 9.889 0.910 0.931 

0.82.1. Q8'1_f_ <2.c.~66_ 0.886 Q.J)06_ 2_922 

0.825 O.c•"'' 0.!363 0.883 SU03 Q.,_~_?}. 

0.822 9_.Jt:~J.. q 36.Q p.879 Q,899 .0.9J.1 

0.820 9-.:...~.0? QJ!~l Q.876 0.895 0.915. 

If, on the fir s..t..i! ?..Y~ cf Yhe Qay period that ir:cludes an 

ending June 2U. ___ ·-;_:➔ 9.6L'the ern.Qk>_yge's market ratin 

Q,953 0.975 0.997 1.000 

().948 0.970 0.992 1.000 

Q,_944 Q.965 Q,_987 0.999 

0.940 0.961 0.982 1 .000 

0.935 0.956 0.977 0.999 

employee's anniversary date during the 

is iess than the target market ratio that 

8 corresponds to the en,piove~2 . .s1rade ievel and completed . .,ars of uninterrupted state service, the 

9 employee's base salary ,rust he increased to tt1e lesser of: 

10 (Al the market sa1arvJor the employee's grade multiplied by the target ratio that corresponds to the 

11 employee's grade level a,1d_ c·.Jrnuleted years of uninterrupted state service; or 

12 (B) the employee's lli:l.§:, salary as it was on the last dav. of the pay period immediately preceding 

13 the pay period that incluaes~~ctober 1, 199Ji....flli!..L5 % , 

14 (iv) If, on the first _cial' of the pay period that includes an employee's anniversary date during the 

15 fiscal year ending June :~o ... 199 7. the employee's market ratio is less than the target market ratio that 

16 corresponds to the emplvy_~e· s grade level and completed years of uninterrupted state service, the 

17 employee's base salary m_ust b,, increased to the lesser of: 

18 (A) the market saio,yJor the employee's grade multiplied bv the target ratio that corresponds to 

19 the employee's grade level .. 3nd_ c:umpleted years of uninterrupted state service; or 

20 (B) the employee's base salary as it was on the last dav of the pay period immediately preceding 

21 the pay period that includes Octobm 1, 1996, plus 6%. 

22 la) EKeeIH as l?'><'l',,decl in euesoetioA (1 }(el, on the-first da~· of the first oeFAplete pa·r perioa in 

23 clan1:1ar~· 199e, oaeh Offiftffl'f'.')€-~,'--oo eotoro clan1:1ary 1, 1996, is--€fltitlea to the aFF101:1nt af tho oFApleyee's 

24 ease salary as it was on-9eeemhcr 31, 1994, plus 1.6%. 

25 (e) An employee's base salary may be no less than the entry salary for the employee's assigned 

26 grade. 

27 (fl An employe,,·s ba•.,e saiary may not exceed the maximum salary for the employee's grade. The 

28 salary of an employee ma\' ,;,,t he reduced because of this provision. 

29 (g) The maximum e.alary for each grade is determined by subtracting the entry salary from the 

30 market salary and adding •hat arnrll'nt to the market salary. 
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(h) An employee's market ratio, as it was on the last day of the pay period immediately preceding 

2 the pay period that includes October 1. 1996. may not be reduced as a result of the adjustment of the pay 

3 ranges provided in 2-18-312(2). 

4 (2) The pay schedules provided in 2-18-312 and the provisions of subsection ( 11 of this section 

5 do not apply to those teachers, liquor store occupations, or blue-collar occupations compensated under the 

6 pay schedules provided in 2-18-313 through 2-18-315. 

7 (31 The pay schedules provided in 2-18-31 3 through 2-18-315 must be implemented as follows: 

8 (a) (ii The pay schedules provided for in 2-18-31 3 indicate the annual compensation for tl,e 

9 eeAtraatad sel'leel tarFA fer teachers employed under the authority of the department of corrections and 

1 O human services or the department of family services for fiscal years ~ 1996 and +996- 1997. 

11 (ii) The compensation of each teacher OR tl'le lirst da~• of tl'le lirst pay peFiad iA July 1993 is 

12 determined by the teacher's level of academic achievement and completed years of experience. 

13 !iii) OR tl'le lirst day al tl'la first aaFAploto J;Jay periea ef eael'l fiseal i;aar, eaeh teael'ler sl'lall advaAee 

14 eAe step OR tho ap13ropriate 13a•r sehea1:Jlo ado13t0d iA 2 18 313. 

15 Ii•;) OR tho lirst Elai; of the first 00FA13loto J:la'r J;JerioEl of oaoh fiseal i;ear, eaoh teaoher eFApleyed b'( 

16 tl'le MeAtaAa sshoal for tl'le deaf aAd bliAd shall advaAee ORO step BA the teaeheF pay FAatrix used by the. 

17 sshool. 

18 (b) (i) The pay schedules provided in 2-18-314 indicate the maximum hourly compensation fo1 

19 fiscal years ending June 30, ~ 1996, and June 30, +996- 1997, for those employees in liquor store 

20 occupations who have collectively bargained separate classification and pay plans. 

21 (ii) The compensation of each employee on the first day of the first pay period in fiscal year~ 

22 1996 or +996- 1997 is that amount corresponding to the grade occupied on the last day of the preceding 

23 fiscal year. 

24 (c) (i) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for fiscal 

25 years ending June 30, ~ 1996, and June 30, +996- 1997, for employees in apprentice trades and crafts 

26 and other blue-collar occupations recognized in the state blue-collar classification plan who are members 

27 of units that have collectively bargained separate classification and pay plans. 

28 (ii) The compensation of each employee on the first day of the first pay period in fiscal year ~ 

29 1996 or +996- 1997 is that amount corresponding to the grade occupied on the last day of the preceding 

30 fiscal year. 

~ntl Let,ISltlt:lve Coundl 
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1 14) (a) (il A member of a bargaining unit may not receive a pay increase until the employer's 

2 collective bargaining representative receives written notice that the employee's bargaining unit has ratified 

3 a completely integrated collective bargaining agreement covering the biennium ending June 30. 1997. 

4 Iii) If ratification of a completely integrated collective bargaining agreement, as required by 

5 subsection (4)(a)(il. is not completed by July 1. 1995, retroactivity to that date may be negotiated. 

6 (iii) If ratification of a completely integrated collective bargaining agreement, as required by 

7 subsection I4)(a)(i), is not completed by July 1, 1995, members of the bargaining unit must continue to 

8 receive the compensation that they were receiving as of June 30, 1995, until an agreement is ratified. 

9 lb) Methods of administration not inconsistent with the purpose of this part and necessary to 

10 properly implement the pay schedules and adjustments provided in 2-18-31 2 through 2-18-31 5 and this 

11 section may be provided for in collective bargaining agreements. 

12 441-ifil The current wage or salary of an employee may not be reduced by the implementation of 

13 the pay schedules provided for in 2-18-312 through 2-18-315. 

14 «i-H.fil The department may authorize a separate pay schedule for medical doctors if the rates 

15 provided in 2-18-312 are not sufficient to attract and retain fully licensed and qualified physicians at the 

16 state institutions. 

17 t6till The department may develop programs that enable the department to mitigate problems 

18 associated with difficult recruitment, retention, transfer, or other exceptional circumstances. Insofar as the 

19 program may apply to employees within a collective bargaining unit, it is a negotiable subject under 

20 39-31-305. 

21 f+ti.fil The department shall review the competitiveness of the compensation provided to all 

22 occupations under this part. If the department finds that substantial problems exist with recruitment and 

23 retention because of inadequate salaries when compared to competing employers, the department may 

24 establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

25 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

26 adjustments is a negotiable subject under 39-31-305." 

27 

28 Section 5. Section 2-18-304, MCA, is amended to read: 

29 "2-18-304. Longevity allowance. ( 1) (a) ill tt¼ Effective July 1 , 1995, through the last day of the 

30 pay period immediately preceding the pay period that includes October 1, 1995, in addition to the 

~na Legislative council 
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1 compensation provided for in 2-18-303, 2-18-312, 2-1 B-31 3, 2-18-314, or 2-18-315, each employee who 

2 has completed 5 years of uninterrupted state service &Rall must receive the greater ef: 

3 m $10 a FflOAth; er 

4 W 9/10 of 1 % of the employee's base salary multiplied by the number of completed, contiguous 

5 5-year periods of uninterrupted state service. 

6 (iii Effective on the first day of the pay period that includes October 1, 1995, in addition to the 

7 compensation provided for in 2-18-303, 2-18-312, 2-18-313, 2-18-314, or 2-18-315, each employee who 

B has completed 5 years of uninterrupted state service must receive 1.5% of the employee's base salary 

9 multiplied by the number of completed, contiguous 5-year periods of uninterrupted state service. 

10 (b) Service to the state is not interrupted by authorized leaves of absence. 

11 (21 (al For the purpose of determining years of service under this section, an employee must be 

12 credited with 1 year of service for each period of: 

13 (i) 2,080 hours of service following Ri& the employee's date of employment; an employee must be 

14 credited with 80 hours of service for each biweekly pay period in which 1'le the employee is in a pay status 

15 or on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

16 period; or 

17 (ii) 12 uninterrupted calendar months following Ri& the employee's date of employment in which 

18 fie the employee was in a pay status or on an authorized leave of absence without pay, regardless of the 

19 number of hours of service in any &fie month. An employee of a school at a state institution or the 

20 university system must be credited with 1 year of service if fie the employee is employed for an entire 

21 academic year. 

22 (b) State agencies, other than the university system and a school at a state institution, shall use 

23 the method provided in subsection (2l(a)(i) to calculate years of service under this section." 

24 

25 Section 6. Section 2-18-312, MCA, is amended to read: 

26 "2-18-312. Statewide pay schedules for fiscal years+9941996 and-+99& 1997. (1) The statewide 

27 classification pay schedule for the period fiseal year 1 QQ4 from July 1, 1995, until the first day of the pay 

28 period that includes October 1, 1996, is as follows: 

29 

30 

Annual Hours -- 2080 

Pay Matrix -- State 

~na Le11tslatt11e councH 
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1 Pay Range: Entry Salary to Market Salary 

2 GRADE ENTRY SALARY MARKET SALARY 

3 1 8,679 10,210 

4 2 9,349 11,025 

5 3 10,070 11,903 

6 4 10,852 12,858 

7 5 11,727 13,927 

8 6 12,672 15,086 

9 7 13,688 16,334 

10 8 14,836 17,747 

1 1 9 16,064 19,262 

12 10 17,424 20,942 

13 11 18,904 22,775 

14 12 20,545 24,812 

15 13 22,325 27,027 

16 14 24,295 29,485 

17 15 26,465 32,196 

18 16 28,885 35,226 

19 17 31,585 38,613 

20 18 34,562 42,355 

21 19 37,897 46,557 

22 20 41,618 51,254 

23 21 45,754 56,487 

24 22 50,373 62,343 

25 23 55,584 68,963 

26 24 61,434 76,410 

27 25 67,907 84,673 

28 (2) +t:ie Effective on the first dal,'. of the gall geriod that includes October 1, 1996, the statewide 

29 classification pay schedule 1er 1ieeal year 1006 is as follows: 

30 Annual Hours -- 2080 Note: Does Not Include Insurance 

~na Legislative coundt 
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1 Pay Matrix -- State Matrix Type -- Annual 

2 Pay Range: Entry Salary to Market Salary 

3 GRADE ENTRY SALARY MARKET SALARY 

4 

5 

6 6 10,070 11,906 

7 4 10,862 12,868 

8 

9 6 12,672 16,086 

10 7 16,6BB 16,664 

11 

12 6,064 19,262 

13 

14 11 18,904 22,77§ 

15 12 20,646 24,812 

16 16 22,628 27,027 

17 H 24,296 29,486 

18 Hi 26,466 62,196 

19 1e 28,886 66,226 

20 61,686 68,616 

21 18 64 ,e62 42,668 

22 19 67,897 46,667 

23 20 41,61 B 61,2e4 

24 ~ 

25 22 ao,;n6 62,646 

26 2J 65,684 68,966 

27 24 61,464 76,410 

28 26 67,907 84,676 

29 1 8,897 10,466 

30 2. 9,583 11,300 

~na Le11tstattve couneU 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

~ 10,321 12,201 

~ 11 , 1 23 13,180 

Q 12,020 14,276 

§. 12,988 15,463 

z 14,031 16,743 

~ 15,208 18,190 

Q 16.465 19,744 

1Q 17,860 21,465 

11 19,376 23,345 

11 21.058 25,433 

Ll. 22,883 27,703 

11 24,902 30.221 

1§. 27.128 33,001 

1.§. 29,607 36,108 

11 32.374 39,578 

11! 35,425 43,414 

.1J! 38,845 47,721 

20 42.659 52,535 

.ll 46,898 57,899 

22 51.633 63,902 

23 56,973 70,686 

24 62,971 78.321 

25 69,606 86,789" 

Section 7. Section 2-18-313, MCA, is amended to read: 

"2-18-313. Teachers' pay schedules. (1) fat The 12 maAtl'I pay schedule for teachers for fieaal year 

1004 aAe Jar tl'le first 6 maAtRs at fieeal year 1 OOe the period from July 1, 1995, until the first day of the 

pay period that includes October 1, 1996, is as follows: 

Annual Hours -- 2080 

Term -- Twelve Months 

~na Legislative councu 

Note: Does Not Include Insurance 

Matrix Type -- Annual 
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1 Education Level 

2 STEP BA BA+ 1 BA+2 BA+3 MA M.A.+ 1 

3 22, ~ 1 2 2:3,071 2:3,71:3 24,0:34 24 ,:367 2§,010 

4 2 2:3, Hl7 2:3,883 24,e00 24,Q6Q 20,a22 20,0ee 

5 :3 2:3,922 24 ,71 :3 26,4Q!i 2!i,Q0Q 2e,:na 27,138 

6 4 24,678 26,666 26,421 26,878 27,:3:34 28,208 

7 6 26,4:38 26,421 27,:36:3 27,848 28,:346 29,280 

8 6 26,226 27,297 28,288 28,822 29,<!68 30,:3§2 

9 7 27,016 28,166 29,217 2e,19a 30,:367 :31,420 

10 8 27,810 20,oaQ 30,163 :30, 767 31,381 32,490 

11 Q 28,603 29,910 31,0B!i :31,737 32,394 3:3,e01 

12 10 2Q,396 30,786 :32,016 :32,70Q :3:3,403 34,633 

13 11 30,191 31,628 32,946 3:3,e80 :34,416 36,702 

14 12 :30,1Q1 31,628 32,946 :33,680 :34,416 :36,702 

15 1 a :30, 191 31,628 :32,94 6 3:3,680 :34,416 36,702 

16 1 22,748 23,417 24,069 24,395 24,722 25,391 

17 i 23,515 24,241 24,969 25,333 25,702 26,456 

18 1 24,281 25,084 25,877 26,298 26,718 27,545 

19 1 25,048 25,939 26,817 27,281 27,744 28,631 

20 §. 25,820 26,817 27,763 28,266 28,771 29,719 

21 § 26,619 27,706 28,712 29,254 29,798 30,807 

22 z 27,421 28.588 29,655 30,240 30,823 31,891 

23 §_ 28.227 29.475 30.605 31,229 31,852 32,977 

24 ~ 29.032 30.359 31,551 32,213 32,880 34,064 

25 lQ 29,837 31.248 32.496 33,200 33,904 35,152 

26 11 30,644 32,102 33.439 34,185 34,931 36,238 

27 ll 30,644 32,102 33.439 34. 185 34,931 36,238 

28 13 30,644 32,102 33,439 34,185 34,931 36,238 

29 (bl TRo Q A10AtR pay soi'toeulo for teaoi'ters far fisaal ~1ear 1994 aAEl for tRe first 6 A1BAtRs af fisoal 

30 year 1996 is as fallaws: 

~na Let1lslatl11e caunt:11 
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1 AAA1c1al l-loms 11360 ~late: Does ~lot IAel1c1Elo IAs1c1raAeo 

2 Tor A'! ~liAe MoAtAs MatriJ( Type AAAlclal 

3 EEl1c1eation Level 

4 STEP BA BA I 1 BA I 2 BA I 3 MA MA I 1 

5 1 17,024 18,432 18,96<! 19,207 1Q,462 1 Q,983 

6 2 18,1321 1 Q,087 10,604 1 Q,937 20,222 20,788 

7 3 1 Q, 117 1Q,742 20,a0e 20,670 20,982 21,004 

8 4 19,716 20,401 21,0136 21,400 21,743 22,400 

9 13 20,311 21,00a 21,7137 22,130 22,604 23,207 

10 a 20,QOQ 21,7113 22,461 22,882 23,2813 24,013 

11 7 21,603 22,388 23,160 23,603 24,0213 24,817 

12 8 22,101 23,026 23,864 24,3213 24,788 21i,622 

13 Q 22,698 23,681 24 ,lies 2ii,Oe6 26,ii 49 26,443 

14 10 23,2Qii 24,339 21i,266 2ii,786 26,321 27,292 

15 11 23,802 24,074 20,968 26,li37 27,119 28,131i 

16 12 23,892 24,974 21i,Q88 26,li37 27,119 28,131i 

17 13 23,892 24,974 26,968 26,li37 27,119 28,131i 

18 (2) (al The 12 A'I0AtA Effective on the first day of the pay period that includes October 1, 1996, 

19 the pay schedule for teachers for tAo last 6 R'I0RtAs ef fissal year 19Qli is as follows: 

20 Annual Hours -- 2080 Note: Does Not Include Insurance 

21 Term -- Twelve Months Matrix Type -- Annual 

22 Education Level 

23 STEP BA BA+1 BA+2 BA+3 MA MA+1 

24 1 22,748 23,417 24,069 2 4 ,3Qli 24,722 21i,391 

25 2 2a,a 1 Ii 24,241 24,969 213,333 2ii,702 26,466 

26 3 24,281 26,084 2§,877 26,298 26,718 27,li41i 

27 4 21i,048 21i,Q3Q 26,817 27,281 27,744 28,631 

28 Ii 213,820 26,817 27,763 28,266 28,771 29,719 

29 6 26,619 27,706 28,712 2Q,21i4 29,798 30,807 

30 7 27,421 28,li88 29,61ili 30,240 30,823 31,891 

~~na Legislative coundl 
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1 8 28,227 29,476 30,606 31,229 31,862 :32,977 

2 Q 29,032 30,369 :31,e!il :32,213 32,880 :34,064 

3 10 29,837 31,248 :32,496 33,200 :33,904 aa,102 

4 11 30,644 32,102 33,439 34,180 34,931 36,238 

5 12 ao,a4 4 32,102 33,439 34,18§ 34,9:31 36,238 

6 13 ao,644 32,102 33,4 a9 34,100 34,931 36,238 

7 l 23,317 24,002 24,670 25,004 25,340 26,026 

8 .2. 24,102 24,847 25,593 25,967 26,344 27,117 

9 1 24,888 25,711 26,524 26,955 27,386 28,234 

10 ± 25,674 26,588 27,488 27,963 28,438 29,347 

11 §. 26,465 27,488 28,457 28,972 29,490 30,462 

12 § 27,285 28,399 29,430 29,986 30,543 31,577 

13 7 28,107 29,303 30,397 30,996 31,593 32,689 

14 ~ 28,933 30,211 31,370 32,009 32,648 33,802 

15 ~ 29,758 31,118 32,340 33,018 33,702 34,916 

16 10 30,583 32,029 33,309 34,030 34,752 36,031 

17 JJ. 31,410 32,905 34,275 35,040 35,805 37,143 

18 11 31,410 32,905 34,27§. 35,040 35,805 37,143 

19 11 31,410 J2,905 34,275 35,040 35,805 37,143 

20 (bl TJ:10 Q A18Atl=l pay sel=leaule fer teasl=lers fer tl=le last 6 A10Atl=ls ef fiseal year 199!i is as fello>Ns: 

21 AAAual J..lours 1060 ~Iota: 9oes Not IAeluae IAsuraAse 

22 TerA'l Nine Montl:ls Matri11 Typo /\nn1:tal 

23 l!auoatioA beYel 

24 STl!P 8.'\ 81' I 1 8A I 2 8A I 3 MA MA I 1 

25 1 18,193 18,708 19,237 19,4Q!i 19,764 20,283 

26 2 18,799 1Q,:H3 19,949 20,236 20,626 21,100 

27 3 19,404 20,0:38 20,660 20,980 21,297 21,918 

28 4 20,012 20,707 21,372 21,721 22,060 22,736 

29 8 20,616 21,:372 22,083 22,462 22,842 23,!i!i!i 

30 6 21,223 22,041 22,798 23,206 23,614 24,373 

~na Legislative coundt 
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1 

2 

3 

4 

5 

6 

7 

8 

7 

8 

Q 

10 

11 

12 

13 

21,s2e 

22,4aa 

2a,Oa8 

2a,e44 

21,260 

24,260 

24,260 

22,704 ~7 2a,047 

2a,a11 24,192 24,e80 

24,oae 24,oaa 2a,4a2 

21,704 26,e46 2a,11a 

2a,a1e 26,368 26,936 

2e,a10 26,aes 2a,eae 

26,319 26,368 26,936 

9 Section 8. Section 2-18-314, MCA, is amended to read: 

HB0017.01 

24 ,ase 26,188 

26, 1 eO 2&,ooe 

2a,oa2 2e,840 

26,71e 27,701 

27,626 28,667 

27,626 28,667 

27,e26 ~8,887" 

10 "2-18-314. Liquor store occupations pay schedules. (1) The pay schedule for liquor store 

11 occupations for fissal -~ear 1884 ans for t\:ie first e FRent\:is ef fiseal year 1006 the period from July 1, 

12 1995, through September 29, 1995, is as follows: 

13 

14 

15 

Annual Hours -- 2080 

Pay Matrix -- ReMil Cieri( 

Liquor Store Occupations 

16 Grade 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

17 tL~l------------\Or..~00""10 

18 tL2&-----------48~.~60l-lMQ 

19 tL~a-----------~o~.➔1~0~0 

20 tL4------------o~.~a~s~o 

21 tL6B------------e~.~6+7~0 

22 ~L6-----------1H0r..~281!Hf9 

23 rL7+-----------1H0r..~9'1-tf49 

24 tLSe-----------1~1~.~ao-o 

25 1.1 0.000 

26 ~ 8.754 

27 .la& 9.254 

28 ..b1 9.534 

29 ...1§. 9.824 

30 J& 10.434 

h\_ -16-
~n• Ler,lslatl11e counr:11 
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..11. 

JJ! 

11.094 

11.844 

HB0017 .01 

2 

3 

4 

5 

6 

7 

8 

9 

12) +-1,e Effective September 30, 1995, until the first day of the pay period that includes October 

1, 1996, the pay schedule for liquor store occupations for the last €l FAonths of fiseal year 19913 is as 

follows: 

Annual Hours -- 2080 

Pay Matrix - Retail Glori( 

Liquor Store Occupations 

Grade 

L1 

L2 

b,l 

b4 

Ui 

Le 
L7 

L8 

.bl 

g 

~ 

L4 

.ll 

L6 

..11. 

LS 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

O.QQQ 

8.7134 

9.2134 

9.aa4 

Q.824 

10.4,!4 

11.QQ4 

11. 84 4 

0.000 

8.985 

9.485 

9.765 

10.055 

10.665 

11.325 

12.075 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 (3) Effective on the first day of the pay period that includes October 1, 1996, the pay schedule 

27 for liquor store occupations is as follows: 

28 Annual Hours -- 2080 

29 Pay Matrix -- Liquor Store Occupations 

30 Grade 

~na Le11/slatlve coundl 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

--11. 

L2 

L3 

L4 

_b.§_ 

L6 

L7 

_lli 

10 Section 9. Section 2-18-315, MCA, is amended to read: 

HB0017.01 

0.000 

9.326 

9.826 

10.106 

10.396 

11.006 

11 .666 

12.416" 

11 "2-18-315. Blue-collar pay schedules. (1 l The pay schedule for blue-collar workers for fiseal ·;ear 

12 1994 aAd for the fast 6 meAths of fiseal yoar 1996 the period from July 1, 1995. through September 29, 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

1995, is as follows: 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

~na Le11lstatlve coundl 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Grade Hour 

81 9_g94 

82 9.484 

8.1 9.884 

84 1g.294 

Be 10.884 

86 11.g94 

87 11.484 

88 11.884 

89 12.284 

810 12.684 

811 1.1.g94 

812 1a.484 

egg 1 a.884 

fil 9.266 

- 18 - HB17 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

B2 9.666 

B3 10.066 

B4 10.466 

B5 10.866 

86 11.266 

87 11 .666 

88 12.066 

89 12.466 

810 12.866 

811 13.266 

812 13.666 

BOO 14.066 

(2) +Re Effective September 30, 1995, until the first day of the pay period that includes October, 

1996, the pay schedule for blue-collar workers for the last 6 A'lonths of fiseal year 199e is as follows: 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

Grade Hour 

81 9.266 

82 9.666 

83 10.066 

84 1Q.466 

86 10.866 

86 11.266 

87 11.666 

88 12.066 

89 12.466 

810 12.866 

811 13.266 

812 13.666 

800 14.066 

~na Leo1,1atlve coune/1 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

fil 

82 

83 

B4 

85 

B6 

87 

88 

89 

810 

811 

812 

BOO 

HB0017.01 

9.561 

9.961 

10.361 

10. 761 

11.161 

11 .561 

11 .961 

12.361 

12. 761 

13.161 

13.561 

13.961 

14.361 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

(3) Effective on the first day of the pay period that includes October 1. 1996, the pay schedule 

for blue-collar workers is as follows: 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

Grade Hour 

fil 9.995 

82 10.395 

83 10.795 

84 11 .195 

85 11.595 

86 11 .995 

B7 12.395 

B8 12.795 

89 13.195 

B10 13.595 

811 13.995 

ill 14.395 

~f!!!na Ler,lslatlve Counc/1 
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BOO 14.795" 

2 

3 Section 10. Section 2-18-703, MCA, is amended to read: 

4 "2-18-703. Contributions. ( 1 l Each agency, as defined in 2-18-601, shall contribute the amount 

5 specified in this section towards the group benefits cost. 

6 (2) For employees defined in 2-18-701, ether than memeers ef oellooti¥o ear!:)ainin§ units, and for 

7 members of the legislature, the employer contribution for group benefits is~ $220 per month for the 

8 fiscal year ending June 30, 4-994 1996, and $230 f)er $225 a month for the fiscal year ending June 30, 

9 4-99& 1997, and for each fiscal year thereafter. When a state employee is terminated to achieve a reduction 

10 in force, the continuation of contributions for group benefits beyond the termination date is subject to 

11 negotiation under 39-31-305. Permanent part-time, seasonal part-time, and temporary part-time employees 

1 2 who are regularly scheduled to work less than 20 hours a week are not eligible for the group benefit 

13 contribution. An employee who elects not to be covered by a state-sponsored group benefit plan may not 

14 receive the state contribution as wa§es. A portion of the employer contribution for group benefits may be 

15 applied to an employee's costs for participation in Part B of medicare under Title XVIII of the Social Security 

16 Act of 1965, as amended, if the state group benefit plan is the secondary payer and medicare the primary 

17 payer. 

18 (3) For employees of elementary and high school districts and of local government units, the 

19 employer's premium contributions may exceed but may not be less than $10 fIBf 2 month. 

20 (4) Unused employer contributions for any state employee must be transferred to an account 

21 established for this purpose by the department of administration and upon transfer may be used to offset 

22 losses occurring to the group of which the employee is eligible to be a member. 

23 (5) Unused employer contributions for any government employee may be transferred to an account 

24 established for this purpose by a self-insured government and upon transfer may be used to offset losses 

25 occurring to the group of which the employee is eligible to be a member or to increase the reserves of the 

26 group. 

27 (6) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona 

28 fide group insurance plans from providing greater or additional contributions for insurance benefits to 

29 employees with dependents than to employees without dependents or with fewer dependents." 

30 

~na Legislative Council 
- 21 - HB 17 
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NEW SECTION. Section 11. Appropriation. ( 1) The following money for the indicated fiscal years 

2 is appropriated to the listed agencies to implement the adjustments provided for in [sections 1 through 10): 

3 Fiscal 1996 Fiscal 1997 

4 

5 Legislative Auditor 

6 

7 

8 

Legislative Fiscal Analyst 

9 Legislative Council 

10 

General Fund 

21,937 

12,238 

17,643 

11 Environmental Quality Council 

12 4,148 

13 Consumer Counsel 

14 0 

1 5 Judiciary 

16 14,252 

Other Funds 

19,740 

0 

9,625 

0 

4,947 

6,028 

17 University System (including Commissioner of Higher Education) 

2,329,558 858,315 

General Fund 

57,203 

31,432 

62,278 

10,660 

0 

47,690 

4,709,719 18 

19 

20 

Office of Budget and Program Planning (for distribution to all other agencies) 

2,419,353 3,795,564 6,451,503 

21 (2) There is appropriated from the general fund to the state personnel division: 

Other Funds 

50,750 

0 

13,688 

0 

12,299 

18,293 

1,909,246 

10,770,645 

22 (a) $10,000 for changes in the payroll/personnel/position control system for the fiscal year ending 

23 June 30, 1996. Any unexpended portion of this appropriation is reappropriated for the biennium ending 

24 June 30, 1997, 

25 (b) $20,000 to conduct a salary survey as required under 2-18-301 (2). 

26 

27 NEW s½CTION. Section 12. Repealer. Section 2-18-305, MCA, is repealed. 

28 

29 NEW SECTION. Section 13. Effective dates. (1) [Sections 1 through 10) and this section are 

30 effective on passage and approval. 

~~n• L•t1IS1att11e coundl 
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1 

2 

(2) [Sections 11 and 12] are effective July 1, 1995. 

-END-

~n• Le11lslatlve coundl 
- 23 -
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STATE OF MONTANA - FISCAL NOTE 

Fiscal Note for HB0017, Second Reading 

DESCRIPTION OF PROPOSED LEGISLATION: A bill providing pay adjustments for state employees 
in the statewide, teachers', liquor store occupation, and blue-collar pay plans; providing 
pay adjustments for judges and elected officials; providing expense payment adjustments 
for legislators; providing that the salary for the position in the department of justice 
of training coordinator for county attorneys is the same as that established for a full
time county attorney; generally revising the laws relating to state employee compensation 
and the statewide classification plan; providing an appropriation to fund pay adjustments; 
and providing effective dates. 

ASSUMPTIONS: 
1. The appropriations contained in the introduced version of the bill were based on the 

current level FTE and their attributes contained in the executive budget request. 
2. A vacancy saving rate of 5% was applied to the funding of the introduced version of 

the bill to be consistent with the general vacancy savings rate included in the 
executive budget request (pay increases were not funded for vacant or eliminated 
positions) . 

3. Savings from the $20 per month in FY 96 and $10 per month in FY 97 reductions in the 
state's insurance contribution are included as part of the funding for the bill. 

4. vacancy savings and FTE reductions totalling $37.3 million ($16.1 million of general 
fund) were included as new proposals in the executive budget to provide funding for 
the proposed increases in the introduced bill. 

5. The House Appropriation Committee added pay increases for the state's elected 
officials and the county attorney trainer position totalling $482,900 ($452,400 
general fund) during the biennium. The additional general fund cost is partially 
offset by a reduction of $287,438 for the university system based on legislative 
action on community colleges and updated calculations. 

FISCAL IMPACT: 

Expenditures: 
The bill appropriates $16,528,177 in general fund and $19,120,774 in other funds 
($35,648,951 total) for the biennium to fund the proposed pay and benefit increases. 
These increases were funded with the vacancy savings and FTE eliminations contained in the 
executive budget, but for the House Appropriation's addition of elected officials. 

Q,,,_._ ld 3-11,-1~ 
DAVE LEWIS, BUDGET DIRECTOR DATE WILLIAM WISEMAN, PRIMARY SPONSOR DATE 
Office of Budget and Program Planning 

Fiscal Note for HB0017, Second Reading 
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2 

3 

4 

HOUSE BILL NO. 17 

INTRODUCED BY WISEMAN 

BY REQUEST OF THE GOVERNOR 

HB0017.02 

APPROVED BY COM ON 
APPROPRIATIONS 

5 A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING PAY ADJUSTMENTS FOR STATE EMPLOYEES IN 

6 THE STATEWIDE, TEACHERS', LIQUOR STORE OCCUPATIONS, AND BLUE-COLLAR PAY PLANS; 

7 PROVIDING PAY ADJUSTMENTS FOR JUDGES AND ELECTED STATE OFFICIALS; PROVIDING EXPENSE 

8 PAYMENT ADJUSTMENTS FOR LEGISLATORS; PROVIDING THAT THE SALARY FOR THE POSITION IN 

9 THE DEPARTMENT OF JUSTICE OF TRAINING COORDINATOR FOR COUNTY ATTORNEYS IS THE SAME 

10 AS THAT ESTABLISHED FOR A FULL-TIME COUNTY ATTORNEY IN A COUNTY WITH A POPULATION IN 

11 EXCESS OF 30,000; GENERALLY REVISING THE LAWS RELATING TO STATE EMPLOYEE COMPENSATION 

12 . AND THE STATEWIDE CLASSIFICATION PLAN; PROVIDING AN APPROPRIATION TO FUND PAY 

13 ADJUSTMENTS; REQUIRING THAT EMPLOYEES IN COLLECTIVE BARGAINING UNITS RATIFY COLLECTIVE 

14 BARGAINING AGREEMENTS PRIOR TO RECEIVING PAY ADJUSTMENTS; PROVIDING PAY ADJUSTMENTS 

15 FOR MEMBERS OF THE STATE TAX APPEAL BOARD; AMENDING SECTIONS 2-16-405, 2-18-101, 

16 2-18-103, 2-18-203, 2-18-301, 2-18-303, 2-18-304, 2-18-312, 2-18-313, 2-18-314, 2-18-315, AN-Q 

17 2-18-703, 3-2-104, 3-5-211, 5-2-301, 15-2-102, 19-5-101, AND 44-4-101, MCA; REPEALING SECTION 

18 SECTIONS 2-16-404 AND 2-18-305, MCA; AND PROVIDING EFFECTIVE DATES AND A RETROACTIVE 

19 APPLICABILITY DATE." 

20 

21 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

22 

23 SECTION 1. SECTION 2-16-405, MCA, IS AMENDED TO READ: 

24 "2-16-405. Salaries of certain elected state officials. ill +Re Subject to subsection {2), the salaries 

25 paid to certain elected officials of the state of Montana for fiscal year 1992 and following years nre: 

26 

27 

28 ifil Governor~ 

29 ill $55,502; 

30 (ii) $57,084 beginning July 1, 1995; 

~na Leg/stative count:// 

Fiseal Year 

1992 

- 1 -

Following 

dl:IAO 30, 1992 
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liiil $59,310 beginning January 1, 1996. 

2 ill Lieutenant governor~ $39,218 

3 ill $40,466; 

4 !ii) $41,619 beginning July 1, 1995; 

5 (iii) $43,242 beginning January 1, 1996. 

6 ill Attorney general~ $19,eQ3 

7 ill $50,841; 

8 liil $52,290 beginning July 1, 1995; 

9 (iiil $54,329 beginning January 1, 1996. 

10 1.gJ_ State auditor~ $3e,278 

11 ill $37,526; 

12 {ii) $38,595 beginning July 1, 1995; 

13 {iiil $40,101 beginning January 1, 1996. 

14 i!tl Superintendent of public 

15 instruction~ $42,Q2Q 

16 ill $44,177; 

17 !ii) $45,436 beginning July 1, 1995; 

18 (iiil $47,208 beginning January 1, 1996. 

19 ill Public service commission 

20 ehairA'laR presiding officer: $4Q,eQ2 

21 ill $41,750; 

22 {iil $42,940 beginning July 1, 1995; 

23 (iiil $44,615 beginning January 1, 1996. 

24 J.gJ_ Public service commissioners, other 

25 than ehairA'laR presiding officer: $39,218 

26 ill $40,466~ 

27 (iil $41,619 beginning July 1, 1995; 

28 (iii) $43,242 beginning January 1, 1996. 

29 11:ll Secretary of state~ $3e,278 

30 ill $37,526; 

~na Ler,tstattve councn 
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(ii) $38,595 beginning July 1, 1995; 

{iii) $40,101 beginning January 1, 1996. 

ill Clerk of the supreme court~ 

ill $36,537~ 

(ii) $37,578 beginning July 1, 1995; 

(iii) $39,044 beginning January 1, 1996. 

HB0017.02 

$<le,2aa 

2 

3 

4 

5 

6 

7 

8 

9 

(2) Prior to June 30, 1996, and prior to June 30 of each even-numbered year thereafter, the 

10 

11 

12 

13 

14 

department of administration shall conduct a salary survey of executive branch officials similar to the 

Montana officials listed in subsection (1) for the states of North Dakota, South Dakota, Wyoming, and 

Idaho. The department shall include the salary for the Montana official in determining the average salar.v 

for the similar position. If the average salary is greater than the salary for the similar position in Montana, 

then beginning July 1, 1997, the average is the new salary for that position. In each year following the year 

in which a survey is conducted, the average salary is the new salary for the position." 

15 Section 2. Section 2-18-101, MCA, is amended to read: 

16 "2-18-101. Definitions. As used in parts 1 through 3 and part 10 of this chapter, the following 

17 definitions apply: 

18 (1) "Agency" means a department, board, commission, office, bureau, institution, or unit of state 

1 9 government recognized in the state budget. 

20 ( 2) "Anniversary date", except as modified in part 3 of this chapter, means the month and day on 

21 which an employee began the most recent period of uninterrupted state service. 

22 RJ,Ql "Base salary" means the amount of compensation paid to an employee, excluding: 

23 (a) state contributions to group benefits provided in 2-18-703; 

24 (b) overtime; 

25 le) fringe benefits as defined in 39-2-903; and 

26 Id) the longevity allowance provided in 2-18-304. 

27 fd+J..1.l "Board" means the board of personnel appeals established in 2-15-1705. 

28 t4till "Class" means one or more positions substantially similar with respect to the kind or nature 

29 of duties performed, responsibility assumed, and level of difficulty so that the same descriptive title may 

30 be used to designate each position allocated to the class, similar qualifications may be required of persons 
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appointed to the positions in the class, and the same pay rate or pay grade may be applied with equity. 

2 16) "Class series benchmark" means a representative position within a class series that is used to 

3 illustrate the application of the job evaluation factors that are used to classify positions in the classification 

4 plan. A benchmark description describes the duties and responsibilities assigned and the factors applfed to 

5 the class series benchmark. 

6 ™ill "Class specification" means a written descriptive statement of the duties and responsibilities 

7 characteristic of a class of positions and includes the education, experience, knowledge, skills, abilities, and 

8 qualifications necessary to perform the work of the class. 

9 +etlfil "Compensation" means the annual or hourly wage or salary and includes the state 

10 contribution to group benefits under the provisions of 2-18-703. 

11 P.Hfil "Department" means the department of administration created in 2-15-1001. 

12 f8H.1Ql Except in 2-18-306, "employee" means any state employee other than an employee 

1 3 excepted under 2-18-103 or 2-18-104 from the statewide classification system. 

14 +9ti111 "Entry salary" means the entry-level base salary for each grade provided in 2-18-312. 

15 {-+G-H.11.l "Grade" means the number assigned to a pay range within a pay schedule in part 3 of this 

16 chapter. 

17 {44-Hl.fil "Job sharing" means the sharing by two or more persons of a position that is considered 

18 an aggregate or permanent position. 

19 (14) "Market ratio" means an employee's base salary divided by the market salary for the 

20 employee's pay grade. 

21 ~ilfil "Market salary" means the midpoint in a pay grade provided in 2-18-312, based on the 

22 average base salary that other employers pay to employees in comparable occupationn eeFRparalc!le to 

23 eoolclf)atiens in a graEle pre¥iEleEI in 2 18 :312, as determined by the department's sal11ry survey of the 

24 relevant labor market. 

25 µ;µi..1.fil "Permanent position" means a position so designated on the appropriate agency list of 

26 authorized positions referenced in 2-18-206 and approved as such in the biennium budget. 

27 f-+4}illl. "Permanent status" means the state an employee attains after satisfactorily completing 

28 an appropriate probationary period in a permanent position. 

29 {4-&}1.1.fil "Personal staff" means those positions occupied by employees appointed by the elected 

30 officials enumerated in Article VI, section 1, of the Montana constitution or by the public service 
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1 commission as a whole. 

2 ~Ll.fil "Position" means a collection of duties and responsibilities currently assigned or delegated 

3 by competent authority, requiring the full-time, part-time, or intermittent employment of one person. 

4 t4-+-HlQ.l "Program" means a combination of planned efforts to provide a service. 

5 {+8H2ll "Seasonal position" means a position so designated on the appropriate agency list of 

6 authorized positions referenced in 2-18-206 and ~ that is a permanent position but ~ that is 

7 interrupted by the seasonal nature of the position. 

8 {--l-8}@ "Temporary position" means a position so designated on the appropriate agency list of 

9 authorized positions referenced in 2-18-206, created for a definite period of time not to exceed 9 months." 

10 

11 SECTION 3. SECTION 2-18-103, MCA, IS AMENDED TO READ: 

1 2 "2-18-103. Officers and employees excepted. Parts 1 and 2 do not apply to the following positions 

1 3 in state government: 

14 ( 1) elected officials; 

15 (2) county assessors and their chief deputy; 

16 (3) officers and employees of the legislative branch; 

17 14) judges and employees of the judicial branch; 

18 (51 members of boards and commissions appointed by the governor, the legislature, or other 

19 elected state officials; 

20 (61 officers or members of the militia; 

21 (71 agency heads appointed by the governor; 

22 (8) academic and professional administrative personnel with individual contracts under the authority 

23 of the board of regents of higher education; 

24 (9) academic and professional administrative personnel and live-in houseparents who have entered 

25 into individual contracts with the state school for the deaf and blind under the authority of the state board 

26 of public education; 

2 7 ( 10) teachers under the authority of the department of corrections and human services or family 

28 services; 

29 ( 11) investment officer, assistant investment officer, executive director, and three professional staff 

30 positions of the board of investments; 
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1 (12) four professional staff positions under the board of oil and gas conservation; 

2 (13) assistant director for security of the Montana state lottery; 

3 ( 14) executive director and senior investment officer of the Montana board of science and 

4 technology development; 

5 ( 151 executive director and employees of the state compensation insurance fund; 

6 11 61 state racing stewards employed by the executive secretary of the Montana board of 

7 horseracing; 

8 ( 1 71 executive director of the Montana wheat and barley committee; afle 

9 I 18) commissioner of banking and financial institutions; and 

1 O (19) training coordinator for county attorneys." 

11 

12 Section 4. Section 2-18-203, MCA, is amended to read: 

13 "2-18-203. Review of positions -- change in classification. (1) The department shall continuously 

14 review all positions on a regular basis and adjust classifications to reflect significant changes in duties and 

1 5 responsibilities. In the event that adjustments are to be made to tl'le elassifieatien class specifications, class 

16 series benchmarks, or criteria utili2'ed used for allocating positions in tl'le elassifieatien s13eeifieations to 

17 classes affecting employees within a bargaining unit, the department shall consult with the representative 

18 of the bargaining unit prior to implementation of the adjustments, except for blue-collar, teael'lers teachers', 

19 and liquor store eieffiS clerks' classification plans, which SflaU plans must remain mandatory negotiable 

20 items under tl'le Gelleetive Bargaining l\et Title 39, chapter 31. 

21 (2) Employees and employee organizations -w+II must be given the opportunity to appeal the 

22 allocation or reallocation of a position to a class. The grade assigned to a class is and factors assigned to 

23 class series benchmarks are not aR appealable suejeet subjects under 2-18-1011 through 2-18-1013. 

24 (3) The period of time for which retroactive pay for a classification appeal may be awarded under 

25 parts 1 tl'lreugl'l 3 ef tl'lis el'lapter or under 2-18-1011 through 2-18-1013 or under parts 1 through 3 of this 

26 chapter may not extend beyond 30 days prior to the date on which the appeal was filed. Tl'lis prevision 

27 sl'lall not aHeet a elassifieatien or pesitien appeal already in preeess en A13ril 26, 1977." 

28 

29 Section 5. Section 2-18-301, MCA, is amended to read: 

30 "2-18-301. Purpose and intent of part -- rules. (1) The purpose of this part is to provide the 
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market-based compensation necessary to attract and retain competent and qualified employees in order to 

2 perform the services that the state is required to provide to its citizens. 

3 (21 It is the intent of the legislature that compensation plans for state employees, excluding those 

4 employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-18-3137 

5 2 1 8 31 4, and through 2-1 8-31 5, be based on an analysis of the labor market as provided by the 

6 department in a salary survey. The salary survey must be submitted to the office of budget and program 

7 planning as a part of the information required by 17-7-111. 

8 (3) Except as provided in 2-18-110, and 2 18 305(4 ), pay adjustments and pay schedules provided 

9 for in 2-18-303 and in 2-18-312 through 2-18-315 supersede any other plan or systems established 

10 through collective bargaining after the adjournment of the~ 54th legislature. 

11 (4) Pay levels provided for in 2-18-312 through 2-18-315 may not be increased through collective 

12 bargaining after adjournment of the~ 54th legislature. 

13 (5) Total funds required to implement the pay schedules provided for in 2-18-312 through 2-18-315 

14 for any employee group or bargaining unit may not be increased through collective bargaining over the 

15 amount appropriated by the~ 54th legislature. 

16 (6) The department shall administer the pay program established by the legislature on the basis of 

17 merit, internal equity, and competitiveness to external labor markets when fiscally able. 

1 8 (7) The department may promulgate rules not inconsistent with the provisions of this part, 

19 collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

20 

21 Section 6. Section 2-18-303, MCA, is amended to read: 

22 "2-18-303. Procedures for utilizing using pay schedules. (1) The pay schedules provided in 

23 2-18-312 must be implemented as follows: 

24 (a) The pay schedules provided in 2-18-312 indicate the entry salary and market salary fer the 

25 fiseal years ending dune 30, 1994, and dune 30, 1995, for each grade for positions classified under the 

26 provisions of part 2 of this chapter. 

27 (b) Each employee newly hired by the state of Montana must be hired at the entry rate, except as 

28 provided in subsections {el- ill and f-7+ ifil. 

29 le) Exeept as provieee in s1:1bsoetien ( 1) (e), en On the first day of the first complete pay period in 

30 .fiscal year 4-994 1996, each employee hired before July 1, 4-QW 1995, is entitled to the amount of the 

~na Legislative counctl 
- 7 - HB 17 



54th Legislature HB0017.02 

employee's base salary as it was on June 30, ~ 1995, plus, on the employee's anniversary date that 

2 occurs on or after September 30, 1995, the increases Qrovided in subsection l 1 l Id). if aQQlicable. 

3 (dl (il Effective on the first day of the pay 1;1eriod that includes an em1;1loyee's anniversary date 

4 during the fiscal years ending June 30, 1996, and June 30, 1997, an employee's market ratio must be 

5 compared to the target market ratio in the matrix in subsection ( 1 l(d) (ii) that corresponds to the employee's 

6 grade level and comQleted years of uninterrupted state service. For emQloyees hired on or before 

7 September 30, 1994, the anniversary date is October 1. 

8 !ii) As provided in subsection ( 1 )(d!liL the following matrix must be used to com1;1are an emQloyee's 

9 market ratio to the target market ratio that corresponds to the em1;1loyee's grade level and completed years 

10 of uninterrupted state service: 

11 TARGET MARKET RATIOS 

12 ¥ea,,; Gfi.<16 

13 GRADE YEARS 

14 Q l £ 1 1 §. § l ll. 9 .lQ 

15 1 0.844 0.874 0.904 0.935 0.967 0.999 1.000 1.000 1.000 1.000 1.000 

16 2 0.842 0.871 0.900 0.930 0.961 0.992 1.000 1.000 1.000 1.000 1.000 

17 § 0.840 0.868 0.896 0.925 0.955 0.985 1.000 1.000 1.000 1.000 1.000 

18 l 0.838 0.865 0.892 0.920 0.949 0.978 1.000 1.000 1.000 1.000 1.000 

19 ll. 0.836 0.862 0.889 0.916 0.944 0.972 1.000 1.000 1.000 1.000 1.000 

20 ~ 0.834 0.859 0.885 0.911 0.938 0.965 0.993 1.000 1.000 1.000 1.000 

21 .lQ 0.832 0.857 0.882 0.908 0.934 0.961 0.988 1.000 1.000 1.000 1.000 

22 11 0.830 0.854 0.878 0.903 0.928 0.954 0.980 1.000 1.000 1.000 1.000 

23 .ll 0.828 0.851 0.875 0.899 0.924 0.949 0.975 1.000 1.000 1.000 1.000 

24 11 0.826 0.849 0.872 0.896 0.920 0.945 0.970 0.996 1.000 1.000 1.000 

25 11 0.824 0.846 0.869 0.892 0.915 0.939 0.963 0.988 1.000 1.000 1.000 

26 ll 0.822 0.844 0.866 QJ!ll.ll. 0.911 0.934 0.958 0.982 1.000 1.000 1.000 

27 16 0.820 0.841 0.863 0.885 0.907 0.930 0.953 0.977 1.000 1.000 1.000 

28 11 0.818 0.839 ~ ~ ~ 0.926 0.949 0.972 ~ 1.000 1.000 

29 0.860 0.882 0.904 

30 lll. 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 1.000 1.000 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

.l.l! 0.814 

20 0.812 

ll 0.810 

22 0.808 

23 0.806 

24 0.804 

25 0.802 

0.834 

0.831 

0.829 

0.827 

0.825 

0.822 

0.820 

0.854 

0.851 

0.849 

0.846 

0.844 

0.841 

0.838 

0.875 

0.871 

0.869 

0.866 

0.863 

0.860 

0.857 

0.896 

0.892 

().889 

0.886 

0.883 

0.879 

0.876 

0.917 

0.913 

0.910 

0.906 

0.903 

0.899 

0.895 

0.939 

0.935 

0.931 

0.927 

0.923 

0.961 

0.957 

0.953 

0.948 

0.944 

0.940 

0.935 

0.975 

0.970 

0.965 

0.961 

0.956 

1.000 

1.000 

0.997 

0.992 

0.987 

0.982 

0.977 

1.000 

1.000 

1.000 

1.000 

~ 

1.000 

1.000 

0.999 

(iii) If, on the first day of the pay period that includes an employee's anniversary date during the 

fiscal year ending June 30, 1996, the employee's market ratio is less than the target market ratio that 

corresponds to the employee's grade level and completed years of uninterrupted state service, the 

employee's base salary must be increased to the lesser of: 

(A) the market salary for the employee's grade multiplied by the target ratio that corresponds to the 

employee's grade level and completed years of uninterrupted state service; or 

(Bl the employee's base salary as it was on the last day of the pay period immediately preceding 

the pay period that includes October 1, 1995, plus 5%. 

(iv) If, on the first day of the pay period that includes an employee's anniversary date during the 

fiscal year ending June 30, 1997, the employee's market ratio is less than the target market ratio that 

corresponds to the employee's grade level and completed years of uninterrupted state service, the 

employee's base salary must be increased to the lesser of: 

(A) the market salary for the employee's grade multiplied by the target ratio that corresponds to 

the employee's grade level and completed years of uninterrupted state service; or 

(Bl the employee's base salary as it was on the last day of the pay period immediately preceding 

the pay period that includes October 1, 1996, plus 6%. 

(d) EHee13t as 13re·,ided iR s1:113seotieR (1 )(e), OR the first day of the first eeFf113lete 13a~' 13eriod iR 

Jan1:1ary 1996, oaeh eFf113loyee hired before Jan1:1ary 1, 1996, is ORtitled to the amo1:1Rt of the eFfl13loyee's 

base salary as it •,yas OR DeeeFflber a 1, 1 994, 13l1:1s 1 .6 % . 

(el An employee's base salary may be no less than the entry salary for the employee's assigned 

grade. 

(fl An employee's base salary may not exceed the maximum salary for the employee's grade. The 
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1 salary of an employee may not be reduced because of this provision. 

2 (g) The maximum salary for each grade is determined by subtracting the entry salary from the 

3 market salary and adding that amount to the market salary. 

4 (hi An employee's market ratio, as it was on the last day of the pay period immediately preceding 

5 the pay period that includes October 1. 1996, may not be reduced as a result of the adjustment of the pay 

6 ranges provided in 2-18-312(2). 

7 (2) The pay schedules provided in 2-18-31 2 and the provisions of subsection ( 1) of this section 

8 do not apply to those teachers, liquor store occupations, or blue-collar occupations compensated under the 

9 pay schedules provided in 2-18-313 through 2-18-315. 

10 (3) The pay schedules provided in 2-18-313 through 2-18-315 must be implemented as follows: 

11 (al (il The pay schedules provided for in 2-18-313 indicate the annual compensation for #H:l 

12 eontraetos sdwol term for teachers employed under the authority of the department of corrections and 

13 human services or the department of family services for fiscal years 4-994 1996 and 4-99& 1997. 

14 (ii) The compensation of each teacher on the first sa1• of tho first 13a•,i 13orios in Jt1ly 1993 ON JULY 

15 1, 1995, is setermines by the teaeher's level of aeasemie aehievef!'lent ans CDA9Bletos years of eH13erience 

16 THE SAME AS IT WAS ON JUNE 30, 1995. 

17 (iiil Gn the first say of the first corn13lete 13a•r 13erios of each fiscal year, each teacher shall as•,cance 

18 one ste13 on the a13wo13riate 13ay sehost1le aso13teEI in 2 18 313. 

19 (i,•l Gn the first ea•, of the fast eorn13lete 13ay 13erios of each fiscal ·rear, each teacher em13loyeEI BY 

20 the Montana sehool for the €leaf ans Bline shall asvance one ste13 en the teaeher 13ay ffiatrix uses ay the 

21 sehool. 

22 (Ill) ON THE FIRST DAY OF THE FIRST PAY PERIOD THAT INCLUDES OCTOBER 1 OF EACH 

23 FISCAL YEAR, A TEACHER EMPLOYED UNDER THE AUTHORITY OF THE DEPARTMENT OF FAMILY 

24 SERVICES PRIOR TO OCTOBER 1, 1994, SHALL ADVANCE ONE STEP ON THE APPROPRIATE PAY 

25 SCHEDULE ADOPTED IN 2-18-313. A TEACHER HIRED AFTER OCTOBER 1. 1994, SHALL ADVANCE ON 

26 THE TEACHER'S ACTUAL ANNIVERSARY DATE. 

27 (IV) ON THE FIRST DAY OF THE FIRST FULL PAY PERIOD DURING THE MONTH THAT INCLUDES 

28 THE TEACHER'S ANNIVERSARY DATE. A TEACHER EMPLOYED UNDER THE AUTHORITY OF THE 

29 DEPARTMENT OF CORRECTIONS AND HUMAN SERVICES SHALL ADVANCE ONE STEP ON THE 

30 APPROPRIATE PAY SCHEDULE ADOPTED IN 2-18-313. 
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(V) ON THE FIRST DAY OF THE FIRST PAY PERIOD THAT INCLUDES OCTOBER 1 OF EACH 

2 FISCAL YEAR, A TEACHER EMPLOYED BY THE MONTANA SCHOOL FOR THE DEAF AND BLIND SHALL 

3 ADVANCE ONE STEP ON THE TEACHER PAY MATRIX USED BY THE SCHOOL. 

4 (b) (i) The pay schedules provided in 2-18-314 indicate the maximum hourly compensation for 

5 fiscal years ending June 30, +9-94 1996, and June 30, ~ 1997, for those employees in liquor store 

6 occupations who have collectively bargained separate classification and pay plans. 

7 (ii) The compensation of each employee on the first day of the first pay period in fiscal year +9-94 

8 1996 or~ 1997 is that amount corresponding to the grade occupied on the last day of the preceding 

9 fiscal year. 

10 (c) (i) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for fiscal 

11 years ending June 30, +9-94 1996, and June 30, 4-99& 1997, for employees in apprentice trades and crafts 

12 and other blue-collar occupations recognized in the state blue-collar classification plan who are members 

13 of units that have collectively bargained separate classification and pay plans. 

14 Iii) The compensation of each employee on the first day of the first pay period in fiscal year +9-94 

1 5 1996 or~ 1997 is that amount corresponding to the grade occupied on the last day of the preceding 

16 fiscal year. 

17 (4) (a) (i) A member of a bargaining unit may not receive a pay increase until the employer's 

18 collective bargaining representative receives written notice that the employee's bargaining unit has ratified 

19 a completely integrated collective bargaining agreement covering the biennium ending June 30, 1997. 

20 (ii) If ratification of a completely integrated collective bargaining agreement, as required by 

21 subsection (4)1a)(i). is not completed by July 1, 1995, retroactivity to that date may be negotiated. 

22 (iii) If ratification of a completely integrated collective bargaining agreement, as required by 

23 subsection (4)(a)(i), is not completed by July 1. 1995, members of the bargaining unit must continue to 

24 receive the compensation that they were receiving as of June 30, 1995, until an agreement is ratified. 

25 (bl Methods of administration not inconsistent with the purpose of this part and necessary to 

26 properly implement the pay schedules and adjustments provided in 2-18-312 through 2-18-315 and this 

27 section may be provided for in collective bargaining agreements. 

28 {41-.tfil The current wage or salary of an employee may not be reduced by the implementation of 

29 the pay schedules provided for in 2-18-312 through 2-18-315. 

30 feti.fil The department may authorize a separate pay schedule for medical doctors if the rates 
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1 provided in 2-18-312 are not sufficient to attract and retain fully licensed and qualified physicians at the 

2 state institutions. 

3 fmill The department may develop programs that enable the department to mitigate problems 

4 associated with difficult recruitment, retention, transfer, or other exceptional circumstances. Insofar as the 

5 program may apply to employees within a collective bargaining unit, it is a negotiable subject under 

6 39-31-305. 

7 R-Hfil The department shall review the competitiveness of the compensation provided to all 

8 occupations under this part. If the department finds that substantial problems exist with recruitment and 

9 retention because of inadequate salaries when compared to competing employers, the department may 

1 0 establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

11 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

12 adjustments is a negotiable subject under 39-31-305." 

13 

14 Section 7. Section 2-18-304, MCA, is amended to read: 

1 5 "2-18-304. Longevity allowance. ( 1) (a) ill 41 Effective July 1, 1995, through the last day of the 

16 pay period immediately preceding the pay period that includes October 1, 1995, in addition to the 

1 7 compensation provided for in 2-18-303, 2-18-312, 2-18-313, 2-18-314, or 2-18-31 5, each employee who 

18 has completed 5 years of uninterrupted state service sl=ta# must receive the greater of: 

1 9 (i) $10 a FAOnth; OF 

20 M 9/10 of 1 % of the employee's base salary multiplied by the number of completed, contiguous 

21 5-year periods of uninterrupted state service. 

22 Iii) Effective on the first day of the pay period that includes October 1, 1995, in addition to the 

23 compensation provided for in 2-18-303, 2-18-31 2, 2-18-313, 2-18-314, or 2-18-315, each employee who 

24 has completed 5 years of uninterrupted state service must receive 1.5% of the employee's base salary 

25 multiplied by the number of completed, contiguous 5-year periods of uninterrupted state service. 

26 (b) Service to the state is not interrupted by authorized leaves of absence. 

27 (2) (a) For the purpose of determining years of service under this section, an employee must be 

28 credited with 1 year of service for each period of: 

29 (i) 2,080 hours of service following l=l-i& the employee's date of employment; an employee must be 

30 .credited with 80 hours of service for each biweekly pay period in which !=le the employee is in a pay status 
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or on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

2 period; or 

3 (ii) 12 uninterrupted calendar months following flis the employee's date of employment in which 

4 He the employee was in a pay status or on an authorized leave of absence without pay, regardless of the 

5 number of hours of service in any &fie month. An employee of a school at a state institution or the 

6 university system must be credited with 1 year of service if Ae the employee is employed for an entire 

7 academic year. 

8 (bl State agencies, other than the university system and a school at a state institution, shall use 

9 the method provided in subsection (2)(a)(i) to calculate years of service under this section." 

10 

11 Section 8. Section 2-18-312, MCA, is amended to read: 

1 2 "2-18-312. Statewide pay schedules for fiscal years 4-994 1996 and 4-996 1997. ( 1 ) The statewide 

13 classification pay schedule for the period fiseal year 1004 from July 1, 1995, until the first day of the pay 

14 period that includes October 1, 1996, is as follows: 

15 

16 

17 

18 

Annual Hours -- 2080 

Pay Matrix -- State 

GRADE 

19 1 

20 2 

21 3 

22 4 

23 5 

24 6 

25 7 

26 8 

27 9 

28 10 

29 11 

30 12 

~na Legislative Counc/1 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Pay Range: Entry Salary to Market Salary 

ENTRY SALARY 

8,679 

9,349 

10,070 

10,852 

11,727 

12,672 

13,688 

14,836 

16,064 

17,424 

18,904 

20,545 

- 13 -

MARKET SALARY 

10,210 

11,025 

11,903 

12,858 

13,927 

15,086 

16,334 

17,747 

19,262 

20,942 

22,775 

24,812 
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1 13 22,325 27,027 

2 14 24,295 29,485 

3 15 26,465 32,196 

4 16 28,885 35,226 

5 17 3·1 ,585 38,613 

6 18 34,562 42,355 

7 19 37,897 46,557 

8 20 41,618 51,254 

9 21 45,754 56,487 

10 22 50,373 62,343 

11 23 55,584 68,963 

12 24 61,434 76,410 

13 25 67,907 84,673 

14 (2) +he Effective on the first da:l,! of the [18:1,! 12eriod that includes October 1 , 199!2, the statewide 

15 classification pay schedule for fiseal •,•ear 1996 is as follows: 

16 Annual Hours -- 2080 Note: Does Not Include Insurance 

17 Pay Matrix -- State Matrix Type -- Annual 

18 Pay Range: Entry Salary to Market Salary 

19 GRADE ENTRY SALARY MARKET SALARY 

20 1 8,879 10,210 

21 2 9,349 11,026 

22 3 10,070 11,903 

23 4 10,862 12,868 

24 6 11,727 13,927 

25 e 12,672 16,088 

26 7 13,888 10,aa4 

27 8 14,836 17,747 

28 9 16,064 19,262 

29 10 17,424 20,942 

30 11 18,904 22,776 

~!!J,..ana LB11lslatlve Coundl 
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1 12 20,646 24,812 

2 1 3 22,326 27,027 

3 1 4 24 ,2Qli 29,48e 

4 1 Ii 2e,4eli 32,196 

5 1e 28,886 3e,22e 

6 17 a 1 ,e8e 38,613 

7 18 34,ee2 4 2,aee 

8 19 37,897 4e,ee7 

9 20 41,e 18 e1,2e4 

10 21 4 li,764 ee,487 

11 22 e0,373 62,343 

12 23 lili,684 e8,9e3 

13 24 e1 ,434 76,410 

14 2e a1,eo1 84,673 

15 1 8,897 10,466 

16 J. 9,583 11,300 

17 ~ 10,321 12,201 

18 1 11, 123 13,180 

19 §. 12,020 14,276 

20 § 12,988 15,463 

21 z 14.,031 16,743 

22 !! 15,208 18,190 

23 ft 16,465 19,744 

24 lQ 17,860 21,465 

25 1.1 19,376 23,345 

26 12. 21,058 25,433 

27 ~ 22,883 27,703 

28 ll 24,902 30,221 

29 1§. 27,128 33,001 

30 12 29,607 36,108 

~na LllfllSlatlve coundl 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

11! 

JJ! 

20 

£1. 

22 

23 

24 

25 

32.374 

35,425 

38,845 

42,659 

46,898 

51.633 

56,973 

62.971 

69,606 

11 Section 9. Section 2-18-313, MCA, is amended to read: 

HB0017.02 

39,578 

43,414 

47.721 

52.535 

57,899 

63,902 

70,686 

78,321 

86,789" 

12 "2-18-313. Teachers' pay schedules. ( 1) {al- The 12 meAtA pay schedule for teachers for #iseal •tear 

13 1 QQ4 aAd #er t"1e #irst e m0At"1s 0# #iseal ~•ear 1 QQli the period #rem ,ll,llv 1. THAT INCLUDES OCTOBER 1, 

14 1995. until the first day of the pay period that includes October 1. 1996, is as follows: 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 

Term -- Twelve Months 

STEP BA BA+1 

1 22,412 23,071 

2 2a,1s1 23,883 

3 23,922 24,713 

4 24,e78 26,lilie 

Ii 26,438 21,,421 

0 2s,22s 27,297 

7 27,010 2s,1ee 

8 27,810 29,039 

Q 2s.soa 29,Q1Q 

10 2e,3se 3Q,78e 

11 30,191 31,828 

12 30,191 31,828 

~na LeglSlatlve coundl 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Education Level 

BA+2 BA+3 MA 

23,713 24,034 24,367 

21,eOO 24,QliQ 26,322 

26,496 26,909 2s,a2a 

28,421 2&,878 27,334 

27,363 27,848 28,34!:i 

28,288 28,822 29,368 

29,217 29,793 ao.as1 

30,163 ao,1s1 31,381 

31,086 31,737 32,394 

a2,Q1e 32,709 33,403 

32,946 33,880 34,416 

32,946 33,880 34,416 

- 16 -

MA+1 

26,01 e 

28,086 

27,138 

28,208 

29,280 

30,362 

31,420 

32,490 

33,lie 1 

34,e33 

36,702 

36,702 

HB17 
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13 30,191 31,028 32,91e 33,e80 31,419 30,102 

2 22,718 23.417 24 ,Oe9 24,399 24,722 20.391 

3 2 2d.61 s 21,241 24.9e9 2e,33a 20.102 2a,4ee 

4 3 21,281 20,084 20,877 20,298 2e.718 21,e 1 e 

5 4 26,048 20 .939 20,811 27.281 27,744 2s,ea1 

6 9 25,820 20,817 27,7e3 28,2ee 28.771 29,719 

7 a 26.619 21.100 28,712 20,201 29,798 30,807 

8 7 27,421 28,688 29,e66 30,240 30,823 31,891 

9 8 28,227 29,470 30,eO!i 31,229 a1.se2 32,977 

10 9 29,032 ao,ae9 31,!i!i1 :n,21 a 32,880 34,0e4 

11 10 29,837 31,248 32,49a 33,200 a3,001 ae,162 

12 11 ao.a44 32,102 33,439 a1.1se 34,931 3e,23B 

13 12 ao,e44 32,102 33,139 34,18e 34,931 aa,2as 

14 13 30,e4 4 32,102 33,439 34 .1 se 34,931 3e.238 

15 1 23,150 23,763 24,393 25,040 25.703 26,384 

16 .f. 23,752 24.381 25,027 25,691 26,371 27,070 

17 ~ 24,369 25,015 25,678 26,359 27,057 27,774 

18 4 25,003 25,666 26,346 27,044 27,761 28,496 

19 ~ 25,653 26,333 27,031 27,747 28.482 29,237 

20 6 26,320 27,018 27,734 28,469 29,223 29,997 

21 l 27.004 27.720 28,455 29,209 29,983 30.777 

22 !! 27,707 28,441 29,194 29,968 30,762 31,577 

23 ~ 28.427 29. 180 29,954 30,747 31,562 32.398 

24 10 29.166 29,939 30,732 31,547 32,383 33,241 

25 11 29,924 30,717 31,531 32.367 33,225 34,105 

26 12 30.702 31.516 32,351 33,208 34,088 34,992 

27 {el Ti=le Q FAenti=I J;lay sel=ledtile fer teaei=lers fer fiseal year 1994 and fer ti=le first €i FAenti=ls ef fiseal 

28 year 1996 is as felle•,ys: 

29 Anntial Mems Hie0 Nate: E>ees ~let lneltide lnstiranee 

30 TerFA Nine Menti=ls MatFi~c Type /\nntial 

~na ,eolslatlve cauncll 
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1 eal,l8atieR be•,el 

2 STeP QA 8.0, I 1 QA I 2 QA I 3 Ml\ MA I 1 

3 1 17,924 18,432 18,963 19,207 19,462 19,983 

4 2 18,li21 19,087 19,664 19,937 20,222 20,788 

5 3 19,117 19,742 20,31ili 20,670 20,982 21,694 

6 4 19,716 20,401 21,Glie 21,400 21,743 22,400 

7 Ii 20,311 21,0lie 21,767 22,130 22,604 23,207 

8 e 20,909. 21,71e 22,461 22,882 2a,2se 24,013 

9 7 21,603 22,388 23,180 23,693 24,026 24,817 

10 8 22,101 23,028 23,864 24,326 24,788 26,822 

11 9 22,698 23,681 24,lieli 21i,06e 26,649 26,443 

12 10 23,296 24,339 26,266 21i,78e 26,321 27,292 

13 11 23,892 24,974 21i,968 26,637 27,119 28,136 

14 12 23,892 24,974 26,968 28,li37 27,119 28,131i 

15 13 23,892 24,974 2e,Qe8 26,637 27,119 28,136 

16 (2) (a) n,e 12 R'l8RtA Effective on the first day of the pay period that includes October 1, 1996, 

17 the pay schedule for teachers fer tAe last 6 R'l9Rtl=ls ef fiseal 'fear 1996 is as follows: 

18 Annual Hours -- 2080 Note: Does Not Include Insurance 

19 Term -- Twelve Months Matrix Type -- Annual 

20 Education Level 

21 STEP BA BA+1 BA+2 BA+3 MA MA+1 

22 1 22,748 23,417 24,089 24,396 24,722 21i,391 

23 2 23,61 Ii 24,241 24,989 26,333 21i,702 26,466 

24 3 24,281 26,084 21i,877 26,298 26,718 27,li41i 

25 4 20,01s 26,939 26,817 27,281 27,744 28,631 

26 Ii 2e,s20 28,817 27,763 28,266 28,771 29,719 

27 6 26,619 27,706 28,712 29,264 29,798 30,807 

28 7 27,421 28,688 2e,e61i 30,240 30,823 31,891 

29 8 28,227 29,476 ao,soe 31,229 31,862 32,977 

30 9 29,032 30,369 31,661 32,213 32,880 34,084 

~na Leolslatl11e COUltdl 
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10 29,837 31,248 32, 4 9e 33,200 33,904 36,Hi2 

2 11 30,€i4 4 32,102 33,439 34,186 34,931 3e,238 

3 12 30,€i4 4 32,102 33,439 3 4, 1 86 34,931 3e,23B 

4 13 30,e 4 4 32,102 33,439 34,186 34,031 3€.i,238 

5 1 23,317 24,002 24 ,€i70 26,004 26,340 2€i ,02€i 

6 2 24,102 24,847 26,603 2a,oa1 2€i,34 4 27,117 

7 3 24,888 2§,711 2a,e24 2€.i,966 27,38€.i 28,234 

8 4 2a,e74 2€.i,688 27,488 27,963 28,438 29,347 

9 6 26,466 27,488 28,467 28,972 29,490 30,4 €i2 

10 €i 27,286 28,399 29,430 29,986 30,643 31,677 

11 7 28,107 29,303 30,397 30,QOe 31,603 32,689 

12 8 28,933 30,211 31,310 32,009 32,648 33,802 

13 9 29,768 31,118 32,340 33,018 33,702 34,916 

14 10 30,683 32,020 33,300 34 ,o3o 34,762 3€.i,031 

15 11 31,410 32.QO!i 34,276 36,040 36,806 37,143 

16 12 31,410 32,906 34,276 36,040 36,806 37,143 

17 13 31,410 32,00!i 34 ,27ii 3e,o4o 36,806 a1, 14 3 

18 1 23,642 24,351 25,082 25,834 26,609 27,407 

19 .f. 24,351 25,082 25,834 26,609 27,407 28,230 

20 ~ 25,082 25,834 26,609 27,407 28,230 29,077 

21 .1 25,834 26,609 27,407 28,230 29,077 29,949 

22 §_ 26,609 27,407 28,230 29,077 29,949 30,847 

23 .§_ 27,407 28,230 29,077 29,949 30,847 31,773 

24 l 28,230 29,077 29,949 30,847 31,773 32,726 

25 l2 29,077 29,949 30,847 31,773 32,726 33,708 

26 g 29,949 30,847 31,773 32,726 33,708 34,719 

27 10 30,847 31,773 32,726 33,708 34,719 35,761 

28 u 31,773 32,726 33,708 34,719 35,761 36,833 

29 11. 32,726 33,708 34,719 35,761 36,833 37,938 

30 (13) Ti=le Q A'l8Rti=l 13a',' sei=leal:lle fer teaei=lers fer ti=le last 6 A'18Ati=ls ef fiseal ·rear 1 QQ!i is as fellews: 

~na Ler,lslatlve councu 
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Ann1:1al Mo1:1Fs 1!i6Q 

2 

3 

4 eT!;P 

5 

TeFffi ~line Montl:ls 

81\ 

18,193 

BA I 1 

1 B,7Q8 

HB0017.02 

~late: Qoos ~lot lnel1,1ele lns1:1Fanee 

MatFilE Ty'3e Ann1,1al 

~eh:Jea1:ioA bei,tol 

BA I 2 BA I 3 MA M,'\ I 1 

10,237 19,4Q!i 19,7!i4 2Q,283 

18,790 19,373 10,040 2Q,236 2Q,!i2!i 21,lQQ 6 ..!2-------------it,-,:l'T"d----t-tt,~..,_--...,..,7-.!:<-----,..,.,..----.....,..,.,......,._, 
1 Q,4Q4 2Q,Q3B 2Q,66Q 20,98Q 21,207 21,018 7 ~3---------''I-*-----~~----~-~--~-----;+,,-,__ ____ _ 
20,012 20,707 21,372 21,721 22,Q6Q 22,736 

20,616 21,372 22,083 22,462 22,842 23,!i!i!i 

8 ,i,4------.-.tf-t-c---~r.r~-------,t+,~-c----.e-+;-H.~---~-.....---......,,,,..-

9 1e1-6---------,;,'+h9-+'B----,!,-1-,,S+-,t,-------,~------~---------~-
21,223 22,041 22,708 23,2Q!i 23,614 24,a1a 1 o e6-------.i,'I-T,~1----6!-:-1:14+---""ti<~:f6----,ei,l~ffl----~>+-+-----.~-

21,826 22,7Q4 23,!iQ7 23,947 24,38!i 2!i, 180 11 47---------,;R-,-i!!-,,!-9-----ra,!c,-1---------,~,&l;'+----z!-6-rl1"1+-----.-----,-,.+,!!Hf 

22,433 23,371 24,102 24,69Q 26,160 26,QQ6 12 -~e----------;O-t--t-----........ e---~-----~=-----......... .,.,.,~ 
23,Q38 24,036 21,933 26,432 2!i,Q32 26,840 

13 wQ---------,;M.,-!'1----r'~--------,__,-____ ,_ _____ ,_. _____ _ 

23,641 24,704 2!i,646 26,173 26,716 27,7Q1 

21,2!iQ 26,340 26,3!i8 26,93!i 27,!i26 28,!i!i7 

21,260 26,319 26,3!i8 26,036 27,!i26 28,!i!i7 

24 ,2!iQ 2!i,34Q 26,368 26,93!i 27,!i26 28,967" 

14 +1~0------,......_---t'+-:+-------t------.!-e-,-,-------,-.++----r:-1',--M:tt 

15 +1+1----....;.i.<ra-z!'&H-------,--.----~---------------~---

16 +1t2----~~~--~~~-----i;fe,.;S&l!l------.i~NH!------,'r!:+-,~---~h-9lrf 

17 +1~3-----,-re~--~------------------,.-,-sre-----,--.-

18 

19 Section 10. Section 2-18-314, MCA, is amended to read: 

20 "2-18-314. Liquor store occupations pay schedules. (1) The pay schedule for liquor store 

21 occupations for fieoal yoaF 1 994 ane feF tl:lo fiFet 6 R'lentl:ls of fieoal ~·eaF 1 99!i the period from July 1 , 

22 1995, through September 29, 1995, is as follows: 

23 

24 

25 

Annual Hours -- 2080 

Pay Matrix -- Retail CleFk 

Liquor Store Occupations 

26 Grade 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

27 ~b1-t-----------~Or..~0-Q0 

28 bb2-----------~8~.e60-9 

29 ~b3--------------19~.~10oHt9 

30 ~l4-----------~o~.~a-so 

~ -20-
~na Ler,ISlatlve count:lt 
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4 

5 

6 

7 

8 

9 

10 

11 

12 

be 
be 

b7 

b8 

.u 
...bl 

~ 

M 

L5 

..1§ 

J,l 

~ 

HB0017 .02 

9.079 

10.289 

10.949 

11 .e99 

0.000 

8.754 

9.254 

9.534 

9.824 

10.434 

11.094 

11.844 

13 (2) +l=!e Effective September 30, 1995, until the first day of the pay period that includes October 

14 1. 1996, the pay schedule for liquor store occupations far the last e menths ef fiseal year 1996 is as 

15 follows: 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 

Pay Matrix -- Retail Clerk 

Liquor Store Occupations 

Grade 

b1 

b2 

b4 

be 
be 

b7 

b8 

.u 
...bl 

~ 

~na Leolslatlve Council 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

0.000 

8.764 

9.264 

9.6:H 

9.824 

10.4 a4 

11.Q94 

11.84 4 

0.000 

8.985 

9.485 

- 21 - HB 17 
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1 
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3 

4 

5 

.M: 

...!,.§. 

M 

..bl 

JJ! 

HB0017.02 

9.765 

10.055 

10.665 

11.325 

12.075 

6 (31 Effective on the first day of the pay period that includes October 1, 1996. the pay schedule 

7 for liquor store occupations is as follows: 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

Annual Hours -- 2080 

Pay Matrix -- Liquor Store Occupations 

Grade 

_JJ_ 

___!,l 

L3 

L4 

___!.§_ 

_.b§_ 

_bl 

LB 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

0.000 

9.326 

9.826 

10.106 

10.396 

11.006 

11.666 

12.416" 

20 Section 11. Section 2-18-315, MCA, is amended to read: 

21 "2-18-315. Blue-collar pay schedules. ( 1) The pay schedule for blue-collar workers for fiseal •tear 

22 1994 aAd fer tRe first 6 mentRs ef fiseal ·,•ear 1996 the period from July 1, 1995, through September 29, 

23 1995, is as follows: 

24 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

Grade Hour 

~na Legislative councll 

lil1 · 

lil2 

Iii~ 

lil4 

- 22 -
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9.884 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

Be 

B@ 

87 

88 

89 

810 

811 

812 

BOO 

81 

82 

83 

84 

85 

86 

87 

88 

89 

810 

811 

812 

BOO 

HB0017 .02 

10.@84 

11 .084 

11.484 

11.884 

12.284 

12.@84 

13.084 

13.4 84 

13.884 

9.266 

9.666 

10.066 

10.466 

10.866 

11.266 

11.666 

12.066 

12.466 

12.866 

13.266 

13.666 

14.066 

23 (2) +l:le Effective September 30, 1995. until the first day of the pay period that includes October. 

24 1996. the pay schedule for blue-collar workers fer tl=te last 6 A1eAtl=ts ef fiseal ~·ear 199e is as follows: 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

Grade Hour 

Bl 9.2@@ 

B2 9.@@6 

Ba 10.066 

~na Ler,lslatlve COUndl 
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2 
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6 

7 

8 

9 

10 

11 . 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

84 

86 

86 

87 

88 

89 

810 

811 

912 

800 

fil 

B2 

B3 

B4 

BS 

B6 

B7 

B8 

B9 

B10 

B11 

B12 

BOO 

HB0017.02 

10.466 

10.866 

11.266· 

11.666 

12.066 

12.466 

12.866 

13.266 

13.666 

14.066 

9.561 

9.961 

10.361 

10.761 

11.161 

11.561 

11;961 

12.361 

12. 761 

13.161 

13.561 

13.961 

14.361 

24 (3) Effective on the first day of the pay period that includes October 1, 1996, the pay schedule 

25 for blue-collar workers is as follows: 

26 

27 

28 

29 

30 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

Grade Hour 

81 9.995 

B2 10.395 

~na Let1lslatlvecoundl 
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8 

9 

10 

11 

12 

83 

84 

85 

B6 

B7 

BB 

89 

810 

B11 

B12 

BOO 

13 Section 12. Section 2-18-703, MCA, is amended to read: 

HB0017.02 

10.795 

11 .195 

11.595 

11.995 

12.395 

12.795 

13.195 

13.595 

13.995 

14.395 

14.795" 

14 "2-18-703. Contributions. (1) Each agency, as defined in 2-18-601, shall contribute the amount 

15 specified in this section towards the group benefits cost. 

16 (2) For employees defined in 2-18-701, atl=ler tl=laR FReFReers ef aalleativa ear§aiRiR!l l:lRits, and for 

17 members of the legislature, the employer contribution for group benefits is 4-2-+-0 $220 per month for the 

18 fiscal year ending June 30, 4-884 1996, and $2aO per $225 a month for the fiscal year ending June 30, 

19 ~ 1997, and for each fiscal year thereafter. When a state employee is terminated to achieve a reduction 

20 in force, the continuation of contributions for group benefits beyond the termination date is subject to 

21 negotiation under 39-31-305. Permanent part-time, seasonal part-time, and temporary part-time employees 

22 who are regularly scheduled to work less than 20 hours a week are not eligible for the group benefit 

23 contribution. An employee who elects not to be covered by a state-sponsored group benefit plan may not 

24 receive the state contribution as wa§os. A portion of the employer contribution for group benefits may be 

25 applied to an employee's costs for participation in Part 8 of medicare under Title XVIII of the Social Security 

26 Act of 1965, as amended, if the state group benefit plan is the secondary payer and medicare the primary 

27 payer. 

28 (3) For employees of elementary and high school districts and of local government units, the 

29 employer's premium contributions may exceed but may not be less than $1 0 ~ .§. month. 

30 (4) Unused employer contributions for any state employee must be transferred to an account 

~na Legislative caundl 
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1 established for this purpose by the department of administration and upon transfer may be used to offset 

2 losses occurring to the group of which the employee is eligible to be a member. 

3 (5) Unused employer contributions for any government employee may be transferred to an account 

4 established for this purpose by a self-insured government and upon transfer may be used to offset losses 

5 occurring to the group of which the employee is eligible to be a member or to increase the reserves of the 

6 group. 

7 (6) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona 

8 fide group insurance plans from providing greater or additional contributions for insurance benefits to 

9 employees with dependents than to employees without dependents or with fewer dependents." 

10 

11 SECTION 13. SECTION 3-2-104, MCA, IS AMENDED TO READ: 

12 "3-2-104. Salaries -- expenses. I 1) The salaries of justices of the supreme court are provided for 

13 in 2 Hi 404 [section 16]. 

14 12) Actual and necessary travel expenses of the justices of the supreme court shall be the travel 

15 expenses, as defined and provided in 2-18-501 through 2-18-503, incurred in the performance of their 

16 official duties." 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

SECTION 14. SECTION 3-5-211. MCA. IS AMENDED TO READ: 

"3-5-211. Salaries and expenses of district judges. (1) +l=te Subject to subsection (2). the annual 

salary of each district judge is as follows: 

(a) $67,178 beginning J1:1I·1• 1, 1001; 

!bl $60,178 beginning Jan1:1ar>r 1, 1002; 

le) $ 61 , 178 beginning J1:1ly 1 , 1002; 

ta} $63, 178 beginning Jan1:1aPr 1, 1 ooa, and eaol=i Jiseal )1ear tl=ieroaherL 

(bl $64,979 beginning July 1. 1995; 

(c) $67,513 beginning January 1. 1996. 

(2) Prior to June 30, 1996, and prior to June 30 of each even-numbered year thereafter. the 

department of administration shall conduct a salary survey af judges of courts of general jurisdiction similar 

to the Montana district courts for the states of North Dakota, South Dakota. Wyoming, and Idaho. The 

department shall include the salary for a Montana district court judge in determining the average salary. 

~~na Ler,lslatlve coundl 
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If the average salary is greater than the salary for a district court judge in Montana, then beginning July 1, 

2 1997, the average is the new salary for that position. In each year following the year in which a survey is 

3 conducted, the average salary is the new salary for the position. A district court judge's salary may not 

4 be reduced. 

5 ~ill Actual and necessary expenses for each district judge shall be the travel expenses, as 

6 defined and provided in 2-18-501 through 2-18-503, incurred in the performance of his official duties." 

7 

8 SECTION 15. SECTION 5-2-301, MCA, IS AMENDED TO READ: 

9 "5-2-301. Compensation and expenses for members while in session. ( 1) Except as provided in 

10 subsection ffi.tfil, legislators are entitled to a salary commensurate to that of the daily rate of an entry 

1 1 grade 8 classified state employee in effect when the regular session of the legislature in which they serve 

1 2 is convened under 5-2-103 for those days during which the legislature is in session. The president of the 

13 senate and the speaker of the house shall receive an additional $5 a day in salary for those days during 

14 which the legislature is in session. 

1 5 ( 2) Legislators may serve for no salary. 

16 (3) Le€jislateFs Subject to subsection (4), legislators are entitled to $50 a day, 7 days a week, 

17 during a legislative session, as reimbursement for expenses incurred in attending a session. Expense 

18 payments shall stop when the legislature recesses for more than 3 days and shall resume when the 

19 legislature reconvenes. 

20 (4) After November 15, 1996, and prior to December 15, 1996, and prior to December 1 5 of each 

21 even-numbered year thereafter. the department of administration shall conduct a survey of the allowance 

22 for daily expenses of legislators for the states of North Dakota, South Dakota, Wyoming. and Idaho. The 

23 department shall include the average daily expense allowance for Montana legislators in determining the 

24 average daily rate for legislators. If the average daily rate is greater than the daily rate for legislators in 

25 Montana, the average is the new daily rate for legislators for those days during which the legislature is in 

26 session. The expense allowance is effective when the next regular session of the legislature in which the 

27 legislators serve is convened under 5-2-103. 

28 f4Hfil Legislators are entitled to a mileage allowance as provided in 2-18-503 for each mile of travel 

29 to the place of the holding of the session and to return to their place of residence at the conclusion of the 

30 .session. 
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1 ~ifil In addition to the mileage allowance provided for in subsection {4-tjfil, legislators, upon 

2 submittal of an appropriate claim for such mileage reimbursement to the office of the legislative council, 

3 are entitled to: 

4 (al three additional round trips to their place of residence during each regular session; and 

5 (b) such additional round trips as are authorized by the legislature during special session. 

6 «Hill Legislators are not entitled to any additional mileage allowance under subsection {4+ .l.fil for 

7 a special session if it is convened within 7 days of a regular session. 

8 +7-H.fil In lieu of the salary provided for in subsection ( 1) and the expense allowance provided for 

9 in subsection f6t ill, a legislator may receive remuneration for services performed during a legislative 

1 O session. A legislator choosing to receive remuneration for services performed shall file a request to receive 

11 payment under this subsection with the accounting office of the legislative council. A legislator exercising 

12 the option to receive remuneration for services performed may not receive more remuneration than 

13 legislators paid pursuant to subsections ( 1) and f6t ill- Remuneration for services performed must be 

14 reduced $50 a day when the legislature recesses for more than 3 days." 

15 

16 NEW SECTION. SECTION 16. SALARIES OF SUPREME COURT JUSTICES. (11 SUBJECT TO 

17 SUBSECTION l3l. THE SALARY OF THE CHIEF JUSTICE OF THE SUPREME COURT IS AS FOLLOWS: 

18 (Al $67,595 BEGINNING JULY 1. 1995; 

19 (B) $70,231 BEGINNING JANUARY 1. 1996. 

20 (2) SUBJECT TO SUBSECTION (3), THE SALARY OF A JUSTICE OF THE SUPREME COURT IS AS 

21 FOLLOWS: 

22 (Al $66,289 BEGINNING JULY 1, 1995; 

23 (Bl $68,874 BEGINNING JANUARY 1. 1996. 

24 13) PRIOR TO JUNE 30. 1996. AND PRIOR TO JUNE 30 OF EACH EVEN-NUMBERED YEAR 

25 THEREAFTER. THE DEPARTMENT OF ADMINISTRATION SHALL CONDUCT A SALARY SURVEY OF 

26 JUSTICES AND CHIEF JUSTICES OF THE HIGHEST APPELLATE COURTS SIMILAR TO THE MONTANA 

27 SUPREME COURT FOR THE STATES OF NORTH DAKOTA. SOUTH DAKOTA. WYOMING, AND IDAHO. 

28 THE DEPARTMENT SHALL INCLUDE THE SALARY FOR A MONTANA SUPREME COURT JUSTICE OR THE 

29 CHIEF JUSTICE IN DETERMINING THE AVERAGE SALARY FOR A JUSTICE AND THE AVERAGE SALARY 

30 FOR THE CHIEF JUSTICE. IF THE AVERAGE SALARIES ARE GREATER THAN THE SALARIES FOR A 
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SUPREME COURT JUSTICE OR THE CHIEF JUSTICE IN MONTANA, THEN BEGINNING JULY 1, 1997, THE 

2 AVERAGE SALARIES ARE THE NEW SALARIES FOR A SUPREME COURT JUSTICE OR THE CHIEF 

3 JUSTICE. IN EACH YEAR FOLLOWING THE YEAR IN WHICH A SURVEY IS CONDUCTED. THE AVERAGE 

4 SALARY IS THE NEW SALARY FOR THE POSITION. A JUSTICE'S SALARY OR THE CHIEF JUSTICE'S 

5 SALARY MAY NOT BE REDUCED. 

6 

7 SECTlON 17. SECTION 15-2-102. MCA. IS AMENDED TO READ: 

8 "15-2-102. Qualification and compensation. ( 1) To be appointed a member of the state tax appeal 

9 board, a person must possess knowledge of the subject of taxation and skill in matters pertaining thereto. 

10 No person so appointed may hold any other state or any office under the government of the United States 

11 or under the government of any other state. l-le The person shall devote flis the entire time to the duties 

12 of the office and shall not hold any other position of trust or profit or engage in any occupation or business 

13 interfering or inconsistent with fli& the person's duties. The state tax appeal board is transferred to the 

14 department of administration for administrative purposes only as is specified in 2-15-121 . However, the 

15 board may hire its own personnel, and 2-15-121 (2)(d) does not apply. 

16 (2) Tl'te A1eA10er desi!,!nated el'tairA1an as proYidod for in 16 2 1 oa sl'tall reeeivo a salary eEJ1:1ivalent 

17 to tl'tat of an entry !,!Fade 17 salary, 13l1:1s !i ¾. Tl=le reA1ainin!,! state State tax appeal board members shall 

18 be paid a salary equivalent to that of an entry 2 grade 17 salary as provided in 2-18-312. State tax appeal 

19 board members must receive pay and pay adjustments consistent with those required by the legislature for 

20 classified state employees in 2-18-303 and 2-18-304. The member designated as presiding officer as 

21 provided for in 15-2-103 must have an additional 5 % added to the salary, All members of the board shall 

22 receive travel expenses as provided for in 2-18-501 through 2-18-503, as amended, when away from the 

23 capital on official business." 

24 

25 SECTION 18. SECTION 19-5-101, MCA. IS AMENDED TO READ: 

26 "19-5-101. Definitions. Unless a different meaning is plainly implied by the context, the following 

27 definitions apply in this chapter: 

28 (1) "Compensation" means remuneration as defined in 2 Hi 404 (section 16), 3-5-211, and 

29 3-7-222 paid to a member. 

30 (2) "Current salary" means the current compensation for the office retired from. 
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1 

2 

3 

(3) "Involuntary retirement" means a retirement not for cause and before retirement age. 

(4) "Retired judge" means any judge or justice in receipt of a retirement benefit under this chapter." 

4 SECTION 19. SECTION 44-4-101, MCA. IS AMENDED TO READ: 

5 "44-4-101. Position established -- salary. There is created within the department of justice the 

6 position of training coordinator for county attorneys. The position of training coordinator for county 

7 attorneys is an exempt position as provided in 2-18-103. The salary for this position is the same as that 

8 provided in 7-4-2503 for a county attorney in a county with a population in excess of 30,000." 

9 

10 NEW SECTION. Section 20. Appropriation. ( 1) The following money for the indicated fiscal years 

11 is appropriated to the listed agencies to implement the adjustments provided for in [sections 1 tl=ireugl=i 1 Q 

12 . 4 THROUGH 12): 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Fiscal 1996 

General Fund Other Funds 

Legislative Auditor 

21,Q:H 19,74Q 

51,284 45,662 

Legislative Fiscal Analyst 

12,2:38 0 

21.466 

Legislative Council 

17,843 Q,821i 

30,879 16.846 

Environmental Quality Council 

4;448 0 

8,064 

Consumer Counsel 

0 4;94+ 

12.416 

Judiciary 

~na Let,lstatlve coundl 
- 30 -

Fiscal 1997 

General Fund Other Funds 

li7,2Q3 liQ,71iQ 

104.006 92,602 

:31,4:32 0 

55,772 

82,278 13,888 

99,067 21. 774 

1 Q,!l!lQ 0 

20,591 

0 12,299 

28,959 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

14,252 6,028 47,690 18,293 

University System (including Commissioner of Higher Education) 

2,329,558 858,315 4,709,719 1,909,246 

Office of Budget and Program Planning (for distribution to all other agencies) 

· 2,419,353 3,795,564 6,451,503 10,770,645 

(2) There is appropriated from the general fund to the state personnel division: 

(a) $10,000 for changes in the payroll/personnel/position control system for the fiscal year ending 

June 30, 1996. Any unexpended portion of this appropriation is reappropriated for the biennium ending 

June 30, 1997. 

(b) $20,000 to conduct a salary survey as required under 2-18-301(2). 

12 NEW SECTION. Section 21. Repealer. SeetieA SECTIONS 2-16-404 AND 2-18-305, MCA, is ARE 

1 3 repealed. 

14 

15 NEW SECTION. SECTION 22. CODIFICATION INSTRUCTION. (SECTION 16] IS INTENDED TO BE 

16 CODIFIED AS AN INTEGRAL PART OF TITLE 2, CHAPTER 16, PART 4, AND THE PROVISIONS OF TITLE 

17 2, CHAPTER 16, PART 4, APPLY TO (SECTION 16]. 

18 

19 NEW SECTION. SECTION 23. RETROACTIVE APPLICABILITY. [SECTION 17] APPLIES 

20 RETROACTIVELY, WITHIN THE MEANING OF 1-2-109, TO A MEMBER OF THE STATE TAX APPEAL 

21 BOARD WHO WAS A MEMBER ON DECEMBER 31. 1994. 

22 

23 NEW SECTION. Section 24. Effective dates. (1) [Sections 1 through W 19. 22. AND 23] and this 

24 section are effective on passage and approval. 

25 (2) [Section:; 11 aAel 12 20 AND 21 l are effective July 1, 1995. 

26 -END-
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HOUSE BILL NO. 17 

INTRODUCED BY WISEMAN 

BY REQUEST OF THE GOVERNOR 

HB0017.03 

5 A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING PAY ADJUSTMENTS FOR STATE EMPLOYEES IN 

6 THE STATEWIDE, TEACHERS', LIQUOR STORE OCCUPATIONS, AND BLUE-COLLAR PAY PLANS; 

7 PROVIDING PAY ADJUSTMENTS FOR JUDGES AND ELECTED STATE OFFICIALS; PROVIDING EXPENSE 

8 PAYMENT ADJUSTMENTS FOR LEGISLATORS; PROVIDING THAT THE SALARY FOR THE POSITION IN 

9 THE DEPARTMENT OF JUSTICE OF TRAINING COORDINATOR FOR COUNTY ATTORNEYS IS THE SAME 

10 AS THAT ESTABLISHED FOR A FULL-TIME COUNTY ATTORNEY IN A COUNTY WITH A POPULATION IN 

11 EXCESS OF 30,000; GENERALLYREVISINGTHELAWSRELATING TO STATE EMPLOYEE COMPENSATION 

12 AND THE STATEWIDE CLASSIFICATION PLAN; PROVIDING AN APPROPRIATION TO FUND PAY 

13 ADJUSTMENTS; REQUIRING THAT EMPLOYEES IN COLLECTIVE BARGAINING UNITS RATIFY COLLECTIVE 

14 BARGAINING AGREEMENTS PRIOR TO RECEIVING PAY ADJUSTMENTS; PROVIDING PAY ADJUSTMENTS 

15 FOR MEMBERS OF THE STATE TAX APPEAL BOARD; AMENDING SECTIONS 2-16-405, 2-18-101, 

16 2-18-103, 2-18-203, 2-18-301, 2-18-303, 2-18-304, 2-18-312, 2-18-313, 2-18-314, 2-i8-315, ANG 

17 2-18-703, 3-2-104, 3-5-211, 5-2-301, 15-2-102, 19-5-101, AND 44-4-101, MCA; REPEALING SEGTIO~I 

18 SECTIONS 2-16-404 AND 2-18-305, MCA; AND PROVIDING EFFECTIVE DATES AND A RETROACTIVE 

19 APPLICABILITY DATE." 

20 

21 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

22 

23 SECTION 1. SECTION 2-16-405, MCA, IS AMENDED TO READ: 

24 "2-16-405. Salaries of certain elected state officials. ill ¾e Subject to subsection (2), the salaries 

25 paid to certain elected officials of the state of Montana for fissal year 1992 aAcl following }'ears are: 

26 

27 

28 illl Governor~ 

29 ill $55,502; 

30 (ii) $57,084 beginning July 1, 1995; 
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(iiil $59,310 beginning January 1, 1996. 

2 fQl Lieutenant governor~ $:39,218 

3 ill $40,466; 

4 !ii) $41,619 beginning July 1, 1995; 

5 (iii) $43,242 beginning January 1, 1996. 

6 J.£1 Attorney general~ $49,e9a 

7 ill $50,841; 

8 !iil $52,290 beginning July 1, 1995; 

9 !iii) $54,329 beginning January 1, 1996. 

10 J..Ql State auditor~ $:36,278 

11 ill $37,526; 

12 !ii) $38,595 beginning July 1, 1995; 

13 (iiil $40,101 beginning January 1, 1996. 

14 ifil Superintendent of public 

15 instruction~ $42,929 

16 ill $44,177; 

17 (iil $45,436 beginning July 1, 1995; 

18 (iiil $47,208 beginning January 1, 1996. 

19 ill Public service commission 

20 el=iairA'laA presiding officer: $40,e02 

21 ill $41,750; 

22 (iil $42,940 beginning July 1, 1995; 

23 (iiil $44,615 beginning January 1, 1996. 

24 19.l Public service commissioners, other 

25 than el=iairA'laA presiding officer: $:39,218 

26 ill $40,466; 

27 Iii) $41,619 beginning July 1, 1995; 

28 !iii) $43,242 beginning January 1, 1996. 

29 1bl Secretary of state~ $:36,278 

30 ill $37,526; 
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5 

(ii) $38,595 beginning July 1, 1995: 

(iii) $40. 101 beginning January 1. 1996. 

ill Clerk of the supreme court~ 

ill $36,537~ 

(ii) $37,578 beginning July 1, 1995: 

6 (iii) $39,044 beginning January 1. 1996~ 

HB0017.03 

$36,289 

7 (2) Prior to June 30, 1996. and prior to June 30 of each even-numbered year thereafter. the 

8 department of administration shall conduct a salary survey of executive branch officials similar to the 

9 Montana officials listed in subsection (1) for the states of North Dakota, South Dakota, Wyoming. and 

1 0 Idaho. The department shall include the salary for the Montana official in determining the average salary 

11 for the similar position. If the average salary is greater than the salary for the similar position in Montana, 

12 then beginning July 1, 1997. the average is the new salary for that position. In each year following the year 

13 in which a survey is conducted, the averaoe salary is the new salary for the position." 

14 

15 Section 2. Section 2-18-101, MCA, is amended to read: 

16 "'2-18-101. Definitions. As used in parts 1 through 3 and part 10 of this chapter, the following 

17 definitions apply: 

18 11) "Agency" means a department, board, commission, office, bureau, institution, or unit of state 

1 9 government recognized in the state budget. 

20 12) "Anniversary date", except as modified in part 3 of this chapter, means the month and day on 

21 which an employee began the most recent period of uninterrupted state service. 

22 m@ "'Base salary"' means the amount of compensation paid to an employee, excluding: 

23 la) state contributions to group benefits provided in 2-18-703; 

24 lb) overtime; 

25 lc) fringe benefits as defined in 39-2-903; and 

26 Id) the longevity allowance provided in 2-18-304. 

27 fatlli "'Board" means the board of personnel appeals established in 2-15-1705. 

28 t4l-_(.fil "Class" means one or more positions substantially similar with respect to the kind or nature 

29 of duties performed, responsibility assumed, and level of difficulty so that the same descriptive title may 

30 be used to designate each position allocated to the class, similar qualifications may be required of persons 
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1 appointed to the positions in the class, and the same pay rate or pay grade may be applied with equity. 

2 16) "Class series benchmark" means a representative position within a class series that is used to 

3 illustrate the application of the job evaluation factors that are used to classify positions in the classification 

4 plan. A benchmark description describes the duties and responsibilities assigned and the factors applied to 

5 the class series benchmark. 

6 te+Jll "Class specification" means a written descriptive statement of the duties and responsibilities 

7 characteristic of a class of positions and includes the education, experience, knowledge, skills, abilities, and 

8 qualifications necessary to perform the work of the class. 

9 +&H.fil "Compensation" means the annual or hourly wage or salary and includes the state 

1 0 contribution to group benefits under the provisions of 2-18-703. 

11 fil+.tfil "Department" means the department of administration created in 2-15-1001. 

12 +8}1.1.Ql Except in 2-18-306, "employee" means any state employee other than an employee 

13 excepted under 2-18-103 or 2-18-104 from the statewide classification system. 

14 AAil.ll "Entry salary" means the entry-level base salary for each grade provided in 2-18-312. 

15 t4-Q+ilZJ. "Grade" means the number assigned to a pay range within a pay schedule in part 3 of this 

16 chapter. 

17 {-l+H.1~.l. "Job sharing" means the sharing by two or more persons of a position that is considered 

18 an aggregate or permanent position. 

19 (14) "Market ratio" means an employee's base salary divided by the market salary for the 

20 employee's pay grade. 

21 ~J.1.fil "Market salary" means the midpoint in a pay grade provided in 2-18-312, based on the 

22 average base salary that other employers pay to employees in comparable occupations eeFRparal:Jle to 

23 oeeupations in a §Fade previded in 2 18 312, as determined by the department's salary survey of the 

24 relevant labor market. 

25 ~ilfil "Permanent position" means a position so designated on the appropriate agency list of 

26 authorized positions referenced in 2-18-206 and approved as such in the biennium budget. 

27 f4-4Hlll "Permanent status" means the state an employee attains after satisfactorily completing 

28 an appropriate probationary period in a permanent position. 

29 f+etil.fil "Personal staff" means those positions occupied by employees appointed by the elected 

30 officials enumerated in Article VI, section 1, of the Montana constitution or by the public service 
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commission as a whole. 

2 f-+e-l-l.1.fil "Position" means a collection of duties and responsibilities currently assigned or delegated 

3 by competent authority, requiring the full-time, part-time, or intermittent employment of one person. 

4 t-+--A(20) "Program" means a combination of planned efforts to provide a service. 

5 f+gj.@ "Seasonal position" means a position so designated on the appropriate agency list of 

6 authorized positions referenced in 2-18-206 and Wffiffi that is a permanent position but Wffiffi that is 

7 interrupted by the seasonal nature of the position. 

8 f+.9+1211 "Temporary position" means a position so designated on the appropriate agency list of 

9 authorized positions referenced in 2-18-206, created for a definite period of time not to exceed 9 months." 

10 

11 SECTION 3. SECTION 2-18-103, MCA. IS AMENDED TO READ: 

12 "2-18-103. Officers and employees excepted. Parts 1 and 2 do not apply to the following positions 

13 in state government: 

14 ( 1) elected officials; 

15 (2) county assessors and their chief deputy; 

16 (3) officers and employees of the legislative branch; 

17 (4) judges and employees of the judicial branch; 

18 (5) members of boards and commissions appointed by the governor, the legislature, or other 

19 elected state officials; 

20 (6) officers or members of the militia; 

21 (7) agency heads appointed by the governor; 

22 (8) academic and professional administrative personnel with individual contracts under the authority 

23 of the board of regents of higher education; 

24 (9) academic and professional administrative personnel and live-in houseparents who have entered 

25 into individual contracts with the state school for the deaf and blind under the authority of the state board 

26 of public education; 

27 ( 10) teachers under the authority of the department of corrections and human services or family 

28 services; 

29 ( 11) investment officer, assistant investment officer, executive director, and three professional staff 

30 . positions of the board of investments; 
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(12) four professional staff positions under the board of oil and gas conservation; 

2 ( 13) assistant director for security of the Montana state lottery; 

3 ( 14) executive director and senior investment officer of the Montana board of science and 

4 technology development; 

5 ( 15) executive director and employees of the state compensation insurance fund; 

6 ( 16) state racing stewards employed by the executive secretary of the Montana board of 

7 horseracing; 

8 (17) executive director of the Montana wheat and barley committee; aA& 

9 ( 18) commissioner of banking and financial institutions; and 

1 0 ( 19) training coordinator for county attorneys." 

11 

12 Section 4. Section 2-18-203, MCA, is amended to read: 

13 "2-18-203. Review of positions -- change in classification. ( 1) The department shall continuously 

14 review all positions on a regular basis and adjust classifications to reflect significant changes in duties and 

15 responsibilities. In the event that adjustments are to be made to the elassifieatieR class specifications, class 

16 series benchmarks, or criteria utilized used for allocating positions iR the elassifieatieR speeifieatieRs to 

17 classes affecting employees within a bargaining unit, the department shall consult with the representative 

18 of the bargaining unit prior to implementation of the adjustments, except for blue-collar, teaehers teachers', 

1 9 and liquor store ~ clerks' classification plans, which 5flal! plans must remain mandatory negotiable 

20 items under the Golleetive BargaiRiRg Ast Title 39, chapter 31. 

21 (2) Employees and employee organizations will must be given the opportunity to appeal the 

22 allocation or reallocation of a position to a class. The grade assigned to a class i-s and factors assigned to 

23 class series benchmarks are not afl appealable sul3jeet subjects under 2-18-1011 through 2-18-1013. 

24 (3) The period of time for which retroactive pay for a classification appeal may be awarded under 

25 parts 1 through 3 of this ehapter or uRder 2-18-1011 through 2-18-1013 or under parts 1 through 3 of this 

26 chapter may not extend beyond 30 days prior to the date on which the appeal was filed. This previsioR 

27 shall Rat aHeet a elassifieatioR or positioR appeal already iR preeess eR A13ril 2e, 1977." 

28 

29 Section 5. Section 2-18-301, MCA, is amended to read: 

30 "2-18-301. Purpose and intent of part -- rules. (1) The purpose of this part is to provide the 
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market-based compensation necessary to attract and retain competent and qualified employees in order to 

2 perform the services that the state is required to provide to its citizens. 

3 (2) It is the intent of the legislature that compensation plans for state employees, excluding those 

4 employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-1 8°3137 

5 2 18 31 4, an El through 2-18-315, be based on an analysis of the labor market as provided by the 

6 department in a salary survey. The salary survey must be submitted to the office of budget and program 

7 planning as a part of the information required by 17-7-111. 

8 (3) Except as provided in 2-18-110, an El 2 18 305(4), pay adiustments and pay schedules provided 

9 for in 2-1 s:303 and in 2-18-312 through 2-18-315 supersede any other plan or systems established 

10 through collective bargaining after the adjournment of the ~ 54th legislature. 

11 (4) Pay levels provided for in 2-18-312 through 2- 1 8-315 may not be increased through collective 

12 bargaining after adjournment of the &3-F-G 54th legislature. 

13 (5) Total funds required to implement the pay schedules provided for in 2-18-312 through 2-18-315 

14 for any employee group or bargaining unit may not be increased through collective bargaining over the 

15 amount appropriated by the ~ 54th legislature. 

16 (6) The department shall administer the pay program established by the legislature on the basis of 

17 merit, internal equity, and competitiveness to external labor markets when fiscally able. 

18 (7) The department may promulgate rules not inconsistent with the provisions of this part, 

19 collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

20 

21 Section 6. Section 2-18-303, MCA, is amended to read: 

22 "2-18-303. Procedures for 11tiliziA!I using pay schedules. (1) The pay schedules provided in 

23 2-18-312 must be implemented as follows: 

24 (a) The pay schedules provided in 2-18-312 indicate the entry salary and market salary ffif-4fHl 

25 fiseal yeaFs ending June 30, 1994, anEl June 30, 1995, for each grade for positions classified under the 

26 provisions of part 2 of this chapter. 

27 (b) Each employee newly hired by the state of Montana must be hired at the entry rate, except as 

28 provided in subsections fet ill and f-7+ .tfil. 

29 (c) Eiceept as j)reviEleEl in suesestion ( 1 )(e), on On the first day of the first complete pay period in 

30 fiscal year +994 1996, each employee hired before July 1, ~ 1995, is entitled to the amount of the 
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employee's base salary as it was on June 30, m 1995, plus, on the employee's anniversary date that 

2 occurs on or after September 30, 1995, the increases provided in subsection (1lldl. if applicable. 

3 (di (i) Effective on the first da\::'. of the pay period that includes an emplo1:::ee's anniversar1::: date 

4 during the fiscal 1:::ears ending June 30, 1996, and June 30, 1997, an employee's market ratio must be 

5 compared to the target market ratio in the matrix in subsection (1 lldl(ii) that corresponds to the emplo1:::ee's 

6 grade level and completed 1:::ears of uninterrupted state service. For emplo1:::ees hired on or before 

7 September 30, 1994, the anniversar1::: date is October 1 . 

8 (ii) As provided in subsection 11 )ld)li). the following matrix must be used to comi;1are an employee's 

9 market ratio to the target market ratio that corresponds to the emplo1:::ee's grade level and completed 1:::ears 

10 of uninterrupted state service: 

11 TARGET MARKET RATIOS 

12 ~ ~ 

13 GRADE YEARS 

14 Q 1 _g 3 1 §. §. z §. ~ lQ 

15 1 0.844 0.874 0.904 0.935 0.967 0.999 1.000 1.000 1.000 1.000 1.000 

16 §. 0.842 0.871 0.900 0.930 0.961 0.992 1.000 1.000 1.000 1.000 1.000 

17 6 0.840 0.868 0.896 0.925 0.955 0.985 1.000 1.000 1.000 1.000 1.000 , 

18 z 0.838 0.865 0.892 0.920 0.949 0.978 1.000 1.000 1.000 1.000 1.000 

19 §. 0.836 0.862 0.889 0.916 0.944 0.972 1.000 1.000 1.000 1.000 1.000 

20 ~ 0.834 0.859 0.885 0.911 0.938 0.965 0.993 1.000 1.000 1.000 1.000 

21 lQ 0.832 0.857 0.882 0.908 0.934 0.961 0.988 1.000 1.000 1.000 1.000 

22 11 0.830 0.854 0.878 0.903 0.928 0.954 0.980 1.000 1.000 1.000 1.000 

23 12 0.828 0.851 0.875 0.899 0.924 0.949 0.975 1.000 1.000 1.000 1.000 

24 .11 0.826 0.849 0.872 0.896 0.920 0.945 0.970 0.996 1.000 1.000 1.000 

25 11 0.824 0.846 0.869 0.892 0.915 0.939 0.963 0.988 1.000 1.000 1.000 

26 .l§. 0.822 0.844 0.866 0.888 0.911 0.934 0.958 0.982 1.000 1.000 1.000 

27 .1.§. 0.820 0.841 0.863 0.885 0.907 0.930 0.953 0.977 1.000 1.000 1.000 

28 lZ 0.818 0.839 ~ ~ ~ 0.926 0.949 0.972 0.996 1.000 1.000 

29 0.860 0.882 0.904 

30 .1l! 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 1.000 1.000 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

]J! 0.814 

20 0.812 

11 0.810 

22 0.808 

23 0.806 

24 0.804 

25 0.802 

0.834 

0.831 

0.829 

0.827 

0.825 

0.822 

0.820 

0.854 

0.851 

0.849 

0.846 

0.844 

0.841 

0.838 

0.875 

0.871 

0.869 

0.866 

0.863 

0.860 

0.857 

0.896 

0 892 

0.889 

0.886 

0.883 

0.879 

0.876 

0.917 

0.913 

0.910 

0.906 

0.903 

0.939 

0.935 

0.931 

0.927 

0.923 

0.919 

0.915 

0.961 

0.957 

0.953 

0.948 

0.944 

0.984 

0.979 

0.975 

0.970 

0.965 

0.961 

0.956 

1.000 

1.000 

0.997 

0.992 

0.987 

0.982 

0.977 

1.000 

1.000 

1.000 

1.000 

~ 

1.00Q 

1.000 

0.999 

(iii) If, on the first day of the pay period that includes an employee's anniversary date during the 

fiscal year ending June 30, 1996, the employee's market ratio is less than the target market ratio that 

corresponds to the employee's grade level and completed years of uninterrupted state service, the 

employee's base salary must be increased to the lesser of: 

(Al the market salary for the employee's grade multiplied by the target ratio that corresponds to the 

employee's grade level and completed years of uninterrupted state service; or 

(Bl the employee's base salary as it was on the last day of the pay period immediately preceding 

the pay period that includes October 1. 1995, plus 5%. 

(iv) If, on the first day of the pay period that includes an employee's anniversary date during the 

fiscal year ending June 30. 1997. the employee's market ratio is less than the target market ratio that 

corresponds to the employee's grade level and completed years of uninterrupted state service, the 

employee's base salary must be increased to the lesser of: 

(A) the market salary for the employee's grade multiplied by the target ratio that corresponds to 

the employee's grade level and completed years of uninterrupted state service; or 

(Bl the employee's base salary as it was on the last day of the pay period immediately preceding 

the pay period that includes October 1, 1996. plus 6%. 

(dl Ei1eeJ3t as f3F0Yided iA s1:10seeti0A ( 1 )(el. 0A the first dav ef the first e0mJ3lete Jla',' J3eFi0d iA 

daAl:JaFy 1996, eaeh eFAflleyee hiFed eefore daA1:1ary 1, 1996, is entitled te the aFA01:1nt ef the BFAflle•ree's 

ease salary as it v,·as en DeeeFAeeF <11, 1984, flllcls 1.6%. 

(el An employee's base salary may be no less than the entry salary for the employee's assigned 

29 grade. 

30 (f) An employee's base salary may not exceed the maximum salary for the employee's grade. The 

~na Legls/atlve councll 
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1 salary of an employee may not be reduced because of this provision. 

2 (g) The maximum salary for each grade is determined by subtracting the entry salary from the 

3 market salary and adding that amount to the market salary. 

4 (hl An employee's market ratio, as it was on the last day of the pay period immediately preceding 

5 the pay period that includes October 1, 1996, may not be reduced as a result of the adjustment of the pay 

6 ranges provided in 2-18-312(2). 

7 (2) The pay schedules provided in 2-18-312 and the provisions of subsection (1 l of this section 

8 do not apply to those teachers, liquor store occupations, or blue-collar occupations compensated under the 

9 pay schedules provided in 2-18-313 through 2-18-315. 

1 O (3) The pay schedules provided in 2-18-313 through 2-18-31 5 must be implemented as follows: 

11 (a) (i) The pay schedules provided for in 2-18-313 indicate the annual compensation for #le 

12 eeAtFaetes sehool terA'l for teachers employed under the authority of the department of corrections and 

13 human services or the department of family services for fiscal years ~ 1 996 and +9-9& 1997. 

14 (ii) The compensation of each teacher OR the first say ef the first pa•( perios iA July 199a ON JULY 

15 1, 1995, is seterA'liAes b•f the teaeher's level ef aeaseA'lie aahieveA'lCAt aAs eoA'laleted years of el<perieAee 

16 THE SAME AS IT WAS ON JUNE 30, 1995. 

17 {iiil OR the first say of the first eoA'lplete pay period of eaeh fiseal •,'oar, eaeh teaeher shall asvaAee 

18 oAe step OR the appropriate pay sehedule adopted iA 2 18 a1 a. 

19 {iv) OR the first day of the first eoA'lplete pay perios of eaeh fiseal year, eaeh teaeher eA'lployes by 

20 the MoAtaAa seheol for the seaf aAs bliAd shall as•1aAee oAe step OR tho teaoher pa'f A'latri,c used sy the 

21 sehool. 

22 (Ill) ON THE FIRST DAY OF THE FIRST PAY PERIOD THAT INCLUDES OCTOBER 1 OF EACH 

23 FISCAL YEAR, A TEACHER EMPLOYED UNDER THE AUTHORITY OF THE DEPARTMENT OF FAMILY 

24 SERVICES PRIOR TO OCTOBER 1, 1994, SHALL ADVANCE ONE STEP ON THE APPROPRIATE PAY 

25 SCHEDULE ADOPTED IN 2- 1 8-313. A TEACHER HIRED AFTER OCTOBER 1, 1994, SHALL ADVANCE ON 

26 THE TEACHER'S ACTUAL ANNIVERSARY DATE. 

27 (IV) ON THE FIRST DAY OF THE FIRST FULL PAY PERIOD DURING THE MONTH THAT INCLUDES 

28 THE TEACHER'S ANNIVERSARY DATE, A TEACHER EMPLOYED UNDER THE AUTHORITY OF THE 

29 DEPARTMENT OF CORRECTIONS AND HUMAN SERVICES SHALL ADVANCE ONE STEP ON THE 

30 APPROPRIATE PAY SCHEDULE ADOPTED IN 2-18-313. 
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(V) ON THE FIRST DAY OF THE FIRST PAY PERIOD THAT INCLUDES OCTOBER 1 OF EACH 

2 FISCAL YEAR, A TEACHER EMPLOYED BY THE MONTANA SCHOOL FOR THE DEAF AND BLIND SHALL 

3 ADVANCE ONE STEP ON THE TEACHER PAY MATRIX USED BY THE SCHOOL. 

4 (b) (i) The pay schedules provided in 2-18-314 indicate the maximum hourly compensation for 

5 fiscal years ending June 30, +994 1996, and June 30, 4-9-9-& ]997, for those employees in liquor store 

6 occupations who have collectively bargained separate classification and pay plans. 

7 (ii) The compensation of each employee on the first day of the first pay period in fiscal year +994 

8 1996 or 4-Q.% 1997 is that amount corresponding to the grade occupied on the last day of the preceding 

9 fiscal year. 

10 (c) Ii) The pay schedules provided in 2-18-315 indicate the maximum hourly compensation for fiscal 

11 years ending June 30, +s94 1996, and June 30, ~ 1997, for employees in apprentice trades and crafts 

12 and other blue-collar v ;cupations recognized in the state blue-collar classification plan who are members 

13 of units that have collectively bargained separate classification and pay plans. 

14 (ii) The compensation of each employee on the first day of the first pay period in fiscal year +994 

15 1996 or~ 1997 is that amount corresponding to the grade occupied on the last day of the preceding 

16 fiscal year. 

17 (4) (a) (i) A member of a bargaining unit may not receive a pay increase until the employer's 

18 collective bargaining representative receives written notice that the employee's bargaining unit has ratified 

19 a completely integrated collective bargaining agreement covering the biennium ending June 30, 1997. 

20 (ii) If ratification of a completely integrated collective bargaining agreement, as required by 

21 subsection (4) {a)(il, is not completed by July 1, 1995, retro activity to that date may be negotiated. 

22 (iii) If ratification of a completely integrated collective bargaining agreement, as required by 

23 subsection (4)(a)(i), is not completed by July 1, 1995, members of the bargaining unit must continue to 

24 receive the compensation that they were receiving as of June 30, 1995, until an agreement is ratified. 

25 (b) Methods of administration not inconsistent with the purpose of this part and necessary to 

26 properly implement the pay schedules and adjustments provided in 2-18-312 through 2-18-315 and this 

27 section may be provided for in collective bargaining agreements. 

28 44+@ The current wage or salary of an employee may not be reduced by the implementation of 

29 the pay schedules provided for in 2-18-312 through 2-18-315. 

30 ™ifil The department may authorize a separate pay schedule for medical doctors if the rates 
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provided in 2-18-312 are not sufficient to attract and retain fully licensed and qualified physicians at the 

2 state institutions. 

3 ™ill The department may develop programs that enable the department to mitigate problems 

4 associated with difficult recruitment, retention, transfer, or other exceptional circumstances. Insofar as the 

5 program may apply to employees within a collective bargaining unit, it is a negotiable subject under 

6 39-31-305. 

7 9-Hfil The department shall review the competitiveness of the compensation provided to all 

8 occupations under this part. If the department finds that substantial problems exist with recruitment and 

9 retention because of inadequate salaries when compared to competing employers, the department may 

1 O establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

11 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

12 adjustments is a negotiable subject under 39-31-305." 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Section 7. Section 2-18-304, MCA, is amended to read: 

"2-18-304. Longevity allowance. (1) (a) ill ttt Effective July 1, 1995, through the last day of the 

pay period immediately preceding the pay period that includes October 1, 1995, in addition to the 

compensation provided for in 2-18-303, 2-18-312, 2-18-313, 2-18-314, or 2-18-315, each employee who 

has completed 5 years of uninterrupted state service &Aall must receive the §reater of: 

(i) $10 a A'lBRth; OF 

W 9/1 O of 1 % of the employee's base salary multiplied by the number of completed, contiguous 

5-year periods of uninterrupted state service. 

(ii) Effective on the first day of the pay period that includes October 1, 1995, in addition to the 

compensation provided for in 2-18-303, 2-18-312, 2-18-313, 2-18-314, or 2-18-315, each employee who 

has completed 5 years of uninterrupted state service must receive 1.5% of the employee's base salary 

multiplied by the number of completed, contiguous 5-year periods of uninterrupted state service. 

(b) Service to the state is not interrupted by authorized leaves of absence. 

(2) (al For the purpose of determining years of service under this section, an employee must be 

credited with 1 year of service for each period of: 

(i) 2,080 hours of service following Ris the employee's date of employment; an employee must be 

credited with 80 hours of service for each biweekly pay period in which fie the employee is in a pay status 

~na Legfslattve councff 
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or on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

2 period; or 

3 (ii) 12 uninterrupted calendar months following flis the employee's date of employment in which 

4 fie the employee was in a pay status or on an authorized leave of absence without pay, regardless of the 

5 number of hours of service in any eAe month. An employee of a school at a state institution or the 

6 university system must be credited with 1 year of service if fie the employee is employed for an entire 

7 academic year. 

8 (bl State agencies, other than the university system and a school at a state institution, shall use 

9 the method provided in subsection {2)(a){i) to calculate years of service under this section." 

10 

11 Section 8. Section 2-18-312, MCA, is amended to read: 

12 "2-18-312. Statewide pay schedules for fiscal years +9941996 and 4-99& 1997. (1) The statewide 

13 classification pay schedule for the period fiseal •;ear 1994 from July 1, 1995. until the first day of the pay 

14 period that includes October 1, 1996, is as follows: 

15 

16 

17 

18 

Annual Hours -- 2080 

Pay Matrix -- State 

GRADE 

19 1 

20 2 

21 3 

22 4 

23 5 

24 6 

25 7 

26 8 

27 9 

28 10 

29 11 

30 12 

~na Legislative eouncll 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Pay Range: Entry Salary to Market Salary 

ENTRY SALARY 

8,679 

9,349 

10,070 

10,852 

11,727 

12,672 

13,688 

14,836 

16,064 

17,424 

18,904 

20,545 

- 13 -

MARKET SALARY 

10,210 

11,025 

11,903 

12,858 

13,927 

15,086 

16,334 

17,747 

19,262 

20,942 

22,775 

24,812 
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13 22,325 27,027 

2 14 24,295 29,485 

3 15 26,465 32,196 

4 16 28,885 35,226 

5 17 31,585 38,613 

6 18 34,562 42,355 

7 19 37,897 46,557 

8 20 41,618 51,254 

9 21 45,754 56,487 

10 22 50,373 62,343 

11 23 55,584 68,963 

12 24 61,434 76,410 

13 25 67,907 84,673 

14 (2) +l:le Effective on the first day of the 12ay [!eriod that includes October 1, 1996, the statewide 

15 classification pay schedule fer fiseal year 199e is as follows: 

16 Annual Hours -- 2080 Note: Does Not Include Insurance 

17 Pay Matrix -- State Matrix Type -- Annual 

18 Pay Range: Entry Salary to Market Salary 

19 GRADE ENTRY SALARY MARKET SALARY 

20 

21 

22 3 10,070 11,903 

23 4 10,8132 12,808 

24 

25 €l 12,012 1 e ,osa 

26 7 13,688 1 a,334 

27 8 14,836 17,747 

28 9 le,Oe4 1 e,202 

29 10 17,424 20,942 

30 11 18,904 22,110 

~na Legislative council 
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12 20,§1§ 24,812 

2 13 22,326 27,027 

3 14 21,296 29,186 

4 2-,We 

5 16 28,886 36,226 

6 17 31,686 38,613 

7 18 31,662 12,366 

8 Hl 37,897 16,667 

9 20 11,618 61,261 

10 21 16,761 ee,187 

11 22 60,373 62,313 

12 23 60,681 68,963 

13 24 61,131 76,410 

14 26 e7,007 s1,e1a 

15 1 8,897 10,466 

16 I 9,583 11,300 

17 1 10,321 12,201 

18 1 11, 123 13,180 

19 §. 12,020 14,276 

20 § 12,988 15,463 

21 l 14,031 16.743 

22 § 15,208 18,190 

23 Q 16,465 19,744 

24 .1Q 17,860 21,465 

25 11 19,376 23.345 

26 11. 21,058 25,433 

27 11 22,883 27,703 

28 14. 24.902 30.221 

29 .li 27,128 33,001 

30 1§. 29,607 36.108 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

1l 

1.1! 

.1.Q 

20 

2.1 

22 

23 

24 

25 

32,374 

35.425 

38,845 

42,659 

46,898 

51,633 

56,973 

62,971 

69,606 

11 Section 9. Section 2-18-313, MCA, is amended to read: 

HB0017,03 

39,578 

43,414 

47.721 

52,535 

57,899 

63,902 

70,686 

78,321 

86,789" 

1 2 "2-18-313. Teachers' pay schedules. 1) fat The 12 me nth pay schedule for teachers for fisoal year 

13 1991 ans fer the first e manths ef fiseal ·rear 199e the period frem Jt,1l•t 1, THAT INCLUDES OCTOBER 1, 

14 1995, until the first day of the pay period that includes October 1, 1996, is as follows: 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 

Term -- Twelve Months 

STEP BA BA+1 

1 22,412 23,071 

2 23,187 23,883 

3 23,922 24,713 

1 21,e1s 20,eee 

9 20,138 2e,121 

e 2e,22e 27,297 

7 21,01 e 2s,1ee 

8 27,810 29,039 

9 2s,eoa 29,910 

10 2e,a9e 30,786 

11 30,191 31,e28 

12 30,191 31,628 

~na Leg/stative coum:11 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Education Level 

BA+2 BA+3 MA 

23,713 21,034 21,367 

21,eOO 24,9e9 2e,a22 

26,49s 20,909 2e,323 

2e,121 2e,878 27,334 

21,ae3 27,818 2s,a1e 

28,288 28,822 29,3!i8 

29,217 29,793 ao,ae7 

30,1!i3 ao,7e7 31,381 

31,0B!i 31,737 32,394 

32,01 €l 32,709 33,403 

32,94 Ii 33,eBO 31,11!i 

32,91 Ii 33,eB0 31,11 Ii 

- 16 -

MA+1 

2e,01e 

2e,0e6 

27,138 

28,208 

29,280 

30,3!i2 

31,420 

32,190 

33,!iel 

34,633 

3!i,702 

36,702 
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13 30,191 31,62B 32,940 33,680 34,41§ 36,702 

2 22,748 2:3,417 24,069 24,3% 24,722 2§,391 

3 2 23,6Hi 24,241 24,969 26,333 26,702 26,/4-&e 

4 3 24 ,2B1 26,084 26,877 26,298 26,718 27,646 

5 4 26,048 26,939 26,817 27,281 27,744 28,631 

6 6 26,820 26,817 27,763 28,266 28,771 29,719 

7 6 26,619 27,706 28,712 29,264 29,798 30,807 

8 7 27,421 28,688 29.6ee 30,240 30,823 31 ,891 

9 8 28,227 29,476 ao,6oe 31,229 31,862 32,977 

10 9 29,032 30,369 a1,ee1 32,213 32,880 34,064 

11 10 29,837 31,248 32,496 33,200 33,904 36,162 

12 11 30,644 32,102 33,439 34,186 34,931 36,238 

13 12 30,644 32,102 33,439 34,186 34,931 ;rn,239 

14 13 30,644 32,102 33,439 34,186 34,931 36,238 

15 1 23,150 23,763 24,393 25,040 25,703 26,384 

16 ~ 23,752 24,381 25,027 25,691 26,371 27,070 

17 1 24,369 25,015 25,678 26,359 27,057 27,774 

18 1: 25,003 25,666 26,346 27,044 27,761 28,496 

19 §. 25,653 26,333 27,031 27,747 28,482 29,237 

20 § 26,320 27,018 27,734 28,469 29,223 29,997 

21 l 27,004 27,720 28,455 29,209 29,983 30,777 

22 §_ 27,707 28,441 29,194 29,968 30,762 31,577 

23 ~ 28,427 29,180 29,954 30,747 31,562 32,398 

24 J_Q 29,166 29,939 30,732 31,547 32,383 33,241 

25 11 29,924 30,717 31,531 32,367 33,225 34,105 

26 12 30,702 31,516 32,351 33,208 34,088 34,992 

27 {191 Hie 9 FRentR 13ay seReeule for teaeRers for fiseal year 1994 ans fer tRe first 6 FRentRS et fiseal 

28 year 19913 is as follo•,¥s: 

29 /\nnual I-fours 1ii60 ~Jete: Does ~fot lneluee lnsuranee 

30 Ton:r-:t ~Jine MentRs Ma~ri~E Ty13e Annual 
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Edueation LeYel 

2 STEP BA 8,1\ I 1 BA 1 2 Bl\ I 3 Ml\ MA I 1 

3 1 17,924 18,432 18,963 19,207 19,462 19,983 

4 2 18,621 19,087 19,664 19,937 20,222 20,788 

5 3 19,117 19,742 20,366 20,670 20,982 21,694 

6 4 19,71@ 20,401 21,oee 21,400 21,743 22,400 

7 6 20,311 21,ose 21,7'e7 22,130 22,'e04 23,207 

8 e 20,909 21,71 a 22,401 22,862 23,2ee 24,013 

9 7 21,'e03 22,308 23,100 23,'e93 24,026 24,817 

10 8 22,101 23,020 23,8e4 24,326 24,788 26,622 

11 9 22,698 23,681 24,aea 2a,06e 26,'e49 26,443 

12 10 23,29a 24,339 26,2ee 26,786 26,321 27,292 

13 11 23,892 24,974 26,968 26,637 27,119 28,136 

14 12 23,892 24,974 26,968 26,637 27,119 28,136 

15 13 23,892 24,974 26,968 26,637 27,119 28,136 

16 (2) {al Tl=le 12 mentl=I Effective on the first day of the pay period that includes October 1, 1996, 

17 the pay schedule for teachers for tl=le last e montl=ls of fiscal year 1996 is as follows: 

18 Annual Hours -- 2080 Note: Does Not Include Insurance 

19 Term -- Twelve Months Matrix Type -- Annual 

20 Education Level 

21 STEP BA BA+1 BA+2 BA+3 MA MA+1 

22 1 22,74 Q 23,417 24,069 24,396 24,722 26,391 

23 2 23,61 a 24,241 24,969 26,333 26,702 2e,4ee 

24 3 24,281 26,084 26,877 26,298 20,718 27,64a 

25 4 26,048 26,939 26,817 27,281 27,744 28,ea1 

26 e 26,820 26,817 27,7e3 2a,2ee 28,771 29,719 

27 e 2e,e18 27,706 28,712 29,264 29,798 30,807 

28 7 27,421 28,688 29,666 30,240 30,823 31,891 

29 8 28,227 29,476 30,606 31,229 31,862 32,977 

30 9 29,032 30,369 31,661 32,213 32,880 34,064 
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10 20,0;n 31,218 32,490 33,200 33,904 36,162 

2 11 ao,014 32,102 33,439 34,186 31,931 36,238 

3 12 30,011 32,102 33,439 34,186 34,931 36,238 

4 13 30,e41 32,102 33,439 34,186 34,931 3e,238 

5 23,317 24,002 21,670 26,004 25,340 20,020 

6 2 24,102 24,847 26,593 26,9e7 20,341 27,117 

7 3 24,888 20.111 26,524 2e,961i 27,380 28,234 

8 4 25 .e74 20,688 27,488 27,9e3 28,438 29,347 

9 5 20.406 27,488 28,467 28,972 29,490 30.102 

10 6 27,286 28,399 29.430 29,986 30,643 31,677 

11 7 28,107 29,303 30,397 30,996 31,693 32,689 

12 8 28,933 30.211 31,370 32,009 32,648 33,802 

13 9 29,758 31,118 32,340 33,018 33,702 34,916 

14 10 30,583 32,029 33.309 34,030 34,762 36,031 

15 11 31,410 32,906 34,276 36,040 36,805 37,143 

16 12 31,410 32,905 34,27§ 36,040 36,805 37,143 

17 13 31,410 32,Q0e 34 .27e 30.010 3e.806 37,143 

18 l 23,642 24,351 25,082 25,834 26,609 27,407 

19 2. 24,351 25,082 25,834 26,609 27,407 28,230 

20 ;1 25,082 25,834 26.609 27,407 28,230 29,077 

21 4 25,834 26,60]_ 27,407 28,230 29,077 29,949 

22 §. 26,609 27.407 28,230 29,077 29,949 30,847 

23 §_ 27,407 28,230 29,077 29,949 30,847 31,773 

24 z 28,230 29,077 29.949 30,847 31,773 32,726 

25 ~ 29,077 29,949 30,847 31,773 32,726 33,708 

26 ~ 29,949 30,847 31,773 32,726 33,708 34,719 

27 1Q 30,847 31,773 32,726 33,708 34,719 35,761 

28 11 31.773 32,726 33,708 34.719 35,761 36,833 

29 u 32,726 33,708 34,719 35.761 36,833 37,938 

30 (13) nrn Q FHeRth pay seheelule for teaehers fer the last 6 FHeRths ef fiseal year 1996 is as felle·,vs: 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

STEP 

2 

3 

4 

!i 

6 

7 

8 

9 

10 

11 

12 

13 

Ann1,1al l-lo1,1rs 1!i60 

Term Mine MontRs 

Bl\ 

18,193 

18,799 

19,404 

20,012 

20,616 

21,223 

21,826 

22,433 

23,038 

23,644 

24,260 

24 ,2!i0 

24 ,2eo 

~Joto: Does ~lot lnel1,1de lns1,1ranee 

MatriJE Type Ann1,1al 

Ed1,1eatian Le,,.el 

BA I 1 BA I 2 Bl\ I 3 

18,708 19,237 19,496 

19,373 19,949 20,236 

20,038 20,660 20,980 

20,707 21,372 21,721 

21,372 22,083 22,462 

22,041 22,798 23,206 

22,704 23,607 23,947 

23,371 24,192 24,690 

24,036 24,933 26,432 

24,704 2!i,64 !i 20,173 

26,349 26,368 20,936 

2§,34 Q 20,368 20,936 

26,349 26,368 26,93e 

19 Section 10. Section 2-18-314, MCA, is amended to read: 

H80017.03 

MA MA 11 

19,764 20,283 

20,§26 21,100 

21,297 21,918 

22,069 22,736 

22,842 23,!i66 

23,614 24,373 

24,386 2!i,189 

2!i, 160 20,000 

26,932 20,840 

20,71 e 27,701 

27,626 2B,6e7 

27,e26 28,!i!i7 

27,626 28,6§7" 

20 "2-18-314. Liquor store occupations pay schedules. (1) The pay schedule for liquor store 

21 occupations for fiseal year 1994 and for tRe first 6 mantRs af fiseal year 1996 the period from July 1, 

22 1995, through September 29, 1995, is as follows: 

23 

24 

25 

Annual Hours -- 2080 

Pay Matrix - Retail Clerk 

Liquor Store Occupations 

26 Grade 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

27 tL+l-----------~o~.o~o-o 

2s tL2------------eB ..... 6~o-g 

29 tl3.,_--------------t9~.~10.tt19 

30 tl4'1-----------~9~.3~8~9 

l ~ -20-
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

U:i 

L6 

L7 

LB 

.lJ. 

M 

~ 

L4 

.1§. 

_1§_ 

J,l 

JJ! 

HB0017.03 

9.679 

10.289 

10.949 

11.699 

0.000 

8.754 

9.254 

9.534 

9.824 

10.434 

11.094 

11.844 

13 (2) +I=!& Effective September 30, 1995, until the first day of the pay period that includes October 

14 1, 1996. the pay schedule for liquor store occupations for ttie last 6 FAOAtAs of fiscal year 1996 Is as 

15 follows: 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 

Pay Matrix -- Retail GlerlE 

Liquor Store Occupations 

Grade 

L1 

La 

L4 

Le 

L6 

L7 

LB 

.lJ. 

M 

~ 

~na Legislative council 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

0.000 

8.764 

9.264 

9.634 

9.824 

10.434 

11.094 

11.844 

0.000 

8.985 

9.485 
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2 

3 

4 

5 

L4 

...1.§_ 

J& 

..1Z 

JJ!. 

9.765 

10.055 

10.665 

11.325 

12.075 

6 (3) Effective on the first day of the pay period that includes October 1, 1996, the pay schedule 

7 for liquor store occupations is as follows: 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 

Pay Matrix -- Liquor Store Occupations 

Grade 

___u 

--12. 

__Ll_ 

L4 

__J,_§_ 

---1§. 

_bl. 

___!,_§_ 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

0.000 

9.326 

9.826 

10.106 

10.396 

11.006 

11.666 

12.416" 

Section 11. Section 2-18-315, MCA, is amended to read: 

"2-18-315. Blue-collar pay schedules. ( 1) The pay schedule for blue-collar workers for fiseal year 

1 QQ4 aAel fer the fast 6 FReAths ef fiseal year 1 QQ§ the period from July 1, 1995, through September 29, 

1995, is as follows: 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

Grade Hour 

B1 Q.984 

B2 Q.484 

B3 Q.884 

B4 19.284 

~na Legislative councn 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Be 10.084 

Be 11.084 

B7 11. 4 84 

B8 11.884 

BQ 12.284 

810 12.084 

811 1 :3.084 

B12 1 :3.484 

BOO 1 :3.884 

81 9.266 

82 9.666 

83 10.066 

84 10.466 

85 10.866 

86 11.266 

87 11 .666 

BB 12.066 

89 12.466 

810 12.866 

811 13.266 

812 13.666 

BOO 14.066 

(21 +"1e Effective September 30. 1995, until the first day of the pay period that includes October. 

1996, the pay schedule for blue-collar workers fer the last e lflBRths ef fiseal year 1 QQe is as follows: 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

Grade Hour 

s1 s.2ee 

s2 e.eee 

sa 1 o.oee 

~na Legfslattve councll 
- 23 - HB17 



54th Legislature 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

84 

Be 

Be 

87 

88 

B9 

B10 

B11 

B12 

BOO 

fil 

82 

83 

84 

85 

86 

87 

88 

89 

810 

811 

812 

BOO 

HB0017.03 

10.4ee 

1 o.see 

11 .2ee 

11 .eee 

12.oee 

12.4ee 

12.see 

1 a.2ee 

1 a.eee 

11.oee 

9.561 

9.961 

10.361 

10.761 

11.161 

11.561 

11.961 

12.361 

12.761 

13.161 

13.561 

13.961 

14.361 

24 (3) Effective on the first day of the pay period that includes October 1. 1996, the pay schedule 

25 for blue-collar workers is as follows: 

26 

27 

28 

29 

30 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

Grade Hour 

fil 9.995 

82 10.395 

~na Legislative coundl 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

83 

84 

85 

86 

87 

88 

89 

810 

811 

812 

BOO 

13 Section 12. Section 2-18-703, MCA, is amended to read: 

HB0017 .03 

10.795 

11. 195 

11.595 

11 .995 

12.395 

12. 795 

13.195 

13.595 

13.995 

14.395 

14.795" 

14 "2-18-703. Contributions. (1) Each agency, as defined in 2-18-601, shall contribute the amount 

15 specified in this section towards the group benefits cost. 

16 (2) For employees defined in 2-18-701, other than meR113ers ef oelleetive eargaining units, and for 

1 7 members of the legislature, the employer contribution for group benefits is -$-24-G $220 per month for the 

18 fiscal year ending June 30, 4-884 1996, and $230 13er $225 a month for the fiscal year ending June 30, 

19 +9% 1997, and for each fiscal year thereafter. When a state employee is terminated to achieve a reduction 

20 in force, the continuation of contributions for group benefits beyond the termination date is subject to 

21 negotiation under 39-31-305. Permanent part-time, seasonal part-time, and temporary part-time employees 

22 who are regularly scheduled to work less than 20 hours a week are not eligible for the group benefit 

23 contribution. An employee who elects not to be covered by a state-sponsored group benefit plan may not 

24 receive the state contribution as wages. A portion of the employer contribution for group benefits may be 

25 applied to an employee's costs for participation in Part B of medicare under Title XVIII of the Social Security 

26 Act of 1965, as amended, if the state group benefit plan is the secondary payer and medicare the primary 

27 payer. 

28 (3) For employees of elementary and high school districts and of local government units, the 

29 employer's premium contributions may exceed but may not be less than $10 ~ §. month. 

30 (4) Unused employer contributions for any state employee must be transferred to an account 

~na Legislative council 
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1 established for this purpose by the department of administration and upon transfer may be used to offset 

2 losses occurring to the group of which the employee is eligible to be a member. 

3 (5) Unused employer contributions for any government employee may be transferred to an account 

4 established for this purpose by a self-insured government and upon transfer may be used to offset losses 

5 occurring to the group of which the employee is eligible to be a member or to increase the reserves of the 

6 group. 

7 (6) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona 

8 fide group insurance plans from providing greater or additional contributions for insurance benefits to 

9 employees with dependents than to employees without dependents or with fewer dependents." 

10 

11 SECTION 13. SECTION 3-2-104, MCA, IS AMENDED TO READ: 

12 "3-2-104. Salaries -- expenses. 11) The salaries of justices of the supreme court are provided for 

13 in 2 16 4 04 [section 161. 

14 (2) Actual and necessary travel expenses of the justices of the supreme court shall be the travel 

15 expenses, as defined and provided in 2-18-501 through 2-18-503, incurred in the performance of their 

16 official duties." 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

SECTION 14. SECTION 3-5-211, MCA, IS AMENDED TO READ: 

"3-5-211. Salaries and expenses of district judges. 11) +M Subject to subsection (2), the annual 

salary of each district judge is as follows: 

(a) $e7,178 Be§iRRiR§ J1:11•,· 1, 1991; 

{el $e9,178 ee§iRnin§ Jan1:1ar>f 1, 1992; 

{el $61,178 ee§innin§ JlcJl•r 1, 1992; 

AA $63, 178 ee§innin§ Janlclar-1• 1, 199:3, and eaeR fiseal year tRereaHer~ 

lb) $64,979 beginning July 1, 1995; 

le) $67,513 beginning January 1, 1996. 

(2) Prior to June 30, 1996, and prior to June 30 of each even-numbered year thereafter, the 

department of administration shall conduct a salary survey of judges of courts of general jurisdiction similar 

to the Montana district courts for the states of North Dakota, South Dakota, Wyoming, and Idaho. The 

department shall include the salary for a Montana district court judge in determining the average salary. 

~na Leglslatlve counelt 
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If the average salary is greater than the salary for a district court judge in Montana, then beginning July 1, 

2 1997, the average is the new salary for that position. In each year following the year in which a survey is 

3 conducted, the average salary is the new salary for the position. A district court judge's salary may not 

4 be reduced. 

5 mm Actual and necessary expenses for each district judge shall be the travel expenses, as 

6 defined and provided in 2-18-501 through 2-18-503, incurred in the performance of his official duties." 

7 

8 SECTION 15. SECTION 5-2-301, MCA, IS AMENDED TO READ: 

9 "5-2-301. Compensation and expenses for members while in session. (1) Except as provided in 

10 subsection f-7-Hfil, legislators are entitled to a salary commensurate to that of the daily rate of an entry 

11 grade 8 classified state employee in effect when the regular session of the legislature in which they serve 

12 is convened under 5-2-103 for those days during which the legislature is in session. The president of the 

13 senate and the speaker of the house shall receive an additional $5 a day in salary for those days during 

14 which the legislature is in session. 

15 (2) Legislators may serve for no salary. 

16 (31 Le§islateFs Subject to subsection (4), legislators are entitled to $50 a day, 7 days a week, 

17 during a legislative session, as reimbursement for expenses incurred in attending a session. Expense 

18 payments shall stop when the legislature recesses for more than 3 days and shall resume when the 

19 legislature reconvenes. 

20 (4) After November 15. 1996. and prior to December 15. 1996. and prior to December 15 of each 

21 even-numbered year thereafter, the department of administration shall conduct a survey of the allowance 

22 for daily expenses of legislators for the states of North Dakota, South Dakota, Wyoming. and Idaho. The 

23 department shall include the average daily expense allowance for Montana legislators in determining the 

24 average daily rate for legislators. If the average daily rate is greater than the daily rate tor legislators in 

25 Montana. the average is the new daily rate for legislators for those days during which the legislature is in 

26 session. The expense allowance is effective when the next regular session of the legislature in which the 

27 legislators serve is convened under 5-2-103. 

28 f4Hfil Legislators are entitled to a mileage allowance as provided in 2-18-503 for each mile of travel 

29 to the place of the holding of the session and to return to their place of residence at the conclusion of the 

30 session. 
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fatifil In addition to the mileage allowance provided for in subsection t4J.i.fil, legislators, upon 

2 submittal of an appropriate claim for such mileage reimbursement to the office of the legislative council, 

3 are entitled to: 

4 (a) three additional round trips to their place of residence during each regular session; and 

5 (b) such additional round trips as are authorized by the legislature during special session. 

6 fetill Legislators are not entitled to any additional mileage allowance under subsection t4l- lli.l for 

7 a special session if it is convened within 7 days of a regular session. 

8 f-7-l-ifil In lieu of the salary provided for in subsection (1) and the expense allowance provided for 

9 in subsection ~ 1.1l., a legislator may receive remuneration for services performed during a legislative 

1 O session. A legislator choosing to receive remuneration for services performed shall file a request to receive 

11. payment under this subsection with the accounting office of the legislative council. A legislator exercising 

12 the option to receive remuneration for services performed may not receive more remuneration than 

13 legislators paid pursuant to subsections (1) and ~ 1.1l.- Remuneration for services performed must be 

14 reduced $ 50 a day when the legislature recesses for more than 3 days." 

15 

16 NEW SECTION. SECTION 16. SALARIES OF SUPREME COURT JUSTICES. (1) SUBJECT TO 

17 SUBSECTION (3). THE SALARY OF THE CHIEF JUSTICE OF THE SUPREME COURT IS AS FOLLOWS: 

18 (A) $67,595 BEGINNING JULY 1. 1995; 

19 (Bl $70.231 BEGINNING JANUARY 1, 1996. 

20 (2) SUBJECT TO SUBSECTION (3). THE SALARY OFA JUSTICE OF THE SUPREME COURT IS AS 

21 FOLLOWS: 

22 (A) $66.289 BEGINNING JULY 1. 1995: 

23 (Bl $68.874 BEGINNING JANUARY 1, 1996. 

24 (3) PRIOR TO JUNE 30, 1996. AND PRIOR TO JUNE 30 OF EACH EVEN-NUMBERED YEAR 

25 THEREAFTER. THE DEPARTMENT OF ADMINISTRATION SHALL CONDUCT A SALARY SURVEY OF 

26 JUSTICES AND CHIEF JUSTICES OF THE HIGHEST APPELLATE COURTS SIMILAR TO THE MONTANA 

27 SUPREME COURT FOR THE STATES OF NORTH DAKOTA. SOUTH DAKOTA, WYOMING. AND IDAHO. 

28 THE DEPARTMENT SHALL INCLUDE THE SALARY FOR A MONTANA SUPREME COURT JUSTICE OR THE 

29 CHIEF JUSTICE IN DETERMINING THE AVERAGE SALARY FOR A JUSTICE AND THE AVERAGE SALARY 

30 FOR THE CHIEF JUSTICE. IF THE AVERAGE SALARIES ARE GREATER THAN THE SALARIES FOR A 
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SUPREME COURT JUSTICE OR THE CHIEF JUSTICE IN MONTANA, THEN BEGINNING JULY 1, 1997, THE 

2 AVERAGE SALARIES ARE THE NEW SALARIES FOR A SUPREME COURT JUSTICE OR THE CHIEF 

3 JUSTICE. IN EACH YEAR FOLLOWING THE YEAR IN WHICH A SURVEY IS CONDUCTED, THE AVERAGE 

4 SALARY IS THE NEW SALARY FOR THE POSITION. A JUSTICE'S SALARY OR THE CHIEF JUSTlCE'S 

5 SALARY MAY NOT BE REDUCED. 

6 

7 SECTION 17. SECTION 15-2-102, MCA, IS AMENDED TO READ: 

8 "15-2-102. Qualification and compensation. ( 1) To be appointed a member of the state tax appeal 

9 board, a person must possess knowledge of the subject of taxation and skill in matters pertaining thereto. 

10 No person so appointed may hold any other state or any office under the government of the United States 

11 or under the government of any other state. He The person shall devote fli& the entire time to the duties 

12 of the office and shall not hold any other position of trust or profit or engage in any occupation or business 

13 interfering or inconsistent with Ai6 the person's duties. The state tax appeal board is transferred to the 

14 department of administration for administrative purposes only as is specified in 2-15-121. However, the 

15 board may hire its own personnel, and 2-15-121(2)(d) does not apply. 

16 (2) The FReFReer designated ehairFRan as 13rovided fer in 1 Ii 2 10:3 shall reeeive a salary eql:livalent 

17 to that et an entry §Fade 17 salary, 1311:ls Ii%. The FOFRainin§ state State tax appeal board members shall 

18 be paid a salary equivalent to that of an ontr't Q grade 17 salary as provided in 2-18-312. State tax appeal 

19 board members must receive pay and pay adiustments consistent with those required by the legislature for 

20 classified state employees in 2-18-303 and 2-18-304. The member designated as presiding officer as 

21 provided for in 15-2-103 must have an additional 5% added to the salary. All members of the board shall 

22 receive travel expenses as provided for in 2-18-501 through 2-18-503, as amended, when away from the 

23 capital on official business." 

24 

25 SECTION 18. SECTION 19-5-101, MCA, IS AMENDED TO READ: 

26 "19-5-101. Definitions. Unless a different meaning is plainly implied by the context, the following 

27 definitions apply in this chapter: 

28 (11 "Compensation" means remuneration as defined in 2 Hi 404 [section 16], 3-5-211, and 

29 3-7-222 paid to a member. 

30 (2) "Current salary" means the current compensation for the office retired from. 
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2 

3 

(3) "Involuntary retirement" means a retirement not for cause and before retirement age. 

(4) "Retired judge" means any judge or justice in receipt of a retirement benefit under this chapter." 

4 SECTION 19. SECTION 44-4-101, MCA, IS AMENDED TO READ: 

5 "44-4-101. Position established -- salary. There is created within the department of justice the 

6 position of training coordinator for county attorneys. The position of training coordinator for county 

7 attorneys is an exempt position as provided in 2-18-103. The salary for this position is the same as that 

8 provided in 7-4-2503 for a county attorney in a county with a population in excess of 30,000." 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

NEW SECTION. Section 20. Appropriation. ( 1) The following money for the indicated fiscal years 

is appropriated to the listed agencies to implement the adjustments provided for in [sections 1 ~hFOl:l§h 10 

4 THROUGH 12]: 

Fiscal 1996 Fiscal 1997 

General Fund Other Funds General Fund Other Funds 

Legislative Auditor 

21,937 19,710 §7,203 !i0,7!i0 

51,284 45,662 104,006 92,602 

Legislative Fiscal Analyst 

12,238 0 31,132 0 

21,466 55,772 

Legislative Council 

11,013 e,02e 02,278 13,088 

30,879 16.846 99,067 21,774 

Environmental Quality Council 

4,448 0 10,000 0 

8,064 20,591 

Consumer Counsel 

0 4,947- 0 12,299 

12.416 28,959 

Judiciary 
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1 4 ,2a2 ~ 

175,407 9,565 

1 

2 

3 

4 

5 

University System (including Commissioner of Higher Education) 

2,a20,ee8 ses,a1a 

2,186,361 1,405,233 

47,eQO 

281,401 

4,700,710 

4,565,478 

6 Office of Budget and Program Planning (for distribution to all other agencies) 

7 

8 

2,419,aea 

2,441,914 

a,7oe,ee4 

3,803,043 6,486.487 

9 12) There is appropriated from the general fund to the state personnel division: 

HB0017.03 

18,203 

23,291 

1,QOQ,24e 

2,876,264 

10,110,e1e 

10,785,119 

10 (a) $10,000 for changes in the payroll/personnel/position control system for the fiscal year ending 

11 June 30, 1996. Any unexpended portion of this appropriation is reappropriated for the biennium ending 

12 June 30, 1997. 

13 (b) $20,000 to conduct a salary survey as required under 2-18-301 (2). 

14 

15 NEW SECTION. Section 21. Repealer. Seetien SECTIONS 2-16-404 AND 2-18-305, MCA, is ARE 

16 repealed. 

17 

18 NEW SECTION. SECTION 22. CODIFICATION INSTRUCTION. [SECTION 16] IS INTENDED TO BE 

19 CODIFIED AS AN INTEGRAL PART OF TITLE 2, CHAPTER 16, PART 4, AND THE PROVISIONS OF TITLE 

20 2, CHAPTER 16, PART 4, APPLY TO [SECTION 16]. 

21 

22 NEW SECTION. SECTION 23. RETROACTIVE APPLICABILITY. [SECTION 17] APPLIES 

23 RETROACTIVELY, WITHIN THE MEANING OF 1-2-109, TO A MEMBER OF THE STATE TAX APPEAL 

24 BOARD WHO WAS A MEMBER ON DECEMBER 31, 1994. 

25 

26 NEW SECTION. Section 24. Effective dates. (1) [Sections 1 through 4-0 19, 22, AND 23] and this 

27 section are effective on passage and approval. 

28 (2) · [Sections 11 anel 12 20 AND 21] are effective July 1, 1995. 

29 -END-
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4 

HOUSE BILL NO. 17 

INTRODUCED BY WISEMAN 

BY REQUEST OF THE GOVERNOR 

HB0017.03 

5 A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING PAY ADJUSTMENTS FOR STATE EMPLOYEES IN 

6 THE STATEWIDE, TEACHERS', LIQUOR STORE OCCUPATIONS, AND BLUE-COLLAR PAY PLANS; 

7 PROVIDING PAY ADJUSTMENTS FOR JUDGES AND ELECTED STATE OFFICIALS; PROVIDING EXPENSE 

8 PAYMENT ADJUSTMENTS FOR LEGISLATORS; PROVIDING THAT THE SALARY FOR THE POSITION IN 

9 THE DEPARTMENT OF JUSTICE OF TRAINING COORDINATOR FOR COUNTY ATTORNEYS IS THE SAME 

10 AS THAT ESTABLISHED FOR A FULL-TIME COUNTY ATTORNEY IN A COUNTY WITH A POPULATION IN 

11 EXCESS OF 30,000; GENERALLY REVISING THE LAWS RELATING TO STATE EMPLOYEE COMPENSATION 

12 AND THE STATEWIDE CLASSIFICATION PLAN; PROVIDING AN APPROPRIATION TO FUND PAY 

13 ADJUSTMENTS; REQUIRING THAT EMPLOYEES IN COLLECTIVE BARGAINING UNITS RATIFY COLLECTIVE 

14 BARGAINING AGREEMENTS PRIOR TO RECEIVING PAY ADJUSTMENTS; PROVIDING PAY ADJUSTMENTS 

15 FOR MEMBERS OF THE STATE TAX APPEAL BOARD; AMENDING SECTIONS 2-16-405. 2-18-101, 

16 2-18-103, 2-18-203, 2-18-301, 2-18-303, 2-18-304, 2-18-312, 2-18-313, 2-18-314, 2-18-315, ANG 

17 2-18-703, 3-2-104, 3-5-211, 5-2-301, 15-2-102, 19-5-101. AND 44-4-101. MCA; REPEALING SECTION 

18 SECTIONS 2-16-404 AND 2-18-305, MCA; AND PROVIDING EFFECTIVE DATES AND A RETROACTIVE 

19 APPLICABILITY DATE." 

20 

21 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

22 

23 SECTION 1. SECTION 2-16-405, MCA, IS AMENDED TO READ: 

24 "2-16-405. Salaries of certain elected state officials. ill -TRe Subject to subsection (21, the salaries 

25 paid to certain elected officials of the state of Montana for tioeal ·rear 1 QQ:1 aml #ellewiAg ·,earo are: 

26 

27 

28 ll!l Governor~ 

29 ill $55,502; 

30 Iii) $57,084 beginning July 1. 1995; 
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!iii) $59,310 beginning Januari1 1, 1996. 

2 J.Ql Lieutenant governor~ $a9,218 

3 ill $40,466; 

4 !iil $41,619 beginning Juli1 1, 1995; 

5 !iiil $43,242 beginning Januari1 1, 1996. 

6 j.£l. Attorney general2 $49,69a 

7 ill $50,841~ 

8 !iil $52,290 beginning Juli1 1, 1995; 

9 (iiil $54,329 beginning Januarll 1, 1996. 

10 @ State auditor~ $ae,278 

11 ill $37,526; 

12 (ii! $38,595 beginning Juli1 1, 1995; 

13 !iii) $40,101 beginning Januari1 1, 1996. 

14 .lJtl Superintendent of public 

15 instruction~ $4,2,929 

16 ill $44, 177 ~ 

17 (ii! $45,436 beginning Juli1 1, 1995; 

18 (iii! $47,208 beginning Januarll 1, 1996. 

19 ill Public service commission 

20 eAairFAaA presiding officer: $40,602 

21 ill $41, 750~ 

22 (ii) $42,940 beginning Jul:y: 1, 1995; 

23 !iiil $44,615 beginning Januari1 1, 1996. 

24 ifll. Public service commissioners, other 

25 than eAairFAaA presiding officer: $a9,21 a 

26 ill $40,466; 

27 !ii! $41,619 beginning Juli1 1, 1995; 

28 !iii) $43,242 beginning Januari1 1, 1996. 

29 ibl Secretary of state~ $ae,278 

30 ill $37,526~ 
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2 

3 

(ii) $38,595 beginning July 1, 1995: 

(iii) $40,101 beginning January 1. 1996. 

ill Clerk of the supreme court~ 

4 ill $36,537~ 

5 (ii) $37.578 beginning July 1, 1995; 

6 (iii) $39.044 beginning January 1, 1996. 

HB0017.03 

$31i,:!8Q 

7 (2) Prior to June 30, 1996, and prior to June 30 of each even-numbered year thereafter. the 

8 department of administration shall conduct a salary survey of executive branch officials similar to the 

9 Montana officials listed in subsection (1) for the states of North Dakota, South Dakota. Wyoming, and 

1 O Idaho. The department shall include the salary for the Montana official in determining the average salary 

11 for the similar position. If the average salary is greater than the salary for the similar position in Montana, 

12 then beginning July 1, 1997, the average is the new salary for that position. In each year following the year 

13 in which a survey is conducted, the average salary is the new salary for the position." 

14 

15 Section 2. Section 2-18-101 , MCA, is amended to read: 

16 "2-18-101. Definitions. As used in parts 1 through 3 and part 10 of this chapter, the following 

17 definitions apply: 

18 ( 1) "Agency" means a department, board, commission, office, bureau, institution, or unit of state 

19 government recognized in the state budget. 

20 (2) "Anniversary date", except as modified in part 3 of this chapter, means the month and day on 

21 which an employee began the most recent period of uninterrupted state service. 

22 f-2}@ "Base salary" means the amount of compensation paid to an employee, excluding: 

23 (a) state contributions to group benefits provided in 2-18-703; 

24 (b) overtime; 

25 (c) fringe benefits as defined in 39-2-903; and 

26 (d) the longevity allowance provided in 2-18-304. 

27 ~ill "Board" means the_ board of personnel appeals established in 2-15-1705. 

28 -14+@ "Class" means one or more positions substantially similar with respect to the kind or nature 

29 of duties performed, responsibility assumed, and level of difficulty so that the same descriptive title may 

30 be used to designate each position allocated to the class, similar qualifications may be required of persons 
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1 appointed to the positions in the class, and the same pay rate or pay grade may be applied with equity. 

2 (6) "Class series benchmark" means a representative position within a class series that is used to 

3 illustrate the application of the job evaluation factors that are used to classify positions in the classification 

4 plan. A benchmark description describes the duties and responsibilities assigned and the factors applied to 

5 the class series benchmark. 

6 ™ill "Class specification" means a written descriptive statement of the duties and responsibilities 

7 characteristic of a class of positions and includes the education, experience, knowledge, skills, abilities, and 

8 qualifications necessary to perform the work of the class. 

9 fltl.ifil "Compensation" means the annual or hourly wage or salary and includes the state 

1 O contribution to group benefits under the provisions of 2-18-703. 

11 f+Hfil "Department" means the department of administration created in 2-15-1001. 

12 t8}1.1Ql Except in 2-18-306, "employee" means any state employee other than an employee 

13 excepted under 2-18-103 or 2-18-104 from the statewide classification system. 

14 +!»1.111 "Entry salary" means the entry-level base salary for each grade provided in 2-18-312. 

15 l4Gl,i11J. "Grade" means the number assigned to a pay range within a pay schedule in part 3 of this 

16 chapter. 

17 i++t@ "Job sharing" means the sharing by two or more persons of a position that is considered 

18 an aggregate or permanent position. 

19 I 14) "Market ratio" means an employee's base salary divided by the market salary for the 

20 employee's pay grade. 

21 ++2-tilfil "Market salary" means the midpoint in a pay grade provided in 2-18-312, based on the 

22 average base salary that other employers pay to employees in comparable occupations eemparnele te 

23 eeel,lpatieAs iA a grnee pFe11iEleEI iA 2 18 a12, as determined by the department's salary survey of the 

24 relevant labor market. 

25 ~ilfil "Permanent position" means a position so designated on the appropriate agency list of 

26 authorized positions referenced in 2-18-206 and approved as such in the biennium budget. 

27 t1-4+Ull "Permanent status" means the state an employee attains after satisfactorily completing 

28 an appropriate probationary period in a permanent position. 

29 f.l-&l,J.1.fil "Personal staff" means those positions occupied by employees appointed by the elected 

30 officials. enumerated in Article VI, section 1, of the Montana constitution or by the public service 
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commission as a whole. 

2 ~11.fil "Position" means a collection of duties and responsibilities currently assigned or delegated 

3 by competent authority, requiring the full-time, part-time, or intermittent employment of one person. 

4 f++l.(20) "Program" means a combination of planned efforts to provide a service. 

5 f+8H£1.l "Seasonal position" means a position so designated on the appropriate agency list of 

6 authorized positions referenced in 2-18-206 and ~ that is a permanent position but wi'l+eR that is 

7 interrupted by the seasonal nature of the position. 

8 449-Hl~ "Temporary position" means a position so designated on the appropriate agency list of 

9 authorized positions referenced in 2-18-206, created for a definite period of time not to exceed 9 months." 

10 

11 SECTION 3. SECTION 2-18-103, MCA, IS AMENDED TO READ: 

12 "2-18-103. Officers and employees excepted. Parts 1 and 2 do not apply to the following positions 

13 in state government: 

14 ( 1) elected officials; 

15 (2) county assessors and their chief deputy; 

16 (3) officers and employees of the legislative branch; 

17 (4) judges and employees of the judicial branch; 

18 (5) members of boards and commissions appointed by the governor, the legislature, or other 

19 elected state officials; 

20 (6) officers or members of the militia; 

21 (7) agency heads appointed by the governor; 

22 (8) academic and professional administrative personnel with individual contracts under the authority 

23 of the board of regents of higher education; 

24 (9) academic and professional administrative personnel and live-in houseparents who have entered 

25 into individual contracts with the state school for the deaf and blind under the authority of the state board 

26 of public education; 

27 ( 10) teachers under the authority of the department of corrections and human services or family 

28 services; 

29 ( 11) investment officer, assistant investment officer, executive director, and three professional staff 

30 _positions of the board of investments; 
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1 11 2) four professional staff positions under the board of oil and gas conservation; 

2 11 3) assistant director for security of the Montana state lottery; 

3 114) executive director and senior investment officer of the Montana board of science and 

4 technology development; 

5 115) executive director and employees of the state compensation insurance fund; 

6 (16) state racing stewards employed by the executive secretary of the Montana board of 

7 horseracing; 

8 ( 17) executive director of the Montana wheat and barley committee; aM 

9 ( 18) commissioner of banking and financial institutions: and 

10 ( 191 training coordinator for county attorneys." 

1 1 

12 Section 4. Section 2-18-203, MCA, is amended to read: 

13 "2-18-203. Review of positions -- change in classification. ( 1) The department shall continuously 

14 review all positions on a regular basis and adjust classifications to reflect significant changes in duties and 

15 responsibilities. In the event that adjustments are to be made to ti=le elassifieatieA class specifications. class 

16 series benchmarks. or criteria utilii!eEl used for allocating positions iA tAe elassifieatieA speeifieatieAs to 

17 classes affecting employees within a bargaining unit, the department shall consult with the representative 

18 of the bargaining unit prior to implementation of the adjustments, except for blue-collar, teaei'lers teachers', 

19 and liquor store elef-k& clerks' classification plans, which ~ plans must remain mandatory negotiable 

20 items under ti'le ColleetiYe BargaiAiAg Aet Title 39, chapter 31. 

21 (2) Employees and employee organizations wt# must be given the opportunity to appeal the 

22 allocation or reallocation of a position to a class. The grade assigned to a class i& and factors assigned to 

23 class series benchmarks are not aR appealable suejeet subjects under 2-18-1011 through 2-18-1013. 

24 13) The period of time for which retroactive pay for a classification appeal may be awarded under 

25 parts 1 ti=lreugi'l 3 ef ti=lis ei=lapter er uAaer 2-18-1011 through 2-18-1013 or under parts 1 through 3 of this 

26 chapter may not extend beyond 30 days prior to the date on which the appeal was filed. Ti=lis pre1o1isieA 

27 sl=lall Aet affeet a elassifieatieA er pesitiaA appeal alreaa~ iA preeess BA April 26, 1977." 

28 

29 Section 5. Section 2-18-301, MCA, is amended to read: 

30 "2-18-301. Purpose and intent of part -- rules. (1) The purpose of this part is to provide the 
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market-based compensation necessary to attract and retain competent and qualified employees in order to 

2 perform the services that the state is required to provide to its citizens. 

3 (21 It is the intent of the legislature that compensation plans for state employees, excluding those 

4 employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-1a,3137 

5 2 18 314, aAel through 2-18-315, be based on an analysis of the labor market as provided by the 

6 department in a salary survey. The salary survey must be submitted to the office of budget and program 

7 planning as a part of the information required by 17-7-111. 

8 (3) Except as provided in 2-18-11 OL a Ad 2 18 3Qiil 4), pay adjustments and pay schedules provided 

9 for in 2-18-303 and in 2-18-312 through 2-18-315 supersede any other plan or systems established 

10 through collective bargaining after the adjournment of the 6-3fe 54th legislature. 

11 (4) Pay levels provided for in 2-18-312 through 2-18-315 may not be increased through collective 

12 bargaining after adjournment of the 6-3fe 54th legislature. 

13 (5) Total funds required to implement the pay schedules provided for in 2-18-312 through 2-18-315 

14 for any employee group or bargaining unit may not be increased through collective bargaining over the 

15 amount appropriated by the 6-3fe 54th legislature. 

16 (6) The department shall administer the pay program established by the legislature on the basis of 

17 merit, internal equity, and competitiveness to external labor markets when fiscally able. 

18 (7) The department may promulgate rules not inconsistent with the provisions of this part, 

19 collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

20 

21 Section 6. Section 2-18-303, MCA, is amended to read: 

22 "2-18-303. Procedures for 11tilii!!iRg using pay schedules. (11 The pay schedules provided in 

23 2-18-312 must be implemented as follows: 

24 (al The pay schedules provided in 2-18-312 indicate the entry salary and market salary ~ 

25 1iseal yeaFs eAeliA!l duAe 3Q, 1994, aAEI duAe 3Q, 1996, for each grade for positions classified under the 

26 provisions of part 2 of this chapter. 

27 (bl Each employee newly hired by the state of Montana must be hired at the entry rate, except as 

28 provided in subsections ~ ill and fA. J.fil. 

29 (cl iM0013t as 13Fe>'ieleel iA sullseetieA 11 )(el, eA On the first day of the first complete pay period in 

30 fiscal year~ 1996, each employee hired before July 1, +993 1995, is entitled to the amount of the 
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employee's base salary as it was on June 30, ~ 1995, plus, on the employee's anniversary date that 

2 occurs on or after September 30, 1995, the increases provided in subsection (1 lldl. if applicable. 

3 (dl (i) Effective on the first day of the Qay 11eriod that includes an employee's anniversary date 

4 during the fiscal i1ears ending June 30, 1996, and June 30, 1997, an em11loi1ee's market ratio must be 

5 compared to the target market ratio in the matrix in subsection ( 1 l(dl(ii) that corres11onds to the emQloi1ee' s 

6 grade level and comQleted i1ears of uninterru11ted state service. For emi:1loi1ees hired on or before 

7 SeQtember 30, 1994, the anniversari1 date is October 1. 

8 (ii) As Qrovided in subsection ( 1 l(dl(il, the following matrix must be used to compare an emploi1ee' s 

9 market ratio to the target market ratio that corresi:1onds to the emi:1loi1ee's grade level and completed i1ears 

10 of uninterruQted state service: 

11 TARGET MARKET RATIOS 

12 ~ ~ 

13 GRADE YEARS 

14 Q 1 l } 1 2 § l ~ l! 1Q 

15 1 0.844 0.874 0.904 0.935 0.967 0.999 1.000 1.000 1.000 1.000 1.000 

16 2 0.842 0.871 0.900 0.930 0.961 0.992 1.000 1 .000 1.000 1.000 1.000 

17 § 0.840 0.868 0.896 0.925 0.955 0.985 1.000 1 .000 1.000 1.000 1.000 

18 l 0.838 0.865 0.892 0.920 0.949 0.978 1.000 1.000 1.000 1.000 1.000 

19 ~ M12 0.862 0.889 Q,fil_§, 0.944 0.972 1.000 1.000 1.000 1.000 1.000 

20 l! 0.834 0.859 0.885 0.911 0.938 0.965 0.993 1.000 1.000 1.000 1.000 

21 1Q 0.832 0.857 0.882 0.908 0.934 0.961 0.988 1.000 1 .000 1.000 1.000 

22 11 0.830 0.854 0.878 0.903 0.928 0.954 Q.l!l!Q 1.000 1.000 1 .000 1.000 

23 11 0.828 0.851 0.875 0.899 0.924 0.949 0.975 1.000 1.000 1.000 1.000 

24 u 0.826 0.849 0.872 0.896 0.920 0.945 0.970 0.996 1.000 1.000 1 .000 

25 11 0.824 0.846 0.869 0.892 0.915 0.939 0.963 0.988 1.000 1 .000 1.000 

26 12 0.822 0.844 0.866 0.888 0.911 0.934 0.958 0.982 1.000 1.000 1 .000 

27 12 0.820 0.841 0.863 0.885 0.907 0.930 · 0.953 0.977 1.000 1 .000 1.000 

28 1l 0.818 0.839 ~ ~ ~ 0.926 0.949 MZl 0.996 1 .000 1.000 

29 0.860 0.882 0.904 

30 ll 0.816 0.836 0.857 0.878 0.899 0.921 0.943 0.966 0.989 1.000 1.000 
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2 

3 

4 

5 

6 

7 

8 

ll o.814 

20 0.812 

ll 0.810 

22 0.808 

23 0.806 

24 0.804 

25 0.802 

0.834 

0.831 

0.829 

0.827 

0.825 

0.822 

0.820 

0.854 

0.851 

0.849 

0.846 

0.844 

0.841 

0.838 

0.875 

0.871 

0.869 

0.866 

0.863 

0.860 

0.857 

0.896 

0.892 

0.889 

0.886 

0.883 

0.879 

0.876 

0.917 

0.913 

QJ!lQ. 

0.906 

0.903 

0.899 

0.895 

0 939 

0.935 

0.931 

0.927 

0.923 

0.919 

0.915 

0.961 

0.957 

0.953 

~ 

0.944 

0.940 

0.935 

0.984 

0.979 

0.975 

0.970 

0.965 

0.961 

0.956 

1.000 

1.000 

0.997 

0.992 

0.987 
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1.000 

1.000 

1.000 

1.000 

~ 

1.000 

1.000 

0.999 

9 (iii) If. on the first day of the pay period that includes an employee's anniversary date during the 

10 fiscal year ending June 30. 1996. the employee's market ratio is less than the target market ratio that 

11 corresponds to the employee's grade level and completed years of uninterrupted state service. the 

12 employee's base salary must be increased to the lesser of: 

13 (A) the market salary for the employee's grade multiplied by the target ratio that corresponds to the 

14 employee's grade level and completed years of uninterrupted state service; or 

15 (B) the employee's base salary as it was on the last day of the pay penGa immediately preceding 

16 the pay period that includes October 1. 1995, plus 5%. 

17 (iv) If, on the first day of the pay period that includes an employee's anniversary date during the 

18 fiscal year ending June 30, 1997, the employee's market ratio is less than the target market ratio that 

19 corresponds to the employee's grade level and completed years of uninterrupted state service, the 

20 employee's base salary must be increased to the lesser of: 

21 (A) the market salary for the employee's grade multiplied by the target ratio that corresponds to 

22 the employee's grade level and completed years of uninterrupted state service; or 

23 (B) the employee's base salary as it was on the last day of the pay period immediately preceding 

24 the pay period that includes October 1. 1996. plus 6%. 

25 (el E11eejijt as ji!Fevieee iA s1:1bsootioA ( 1 Hel. oA tAo #iFst ea.,, of tAo fiFst eoFAjijlete li!B¥ jijeriee iA 

26 o:laA1:1aF~' 199e, eaeA eFAjijleyee AiFeel befeFe o:laA1:1ary 1, 199ii, is eAtitloe te tile aFA01:1At ef tile BFAjijleyee's 

27 base solar~· as it 'h'as BA 9eeeFAber a1, 1994, pl1:1s 1.iiqb, 

2B (el An employee's base salary may be no less than the entry salary for tho employee's assigned 

29 grade. 

30 (fl An employee's base salary may not exceed the maximum salary for the employee's grade. The 
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1 salary of an employee may not be reduced because of this provision. 

2 lg) The maximum salary for each grade is determined by subtracting the entry salary from the 

3 market salary and adding that amount to the market salary. 

4 lh) An employee's market ratio, as it was on the last day of the pay period immediately preceding 

5 the pay period that includes October 1. 1996, may not be reduced as a result of the adjustment of the pay 

6 ranges provided in 2-18-312(2). 

7 (2) The pay schedules provided in 2-18-312 and the provisions of subsection ( 1) of this section 

8 do not apply to those teachers, liquor store occupations, or blue-collar occupations compensated under the 

9 pay schedules provided in 2-18-313 through 2-18-315. 

10 (3) The pay schedules provided in 2-18-313 through 2-18-315 must be implemented as follows: 

11 (a) (i) The pay schedules provided for in 2-18-313 indicate the annual compensation for ~ 

12 eeAtFaeted sehool term for teachers employed under the authority of the department of corrections and 

13 human services or the department of family services for fiscal years +994 1996 and 4-99& 1997. 

14 (ii) The compensation of each teacher oA tho fast day of the first 19av 19orioel iA dul•f 1 QQa ON JULY 

15 1, 1995, is determiAed 13¥ the toaeher's leYel of aeaelemio aehie1, 1omeAt aAd eempleted \1ears of 01119erieAoo 

16 THE SAME AS IT WAS ON JUNE 30, 1995. 

17 (iiil QA tho first da\1 of tho first eem19lote 11av 19eriod ef eaoh fisoal veer, eaeh teasher shall advaAee 

18 eAe slop eA tFle appropriate PO't' soheSule adopteEI iA 2 18 31 d. 

19 (iv) On the first aav ef the first eom19lete JlB'f 19eriod of eaoh fisoal ~•ear, oaoh teaeher em19lo I ed ev 

20 the MoAtaAa sehool for tho deaf aAd l:JliAd shall advaAoo one stof;I on tho toaoher 19a1f matriK used 131f the 

21 sshool. 

22 (Ill) ON THE FIRST DAY OF THE FIRST PAY PERIOD THAT INCLUDES OCTOBER 1 OF EACH 

23 FISCAL YEAR. A TEACHER EMPLOYED UNDER THE AUTHORITY OF THE DEPARTMENT OF FAMILY 

24 SERVICES PRIOR TO OCTOBER 1, 1994, SHALL ADVANCE ONE STEP ON THE APPROPRIATE PAY 

25 SCHEDULE ADOPTED IN 2-18-313. A TEACHER HIRED AFTER OCTOBER 1, 1994. SHALL ADVANCE ON 

26 THE TEACHER'S ACTUAL ANNIVERSARY DATE. 

27 (IV) ON THE FIRST DAY OF THE FIRST FULL PAY PERIOD DURING THE MONTH THAT INCLUDES 

28 THE TEACHER'S ANNIVERSARY DATE, A TEACHER EMPLOYED UNDER THE AUTHORITY OF THE 

29 DEPARTMENT OF CORRECTIONS AND HUMAN SERVICES SHALL ADVANCE ONE STEP ON THE 

30 APPROPRIATE PAY SCHEDULE ADOPTED IN 2-18-313. 
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(V) ON THE FIRST DAY OF THE FIRST PAY PERIOD THAT INCLUDES OCTOBER 1 OF EACH 

2 FISCAL YEAR, A TEACHER EMPLOYED BY THE MONTANA SCHOOL FOR THE DEAF AND BLIND SHALL 

3 ADVANCE ONE STEP ON THE TEACHER PAY MATRIX USED BY THE SCHOOL. 

4 (bl (i) The pay schedules provided in 2-18-314 indicate the maximum hourly compensation for 

5 fiscal years ending June 30, +984 1996, and June 30, 4-99& 1997, for those employees in liquor store 

6 occupations who have collectively bargained separate classification and pay plans. 

7 (ii) The compensation of each employee on the first day of the first pay period in fiscal year +984 

8 1 996 or 4-99& 1997 is that amount corresponding to the grade occupied on the last day of the preceding 

9 fiscal year. 

10 (c) (i) The pay schedules provided in 2-18-31 5 indicate the maximum hourly compensation for fiscal 

11 years ending June 30, +984 1996, and June 30, 4-99& 1997, for employees in apprentice trades and crafts 

12 and other blue-collar occupations recognized in the state blue-collar classification plan who are members 

13 of units that have collectively bargained separate classification and pay plans. 

14 Iii) The compensation of each employee on the first day of the first pay period in fiscal year +984 

1 5 1996 or 4-99& 1997 is that amount corresponding to the grade occupied on the last day of the preceding 

16 fiscal year. 

17 (4) (a) (i} A member of a bargaining unit may not receive a pay increase until the employer's 

18 collective bargaining representative receives written notice that the employee's bargaining unit has ratified 

1 9 a completely integrated collective bargaining agreement covering the biennium ending June 30, 1997. 

20 (ii} If ratification of a completely integrated collective bargaining agreement, as required by 

21 subsection (4) (a)(i). is not completed by July 1, 1995, retro activity to that date may be negotiated. 

22 (iii) If ratification of a completely integrated collective bargaining agreement, as required by 

23 subsection (4)(a)(i). is not completed by July 1, 1995, members of the bargaining unit must continue to 

24 receive the compensation that they were receiving as of June 30, 1995, until an agreement is ratified. 

25 (b) Methods of administration not inconsistent with the purpose of this part and necessary to 

26 properly implement the pay schedules and adjustments provided· in 2-18-312 through 2-18-315 and this 

27 section may be provided for in collective bargaining agreements. 

28 t4+.{fil The current wage or salary of an employee may not be reduced by the implementation of 

29 the pay schedules provided for in 2-18-312 through 2-18-315. 

30 feti.fil The department may authorize a separate pay schedule for medical doctors if the rates 
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provided in 2-18-312 are not sufficient to attract and retain fully licensed and qualified physicians at the 

2 state institutions. 

3 feHZl The department may develop programs that enable the department to mitigate problems 

4 associated with difficult recruitment, retention, transfer, or other exceptional circumstances. Insofar as the 

5 program may apply to employees within a collective bargaining unit, it is a negotiable subject under 

6 39-31-305. 

7 f7-Hfil The department shall review the competitiveness of the compensation provided to all 

8 occupations under this part. If the department finds that substantial problems exist with recruitment and 

9 retention because of inadequate salaries when compared to competing employers, the department may 

10 establish criteria allowing an adjustment in pay or classification to mitigate the problems. Insofar as these 

11 adjustments may apply to employees within a collective bargaining unit, the implementation of these 

12 adjustments is a negotiable subject under 39-31-305." 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Section 7. Section 2-18-304, MCA, is amended to read: 

"2-18-304. Longevity allowance. (1) (a) ill~ Effective July 1. 1995, through the last day of the 

pay period immediately preceding the pay period that includes October 1. 1995, in addition to the 

compensation provided for in 2-18-303, 2-18-312, 2-18-313, 2-18-314, or 2-18-315, each employee who 

has completed 5 years of uninterrupted state service ~ !lli!fil receive 11:rn gFeateF ef: 

Iii $1 g a FReAf/9; er 

W 9/10 of 1 % of the employee's base salary multiplied by the number of completed, contiguous 

5-year periods of uninterrupted state service. 

(ii) Effective on the first day of the pay period that includes October 1 • 1995. in addition to the 

compensation provided for in 2-18-303. 2-18-312, 2-18-313. 2-18-314. or 2-18-315. each employee who 

has completed 5 years of uninterrupted state service must receive 1.5% of the employee's base salary 

multiplied by the number of completed, contiguous 5-year periods of uninterrupted state service. 

(b) Service to the state is not interrupted by authorized leaves of absence. 

(2) la) For the purpose of determining years of service under this section, an employee mu!,t be 

credited with 1 year of service for each period of: 

(i) 2,080 hours of service following !=ti& the employee's date of employment; an employee must be 

credited with 80 hours of service for each biweekly pay period in which ~ the employee is in a pay status 

~na Let1lsl11tlve coum:11 
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or on an authorized leave of absence without pay, regardless of the number of hours of service in the pay 

2 period; or 

3 (ii) 12 uninterrupted calendar months following fli& the employee's date of employment in which 

4 l'le the employee was in a pay status or on an authorized leave of absence without pay, regardless of the 

5 number of hours of service in any &A& month. An employee of a school at a state institution or the 

6 university system must be credited with 1 year of service if ~ the employee is employed for an entire 

7 academic year. 

8 (b) State agencies, other than the university system and a school at a state institution, shall use 

9 the method provided in subsection (2)(a)(i) to calculate years of service under this section." 

10 

11 Section 8. Section 2-18-312, MCA, is amended to read: 

12 "2-18-312. Statewide pay schedules for fiscal years 48841996 and-1-89e 1997. (1) The statewide 

13 classification pay schedule for the period 1ioeal year 1 QQ4 from July 1. 1995. until the first day of the pay 

14 period that includes October 1. 1996. is as follows: 

15 

16 

17 

18 

Annual Hours -- 2080 

Pay Matrix -- State 

GRADE 

19 1 

20 2 

21 3 

22 4 

23 5 

24 6 

25 7 

26 8 

27 9 

28 10 

29 11 

30 12 

~na Legislative coundJ 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Pay Range: Entry Salary to Market Salary 

ENTRY SALARY 

8,679 

9,349 

10,070 

10,852 

11,727 

12,672 

13,688 

14,836 

16,064 

17,424 

18,904 

20,545 

- 13 -

MARKET SALARY 

10,210 

11,025 

11,903 

12,858 

13,927 

15,086 

16,334 

17,747 

19,262 

20,942 

22,775 

24,812 

HB 17 
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1 13 22,325 27,027 

2 14 24,295 29,485 

3 15 26,465 32,196 

4 16 28,885 35,226 

5 17 31,585 38,613 

6 18 34,562 42,355 

7 19 37,897 46,557 

8 20 41,618 51,254 

9 21 45,754 56,487 

10 22 50,373 62,343 

11 23 55,584 68,963 

12 24 61,434 76,410 

13 25 67,907 84,673 

14 (2) ~ Effective on the first day of the pay period that includes October 1, 1996, the statewide 

15 classification pay schedule 1er 1iseal '(ear i QQii is as follows: 

16 Annual Hours -- 2080 Note: Does Not Include Insurance 

17 Pay Matrix -- State Matrix Type -- Annual 

18 Pay Range: Entry Salary to Market Salary 

19 GRADE ENTRY SALARY MARKET SALARY 

20 1 8,67Q 10,210 

21 2 9,349 11,026 

22 a 10,070 11,QOa 

23 4 10,8ii2 12,8ii8 

24 ii 11,727 1 a,021 

25 6 12,672 1 ii,O86 

26 7 13,688 16,334 

27 8 14,836 17,747 

28 Q 16,064 19,262 

29 10 17,424 2O,Q42 

30 11. 18,904 22,77ii 

~na L~tstattve Coundl 
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12 20,e4e 24,812 

2 1a 22,a2e 27,027 

3 14 24,20e 29,48& 

4 le 2e,4ee a2,1 os 

5 16 2s,sse ae,22s 

6 17 a1 ,e8e aB,613 

7 18 a4 ,es2 42,aee 

8 19 37,897 4e,ee7 

9 20 41,618 el ,2e4 

10 21 4 e,7e4 ee,4 87 

11 22 eo,an 62,646 

12 23 ee,e84 68,966 

13 24 61,434 76,410 

14 2e 67,907 B4,e7a 

15 l 8,897 10,466 

16 2 9,583 11,300 

17 J 10,321 12,201 

18 1 11.123 13,180 

19 § 12,020 14,276 

20 § 12,988 15,463 

21 l 14,031 16,743 

22 ~ 15,208 18.190 

23 i! 16,465 19,744 

24 10 17,860 21,465 

25 11 19,376 23,345 

26 ll 21,058 25,433 

27 ll 22,883 27,703 

28 14 24,902 30,221 

29 1§ 27.128 33,001 

30 1§ 29,607 36,108 

~!!}.1na Ler,lstatlve COclndl 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

17 

.1.§. 

.l.!2. 

20 

21 

22 

23 

24 

25 

32,374 

35,425 

38,845 

42,659 

46,898 

51,633 

56,973 

62,971 

69,606 

11 Section 9. Section 2-18-313, MCA, is amended to read: 

HB0017.03 

39,578 

43,414 

47,721 

52,535 

57,899 

63,902 

70,686 

78,321 

86,789" 

12 "2-18-313. Teachers' pay schedules. i 1) ~ The 12 A'lOAtA pay schedule for teachers for fiseal year 

13 1994 aAel for tl-ie first 6 A'leAti'ts ef fiseal year 199e the period freA'l Jt,jly 1, THAT INCLUDES OCTOBER 1, 

14 1995, until the first day of the pay period that includes October 1, 1996, is as follows: 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 

Term -- Twelve Months 

STEP BA BA+ 1 

22,412 23,071 

2 23,167 23,883 

3 23,922 24,713 

4 24,678 2e,aae 

ij 213,438 26,421 

6 26,226 27,297 

7 27,016 28,16& 

8 27,810 29,0,19 

9 28,60,1 29,910 

10 29,396 30,786 

11 30,191 31,&28 

12 30,191 a1 ,628 

~na Ler,tstattve coundl 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Education Level 

BA+2 BA+3 MA 

23,713 24,034 ;;!4,3e7 

24,600 24,9e9 2e;,a22 

2e,49e 2e,909 26,323 

26,421 26,878 27,334 

27,36,1 27,848 28,,146 

28,288 28,822 20,3138 

29,217 20,793 30,,1&7 

30,11i3 30,7&7 31,381 

31,081i 31,737 32,394 

a2,01 s :n,109 33,403 

a2,91 e aa,e8o ,14,4113 

32,94 Ii 33,680 a4,41 Ii 

- 16 -

MA+1 

2i;,01 e 

26,0ee 

27,138 

28,208 

29,280 

30,aa2 

al ,420 

,12,4 90 

33,ae 1 

34,633 

313,702 

313,702 

HB 17 
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1a ao, 191 al ,628 a2,94 6 aa,680 a4,416 ae,102 

2 22,748 ??, d 1 7 21,069 21,aee 24,722 26,a91 

3 2 ?? 616 
< 

?4 
< 
241 ?4,989 26,aaa 26,702 26,466 

4 a ?4 ?Q1 r ?6 OQd 
r 26,877 26,298 26,718 27,646 

5 4 26,010 ?6,9?9 26,817 27,281 27,714 28,631 

6 e 26.820 26,817 27.76a 28,266 28,771 29,719 

7 6 26,61 Q 27,706 28,712 29,264 29,798 30,807 

8 7 27,121 2s.e8B 29,666 ao,240 ao.e2a a 1,ee1 

9 8 28,227 29,176 ao,606 31,229 al ,862 a2,Q77 

10 Q 2e,oa2 ao,aee al,661 a2,213 32,880 a1,061 

11 1Q 2e.8a7 31,248 a2,1e6 33,200 a3,eo1 3e,1e2 

12 11 30,644 32,102 aa,1ae a4 ,18e a1,ea1 a6,2a8 

13 12 a0,641 32,102 3a,13e 34 I 186 a1 ,9a1 36,238 

14 13 ao,611 32,102 33,1ae 34 I 186 a4 ,931 36,238 

15 1 23,150 23,763 24,393 25,040 25,703 26,384 

16 I 23,752 24,381 25,027 25,691 26,371 27,070 

17 J 24,369 25,015 25,678 26,359 27,057 27 774 

18 1 25,003 25,666 26,346 27,044 27,761 28,496 

19 §. 25,653 26,333 27,031 27,747 28,482 29,237 

20 §. 26,320 27,018 27,734 28,469 29,223 29,997 

21 l 27,004 27,720 28,455 29,209 29,983 30,777 

22 ~ 27,707 28,441 29,194 29,968 30,762 31,577 

23 ~ 28,427 29,180 29,954 30,747 31,562 32,398 

24 lQ 29,166 29,939 30,732 31,547 32,383 33,241 

25 .11 29,924 30,717 31,531 32,367 33,225 34,105 

26 ll 30,702 31,516 32,351 33,208 34,088 34,992 

27 (el Tl=ie Q FAeAtl=i jila~• eel=ieElule far teael=iere fer fieeal ·,•ear 1 QQ4 aAEI fer tl=ie first 6 FAaAtl=ie ef ti.seat 

28 year 1 QQB is as tollo•,•.is: 

29 ,C\AAual I-lours 1660 Nete: Qaee ~lat IAeluEle IAsuraAee 

30 TerFA ~liAe MeAtRS MatriM T'J'ji18 AAAUal 

~na Legislative CoundJ 
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Eduea~ioA Level 

2 STEP BA BA I 1 BA I 2 B.'\ I 3 MA MA I 1 

3 1 17,924 18,432 18,Qli3 1 Q,2Q7 19,462 1Q,Q83 

4 2 18,li21 1Q,Q87 1 Q,lili 4 1 Q,937 2Q,222 2Q,788 

5 3 19,117 19,742 2Q,31ili 2Q,670 2Q,082 21,694 

6 4 19,716 20,401 21,0lili 21,4QO 21,743 22,400 

7 6 20,311 21,Q66 21,767 22,13Q 22,604 23,207 

8 6 20,909 21,716 22,461 22,862 23,266 24 ,Q1 3 

9 7 21,603 22,368 23,16Q 23,693 24 ,021i 24,817 

10 8 22,101 23,026 23,864 24 ,321i 24,788 26,622 

11 9 22,698 23,681 24 ,661i 26,066 26,640 26,143 

12 10 23,296 21,330 21i,266 26,786 26,321 27,292 

13 11 23,892 21,971 26,968 26,637 27,119 28, 131i 

14 12 23,892 24,971 26,968 26,li37 27, 11 Q 2s,1ae 

15 13 23,892 24,971 26,968 26,637 27,119 2s,13e 

16 (2) fal n,e 12 ffienth Effective on the first day of the pay period that includes October 1, 1996, 

17 the pay schedule for teachers fer the last 6 ffienths ef fiseal year 1 QQe is as follows: 

18 Annual Hours -- 2080 Note: Does Not Include Insurance 

19 Term -- Twelve Months Matrix Type -- Annual 

20 Education Level 

21 STEP BA BA+1 BA+2 BA+3 MA MA+1 

22 22,748 23,417 24,069 21,396 24,722 20,301 

23 2 23,e 1 e 24,211 24,969 20,333 20,102 26,106 

24 3 24,281 21i,O81 21i,877 21i,298 26,718 21,016 

25 4 2a,01e 21i,93Q 26,817 27,281 27,744 28,631 

26 6 26,820 :rn,e11 27,763 28,266 28,771 29,719 

27 6 26,619 27,706 28,712 29,21i 4 29,798 3Q,807 

28 7 27,421 28,688 29,61ili 3Q,210 30,823 31,891 

29 8 28,221 29,4 71i 30,606 <11 ,229 <11,862 32,977 

30 9 29,032 <10,369 a1,ee1 32,21 a <12,88Q 34,064 

~na tei,tslatllfe coundl 
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1Q 29,837 31,248 32, 4 Q8 33,200 33,Q04 31i,11i2 

2 11 30,844 32,102 aa,4ae 34,181i 34,931 38,238 

3 12 30,844 32,102 aa,4a9 34,181i 34,931 38,238 

4 13 30,844 32,102 33,439 34,181i 31,931 38,238 

5 ??,?17 24,002 24,870 21i,004 21i,340 28,Q28 

6 2 24, 1 Q2, 24,817 21i,li93 21i,Q67 213,314 27,117 

7 3 24,888 21i.711 26,li2 4 28,Qlili 27,3813 28,234 

8 1 ?F,674 26,li88 27,488 27,963 28,438 29,317 

9 Ii 28, 4 61i 27,488 28,41i7 28,972 29,490 3Q,462 

10 8 ?7,281i :lA ?AA r 29,430 ?A,POS ?C Eid~ r 31,li77 

11 7 ?0
1
107 :lQ ?O? 

C ao,ae7 ~o ,u:as 
I 31,liQ3 ~~ SQQ 

C 

12 8 28.933 30,211 31,370 32,00Q 32,648 33,802 

13 Q 29,768 31,118 32,340 33,018 33,702 31,QHi 

14 1Q 30,683 32,029 33,309 34,030 34,71i2 38,031 

15 11 31,410 32,QOli 34 ,271i 36,040 3ii ,806 37,143 

16 12 ~:i 
C 
d 10 ??

1
006 a4 ,27e ?F,040 ?Iii SIC~ 

I 37,143 

17 13 31,410 32,QOii 34, 27ii 3e,040 36,806 37,113 

18 1 23,642 24,351 25,082 25.834 26,609 27.407 

19 I 24,351 25,082 25.834 26.609 27.407 28,230 

20 1 25,082 25.834 26,609 27,407 28,230 29,077 

21 4 25,834 26,609 27.407 28.230 29.077 29.949 

22 2 26,609 27.407 28.230 29,077 29,949 30,847 

23 §_ 27.407 28.230 29,077 29,949 30,847 31,773 

24 z 28,230 29.077 29.949 30,847 31.773 32,726 

25 !! 29,077 29,949 30.847 31,773 32.726 33,708 

26 §;! 29,949 30,847 31.773 32,726 33,708 34,719 

27 1Q 30,847 31,773 32.726 33,708 34,719 35,761 

28 11 31,773 32,726 33.708 34,719 35,761 36,833 

29 11 32,726 33,708 34.719 35,761 36,833 37,938 

30 (el Tl=ie Q mentl=i 19a·, sal=iae1:1la far taaal=iers fer tl=ie last 13 mentl=is ef fiseal year 1 QQii is as follows: 

~na Let1lslatlve Coundl 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

STEP 

2 

a 

4 

Ii 

8 

7 

8 

9 

10 

11 

12 

13 

Annllal Haurs 1660 

Ter!Tl ~line Manths 

8/>. 

18,193 

18,799 

19,404 

20,012 

20,816 

21,22a 

21,828 

22, 4 aa 

2a,oas 

2a,s4 4 

24 ,21i0 

24,21i0 

24,21i0 

~late: Qaas ~let lnelllEle lnsuranee 

Matrill Ty19e ,l\AAUOI 

Eeluaatian Level 

8A I 1 8A I 2 8A I 3 

18,708 19,237 19,496 

19,373 19,949 20,23@ 

20,oas 20,sso 20,980 

20,707 21,an 21,721 

21,an 22,oaa 22,462 

22,041 22,798 2a,201i 

22,704 2a,ao1 23,947 

2a,a11 24,192 24,690 

24,oas 24,0aa 21i,432 

24,704 26,646 26,173 

21i,a49 2@,aea 2s,0ae 

2e,a49 2s,aes 2s,eae 

21i,a4e 28,aliB 2s,eae 

19 Section 10. Section 2-18-314, MCA, is amended to read: 

HB0017.03 

MA MA 1 1 

19,764 20,283 

20,626 21,100 

21,297 21,918 

22,069 22,736 

22,842 2a,1ilili 

2a,s1 4 24,an 

24,aae 26,189 

21i,160 28,008 

2e,0a2 28,840 

26,716 27,701 

27,626 28,667 

27,626 28,667 

27,628 28,667" 

20 "2-18-314. Liquor store occupations pay schedules. (1) The pay schedule for liquor store 

21 occupations for 1iseal year 1994 anel for the first e manths ef fiseal year 1991i the period from July 1, 

22 1995, through September 29, 1995, is as follows: 

23 

24 

25 

Annual Hours -- 2080 

Pay Matrix -- Fletail Clerk 

Liquor Store Occupations 

26 Grade 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

27 rlr1-----------~o~.o~ONO 

28 cl2-----------~8~.8~0!¼19 

29 bbd6-----------~9~.1Hc0M9 

30 rl4<+-----------~9.,....3He8RJ9 

~ -20-
~na 1911/slatlve coundl 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

be 

b7 

11 

...11 

_g 

M 

..1§. 

J& 

_Q 

...1§_ 

9.e79 

10.289 

10.949 

0.000 

8.754 

9.254 

9.534 

9.824 

10.434 

11.094 

11.844 

HB0017.03 

13 (21 ::i:M Effective September 30, 1995, until the first day of the pay period that includes October 

14 1, 1996, the pay schedule for liquor store occupations fer tl=le last e A'lBnfAs of fiseal year 199§ is as 

15 follows: 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 

Pay Matrix - Retail Clerk 

Liquor Store Occupations 

Grade 

b1 

b2 

l4 

be 
bi 

b7 

b8 

11 

...11 
_g 

~na Legislative coundl 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

0.000 

8.7e4 

9.2e4 

9.e:34 

9.824 

10.4 :34 

11.094 

11.844 

0.000 

8.985 

9.485 

- 21 - HB 17 
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..!A 9.765 

Jd 10.055 

..b§ 10.665 

..bZ 11 .325 

...!:.a 12.075 

2 

3 

4 

5 

6 

7 

8 

9 

(3) Effective on the first day of the pay period that includes October 1, 1996, the pay schedule 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

for liquor store occupations is as follows: 

Annual Hours -- 2080 

Pay Matrix -- Liquor Store Occupations 

Grade 

_u 

L7 

Note: Does Not Include Insurance 

Matrix Type -- Hourly 

Hour 

0.000 

9.326 

9.826 

10.106 

10.396 

11.006 

11.666 

12.416" 

20 Section 11. Section 2-18-31 5, MCA, is amended to read: 

21 "2-18-315. Blue-collar pay schedules. ( 1) The pay schedule for blue-collar workers for Ii seal •,·oar 

22 1 QQ4 aREI /or H'le first 6 R'leRtl'ls of fiseal year 1Q91ii the period from July 1, 1995, through September 29, 

23 1995, is as follows: 

24 

25 

26 

27 

28 

29 

30 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Pay Matrix •· Blue-Collar Matrix Type -- Hourly 

Grade Hour 

Bl Q.Q84 

Q2 Q.484 

Q3 Q.884 

94 lQ.284 

~na Legts1atl11e coundl 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

B6 

88 

87 

B8 

89 

B1Q 

811 

B12 

BQQ 

fil 

B2 

83 

84 

85 

86 

87 

B8 

B9 

810 

811 

812 

BOO 

H80017.03 

lQ.884 

11.Q84 

11.481 

11. 884 

12.284 

12.884 

1 a.081 

1 a.181 

1a.881 

9.266 

9.666 

10.066 

10.466 

10.866 

11.266 

11 .666 

12.066 

12.466 

12.866 

13.266 

13.666 

14.066 

23 (2) +Re Effective September 30, 1995, until the first day of the pay period that includes October, 

24 1 996, the pay schedule for blue-collar workers ter tile last 8 A1eAtlls et tiesal year 1996 is as follows: 

25 Annual Hours -- 2080 Note: Does Not Include Insurance 

26 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

27 Grade Hour 

28 B1 9.288 

29 B2 9.888 

30 Ba 1Q.Q88 

~n• tag/slatlve Coundl 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

B4 

Be 

Be 

B7 

B8 

BQ 

B10 

B11 

B12 

BOO 

.!il 

82 

83 

84 

85 

86 

87 

88 

89 

810 

811 

812 

BOO 

HB0017.03 

10.466 

10.866 

11.266 

11 .666 

12.oss 

12.466 

12.866 

13.266 

1 a.sss 

14 .oss 

9.561 

9.961 

10.361 

'(),761 

, .161 

11. 561 

11.961 

12.361 

12. 761 

13.161 

13.561 

13.961 

14.361 

24 (31 Effective on the first day of the pay period that includes October 1. 1996. the pay schedule 

25 for blue-collar workers is as follows: 

26 Annual Hours -- 2080 Note: Does Not Include Insurance 

27 Pay Matrix -- Blue-Collar Matrix Tvpe -- Hourly 

28 Grade Hour 

29 .!il 9.995 

30 82 10.395 

~na Le11ts1at111e Coundl 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

83 

84 

85 

86 

87 

88 

89 

810 

811 

812 

BOO 

13 Section 12. Section 2-18-703, MCA, is amended to read: 

H80017.03 

10. 795 

11 .195 

11.595 

11.995 

12.395 

12. 795 

13.195 

13.595 

13.995 

14.395 

14.795" 

14 "2-18-703. Contributions. (11 Each agency, as defined in 2-18-601, shall contribute the amount 

15 specified in this section towards the group benefits cost. 

16 (21 For employees defined in 2-18-701, etl:1er tl=laA FAeFAeers ef eelleeti¥e ear!jaiAiR!! l:lAits, and for 

17 members of the legislature, the employer contribution for group benefits is~ $220 per month for the 

18 fiscal year ending June 30,' 4-994 1996, and $2aO per $225 a month for the fiscal year ending June 30, 

19 +9% 1997, and for each fiscal year thereafter. When a state employee is terminated to achieve a reduction 

20 in force, the continuation of contributions for group benefits beyond the termination date is subject to 

21 negotiation under 39-31-305. Permanent part-time, seasonal part-time, and temporary part-time employees 

22 who are regularly scheduled to work less than 20 hours a week are not eligible for the group benefit 

23 contribution. An employee who elects not to be covered by a state-sponsored group benefit plan may not 

24 receive the state contribution as wages. A portion of the employer contribution for group benefits may be 

25 applied to an employee's costs for participation in Part 8 of medicare under Title XVIII of the Social Security 

26 Act of 1965, as amended, if the state group benefit plan is the secondary payer and medicare the primary 

27 payer. 

28 (3) For employees of elementary and high school districts and of local government units, the 

29 employer's premium contributions may exceed but may not be less than $10 fM1f 2 month. 

30 141 Unused employer contributions for any state employee must be transferred to an account 

~n• Le11l•tatlve Caundl 
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established for this purpose by the department of administration and upon transfer may be used to offset 

2 losses occurring to the group of which the employee is eligible to be a member. 

3 (5) Unused employer contributions for any government employee may be transferred to an account 

4 established for this purpose by a self-insured government and upon transfer may be used to offset losses 

5 occurring to the group of which the employee is eligible to be a member or to increase the reserves of the 

6 group. 

7 (6) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona 

8 fide group insurance plans from providing greater or additional contributions for insurance benefits to 

9 employees with dependents than to employees without dependents or with fewer dependents." 

10 

11 SECTION 13. SECTION 3-2-104, MCA. IS AMENDED TO READ: 

1 2 "3-2-104. Salaries -- expenses. ( 1 l The salaries of justices of the supreme court are provided for 

1 3 in 2 Hi 4 04 !section 16). 

14 ( 2) Actual and necessary travel expenses of the justices of the supreme court shall be the travel 

15 expenses, as defined and provided in 2-18-501 through 2-18-503, incurred in the performance of their 

1 6 official duties." 

17 

18 SECTION 14. SECTION 3-5-211, MCA, IS AMENDED TO READ: 

19 "3-5-211. Salaries and expenses of district judges. ( 1) ~ Subject to subsection (2l. the annual 

20 salary of each district judge is as follows: 

21 (al $67,178 eegiRRiRg Jldl~« 1, 1991; 

22 !e) $69,178 eegiRRiRg JaRldBF~' 1, 1992; 

23 !el $61,178 eegiAAiAg Jldl'f' 1, 1092; 

24 AA $63, 1 78 eegiAAiAg JaAldary 1, 1 QQ3, aRel eaeh fiseal year fheFeaffer~ 

25 (b) $64,979 beginning July 1, 1995; 

26 (c) $67,513 beginning January 1, 1996. 

27 (2) Prior to June 30, 1996. and prior to June 30 of each even-numbered year thereafter. the 

. 28 department of administration shall conduct a salary survey of judges of courts of general jurisdiction similar 

29 to the Montana district courts for the states of North Dakota, South Dakota, Wyoming, and Idaho. The 

30 department shall include the salary for a Montana district court judge in determining the average salary. 

~na Le11lslatlve COUtldl 
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1 

2 

If the average salary is greater than the salary for a district court judge in Montana, then beginning July 1 , 

1997, the average is the new salary for that position. In each year following the year in which a survey is 

3 conducted, the average salary is the new salary for the position. A district court judge's salary may not 

4 be reduced. 

5 Will Actual and necessary expenses for each district judge shall be the travel expenses, as 

6 defined and provided in 2-18-501 through 2-18-503, incurred in the performance of his official duties." 

7 

8 SECTION 15. SECTION 5-2-301, MCA, IS AMENDED TO READ: 

9 "5-2-301. Compensation and expenses for members while in session. (1 l Except as provided in 

10 subsection +7-Hfil, legislators are entitled to a salary commensurate to that of the daily rate of an entry 

11 grade 8 classified state employee in effect when the regular session of the legislature in which they serve 

12 is convened under 5-2-103 for those days during which the legislature is in session. The president of the 

13 senate and the speaker of the house shall receive an additional $5 a day in salary for those days during 

14 which the legislature is in session. 

15 ( 2) Legislators may serve for no salary. 

16 (3) be!!islaters Subject to subsection (4), legislators are entitled to $50 a day, 7 days a week, 

17 during a legislative session, as reimbursement for expenses incurred in attending a session. Expense 

18 payments shall stop when the legislature recesses for more than 3 days and shall resume when the 

19 legislature reconvenes. 

20 (4) After November 15, 1996, and prior to December 15. 1996, and prior to December 15 of each 

21 even-numbered year thereafter, the department of administration shall conduct a survey of the allowance 

22 for daily expenses of legislators for the states of North Dakota, South Dakota, Wyoming, and Idaho. The 

23 department shall include the average daily expense allowance for Montana legislators in determining the 

24 average daily rate for legislators. If the average daily rate is greater than the daily rate for legislators in 

25 Montana, the average is the new daily rate for legislators for those days during which the legislature is in 

26 session. The expense allowance is effective when the next regular session of the legislature in which the 

27 legislators serve is convened under 5-2-103. 

28 •(4Hfil. Legislators are entitled to a mileage allowance as provided in 2-18-503 for each mile of travel 

29 to the place of the holding of the session and to return to their place of residence at the conclusion of the 

30 session. 
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1 fe+ifil In addition to the mileage allowance provided for in subsection f4Hfil, legislators, upon 

2 submittal of an appropriate claim for such mileage reimbursement to the office of the legislative council, 

3 are entitled to: 

4 (a) three additional round trips to their place of residence during each regular session; and 

5 (b) such additional round trips as are authorized by the legislature during special session. 

6 fetlli Legislators are not entitled to any additional mileage allowance under subsection {4+ l.fil for 

7 a special session if it is convened within 7 days of a regular session. 

8 g+ifil In lieu of the salary provided for in subsection ( 1) and the expense allowance provided for 

9 in subsection ~ ill, a legislator may receive remuneration for services performed during a legislative 

1 0 session. A legislator choosing to receive remuneration for services performed shall file a request to receive 

11 payment under this subsection with the accounting office of the legislative council. A legislator exercising 

12 the option to receive remuneration for services performed may not receive more remuneration than 

13 legislators paid pursuant to subsections ( 1) and ~ i.1J.. Remuneration for services performed must be 

14 reduced $50 a day when the legislature recesses for more than 3 days." 

15 

16 NEW SECTION. SECTION 16. SALARIES OF SUPREME COURT JUSTICES. (1) SUBJECT TO 

17 SUBSECTION (3), THE SALARY OF THE CHIEF JUSTICE OF THE SUPREME COURT IS AS FOLLOWS: 

18 (Al $67,595 BEGINNING JULY 1. 1995; 

19 (Bl $70.231 BEGINNING JANUARY 1, 1996. 

20 (21 SUBJECT TO SUBSECTION (3), THE SALARY OF A JUSTICE OF THE SUPREME COURT IS AS 

21 FOLLOWS: 

22 (A) $66.289 BEGINNING JULY 1, 1995; 

23 (B) $68,874 BEGINNING JANUARY 1. 1996. 

24 (3) PRIOR TO JUNE 30. 1996. AND PRIOR TO JUNE 30 OF EACH EVEN-NUMBERED YEAR 

25 THEREAFTER. THE DEPARTMENT OF ADMINISTRATION SHALL CONDUCT A SALARY SURVEY OF 

26 JUSTICES AND CHIEF JUSTICES OF THE HIGHEST APPELLATE COURTS SIMILAR TO THE MONTANA 

27 SUPREME COURT FOR THE STATES OF NORTH DAKOTA. SOUTH DAKOTA, WYOMING. AND IDAHO. 

28 THE DEPARTMENT SHALL INCLUDE THE SALARY FOR A MONTANA SUPREME COURT JUSTICE OR THE 

29 CHIEF JUSTICE IN DETERMINING THE AVERAGE SALARY FOR A JUSTICE AND THE AVERAGE SALARY 

30 FOR THE CHIEF JUSTICE. IF THE AVERAGE SALARIES ARE GREATER THAN THE SALARIES FOR A 
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1 

2 

3 

4 

5 

6 

SUPREME COURT JUSTICE OR THE CHIEF JUSTICE IN MONTANA, THEN BEGINNING JULY 1, 1997, THE 

AVERAGE SALARIES ARE THE NEW SALARIES FOR A SUPREME COURT JUSTICE OR THE CHIEF 

JUSTICE. IN EACH YEAR FOLLOWING THE YEAR IN WHICH A SURVEY IS CONDUCTED, THE AVERAGE 

SALARY IS THE NEW SALARY FOR THE POSITION. A JUSTICE'S SALARY OR THE CHIEF JUSTICE'S 

SALARY MAY NOT BE REDUCED. 

7 SECTION 17. SECTION 15-2-102. MCA. IS AMENDED TO READ: 

8 "15-2-102. Qualification and compensation. ( 1) To be appointed a member of the state tax appeal 

9 board, a person must possess knowledge of the subject of taxation and skill in matters pertaining thereto. 

1 O No person so appointed may hold any other state or any office under the government of the United States 

11 or under the government of any other state. We The person shall devote Ais the entire time to the duties 

1 2 of the office and shall not hold any other position of trust or profit or engage in any occupation or business 

13 interfering or inconsistent with Ais the person's duties. The state tax appeal board is transferred to the 

14 department of administration for administrative purposes only as is specified in 2-15-121. However, the 

15 board may hire its own personnel, and 2-15-121 (2)(d) does not apply. 

16 (2) Tho FReFRl3er desigAatod ehairFRaA as J:IFBvidod for iA 16 2 10:3 shall roeeive a salaF'; eei1:1ivaleAt 

17 to that ef aA OAH',' grade 17 salar',', J;!ll:I& 6¾. The reFRaiAiA!J state State tax appeal board members shall 

18 be paid a salary equivalent to that of aA oAtF'f s! grade 17 salary as provided in 2-18-312. State tax appeal 

19 board members must receive pay and pay adjustments consistent with those required by the legislature for 

20 classified state employees in 2-18-303 and 2-18-304. The member designated as presiding officer as 

21 provided for in 15-2-103 must have an additional 5% added to the salary. All members of the board shall 

22 receive travel expenses as provided for in 2-18-501 through 2-18-503, as amended, when away from the 

23 capital on official business." 

24 

25 SECTION 18. SECTION 19-5-101, MCA, IS AMENDED TO READ: 

26 "19-5-101. Definitions. Unless a different meaning is plainly implied by the context, the following 

27 definitions apply in this chapter: 

28 (1) "Compensation" means remuneration as defined in 2 16 404 [section 161, 3-5-211, and 

29 3-7-222 paid to a member. 

30 (2) "Current salary" means the current compensation for the office retired from. 
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13) "Involuntary retirement" means a retirement not for cause and before retirement age. 

2 

3 

14) "Retired judge" means any judge or justice in receipt of a retirement benefit under this chapter." 

4 SECTION 19. SECTION 44-4-101. MCA, IS AMENDED TO READ: 

5 "44-4-101. Position established -- salary. There is created within the department of justice the 

6 position of training coordinator for county attorneys. The position of training coordinator for county 

7 attorneys is an exempt position as provided in 2-18-103. The salary for this position is the same as that 

8 provided in 7-4-2503 for a county attorney in a county with a population in excess of 30,000." 

9 

1 O NEW SECTION. Section 20. Appropriation. ( 1) The following money for the indicated fiscal years 

11 is appropriated to the listed agencies to implement the adjustments provided for in [sections 1 tl:!reugl:! 10 

12 4 THROUGH 12]: 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Fiscal 1996 

General Fund Other Funds 

Legislative Auditor 

21,037 10,740 

51,284 45,662 

Legislative Fiscal Analyst 

12,238 0 

21,466 

Legislative Council 

17,643 0,621i 

30.87~ 16,846 

Environmental Quality Council 

4;448 0 

8.064 

Consumer Counsel 

0 4,947 

12,416 

Judiciary 
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Fiscal 1997 

General Fund Other Funds 

li7,203 li0,71i0 

104,006 92,602 

31,432 0 

55,772 

62,278 13,688 

99.067 21.774 

10,660 0 

20,591 

0 12,200 

28,959 
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14 ,21i2 ~ 

175.407 9,565 

1 

2 

3 

4 

5 

University System (including Commissioner of Higher Education) 

2,320,liliB Bli 8,31 Ii 

2,186.361 1,405,233 

47,600 

281,401 

4,700,710 

4,565,478 

6 Office of Budget and Program Planning (for distribution to all other agencies) 

7 

8 

2,41 O,.lli3 

2.441.914 

3,70li,lie4 

3,803,043 

e,41i1,li03 

6.486.487 

9 (2) There is appropriated from the general fund to the state personnel division: 

HB0017.03 

18,20.1 

23,291 

1.000,24 e 

2,876,264 

10,770,646 

10,785,119 

10 (a) $10,000 for changes in the payroll/personnel/position control system for the fiscal year ending 

11 June 30, 1996. Any unexpended portion of this appropriation is reappropriated for the biennium ending 

1 2 June 30, 1997. 

13 (b) $20,000 to conduct a salary survey as required under 2-18-301 (21. 

14 

15 NEW SECTION. Section 21. Repealer. SeetieA SECTIONS 2-16-404AND 2-18-305, MCA, is ARE 

16 repealed. 

17 

18 NEW SECTION. SECTION 22. CODIFICATION INSTRUCTION. !SECTION 16) IS INTENDED TO BE 

19 CODIFIED AS AN INTEGRAL PART OF TITLE 2, CHAPTER 16, PART 4, AND THE PROVISIONS OF TITLE 

20 2, CHAPTER 16, PART 4, APPLY TO !SECTION 16). 

21 

22 NEW SECTION. SECTION 23. RETROACTIVE APPLICABILITY. [SECTION 17) APPLIES 

23 RETROACTIVELY, WITHIN THE MEANING OF 1-2-109, TO A MEMBER OF THE STATE TAX APPEAL 

24 BOARD WHO WAS A MEMBER ON DECEMBER 31. 1994. 

25 

26 NEW SECTION. Section 24. Effective dates. ( 1 I [Sections 1 through 4-9 19, 22, AND 23] and this 

27 section are effective on passage and approval. 

28 (2) [Sections 11 aml 12 20 AND 211 are effective July 1, 1995. 

29 -END-
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