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s~a.±e.. BILL NO. ~ 
INTRODUCED BY #1(.(,£ [UQ • 

A BILL FOR AN ACT ENTITLED: "AN ACT ELIMINATING THE JANUARY 

1995 PAY INCREASE FOR STATE EMPLOYEES; AMENDING SECTIONS 

2-18-303, 2-18-313, 2-18-314, AND 2-18-315, MCA, AND SECTION 

11, CHAPTER 640, LAWS OF 1993; AND PROVIDING AN IMMEDIATE 

EFFECTIVE DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 2-18-303, MCA, is amended to read: 

"2-18-303. Procedures for utilizing pay schedules. (1) 

The pay schedules provided- in 2-18-312 must be implemented 

as follows: 

(a) The pay schedules provided in 2-18-312 indicate the 

entry salary and market salary for the fiscal years ending 

June 30, 1994, and June 30, 1995, for each grade for 

positions classified under the provisions of part 2 of this 

chapter, 

(b) Each employee newly hired by the state of Montana 

must be hired at the entry rate, except as provided in 

subsections (6) and (7), 

[C) Except as provided in subsection tlttet 1.!l.12.1, on 

the first day of the first complete pay period in fiscal 

year 1994, each employee hired before July 1, 1993, is 
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LC 0138/01 

entitled to the amount of the employee's base salary as it 

was on June 30, 1993. 

(d) Bxeept--as--p~ovided--in--sttbseeeio"-t¼ttet,-o"-the 

rirst-day-ot-tne-rt~st-eom~¼ete-p8y-period-ift-Oanttary--l995, 

eaeh--emp¼eyee--h±red-be~ere-daftuary-¼,-¼995,-¼s-efteitied-to 

the-amettnt-er-ehe--emp±oyeeis--base--sa¼ary--as--¼t--was--oft 

Beeember-3½7-½99+,-p¼tts-½,51. 

tet An employee's base salary may be no less than the 

entry salary for the employee 1 s assigned grade. 

tEt~ An employee's base salary may not exceed the 

maximum salary for the employee's grade. The salary of an 

employee may not be reduced because of this provision. 

tgt.i!l The maximum salary for each grade is determined 

by subtracting the entry salary from the market salary and 

adding that amount to the market salary. 

(2) The pay schedules provided in 2-18-312 and the 

provisions of subsection (l) do not apply to those teachers, 

liquor store occupations, or blue-collar occupations 

compensated under the pay schedules provided in 2-18-313 

through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 

2-18-315 must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 

indicate the annual compensation for the contracted school 

term for teachers employed under the authority of the 

-2- SB~ 
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department of corrections and human services or the 

department of family services for fiscal years 1994 and 

1995. 

(ii) The compensation of each teacher on the first day 

of the first pay period in July 1993 is determined by the 

teacher's level of academic achievement and years of 

experience. 

(iii) on the-first day of the first complete pay period 

of each fiscal year, each teacher shall advance one step on 

the appropriate pay schedule adopted in 2-18-313, 

(iv) On the first day of the first complete pay period 

of each fiscal year, each teacher employed by the Montana 

school for the deaf and blind shall advance one step on the 

teacher pay matrix used by the school. 

(bl (i) The pay schedules provided in 2-18-314 indicate 

the maximum hourly compensation for fiscal years ending June 

30, 1994, and June 30, 1995, for those employees in liquor 

store occupations who have collectively bargained separate 

classification and pay plans. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1994 or 1995 is that 

amount corresponding to the grade occupied on the last day 

of the preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate 

the maximum hourly compensation for fiscal years ending June 
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30, 1994, and June 30, 1995, for employees in apprentice 

trades and crafts and other blue-collar occupations 

recognized in the state blue-collar classification plan who 

are members of units that have collectively bargained 

separate classification and pay plans. 

{ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1994 or 1995 is that 

amount corresponding to the grade occupied on the last day 

of the preceding fiscal year. 

(4) The current wage or salary of an employee may not 

be reduced by the implementation of the pay schedules 

provided for in 2-18-312 through 2-18-315. 

(5) The department may authorize a separate pay 

schedule for medical doctors if the rates provided in 

2-18-312 are not sufficient to attract and retain fully 

licensed and qualified physicians at the state institutions. 

(6) The department may develop programs that enable the 

department to mitigate problems associated with difficult 

recruitment, retention, transfer, or other exceptional 

circumstances. Insofar as the program may apply to employees 

within a collective bargaining unit, it is a negotiable 

subject under 39-31-305. 

(7) The department shall review the competitiveness of 

the compensation provided to all occupations under this 

part. If the department finds that substantial problems 

-4-
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exist with recruitment and retention because of inadequate 

salaries when compared to competing employers, the 

department may establish criteria allowing an adjustment in 

pay or classification to mitigate the problems. Insofar as 

these adjustments may apply to employees within a collective 

bargaining unit, the implementation of these adjustments is 

a negotiabli subject under 39-31-305.'' 

Section 2. Section 2-18-313, MCA, is amended to read: 

"2-18-313. Teachers' pay schedules. ( 1) tat The 

12-month pay schedule for teachers for fiscal year 1994 and 

for ~~~-ftre~-6-moft~he-ef fiscal year 1995 is as follows: 

Annual Hours -- 2080 

Term -- Twelve Months 

Note: Does Not 

Include Insurance 

Matrix Type -- Annual 

Education Level 

STEP BA 

l 22,412 

2 23,167 

3 23,922 

4 24,678 

5 25,438 

6 26,226 

7 27,016 

B 27,810 

9 28,603 

BA+l 

23,071 

23,883 

24,713 

25,556 

26,421 

27,297 

28,166 

29,039 

29,910 

BA+2 

23,713 

24,600 

25,495 

26,421 

27,353 

28,288 

29,217 

30,153 

31,085 

-5-

BA+3 

24,034 

24,959 

25,909 

26,878 

27,848 

28,822 

29,793 

30,767 

31,737 

MA 

24,357 

25,322 

26,323 

27,334 

28,346 

29,358 

30,367 

31, 381 

32,394 

MA+l 

25,016 

26,065 

27,138 

28, 208 

29,280 

30,352 

31,420 

32,490 

33,561 
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10 29,396 

11 30,191 

12 30,191 

13 30,191 

30,786 

31,628 

31,628 

31,628 

32,016 

32,945 

32,945 

32,945 

32,709 

33,680 

33,680 

33,680 

33,403 

34,415 

34,415 

34,415 
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34,633 

35,702 

35,702 

35,702 

tbtill The 9-month pay schedule for teachers for fiscal 

year 1994 and for ehe-Ei~se-6-moneh9-or fiscal year 1995 is 

as follows: 

Annual Hours -- 1560 

Term -- Nine Months 

Note: Does Not 

Include Insurance 

Matrix Type -- Annual 

Education Level 

STEP 

1 

2 

3 

BA 

17,924 

18,521 

19,117 

4 19,716 

5 20,311 

6 20,909 

7 21,503 

8 22,101 

9 22,698 

10 23,295 

11 23,892 

12 23,892 

13 23,892 

BA+l 

18,432 

19,087 

19,742 

20,401 

21,056 

21,715 

22,368 

23,026 

23,681 

24,339 

24,974 

24,974 

24,974 

BA+2 

18,953 

19,654 

20,355 

21,0~6 

21,757 

22,461 

23,160 

23,864 

24,565 

25,266 

25,968 

25,968 

25,968 

-6-

BA+3 

19,207 

19,937 

20,670 

21,400 

22,130 

22,862 

23,593 

24,325 

25,056 

25,786 

26,537 

26,537 

26,537 

MA 

19,462 

20,222 

20,982 

21,743 

22,504 

23,265 

24,025 

24,788 

25,549 

26,321 

27,119 

27,119 

27, 119 

MA+l 

19,983 

20,788 

21,594 

22,400 

23,207 

24,013 

24,817 

25,622 

26,443 

27,292 

28,135 

28,135 

28,135 
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1 ti!t--tat-'l'he-ii!-mo"th-pay-sehed~ie-for-teaehers-for--the 1 ElCh:ic:atior'l:-EieYe¼ 

2 ¼ast-6-months-or-fisea¼-year-¼995-½s-as-fo¼¼ows~ 2 S'PEP BA BA+i BA+i! BA+3 MA MA+i 

3 Anntta¼-Hottrs----%088 Note~-~es-Not 3 ¼ i8,i93 i87i'88 i9,i!31 l:97495 ¼9,i'54 i!8,i!83 

4 fr'le¼ttde-fnsttrenee 4 i! ¼B,199 ¼97313 i:9,-949 i!8,i!36 i!8,5i!5 i!i,i88 

5 Perm----~we¼Te-Months Matrix-~ype----Ar'l:nttai: 5 3 ¼9,484 i!8,B38 i!S,668 i!S,988 i!¼,i!91 i!¼,91c8 

6 Ech:2ee e ior,,-be'\:l"ei 6 4 i!8,8¼i! i!8,i'0i' i!l,31i! i!i,'i'i!¼ i!i!,869 i!i!,i'36 

7 S'l'EP BA BIii.+¼ BA+i! BA+3 MA MA+i 7 5 i!8,6i6 i!l,3i'i! i!i!,883 i!i!,46i! i!i!,84i! i!3,555 

8 ¼ i!i!,i'48 i!3,4¼i' i!4,869 i!4,395 i!4,i'i!i! i!5,39i 8 6 iH,i!i!3 i!i!,80 i!i!,i'98 i!3,i!85 i!3,6¼4 i!4,31'3 

9 i! i!3,5i5 i!4,i!4¼ i!4,969 i!5,333 i!5,i'8i! i!6,456 9 i' i!¼,8i!6 i'i!,i'84 i!3,58i' i!3y941 i!4,385 i!S,¼89 

10 3 i!4,i!8¼ i!S,884 i!5,8i'i' i!6,i!98 i!6,H8 i!i',545 10 B i!i!,+33 i!3,3i'¼ i!4,¼9i! i!4,698 i!5-,l68 i!6,886 

11 4 i!5y848 i!5,939 i!6,8ii' i!i',i!8¼ i!i'71'44 i!B,63¼ 11 9 i!3,838 i!4,836 i!4,933 i!5,43i! i!5,93i! i!67848 

12 5 i!5,Bi!8 i!6,8¼i' i!i',i'63 i!8,i!66 i!B,1'7± i!9,i'r9 12 ¼8 i!3,644 i!4,i'84 i!S,645 i!6,B3 i!6,'i'r6 i!i',i'8¼ 

13 6 i!676¼9 i!'i',186 i!87i'ii! i!9,i!54 i!97i'98 38,88i' 13 H i!4,i!58 i!S,349 i!6,358 i!6,935 i!i',5i!6 i!B,55i' 

14 't i!i',4i!i i!S,588 i!9,655 38,i!48 38,8i!3 3i,09i 14 ±i! %4-,-i!SS i!5,349 i!6,35B i!6,935 i!i',5i!6 i!8,55i' 

15 8 i!8,i!i!i' i!9,49'5 38,665 3t,i!i!9 3i,85i! 3i!,9i'i' 15 ±3 i!4-,i!58 i!S,349 i!6,35B i!6,935 i!'t,5i!6 i!8,55i'" 

16 9 i!9,63i! 38,359 3¼,55¼ 3i!,i!B 3i!,BB8 34,864 16 Section 3. Section 2-18-314, MCA, is amended to read: 

17 i0 i!9,83i' 3¼,i'48 3i!,496 33,i!ee 33,964 35,iSi! 17 "2-18-314. Liquor store occupations pay eeherlal:e~ 

18 i± -36,-644 3i,i8i 33,439 34,±85 34,931: 36,i!3B 18 schedule. ttt The pay schedule for liquor store occupations 

19 ii! 30,644 3i!,¼0i! 33,439 34yi85 34,93¼ 36Ti'38 19 for fiscal year 1994 and for the-first-6--monthe--0£ fiscal 

20 r3 38,644 3i!,iei! 33,439 34,i85 34,93¼ 367i'36 20 year 1995 is as follows: 

21 tbt--~he--9-month-pay-eehedal:e-for-teaehere-~or-Che-¼8st 21 Annual Hours -- 2080 Note: Does Not 

22 6-monthe-o£-£±seai-year-¼995-±s-as-foiiowe~ 22 Include Insurance 

23 Annaai-Hottre----l:560 Note-:--Boee-Not 23 Pay Matrix -- Retail Clerk Matrix Type -- Hourly 

24 fnei~de-lnsttranee 24 Grade $/Hour 

25 ~erm----Nine-Months Matr±x-~ype----Ann~ai 25 Ll 0.000 
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L2 8.609 

L3 9.109 

L4 9.389 

L5 9.679 

L6 10.289 

L7 10.949 

LB 11.699 

tit--~he--pay--sehedttie-£or-ii~ttor-etore-oeettpations-£or 

the-iast-6-months-e£-£±seai-year-i995-is-as-£ollovs~ 

Anntta¼-Hottrs----%888 

Pay-Matr±x----Retail-€ierk 

Grade 

bl 

bi 

b3 

b4 

b5 

b6 

b'1 

b8 

Note~-Boes-Not 

¼ ftC'ittde-¼ t,,SCt"l!U'l:Ce 

Matrix-~ype----Hottrlr 

$,'Hettr 

8.-888 

8.-'154 

!hi54 

9.-534 

9.-8i4 

18..-434 

ll..-994 

ll..-844" 

Section 4. Section 2-18-315, MCA, is amended to read: 

"2-lB-315. Blue-collar pay sehedttles schedule. flt The 

pay schedule for blue-collar workers for fiscal year 1994 

and for the-£irst--6--months--o£ fiscal year 1995 is as 

-9-
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Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

Bl 

B2 

B3 

B4 

B5 

B6 

B7 

B8 

B9 

BlO 

B11 

B12 

BOO 

LC 0138/01 

Note: Does Not 

Include Insurance 

Matrix Type - Hourly 

$/Hour 

9.084 

9.484 

9.884 

10.284 

10.684 

11.0B4 

11. 484 

11. 884 

12.284 

12.684 

13.084 

13.484 

13.884 

tit--~he--~ay--sehedttle--£or-b¼tte-eoiiar-wor~ers-£or-the 

last-6-months-of-£±sea¼-year-¼99S-±s-as-fo¼¼ows~ 

Ann~a¼-Hottrs----i888 

Pay-Matrix----B¼tte-eo±¼ar 

Brad~ 

Bl 

-10-

Note-:--Boes-Net­

Tneittde-t"~~ra~e~ 

Metr¼x-~ype----Ho~riy 

~f Hottr 

9.-i'66 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

LC 0138/01 

Bi 9.666 

B3 !8,866 

B4 ½8,466 

B5 !8.866 

B6 H,i66 

Bi' lh666 

BS lh866 

B9 H,466 

Bi8 lh866 

BH B,i66 

BH B,666 

B88 iot-:-866" 

Section 5. Section 11, Chapter 640, Laws of 1993, is 

amended to read: 

0 Section 11. Appropriation. (1) The following money for 

the indicated fiscal years is appropriated to the listed 

agencies to implement [this act]: 

FISCAL 1994 FISCAL 1995 

General Fund Other Funds General Fund Other Funds 

Legislative Auditor 

7,113 7,705 %%-,-38:l r4 7 r88 

14,213 15,423 

Legislative Fiscal Analyst 

3,792 -0- rx-,:;i:sr -0-

7,584 
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Legislative Council 

6,593 3,247 

Environmental Quality Council 

1,543 -o-

Consumer Counsel 

-o- 1,200 

Judiciary 

19,286 2,587 

Montana University System 

605,746 293,708 

r6,3H 

16,217 

4,68;! 

3,066 

-0-

~8,li'8 

39,689 

i,-9%6755% 

1,241,373 

Office of Budget and Program Planning 

for Distribution to All Other Agencies 

975,226 1,581,230 %18:ll--,-663 

1,899,714 

LC 0138/01 

5763¼ 

3,463 

38 

20 

4,488 

2,400 

i',li'4 

4,057 

865,i68 

557,535 

-t,155,-6=t9 

3!.ll3!_198 

(2) The appropriation to the Montana university system 

includes funding for university system units as defined in 

17-7-102(16). The legislature recognizes that the Montana 

university system will need to increase tuition and fees to 

fund the increases authorized by [this act}." 

NEW SECTION. Section 6. Saving clause. !This act] does 

-12-
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l not affect rights and duties that matured, penalties that 

2 were incurred, or proceedings that were begun before [the 

3 effective date of this act]. 

4 NEW SECTION. Section 7. Effective date. I This act I is 

5 effective on passage and approval. 

-End-
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STATE OF MONTANA - FISCAL NOTE 
Form BD-15 

In compliance with a written request, there is hereby submitted a Fiscal Note for SBD036, as introd~ced. 

DESCRIPTION OF PROPOSED LEGISLATION: 
An act eliminating the January 1995 pay increase for state employees. 

ASSUMPTIONS: 
1. Among state employees, 57% are covered under collective bargaining agreements that specifically cover salary increases. 

It is estimated that of total salary paid, 45% is paid to organized employees. 
2. Failure to provide negotiated pay increases would result in litigation for impairment of contract. 
3. State agencies would not grant the January pay increase to employees who are not covered by a collective bargaining 

contract, but would grant the increase to employees covered by a contract. 
4. Funds for pay increases granted would have to be recovered through additional vacancy savings. 

FISCAL IMPACT: 
1. The bill removes the entire appropriation for the six-month 1.5% increase for a total reduction of $1,648,588 in general 

fund and $1,868,453 in other funds (LFA Budget Analysis, Page R-13). Asswne 45% of funds appropriated for the pay 
increase will have to be expended under negotiated collective bargaining agreements leaving those agencies with 
collective bargaining units with additional underfunding for personal services of $741,365 of general fund and $838,929 
of other funds. 

Expenditures: Current Law 
Salary increase 
Additional Vacancy Savings 

Funding: 
General Fund 
Other Funds 

Total 

(Continued) 

o~L 
DAVID LEWIS, BUDGET DIRECTOR 

I l - 'E 
DATE 

Office of Budget and Program Planning 

0 
0 

0 
Q 
0 

FY '94 
Pro12osed Law 

0 

0 

0 
Q 

0 

FY '95 
Difference Current Law Pro12osed Law Difference 

0 3,517,041 1,580,294 (1,936,747) 
0 0 (1,580,294) (1,580,294) 

0 1,648,588 0 (1,648,588) 
Q 1,868,453 Q (1,868,453) 
0 3,517,041 0 (3,517,041) 

~z;e /.P-g-£9 
GARY C. AKLESTAD, PRIMARY SPONSOR DATE 
Fiscal Note fer 5~0036, as introduced 

se 3e,, 



Fiscal Note Request, SB0036, as introduced 
FOTI!l BD-15 page 2 
(continued) 

Net Impact: 
Elimination of the appropriation for the pay increase will reduce agency budgets by $3,511,764 in FY95. Agencies will 
be able to reduce expenditures by only $1,931,470 and will have to recover the remaining $1,580,294 from other SLurces 
including additional vacancy savings. 

EFFECT ON COUNTY OR OTHER LOCAL REVENUES OR EXPENDITURE__S: 
None 

LONG-RANGE EFFECTS OF PROPOSED LEGISLATION: 
The .38\ biennial pay plan provided for a small increase in employee base pay relative to the market salary. 
increase in the first 18 months of the biennium, the state employee pay plan is likely to fall considerably 
market. Elimination of the six-month 1.5% increase will make that market problem slightly larger in future 

With no 
behind the 
years. 

The state always has maintained the policy of providing the same general pay plan increases to both organized and 
unorganized employees. Providing a pay increase for only one group may have long-term consequences on state employee 
interest in being collectively represented. 




