HOUSE BILL NO, 522

INTRODUCED BY SQUIRES, LYNCH, COCCHIARELLA, HARPER,
PIPINICH, MCCLERNAN, STRIZICH, DAVIS, DAILY, BIANCHI,
MENAHAN, BECK, EWER, CHRISTIAENS, BARTLETT, GALVIN,
DRISCOLL, CLARK, KENNEDY, HALLIGAN, BLAYLOCK, TOWE,
RYAN, LARSON, HARRINGTON, MCCARTHY, BARNHART, D. BROWN,
VAUGHN, WHALEN, BIRD, SCHWINDEN, REAM, DOLEZAL, WYATT,
BROOKE, KADAS, PAVLOVICH, JERGESON, SAYLES, WANZENRIED,
QUILICI, J. RICE, GRADY, HIBBARD, WILSCON, BRANDEWIE,
SIMON, STOVALL

IN THE HOUSE

FEBRUARY 8, 1993 INTRODUCED AND REFERRED TO COMMITTEE
ON LABOR & EMPLOYMENT RELATIONS.
FIRST READING.

FEBRUARY 19, 1993 ON MOTION, REREFERRED TO COMMITTEE
ON APPROPRIATIONS.

MARCH 19, 1993 COMMITTEE RECOMMEND BILL
DO PASS AS AMENDED. REPORT ADOPTED.

MARCH 22, 1993 PRINTING REPORT.

MARCH 23, 1993 SECOND READING, DO PASS.

MARCH 24, 1993 ENGROSSING REPORT.
THIRD READING, PASSED.
AYES, B85; NOES, 15.

MARCH 25, 1993 TRANSMITTED TO SENATE.

IN THE SENATE

MARCH 26, 1993 INTRODUCED AND REFERRED TO COMMITTEE
ON FINANCE & CLAIMS,
FIRST READING.

APRIL 13, 1993 COMMITTEE RECOMMEND BILL BE
CONCURRED IN AS AMENDED. REPORT
ADOPTED.

APRIL 14, 1993 SECOND READING, CONCURRED IN.

APRIL 15, 1993 THIRD READING, CONCURRED IN.

AYES, 43; NOES, 5.



RETURNED TO HOUSE WITH AMENDMENTS.
IN THE HOUSE

APRIL 16, 1993 SECOND READING, AMENDMENTS
CONCURRED IN.

APRIL 195, 1993 THIRD READING, AMENDMENTS
CONCURRED 1IN.

SENT TO ENROLLING.

REPORTED CORRECTLY ENROLLED.
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BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

NEW SECTION. Section 1. short title. [Sections 1
through 6] may be cited as the "State Employee Frotection
Act”.

NEW SECTION. Section 2. pefinitions. As used in
|sections 1 through 6], the following definitions apply:

{1) "aAgency" has the meaning provided in 2-18-101 but
does not include the Montana university system.

{2) "Employee” means a person employed by an agency for
a period of at least 3 years.

{3) "Privatization" means contracting with the private
sector to provide a service normally or traditionally

provided directly by an employee of an agency.

NEW SECTION. Section 3. General protection -- job

register —- seniority preference. (1) An employee whose
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position is eliminated as a result of privatization,
reorganization of an agency, or cleosure of or a reduction in
force at an agency is entitled to:

(a) access to all announcements of state job vacancies;

(b) access to any job retraining and career development
programs provided by the state, provided that the employee
begins participating in a program within 1 year after the
elimipation of the emplovee's position; and

{¢) inclusion in a special job register from which all
agencies shall attempt to hire employees prior to seeking
applications from the general public. An employee listed in
the job register must be listed in all areas of employment
for which the employee is gualified.

(2) (a) An agency attempting to hire an employee listed
on the job register shall hire the employee whoe had, prior
to the employee's position being eliminated, the greatest
accrued uninterrupted atate service and who meets the job
qualifications for the vacant position.

{b} If there is not an employee listed on the job
register who meets the job gqualifications for the vacant
position, the agency may hire anyone who meets the job
gualificaticns.

NEW SECTION. Section 4. Guaranteed salary and
inpurance -- retention of rights. (1) If, as a result of

privatization, reorganization of an agency, or closure of or

o INTRO%&&Q%TLL
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a reduction in force at an agency, an employee is
transferred to a job in another agency comparable to the
employee's eliminated job, the employee is entitled to:

(a) retention of all rights and benefits held prior to
the transfer, including but not limited to seniority, health
insurance, sS1Ch leave, vacation leave, and accraed
compensatory time;

(b) a base salary not less than the base salary the
employee was paid prior to the transfer and is entitled to
be placed within a salary range equal to or greater than the
salary range of the employee's previous position; and

{c) allowable relocation expenses paid by the state in
accordance with rules adopted by the department of
adninistratio&.

{2) Relocation expenses must be paid by the hiring
agency, and the funds expended by the hiring agency must be
reimbursed from the state general fund. Reimbursement funds
are statutorily appropriated, as provided in 17-7-502, to an
agency that has paid relocation expenses.

NEW SECTION. Section 5. cContinuation of health
insurance and employer contributions. During the period of
unemployment as a result of privatization, reorganization of
an agency, or closure of or a reduction in force at an
agency, the employee is entitled to remain covered by the

state's group health insurance plan and to the cont inuation
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of the employer's contribution to the employee's group
health insurance for 12 months from the date of unemployment
or until the employee becomes employed, whichever occurs

first.

NEW SECTION. Section 8. MNotice, (1) Except as provided
in subsection (2), an employee and the employee's collective
bargaining wunit, if any, must be notified as soon as
possible prior to privatization, reorganization of any
agency, or closure of or a reduction in force at an agency.
Wwhen 25 or more employees are affected, the notice must be
given at least 60 days prior to the privatization,
recorganization, agency closure, or reduction in force.

(2) Wwhen privatization, reorganization, an agency
closure, or a reduction in force affects fewer than 25
employees, each employee affected must be notified at least
14 days prior to the privatization, reorganization, agency
closure, or reduction in force.

Section 7. section 17-7-502, MCA, is amended to read:

®17-7-502. Statutory appropriations -- definition --
requisites for validity. (1) A statutory appropriation is an
appropriation made by permanent law that authorizes spending
by a state agency without the need for a biennial
legislative appropriation or budget amendment.

(2) Except as provided in subsection (4), to be

effective, a statutory appropriation must comply with both
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of the following provisions:

(a) The law containing the statutory authority must be
listed in subsection (3).

{b) The law or portion of the law making a statutery
appropriation must specifically state that a statutory
appropriation is made as provided in this section.

{3) The following laws are the only laws containing
statutory appropriations: 2-9-202; 2-17-105; 2-18-812;
isection 4]; 10-3-203; 10-3-312; 10-3-314; 10-4-301;
13-37-304; 15-1-111: 15-23-706; 15-25-123; 15-31-702;
15-36-112; 15-37-117; 15-65-121; 15-70-101; 16-1-404;
16-1-410; 16-1-411; 17-3-212; 17-5-404; 17-5-424:; 17-5-704;
17-5-804; 17-6-409; 17-7-304; 19-5-404; 19-6-709; 19-8-504;
19-9-702; 19-9-1007; 19-10-205; 19-10-305; 19-10-506;
19-11-512; 19-11-513; 19-11-606; 19-12-301; 19-13-604:
19-15-101; 20-4-109; 20-6-406;

20-8-111; 20-9-3861;

20-26-1503; 22-3-811; 23-5-136; 23-5-306; 23-5-409;

23-5-610; 23-5-612; 23-5-631; 23-7-301; 23-7-402; 27-12-206;

37-43-204; 37-51-501; 19-71-2504; 44-12-206; 44-13-102;
53-6-150; 53-24-206; 61-5-121; 67-3-205; 75-1-1101;
75-5-507; 75-5-1108; 75-11-313; 76-12-123; 77-1-808;
80-2-103; 60-11-310; 82-11-1136; 82-11-161; B5-1-220;

90-3-301; 90-4-215; 90-6-331; 90-7-220; and 90-9-306.
(4) There is a statutory appropriation to pay the

principal, interest, premiums, and costs of issuing, paying,
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and securing all bonds, notes, or other obligations, as due,
that have been authorized and issued pursuant to the laws of
Montana. Agencies that have entered into agreements
authorized by the laws of Montana to pay the state
treasurer, for deposit in accordance with 17-2-101 through
17-2-107, as determined by the state treasurer, an amount
sufficient to pay the principal and interest as due on the
bonds or notes have statutory appropriation authcrity for
the payments. (In subsection (3): pursuant to sec¢. 7, Ch.
567, L. 1991, the inclusion of 19-6-709 terminates upon
death of 1last recipient eligible for supplemental benefit;
and pursuant to sec. 18, Ch. 748, L. 1991, the inclusion of

22-3-811 terminates June 30, 1993.)*%

NEW SECTION. Section B. Severability. If a part of
[this act] 1is invalid, all valid parts that are severable
from the invalid part remain in effect. If a part of [this
act] is invalid in one or more of its applications, the part
remains in effect in all wvalid applications that are

severable from the invalid applications.

NEW SECTION. Section 9. codification instruction.
[Sections 1 through 6] are intended to be codified as an
integral part of Title 2, chapter 18, and the provisions of

Title 2, chapter 18, apply to [sections 1 through 6].

NEW SECTION. Section 10. Effective date. [This act] is

effective on passage and approval.

=End-
_6-.



STATE OF MONTANA - FISCAL NOTE
Form BD-15
In compliance with a written request, there is hereby submitted a Fiscal Note for HB0522, as introduced.

DESCRIPTION OF PROPOSED LEGISLATION: An act providing protection for state employees whose positions are eliminated as a

regult of privatization, reorganization of a state agency, or closure of or a reduction in force at a state agency effective
on passage and approval.

ASSUMPTIONS:

Department of Administration, State Personnel Division: Assumptions are intended for purposes of illustration cnly and do

not reflect any actual layoff plans by state agencies.

300 employees will be laid off, effective July 1, 1993.

90 employees are re-hired by a state agency, effective January 1, 1994.

45 of the re-hired employees are relocated to a state agency in a different geographic location.

The cost of "relocation expenses" to be $3,000 per relocated employee.

The 90 re-hired employees receive health insurance contributions for six months prior to re-hire, at $210 per month.

210 employees receive health insurance contributions for 12 months in FY94 at $210 per month.

*Job retraining and career development programs provided by the state" refer to existing programs in the Department of

Labor and Industry.

8. T"Comparable" job, as referenced in Section 4(1), refers to any position at the same classified grade level as the
poeition held at the time of the employee’'s layoff.

9. The dollar impact of this act on specific funds is not readily determinable, but most of it would be general fund.10.
Because paying the insurance benefit for previous employees would not be an allowable cost to federal grants, it would
be necessary to provide general fund for this cost.

11. Of the totals below, approximately 420,000 would for the Department of Corrections and Human Services if the options in
response to House Resclution 2.

CS . U B R PV S

FISCAL IMPACT:

Expenditures: FY ‘94 FY '95
Current Law Proposed Law Difference Current Law Proposed law Difference
Health Insurance Contributions 0 642,600 642,600 0 0 0
Relocation Expenses 0 13,500 13,500 0 0 8]
Total 0 656,100 656,100 0 Q 0
Funding:
General Fund 0 656,100 656,100 0 0 )]
(continued)
4 -
@u—g 1/'5{/‘13 il I A
DAVID LEWIS, BUDGET DIRECTOR DATE CAROLYN SQUIRES, PRIMARY SPONSOR DATE

Office of Budget and Program Planning

Fiscal Note for HB0522, as introduced HBS_ZZ«




Fiscal Note Request, HB0522, as introduced
Form BD-15 page 2
(continued}

TECHNICAL NOTES:

1.

The bill states that laid off employees would be entitled to "access" to vacancy announcements and "job retraining and
career development programs provided by the state", but does not define what "access" comprises.

The bill provides that laid off emplcyees transferred to a "comparable" position are entitled to certain "rights and
benefits, " but does not define these terms. The language appears to extend previocus contract benefits to an employee
who is subsequently covered by a different contract, or is no longer covered by a contract. Moreover, there are no
time limitations for retention of "rights and benefitg”.

In addition, the bill allows laid off employees to retain accrued compensatory time, which would violate federal law
for Fair Labor Standards Act (FLSA) non-exempt employees.

Many ccllective bargaining agreements contain restrictions on filling vacancies that occur within a bargaining unit.
The provisions of this bill would contradict contract provisions in many cases.

The bill contains a regquirement to establish and maintain a "special job register." There would necessarily be costs
agsociated with the job register (i.e., copying, printing, computer, etc.), but these costs are difficult to estimate
without knowing how many employees would be included in the register.

The requirement to hire from the pool at a protected salary will result in a higher average cost to the hiring agency
for salary and benefits.

NB S22
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APPROVED BY COMMITTEE
ON APFROPRIATIONS

HOUSE BILL NO. 522
INTRODUCED BY SQUIRES, LYNCH, COCCHIARELLA, HARPER,
PIPINICH, MCCLERNAN, STRIZICH, DAVIS, DAILY, BIANCHI,
MENAHAN, BECK, EWER, CHRISTIAENS, BARTLETT, GALVIN,
DRISCOLL, CLARK, KENNEDY, HALLIGAN, BLAYLOCK, TOWE,
RYAN, LARSON, HARRINGTON, MCCARTHY, BARNHART, D. BROWN,
VAUGHN, WHALEN, BIRD, SCHWINDEN, REAM, DOLEZAL, WYATT,
BROOKE, KADAS, PAVLOVICH, JERGESON, SAYLES, WANZENRIED,
QUILICI, J. RICE, GRADY, HIBBARD, WILSON, BRANDEWIE,

SIMON, STOVALL

A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING PROTECTION
FOR STATE EMPLOYEES WHOSE POSITIONS ARE ELIMINATED AS A
RESULT OF PRIVATIZATION, REORGANIZATION OF A STATE AGENCY,
OR CLOSURE OF OR A REDUCTION IN FORCE AT A STATE AGENCY;
AMENDING-9BEPEON-13-7-5827;-MEA; AND PROVIDING AN IMMEDIATE

EFFECTIVE DATE AND A TERMINATION DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

NEW SECTION. Section 1. short title. [(Sections 1
through 6] may be cited as the "State Employee Protection
Aet".

NEW SECTION. Section 2. Definitions. As  used in
[sections 1 through 6), the following definitions apply:

(1) "Agency" has the meaning provided in 2-1B-101 but
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does not include the Montana university system.

{2) "Employee" means a person employed by an-ageney THE
STATE for a period of at least 3 CONTINUOUS years.

(3) “Privatization"” means contracting with the private
sector to provide a service normally or traditionally
provided directly by an employee of an agency.

NEW SECTION. Section 3. General protection -- job
register —— seniority preference. (1) An employee whose
position is eliminated as a result of privatization,
recrganization of an agency, or closure of or a reduction in
force at an agency is entitled to:

(a) acemss-to-ati-announcements-cf-state—job-vacanciess;

NOTICE OF ANNOUNCEMENTS FOR JOBS FOR WHICH THE EMPLOYEE MAY

QUALIFY THAT ARISE WITHIN THE TERMINATING AGENCY OR WITHIN

STATE GOVERNMENT., NOTICES MUST BE PROVIDED BY THE

TERMINATING AGENCY FOR A PERIOD QOF 1 YEAR FROM THE DATE OF

SEPARATION.

{b) access to any job retraining and career development

programs provided by the state THROUGH THE JOB TRAINING

PARTNERSHIP ACT SERVICE DELIVERY AREAS DISLOCATED WORKER

PROGRAMS, provided that the employee begins participating in
a program within 1 year after the elimination of the
employee's position; and

(c} inclusion 1in a special job register from which all

agencies shall attempt to hire employees prior to seeking

2= HB 522

SECOND READING
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applications from the general public. An-empieyee-iisted-in
the-Job-register—-must-be-tisted-tn-at}-areas-—of--empioyment

for——which—-the—-empioyee—ta-quatifieds THE EMPLOYEE MUST BE

LISTED IN THE JOB REGISTER ACCORDING TO THE OCCUPATIONAL

CATEGORIES IN WHICH THE EMPLOYEE IS QUALIFIED FOR

EMPLOYMENT.

(2) (a) BAn agency attempting to hire an-empieyee-iisted
on—the—job-register-shait-hire-the-empitoyee~-who--hady;--prier
t&—-the--empioyeela—-positien-being-etiminatedrs-the-greatest
acerued-uninterrupted-state-service-and-who--meets-—-the--4ob
quatifications---far--the--vacant--pesitions FROM THE JOB

REGISTER SHALL CONSTIDER THE EMPLOYEE'S QUALIFICATIONS AND

LENGTH OQF STATE SERVICE. IF TWO OR MORE EMPLOYEES LISTED 1IN

THE JOB REGISTER ARE EQUALLY QUALIFIED FOR A VACANT

POSITION, THE AGENCY SHALL SELECT THE EMPLOYEE WITH THE

LONGEST CONTINUOUS STATE SERVICE.

{b) If there is not an employee 1listed on the job
register who meets the Jjob qualifications for the vacant
position, the agency may hire anyene--who--meets--the-—job

euatificationars A QUALIFIED EXTERNAL APPLICANT OR ESTABLISH

A TRAINING ASSIGNMENT, ACCORDING TO STATE POLICY.

NEW SECTION. Section 4. “Gharaftesd ~ ~~ Balary ~~ """ and
insurance-——---retention-—of--~rightaz-{t3y-¥fy-as-a-resute-of
privatizatiens-reorganization—of-an-agencyr-or-ctosure-of-ar

a--reduetion--in--force--ac--an--agenecyy--an—--employee-——ia

-3- HB 522
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transferred--to——a—-job--in-anocher-ageney-comparable-to-the
empioyeels-etiminated-jobr-the-empioyee-is-entitied-tor
{ay--retention-of-ati-righta-and-benefits-hetd-prior--te
the-transfery;-incinding-but-net-timited-to-sentoritys-heatth
insuranee;—--sick-—-leave;—--vacation-—-ieave;--and--acerued
compensatory-times
tby-~a-bane-satary-not-iess-than—-the-—base--saitary--the
employee--was—-paid-prior-to-the-transfer—and-is-entitied-teo
be-pinced-within-a-satary-range—equat-to-or-greater-than-the
satary-range-of-the-empioyeels-previous—positionsr-and
tey——-atitcwabie-reltocation-expenses-paid-by-the-atate—-in
accordanee——-with---rutes—--adepted--by—-the--department——of

adminiseration: SALARY AND BENEFITS PROTECTION --— EMPLOYEE

TRANSFER. (1) AN EMPLOYEE WHOSE POSITION IS ELIMINATED AS A

RESULT OF PRIVATIZATION, REORGANIZATION OF AN AGENCY, OR

CLOSURE OF OR A REDUCTION IN FORCE AT AN AGENCY AND WHO IS

SUBSEQUENTLY TRANSFERRED TQ A DIFFERENT POSITION IN A STATE

AGENCY IS ENTITLED TO;

{A} THE SAME HOURLY SALARY AS PREVIOUSLY RECEIVED IF

THE NEW POSITION IS AT THE SAME GRADE LEVEL AS THE ONE

PREVIOQUSLY HELD;

{B) RETAIN ALL ACCRUED SICK LEAVE CREDITS;

(C}) RETAIN, CASH OQUT, OR USE ACCRUED VACATION LEAVE

CREDITS TO EXTEND THE EMPLOYEE'S EFFECTIVE LAYOFF DATE; AND

(D} RELOCATION EXPENSES AS PROVIDED IN STATE POLICY.

—4- HB 522
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(2) Relocation expenses must be paid by the hiring
agency, and the funds expended by the hiring agency must be
reimbursed from the state-general-fund--Reimbursement--funds
are-statutorilty-appropriated;-as-provided-in-313-3-5627-to-an

ageney-—that-has-paid-retocatton—expenses FUNDS APPROPRIATED

FOR THIS PURPOSE.

NEW_SECTION. Section 5. continuation of health

insurance and employer contributions - RETRAINING

ALLOWANCE. During the period of unemployment as a result of
privatization, reorganization of an agency, or closure of or
a reduction in force at an agency, the employee is entitled
to remain covered by the state's group health insurance plan
and to the continuation of the employer's contribution to
the employee's group health insurance for i2-mentha-£from-the

date——of--unempioyment &6 MONTHS FROM THE EFFECTIVE DATE OF

LAYOFF or until the employee becomes employed, whichever

occurs first.

NEW SECTION. Section 8. Notice. {1) Except as provided
in subsection (2)., an employee and the employee's collective
bargaining wunit, if any, must be notified as socon as
posaible prior to privatization, reorganization of any
agency, or closure of or a reduction in force at an agency.
When 25 or more employees are affected, the notice must be
given at least 60 days prior to the privatization,

reorganization, agency closure, or reduction in force.
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{2) When privatization, reorganization, an agency
closure, or a reduction in force affects fewer than 25
employees, each employee affected must be notified at least
14 days prior to the privatization, reorganization, agency

closure, or reduction in force.

Section-F-—ceection-17-7-5627-MEA7-i9-amended-to-readz--
833-7-582s——Statutory-—apprapriatisns——-——-— definreion———
reguisites-for-vattdityr—t1y-A-seatutory-appropriation—is—an
appropriation—-made-by-permanent-taw—that-authorizes-apending
by--a--atate--agency--without--the--need--for—--a~--bienniat
tegistative-appropriantion-or-budget-amendments
t2y--Except—--as--provided--in-—subsection——-tdyr—-to--pe
effectiver-a-statutory-appropriation-aust-conpiy--with—-both
ef-the-feilowing-provisiona:
tay~-FPhe~-taw-containing-the-stactutory-anthority-must—be
tisted-in-subsection-t3¥+
tby--Fhe-taw-er-portion-of-the-taw--making--a—-statutory
appropriation—-must——specificaiiy-—-state--that—--a~-statutery
appropriation-is-made-as-provided-in-this-seections
t3y--Phe-—-£oliawing-—-taws--are--the-onty-raws-containing
statutory--appropriatienss--2-9-282+---2-17-305;---2-18-6125
tacckion———43; 36-3-2037;---390-3-312+--36-3-3345--16-4-308%;
$3-37-3044--35-3-333+---15-23-3865-—-15-25-323¢+---35-31-F02+
$5-36-3327--—25-3F-23Fr-—-15-65~1217---15-F6-26F7—-6-:-4047

16-3-436+-326-3-4335-37-3-232;-37-5-4047-33-5-4245-37-5-F047

-6- HB 522
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$+3-5-8047--1F-5-4897-3F-F-304+-19-5-404;-19-6-709+-19-8-584+
$9-9-702+--19-9-10037-~--19-28-2057-—-19~-168-3657---19-20-5867
19-32-5325---39-33-5337~-~329-13-6065-~19-12-301+-~19-13-6047
19-¥5-302+-—--26-4-2097;---20-6-4667----20-8- 21;--—-26-9-36%;
20-26~35835-—--22-3-831;---23-5-336+-—-23-5-3863-——23-5-469+
23-5-6307-23-5-612+-23-5-6327-23-7-3017-23-F-4827-27-12-2067
37-43-2047—-37-53-5631+--39-71-25047-—44-12-206+-——44-F3-3027
53-6-1507----53-24-2067-——61~-5-12}57~--67~3-2857-——F5-3-316%+
75-5-50%+~--75-5-23887-—-35~3F-3235———F6-32-323F5--—-FF-1-80687
8g-2-3§3;——-088-11-3397-—~82-331-3365-~—-82-31-363+---085-31-2267
96-3-3617-90-4-23157-90-6-331+-90-7-228;-and-90-9-366~
t4)y--There-is-——a-—-acatutory--appropriation--to--pay—--the
principai;-interesty-premiums;-and-cests-of-issuingy-payings
and-securing-ati-bondsy-nates;-or-other-obiiqatisnsy—as-duer
that-have-been-autherized-and-issued-pursnant-eto-the-iawa-of
Montanar-—-Agenciea---that---have--entered--inte--agreements
authorized--by--the-—taws--ocf--Montana--to-—-pay--the---state
treasurery--for--deposit-in-accordance-with-137-2-181-throngh
37-2-183 y-as-determined-by-the-state——treasurer;——an——amount
suffieient--to--pay-the-prineipat-and-intereat-as-due-on-the
bonds-or-notes-have-statutory——apprepriat ton——-autherity——-for
the——paymentas-—tin--subsectron-{t3}+~purswant-to-seer—F7-Ch~
56Fr-b--1993i7-the—-incliusien--o0f—-19-6-799--terminates-—-upon
death--ef--iast-recipient—eligibie-for-auppiementai-benefits

and-pursuant-ta-seer-187-Ehs-F487-b7-15917-the-inctusiton——of
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22-3-8it-terminates—June-367-1993 744

NEW SECTION. Section 7. sSeverability. If a part of
[this act] is invalid, all valid parts that are severable
from the invalid part remain in effect. If a part of |[this
act] is invalid in one or more of its applications, the part
remains in effect in all wvalid applications that are

severable from the invalid applications.

NEW SECTION. Section 8. codification instruction.
[Sections 1 through 6] are intended to be codified as an
integral part of Title 2, chapter 18, and the provisions of

Title 2, chapter 18, apply to [sections 1 through 6].

NEW SECTION. SECTION 9. COORDINATION INSTRUCTION. IF

HOUSE BILL NO. 517 IS PASSED AND APPROVED ESTABLISHING A

RETIREMENT INCENTIVE WINDOW, THEN EMPLOYEES ACCEPTING THE

RETIREMENT INCENTIVE BENEFITS PROVIDED IN HOUSE BILL NO. 517

ARE NOT ELIGIBLE FOR THE BENEFITS PROVIDED BY [THIS ACT].

NEW SECTION. Section 10. Effective date. [This act] is

effective on passage and approval.

NEw SEcTiON. SECTION 11. TERMINATION. [THIS ACT]

TERMINATES JULY 1, 1855,

-End-

-8~ HB 522
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HOUSE BILL NO. 522

INTRODUCED BY SQUIRES, LYNCH, COCCHIARELLA, HARPER,
PIPINICH, MCCLERNAN, STRIZICH, DAVIS, DAILY, BIANCHI,

MENAHAN, BBCK,_ EWER, CHRISTIAENS, BARTLETT, GALVIN,

DRISCOLL, CLARK, KENNEDY, HALLIGAN, BLAYLOCK, TOWE,
RYAN, LARSON, HARRINGTON, MCCARTHY, BARNHART, D. BROWN,
VAUGHN, WHALEN, BIRD, SCHWINDEW, REAM, DOLEZAL, WYATT,
BROOKE, KADAS, PAVLOVICH, JERGESON, SAYLES, WANZENRIED,

QUILICI, J. RICE, GRADY, HIBBARD, WILSOM, ERANDEWLE,

SIMOM, STOVALL

A BILL FOR AN ACT ENTITLED: “AN ACT PROVIDING PROTECTION
FOR STATE EMPLOYEES WHOSE POSITIONS ARE ELIMINATED AS A
RESULT OF PRIVATIZATION, REORGANIZATION OF A BTATE AGiEYr
OR CLOSURE OF OR A REDUCTION IN FORCE AT A STATE AGENCY;
AMBNBING-SEETION-17-3~582y-MEA; AND PROVIDING AN IMMEDIATE
EFFECTIVE DATE AND A TERMINATION DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

NEW SECTION. Section 1. short title. ({Sections 1
through 6] may be cited as the “State Eaployee Protection
Act”.

NEW SECTION. Section 2. pefinitions. As used in
[secticns 1 through 6], the following definitiona apply:

{1) "Agency” has the meaning provided in 2-18-101 but
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does not include the Montana university system.

{2) “Employee™ means a person employed by an-ageney THE
STATE for a period of at least 3 CONTINUOUS years.

{3) "Privatization” meansa contracting with the private
sector to provide a service normally or traditionally
provided directly by an employee of an agency.

NEW SEcTION. Section 3. General protection -— job
register —— seniority preference. (1) An employee whose
position ‘is eliminated as a result of privatization,
reorganization of an agency, or closure of or a reduction in
force at an agency is entitled io:

{a) acecess-te-ali-announcements-of-state-j4ob-vacancies;

NOTICE OF ANNOUNCEMENTS FOR JOBS FOR WHICH THE EMPLOYEE MAY

QUALIFY THAT ARISE WITHIN THE TERMINATING AGENCY OR WITHIN

STATE GOVERNMENT, NOTICES MUST BE PROVIDED BY THE

TERMINATING AGENCY FOR A PERIOD OF 1 YEAR FROM THE DATE OF

SEPARATION.

{b} access to any job retraining and career development

programs provided by the state THROUGH THE JOB__TRAINING

PARTNERSHIP ACT SERVICE DELIVERY AREAS DISLOCATED WORKER

PROGRAMS, provided that the employee begins participating in
a program within 1 year after the elimination of the
employee’s position; and

{c) inclusion in a special job register from which all

agencies shall attempt to hire employees prior to seeking

-2~ HB 522
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applicationa from the general public. An-empiloyee-iisted-in
the-jeb-register-anst-be-iisted-in-aii-areas--of--enpicynent

for-~which--the——employee-in-quaiifieds THE EMPLOYEE MUST BE

LISTED IN THE JOB REGISTER ACCORDING TO THE OCCUPATIONAL

CATEGORIES IN WHICH THE EMPLOYEE IS QUALIFIED FOR

EMPLOYMENT.

(2} (a) An agency attempting to hire an-empioyee-iisted
en-the-job-register-shalii~hire-the-enpioyee-who-~hadr--prier
te—-ehe—-e-pieyee*---peoitian-befng-eii-&naeedr-the—greaheat
acerued-uninterrapted-state-service-and-vho--meeta--the--30b
quaiifications~-~for--the~-vacant--pesitions FROM THE JOB
REGISTER SHALL CONSIDER THE EMPLOYEE'S QUALIPICATIONS AND

LENGTH OF STATE SERVICE. IF TWO OR MORE EMPLOYEES LISTED IN
THE JOB REGISTER ARE BQUALLY QUALIFIED FOR A VACANT
POSITION, THE AGENCY SHALL SELECT THE EMPLOYEE WITH THE
LONGEST CONTINUOUS STATE SERVICE.

{b) If there is not an employee liasted on the Jjob
register who meets the job qualifications for the vacant
position, the agency may hire anyone—-who--meeta-—-the-—job

quatificationar A QUALIFIED EXTERMAL APPLICANT OR ESTASLISH
A _TRAINING ASSIGHNMENT, ACCORDING TO STATE POLICY.

NEW SECTION. Saction 4. “Cuarantasa BRIFTY AR
insurance-—--—-retentien--of --rightar-{i}-ify-as-a-resuit-of

privatisations-reorganisation—of-an-agencyy-or-closure—of-or

a--reduction—-in--force--at--an--agencyy--an—-—-empieyee—~-in

-3- HB 522
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transfertred--to—-a-~job~-in-another-agency-conparabie-to~the
employeeis-elininated-Jobr-the-enplioyee-is-entitied-tor
tay--retention-of-ali-righes-and-benefits-heid-prior--te
the-teansfery-inciuding-but-not-tiaieed-to-sontorityy-heakth
insurancey-~-sick-——leaver---vacation---ieaver--and--accrued
coapansatory-times
tb}-~a-base-satary-not-ieas-than-~the--base--satary——the
enpioyee—-was--paid-prior-to-the-transfer-and-is-entitied-to
be-piaced-within-a-salary-renge-equai-to-or-greater-than—the
Ulitt‘y—!-age-ef—the-elpioyee*a—erevi—na--po.ﬂ:éonf—and
te)--atiowabie-reiocation-expenses-paid-by-the-state--in
accordance-——with---rultes-—-adopted--by-—the--department--of
edministrationr SALARY AND BENEFITS PROTECTION - mwgg
TRANGFER. (1) AN ENPLOYEE WHOSE POSITION IS ELIMINATED AS A
RESULT OF PRIVATIZATION, REORGANIZATION OF AN AGENCY, OR

CLOSURE OF OR A REDUCTION IN FORCE AT AN AGENCY AND WHO IS

SUBSEQUENTLY TRAMSFERRED TO A DIFPFERENT POSITION IN A STATE
AGERCY IS ENTITLED TO:

(A} THE SAME HOURLY SALARY AS PREVIOUSLY RECEIVED IF

THE NEW POSITION IS AT THE SAME GRADE LEVEL AS THE ONE

PREVICUSLY HELD;

(B} RETAIN ALL ACCRUED SICK LEAVE CREDITS;

(C) RETAIN, CASH OUT, OR USE ACCRUED VACATION LEAVE
CREDITS TO EXTEND THE EMPLOYEE'S EFFECTIVE LAYOFF DATE; AND

(D)  RELOCATION EXPENSES AS PROVIDED IN STATE POLICY.

-4- HB 522
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(2) Relocation expenses must be paid by the hiring
agency, and the funds expended by the hiring agency must be
reimburged from the stace-generali-fundr-Reimbursement-—funda
are-statutoriiy-apprepriacedy-as-provided-in-13-3-582y-to-an
agency--that-has-paid-reiocation-expenses FUNDS APPROPRIATED
FOR THIS PURPOSE.

NEW SECTION. Section 5. continuation of health
insurance and employer coatributions -- RETRAINING

ALLOWANCE. During the period of unemployment as a result of

privatization, reorganization of an agency, or closure of or

a reduction in force at an agency, the employee is entltled‘

to remain covered by the state's group health insurance plan
and to the continuation of the employer's contribution to
the employee's group health ingurance for iR-menths-from-the

date-—of--nnempioyment 6 MONTHS FROM THE EFFECTIVE DATE OF

LA!OPP or until the employee becomes employed, whichever

occurs first.

NEW SECTION. Section 8. wNotice. (1) Except as provided -

in subsection (2), an employee and the employee's collective
bargaining unit, if any, wust be notified as soon as
possible prior to privatization, reorganization of any
agency, or closure of or a reduction in force at an agency.
When 25 or more employees are affected, the notice must be
given at least 60 days prior to the privatization,

reorganization, agency closure, or reduction in force.

-5~ HB 522

[V S T S

v o N o

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

HB 0522/02

{2) When privatization, reorganization, an agency
closure, or a reduction in force affects fewer than 25
employees, each employee affected must be notified at least
14 days prior to the privatization, reorganization, agency

closure, or reduction in force.

Section-F--gection-17—7-5627-MCA7-is-anended-to-reads——
233-3-5827--Statutory--appropriations----—- definicion———
requilibel—iee-vaiidityr-fi&-h-statatery-appropriétion—ia-un
apprepriation-made-by-permanene-iaw-that-anthorizes-spending
by--a--state--agency—-without--the--need--for---a---biennial
iigisi-tive—.ppfoprkaeien*or-budget-a-end-ener '
t2)-—Bxeept---as—-provided--in--subsection--t4}7--to--be
eiéeee&vef—a—neaeutery-.ppeepriaeien—-mst-ee-p%r—-vieh-—beeh
of-the-following-provisions+
tay--The--taw-containing-the-statutory-anthority-must-be
}isted-in-aubsection—¢3yr
thy--The-iaw-or-portion-ef-the-law--making--a--statutory
appropriation--nust--specificatiy--state-—-that--a--statutery
appropriatien-is-nade-as-provided-in-this-aections
€3)--The-~foliowing--isws--are--the-oniy-ltaws-concaining
statutory-—appropriations:--2-9-2027;-—-2-17-2053--~2-28-8%2¢
faeetion——-4%y +0-3-2035---10-3-322;—-30-3-3347--10-4-302+
$3-33-304+--325-1-1333---315-23-7067---15-25-1237-——-15~-33-702;
15-36-1121—~-15-37-22F;-~-15-65-2237---15-F0-1027--26-2-4845
26-1-438+-26-3-4327-27-3-2325;-1F-5-4047-23-5-42457--23-5-F84y

-6~ HB 522
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37-5-0047--17-6-409:~37-F-3047~29-5-4047;-29-6-7097-19-8-5047
9-9~-F0R7-~19-9-20097-~-29-20-2057---29~-36-3857---15-10-506>
39-23-5327—--29-33~5137---29-32-6067~-29-22-301;--39-13-6047

$9-15-1037-—-28-4-1097---28~6-486;—-——20-6-2337--~-20-9-3617

20-26-15837-~--22-3-8331+---23-5-3367-—-23-5-3065---23-5-489+
23-5-618+-23-5-6127-23-5-6337-23-3-3037-23-F-4025-27-12-2067
37-43-2045--37-52-5027——39-F2-25045——44-22-2067——44-13-102
53-6-1585—---53-34-2065~--61-5-22%7~-~67-3-2057 95~ 1~3202;
75~-5-5995y—--35-5-1200+———35-22-3235---F6~-3-3335-~—FF-2-006;
80-2-383;-~-080-31-3307-—-02-13~2367-—-82-21-16%7---85-1-2287
90-3-3017-90-¢-2157-96-6-3317-56-F-2207-and-98-9-366+
t4y-~There-is——a—-atatutery--appropriation--to--pay—~the
principaiy-inceresty-premiumsy-and-costo-of-issuingy;-payingy
and-securing-alii-bonday-notesy-er-other-obiigationar-as-duey
that-have-been—authorized-and-issued-pursunant-to-the—-iawa-of
Nontanar---Agencies---that——-have——entered--into-—agreements
anthorised--by—-the--iaws——~of--Hontana~-to--pay--the---state

treasnrery--for—-deposit—-in-accerdance-with-17-2-101-through

27~2=387r~an-deternined-by-the-state--treasurery--an--amount

lnﬁfieient--eo—-piy-the-pfineip.i—cnd-intercle-tn-due-en—the
bendl—et-noees-hnve—oeatnﬁery--appfOprintien-—anehariby-—for
the--paymentar——{In--subsection—+3)r-pursuant-to-seer-Fy-hr
567 7-br—199i7~the——inciusion-—of~--19-6-709——terninates——upon

) death--of-——-tast—reeipient-eiigible-for-suppiementai-benefity

and-parsuant-to-secr~18y-Ch+-748y-br-1991y-the-inciusion--of

-1~ HB 522
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22-3-831-terninates-June-387-1993:94

NEW SECTION. Section 7. Severability. If a part of

_[this act] is invalid, all valid parts tpat are severabdle

from the invalid part remain in effect. If a part of [this
act) is invalid in cone or more of its applications, the part
remaine in effect in all valid applications that are

severable from the invalid applications.

NEW SECTION. Section 8. codification instruction.
(Bections 1 through 6] are intended to be codified as an
integral part of Title 2, chapter 18, and the provisions of

Title 2, chapter 18, apply to [sections 1 through 6].

NEW SECTION. SECTION 9. CODRDINATION INSTRUCTION, IP

BOUSE BILL NO. 517 IS8 PASSED AND APPROVED ESTABLISHING A

RETIREMENT INCENTIVE WINDOW, THEN EMPLOYEES ACCEPTING THE

RETIREMENT INCENTIVE BENEFITS PROVIDED IN HOUSE BILL NO. 517

ARE NOT ELIGIBLE POR THE BENEFITS PROVIDED BY [THIS ACT].

NEW SECTION. Section 10. Effective date. [This act]) is

effective on passage and approval.

REW SECTION. SECTION 11. TERMINATION. [THIS ACT]

TERMINATES JULY 1, 1995.

=-End-~-
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SENATE STANDING COMMITTEE REPORT

Page 1 of 1
April 13, 1993

MR. PRESIDENT:

We, your committee on Finance and Claims having had under
consideration House Bill No. 522 (third reading copy -- blue),
respectfully report that House Bill No. 522 be amended as follows
and as so amended be concurred in.

That such amendments read:

1. Page 2, line 3.

Following: “STATE“

Strike: the remainder of line 3

Insert: "who has achieved permanent status, as defined in 2-18-
101, or employed by the senate or house of representatives
during the 53rd legislature for a period of at least 8
continuous weeks."

2. Page 2, line 16.
Strike: "TERMINATING AGENCY"
Insert: "state"

3. Page 5, lines 8 and 9.

Following: "contributions" on line 8

Strike: the remainder of line 8 through "ALLOWANCE" on line 9
Following: "." on line 9

Insert: "(1)"

4, Page 5, line 17. ‘

Following: "first."

Insert: "This section does not apply to employees of the senate
or house of representatives."

S. Page 5, line 18.

Following: line 17

Insert: "(2) For the purposes of this section, the term "agency"
includes the Montana university system."

-END-

SENATE
/@/Amd Coord. @é«vk #R 522

M _ Sec. of Senate Senator Carrying Bill 811457SC.San
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HOUSE BILL NO. 522

INTRODUCED BY SQUIRES, LYNCE, COCCHIARELLA, HARPER,
PIPINICH, MCCLERNAN, STRIZICH, DAVIS, DAILY, BIANCHI,

MENAHAN, BECK, EWER, CHRISTIAENS, BARTLETT, GALVIN,

DRISCOLL, CLARK, KENNEDY, HALLIGAN, BLAYLOCK, TOWE,
RYAN, LARSON, HARRINGTON, MCCARTHY, BARNHART, D. BROWN,
VAUGHR, WHALEN, BIRD, SCHWINDEN, REAM, DOLEZAL, WYATT,
BROOKE, KADAS, PAVLOVICH, JERGESON, SAYLES, WANZERRIED,

QUILICI, J. RICE, GRADY, HIBBARD, WILSON, BRANDEWIE,

SIMON, STOVALL

A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING PROTECTION
FOR STATE EMPLOYEES WHOSE POSITIONS ARE ELIMINATED AS A
RESULT OF PRIVATIZATION, REORGANIZATION OF A STATE AGENCY,
OR CLOSURE OF OR A REDUCTION IN FORCE AT A STATE AGENCY;
AMENBING-SECPION-17~7-5027-MEA7 AND PROVIDING AN IMMEDIATE

EFFECTIVE DATE AND A TERMINATION DATE."

BE 1T ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

NEW SECTION. Section 1. Short title. [Sections 1
through 63 may be cited as the "State Employee Protection
Act™.

NEW SECTION. Section 2. Definitions, As  used in
[sections 1 through 6], the following definitions apply:

{1) *“Agency” has the meaning provided in 2-18-101 but
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does not include the Montana university system.
(2) "Employee" means a person employed by an-agency THE
STATE for-e-period—of-at-iteast-3 CONPINBOUS yeara:r WHO HAS

ACHIEVED PERMANENT STATUS, AS DEFINED IN 2-18-101, OR

EMPLOYED BY THE SENATE OR HOUSE OF REPRESENTATIVES DURING

THE 53RD LEGISLATURE FOR A PERIOD OF AT LEAST 8 CONTINUOUS

WEEKS.,

{3) "“Privatization"™ means contracting with the private
sector to provide a service normally or traditionally
provided directly by an employee of an agency.

NEW SECTION. Section 3. General protection --  job
register -—— seniority preference. (1) An employee whose
position is elimipated as a result of privatization,
reorganization of an agency, or closure of or a reduction in
force at an agency is entitled to:

(a) acceas-to-aii-announcements-ef-atate-job-vacancieas

NOTICE OF ANNOUNCEMENTS FOR JOBS FOR WHICH THE EMPLOYEE MAY

QUALIFY THAT ARISE WITHIN THE TERMINATING AGENCY OR WITHIN

STATE GOVERNMENT . NOTICES MUST BE PROVIDED BY THE

FERMINAPING-AGENEY STATE FOR A PERIOD OF 1 YEAR FROM THE

DATE QF SEPARATION.

{b) access toc any job retraining and career development

programs provided by the state THRQUGH THE JOB TRAINING

PARTNERSHIP ACT SERVICE DELIVERY AREAS DISLOCATED WORKER

PROGRAMS, provided that the employee begins participating in

-2- HB 522
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a program within 1 year after the elimination of the
employee's position; and

(¢) inclusion in a special job register from which all
agencies shall attempt to hire employees prior to seeking
applications from the general public. An-empieyee-itisted--in
the--job--regiaster-must-be-iisted-in-aiti-areas-ef-empioymens

for-which-the-empioyee-is-quatifieds THE EMPLOYEE MUST BE

LISTED IN THE JOB REGISTER ACCORDING TO THE OCCUPATIONAL

CATEGORIES IN WHICH THE EMPLOYEE IS QUALIFIED FOR

EMPLOYMENT .

{2) (a) An agency attempting to hire an-empicyee-iiseed
en-~the--job-regiater-shaii-hire-the-empioyee-who-had;-prier
te-the-empioyeels—-positien-being--eliminated;——the--gqreatest
acerued-—uninterrupted--state-—service-and-who-neets-cthe-5ob

qualifications--fer——the--vacane--positions FROM THE JOB

REGISTER SHALL CONSIDER THE EMPLOYEE'S QUALIFICATIONS AND

LENGTH OF STATE SERVICE. IF TWO OR MORE EMPLOYEES LISTED 1IN

THE JOB REGISTER ARE EQUALLY QUALIFIED FOR A VACANT

POSITION, THE AGENCY SHALL SELECT THE EMPLOYEE WITH THE

LONGEST CONTINUQUS STATE SERVICE.

{b) If there is not an employee listed on the job
register who meets the job qualifications for the wvacant
position, the agency may hire anyone--whe-meets-the-job

quatsfieationar A QUALIPIED EXTERNAL APPLICANT OR ESTABLISH

A TRAINING ASSIGNMENT, ACCORDING TO STATE POLICY.

-3- HB 522
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NEW SECTION. Section 4. ~Gaaranteed ™~ ~~"salary  ~~~ and
insurance--—-retention-of-rightaz-{iy-ify-—as--a--resutt--of

privatizationy-reorganization-of-an-agencyr-er-clesure-of-or
a——-reduction---in—-ferce--at--an--agencyy--an--empioyee——is
eransferred-to-a-job-in—another--ageney——conparable——to-—the
employeels-eliminated-Joby-the-employee—is-entitied-tor
tai--retention--of-aii-rights-and-benefits-held-prier-te
the-tranafery-inctuding-but-not-timited-to-sentorityy-heaith
tnaurancey--sick--leavey---vacation-——teave;-—-and---accrued
compenastary-times
tby—a--base--satary--not--ieas-than-the-base—saiary-the
empioyee—-was-paid-prior-to-the-transfer-and-is--entitied--ts
be-piaced-within-a-satary-range-equai-to-or-greater—than-the
satary-range—of-the-empioyeeta-previons-positions—and
tc}—~atiowabie--retecation-expanses-patd-by-the-state—in
acecerdance--with--ruies——adopeed--by—--the---department--—of

adminisktrations SALARY AND BENEFITS PROTECTION -- EMPLOYEE

TRANSFER. (1) AN EMPLOYEE WHOSE POSITION IS ELTMINATED AS A

RESULT OF PRIVATIZATION, REORGANIZATION OF AN AGENCY, OR

CLOSURE OF OR A REDUCTION IN FORCE AT AN AGENCY AND WHO IS

SUBSEQUENTLY TRANSFERRED TO A DIFFERENT POSITION IN A STATE

AGENCY IS ENTITLED TO:

(A} THE SAME BHOURLY SALARY AS PREVIOUSLY RECEIVED IF

THE NEW POSITION IS AT THE SAME GRADE LEVEL AS THE ONE

PREVIOUSLY HELD;
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{B) RETAIN ALL ACCRUED SICK LEAVE CREDITS;

(C) RETAIN, CASH OUT, OR USE ACCRUED VACATION LEAVE

CREDITS TO EXTEND THE EMPLOYEE'S EFFECTIVE LAYOFF DATE; AND

{D) RELOCATION EXPENSES AS PROVIDED IN STATE POLICY.

{2) Relocation expenses must be paid by the hiring
agency, and the funds expended by the hiring agency must be
reimbursed from the state-generai-fund:--Reimbursemene-£funds
are-atatuteriiy-appropriated;-as-provided-in-17-3-502;-to-an

ageney-that-has-paid-reincation-expenses FUNDS APPROPRIATED

FOR THIS PURPOSE.

NEW SECTION. Section 5. continuation of health

insurance and employer contributiong  ----- REPRAINEING

ABLOWANEE. (1) During the period of unemployment as a result
of privatization, recrganization of an agency, or closure of
or a reduction in force at an agency, the employee is
entitled to remain covered by the state’'s group health
insurance plan and to the continuation of the employer's
contribution to the employee's group health insurance for %2

month=-from-the-date-—-cf-—unemptoyment 6 MONTHS FROM THE

EFFECTIVE DATE OF LAYOFF or until the employee becomes

employed, whichever cccurs first. THIS SECTION DOES NOT

APPLY TO EMPLOYEES OF THE SENATE OR HOUSE OF

REPRESENTATIVES.

(2} POR THE PURPOSES OF THIS SECTION, THE TERM "AGENCY"

INCLUDES THE MONTANA UNIVERSITY SYSTEM,

-5- HB 522
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NEW SECTION. Section 6. Notice. (1) Except as provided
in subsection (2), an employee and the employee's collective
bargaining wunit, if any, must be notified as soon as
possible prior to privatization, reorganization of any
agency, or closure of or a reduction in force at an agency.
When 25 or more employees are affected, the notice must be
given at least 60 days prior to the privatization,
reorganization, agency closure, or reduction in force.

{2) When privatization, reorganization, an agency
closure, or a reduction in force affects fewer than 25
employees, each employee affected must be notified at least
14 days prior to the privatization, reorganization, agency
closure, or reduction in force.

Section-7F-—gSeetion-17-7-5027-MEAy—is-amended-to-read=—-

437-3-5827--Statutory—-appropriations---—-—- definition——-
requinites-for-validieys-{1)-A-statutory-appropriation-is-an
appropriation-made-by-permanent-iaw-that-authorizes-spending
by--a--state--agency--without—-the--need--for-—-a-—-biennial
tegislative-appropriation-or-budgec-amendment<

t2y--Exeept---as--previded--in—-subsection——-t4y7--te—-be
effectiver-a-stacutory-appropriation-must-compiy--with-—both
of-the-feitowing-pravistonss

tay——Fhe--taw-contatning-che-statutory-autherity-muat—be
tisted-tn-subsection-t3ys

thy--Phe-taw-or-portion-of-the-taw—-making-—-a--statutory

-6- HB 522



& W N

C W o ~N o W

12
13
14
15
16
17
18
19
20
21
22
23
24

25

HB 0522/03

appropriation—-must--aspecificaiiy--astate--that--a--statutory
apprepriation-is-made—as-provided-in-this-section:
£31--Phe--foilowing--taws——are--the-oniy-tawa-containtng
statuteory-—-appropriationst-—2-9-202;—--2-17-105;---2-168-8312+
tsection-—-44; 318-3-2034---30—-3-332+--36-3-3 d47~-20-4-301
33-33-304+--35-3—333+-—--35-23-F6865-~-35-25-323r--—-35-31-762+
15-36-3124---35-3F-32F7——35-65-3215--~-35-36-1037——16-1 404
36-1-4387-26-T—-4127-37-3-232+-37-5-4047-3F 54247 —1F-5-F 647
$3-5-8047--13-6-4097-32F-F-3045-19-5-4047-39-6-7095-19-6-5647
19-9-3024+--39-9-208F4---13-20-2854+---39-38-3855-—-39-16-506+
19-33-5¥2+-—-39-33-533+——-39-331-606+--19-32-303+--19-33-664+
19-35-3637——-26-4-1897-——20-6-4867-———20-6-2117----28-9-36%7

23-5-6187-23-5-6127-23-5-6317-23-F-301;-23-F-402;-27-12-206+
37 -43-2047--373-51-563+--39-F1-2504;--44-22-2067--—-44-33-302+
53-6-3504-—---53-24-2067-——63-5-12%;---67-3-2057---F5-3-11061
?5-5-5874+---35-5-31087-—-?5-331-333I7~——~F6-2-3237-~—-FP-1-086+
86-2-2037+---86-3232~3285-~-B2-33-136+——-P02-}1~}6i;-—--B5-1-226;
96-3-38%7-90-4-2157;-98-6-331+-90-F-220;-and-30-9-386~
{4}--Phere-is--a—-statutory--apprepriation——to--pay-—the
principaty-interesty-preniumsy-and-costs-cf-isasning;-payingsy
and-seeuring-ati-bonda;-notes;-or—other-obiigationsy-as—-due;
that-have-been-authorized-and-iassued-pursuant—-to-the-traws—of
Montanas--—-Agencies———that-—--have--entered--into——agreenments

antherized--by--the--itaws--of--Montana-~to—-pay--the---state
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treasurery-—for--depesit-in-accordance-with-i3-2-91-through
17-2-1677-as-decermined-by-the-atate--treasurery——an--amount
sufficient--to-—-pay-the-prinecipat-and-interest-as-due-on-the
bends—or-notes-have-statutory--appropriation--authority--for
the--payments:——{in--subsection-{3)+-pursuant-to-seer-37-h+
S6Fy-bs-19917-the--inciunion--of--19-6-F09—-terminates—-upon
death--of——iast-recipient-eligible-for-suppiemental-benefits
and-pursuant-to-secs-187-8hr—-F487-br-19917-the-tnetuston--of
22-3-8it-terminates-dune-30y-3993 42

NEW SECTION. Section 7. Severability, If a part .of
fthis act) is invalid, all valid parts that are severable
from the invalid part remain in effect. If a part of [this
act] is invalid in one or more of its applications, the part
remains in effect 1in all wvalid applications that are

severable from the invalid applications.

NEW SECTION. Section B. codification instruction.
[Sections 1 through 6] are intended to be codified as an
integral part of Title 2, chapter 18, and the provisions of

Title 2, chapter 18, apply to [sections 1 through 6].

NEW SecTION. SECTION 9. COORDINATION INSTRUCTION. IF

HOUSE BILL NO. 517 IS PASSED AND APPROVED ESTABLISHING A

RETIREMENT INCENTIVE WINDOW, THEN EMPLOYEES ACCEPTING THE

RETIREMENT INCENTIVE BENEFITS PROVIDED IN HOUSE BILIL NO. 517

ARE NOT ELIGIBLE FOR THE BENEFITS PROVIDED BY [THIS ACT].

NEW SECTION. Section 10. Effective date. [This act] is
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effective on passage and approval.

NEW SECTION. SECTION 11. TERMINATION. [THIS ACT]

TERMINATES JULY 1, 1995.

-End-

-9- HB 522





