
JANUARY 15, 1993 

MARCH 19, 1993 

MARCH 22, 1993 

MARCH 23, 1993 

MARCH 24, 1993 

MARCH 25, 1993 

MARCH 26, 1993 

APRIL 13, 1993 

APRIL 14, 1993 

APRIL 15, 1993 

APRIL 16, 1993 

APRIL 17, 1993 

HOUSE BILL NO. 198 

INTRODUCED BY PETERSON 
BY REQUEST OF THE GOVERNOR 

IN THE HOUSE 

INTRODUCED AND REFERRED TO COMMITTEE 
ON APPROPRIATIONS. 

FIRST READING. 

COMMITTEE RECOMMEND BILL 
DO PASS AS AMENDED. REPORT ADOPTED. 

PRINTING REPORT. 

SECOND READING, DO PASS AS AMENDED. 

ENGROSSING REPORT. 

THIRD READING, PASSED. 
AYES, 60; NOES, 40, 

TRANSMITTED TO SENATE. 

IN THE SENATE 

INTRODUCED AND REFERRED TO COMMITTEE 
ON FINANCE & CLAIMS. 

FIRST READING. 

COMMITTEE RECOMMEND BILL BE 
CONCURRED IN AS AMENDED. REPORT 
ADOPTED. 

SECOND READING, CONCURRED IN AS 
AMENDED. 

THIRD READING, CONCURRED IN. 
AYES, 32; NOES, 17. 

RETURNED TO HOUSE WITH AMENDMENTS. 

IN THE HOUSE 

SECOND READING, AMENDMENTS NOT 
CONCURRED IN. 

ON MOTION, CONFERENCE COMMITTEE 



APRIL 20, 1993 

APRIL 21, 1993 

APRIL 22, 1993 

APRIL 24, 1993 

APRIL 24, 1993 

REQUESTED AND APPOINTED. 

IN THE SENATE 

ON MOTION, CONFERENCE COMMITTEE 
REQUESTED AND APPOINTED. 

IN THE HOUSE 

ON MOTION, CONFERENCE COMMITTEE 
DISSOLVED. 

ON MOTION, FREE CONFERENCE COMMITTEE 
REQUESTED AND APPOINTED. 

IN THE SENATE 

ON MOTION, CONFERENCE COMMITTEE 
DISSOLVED. 

ON MOTION, FREE CONFERENCE COMMITTEE 
REQUESTED AND APPOINTED. 

FREE CONFERENCE COMMITTEE REPORT ADOPTED. 

IN THE HOUSE 

SECOND READING, FREE CONFERENCE 
COMMITTEE REPORT ADOPTED. 

THIRD READING, FREE CONFERENCE 
COMMITTEE REPORT ADOPTED. 

SENT TO ENROLLING. 

REPORTED CORRECTLY ENROLLED. 
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ll,ua. BILL NO. fil_ ,,,, ) b 
INTROOUCED BY 1 /-;.,( 1<('2l 

BY REQUEST OF THE GOVERNOR 

A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE 

EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PROVIDING 

PAY SCHEDULES FOR FISCAL YEARS 1994 AND 1995; APPROPRIATING 

MONEY TO IMPLEMENT THE SCHEDULES; AND AMENDING SECTIONS 

2-6-110, 2-18-301, 2-18-303, 2-18-305, 2-18-312, 2-18-313, 

2-18-314, 2-18-315, AND 2-18-703, MCA." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 2-18-301, MCA, is amended to read: 

•2-18-301. Purpose and intent of part -- rules. (1) The 

purpose of this part is to provide the market-based 

compensation necessary to attract and retain competent and 

qualified employees in order to perform the services the 

state is required to provide to its citizens. 

(2) It is the intent of the legislature that 

compensation plans for state employees, excluding those 

employees excepted under 2-18-103 or 2-18-104 and excluding 

employees compensated under 2-18-313, 2-18-314, and 

2-18-315, be based on an analysis of the labor market as 

provided by the department in a salary survey report to the 

legislature at the start of each legislative session. 
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LC 0992/01 

( 3) Except as provided in 2-18-110 and 2-18-305(4), pay 

schedules provided for in 2-18-312 through 2-18-315 

supersede any other plan or systems established through 

collective bargaining after the adjournment of the S~ftd 53rd 

legislature. 

(4) Pay levels provided for in 2-18-312 through 

2-18-315 may not be increased through collective bargaining 

after adjournment of the 5ind 53rd legislature. 

(5) Total funds required to implement tbe pay schedules 

provided for in 2-18-312 through 2-1B-315 for any employee 

group or bargaining unit may not be increased through 

collective bargaining over the amount appropriated by the 

Sine 53rd legislature. 

(6) The department shall administer the pay program 

established by the legislature on the basis of merit, 

internal equity, and competitiveness to external labor 

markets when fiscally able. 

(7) The department may promulgate rules not 

inconsistent with the provisions of this part, collective 

bargaining statutes, or negotiated contracts to carry out 

the purposes of this part." 

Section 2. Section 2-1B-303, MCA, is amended to read: 

"2-18-303. Procedures for utilizing pay schedules. (1) 

The pay schedules provided in 2-18-312 must be implemented 

as follows: 

-2- t-4B lt:tg 
INTRODUCED BILL 
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(a) The pay schedules provided in 2-18-312 indicate the 

entry salary and market salary for the fiscal years ending 

June 30, ¼99i 1994, and June 30, ¼993 1995, for each grade 

for positions classified under the provisions of part 2 of 

this chapter. 

(b) Each employee newly hired by the state of Montana 

must be hired at the entry rate, except as provided in 

subsections (7) and (8). 

(c) Except as provided in subsection t¼ttgt 1.!l.l..tl, on 

the first day of the first complete pay period in fiscal 

year i99i 1994, each employee hired before July 1, 199¼ 

1993, is entitled to the amount of h¼s the employee•s base 

salary as it was on June 30, ¼99¼ 1993.7-p¼as-the-fo¼¼owing 

increases~ 

t¼t--an--inerease--of--68--cen~s--an--hottr---above---the 

empioyeeis-base-saiary-as-it-was-en-anne-39;-¼99¼;-aftd 

tiit-an--additionai--inereaoe--of--¼fS-of-il-of-hio-bose 

sa¼ary-as-¼t-¼s-after-the-6&-eent-an-hottr-¼nerease7-£or-eaeh 

£ai¼-pereentage-point-thot-the-emp¼oyee~s-base-sa¼ory7-os-it 

is-after-the-68-eent-an-hottr-inerease7-is-be¼ow--the--mar~et 

saiar-y-Eor-the-emp¼oyeeLs-assigned-grade. 

(d) Except as provided in subsection t¼ttgt 1.!l.l..tl, on 

the first day of the first pay period in fiscal year i993 

1995, each employee hired before July 1, ¼99i 1994, is 

entitled to the amount of the employee 1 s base salary as it 
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was on June 30, l99i 1994.,-p¼tts-an-increaee-ea¼eu¼ated-as 

fo¼¼owo~ 

tit--add-45-eents-an-hour-to-the-emp¼oyeeLe-base--satary 

ae-it-was-on-dttne-38y-¼99i;-then 

ti±t-add--an--omoant--eqao¼--to--if6-o£-il-of-the-amoant 

eompated-in-sabseetion-t¼tfdttit-for--eoeh--fa¼¼--pereentage 

point--that--the--emp¼oyeeLs-base-sa¼ary,-as-it-is-aEter-the 

45-eent-an-hottr-inerease7-is-be¼ew-the-mar~et-sa¼ary-£or-the 

emp¼oyeeis-assigned-grade7-then 

ti±it-from-the-sam-eo¼ea¼ated-in-sabseetion--t¼ttdttiit, 

sttbtraet-i8-eents-an-hottr• 

tet--B~eept--as--proyided--in--sabseetion-t¼ttgt,-en-the 

£irst-day-o£-the-£irst-pay--period--in--aanuary--¼9937--eaeh 

emp¼oyee--hired--before--danttory-¼7-i993,-is-entit¼ed-to-the 

amount-of-the-emp¼oyeeis-base-sa¼ary-as-it-was--on--Becember 

3¼7--¼99i7--p¼us--an--inerease-0E-i8-eents-an-hoar-abo•e-the 

emp¼oyeeLs-base-sa¼ary-as-it-was-on-Beeember-3¼7-¼99~• 

tft--~he-deportment-sha¼¼-determine-the-namber--oE--fa¼¼ 

pereentage--poin~s--tha~--afl-emp¼eyeeis-bsse-ea¼ary-is-beiow 

the-morket-so¼ory-by-diw¼ding-the-empioyeeLo-eose-aa¼ory--by 

the--,urket--soiary--fer-hio-assi9ned-grode7-ma¼tip¼yin9-the 

resa¼t-by-¼667-ond-sabtroeting-that-totoi-frem-¼88. 

t9t~ An employee's base salary may be no less than 

the entry salary for his the employee's assigned grade. 

thtill B•eept--as--pro¥ided--in-saboeetions-t5t-throagh 

-4-
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f8t7-an An employee's base salary may not exceed the ,.,.r~et 

maximum salary by-a-percen~age-greater-than-~fte-pereentage 

that-the-mar~et-saiary for the employee's grsde-e~eeeds--the 

entry--ssisry--ror-thst grade. The salary of an employee may 

not be reduced because of this provision. 

(g) The maximum salary for each grade is determined by 

subtracting the entry salary from the market salary and 

adding that amount to the market salary. 

(2) The pay schedules provided in 2-18-312 and the 

provisions of subsection (1) do not apply to those teachers, 

liquor store occupations, or blue-collar occupations 

compensated under the pay schedules provided in 2-18-313 

through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 

2-18-315 must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 

indicate the annual compensation for the contracted school 

term for teachers employed under the authority of the 

department of corrections and human services or the 

department of family services for fiscal years i99i 1994 and 

i993 1995. 

(ii) The compensation of each teacher on the first day 

of the first pay period in July i99i 1993 is tha~-amottnt 

eorresponding--te determined by the teacher's level of 

academic achievement and years--ef--experienee the step 
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occupied on June 30, 1993. 

(iii) en The compensation of each teacher on the first 

day of the first pay period 0f--each-fieea¼-year7-eaeft 

eeaeher-shall--advanee--one--step--on--Che--appropriace--pay 

sehedttie--sdopted--in-i-¼8-3¼3 in July 1994 is determined by 

the teacher 1 s level of academic achievement and the step 

occupied on June 30, 1994. 

(b) (i) The pay schedules provided in 2-18-314 indicate 

the maximum hourly compensation for fiscal years ending June 

30, i99i 1994, and June 30, i993 1995, for those employees 

in liquor store occupations who have collectively bargained 

separate classification and pay plans. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year ¼99i 1994 or i993 

1995 is that amount corresponding to the grade occupied on 

the last day of the preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate 

the maximum hourly compensation for fiscal years ending June 

30, ¼99i 1994, and June 30, i993 1995, for employees in 

apprentice trades and crafts and other blue-collar 

occupations recognized in the state blue-collar 

classification plan who are members of units that have 

collectively 

plans. 

(ii) The 

bargained separate classification and pay 

compensation of each employee on the first day 

-6-
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of the first pay period in fiscal year l99r 1994 or 199~ 

1995 is that amount corresponding to the grade occupied on 

the last day of the preceding fiscal year. 

( 4) 

receive 

(a) (i) A member 

the amounts 

of a bargaining 

indicated in the 

unit may 

respective 

schedules provided in 2-18-312 through 2-18-315 until 

not 

pay 

the 

bargaining unit of which he the employee is a member 

ratifies a completely integrated collective bargaining 

agreement covering the biennium ending June 30, ¼993 1995. 

(ii) If negotiation and ratification of a completely 

integrated collective bargaining agreement as required by 

subsection (4)(a)(i) are not completed by July l, ¼991 1993, 

retroactivity to that date may be negotiated. 

(iii) If negotiation and ratification of a completely 

integrated collective bargaining agreement as required by 

subsection (4)(a)(i) are not completed by July l, 1991 1993, 

members of the bargaining unit involved must continue to 

receive the compensation they were receiving as of June 30, 

199¼ 1993. 

(b) Methods of administration not inconsistent with the 

purpose of this part and necessary to properly implement the 

pay schedules provided in 2-18-312 through 2-18-315 may be 

provided for in collective bargaining agreements. 

(5) The current wage or salary of an employee may not 

be reduced by the implementation of the pay schedules 

-7-
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(61 The department may authorize 

schedule for medical doctors if the 
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a separate pay 

rates provided in 

2-18-312 are not sufficient to attract and retain fully 

licensed and qualified physicians at the state institutions. 

(7) The department may develop programs that enable the 

department to mitigate 

recruitment, retention, 

problems associated with difficult 

transfer, or other exceptional 

circumstances. Insofar as the program may apply to employees 

within a collective bargaining unit. it is a negotiable 

subject under 39-31-305. ~o-main~ain-the-interfta¼-eq~~~y--of 

the---statewide--pay--plan--pre•ided--fer--in--r-l8-3lr--aftd 

sttbseetioft--flt--of--this--seetion7--when--a---ma;orit7---of 

registered--n~rses-elass¼fied-~nder-~he-provisions-0£-part-~ 

0£-this-ehapt-er-haye--beeft--9ran~ed--a--pay--p¼an--exeeptien 

throttgh--a--eolleeti¥e¼y-bargained-agreement,-then-all-other 

elassif¼ed-re9istered-ncrses,-¼~e¼ttdin9--these--employed--¼n 

the--ttn¼•ersity--system7 -mus~-be-plllid-a-ss¼ary-eqtti¥a¼eftt-to 

the-saiary-negetiated-in-the--negotiated--agreement,--exeept 

that--in--ne--case-may-the-salary-of-a-class¼fied-registered 

narse-be-redttced-by-th¼s-proYisionT 

(8) The department shall review the competitiveness of 

the compensation provided to all occupations under this 

part. If the department finds that substantial problems 

exist with recruitment and retention because of inadequate 

-8-
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salaries when compared to competing employers, the 

department may establish criteria allowing an adjustment in 

pay or classification to mitigate the problems. Insofar as 

these adjustments may apply to employees within a collective 

bargaining unit, the implementation of these adjustments is 

a negotiable subject under 39-31-305." 

Section 3. section 2-18-305, MCA, is amended to read: 

•2-18-305. Allocation between wages and group benefits. 

(1) The dollar amounts shown in the respective pay schedules 

provided in 2-18-313, 2-18-314, and 2-18-315 represent the 

maximum amount allocated by the state for wages and group 

benefits, exclusive of longevity as defined in 2-18-304 for 

an employee covered by a pay schedule provided in 2-18-313, 

2-18-314, or 2-18-315. 

(2) Except as provided in subsection (4), the amount 

specifically allocated for group benefits must be determined 

by 2-18-703. 

(3) (a) An employee covered under the pay schedules 

provided in 2-18-312 who elects not to be covered by a state 

employee group benefit plan under the provisions of 2-18-703 

must receive as wages h¼s the employee's base salary, 

including adjustments provided in 2-l8-303(l)(C) through 

t¼ttet .!..!..l.i!U and 2-18-304. 

(b) An employee covered under the pay schedules 

provided in 2-18-313, 2-18-314, or 2-18-315 who elects not 

-9-
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to be covered by a state employee group benefit plan shall, 

under the provisions of 2-18-703, receive as wages the 

amount shown in the appropriate pay schedule less the state 

contribution for group benefits as determined by 2-18-703. 

(4) Employees may, through collective bargaining, 

determine the allocation between wages and group benefits, 

except that in no case may the group benefits allocation be 

less than the amounts provided in 2-18-703." 

Section 4. Section 2-18-312, MCA, is amended to read: 

"2-18-312. Statewide pay schedules for fiscal years 

i99i 1994 and ¼993 1995. (1) The statewide classification 

pay schedule for fiscal year i99i 1994 is as follows: 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Pay Range: Entry Salary to Market Salary 

GRADE ENTRY SALARY MARKET SALARY 

-l -874i6 -979¼3 

-i -978'H i87T84 

-3 -97TH il755T 

-4 ¼87536 iih484 

-5 ¼¼7385 i:h5ii 

-6 ii7383 ,i,4764T 

-T i37i99 ¼57858 

-9 ¼47484 i'hi38 

-9 ¼57596 i87T8¼ 

-10-
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1 HI i6T9¼6 i!8733i! l 10 17,424 20,942 

2 H ¼87353 ili!T¼¼il 2 11 18,904 22,775 

3 ¼i! ¼97946 i!4-,-898 3 12 20,545 24,812 

4 ¼3 i!¼,61'4 i!6-,-i!48 4 13 22,325 21,021 

5 i4 i!3-,-588 i!876i!6 5 14 24,295 29,485 

6 ¼5 i!57694 3bi!58 6 15 26,465 32,196 

7 :1:6 i!8-,-844 347i!88 7 16 28,885 35,226 

8 H 38,665 31'7488 8 17 31,585 38,613 

9 ¼8 337555 4¼7¼i!i! 9 18 34,562 42,355 

10 ¼9 36,1'93 457i!8:I: 10 19 37,B97 46,557 

11 i!8 48-,-486 497,'6:i: 11 20 41,618 51,254 

12 i!i 44-,-4i!i 54784¼ 12 21 45,754 56,487 

13 i!i! 487986 6875i!'l' 13 22 50,373 62,343 

14 i3 537965 667954 14 23 55,584 6B,963 

15 i!4 59,645 'l'47i85 15 24 61,434 76,410 

16 i!S 657938 8ii!7i86 16 25 67,907 84,673 

17 !. 8,679 10,210 17 (2) The statewide classification pay schedule for 

18 l 9,349 11,025 18 fiscal year i993 1995 is as follows: 

19 1 10,070 11,903 19 Annual Hours -- 2080 Note: Does Not Include Insurance 

20 ! 10,852 12,858 20 Pay Matrix -- State Matrix Type -- Annual 

21 i 11,727 13,927 21 Pay Range: Entry Salary to Market Salary 

22 ! 12,672 15,086 22 GRADE ENTRY SALARY MARKET SALARY 

23 l 13,688 16,334 23 1 8,679 10,210 

24 ~ 14,836 17,747 24 2 9,349 11,025 

25 ! 16,064 19,262 25 3 10,070 11,903 

-11- -12-
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l 4 10,852 12,858 l is as follows: 

2 5 11,727 13,927 2 Annual Hours -- 2080 Note: Includes Insurance 

3 6 12,672 15,086 3 Term -- Twelve Months Matrix Type -- Annual 

4 7 13,688 16,334 4 Education Level 

5 8 14,836 17,747 5 STEP BA BA+l BA+2 BA+3 MA MA+l 

6 9 16,064 19,262 6 -:I: i!375¼6 i!4y:1:'i'5 i!478H i!57¼38 i!5,46:I: i!67¼i!8 

7 10 17,424 20,942 7 -i! i!47i!'H i!4y98'i' i!5y'i'84 i!6y863 i!674i!6 i!'i'7¼69 

8 11 18,904 22,775 8 -3 i!5,8i!6 i!578¼'i' i!67599 i!'i'78¼3 i!'h4i!'i' i!87i!4i! 

9 12 20,545 24,812 9 -4 i!57'i'8i! i!67668 i!'i'7Si!S i!'i'798i! i!87•i:18 i!973H! 

10 13 22,325 27,027 10 -5 i!6y54i! i!h5i!5 i!8745'i' i!8.,95i! i!9.,-458 387384 

11 14 24,295 29,485 11 -6 i!h338 i!8748¼ i!9739l! i!979i!6 38,46i! 3h456 

12 15 26,465 32,196 12 -'i' l!87¼i!8 i!97i!'i'8 3873i!¼ 38789'i' 3¼,4'i'¼ 3i!,5i!4 

13 16 28,885 35,226 13 -8 ,!879¼4 387¼43 3¼7i!S'i' 3¼78H 3i!7485 337594 

14 17 31,585 38,613 14 -9 i!97'i'8'i' 3¼78¼4 3i!7¼89 3"784¼ 337498 347665 

15 18 34,562 42,355 15 ¼8 387598 3¼7898 33.,-¼i!8 33,8¼3 34758'? 357'i'3'i' 

16 19 37,897 46,557 16 H :Hyi!95 3i!7'i'3i! 347849 34y'i'84 3575¼9 36,886 

17 20 41,618 51,254 17 li! 3¼7i!95 3i!7'i'3i! 347849 34y'i'84 3575¼9 367886 

18 21 45,754 56,487 18 H 3¼,i!95 3i!yHi! 347849 347'?84 35.,-5¼9 367886 

19 22 50,373 62,343 19 !. 24,932 25,591 26,233 26,554 26,877 27,536 

20 23 55,584 68,963 20 I 25,687 26,403 27,120 27,479 27,842 28,585 

21 24 61,434 76,410 21 3 26,442 27,233 28,015 28,429 28,843 ~658 

22 25 67,907 84,673" 22 ! 27,198 28,076 28,941 29, 398 29,854 l!!..,_ 728 

23 Section 5. Section 2-18-313, MCA, is amended to read: 23 ~ 27,958 28,941 29,873 30,368 30,866 ~800 

24 "2-18-313. Teachers• pay schedules. ( l) (a) The 24 6 28,746 29,817 30,808 31,342 31,878 1£,_ 872 

25 12-month pay schedule for teachers for fiscal year l99i! 1994 25 l 29,536 30,686 &11?_ 32,313 32,887 11.,_ 940 

-13- -14-
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1 !! 30,330 31,559 32,673 33,287 33,901 35,010 1 .!. 20,384 20,892 21,413 21,667 21,922 22,443 

2 2. 31,123 32,430 33,605 3'4,257 ·34,914 36,081 2 2 20,9B1 21,547 22,114 22,397 ~ 23,248 

3 10 31,916 33,306 34,536 35,229 35,923 37,153 3 .:! 21,577 22,202 22,815 23,310 23,442 24,054 

4 11 32,711 34,148 35,465 36,200 36,935 38,222 4 ! 22,176 22,861 23,516 23,860 24,203 24,860 

5 12 32,711 34,14B 35,465 ·36, 200 36,935 38,222 5 1 22,771 23,516 24,217 24,590 24,964 25,667 

6 13 32,711 34,148 35,465 36,200 36,935 3B,222 6 6 23,369 24,175 24,921 25,322 25,725 26,473 

7 (b) The 9-month pay schedule for teachers for fiscal 7 ?_ 23,963 24,828 25,620 26,053 26,485 27,277 

8 year ¼99ii! 1994 is as follows: 8 !! 24,561 25,486 26,294 26,785 27,248 28,082 

9 Annual Hours -- 1560 Note: Includes Insurance 9 2. 25,158 26,141 27,025 27,516 28,009 28,903 

10 Term -- Nine Months Matrix Type -- Annual 10 10 25,755 26,799 27,726 28,246 28,781 29,752 

11 Education Level 11 11 26,352 27,434 28,428 28,997 29,579 30,595 

12 STEP BA BA+l BA+2 BA+3 MA MA+l 12 12 26,352 27,434 28,428 28,997 29,579 30,595 

13 -¼ !97i!6i ¼9.,,'H8 i8,ii!9¼ ii!8T545 ii!87888 ii!:h3ii!¼ 13 13 .!hill 27,434 28,428 28,997 29,579 30,595 

14 -ii! ¼9,859 i874i!5 ;ie,99ii! i!hziS ii!¼.,,568 ii!ii!7lii!6 14 tii!t--tat-~he-lii!-month-pay-aehedtt¼e-Eor-teaehera-Eor--the 

15 -3 ii!8.,,455 i!l:7888 ii!l7693 i!ii!7888 ii!ii!73i!8 ii!ii!793ii! 15 firat-6-■ontha-of-Eiaeal-year-¼993-ia-as-followaT 

16 -4 ii!l7854 ii!l7i39 ii!ii!7394 zz7i38 i!3788¼ ii!37T38 16 Annna¼-Hettrs----~888 No~e~-tne¼~des-¼nsnranee 

17 -5 ,!¼7649 zi,394 ii!37895 ii!3.,,468 i!3784ii! ii!47545 17 9erm----~weiye-Men~hs Matrix-~ype----Annnal 

18 -6 zz7ii!4i ii!:17853 i!37T99 i147ii!88 ii!4.,,683 ii!S,351 18 Bdace~ion-beve¼ 

19 -i ii!ii!.,,84¼ ii!37i86 i14.,,498 i!4,93¼ ii!S7363 ii!67¼55 19 S~E!P BA BA+l BA+ii! BA+3 MA MA+¼ 

20 -8 i!37439 i!4,364 i!S7i8ii! i!S7663 i!67¼i!6 i!67968 20 -¼ ii!47i!i6 i!47935 ii!S,SH ii!S,898 ii!6.,,i!iH i!6,888 

21 -9 i!h836 i!S78¼9 i!S7983 i!6.,,394 i!6788i i1T7T8¼ 21 -ii! i!S783¼ ii!S7i4T i167464 i!678ii!3 i!i,¼86 ii!i79i!9 

22 ¼9 i14,633 i!S,6ii- ii!67684 i!T7H!4 i'l'7659 i187638 22 -3 i!S7T86 z675TT i!T7359 i!i-yTH i187¼8'l' i!h88i! 

23 u i15,i!39 i16T3li1 i!'l'7386 i1hBi'S i18y45T i1974i'3 23 -4 i!6754ii! i!Ty4i!8 i!87i!85 ii!87Tti1 i!9,¼98 3878i-i! 

24 li1 i!S.,,i!38 i16.,,3tz i1h386 i!i-78,'5 i!8745i' i!974T3 24 -s i!T738i! i19yi!85 . ii!97ii!li' i19,i'li! 39Ti!l8 3½7144 

25 ¼3. i!5,i!38 z6.,,3¼i! ii!T7386 i!i,8i5 i!8745i z974T3 25 -6 i187898 i!9,¼6l: 39,¼Si! 387686 3l:7i1i1i1 3i!yiH6 
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l -7 l!87888 387838 3:1:788:I: 3h657 3l!7l!H 337l!94 1 H i!5,868 l!6794l! l!h936 l!8,585 i!9,887 387183 

2 -8 l!976H 38,983 3l!78H 3i!763l 337i!45 347354 2 t3till (a) The 12-month pay schedule for teachers for 

3 -9 38,467 3:l:,H4 3l!7949 :l3768l 34,i!58 3574i!5 3 the-¼ast-6-months-of fiscal year 1993 1995 is as follows: 

4 l8 3:l:7l!68 3i!7658 3;17999 34,573 357i!67 36,497 4 Annual Hours -- 2080 Note: Includes Insurance 

5 H 3l!7855 33749i! 34,889 357544 367i!79 3,17566 5 Term -- Twelve"Months Matrix Type -- Annual 

6 ii! 3l!7855 33749i! 347889 35,544 367i!79 377566 6 Education Level 

7 :1:3 3h855 33749!! 347889 357544 36,i!,'9 377566 7 STEP BA BA+l BA+2 BA+3 MA MA+l 

8 tbt--~he-9-month-pay-sehedale-for-teaehers-for-the-f¼rst 8 -l l!4,69l! i!5,35l i!5,993 i!6,3H i!67637 i!77i!96 

9 6-months-of-flseal-year-1993-ls-as-follows~ 9 -i! i!5,447 i!67l63 i!67888 i!7,i!39 i!7768i! i!87345 

10 Annaa¼-Hoars----1568 Nete~-¼ne¼ndea-¼nsurance 10 -3 i!67i!8i! i!67993 i!77775 i!87l89 i!87683 i!974l8 

11 9erm----Nine-Months Matr¼x-~ype----Annaa¼ 11 -4 i!6,958 i!77836 i!8778¼ i!!l,¼58 i!9,6l4 38-.488 

12 Bdneatien-&evel 12 -5 i!777¼8 i!8778l i!9,633 38,li!8 38,6i!6 31-.568 

13 8~BP BA BAH, BA+i! BA+3 MA MA+l 13 -6 i!87586 l!9-.5H 38-.568 3l7l8i! 3h638 3i!-.63l! 

14 -¼ l9-.89i! i!87488 l!B-.9H i!hH5 l!h438 l!h95l 14 -7 i!9,i!96 38-.446 317497 3l!7873 3i!-.647 337788 

15 -i! l!87489 i!l7855 i!¼76i!i! i!l,985 i!i!7l98 i!i'7,'56 15 -8 387898 3173:1:9 3i!7433 33-.847 33766¼ 34-.,','8 

16 -3 i!l7885 i!l7'H8 i!i!73i!3 l!l!7638 l!l!-.958 i!3756i! 16 -9 387883 3i!7¼98 33-.365 3478H 347674 357841 

17 -4 i!h684 i!i!7369 i!h8l!4 l!37368 l!37Hl i!47368 17 :1:8 3¼-;-676 337866 347l!96 347989 35-.683 36,9¼3 

18 -5 l!l!7i!,'9 l!378i!4 i!377l!5 l!h899 l!4-.47i! i!57H5 18 H 3i!-.4H 337988 35-.i!i!5 35-.969 367695 3h98i! 

19 -6 i!l!78'H l!37693 i!474l!9 l!47838 l!5-.i!33 i!5798l 19 ii! 3i!-.4,'l 33-.989 35-.i!i!5 35-.968 36-.695 37,99i! 

20 -7 i!3-.Hl l!47336 l!57li!8 i!5-.56¼ i!57993 i!6-.,'85 20 :1:3 3l!74H 337988 35yi!i!5 357968 367695 3'h98i! 

21 -8 i!47869 i!47994 i!5793i! i!hi!H l!6-.756 i!'h598 21 !. 25,172 25,831 26,473 26,794 27,117 27,776 

22 -9 l!47666 i!57649 i!h533 i!h8l!4 i!T-.5H l!874H 22 I 25,927 26,643 27,360 27,719 28,082 28,825 

23 l8 i!5,i!63 i!6-.387 i!hi!34 ,!77754 i!87i!89 i!97i!68 23 1 26,682 27,473 28,255 28,669 29,083 29,898 

24 H i!57868 i!6794i! ,!77936 i!87585 i!97997 387¼83 24 ! 27,438 28,316 29,181 29,638 30,094 30,968 

25 li! i!57868 i!6-r94i! H7936 i!87585 i!9,887 38,183 25 l 28,198 29,181 30,113 30,608 31,106 ll__, 040 
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l §. 28,986 30,057 31,048 31,582 32,118 33,112 l H i!67Hi! i!'hi!5t i!8,i!t8 i!878:l:'l' i!97399 38,t:l:5 

2 7 29,776 30,926 31,977 32,553 33,127 34,180 2 :1:3 i!67l'H! i!hi!5t i!87i!48 l!8,8:1:,' l!97399 3874:1:5 

3 !!. 30,570 31,799 32,913 33,527 34,141 35,250 3 .!. 20,564 21,072 21,593 21,847 22,102 22,623 

4 2. 31,363 32,670 33,845 34,497 35,154 36,321 4 1 21,161 21,727 22,294 22,577 22,862 23,428 

5 10 32,156 33,546 34,776 35,469 36,163 37,393 5 3 21,757 22,382 22,995 23,310 23,622 24,234 

6 11 32,951 34,388 35,705 36,440 37,175 38,462 6 4· 22,356 23,041 ~ 24,040 24,383 25,040 

7 12 32,951 34,388 35,705 36,440 37,175 38,462 7 1 22,951 23,696 24,397 24,770 25,144 25,847 

8 13 32,951 34,388 35,705 36,440 37,175 38,462 8 §. 23,549 24,355 25,101 25,502 25,905 26,653 

9 (b) The 9-month pay schedule for teachers for the--last 9 l 24,143 25,008 25,800 26,233 26,665 27,457 

10 6-menths-ef fiscal year :i:993 1995 is as follows: 10 8 24,741 25,666 26,474 26,965 27,428 28,262 

11 Annual Hours -- 1560 Note: Includes Insurance 11 2. 25,338 26,321 27,205 27,696 28,189 29,083 

12 Term -- Nine Months Matrix Type -- Annual 12 10 25,935 26,979 27,906 28,426 28,961 29,932 

13 Education Level 13 11 26,532 27,614 28,608 29,177 29,759 30,775 

14 STEP BA BA+l BA+2 BA+3 MA MA+l 14 12 26,532 27,614 28,608 29,177 29,759 30,775 

15 -l i8Ti!8t i!87'l':l:l! i!:l:,i!33 i!¼,48,' i!l,Hi! i!i!7i!63 15 13 26,532 27,614 28,608 29,177 29,759 30,775" 

16 -i! i!8788:I: i!:l:736,' i!l7934 i!i!7i!:I:,' i!i!758i! i!3,868 16 Section 6. Section 2-18-314, MCA, is amended to read: 

17 -3 i!i,39,' i!i!78i!i! i!i!7635 i!i!,958 i!37i!6i! i!,179,'4 17 "2-19-314. Liquor store occupations pay schedules. ( 1) 

18 -4 i!:l:7996 i!i!,681 i!:3,336 i!3,688 i!•4T8i!3 i!47688 18 The pay schedule for liquor store occupations for fiscal 

19 -5 i!i!759l i!:3,336 i!4,83'l' i!4,4:l:8 i!47,'94 i!§7,t8,' 19 year :l:99i! 1994 is as follows: 

20 -6 i!37¼89 i37995 i!47,'4l i!57¼4i! i!57545 i!67i!93 20 Annual Hours -- 2080 Note: With Insurance 

21 -,' i!3,'l'83 i!47648 i!S,449 i!578,'3 i!67385 i!,'789T 21 Pay Matrix -- Retail Clerk Matrix Type -- Hourly 

22 -8 i!4738¼ i!5y386 i!67¼4t i6,685 i!,'7868 i!,'799i! 22 Grade $/Hour 

23 -9 i!4,9,'8 i!5796¼ i6,845 ,!,'7336 i!,'78i!9 i87,'i!3 23 W/Ins. 

24 ¼8 i!§75,'5 i!6,6l9 i'h546 i!87866 i!876&¼ i!9T5Ti! 24 bl -8.888 

25 u i!67Hi! i!'l'7i54 i!87i!48 i!8T8H i!97399 387415 25 bi! -9.:1:48 
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b3 -9..-648 

h4 -9..-9i!8 

b5 l8..-i!l9 

b6 l8..-8i!8 

hi ll..-488 

b8 li!..-i!38 

fi!t--tat-~he--pay--sehedale-fer-liqaer-stere-oeeapations 

Eer-the-Eirst-6-menths-ef-Eiaeal-year-1993-is-as-EellewsT 

Annaal-Hoars----i!888 

Pay-Matrix----Retail-eler~ 

6rade 

bl 

bi! 

h3 

h4 

hS 

h6 

h'i 

b9 

Ll 

L2 

L3 

L4 

LS 

-21-

Nete~-w¼~h-fnsaranee 

Matrix-~ype----Hearly 

$:,'Hoar 

W:,'fftST 

-e..-eee 

-9..-585 

l8T885 

l8Ti!95 

lh5'i5 

HTl95 

l:1:..-945 

li!T595 

0.000 

9.820 

10,320 

10.600 

~ 

l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

lS 

16 

17 

18 

19 

20 

2l 

22 

23 

24 

25 

L6 

L7 

LB 

11.soo 

12.160 

12.910 
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tbtill The pay schedule for liquor store occupations 

for the--last--6--months--ef fiscal year 1993 1995 ls as 

follows: 

Annual Hours -- 2080 

Pay Matrix -- Retail Clerk 

Grade 

bl 

bi! 

b3 

b4 

b5 

b6 

hi 

b9 

Ll 

L2 

L3 

L4 

LS 

L6 

L7 

-22-

Note: With Insurance 

Matrix Type 

$/Bour 

W/Ins. 

-8..-888 

-9T'i85 

l8..-i!85 

:1:9..-485 

:l:8Ti'i5 

:1::1:..-385 

H!T845 

:l:i!..-'i95 

0.000 ---
9.935 

10.435 

10.715 

11.005 

11.615 

12. 275 

Hourly 
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LS 13.025" - ---
Section 7. Section 2-18-315, MCA, is amended to read: 

•2-18-315. Blue-collar pay schedules. (l) The pay 

schedule for blue-collar workers for fiscal year l99i! 1994 

is as follows: 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

Bl 

Bi 

B3 

B4 

BS 

86 

Bi 

B9 

89 

B:1:8 

BU 

BH! 

888 

Bl 

B2 

BJ 

-23-

Note: With Insurance 

Matrix Type 

$/Hour 

W/l ns. 

-9T6l5 

18.,-815 

18.,-US 

¼9.,-9¼5 

lhi¼S 

llT6l5 

li.,-8¼5 

li.,-415 

li!.,-815 

lihi!l5 

l3T6lS 

:1:4.,-815 

l•h4:l:5 

10.295 

10.695 

~ 

Hourly 
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24 
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84 11.495 

85 11.895 

86 12.295 

87 12.695 

88 13.095 

89 13.495 

810 13. 895 

811 14.295 

812 14. 695 

BOO 15.095 

ti!t--~he-pay-sehednle-£or-blne-eoilar--workers--£or--the 

f¼ret-6-montha-ef-ftsea¼-year-¼993-ie-as-fo¼¼ows~ 

Annnal-Honrs----i!898 

Pay-Matrlx----Bine-eo¼lar 

Srade 

Bl 

Bi! 

B:! 

84 

85 

86 

Bi 

88 

89 

-24-

Note~-With-fnsuranee 

Matrlx-~ype----Honrly 

$/Honr 

Wf¼ftST 

-9.,-998 

:1:8.,-388 

l8-,,i88 

lihl88 

i:1:.,-588 

iiT988 

lih388 

li!Ti98 

l,hi88 
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:1::h-588 
l B3 !.hll..Q. 

1 B:1:9 

:l:3T988 
2 B4 ll.610 

2 B:1::1: -

BH :1:•h:188 
3 B5 12 .010 

3 

B98 ¼4TT89 
4 B6 12.410 

4 

The pay schedule for blue-collar workers for the 
5 B7 12.810 

5 t3till -

¼ast-6-menths-ef fiscal year ¼993 1995 is as follows: 
6 B8 13. 210 

6 

Annual Hours -- 2080 Note: With Insurance 
7 B9 13 .610 

7 

Pay Matrix -- Blue-Collar Matrix Type -- Hourly 
8 B10 14.010 

8 

Grade $/Hour 
9 Bll 14. 410 

9 --

W/Ins. 
10 B12 14. 810 

10 --
%9T¼89 

11 BOO 15.210" 
ll B¼ --
12 Bi! :l:8T588 12 Section 8. Section 2-18-703, MCA, is amended to read: 

13 B3 ¼9T989 13 "2-18-703. Contributions. ( 1) Each agency, as defined 

14 B4 ¼:1:T:189 14 in 2-19-601, shall contribute the amount specified in this 

15 B5 ¼¼TT88 15 section towards the group benefits cost. 

16 B6 ¼ih:1:88 16 ( 2) For employees defined in 2-18-701, other than 

17 BT :l:i!T588 17 members of collective bargaining units, and for members of 

18 B8 ¼i!T988 18 the legislature, the employer contribution for group 

19 89 ¼:JT388 19 benefits shall be $¼TS $210 per month for the fiscal year 

20 B:1:8 HTT88 20 ending June 30, :l:99i! 1994, and $:1:98 $230 per month for the 

21 BH, ¼fT:1:88 21 fiscal year ending June 30, ¼993 1995, and for each fiscal 

22 B¼i! ¼4T588 22 year thereafter. When a state employee is terminated to 

23 898 ¼4T989 23 achieve a reduction in force, the continuation of 

24 Bl 10.410 24 contributions for group benefits beyond the termination date ---
25 B2 10.810 25 is subject to negotiation under 39-31-305. Permanent 
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part-time, seasonal part-time, and temporary part-time 

employees who are regularly scheduled to work less than 20 

hours a week are not eligible for the group benefit 

contribution. An employee who elects not to be covered by a 

state~sponsored group benefit plan may not receive the state 

contribution as wages. A portion of the employer 

contribution for group benefits may be applied to an 

employee's costs for participation in Part B of medicare 

under Title XVIII of the Social Security Act of 1965, as 

amended, if the state group benefit plan is the secondary 

payer and medicare the primary payer. 

(3) For employees of elementary and hi\jll school 

districts and of local government units, the employer•s 

premium contributions may exceed but may not be less than 

$10 per month. 

(4) Unused employer contributions for any state 

employee must be transferred to an account established for 

this purpose by the department of administration and upon 

transfer may be used to offset losses occurring to the group 

of which the employee is eligible to be a member. 

(5) Unused employer contributions for any government 

employee may be transferred to an account established for 

this purpose by a self-insured government and upon transfer 

may be used to offset lasses occurring to the group of which 

the employee is eligible to be a member or to increase the 

-27-
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reserves of the group." 

Section 9. Section 2-6-110, MCA, is amended to read: 

"2-6-110. Electronic infor-tion -- public access. ( 1 l 

Except as provided by law, each person is entitled to a copy 

of information compiled, created, or otherwise in the 

custody of public agencies that is in electronic format, 

subject to the same restrictions applicable to the 

information in printed form. All restrictions relating to 

confidentiality, privacy, business secrets, and copyright 

are applicable to the electronic information. 

(2) Except as provided by law, an agency may charge a 

fee, not to exceed: 

(a) the agency's actual cost of purchasing the 

electronic media used for transferring data, if the person 

requesting the information does not provide the media; or 

(bl expenses incurred by the agency as a result of 

mainframe processing charges or other out-of-pocket expenses 

directly associated with the request for information. 

(3) An agency may also charge an hourly fee for each 

hour, or fraction of an hour, after one-half hour of copying 

service has been provided. The hourly fee may not exceed the 

hourly rate for the current fiscal year for a state employee 

classified as grade 10, step--i market salary, 

2-18-312. 

under 

(4) For the purposes of this section, the term •"agency" 

-28-
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l has the meaning provided in 2-3-102 but includes 

2 legislative, judicial, and state military agencies. 

3 

4 

(5) This section does not authorize the release of 

e.!.e-ctronic security codes giving access to private 

5 information." 

6 NEW SECTION. Section 10. Appropriation. The following 

7 money for the indicated fiscal years is appropriated to the 

8 listed agencies to implement [this act]: 

9 

10 

ll 

12 

13 

l4 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

FISCAL 1994 FISCAL 1995 

General Fund Other Funds General Fund 

Legislative Auditor 

7,315 7,925 14,630 

Legislative Fiscal Analyst 

4,080 -o- 8,160 

Legislative Council 

7,379 2,934 19,627 

Environmental Quality Council 

1,620 60 3,240 

Consumer Counsel 

-o- 1,260 -o-
Judiciary 

19,560 2,640 39,120 

Office of Budget and Program Planning for 

All Other Agencies 

1,079,781 1,573,171 

-End-
-29-

2,206,710 

Other Funds 

15,850 

-o-

3,480 

120 

2,520 

5,280 

Distribution to 

3,161,769 
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APPROVED BY COMMITTEE 
ON APPROPRIATIONS 

BOUSE BILL NO. 198 

INTRODUCED BY PETERSON 

BY REQUEST OF THE GOVERNOR 

A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE 

EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PROVIDING 

PAY SCHEDULES FOR FISCAL YEARS 1994 AND 1995; APPROPRIATING 

MONEY TO IMPLEMENT THE SCHEDULES; AND AMENDING SECTIONS 

2-6-110, 2-18-301, 2-18-303, 2-18-305, 2-18-312, 2-18-313, 

2-18-314, 2-18-315, AND 2-18-703, MCA." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 2-18-301, MCA, is amended to read: 

"2-18-301.. Purpose and intent of part -- rules. (1) The 

purpose of this part is to provide the market-based 

compensation necessary to attract and retain competent and 

qualified employees in order to perform the services the 

state is required to provide to its citizens. 

( 2) It is the intent of the legislature that 

compensation plans for state employees, excluding those 

employees excepted under 2-18-103 or 2-18-104 and excluding 

employees compensated under 2-18-313, 2-18-314, and 

2-18-315, be based on an analysis of the labor market as 

provided by the department in a salary survey report to the 

legislature at the start of each legislative session. 

~ ........ ,, .. ,.,...,,. 
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(3) Except as provided in 2-18-110 and 2-18-305(4), pay 

schedules provided for in 2-18-312 through 2-18-31.5 

supersede any other plan or systems established through 

collective bargaining after the adjournment of the 5ind ~ 

legislature. 

(4) Pay levels provided for in 2-18-312 through 

2-18-315 may not be increased through collective bargaining 

after adjournment of the 5ind 53rd legislature. 

(5) Total funds required to implement the pay schedules 

provided for in 2-18-312 through 2-18-315 for any employee 

group or bargaining unit may not be increased through 

collective bargaining over the amount appropriated by the 

Sind ~ legislature. 

(6) The department shall administer the pay program 

established by the legislature on the basis of merit, 

internal equity, and competitiveness to external labor 

markets when fiscally able. 

(7) The department may promulgate rules not 

inconsistent with the provisions of this part, collective 

bargaining statutes, or negotiated contracts to carry out 

the purposes of this part." 

Section 2. Section 2-18-303, MCA, is amended to read: 

"2-18-303. Procedures for utilizing pay schedules. (1) 

The pay schedules provided in 2-18-312 must be implemented 

as follows: 

-2- HB 198 
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(a) The pay schedules provided in 2-18-312 indicate the 

entry salary and market salary for the fiscal yeacs ending 

June 30, ¼99z 1994, and June 30, ¼993 1995, for each grade 

for positions classified under the provisions of part 2 of 

this chapter. 

(bl Each employee newly hired by the state of Montana 

must be hired at the entry rate, except as provided in 

subsections ( 7) and (8). 

(c) Except as provided in subsection t¼ttgt 1.!.l.W.• on 

the first day of the first complete pay period in fiscal 

year i99i 1994, each employee hired before July 1, ¼99¼ 

1993, is entitled to the amount of h¼s the employee's base 

salary as it was on June 30, ¼99¼ 1993.,-pitts-the-te¼¼ewiftg 

¼nereases-:-

tit--an--¼nerease--0£--6&--eents--aft--hettr---above---the 

empleyeeis-base-sa¼ary-as-it-was-en-dttne-387-¼99¼;-and 

tiit-eft--eeeitieftei--iftcrease--e£--if8-e£-tt-o£-his-beae 

sa¼ary-as-it-is-a£ter-the-68-eent-an-hour-inerease7-£or-eaeh 

£u%¼-pereentaqe-peint-that-the-emp¼oyee~s-base-sa¼ary,-as-¼t 

¼s-a£ter-the-68-cent-en-hettr-¼fterease,-¼s-be¼ow--ehe--mar~et 

seiary-for-the-empteyeeis-aaaigned-graee. 

(d) Except as provided in subsection t¼ttgt 1.!.l.W.• on 

the first day of the first COMPLETE pay period in fiscal 

year ¼993 1995, each employee hired before July 1, ¼99i 

1994, is entitled to the amount of the employee"s base 
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salary as it was on June 30, ¼99i ~7-p¼us-an-¼ncreaae 

ee¼ett¼etee-es-tol¼ewa~ 

tit--aee-45-eente-an-hettr-te-the-emptoyeeia-beoe--aetery 

as-it-was-en-~ttne-3&7-¼99i~-then 

tiit-aee--an--emettfte--e<.1tte¼--to--if8-0£-il-e£-the-emeant 

comptttee-in-attbaeetien-ttttettit-tor--eeeh--ftt¼i--pereefttege 

pe¼nt--that--the--emp¼oyee~s-base-sa¼ary7-as-it-¼s-after-the 

•s-eeftt-an-hoar-increase,-¼s-be¼ew-the~m.arket-sa¼ary-£or-the 

emp¼eyeeis-ass¼~ned-9rade~-then 

tiiit-from-the-attm-ee¼ett¼etee-in-sttbseetioft--t¼ttettiitT 

subtract-i8-centa-an-hettr7 

tet--B•eept--ea--proYidee--ift--attbaeetien-t¼ttgtT-en-the 

tirst-eey-of-the-first-pey--perioe--in--aanaery--¼9937--eeeh 

empieyee--hiree--betore--danttery-¼7-¼9937-ia-entit¼ee-to-the 

amennt-of-the-emp¼oyeeis-base-sa¼ary-as-it-was--on--Beceaber 

3¼T--¼99iy--p¼ns--an--¼nerease-e£-i8-eents-an-honr-above-the 

emp¼oyee~s-base-aa¼ary-as-it-was-on-Becember-3¼7-¼99i• 

ttt--~he-eepertmeftt-shait-eetermine-the-ftttmber--0£--tai¼ 

percentage--peinta--that--an-emp¼oyee~s-base-sa¼ary-is-be¼ow 

the-market-aetery-by-di•iding-the-empleyeeia-beoe-aeiary--by 

the--market--se¼ery--£er-hia-eaaigftee-graee7-attltipiying-the 

reatt¼t-~y-¼887-eftd-sttbtraet¼ng-thet-tete¼-trea-¼88. 

tgtfil An employee"s base salary may be no less than 

the entry salary for his the employee's assigned grade. 

thtill B•eept--aa--proYidee--ift-sttbaeetiefts-tSt-throttgh 
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t8t7-an An employee's base salary may not exceed the ..,,rket 

maximum salary by-a-pereentage-greater-than-the-pereentage 

that-the-market-sa¼ary for the employee's grade-e•eeeds--the 

entry--sa¼ary--ter-that grade. The salary of an employee may 

not be reduced because of this provision. 

(g) The maximum salary for each grade is determined by 

subtracting the entrr salar~ from the market salar~ and 

adding that amount to the market salary. 

( 2) The pay schedules provided in 2-18-312 and the 

provisions of subsection (l) do not apply to t.hose teachers, 

liquor store occupations, or blue-collar occupations 

compensated under the pay schedules provided in 2-18-313 

through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 

2-18-315 must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 

indicate the annual compensation for the contracted school 

term for teachers employed under the authority of the 

department of corrections and human services or the 

department of family services for fiscal years ¼99i 1994 and 

¼993 1995. 

(ii) The compensation of each teacher on the first day 

of the first pay period in July ¼99¼ 1993 is that-araeant 

eerrespend¼ng--to determined by the teacher's level of 

academic achievement and yeara--e!--e~per¼enee the step 
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occupied on June 30, 1993. 

(iii) en The compensation of each teacher on the first 

day of the first pay period et--eaeh-t¼sea¼-year7 -eaeh 

teaeher-sha¼¼--advanee--ene--step--en--the--appropr¼ate--pay 

seheda¼e--adepted--¼n-i-¼9-3¼3 in July 1994 is determined by 

the teacher's level of academic achievement and the step 

occupied on June 30, 1994. 

(bl (i) The pay schedules provided in 2-18-314 indicate 

the maximum hourly compensation for fiscal years ending June 

30, ¼99i 1994, and June 30, ¼993 1995, for those employees 

in liquor store occupations who have collectively bargained 

separate classification and pay plans. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year ¼99i 1994 or ¼993 

1995 is that amount corresponding to the grade occupied on 

the last day of the preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate 

the maximum hourly compensation for fiscal years ending June 

30, ¼99i 1994, and June 30, ¼993 1995, for employees in 

apprentice 

occupations 

trades and 

recognized 

crafts and other blue-collar 

in the state blue-collar 

classification plan who are members of units that have 

collectively bargained separate classification and 

plans. 

pay 

(ii) The compensation of each employee on the first day 
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of the first pay period in fiscal year ¼99i 1994 or ¼993 

1995 is that amount correspcnding to the grade occupied on 

the last day of the preceding fiscal year. 

(4) (a) (i) A member of a bargaining unit may not 

receive the amounts indicated in the respective pay 

schedules provided in 2-18-312 through 2-18-315 until the 

bargaining unit of which he the employee is a member 

ratifies a completely integrated collective bargaining 

agreement covering the biennium ending June 30, ¼993 1995. 

(ii) If negotiation and ratification of a completely 

integrated collective bargaining agreement as required by 

subsection (4J(a)(i) are not completed by July 1, ¼99¼ 1993, 

retroactivity to that date may be negotiated. 

(iii) If negotiation and ratification of a completely 

integrated collective bargaining agreement as required by 

subsection (4)(a)(i) are not completed by July 1, ¼99¼ 1993, 

members of the bargaining unit involved must continue to 

receive the compensation they were receiving as of June 30, 

¼99¼ 1993. 

(b) Methods of administration not inconsistent with the 

purpose of this part and necessary to properly implement the 

pay schedules provided in 2-18-312 through 2-18-315 may be 

provided for in collective bargaining agreements. 

(5) The current wage or salary of an employee may not 

be reduced by the implementation of the pay schedules 
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provided for in 2-18-312 through 2-18-315. 

( 6) The department may authorize a separate pay 

schedule for medical doctors if the rates provided in 

2-18-312 are not sufficient to attract and retain fully 

licensed and qualified physicians at the state institutions. 

( 7) The department may develop programs that enable the 

department to mitigate problems associated with difficult 

recruitment, retention, transfer, or other exceptional 

circumstances. Insofar as the program may apply to employees 

within a collective bargaining unit, it is a negotiable 

subject under 39-31-305. ~e-.,..¼nts¼n-the-¼nterna¼-l!'la¼ty--ef 

the---statew¼de--pay--p¼sn--pre•ided--Eer--in--i-¼9-3¼i--snd 

sabseet¼en--t¼t--eE--th¼s--seet¼en7--when--a---.... ;er¼t7---ef 

regiatered--narses-e¼sss¼f¼ed-ander-the-pre•½s½ens-eE-part-~ 

eE-th¼s-ehspter-ha•e--been--grsnted--s--pay--p¼an--e•eept¼en 

threagh--s--eei¼eet½•e¼7-bargs¼ned-sgreement7-then-a¼¼-ether 

e¼saa¼f¼ed-reg¼atered-narsesT-¼neiad¼ng--these--emp¼eyed--¼n 

the--an¼•ers¼ty--system7-mast-be-pa¼d-s-ss¼sry-e~a¼Ysient-te 

the-ss¼ar7-negetisted-¼n-the--negetisted--agreement7--e•eept 

that--¼n--ne--ease-.,..y-the-ss¼sry-eE-s-eiaea¼f¼ed-reg¼stered 

narse-1>e-redaeed-b7-th¼s-pre•¼s¼en, 

(8) The department shall review the competitiveness of 

the compensation provided to all occupations under this 

part. If the department finds that substantial problems 

exist with recruitment and retention because of inadequate 

-0- HB 198 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

ll 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

HB 0198/02 

salaries when compared to competing employers, the 

department may establish criteria allowing an adjustment in 

pay or classification to mitigate the problems. Insofar as 

these adjustments may apply to employees within a collective 

bargaining unit, the implementation of these adjustments is 

a negotiable subject under 39-31-305." 

Section 3. Section 2-18-305, MCA, is amended to read: 

"2-18-305. Allocation between wages and group benefits. 

(1) The dollar amounts shown in the respective pay schedules 

provided in 2-18-313, 2-18-314, and 2-18-315 represent the 

maximum amount allocated by the state for wages and group 

benefits, exclusive of longevity as defined in 2-18-304 for 

an employee covered by a pay schedule provided in 2-18-313, 

2-18-314, or 2-18-315. 

(2) Except as provided in subsection (4), the amount 

specifically allocated for group benefits must be determined 

by 2-18-703. 

(3) (a) An employee covered under the pay schedules 

provided in 2-18-312 who elects not to be covered by a state 

employee group benefit plan under the provisions of 2-18-703 

must receive as wages h¼s the employee's base salary, 

including adjustments provided in 2-18-303(l)(c) through 

ttttet illill and 2-18-304. 

(b) An employee covered under the pay schedules 

provided in 2-18-313, 2-18-314, or 2-18-315 who elects not 
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to be covered by a state employee group benefit plan shall, 

under the provisions of 2-18-703, receive as wages the 

amount shown in the appropriate pay schedule less the state 

contribution for group benefits as determined by 2-18-703. 

(4) Employees may, through collective bargaining, 

determine the allocation between wages and group benefits, 

except that in no case may the group benefits allocation be 

less than the amounts provided in 2-18-703." 

Section 4. Section 2-18-312, MCA, is amended to read: 

"2-18-312. Statewide pay schedules for fiscal years 

t99i! 1994 and ¼993 1995. (1) The statewide classification 

pay schedule for fiscal year ¼99i! 1994 is as follows: 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Pay Range: Entry Salary to Market Salary 

GRADE ENTRY SALARY MARKET SALARY 

-t -8T4i!6 -979¼3 

-i! -9T8'H ¼87T84 

-3 -97TTT ¼¼755T 

-4 ¼87536 ¼i!7484 

-5 ¼¼7385 ¼375i!i! 

-6 ¼i!T393 ¼4.,-64T 

-T t,hi!89 ¼57858 

-8 ¼47484 ¼T7i!311 

-9 ¼5.,-596 ¼87't8¼ 
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l H ¼6;9:1:6 ,!&73:li! l 10 17,424 20,942 

2 H ¼87353 i!i!7¼H! 2 11 18,904 22,775 

3 ¼i! ¼97946 ,!47898 3 12 20,545 24,812 

4 ¼3 i!¼,6H i!67i!48 4 13 22,325 27,027 

5 :1:4 i!:!7588 i!876i!6 5 14 24,295 29,485 

6 ¼5 25-,-694 3¼7i!58 6 15 26,465 32,196 

7 ¼6 287844 347i!88 7 16 28,885 35,226 

8 H 387665 31'7488 8 17 31,585 1!!.t 613 

9 ¼8 337555 4¼7¼i!i! 9 18 34,562 42,355 

10 H 367'193 45728¼ 10 19 37,897 46,557 

11 i!8 487486 4!h'16¼ 11. 20 41,618 51,254 

12 i!¼ 44742¼ 54794¼ 12 21 45,754 56,487 

13 ii! 48-,-996 69752'1 13 22 50,373 62,343 

14 23 537965 66,954 14 23 55,584 68,963 

15 i!4 597645 ,'47¼95 15 24 61,434 76,410 

16 25 657939 8i!-,-i!96 16 25 67,907 84,673. 

17 !. 8,679 10,210 17 ( 2) The statewide classification pay schedule for 

18 I 9,349 11,025 18 fiscal year ¼993 1995 is as follows: 

19 3 10,070 11,903 19 Annual Hours -- 2080 Note: Does Not Include Insurance 

20 ! 10,852 12,858 20 Pay Matrix -- State Matrix Type -- Annual 

21 z 11,727 13,927 21 Pay Range: Entry Salary to Market Salary 

22 §_ 12,672 15,086 22 GRADE ENTRY SALARY MARKE'!' SALAR'i 

23 7 13,688 16,334 23 J. 8,679 10,210 

24 !!. 14,836 17,747 24 2 9,349 11,025 

25 2. 16,064 19,262 25 3 10,070 11,903 

-11- BB 198 -12- BB 198 



HB 0198/02 HB 0198/02 

l 4 10,852 12,858 l is as follows: 

2 5 11,727 13,927 2 Annual Hours -- 2080 Note: Includes Insurance 

3 6 12,672 15,086 3 Te~m -- Twelve Months Matrix Type -- Annual 

4 7 13,688 16,334 4 Education Level 

5 8 14,836 17,747 5 STEP BA BA+l BA+2 BA+3 MA MA+l 

6 9 16,064 19,262 6 -¼ i!375¼6 i47H5 i!•hB¼'l' i!57¼38 i5746l i!67±i!8 

7 10 17,424 20,942 7 -i! i•hi!'H i4T98'l' i!5T'l'84 i!67863 i!h4i!6 i'l'7¼69 

8 11 18,904 22,775 8 -3 i!578i!6 i!5y8¼'l' i!67599 i!'l'78¼3 i!'l'74i!'l' i!87i!4i! 

9 12 20,545 24,812 9 -4 i57'l'8i i!67668 i!'h5i!5 i!'h98i! i!87438 i973li! 

10 13 22,325 27,027 10 -5 i6754i i'h5i!5 i!8745'l' i!8795i! i!97458 387384 

11 14 24,295 29,485 11 -6 i'l'7338 i8748¼ i!9739i i979i!6 38746i! 3±7456 

12 15 26,465 32,196 12 -'l' i!87¼i!8 i!97i!'l'8 3873i!l 38789'l' 3h4'l'¼ 3i!75i!4 

13 16 28,885 35,226 13 -8 i!8T9¼4 387¼43 3¼7i!5'l' 3¼78'l'l 3i!7485 337594 

14 17 31,585 38,613 14 -9 i!97'l'8'l' 3b8H 3i!7±89 3i784¼ 337498 347665 

15 18 34,562 42,355 15 ¼8 387588 3:1:7898 337¼28 33,8¼3 34758'l' 357T3T 

16 19 37,897 46,557 16 H 3±7i!95 3i!T'l'3i! 34,849 347984 357519 367886 

17 20 41,618 51,254 17 ¼i! 3hi!95 3i!T'l'3i! 347849 34,'l'84 357519 367886 

18 21 45,754 56,487 18 i3 3l7i!95 3i!7'13i 34,949 34,'l'84 3575±9 367886 

19 22 50,373 62,343 19 !. 24,932 25,591 26,233 26,554 26,877 27,536 

20 23 55,584 68,963 20 2 25,687 26,403 27,120 27,479 27,842 28,585 

21 24 61,434 76,410 21 3 26,442 27,233 28,015 28,429 28,843 29,658 

22 25 67,907 84,673" 22 4 27,198 28,076 28,941 29,398 29,854 30,728 

23 Section 5. Section 2-18-313, MCA, is amended to read: 23 .?. 27,958 28,941 29,873 30,368 30,866 31,800 

24 "2-18-313. Teachers• pay schedules. (1) (a) The 24 6 28,746 29,817 30,808 31,342 31,878 32,872 

25 12-month pay schedule for teachers for fiscal year ¼99i! 1994 
25 l 29,536 30,686 31,737 32,313 32,887 l.!,. 94 0 
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1 8 30,330 31,559 32,673 33,287 33,901 35,010 1 !. 20,384 ~ 21,413 21,667 21,922 22,443 

2 9 31,123 32,430 33,605 34,257 34,914 36,081 2 I 20,981 21,547 lliill 22,397 22,682 23,248 

3 10 31,916 33,306 34,536 35,229 35,923 37,153 3 I 21,577 22,202 22,815 23,310 23,442 24,054 

4 11 32,711 34,148 35,465 36,200 36,935 38,222 4 ! 22,176 22,861 23,516 23,860 24,203 24,860 

5 12 E.,_ll!. 34,148 35,465 36,200 36,935 38,222 5 1 ll.,.1ll 23,516 24,217 24,590 24,964 25,667 

6 13 32,711 34,148 ~ 36,200 36,935 38,222 6 i 23,369 24,175 ~ 25,322 25,725 26,473 

7 (b) The 9-month pay schedule for teachers for fiscal 7 l 23,963 24,828 25,620 26,053 26,485 27,277 

8 year ¼99i! 1994 is as follows: 8 8 24,561 25,486 26,294 26,785 27,248 28,082 

9 Annual Hours -- 1560 Note: Includes Insurance 9 .2. 25,158 26,141 llifil 27,516 28,009 28,903 

10 Term -- Nine Months Matrix Type -- Annual 10 10 25,755 26,799 27,726 28,246 28,781 29,752 

11 Education Level 11 11 26,352 27,434 28,428 28,997 ~ 30,595 

12 STEP BA BA+l BA+2 BA+3 MA MA+l 12 12 26,352 27,434 28,428 28,997 29,579 30,595 

13 -¼ i97i!6i! ¼9TH8 i!87i9¼ i!87545 i!87888 i!¼7ili!¼ 13 13 26,352 27,434 28,428 28,997 29,579 30,595 

l4 -i! ¼97859 i!874i!5 i!h99i! i!:hi!'i'S i!¼7568 i!i!y¼i!6 14 ti!t--tat-~he-¼i!-aonth-pey-sehedtt¼e-for-teaehers-£er--t~e 

15 -3 i!h-tss i!h888 i!h693 i!i!y888 i!i!7ili!8 i!i!7!Hi! 15 first-6-,...nths-ef-fisea¼-year-¼99il-ia-aa-fe¼l:owS1" 

16 -4 i!¼7854 i!h'i'39 i!i!7394 i!i!7'i'38 i!3788¼ i!il7'i'i18 16 Ann.,..¼-Hottrs----i!888 Note~-lne¼ttdea-~nettranee 

17 -s ;!i7649 i!i!7:394 i!il7895 i!il7468 ii!378,ti! i!47545 17 ~erm----he¼•e-Months Matrix-~pe----Annua¼ 

18 -6 i! i! 7 i! 4'i' i!il7853 ;!;'7:;,99 i!4,i!88 i!4768:3 i!57il5¼ 18 Bdueatien-he¥e¼ 

19 -'i' i!i!y84¼ i!:3y'i'86 i!47498 i!4y9il¼ i!S7:36:3 i!6y¼55 19 S~BP BA BA+¼ BA+i! BA+il MA MA+¼ 

20 -8 i!:374i19 ,!47:364 i!5Ti!8i! i!5,66il i!67¼i!6 i!67968 20 -¼ i!47i!'i'6 i!,t79il5 i!57S'i''i' i!5y898 i!67i!i!¼ i!6T888 

21 -9 i!478i16 i!578¼9 i!5y98:3 i!h:394 i!6788'i' z'i'7'i'8¼ 21 -i! i!578il¼ i!5y'i'4'i' i!67464 i!&78i!il i!'i'7¼86 i!'i'y9i!9 

22 ¼8 i!4763il i!576'i''i' i!67684 i!hl:i!4 z'i'7659 i!876i18 22 -ii i!S7'18& i!&7S'i''i' i!'i'T:359 i!h'i''i':! i!87¼8i' i!9788i! 

23 H i!S7i!:!8 ;!&7:!¼i! i!'l'y386 i!'l'TB'i'S i!8745'i' i!9y4'13 23 -4 i!6T54i! i!'174i!8 i!87i!85 i!8y'i'4i! i!97¼98 3878'i'i! 

24 ¼i! i!Syi!:38 i!6y3¼i! i!'i'y:186 i!'i'y8,'5 i!8745'i' i!9y4'i'il 24 -5 i!'1738i! i!8yi!85 i!97i!¼'i' i!97'i'¼i! 387i!¼8 ,!¼7¼44 

25 H i!5yi!38 i!6,3¼i! i!'i'y:386 i!h8'15 i!B745'i' i!974'i':3 25 -6 i!B7898 i!97l:6¼ 387l:5i! 397686 3¼7i!i!i! :!i!yi!¼& 
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1 -i' i!87888 387838 3¼788¼ 3¼765i' 3i!7i!3¼ 337i!84 1 B i!57868 i!6794i! i!i'7936 i!87585 i!9788i' 387¼83 

2 -9 i!976i'4 387983 :!'i!78¼i' 3i!76:H: 337i!45 347354 2 t3till (a) The 12-month pay schedule for teachers for 

3 -9 38746i' 3¼7i'i'4 3b949 337681 34,i!59 3574i!5 3 tne-¼sst-6-mentns-ef fiscal year ¼993 1995 is as follows: 

4 ¼8 3l7i!68 3l!y658 337888 34T5i'3 357i!6i' 36749i' 4 Annual Hours -- 2080 Note: Includes Insurance 

5 ¼¼ 3i!7855 33749i! 347889 357544 367i!i'9 3i',566 5 Term -- Twelve Months Matrix Type -- Annual 

6 ii! 3i!785S 33749i! 34,889 357544 367i!i'9 3i'y566 6 Education Level 

7 13 3i!7855 33749ii! 347889 35754,t 36yi!'?9 3i'7566 7 STEP BA BA+l BA+2 BA+3 MA MA+l 

8 tbt--~ne-9-mentn-pay-senedt1le-£or-teseners-£or-tne-£irst 8 -l i!4769l! l!5735¼ i!57993 i!673¼4 i!6y63i' i!i'7i!96 

9 6-aontns-of-f¼ses¼-year-1993-is-as-fallowsT 9 -i! i!5744i' i!6y¼63 ii!6y888 i!i'yi!39 l!i'768i! i!87345 

10 Aftnt1a¼-Het1rs----lS68 HoteT-%ne¼ttdee-%nsnranee 10 -3 l!6yi!8l! i!6y993 i!i','H5 i!&,189 i!87683 i!974¼8 

11 ~erm----Nine-Montns Mstri~-~ype----Annt1al 11 -4 l!67958 l!i'T836 i!87i'8¼ i!9yl58 i!976¼4 387488 

12 Bdt1estion-be•e¼ 12 -5 i!i'7i'¼8 i!87i'8¼ i!9y633 387¼i!8 3876i!6 3¼7568 

13 S~BP BA BA+¼ BA+i! BA+3 MA MA+l 13 -6 i!87586 l!9y5i'i' 38,568 :3l:7¼8i! 3¼,638 3i!y6:3i! 

14 -l i9789l! i!BT488 i!B79i!¼ i!hH5 i!l7438 i!l795¼ 14 -i' i!9yi!96 387446 3h49i' :3i!78i':3 3i!764i' :3:37i'88 

15 -i! i!87489 i!h855 i!¼76i!i! i!¼7985 i!i!7¼98 i!i!,i'56 15 -8 387898 3h3¼9 3i!7433 :33784i' 33766¼ 347i'i'8 

16 -3 i!h885 i!i7i'¼B i!i!73i!3 i!i!7638 i!i!7958 i!3756i! 16 -9 387883 3b¼98 3,h365 3478H 3476i'4 35,-84¼ 

17 -4 i!h684 l!i!7369 i!378i!4 i!3T368 i!37i'H i!47368 17 18 3l76i'6 337866 347i!96 347989 357683 3679¼3 

18 -5 i!i!7i!i'9 . i!378i!4 i!"7i'i!5 i!47898 i!4,4i'i! i!57ii'5 18 H 3i!74i'l 337988 35,i!i!5 357968 36,695 3'l'798i! 

19 -6 i!i!78i'i' i!37683 i!474i!9 i!47838 i!57i!33 i!5798¼ 19 ¼l! 3i!74i'¼ 337988 35,i!i!5 357968 36,695 3i'799i! 

20 -i' i!374i'¼ i!47336 i!57¼i!8 i!5756i i!57993 i!6yi'85 20 13 3b4i'¼ 3,h988 35yi!i!5 357968 367695 3i'798i! 

21 -8 i!47869 i!47994 i!5783i! i!67i!93 i!67i'56 i!i'7598 21 1 25,172 25,831 26,473 26,794 27,117 27,776 

22 -9 i!47666 i!57649 i!67533 i!i'78i!4 i!'l'75ii' i!874¼¼ 22 I 25,927 26,643 27,360 27,719 28,082 28,825 

23 18 i!57i!63 i!6738i' i!i'yi!34 i!i'yi'54 i!87i!89 i!97i!68 23 l 26,682 27,473 28,255 28,669 29,083 29,898 

24 H i!57868 i!6794ii! i!h9:36 i!87585 i!9788'l' 387¼83 24 ! 27,438 28,316 29,181 29,638 30,094 lQ.,. 968 

25 ii i!57868 i!6794i! i!i'7936 i!87585 i!9788'l' 387¼83 25 ~ 28,198 29,181 30,113 30,608 31,106 lb.040 
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l ~ 28,986 30,057 31,048 31,582 ll,_.ill_ 33,112 1 ¼i! i!67Hi! i!'hi!54 i!Q7i!49 i!878¼i' i!97399 3974¼5 

2 1 29,776 30,926 31,977 32,553 33,127 34,180 2 ¼3 i!67¼Ti! i!hi!54 i!87i!49 i!878H i!97399 3!h4:1:5 

3 ~ 30,570 31,799 32,913 33,527 34,141 ~ 3 .!. 20,564 21,072 21,593 21,847 22,102 22,623 

4 9 31,363 32,670 33,845 34,497 35,154 36,321 4 I 21,161 21,727 22,294 22,577 22,862 23,428 

5 10 &ill 33,546 34,776 35,469 36,163 37,393 5 l 21,757 22,382 22,995 23,310 23,622 24,234 

6 11 32,951 34,388 ~ 36,440 37,175 38,462 6 i 22,356 23,041 23,696 24,040 24,383 25,040 

7 12 32,951 34,388 35,705 36,440 37,175 38,462 7 i 22,951 23,696 24,397 24 I 770 25,144 25,847 

8 13 32,951 34,388 ~ 36,440 lli.!ll 38,462 8 ~ 23,549 24,355 25,101 25,502 25,905 26,653 

9 (bl The 9-month pay schedule for teachers for the--¼ase 9 7 24,143 25,008 25,800 26,233 26,665 27,457 

10 6-monehs-o! fiscal year ¼993 1995 is as follows: 10 8 24,741 25,666 26,474 26,965 27,428 28,262 

11 Annual Hours -- 1560 Note: Includes Insurance 11 2. 25,338 26,321 27,205 27,696 28,189 29,083 

12 Term -- Nine Months Matrix Type -- Annual 12 10 25,935 26,979 27,906 28,426 28,961 29,932 

13 Education Level 13 11 26,532 27,614 28,608 29,177 29,759 30,775 

14 STEP BA BA+l BA+2 BA+3 MA MA+l 14 12 26,532 27,614 28,608 29,177 29,759 30,775 

15 -¼ i!87i!H i!87T¼il i!¼7i!33 i!¼74BT i!¼7'l'4i! i!i!,i!63 15 13 26,532 27,614 28,608 29,177 29,759 30,775" 

16 -i! i!8788¼ ih36'l' ,!¼7934 i!i!7i!¼'l' i!i,58i! i!:!7868 16 Section 6. Section 2-18-314, MCA, is amended to read: 

17 -3 i¼739T ih8i!i! i!i!7635 i!i!7958 il37i!6i! i!378'l'4 17 "2-18-314. Liquor store occupations pay schedules. (1) 

18 -• i!¼7996 i!i!768¼ i!:!7336 i!37688 i!478i!3 i!47688 18 The pay schedule for liquor store occupations for fiscal 

19 -5 i!i!759¼ i!37336 i!4y83'l' i!474¼8 i!47'l'94 i!5749'l' 19 year ¼99i! 1994 is as follows: 

20 -6 i!37¼89 i!37995 i!47T4¼ i!Sy¼~ i!S7545 i!67i!93 20 Annual Hours -- 2080 Note: With Insurance 

21 -'l' i!:h'l'83 ,!47648 i!57448 i!579'l'3 i!67385 i!'l'789'l' 21 Pay Matrix -- Retail Clerk Matrix Type -- Hourly 

22 -e i!473&i- i!57386 i!67¼44 i!6,685 i!'l'786e i!'i',98i! 22 Grade $/Hour 

23 -9 i!4y9'l'9 i!S796¼ i!67945 i!T7336 i,'76i!9 i!B7'l'i!3 23 W/Ins. 

24 ¼& i575'l'5 i!6y6¼9 i'l',546 i!BT866 i!8768¼ i!975'l'i! 24 hi -8-..888 

25 ¼¼ i!hHi" i!'l'yi!54 i!87i!48 i!878¼'l' i!97399 387+¼5 25 hi! -9T¼4Q 
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l b3 -!h·648 l L6 ll.500 

2 b4 -!h9i!8 2 L7 12.160 

3 b5 :l:8Ti!:l:8 3 L8 12.910 ---
4 b6 :l:9T8i!9 4 tbtill The pay schedule for liquor store occupations 

5 b~ %%T488 5 for the--:l:ost--6--months--of fiscal year :1:993 1995 is as 

6 b8 %ZTZ38 6 follows: 

7 ti!t--tot-~he--poy--sehedu:l:e-for-:1:iquor-store-oeettpations 7 Annual Hours -- 2080 Note: With Insurance 

8 £or-the-£irst-6-months-0£-£iseoi-7eor-:l:993-±s-os-£o:l:iowsT 8 Pay Matrix -- Retail Clerk Matrix Type -- Hourly 

9 Annuo:l:-Hours----i!889 Nete~-With-ins~ranee 9 Grade $/Hour 

10 Pa7-Matrix----Retai:l:-eier~ Matrix-~pe----Hottriy 10 W/Ins. 

ll Srade \li'Hottr ll bi -8T999 

12 Wi'fnsT 12 bi! -9T'l'95 

13 b:I: -9-:-889 l3 b3 :l:9..-i!85 

14 bi -9..-585 14 1,4 :1:8-:-485 

15 1,3 :1:8-:-885 15 b5 :l:8-:-'l''l'5 

16 b4 :l:8-ri!85 16 b6 :1::1:-..385 

17 b5 i8T5'l'5 17 l,'l' ii!T845 

18 b6 ih:1:85 18 b8 ii!T'l'95 

19 b'l' :1::1:-:-845 19 Ll 0.000 

20 b8 :1:i!-:-595 20 L2 9.935 

21 Ll 0.000 21 L3 10.435 

22 L2 9.820 22 L4 10.715 

23 L3 10.320 23 LS 11. 005 

24 L4 10,600 24 L6 ll.615 

25 L5 10,890 25 L7 12.275 
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L8 13.025" 

Section 7. Section 2-18-315, MCA, is amended to read: 

"2-18-315. Blue-collar pay schedules. (l) The pay 

schedule for blue-collar workers for fiscal year ¼99i 1994 

is as follows: 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

B¼ 

Bii! 

B3 

B4 

BS 

86 

BT 

88 

89 

B¼8 

BU 

BH 

eee 
Bl 

82 

83 

-23-

Note: With Insurance 

Matrix Type 

$/Bour 

W/Ins. 

-9 ... 6¼5 

HIT8i5 

i8Tofi5 

i8T8¼5 

¼¼Ti¼S 

%%T6¼S 

HT8¼S 

SiT4iS 

iiT8i5 

¼ilTi¼S 

¼3T6¼5 

i4T8i5 

HT4i5 

!Q.,_fil 

10.695 

11.095 

Hourly 
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84 ll.495 

BS ll.895 

86 12.295 

87 12.695 

BS 13.095 

B9 13.495 

B10 13 .895 

Bl.l !hill 
Bl2 14.695 

~ 15.095 

tiilt--~he-pay-sehedaie-for-biae-eoi¼sr--.,.,rkers--for--the 

first-6-months-of-fiseai-year-¼993-is-as-foi¼ows~ 

Annaa¼-Boars----i!888 

Pay-Matri•----B¼ae-eo¼iar 

8rade 

Bi 

Bi! 

B3 

B4 

BS 

B6 

BT 

88 

B9 

-24-

Nste~-With-fnsaranee 

Matri•-~ype----Bsariy 

$fHsar 

WffftST 

-9 ... 988 

i8.,.388 

¼8T1'99 

HTi89 

i¼T589 

¼¼T989 

¼iT389 

Si!T,'89 

i3Ti88 

HB 198 
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l BU i3T588 

2 BU i3T989 

3 BH! :l:b389 

4 B99 i4T'i'89 

5 Htill The pay schedule for blue-collar workers for the 

6 ¼est-6-menths-ef fiscal year ¼993 1995 is as follows: 

7 Annual Hours -- 2080 Note: With Insurance 

8 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

9 Grade $/Bour 

10 W/Ins. 

11 Bi ¼9·.-:1:89 

12 Bl! ¼9T589 

13 B3 ¼9.-989 

14 B4 :l:b·389 

15 BS :1:b·'i'99 

16 B6 :1:l!.-¼89 

17 B'i' ii!T589 

18 BB :l:l!.988 

19 B9 B.388 

20 B:1:9 :1::h'i'99 

21 BU ¼4.:1:88 

22 Bil! ¼4.588 

23 B98 ¼4.988 

24 Bl 10.410 

25 B2 !.Q_,_fil 
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B9 

B10 

Bll 

B12 

BOO 
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!.!.:.ill!. 
11.610 

12.010 

12.410 

12.810 

13.210 

ll:.lli! 
14,010 

14. 410 

14.810 

15.210" 

12 Section 8. Section 2-18-703, MCA, is amended to read: 

13 "2-18-703. Contributions. (l) Each agency, as defined 

14 in 2-18-601, shall contribute the amount specified in this 

15 section towards the group benefits cost. 

16 (2) For employees defined in 2-18-701, other than 

17 members of collective bargaining units, and for members of 

18 the legislature, the employer contribution for group 

19 benefits shall be $:l:'i'8 $210 per month for the fiscal year 

20 ending June 30, ¼99i 1994, and $:1:98 $230 per month for the 

21 fiscal year ending June 30, :1:993 1995, and for each fiscal 

22 year thereafter. When a state employee is terminated to 

23 achieve a reduction in force, the continuation of 

24 contributions for group benefits beyond the termination date 

25 is subject to negotiation under 39-31-305. Permanent 
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part-time, seasonal part-time, and temporary part-time 

employees who are regularly scheduled to work less than 20 

hours a week are not eligible for the group benefit 

contribution. An employee who elects not to be covered by a 

state-sponsored group benefit plan may not receive the state 

contribution as wages. A portion of 

contribution for group benefits may be 

the employer 

applied to an 

employee's costs for participation in Part B of medicare 

under Title XVIII of the Social Security Act of 1965, as 

amended, if the state group benefit plan is the secondary 

payer and medicare the primary payer. 

(3) For employees of elementary and high school 

districts and of local government units, the employer's 

premium contributions may exceed but may not be less than 

$10 per month. 

(4) Unused employer contributions for any state 

employee must be transferred to an account established for 

this purpose by the department of administration and upon 

transfer may be used to offset losses occurring to the group 

of which the employee is eligible to be a member. 

(5) Unused employer contributions for any government 

employee may be transferred to an account established for 

this purpose bY a -self-insured government and upon transfer 

may be used to offset losses occurring to the group of which 

the employee is eligible to be a member or to increase the 
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reserves of the group. 11 

Section 9. section 2-6-110, MCA, is amended to read: 

"2-6-110 .. Electronic inforaation -- public access. (1) 

Except as provided by law, each person is entitled to a copy 

of information compiled, created, or otherwise in the 

custody of public agencies that is in electronic format, 

subject to the same restrictions applicable to the 

information in printed form. All restrictions relating to 

confidentiality, privacy, business secrets, and copyright 

are applicable to the electronic information. 

(2) Except as provided by law, an agency may charge a 

fee, not to exceed; 

(a) the agency's actual coat of purchasing the 

electronic media used for transferring data, if the person 

requesting the information does not provide the media; or 

(b) expenses incurred by the agency as a result of 

mainframe processing charges or other out-of-pocket expenses 

directly associated with the request for information. 

(3) An agency may also charge an hourly fee for each 

hour, or fraction of an hour, after one-half hour of copying 

service has been provided. The hourly fee may not exceed the 

hourly rate for the current fiscal year for a state employee 

classified as grade 10, step--~ market salary, under 

2-18-312. 

(4) For the purposes of this section, the term "agency" 
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has the meaning provided in 2-3-102 but includes 

legislative, judicial, and state military agencies. 

(5) This section does not authorize the release of 

electronic security codes giving access to private 

information." 

NEW SECTION. Section 10. Appropriation. _ill The 

following money for the indicated fiscal years is 

appropriated to the listed agencies to implement [this act]: 

FISCAL 1994 

General Fund Other Funds 

Legislative Auditor 

'h3i5 'i'T9i!S 

7,096 7,268 

Legislative Fiscal Analyst 

•'7898 -o-
3,602 

Legislative council 

'h3'l'9 "7934 

6,240 3,108 

Environmental Quality Council 

¼76i!8 68 

1,466 0 

Consumer Counsel 

-o- ¼7i!68 

1,140 

FISCAL 1995 

General Fund 

¼47638 

14,361 

87¼68 

7,205 

¼9,6i!'l' 

15,499 

37248 

2,932 

-o-

-29-

Other Funds 

¼57858 

14,367 

-o-

37498 

3,197 

¼i!8 

0 

ih5i!8 

2,280 

HB 198 

l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

BB 0198/02 

Judiciary 

¼97568 i!7648 397¼i!8 57i!88 

18,240 2,508 36,480 5,016 

MONTANA UNIVERSITY SYSTEM 

605,746 293,708 l, 211,491 588,785 

Office of Budget and Program Planning for Distribution to 

All Other Agencies 

¼T8'l'97i8¼ 

905,094 

:h5i3Tiii 

1,538,072 

i!Ti!867i:i,8 

1,794,223 

37¼6¼7'l'69 

3,096,075 

{2) THE APPROPRIATION TO THE MONTANA UNIVERSITY SYSTEM 

INCLUDES FUNDING FOR UNIVERSITY SYSTEM UNITS AS DEFINED IN 

17-1-102il!l-

-End-
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HOUSE BILL NO. 198 

INTRODUCED BY PETERSON 

BY Rl!lQOEST OF THE GOVERNOR 

A BILL FOR AN AC'l ENTITLED: "AN AC'l ESTABLISHING STATE 

EMPLOYEE COHPENSATION PLANS AND BENEFIT LEVELS; PROVIDING 

PAY SCHEDULES FOR FISCAL YEARS 1994 AND 1995; APPROPRIATING 

MONEY TO IMPLEMENT THE SCIIEDULES1 AND AIIElilDING SECTIOIIS 

2-6-110, 2-18-301,. 2-18-303, 2-18-305, 2-18-312, 2-18-313, 

2-18-314, 2-18-315, AND 2-18-703, MCA.• 

BE IT ENACTED BY THE LEGISLATORE OF THE STATE OP MONTANA: 

Section 1. Section 2-18-301, MCA, is aaended to read: 

"2-18-301. Purpose and intent of part -- rules. (ll The 

purpose of this part is to provide the market-based 

compensation necessary to attract and retain competent and 

qualified employees in order to perform the services the 

state is required to provide to its citizens. 

(2) It is the intent of the legislature that 

compensation plans for state e■ployees, excluding those 

employees excepted under 2-18-103 or 2-18-104 and excluding 

employees compensated under 2-18-313, 2-18-314, and 

2-18-315, be based on an analysis of the labor market _as 

provided by the department in a salary survey report to the 

legislature at the start of each legialative session. 

~ ,_ .. ,, .. c.....,, 
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(3} Except as provided in 2-18-110 and 2-18-305(41, pay 

schedules provided for in 2-18-312 through 2-18-315 

supersede any other plan or syste■s established through 

collective bargaining after the adjournment of the 52nd ~ 

legislature. 

(4) Pay levels provided for in 2-18-312 through 

2-18-315 may not be increased through collective bargaining 

after adjournaent of the 52nd 53rd legislature. 

(5} Total funds required to implement the pay schedules 

provided for in 2-18-312 through 2-18-315 for any employee 

group or bargaining unit may not be increased through 

collective bargaining over the amount appropriated by the 

52nd ~ legislature. 

(6) The department shall administer the pay program 

established by the legislature on the basis of merit, 

internal equity, and competit-iveness to external labor 

markets when fiscally able. 

(7) The department may promulgate rules not 

inconsistent with the provisions of this part, collective 

bargaining statutes, or negotiated contracts to carry out 

the purposes of this part.• 

Section 2. Section 2-18-303, MCA, is amended to read: 

"2-18-303. Procedures for utilizing pay schedules. Ill 

The pay schedules provided in 2-18-312 must be implemented 

•• follows: 

-2- HB 198 
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(a) The pay schedules provided in 2-18-312 indicate the 

entry salary and market salary for the fiscal years ending 

June 30, i99i 1994, and June 30, ¼993 _!.2!i, for each grade 

for positions classified under the provisions of part 2 of 

this chapter. 

(b) Each employee newly hired by the state of Montana 

must be hired at the entry rate, except as provided in 

subsections (7) and (8). 

(c) Except as provided in subsection tltt9t !.!.ll.!l• on 

the first day of the first complete pay period in fiscal 

year ¼99i ill!• each employee hired before July l, ¼991 

!22.1, is entitled to the amount of h¼s the employee's base 

aalary as it was on June 30, ¼991 1993.7-phs-the-follow¼n9 

¼11:ereeaee-:-

t¼t--an--¼nerease--0£--68--eents--an--hottr---abeve---the 

eapl07eeis-baae-aaiary-as-¼t-was-on-attne-3e7-l99¼~-•nd 

t¼¼t-an--addit¼onal--¼nerease--of--¼f8-of-¼,-o£-h¼s-base 

aa¼ary-a■-i~-*•-•!~er-the-68-ee11:t-en-hoar-inerease7-lor-each 

ftt¼¼-pereenta9e-po¼nt-that-the-eap¼oyeeis-base-sa¼ary7-as-¼t 

¼s-after-the-68-eent-an-h&11r-¼nerease7-¼s-be¼ow--the--aarket 

sa¼ary-for-the-emp¼07eeis-ass¼9ned-9radeT 

(d) Except as provided in subsection tlttgt !.!.ll.!l• on 

the first day of the first COMPLETE pay period in fiscal 

year ¼993 _!.2!i, each employee hired before July 1, l99i 

!!2_!, is entitled to the amount of the employee's base 
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salary as it was on June 30, i99i 1994.7-p¼tts-an-¼nerease 

ea¼ea¼ated-as-fo¼¼-•~ 

t¼t--add-45-eents-an-hottr-to-the-emp¼oyeeis-base--sa¼ary 

as-i~-was-on-anne-38T-¼99i;-~hen 

t**t-add--an--S1110ant--eqttal--to--¼f8-of-¼,-of-the-amoant 

eoapated-¼n-sabseet¼on-t¼ttdtt¼t-for--eaeh--ftt¼¼--pereenta9e 

po¼nt--thst--the--eap¼oyeeis-ease-saiary7-as-¼t-¼s-after-the 

45-eent-an-hoar-inerease7-is-beiow-the-aarket-as¼ary-for-the 

eapioyeeia-aaa*9ned-9rade~-then 

ti¼it-froa-the-saa-es¼eaiated-¼n-sabseetion--tittdttiitT 

sllbtraet-ie-eeats-an-hottrT 

tet--Bxeept--as--provided--¼n--sttbseet¼on-t¼tt9t7-on-the 

first-day-of-the-first-pay--period--¼n--aanaary--¼9937--eaeh 

eapioyee--h¼red--~fore--aanaarr-¼7-¼9937-is-ent¼tied-to-the 

aaoant-of-the-aaployeeis-eaae-eaiary-as-¼t-was--on--Beeenmer 

3i7--¼99i7--piaa--an--inereaee-of-i8-eents-an-hoar-abo•e-the 

e■pioyeeis-ease-aa¼ary-as-it-waa-on-Beeeeer-3¼T-i99iT 

tft--~he-departaent-eha¼¼-determine-the-naaber--of--fa¼¼ 

pereentage--pointa--that--an-eaployeeLs-baae-saiary-is-be¼ow 

the-market-aa¼ary-ey-divid¼119-the-eap¼oreeis-base-aaiarr--br 

the--market--aa¼ary--for-hia-aasi9ned-9rade7-ma¼tipirin9-the 

resa¼t-l,y-¼&&7-and-sabtraet¼ng-thet-tota¼-froa-¼887 

t9tfil An employee's base salary may be no less than 

the entry salary for hie the employee 1 s assigned grade. 

thtill llxeept--as--proY¼ded--in-sttbaeet¼ons-tSt-throa9h 
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t8t7 -•n An employee's base salary may not exceed the market 

maximum salary by-a-percentage-greater-than-the-percentage 

that-the-market-sa¼ary for the employee's grade-esceeda--the 

entry--salary--tor-that grade. The salary of an employee may 

not be reduced because of this provision. 

(g) The maximum salary for each grade is determined by 

subtracting the entry salary from the market salary and 

adding that amount to the market salary. 

(2) The pay schedules provided in 2-18-312 and the 

provisions of subsection (1) do not apply to those teachers, 

liquor store occupations. or blue-collar occupations 

compensated under the pay schedules provided in 2-18-313 

through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 

2-18-315 must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 

indicate the annual compensation for the contracted school 

term for teachers employed under the authority of the 

department of corrections and human services or the 

department of family services for fiscal years ¼99i 1994 and 

¼993 1995. 

(ii) The compensation of each teacher on the first day 

of the first pay period in July ¼99¼ !.fil is that-amoant 

correspond¼ng--to determined by the teacher's level of 

academic achievement and years--ot--experience the--s~ep 
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occapied-on-aane-38-,-¼993 YEARS OF EXPERIENCE. 

(iii) en ~he-coapensat¼on-ot--each--teacher--en ON the 

first day of the first pay period et-each-tiscal-year7-each 

teacher-shall--ad•ance--one--step--on--the--appropr¼ate--pay 

scheda¼e--adepted--¼n-i-¼8-3¼3 in-aa¼y-¼994-¼s-determ¼ned-by 

the-teacher~s-le•e¼-ot-academic--ach¼c•ement--and--the--step 

occap¼ed--on-aane-36y-¼994 OF EACH FISCAL YEAR, EACH TEACHER 

SHALL ADVANCE ONE STEP ON THE APPROPRIATE PAY SCHEDULE 

ADOPTED IN 2-18-313. 

(b) (i) The pay schedules provided in 2-18-314 indicate 

the maximum hourly compensation for fiscal years ending June 

30, ¼99i 1994, and June 30, ¼993 1995, for those employees 

in liquor store occupations who have collectively bargained 

separate classification and pay plans. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year ¼99i 1994 or ¼993 

1995 is that amount corresponding to the grade occupied on 

the last day of the preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate 

the maximum hourly compensation for fiscal years ending June 

30, ¼99i 1994, and June 30, ¼993 1995, for employees in 

apprentice trades and crafts and other blue-collar 

occupations recognized in the state blue-collar 

classification plan who are members of units that have 

collectively bargained separate classification and pay 
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plans. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year i99i 1994 or 1993 

1995 is that amount corresponding to the grade occupied on 

the last day of the preceding fiscal year. 

(4) (a) (i) A member of a bargaining unit may not 

receive the amounts indicated in the respective pay 

schedules provided in 2-18-312 through 2-18-315 until the 

bargaining unit of which he the employee is a member 

ratifies a completely integrated collective bargaining 

agreement covering the biennium ending June 30, 1993 1995. 

(ii) If negotiation and ratification of a completely 

integrated collective bargaining agreement as required by 

subsection (4)(a)(i) are not completed by July 1, i99i 1993, 

retroactivity to that date may be negotiated. 

(iii) If negotiation and ratification of a completely 

integrated collective bargaining agreement as required by 

subsection (4)(a)(i) are not completed by July 1, i99i 1993, 

members of the ba-rgaining unit involved must continue to 

receive the compensation they were receiving as of June 30, 

UH!!il• 

(b) Methods of administration not inconsistent with the 

purpose of this part and necessary to properly implement the 

pay schedules provided in 2-18-312 through 2-18-315 may be 

provided for in collective bargaining agreements. 
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15) The current wage or salary of an employee may not 

be reduced by the implementation of the pay schedules 

provided for in 2-18-312 through 2-18-315. 

(6) The department may authorize a separate pay 

schedule for medical doctors if the rates provided in 

2-18-312 are not sufficient to attract and retain fully 

licensed and qualified physicians at the state institutions. 

(7) The department may develop programs that enable the 

department to mitigate problems associated with difficult 

recruitment, retention, transfer, or other exceptional 

circumstances. Insofar as the program may apply to employees 

within a collective bargaining unit, it is a negotiable 

subject under 39-31-305. ~e-maintain-the-internai-eqaity--e, 

the---atatewide--pay--pian--previded--fer--in--i-i8-3ii--and 

eneeeetien--tit--o,--thie--seetienT--when--a---ma;er¼ty---ef 

regiatered--narses-eiassified-ttnder-the-pre•isiens-e,-part-i 

ef-thia-ehapter-have--eeen--granted--a--pay--pian--exeeptien 

threagh--a--eeiieetiveiy-ear9ained-agreement7-then-aii-other 

eiaasified-re9iatered-narsea7-ineiadin9--theae--empieyed--in 

the--ani•ereity--system7-mttat-ee-paid-a-saiary-eqttivaient-te 

the-saiary-ne9etiated-in-the--negetiated--a9reement7--exeept 

that--in--no-~eaae-may-the-aaiary-ef-a-eiaaaified-registered 

nttrae-ee-redaeed-ey-thia-previaienT 

(8) The department shall review the competitiveness of 

the compensation provided to all occupations under this 
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part. If the department finds that substantial problems 

exist with recruitment and retention because of inadequate 

salaries when compared to competing employers, the 

department may establish criteria allowing an adjustment in 

pay or classification to mitigate the problems. Insofar as 

these adjustments may apply to employees within a collective 

bargaining unit, the implementation of these adjustments is 

a negotiable subject under 39-31-305." 

Section 3. Section 2-18-305, MCA, is amended to read: 

"2-18-305. Allocation between wages and group benefits. 

(1) The dollar amounts shown in the respective pay schedules 

provided in 2-18-313, 2-18-314, and 2-18-315 represent the 

maximum amount allocated by the state for wages and group 

benefits, exclusive of longevity as defined in 2-18-304 for 

an employee covered by a pay schedule provided in 2-18-313, 

2-18-314, or 2-18-315. 

(2) Except as provided in subsection (4), the amount 

specifically allocated for group benefits must be determined 

by 2-18-703. 

(3) (a} An employee covered under the pay schedules 

provided in 2-18-312 who elects not to be covered by a state 

employee group benefit plan under the provisions of 2-18-703 

must receive as wages his the employee's base salary, 

including adjustments provided in 2-18-303(l)(c) through 

t¼ttet 1.!illl and 2-18-304. 
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(b} An employee covered under the pay schedules 

provided in 2-18-313, 2-18-314, or 2-18-315 who elects not 

to be covered by a state employee group benefit plan shall, 

under the provisions of 2-18-703, receive as wages the 

amount shown in the appropriate pay schedule less the state 

contribution for group benefits as determined by 2-18-703. 

(4) Employees may, through collective bargaining, 

determine the allocation between wages and group benefits, 

except that in no case may the group benefits allocation be 

less than the amounts provided in 2-18-703." 

Section 4. Section 2-18-312, MCA, is amended to read: 

"2-18-312. Statewide pay schedules for fiscal years 

¼99i 1994 and ¼99~ 1995. (1) The statewide classification 

pay schedule for fiscal year ¼99i 1994 is as follows, 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Pay Range: Entry Salary to Market Salary 

GRADE ENTRY SALARY MARKET SALARY 

-¼ -8y4i6 -979¼3 

-i -978'i''i' ¼871'84 

-3 -97,''jl'jl ¼¼7551' 

-• ¼87536 ¼i7484 

-5 ¼:h39S ¼37Sii 

-6 ¼i7383 ¼47641' _,. 
¼37i89 ¼57859 
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J. -II ¼·•'7484 ¼hi!3& l ! 14,836 17,747 

2 -9 i5T596 ¼&Tff¼ 2 ! 16,064 19,262 

3 H ¼6T9U i!h33i! 3 10 17,424 20,942 

4 u ¼8T353 i!h:1:¼l! 4 11 lB,904 22,775 

5 ¼i! HT946 i!•fT898 5 ll 20,545 24,812 

6 B i¼T6'i'4 i!6Ti48 6 ll 22,325 27,027 

7 :1:4 i3T588 i!8T6i!6 7 14 24,295 29,485 

8 ¼5 i!Sriff 3bi!58 8 li 26,465 32,196 

9 u i!&Tll44 34yi!88 9 !! 28,885 35,226 

10 H 38T665 3"7488 10 17 31,585 38,613 

ll ¼8 33T5.S5 4:1:T:l:i!i! ll 18 34,562 42,355 

12 :1:9 3h'i'93 4Syi!ll:I: 12 !! 37,897 46,557 

13 i!II 4874116 4hi'6:I: 13 20 41,618 51,254 

14 i:I: 44y4i!:I: 54784:1: 14 21 45 1 754 56,487 

15 i!i! 48T986 6h5i!i' 15 22 50,373 62,343 

16 i!3 53T965 667954 16 23 55,584 68,963 

17 i!4 59T645 'l',fy:1:85 17 24 61,434 76,410 

18 i!S 65T938 8i!Ti!86 18 25 67,907 84,673 

19 .! 8,679 10,210 19 ( 2 I The statewide classification pay schedule for 

20 2 9,349 11,025 20 fiscal year :1:993 1995 is as follows: 

21 3 10,010 11,903 21 Annual. Roura -- 2080 Note: Does Not Include Insurance 

22 ! 10,852 12,858 22 Pay Matrix - State Matrix Type -- Annual 

23 i 11,727 13,927 23 Pay Range: Entry Salary to Market Salary 

24 ! 12,672 15,086 24 GRADE ENTRY SALARY MARKET SALARY 

25 7 13,688 16,334 25 1 8,679 10,210 
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l 2 9,349 11,025 l "2-18-313. Teachers' pay schedules. (l) (a) The 

2 3 10,070 ll·, 903 2 12-month pay schedule for teachers for fiscal year ¼99i! 1994 

3 4 10,852 12,858 3 is as follows: 

4 5 11,727 13,927 4 Annual Hours -- 2080 Note: Includes Insurance 

5 6 12,672 15,086 5 Term -- Twelve Months Matrix Type -- Annual 

6 7 13,688 16,334 6 Education Level 

7 8 14,836 17,747 7 STEP BA BA+l BA+2 BA+3 MA MA+l 

8 9 16,064 19,262 8 -¼ i!:175¼6 i!•hH·5 i!•h8¼1 257¼38 25746¼ 267¼28 

9 10 17,424 20,942 9 -2 i4721¼ i!4T981 257184 267863 i!674i!6 217¼69 

10 11 18,904 22,775 10 -3 i!578i!6 2578¼1 i!67599 i!hBH 2'?7421 i!87i!42 

11 12 20,545 24,812 ll -4 i!5718i! 267668 2h525 i!'?798i! i87438 i!9.,3¼2 

12 13 22,325 27,027 12 -5 267542 217525 287451 i!8795i! 297458 387384 

13 14 24,295 29,485 13 -6 i!h338 28748¼ 29739i! i!979i!6 38746i! 3¼7456 

14 15 26,465 32,196 l4 -1 i!S.,U8 i!97i!'?8 3S.,3i!¼ 3S.,891 3h41¼ 327524 

15 16 28,885 35,226 15 -e i!BT9H 3S.,H3 3h251 3¼781¼ 327485 337594 

16 17 31,585 38,613 16 -9 i!97181 i3h8¼4 i327¼89 32784¼ 33.,498 347665 

17 18 34,562 42,355 17 ¼8 ae7588 3¼7898 337¼i!8 3i378¼3 34758'? 357131 

18 19 37,897 46,557 18 H i3¼7i!95 i3i!.,Hi! 347849 i347184 3575:1:9 367886 

19 20 41,618 51,254 19 ii 3¼7295 3271i3i! i347849 347184 3575:1:9 367886 

20 21 45,754 56,487 20 H 3hi!95 3i!7'l'3i! 347849 347184 3575¼9 367886 

21 22 50,373 62,343 21 ! 24,932 25 1 591 26,233 26,554 26,877 27,536 

22 23 55,584 68,963 22 1 25,687 26,403 27,120 27,479 27,842 28,585 

23 24 61,434 76,410 23 1 26,442 27,233 28,015 28,429 28,843 29,658 

24 25 67,907 84,673" 24 ! 27 1 198 28,076 28,941 29,398 29,854 30,728 

Section 5. section 2-18-313, MCA, is amended to read: 
25 1 27,958 28,941 29,873 30,368 30,866 1!_._800 

25 
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1 6 ~ 29,817 30,·808 31,342 31,878 32.872 1 u l!S.,iB8 ~!l¼I! 2'i'Til86 i'i'TB'l'S 28r15'i' 2974ljlil 

2 1 29,536 30,686 31.737 32,313 32,887 ~ 2 ¼3 1!5,,,.!ilB 1!6,,-B¼I! i'i'7B86 l!'l'78'l'S 2Br15'l' i974'l'3 

3 .[ 30., 330 31.559 32,673 33.287 33,901 Js,010 3 ! 20,384 20;892 21,413 21,667 21,922 22,443 

4 2, 31,123 32.430 33.,605 34, 2.57 ~ 36,081 4 1 ~ 21,547 22,114 22,397 22,682 23,248 

5 10 JJ. I 916 33,306 34,536 35,229 35,923 37,153 5 3 l.h211 22,202 22.,815 23,:no 23,442 24,054 

6 11 B.t2!;! 34 ,.148 ~ 36,200 36,935 38,222 6 ! 22,116 22., 86J. 23,516 23,860 24,203 24,860 

7 12 32,7.U 34,1.llOB 35,465 36,2.00 36,935 38,222 7 i 22.,77.1 23., 51:6 24,217 24,590 24,964 fuill 
8 J.3 32,711 34,148 35,465 36,200 36,935 38,222 8 §. 23,369 24,175 24,921 25.,322 25,725 26,473 

9 (bl The 9-110nth pay schedule for teachers for f isca·l 9 1 23,963 24,828 25.,620 26,053 26,485 27,277 

10 year ¼9!1.1! ill!, is -as follows, J.0 .[ 24,561 25,486 26,294 26,785 27,248 28,082 

11 Annual Hours -- 1560 -No.te: :Includes Insurance 11 9 25.,158 26,141 27,025 27,516 28,009 28,903 

12 Term -- Nine Months Matrix Type -- Annual 12 10 25,755 26,799 27,726 28,246 &ill 29 I 752 

13 Education Level 13 11 26,352 27,434 28,428 28,997 29,579 30,595 

14 STEP BA BA+l BA+2 BA+3 MA MA+l 14 12 26,352 27,434 28,428 28,-997 29,579 30,595 

15 -¼ :l:97i!61! :l:97'l''l'il 1!8Ti!9¼ 1!87545 i!8y8ff 1!¼731!:I: 15 13 26,352 27,434 28,428 28,997 29,579 30,595 

16 -2 197859 1!674i!5 28799i! l!¼7i!'i'5 il7568 l!i!7¼i!6 16 tit--tat-~he-:l:i-■onth-pey-aehean:1:e-£or-teaehera-£or--the 

17 -3 1!87455 i:l:7888 2b693 1!1!7888 ii73i!8 1!1!7931! 17 £:1:rat-6-montha-or-£iaea:l:-year-¼993-:l:a-aa-£o:1::l:owa~ 

18 
_, 

1!¼7854 2:l:7'l'39 1!1!7394 1!1!7'1'38 i:h88l: 237'1'38 18 Anft-¼-Henra----i!888 llote~-:1:ne¼naea-:l:nanranee 

19 -5 1!¼7649 22739,f i!37895 237468 i!3784i! 1!47545 19 '!'erm----'!wriYe-Hentha Matris-'frpe----Annua:I: 

20 -6 i!l!7H'l' 237853 i!37'i'99 1!471!88 i!47683 i!57SS:I: 20 Mneat¼on-&e-:1: 

21 -'i' l!l!y84¼ 237'l'86 1!47498 i!4799¼ 257363 i!67¼SS 21 S'l!BP BA BA+¼ BA+2 BA+:! MA MA+:I: 

22 ~e 1!37439 i,t7364 257i!82 i!57663 267¼1!6 1!67968 22 -:I: i,t.7iljl6 !147935 i!575'l''i' 257898 2671!1!¼ i!67888 

23 -9 i!,t78a6 l!S78¼9 257983 1!67394 ;!6788'1' i!'i'7'l'8:I: 23 -i! 1!578!1¼ 257ljl,tljl 26T,f64 1!67823 i'h¼86 2'i'7929' 

24 :1:8 l!,t7633 2576'i"i' 267684 i!'l'T¼H i!'l'T659 i!87638 24 -3 i5,y'l'86 2675'i''l' 21j17,l59 l!'l'79'3 1!87¼8'1' i9788i 

25 :1::1: 1!57i!38 1!673¼2 2'l'7386 l!'l'78'i'5 i!8745'l' 2974'l'3 25 -• 1!6,754i! i'i'7428 i87i!85 287'i'4i! i!97¼98 3878'l'2 
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l -5 2'h382 29y285 297i!i'i i97'iH 3h2i8 3i7i44 l u 257868 ·267942 2h936 297585 2h9BT 387i83 

2 -6 287998 i!97iH 387i52 397686 iilhi!i!2 327i:1,6 2 H 257868 2679t2 2h936 i87585 29788T 387¼83 

3 -T 287888 387838 3¼788¼ iilh65'i 32723¼ 337284 3 H 257868 26-,942 i!T7936 287585 i!9788T 387¼83 

4 -8 i!h6H 387983 3278H 3i176:I¼ 337i!45 :147354 4 tiiltill (a) The 12-iaonth pay schedule for teachers for 

5 -9 38T46'i 3i7H4 3i!7949 :1:1768½ 347i58 :1574i5 5 the-iast-6-IIOftths-ef fiscal year ¼99iil 1995 is as follows: 

6 !9 3¼7i!68 3i!',658 :137888 3475H 357i6'i 36749'i 6 Annual Hours -- 2080 Note: Includes Insurance 

7 H 3i!7855 337492 347889 357544 36-,2T9 3T7566 7 Term -- Twelve Months Matrix Type -- Annual 

8 H 327855 :13749i! 347889 35T5H 36-,2T9 3'h566 B Education Level 

9 H 3i7855 33749i! 347889 35-,544 36-,ii9 3'i7566 9 STEP BA BA+l BA+2 BA+3 MA MA+l 

10 tbt--~he-9-aeftth-pay-■ehedaie-fer-teaeher■-fer-the-firat 10 -¼ 1147692 i!5-,35i 257993 26-,3U i!6763'i 2i7296 

ll 6-month■-ef-f¼sea¼-year-i993-ia-aa-fe¼lov•~ 11 -2 i5740 26-,¼63 26-,888 i!T7239 2'i7682 28-,345 

12 Annaa¼-Heara----i568 Ne~e~-ifte¼ndes-~n■nranee 12 -3 i67i8i i6799iil 2i7'i'i5 i!97¼99 i87683 2974¼8 

13 ~r•----Nine-Mentha Natri•-~ype----Annaa¼ 13 -4 267958 2i-,836 287'i8l i!97i,S8 i!976i4 387488 

l4 Bd11eatio11-&e¥ei 14 -5 2i7'i'i8 i!87'i8i 2'7633 387H8 3876i!6 3i7568 

15 S~BP BA BA+¼ BA+i! BA+3 MA MA+i 15 -6 28-,586 i!9-,5H 38T568 3i7i82 3¼7638 3i!7632 

16 -i H.,-892 287488 i!879i!i i!i7HS i1¼7438 2¼795¼ 16 -'i 297296 38-,446 3¼-,49T 3i-,8'i3 3i!764'i 337'i88 

17 -i i!BT489 ih855 i!h6i!i! i!h985 i!i!.,.¼98 2i!7'iS6 17 -8 38-,898 3h3H 3i!.,.433 3:1784'i 33766¼ 347'i'i8 

18 -3 i!h885 i!i7'i'i8 i!i!73i!3 i!i!7638 i!27958 i!3.,-56i! 18 -9 38-,883 :li!Ti98 :li:17365 :14TU'i iil4-,6T4 :15784¼ 

l!I -4 U7684 i!i!7:169 i!3-,Bi4 i!37:l68 237'iH i!47368 19 ¼8 iilh6'i6 iili:17866 iil47i!96 347989 35-,683 36-,9¼3 

20 -s i!i!-,i!'i'9 2ii178i!4 i:17'i'i!5 i!4789Q i!4T4"i! i!S7HS 20 u iili!TO¼ iili:17988 iilS72i!S 357968 36-,695 3i7982 

21 -6 i!i!78H i!37683 i!474i!9 i!47838 i!57233 25798¼ 21 ¼i! 3i!-,4'i'¼ 337988 iil57i!i!5 35-,968 367695 3'i'798i! 

22 
_,, 

i!i:174"¼ i!47336 i!57H8 25756¼ i!57993 i!6.,-'i'85 22 ¼3 3i!7,f,'¼ 337988 357ii!5 i:157968 36-,695 3'i'798i! 

23 -8 i!47869 i!4T994 i!5.,-83i! i!6-,i!93 267'i'56 i!h598 23 !. 25,172 25,831 26,473 26,794 27,117 27,776 

24 -9 i!47666 i!S7649 i!6-,53:I i!'h8i4 i!'i'75¼T i!874H 24 1 25,927 26,643 27,360 27,719 28,082 28,825 

25 i8 i!57i!63 i!6738'i i!hi!34 i!'h'i54 i!8-,i89 i!9.,i!68 25 1 26,682 27,473 28,255 28,669 29,083 ~898 
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l ! 27,438 28,316 29,181 29,638 J0,094 30,968 l ¼& i!575'i'5 i!676¼9 l!h546 287866 i8768:I: l!97S'i'i 

2 i 28,198 29,181 30,113 30,608 31,106 32,040 2 u i!67H2 !!9.,254 287248 i!878H i97:199 :1874:1:5 

3 ! 28,986 30,057 31,048 31,se2 32,118 33,112 3 :l:il i!67Hi! i!i7i!54 i!S..i!48 i!S..8:1:'i' i97:199 . :l87•H5 

4 l 29,776 30,926 31,977 32,553 33,127 34,180 4 ¼ii i!67Hi! i!'hi!54 i!S..i!48 i!S.,8:1:'i' 297:199 il874:l:5 

5 ! 30,570 31,799 32,913 33,527 · 34,141 35,250 5 ! 20,564 21,072 21,593 21,847 22,102 22,623 

6 9 31,363 32,670 33,845 34,497 35,154 36,321 6 1 21,161 21,727 22,294 22,sn 22,862 23,428 

7 10 32,156 33,546 34,776 35,469 36,163 37,393 7 3 21,757 22,382 22,995 23,310 23,622 24,234 

8 11 32,951 34,388 35,705 36,440 37,175 38,462 8 ! 22,356 23,0U 23,696 24,040 24,383 25,040 

9 12 32,951 34,388 35,705 36,440 37,175 38,462 9 i 22,951 23,696 24,397 24,770 25,144 25,847 

10 13 32,951 34,388 35,705 36,440 37,175 38,462 10 ! 23,549 24,355 25,101 25,502 25,905 26,653 

11 (b) The 9-month pay •chedule for teachers for ~he--:1:aa~ 11 l 24,143 25,008 25,800 26,233 26,665 27,457 

12 6--ft~ha-of fiscal year :1:99:I 1995 is as follow•: 12 ! 24,741 25,666 26,474 26,965 27,428 28,262 

13 Annual Hours -- 1560 Note: Includes Insurance 13 ! 25,338 26,321 · 27,205 27,696 28,189 29,083 

u Tera -- Nine Months Matrix Type -- Annual 14 10 25,935 26,979 27,906 28,426 28,961 29,g32 

15 Education Level 15 11 26,532 27,614 28,608 29,177 29,759 30,775 

16 STEP BA BA+l 8A+2 BA+3 MA MA+l 16 · 12 26,532 27,614 28,608 29,177 29,759 30,775 

17 -:1: i87i!84 i!S..'i':l:i! i!:1:7i!:l:I i!:1:748'i' i!:l:7'i'4i ii!7i!6:I 17 13 26,532 27,614 28,608 29,177 29,759 30,775" 

18 -i! i!878U i!hil6'i' H79:14 i!i!7H'i' i!i.,58i i:h868 18 Section 6. Section 2-18-314, MCA, is amended to read: 

19 -:I ih:191 i!b8i!i! i!i!7635 i!i!7958 i:hi6i i!:hB'i'4 19 •2-18-314. Liquor store occupations pay schedules. (1) 

20 -4 H7996 il!768¼ i!i:17:1:16 i!:17688 i! ... 8iil i!47688 20 The pay schedule for liquor store occupations for fiscal 

21 -5 i!i!759¼ i!i:17:1:16 i!478il'i' i!47H8 i!47'i'84 i!5748'i' 21 year ¼99i! !!!! is a■ follows: 

22 -6 i:17:1:89 i!:17995 i!47'i'f:I: i!57Hi! i!S7545 i!67i!9:I 22 Annual Hours -- 2080 Note: With Insurance 

23 -'i' i!:17'i'8il i476t8 i!57448 i!S78U ihilBS l!h&H 23 Pay Matrix -- Retail Clerk Matrix Type -- Hourly 

24 -8 i!47:l8¼ i!57i186 i!67H4 i!6768S i'h868 ii798i! 24 Grade $/Hour 

25 -9 i!4y9'i'8 i!S796¼ i!67845 ii!'i'7il:l6 i!,'y8i!9 i!B'r'i'i!il 25 W/Ins. 
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BB 0198/03 BB 0198/03 

l !d: -8..-888 l L4 10.600 

2 bi! -9 ... :1:48 2 LS 10.890 

3 b:I -9..-648 3 L6 ~ 
4 b4 -9..-9i8 4 L7 lL:llJ!. 
s b5 :1:8..-i!:l:8 s LB !..!:.!!.!!. 
6 b6 :l:BT8i!8 6 tllt.ill The pay schedule for liquor store occupations 

1 b1 :1::1:..-488 7 for the--¼aat--6---ntha--af fiscal year :l:99:1 !!!i is as 
B b8 ¼i!Ti!:18 8 follows: 

9 ti!t--t•t-~he--pay--aehedn¼e-Eor-¼¼~nor-atare-oeenpat¼oft■ 9 Annual Hours -- 2080 Note, With Insurance 

10 Eor-the-E¼rat-6-■ofttha-oE-E¼aea¼-year-¼993-¼■-a■-Eo¼¼ow■ ..- 10 Pay Matrix -- Retail Clerk Matrix Type -- Hourly 

11 Aftnna¼-Bonrs----i!888 Nate..--W¼th-fn■nraftee 11 Grade $/Bour 

12 Pay-Natr¼x----Retai¼-e¼erk Natrix-~ype~---Bonr¼y 12 W/Ins. 

13 8rade $i'Bonr 13 b¼ -8..-888 

14 Wi'fftST 14 bi! -!J..-185 

15 b¼ -8..-888 15 b3 H..-i!85 

16 bi! -9..-585 16 b4 :1:8.,485 

17 b3 ¼8..-885 17 b5 ¼8..-115 

1B bt ¼8..-i!85 1B !,6 ¼¼T38S 

19 b5 ¼8..-515 19 t.1 ¼i!TBfS 

20 b6 ¼¼T¼85 20 b8 ¼i!T195 

21 b1 ¼¼..-845 21 Ll 0.000 

22 b8 ¼i!..-595 22 L2 9.935 

23 Ll ~ 23 L3 !.!L..!li 
24 g ~ 24 L4 !.Q..:.ill 
25 L3 10,320 25 LS ~ 
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BB 0198/03 BB 0198/03 

1 L6 !hill 1 ~ ll.:.ill 

2 E !hill. 2 !! ~ 

3 LB ~- 3 !! !.!..,_fil 

4 Section 7. Section 2-18-315, MCA, is amended to read: 4 BS 11.895 

5 "2-18-315. Blue-collar pay schedules. Ill The pay 5 B6 !bill 

6 schedule for blue-collar workers for fiscal year :l:99i! 12.2.! 6 B7 ~ 

7 is as follows: 
7 BB !bfil 

8 Annual Hours -- 2080 Note: With Insurance 
B 89 lliill 

9 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 
9 fil ~ 

10 Grade $/Hour 
10 ill !.!:.ill 

11 If/Ins. 
11 ill !!:.ill 

12 B:I: -9T6:l:5 
12 ~ 15.095 

13 Bi! :l:8T8:l:5 
13 tiit--!Phe-pay-sehedn:l:e-for-b:l:ee-eo:1::1:er--workers--for--the 

14 83 :1:9-.-,1:1:s 14 f:1:rst-6--eths-of-f:l:sea:l:-year-:1:993-:1:s-as-fe:l::1:eweT 

15 iM :l:8T8:l:5 
15 lulnea:l:-Bettts----i!888 NeteT-W:l:th-fnseraeee 

16 BS ;!,¼-,-i!:1:5 16 Pay-Matr:1:x----B:l:ne-eo:1::1:sr Matr:l:x--'fype----Honr:l:y 

17 B6 :l::l:T6¼5 
17 erede $fHeer 

18 Bi :l:i!TB:1:5 
18 Wffft8T 

19 B8 :l:i!-.-4:1:5 
u B:I: -9-.-988 

20 B9 :l:i!-.-8:1:5 20 Bi! :l:8T388 

21 B:1:8 UTi!:1:5 
21 Bit HTiBB 

22 B:1::1: UT6:l:5 
22 H :l:h:1:88 

23 B:l:i! ;i,4T8:l:5 
23 BS :1:h588 

24 888 :l:4T4:l:5 
2-1 86 :1:;!,T!J88 

25 Bl 10,295 
25 Bi :l:i!T388 
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B8 ¼iT'f88 

B9 ¼ilT¼88 

B¼8 ¼:IT588 

BH ¼:IT988 

B¼i ¼•h388 

BBB ¼•h'i'88 

t3till The pay schedule for blue-collar workers for the 

¼aee-6-menths-ef fiscal year ¼993 1995 is as follows: 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

B¼ 

Bi 

B3 

B4 

BS 

B6 

B'i' 

B8 

B9 

8¼8 

BH 

B¼ii! 

B88 

-25-

Note: Nith Insurance 

Matrii< Type 

$/Hour 

N/Ins. 

¼8T¼88 

¼8TS88 

¼8T988 

¼¼T388 

¼¼T'f88 

¼iT¼88 

:l:i..-588 

¼iT988 

¼3T388 

¼3T'f88 

¼4T¼88 

:l:4T588 

¼4T988 

Hourly 

HB 198 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

HB 0198/03 

Bl !..!!..:.!!..!! 
B2 10.810 

BJ 11. 210 

B4 11.610 

B5 12.010 

B6 12.410 

B7 !..£:.fil 
88 13.210 

B9 13.610 

B10 14.010 

B11 !!.,.ill 

B12 14.810 

BOO 15.210" 

Section 8. Section 2-18-703, MCA, is amended to read: 

"2-18-703. Contributions. (1) Each agency, as defined 

in 2-18-601, shall contribute the amount specified in this 

section towards the group benefits cost. 

(21 For employees defined in 2-18-701, other than 

members of collective bargaining units, and for members of 

the legislature, the employer contribution for group 

benefits shall be $:1:'i'& $210 per month for the fiscal year 

ending June 30, ¼992 1994, and $¼98 $230 per month for the 

fiscal year ending June 30, ¼993 1995, and for each fiscal 

year thereafter. Nhen a state employee is terminated to 

achieve a reduction in force, the continuation of 
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contributions for group benefits beyond the teraination date 

is subject to negotiation under 39-31-305, Permanent 

part-time, seasonal part-ti_, and te11porary part-time 

e11ployees who are regularly scheduled to work less than 20 

hours a week are not eligible for the group benefit 

contribution. An employee who elects not to be covered by a 

state-sponsored group benefit plan may not receive the state 

contribution as wages, A portion of the employer 

contribution for group benefits may be applied to an 

employee's costs for participation in Part B of medicare 

under ~itle XVIII of the Social Security Act of 1965, as 

amended, if the state group benefit plan is the secondary 

payer and -dicare the primary payer. 

(3) For employees of elementary and high school 

districts and of local government units, the employer's 

preai11111 contributions may exceed but may not be less than 

$10 per 110nth, 

14) Unused employer contributions for any state 

employee -st be transferred to an account established for 

this purpose by the department of administration and upon 

transfer may be used to offset losses occurring to the group 

of which the employee is eligible to be a member. 

(5) Unused employer contributions for any government 

employee. may be transferred to an account established for 

this purpose by a self-insured government and upon transfer 
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may be uaed to offset losses occurring to the group of which 

the employee is eligible to be a ■ember or to increase the 

reserve■ of the group.• 

Section 9. Section 2-6-110, MCA, is amended to read: 

"2-6-110. Electronic information -- public access. (1) 

Except as provided by law, each person is entitled to a copy 

of information compiled, created, or otherwise in the 

custody of public agencies that is in electronic format, 

subject to the same restrictions applicable to the 

information in printed form. All restrictions relating to 

confidentiality, privacy, business secrets, and copyright 

are applicable to the electronic information. 

12) Except as provided by law, an agency may charge a 

fee, not to exceed, 

1a} the agency'a actual cost of purchasing the 

electronic media used for transferring data, if the person 

requesting the information does not provide the media; or 

(b} expenses incurred by the agency as a result of 

mainframe processing charges or other out-of-pocket expenses 

directly associated with the request for information, 

13) An agency may also charge an hourly fee for each 

hour, or fraction of an hour, after one-half hour of copying 

service has been provided. The hourly fee may not exceed the 

hourly rate for the current fiscal year for a state employee 

classified as grade 10, step--i market salary, under 
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2-18-312. 

(4) For the purposes of this section, the term •agency• 

has the meaning provided in 2-3-102 but includes 

legislative, judicial, and state military agencies. 

(5) This section does not authoeize the release of 

electronic 

information." 

security codes giving access to private 

NEW SECTION. Section 10. Appropriation. ___il-) The 

following money foe the indicated fiscal years is 

appeopriated to the listed agencies to implement [this act]: 

FISCAL 1994 

General Fund Other Funds 

Legislative Auditor 

'h3:l:5 'l'79i!5 

7,096 7,268 

Legislative Fiscal Analyst 

.. T898 -o-

3,602 

Legislative Council 

'l'T3'l'9 i79il4 

6,240 3,108 

Environmental Quality Council 

:l:76i!8 68 

1,466 !!. 
Consumer Counsel 

FISCAL 1995 

General Fund 

:1:•7638 

14,361 

97:1:68 

7,205 

:l:976i'l' 

15,499 

i17i48 

2,932 

-29-

Other Funds 

¼57858 

14,367 

-o-

37 .. 88 

3,197 

H8 

!!. 

HB 198 

l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

-o- ¼yi68 

1,140 

Judiciary 

:1:!h568 iT6 .. 8 

18,240 2,508 

MONTANA UJIIVERSITY SYSTEM 

605,746 293,108 

-o-

il97H8 

36,480 

lill,k49l 

HB 0198/03 

i7Si8 

2,280 

57i88 

5,016 

5881785 

Office of Budget and Program Planning for Distribution to 

All Other Agencies 

:l:7&'l'h'l'&:I: 

98Sz&H 

9631220 

¼TS'l'il7:l:'l':I: 

l,538,C112 

iTi867'l':l:8 

¼7,'9"7iiil 

1,910,475 

37¼6¼7,'69 

3,096,075 

(2) THE APPROPRIATION TO THE MONTANA UJIIVERSITY SYSTEM 

INCLUDES FUJIDING FOR UNIVERSITY SYSTEM UNITS AS DEFINED IN 

17-7-1021.!.!l-

-End-
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SENATE STANDING COIINITTEE REPORT 

Page l of 2 
April 13, 1993 

MR. PRESIDENT: 
We, your committee on Finance and Claims having had under 

consideration House Bill No. 198 (third reading copy -- blue), 
respectfully report that House Bill No. 198 be amended as follows 
and as so amended be concurred in. 

Signed: 
Senator ft'~ t~~,a~ Y ~ ac90n, C\ir-

That such amendments read: 

l. Title, line 8. 
Following: "SCHEDULES;" 
Strike: ·AND" 
Insert: "REMOVING RESTRICTIONS ON RECEIVING PAY DUE TO THE LACK 

OF A COLLECTIVE B,ARGAINING AGREEMENT; PROVIDING LIMITED 
SEVERANCE PAY TO STATE EMPLOYEES TERMINATED UNDER CERTAIN 
CONDITIONS;" 

2. Title, line 10. 
Following: "2-18-315," 
Insert: "2-18-622," 
Following: "MCA" 
Insert:•; AND PROVIDING A TERMINATION DATE" 

3. Page 3, line 8. 
Strike: "(7) and (8)" 
Insert: "(6) and (7)" 

4. Page 6, line l. 
Strike: "YEARS OF EXPERIENCE" 
Insert: "the step occupied on June 30, 1993" 

5. Page 6, line 2. 
Strike: "ON" 
Insert: "The coapensation of each teacher on" 

6. Page 6, lines 7 through 9. 
Strike: lines 7 through 9 in their entirety. 
Insert: "in July 1994 is determined by the teacher's level of 

academic achievement and the step occupied on June JO, 
1994." 

cf)_ Amd. Coord. 
Sec. of Senate 

~ 
Senator Carrying Bill 811455SC. San 

7. Page 6. 
Following: line 9. 

Page 2 of 2 
April 13, 1993 

Insert: "(iv) On the first day of the first pay period of each 
fiscal year, each teacher employed by the Montana school for 
the deaf and blind shall advance one step an the teacher pay 
matrix used by the school." 

a. Page 7, lines 6 through 25. 
Strike: subsection (4) in its entirety 
Renumber: subsequent subsections 

9. Page 26. 
Following: line 13 
Insert: •section 8. Section 2-18-622, MCA, is amended to read: 

"2-18-622. Reduction in force -- severance pay and 
retraining allowance tequited. ill If a reduction in force 
is necessary, the state may shall provide severance pay, as 
provided in subsection (2), and may provide a retrainin_g __ 
allowance. Within a collective bargaining unit, severance 
pay and the retraining allowance are negotiable subjects 
under 39-31-305. 

2 A state em lo ent is terminated because 
o n orce is entit e to l week o severance 
pay for each year the employee has been employed by the 
state, not to exceed a total of 2 weeks of severance pay. 
Payment of the severance pay is to be made in a lump sum to 
the employee on the employee's termination date.•• 

Renumber: subsequent sections 

10. Page 30, line 12. 
Strike: "963,220" 

FY95) 
Insert: •930,161• 

FY95) 

11. Page 30. 
Following: line 15 
Insert: 

(general fund FY94) 

(general fund FY94) 

•1,910,475N (general fund 

•1,845,556" (general fund 

"NEW SECTION. 
terminates June 30, 

Section 12. Teraination. 
1995." 

[Section 8) 

-ENO-

SENATE 
H ~ lff 

811455SC.San 



SDA'l'B cx-IftU 01' 'l'IIB 1IIIOLB AIU:IIDMBlft' 

April 14, 1993 l:05 p111 

Mr. Chairman: I move to aaand Rouse Bill No. 198 (third reading 
copy -- blue). 

~ 
REJEC'r 

, 

Signed: ~1n-, ~h::::::: 
8nator~nor Vaughn 

That such amendments read: 

Amend SenAte <:oaaittee on FinAnce and Claiu amendaent dated 
April 13, 1993, as follows: 

Alllandment No. ll 
In Insert, following: •:• 
Insert: "NEN SECTION. Section 12. coordination iaatruction. If 

(this act) la passed and approved and if it includea a 
section that amend• 2-18-622 to provide for luap-sua 
severance pay for state employees, then sections 44, 112, 
and 158 of senate Bill No. 385 [Chapter 265, Lava of 1993] 
are amended a■ follows: 

Section 44. Definitions. Unless the context requires 
otherwise, as used in this chapter, the following 
definitions apply, 

(l) "Compensation• -ans reauneration paid out of 
fund• controlled by an employer. Collpensation doea not 
include the payaants or contributions aade in lieu of wages 
for an individual subject to 19-3-403(4)(a). 

(2) "Contracting uployer• means any political 
subdivision or governmental entity that ha■ conttacted to 
·c011■ into· ·the- system under this chapter. ~ 

( 3)· "Employer• mean■ the. state of 110ntana, its 
university systea or any of the colleges, schools, 
coaponents, or units of the university system for the 
purposes of this chapter, or any contracting eaployer. 

(4) "Employer contributions• means payments to the 
pension trust fund pursuant to 19-3-801 fr011 appropriations 
of the state of Montana and from contracting employers. 

(5) "Final average salary•, except as provided in 19-
3-907, means a ae,aber's highest average monthly compensation 
during any 36 consecutive months of membership service. 
Lump-sum payments for severance paI, sick leaveL and annual 
leave paid to the member upon ter■ nation of employment may 
be used in the calculation of a retire■ent benefit only to 
the extent that they are used to replace, on a 110nth-for-
110nth basis, the regular compensation for a month or months 

.lt1.:: A!Ad. Coo rd. r821304CW.Su 
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included in the calculation of the final average salary. A 
lump-sum payment may not be added to a single 110nth's 
compens&tion. 

Section 112. Section 19-6-101, MCA, is aaanded to 
read: 
"19-6-101. Definitions. Unless the context requires 

otherwise, the following definitions apply in this chapter: 
fl) "Account" wans the Jkintana bigbwar paltoi 

officezs' zetitewut pension Least fund. 
( 2) •1recuaulated dcducLic:.a• means the Lo Lal uf ttm wants 

deducted £,ca the salazy of a wart.et, paid into the account,. and 
standing to bis ccadit in the account, togeUsez with Use ze;alaz 
intazest thezeon. 

(J) Actuazial eqaiualent" means a benefit of equal vaiue 
when computed Gu the basis of the 1971 8toap lnuzailf Mac Lal.iLJ 
!'able, •ith ages set back 4 1aacs and au intacest tale of 81 
eompou:1Jed auuaal.lJ • 

(tt "8eueficiacy• mans a suzuiving spouse et depeudent 
ehil:J 01, if theta is rw aatviving spouse ct dependent cb:ild, a 
pecsun nominated tu xaceioe benefits a11det 19 6 58:1. 

(5) Beatd" weans the public aapiu1eea• cetltmut boatd 
pcovided £01 lu l 15 1889. 

( 6) •eapat taent" wans Ll:z public eapl:oyees' cetizwwwat 
division of ttte depaztaent of administzatiun. 

l •c nsation" means remuneration id fa~ 
services to a mem er out o un s contra e y an ~loyer 
before any deductions have been ude and exclusive 0 
maintenance, allowances, and expenses. 

tttill "Dependent chlid" mean■ an unaarried child of a 
deceased retired .-Lcoi officec member, who is: 

(al under 18 years of age;~ 
(bl under 24 years of age and attending an-accredited 

postsecondary-educational institution as a full-ti- student 
in anticipation-of receiving a certificate or degree. 

titTill "Final avera9e salary• -ans the average annaa½­
monthlf coapensation received by a me■ber, bafuze atty 
daducL ens na,e been wwwde and ezclusioa of miuteawaea, 
allowances, and expenses, for any 3 years of continuous 
service upon which contributions have been made or, in the 
event a ■ember has not served 3 years, the total 
c011pensation earned divided by the nuaber of yea-r.- 110nths 
served. Lump-■ua payaent• for severance DA.Jr sick leave~ and 
annual leave paid to an uployee upon tar nation of 
empiuywwwut .. ervice ■ay be used in the calculation of a 
retirement ■lluwauca benefit only to the extent that they 
are used to replace, on a mnth fot mouth month-for-month 
basis, the normal compensation for a month or months 
included in the calculation of the final aver!9.!t salary. A 
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lump-sum payment may not be added to a single month's 
compensation. c,, "Meabez• aeans - Y""" ..... _ .. who has accnnalated 
deductions in the account standing to his credit, 
(18) "Membez's annuitJ" wans p&J■ants fut lifa dazioed £tom 

cuntz ibutians made by Ute membet. 
(11) "Retited patcoi officez• means a pezsun in teceipt of a 

cetizewent alluwauce u1tdec this chaplet. 
(12) "Retitement age means the age at wl1icl ■ a member 

tetices aftez IS yeaxs of cteditable settice with the llontana 
hiyhw&J paltcl. 

(13) "l'teticement allowance" means the state annait, plus the 
membec 's aunui Ly • 

(14) •state amaaiLJ" means paJZEULs £01 life deziued Eco■ 
conttibat:1:cus mde by the state of MOutaua. 

t"l'5Till •surviving spouaa• -ans the spouse married to 
a retired patrol officer mellber at the time of tha retired 
pattol officaz•s membe~•saiitli. 

5) •survivor• mean!I a. 1111rviving spouse or dependent 

~action 158. Section 19-8-lOl, MCA, is .-nded to 
read: · 
"19-8-101. Definitions. Unless the context requires 

otherwise, the following dafinitions apply in this chapter: 
(l) "Account• means the Montana state gwww uazdens• 

telitemnt pension ltuat fund. 
(2) "Accaaalatad deductions• oz •accwmlated couttibutioas• 

mans Uta swa of all coat, ibatioH■ stamliuq to Llia czadit of a 
aeaabez•s individaal account togethez with tha zegul:az intetest 
thereon. 

(3) "Actaazial eqai,alattt• .wa.:.s a benefit cf equal value 
J1hen cmpated upon the basis of tbe 1971 a,uap tauauitJ Nut tali Ly 
!'able, with ages set back 4 yeazs and an iutazeat zata of 8\ 
cmpeunded annually .. 

(4) "Banefiei&tJ" aeans a pezsuu noainated Lo ceceiua 
benefits and.et tttis chaplet by a aembez • a wzitten deai91wtiou,­
witneaaed a.ad filed with the boazd. 

t S) "Buatd" means the public eaployeea • zetiteaeut beau!. 
(6) •eonttibutoz• mans any pezao11 wt.a has accwwwlatad: 

deductions in the acccuaat atandinc; to t.J:s ctedit. 
(ll •compensation• means reaunaration ~id for 

services to a iiieiber out of funds controlled an lo er 
e ore any uct ona are ma e an ezc us ma ntenanca, 

allowances, and ezpnses. 
fflill 1 Pina avera~e salary• means tha averaga annaar 

monthll coapenaation received by a ccutzibutot, befuce any 
deduct ons haue been mde and excluatue of wintanauee, 
allowances, and expenses, aember tor any 3 years of 

rB2l304CW.Sma 
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continuous service upon which contributions baue beau were 
made or, in the event a member has not sarved 3 years,the 
total zetitmnt -'Olllpensation earned divided by the nW11bar 
of yea-r-s months served. Lwap-sWII pay,aents for severance pay, 
sick leaveL and annual leave paid to an eaployee upon 
termination of employment may be used in the calculation of 
a retirement allowance benefit only to the extent that they 
are used to replace, on a zwnth fut .aonth month-for-month 
basis, the norm.al compensation for a 110nth or montha 
included in the calculation of the final average salary. A 
lump-sum paymant may not ba added to a single month's 
compensation. 

(8) "Meabc: a annuity• means pcyrmuts fuz life datioed 
fcom conttibutious wde bJ the coatzibatoz. 
(9) "Retired state ywww wazdeu• wans·*"! pezson ill zeeeipt 

of a zetitemeut allowanca awkc Lt.is cbaptaz. 
( 18) "Relit emut allowance• means the state a,maity plus the 

membet s anuailya 
(11) "State azu.aity" means payaeuts Cot life detiued ftoa 

coutzibatiuus made by the state £1011 d■swctwut of flab, 
wildlife. and pat ks moneJS. 

ttt-till "State game warden• means arr a state fish and 
game wezdena .,arden hired by the departmant of fish, 
wildlife, and parks and includes all warden auparvisory 
personnel whose salaries or compensation is paid out of the 
departlllent of fish, wildlife, and parka mcrm,ys aonay.•• 

Renlllllber: subsequent section 

-END-
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Mr. Chairun, 
copy -- blu■ J. 

April lt, 1993 2132 pa 

I aov■ to -nd &ouae Bill No. 198 (third reading 

~ 
REJECT 

~ ~ 
Signed:~ 

iiatoriiijiioiiwat■r-n 

That such -ada■nta read: 

l. Aaend senate coaaittee on rinance and Clai .. -~nt dated 
April 13, 1993, aa follows: 

Aaenda■nt No. 2 
In the second insert: 
Following: "PROIIIDIIIG" 
Insert: "Bl'FICTIVII DATES AND" 

Aaenda■nt HO, 10 
Following, "(general fund PY9tl" 
Strike: •1,a,s,556" 
Insert, "3,830,979" 

Aaenda■nt No. ll 
In the teraination section: 
Strike: "8" 
Insert: •9• 

AND THAT BOOS£ BILL 110. 198, 'l'lllaD RBAl)lllG COPY, BB l'OaTIID 
AIIDIDID AS POLUINS 1 

~. Title, line 6. 
Followings •1• 
"Insert, "PIIOVlDIIIG t.OIIGBVI'l'Y PAY roll OIIIVDSl'l'Y SYSTIIC. 

DIPLOYBU I • 

3, Title, line 7. 
rolloving1 "19951" 
Insert: "RBVlSIIIG TIIB LOIIGIVITY AIIOAMC&;• 

,. Title, line 9. 
rolloving: •2-18-303," 
Insert: •2-18-3Dt,• 

5, Page 9, 
Following: line 8 
Insert, 

/'Yl- Alld. Coord. r821U2C11, Saa 

April u, 1993 
P■9• 2 of 3 

"Section 3. section 2-l8-30t, MCA, ia -nded to read, 
"2-18-304. Longevity all011a-. (l) (aJ In addition to the 

coap■naation provided for in 2-18-312, 2-18-313, 2-18-31t, or 2-
18-315, each eaploye• who has coapl■ted ~ at least 3 years of 
unin.terrupted state ■ervice ~ 1111st r■c•!v•! et4nnin9 t!>• 
ur,t full }:X period in January 1JJ!7 the n t l. · 

(i) $ a ..oath, 01 
(ii) ,;10 of J:I of tl'le eaployaa•s base actaty 25 cents an 

hour aultiplied by the nllllber of coapleted, contiguous S yw, 3-
y•l periods of uninterrupted state service. For fiscal fear 1ff5 

y, an eaployee .. y not receive aore than Sl per hour n 
Ion9■vlty £Y· 

(b)rvice to the state ia not interrupted by authorised 
leaves of absence. 

le) Longevity is part of the base for calculatinq -•k•t 
pr99reasion. 

(2) ta) ror the purpose of deteraining years or service 
under this section, an eaploy■e auat be credited with l year of 
service for each period of: 

(i) 2,080 hour■ of service following trts the £Ploy■••• 
date of eaployaent1 an eaploy•• 1111■t be ctedit■cl vl~o hours of 
service for each bi-kly pay period in which hw the ~•e ia 
in a pay ■tatua or on an authorised leave of absence ~t pay, 
regardl••• of the nuaber of bouts of service in the pay period1 
or 

(iii 12 uninterrupted calendar 110ntha follovinca tin the 
eaployee's date of eaployaent in which hw the eaplo~e vai""Yn a 
pay status or on an authorised leave of ab•- wit ut pay, 
regardless of the nllllber of hours of service in any one 110nth, An 
eaploy- of a achool at _a atate in■titution 01 tba uai,atalty 
.,..- 1111st be credited with l year of •••vice if hw the egloyee 
ia ..ployed for an entire acad-ic year. 
- (b) State aca•nciea, other than the university sy■t- and a 
school at a ■tat■ in■titution, aball uaa the -thod provided in 
auhaection 12)(a)(i) to calculate years of service under thi■ 
■■ctlon.•• 
Renuaber: subsequent ■ections 

6. Page 29, line 15. 
Strike, •~;•&fA" (general fund PY95) 
Insert:• , • (9eneral fund PY95) 
Strike, •~a•:t~• (Other funds PY95J 
Ineert, • , • (other fund■ FY95) 

7, Page 29, line 18. 
Strike: •1~2g;• (general fund FY95) 
Insert: • , 6" (general fund PY95) 

,-18 /'I~ 
SENATE 

r821U2CN.Saa 



a. Page 
Strike: 
Inaert: 
Strike: 
Inaert: 

29, line 21. •i~•~;;• (general fund PY95) 
• , • !general fund FY95) 
"J•~:~• !other fund■ FY95) 
• , • (other fund■ FY95) 

9. Page 29, line 24. 
Strike: "!•§~j" (general fund FY95) 
Inaert: •, • (general fund FY95) 

10. Page 30, line 2. 
Strike: •~•i2:• (other funds FY95) 
In■ert: •, • (other funds PY95) 

11. Page 30, line 5. 
Strike: •~;«;;~• (general fund FY95) 
Insert:• , • (general fund FY95) 
Strike: •;•~~:• (other funds FY95) 
Insert:•, • (other fund■ FY95) 

12. Page 30, line 7. 
Strike: •1,211,tg1• (general fund FY95) 
Insert, •z,sii,716• (general fund ff95) 
Strike: •saa,1as• (other fund■ FY9Sl 
Inaert: •131,lil• (other fund■ FY95) 

13. Page 30, line 11. 
Strike: •J,096 1 075" (other fund■ FY95) 
Inaert1 •i,404,704" (other funda FY95) 

u. Page 30. 
Following: line 15 

April U, 1993 
Page 3 of 3 

. Inaert: "NEW SBCTION. Section l.3. llffectiYe datee. (l) Except· 
a■ provided In ■ubllection (2), (this act] i■ effective July 
1, 1993. 
(2) (section 31 is effective January 1, 1995," 
aenuaber, aubaequent aection 

-DD-
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SENATE COMMITTEE OP THE WHOLE AMEND.ME!ff 

April 14, 1993 2:59 pm 

Mr. Chairman: I move to amend House Bill No. 198 (third reading 
copy -- blue). 

REJECT Signed:_.2~~~~~~~~~~!:!~--=--........,...,.. 
Senator Sue Bartlett 

That such amendments read: 

Amend the Finance and Claims committee report dated April 13, 
1993, as follows: 

Strip amendments 4, 5, 6, and 10 in their entirety. 

-END-

1!:1: Amd. Coo rd. 

JIB 111 
SENATE 

r821459CW,Sma 
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HOOSE BILL NO. 198 

INTRODUCED BY PETERSON 

BY REQUEST OF THE GOVERNOR 

A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE 

EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PROVIDING 

LONGEVITY PAY FOR UNIVERSITY SYSTEM EMPLOYEES; PROVIDING PAY 

SCHEDULES FOR FISCAL YEARS 1994 AND 1995; REVISING THE 

LONGEVITY ALLOWANCE; APPROPRIATING MONEY TO IMPLEMENT THE 

SCHEDULES; REMOVING RESTRICTIONS ON RECEIVING PAY DUE TO THE 

LACK OF A COLLECTIVE BARGAINING AGREEMENT; PROVIDING LIMITED 

SEVERANCE PAY TO STATE EIU'_LOYEES TERMINATED UNDER CERTAIN 

CONDITIONS; MIB AMENDING SECTIONS 2-6-110, 2-18-301, 

2-18-303, J-18-304. 2-18-305, 2-18-312, 2-18-313, 2-18-314. 

2-18-315. 2-18-622, AND 2-18-703• MCA1 AND PROVIDING 

EFFECTIVE OATES AND A TERMINATION DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 2-18-301. MCA. is amended to read: 

"2-18-301. Purpose and intent of part -- rules. (l) The 

purpose of this part is to provide the market-based 

compensation necessary to attract and retain competent and 

qualified employees in order to perform the services the 

state is required to provide to its citizens. 

(2) It is the intent of the legislature that 

~•-••• .. ••<°'""" 
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HB 0198/04 

compensation plans for state employees, excluding those 

employees excepted under 2-18-103 or 2-18-104 and excluding 

employees compensated under 2-18-313, 2-18-314. and 

2-18-315, be based on an analysis of the labor market as 

provided by the department in a salary survey report to the 

legislature at the start of each legislative session. 

(3) Except as provided in 2-18-110 and 2-18-305(4). pay 

schedules provided for in 2-18-312 through 2-18-315 

supersede any other plan or systems established through 

collective bargaining after the adjournment of the Sind 53rd 

legislature, 

( 4) Pay levels provided for in 2-18-312 through 

2-18-315 may not be increased through collective bargaining 

after adjournment of the Sind 53rd legislature. 

(5) Total funds required to implement the pay schedules 

provided for in 2-18-312 through 2-18-315 for any employee 

group or bargaining unit may not be increased through 

collective bargaining over the amcunt appropriated by the 

Sind 53rd legislature. 

(6) The department shall administer the pay program 

established by the legislature on the basis of merit, 

internal equity, and caa.petitiveness to external labor 

markets when fiscally able. 

( 7) The department may promulgate rules not 

inconsistent with the provisions of this part, collective 

-2- HB 198 
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bargaining statutes, or negotiated contracts to carry out 

the purposes of this part.• 

Section 2. Section 2-18-303, MCA, is amended to read: 

•2-18-303. Procedures for utilizing pay schedules. (1) 

The pay schedules provided in 2-18-312 must be implemented 

as follows: 

(a) The pay schedules provided in 2-18-312 indicate the 

entry salary and aarket salary for the fiscal years ending 

June 30, ¼99i 1994, and June 30, i993 1995, for each grade 

for positions classified under the provisions of part 2 of 

this chapter. 

(b) Each employee newly hired by the state of Montana 

must be hired at the entry rate, except as provided in 

subaections t~t-and-t8t (6) AND (7). 

(c) Except as provided in subsection tittgt ~• on 

the first day of the first complete pay period in fiscal 

year ¼99i 1994, each employee hired before July 1, ¼99¼ 

1993, is entitled to the amount of h¼s the employee's base 

salary as it was on June 30, ¼99¼ 1993. 7-p¼es-the--fo¼iow¼ng 

ine~easee,:-

t¼t--an---¼nereese---ef--68--eents--en--hoer--ahoYe--the 

eap¼oyee...,_loase-sa¼ary-as-¼t-was-en-~e•e-3&7-¼99t;-end 

t¼¼t-en-edd¼t¼one¼-¼nereese-of-iftl-of--¼,--of--h¼s--beae 

sa¼ary-es-¼t-¼s-afttr---68-cent-sn-hoer-¼nerease,-for-eeeh 

fe¼¼-pereente9e-po¼nt-that-the-eap¼oyeeLs-base-ss¼ery7-es-¼t 

-3- HB 198 

l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

HB 0198/04 

is--efter--the-68-cent-en-hoer-¼ncrease7-¼s-betow-the-aerket 

se¼ery-for-the-e11p¼oyeeLs-ess¼gned-9radeT 

(d) Except as provided in subsection tittgt i!..J.ill, on 

the first day of the first COMPLETE pay period in fiscal 

year ¼993 1995, each employee hired before July 1, t99i 

1994, is entitled to the amount of the employee's base 

salary as it was on June 30, ¼99i ill!.,_7--p¼es--en--increase 

ea¼ee¼eted-as-fai¼ows~ 

tit--edd--45-eents-an-hoer-ta-the-eaptoyeeia-base-se¼ary 

a■-¼t-w■s-on-aene-387-¼99i7-then 

t¼tt-ecld-en-eaoent-eqee¼-to-if&--of--¼,--of--the--eaoant 

..-peted--¼n--■ab■eetion--t¼ttdtt¼t-far-eech-fait-pereent■ge 

point-that-the-eap¼oyeeLa-base-ae¼ary7-■s-¼t--ts--efter--the 

f5-eent-sn-hoer-¼nereese7-is-be¼ow-the-11■ rket-■e¼ery-for-the 

e11pioyeeLs-esai9ned-grede;-then 

tii¼t-f•---the-s--eaiea¼eted-in-sebseetion-t¼ttdttiitT 

sebtraet-i&-centa-an-honrT 

tet--Haeept-■s-proY¼ded-¼n--Bt1bseetion--t¼tt9tT--on--the 

first--dey--of--the--f¼rat--pay-periad-¼n-aeneery-t9937-eeeh 

empioyee-hired-befare-~enesry-¼7-¼9937-¼s--ent¼t¼ed--to--the 

eaoent--of--the-eapioyeeLs-bsse-sa¼ery-as-it-waa-on-Beeember 

3¼7-i99i7-pies-an-increase-of-i8-cents--an--honr--above--the 

"'"PieyeeLa-base-aa¼ery-as-¼t-wes-on-Beeeuer-3¼7-¼99iT 

tft--'Plle--department--sha¼t-determ¼ne-the-neaber-of-fe¼i 

pereentage-point■-thet-an-eap¼oyeeis-base--se¼ery--is--be¼ow 

-4- HB 198 
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the--aarket-ea¼ary-by-di•¼d¼ng-the-eaployee~e-base-aa¼ary-by 

the-aarket-aa¼ary-for-h¼a-aaalgned--grade7--aa¼tlp¼ying--the 

resa¼t-by-¼88T-and-sabtraetlng-that-tota¼-fraa-¼99T 

t9titl An employee's base salary may be no less than 

the entry salary for hla the e111ployee's assigned grade. 

thtill beept-as-pra•ided-ln--eabseetlans--t5t--thraagh 

t8t7--an An employee's base salary may not exceed the market 

maximum salary by-a-pereentage-greater-than--the--pereentage 

that--the-aarket-ea¼ary for the employee's grede-e•eeeds-the 

entry-salary-for-that grade. The salary of an employee may 

not be reduced because of this provision~ 

(g) The maximum salary for each grade is determined by 

subtracting the entry salary from the market salary and 

adding that amount to the market salary. 

(2) The pay schedules provided in 2-18-312 and the 

provisions of subsection (1) do not apply to those teachers, 

liquor store occupations, or blue-collar occupations 

compensated under the pay schedules provided in 2-18-313 

through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 

2-18-315 must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 

indicate the annual compensation for the contracted school 

term for teachers employed under the authority of the 

department of corrections and human services or the 
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department of family services for fiscal years ¼99i 1994 and 

¼99:1 !ill· 
(ii) The compensation of each teacher on the first day 

of the first pay period in July ¼99¼ 1993 is thet--eaoant 

eorrespending--~o determined by the teacher's level of 

academic achievement and years--of--e•per¼enee the--step 

oeeap¼ed-on-~ane-:18z-¼99:I YEARS OF EXPERIENCE. 

(iii) 8ft ~he--eompenset¼on--of--eeeh--teaeher-on ON the 

first day of the first pay period of-eeeh-f¼sea¼-yearT--eaeh 

teaeher--shall--adYenee--one--atep--on--the--appropriate-pay 

aeheea¼e-edopted-¼n-i-¼8-:1¼:I ¼n-~a¼y-¼994-¼■--detera¼ned--by 

the--teaeher~s--¼e•e¼--ef--aeademic-aehie•eaen~-and-~he-step 

oeeap¼ed-on-~ane-:187-¼994 OF EACH FISCAL YEAR, EACH TEACHER 

SHALL ADVANCE ONE STEP ON THE APPROPRIATE PAY SCHEDULE 

ADOPTED IN 2-18-313. 

(IV) ON THE FIRST DAY OF THE FIRST PAY PERIOD OF EACH 

FISCAL YEAR, EACH TEACHER EMPLOYED BY THE MONTANA SCHOOL FOR 

THE DEAF AND BLIND SHALL ADVANCE ONE STEP ON THE TEACHER PAY 

MATRIX USED BY THE SCHOOL. 

(b) (i) The pay schedules provided in 2-18-314 indicate 

the maximum hourly compensation for fiscal years ending June 

30, l99i !!!!• and June 30, ¼993 !fil• for those employees 

in liquor store occupations who have collectively bargained 

separate classification and pay plans. 

(ii) The compensation of each employee on the first day 

-6- BB 19B 
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of the first pay period in fiscal year ¼992 1994 or 1993 

1!22 is that aaount corresponding to the grade occupied on 

the last day of the preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate 

the -ximum hourly compensation for fiscal years ending June 

30, ¼992 !,lli, and June 30, ¼993 1995, for employees in 

apprentice trades and crafts and other blue-collar 

occupations recogniaed in the state blue-collar 

classification plan vho are members of units that have 

collectively bargained separate classification and pay 

plans. 

(ii) The c:oapensation of each eaployee on the first day 

of the first pay period in fiscal year ¼992 !ill or ¼993 

1995 is that UIOUDt corresponding to the grade occupied on 

tbe last day of the preceding fiscal year. 

t•t--t•t-t¼t-A--iter--of--a--barga¼n¼ng--ttnit---y--not 

reeene---the----nea--¼nd¼eated--¼n--the--reepeet¼•e--pay 

aehedll¼ee-~¼ded-¼n-i-¼8-Hi-threttgh--2-¼8-315--ttnti¼--the 

IMtrp¼n¼ng--en¼t--ef--vhieh he the--eap¼eyee i■--a-■e■ber 

rat¼f¼es--s--ee■p¼ete¼y--¼ntegrated--eo¼¼eeti•e---bargain¼ng 

qr-nt-eo•er¼n9-the-b¼ennt--endi119-aane-38T ¼993 !mT 
tiit-ff--negotiatien--and--ratifieetion--ef-a-eo■p¼ete¼y 

¼ntegrated-eo¼¼eeti•e-ilerga¼ft¼ng-sgree■ent--ae--reqaired--by 

se"'8eet¼en-t4ttattit-are-aot-eeap¼eted-by-6tt¼y-¼7 ¼991 ¼9937 

retreaet¼•ity-te-that-dai:e--y-loe-ae9etiatedT 
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ti¼it-ff--negotiation--and--rat¼fieation-of-a-eo■p¼ete¼y 

int199rated-eo¼¼eet¼•e-1Mtr9sin¼n9-a9ree■ent--••--•8'1tt¼red--by 

eabseetien-t4tt•ttit-are-net-eo■p¼eted-by-6tt¼y-¼7 ¼99¼ 19937 

-••--of--the--barpin¼n9--ttnit-¼n•o¼•ed-■1ttt--ntintte-to 

reee¼•e-the-ee■peneation-they-were-reee¼•¼ng-ae-of-aane--387 

¼991 ~T 

tbt--Methode-of-ad■ini■trat¼on-net-ineone¼etent-v¼th-the 

parpoee-of-th¼s-part-end-neeeeeery-to-proper¼y-iap¼e■ent-the 

pay--sehedttles--pro•ided-¼n-i-¼8-3¼2-thr-gh-i-¼8-3¼5-aay-loe 

proY¼ded-for-in-eo¼¼eet¼Ye-lMtrgein¼ng-egre-enteT 

tStill The current wage or salary of an employee aay 

not be reduced by the imple■entation of the pay schedules 

provided for in 2-18-312 through 2-18-315. 

t6tfil The departaent -y authorize a separate pay 

schedule for aedical doctors if the rates provided in 

2-18-312 are not sufficient to attract and retain fully 

licensed and qualified physicians at the state institutions. 

t~till The departaent may develop programs that enable 

the depart.aent to aitigate problems associated with 

difficult recruitment, retention, transfer, or other 

e~ceptional circumstances. Insofar as the pr09ram may apply 

to employees within a collective bargaining unit, it is a 

negotiable subject under 39-31-305. ~•--¼nee¼n-the-¼nterne¼ 

eqtt¼ty-of-the-stetevide-pay-p¼an-pro•ideti--h•--¼n--2-¼8-3li 

and--eabeeetion--t¼t--of--thie--eeetion7--vhen-e-ma;erity-of 

-8- HB 198 
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reg¼ateree~naraea-elaaa¼f¼ed-ander-the-prowiaions-of-part--i 

of--thie--ehepter--llewe--l>een--grantee--a-pay-p¼an-exeeption 

throagh-a-eo¼leetiwe¼y-barga¼ned-agree11ent7-then--a¼¼--other 

elaaaified--regiatered--nareee7--¼nelading-those-employed-in 

the-aniwere¼ty-aystea7-lltlat-be-paid-a-aalary--eqaiwalent--to 

the--aalary--neg&tiated--in-the-nagotiated-agreement7-exeept 

that-in-na-eaae--y-the-ee¼ary-of--a--elaae¼fied--regietered 

narae-be-reeaeed-by-th¼e-pr.,..iaionT 

tBtill The department shall review the competitiveness 

of the compensation provided to all occupations under this 

part. If the department finds that substantial problems 

exist with recruitment and retention because of inadequate 

salaries when coapared to competing employers, the 

department may establish criteria allowing an adjustment in 

pay or classification to mitigate the problems. Insofar as 

these adjustaenta may apply to employees within a collective 

bargaining unit, the implementation of these adjustments is 

a negotiable subject under 39-31-305." 

SECTION 3. SECTION 2-18-304 1 MCA, IS AMENDED TO READ: 

"2-18-304. Lon9evity allowance. (l) (a) In addition to 

the compensation provided for in 2-18-312, 2-18-313, 

2-18-314, or 2-18-315, each employee who has completed 5 at 

least 3 years of uninterrupted state service ahall must 

receive, beginning the first full pay period in January 

1995 1 the-greater-afT 
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tit--$l8-a-aanth7-ar 

t¼it-9f¼B-af-lt-of-the-eaplayee~■-baae-aalary 25 cents 

an hour multiplied by the number of c0111pleted, contiguous 

5-year 3-year periods of uninterrupted state service. For 

fiscal year 1995 only, an employee may not rectjy~ ~re than 

$1 per hour in longevity pay. 

(b) Service to the state is not interrupted by 

authorized leaves of absence. 

(c) Longevity is part of the base for calculating 

market progression. 

(2) (a) For the purpose of determining years of service 

under this section, an employee must be credited with 1 year 

of service for each period of: 

(i) 2,080 hours of service following his the employee's 

date of employment; an employee must be credited with BO 

hours of service for each biweekly pay period in which he 

the employee is in a pay status or on an authorized leave of 

absence without pay, regardless of the nwaber of hours of 

service in the pay period; or 

(ii) 12 uninterrupted calendar months following his the 

employee's date of employment in which he the employee was 

in a pay status or on an authorized leave of absence without 

pay, regardless of the number of hours of service in any one 

month. An employee of a school at a state institution or-the 

an¼•ere¼ty-system must be credited with l year of service if 
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he the employee is eaployed for an entire academic year. 

(b) State agencies, other than the university system 

and a school at a state institution, shall use the method 

provided in subsection (2)(a)(i) to calculate years of 

service under this aection." 

Section 4. Section 2-18-305, ltCA, is amended to read: 

•2-18-305. Allocation between wa9es and group benefits. 

(l) The dollar aaounta shown in the respective pay schedules 

provided in 2-18-313, 2-18-314, and 2-18-315 represent the 

maxi■um amount allocated by the state for wages and group 

benefits, exclusive of longevity as defined in 2-18-304 for 

an employee covered by a pay schedule provided in 2-18-313, 

2-18-314, or 2-18-315. 

(2) Except as provided in subsection (4), the amount 

specifically allocated for group benefits must be determined 

by 2-18-703. 

(3) (a) An employee covered under the pay schedules 

provided in 2-18-312 who elects not to be covered by a state 

e■ployee group benefit plan under the provisions of 2-18-703 

auat receive as wages his the eaployee's base salary, 

including adjuataenta provided in 2-18-303(l)(c) through 

ttttet illill and 2-18-304. 

(b) An -ployee covered under the pay schedules 

provided in 2-18-!13, 2-18-314, or 2-18~315 who elects not 

to be covered by a state employee group benefit plan shall, 
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under the provisions of 2-18-703, receive as wages the 

amount shown in the appropriate pay schedule less the state 

contribution for group benefits as deterained by 2-18-703. 

(4) Employees may, through collective bargaining., 

determine the allocation between wages and group benefits, 

except that in no case may the group benefits allocation be 

leas than the amounts provided in 2-18-703,• 

Section 5. Section 2-18-312, MCA, is amended to read: 

•2-18-312. statewide pay acbedulea for fiscal years 

:l:99i 1994 and :1:993 !_2ll. (1) The statewide classification 

pay schedule for fiscal year :l:99i 1994 is as follows: 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Pay Range: Entry Salary to Market Salary 

GRADE EIITRll SALARll MARKET SALARll 

-:I: -S-.4i6 -979H 

-i -9-,8'i''i' :l:87'i'B4 

-i:I -97'i''i''i' U755'i' 

-4 :l:87536 :l:il7484 

-5 :l::l:7385 U75ii 

-6 uTaea U764'i' 

-, :l:37289 :l:57858 

-e :l:47484 :l:'i'7ii:18 

-9 :1:57596 H7'f8:I: 

H :l:679:1:6 i87i:13i 
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1 u H-,:15:1 ii!-,:1:U l 11 18,904 22,775 

2 :l:i! :1:9-,946 i4-,898 2 12 20,545 24,812 

3 ;i,3 U-,6H i6-,i!48 3 13 22,325 27,027 

4 H i!3-,588 i876i!6 4 14 24.295 29,485 

5 ¼5 i57694 :l¼-,i!58 s 15 26.465 32.196 

6 ¼6 i87844 34-,i88 6 16 28,885 35.226 

7 H 38-,665 3'h488 7 17 31.585 38.613 

8 ¼8 337555 4¼,lii! 8 18 34,562 42,355 

9 :1:9 :!67993 457i!8:I: 9 19 37 r 897 46,557 

10 i8 487486 49,96:1: 10 20 41,618 51.254 

11 i!¼ 44-,4i!¼ 54-,84:1: 11 21 45.754 56.487 

12 i!i! 48-,986 6875i!9 12 ll 50,373 62,343 

13 i!3 537965 66.,954 13 ll 55.584 68,963 

14 H 597645 947185 14 24 61.434 76.410 

15 i!5 657938 8i!7i!86 15 25 67.907 84,673 

16 !. 8,679 10,210 16 I 2 I The statewide classification pay schedule for 

17 ! 9,349 11,025 17 fiscal year ¼993 !J!ll is as follows, 

18 1 10,070 11,903 18 Annual Hours -- 2080 NOte: Does Hot Include Insurance 

19 4 10,852 12,858 19 Pay Matrix -- State Matrix Type -- Annual 

20 ~ 11,727 13,927 20 Pay Range: Entry Salary to Market Salary 

21 ! 12.672 15,086 21 GRADE ENTRY SALARY MARKET SALARY 

22 I 13.688 16,334 22 l 8,679 10,210 

23 ! 14,836 17,747 23 2 9,349 11,025 

24 ~ 16,064 19,262 24 3 10,070 11,903 

25 10 17,424 20,942 25 4 10,852 12,858 
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l 5 ll,727 13,927 1 Annual Hours -- 2080 Nate: Includes InsQrance 

2 6 12,672 15,086 2 Ter• -- Twelve Months Matrix Type -- Annual 

3 7 13,688 16,334 3 Education Level 

4 8 14,836 17,747 4 STEP BA BA+l BA+2 BA+J MA MA+l 

5 9 16,064 19,262 5 -;i, iih5U i•hH5 i4T8H i!5TB8 i!5y46t i6THB 

6 10 17,424 20,942 6 -i! i4TiU i4y98'1 i!5y'f84 i!6y863 i!6T4i!6 i!'fy;!:69 

7 11 18,904 22,775 7 -3 i578i!6 i578H i!6y599 i!'h8B i!'i'T4i'I i!8,i!4;! 

8 12 20,545 24,812 8 -4 i5y'f8i! i6y668 i!'jly5i!5 i!'ly99i! i!87U8 i!h3li 

9 13 22,325 27,027 9 -5 i!6754i! i!'175i!5 i!8745'1 i!8795;! i!97458 ,87384 

10 14 24,295 29,485 10 -6 i!'i'Tii:18 i!874H i!h39i! i!!l.,9i!6 3S.,46i! 3;!:-.456 

11 15 26,465 32,196 11 
_,, 

ih¼i!8 ihi!'l8 3873i;!: 3&.,89'1 3¼74'1¼ 3ih5i4 

12 16 28,885 35,226 12 -8 i879H 387H3 ;!¼7;!5'1 3h8'1i 3"7485 33,594 

13 17 31,585 38,613 13 -9 i!97'f8'1 3¼78H 3iy;t89 3i!784;!: 337498 347665 

14 18 34,562 42,355 14 ¼8 387588 3¼7898 3i!.,¼i!B 3378¼3 34758'1 35T'f3'1 

15 19 37,897 46,557 15 ¼;!: 3l7i!!IS 3i!.,'l3i 34-.849 34-.'184 3575¼9 36,886 

16 20 41,618 51,254 16 ¼i 3¼7i95 3i!7'13i 34-.849 347-'184 3575H 367886 

17 21 45,754 56,487 17 ¼3 3¼7il95 ;ti!7'13i! 34y849 347'184 35.,SH 367886 

18 22 50,373 62,343 18 ! 24,932 25,591 26,233 26,554 26,877 27,536 

19 23 55,584 68,963 19 2 25,687 26,403 27,120 27,479 27,842 28,585 

20 24 61,434 76,410 20 1 26,442 27.233 28,015 lli.ill. 28.843 29,658 

21 25 67,907 84,673" 21 ! 27 • 198 28,076 28,941 29,398 29,854 30,728 

22 Section 6. Section 2-18-313, MCA, is aJDended to read: 22 i 27,958 28 1 941 29,873 30,368 30.866 31,800 

23 "2-18-313. '1'9acber•' pay ac:bedu:lN • (l) (a) The 23 6 28.746 29.817 30,808 31.342 31,878 32,872 

24 12....onth pay schedule f<>r t&aehers for fiscal year i99i! 1994 
24 1 29.536 30.686 31,737 32,313 32,887 33,940 

25 is as follows: 
25 !!. 30.330 31,559 32,673 33,287 33,901 35,010 
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l ! 31,123 32,430 33,605 34,257 34,914 36,081 l 1 20,981 21,547 22,114 22,397 22,682 23,248 

2 10 31,916 33,306 34,536 35,229 35,923 37,153 2 1 21,577 22,202 22,815 23,310 23,442 24,054 

3 11 32 I 711 34,148 35,465 36,200 36,935 38,222 3 ! 22,176 22,861 23,516 23,860 24,203 24,860 

4 12 32,711 34,148 35,465 36,200 36.935 38,222 4 i 22,771 23,516 24,217 24,590 24,964 25,667 

5 13 32. 711 34.148 35,465 36,200 36.935 38 1 222 5 §_ 23,369 24 I 175 24,921 25,322 25,725 26,473 

6 (b) The 9-month pay schedule for teachers for fiscal 6 1 23,963 24.828 25,620 26,053 26,485 27,277 

7 year ¼99i! i994 is as follows: 1 8 24,561 25,486 26,294 26,785 27,248 28,082 

8 Annual Hours -- 1560 Note: Includes Insurance 8 ! 25.158 26.141 27,025 27.516 2a,009 28,903 

9 Term -- Nine Months Matrix Type -- Annual 9 10 25,755 26.799 27,726 28,246 28.781 29,752 

10 sducation Level 10 11 26.352 27,434 28,428 28.997 29,579 30,595 

11 STEP BA BA+l BA+2 BA+3 MA MA+l 11 12 26,352 27.434 28,428 28.997 29.579 30,595 

12 -:I: :1:hi!62 :l:97'H8 2hi!9:I: 287545 287888 i:1:,-32:1: 12 13 26,352 27,434 28,428 28.997 29,579 30,595 

13 -i! :l:97859 287425 i8799i! i:l:7i'JS 2:1:7568 ii!7:l:i!6 13 ti!t--tet-'l'he--¼i!--nth-pay-seheda¼e-tor-teeehers-tor-the 

14 -3 i8745S i!h888 i!h693 U7888 227328 ii793i! 14 tirst-6--nths-of-fisee¼-yesr-:1:993-is-es-fo¼¼ows~ 

15 -4 i!:1:7854 ih'i':19 227394 i!iTH8 23788¼ i!3,i38 15 Annas¼-Boars----i!888 Note~-¼ne¼adea-¼nsaranee 

16 -5 i!:1:760 ii!7394 i37895 i!37t68 i378ti 2•'7545 16 9era----!l'we¼ye-Months Metri2-9ype----Annae:I: 

17 -6 i!i!7i4'i' i!37853 i37'i'99 i!hi!88 247683 iS735¼ 17 Bdaeation-beYe¼ 

18 -'i' 2i!784:I: i!37'l86 247498 24793¼ i!S7363 267:1:55 18 99BP BA BA+:I: BA+i! BA+:! MA MA+:I: 

19 -8 i!37439 i4736t 257282 257663 267¼i!6 i!67968 19 -¼ i!47i'i'6 247935 i!57Si'l 257898 i67ii!:I: i!67888 

20 -9 il•h836 i!578¼9 i!57983 267394 i!6788'i' il'i'7'i'8:I: 20 -i i!5783:I: i!57'l4'l ,!67464 i678i:I i'l7:l:86 i!'l7929 

21 ¼8 i!47633 i!576'i''i' i!6768t ilh¼i!t 2'i'7659 i!87638 21 -3 i!57'i'86 i!67SH i!'i'7359 ilh'i'H i!87¼8'l i9788i 

22 H i!S7i!38 i!673¼2 ilh:186 2hB'i'5 i!8T45'i' i!974i3 22 -4 i!6754i! ih4i8 i87i!85 i!87'i'4i! i!97:l:98 3878ii! 

23 H i!57i!38 i!673H i!'i'7386 i!'i'78'i'5 i!8T45'i' i!974H 23 -5 2h382 i!87i!85 ihi!H ii!97Hi 38Ti:l:8 3:1:7:1:44 

24 H ii!57i38 i67:l¼i! i!h386 2h8'i'5 2h45'i' 297413 24 -6 i87898 i!97¼1i¼ 387:l:5i! 387686 :l¼7ii!i2 3ii!7i¼6 

25 !. 20,384 20,892 21,413 21,667 21,922 22,443 25 -'l 287888 387838 3:1:788:I: 3:l:76S'i' 3i!7i!3¼ 337i84 
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1 -8 i!!176J• i167Mil u,.e;,,, ilh6:l:I: :l:!7245 il4y:IS4 l Htill (a) The 12-110nth pay schedule tor teachers for 

2 -!I :!67,tff :l:l:7JJ• ili,,H!I 3:hH:I: :147i!S8 :IS,4i!S 2 the-:l:aat-6--the-ot fiscal year 19113 ~ is as follows: 

3 H ilhiff U,-65e ili178&9 il475'Jil 35Ti6J :16,-t!l'J 3 Annual Bour■ -- 2080 Note: Includes Insurance 

4 :1::1: :liylt55 :l;l7tff il"7N!I :157544 36,.i'i'!I 3'17566 4 Tera -- Twelve .Months Matrix Type -- Annual 

5 :l:i :liTlt55 :li7.!li :1•788!1 :!57§t4 i16,U9 3"7566 5 Education Level 

6 iii :liy65S :lh4H :147ltff 3h5H 367U!I :lh566 6 STEP BA BA+l BA+2 BA+3 NA NA+l 

7 tbt--fte-!1--t,h-pey-aeheea¼e-tor-teaelter-for-the-f¼r■t 7 -:I: H,-6!1i iS7ilS¼ ih99:! 26,-:IH ih63J i!'hi!!l6 

8 6--tha-ot-t¼-¼-year-¼!l!lil-¼a-aa-fo:l::l:o••~ 8 -i i574.'i' 267¼6:I i6y888 i!'i'Ti:19 i'i'7ffi i!8734S 

9 Aftaaa¼-Bollra----¼568 Note~-f■e:1:adea-fn■aranee 9 -ii i67i!lti i67993 i'J7J'i'S i87:l:8!1 i876ea 2974¼8 

10 'ler•----N¼u--th■ llatr¼a-9ype----Annaa:I: 10 -4 267958 2J,-8:l6 HT'i'e:I: 2!17¼58 i!!l76¼4 ~7488 

11 lld11eattoa-&ewe¼ 11 -5 il'i'T'i':1:8 i&7'J8¼ il!l-r63il :18yii18 3h6il6 a¼,-568 

12 HBP BA BA+¼ BA.+i BA+3 !CA NA+:I: 12 -6 ih586 i!h5Ji ~7568 :H,-¼6i ilh638 32763i! 

13 -¼ i!l789il u,. ... ffy!li¼ i!,7'1:'J§ U74illt il:h95i 13 
_,, 

ihi!16 ae,-ff6 ii¼,. •• ,, 3i7lt'i'il ili760 il37'i'88 

14 -i! i!6y4e!I u,.eS& U7ffi Uy!185 ii,.¼98 2iiTJ56 14 -8 i187898 ilhi¼9 ilil74ii 3il,.Hi 3:1,-66¼ 347J'i'8 

15 -ii ih885 lh'JH HTiliil 1276:18 H,.958 2i1756i 15 -• 39TBH ilii7¼!18 3ilri65 il.78:1:i 3476J• :l§78<t¼ 

16 -4 i!¼768• i!2y36!1 237824 237368 i!:h'JU 247:!68 16 :1:8 3¼76J6 ili17866 347296 il47989 35768:l :1679:1:3 

17 -5 2i,2H i:ly&il• i37JIS 2478!18 i4y4Ji i6yii5 17 :I:¼ :li!y4'i'i 337988 357ii5 357!16& 3'7695 3'J,-982 

18 -6 H78i'J i3y683 24742!1 24,.&ile 25,i!33 i!5,.98:I: 18 H 3274'J:I: 337988 35TH5 357961t 367695 3'i'T98i 

19 _,, 
2374H H,-i136 2S,.H8 i!h56¼ 25798:I i!67J66 19 l3 ilb4H 3i7988 357iiS 357!168 36769!; 3h982 

20 -8 i!4y86!1 Hy!l94 ii§79H 267293 26yJ56 i!J,-598 20 1 25,172 25,831 26,473 26,794 27,117 27,776 

21 -• i47666 i5yf;ff 267Silil UT8M 2h5¼i 28y4U: 21 .! 25,927 26,643 27.360 27. 719 28,082 28,825 

22 :1:8- 2Syi16il iit,yiH ff72i• ffy~§t i!87i!8!1 29yi1641 22 1 26,682 27,473 28.255 28.669 29,083 29,898 

23 :I:¼ ff786!1· iii7Hi 2,'79-6 i6y.§ltS ii!17e&f, illlTHi 23 .. 27,438. 28,316 n.1u 29,638 30,094. 30,968 

24 li! i§786!1 ib94il 29'?H6 ~516 ibB&J 397:1:83 24 1 28,198 29,181 30,113 30,608 31.106 32,040 

25 u 257868 i!47942 2~7!136 i!~S 2h&8'i 387¼8:I 25 §. 28,986 30,057 31,048 31,582 32,118 33,112 
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1 7 29,776 30,926 31,977 32,553 33,127 34,180 1 :l:il ih¼'i'i i'i'7i54 i87i48 i878¼'i' i97399 3874:1:5 

2 ! 30,570 31,799 32,913 33,527 34,141 35,250 2 ! 20,564 21,072 21,593 21,847 22,102 22,623 

3 2. 31,363 32,670 33,845 34,497 35,154 36,321 3 2 21,161 21,727 22,294 22,577 22,862 23,428 

4 10 32,156 33,546 34,776 35,469 36,163 37,393 4 1 21,757 22,382 22,995 23,310 23,622 24,234 

5 11 32.951 34,388 35,705 36,440 37,175 38,462 5 .! 22,356 23,041 23,696 24,040 24,383 25,040 

6 12 32,951 Jt,388 35,705 36,440 37,175 38,462 6 5 22,951 23,696 24,397 24,770 25,144 25,847 

7 13 32,951 34,388 35,705 36,440 37,175 38,462 7 6 23,549 24,355 25,101 25,502 25,905 26,653 

8 (b) The 9-110nth pay schedule for teachers for ehe-¼ase 8 1 24,143 25,008 25,800 26,233 26,665 27,457 

9 6-11&neha-ef fiscal year ¼993 1995 is as follows: 9 ! 24,741 25,666 26,474 26,965 27,428 28,262 

10 Annual Hours -- 1560 Note: Includes Insurance 10 2. 25,338 26,321 27,205 27,696 28.189 29,083 

11 Term -- Nine Months Matrix Type -- Annual 11 10 25,935 26,979 27,906 28,426 28,961 29 r 932 

12 Education Level 12 11 26,532 27,614 28,608 29,177 29.759 30,775 

13 S'l'EP BA BA+l BA+2 BA+3 MA MA+l 13 12 26,532 27,614 28,608 29,177 29,759 30,775 

14 -¼ i87i84 i87'i'¼i ihi33 i!h48'i' i¼7'i'4i! i!i!,i!63 14 13 26,532 27,614 28,608 29,177 29,759 30,775" 

15 -i i8788¼ i¼736'i' i¼7934 i!i!7i!¼'i' i!i758i! i!37868 15 Section 7. section 2-18-314, MCA, is a-nded to read: 

16 -3 U739'i' ii78i!i iih635 i!ih958 i37i6i ih8'i'4 16 "2-18-314. Liquor store occupations pay schedules. ( 1 I 

17 -4 ih996 ii768i i!37336 i!37689 i478i3 i!47688 17 The pay schedule for liquor store occupations for fiscal 

18 -s ih59¼ i:17336 i!h83'i' i!474¼8 i47'i'84 i!S748'i' 18 year ¼99i! 1994 is as follows: 

19 -6 i!37¼89 i:17995 H7'i'U i!57Hi! i!57545 iUhi93 19 Annual Hours -- 2080 Note: With Insurance 

20 -'i' i37'i'83 i47648 i!57H8 i!578'i'3 ih385 i'i'T89'i' 20 Pay Matrix -- Retail Clerk Matrix Type -- Hourly 

21 -8 i•h38¼ iS7386 il67H4 i!h695 i'i'7868 ilh98il 21 Grade $/Hour 

22 -9 H79'i'8 i!579H ih9,t5 i!h336 i!'i'78il9 i!87'i'il3 22 W/Ins. 

23 ¼8 il57S'i'S i676U i!h546 i!87966 i8768:I: i!97S'i'i! 23 &¼ -8..-888 

24 u i!hHi! i!'i'7i!5,t i!87i!,t8 ilh8H i!97399 3874:1:5 24 &i -9..-¼48 

25 ii! i!67¼'i'i! il'hi54 i!87i!48 i!878H i!97399 3874:1:5 25 &3 -9..-648 
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L7 12.J.60 

LB 12.!llO - ---
tbtlli The pay schedule for liquor store occupations 

for th~~:1:ett-6---ntha--of fiscal year :l:!1!13 19!15 is as 

follows: 

Annual Roura -- 2080 

Pay Matti* -- Retail Clerk 

Grade 

1,:1: 

Ill 

Iii .. 
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116 
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ll 
Y. 

ll 
LS 

~ 
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-2•-

Note: With Insurance 

Mattix Type -- Hourly 

$/Hour 

W/Ins. 
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l Section 8. Section 2-18-315, MCA, is amended to read: 
l BS ll, 895 

2 •2-18-315. Blue-collar schedules. (1) The 
2 B6 12.295 

pay pay 

3 schedule for blue-collar workers for fiscal year l99i 1994 
3 B7 12.695 

4 is as follows: 
4 B8 13.095 

5 Annual Hours -- 2080 Note: With Insurance 5 B9 13,495 

6 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 
6 B10 13.895 

7 Grade $/Hour 7 Bll 14,295 

8 W/Ins. 
8 Bl2 14.695 

9 B:I: -9T6:i:5 9 BOO 15,095 

10 Bi! :l:8T4HS 10 ti!t--~he--pey--sehedu:l:e--for-b:l:ue-eo:1::1:ar--•kera-for-the 

ll B3 :1:8..-4:1:S ll f:l:rst-6--nths-of-f:l:sea:l:-year-:1:993-:1:s-as-fo:l::l:ews~ 

12 B4 :1:8..-8:1:5 12 Annua:l:-Beurs----i!888 Note~-With-~nenranee 

13 B5 :1::1:..-i:l:5 13 Pay-Matr:l:•----B:l:ue-ee:1::1:ar Matr:l:•-~pe----Beur:l:y 

14 B6 :1::1:..-6:1:5 14 Brade $,'Bour 

15 B1 :l:i!..-8:1:5 15 W,'¼ns..-

16 BB :l:i!..-4:1:5 16 B:I: -9T988 

17 89 :l:i!..-8:1:5 17 Bi :1:8..-388 

18 B:1:8 :1:3..-i:l::5 18 B3 :1:8..-188 

19 8:1::1: HT6:l::S 19 84 :l:h:1::88 

20 8:1:i :i:4T8:i::5 20 B5 :1::1:..-588 

21 888 :1:4..-4:1:5 21 B6 :i::i:T988 

22 Bl 10,295 22 81 :l:i!..-388 

23 82 ll.:.ill 
23 BB :l:i!..-188 

24 B3 ll ,095 24 B9 :1:3..-:1:88 

25 84 ll. 495 25 B:1:8 :1:3..-588 
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l BU UT988 

2 BH ¼hU8 

3 HI ¼h'J88. 

• t;Jtfil The pay schedule for blue-collar workers for the 

5 iaat-6--tha-of fiscal year ¼99;) !2ll ia aa follows: 

6 Annual Roura -- 2D80 Note: With Insurance 

7 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

8 Grade $/Bour 

9 W/Ina. 

10 H i8d:88 

11 Bi ihS81 

12 B;J HT981 

13 1M Hd88 

14 BS Hd88 

15 B6 ¼iT:1:88 

16 ~ ¼27588 

17 BB ¼i-,988 

18 B9 ¼;).,;)88 

19 BH U-.'J88 

20 B¼¼ HT¼88 

21 BH H-.588 

22 see ¼h988 

23 !!! !!!.ill9. 
24 !a ~ 
25 !! !hill 
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1 B4 !.!.,.!!!I_ 

2 BS 12.D10 

J s, 12.uo 

4 B 7 !1..,.!!!!_ 

5 BB !1.,_fil 

6 _!!! 13.61@ 

7 Bl O !.!.,_fil 

8 Bll 14.410 

9 812 !.!.:.!!.!.!!: 

10 BOO !i.:.fil" 

11 S£CTION 9. SECTION 2-18-622 1 NCA 1 IS AIIIIIIIDf;~ TO READ: 

12 "2-18-622. Reduction in force severance pay and 

13 retraiDi"'J allowance r-.rired. ill If a redu«ion in force 

14 is necessary, the state -7 !!!!!.! provide severance pay~ 

15 provided in subsection (21 1 and ,...Y provida a retraining 

16 allowance. Within a collective bargaining unit, severance 

17 pay and the retraining allowance are negotiable subjects 

18 under 39-31-3D5. 

19 ( 2) A state employee whoae employment is term,i_n~ted 

2D because _ of_ a reduction in force i ■ entitled to l week of 

21 

22 

23 

24 

severance pay for each year the employee bas been employed 

by the state, not to exceed a total of 2 weeks of severance 

pay. ·payment of the severance pay is to be aade· in a lump 

sum to the ~ployee on the employee's termination date.• 

25 Section 10. Section 2-18-7D3, MCA, ia amended to read, 
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•2-1B-703. Contributions. (1) Each agency, as defined 

in 2-1B-601, shall contribute the a110unt specified in this 

section towards the group benefits cost. 

(2) For employees defined in 2-18-701, other than 

members of collective bargaining units, and for members of 

the legislature, the employer contribution for group 

benefits shall be $¼~8 $210 per month for the fiscal year 

ending June 30, ¼992 1994, and $¼98 $230 per month for the 

fiscal year ending June 30, 1993 1995, and for each fiscal 

year thereafter. When a state employee is terminated to 

achieve a reduction in farce, the continuation of 

contributions for group benefits beyond the termination date 

is subject to negotiation under 39-31-305. Permanent 

part-tiaa, seasonal part-tiae, and temporary part-time 

employees who are regularly scheduled to work less than 20 

hours a week are not eligible for the group benefit 

contribution. An employee who elects not to be covered by a 

state-sponsored group benefit plan ,nay not receive the state 

contribution as wages. A portion of the employer 

contribution for group benefits may be applied to an 

employee's coats for participation in Part B of medicare 

under Title XVIII of the Social Security Act of 1965, as 

amended, if the state group benefit plan is the secondary 

payer and medicare the primary payer. 

(3) For employees of elementary and high school 
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districts and of local government units, the employer's 

premiwa contributions may exceed but may not be less than 

$10 per month. 

(4) Unused employer contributions for any state 

employee must be transferred to an account established for 

this purpose by the department of adainistration and upon 

transfer may be used to offset losses occurring to the group 

of which the employee is eligible to be a member. 

(5) Unused employer contributions for any government 

employee may be transferred to an account established for 

this purpose by a self-insured government and upon transfer 

may be used to offset losses occurring to the group of which 

the employee is eligible to be a member or to increase the 

reserves of the group.• 

Section 11. Section 2-6-110, MCA, is amended to read: 

•2-6-110. BJ.ectronic inforaation - public access. (l) 

Except as provided by law, each person is entitled to a copy 

of information compiled, created, or otherwise in the 

custody of public agencies that is in electronic format, 

subject to the same restrictions applicable to the 

information in printed form. All restrictions relating to 

confidentiality, privacy, business secrets, and copyright 

are applicable to the electronic information. 

(2) Except as provided by law, an agency may charge a 

fee, not to exceed: 

-30- HB 198 
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C•l the . .,..ncy's actual cost of .purchasing the 

electronic media uaed for transferring data, if the person 

requesting the infor-tion does not provide the tiedia; or 

{b) expenaes incurred by the agency as a result of 

aainfraae processing charges or other out-of-pocket expenses 

directly assOCliated with the .request for infor .. tion. 

(3) An .qency ·-Y also cha.rge an hourly fee for each 

hour, or .fr.action of an hour, after one-half hour of copying 

service bas been provided. The hourly f.ee -y not exceed the 

hourly r.ate for the current fiscal year for a state employee 

claasified as gr..de 10, •~ep--i! -rket salary, under 

2-18-312. 

(4) Par 'the purpoaea of this section, the term "agency• 

has the -ll&Aning provided in 2-3-.102 but includes 

legislative, judicial, .and state ailitary agencies. 

(5) This .. ction does not authorize the release of 

el.ectronic NCUrity codes giving access to private 

infoC'mation.• 

JlBW SBC'l'JON. .Section 12. ,611Propriation. ___ill The 

following aoney for tbe indicated fiscal years is 

appropriated to the listed -.enciea to cilapl-nt [this act): 

PISCAL 1!1!14 FISCAL 1995 

Gene,ral ll'und other Punds 

Legislative Auditor 

'h:H:5 'h9i!5 

-31-

General Pund 

¼4ri38 

Other Funds 

¼57858 
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7,096 7,268 

Legislative Piscsl Analyst 

4ri88 

3,602 

Legislative Council 

'i'7;3:,9 

6,240 

-o-

~34 

3 ,.108 

Environaental Quality Council 

¼76i!8 68 

1,466 0 

canawaer Counael 

Judiciary 

-o-

¼97568 

18,240 

¼Tff8 

1,140 

i!7648 

2,508 

IIOll'rANA UNIVERSITY SYSTEM 

605,746 293,708 

-32-

H,zdU 

29,IUO 

87¼68 

'i'7i!85 

14,956 

¼976i!'i' 

~ 

32,173 

37,248 

i!z9ili! 

6,068 

-o-

39,,¼i!8 

ll6yff8 

75,725 

bi!Hy,69¼ 

2,514,796 

IIB 0198/04 

Hz36'i' 

20,440 

-0-

37488 

i17¼9'i' 

4,548 

¼i!& 

0 

i!y5i!8 

izi!88 

3,244 

57i!B8 

!iz&H 

7,136 

see1;,e5 

837,649 
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Office of Budget and Progrillll Planning for Distribution to 

All Other Agencies 

¼78'l'9,-'l'8¼ 

98Sz894 

963,220 

l7S'l'i17¼'l':I: 

1~072 

i!7i!8h'l':1:8 

hnhi!i!3 

1,910,47~ 

3,l6:l:,'l'69 

31896T8'i'5 

4,404,704 

ill THE APPROPRIATION TO THE MONT~ UNIVERSITY SYSTEM 

INCLUDES FUNDING FOR UNIVERSITY SYSTEM UNITS AS DEFINED IN 

17-7-102llil.. 

NEW SECTION, SECTION 13. COORDINATION INSTRUCTION. IF 

[THIS ACT) IS PASSED AND APPROVED l\ND IF IT INCLUDES A 

SECTION THAT AMENDS 2-18-622 TO PROVIDE FOR LUMP-SUM 

SEVERANCE PAY FOR STATE EMPLOYEES, THEN SECTIONS 4 4, 112 , 

AND 158 OF SENATE BILL NO. 385 [CHAPTER 265, LAWS OF 1993] 

ARE AMENDED AS FOLLOWS: 

Section 44, Definitions. Unless the context requires 

otherwise, as used in this chapter, the following 

definitions apply: 

(1) "Compensation" means remuneration paid out of funds 

controlled by an employer. Compensation does not include the 

payments or contributions made in lieu of wages for an 

individual subject to l9-3-403(4)(a). 

(2) •contracting employer• means any political 

subdivision or governmental entity that has contracted to 

come into the system under this chapter. 

I 3) "Employer" means the state of Montana, its 
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university system or any of the colleges, schools, 

COIIIPOnents, or units of the university system for the 

purposes of this chapter, or any contracting employer. 

(4) "Employer contributions" means payments to the 

pension trust fund pursuant to 19-3-801 from appropriations 

of the state of MOntana and from contracting employers. 

(5) "Final average salary•, except as provided in 

19-3-907, means a member's highest average monthly 

compensation during any 36 consecutive 110nths of membership 

service. Lump-sum payments for severance pay, sick leaveL 

and annual leave paid to the member upon termination of 

employment may be used in the calculation of a retirement 

benefit only to the extent that they are used to replace, on 

a month-for-month basis, the regular compensation for a 

month or months included in the calculation of the final 

average salary. A lump-sum payment may not be added to a 

single month's compensation. 

Section 112. Section 19-6-101, MCA, is amended to read: 

"19-6-101. Definitions. Unless the context requires 

otherwise, the following definitions apply in this chapter: 

t¼t--•Aeeottnt•---meana---the---Montana---highway--patrol 

off¼eersi-re~¼reaen~-penaien-trnat-£and• 

ti!t--•Aeettatt¼ated-dedaetiona•-mean■--the--tota¼--of--the 

aaoanta--dedtteted-from-the-aa:l:ary-of-a-member,-paid-into-the 

eeeenne7-and-etanding-~o-his-credit-in-the-aeeoant7-together 
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w¼tb-1obe-re9a¼ar-¼ntereee-t:llereonT 

t3t--•Ae-¼a¼-e,ari.a¼ent•--■ftlt--a--lteftef¼t--or--equa¼ 

••¼ae--wt,en--eeap,ated-oft-tbe-baa¼a-of-tlle-¼9ff--6roap-~nnuity 

Aerta¼¼ty➔ab¼eT-wit:ll-agea-set-beek-4-yeara-ano-an--¼nterest 

rau-or-&,-eeapelltlded-annua¼¼yT 

t4t--•Benef¼e¼ary•--•na-a-aur•i•in9-ape11ae-or-dependent 

ehiM--0~7--t~--~here--ia--no--anr•iwiq-spoase-ar-dependene 

eb¼Wy--a--peraon--n-¼nated--te--reee¼•e---benefita---under 

¼9-6-682T 

tSt--•-d•---•119--tbe--pab¼ie--ellp¼oyeeaL--ret¼rement 

beari-pre.¼lled-t--¼a-i!-¼5-¼eeh 

t6t--•eepa.-nt•-aeaaa-tne-pub¼¼e-emp¼eyee■L-ret¼reaent 

d¼•¼a¼...,-oE-tne-depar-nt-of---¼n¼atrat¼enT 

(1) •caapenaa.tion• aeana remuneration pilid for services 

to • -mt>er out of fund■ controlled by an employer before 

any deductions have been -de and excluaive of maintenance, 

all0W1nce■, and expenses. 

titill "Dependent child" aeana an unmarried child of a 

deceased retired patro:1:-off¼.eer ~• who is: 

(a) under 18 years of age; or 

(bl under 24 years of - and attending an accredited 

postaec::o~y educatioaal inatitut.ion aa a full-tiae student 

in &Aticipat.ion_ of receiving • certificate or deg!:-. 

tltill "Pinal -•age salary• aeana tba ■-rage aftftaa¼ 

monthlz compeaaation raceived by a -1>er7--before--any 

-3-S- Ba 1.9& 
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dedue~iem:a-haYe-been--.ade--el'IG--eze¼aeiwe--ot---tfteenanee7 

a¼:l:-ees7--eno--espenaea7 for any 3 years of continuous 

service upon which contributions have been made or, in the 

event a me■ber has not served 3 years, the total 

co■pensation earned divided by the number of yeera months 

served. Lump-sua payments for seve~ance pay, sick leaveL and 

annual leave paid to an employee upon termination of 

eap:l:oyaent service may be used in the calculation of a 

retireaent a:l:¼e-nee benefit only to the extent that they 

are uaed to replace, on a -tn-for-■entn 1110nth-for-month 

basis, tbe normal compensation for a month or months 

included in the calculation of the final average salary. A 

lw,p-aua payaent may not be added to a single month's 

co■penaation. 

ttt--•Me■oer•--aeana--a--peraon--wno---baa---aeeu■a¼ated 

deduet¼ou-¼n-tne-aeeount-atendin9-to-n¼a-ered¼tT 

t:1:8t-•-•rLa---ne¼t7•--•ne-payaent■-fer-¼¼fe-deri•ed 

fr--eontr¼but¼ena-■aee-ey-tbe---rT 

t¼¼t-•Ret¼red-patro¼-off¼eer•--•n■-a-pe,raon-¼n--reeeipt 

ot-e-retireaent:-a:l::l:-ftee-11nder-tb¼a-enapterT 

t:l:i!.t-•Re1:ir-nt:--aga•---119--the-a9e-at-wb¼ell-a-meaber 

ret¼ras-afur--i!s--,...ra-ef--ered¼tab:l:e--eer"M-Ce--w¼tn--tne 

---n¼9baay-patre:l:T 

t:l:3t-•11tet¼re-11t-a¼¼-nee•--na-tne-■tate--ity-p¼­

tbe--■berLa-aat1rityT 
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t¼4t-•state--annaity•--aeane--pey■ente--ter-¼¼te-der¼wed 

tre■-cc:ofttr¼bat¼efte-■ade-by-the-etate-et-MentanaT 

t¼St.W.. •surviving spouse• means the spouse married to 

a retired pa~ro¼-effteer member at the time of the retired 

patre¼-ott¼eer~a member's death. 

(5) •survivor• means a surviving spouse or dependent 

child of a member.• 

Section 158. Section 19-8-101, MCA, is amended to read: 

•19-e-101. Definitions. Unless the context requires 

otherwise, the following definitions apply in this chapter: 

t¼t--•Aeeonnt•--.eana--the--Mon~ana--aee~e-gaae-wardena~ 

re~ireaen~-pena¼en-~raat-!and• 

t~t--•Aeen■ a¼ated----dedaet¼ene•-----er-----•aeeama¼ated 

eontr¼bat¼one•--aeane--the-aam-et-a¼¼-eentribat¼ens-stand¼ftg 

te-the-ered¼t-et-a-aember~s-¼nd¼w¼daa¼-aeeeant-tegether-w¼th 

the-rega¼ar-¼ntereet-thereoftT 

t3t--•Aetaar¼a¼-e,:ia¼wa¼ent•-aeans--a--benet¼t--et--eqaa¼ 

wa¼ae-when-eoapated-apen-the-bae¼e-ef-the-¼9i¼-8roap-Anna¼ty 

Merta¼¼ty--~ab¼ey-w¼th-ages-eet-baek-4-yeare-and-an-¼ntereet 

rate-of-81-eoapoanded-annae¼¼yT 

t4t--•Benefie¼ary•-aeana-e-peraon-noainated--~o--reeeive 

benef¼ts---ander---th¼e---ehapter---by--e--■e■ber~s--wr¼tten 

dee¼9nat¼eny-w¼tneeeed-and-t¼ied-w¼th-the-beardT 

tSt--•eoard•--aeans--the--pab¼ie--eap¼oyees~--ret¼rement 

beardT 
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t6t--•eentr¼bater•-aeane-any-persen-who-hea--aee-a¼ated 

dedaet¼one-¼n-the-aeeoant-stand¼n9-to-h¼s-ered¼tT 

(1) •compensation• means remuneration paid for services 

to a member out of funds controlled by an employer before 

any deductions are made and exclusive of aaintenance, 

allowances, and expenses. 

titill "Pinal average salary• means the average anntta¼ 

monthly compensation received by a eea~ribn~or7-be£ere-any 

dedaet¼ons-hawe-been--■ade--and--e•e¼ae¼we--et--ma¼ntenaneey 

a¼¼ewancea7---and--expenses7 ~ for any 3 years of 

continuous service upon which contributions ha•e--been ~ 

made or, in the event a member has not served 3 years, the 

total retirement compensation earned divided by the number 

of years months served. Lump-sum payments for severance pay, 

sick leaveL and annual leave paid to an employee upon 

termination of employment may be used in the calculation of 

a retirement a¼¼owanee benefit only to the extent that they 

are used to replace, on a men~h--fer--meneh month-for-month 

basis, the normal compensation for a month or months 

included in the calculation of the final average salary. A 

lwap-aum payment may not be added to a single month's 

compensation. 

t8t--•MeaberLs--anntt¼ty•-mesne-payaents-tor-¼¼te-der¼wed 

fre■-eontr¼bat¼ons-■ade-by-the-eentr¼baterT 

t9t--•Ketired-etate-game-warden•--■esna--any--persen--¼n 
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l receip~-ot-a-re~ireaen~-•¼¼owance-ander-~hia-chap~er. 

2 t¼8t-•Retir-ent-a¼iowenee•--•ne-the-etete-ennttity-p¼as 

3 the-....a.er£e-anHityT 

4 t¼¼t-•State--an...,ity•--aeane--peyaente--fer-¼ife-deri•ed 

5 fr--eontribtttiena-■ade-by--the--atete--frea--depart■ent--ef 

6 f¼ah7-wi¼d¼ife7-efld-perke--n•y•T 

7 t¼2till •state ga■e warden• means ail! state fish and 

8 ga■e wardena warden hired by the department of fish, 

9 wildlife, and parka and includes all warden supervisory 

10 personnel whose salaries or coapensation is paid out of the 

ll depart■ent of fiah, wildlife, and parks ■oneya money.• 

12 

13 

14 

15 

16 

17 

NEW SECTION. SECTION 14. EFFECTIVE DATES. (1) EXCEPT 

AS PROVIDED IN SUBSECTION (2) 1 [THIS ACT) IS EFFECTIVE JULY 

1, 1993. 

(21 [SECTION 3) rs EFFECTIVE JANUARY 1, 1995. 

NEW SECTION. SECTION 15. TERMINATION. (SECTIOiT _B _2) 

TERMINATES JONE 30L 1995. 

-End-
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HOUSE BILL NO. 198 

INTRODUCED BY PETERSON 

BY REQUEST OF THE GOVERNOR 

A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE 

EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PROVIDING 

LONGEVITY PAY FOR UNIVERSITY SYSTEM EMPLOYEES; PROVIDING PAY 

SCHEDULES FOR FISCAL YEARS 1994 AND 1995; REVISING THE 

LONGEVITY ALLOWANCE; APPROPRIATING MONEY TO IMPLEMENT THE 

SCHEDULES; REMOVING RESTRICTIONS ON RECEIVING PAY DUE TO THE 

LACK OF A COLLECTIVE BARGAINING AGREEMENT; PROVIDING LIMITED 

SEVERANCE PAY TO STATE EMPLOYEES TERMINATED UNDER CERTAIN 

CONDITIONS; ANB AMENDING SECTIONS 2-6-110, 2-18-301, 

2-18-303, 2-18-304, 2-18-305, 2-18-312, 2-18-313, 2-18-314, 

2-18-315, 2-18-622, AND 2-18-703, MCA; AND PROVIDING 

EFFECTIVE DATES AND A TERMINATION DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA; 

Section 1. Section 2-18-301, MCA, is amended to read: 

"2-18-301. Purpose and intent of part -- rules. (1) The 

purpose of this part is to provide the market-based 

compensation necessary to attract and retain competent and 

qualified employees in order to perform the s~rvices the 

state is required to provide to its citizens. 

( 2) It is the intent of the legislatur~ tt1dl 
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compensation plans for state employees, excluding those 

employees excepted under 2-18-103 or 2-18-104 and excluding 

employees compensated under 2-18-313, 2-18-314, and 

2-18-315, be based on an analysis of the labor mdrket as 

provided by the department in a salary survey report to the 

legislature at the start of each legislative session. 

(3) Except as provided in 2-18-110 and 2-18-305(4), pay 

schedules provided for in 2-18-312 through 2-18-315 

supersede any other plan or systems established through 

collective bargaining after the adjournment of the 5xnd 53rd 

legislature. 

( 4) Pay levels provided for in 2-18-312 through 

2-18-315 may not be increased through collective bargaining 

after adjournment of the 5xnd 53rd legislature. 

(5) Total funds required to implement the pay schedules 

provided for in 2-18-312 through 2-18-315 for any employee 

group or bargaining unit may not be increased through 

collective bargaining over the amount appropriated by the 

Sznd 53rd legislature. 

(6) The department shall administer the pay program 

established by the legislature on the basis of merit, 

internal equity, and competitiveness to external labor 

markets when fiscally able. 

17) The department may promulgate rules not 

inconsistent with the provisions of this parl, collective 
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bargaining statutes, or negotiated contracts to Cdrry 0ut 

the purposes of this part. 11 

Section 2. Section 2-18-303, MCA, is amended lo ,..,~J: 

w2-18-303. Procedures for utilizing pay schedules. (1) 

The pay schedules provided in 2-18-312 must be implemented 

as follows: 

(a) The pay schedules provided in 2-18-312 indicate the 

entry salary and market salary for the fiscal yeacs ending 

June 30, ¼99i 1994, and June 30, ¼993 1995, for each grade 

for positions classified under the provisions of part 2 of 

this chapter. 

(b) Each employee newly hired by the state of Montana 

must be hired at the entry rate, except as provided in 

subsections tTt-snd-t8t (6) AND (7). 

(c) Except as provided in subsection tlttgt 1.!.l.ill, on 

the first day of the first complete pay period in fiscal 

year i99z 1994, each employee hired before July l, l99l 

1993, is entitled to the amount of his the employee's base 

salary as it was on June 30, l99l 1993.,-p¼tts-the--fo¼¼ow±ng 

ineree:ses-:-

t~t--an---ineree:se---0£--68--cents--an--hour--above--the 

emp¼oyeeis-base-sa¼e:ry-e:s-±t-was-on-dane-387-199¼;-and 

tiit-aft-e:dditione:±-inerease-o£-if8-e£--¼t--o£--h¼s--bese 

se:iary-as-it-is-a£ter-the-66-eent-e:n-heur-¼nerease,-£or-eaeh 

£tt¼¼-pereen~age-pei"t-~ha~-the-effl~¼oyee-Ls-base-sa±ary,-as-it 
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is--a£ter--~he-68-eent-a"-he~r-i"erease7-±s-be±ow-the-market 

sa½ary-£or-the-emp¼oyeeis-e:ss±gned-gre:de• 

(d) Except as provided in subsection t¼ttgt 1.!.l.ill, on 

the first day of the first COMPLETE pay period in fiscal 

yea, i9"93 1995, each employee hired before July l, ¼99i 

1994, is entitled to the amount of the employee's base 

salary as it was on June 30, ¼99i 1994.7--p¼as--e:n--±nerease 

ea¼ett¼ated-as-fe¼iowsT 

tit--add--45-eents-art-hottr-to-the-emp¼oyee.Le-bese-eia¼e:ry 

e:s-it-was-on-dune-39;-¼99i;-then 

tiit-add-an-amettnt-eqttai-to-¼f8--ef--¼l--ef--the--amottnt 

eempated--in--attbseet¼on--t¼ttdtt±t-£or-eaeh-£ai¼-pereentage 

point-that-the-emp¼eyee-Ls-base-sa¼ary7-as-it--±s--a£ter--the 

45-eent-an-ftettr-inerease7-is-be¼ow-the-me:rket-sa¼ary-Eor-the 

emp¼oyee~s-ass¼gned-grade;-then 

tiiit-from--the-sam-ea¼calated-±n-eabseet±on-tlttdtt±±t, 

sttbtraet-%9-eents-an-ftettr• 

tet--Bxcept-ss-prov±ded-±"--sttbsect±on--tlttgt,--on--the 

rirst--day--o£--the--£irst--~ay-period-in-de:nuary-¼993,-each 

emp¼oyee-ft±red-be£ere-oantt~ry-¼7-¼9937-is--entit¼ed--to--the 

ameunt--er--~he-emp¼oyee~s-base-sa¼e:ry-as-it-we:s-on-Becember 

~¼7-¼99i7-p¼us-an-±ncrease-0£-~8-eents--an--ftottr--abo~e--the 

emp¼oyee-Ls-be:se-sa¼ary-ae-±t-vae-en-Beee111ber-3i,-½99io 

tft--The--department--sha¼l-determ±"e-the-namber-0£-ftt¼l 

pereentage-peinte-that-an-emp¼eyee-Ls-base--sa¼ary--±~--be¼ow 
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the--market-ea¼ary-by-d¼•¼d¼ng-the-em~¼oyee~s-base-sa¼ary-by 

the-market-ea¼ary-Eor-his-ass¼gned--grade,--mtt¼tip±y±ng--the 

restt½t-by-¼887-and-subtraet¼ng-tkat-teta¼-£rom-i88• 

t;tl!tl. An employee 1 s base salary may be no less than 

the entry salary for h½s the employee's dssigned grade. 

thtill B•eept-as-prow±ded-in--subseet±ons--tSt--through 

t8t7--en An employee's base salary may not exceed the market 

maximum salary by-a-percentage-greater-tha"--the--pereentage 

that--the-marKe~-salary for the employee's grade-exceeds-the 

entry-salary-for-that grade. The salary of an employee may 

not be reduced because of this provision. 

(9) The maximum salary for each grade is determined by 

subtracting the entry salary from the market salary and 

adding that amount to the market salary. 

(2) The pay schedules provided in 2-18-312 dnd the 

provisions of subsection (1) do not apply to tho5e teachers, 

liquor store occupations, or blue-collar occupations 

compensated under the pay schedules provided in 2-18-313 

through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 

2-18-315 must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 

indicate the annual compensation for the contracted school 

term for teachers employed under the authority of the 

department of corrections and human services or the 
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department of family services for fiscal years l99i 1994 and 

¼993 1995. 

(ii) The compensation of each teacher on the first day 

of the first pay period in July i99t 1993 is that--amo~nt 

eorresponding--to determined by the teacher's level of 

academic achievement and years--er--~x~erienee tfte--step 

ocettp±ed-on-aune-387-i993 YEARS OF EXPERIENCE. 

(iii} en ~fte--eem~nea~¼en--or--eseft--teaeher-en ON the 

first day of the first pay period or-eaeh-riseal-yea~,--eae" 

t~sefter--sft8¼¼--ad¥anee--ene--e~ep--eft--the--appropr±~te-pay 

sehedule-adopted-¼n-i-l8-3i3 in-auly-:994-is--determined--by 

the--~eaeher~s--leTe¼--0£--academ±c-ach±e•ement-and-the-~tep 

oecupied-on-aane-387-1994 OF EACH FISCAL YEAR, EACH TEACHER 

SHALL ADVANCE ONE STEP ON THE APPROPRIATE PAY SCHEDULE 

ADOPTED IN 2-18-313. 

(IV) ON THE FIRST DAY OF THE FIRST PAY PERIOD OF EACH 

FISCAL YEAR, EACH TEACHER EMPLOYED BY THE MONTANA SCHOOL FOR 

THE DEAF AND BLIND SHALL ADVANCE ONE STEP ON THE TEACHER PAY 

MATRIX USED BY THE SCHOOL. 

(b) (i) The pay schedules provided in 2-18-31~ indicate 

the maximum hourly compensation for fiscal years ending June 

30, ¼99i 1994, and June 30, ¼99~ 1995, for those employ~es 

in liquor store occupations who have collectively bargained 

separate classification and pay plans, 

(ii) The compensation of each employee on the first day 

-o- Htl l~b 
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of the first pay period in fiscal year ¼99i !2.~i ... H ±::.1'.1~ 

1995 is that amount corresponding to the grade occupied on 

the last day of the preceding fiscal year. 

(C) (i} The pay schedules provided in 2-18-JlS indicate 

the maximum hourly compensation for fiscal years ending June 

30, l99i 1994, and June 30, ¼993 1995, for employees in 

apprentice trades and crafts and other blue-collar 

occupations recognized in the state blue-collar 

classification plan who are members of units that have 

collectively bargained separate classification and 

plans. 

pay 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year ¼99z 1994 or ±993 

1995 is that amount corresponding to the grade occupied on 

the last day of the preceding fiscal year. 

t4t--tat-tit-A-member--o!--a--bargaiftiftg--unit--may--not 

rece±•e---the---amettnts--ind¼eated--±n--the--respeet±ve--pay 

sehedtt¼es-pro~ided-in-z-¼8-3¼z-through--z-t8-3¼5--uftti¼--the 

barga±n±ng--ttn±t--0£--which he the--emp¼oyee ±s--a-membe~ 

rat¼f±es--a--eompiete¼y--integrated--co¼¼eeti•e---bargain±ng 

agreement-coYer±ng-the-bienn±ttm-ending-Ottne-3&, ¼993 ¼995• 

t±±t-i£--negotiation--and--ratif±eation--ef-a-eomp¼ete¼y 

integrated-eo¼¼ectiYe-bargaining-agreement--as--reqttired--by 

subseetieft-t4ttattit-are-ftot-eomp¼eted-by-au¼y-¼7 ¼99¼ ¼993, 

retroaetivity-to-that-date-may-be-negot±ated. 
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tiiit-it--negotiation--and--rati~ieation-ot-a-comp¼ete¼y 

integrated-eo¼¼eetive-bargain±ng-agreement--as--reqttired--by 

sttbseetion-t4ttattit-are-not-eempleted-by-attly-¼, ±99± ¼993, 

members--0£--the--bargaining--ttnit-invo¼ved-mttet-contintte-~o 

reeeive-the-eempensat¼on-they-were-reeeiv±ng-as-0£-0ttne--387 

¼99¼ ¼9937 

tbt--Methods-of-admini~tration-not-~nconsistent-with-the 

p~rpese-er-~n¼s-par~-and-neeessary-~o-proper¼y-impiement-the 

pay--senedttles--pro¥ided-in-i-¼8-3¼i-throttgh-i-¼8-3±S-may-be 

prev¼ded-£er-¼ft-ee¼¼ee~¼•e-bargaifting-agreements• 

tStl!l The current wage or salary of an employee may 

not be reduced by the implementation of the pay schedules 

provided for in 2-18-312 through 2-18-315. 

t6till The department may authorize a separate pay 

schedule for medical doctors if the rates provided in 

2-18-312 are not sufficient to attract and retain fully 

licensed and qualified physicians at the state institutions. 

t1till The department may develop programs that enable 

the department to mitigate problems associated with 

difficult recruitment, retention, transfer, or other 

exceptional circumstances. Insofar as the program may apply 

to employees within a collective bargaining unit, it is a 

negotiable subject under 39-31-305. ~o-lfttliflt8in-the-interna¼ 

equity-o!-the-statewide-pay-plaM-pro¥ided--£or--in--z-¼8-3¼z 

and--sttbseetion--t¼t--0£--t~*s--e~et¼on,--when-a-m8jority-0£ 
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registered-narses-eiaesified-under-the-pro•±s±ons-o~-part--~ 

of--this--ehapter--have--been--granted--a-pay-p¼a~-exeeption 

throagh-a-eo¼¼eetively-bargained-agreement,-t~en--a¼i--other 

e¼assified--registered--nurses7--±nelttding-tnose-emp¼oyed-±n 

the-university-system7 -mast-be-paid-a-sa¼ary--eqtt±~a¼ent--to 

the--sa¼ary--negotiated--in-the-negotiated-agreement,-exeept 

that-in-no-ease-may-the-sa¼ary-0£--a--e¼assified--registered 

narse-be-redaeed-by-th¼s-provis¼on~ 

t8till The department shall review the competitiveness 

of the compensation provided to all occupations under this 

part. If the department finds that substantial problems 

exist with recruitment and retention because of inadequate 

salaries when compared to competing employers, the 

department may establish criteria allowing an adjustment in 

pay or classification to mitigate the problems. lnsofaL as 

these adjustments may apply to employees within a collective 

bargaining unit, the implementation of these adjustments is 

a negotiable subject under 39-31-305." 

SECTION 3. SECTION 2-18-304, MCA, IS AMENDED TO READ: 

"2-18-304. Longevity allowance. (l) (a) In dddition to 

the compensation provided for in 2-18-312, 2-18-313, 

2-18-314, or 2-18-315, each employee who has completed Sat 

least 3 years of uninterrupted state service ~ha½¼ must 

receive, beginning the first full pay perivd in Jan~~£Y 

1995, the-greate~-of~ 
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t¼t--$¼8-a-mo"th~-or 

tiit-9t¼8-o£-¼1-o£-the-emp¼oyeeis-base-sa¼ary 25 cents 

an hour multiplied by the number of completed, contiguous 

S-y~a~ 3-year periods of uninterrupted state service. For 

fiscal year 1995 only, an employee may not ref~ve more than 

$1 per hour in longevity pay. 

(b) Service to the state is not interrupted by 

authorized leaves of absence. 

(c) Longevity is part of the base for calculating 

market progression. 

(2) (a) For the purpose of determining years of service 

under this section, an employee must be credited with l year 

of service for each period of: 

(i) 2,080 hours of service following h½e the employee's 

date of employment; an employee must be credited with 80 

hours of service for each biweekly pay period in which he 

the employee is in a pay status or on an authorized leave cf 

absence without pay, regardless of the number of hours ot 

service in the pay period; or 

(ii_) 12 uninterrupted calendar months following hi~ th~ 

employee's date of employment in which he the employee was 

in a pay status or on an authorized leave of absence without 

pay, regardless of the number of hours of service in any one 

month. An employee of a school at a state institution or-the 

un¼ve~e±ty-~y~tem must be credited with 1 year of service if 

-10- HB 198 
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ke the employee is employed for an entire academic year. 

(b) State agencies, other than the university system 

and a school at a state institution, shall use the method 

provided in subsection (2)(a)(i) to calculate years of 

service under this section." 

Section 4. Section 2-18-305, MCA, is amended to read: 

•2-18-305. Allocation between wages and group benefits. 

(1) The dollar amounts shown in the respective pay schedules 

provided in 2-18-313, 2-18-314, and 2-18-315 represent the 

maximum amount allocated by the state for wages and group 

benefits, exclusive of longevity as defined in 2-18-304 for 

an employee covered by a pay schedule provided in 2-18-31J, 

2-18-314, or 2-18-315. 

(2) Except as provided in subsection (4), the amount 

specifically allocated for group benefits must be determined 

by 2-18-703. 

(3) (a) An employee covered under the pay schedules 

provided in 2-18-312 who elects not to be covered by a state 

employee group benefit plan under the provisions of 2-18-703 

must receive as wages his the employee's base salary, 

including adjustments provided in 2-18-303(l)(c) through 

t¼ttet .LU.ill and 2-18-304. 

(b) An employee covered under the pay schedules 

provided in 2-18-313, 2-18-314, or 2-18-315 who elects not 

to be covered by a state employee group benefit plan shall, 
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under the provisions of 2-18-703, receive as wages the 

amount shown in the appropriate pay schedule less the state 

contribution for group benefits as determined by 2-18-703. 

(4) Employees may, through collective bargaining, 

determine the allocation between wages and group benefits, 

except that in no case may the group benefits allocation be 

less than the amounts provided in 2-18-703." 

Section 5. Section 2-18-312, MCA, is amended to read: 

"2-18-312. Statewide pay schedules for fiscal years 

¼99:i! 1994 and ¼993 1995. (1) The statewide classification 

pay schedule for fiscal year ¼99:i! 1994 is as follows: 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Pay Range: Entry Salary to Market Salary 

GRADE ENTRY SALARY MARKET SALARY 

-¼ -874:i!6 -979¼3 

-:i! -978TT ¼0,T04 

-3 -97TTT ¼¼ 755T 

-4 ¼87536 ¼:i!,484 

-5 ¼¼7385 ¼375:i!:i! 

-6 ¼:i!7:l8:I ¼4,64T 

-'I ¼3;:i!99 ¼57959 

-8 ¼47484 ¼T7:i!:l8 

-9 ¼5,596 ¼8,~8¼ 

¼8 ¼6,9¼6 :i!0,33:i! 
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H! 

B 

:1:4 

ts 

t6 

H· 

t8 

:1:9 

i!8 

H 

i!i! 

i!3 

i!4 

i!S 

l 
2 

1 
4 

i 

! 
7 

8 

9 

10 

¼87353 

:l:97946 

i!h6H 

i37S88 

i57694 

i!87844 

387665 

337555 

3h'i93 

497486 

4•h4U 

487986 

537965 

597645 

657938 

8,679 

9,349 

10,070 

10,852 

11,727 

12,672 

13,688 

14,836 

16,064 

17,424 
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i!i!,H,i! 

i!4,898 

i!6,i!48 

i!8,6i!6 

3i7i!S8 

34,i!88 

3T,488 

41,ii!i! 

45,i!Bi 

49,761 

54,84¼ 

68,Si!'i 

667954 

H7i85 

8i!7i!86 

10,210 

11,025 

11,903 

12,858 

13,927 

15,086 

16,334 

17,747 

19,262 

20,942 
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11 

12 

13 

14 

15 
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( 2) The 

18,904 

20,545 

22,325 

24,295 

26,465 

28,885 

31,585 

34,562 

37,897 

41,618 

45,754 

50,373 

55,584 

61,434 

67,907 

statewide classification 

fiscal year 1993 1995 is as follows: 

22,775 

24,812 

27,027 

29,485 

32,196 

35,226 

38,613 

42,355 

46,557 

51,254 

56,487 

62,343 

68,963 

76,410 

84,673 

pay schedule for 

Annual Hours -- 2080 Note: Does Not Include Insurance 

Pay Matrix -- State Matrix Type -- Annual 

Pay Range: Entry Salary to Market Salary 

GRADE ENTRY SALARY MARKET SALARY 

1 8,679 10,210 

2 

3 

4 

9,349 

10,070 

10,852 

-14-
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l 5 11,727 13,927 1 Annual Hours -- 2080 Note: Includes Insurance 

2 6 12,672 15,086 2 Term -- Twelve Months Matrix Type -- Annual 

3 7 13,668 16,334 3 Education Level 

4 8 14,836 17,747 4 STEP BA BA+l BA+2 BA+3 MA MA+l 

5 9 16,064 19,262 5 -¼ i375:l:6 ih:1:'i'5 i!4,BH i!5y¼38 i!Sy46¼ i6;-lc'i!tl 

6 10 17,424 20,942 6 -'i! i!47i!'H i!•'79B'l i!5,'l84 i!6,863 i!6,4i!6 i'l,¼69 

7 11 18,904 22,775 7 -3 i!5,Bi!6 i!578:1:'i' i!6,599 i!'l78B i!774i7 i!87i!4i! 

8 12 20,545 24,812 8 -4 i!57'l8i ih669 i!'h5i!5 i!7,9Bi! i87438 i9;-Hi! 

9 13 22,325 27,027 9 -5 ih54i! i!'h5i!5 i!8745'l i!8795i i9,458 387384 

10 14 24,295 29,485 10 -6 i'l7338 i!8748¼ i!9739l! l!979l!6 38,46i! 3½7456 

11 15 26,465 32,196 11 -'i" i!87:l:i!8 i!hi!'i"8 387:li!l 39799'i" 3h4H 3:i!,Si!4 

12 16 28,885 35,226 12 -8 i!879¼4 387143 3i,i!5'i" 3:l:78'i"l 3i!7485 3:3-,594 

13 17 31,585 38,613 13 -9 i!97'i187 3178¼4 3i7i99 3i!784l 337498 34,665 

14 18 34,562 42,355 14 le& 38,588 :!lc7998 337li!8 3378¼3 34758'i" 35,'i"37 

15 19 37,897 46,557 15 H :li7i!95 3i!7'i13l! 347849 347784 35,519 36,886 

16 20 41,618 51,254 16 ii 3l7i95 3i!7'i13i! 347849 347784 35,5¼9 36,886 

17 21 45,754 56,487 17 ,H 3l7i!95 3i!7'i13l! 347849 347'i184 3575¼9 367886 

18 22 50,373 62,343 18 !. 24,932 25,591 26,233 26,554 26,877 27,536 --- • 19 23 55,584 68,963 19 1 25,687 26,403 27,120 27,479 27,842 28,585 

20 24 61,434 76,410 20 ~ 26,442 27,233 28,015 28,429 28,843 29,658 

21 25 67,907 84,673" 21 ! 27,198 28,076 28,941 29,398 29,854 30,728 

22 Section 6. Section 2-18-313, MCA, is amended to read: 22 i 27,958 28,941 29,873 30,368 30,866 31,800 

23 •2-18-313. Teachers' pay schedules. ( l) (a) The 23 6 28,746 29,817 30,808 31,342 31,878 32,872 

24 12-month pay schedule for teachers for fiscal year i99i 1994 
24 7 29,536 30,686 31,737 32,313 32,887 33,940 

25 is as follows: 
25 !!. 30,330 l!..c.ill. 32,673 33,287 33,901 35,010 
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l 2- 31,123 32,430 33,605 34,257 34,914 36,081 1 .?. 20,981 21,547 22,114 22,397 22,682 2 3, 2 4 <l 

2 10 31,916 33,306 34,536 35,229 35,923 37,153 2 .3_ 21,577 22,202 22,815 23,310 2 3, ➔➔ 2 2 .J, 0 5-i 

3 11 32,711 34,148 35,465 36,200 36,935 38,222 3 4 22,176 22,861 23,516 23,860 24,203 24,860 

4 12 32,711 34,148 35,465 36,200 36,935 38,222 4 .?. 22,771 23,516 24,217 24,590 24,964 25,667 

5 13 32,711 34,148 35,465 36,200 36,935 38,222 5 ~ 23,369 24,175 24,921 25,322 25,725 26,413 

6 (b) The 9-month pay schedule for teg.chers for fiscal 6 ]_ 23,963 24,828 25,620 26,053 26,485 27,277 

7 year ¼99i! 1994 is as follows: 7 ~ 24,561 25,486 26,294 26,785 27,248 28,082 

8 Annual Hours -- 1560 Note: Includes Insurance 8 2- 25,158 26,141 27,025 27,516 28,009 28,903 

9 Term -- Nine Months Matrix Type -- Annual 9 10 25,755 26,799 27,726 28,246 28,781 29,752 

10 Education Level 10 11 26,352 27,434 28,428 28,997 29,579 30,595 

11 STEP BA BA+l BA+2 BA+3 MA MA+l 11 12 26,352 27,434 28,428 28,997 29,579 30,595 

12 -¼ ¼97i!6i! ¼97i'i'8 i!9,-i!9¼ i!a,s•s i!8,88tl i!±,3i!i 12 13 26,352 27,434 28,428 28,997 29,·579 30,595 

13 -i! ¼97959 i!8,4i!5 i!8,99i! i!±,U5 i!h568 i!i!,¼i!6 13 ti!t--tat-~he--¼i!-month-pay-sehed~¼e-£or-teaehere-for-the 

14 -3 i!87455 i!¼,888 i!¼,693 i!i!,888 i!i!,3i!8 i!i!,93i! 14 £ i- r!I t-6-mont"s-ot-£-±sc:ai-year-i 99 3 -%s··as-to¼ i ows • 

15 -• i!¼,854 i!¼,i'39 i!i!,394 i!i,B8 i!3788¼ i!3,i'38 15 Anntta¼-Honrs----i686 Note+-fne¼udes-tnsa~anee 

16 -5 i!¼,649 i!i!,:194 :B,895 i!37468 i!3,84i! i!4,545 16 Term----~weive-Months Matrix-Type----Anna~t 

17 -6 i!i!7:i!4i' i!3,853 i!3,i'99 i!hree i!4,683 i!5,35± 17 E!d1:2cat±on-beve¼ 

18 -i' i!i!794¼ :i!37i'86 %4,498 i!•h93¼ i!S,363 i!6,i55 18 S'l'BI' BA BA+l BA+i! BA+3 MA MA+¼ 

19 -a i!3,439 i!4,364 i!5,i!8i! i!5,663 i!6,±i!6 i!6,968 19 -i i!.,i!i'6 i!4,935 i!5,5i'T i!5,898 i!6,ilili i6,B6tl 

20 -9 i!4,836 i!5,8¼9 i!S,983 i!6,394 i!6,68i' i!i','IB¼ 20 -i! i!5,83¼ i!57i'4i' i!6,46• i!h9i!3 iT7±86 i!'l,9i!9 

21 ½8 i!4,633 i!5-,-6i'i' i!6,684 i!i',H4 :i!i',659 i!0,638 21 -3 i!5,i'86 i!6,5i'T i!i',359 i!i',i'T3 i!B,¼8i' i!9,06i! 

22 i½ i!5,i!38 i!6dli! i!i',366 i!'/78i'5 i!6,45i' i!9,-4i'3 22 -• i!6,5•il ili',4i!tl i!8,i!85 i!8,i'4il i!9,i9d cltl,tl i'i! 

23 ¼i! i!5,i!38 i!6,3ii! i!h386 i!'l,8'15 i!8,45i' i!9,-4i'3 23 -5 i!i'd0i! i!87i!85 i!9,i!¼i' i!9,i'±i! 38·,i!±d =1:r,±•"I 

24 ¼3 i!5,i!38 i!673¼i! i!i',386 i!i',8i'5 i'8,45i' i!Y,-4i'cl 24 -6 i!tl,098 i!9,±6± 30,t5i! 38,686 :H -,iii :,i,i±o 

25 l. 20,384 20,892 .?.l.., 413 21,667 21,922 22, 4 4 .J. 25 -, Z:8-,tHHJ 30-,-0,jij "3-l--,08± :H-,6':)i ':ii-,J!:;-x :,3,-ic, ◄ 
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l -8 <9,6i4 30,-98:j 3i!,tl±i' 3<,6;± 3;7i!4:, :j,4--,-:j':, .. l t3till (a) The 12-month pay schedule tor teachers tor 

2 -9 30746i' 31,i''t ♦ 3i!7949 33,6H ~4,-i!58 -:;;~,"11?!:7 2 the-last-6-months-0£ fiscal year 1993 1995 is as follow~: 

3 ±0 ;¼,i!66 3i!-,-650 33,668 34,~B 35-,-i!6i' :jb7.f':l1' 3 Annual Hours -- 2080 Note: Include~ Insurance 

4 ¼¼ 3i!,055 33-,-49i! 34,689 3~754,t 36,i!i'9 3T',56ci 4 Teem -- Twelve Months Matrix Type -- Annual 

5 ±i! 3i!,055 33749i! 34-,-809 ;;:,-,5-44 c!6,U9 ::H·-,1.:106 5 Education Level 

6 B 3i!,055 33,49i! 34-,-689 35-,-544 36,i!i'9 -;;:,,~60 6 STEP BA BA+l BA+2 BA+J MA MA+l 

7 tbt--~fte-9-month-pay-sehedttie-£er-teaehers-£or-the-£ire~ 7 -l i!4-,-69i! i!5-,-35¼ i!5,993 i!b,3¼4 i!6-,-63i' i!i'-,-i!96 

8 6-months-o£-£±sea±-year-l993-±s-as-fo¼lowso B -i! i!5-,-44i' i!6-,-¼63 i!6-,-880 i!'t,,H9 i!i'768i! i!B-,-345 

9 Ann~ai-Hottre----¼568 Note~-lneittdes-¼nettranee 9 -3 i!6,i!9i! i!67993 i!'t7i''t5 i!B,±89 i!87683 i!9-,-4t8 

10 ~erm----Nine-Menth9 Ma~rix-~ype----Anntta¼ 10 -4 i!67958 i!i'7936 i!8-,-i'Bt i!97¼58 i!976±4 307488 

11 Bducatien-bevei 11 -5 i!'t,i'¼9 i!8,'t8t i!9-,-633 38-,-±i!B 3876i!6 31,568 

12 S'l'BP BA BA-..¼ BA+i! BA+3 MA MA+¼ 12 -6 i!B,586 i!9-,-51'T 38-,-568 3t,t0i! 3¼-,-638 3i!763i! 

13 -t ¼9-,-89i! i!87 ♦ 88 i!0-,-9i!t H-,-¼i'5 2¼,438 i!h95t 13 -i' i!9,i!96 30-,-H6 3l,49i' 3i!,0'i'3 3i!-,-64i' 337i'80 

14 -i! i!0,489 i!±,055 i!t76i!i! i!i7985 i!i!,±98 ~~,:,:,6 14 -8 387098 3l73i9 3i!7433 3370,H 33,66± 3•hi'i'8 

15 -3 i!i7885 i!hH8 i!i!,3i!:, i!i!7638 i!i!,958 i!3-,-56i! 15 -9 387883 3i!7i98 33,365 34,8t'i' 34,6'14 35,84¼ 

16 -4 i!t,684 i!i!7369 i!376i!4 i!3,368 i!3,Hl i!4,368 16 t8 3t,6i'6 337066 34,i!96 34,989 357683 3679¼3 

17 -5 i!i!7i!'i'9 i!370i!4 i!3,i'i!5 i! ♦ 7698 i!4,4'ti! i!5,li'5 17 H 3i!74i'¼ 337988 35yi!i!5 357966 367695 3i'798i! 

1B -6 i!i!78',i' i!3,683 i!4,4i!9 i!4,830 i!57i!33 %5-,9lH 18 ¼i! 3i!74i't 33,908 35,U~ 357968 36-,-695 3'1-,-9Bi! 

19 -7 i!37 ♦ '1i i! ♦ 7336 i!5,li!8 i!5-,-56t i!5-,-993 i!67i'85 19 ¼3 3i!74i'l 33,908 35,i!i!5 35,960 36-,-695 3'1-,-98i! 

20 -8 i!47869 i!47994 i!5783i! i!6,i!93 i!6,'i'56 i!'t-,-590 20 ! 25,172 25,831 26,473 26,7~ 27,117 27,776 

21 -9 %47666 i!57649 i!G-,-533 i!i',8i!4 i!h5H i!8,4U 21 1 25,927 26,643 27,360 27,719 28,082 28,825 

22 t0 i!5,i!63 i!6738i' i!i'-,-i!34 i!i'-,-'154 i!8-,-i!89 i!9,i!60 22 1 26,6B2 27,473 2B,255 2B,669 29,083 29,898 

23 tt i!S,868 i!6-,-94i! i!i',936 i!8,505 i!9708', 38,¼83 23 ! 27,438 28,316 29,181 29,638 30,094 30,968 

24 ti! i57868 i!6794i! ZT,9-36 i!8,505 i!9,88'1 :¼8,HH 24 1 2B,198 29,1B1 30,113 30,608 31,106 32,040 

25 B <5,868 i!6794i! i!'T,936 i8,585 i!9,88'1 :j0,-i93 25 _§_ 2B,9B6 30,057 31,048 31,582 32,118 33,112 
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l 7.. 29,776 30,926 31,977 32,553 33,127 34,180 l B i!67Hi! i!'i',i!54 i!8,i!48 i!8,8Fi' i!9,399 38,415 

2 !! 30,570 31,799 32,913 33,527 34,141 35,250 2 l 20,564 21,072 21,593 21,847 22,102 22,623 

3 ~ 31,363 32,670 33,845 34,497 35,154 36,321 3 2 21,161 21,727 22,294 22,577 22,862 23,428 

4 10 32,156 33,546 34,776 35,469 36,163 37,393 4 l 21,757 22,382 22,995 23,310 23,622 24,234 

5 11 32,951 34,388 35,705 36,440 37,175 38,462 5 ! 22,356 23,041 23,696 24,040 24,383 25,040 

6 12 32,951 34,388 35,705 36,440 37,175 38,462 6 i 22,951 23,696 24,397 24,770 25,144 25,847 

7 13 32,951 34,388 35,705 36,440 37,175 38,462 7 §_ 23,549 24,355 25,101 25,502 25,905 26,653 

8 (b) The 9-month pay schedule for teachers for the-last 8 7.. 24,143 25,008 25,800 26,233 26,665 27,457 

9 6-mo"ths-of fiscal year 1993 1995 is as follows: 9 .!!. 24,741 25,666 26,474 26,965 27,428 28,262 

10 Annual Hours -- 1560 Note: Includes Insurance 10 ~ 25,338 26,321 27,205 27,696 28,189 29,083 

11 Term -- Nine Months Matrix Type -- Annual ll 10 25,935 26,979 27,906 28,426 28,961 29,932 

12 Education Level 12 11 26,532 27,614 28,608 29,177 29,759 30,775 

13 STEP BA BA+l BA+2 BA+3 MA MA+l 13 12 26,532 27,614 28,608 29,177 29,759 30,775 

14 -1 i!87i!84 i!87Tli! i!lyi!33 i!l,48i' i!l,i'4i! i!i!,'i!63 14 13 26,532 27,614 28,608 29,177 29,759 30,775 11 

15 -i! i!8788l i!l,36i' 'i!l,934 i!i!7i!H i!i!,58i! %3-,868 15 Section 7. Section 2-1B-314, MCA, is amended to read: 

16 -3 i!l739i' i!i!,8i!i ii!7635 i!i,959 i!3,i!6i 'i!3,8i'4 16 "2-18-314. Liquor store occupations pay schedules. ( 1 l 

17 -4 zl7996 i!i!,68¼ 'i!3,336 i!3,699 i!4,8i!3 i!4,68tl 17 The pay schedule for liquor store occupations for fiscal 

18 -5 i!i!759¼ ;!37336 'i!h93i' i!47U8 i!47,'84 i!5,48i' 18 year ¼99i! 1994 is as follows: 

19 -6 i!37t89 ;!37995 i!47\IO i!57Hi! i!57545 i!6,i!93 19 Annual Hours -- 2080 Note: With Insurance 

20 -,' i!37i'83 i!47648 i!5,448 i!5,Bi'3 i!67395 i!i',89i' 20 Pay Matrix -- Retail Clerk Matrix Type -- Hourly 

21 -8 i!473IH i!57386 i!6,¼44 i!67685 i!,'7868 i!i'798i! 21 Grade $/Hour 

22 -9 i!4,9i'B i!5,96¼ i!6,845 ii',336 i!i',Bi9 i!B,'i'i!3 22 W/Ins. 

23 18 i5,5i'5 ;!67619 i!i',546 i!B,966 'i!8768t i!9,5i'i! 23 bl -9.-888 

24 u i!6,l:'i'i! 'i!i'7i!54 i!8,i!48 i!878H i!9,399 ~8,4±5 24 bi! -9.-l:48 

25 ti! i!67l:i'i! i!'i'7i!54 i8,i!48 i!878H 'i!9,399 :!0-,--4-l~ 25 b3 -9.-648 
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1,5 

1,6 

bi' 

1,8 

-9..-9i!8 

i8,i!i8 

i8,8i!8 

H.488 

±i!,i!38 
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tit--tat-~~e-pay-sehed~¼e-ror-¼tq~or--e~ere--oec~pa~¼ons 

£cr-the-£¼rst-6-menths-c£-£¼sea¼-year-¼993-is-as-fo¼¼ows, 

Annaa¼-Hcttrs----i!888 

Pay-Matrix----Hetail-e¼erk 

Srade 

bl 

bi! 

b3 

b. 

1,5 

1,6 

b't 

b8 

Ll 

L2 

L3 

L4 

L5 

L6 

-23-

Note~-W¼th-%nsuraftee 

Matrix-~ype----Hcttriy 

$fHottr 

Wf!ns-. 

-117888 

-!h-585 

¼8..-885 

i8..-i!B5 

i8..-5i'5 

¼¼,¼85 

¼i.845 

li!.595 

0.000 

9.820 

~ 

10.600 

10.890 

11. 500 
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L8 
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tbtill The pay schedule for liquor store occupations 

for the-last-6--fflcnths--0£ fiscal year ¼993 1995 is as 

follows: 

Annual Hours -- 2080 

Pay Matrix -- Retail Clerk 

Grade 

b¼ 

bi! 

b3 

b• 

b5 

b6 

Li' 

1,8 

Ll 

L2 

L3 

L4 

LS 

L6 

L7 

L8 

-24-

Note: With Insurance 

Matrix Type 

$/Hour 

W/Ins. 

-8.888 

-9TT85 

¼8..-i!85 

¼8,.65 

i8,i'i'5 

i¼..-385 

H!.-845 

li!..-'i'95 

~ 

9.935 

~ 

10.715 

11.005 

11.615 

12.275 

13.025 11 

Hourly 
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l Section 8. Section 2-18-315, MCA, is amended to redd: l BS ll. 895 

2 "2-18-315. Blue-collar pay schedules. I l) The 
2 B6 12.295 

pdy 

3 schedule for blue-collar workers for fiscal year l99i! 199.J 3 B7 12.695 

4 is as follows: 
4 BB 13.095 

5 Annual Hours -- 2080 Note: With Insurance 
5 B9 l3. 495 

6 Pay Matrix -- Blue-Collar Matrix Type Hourly 
6 BlO 13.895 

7 Grade $/Hour 
7 Bll 14.295 

8 W/Ins. 
8 Bl2 14. 695 

9 Bl -9.-6¼5 9 BOO 15.095 

10 Bi! 18.-8¼5 10 tit--~he--pey--eehedtt¼e--£e~-bltte-eollar-workers-tor-the 

ll B3 18.-415 11 Eirst-6-months-o£-£isea¼-year-l993-¼s-as-£o¼¼ows.-

12 B4 19.-815 12 Annttal-Bottrs----i!888 Hote~-W¼th-lns~renee 

13 BS ¼l,i!l5 13 Pay-Matr¼x----B¼~e-ee¼¼ar Matrix-Type----Hoar¼y 

14 B6 Hc.-6¼5 14 Grade $fBottr 

15 BT li!.-815 15 Wffns.-

16 B8 li!.-415 16 Bl -9.-988 

17 B9 ¼i!,815 17 Bi! 18.-388 

18 Bl9 ¼3.-i!¼S 18 B3 ¼9,T88 

19 BH ¼,l.-615 19 B4 ¼¼.-188 

20 B¼i! 14.-815 20 BS ll.-588 

21 B88 ¼4.-4¼5 21 B6 U.-988 

22 Bl 10.295 22 BT li!,388 

23 B2 10.695 23 B8 ¼i!.'t88 

24 B3 11.095 24 B9 B.-188 

25 B4 11. 495 25 B¼8 13.589 
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l BH ±3.9tlt! 

2 B±i! ±4.-381! 

3 BBB ±4.i'89 

4 t3till The pay schedule for blue-collar workers for the 

5 ¼est-6-mentns-ef fiscal year ¼993 1995 is as follows: 

6 Annual Hours -- 2080 Note: With Insurance 

7 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 

8 Grade $/Hour 

9 W/Ins. 

10 B¼ i9.¼89 

11 Bi ¼8T58B 

12 83 tB.-988 

13 84 ¼¼.-388 

14 BS H.-i'BB 

15 B6 H!.-±89 

16 Bi' ¼i!.-589 

17 B8 H!.-989 

18 B9 ¼3.-388 

19 8¼9 ±3T'rBB 

20 BH U.-¼89 

21 BH H.588 

22 888 ,t4.989 

23 Bl .!Q.ill£ 
24 B2 ~ 
25 B3 11.210 
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!!! 11.610 

BS 12.010 - ---
B6 12.410 - ---

B7 12.810 

B8 13.210 - ---
B9 13.610 

B10 14.010 

B11 14.410 

B12 14.810 

BOO 15. 210" 

SECTION 9. SECTION 2-18-622, MCA, IS AMENDED TO READ: 

•2-18-622. Reduction in force severance pay and 

13 retraining allowance required. ill If a reduction in force 

14 is necessary, the state may shall provide severance pay~ 

15 provided in subsection (2), and may provide a retraining 

16 allowancea Within a collective bargaining unit, severance 

17 pay and the retraining allowance are negotiable subjects 

18 under 39-31-305. 

19 (2) A state employee whose employment is terminated 

20 because of a reduction in force is entitled to l week of 

21 

22 

23 

severance pay for each year the employee has been employed 

by the state, not to exceed a total of 2 weeks of severance 

pay~ Payment of the severance pay is to be made in a lump 

24 sum to the employee on the employee's termination date, 11 

25 Section 10. section 2-18-703, MCA, is amended to read: 
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"2-18-703. Contributions. (1) Each agency, as defined 

in 2-18-601, shall contribute the amount specified in this 

section towards the group benefits cost. 

(2) For employees defined in 2-18-701, other than 

members of collective bargaining units, and for members of 

the legislature, the employer contribution for group 

benefits shall be $iT8 $210 per month for the fiscdl year 

ending June 30, i99i 1994, and $¼98 $230 per month for the 

fiscal year ending June 30, ¼993 1995, and for each fiscal 

year thereafter. When a state employee is terminated to 

achieve a reduction in force, the continuation of 

contributions for group benefits beyond the termination date 

is subject to negotiation under 39-31-305. Permanent 

part-time, seasonal part-time, and temporary part-time 

employees who are regularly scheduled to work less than 20 

hours a week are not eligible for the group benefit 

contribution. An employee who elects not to be covered by a 

state-sponsored group benefit plan may not receive the state 

contribution as wages. A portion of the employer 

contribution for group benefits may be applied to an 

employee's costs for participation in Part B of medicare 

under Title XVIII of the Social Security Act of 1965, as 

amended, if the state group benefit plan is the secondary 

payer and medicare the primary payer. 

{3) For employees of elementary and high school 
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districts and of local government units, the employer's 

premium contributions may exceed but may not be less than 

$10 per month. 

( 4) Unused employer contributions for any state 

employee must be transferred to an account established for 

this purpose by the department of administration and upon 

transfer may be used to offset losses occurring to the group 

of which the employee is eligible to be a member. 

(5) Unused employer contributions for any government 

employee may be transferred to an account established for 

this purpose by a self-insured government and upon transfer 

may be used to offset losses occurring to the group of which 

the employee is eligible to be a member or to increase the 

reserves of the group. 11 

Section 11. Section 2-6-110, MCA, is amended to read: 

•2-6-110. Electronic information public access. (1) 

Except as provided by law, each person is entitled to a copy 

of information compiled, created, or otherwise in the 

custody of public agencies that is in electronic format, 

subject to the same restrictions applicable to the 

information in printed form. All restrictions relating t0 

confidentiality, privacy, business secrets, and copyright 

are applicable to the electronic information. 

(2) Except as provided by law, an agency may charge a 

fee, not to exceed: 

-30- HB ls8 
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(a) the agency's actual cost of pu[chasing the 

electronic media used for transferring data, if the person 

requesting the information does not provide the media; or 

(b) expenses incurred by the agency as a result of 

mainframe processing charges or other out-of-pocket expenses 

directly associated with the request for information. 

(3) An agency may also charge an hourly fee for each 

hour, or fraction of an hour, after one-half hour of copying 

service has been provided. The hourly fee may not exceed the 

hourly rate for the current fiscal year for a state employee 

classified as grade 10, etep--z market salary, under 

2-18-312. 

,4) For the purposes of this section, the term 11 agency 11 

has the meaning provided in 2-3-102 but includes 

legislative, judicial, and state military agencies. 

(5) This section does not authorize the release of 

electronic security codes giving access to private 

information." 

NEW SECTION. Section 12. Appropriation. _Q) The 

following money for the indicated fiscal years is 

appropriated to the listed agencies to implement (this act]: 

FISCAL 1994 FISCAL 1995 

General Fund Other Funds 

Legislative Auditor 

;>733:5 i',9i!5 

-31-

General Fund 

¼47639 

Other Funds 

l:57858 

HB 198 
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8 
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10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

7,096 7,268 

Legislative Fiscal Analyst 

47888 

3,602 

Legislative Council 

'i'73'i'9 

6,240 

-o-

i!7934 

3,108 

Environmental Quality Council 

l:,629 69 

l,466 !!. 

Consumer Counsel 

Judiciary 

-o-

19-,-569 

18,240 

l7z68 

1,140 

z,649 

2,508 

MONTANA UNIVERSITY SYSTEM 

605,746 293~708 

-32-

14-,-361 

29,810 

87168 

;,,i!85 

14,956 

l976il'i' 

l5z499 

32,173 

37z49 

z,93z 

6,068 

-0-

3!1,ii19 

36,488 

75,725 

i,i':H,491 

2,Sl_i,796 

Hll 0198/04 

l4-,-36'i' 

20,440 

-o-

3,480 

3719;> 

~ 

ii19 

0 

i1,5i!9 

i!-,-zee 

3,244 

5,-%80 

5,616 

7,136 

588,'i'BS 

837,649 
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Office of Budget and Program Planning for Distribution to 

All Other Agencies 

i7&',97't8i 

985,894 

963,220 

l75'i'3,Hi 

1,538,072 

hi!96,'ti9 

l,'t94,i!i!3 

i,919741'5 

3,830,979 

-3,-¼6¼,1'69 

,,,096,015 

4~_941_ 704 

12) THE APPROPRIATION TO THE MONTANA UNIVERSITY SYSTEM 

INCLUDES FUNDING FOR UNIVERSITY SYSTEM UNITS AS DEFINED IN 

17-7-lOH.!.il· 

NEW SECTION. SECTION 13. COORDINATION INSTRUCTION. IF 

[THIS ACT) IS PASSED AND APPROVED AND IF IT INCLUDES A 

SECTION THAT AMENDS 2-18-622 TO PROVIDE FOR LUMP-SUM 

SEVERANCE PAY FOR STATE EMPLOYEES, THEN SECTIONS 44, 112, 

AND 158 OF SENATE BILL NO. 385 [CHAPTER 265, LAWS OF 1993] 

ARE AMENDED AS FOLLOWS: 

Section 44. Definitions. Unless the context requires 

otherwise, as used in this chapter, the following 

definitions apply: 

(1) "Compensation" means remuneration paid out of funds 

controlled by an employer. Compensation does not include the 

payments or contributions made in lieu of wages for an 

individual subject to 19-3-403(4)(a). 

(2) "Contracting employer" means any political 

subdivision or governmental entity that has contracted to 

come into the system under this chapter. 
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( 3) "Employer 11 means the state of Montana, its 

univecsity system or any of the colleges, schools, 

components, or units of the university system for the 

purposes of this chapter, or any contracting employer. 

( 4) "Employer contributions" means payments to the 

pension trust fund pursuant to 19-3-801 from appropriations 

of the state of Montana and from contracting employers. 

(5) "Final average salary'•, except as provided in 

19-3-907, means a member's highest average monthly 

compensation during any 36 consecutive months of membership 

service. Lump-sum payments for severance pay, sick leaveL 

and annual leave paid to the member upon termination of 

employment may be used in the calculation of a retirement 

benefit only to the extent that they are used to replace, on 

a month-for-month basis, the regular compensation for a 

month or months included in the calculation of the final 

average salary. A lump-sum payment may not be added to d 

single month's compensation. 

Section 112. Section 19-6-101, MCA, is amended to read: 

•19-6-101. Definitions. Unless the context requires 

otherwise, the following definitions apply in this chapter: 

t¼t--MAeeottntu---means---the---Montana---highway--patro± 

ottieers~-ret±rement-p~ns¼on-trust-£ttndo 

tXt--uAeettmttlated-dedttet±on~"-means--the--total--et--tke 

amottnts--dedtteted-frem-the-s8¼8ry-o£-a-member,-pn~d-±nto-the 

-34- HB 1 '.:Jti 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

HB 01~8 i.J..J 

eeeettftt;-and-standing-to-hie-ered±t-in-the-eeeott"t,-tog~th~r 

witft-the-reguier-inte~eet-thereono 

t3t--uAetttariei-eqtti¥a¼entu-meane--a--benefit--dr--eqtta± 

va¼tte--when--el!tlllpttted-en-the-basi9-of-the-¼~~i-Srotlp-Anntltty 

Morta¼ity-~ab¼ey-w¼th-ages-set-bae~-4-years-and-an--tntere~t 

rate-ef-91-eompounded-ann~ai¼yT 

t4t--M81!netieiaryu-ffleans-a-ettr¥iv±n9-sponse-or-dependent 

ehi¼d--or7--it--there--is--ne--suryiving-spett~e-or-dependent 

ehiid7--a--persen--nem¼nated--te--reeeive---benefits---ttnder 

i9-6-6Bz. 

t5t--uaeardu--means--the--p~b¼ie--emp¼oyees~--retirement 

board-prov¼ded-for-¼n-z-½5-16&9, 

t6t--~Bepartment•-means-ehe-pttb¼ie-empioyees~-retirement 

di¥is¼on-ot-the-department-ot-administration, 

ill "Compensation 11 means remuneration paid foe services 

to a member out of funds controlled by an employer befor~ 

any deductions have been made and exclusive of maintenance, 

allowances, and expenses. 

tTt_ill "Dependent child 11 means an unmarried child of a 

deceased retired pa~re¼-o£f~ee~ member, who is: 

(a) under 18 years of age: or 

(b) under 24 years of age and attending an accredited 

postsecondary educational institution as a full-time student 

in anticipation of receiving a certificate or degree. 

t8till_ 11 Final average salary" means the average a"ftaed: 
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monthly compensation received by a member,--betore--8ny 

ded~ct±ons-ha~e-been--made--8nd--excittsive--e£--maintenanee, 

ai½ewanees,--and--expenses, for any 3 years of continuous 

service upon which contributions have been made or, 1n the 

event a member has not served 3 years, the total 

compensation earned divided by the number of years months 

served. Lump-sum payments for severance Ea::t:,. sick leave.!.. and 

annual leave paid to an employee upon termination of 

empieyment: service may be used in the calculdtion of a 

retirement a¼¼owaftee benefit only to the extent that they 

are used to replace, on a meftth-rer-month monch-for-month 

basis, the normal compensation for a month or months 

included in the calculation of the final average salary. A 

lump-sum payment may not be added to a single month's 

compensation. 

t9t--BMemee~U--meafts--a--persen--whe---ha~---aeedma¼a~ed 

dedaet¼ens-ift-the-aeeottnt-stand¼ng-~o-h~e-ered¼to 

t½&t-uMember~9--annttityu-means-payme~t9-£or-±ire-der+ved 

£~om-een~r±bttt¼ons-made-by-the-memberT 

t¼¼t-•Retired-patro¼-effieer•-me8ns-a-per9on-i~--reeeipt 

0£-a-retirement-a¼lewance-ttnder-this-ehap~er. 

ttit-•Ret:irement--ageu--meafls--the-age-at-whieh-~-fflember 

retires-a£~er--i5--years--e£--creditabie--serv+ee--wit:h--the 

Montana-h¼ghwsy-patroi, 

t¼at-•Retirement-a¼¼owaneeu-meane-t:he-~tate-anna~ey-·p¼u~ 
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the-memberis-annuityT 

t¼47-•State--annuity•--means--payment~--tor-±tre-derived 

frem-eontributions-made-by-the-state-0£-Montanao 

t¼5ti!l "Surviving spouse" means the spouse ma.rried to 

a retired patre¼-ottieer member at the time of the retired 

patro¼-ottieeris member 1 s death. 

(5) 11 Survivor" means a surviving spouse or dependent 

child of a member." 

Section 158. Section 19-8-101, MCA, is amended to read: 

•19-8-101. Definitions. Unless the context require~ 

otherwise, the following definitions apply in this chapter: 

t½t--•AceottntU--means--tne--Montana--state-game-wardenei 

ret±rement-pensien-trttst-fund• 

tit--•Aceumtt¼ated----deduetiensu-----or-----"aee~m~±ated 

centribctions•--means--the-scm-of-a¼¼-contributions-standing 

to-the-eredit-er-a-memberLs-ind±v±dtta¼-aeeecnt-together-w±th 

the-rega¼ar-±nterest-thereeno 

t37--•Aetttaria¼-eqaiYa½entu-means--a--bene£it--of--eqtta¼ 

va¼ae-when-computed-apon-tke-bas±s-o£-the-¼9~i-Sroup-Anntt±ty 

Morta½ity--~ab¼e,-with-ages-set-bae~-4-years-and-an-interest 

rate-ot-e,-eompounded-annuaiiy, 

t•t--UBenetieiary•-means-a-person-nominated--to--rece±ve 

bene£its---ttnder---th¼s---ehapter---by--a--memberis--written 

desi9nation,-witnessed-and-fi¼ed-witn-the-boardo 

t~t--•eoard•--means--the--pub¼ic--emptoyee~i--retir~ment 
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board, 

f6t--•eontr±btttor•-means-any-person-who-has--acecma¼ot~d 

dedactions-in-the-aceoant-standing-to-his-ered±tT 

(1) "Compensation" means remuneration paid for servict:.'s 

to a member out of funds controlled by an employer befvre 

any deductions are made and exclusive of maintenance, 

allowances, and expenses. 

tTt11..l "Final average salary 11 means the average onnca½: 

monthly compensation received by a eontribator,-betore-any 

dedaetions-ha~e-been--made--and--exe¼us¼ve--of--maineenanee 7 

a¼¼owanees,---and--expenses, member for any 3 years of 

continuous service upon which contributions ~a~e--b~en were 

made or, in the event a member has not served 3 years, the 

total retirement compensation earned divided by the number 

of years months served. Lump-sum payments for severance pay, 

sick leaveL and annual leave paid to an employee upo11 

termination of employment may be used in the calculation 0f 

a retirement a¼¼ewanee benefit only to the extent that th~y 

are used to replace, on a month--fo~--month month-for-month 

basis, the normal compensation for a month or months 

included in the calculation of the final average salary. A 

lump-sum payment may not be added to a single month's 

compensation. 

t8t--~Memberis--annttity"-means-payment~-£o~-±~re-der±~ed 

£rom-eontrib~tton~-made-by-the-eontrib~toro 
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Hb ll1Y8 0-1 

1 f9t--URetired-state-game-wardenU--means--any--person--in 

2 reee¼pt-e£-a-retirement-a¼¼owanee-ttnder-thia-chapter. 

3 t¼8t-Uffetirement-a¼¼ewaneeM-means-the-etate-anntt±tr-pta~ 

4 tfte-member•s-annttityT 

5 ti¼t-MState--annttityu--means--payments--for-iif~-der±~eci 

6 £rem-eentri&tttions-ll\8de-by--the--state--from--dep8rtment--or 

7 £ish7-wi¼d¼i£e7-and-par~s-meneys~ 

8 t¼itill_ "State gamP. warden 11 means ai:l: ~ state fish and 

9 game wardens warden hired by the department of fish, 

10 wildlife, and parks and includes all warden supervisory 

11 personnel whose salaries or compensation is paid out of the 

12 department of fish, wildlife, and parks lllOneys money." 

13 NEW SECTION. SECTION 14. EFE'ECTIVE DAT~S. i_U EXCEPT 

14 AS PROVIDED IN SUBSECTION (2), [THIS ACT] IS EFFECTIVE JULY 

15 1, 1993. 

16 ill_{SECTION 3] IS EFFECTIVE JANUARY 1, 1995. 

17 NEW SECTION. SECTION 15. TERMINATION. {_!lECTIQN" 8 ~] 

18 TERMINATES JUNE 30, 1995. 

-End-
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Free Conference Committee 
on House Bill 198 

Report No. 1, April 24, 1993 

Mr. Speaker and Mr. President, 

Page 1 of 9 

We, your Free Conference Committee met and considered House Bill 
198 and recon1nend as follows, 

1. Title, lines 6 and 7. 
Following: "LEVELS,· 
Strike, "PROVIDING LONGEVITY PAY FOR UNIVERSITY SYSTEM 
EMPLOYEES! 

2. Title, lines 8 and 9. 
Following: "19951" 
Strike, "REVISING THE LONGEVITY ALLOWANCE;" 

3. Title, line 13. 
Following, "CONDITIONS;" 
Inaert: "PROVIDING A LIMITATION ON THE CHOICE OF BENEFITS1" 

4. Title, line 14. 
Following: "2-18-303," 
Strike: "2-18-304," 

5. Page 4, lines 4 through 7. 
Following: "in" on line 4 
Strike: Remainder of line 4 through "1994" on line 7. 
Insert: "January 1995, each employee hlred before January 1, 
1995, is entitled to the amount of the employee's base salary as 
it was on December 31, 1994, plus 1.51" 

6. Page 6, line 9. 
Following: "the first• 
Insert: •complete• 

7. Page 6, line 16. 
Following: "OF THE FIRST" 
Insert: •comp--ri't? 

8. Page 9, line 19 through page 11, 
Strike, Section 3 in its entirety. 
Renumbera subsequent sections. 

9. Page 11, line 2. 
Strike: •through• 
Insert: •and• 

ADOPT 

REJECT 

line 5. 

900659CC.Has 
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10. Page 15, line 24. 
Following, •1994• 
Insert: "andfor the first 6 months of fiscal year 1995" 

11. Page 16, line 1. 
Following: •Note:• 
Strike: •includes• 
Insert: •ooes Not Include• 

12. Page 16, line 18 through page 17, line 5. 
Strike: lines in their entirety 
Insert: 

"STEP BA BA+l BA+2 BA+3 

1 22,412 23,071 23,713 24,034 
25,016 

2 23,167 23,883 24,600 24,959 
26,065 

3 23,922 24,713 25,495 25,909 
27,138 

4 24,678 25,556 26,421 26,878 
28,208 

5 25,438 26,421 27,353 27,848 
29,280 

6 26,226 27,297 28,288 28,822 
30,352 

7 27,016 28,166 29,217 29,793 
31,420 

8 27,810 29,039 30,153 30,767 
32,490 

9 28,603 29,910 31,085 31,737 
33,561 

10 29,396 30,786 32,016 32, 709 
34,633 

11 30,191 31,628 32,945 33,680_ 
35,702 

12 30,191 31,628 32,945 33,680 
35,702 

13 30,191 31,628 32,945 33,680 
35,702" 

13. Page 17, line 7. 
Following, "1994" 

MA MA+l 

24,357 

25,322 

26,323 

27,334 

28,346 

29,358 

30,367 

31,381 

32,394 

33,403 

34,415 

34,415 

34,415 

Insert: •and for the first 6 months of fiscal year 1995" 

14. Page 17, line 8. 
Following: "Note:• 
Strike, •includes" 

900659CC.Hss 



Jnaert: •noee Not Include• 

15. Pa:qe 17, u- 25 through page 18, line 12. 
Str:Ut•: line■ in their entirety. 
Insert:. 

•STEP BA BA+l BA+2 BA+3 

1 17,924 
19,983 

2 18,521 
20,788 

3 19,117 
21,594 

4 19,716 
22,AOO 

5 20,311 
23,207 

6 20,909 
24,013 

7 21,503 
24,-817 

8 22,101 
25,-622 

9 22, 1i98 
26,443 

10 23,295 
27,292 

11 23,892 
28,135 

12 23,892 
28,135 

13 23,892 
28, 135• 

18,432 

19,087 

19,742 

20,401 

21,056 

21,715 

22,368 

23 ,1126 

23,681 

24,339 

24,974 

24,974 

24,974 

16. Page 20, line 1. 
Following: •teachers for• 
Insert: "the laat 6 months of• 

17. Page 20, line 3. 
Followinj: •Note:" 
Strike: IncludeB" 
In■ert: "Doea !lot Include" 

18,953 19,207 

19,654 19,937 

20,355 20,670 

21,056 21,400 

21,757 22,130 

22,461 22,862 

23,160 23,593 

23,864 24,325 

24,565 25,056 

25,266 25,786 

25,968 26,537 

25,968 26,537 

25,968 26,537 

18. Page 20, line 20 through page 21, line 7. 
Strike: lines in their entirety 
Insert: 

"STBP BA BA+l BA+2 BA+3 MA 

April 24, 1993 
Page 3 of 9 

MA MA+l 

19,462 

20,222 

20,982 

21,743 

22,504 

23,265 

24,025 

24,788 

25,549 

26,321 

27,119 

27,119 

27,119 

MA+l 

900659CC.Haa 

1 
25,391 

2 
26,456 

3 
27,545 

4 
28,631 

5 
29,719 

6 
30,807 

7 
31,8!11 

8 
32,977 

9 
34,064 

10 
35,152 

11 
.36,238 

12 
36,238 

13 
36,238" 

22,748 

23,515 

24,281 

25,048 

25,820 

26,619 

27,421 

28,227 

29,032 

29,837 

30,644 

30,644 

30,644 

23,417 

24,241 

25,084 

25,939 

26,817 

27,706 

28,588 

29,475 

30,359 

31,248 

32,102 

32,102 

32,102 

24,069 

24,969 

25,877 

26,817 

27,763 

28,712 

29,655 

30,605 

31,551 

32,496 

33,439 

33,439 

33,439 

19. Paqe 21, line 8. 
Following: •teachers for• 
Inaert, "the last 6 1110nths of" 

20. Page 21, line 10. 
Following: •Note:• 
Strike: •Includes• 
Insert: •Does Not Include• 

21. Page 22, line■ 2 through 14. 
Strike: lines in their entirety. 
In■ert: 

"STBP 

1 
19,983 

2 
20,788 

3 
21,594 

BA 

17,924 

18,521 

19,117 

BA+l 

18,432 

19,087 

19,742 

BA+2 

18,953 

19,654 

20,355 

24,395 

25,333 

26,298 

27,281 

28,266 

29,254 

30,240 

31,229 

32,213 

33,200 

34,185 

34,185 

34,185 

BA+3 MA 

19,207 

19,937 

20,670 

April 24, 1993 
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24,722 

25,702 

26,718 

27,744 

28,771 

29,798 

30,823 

31,852 

32,880 

33,904 

34,931 

34,931 

34,931 

MA+l 

19,462 

20,222 

20,982 
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4 19,716 20,401 21,056 21,400 21,743 
22,400 

5 20,311 21,056 21,757 22,130 22,504 
23,207 

6 20,909 21,715 22,461 22,862 23,265 
24,013 

7 21,503 22,368 
24,817 

23,160 23,593 24,025 

8 22,101 23,026 
25,622 

23,864 24,325 24,788 

9 22,698 23,681 
26,443 

24,565 25,056 25,549 

10 23,295 24,339 25,266 25,786 26,321 
27,292 

11 23,892 24,974 
28,135 

25,968 26,537 27,119 

12 23,892 24,974 25,968 26,537 27,119 
28,135 

13 23,892 24,974 
28,135" 

25,968 26,537 27,119 

22. Page 22, line 18. 
Following: "1994" 
Insert, "andfor the first 6 months of fiscal year 1995" 

23. Page 22, line 19. 
Following: "Note,• 
Strike, "With" 
Insert: •noes Not Include• 

24. Page 23, line 20 through page 24, line 2. 
Strike: lines in their entirety 
Insert: 

Ll 
L2 
L3 
L4 
LS 
L6 
L7 
LB 

25. Page 24, line 4. 
Following: "for• 

0.000 
8.609 
9.109 
9.389 
9.679 
10.289 
10.949 
11.699" 

Insert: "the last 6 months of• 

26. Page 24, line 6. 
Following: •Note:• 
Strike: "With" 

900659CC,Hss 

Insert: •ooes Not Include• 

27. Page 24, lines 18 through 25. 
Strike: lines in their entirety 
In■ert: 

·"Ll 0.000 
L2 8.754 
L3 9.254 
L4 9.534 
LS 9.824 
L6 10.434 
L7 11.094 
LB 11.844" 

28. Page 25, line 3. 
Following: "1994" 

April 24, 1993 
Page 6 of 9 

Insert: •and for the first 6 months of fiscal year 1995• 

29. Page 25, line 5. 
Followinga •Note:• 
Strike: "With" 
Insert: •ooes Not Include• 

30. Page 25, line 22 through page 26, line 9. 
Strike: lines in their entirety 
Insert: 

"Bl 
B2 
B3 
B4 
BS 
B6 
B7 
B8 
B9 
B10 
B11 
B12 
BOO 

9.084 
9.484 
9.884 

10.284 
10.684 
11.084 
11. 484 
11.884 
12.284 
12.684 
13.084 
13.484 
13.884" 

31. Page 27, line 4. 
Followings •workers for• 
Insert: •the last 6 months of• 

32. Page 27, line 6. 
Following: •Note:• 
Strike: "With" 
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Inserts •noea Not Include• 

33. Page 27, line 23 through page 28, line 10. 
Strike: line• in their entirety 
Inserts 

"Bl 9.266 
82 9 .666 
B3 10,066 
B4 10 .466 
85 10.866 
86 11.266 
87 11.666 
BB 12,066 
B9 12,466 
Bl0 12,866 
Bll 13.266 
812 13.666 
800 14,066" 

34. Page 32, line 1. 
Strike, •7 096" (FY 94 general fund) 
Innrt, ·r.ffi"· (FY 94 general fund) 
Strike, •7 268" (FY 94 other funds) 
Inaert: •-;-:-;ii• (FY 94 other funds) 

35. P119e 32, line 2, 
Strike, •29 1a10• (FY 95 general fund) 
In-rt, "22.301• (FY 95 general fund) 
Strike, •20,440• (FY 95 other funds) 
Insert, "24,200" (FY 95 other funds) 

36. Pege 32, line 5. 
Strike: •3 602" (FY 94 general fund) 
In11ert: ·i!m· (FY 94 general fund) 

37. Page 32, line 6. 
Strike: •14 956" {FY 95 general fund) 
Inaart: ·ii!iii· (FY 95 general fund) 

38. Page 32, line 9. 
Strike, ::•~;r (FY 94 general fund) 
In■ert: , • (FY 94 general fund) 
Strike, •3 108" (FY 94 other funds) 
In■ert: •3:247• (FY 94 other funds) 

39. Pag.e 32, line 10. 
Strike: "32 173" (FY 95 general fund) 
Insert: ·ii!'ffi'· (FY 95 general fund) 
Strike: "4,548" (FY 95 other funds) 

April 24, 1993 
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Insert, "5,631" 

40. Page 32, line 
Strike, •1•nr 

(FY 95 other funds) 

13. 

InNrt: • , • 
strike: •o• 
Insert, •30• 

(FY 94 general fund) 
(FY 94 general fund) 

(FY 95 other funds) 
(FY 95 other funds) 

41. Page 32, line 14, 
Strike: "6 068" (FY 95 general fund) 
Insert, ·r.ffi· (FY 95 general fund) 

42. Page 32, line 17. 
Strike: •1 140" (FY 94 other fund■) 
Insert, ·i!"m· (FY 94 other funds) 

43. Page 32, . line 18, 
Strike: •3 244" (FY 95 other funds) 
Insert: ·i!iro· (FY 95 other funds) 

44. Page 32, line 21. 
Strike1 "181240· (FY 94 general fund) 
Insert: "19,286" (FY 94 general fund) 
Strike: •2 sos• (FY 94 other funds) 
Insert, ·i!m· (PY 94 other funds) 

45. Page 32, line 22. 
Strike, •751725• (FY 95 general fund) 
Insert, ·70,178• (FY 95 general fund) 
Strike, •7 136" (FY 95 other funds) 
Insert: ·t!iti· (FY 95 other funds) 

46. Page 32, line 25. 
Strike, "2,514,796" (PY 95 general fund) 
Inaart: "i,926,552• (FY 95 general fund) 
Strike: "837,649" (FY 95 other funds) 
Insert: "865,26B" (FY 95 other funds) 

47. Page 33, line 4. 
Strike: "1,538,072" (FY 94 other funds) 
Insert, •t,581,230• (FY 94 other funds) 

48. Page 33, line 5. 
Strike, "963,220" (FY 94 general fund) 
In■ert: "975,226" (FY 94 general fund) 
Strike: "4,404,704" (FY 95 other funds) 
Inserti "4,755,679" (FY 95 other funds) 

49. Page 33, line 6. 

April 24, 1993 
Page 8 of 9 

900659CC.Hsa 



Strike, "3 1 830 1 979" 
Insert: "2,811,663" 

(FY 95 general fund) 
(FY 95 general fundl 

50, Page 33, line 9. 
Following, 17-7-102(16)," 

April 24, 1993 
Page 9 of 9 

Insert: "The legislature recognizes that the Montana university 
system will need to increase tuition and fees to fund the 
increases authorized by (this act)." 

51. Page 39, following line 12, 
Inaert: "NEW SECTION. Section 13. Limitation on choice of 

benefits. A atate employee who chooses to accept severance 
pay as provided under 2-18-622 (21 is not eligible for any of 
the benefits provided for in House Bill No. 522 except those 
provided in (section 3(1) (bl) of that bill." 

Renumber, subsequent sections 

52, Page 39, line 16. 
Following: "(2)" 
·strike: rBlllllinder of line 16 
Insert, "(Sections 8, 12, and 13 and this section) are effective 

on paasage and approval." 

53. Page 39, line 17,· 
Strike, "SBC'l'ION" 
Insert: •sections• 
Strike, •9• 
Insert: "i, 12, and 13" 

54, Page 39, line 18. 
Strike, "TBRKINATBS" 
Insert, •teralnate" 

And this Pree Conference Committee report be adopted. 

For the House: For the Senate: 

~~ Sen DevIIn 
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BOUSE BILL NO. 198 

INTRODUCED BY PETERSON 

BY REQUEST OF THE GOVERNOR 

A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE 

EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PR8Y¼9¼~ 

b8NEIBY¼~¥-PA¥-P8R-aNfYBRS¼~¥-S¥S~BM-BMPb8¥BBS; PROVIDING PAY 

SCHEDULES FOR FISCAL YEARS 1994 AND 1995; RBY¼S¼N6--~HB 

b8NEIBYf~¥--Al.b8WANeB~ APPROPRIATING MONEY TO IMPLEMENT THE 

SCHEDULES; REMOVING RESTRICTIONS ON RECEIVING PAY DUE TO THE 

LACK OF A COLLECTIVE ~GAIN~NG AGREEMENTl PROVIDING LIMITED 

SEVERANCE PAY TO STATE EMPLOYEES TERMINATED ONDER CERTAIN 

CONDITIONS, PROVIDING A LIMITATION ON THE CHOICE OF 

BENEFITS; ANB AMENDING SECTIONS 2-6-110, 2-18-301, 2-18-303, 

i-¼8-3847 2-18-305, 2-18-312, 2-18-313, 2-18-314, 2-18-315, 

2-18-622, AND 2-18-703, MCA1 AND PROVIDING EFFECTIVE DATES 

AND A TERMINATION DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 2-18-301, MCA, is amended to read: 

"2-18-301. Purpose and intent of part -- rules. (l) The 

purpose of this part is to provide the market-baaed 

compensation necessary to attract and retain competent and 

qualified employees in order to perform the services the 

state is required to provide to its citizens. 
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( 2) It is the intent of the legislature that 

compensation plans for state employees, excluding those 

employees excepted under 2-18-103 or 2-18-104 and excluding 

employees compensated under 2-18-313, 2-18-314, and 

2-18-315, be based on an analysis of the labor market as 

provided by the department in a salary survey report to the 

legislature at the start of each legislative session. 

(3) Except as provided in 2-18-110 and 2-18-305(4), pay 

schedules provided for in 2-18-312 through 2-18-315 

supersede any other plan or systems established through 

collective bargaining after the adjournment of the 5ind ~ 

legislature. 

( 4) Pay levels provided for in 2-18-312 through 

2-18-315 may not be increased through collective bargaining 

after adjournment of the Sind 53rd legislature. 

(5) Total funds required to implement the pay schedules 

provided for in 2-18-312 through 2-18-315 for any employee 

group or bargaining unit may not be increased through 

collective bargaining over the amount appropriated by the 

Sind 53rd legislature. 

(6) The department shall administer the pay program 

established by the legislature on the basis of merit, 

internal equity, and competitiveness to external labor 

markets when fiscally able. 

(7) The department may promulgate rules not 

-2- HB 198 
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inconsistent with the provisions of this part, collective 

bargaining statutes, or negotiated contracts to carry out 

the purposes of this part,• 

Section 2. Section 2-18-303, MCA, is amended to read: 

"2-18-303. Procedures for utilizing pay schedules. (l) 

The pay schedules provided in 2-18-312 must be implemented 

as follows: 

(a) The pay schedules provided in 2-18-312 indicate the 

entry salary and market salary for the fiscal years ending 

June 30, 199i 1994, and June 30, 1993 1995, for each grade 

for positions classified under the provisions of part 2 of 

this chapter. 

(bl Each employee newly hired by the state of Montana 

must be hired at the entry rate, except as provided in 

subsections t~t-and-t8t (6) AND (7). 

(c) Except as provided in subsection tlttgt 1.!l.itl• on 

the first day of the first complete pay period in fiscal 

year 199i 1994, each employee hired before July 1, 1991 

!22_1, is entitled to the amount of h¼s the employee's base 

salary as it was on June 30, 1991 1993.7-plas-the--iollow¼ng 

¼nereasea~ 

t¼t--an---¼nerease---of--66--eents--an--hoar--al>Dve--the 

eaployee~s-base-■alary-aa-¼t-waa-on-aane-367-i99iT-aftd 

tiit-an-additionai-ineraaae-oi-it8-of--lt--of--h¼s--baae 

sa¼ary-aa-¼t-ia-a£~er-the-68-eent-an-hour-iftcreaae7-Ecr-each 
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£u¼¼-percentage-point-that-the-emp¼oyee~s-base-sa¼ary7-as-it 

is--after--the-68-cent-an-honr-increase7-is-be¼ow-the-market 

sa¼ary-rer-the-emp¼eyeeis-assigned-grade• 

(d) Except as provided in subsection tlttgt 11..l.ill.• on 

the first day of the first COMPLETE pay period in fiseal 

yeor i993 i9957-eaeh-emp¼oyee--hired--before--auly--¼, 1992 

¼9947--¼s--entit¼ed--to--the--amoant--ot-the-emp¼oyeeis-base 

salary-as-it-was-on-aune-39, 199~ 1994 JANUARY 1995, EACH 

EMPLOYEE HIRED BEFORE JANUARY 1, 1995, IS ENTITLED TO THE 

AMOUNT OF THE EMPLOYEE'S BASE SALARY AS IT WAS ON DECEMBER 

31, 1994, PLUS 1,5\,7--p¼as--an--inerease--eaieu¼ated--as 

foi¼OWST 

t±t--add--45-eents-an-hour-to-the-emp¼oyeeis-base-sa¼ary 

as-¼t-was-on-aune-387-¼99i;-then 

tiit-add-an-aaount-eqaal-to-it9--of--lt--of--the--amoant 

eompated--in--sabseet¼on--tlttdttit-for-eaeh-fttil-pereentage 

point-that-the-emp¼oyee~s-base-saisry,-as-it--is--after--the 

45-eent-an-hour-inereasey-is-be¼ow-the-mar~et-sa¼ary-for-the 

emp¼oyeeis-ass±gned-grade;-then 

tiiit-from--the-sum-ealeu¼ated-in-subseetion-tlttdtti¼tT 

subtraet-i8-eents-an-hottr• 

tet--BKeept-as-provided-in--subseetion--tlttgt,--on--the 

f¼rst--day--of--the--first--pay-period-in-danuary-1993,-eaeh 

employee-hired-before-danuary-l,-1993,-is--entit¼ed--to--the 

amount--of--the-emp¼oyeeis-base-sa¼ary-as-it-was-on-Becember 

-4- HB 198 
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3¼7-¼99i7-p¼aa-an-inereeae-of-i8-eenta--an--hoar--ebo•e--the 

emp¼oyeeis-base-sa¼ary-aa-¼t-was-en-Beeember-3!T-¼99iT 

tft--~he--deportment--sha¼¼-determine-the-nallber-of-ftt¼¼ 

pereenta9e-pointa-thet-en-emp¼oyee~a-base--ae¼ery--ia--be¼ow 

the--merket-ae¼ery-by-diTiding-the-emp¼oyee~a-beae-ae¼ery-by 

the--rket-sa¼ery-for-hia-eaai9ned--9rede7--ma¼tip¼yin9--the 

reaa¼t-by-¼887-and-aabtraetin9-that-tote¼-fro■-¼88T 

tgt.1£1 An employee's base salary may be no less than 

the entry salary for his the employee's assigned grade. 

thtill BJreept-aa-proTided-in--aabaeetiona--tSt--throa9h 

t8t7--en An employee's base salary may not exceed the -•ket 

maximum salary by-e-pereenta9e-9reeter-than--the--pereente9e 

that--the--rket-ae¼ary for the employee's 9rade-e•eeeda-the 

entry-ae¼ery-for-thet grade. The salary of an employee may 

not be reduced because of this provision. 

(g) The maximum salary for each grade is determined by 

subtracting the entry salary from the market salary and 

adding that amount to the market salary, 

(21 The pay schedules provided in 2-18-312 and the 

provisions of subsection (11 do not apply to those teachers, 

liquor store occupations, or blue-collar occupations 

compensated under the pay schedules provided in 2-18-313 

through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 

2-18-315 must be implemented as follows: 
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(a) (i) The pay schedules provided for in 2-18-313 

indicate the annual compensation for the contracted school 

term for teachers employed under the authority of the 

department of corrections and human services or the 

department of family services for fiscal years ¼99i 1994 and 

¼993 1995. 

(ii) The compensation of each teacher on the first day 

of the first pay period in July ¼99¼ 1993 is thet--amoant 

eorrespond¼ng--~o determined by the teacher 1 s level of 

academic achievement and years--ef--e•per¼enee the--step 

oeeapied-on-dane-387-¼993 YEARS OF EXPERIENCE. 

(iii) en ~he--eompensatien--ef--eaeh--teaeher-en ON the 

first day of the first COMPLETE pay period of--eaeh--fiaea¼ 

yeer7-eaeh-teaeher-aha¼¼-edTenee-one-atep-on-the-appropriate 

pey--aeheda¼e-adopted-in-i-¼8-3¼3 in-da¼y-¼994-ia-determ¼ned 

by-the-teaeheris-¼eve¼-ef-aeadea¼e-aeh¼evement-and-the--step 

oeeapied--on-dttne-3Bz-¼994 OF EACH FISCAL YEAR, EACH TEACHER 

SHALL ADVANCE ONE STEP ON THE APPROPRIATE PAY SCHEDULE 

ADOPTED IN 2-18-313. 

(IV) ON THE FIRST DAY OF THE FIRST COMPLETE PAY PERIOD 

OF EACH FISCAL YEAR, EACH TEACHER EMPLOYED BY THE MONTANA 

SCHOOL FOR THE DEAF AND BLIND SHALL ADVANCE ONE STEP ON THE 

TEACHER PAY MATRIX USED BY THE SCHOOL. 

(b) (i) The pay schedules provided in 2-18-314 indicate 

the maximum hourly compensation for fiscal years ending June 

-6- HB 198 
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30, ¼99z 1994, and June 30, ¼993 1995, for those employees 

in liquor store occupations who have collectively bargained 

separate classification and pay plans. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year l99z 1994 or 1993 

1995 is that amount corresponding to the grade occupied on 

the last day of the preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate 

the maximum hourly compensation for fiscal years ending June 

30, l99z 1994, and June 30, ¼993 1995, for employees in 

apprentice trades and crafts and other blue-collar 

occupations recognized in the 

classification plan who are members 

state 

of units 

blue-collar 

that have 

collectively 

plans. 

bargained separatr classification and pay 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year l99z 1994 or 1993 

1995 is that amount corresponding to the g1ade occupied on 

the last day of the preceding fiscal year. 

f4t--tst-tit-A--melll>er--of--s--bargsining--anit--may-not 

rece¼•e--~ne--amoanta--indiea~ed--¼n--tfte---reepeetive---pey 

aehedales--pro•ided--in--i-l8-3¼i-throagh-i-l8-3l5-anti¼-the 

bargaining-anit--of--whieh he the--emp¼oyee ia--a---er 

rstifies---s--eomplete¼y--integrsted--eo¼leeti•e--bargaining 

agreement-eo•ering-the-bienniam-ending-dane-397 1993 1995. 
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tiit-¼f-negotist¼on-and--ratifieation--of--a--eompletely 

integrated--ee¼¼ee~i•e--bargaining--agreemen~-as-re~ttired-by 

sabseetion-t4tt•ttit-are-not-comp¼eted-by-da¼y-¼T ¼991 1993, 

retroaeti¥ity-to-thst-date-may-be-negotiated. 

tiiit-tf-negotiation-snd-ratif¼eation--of--a--eomplete¼y 

integrated--co¼¼eeti¥e--bargaining--agreement-as-reqttired-by 

sabaeet¼on-t4ttatt¼t-sre-nat-eomp¼eted-by-daly-l7 i99l 19937 

members-ef-the-barge¼n¼ng-ttn¼t--inve¼•ed--mttee--eent¼ntte--te 

reeeive--the-eempeneetion-they-were-reeeiving-as-0£-anne-387 

1991 i993T 

tbt--Methods-oE-adm¼niatrat¼on-not-ineonsistent-with-the 

parpoae-of-this-part-sftd-neeesaary-to-properly-¼mpiemeftt-the 

pay-aehedniea-pro•ided-in-z-¼8-3ix-throngh-z-i8-3i5--may--be 

previded-for-in-eo¼¼eetive-bargaining-agreementa. 

tStill The current wage or salary of an employee may 

not be reduced by the implementation of the pay schedules 

provided for in 2-18-312 through 2-18-315. 

t6till The department may authorize a separate pay 

schedule for medical doctors if the rates provided in 

2-18-312 are not sufficient to attract and retain fully 

licensed and qualified physicians at the state institutions. 

t1till The department may develop programs that enable 

the department to mitigate problems associated with 

difficult recruitment, retention, transfet", or other 

exceptional circumstances. Insofar as the program may apply 

-a- BB 198 
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to employees within a collective bargaining unit, it is a 

negotiable subject under 39-31-305. ~o-111aintain-the-interna¼ 

eqaity--of--the--statewide-pay-pian-provided-for-in-i-i8-3ii 

and-sabseetion-t¼t-of--this--section7--when--a--111a;ority--of 

re9istered--narses-e¼assified-ander-the-pro•isions-of-part-i 

of-this-ehapter-ha•e--been--9ranted--a--pay--pian--e•eeption 

thraa9h--a--eo¼¼eeti•eiy-bar9ained-a9reement7-then-a¼¼-other 

eiaaaified-regiatered-ftttraes7-¼neludiftg--those--emp¼oyed--in 

the--uni•eraity--ayste■7-mnat-be-paid-a-aaiary-equi¥aient-to 

the-sa¼ary-ne9otiated-in-the--ne9otiated--a9reeaent7--e•eept 

that--in--no--ease-aay-the-sa¼ary-of-a-ciassified-re9istered 

narse-be-redaeed-by-this-pro•iaionT 

t8tffi The department shall review the competitiveness 

of the compensation provided to all occupations under this 

part. If the department finds that substantial problems 

exist with recruitment and retention because of inadequate 

salaries when compared to competing employers, the 

department may establish criteria allowing an adjustment in 

pay or classification to mitigate the problems. Insofar as 

these adjustments may apply to employees within a collective 

bargaining unit, the implementation of these adjustments is 

a negotiable subject under 39-31-305." 

See:rteN-9;--~-r-i.~--.--ttr-MBNDIH>--'PO--RBM>-<-

•i-¼8-384.--bon9eTity-a¼¼owaneeT-tit-tat-fn-addition--to 

the---eompensation---pro•ided--for--in--i-¼8-3¼i7--i-¼8-3¼37 
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i-i8-3¼47-or-i-i8-3¼57-eaeh-e■p¼oyee-who-has-eomp¼eted-5 at 

leaat--3--yeara--o£--uninterrupted--sta~e-serwiee-sha¼l mast 

reeeive,-be9innin9-the-£irat--~a¼¼--pay--peried--in--aanuary 

¼995z the-9reater-ofT 

tit--$¼8-a-aonth7-or 

tiit-9f¼8--oE--¼,-or-the-e■p¼oyee~s-baee-saiary 25-eente 

an-hour •nitip¼ied-by-the-na■ber--of--eo■p¼eted7--eont¼gnons 

S-year 3-year perieds--ef-aninterrttpted-state-aer•ieeT Per 

fisea¼-year-¼995-only7-an-emp¼eyee-may-net~~~eeive-11ere-than 

$¼-per-hoar-in-¼onge•ity-pay. 

tbt--Serviee--to--the--atate--is--not---interrapted---by 

aathorized-¼eaves-ef-abseneeT 

tet--hengevity--is--part--of--the--hase--fer-ea¼ea¼ating 

market-progressionT 

tit--tat-Por-the-pnrpeee-of-determinin9-years-of-eer•iee 

ander-this~aectien,-an-e■p¼eyee-muat-be-eredited-with-¼-year 

ef-serwiee-£or-eaeh-peri&d-ef~ 

tit--i788&-honrs-0E-serviee-fo¼¼owin9 his the-emp¼oyee~s 

date-of-emp¼oyment7-an-e■p¼oyee-■ast--be--eredited--with--8& 

hoara--of--aerYiee--for-eaeh-biweek¼y-pay-period-in-whieh he 

the-emp¼oyee ia-in-a-pay-statae-er-on-an-aathorized-ieave-ef 

absenee-withoat-pay7-re9ard¼ess-0E-the-namber--of--hoars--of 

serYiee-in-the-pay-period7-or 

tiit-ii--aninterrapted-ea¼eftdar-months-foi¼owin9 his the 

emp¼eyee~s date-of-empioyment-in-whieh he the--em~ee was 
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in-a-pay-statas-or-on-an-aathorized-¼eave-ef-absence-withoat 

pt117T-re9ardiess-0E-the-nnmber-e£-hottrs-of-serviee-in-any-ene 

montha-An-empioyee-of-e-sehoo¼-at-a-state-instittttieft er-the 

aniversity-system mast-be-eredited-with-¼-year-of-serviee-i£ 

he the-empioyee is-emp¼eyed-£or-an-entire-aeademie-yeare 

tbt--Stete--a9eneies7--other--than-the-ttftiYersity-ayatem 

and-a-aehee½-at-a-etate-institution,-sha¼¼--use--the--method 

prev¼ded--¼n--sabseetien--tittatt¼t--te--ea¼ea¼ate--years-er 

sery¼ee-ander-this-seetiene• 

Section 3. Section 2-18-305, MCA, is amended to read: 

"2-18-305. Allocation between wages and group benefits. 

(1) The dollar amounts shown in the resp~ctive pay schedules 

provided in 2-18-313, 2-18-314, and 2-18- ,15 represent the 

maximum amount allocated by the state foe wages and group 

benefits, exclusive of longevity as defined in 2-18-304 for 

an employee covered by a pay schedule pro~ided in 2-18-313, 

2-18-314, or 2-18-315. 

(2) Except as provided in subsection (~), the amount 

specifically allocated for group benefits muse be determined 

by 2-18-703. 

(3) (a) An employee covered under the ?•Y schedules 

provided in 2-18-312 who elects not to be covered by a state 

employee group benefit plan under the provisions of 2-18-703 

must receive as wages h¼s the employee's base salary, 

including adjustments provided in 2-18-303(l)(c) thre~gh AND 

-11- HB 198 

1 

2 

·3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

HB 0198/05 

tltt~t ~ and 2-18-304. 

(b) An employee covered under the pay schedules 

provided in 2-18-313, 2-18-314, or 2-18-315 who elects not 

to be covered by a state employee group benefit plan shall, 

under the provisions of 2-18-703, receive as wages the 

amount shown in the appropriate pay schedule less the state 

contribution for group benefits as determined by 2-18-703. 

(4) Employees may, through collective bargaining, 

determine the allocation between wages and group benefits, 

except that in no case may the group benefits allocation be 

less than the amounts provided in 2-18-703." 

Section 4. Section 2-18-312, MCA, is amended to read: 

•2-18-312. Statewide pay schedules for fiscal years 

i99i 1994 and ¼993 1995. (l) The statewide classification 

pay schedule for fiscal year i99i 1994 is as follows: 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Pay Range: Entry Salary to Market Salary 

GRADE ENTRY SALARY MARKET SALARY 

-¼ -874i6 -979¼3 

-i -978H ¼879'84 

-3 -9,9''H ih559' 

-4 ¼87536 ¼i7494 

-5 H7395 ¼375ii 

-6 ¼i7383 ¼4,649' 
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1 -'f :l:37i!99 ¼57858 1 I 13,688 16,334 

2 -9 ¼•h494 ¼'i'-ri!:19 2 ~ 14,836 17,747 

3 -9 ¼57596 ¼87'f8¼ 3 ~ 16,064 19,262 

4 ¼9 ¼679¼6 i!hi!i!i! 4 10 17,424 20,942 

5 ¼¼ ¼87:15:1 ii7¼¼i! 5 11 18,904 22,775 

6 H ¼97946 i!47898 6 12 20,545 24,812 

7 :1:3 i!¼76'f4 i!67i48 7 13 22,325 27,027 

8 u i!:17598 i876i6 8 14 24.295 29,485 

9 ¼5 i57694 :l¼7i59 9 15 26,465 32,196 

10 ¼6 i!87&44 i!47i!88 10 16 28,885 35,226 

11 H 387665 :l'i'-r488 11 17 31,585 38,613 

12 ¼9 :l:17555 4¼7¼i!i 12 18 34,562 42,355 

13 ¼9 3671'9:I 457i8¼ 13 19 37,897 46,557 

14 i8 487486 497'f6¼ 14 20 41.618 51,254 

15 n 4474i¼ 54794¼ 15 21 45,754 56,487 

16 ii 487996 687Si'f 16 22 50.373 62,343 

17 ii! 5:17965 667954 17 23 55.584 68,963 

18 i!4 597645 '#47¼85 18 24 61.434 76,410 

19 i!5 6579:18 8i7i86 19 25 67,907 84,673 

20 !. 8,679 10,210 20 C 2 l The statewide classification pay schedule for 

21 I 9,349 11,025 21 fiscal year ¼993 1995 is as follows: 

22 3 llifil 11,903 22 Annual Hours -- 2080 Note: Does Not Include Insurance 

23 ! 10,852 12,858 23 Pay Matrix -- State Matrix Type -- Annual 

24 i !.!.illl 13,927 24 Pay Range: Entry Salary to Market Salary 

25 ! lb.!ll 15,086 25 GRADE ENTRY SALARY MARKET SALARY 
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l l 8,679 10,210 l Section 5. Section 2-18-313, MCA, is amended to read: 

2 2 9,349 11,025 2 ·2-18-313. Teachers' pay schedules. ( l J (a) The 

3 3 10,070 11,903 3 12-month pay schedule for teachers for fiscal year ¼99i! 1994 

4 4 10,852 12,858 4 AND FOR THE FIRST 6 MONTHS OF FISCAL 'tEAR 1995 is as 

5 5 11,727 13,927 5 follows: 

6 6 12,672 15,086 6 Annual Hours -- 2080 Note: ~ne¼ttdes DOES NOT 

7 7 13,688 16,334 7 INCLUDE Insurance 

B 8 14,836 17,747 8 Term -- Twelve Months Matrix Type -- Annual 

9 9 16,064 19,262 9 Education Level 

10 10 17,424 20,942 J.O STEP BA BA+l BA+2 BA+3 MA MA+l 

11 11 18,904 22,775 11 -¼ i!37S¼6 i!•hHS i!•h9H i!Srlc38 i!S746¼ i!h:i:i9 

12 12 20,545 24,812 12 -i! i!47i!'H i!4799'jl i!S7'i'94 267663 267426 i!'jl7¼69 

13 13 22,325 27,027 13 -3 i!S76i!6 r579H ~67599 2'jl79¼3 i!i74i!'i' 29724i! 

14 14 24,295 29,495 14 -4 i!57'jl8i! i!67668 i!,'75i!5 i!'i'T99i! i!87439 i!973¼i! 

15 15 26,465 32,196 15 -5 i!6754i! 2'i'75i!5 29745'jl i!B795i! i!97459 367394 

16 16 28,885 35,226 16 -6 i!i7339 i!8749¼ i!9739i! i!979i!6 397462 3¼7456 

17 17 31,585 38,613 17 -'i' 297¼i!8 i!97i!,'8 3673i!¼ 38799'jl 3¼74'jl¼ 3i!7524 

18 18 34,562 42,355 18 -e U79¼4 367¼43 3¼7i!5'i' 3¼78,'¼ 3i!7485 33,594 

19 19 37,897 46,557 19 -9 i!9T'jl6'jl 3¼79:1:4 327¼89 3i!784¼ 337498 :147665 

20 20 41,618 51,254 20 ¼9 397599 3¼7898 337ii!8 3378¼3 34758,' 357'jl/3'jl 

21 21 45,754 56,487 21 H 3hi!95 3i!7,'32 347949 347i84 3575¼9 367896 

22 22 50,373 62,343 22 H 3:"7295 :li!7'J3i! ,147949 347'184 ;!575i9 367866 

23 23 55,584 68,963 23 ¼3 3¼7295 3i!7'J32 347949 347,'84 3575%9 367866 

24 24 61,434 76,410 24 ! i!4793i! i!5759:I: 267233 267554 2678-'jl'jl 2'17536 

25 25 67,907 84,673" 25 ! 25768,' 267483 ,H7¼29 i!'1z4'i'9 i!'i'z84i! 287585 
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1 ~ i!6z44i! i!'l'zi!H i!878¼5 i!874i!9 i!8z843 i!9z658 1 year ¼99i! 1994 AND FOR THE FIRST 6 MONTHS OF FISCAL YEAR 

2 ! i!h¼98 i!8T8'l'6 i!879,H 1!97398 Hz854 38zi'i!8 2 1995 is as follows: 

3 ~ i!'l'z958 i!8z94¼ i!9zB'i'3 3Bz368 38zB66 3¼zBB8 3 Annual Hours -- 1560 Note: ¼ne¼ades DOES NOT 

4 ! i!87i'46 i!h8¼'l' 387B88 3¼7341! 3¼78i'8 3i!78i'i! 4 INCLUDE Insurance 

5 .!. i9z536 387686 3l:,'i'3i' 3i73B 3iz88i' 33z948 5 Term -- Nine Months Matrix Type -- Annual 

6 .!!. 38z338 3iz559 3i!z6'i'3 337i!8i' 33798¼ 3578¼8 6 Education Level 

7 9 3¼7¼i!3 3i!z438 337685 347i!5i' 3479¼4 36788¼ 7 STEP BA BA+l BA+2 BA+3 MA MA+l 

8 i8 3¼z9U 33z386 347536 35zi!i!9 3579i!3 3i'7¼53 8 -¼ ¼97i!6i! ¼97i'i'8 i!87i!9¼ 1!87545 i!87888 i!¼73i!¼ 

9 u 3i!z'l'U 34zH8 35z465 31hi!88 367935 387i!i!i! 9 -i! ¼97859 i!874i!5 i!8799i! i!iyi!'l'5 i!¼7568 i!i!7¼i!6 

10 H 3i!z'l'U 34zH8 35z465 367i!88 367935 387i!ii! 10 -3 1!87455 i!¼7888 i!¼7693 i!i!7888 i!i!73i!8 i!i!793i! 

11 ¼3 3i!z'l'H 34z¼48 357465 36zi!88 36z935 38zi!i!i! 11 -4 ;!¼7854 i!h'l'39 i!i!7394 i!i!y'l'38 i!3788¼ i!37'l'38 

12 1 22,412 23,071 23,713 24,034 24,357 25,016 12 -5 i!il:7649 ii!7394 i!37895 i37468 i3784i! i!47545 

13 2 23,167 23,883 24,600 24,959 25,322 26,065 13 -6 ii7i4'l' i:17853 i!37i'99 i!47i88 i47683 i5735¼ 

14 l 23,922 24,713 25,495 25,909 26,323 27,138 l4 -i' i!h84¼ i!37'J86 i!47498 i!4793i i57363 i67¼55 

15 ! 24,678 25,556 26,421 26,878 27,334 28,208 15 -8 i!37439 i!47364 i57i!8i! i!57663 i!h¼i!6 i67968 

16 1 25,438 26,421 27,353 27,848 28,346 29,280 16 -9 i47836 i!578i9 i!57983 i!67394 i!6788'l' i!'l'7'l'Bi 

17 ! 26,226 27,297 28,288 28,822 29,358 30,352 17 i8 i!47633 i!576i''l' i!67684 i!'l'7ii4 i!'l'7659 i!87638 

18 l 27,016 28,166 29,217 29,793 30,367 31,420 18 H i!57i!38 i!673ii! i!'l'7386 i!'l'78i'S i!8745'l' i!974'l'3 

19 .!!. 27,810 29,039 30,153 30,767 31,381 32,490 19 ¼i! i!57i!38 i!h3ii! i!'l'7386 i!'l'78i'5 i!8745i' i!974i'3 

20 2. 28,603 29,910 31,085 31,737 32,394 33,561 20 ¼3 i!57i!38 i!h3U i!h386 i!h8i'5 i!8745i' i!974'l'3 

21 10 29,396 30,786 32,016 32,709 33,403 34,633 21 ¼ i!87384 i8T89i! Uz4U i!h66i' U79i!i ii!z443 

22 11 30,191 31,628 32,945 33,680 34,415 35,702 22 ! i!8798i i!iy54i' i!i!7ii4 i!i!739i' i!i!z68i! i!3zi•e 

23 12 30,191 31,628 32,945 33,680 34,415 35,702 23 ~ Uz5i"l' i!i!zi!8i! i!i!78i5 i!373i8 i!3744i! i!4z854 

24 13 30,191 31,628 32,945 33,680 34,415 35,702 24 4 i!hH6 i!i!786¼ i!375i6 i!3z868 i!47i!83 i!4z868 

25 (b) The 9-month pay schedule for teachers for fiscal 25 §. i!i!zi'H i!3z5¼6 i!47i!ti' i!4z598 i!4z964 ~66'l' 
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1 i i!:!7%9 llilli !!z!!! llifil i!SzHS i!674'i'3 1 Bdaeatieft-&e•e¼ 

2 'i' i!:!7963 ~ i!5z6i!e i!67853 ~ fufil 2 S'l'l!P BA BA+¼ BA+i! BA+:! MA MA+¼ 

3 8 24756¼ i!5z486 llilli i!67'i'85 ii!h24B i!&z&8i! 3 -¼ i!47i!'i'6 247935 i!575'H i!57898 i!6-,i!i!:I: i!6-,889 

4 ! i!5ztse i!67U¼ ~ !!u!! i!&-,989 ~ 4 -ii! i!5793¼ i!5-,'14'i' i!67464 i!679i!3 i'J-.¼86 i!'i'79i!9 

5 ¼8 i!57'155 i!67'199 i!'i'7'l'i!6 ~ i87'i'8¼ ~ s -3 i!5-,'i'86 i!6-,5'i''i' i!'17359 i!'h'i''i'3 i!8-,¼8'l' i!9788i! 

6 H i!6735i! i!'J-,434 i!8-,4i!8 ii!8-,99'i' Hz5'i'9 38-,595 6 -4 i!6-,54i! ii!h4i!8 i!8-,ii!85 i!8-,Hi! i!97¼98 3878'1i! 

7 ii! i!6735i! i!'l'r434 i!Br4i!8 i!8799'l' i!975'i'9 387595 7 -5 ii!'J-.39ii! i!e,.i!85 ii!97i¼'l' i!97'i'¼i 397ii!¼8 3¼7¼44 

8 H ii!6735ii! i!':,7434 ii!874i!8 llilli i!975'J9 38zs9s 8 -6 i!B,898 i!97i6¼ 38T¼5i! 387686 3¼-,i!H 3i!7i!¼6 

9 ! 17,924 18.432 18,953 19,207 llilli 19,983 9 
_,, i!8-,888 387838 3¼788¼ 3¼7651' 3i!-,i!3¼ 337ii!84 

10 I 18.521 19,087 19.654 19.937 20,222 20,788 10 -8 i!9-,6'i'4 387983 3i!.,8¼'l' 3i!763¼ 33-,i45 347354 

11 1 19,117 19.742 20,355 20,670 20,982 21,594 11 -9 38746'1' 3¼7'i''l'4 3i!7949 33-,68¼ 34-,i!58 35-,4i!5 

12 ! 19.716 20,,01 21.056 21,400 21,743 22,400 12 ¼8 3hi!68 3i-,658 337888 3•75'l'3 357i!6'i' 367491' 

13 1 20,311 21,056 21,757 22,130 22.504 23,207 13 H 3i!.,855 33-,49i! 347889 357544 367i!'l'!I 31'7566 

14 6 20.909 21,11s 22,461 22,862 23,265 24.013 14 ii! 3i!7855 33749i! 347889 357544 36Ti'i'9 3'1-.566 

15 7 21,503 22,368 23,160 23.593 24,025 24,817 15 H 3i7855 33749ii! 347889 357544 367i!'l'9 31'7566 

16 8 22,101 23,026 23,864 24,325 24,788 25,622 16 tbt--'Phe-9-meftth-pay-aeheda¼e-for-teaehera-£or-the-f¼rat 

17 2. 22,698 23,681 24,565 25,056 ~549 26,443 17 6-aofttha-ef-fiaea¼-year-¼993-¼a-aa-£e¼¼ewaT 

18 10 23,295 24 r 339 25,266 25,786 26,321 27,292 18 Mfttta¼-Heara----¼568 Note~-lfte¼adea-lftaaraftee 

19 !! 23,892 24,974 25,968 26,537 27 I 119 28,135 19 'l'erm----Nine-Mofttha Matr¼x-'l'ype----Aftftt10¼ 

20 ll 23.892 24.974 25,968 26,537 27.119 28,135 20 Maeotien-&e•e¼ 

21 13 23,892 24,974 25,968 26,537 27,119 28,135 21 HB1' BA BAH BA+i BA+3 MA MA+¼ 

22 tit--tat-'Phe--¼i!--nth-pay-aeheda¼e-for-teeehera-for-the 22 -¼ ¼9-,8911 ii!87488 i!8-,9i!¼ n-,n5 U-,438 i!¼-,95¼ 

23 firat-6--fttha-of-f¼aea¼-year-¼993-ia-aa-fo¼¼.,..T 23 -i! it8-,489 l¼,-855 i!¼76i!i! U-,985 ii-,¼98 i!it-,'1'56 

24 Mnaa¼-Hoara---1888 lloteT-lne¼aeea-lnaaraaee 24 -3 i!¼-,885 n-,n8 i!i73i!3 ii!7638 i!i!7958 i3-,56i! 

25 'l'era----he¼•e-Moat,ha Matri•-!'ype----baaa¼ 25 -4 i!¼,-684 i!i!7369 i!:17824 237368 i!37'i'H 247368 
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"l -s il(hi!'i'9 i!ih&i!4 i!37'i'i!5 i!,t7898 i!,t74'i'il i!57:l:'i'5 l -9 387883 :li!7:l:98 337365 3478¼¥ 3476'14 35784¼ 

2 -6 i!i!78'i''i' i!:1768:I i!474i!9 il478:l8 i!S7il:13 il5798¼ 2 ¼8 3b6'i'6 :137866 347i!96 347989 357683 367!H3 

3 -'i' i!374'i':1, il473:16 i!57¼i!8 i!5756i i!57993 i!67'i'85 3 H 3i!74'i'i 337988 357i!i!5 :157968 367695 3'i'798i! 

4 -8 i!47869 i!47994 i!5783i! ilhil93 ilh'i'56 il'i'7598 4 H 3(h4'i'¼ :137988 357i!i!5 :157968 367695 3'h98i! 

5 -9 i!47666 il57649 ilh533 il'h8il4 i!'i'75¼'i' i!874¼¼ 5 ¼:I :li!74'i'¼ 337988 357i!i!5 357968 367695 3'i'798i! 

6 H i!5yi63 ih38'i' i'i'7i!34 i!'i'y'i'54 i!87i!89 i!9yi!68 6 ! i!Sy¼'i'il il518n ilh4H i!6T'i'94 i!'i'7¼¼'i' i!'i'z¥¥6 

7 u i!57868 ilh94il ilh936 i!87585 i!9788'i' :lh¼83 1 i! i!5y9i!'i' i!h64:I il'i'7368 i!'i'7'i'¼9 i!8z88i! i!878il5 

8 H il57868 i!6794il i!'i'79:16 il87S85 i!9788'i' 38y¼83 8 !!. i!6768i! i!'i'7O:I ilhi55 il81669 H 1883 il9z898 

9 B i!57868 i!6794i! i!'i'79:16 il87585 il9788'i' 387¼83 9 ! i!'i'7438 i!87:l:l:6 i!9y:l:8¼ i!97638 38y894 387968 

10 t:ltill (a) The 12-aonth pay schedule for teachers for 10 ~ i!87¼98 i!97i8¼ 3&z:l:¼3 3&z6&& 3¼zi86 3i!z848 

11 tbe--:l:est--6--ntbs-of THE LAST 6 MONTHS OF fiscal year :1:99:1 11 i i!87986 38785¥ 3:tz848 3¼z58i! 3i!zH8 33zHil 

12 1995 ls as follows: 12 'i' i!97'i''i'6 38z9i!6 3¼z9¥¥ 3i!z553 33z¼il'i' 347¼88 

13 Annual Hours -- 2080 Note: fne¼ades DOES NOT 13 ~ 38z5'i'9 n 1¥99 :li!z9¼3 3375i!'i' 347i4¼ 35zi!S8 

l4 INCLUDE Insurance 14 ! 3:1:7363 :li'76'i'8 :137845 :14749¥ 357i54 36z3il¼ 

15 Term -- Twelve Months Matrix Type -- Annual 15 ¼8 3i!7¼56 :l:17546 347'i''i'6 357469 367i63 3¥z:193 

16 Education Level 16 H 3i!T95¼ :147388 3Srr85 367448 3'i'7¼'i'5 :l8746i! 

17 STEP BA BA+l BA+2 BA+3 MA MA+l 17 H 3i!795¼ :14z388 :15z'i'85 36z448 3'i'zH5 38z46i 

18 -:I: i!4769il i!57:15i i!5799:I il67:IH i!6y63'i' ili'7il96 18 ¼3 :lilz9S¼ 347388 35z'i'85 367448 3'i'7¼'i'S 38746i! 

19 -ii il5yH'i' ilhH3 ilh888 il'i'7i!39 i!'i'768i! i!87345 19 ! 22,748 23.417 24.069 24,395 2,,122 25.391 

20 -3 i!hil8i! ilh993 il'i'7'i"i'5 il87¼89 i!87683 i!974¼8 20 2 23,515 24. 241 24,96"9 25,333 25,702 26,456 

21 -4 i!67958 il'i'7836 ilh'i'Bi ilhi58 i!9y6¼4 :187488 21 1 24,281 25.084 25,877 26,298 26,718 27,545 

22 -5 il'i'T'i':1:8 il87'i'8¼ i!97633 il87¼il8 i1876i!6 3¼7568 22 ! 25.048 25,939 26,817 27,281 27,744 28,631 

23 -6 il87586 il975'i''i' 397568 il:l:7Hi! 3h638 3i!763il 23 i 25,820 26,817 27,763 28,266 28,771 29,719 

24 -'i' i!97i!96 387446 il:l:749¥ 3il78i'3 ilil76O 337i'88 24 ~ 26,619 27,706 28,712 29,254 29,798 30,807 

25 -8 387898 3b3U ilil7433 33784'1 33766:I: 347i'i'8 25 I 27,421 28,588 29,655 30,240 J0,823 &891 
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1 ! 28,227 29,475 30,605 31,229 31,852 32,977 1 H! i!6-.H·i! i!'l-ri!54 i!8-.i!48 H-.BH i!9-.399 3874¼5 

2 2. 29,032 30,359 31,551 32,213 32,880 ~ 2 H i!6-.Hi! i!'17i!54 i!87i!48 i!8-r8¼'1 i!97399 3874¼5 

3 10 29,837 31,248 32,496 33,200 33,904 35,152 3 !. i!8y564 i!¼-.8'1i! i!¼-.593 i¼y84'1 i!i!yHi! 227623 

4 11 30,644 32,102 llilli 34,185 lli.21! ~ 4 i! i!¼yi6¼ . iHy'li!'I i!i!yi!94 i!i!y5'1'1 i!i!y86i! i!3y4i!8 

5 12 30,644 32,102 33,439 34,185 34,931 36,238 5 3 i!¼z'l'5'1 i!i!-.38i! i!i!7995 i!3y3i8 2:17622 24-.i!34 

6 13 30,644 32,102 33,439 34,185 34,931 36,238 6 ! 2i!7356 2:1-.84¼ 23z696 i!4y848 24z3B3 i!5-r848 

1 (b) The 9-110nth pay schedule for teachers for the--¼sst 1 ~ i!i!y95¼ i!3z696 i!4z39'1 i!47H8 i!5yi44 i!5780 

8 6-aonths-ef THE LAST 6 MONTHS OF fiscal year ¼993 1995 is as 8 6 i!3y549 i!4-r355 i!S-.H¼ i!5-r58i! 25-.985 i!67653 

9 follows: 9 ! i!4z¼43 i!S-.888 257888 i!6zi!33 i!6z665 i!'1z4S'1 

10 Annual Hours -- 1560 Note: ¼ne¼adee DOES NOT 10 ! 24-.'l'4i i!5z666 i!6-.4'l'4 26z965 i!'l'-.428 i!8zi!6i! 

11 INCLUDE Insurance 11 2. 25z33& i!6-.3i!¼ i!'l'z2&5 i!'l-.696 i!Bz¼89 i!9z883 

12 Term -- Nine Months Matrix Type -- Annual 12 H 25z93S i!6z9'l'9 i!'l'y986 28-.426 2Bz96;1, i!9z93i! 

13 Education Level 13 H i!6-.53i! 2'l'-.6i4 i!Bz6&& 29zH'l' i!9z'l'59 38y'l''15 

14 STEP BA BA+l BA+2 BA+3 JIA JIA+l 14 ¼i! i!6-.53i! Hy6¼4 i!8z6&e i!9zH'l' i!9y'159 38z'l'l'S 

15 -¼ i!&-.284 i8-.'l'¼i! U-.233 U-.48'l' i!¼-r'l'4i i!i-.i63 15 H i!6y53i i!'l'z6¼4 i!Bz688 i!9zH'1 i!9z'l'59 38z'l'l'S 

16 -i! i8-.88¼ i¼736'1 2h9:t4 ii!-.i!¼'l' i!iyS&i! i!3-.868 l.6 1 18,193 18,708 19,237 19,495 19,754 20,283 

17 -3 i!¼739'l' H-.BH i!i!763S i!i!-.958 237i!6i! i!378'14 17 ! 18,799 19,373 19,949 20,236 20,525 21,100 

18 -4 U-.996 il1768¼ ;!37336 1137688 i!h8i!:l i!47688 18 1 19,404 20,038 20,660 20,980 21,297 21,918 

19 -s i!i!7S9¼ i:17336 i!478:l'l' 2474¼8 i!4,'184 i!S748'l' 19 4 20,012 20,707 21,372 21,721 22,069 22,736 

20 -6 i!ih¼89 i3-.99S i4-.'l'4¼ i!S7¼4i! i!S-.545 i!67i!93 20 1 20,616 21,372 22,083 22,462 22,842 23,555 

21 -'l' i3-.'l'83 i!47648 as-.••• i!S78'1:l 267385 i'l'-.89'1 21 ! 21,223 22,ou 22,798 23,205 23,614 24,373 

22 -8 it-.38¼ 257386 i!67¼44 i!6-.68S n-.860 i!'l'798i 22 1 21,826 22,104 23,507 23,947 24,385 25,189 

23 -9 i4-.9'l'8 i5-.9U i67845 ih336 i'l'78i9 i!87:Ji3 23 ! 22,<1133 23,371 24,192 24,690 25,160 26,006 

24 ¼8 i!S7S'l'S i676¼9 ih546 i!h866 i8768¼ i!97S'l'i 24 ! 23,038 24,036 24,933 25,432 25,932 26,840 

25 H i!67¼'l'i! i!hiSt i8-.H8 i878¼il 297399 3874¼5 25 10 23,644 24,704 25,645 26,173 26,716 ll..J. 701 
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l ll 24,250 25,349 Ihill. 26,935 27,526 28,557 l 6rade ffH011r 

2 12 ~ 25,349 26,358 26,935 27,526 28,557 2 Wfilft■T 

3 13 24,250 25,349 26,358 26,935 27,526 28,557" 3 h¼ -8-;-888 

4 Section 6. Section 2-18-314, MCA, is amended to read: 4 hi! -9T585 

5 •2-18-314. Liquor store occupations pay schedules. (l) 
5 h:I ¼8-;-885 

6 The pay schedule for liquor store occupations for fiscal 
6 h4 ¼8Ti85 

7 year ¼99i! 1994 AND FOR THE FIRST 6 MONTHS OF FISCAL ~EAR 
7 &5 ¼8T5'15 

8 1995 is as follows: 
8 h6 ¼¼T¼85 

9 Annual Hours -- 2080 Note: With DOES NOT 
9 h'l ¼¼-;-845 

10 INCLUDE Insurance 
10 h8 ¼iT595 

11 Pay Matrix -- Retail Clerk Matrix Type -- Hourly 
11 h¼ ::!!!!! 

12 Grade $/Hour 
12 hi -!h&i!B 

13 WfiEftST 
13 h:I ~ 

14 h¼ -8-;-888 
14 h4 lli!!! 

15 hi -9-;-¼48 15 hS ¼th898 

16 h:I -9-;-648 16 h6 ~ 

17 h4 -9-;-9i8 
17 h'l ¼i!T¼68 

18 hS H-;-i¼8 18 h8 ¼i!T9¼8 

19 &6 ¼8-;-8i8 19 Ll ~ 

20 h'l ¼h-488 20 L2 !.,.ill 

21 h8 ii-;-i38 
21 L3 !.:.ill 

22 ti!t--tat-~he-pay-seheda¼e-Eer-¼iquer--■tore--oeeapaeions 
22 L4 9.389 

23 Eer-ehe-Eirae-6-montha-oE-Eisea¼-year-¼993-ia-as-Eeiiows-;- 23 LS 9.679 

24 Annaa¼-Hears----i8BB Note~-W¼th-%nsaranee 24 L6 ~ 

25 Pay-Matrix----Retai¼-e¼erk Maerix-'l'ype----Hottr¼y 25 L7 l_Q_. 949 
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LB 11.699 

tbtill The pay schedule for liquor store occupations 

for the-:l:ast-6-aanths-er THE LAST 6 MONTHS OF fiscal year 

:1:993 1995 is as follows: 

Annual Hours -- 2080 

Pay Matrix -- Retail Clerk 

Grade 

b:I: 

bi! 

1,3 

1,• 

1,5 

&6 

b'i' 

1,8 

bl 

bi 

&3 

u 
bS 

&6 

b'i' 

&8 

-27-

Note: With DOES NOT 

IN~ Insurance 

Matrix Type -- Hourly 

$/Hour 

Wflna" 

-8-:-888 

-!h'i'85 

:l:8-:-i85 

:1:9.,,.e5 

:1:9.,,;,;,s 

:1::1:.,,395 

:l:i-:-845 

:l:i!-:-'i'95 

~ 

-9-:-935 

~ 

!!tlll 

lliru 

llilli. 

!!::ill 

lli:fil 
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12 
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14 

15 

16 

17 

l8 

19 

20 

21 

22 

23 

24 

25 

Ll 

L2 

L3 

L4 

L5 

L6 

L7 

LS 

0.000 

8.754 

9.254 

9.534 

9.824 

10.434 

~ 

.!.!.:.!!.!! • 
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Section 7. Section 2-18-315, MCA, is amended to read: 

•2-18-315. Blue-collar pay schedules. (l) The 

schedule for blue-collar workers for fiscal year :l:99i! 

pay 

1994 

AND FOR THE FifillT 6 MONTHS OF F~~CAL __ YSAR 1995 is as 

follows: 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

B:I: 

Bi! 

B3 

B• 
BS 

B6 

B'i' 

-28-

Note: With~ IIOT 

INCLUDE Insurance 

Matrix Type -- Hourly 

$/Hour 

Wflna-:-

-!h6:l:5 

:l:8T8:l:5 

:1:8-:-4:1:5 

:1:8.8:1:5 

:1::1:.i!:l:5 

:1::1:.6:1:5 

:l:i!,8:1:5 
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l B8 ¼i!T4¼5 l 87 11.484 

2 B9 ¼iT8¼5 2 88 11.884 

3 B¼8 HTi¼5 3 89 12.284 

4 BH ¼:IT6¼5 4 BlO 12.684 

5 B¼i ¼4T8¼5 5 Bll 13.084 

6 Be& ¼4T4¼5 6 !fil .ll.:.ill 

7 B¼ ¼8Ti95 7 BOO 13.884 

8 Bi ¼8T695 8 tit--,ne-pay-seheda¼e-Eor-b¼ae-ee¼¼ar--workers--Eor--the 

9 B:I ¼¼T895 9 Eirst-6-months-oE-Eisea¼-year-¼99:1-is-as-Eo¼¼ow■T 

10 84 %%T495 10 Annaa¼-Hoara----i888 NoteT-Nith-¼naaranee 

11 !! ¼¼T895 11 Pay-Matri•----8¼ae-eo¼¼ar Matri•-,ype----Hoar¼y 

12 ~ ¼iTi95 12 6rade $fHoar 

13 B'l' ~ 
13 Nf¼n■T 

14 B8 ¼:IT895 14 8¼ -9T988 

15 B9 BT495 15 Bi ¼8T:188 

16 !!!! HT895 16 B:I ¼8T'f88 

17 lli ¼4Ti95 17 B4 ¼¼T¼88 

18 !!ti ¼4T695 18 BS ¼¼T588 

19 !!! fulli 19 86 ¼¼T988 

20 Bl W!! 20 8'!' ¼iT:188 

21 ~ 9.484 21 88 ¼iT'l'8B 

22 83 9.884 22 89 ¼:IT¼88 

23 84 10,284 23 8¼8 ¼:IT588 

24 ~ 10.684 24 B¼¼ ¼:IT988 

25 86 11.084 25 BU ¼4T:188 
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l B88 ihi'88 1 B4 ¼h6¼8 

2 t:!tfil The pay schedule for blue-collar workers for the 2 85 lli!!! 
3 ¼ast--6-■0ftths-or THE LAST 6 MONTHS OF fiscal year :1:993 1'995 3 B6 ili!!!. 
4 is as follows: 4 Bi' ii!T8¼8 

5 Annual Hours -- 2080 Note: W¼th DOES NOT 5 B8 ~ 
6 INCLUDE Insurance 6 B9 !!ill.! 
7 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 7 B¼8 ~ 
8 Grade $/Hour B Bi¼ ~ 
9 Wftfts..- 9 !!!! ~ 

10 B¼ :l:8T¼88 10 888 llifil 
ll Bi! :1:8..-588 ll Bl !.:l!! 
12 B3 ¼8..-988 12 B2 Lill 
13 84 :l::l:T:!88 13 !! !.2.:.lli 
14 85 ¼hi'88 14 B4 !!:.ill 
15 B6 ¼i!T¼88 15 85 ~ 
16 Bi' ¼i!T588 16 86 !.!.:.ill 
17 B8 :l:i!..-988 17 87 ~ 
18 B9 :1:3..-388 18 B8 lliill 
19 B¼8 ¼:!T'f88 19 ~ 12.466 

20 BH ¼4·,¼88 20 !!.!!. ~ 
21 B¼i! :l:4v588 21 !!!! ~ 
22 888 it..-988 22 B12 ll.:.ill 
23 B¼ !!ill! 23 BOO !!.,.ill· 
24 Bi! :l:h8¼8 24 SECTION 8. SEC'l'ION 2-18-622 1 MCA 1 IS AMENDED TO READ: 
25 83 ¼hi!¼& 

25 •2-1&-622. Reduction in force -- aeverance pay and 
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retraining allowance •~¼red. ill If a reduction in force 

is necessary, the state uy !!!!!! provide severance pay~ 

provided in subsection (21, and may provide a retraining 

allowance. Within a collective bargaining unit, severance 

pay and the retrainin·g allowance are negotiable subjects 

under 39-31-305. 

(2) A state employee whose employment is terminated 

because of a reduction in force is entitled to 1 week of 

severance pay for each year the employee has been employed 

by the state, not to exceed a total of 2 weeks of severance 

pay. Payment of the severance pay is to be made in a lump 

sum to the employee on the employee•~ termination dat~.• 

Section 9. Section 2-18-703, MCA, is amended to read: 

•2-18-703. Contributions. (1) Each agency, as defined 

in 2-18-601, shall contribute the amount specified in this 

section towards the group benefits cost. 

C2) For employee■ defined in 2-18-701, other than 

members of collective bargaining units, and for members of 

the legislature, the employer contribution for group 

benefits shall be $¼~& $210 par month for the fiscal year 

ending June 30, ¼99i 1994, and $¼98 $230 per month for the 

fiscal year ending June 30, ¼993 1995, and for each fiscal 

year thereafter. When a state employee is terminated to 

achieve a reduction in force, the continuation of 

contributions for group benefita beyond the termination date 

-33- BB 198 
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is subject to negotiation under 39-31-305. Peraanent 

part-time, seasonal part-time, and temporary part-time 

employees who are regularly scheduled to work less than 20 

hours a week are not eligible for the group benefit 

contribution. An employee who elects not to be covered by a 

state-sponsored group benefit plan may not receive the state 

contribution as wages .. A portion of the employer 

coatribution for group benefits may be applied to an 

employee's costs for participation in Part B of medicare 

under Title XVIII of the Social Security Act of 1965, as 

amended, if the state group benefit plan is the secondary 

payer and medicare the primary payer. 

(3) For employees of elementary and high school 

districts and of local government units, the employer's 

premium contributions may exceed but may not be less than 

$10 per month. 

(4) Unused employer contributions for any state 

employes must be transferred to an account established for 

this purpose by the department of administration and upon 

transfer may be used to offset losses occurring to the group 

of which the employee is eligible to be a member. 

(5) Unused employer contributions for any government 

eaployee may be tranaferred to an account established for 

this purpose by a self-insured government and upon transfer 

may be used to offset losses occurring to the group of which 

-34- BB 198 
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the employee is eligible to be a member or to increase the 

reserves of the group.• 

Section 10. Section 2-6-110, MCA, is amended to read: 

•2-6-110. IUectronic inforaation -- public access. (l) 

E.zcept as provided by law, each person is entitled to a copy 

of information compiled, created, or otherwise in the 

custody of public agencies that is in electronic format, 

subject to the same restrictions applicable to the 

infor-tion in printed for■• All restrictions relating to 

confidentiality, privacy, business secrets, and copyright 

are applicable to the electronic information. 

(2) Except as provided by law, an agency may charge a 

fee, not to exceed: 

(a) the agency's actual coat of purchasing the 

electronic -dia used for transferring data, if the person 

requesting the information does not provide the ~ia1 or 

(b) expenses incurred by the agency as a result of 

mainframe processing charges or other out-of-pocket expenses 

directly associated with the request for information. 

(3) An agency uy also Cbarge an hourly fea for each 

hour, or fraction of an hour, after one-half hour of copying 

service has been provided. The hourly fee aay not exceed the 

hourly rate for the current fiscal year for a state eaployee 

classified as grade 10, e~ep--i market salary, 

2-18-312, 

-35-

under 

BB 198 

l 

2 

3 

4 

5 

6 

7 

B 

9 

10 

ll 

12 

13 

14 

15 

16 

17 

18 

19 

20 

2l 

22 

23 

24 

25 

HB 0198/05 

(4) For the purposes of this section, the term •agency• 

has the -aning provided in 2-3-102 but includes 

legislative, judicial, and state military agencies. 

(5) Thia section does not authorize the release of 

electronic security codes giving access to private 

information." 

NEW S~ION. Section 11. Appropriation. _j].l The 

following aoney for the indicated fiscal years is 

appropriated to the listed agencies to iapleaent [this act): 

FISCAL 1994 

General Fund Other Funds 

Legislative Auditor 

'hi:1¼5 'h9i5 

'l'zH6 '1zi6B 

7,113 7,705 

Legislative Fiscal Analyst 

47888 -o-
:lz68i 

3.792 

Legislative Council 

h:1'19 i79:J4 

6zi48 :JrHB 

6«593 3,247 

-36-

FISCAL 1995 

General Fund 

U76:J8 

Hz:16¼ 

HzBil:8 

22.301 

BTUB 

:,1ees 

Hz956 

12,75i 

¼976U 

¼5zU9 

:lizH:1 

Other Funds 

¼57858 

Hz:16'1 

HzH8 

24,290 

-o-

;17488 

:i,u:, 

4z54B 
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l4 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Environmental Quality Council 

¼76i8 68 

17466 J!. 

1,543 

ConsUJller Counsel 

-o- bil68 

¼7¼48 

1,200 

Judiciary 

¼97568 

¼8zi48 

19,286 

h648 

iz588 

2,587 

IION'l'ANA UNIVERSITY SYSTEM 

605,746 293,708 

26,374 

:l7i48 

i793i 

67868 

4,682 

-0-

397¼i8 

367488 

'iS7'iiS 

70 1 178 

¼zU¼z49¼ 

i75Hy'i96 

1~552 

HB 0198/05 

5 1 631 

¼i8 

8 

30 

i17Si8 

i7i88 

3yi44 

4,400 

5yi88 

s7eu 
'iy¼:16 

7,174 

see1ies 

8:!hU9 

86_~268 

Office of Budget and Program Planning for 

All Other Agencies 

Distribution to 

¼78'197'18¼ ¼yS'i:!y¼'i¼ 

98Sz894 11s:1ez8ii 

96:!zili8 1 1581,230 

-37-

ilyi186y'i¼8 

¼tl!!z.ii:! 

¼ill!z.4'15 

3y¼6¼yi69 

:!z896z8'15 

4.I.!!!z.'194 
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2 1 811 1 663 
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4 1 755 1 679 

ill THE __ APPROPRIATION TO THE MONTANA UNIVERSITY SYSTEM 

INCLUDES P'ONDHIG FOR UNIVERSITY SYSTEM UNITS AS DEFINED IN 

17-7-102(16). THE LEGISLATDRE RECOGNIZES THAT THE MONTANA 

UNIVERSITY SYSTEM WILL NEED TO INCREASE TUITION AND PEES TO 

FOND THE INCREASES AOTBORIZED BY [THIS ACT), 

NEW SECTION. SECTION 12. COORDINATION INSTRUCTION. IP 

[THIS ACT] IS PASSED AND APPROVED AND IP IT INCLUDES A 

SECTION THAT AMENDS 2-18-622 TO PROVIDE FOR LUMP-SUM 

SEVERANCE PAY FOR STATE EMPLOYEES 1 THEN SECTIONS 44, 112, 

AND 158 OP SENATE BILL NO. 385 [CHAPTER 265, LAWS OP 1993] 

ARE AMENDED AS FOLLOWS: 

Section 44, Definitions. Unless the conte,ct requires 

otherwise, as used in this chapter, the following 

definitions apply: 

(l) •compensation• means remuneration paid out of funds 

controlled by an employer. Compensation does not include the 

payaents or contributions made in lieu of wages for an 

individual subject to l9-3-403(4)(a). 

(2) •contracting employer• means any political 

subdivision or governmental entity that has contracted to 

come into the system under this chapter. 

(3) "Employer• means 

university system or any 

the 

of 

-38-

state of Montana, its 

the colleges, schools, 
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components, or units of the university system for the 

purposes of this chapter, or any contracting employer. 

(4) "Ellployer contributions• means payments to the 

pension trust fund pursuant to 19-3-801 from appropriations 

of the state of Montana and frOlll contracting employers. 

(5) "Final average salary•, except as provided in 

19-3-907, means a member's highest average monthly 

c011pensation during any 36 consecutive months of membership 

service. Luap-sua payments for severance pay, sick leaveL 

and annual leavs paid to the •ember upon termination of 

aaployaent -y be used in the calculation of a retirement 

benefit only to the extent that they are used to replace, on 

a aonth-for-aonth basis, the regular cOlllpensation for a 

aonth or aonths included in the calculation of the final 

average salary. A luap-swo payaent aay not be added to a 

single 110nth's coapensation. 

Section 11_2. Section 19-6-101, MCA, is aaended to read: 

"19-6-101. Definitions. Unless the context requires 

otherwise, the following definitions apply in this chapter: 

t¼t--•11ee-t•----ns---the---11ontana---h¼9hwa7--petre¼ 

eff¼eera4 -ret¼.,_nt-pana¼en-traat-feadT 

tit--•Ae-¼ated-dedaet¼eu•--aa--the--teta¼--of--the 

-nta--dedneted-fr--the-N¼srr-ef-a-aeuer7-pa¼d--¼nte-the 

aeeenat7-and-atand¼a9-te-h¼e-ered¼t-¼a-the-eeeeent7-t09ather 

w¼th-the-rege¼ar-¼atereat-thereoftT 
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t3t--•Aetaar¼a¼-eqn¼ve¼eat•-aeena--e--benef¼t--ef--e~ae¼ 

ve¼ae--when--e-peted-en-the-beaia-ef-the-¼9~¼-ereep-Aftnaity 

Merta¼¼t7-~eb¼e7-with-e9ea-aet-beelt-4-reera-end-en--¼ntereat 

rate-of-81-e-peanded-annaa¼¼yT 

t4t--•senefieiarr•-meana-e-aarv¼v¼n9-apeaae-er-dependent 

eh¼¼d--or7--¼f--there--¼a--no--aarv¼vin9-apeaae-or-dependent 

eh¼¼d7--a--peraon--noainated--to--reeeive---benef¼ta---ander 

¼9-6-68iT 

t5t--•Beara•--meena--the--peb¼¼e--emp¼oyeea4 --retirament 

beerd-prev¼ded-for-in-i-¼5-¼889T 

t6t--•eepertaent•-aeaaa-the-pnb¼¼e-eap¼eyeea4 -retireaent 

d¼viaien-<>f-the-depertaent-ef-edain¼atrat¼eaT 

(ll "CoaJ>ensation• means remuneration paid for aervices 

to a member out of funds controlled by an employer before 

any deductions have been aade and exclusive of aaintenance, 

allowances, and expenses. 

t~till "Dependent child" .. ans an unmarried child of a 

deceased retired patre¼-off¼eer !!!!!!?!!_, who is: 

(a) under 18 years of age; or 

(b) under 24 years of age and attending an accredited 

postsecondary educational institution as a full-time student 

in anticipation of receiving a certificate or degree. 

t8till "Final average salary• -ans the average ennee¼ 

monthly compensation received by a meabar7--befere--eny 

dedeet¼ena-heve-been---de--end--eselaaive--ef---¼ntenenee7 

-,o- BB 198 
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a¼¼owanees7--and--espenaea7 for any 3 years of continuous 

service upon which contributions have been made or, in the 

event a member has not served 3 years, the total 

compensation earned divided by the number of years months 

served. Lwap-swa payments for severance pay, sick leaveL and 

annual leave paid to an employee upon termination of 

eap¼oyaent service may be used in the calculation of a 

retireaent e¼¼owanee benefit only to the extent that they 

are used to replace, on a aenth-tar-aonth month-for-month 

basis, the normal compensation for a month or months 

included in the calculation of the final average salary. A 

lW1p-swa payment -y not be added to a single month's 

c0111penaation. 

t9t--•~r•--aeena--a--peraon-~wao---has---aee,..a¼eted 

dedaet¼ona-¼n-the-eeeoant-atand¼n9-to-h¼a-ered¼tT 

f¼Bt-•AeaberLa--anna¼ty•-aeana-pa:rmenta-for-¼¼fe-der¼•ed 

fr--eentr¼bat¼ona-Mde-ey-tne-aeaberT 

t¼¼t-•Ret¼red-patro¼-off¼eer•-•e■na-e-peraon-¼n--reee¼pt 

of-e-ret¼reaent-e¼¼-anee-ander-th¼a-ehapterT 

f¼it-•Rat¼reaent--a9e•--■eana--the-a9a-et-wh¼eh-a-•e•ber 

retires-efter--25--yeara--ot--ered¼tab¼e--ser•¼ee--rith--the 

Aontana-h¼9hwey-patro¼T 

t¼3t-•Ret¼re■ent-a¼¼awanee•-aeana-the-atate-anna¼ty-p¼aa 

the-meaber~a-anna¼~YT 

t¼4t-•state--anna¼ty•--aeana--pay■enta--for-¼ife-deri•ed 
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fr--eontr¼but¼ona-.. de-by-the-atate-sf-AontaneT 

t¼5till •surviving spouse• means the spouse married to 

a retired patro¼-offieer ~ at the ti- of the retired 

petro¼-off¼eerLa ■ember's death. 

(5) •survivor• ■eans a surviving spausa or dependent 

child of a member.• 

Section 15B. section 19-B-101, IICA, is aJDended to rea4: 

"19-8-101. Definitions. Unless the context requires 

otherwise, the following definitions apply in this chapter: 

t¼t--•Aeeoant•--■eena--the--Aontena--atate-9-e-werden■L 

ret¼reaent-penaion-traat-fandT 

tit--•Ae.-a¼ated----dedaet¼ona•-----or-----•eeea■a¼eted 

eontr¼bat¼ona•--aeana--the-aa■-of-■¼¼-eontr¼bat¼on■-■tend¼n9 

to-the-ered¼t-of-a-■eaberLa-¼ndi•*daa¼-■eeoant-tegether-w¼th 

the-re,a¼ar-¼ntereat-thereonT 

f3t--•Aetaar¼■¼-eqa¼•a¼ent•-•aana--a--benef¼t--of--ec:iua¼ 

••¼ne-when-eeepatad-upen-the-baa¼a-of-the-¼9~¼-eroap-Allnu¼ty 

Aorta¼¼ty--~ab¼e7-w¼th-a9ea-aet-baek-4-yeera-end-en-¼ntereat 

rate-of-81-e-poanded-annaa¼¼yT 

t•t--•eenef¼e¼ary•-aeana-a-peraon-no■¼neted--to--reee¼•e 

benef¼ta---ander---th¼a---ehapter---by--a--■emberLa--wr¼tten 

dea¼9nat¼on7-witneaaed-and-f¼¼ed-w¼th-the-boardT 

t5t--•eeard•--meana--the--pab¼¼e--emp¼oyeeaL--ret¼rement 

boardT 

t6t--•eon~r¼bu~or•-■eans-any-person-who-hae--aee~•~¼•~e~ 
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dedaetione-in-the-aeeoant-etending-to-h¼a-ereditT 

(1) •compensation• means reauneratlon paid for services 

to a member out or funds controlled by an employer before 

any deductions are aade and exclusive of maintenance, 

allo~ances, and expenses~ 

t~till "Final average salary• means the average onnae¼ 

monthly coapenaation received by a eontribator7-be£ore-onr 

dedaeti-e-llaYe-been--.. de--end--exeiaei•e--0£--meintenonee7 

oiiowaneee7---ond--e•pel'l•e•T ~ for any 3 years of 

continuous service upon which contributions ho•e--been !!!!.!_ 

made or, in the event a •ember has not served 3 years, the 

total retire11e11t coapensation earned divided by the nuaber 

of years !'!!2!!l!!! served. Luap-sWD payments for severance pay, 

sick leavei and annual leave paid to an eaployee upon 

teraination of eaployaent aay ba used in the calculation of 

a retireaent a¼iowanee benefit only to the extent that they 

are uaad to replace, on a -nth--£or--aonth ■onth-for-onth 

basia, the nor-1 coapensation for a month or months 

included in the calculation or the final average salary. A 

luap-sua payaent -y not be added to a single month's 

C011pSnsation. 

t8t--•-..r~a--eeaa¼t7•-na-peyaente-£or-ii£e-der¼•ed 

£r--eontr¼1>att09:e-aode-b:,-the-eontribntorT 

t9t--•1tetired-etete-g--werden•--■-ns--on7--peraon--¼n 

reeeipt-0£-e-retir-nt-aii-anea-ander-this-ellapterT 
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ti8t-•Ret¼re■ent-aiiowonee•-aeone-the-atote-onnnity-pine 

the-■eaber~■-onnnityT 

t¼tt-•State--annn¼_tr•--■ean■--poyaent11--£or-ii£e-der¼•ed 

£r...,,-eontr¼bnt¼one-aade-by--the--etete--£ro■--deport■ent--o£ 

£i11h7-Wtidi¼£e7-ond-porks--nersT 

t¼itill "State game warden• means oii ~ state fish and 

game wardens warden hired by the department of fish, 

wildlife, and parka and includes all warden supervisory 

personnel whose salarie■ or coapenaation is paid out of the 

department or fish, wildlife, and parks ■oner• money.• 

NEW SECTION. SECTION 13. LIMITATION ON CHOICE OF 

BENEFITS. A STATE EMPLOYEE WHO CBOOSES TO ACCEPT SEVERANCE 

PAY AS PROVIDED UNDER 2-18-622(2) IS NOT ELIGIBLE FOR ANY OF 

THE BENEFITS PROVIDED P0R IN BOOSE BILL NO. 522 EXCEPT THOSE 

PROVIDED IN [SECTION 3(l)(B)) OP ~T BILL. 

NEW SECTION. SECTION 14. EFFECTIVE DATES. (1) El(C::EPT 

AS PROVIDED Ill SUBSECTION (2) 1 [THIS ACT) IS EFFECTIVE JULY 

1, 1993. 

(2) fSBe'l.'f811-~t-fS-BPPBeHYB-dAN8AR~-¼z-i99ST [SECTIONS 

8 1 12, AND 13 AND TBIS SECTION) ARj!_ EFPEC'l'IVE ON PASSAGE AND 

APPROVAL. 

ll~__S!!CTIOII_._ SECTION 15. TERMINATION. 

SECTIONS ! ! e, 12, AND 13) !PBRMfNA!PBS TERMINATE JONE Jo, 

!!lli 
-End-
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INTRODUCED BY A 61,N:,rOO ~/1/,ei I ~~k.>- ~,hv:::.... 

\1. . 

A BILL FOR AN ACT ENTITLED: "AN ACT ELIMINATING THE 

REQUIREMENT THAT AN EMPLOYEE'S DISQUALIFICATION FROM 

RECEIVING UNEMPLOYMENT BENEFITS FOR LEAVING WORK WITHOUT 

GOOD CAUSE MUST BE ATTRIBUTABLE TO EMPLOYMENT; AND AMENDING 

SECTIONS 39-51-2302 AND 39-51-2508, MCA." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 39-51-2302, MCA, is amended to read: 

•39-51-2302. Disqualification for leaving work without 

good cause. (l) An individual shall-be is disqualified for 

benefits if he the individual has left work without good 

cause attr¼btttable-to-h¼s-employment. 

tit--He--may-not-be-disqttalified-¼£-the-department-finds 

tha~-he-¼eft-h¼s-emp±eymeftt-beeattse-e£-persefta¼--¼¼¼ness--er 

ifl;ttry--net--assee¼ated-w¼th-miseendttet-ttpen-the-ad•iee-e£-a 

¼ieensed-and-praetiein~-physieian-and7-a£ter-reee•erin9-£rem 

h¼e-i¼±ness-er--in;ttry--when--reeevery--is--eert¼fied--by--a 

¼¼eensed--and--praet¼eing--physieian7--he--retttrned--to--his 

emp¼eyer---and--e££ered--his--ser•iee--and--his--regtt¼ar--er 

eemparab±e-sttitab±e-werk-was-net-ava½¼ab¼e7-i£-se--£ettnd--by 

the-department7-previded-he-is-etherw±se-e¼ig¼b¼eo 

t3till To requalify for benefits, an individual mttst 

~.,,. ........... , ... ..,,, 
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shall perform services other than self-employment for which 

remuneration is received equal to or in excess of six times 

his the individual's weekly benefit amount subsequent to the 

week in which the act causing the disqualification occurred 

unless he the individual has been in regular attendance at 

an educational institution accredited by the state of 

Montana for at least 3 consecutive months from the date of 

his enrollment." 

Section 2. Section 39-51-2508, MCA, is amended to read: 

"39-51-2508. Eligibility 

benefits -- disqualifications 

requirements for eJ<tended 

acceptance of suitable 

work. (1) An individual shall--be is eligible to receive 

extended benefits with respect to any week of unemployment 

in this eligibility period only if the department finds that 

with respect to saeh ~ week, the individual: 

(a) he is an exhaustee, as defined in 39-51-2501; 

(b) he is not disqualified for the receipt of regular 

benefits pursuant to part 23 of this chapter and, if he--is 

disqualified, he the individual satisfies the requirements 

for requalification in that part; and 

(c) he has satisfied the other requirements of this 

chapter for the receipt of regular benefits that are 

applicable to individuals claiming extended benefits. 

(2) In addition to the disqualifications provided for 

in subsection (l)(b), an individual is disqualified for 

-2- H8/'l'I 
INTRODUCED BILL 
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l extended benefits if he the individual fails to seek work. 

2 Saeh !!!,! disqualification continues for the week in which 

3 stteh the failure occurs and until the individual has 

4 

5 

6 

performed services, other than self-employment, for which 

remuneration is received equal to or in excess of hie the 

individual's weekly benefit amount in 4 separate weeks 

7 subsequent to the date the act causing the disqualification 

8 occurred. 

9 (3) A regular benefit claimant who is disqualified for 

10 gross misconduct under 39-51-2303(2) may not be paid 

11 extended benefits unless he the claimant has earned at least 

12 eight times the weekly benefit amount after the date of sneh 

13 the disqualification. 

14 (4) A regular benefit claimant who voluntarily leaves 

15 work to attend school and, pursuant to 39-51-2302t3till, 

16 requ~lifies for regular benefits may not be paid extended 

17 benefits unless he the claimant has earned at least six 

18 times the weekly benefit amount. 

19 ( 5) For the purposes of determining eligibi 1 ity for 

20 extended benefits, the department shall by rule define the 

21 term "suitable work". Stteh The definition 9ha¼¼ must be in 

22 accordance with the definition required by the Omnibus 

23 Reconciliation Act of 1980, P.L. 96-499, and as may be 

24 amended after March 19, 1981. 11 

-End-
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STATE OF MONTANA· FISCAL NOTE 
Form BD-15 

In compliance with a written request, there is hereby submitted a Fiscal Note for HB0199. as introduced. 

DESCRIPTION OF PROPOSED LEGISLATION: An act eliminating the requirement that an employee's disqualification from receiving 
unemployment benefits for leaving work without good cause must be attributable to employment. 

ASSUMPTIONS: 
1. The total number of individuals considered for disqualification under voluntary quit provisions are estimated to be 

4,900 in FY94 and 4,800 in FY95. 
2. a. Under current law that has been in place for the past five years (7/86 - 6/921, a review of claimants shows that an 

average of 29\ of the voluntary quits qualified for benefits when the "Attributable to Employment" criteria was in 
effect. 

b. Historically, when the proposed law was in effect during three years prior to the 1985 law change, 48\ of the 
voluntary quits qualified for benefits when the "Good Cause" provision was in effect. 

c. These records indicate there would be an estimated net increase of 19\ of voluntary quits qualifying for benefits if 
the "Good Cause" is put back into the law. (4900 claimants x 19\ = 931 new claimants in FY94l 

3. A review of FY92 claimants indicates the potential average benefit amount for all claimants to be $142.87 and the 
potential for claimants who were disqualified for voluntary quit reasons was $120.87. (15.4\ less) 

4. The actual average benefit amount is projected to be $133 in FY94 and $134 in FY95. The actual average benefit amount 
is less than the potential due to claimants drawing partial benefits. The actual benefit amount for claimants 
disqualified for voluntary quit reasons is therefore expected to be 15.4\ less. ($112 in FY94 and $113 in FY95) 

5. The average actual weeks of duration for claimants is estimated to be 13.5 weeks in FY94 and 13 weeks in FY95. 
Claimants no longer disqualified for voluntary quit reasons are expected to draw benefits for the same average duration 
as other claimants. (931 x 112 benefits x 13.5 weeks= $1,407,000 benefits in FY94) 

6. Total benefit payments under current law are estimated to be $49,900,000 in FY94 and $50,600,000 in FY95. 

Fl;SCAL IMPA~: 
E:imenditur§!s: FY 1994 

Current Law PrQl;!Qli!!ilQ. I&w 
UI Benefits $49,900,000 $51,307,000 

R!;lV!ilOY!illi!" 
Employer Trust Fund $64,500,000 $64,500,000 
Contributions 

N!;lt Impact: 
Expendable Trust Fund $14,600,000 $13,193,000 

·u, L 1-iv1J 
DAVID LEWIS, BUDGET DIRECTOR DATE 
Office of Budget and Program Planning 

FY 1:;!:;!:;\ 
Diff!;lr!;lnce Current Law PrQQOSed Law Differ!;lnC!;l 
$1,407,000 $50,600,000 $51,939,000 $1,339,000 

0 $64,100,000 $64,100,000 0 

($1,407, ooo I $13,500, ooo $12,161,000 ($1,339,000) 

ANGELA RUSSELL, PRIMARY SPONSOR DATE 

Fiscal Note for HB0199. as introduced 

\-\B \C\°\ 



'iscal Note Request, HB0199. as introduced 
'orm BD· 15 page 2 
continued) 

FFECT ON COUNTY OR OTHER LOCAL REVENUES OR EXPENDITURES: A minimal increase in benefit payments is anticipated to be 
harged to local governments. This increase is not expected to change government tax rates. 

ONG·RANGE EFFECTS OF PROPOSED LEGISLATION: The proposal generally will increase benefits payments and, therefore, reduce 
he expendable trust fund in the long term. This will result in higher tax rates to employers during some years to recover 
rom the additional expenditure. However, higher tax rates are not anticipated during the 1995 biennium. 

~~ \C\C\ 




