HOUSE BILL NO. 198
INTRODUCED BY PETERSON
BY REQUEST OF THE GOVERNOR
IN THE HOUSE

JANUARY 15, 1993 INTRODUCED AND REFERRED TO COMMITTEE
ON APPROPRIATIONS.

FIRST READING.

MARCH 19, 1993 COMMITTEE RECOMMEND BILL

DO PASS AS AMENDED. REPORT ADOPTED.
MARCH 22, 1993 PRINTING REPORT.
MARCH 23, 1993 SECOND READING, DO PASS AS AMENDED.
MARCH 24, 1993 ENGROSSING REPORT.

THIRD READING, PASSED.
AYES, 60; NOES, 40.

MARCH 25, 1993 TRANSMITTED TO SENATE,
IN THE SENATE

MARCH 26, 1993 INTRODUCED AND REFERRED TO COMMITTEE
ON FINANCE & CLAIMS.

FIRST READING.

APRIL 13, 19913 COMMITTEE RECOMMEND BILL BE
CONCURRED IN AS AMENDED. REPORT
ADOPTED,

APRIL 14, 1993 SECOND READING, CONCURRED IN AS
AMENDED.

APRIL 15, 1993 THIRD READING, CONCURRED IN.

AYES, 32; NOES, 17.
RETURNED TO HOUSE WITH AMENDMENTS,.
IN THE HQUSE

APRIL 16, 1993 SECOND READING, AMENDMENTS NOT
CONCURRED IN,

APRIL 17, 1993 ON MOTION, CONFERENCE COMMITTEE



REQUESTED AND APPOINTED.
IN THE SENATE

APRIL 20, 1993 ON MOTION, CONFERENCE COMMITTEE
REQUESTED AND APPOINTED.

IN THE HOUSE

APRIL 21, 1993 ON MOTION, CONFERENCE COMMITTEE
DISSOLVED.

ON MOTION, FREE CONFERENCE COMMITTEE
REQUESTED AND APPOINTED.

IN THE SENATE

APRIL 22, 1993 ON MOTION, CONFERENCE COMMITTEE
DISSOLVED.

ON MOTION, FREE CONFERENCE COMMITTEE
REQUESTED AND APPOINTED.

APRIL 24, 1993 FREE CONFERENCE COMMITTEE REPORT ADOPTED.
IN THE HOUSE

APRIL 24, 1993 SECOND READING, FREE CONFERENCE
COMMITTEE REPORT ADOPTED.

THIRD READING, FREE CONFERENCE
COMMITTEE REPORT ADOPTED.

SENT TO ENROLLING.

REPORTED CORRECTLY ENROLLED.
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”ouu. BILL No. [4§
INTRODUCED BY [ /) f’;’4M
BY REQUEST OF THE GOVERNOR

A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE
EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PROVIDING
PAY SCHEDULES FOR FISCAL YEARS 1994 AND 1995; APPROPRIATING
MONEY TO IHPLEHENTV THE SCHEDULES; AND AMENDING SECTIONS
2-6-110, 2-18-301, 2-18-303, 2-1B-305, 2-1B-312, 2-18-313,

2-18-314, 2-18-315, AND 2-18-703, MCa."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Section 1. sSection 2-18-301, MCA, is amended to read:
®2-18-301. Purpose and intent of part — rules. (1} The

purpose of this part is to provide the market-based

compensation necessary to attract and retain competent and
qualified employees in order to perform the services the
state is required to provide to its citizens.

{2) It is the intent of the legislature that
compensation plans for satate employees, excluding those
employees excepted under 2-18-103 or 2-18-104 and excluding
employees compensated under 2-18~313, 2-1B-314, and
2-18-315, be based on an analysis of the 1labor market as

provided by the department in a salary survey report to the

legislature at the start of each legislative session.
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{3) Except as provided in 2-18-110 and 2-18-305(4)}, pay

schedules provided for in 2-18-312 through 2-18-315
supersede any other plan or systems established through
collective bargaining after the adjournment of the 52ad 53rd
legislature.

(4) Pay levels provided for in 2-18-312 through
2-18~315 may not be increased through collective bargaining
after adjournment of the 52md 53rd legislature.

{5) Total funds reguired to implement the pay sachedules
provided for in 2-18-312 through 2-18-315 for any employee
group or bargaining wunit may not be increased through
collective bargaining over the amount appropriated by the
52nd 53rd legislature.

{(6) The department shall administer the pay program
established by the legislature on the basis of ﬁerit,
iqternal equity, and competitiveness to external labor
markets when fiscally able.

{7) The department may promulgate rules not
inconsistent with the provisions of this part, collective
bargaining statutes, or negotiated contracts to carry out

the purposes of this part.”
Section 2. Ssection 2-18-303, MCA, is amended to read:
"2-18-303. Procedures for utilizing pay schedules. (1)

The pay schedules provided in 2-18-312 must be implemented

as follows:

-~ HB g
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(a) The pay schedules provided in 2-18-312 indicate the
entry salary and market salary for the fiscal years ending
June 30, #5892 1994, and June 30, 1993 1995, for each grade
for positions classified under the provisions of part 2 of
this chapter.

(b) Each employee newly hired by the state of Montana
must be hired at the entry rate, except as provided in
subsections (7) and (8).

(c) Except as provided in subsection ¢i}tg} (1){e}, on
the first day of the first complete pay period in fiscal
year 1992 1994, each employee hired before July 1, 35§5%

1993, is entitled to the amount of his the employee's base

salary as it was on June 30, 199% 1993.;-pius-the—foliowing
inereasess

tiy~-an--increase-—of--64--centa--an—-heur---above———the
empioyeeis-base-satary-as-it-was-on-June-367-199i-~and

tity-an--additionat--increase-—of--1/8-of-t4-cf-his-base
satary-as-it-is-after-the-66-cent-an-hour—-increasey—for-each
Euii-percentnge—poént-that—the—empieyee*s-base-saicrrr—as-it
is-after-the-66-cent-an-hour-increasey;—is-bealaw--the—-market
satary-for-the-empioyeeis-assigned-grades

(d) Except as provided in subsection ¢ijtg} {l){e)}, on
the first day of the first pay peried in fiscal year 1993
1935, each employee hired before July 1, 3392 1994, is

entitled to the amount of the employee's base salary as it
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was on June 30, 1992 lggiLT—pius—nn-increaae—caicﬁiated-as
foliowsr
ti3-—add-45-cents-an-hour—to-the-empioyee's—base—-satary
as—itt-was-on-June-387-1992;~-then
tity-add--an--amount--equali-—-to—-1/8-o0f-1t-of-the-amount
compuneed—in-subsectian-{ti¥fdytii-for--eacsh--full-—percentage
point--that--the--empieyeels-base-satary;-as-tt-is-after-the
45-ecent-an~hour-increases-is-betow-the-market—-satary-for—the
empioyeets-assigned-grade;-then
tiiiy-£rem-the-sum-catentated-in-subaection——+t33tdytitdy
subtract-20~-cents-an-hours
tey—-Bxcept--as--provided--in--subsection-tiytgir-on—the
Eirst—day-of—the-f&rst-pny——pefioé--in-—aanuary——i9931——eneh
emptoyee--hired-—before--danuary-17-19937-is-entitied-to—the
amount-of-the—empioyesis-base-satary-as—-it-was——on-—-Becember
3t7--1992y--plus——-an--increase-of-28-cents-an-hour-abeve-the
employeects-base-satary-as-it-was-en-becember—-3i7-1992=
¢£3--Phe-department-shaii-determine-the-number—--of--fuii
percentage--paines-—that-—-an-empioyeels-pase-satary-is—beiow
the-market-satary-by-dividing-the—empioyeela-base-saiary--by
the--market--salary--fer-his-assigned-¢rade;-muitipiying-the
result-by-1887-and-subtracting—that-total-from-166~+
tg+(e) An employee's base salary may be no less than
the entry salary for his the employee's assigned grade.

thi({f) Except--as--provided--in-subsections-{5y-threugh

_4—



12
13
14
15
16
17
18
19
20
21
22
23
24

25

LC 0992/01

t8yy-an An employee's base salary may not exceed the market
maximum salary by—a—percentage—greater-than—the—percenbage
that-the-market-satary for the employee's grade-exceeds—-the
enrry--satary-~-for-that grade. The salary of an employee may
not be reduced because of this provision.

{g) The maximum salary for each grade is determined by

subtracting the entry salary from the market salary and

adding that amount to the market saltary.

{2) The pay schedules provided in 2-18-312 and the
provisions of subsection (1) do not apply to those teachers,
liquor store accupations, or blue-collar occupations
compensated under the pay schedules provided in 2-18-313
through 2-1B-1315.

(3) The pay schedules provided in 2-18-313 through
2-18-315 must be implemented as follows:

{(a) (i) The pay schedules provided for in 2-18-313
indicate the annual compensation for the contracted school
term for teachers employed under the authority of the
department of corrections and human services or the
department of family services for fiscal years 1992 1994 and
993 199s.

{ii) The compensation of each teacher on the Ffirst day
of the firast pay period in July %99% 1993 is that-amount
corresponding-~to determined by the teacher's level of

academic achievement and years--of--experiense the step
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occupied on June 30, 1993.

(iii) On The compensation of each teacher on the first

day of the first pay period of--each-fiscai-yeary—each
ceacher-shati-—sdvance--one—-atep--on--the--appropriate-—-pay

schedute--adopted--in-2-38-3%3 in July 1994 is determined by

the teacher's level of academic achievement and the step _

occupied on June 30, 1994.

(b) (i) The pay schedules provided in 2—18—314'indicate
the maximum hourly compensation for fiscal years ending June
30, 1992 1994, and June 30, 3¥9%3 1995, for those employees
in liguor store occupations who have collectively bargained
separate classification and pay plans.

(ii) The compensation of each employee on the first day
of the first pay period in fiscal year 1992 1994 or 1993
1995 is that amount corresponding to the grade occupied on
the last day of the preceding fiscal year.

(¢) (i) The pay schedules provided in 2-18-315 indicate
the maximum hourly compensation for fiscal years ending June
30, 3992 1994, and June 30, %993 1995, for employees in
apprentice trades and crafts and other blue-collar
occupations recognized in the state blue-collar
classification plan who are members of wunits that have
collectively bargained separate classification and pay

plans.

{ii) The compensation of each employee on the first day

-6~
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of the first pay period in fiscal year 1992 1994 or 1993
1995 is that amount corresponding to the grade occupied on
the last day of the preceding fiscal year.

{4) (a) (i) A member of a bargaining unit may not
receive the amounts indicated in the respective pay
schedules provided in 2-18-312 through 2-18-315 until the
bargaining unit of which he the employee is a member
ratifies a completely integrated collective bargaining
agreement covering the biennium ending June 30, 3993 1995.

(ii) If negotiation and ratification of a completely
integrated collective bargaining agreement as reguired by
subsection (4){a){i) are not completed by July 1, ¥99% 1993,
retroactivity te that date may be negotiated.

{iii) If negotiation and ratification of a completely
integrated collective bargaining agreement as required by
subsection (4){a)(i) are not completed by July i, ¥99% 1993,
members of the bargaining wunit involved must continue to
receive the compensation they were receiving as of June 30,
$99% 1993.

{b} Methods of administration not inconsistent with the
purpose of this part and necessary to properly implement the
pay schedules provided in 2-18-312 through 2-18-315 may be
provided for in collective bargaining agreements.

{5) The current wage or salary of an employee may not

be reduced by the implementation of the pay schedules
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provided for in 2-18-312 through 2-18-315.

{6) The department may authorize a separate pay
schedule for medical doctors 1f the rates provided in
2-18-312 are not sufficient to attract and retain fully
licensed and qualified physicians at the state institutions.

{7) The department may develop programs that enable the
department to mitigate problems associated with difficult
recruitment, retention, transfer, or other exceptional
circumstances. Insofar as the program may apply to employees
within a collective bargaining unit, it is a negotiable
subject under 39-31-305. FTo-maintatn-the-internai-equity--of
the-—-statewide--pay--pian--provided--for-—tn--2-38-332--and
subsection——{1}--of--this--sectionj--when--a---majority——-of
registered--nurses-cimssified-under-the-provisians-of-part—2
¢f-this-chapter-have--been-—granted--a--pay--plan--exception
through--a--cotieceively-bargained-agreements-then-ati-other
cinssified-registered-nurses;-inciunding--these--empioyed—-in
the--university--system;—must-be-paid-a-satary-equivaltent-tes
the-satary-negotiated-in-the--negotiated--agreementr—-except
that--in-—-ns-—-case-may-the-saiary-of-a-classified-registered
nurse-be-reduced-by-this-provisions -

(8) The department shall review the competitiveness of
the compensation provided to all occupations under this

part. I1If the department finds that substantial problems

exist with vrecruitment and retention because of inadequate

_8_
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salaries when compared to competing employers, the
department may establish criteria allowing an adjustment in
pay or classification to mitigate the problems. Insofar as
these adjustments may apply to employees within a collective
bargaining wunit, the implementation of these adjustmeqts is

a negotiable subject under 3%$-31-305."

Section 3. Section 2-18-305, MCA, is amended to read:

®2-18-305. Allocation between wages and group benefits.
{l) The dollar amounts shown in the respective pay schedules
provided in 2-18-313, 2-18-314, and 2-18-315 represent the
maximum amount allocated by the state for wages and group
benefits, exclusive of longevity as defined in 2-18-304 for
an employee covered by a pay schedule provided in 2-18-313,
2-18-314, or 2-18-315,

{2) Except as provided in subsection (4), the amount
specifically allocated for group benefits must be determined
by 2-18-703,

{3) (a) An employee covered under the pay schedules
provided in 2-18-312 who elects not to be covered by a state
employee group benefit plan under the provisions of 2-18-703

must receive as wages his the employee's base salary,

including adjustments provided in 2-18-303(1)(¢) through
tiytey (1)(d) and 2-1B-304.
{b) An employee covered under the  pay schedules

provided in 2-18-313, 2-18-314, or 2-18-315 who elects not

-9-
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to be covered by a state employee group benefit plan shall,
under the provisions of 2-18-703, receive as wages the
amount shown in the appropriate pay schedule less the. state
contribution for group benefits as determined by 2-18-703.
(4) Employees may, through collective bargaining,
determine the allocation between wages and group benefits,
except that in no case may the group benefits allocation be

less than the amcunts provided in 2-18-703."

Section 4. Section 2-1B-312, MCA, is amended to read:
"2-18-312. Statewide pay schedules for fiscal years
3392 1994 and %993 1895. (1) The statewide classification
pay schedule for fiscal year 1992 1994 is as follows:
Annual Hours -- 2080 Note: Does Not Include Insurance
Pay Matrix —— State Matrix Type -- Annual

Pay Range: Entry Salary to Market Salary

GRADE ENTRY SALARY MARKET SALARY
-1 -87426 -979313

-2 -97073 ory704

-3 -9773% 3+755%

-4 1087536 127404

-5 17365 137522

-6 253063 147,647

-3 +37269 355858

-8 147404 7?7230

-9 57596 1867701

-10-
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167916
187353

197546

237674

237588
257694
287044
365665
337555
367793
487486
447422
487906
537365
595645
657936
8,679

9,349

10,070
10,852
11,727
12,672
13,688
14,836

16,064
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207332
22yit?
247096
267240
207626
3ir2586
347200
377488
425122
455202
497762
547841
687527
667954
F4532085
827286
10,210
11,025
11,903
12,858
13,927
15,086
16,334
17,747

19,262
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fiscal yea
Annual

Pay Ma

GRADE
1
2

17,424

18,904

20,545

22,325

24,295

26,465

28,885

31,585

34,562

37,897

41,618

45,754

50,373

55,584

61,434

67,907
he statewide classification
r 3993 1995 is as follows:
Hours -- 2080

trix -~ State

LC 09%92/01

20,942
22,775

24,812

27,027

29,485
32,196
35,226
38,613
42,355
46,557

51,254

56,487

62,343
68,963

16,410
84,673

pay schedule

Matrix Type -— Annual

Pay Range: Entry Salary to Market Salary

ENTRY SALARY
8,679
9,349

1¢.070

_.12_

MARKET SALARY
10,2190
11,025
11,903

for

Note: Does Not Include Insurance
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"2-18-313.

Section 2-18-313, MCA, is amended to read:

Teachers'

10,852
11,727
12,672
13,688
14,836
16,064
17,424
18,904
20,545
22,325
24,295
26,465
28,885
31,585
34,562
317,897
41,618
45,754
50,373
55,584
61,434

67,907

pay

schedules.

LC 0992/01

12,858
13,927
15,086
16,334
17,747
19,262
20,942
22,775
24,812
27,027
29,485
32,196
35,226
38,613
42,1355
46,557
51,254
56,487
62,343
68,963
76,410
84,673"

(1) (a)

The

12-month pay schedule for teachers for fiscal year 1992 1994

-13-
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Annual Hours -- 2080 Note: Includes Insurance
Term —— Twelve Months Matrix Type -- Annual
Education Level

STEP BA BA+1 BA+2 BA+3 MA MA+1
- 239516 247235 247817 257338 25746 267120
-2 247232 247967 257704 267663 267426 277169
-3 257826 257827 267599 277813 277427 287242
-4 255782 267660 2F7525 277982 287438 297322
-5 267542 237525 2687453 287552 297450 367304
-6 277330 287401 297392 297926 307462 37456
~7 287328 2972760 367322 367897 337472 327524
-8 287934 367343 315257 3176871 32}405 337594
-9 29,768% 3k y014 327389 327841 337498 347665
8 365560 37890 337126 337613 345583 357333
2 337295 327732 347649 I47704 355529 367666
2 3:y295 az2y¥32 347049 347784 355519 367866
3 315295 325732 347049 3477864 357519 3670806
1 24,932 25,591 26,233 26,554 26,877 27,536
2 25,687 26,403 27,120 27,479 27,842 28,585
3 26,442 27,233 28,015 28,429 28,843 29,658
4 27,198 28,076 28,941 29,398 29,854 30,728
5 27,958 28,941 29,873 30,368 30,866 31,800
6 28,746 29,817 30,808 31,342 31,878 32,872
7 29,536 30,686 31,737 32,313 32,887 33,940

~14-
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30,330 31,559 32,673 33,287 33,901 35,010
31,123 32,430 33,605 34,257 34,914 36,081
31,916 33,306 34,5136 35,229 35,923 37,153
32,711 34,148 35,465 36,200 36,935 38,222
32,711 34,148 315,465 ‘36,200 36,935 38,222
12,711 34,148 35,465 36,200 36,935 38,222
b) The 9-month pay schedule for teachers for fiscal

year 19%2 1994 is as follows:

Annual Hours -— 1560
Term -- Nine Months
Education
STEP BA BA+1 BA+2
-+ 395262 197776 207292
-2 1945859 207425 287992
-3 207455 215688 237693
-4 237054 237339 227394
-5 217649 227394 237095
-6 227247 237053 237799
-3 227843 237706 247498
-8 237439 247364 2572602
-5 247836 257619 2579683
6 247633 257673 267684
33 2572360 267312 277366
32 257238 267312 237306
33 257230 2657312 277366
-15-

Note: Includes Insurance

Matrix Type -- Annual

Level
BA+3
207545
237275
227808
227738
237460
245200
24793%
257663
267394
277124
277035
277835

2778375

MA
287068
217560
227320
237061
237842
247663
257363
267126
267887
277659
287457
207457

287457

MA+1
237321
227126
227932
237736
247545
255353
267155
267960
277781
287636
297473
297473

297433
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20,384 20,892 21,4113 21,667 21,922 22,443
20,981 21,547 22,114 22,337 22,682 23,248
21,577 22,202 22,815 23,310 23,442 24,054
22,176 22,861 23,518 23,860 24,203 24,860
22,771 23,516 24,217 24,590 24,964 25,667
23,369 24,175 24,921 25,322 25,725 26,473
23,963 24,828 25,620 26,053 26,485 27,277
24,561 25,486 26,2594 26,785 27,248 28,082
25,158 26,141 27,025 27,516 28,009 28,903
25,755 26,799 27,726 28,246 28,781 29,752
26,352 27,434 28,428 28,997 29,579 30,595
26,352 27,434 28,428 28,997 29,579 30,595
26,352 27,434 28,428 28,997 29,579 30,595

t23--tar-Fhe-i2-month-pay-schedute-for-teachers—for——the

first-6-months—-of-fiscal-year-1993-is-as—foiiowss

Annuat-Heurs---—2888

Ferm-———-Pyeive-Months

STEP

-3

BA
247276
25703%
257786
267542
27y362

28,690

BA+1
247935
257743
267577
277426
287285

297163

Note:—-inelundes-¥nsurance

Matrix—Pype-——-Annual

Bducation-Eevei

BA+2
257577
267464
277359
287285

T 297213

307152

—16_

BA+3
257098
267823
275773
287742
2977322

387686

MA
267223
277186
287187
297198
367210

315222

MA+1
2676888
277929
29,602
367032
37144

327236
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33

28r886
297674
307467
317260
327055
327655

324855

387630
387963
37774
327658
337492
337492
337492

31708%
327017
324949
337886
347669
347809

345009

317657
327631
337681
3475733
357544
357544

357544

327233
337245
345258
357263
367279
367279

367279
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337284
347354
357425
367497
377566
375566

375566

tby—Fhe-9-month-pay-schedute-for-teachers—for-the-£irat

6-months-of-fiseat-year-1993-is-as-foliowas

Annuai-Hours----1568
Ferm————-Nine-Months
Bdueation-
S9EP BA DA+t BA+2
- 197892 207466 207921
-2 267489 237855 2376232
-3 2%y085 217710 227323
-4 21,684 227369 237624
-5 227299 237024 237725
-6 227677 237683 247429
-7 237471 247336 257126
-8 247069 247994 257832
-9 247666 257649 267533
18 257263 267367 277234
¥+ 257866 267942 237936
2 257066 267942 277936

_17—

Roter-inciudes-insurance

Matrix—Fype----Annuai
bavel
BA+3 MA MA+X
27195 217430 21595%
237965 227196 227756
227636 227958 237562
2373606 237713 247368
2470658 247472 257135
247630 257233 2579831
257562 257993 267785
267293 267756 277598
237024 277537 i&f‘li
27+354 20872089 297260
287505 297007 387163
287585 297067

367163
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2576860
€31(2)

267942

(a) The

277936

285505

2976887

LC 0992/01

ELS 2 1-E]

12-month pay schedule for teachers for

the-iast-6-months-of fiscal year 1993 1995 is as follows:

STE

bt

b (W N -

Han

Annual Hours -- 2080 Note: Includes Insurance
Term -- Twelve. Months Matrix Type —- Annual
Education Level

P BA BA+1 BA+2 BA+3 MA MA+1
247692 257353 257993 267314 267637 2¥7296
257447 267163 267888 277239 277602 287345
267262 26v993 237375 287169 287603 297416
267958 277836 285761 297158 297614 307480
277718 287701 297633 387128 307626 337560
2875606 297577 3075608 3ty02 ‘3i1633 327632
297296 307446 327497 325073 327647 337760
307690 317319 327433 337043 337662 347778
387083 327196 337365 347017 347674 357841
317676 337066 347296 347985 357683 367913
327472 337908 357225 357960 367695 377982
I2747% 337908 3572325 35¢y566 367695 377982
IrdFt 337968 '357225 355968 367695 3379632
25,172 25,831 26,473 26,754 27,117 27,776
25,927 26,643 27,360 27,719 28,082 28,825
26,682 27,473 28,255 28,669 29,083 23,898
27,438 28,316 29,181 29,638 30,094 30,968
28,198 29,181 34,113 30,668 31,106 32,040

-18—
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& 28,986 30,057 31,048 31,582 32,118 33,112
7 29,776 30,926 31,977 32,553 33,127 34;130
8 © 30,570 31,799 32,913 313,527 34,141 35,250
9 31,363 32,670 33,845 34,497 35,154 36,321
10 32,156 33,546 34,776 35,469 36,163 37,393
11 32,951 34,388 35,705 36,440 37,175 38,462
12 32,951 34,388 35,705 36,440 37,175 38,462
13 32,951 34,382 35,705 36,440 37,175 38,462
(b) The 9-month pay schedule for teachers for the--iast

LC 0992/01

6-months-of fiscal year 993 1595 is as follows:

Annual Hours -- 1560

Term -- Nine Months

BA
287204
267801
237397
237996
22759
237389
237763
247381
247978
257575

267172

BA+1
287722
237367
227022
227683
237336
237985
247648
257306
257961
267619
277254

Note:

Includes Insurance

Matrix Type -- Annual

Education Level

BA+2
237233
217934
227635
237336
2470837
247742
257440
267144
267645
237546

287248

_19_

BA+3
2374687
227237
227958
237660
247410
257142
257833
267665
237336
287066
287613

MA
27742
2275062
237262
247623
247764
259545
2673065
277668
277829
285661
29,399

MA+1
2257263
237068
237674
247600
257487
267293
277897
2779062
20r723
297572

367415

a m W ;™ W;
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2 267172 277254 287248 287827 297398 367435
3 267132 277254 287248 28768xF 297399 387415
1 20,564 21,072 21,593 21,847 22,102 22,623
2 21,161 21,727 22,294 22,577 22,862 23,428
3 21,757 22,382 22,995 23,310 23,622 24,234
4 22,356 23,041 23,696 24,040 24,383 25,040
5 22,951 23,696 24,397 24,770 25,144 25,847
6 23,549 24,355 25,101 25,502 25,905 26,653
7 24,143 25,008 25,800 26,233 26,665 27.457
8 24,741 25,666 26,474 26,965 27,428 28,262
9 25,338 26,321 27,205 27,696 28,189 29,083
10 25,935 26,979 27,906 28,426 28,961 29,932
11 26,532 27,614 28,608 29,177 29,759 30,775
12 26,532 27,614 28,608 29,1727 29,75% 30,775
13 26,532 27,614 28,608 29,177 29,75% 30,775"

Section 6. Section 2-18-314, MCA, is amended to read:

*2-18-314. Liquor store occupations pay schedules. (1)

The pay schedule for liquor store occupations

year 1992 1994 is as follows:

Annual Hours —-- 2080 Note:
Pay Matrix -- Retail Clerk Matrix
Grade
b
b2

for fiscal

With Insurance

Type —-- Hourly

© §/Hour

W/Iins.
-g:-600

~-9:3480
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he
b5
b6
B?

E8

f!1—-fe}—?he--pny?-sehedule-ior—}iquor—store—occupations
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-9<-648
-9:920
16-218
16-02¢
11460

125230

far-the-first-5-montha-af-fiscal-year-1993-is—as-foiiowa-

Annuai-Heurs----2688
Pay-Matrix——---Retatri-£ierk

arade

-21-

Nete:-With-Insuranee
Hatrix—!ybe————ﬂeuriy
S/Hour
WAEnSs+
-47000
-5<:509
305085
16+285
107575
131+365
11645
27595
0.000
9.820
10.320
10.600
10.890
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tb¥(2) The pay schedule for

for e¢he--tast--6--montha—-of

follows:
Annual Hours -- 2080
Pay Matrix —- Retail Clerk

Grade

b1
b2
B3
b4
B5
86
B?
B8
Ll
L2
L3
L4
L5
L6

L7

-22-
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11.500
12.1690
12.910

liquor store occupations

fiscal year 1993 1995 is as

Note: With Insurance
Matrix Type -- Hourly
$/Hour
W/Ins.

-6-880
-9z785
168-205
107485
187775
3-385
127645
32:795
_0.000
9.935
10.435
10.715
11.005
11.615

12.275



w @ ~N o un

10
11

12

13

14
15
16
17
18
19
2¢
21

22

23

24

25

L8

Section 7. Section 2-18-315,

=2-18-315. Blue—collar

schedule for blue-collar workers for fiscal year 3992 1994

is as follows:
Annual Hours -- 2080
Pay Matrix -- Blue—Collar

Grade

Bt
B2
B3
B4
BS
B6&
B?
be
B9
Big

Bii

pay

-23-

LC 0992

13.025"

MCA, is amended to read:

schedules. (1) The

Note: With Insurance
Matrix Type ~- Hourly
$/Hour
W/Ins.

-%+615
18-6815
387415
19-015
31215
3137615
12815,

12:415
2815
13-235
$3+615
14815
4435
10,295
10.695

11.095

/01

pay

12
13
14
15
16
17
18
19
20
21
22
23
24

25

12 15 I8

B7
BB
B2
B10
Bl11
B12

BOQ

|

LC 0992/01

11.495
11.895
12.295
12.695
13.095
13.495
13.895
14.295
14.695

15.095

t2+--Fhe-pay-schedute-for-bine-coltlar--workers——-for——the

first-6-months-of-fiscat-year-1993-is-as-foltows=

Annuai-Heurs-—---2080
Pay-Matrix---—Biue-Eoliar

Grade

_24_

Neter-With-Insurance
Matrix-Pype--——Hourly

$/Hour

Wrines

-9:586

8-388

18760

31+186

1155680

1988

2:380

127780

$3-164
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Bie6 ¥3:580
Bi: 13<5688
B2 147360
BOG 14-7960

+3%(2) The pay schedule for blue-collar

workers for the

Iast-6-months-of fiscal year 993 1995 is as follows:
Annual Hours —— 2080 Note: With Insurance
Pay MAtrix -- Blue-Collar Matrix Type —— Hourly

Grade $/Hour

W/Ins.

B3I 10-1860

B2 : 6-5860

B3 10-980

B4 x1z380

BS *¥<-780

B& 32<-188

B? 12:580

BB 2:-5%86

B9 3-386

B1@ +3+760

B 34=-186

B2 34-5886

BEO 147980

Bl 10.410

B2 10.810

-25-
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B3 11.210
B4 11.610
BS 12.010
B6 12.410
B7 12.810
B8 13.210
B9 13.610
B10 14.010
Bl1 14.410
B12 14.810
BOO 15.210"

Section 8. Ssection 2-18-703, MCA, is amended to read:

=2-18-703. Contributions. (1) Each agency, as defined
in 2-18-60}. shall contribute the amount specified in this
section towards the group benefits cost.

(2) For employees defined in 2-18-701, other than
members of collective bargaining units, aﬁd for members of
the legislature, the employer contribution for group
benefits shall be $%76 $210 per month for the fiscal year
ending June 30, 1992 1994, and $196 $230 per month for the
fiscal year ending June 30, 1993 1995, and for each fiscal
year thereafter. When a state employee is terminated to
achieve a reduction in force, the continuation of
contributions for group benefits beyond the termination date
is subject to negotiation under

39-31-305. Permanent

-26-
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part-time, seasonal part-time, and temporary part-time
employees who are regularly scheduled to work less than 20
hours a week are not eligible for the group benefit
contribution. An employee who elects not to be covered by a
state;sponsored group benefit plan may not receive the state
contribution as wages. A portion of the employer
contribution for group benefits may be applied to an
employee's costs for participation in Part B of medicare
under Title XVIII of the Sccial Security Act of 1965, as
amended, if the state group benefit plan is the secondary
payer and medicare the primary payer.

{3) For employees of elementary and hiyh school
districts and of local government units, the employer's
premium contributions may exceed but may not be Jless than
$10 per month,

(4) Unused employer contributions for any state

employee must be transferred to an account established for’

this purpose by the department of administration and upon
tranafer may be useqd to offset lcsses occurtring to the group
of which the employee is eligible to be a member.

{5) Unused employer contributions for any government
employee may be transferred to an account established for
this purpose by a self-insured government and upon transfer
may be used tc offset losses occurring to the group of which

the employee is eligible to be a member or to increase the

_27-
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reserves of the group."

Section 9. section 2-6-110, MCA, is amended to read:

"2-6-110. Electronic information -- public access. (1)
Except as provided by law, each person is entitled to a copy
of information compiled, created, or otherwise in the
custody of public agencies that is in electronic format.
subject to the same restrictions applicable to the
information in printed form. All restrictions relating to
confidentiality, privacy, business secrets, and copyright
are applicable to the electronic information.

{2) Except as provided by law, an agency may charge a
fee, not to exceed:

{a} the agency's' actual cost of purchasing the
electronic media used for transferring data, if the person
requesting the information does not provide the media; or

{(b) expenses incurred by the agency as a result of
mainframe processing charges or ather out-of-pocket expenses
directly associated with the request for information.

(3) An agency may also charge an hourly fee for each
hour, or fraction of an hour, after one-half hour of copying
service has been provided. The hourly fee may not exceed the
hourly rate for the current fiscal year for a state employee
classified as grade 10, =tep--2 market salary, under
2-18-312.

(4} For the purposes of this section, the term "agency"”

-28-
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has the meaning  provided in  2-3-102 but includes
legislative, judicial, and state military agencies.

(5) This section does not authorize the release of
electrenic security codes giving access to private

information."

NEW SECTION. Section 10. appropriation. The following
money for the indicated fiscal years is appropriated to the
listed agencies to implement [this act]:

FISCAL 1994 FISCAL 1995
General Fund Other Funds General Fund Other Funds
Legislative Auditor
7,315 7,925 14,630 15,850
Legislative Fiscal Analyst
4,080 -0- . 8,160 . =0-
Legislative Council
7,379 2,934 19,627 3,480
Environmental Quality Council
1,620 60 3,240 120
Consumer Counsel
-0~ 1,260 -0- 2,520
Judiciary
19,560 2,640 39,120 5,280
Cffice of Budget and Program Planning for Distribution to
All Other Agencies
1,079,781 1,573,171 2,206,710 3,161,769

-End-
_29_
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APPROVED BY COMMITTEE

ON APPROPRIATIONS

HOUSE BILL NO. 198
INTRODUCED BY PETERSON
BY REQUEST OF THE GOVERNOR
A BILL FOR AN ACT ENTITLED: “"AN ACT ESTABLISHING STATE
EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PROVIDING
PAY SCHEDULES FOR FISCAL YEARS 1994 AND 1995; APPROPRIATING
MONEY TO IMPLEMENT THE SCHEDULES; AND AMENDING SECTIONS
2-6-110, 2-18-301, 2-18-303, 2-18-305, 2-18-312, 2-18-313,

2-18-314, 2-18-315, AND 2-18-703, MCA."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 2-18-301, MCA, is amended to read:

"2-18-301. Purpose and intent of part -- rules. (1) The
purpose of this part is to provide the market-based
compensation necessary to attract and retain competent and
qualified employees in order to perform the services the
state 13 required to provide to its citizens.

{2y It is the intent of the legislature that
compensation plans for state employees, excluding those
employees excepted under 2-18-103 or 2-18-104 and excluding
employees compensated under 2-18-313, 2-18-314, and
2-18-315, be based con an analysis of the labor market as
provided by the department in a salary survey report to the

legislature at the start of each legislative session.
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{3) Except as provided in 2-18-110 and 2-18-305(4), pay
schedules provided for in 2-18-312 through 2-18-315
supersede any other plan or systems established through
collective bargaining after the adjournment Of the 52nd 53rd
legisliature.

{4) Pay levels provided for in 2-18-312 through
2-18-315 may not be increased through collective bargaining
after adjournment of the 5%nd 53rd legislature.

(5} Total funds required to implement the pay schedules
pProvided for in 2-18-312 through 2-18-315 for any employee
group or bargaining unit may not be increased through
collective bargaining over the amount appropriated by the
52nd 53rd legislature.

716) The department shall administer the pay program
established by the legislature on the basis of merit,
internal equity, and competitiveness to external labor
markets when fiscally able,

{7) The department may promulgate rules not
inconsistent with the provisions of this part, Vcollective
ba:gainingr statutes, or negotiated contracts to carry out

the purposes of this part.”
Section 2. section 2-18-303, MCA, is amended to read:

"2-18-303. Procedures for utilizing pay schedules, (1)

The pay schedules provided in 2-18-312 must be implemented

as follows:

-2- HB 198
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(a) The pay schedules provided in 2-18-312 indicate the
entry salary and market salary for the fiscal years ending
June 30, 992 1994, and June 30, 3993 1995, for each grade
for positions classified under the provisions of part 2 of
this chapter.

(b} Each employee newly hired by the state of Montana
must be hired at the entry rate, except as provided 1in
subsections (7) and (8).

(c) Except as provided in subsection t¥tgy (1)({e), on
the first day of the first complete pay pericd in £fiscal
year 992 1994, each employee hired before July 1, 399%

1993, is entitled to the amount of his the employee's base

salary as it was on June 30, #99% 1993.;7-piua-the-foliewing
inereasess

tiy--an-—inecrease--of—-68-—-centa--an——hour——-above--—the
empleyeeis-base-satary-as-it-was-on-dJune-38y-1991;-and

tity—an-~addicitonat--increane-—-ef-—iFg-of-14-cf-his-base
satary-as—-it-is-after-the-68-cent-an-hour-inerease;-for-each
futi-percentage-peint—that—the-employeetas-base-sataryr-as-is
is-after-the-6f-cent-an-hour-inc¢reases;-ts-betow-—the-—maritet
satary-for-the-empioyeels-assigned-grades

{d) Except as provided in subsection {*+te¥ (l)(e). on
the first day of the first COMPLETE pay period in fiscal
year 3993 1995, each employee hired before July 1, 1992

1994, is entitled to the amount of the employee's base

-3- HB 198

10
11
12
i3
14
15
16
17
18
19

- 20

21
22
23
24
25

HB 0198/02

salary as it was on June 30, 3992 1994.7-pius-an-increase
eatcutated-as-foltows:
tty——add-45-cents-an-hour-to-the-empioyee’*s-base-—salary
as-itt-was-on—-Fune-387-1992:-then
txxy-add--an--amount——equali——to--i/8-of-1%-of-the-amount
cemputed-in—subaection-f&jf&jfiy-Eer——eaeh--fuii—-ﬁercentage
potnt--that—-ehe--empioyeets-base-sataryr-as—it-is—after-the
45-cene-an-hour—increane;-is-below-the-market-satary-for-the
employeeta-—passigned-grader—then
titty-from-the-sum-caicuiated-in—snbsection——ftytdyrtityr
subtract-20-cents-an-hours
tey--Execept--as~-provided--in--subseetion-{iytgtsr-on-the
first-day-of-the-first-pay-—-period--in--dannary——1593y--each
empicyee-—hired--before-—-danuary-17y-319937-is-entitied-to-the
amount-of—the-empisyeels-base-satary-as-it-was--on--Becember
Iiy--19927-~-pius--an-—inerease—of-20—cents-an—hour-above-the
empioyeeis-base-satary-as-it-was-on-Becember-317-1992%
+£§--Fhe-deparement-shati-determine-the—number—-of—-£uli
percentage--points——that--an-empiocyeeis-base-satary-is-beiow
the-market-saiary-by-dividing-the-employeets-base-satary—-by
the--markee-—-satary—~-for-his-assigned-grades;—muttipiying-the
result—by-186y-and-subtracting-that-totalt-from-16o-
tg¥(e) An employee's base salary may be no 1less than
the entry salary for his the employee's assigned grade.

thy(f) Bxecept--as—-provided--in-subsections-t5i-through

~4- HB 198
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t837-an An employee's base salary may not exceed the market
maximum salary by-a-percentage-greater-than-the-percentage
that-the-market-satary Eor the employee's grade-exceeds--the
entry——salary-—-for-that grade. The salary of an employee may
not be reduced because of this provision.

(g) The maximum salary for each grade is determined by

subtracting the entry salary from the market salary and

adding that amount to the market salary.

{2) The pay schedules provided in 2-18-312 and the
provisions of subsection (1) do not apply to those teachers,
liguor store occupationsa, or blue-collar occupations
compensated under the pay schedules provided in 2-18-313
through 2-18-315.

{3) The pay schedules provided in 2-18-313 through
2-18-315 must be implemented as follows:

(a) {i) The pay schedules provided for in 2-18-313
indicate the annual compensation for the contraéted school
term for teachers employed under the authority of the
department of corrections and human services or the
department of family services for fiscél years 1992 1994 and
$5%3 1995.

(ii) The compensation of each teacher on the first day
of the £first pay period in July 1993 1993 is that-ameunt
eorrespanding—-te determined by the teacher's level of

academic achievement and years--of--experience the step

_5- HB 198
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occupied on June 30, 1993.

{iii) ©n The compensation of each teacher cn the first

day of the first pay pericd of--each-fiscai-yeary-ecach
teacher-shati--advance——one~--step--en-~the--appropriate—-pay

scheduire--adopted—-in-2-138-333 in July 1994 is determined by

the teacher's level of academic achievement and the step

occupied on June 30, 1994.

(b) (i) The pay schedules provided in 2-18-314 indicate
the maximum hourly compensation for fiscal years ending June
30; 3992 19094, and June 30, 3993 1995, for those employees
in liquor store occupations who have collectively bargained
separate classification and pay plans.

(ii) The compensation of each employee on the first day
of the first pay period in fiscal year 992 1094 or 2953
1995 is that amount corresponding to the grade occupied on
the last day of the preceding fiscal year.

(¢) (i) The pay schedules provided in 2-18-315 indicate
the maximum hourly compensation for fiscal years ending June
30, 2992 1994, and June 30, 1993 1995, for employees in
apprentice trades and crafts and other blue-collar
occupations recognized in the state blue-collar
classification plan who are members of units that have
collectively bargained separate classification and pay
plans.

(ii) The compensation of each employee on the first day

-6- HB 198
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of the first pay period in fiscal year 1992 1994 or 3993
1995 1is that amount corresponding to the grade occupied on
the last day of the preceding fiscal year.

(4) (a) (i) A member of a bargaining' unit may not
receive the amounts indicated in éhe respective pay
schedules provided in 2-18-312 through 2-18-315 until the
bargaining unit of which he the employee is a member

ratifies a completely integrated collective bargaining

" agreement covering the biennium ending June 30, %9393 1995.

{ii) If negotiation and ratification of a completely
integrated collective bargaining agreement as required by
subsection (4)(a)({i) are not completed by July 1, #39% 1993,
retroactivity to that date may be negotiated.

(iii) If negotiation and ratification of a completely
integrated collective bargaining agreement as required by
subsection (4)(a)(i) are not completed by July 1, #99% 1993,
members of the bargaining unit involved must continue to
receive the compensation they were receiving as of June 30,
$99% 1993.

{b) Methods of administration not inconsistent with the
purpose of this part and necessary to properly implement the
pay schedules provided in 2-18-312 through 2-18-315 may be
provided for in collective bargaining agreements.

(5) The current wage or salary of an employee may not

be reduced by the implementation of the pay schedules

-7= HB 198
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provided for in 2-18-312 through 2-1B8-315.

{6} The department may authorize a separate pay
schedule for medical doctors if the rates provided in
2-18-312 are not sufficient to attract and retain fully
licensed and qualified physicians at the state institutions.

(7) The department may develop programs that enable the
department to mitigate problems associated with difficult
recruitment, retention, transfer, or other exceptional
circumstances. Insofar as the program may app;y to ehployees
within a collective bargaining unit, it is a negotiable
subject under 39-31-305., Fe-maintain-the-interna:r-equity-—of
the---statewide--pay--pian--provided--for--in--2-18-3t2--and
subsection-—{i}--cf-—-this--sectiony--when--a-~--majority-—-of
registered--nurses-ctassified-under-the-provisiens-of-part-2
aof-this-chapter-have--been--granted--a--pay—-pian——exception
through—-a--cotiectivery-bargained-agreementy-then-ati-ocher
ctassified-registered-nursesyr-inciuding-—those--empioyed--in
the-—university-—asystemy-must-be-paid-a-satary-equivalent-te
the-saiary-negotiated-in-the--negotiated--agreementy——except
that--in--—no--case-may-the—-satary-of-a-ctassified-regiastered
nurse-be—reduced-by-this—-pravisiens 7

{8) The department shall review the competitiveness of
the compengation provided to all occupations under this
part. If the department finds that substantial problems

exist with recruitment and retention because of inadeguate
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salaries when compared to comﬁeting employers, the
department may establish criteria allowing an adjustment in
pay or classification to mitigate the problems. Insofar as
these adjustments may apply to employees within a collective
bargaining wunit, the implementation of these adjustments is

a negotiable subject under 39-31-305."

Section 3. section 2-18-305, MCA, is amended to read:

"2-18-305. Allocation between wages and group benefits.
{1) The dollar amounts shown in the respective pay schedules
provided in 2-18-313, 2-18-314, and 2-18-315 represent the
maximum amount allocated by the state for wages and group
benefits, exclusive of longevity as defined in 2-18-304 for
an employee covered by a pay schedule provided in 2-18-313,
2-18-314, or 2-18-1315.

{2) Except as provided in subsection (4), the amount
specifically allocated for group benefits must be determined
by 2-18-703.

{3} (a) An employee covered under the pay schedules
provided in 2-18-312 who elects not to be covered by a state
employee group benefit plan under the provisions of 2-18-703

must receive as wages his the employee's base salary,

including adjustments provided in 2-18-303(1l)(c) through
t3¥tetd (1)(d) and 2-18-304.
{b) An employee covered under the pay schedules

provided in 2-18-313, 2-18-314, or 2-18-315 who elects not

-9 HB 1498
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to be covered by a state employee group benefit plan shall,
under the provisions of 2-1B-703, receive as wages the
amount shown in the appropriate pay schedule less the state
contribution for group benefits as determined by 2-18-703.
(4) Employees may, through collective bargaining,
determine the allocation between wages and group benefits,

except that in no case may the group benefits allocation be

less than the amounts provided in 2-18-703,"

Section 4. Section 2-18-312, MCA, is amended to read:
"2-18-312. Statewide pay schedules for fiscal years
¥992 1994 and 2993 1995. (1) The statewide classification
pay schedule for fiscal year 1992 1994 is as follows:
Annual Hours —- 2080 Note: Does Not Include Insurance
Pay Matrix -- State Matrix Type —-- Annual

Pay Range: Entry Salary to Market Salary

GRADE ENTRY SALARY MARKET SALARY
-3 -Br426 -97913
-2 ~-95067% 1857704
-3 -37937 *17557
-4 97536 274684
-5 337385 135522
-6 327303 47647
-3 137269 15y858
-8 47404 177230
-9 157596 87762

-10- HB 198
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167916
87353
197946
237674
2375688
257694
287644
387665
93;555
367793
407406
447423
407986
535965
597645
657930
8,679

9.349

10,070
10,852
11,727
12,672
13,688

14,836

16,064

-11-~
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267332
227332
247690
267240
2087626
3%¢258
347200
377488
417122
455203
487363
S47043
607523
667954
F47iBS
827206
10,210
11,025
11,903
12,858
13,927
15,086
16,334
17,747

19,262
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(2) The statewide classification pay schedule

fiscal year 1993 1995 is as follows:

Annual Houras -- 2080

Pay Matrix —— State

17,424

18,904
20,545
22,325
24,295
26,465
28,885
31,585
34,562
37,897
41,618
45,754
50,373

55,584
61,434

67,907

HB 0198/02

20,942
22,775
24,812
27,027
29,485
32,196
35,226
38,613
42,355
46,557
51,254
56,487
62,343
68,963

76,410

84,673 .

for

Note: Dcesa Not Include Insurance

Matrix Type —— Annual

Pay Range: Entry Salary to Market Salary

GRADE
1
2

ENTRY SALARY
8,679
9,349

10,070

-12~

MARKET SALARY

10,210
11,025

11,903

HB 198
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Section 5.

"2-18-313.

Section 2-18-313, MCA,

Teachers'

10,852
11,727
12,672
13,688
14,836
16,064
17,424
18,904
20,545
22,325
24,295
26,465
28,885
31,585
34,562
37,897
41,618
45,754
50,373
55,5B4
61,434

67,907

pay

schedules.

HB 0198/02

12,858
13,927
15,086
16,334
17,747
19,262
20,942
22,775
24,812
27,027
29,485
32,196
35,226
38,613
42,355
46,557
51,254
56,487
62,343
68,963
76,410

84,673"

(1) (a)

is amended to read:

The

12-month pay schedule for teachers for fiscal year 992 1994

-13-
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Annual Hours -- 2080 Note: Includes Insurance
Term —— Twelve Months Matrix Type -- Annual
Education Level

STEP Ba BA+1l BA+2 BA+3 MA MA+1l
- 237516 247175 247837 257138 257 46% 267126
-2 24727t 247963 257704 267063 267426 2373169
-3 2576826 257813 267599 277023 277427 207242
-4 257782 267666 235525 2?7582 287438 297312
-5 267542 233525 287457 287952 297450 387384
-§& 2%y3380 287463 297392 29926 307462 317456
-3 287126 297270 387321 3087897 37472 325524
-6 207934 367343 337257 33787%F 327485 337594
-3 29537037 325014 327189 327841 337498 347665
8 38500 3:76858 33731260 337613 345587 357333
13 317295 327732 347049 347784 357539 367806
2 317295 327332 347049 347784 355519 367866
3 3%5295 325332 347049 J47704 3575919 367866
1 24,932 25,591 26,233 26,554 26,877 27,536
2 25,687 26,403 27,120 27,479 27,842 28,585
3 26,442 27,233 28,015 28,429 28,843 29,658
4 27,198 28,076 28,941 29,398 29,854 30,728
El 27,958 28,941 29,873 30,368 30,866 31,800
6 28,746 29,B17 30,808 31,342 31,878 32,872
7 29,536 10,686 31,737 32,313 32,887 33,940

~-14- HB 198
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8 30,330 31,55% 32,673 33,287 33,901 35,010
9 31,123 32,430 33,605 34,257 34,914 36,081
10 31,916 33,306 34,536 35,229 35,923 37,153
11 32,711 34,148 35,465 36,200 36,935 38,222
12 32,711 34,148 35,465 36,200 36,935 38,222
13 32,711 34,148 35,465 36,200 36,935 18,222

{b) The 9-month pay schedule for teachers for fiscal

year 1992 1994 is as followsa:

Annual Hours -- 1560
Term -- Nine Months
Education
STEP BA BA+1 BA+2
-+ 57262 97770 20729%
-2 197659 207425 285992
-3 207455 217889 217693
-4 274554 217739 227394
-5 217649 227394 237005
-6 227247 237053 237799
-7 227041 237706 247498
-8 237439 247364 25r262
-9 247836 257619 257963
18 247633 257673 267604
¥ 25,236 267312 2¥7386
32 257236 267312 277306
¥3 2578360 2673322 277306
_154-

Note: Includes Insuyrance

Matrix Type -- Annual

Level
BA+3
207545
2 72%5
227000
227738
237468
247268
247931
257663
267394
277124
277875
2378795
27,835

MA
2078060
237560
22¢326
237681
237842
247603
257363
267126
267687
237659
287457
2874532
207457

MA+1

2k y323
227126
227932
237736
247545
255352
26+%55
267966
277781
287630
297473
297473

297473

HPp 198
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first-6-moncha-of-£iseal-year-1993-ia-as-fotlowssr
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20,384 20,892 21,413 21,667 21,922 22,443
20,981 21,547 22,114 22,397 22,682 23,248
21,577 22,202 22,815 23,310 23,442 24,054
22,176 22,861 23,516 23,860 24,203 24,860
22,771 23,516 24,217 24,590 24,964 25,667
23,369 24,175 24,921 25,322 25,725 26,473
23,963 24,828 25,620 26,053 26,485 27,277
24,561 25,486 26,294 26,785 27,248 28,082
25,158 26,141 27,025 27,516 2§L009 28,903
25,785 26,799 27,726 28,246 28,781 29,752
26,352 27,434 2B, 428 28,997 29,579 30,595
26,352 27,434 28,428 28,997 29,579 30,595
26,352 27,434 28,428 28,997 29,579 30,595

t2y--ta)—Fhe-i2-month-pay-scheduie-for-teachers-for--the

Anrval-Hours----20080

Perm——-—Pweive-Manths

SPEP BA

~%

247276
2576832
257766
267542
279 y362

287890

BA+:
247935
257747
267577
237420
28v205
297363

Bduecation-
BA+2
257573
267464
277359
287205
297227

387352

-16—~

Notes-inciudes-insurance

Matrix-Pype-—---Annuat

bevel
BA+3
257896
267823
277333
287742
2073:2
307606

MA
267221
27y186
287187
297158
387220

33y222

MA+3
2676860
237929
29r862
387632
EE3 21T
327216
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E2 4
32

%3

28,880
297674
307467
337266
3276855
327655
327655

367038
3879863
37774
327656
337492
337452

337492

3170831
327027
327945
337680
347869
3478683

345809

337657
327633
337661
347573
357544
357544

357544

32723

335245

347258
357267
367279
367279

367279

HB 0198,/02

337204
347354
357425
367497
375566
375566

377566

tby--Fhe-9-month-pay-scheduie-for-teachers—for-the-£firat

6-months-ef-fiscat-year-1993-ia-as-fotiowss

Annual-Hours——--:x568

SEEP
-
-2
-3

-4

Ferm—---Nine-Months

BA
19y892
207489
2370685
217604

227299 7

227077
23743
247069
247666
257263
25,860
257860

Ba+i
207406
237055
237710
227369
235024
237683
247336
247994
257649
267367
267942

267942

Notet-inciudes-Insurance

Matrix-Fype---—-Annuat

Bdueation-bevel

BA+2
20792%
23622
227323
237024
237725
247429
257128
257832
267533
277234
235936

277936

_1']—

BA+3
237375
237985
227638
237368
2476948
247836
257563
267293
277024
277754
287505

285505

MA
237438
225198
227950
2377%1
247472
257233
257993
267756
235527
287289
297087

297067

MA+:
215795%
225756
237562
247368
257175
257983
267785
2775990
287431
297260
36,103
36763

HB 198
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257660
37(2)

267942

{a) The

237936

287505

297087

HB 0198/02

367183

12-month pay schedule for teachers for

ehe-last-6-montha-of fiscal year 2993 1995 is as follows:

Annual Hours -- 2080 Note: Includes Insurance
Term -- Twelve Months Matrix Type -- Annual
Education Level

STEP BA BA+1 BA+2 BA+3 MA MA+1
-3 247692 25735% 257993 267334 267637 277286
=2 257447 267%63 267888 277239 277602 287345
-3 26r262 267993 237775 287189 2876063 297418
-4 267958 274836 28776 297158 297614 307488
-5 277718 28701 297633 367220 387626 31y5660
-6 2087586 297573 387568 31y 317638 327632
-7 297296 307446 3t7493 327673 327647 337700
-8 385690 3ty319 327433 337047 33766% 347370
-9 365883 327199 337365 347613 347674 357843
8 3Iry676 3370866 347296 347989 357683 367913
3 37472 337968 357225 A5y960 367695 375902
32 32747% 337968 357225 357960 367695 37y962
33 32473 33y968 355225 357966 367692 37F982
1 25,172 25,831 26,473 26,794 27,117 27,776
2 25,927 26,643 27,360 27,719 28,082 28,825
3 25,682 27,473 28,255 28,669 29,083 = 29,898
4 27,438 28,316 29,181 29,638 30,094 30,968
5 28,198 29,181 30,113 30,608 31,106 32,040

~18~
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28,986 30,057 31,048 31,582 32,118 33,112
29,776 30,526 31,977 32,553 33,1217 34,180
30,570 31,799 32,913 33,527 34,141 35,250
31,1363 32,670 33,845 34,497 35,154 36,321
32,156 33,546 34,776 35,469 36,163 37,393
32,951 34,388 35,705 36,440 37,175 38,462
32,951 34,388 35,705 36,440 37,175 38,462
32,551 34,388 35,705 36,440 37,175 38,462
b) The 9-month pay schedule for teachers for the—-lasé

6-months-of fiscal year 3993 1995 is as follows:

Annual Hours -- 1560
Term —- Nine Months
Education
STEP BA BA+1 BA+2
-+ 207204 28+3I2 237233
-2 20788% 21736F 27934
-3 2iy397 225022 227635
-4 27996 227602 237336
~5 225592 237336 247633
-6 237185 237995 247743
=7 237783 247648 257446
-8 247361 257366 267144
-9 247938 25796 267845
30 257535 267633 237546
3 267172 2¥y254 287248
~19-

Note: Includes Insurance

Matrix Type -- Annual

Level
BA+3
217487
225237
227958
237660
247410
25742
257873
267665
2F 7336
287066
28,0817

MA
27742
227562
237262
247623
247764
257545
267385
237068
237829
28560%

297399

MA+1
227263
23,868
237874
245606
25748?
267293
235097
277902
2877323
295572
3074325
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32 267172 277254 207248 207837 2973939 307415
33 267372 277254 207248 267817 297399  30y415
1 20,564 21,072 21,593 21,847 22,102 22,623
2 21,161 21,727 22,294 22,577 22,862 23,428
3 21,757 22,382 22,995 23,310 23,622 24,234
4 22,356 23,041 23,696 24,040 24,383 25,040
5 22,951 23,696 24,397 24,770 25,144 25,847
6 23,549 24,355 25,101 25,502 25,905 26,653
2 24,143 25,008 25,800 26,233 26,665 27,457
8 24,741 25,666 26,474 26,965 27,428 28,262
9 25,338 26,321 27,205 27,696 28,189 29,083
10 25,935 26,979 27,906 28,426 28,961 29,932
11 26,532 27,614 28,608 29,177 29,759 30,775
12 26,532 27,614 28,608 29,177 29,759 30,775
13 26,532 27,614 28,608 29,177 29,759 30,775*

Section 6. section 2-18-314,

MCA, is amended to read:

“2-18-314. Liquor store occupations pay schedules. (1)

The pay schedule for liguor store

year 1992 1994 is as follows:

Annual Hours —-— 2080
Pay Matrix -- Retail Clerk
Grade
bt
B2

-20-

Note:

accupations

for fiscal

With Insurance

Matrix Type -— Hourly

$/Hour
W/Ins.
-8+-6080
-9+v3140

HB 198
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B3
bé
b5
b6
h3?

b8

BB 0198/02

-9:648
-9:920
10210
18-820
$:-480

t2-230

t2¥--ta}-FPhe--pay——schedute-£for-tiquor-store-oceupationa

for-the-first-6-months-of-£fiscai-year-1993-is-as-foliowss

Annuai-Hours—--—--20898
Pay-Matrix——--Retaii-€ierh

Grade

B
B2
B3
b
BS
b6
B?
B8
L1
L2
L3
L4

L5

_21_

Hote:-With-Insurance
Maeriy-Type—---Hourlty
$7/Hour
WAEins<
-9-008
-9+505
160085
167285
10-535
+*+385
135645
12:595
0.000
9.820
10.320
10.600
10.890

HB 198
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tb¥{2) The pay schedule for

for the--iast--6--mentha--of

follows:
Annual Hours -- 20840
Pay Matrix —- Retail Clerk

Grade

b3
B2
B3
bé
BS
B6
b7
B8
Ll
L2
L3
L4
L5
L6

L7

_22_

tiscal year

HB 0

11.500
12.160

12.910

198/02

ligquor store occupations

Note: With Insurance
Matrix Type -- Hourly
$/Hour
W/Ins.

-8+600
-9:785
18<-285
16+485
20775
11-385
32845
12-795
_0.000
_9.935
10.435
1¢.715
11.005
11.615

12,275

1993 1995

is as

HB 198
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Section 7. Section 2-18-315, MCA,

®2-18-315. Blue-collar

schedule for blue-collar workers for fiscal year 1992 1994

is as follows:
Annual Hours -- 2080
Pay Matrix -- Blue-Caollar

Grade

B2
B2
B3
B
BS
B6
B?
B8
B9
B9
Bii
Bi2
B8O
Bl
B2

B3

pay

_23_.

HB O

13.025"

schedules. (1) The

Note: With Insurance
Matrix Type —- Hourly
$/Hour
W/Ins.

-956%5
185615
107435
18+615
t:-2315
3-615
126315
2v425
1268315
337225
13615
147815
147415
10.295
1D0.695

11.095

188/02

is amended to read:

pay

HB 198

L - TR - TS R - O Y L B TS R L R

(T
N O

[
w

14
15
16
17
18
19
20
21
22
23
24
25

B4
BS
Bé
B7
B8
B9
B10
B1ll
B12
BOO

HB 0

11.495
11.895
12,295
12.695
13.095
13.495
13.895
14.295
14.695
15.085

198/02

t23--Fhe-pay-schedute~for-bine-coitar-—workera-—-for—-the

£irst-6-months-cf-fiacai-year-1993-is-ans-foilows:

Annnai-Hours----2888
Pay-Matrix----Blue-Eoiiar

grade

B
B2
B3

B4

-24-

Noter~-With~-Ensuranee
Matrin-Pype———-Hourly

S7Hour

WrAinaxs

~-9-988

+6+3608

0r786

+3+166

13<586

+:x+908¢

3273680

12-786

337186
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Bid
Bi:
Bi2
BgH

375860
137980
14386
47706
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£3%¥{2) The pay schedule for blue-collar workers for the

tase-6-montha-of fiscal year #993 1995 is as follows:

Annual Hours -- 2080
Pay Matrix -- Blue-Collar

Grade

B
B2
B3
B4
BS
B6
BF
B8
B9
Bi6
Bii
B2
BE@
Bl

B2

_25-

Note: With Insurance

Matrix Type —— Hourly

$/Hour
W/Ins.
16-180
$8<588
16-980
ti-380
x:-786
12386
32+50860
*2-9080
37380
3+780
4586
t4-588
14-9080
10.410

10.810

HB 198
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B3 ii.210
B4 11,610
B3 12.010
Bé 12.410
B7 12.810
B8 13,210
B9 13.610
B1O 14.010
Bll 14.410
Bi2 14.810
BDO 15.210"

Section B. Ssection 2-18-703, MCA, is amended to read:

"%2-18-703. Contributions. (1) Each agency, as defined
in 2-18-601, shall contribute the amount specified in this
section towards the group benefits cost.

(2) For employees defined in 2-18-701, other than
members of ceollective bargaining units, and for members of
the legislature, the employer contribution for group
benefits shall be $370 $210 per month for the fiscal year
ending June 30, %992 1994, and 9396 $23C per month £for the
fiscal year ending June 30, %993 1995, and for each fiscal
year thereafter. When a state employee 1is terminated to
achieve a reduction in force, the continuation of
contributions for group benefits beyond the termination date

is subject to negotiation under 39-31-305, Permanent
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part-time, sgagonal part-time, and temporary part-time
employees who are regularly séheduled to work less than 20
hours a week are not eligible for the group benefit
contribution. An employee who elects not to be covered by a
state-sponsored group benefit plan may not receive the state
contribution as wages. A portion of the employer
contribution for group benefits may be applied to an
employee's costs for participation in Part B of medicare
under Title XVIII of the Social Security Act of 1965, as
amended, if the state group benefit plan is the secondary
payer and maedicare the primary payer.

{3) For employees of elementary and high school
districts and of local government units, the employer's
premium contributions may exceed@ but may not be less than
$10 per month.

{(4) Unused employer contributions for any atate
empioyee must be transferred to an account established for
this purpose by the department of administration and upon
transfer may be used to offaet losses occurring to the group
cf which the employee is eligible to be a member.

{(5) Unused employer contributions for any government
employee may be transferred to an account established for

this purpose by a self-insured government and upon transfer

may be used to offset losses occurring to the group of which

the employee is eligible to be a member or to increase the
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reserves of the group.”

Section 9. section 2-6-110, MCA, is amended to read:

"2-6-110. Electronic information — public access. (1)
Except as provided by law, each person is entitled to a copy
of information compiled, created, or otherwise in the
custody of public agencies that is in electronic format,
subject to the same restrictions applicable to the
information in printed form. All restrictions relating to
confidentiality, privacy, business secrets, and copyright
are applicable to the electronic information.

(2) Except as provided by law, an agency may charge a
fee, not to exceed:

(a) the agency's actual cost of purchasing the
electronic media used for transferring data, if the person
requesting the information does not provide the media; or

{(b) expenses incurred by the agency as a result of
mainframe processing charges or other out-of-pocket expenses
directly associated with the request for information.

(3) An agency may also charge an hourly fee for each
hour, or fraction of an hour, after one-half hour of copying
service has been provided. The hourly fee may not exceed the
hourly rate for the current fiscal year for a state employee
classified as grade 10, step--2 market salary, under
2-18-312.

(4) For the purposes of this section, the term "agency”
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has the meaning provided in 2-3-102 but includes
legislative, judicial, and state military agencies.

{5) This section does not authorize the release of
electronic security codes giving access to private

information."

NEW SECTION. Section 10. appropriation. _ (1) The
fellowing money for the indicated fiscal years is
appropriated to the listed agencies to implement [this act]:

FISCAL 1994 FISCAL 1995
General Fund Other Funds General Fund Other Funds

Legislative Auditor

#7315 #7925 147630 157858
7,096 7,268 14,361 14,367

Legislative Piscal Analyst

' 47080 -g- 87166 -0-
3,602 1,205

Legislative Council
#7379 27934 197627 37486
6,240 3,108 15,499 3,197

Environmental Quality Council

17620 60 37240 320
1,466 ] 2,932 0

Consumer Counsel

-0- 7266 -0 27520
1,140 2,280

-29- HB 198
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Judiciary
19,569 2y548 397320 5y280
18,2490 2,508 36,480 5,016
MONTANA UNIVERSITY SYSTEM
605,746 293,708 1,211,491 588,785

Office of Budget and Program Planning for Distribution to
All Other Agencies

3783973782 ¥7573737% 272067720 372627769

905,094 1,538,072 1,794,223 3,096,075

{2) THE APPROPRIATION TO THE MONTANA UNIVERSITY SYSTEM

INCLUDES FUNDING FOR UNIVERSITY SYSTEM UNITS AS DEFINED 1IN
17-7-102(16).

-End-
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HOUSE BILL NO. 198
INTRODUCED BY PETERSON

BY REQUEST OF THE GOVERNOR

A BILL FOR AN ACT ENTITLED: “AN ACT ESTABLISHING STATE
EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PROVIDING
PAY SCHEDULES FOR FISCAL YEARS 1994 AND 1995; APPROPRIATING
MONEY TO IMPLEMENT THE SCHEDULES; AND AMENDING SECTIONS
2-6~110, 2-18-301, 2-18-303, 2-18-305, 2-18-312, 2-18-313,
2-18-314, 2-18-315, AND 2-18-703, MCA."

BE 1T ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. section 2-18-301, MCA, is amended to read:

¥2-18-301. Purpose and intent of part -- rules. (1} The
purpose of this part is to provide the market-based
compensation necessary to attract and retain competent and
qualified employees in order to perform the services the
state is required to provide to its citizens.

{2y It is the intent of the legislature that
compensation plans for state employees, excluding those
employees excepted under 2-18-103 or 2-18-104 and excluding
employees compensated under 2-18-313, 2-18-314, and
2-18-315, be based on an analysis of the labor market as
provided by the department in a salary survey report to the

legislature at the start of each lagislative session.
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{3} Except as provided in 2-18-110 and 2-18-305(4), pay
schedules provided for in . 2-18-312 through 2-18-315
supersede any other plan or systems established through
collective bargaining after the adjournment of the S2nd 53rd
legislature.

(4) Pay levels provided for in 2-18-312 through
2-18-315 may not be increased through collective bargaining
after adjournment of the 52nd 53rd legislature.

(5) Total funds required to implement the pay schedules
provided for in 2-18-312 through 2-18-315 for any employee
group or bargaining unit may not be increased through
collective bargaining over the amount appropriated by the
S2nd 53rd legislature.

{6} The department shall administer the pay program
established by the legislature on the basis of merit,
internal equity, and competitiveness to external labor
markets when fiscally able.

{7) The department may promulgate tules not
inconsistent with the provisions of this part, collective
bargaining statutes, or negotiated contracts to carry out

the purposes of this part.®
Section 2. section 2-18-303, MCA, is amended to read:

®2-18-303. Procedures for utilizing pay schedules. {1)

The pay schedules provided in 2-18-312 must be implemented

as follows:

-2- HB 198
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(a) The pay schedules provided in 2-18-312 indicate the
entry salary and market salary for the fiscal years ending
June 30, 3992 1994, and June 30, ¥993 1995, for each grade
for positions classified under the provisions of part 2 of
this chapter.

{b) Each employee ntey hired by the state of Montana
must be hired at the entry rate, except as provided in
subsections (7) and (8).

{¢} Except as provided in gubsection ¢%}te} (1l](e)}, on
the first day of the first complete pay period in fiscal
year 1992 1994, each employee hired before July 1, 19%%

1993, is entitled to the amount cof his the employee's base

salary as it was on June 30, ¥99% 19931.y-pius-the-foiiowing
increasess

tit--an—-increase—-of—-68-~cents——an-—hour---abeve--—-the
emplioyeets-base-palary-as-it-was-on-Fune-367-199i+~and

tiiy-an--additionat--increase-—-of--178-o0f-14-of-his—base
satary-as-it-is—-after-the-66-cent-an-hour-inereaser—for-each
fuii-perecentage-point-that-the-enpioyeeis-base-sataryy-as—it
ra-afcer—the-66-cent-an-hour-increaser—is-betow——the--market
satary-for—the-empioyeeins-assigned-grades

{d) Except as provided in subsection +%¥tg} (l)(e), on
the first day of the first COMPLETE pay period in fiscal
year 1993 1995, each employee hired before July 1, 1392

1994, is enfitled to the amount of the employee's base

-3- HB 198
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salary as it was on June 30, 1992 1994.7-piusa-an-increase
eatcutated-as-followns
ti)-—add-45-centa-an~heur—to-the-empioyeels-base--saiary
as-it-was-on-dJune-38;-15927-then
fii}—ndd-—an--amount-—equni—-te——ifa-ef-ii-afwthé—aneunt
eomputed-in-subsection-tiytditiy-for--each--fuii-—-perecentage
point--that--the--employeets-base-saiaryy-as-it-is-after-the
45-cent-an-hour-increase;-is-beiow-the-market-satary-for-the
empioyeels-aassigned-grades—then
tiii}-from-the-sum-calcuiated-in-subsection—+¢31}tdrtidyy
subtract-20-centa-an—hours o
fei--Exeept—-as-~peavided—-in-—subaeetioa—f&1fg?1—en—thé
first-day-of-the-first-pay--period--in--January--1993y--each
empioyee-—hired--before-——-danuary-1y-1993y-is-entitied-to—the
amount—-of-the-empioyeein-base-saitary-as—it-was--oen—-pPecember
3ty--19927--pitus--an--increase-of-20-cents-an-hour-above—the
empioyeels-base-satary-as—it-was-en-Becember-33ir-1992+:
t&#y--FThe-department-shali-deternine-the-number--of~-fuli
percentage--points—-that-—-an—-empioyeels-base-satary-is—-beiow
the-market-satary-by-dividing-the-empioyeela-base-satary——by
the——market--satary--for-hia-assigned-gradey-muitipiying-the
resuit-by-106y—and-subtracting-that-ecotai-£from-106+
tg¥(e) An employee's base salary may be no 1less than
the entry salary for him the employee's assigned grade.

thi{f]) Bxeept--as--provided--in-subaections~{5)-thronugh
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t8yy~an An employee's base salary may not exceed the markee
maximum salary by-a-percentage-greater-than-the-percentage
that-the-market-satary for the employee's grade—exceeds—-the
entry--salary-—-for-that grade. The salary of an employee may
not be reduced because of this provision.

(g) The maximum salary for each grade is determined by

subtracting the entry salary from the market salary and

adding that amount to the market salary.

{2) The pay schedules provided in 2-18-312 and the
provisions of subsection (1) do not apply to those teachers,
liguor store occupations, or blue-collar occupations
compensated under the pay schedules provided in 2-18-313
through 2-18-31S5. '

(3) The pay schedules provided in 2-18-313 through
2-18-315 must be implemented as follows:

{(a) (i) The pay schedules provided for in 2-18-313
indicate the annual compensation for the contracted school
term for teachers employed wunder the authority of the
department of corrections and human services or the
department of family services for fiscal years 1992 1994 and

3993 1995.

(ii) The compensation of each teacher on the first day

of the first pay period in July #33% 1993 is that-amount

- esrresponding-—to determined by the teacher's level of

academic achievement and years——of--experience the--step

—5- HB 198
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cceupied-an-dJune-307-1993 YEARS QF EXPERIENCE.

{iii) en The-compensatien—of-—each--teacher--en ON the

first day of the first pay period ef-each-fiscai-yeary-each
teacher-shaii--advance--one—-atep--on--the--appropriate--pay

schednte--adopted--in-2-18-313 in-duily-1994-is-determined-by

the-teacheris-ievel-of-acadenic--achievement--and-—the—-atep

occupied--on-dune-368,-3994 OF EACH FISCAL YEAR, EACH TEACHER

SHALL ADVANCE ONE STEP ON THE _APPROPRIATE PAY SCHEDULE

ADOPTED IN 2-1B-313.

(b) (i) The pay schedules provided in 2-18-314 indicate
the maximum hourly compensation for fiscal years ending June
30, 992 1994, and June 30, 3993 1995, for those employees
in liguor store occupations who have collectively bargained
separate classification and pay plans.

(ii) The compensation of each employee on the firat day
of the first pay period in fiscal year %992 1994 or 1993
1995 is that amount corresponding to the grade occupied on
the last day of the preceding fiscal year.

(c) (i) The pay schedules provided in 2-18-315 indicate
the maximum hourly compensation for fiscal years ending June
30, 3992 1994, and June 30, 3993 1595, for employees in
apprentice trades and crafts and other blue-cegllar
cccupations recognized in the state blue-collar
classification plan who are members of units that have

collectively bargained separate classification and pay

-6- HB 198
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plans.

{ii) The ‘compensation of each employee on the first day
of the first pay period in fiscal year %592 1994 or 31993
1995 is that amount corresponding to the grade occupied on
the last day of the preceding fiscal year.

{4) (a) (i) A member of a bargaining unit may not
receive the amounts indicated in the respective pay
schedules provided in 2-18-312 through 2-18-315% until the
bargaining wunit of which he the employee is a member
ratifies a completely integrated collective bargaining
agreement covering the biennium ending June 30, 3993 1995,

{ii) ff negotiation and ratification of a completely
integrated coilective bargaining agreement as regquired by
subsection (4)(a){i) are not completed by July 1, ¥99% 1993,
retroactivity to that date may be negotiated.

{iii) If negotiation and ratification of a completely
integrated collective bargaining agreement as regquired by
subsection {(4)({a)(i) are not completed by July 1, 99% 1993,
members of the bargaining unit involved must continue to
receive the compensation they were receiving as of June 210,
£993% 1993,

(b) Methods of adminigtration not inconsistent with the
purpose of this part and necessary to properly implement the
pay schedules provided in 2-18-312 through 2-18-315 may be

provided for in collective bargaining agreements.
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{5) The current wage or salary of an employee may not
be - reduced by the implementation of the pay schedules
provided for in 2-18-312 through 2-18-315.

{6) The department may authorize a separate pay
schedule for medical doctors if the rates provided in
2-18-312 are not sufficient to attract and retain fully
licensed and qualified physicians at the state institutions.

{7) The department may develop programs that enable the
department to mitigate problems associated with difficult
recruitment, retention, transfer, or other exceptional
circumstances. Insofar as the program may apply to employees
within a c¢ollective bargaining wunit, it is a negotiable
subject under 39-31-305. Po-maintain-the-internal-equity--of
the---statewide--pay--pian--provided--for--in--2-18-312--and
suhseceion——fif——of——ehis——sectionr——whenn—a--—majoriby---of
regiscered-—nurses-ciassified-under-the-pravisions-ef-part-2
of-thia-chapter-have--been—-granted--a--pay--pian—-excepticn
through~-a--colleetively-bargained-agreementy-then-ati-other
ctassified-registered-nursess-inetuding--those--empioyed--in
the—-univergity—-systemy-must-be-paid-a-saiary-equivaient—te
the-saiary-negetiated-in—the--negoatinted--agreementr--except
that--in--no--case-may-the-satary-of-a-ciassified-registered
nurse-be—-reduced-by-this-proviaiensy

{8) The department shall review the competitiveness of

the compensation provided to all occupations under this

-B- HB 198
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part. If the dJdepartment finds that subatantial problems
exist with recruitment and retention because of inadegquate
salaries when compared to competing employers, the
department may establish criteria allowing an adjustment in
pay or classification to mitigate the problems. Inscfar as
these adjustments may apply to employees within a collective
bargaining unit, the implementation cf these adjustments is
a negotiable subject under 39-31-305."

Section 3. Ssection 2-18-305, MCA, is amended to read:

®"2-18-305. Allocation between wages and group benefits.
(1) The dollar amounts shown in the respective pay schedules
provided in 2-18-313, 2-18-314, and 2-18-315 represent the
maximum amount allocated by the state for wages and group
benefits, exclusive of longevity as defined in 2-18-304 for
an employee covered by a pay schedule provided in 2-18-313,
2-18-314, or 2-18-315.

(2) Except as provided in subsection (4), the amount
specifically allocated for group beneflts must be determined
by 2-18-703.

{(3) (a) An employee covered under the pay schedules
provided in 2-18-312 who elects not to be covered by a state
employee group benefit plan under the provisions of 2-18-703

must receive as wages his the employee's base salary,

including adjustments provided in 2-18-303(1)({c) through
tiytey (1} (d) and 2-18-304.
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(b) An employee covered under the pay schedules
provided in 2-18-313, 2-18-314, or 2-18-315 who elects not
to be covered by a state employee group benefit plan shall,
under the provisions of 2-18-703, receive as wages the
amount shown in the appropriate pay schedule less the state
contribution for group benefits as determined by 2-18-703.

{4) Employees may, through ocollective bargaining,
determine the allocation between wages and group benefits,
except that in no case may the group benefits allocation be

less than the amounts provided in 2-18-703."

Section 4. Ssection 2-18-312, MCA, is amended to read:
"2-18-312. Statewide pay schedules for Ffiscal years
3992 1994 and %993 1995. (1) The statewide classification-
pay schedule for fiscal year 3992 1994 is as follows:
Annual Hours -- 2080 Note: Does Not Include Insurance
Pay Matrix -- State Matrix Type -- Annual

Pay Range: Entry Salary to Market Salary

GRADE ENTRY SALARY MARKET SALARY
- ~Gr426 -97913

-2 -9y 0F7 167704

-3 -93377 k7557

-4 87536 127464

-5 37385 39522

-6 27363 47647

-2 37289 55058

-10- HB 198
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4y 4064
¥57596
67936
87353
197946
27654
23,588
2576594
207044
397665

. 33,585

367793
487466
447422
485986
53y565
597645
657930
8,679

9,349

101670
10,852
11,727
12,672

13,688

-11-
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iPy230
167761
287332
227%12
247090
267240
287626
3%r2580
347200
é?riﬁﬂ
4i7322
45y28%
49776%
547843
687527
667954
F4v185
827266
10,210
11,025
11,903
12,858
13,927
15,086

16,334
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(2) The statewide classification

fiscal yeat‘isea 1995 is as follows:

Annual Hours -- 2080

Pay Matrix — State

14,836
16,064
17,424
18,904
20,545
22,325
24,295
26,465
28,885
31,585
34,562
37,897
41,618
45,754
50,373
55,584
51,434

67,907

HB 0198/03

17,747

19,262
20,942
22,775
24,812
27,027
29,485
32!196
35,226
38,613
42,355
46,557
51!254
56,487
62,343
68,963

76,410

B4,673

pay schedule for

Note: Does Not Include Insurance

Matrix Type —-—- Annual

Pay Range: Entry Salary to Market Salary

GRADE
1

ENTRY SALARY

8,579

_12_

MARKET SALARY

16,210

HB 198
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Section 5.

9,349
10,070
10,852
11,727
12,672
13,688
14,836
16,064
17,424
18,904
20,545
22,325
24,295
26,465
28,885
31,585
34,562
37,897
41,618
45,754
50,373
55,584
61,424
67,907

HB 0198/03

11,025
11,903
12,858
13,927
15,086
16,334
17,747
19,262
20,942
22,775
24,812
27,027
29,485
32,196
35,226
38,613
42,355
46,557
51,254
56,487
62,343
68,963
76,410

84,673

Section 2-18-313, MCA, is amended to read:

-13-
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(1) (a) The

12-month pay schedule for teachers for fiscal year 1992 1994

is as follows:

Annual Hours -- 2080 Note: Includes Insurance
Term -- Twelve Months Matrix Type -- Annual
Education Level

STEP BA BA+1 BA+2 BA+3 MA MA+1
-3 237536 247175 247037 257338 257462 . 267126
-2 24723 247967 257704 267863 267426 237269
-3 25,026 2570813 265599 237813 277427 287242
-4 25,782 267660 297585 277962 207436 297322
-5 267542 274525 287453 287952 2574560 387384
-6 277336 207461 297392 29y926 307462 317456
-3 207120 297276 364322 367097 3174712 327524
-8 287914 307143 3x¥257 327872 327485 337594
-3 3294367 3xy034 327389 327842 337498 347665
8 3655608 3,898 335320 33,8213 347507 357337
3 3%s7295 I27732 347049 347704 357519 367606
32 335295 327732 347049 347784 355529 367006
13 33,295 3,732 347049 347364 357539 367806
1 24,932 25,591 26,233 26,554 26,877 27,536
2 25,687 26,403 27,120 27,479 27,842 28,585
3 26,442 27,233 28,015 28,429 28,843 29,658
4 27,188 28,076 28,941 29,358 29,854 30,728
5 27,958 28,941 29,873 30,368 30,866 31,800

-14-
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28,746 28,817 30,808 31,342 31,878 32,872
29,536 30,6886 31,737 32,313 32,887 33,840
30,330 31,559 32,673 33,287 33,901 35,010
31,123 32,430 33,605 34,257 34,914 36,081
31,916 33,306 34,536 35,229 35,9823 37,153
32,711 34,148 35,468 36,200 36,935 38,222
32,711 34,148 35,465 36., 200 36,935 38,222
32,711 34,148 35,465 36,200 36,935 38,222
(b) The 9-month pay schedule for teachers for fiscal

year 3992 1994 is -as follows:

Annual Hours -- 1560

" Term -~ Nine Months

STEP BA

-
-
-3
-4
-5
-6
-3

297262
39,859
207455
217054
237649
227247
227043
237430
247036
247633
257236

BA+1
195370
207425
2370880
237739
227394
237053
23y706
247364
257619
257677
2673%2

‘Note:

Includes Insurance

Matrix Type -—- Annual

Education Level

BA+2
207291
207992
2+7693
227354
2370695
23y799
247498
257202
2579683
267604
297386

~15~

BA+3
207545
217275
227088
225738
237468
247200
24793
257663
267394
277224
277675

MA
20,008
2&75‘0
227326
237681
237842
247603
257363
267126
267887
273659
287457

-MA+1

237321
227226
227932
23736
245545
257352
267155
67960
2% 782
287630

297473

HB 198
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10
11
12
13
14
15
16
17
18
18
20
21
22
23
24
25

‘HB -0188/03
2 25y238 P67yI1P 277306 297035 287459 297473
3 25y230 267332 277306 274835 207457 207473
1 20,384 20,892 21,413 21,667 21,922 22,443
2 20,981 21,547 22,114 22,397 22,682 23,248
3 21,527 22,202 22,815 23,310 23,442 24,054
4 22,176 22,861 23,516 23,860 24,2023 24,860
5 22,771 23,516 24,217 24,590 24,964 25,667
6 23,369 24,1?5 24,921 25,322 25,725 26,473
7 23,963 24,828 25,620 26,053 26,485 27,277
8 24,561 25,486 26,294 26,785 27,248 25,082
9 25,158 26,141 27,025 27,516 28,009 28,903
10 25,755 26,799 27,726 28,246 28,781 29,752
11 26,352 27,434 268,428 28,997 29,579 30,595
12 25,352 27,434 28,428 28,997 29,579 30,595
13 26,352 27,434 28,428 28,997 29,579 30,595

first-6-months—cf-fiscal-year-1593-io-an-foittowss

t2y—-ta}-The-i2-month-pay-scheduie-for-teachers-fer-—the

Annsat-Henrs——---2660

Ferm--—--fweive-Months

SPEP BA

-3

247236
2570332
257786
267542

BA+3
247935
257743
26y57%

27 r428

Neter—Incindea-Insurance

Matrix-Pype——-——Annuai

‘Bducation-hevei

Ba+2
297577
267464
277359
287285

_16_

‘BA+3
257698
26y823
237773

207342

MA
26722%
277386
287287

297298

MA+1
267880
297929
20,002

3076872

HB 198
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13
14
15
16
17
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24
25

32

3

277302
207090
207060
297674
367467
31260
327855
3270855

327055

f0ry285
297163
367036
387963
317774
327650

337492

337492
337492

29,227
36y:52
3700
327637
327949
3370680
347009
347809
347889

297712
307606
327657
327632
3376601
347573
357544
357544

35,544

367210
337222
327232
335245
347258
357267
367279
367279
367299

HB 0198/03

EES 11
32y216
33y204
347354
357425
367497
337566
3¥7566
377566

fb)——?he-9--enth—pay-scheduie—éot—teaehers-ier—the-first

6-montha-of-£iscal-year-1993-is-as-followar

Annual-Heurs-—--1566

S9BEP

-3

Perm--—-Nine-Months

BA
397892
2074089
217005
237684
227239
22,873
297471
247069
247666
257263

BA+1
207406
227055
2k 7330
225369
237024
237663
247336
247994
257649

267307

Noter-inciudes—-insurance

Matrix-Fype----Annuai

Bdueation-bevel

BA+2
207922
237622
227323
237624
237325
247429
2571280
257832
267533
277234

-17~

BA+3
2373275
237905
227638
237360
247030
247830
257563
267293
2770824
237354

MA
237430
227398
225958
23773
247472
25y233
255993
267756
2775327
287289

MA+2
23795%
227756
237562
247368
257375
257968
265765
277590
287413
297266

HB 198
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¥ 257860

32
33

257868
257866

t3¥(2)
the-tast-6-nonthe-of fiscal year 3993 1995 is as follows:

267942
267942
267942

277936
237936
277936

287505
287565
287505

29,003
2970073
297007

HB 0198/03

36y263
367303
367203

(a) The 12-month pay schedule for teachers for

Annual Hours -- 20890

Term -- Twelve Months

STEP

-3

W N e

Note: Includes Insurance

Matrix Type -- Annual

Education Level

BA BA+1l BA+2 BA+3 MA MA+1
247692 25y35% 257993  26v3%4 267637 237296
RS5y44F 267363 267008 277239 277602 207345
267202 267993 27,775 287189 267603 2974318
267958 235036 20730 2973158 297614 307488
2795728 20776 295633  387:28 Jer626 3y5606
28y586 294579 387568 3762 325636 325632
297296 307446 317493 329673 327647 3377600
307690  3%r319 327433 337047 337661 347736
367883 32y350 339365 347027 34y674 35y84%
32y676 337066 I4y296  I47969 3576083 367933
32747 33,968  35y225 357966 367695 377962
327432 3379080 3575 357960 367695 377962
327472 337988 357225 357960 3676595 377962
25,172 25,831 26,473 26,794 27,117 27,776
25,927 26,643 27,360 27,719 28,082 28,825
26,682 27,473 28,255 28,669 29,083 29,898

-18-
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4 27,438 28,316 29,181 29,638 30,094 30,968
5 28,198 29,181 30,113 30,608 31,106 32,040
§ 28,986 30,057 31,048 31,582 32,118 33,112
7 29,776 30,926 31,977 32,553 33,127 34,180
8 39,570 31,799 32,913 33,527 34,141 35,250
9 3i,363 32,670 33,845 34,497 35,1584 36,321
10 32,156 33,546 34,776 35,469 36,163 37,393
11 32,951 34,388 35,705 36,440 37,175 38,462
12 32,9531 34,388 35,705 36,440 37,175 38,462
13 32,951 34,388 35,705 36,440 37,175 38,462
(b) The 9-month pay schedule Eor teachers for the—-iast

6-months—-of fiscal year 3993 1995 is as follows:

Annual Hours -- 1560

STEP

-

Term ~~ Nine Months

BA
207204
20y802
231393
237996
22759
237389
23,763

24736%

247978

BA+1
207712
247367
227022
227601
237336
237995
247648
257306
257961

Note:

Includes Insurance

Matrix Type —-— Annual

Education Level

BA+2
237233
237934
227635
237336
2476837
247742
257440
267144
267845

-19-

BA+3
237487
227233
227950
237600
247420
257342
257673
267605

277336

MA
23y742
22,502
23,262
247023
247704
257545
267385
277668
27,829

MA+1
227263
23,068
237874
2476088
257487
267293
277097
237902

20¢323

HB 198
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12
13
14
15
16
17
18
19
20
21
22
23
24
25

HB 0198/03

30 259575 267639 277546 207066 20:60F 29,572
32 267372 277254 20y248 207037 295399 307415
32 267172 297854 207248  20702F 294399 | 36y415
¥3 265372 27s254 207248  28y83F 299399 207435
1. 20,564 21,072 21,593 21,847 22,102 22,623
2 21,161 21,727 22,294 22,577 22,862 23,428
3 21,757 22,382 22,995 23,310 23,622 24,234
4 22,356 23,041 23,696 24,040 24,383 25,040
5 22,951 23,696 24,397 24,770 25,144 25,847
6 23,549 24,355 25,101 25,502 25,905 26,653
7 24,143 25,008 25,800 26,233 26,665 27,457
8 24,741 25,666 26,474 26,965 27,428 2B,262
9 25,338 26,321 27,205 27,696 28,189 29,083
10 25,935 26,979 27,906 28,426 28,96% 29,932
11 26,532 27,614 28,608 29,177 29,759 30,775
"12 26,532 27,614 28,608 29,177 29,759 30,775
13 26,%32 27,614 28,608 29,177 29,759 30,775"
Section 6. Ssecticn 2-18-314, MCA, is amended to .read:
*2-18-314. Liguor

atore occupations pay schedules. (1)

The pay schedule for liquor store occupations for £fiscal

year 1992 1994 is as follows:

Annual Hours -- 2080

Pay Matrix -- Retail Clerk

Grade

~-20-

Hote: With Insurance
Matrix Type ~- Hourly
$/Hour

W/Ins.

HB 198
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hi
b2
b3
b4
-1
b6
b7

b8

HB 0198/03

-0:000
-97140
-9:-640
-9:920
16-2160
107820
3-488

+2<-238

t2y——tay-Fhe--pay--scheduie-for-iiquor-atore-occupations

for-the-first-6-nenthas-of-fiscai-vear-:993-is-as-fotrtows:

Annuai-Hours—-——-2886
Pay-Matrix----Retaii-€ierk

Grade

-2
b2

b3

-21—

Notes-With-Insurance
Matrix-Fype——---Heurly
$/Houe
WrAEns~
-6+008
-9:5685
19005
+8-285
10595
3385
13045
12<:595
0.000
9.820
10.320

HB 198
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12
13
14
15
16

17

18
19
20
21
22
23
24
25

Le

tby{2) The pay schedule for

for the--iast-—-6--montha--of fiscal year

follows:
Annual Hours -- 2080
Pay Matrix -- Retail Clerk
Grade

B3
b2
B3

b4

EEEEE £S5 3

—22_

10.600
10.890
11.500
12.160
12.910

liguor store

HB 0198/03

occupations

993 1995 is as

Note: With Insurance

Matrix Type —— Hourly

$/Hour
W/Ins.
-8-808
~-95785
305205
10<-485
16<:795
$:+-385
327045
12395

0.000

9,935
1¢.435
10.715

11.008

HB 198
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L6
L7
L8

Section 7. Section 2-18-315, MCA,

"2-18-315. Blue-collar

pay

HB O

11.615
12,275
13.025"

schedules. (1) The

198/03

is amended to read:

pay

schedule for blue-collar workers for fiscal year 992 1994

is as follows:
Annual Hours -- 2080
Pay Matrix -- Blue-Ccllar

Grade

Bi
B2
B3

BS
Bé
B?
B8
B9
Bi®
B3t
Bi2
BoaO

BL

-23-

Note: With Insurance
Matrix Type -— Hourly
$/Hour
W/Ins.

-97625
16-615
19415
87815
23235
33+635
327635
2-435
1276835
13+215
*3v615
147615
4425
10,295

HB 198
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24

25

[ ]
-
-

|

[
bt
~

o
o

0

l

HB ©

15.095

198/013

{t2y--Fhe—-pay-schedule-for-bine-cottar--workera-—-for-—the

first-6-montha-of-£iascat-year-1993-is-as-foitowsr

Annuei-Hours---—2080
Pay-Matrix-~-~-Biue-Qoiiar

Srade

B
B2
B3
B¢
BS
Bé
B?

-24-

Nete:—With-Inanrance
Matrin-Fype——~-Hourly
$/Hour

WAinss

HB 198
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B8
B3
B16
Bt
B2

BEO

t3¥{2) The pay schedule for blue-collar

HB 0158/03

2+-786
137160
33:580
13+580
147368

i4v700

ianst-6-months-of fiscal year 1993 1995 is as follows:

Annual Hours -- 2080
Pay Matrix —- Blue-Collar

Grade

Bt
B2
B3
Bé
BS
Bé
B?
BB
BY
B19
B
=23

BOO

-25=-

Note: With Insurance
Matrix Type —-- Hourly
$/Hour
W/Ins.
10+3086
36:-5688
36988
+3-3680
33+7860
32+3160
¥2x580
25986
+3+-386
13=-7460
1451080
47580

147908

workers for the

HB 198
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12

13

14
15
16
17
18
19
20
21
22
23
24
25

HB 0198/03

Bl 10.410
B2 10.810
B3 ' 11.210
B4 11.610
BS 12.010
B 12.410
B7 12.810
B8 13.210
:1] 13.610
B10 14.010
Bll 14.410
B12 14.810
Boo 15.210"

Section 8. section 2-18-703, MCA, is amended to read:

®2-18-703. Contributions. (1) Each agency, as defined
in 2-18-601, shall contribute the amount specified in this
section towards the group benefits cost.

{2) For emplcoyees defined in 2-18-701, other than
members of collective bargaining unita, and for members of
the 1legislature, the employer contribution for group
benefits shall be §176 $210 per month for the fiscal year
ending June 30, %92 1994, and $3¥96 $230 per month for the
fiscal year ending June 30, 993 1995, and for each fiscal
year thereafter. When a state employee is terminated to

achieve a reduction in force, the continuation of

-26- HB 198
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HB 0198/03

contributions for group benefits beyond the teraination date
is subject to negotlation wunder 39-31-305. Permanent
part-time, seasonal part-time, and temporary part-time
employees who are regularly scheduled to work less than 20
hours a week are not eligible for the group benefit
contribution. An employee who elects not to be covered by a
state-sponsored group benefit plan may not receive the state
contribution as wages. A portion of the employer
éontribution for group benefits may be applied to an
employee's costs for participation in Part B of medicare
under Title XVIII of the Social Security Act of 13965, as

amended, if the state group benefit plan is the secondary

“payer and medicare the primary payer.

(3) For employees of elementary and high school
districts and of local government units, the employer's
premium contributions may exceed but may not be less than
$10 per month.

{4) Unused employer contributions for any state
employee must be transferred to an account established for
this purpose by the department of administration and upon
transfer may be used to offset losses occurring to the group
of which the employee is eligible to be a member.

{5) Unused employer contributions for any government
employee. may be transferred to an account established for

this purpose by a self-insured government and upon tramsfer

-27- HB 198
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may be used to offset losses occurring to the group of which
the employee is eligible to be a member or to increase the
reservea of the group.“

Section 9. section 2-6-110, MCA, is amended to read:

*2-6-110. Electronic information -— public access. (1)
Except as provided by law, each persan is entitled to a copy
of information compiled, created, or otherwise in the
custody of public agencies that is in electronic format,
subject to the same restrictions applicable to the
information in printed form. All restrictions relating to
confidentiality, privacy, business secrets, and copyright
are applicable to the electronic information.

{2) Except as provided by law, an agency may charge a
fee, not tao exceed:

{a} the agency's actual cost of purchasing the
electronic media used for transferring data, if the person
requesting the information does not provide the media; or

(b) expenses incurred by the agency as a result of
mainframe processing charges or other out-of-pocket expenses
directly-associated with the reguest for information.

{3) An agency may alsc charge an hourly fee for each
hour, or fraction of an hour, after one-half hour of copying
service has been provided. The hourly fee may not exceed the
hourly rate for the current fiscal year for a state employee

clapsified as grade '10, atep--2 market salary, under

-28- HB 198
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2-18-312,

{4} Por the purposes of this sectlon, the term "agency"
has the meaning provided in 2-3-102 but includes
legislative, jﬁdicial, and state military agencies.

(5) This section does not authorize the release of
electronic security codes giving access to private

information,"

NEW SECTION. Section 10. appropriation. _ (1) The
following money for the indicated fiscal years is
appropriated to the listed agencies to implement [this act):

FISCAL 1594 FISCAL 1995
General Fund Other Punds General Fund Other Funds

Legislative Auditor

F¥315 #7925 147636 157856
7,096 2,268 14,361 14,367

Legislative Fiscal Analyst

47000 -0- 87160 -0~
3,602 2,205

Legislative Council
F¥379 27934 397627 37408
6,240 3,108 15,459 3,197

Environmental Quality Council

37620 68 37240 120
1,466 (] 2,932 [}

Congumer Counsel

-29- HD 198

v o N o b W N

[
o

11
i2
13
14
15

-0- ry260 -0
1,140
Judiciary
197560 27640 39720
18,240 2,508 36,480
MONTANA UNIVERSITY SYSTEM
605,746 293,708 1,211,491

Office of Budget and Program Planaing for

All Other Agencies
170797781 75737172
99057094 ° 1,538,072

963,220

2r2067720
273947223

1,910,475

HB 0198/03

27520

2,280

S5r286

5,016

588,785

Distribution to

371617769

3,096,075

(2) THE APPROPRIATION TO TEE MONTANA UNIVERSITY SYSTEM

INCLUDES FUNDING FOR UNIVERSITY SYSTEM UNITS AS DEFINED IN

17-7-102{16}).

-End-

-30-
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SENATE STANDING COMMITTEE REPORT

Page 1 of 2
April 13, 1993

MR. PRESIDENT: .

We, your committee on Pinance and Claims having had under
consideration House Bill No. 198 (third reading capy -- blue),
respectfully report that House Bill No. 198 be amended as fallows
and as so amended be concurred in.

Signed:
Senator

That such amendments read:

1. Title, line 8.

Pollowing: "SCHEDULES;"

Strike: "AND"

Insert: “"REMOVING RESTRICTIONS ON RECEIVING PAY DUE TO THE LACK
OF A COLLECTIVE BARGAINING AGREEMENT; PROVIDING LIMITED
SEVERANCE PAY TO STATE EMPLOYEES TERMINATED UNDER CERTAIN
CONDITIONS; "

2. Title, line 10,

Following: "2-18-315,"

Insert: "2-19-622,"

Following: "MCA“

Insert: *; AND PROVIDING A TERMINATION DATE"

3. Page 3, line 8.
Strike: *(7) and (8}"
Insert: "{6§) and (7)"

4, Page 6, line 1.
Strike: "YEARS OF EXPERIENCE"
Insert: "the step occuplied on June 30, 1993“

5. Page 6, line 2.
Strike; “ON" .
Insert: "The compensation of each teacher on

6. Page 6, lines 7 through 9. . .

Strike: lines 7 through 9 in their entirety.

Insert: "in July 1994 i3 determined by the teacher's level of
academic achievement and the step cccupied on June 30,
1984."

<
amd. coord. M

Sec. of Senate Senator Carrying BI1l 8114558C.San

Page 2 of 2
April 13, 1993

7. Page 6.

Following: line 9.

Insert: "(iv) On the first day of the first pay period of each
fiscal year, each teacher employed by the Montana school for
the deaf and blind shall advance one step on the teacher pay
matrix used by the school.*

8. Page 7, lines 6 through 25.
Strike: subsection (4) in its entirety
Renumber: subsequent subsections

9. Page 26.

Following: line 13

Ingert: "Section 8. Section 2-18-622, MCA, is amended ta read:
"2-18-622. Reducticn in force -- severance pay and
retraining allowance required. (1) If a reduction in force
is necessary, the state may shall provide severance pay, as
provided in subsection (2), and may provide a retraining
allowance. Within a collective bargaining unit, severance
pay and the retraining allowance are negotiable subjects
under 39-31-305.
{Z) A state employee whose emglo§gent ig terminated because
of a reduction in fForce 1s entitled to 1 week of severance
pay for each year the employee has been employed by the
state, not to exceed a total of 2 weeka of severance pay.
Payment of the severance pay 18 to be made in a lump sum to
the employee on the employee's termination date.""

Renumber: subsequent sections

10. Page 30, line 12.

Strike: "963,220" (general fund FY94) "1,910,475" (general fund
F¥95)

Insert: “9130,761" (general fund FY94) "™1,845,556" (general fund
FY95)

11. Page 30.
Following: line 15
Inserkt:

"NEW SECTION. Section 12. Termination. |[Section 8]
terminates June 30, 1995."

—END-

SENATE
HE 11§

8114558C.San



SENATE COMMITTEE OF THE WHOLE AMENDMENT
April 14, 1993 1:05 pa

Mr. Chairman: I move to amend House Bill No. 138 (third reading
copy -—- blue}).

ADOPT
._f
x{
REJECT Signed =ﬁ%ﬁ:ﬁﬂéﬁf_&_
enator anor Vaughn

That such amendments read:

Amend Senate Committes on Finance and Claims amendment dated
April 13, 1993, as follows:

Amendment No. 11

In Insert, following: *:"

Insert: "NEW SECTION. Section 12. Coordination instructiom. 1If
{this act] Is passed and approved and if it includes a
section that amends 2-18-622 to provide for lump—sum
severance pay for state employees, then sections 44, 112,
and 158 of Senate Bill No. 385 [Chapter 265, Laws of 1993]
are amended as follows:

gection 44. Definitions. Unless the context requires
otherwise, as used in this chapter, the following
definitions apply: .

(1) "Compsnsation® means remuneration paid out of
funds controlled by an employer. Compengsation does not
include the payments or contributions made in lieu of wages
for an individual subject to 19-3-403(4)(a).

{(2) "Ccntracting employer™ means any political

- subdivision or governmental entity that has contracted to
* . -come into-the system under this chapter. N

(3) "Employer® means the state of Montana, its
university system or any of the colleges, schools,
components, or units of the university system for the
purposes of this chapter, or any contracting employer.

(4) “Employer contributions™ means paymenta to the
pension trust Fund pursuant to 19-3-801 from appropriations
of the state of Montana and from contracting employers.

{$) “"Final average salary®, except as provided in 19—
3-907, means a member's highest average nontyly compensation
during any 36 consecutive months of membership service.
Lump-sum payments for severance Eg*, sick leave, and annual
leave paid to the member upcn termination of employment may
be used in the calculation of a retirement benefit only to
the extent that they are used to replace, on a month-for-—
month basis, the regular compensation for a month or months

- Amd. Coord. r821304CW.Sma

April 14, 1993
Page 2 of 4

included in the calculation of the final average salary. A
lump~-sum payment may not be added toc a single month's
compensgation.

Section 112. Section 19-6-101, MCA, is amended to
cead:

®*19-6-101. Definitions. Unless the context requires
otherwise, the following definitions apply in this chapter:
tHr—%“kccounrt " meams—tire—Montana-irighway-patrot

1 =C nsation" means remuneration id far
services to a member out o unds controlle. AR loyer
before any deducticns have been made and exclusive o;
maintenance, allowances, and expenses.

T77(2] ‘'Dependent child® means an unmarried child of a
patror—uttiicer

deceased retired member, who 1is:
(a) under 18 years of age; or
- (b) under 24 years of age and attending an-accredited

: postsecondary -educational institution as a full-rime student

in anticipation of receiving a certificate or degree.
18¥(3) “Pinal average salary” means the average ammum:
monthly compensaticn received by a aglbetT—hutur-—-ny

shiowances;—and—expensesr for any 3 years of continuous
service upon which contributions have been made or, in the
avent a member has not served 3 years, the total
compensation earned divided by the number of years montha
served. Lump-sum payments for severance sick leave, and
annual leave paid to an employeée upon tersinntian of
empioyment service may be used in the calculation of a
retirement atfowance benefit only to the extent that they
ars used to replace, on a memth—for-month month-for-month
basis, the normal compensation for a month or months
included in the calculation of the final average salary. A

SENATE
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iump~sum payment may not be added to a single month's
compensation.

1t¥5¥{(4) "Surviving spouse” means the spouse married to
a retired patrol—officer member at the time of the retired
: member's death.
(5) ™Survivor" means a gsurviving spouse or dependent
child of a member.”

Section 158. Section 19-8-101, MCA, is amended to
read: -
“19-8-101. Definitions. Unless the context requires
otherwise, the following definitions apply in this chapter:

deductions—im—tire-eccoart—stamding—to—hriscredit:
(1) "“Compensation" means remuneration id for
services tc a me r Qut o unds controlled E an loyer
efOore an uctions are made and exclusive oi naIntnnanca‘
allowances, and expenses.

Final average salary”™ means the average smmuxt

monthly compensation recelved by a X
r
siiowances—and-expernses; member for any 3 years of

rB21304CW.Sma
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continuous service upan which contributions have—been were
made or, in the event a member has not served 3 years, the
total retirement compenasation earned divided by the number
of years months served. Lump-sum payments for severance pay,
sick leava, and annual leave paid to an employee upon
termination of employment may be used in the calculation of
a retirement mitowamee benefit only to the extent that they
are used to replace, on a montirfor—momth maonth-for-month
basis, the normal compensation for a month ar months
included in the calculation of the final average salary. A
lump~sum payment may not ba added to a single month's
compensation.

7 s
t+29(3) "State game warden” means all a state fish and
game wardens warden hired by the department of fish,
wildlife, and parks and includes all warden supervisory
personnel whose salaries or compensation is pald out of the
department of fish, wildlife, and parks mmwys money.*"
Renumber: subsequent section

~END~

r821304CW.S5ma



SEMATE COMMITTEE OF THE WHOLE AMENDMENT
April 14, 1993 2:32 pm

Mr. Chairsan: 1 move to amend House Bill No. 198 {third reading
copy -- blus).

Cavoer D) -

8i nd:££ %
REJECT g nator Mlgonon Waterman

That such amencdments read:
1. Amend Senate Committee on Finance and Claims amendment dated

April 11, 1993, as follows:

Asendment No. 2

In the sscond insert:
Following: *PROVIDING"
Insert: "EFFECTIVE DATES AND"

April 14, 1993
Page 2 of 3

"Section 3. Section 2-18-304, MCA, is amended to read:

"2-18-304. Longevity allowance. (1) (a) In addition to the
compansation provided for in 2-18-312, 2-18-313, 2-18-314, or 2~
18-315, each eaployee who has completed 5 at lesaskt 3 yeara of
uninterrupted state service shwil must receive nning the

first full ﬁz Erlod in_January 1395, =

tHHr97/1tof—ivofthe—enpioyer's—base—sainry 25 cents an
hour multiplied by the number of completed, contiguous F—ywar 3-

ear periods of uninterrupted state service. For fiscal year 1395
onIx‘ an employee may not receive more than §I pet hour *n
ongevit .

[4°)) E%rvice to the state is not interrupted by authorized
leaves of absence.

{c} Loagevity is part of the base for calculating markst
rogression.
2y 1

a) Por the purpose of determining years of service
under this section, an saployee must be credited with 1 year of
service for sach period of:

{i) 2,080 hours of service following hig the loyee's

Amendment No., 10 date of employment; an employse must be cradit w rs of

Pollowing: "(general fund FY94)" service for each biweekly pay period in which hw the loyee is

Serike: "1,845,556" in a pay status or on an authorized leave of absence HEEEEﬁt pay.

Insert: *3,830,979" regardleas of the number of hours of service in the pay period;
or

Amsndmant ¥No. 11

In the termination section:
Strike: "8°

Inserc: *9*

AND THAT BOUSE BILL NO. 198, THIRD READING COPY, BE FURTHER
AMENDED AS POLLOWS:

2. Title, lLine 6.
Following: "™
Iucrtsn!rammxm LONGEVITY PAY POR UNIVERSITY SYSTEN

{ii) 12 uninterrupted calendar months following triw the
employee’s date of saploysent in which hw the !!QIOEQQ was In a
pay status or on an authoriaed leave of absence without pay,
regardless of the number of hours of service in any one month. An
enployes of a school at a state institution or-theuniversity

myst be credited with 1 year of service if he the employes
is employed for an entire academic year.
- {b) State agancies, other than the university system and a
school at a state institution, shall use the method provided in
subsection (2)(a){i) to calculate years of service under this
section."™"

EMPLOYERS; " Renusber: subssquent sections

. 1 ine 7. 6. Page 29, line 15.
39135136:1-19951' : Strike: "14,361" (general fund FY95)
Insert: "REVISING THE LONGEVITY ALLOWANCE;" Insert: "29, ® |general fuand PY35)

Strike: "14,367" {other funds PYS9S)

4. Title, line 9. : Inssrt: “I0,440" (other funds PY95)

llowing: “2-18-303," :
::surts 22—10-304,' ’ 7. Page 29, line 18.

- Strike: "7,205" {(genaral fund FY95)

5. Page 9. Insert: "14,9%" (general fund PY95)

Following: line B

Insert: }-’B /198
SENATE

r821432CW.Sas c921432CH.Saa
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8. Page 29, line 21.

Strike: "15,499" (general fund FY95)
Insert: 53ft7§' (general fund FY95)
Strike: "3,197" [other funds FY95)
Insert: “4.548" {othar funds FY95)

9. Page 29, line 24,
Strike: ‘2 932" (general fund PY9S)
Insert: P * {general fund PY9S5)

10. Page 30, line 2.
Strike: "2,280" (other funds FY95)
Insert: "3,244% (other funds FY95)

11. Page 30, line 5.

Strike: "16,480" (general fund PY9S)
Insert: “T5.T3%» {general Fund PY95)
Strike: “5,016" (other funds PY95)
Insert: *T.138" (other funds FY95)

12. Page 30, line 7.

Strikae: '1 211,491" (general fund PY95)
Insert: * (gensral fund PFY95)
Strike: “588 785' (oth.r funds PY95)
Insert: "B3T.643" (other funds FY$5)

13.1Pag¢ 30, line 11.
Strike: "3,096,075" (other funds FY95)
Insert: “1.404.704 (other funds PY95)

l4. Page 30.
Pollowing: line 15
.Insert: “NEW SECTION. Section 13. Rffective dates. (1) Except

as provided In subssction (2), [this act] is effective July
i, 1993,

{2) (Section 3] is effective January 1, 1995."
Renusber: subsequent section

~EMD-

r821432CW.Saa



SENATE COMMITTEE OF THE WHOLE AMENDMENT
April 14, 1993 2:59 pm

Mr. Chairman: I move to amend House Bill No. 198 (third reading
copy -- blue).

REJECT Signed:

Senator Sue Bartlett

That such amendments read:

Amend the Finance and Claims committee report dated April 13,
1993, as follows:

Strip amendments 4, 5, 6, and 10 in their entirety.

=END-

HB 198
SENATE

lﬂ;-Amd. Coord. r821459CW.Sma
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HOUSE BILL NO. 198
INTRODUCED BY PETERSON

BY REQUEST OF THE GOVERNOR

A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE
EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PROVIDING

LONGEVITY PAY FOR UNIVERSITY SYSTEM EMPLOYEES; PROVIDING PAY

SCHEDULES FOR FISCAL YEARS 1994 AND 1995; REVISING THE

LONGEVITY ALLOWANCE; APPROPRIATING MONEY TO IMPLEMENT THE

SCHEDULES; REMOVING RESTRICTIONS ON RECEIVING PAY DUE TO THE

LACK OF A COLLECTIVE BARGAINING AGREEMENT; PROVIDING LIMITED

SEVERANCE PAY TO STATE EMPLOYEES TERMINATED UNDER CERTAIN

CONDITIONS; AND AMENDING SECTIONS 2-6-110, 2-18-301,
2-18-303, 2-18-304, 2-18-305, 2-18-312, 2-18-313, 2-18-314,

2-1B-3135, 2-18-622, AND 2-18-703, MCA; AND PROVIDING

EFFECTIVE DATES AND A TERMINATION DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 2-18-301, MCA, is amended to read:

"2-18-3061. Purpose and intent of part -— rules. (1) The
purpose of this part is to provide the market-based
compensation necessary to attract and retain competent and
qualified employees in order to perform the services the
state is required to provide to its citizens.

(2 It is the intent - of the 1legislature that

@W leghldtive Counce
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HB 0198/04

compensation plans for state emplayees, excluding those
employees excepted under 2-18-103 or 2-18-104 and excluding
employees compensated under 2-1B-313, 2-18-314, and
2-18-315, be based on an analysis of the labor market as
provided by the department in a salary survey report to the
legislature at the start of each legislative session.

(3) Except as provided in 2-18-110 and 2-18-305(4}, pay
schedules pravided for in 2-18-312 through 2-18-315
supersede any other plan or systems established Lhrough
collective bargaining after the adjournment of the S2nd 53rd
legislature.

(4) Pay levels provided for in 2-18-312 through
2-18-315 may not be increased through collective bargaining
after adjournment of the 52nd 53rd legislature.

{5) Total funds required to implement the pay schedules
provided for in 2-18-312 through 2-18-315 for any employee
group or bargaining unit may not be increased through
collective bargaining over the amount appropriated by the
52nd 53rd legislature.

{6} The department shall administer the pay program
established by the legislature on the basis of merit,
internal equity, and competitiveness tc external labor
markets when fiscally able.

{7) The department may promulgate rules not

inconsistent with the provisions of this part, collective

-2~ HB 198
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bargaining statutes, or negotiated contracts to carry out

the purposes of this part.®

Section 2. Ssection 2-18-303, MCA, is amended to read:

*2-18-303. Procedures for utilizing pay schedules. (1)
The pay schedules provided in 2-18-312 must be implemented
as follows:

(a) The pay schedules provided in 2-18-312 indicate the
entry salary and market salary for the fiscal years ending
June 30, 3992 1594, and June 30, 1993 1995, for each grade
for positions classified under the provisions of part 2 of
this chapter. ]

{b) Each employee newly hired by the state of Montana
must be hired at the entry rate, except as provided in
subsections ¢#}-and-¢8) (6) AND (7}.

{c) Except as provided in subsection ¢3)tg¥} (1l}(e), on
the first day of the first complete pay period in fiscal
year 1992 1994, each employee hired before July 1, 593
1993, is entitled to the amount of his the employee's base
galary as it was on June 30, 3993 1993.y-pius—the--following
increasens

t#y—-an-—--inerease——of--44—-centa--an—-hour--above—-the
empioyeeis-base-saiary-as—it-was-on-dune-38;-19917-and

tity-an—additionai-increase-af-1/8-of--14——0f--his——base
satary-as-it-is-after—-the-8é-cent-an-hour—inerease;-for-each

fuli-percentage-point-that-the-employeela-bhgse-sataryy-as-it

-3~ HEB 198
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ita——after--the-66-cent-an-hour-inereasey-is-betow-the-market
satary-for-the-empioyesis-assigned-grades
(d) Except as provided in subsection ti}tgy (1l)(e), on
the first day of the first COMPLETE pay period in fiscal
year 1993 1995, each employee hired before July 1, 3992
1994, 1is entitled to the amount of the employee's base
salary as it was on June 30, 3992 1994.7--pius--an—-increasse
catcatated-as-foiiowss
tit-—add--45-cents-an-hour-to-the-empioyeeis—-pase-satary
as-tt-was-on-dune—30y-31992;-then
tiiy-add-an-amount-equai-to-1/8--of--1%—-of--the-—amount
computed-—in--anbsection--tiytd}tiy-for-each~£fuiti-percentage
point-that-the-eapioyeeis-base-sataryy-as-it--is-—-after--the
45-cent-an-hour-increaser—is-betow-the-narket-aatary-for-the
anpioyeets-assigned-grade;—then
ttitiy-from——the-sun—-catcuiated-in-subseceion-{ti¥tdytityvy
subtract-20-centa-an-hour:
tey—-Breept-as-previded-in--subseetion——+i3{tgiv——on——-the
£irse--day—-of-——the--firae--pay-peried—in-danuvary-19937-each
enpioyee-hired-before-danuary-iry-19937-t9--entitied--to--the
amount—--of--the-empioyeets-base-saltary-as-it-wan-on-December
337~39927-plus-an-inerease-of-26-cents—-an--hoeur-~-above-—-the
employeels-base-satary-as-it-was-on-Becember-33,-1992<
t£3—-Phe——department--shaii-decermine-the-number-of-£fait

percentage-pointa-that-an-emptoyeels-base-—-satary-—-is--beiow

-4~ HB 198
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the--narkee-satary-by-dividing-the-empicyeets-base-aatary-by
the-market—satary-fer—hin-aasigned--grader—-muitiplying--the
resuit-by-100r-and-subtracting-that-totai-from-186~ .

tgr{e} An employee's base salary may be no less than
the entry salary for his the employee's assigned grade.

thy{E) Bxcept-as-provided—in——-pubsections—-{5)--through
t8yy——an An enployee;s base salary may not exceed the market
maximum salary by-a-percentage-greater-than--the--percentage
that--the-market-saiary for the employee's grade-exceeda-the
entry-satary-for-that grade. The salary of an employee may
not be reduced because of this provision.

{(g) The maximum salary for each grade is determined by

aubtracting the entry salary from the market salary and

adding that amount to the market salary.

{2) The pay schedules provided in 2-18-312 and the
provisiona of subsection (1) do nat apply to those teachers,
liguor store occupations, or blue-collar occupations
compensated under the pay schedules provided in 2-18-313
through 2-18-315.

{3) The pay schedules provided in 2-18-313 through
2-18-315% must be implemented as follows:

(a) (1) The pay schedules provided for in 2-18-313
indicate the annual compensation for the contracted school
term for teachers employed under the authority of the

department of corrections and human services or the

-5= HB 198
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department of family services for fiscal years 1992 1994 and
$993 1995.

{ii) The compensation of each teacher on the first day
of the first pay period im July $39% 1993 is that--amount
ecorreaponding--to determined by the teacher's leve: of
academic achievement and years—-of-—experience the--step

ocecupied-on-June-387-1993 YEARS OF EXPERIENCE.

{iii) en Zhe--compensation--of--each--teacher-on ON the

Eirst day of the first pay period of-each-fiscai-yeary--each
teacher--shali--advance--one—-—step——on-—the--appropriate-pay

scheduie-adopted-in-2-10-333 in-duly-1994-ia-—-determined-——-by

the--teacheris--ievei——of-—academic-achievement-and-the-satep

occupied-on—-dune-39y-1994 OF EACH FISCAL YEAR, EACH TEACHER

SHALL ADVANCE ONE STEP ON THE APPROPRIATE PAY SCHEDULE

ADOPTED IN 2-18-313.

{IV) ON THE FIRST DAY OF THE FIRST PAY PERIOD OF EACH

FISCAL YEAR, EACH TEACEER EMPLOYED BY THE MONTANA SCHOOL FOR

THE DEAFP AND BLIND SHALL ADVANCE ONE STEP ON THE TEACHER PAY

MATRIX USED BY THE SCHOOL.

{b) (i) The pay schedules provided in 2-18-314 indicate
the maximum hourly compensation for fiscal years ending June
30, 2992 1594, and June 30, 3993 1995, for those eaployees
in liquor store occupations who have collectively bargained
gseparate clagsification and pay plans.

{ii) The compensation of each employee on the first day

-6- HB 198
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of the first pay period in fiscal year %592 1994 or 1993
1996 is that amount corresponding to the grade occupied on
the last day of the preceding fiscal year.

{¢) (i) The pay schedules provided in 2-18-315 indicate
the maximum hourly compensation for fiscal years ending June
30, 1992 1994, and June 30, 2993 1995, for employees in
apprentice trades and crafts and other blue-collar
occupations recognized in the state blue-ccllar
classification plan who are members of wunits that have
collectively bargained separate classification and pay
plans.

{ii) The compensation of each employee on the firgt day
of the firat pay period in fiscal year 1992 1994 or 1993
1995 is that amount corresponding to the grade occupied on
the last day of the preceding fiscal year.

t4y-—tay-tiy-A-member--of--a--bargaining--unit—-may--not
receive-——the---amounts--indicated--in--the--respective--pay
scheduies—provided-in-2-18-312-through——2-30-315--until--the
bargaining-—unit——-of--whieh he the-—empioyee is--a-member
ratifiea——a--compietely-—integrated-—-coliactive——-bargaining
agreement-covering-the-biennium-ending-June-38y 1993 1995+

tiity-if--negotiation--and—ratification——of-a~compieteiy
integrated-coliective-bargaining-agreenene——as—-required--by
aubsection—té4ytaytiy-are—not-compieted-by-duty-i7r 99k 1993,
retroactivicy-to-that-date-may-be-negotiateds

-7~ HB 198
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titi)-FE-—negotiation--and--ratification-af-a-compictety
integrated-colicctive-bargaining-agreenent--an--required--by
subseetion-t4ytaytiy-are-not-compieted-by-duty-iy 1993 1993,
nembers——of--the--bargaining-—unit-invoived-must-continue-to
receive—the-compensation-they-were-recerving-ans-of-dune--387
1991 3993<

thy-—Methodas-of-administration-net—inconaistent-with-the
purpose-of-this—-part-and-necessary-to-properiy-impiement-the
pay--schedules--provided-in-2-18-3i2-through-2-18-31i5-may-be
provided-for-in-coiiective-bargaining-agreenentss

t57{4) The current wage or salary of an employee may
not be reduced by the implementation of the pay schedules
provided for in 2-18-312 through 2-18-315.

t63{5) The department may authorize a separate pay
schedule for medical doctors if the rates provided in
2-18~312 are not sufficient to attract and retain fully
licensed and qualified physicians at the state institutions.

t#3(6) The dJdepartment may develop programs that enable
the department to mitigate problenms asgsociated with
difficult recruitment, retention, transfer, or other
exceptional circumstances. Insofar as the program may apply
to employees within a collective bargaining unit, it is a
negotiable subject under 39-31-305. FPo-maintain—the-internai
equity-of-the-statewide-pay-pian-provided--for--in——2-18-332

and--subsection-——{1y-—of--thia-—sectiony--when-a-majority-of

-8~ HB 198
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registered-nurses-ciasaified-ynder—the-provisions—of-part—-32
ef--this—-chapter--have--been--granted--a-pay-pian-exception
threugh-a-eoiieectively-bargained-agreenenty-then--aii--other
eilanaified——registered--nursesy--inciuding-those-empioyed-in
tha-university-systemy-muse-be-paid-a-satary--equivaient--te
the——satary——negotiated--in-eche-negotinted-agreementy-except
thet—in—no-caae-n;y-ehe-uninry-o!——n——eicseiiied--registered
nurse-pe-reduced-by-this-provisions

t83{7) The department shall review the competitiveness
of the compensation provided to all occupations under this
part. IE the department finds that substantial problems
exist with recruitment and retention because of inadequate
salaries when compared to competing employers, the
department may establish criteria allowing an adjustment in
pay or classification to mitigate the problems. Insofar as
these adjustments may apply to employees within a collective
bargaining unit, the implementation of these adjustments is

a negotiable subject under 39-31-305.*"

SECTION 3. SECTIOR 2-18-304, MCA, IS AMENDED TO READ:

*2-18-304. Longevity allowance. (1) {a) In addition to
the compensation provided Ffor in 2-18-312, 2-18-313,
2-18-314, or 2-18-315, each employee who has completed & at
least 3 years of uninterrupted state service shail must

receive, beginning the firat full pay period in January

1995, ethe-greater-ofc

-9- HB 198

["- I -- TR N - T N R I R

N
b W ON S

15
16
17
18
19
20
21
22
23
24
25

HB 0198/04

tiy~-316-a-monchr-ar

t43-9/10-0f-14-of-che-enpioyee'ls-base-satary 25 cents
an__hour multiplied by the number of completed, contiguous
S-year 3-year periods of uninterrupted state service. For

fiscal year 1995 only, an employee may not receive more than

S1 per hour in longevity pay.

(b} Service to the state is not interrupted by

authorized leaves of absence.

{c) Longevity is part of the base for calculating

market progression.

{2) (a) For the purpose of determining years of service
under this section, an emplcyee must be credited with 1 year
of service for each period of:

(i) 2,080 hours of service following his the employee's
date of employment; an employee must be credited with 80
hours of service for each biweekly pay period in which he
the employee is in a pay status or on an authorized leave of
absence without pay, 'regardless of the number of hours of
service in the pay period; or

(ii) 12 uninterrupted calendar months following his the
employee's date of employment in which he the employee was
in a pay status or on an authorized leave of absence without
pay, regardless of the number of hours of service in any one
month, An employee of a school at a state institution er-the

university-system must be credited with 1 year of service if

-10- HB 198
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he the employee is employed for an entire academic year.

{b) State agenciea, other than the university system
and a school at a state institution, shall use the method
provided in subsection (2){a)(i) to calculate years of

service under this section.®

Section 4. section 2-1B-305, MCA, is amended to read:

"2-18-305. Allocation between wages and group benefits.
(1) The dollar amounts shown in the respective pay schedules
provided in 2-18-313, 2-18-314, and 2-18-315 represent the
maximum amount allocated by the state for wages and group
benefits, exclusive of longevity as defined in 2-18-304 for
an employee covered by a pay schedule provided in 2-18-313,
2-18-314, or 2-18-315.

{2) Except as provided in subsection (4), the amount
specifically allocated for group benefita must be determined
by 2-18-703.

{3) {(a) An employee covered under the pay schedules
provided in 2-18-312 who elects not to be covered by a state
employee group benefit plan under the provisions of 2-1B-703

must receive as wages his the eaployee's base salary,

including adjustments provided in 2-18-303{1)(c} through
tited (1)(d) and 2-18-304.

(b) An employee covered under the pay schedules
provided in 2-18-213, 2-18-314, or 2-18-315 who elects not

to be covered by a state employee group benefit plan shall,

-11- HB 198
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under the provisions of 2-18-703, receive as wages the
amount shown in the appropriate pay schedule less the state
contribution for group benefits as determined by 2-18-703.
(4) Employees may., through collective bargaining,
determine the allocation between wages and group benefits,
except that in no case may the group benefita allocation be

less than the amounts provided in 2-18-703."

Section 5. Section 2-18-312, MCA, is amended to read:
*2-18-312. Statewide pay schedules for fiscal years
1992 1994 and 1993 1995. (1) The statewide classification
pay schedule for fiscal year 3992 1994 is as follows:
Annual Hours -- 2080 Note: Dces Not Include Insurance
Pay Matrix -- State Matrix Type -—- Annual

- Pay Range: Entry Salary to Market Salary

GRADE ENTRY SALARY MARKET SALARY
= ~Br426 -979%3
-2 -97077 107704
-3 -973373 227557
-4 107536 127484
-5 317285 137522
-6 327303 147647
-9 $37209 357050
-8 47404 177230
-9 157596 18770
10 167926 207332
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8
9
20
23
22
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8353
1957946
227674
237508
257694
2687044
387665
335555
367793
467406
447423
487906
537965
597645
657936
8,679

9,349

10,070
10:852
11,727
12,672
13,688
14,836

16,064

17,424

-13-
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227112
247690
267246
2067626
3:y250
347260
377468
417222
457201
497761
54708431
68¥527
667954
747185
a2y2486
10,210
11,025
11,903
12,858
13,927
15,086
16,334
17,747
19,262

20,942
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{2} The statewide classification pay

fiscal year 1993 1995 is as follows:

Annual

Pay Ma
GRADE

1
2
3
4

18,904
20,545
22,325
24,295
26,465
28,885
31,585
34,562
37,897
41,618
45,754
50,373
55,584
61,434

67,907

HB 0198/04

22,775
24,812
27,027
29,485
32,196
35,226

38,613
42,355

46,557

51,254

56,487
62,343

68,963

76,410

84,673

schedule for

Hours -- 2080 Note: Does Not Include Insurance

trix —— State

Matrix Type -- Annual

Pay Range: Entry Salary to Market Salary

ENTRY SALARY
8,679
9,349
10,070

10,852

—14_

MARKET SALARY

10,210
11,025
11,903
12,858

HB 198
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10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

11,727
12,672
13,688
14,836
16,064
17,424
18,904
20,545
22,325
24,295
26,465

28,885

31,585
34,562
37,897
41,618
45,754
50,373
55,584
61,434
67,907

HB 0198/04

13,927
15,086
16,334
17,747
19,262
20,942
22,775
24,812
27,027
29,485
32,196
35,226
38,613
42,355
46,557
51,254
56,487
62,343
68,963
76,410
84,673"

Section 6. Section 2-18-313, NCA, is amended to read:

“2-18~313.

12-month pay schedule for teachers for fiscal year 31992 19394

is as follows:

Teachers'

pay

-1 5_

schedules.

{1) (a)

The

HB 198
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14
15
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17
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19
20
21
22
23
24
25

Annual Hours -- 2080

Terma ~— Twelve Months

HB 0198/04

Nate: Includesa Insurance

Matrix Type -- Annual

Education Level
STEP BA BA+1 BA+2 BA+3 MA MA+]1
-3 237536 247395 247817 25,338  25746% 267320
-2 247273 247987 257704 267063 267426 277369
-3 257026 257037 267599 277833 277427 207242
-4 257782 267660 277525 277982 287438 297332
-5 267542 277525 2087457 208,952 297450  38y384
-6 277330  20,40% 297392 297926 307462 327456
-7 265320 29,276 3087323 387897  3y47:  32y524
-8 207914 387343 33,257 331,89F 327485 337594
-9 297767 317614 327389  32,84% 337498 347665
16 367586 31,890 33,420 337033 347569 35,937
33 2337295 32,732 347649 34,784 35,519 367806
32 32,295 32,732 347049 347704  35;519 367806
33 317295 32,732 347649 347784 357519 367006
1 24,932 25,591 26,233 26,554 26,877 27,536
2 25,687 26,403 27,120 27,479 27,842 28,585
3 26,442 27,233 28,015 28,429 28,843 29,658
4 27,198 28,076 28,941 29,398 29,854 30,728
5 27,958 28,941 29,873 30,368 30,866 31,800
6 28,746 29,817 30,808 31,342 31,878 32,872
7 29,536 30,686 31,737 32,313 32,887 33,940
8 30,330 31,559 32,673 33,267 33,901 35,010
-16- HB 198
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9 31,123 32,430 33,605 34,257 34,914 36,081
10 31,916 33,306 34,536 35,229 35,923 37,153
11 32,711 34,148 35,465 36,200 36,935 38,222
12 32,711 34,148 35,465 36,200 36,935 38,222
13 32,711 34,148 35,465 36,200 36,935 38,222
{b)} The 9-month pay schedule for teachers for fiscal

year 1992 1994 is as follows:

Annual Hours -+ 1560

Term -- Nine Months

Note: Includes Insurance

Matrix Type —— Annual

Education Level

BA BA+l BA+2 BA+t3 MA MA+1
195262 197770 207292 207545 2876800 23732%
197859 207425 207992 29295 237560 227226
207455 217080 237653 22,008 227320 227932
2:y054 227739 227394 227738 2370081 237738
27649 227394 237895 237468 237642 247545
227247 237053 237799 247200 247603 257535%
227842 237766 247498 247931 257363 267155
237439 247364 25y202 257663 267126 267960
247036 257019 257983 267394 267887 275781
247633 257673 267604 2Fridd 237659 287638
257238 267312 !?1386 277875 287457 297473
257236 267312 277366 237835 207453 295473
25ry236 267312 237306 2#7875 287453 297473
20,384 20,892 21,413 21,667 21,922 22,443

-17- HB 198
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20,981 21,547 22,114 22,397 22,682 23,248
21,577 22,202 22,815 23,310 23,442 24,054
22,176 22,861 23,516 23,860 24,203 24,860
22,771 23,516 24,217 24,590 24,964 25,667
23,369 24,175 24,021 25,322 25,725 26,473
23,963 24,828 25,620 26,053 26,485 27,277
24,561 25,486 26,294 26,785 27,248 28,082
25,158 26,141 27,025 27,516 28,009 28,903
25,755 26,799 27,726 28,246 28,781 29,752
26,352 27,434 28,428 28,997 29,579 30,595
26,352 27,434 28,428 28,997 29,579 30,595
26,352 27,434 28,428 28,997 29,579 30,595

t23-—-tay-Fhe--i2-nonth-pay-scheduie-for-teachers—-£for~-the

Eirat—-6-months-cf-£iscai-year-1993-is-as-foitiows:

Annuai-Hours——---2800

Ferm--—--Fweive-Months
Bducation-
S¥EP BA BA+1 BA+2
- 247276 247935 257573
-2 257832 257747 267464
-3 2577686 267537 23359
-4 267542 2F7420 207285
-5 27y362 207205 297217
-6 267099 297363 307152
-7 207880 365030 3:y68%

-18-

Neter-inciundea-insnrance

Matrix-Pypa-—--Annuakl
bevel
BA+3 MA MA+1
2576898  26722% 267886
2670823 277206 27y929
277373 287187 295082
207742 295198 367072
297712 Jey210 37144
384686 dx7222 3272%6
323657 I2y23% 3372084
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-8
-9
E]:
ET ]
32

33

297674
307463
32760
327055
327085
327055

307963
327774
327650
337492
337492
337492

IRy
32949
337808
347009
347009
347069

32763%

3376062
347573
357544
357544
357544

337245
34y258
357267
I6re?
367279

365279

HB 0198/04

347354
357425
367497
375566
377566
37+566

tby—-the-S-month-pay-acheduie-for-teachers-for-the-firat

6-months-of-fiscai-year-1993-ip-as-£foliowss

Annuai-Hours——~-1566

Pera--——Nine~Months

SeRP BA

97092
207489
23y005
217604
227299
227837
237452
247669
247666
257263
257068
257068
257860

BA+3
207400
217658
27730
22y368
2Wrhie
237683
24v336
247994

257648

26r307
267942
267542
267942

Bducation-

BA+2
28y923
237622
2Wy3d
237024
237325
247429
257120
257832
26y533
237294
237936
289936
27y936

=19~

Note:-ianciudes-insurance

Matrix~Pype----Annuai

bavel
BA+3
237135
237965
2Ry638
237368
247058
247830
257561
267293
23yd4
29 7F54
2585
285505

A
237430
227190
23,950
237911
247472
257243
257993
26¥756
237587
208,289

297083

28y0887
297087

MA+E
217952
227756
2375632
247368
2567175
257983
267785
277596
28r423
207260
307308
387303
307103

HB 198
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t3%(2) (a) The 12-month pay echedule for teachers for

the—-iast-6-months—af fiscal year 1993 1995 ia as follows:

Annual Hours ~- 2080

Term —- Twelve Months

Note: lIncludes Insurance

Matrix Type -- Annual

Education Level

STEF BA BA+1 BA+2 BA+3 MA MA+1
- 247692 25735% 257993 267314 267637 237296
-2 257447 26r163 267089 277239 277682 Wy IS
-3 267202 267993 237¥75 207189 287603 291‘&0
-4 26r958 277836 28y702 2971586 297614 307466
-5 29718 287762 29y633 Jerial 307626 3317560
-6 207586 29v5%3F 901556 3y362 327638 32y632
-3 297296 307446 317493 327033 327647 337708
-8 368y096 31y319 327433 337847 33766k 47776
-9 38,883 327190 337365 47017 347674 35704
10 3Ixy676 337066 347296 3475689 357683 367913
3: 3JI2reFId 33r908 35ye25 357968 367695 377982
32 3I2ye72 337908 35y225 35y960 367695 377982
3 3JI2réFt 337968 35y225 357968 367695 377982
1 25,172 25,831 26,473 26,794 27,117 27,778
2 25,927 26,643 27,3568 27,713 28,082 28,825
3 26,682 27,473 28, 255 28,669 29,083 29,898
4 27,438 28,316 29,181 29,638 30,094 38,968
5 28,198 29,181 30,113 30,608 31,106 32,040
[ 28,986 30,057 31,048 31,582 32,118 13,112
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29,776 30,926 31,977 32,553 33,127 34,180
30,570 31,799 32,913 33,527 34,141 35,250
31,363 32,670 33,845 34,497 35,154 36,321
32,156 33,546 34,776 35,469 36,163 37,393
32,951 34,388 35,705 36,440 37,175 38,462
32,951 34,388 35,705 36,440 37,175 38,4562
32,951 34,388 35,705 36,440 37,175 38,462

(b) The 9-month pay schedule for teachers for the—-last

6-monthn-eof fiscal year %993 1995 is as follows:

Annual Hours -- 1560

Term -— Nine Months

STEP BA

-3

ayRo4
28y801
2373937
27996
22y59%
237109
23y763
247361
247978
257575
267172

267232

BA+1
207722
237367
225022
227681
237336
237995
247648
257306
257961
2676319
277254
23 r254

Education
BA+2
237233
237934
227635
237336
247837
247743
2574406
267144
267645
277546
207248
207248

-21-

Note: Includes Insurance

Matrix Type -- Annual
Level
BA+3 MA MA+1
2374687 27742 227263
227237  22r5e2 237060
224950 237262 237674
23768606 247023 247660
247430 247784 257487
257342 257545 267293
254873 267385 237097
267605 237068 273+902
277336 277829 287723
287066 20y68% 297572
207637 297399 387415
287817 297399 387415
HBE 198
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33 267172 237254 287248 28768123 297399 387415
1 20,564 21,072 21,593 21,847 22,102 22,623
2 21,161 21,727 22,294 22,577 22,862 23,428
3 21,757 22,382 22,995 23,310 23,622 24,234
4 22,356 23,041 23,696 24,040 24,383 25,040
5 22,951 23,696 24,397 24,770 25,144 25,847
6 23,549 24,355 25,101 25,502 25,905 26,653
7 24,143 25,008 25,800 26,233 26,665 27,457
8 24,741 25,666 26,474 26,965 27,428 28,262
9 25,3318 26,321 27,205 27,696 28,189 29,083
10 25,935 26,979 27,906 28,426 28,961 29,932
11 26,532 27,614 28,608 29,177 29,759 30,775
12 26,532 27,614 28,608 29,177 29,7593 30,775
13 26,532 27,614 28,608 29,177 29,759 30,775"
Section 7. section 2-18-314, MCA, is amended to read:
“2-18-314. Liguor store occupations pay schedules. (1}

The pay 8chedule for

liquor store occupations for fiscal

year 1992 1994 is as follows:

Annual Hours --— 2080

Pay Matrix -- Retail Clerk

Grade

b

b2

b3

-22—

Note:

With Insurance

Matrix Type -- Hourly

$/Hour
W/Ins.
-8-000
-9:140

-9:640

HB 198
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b6
b7
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-9v92@
18-216
8828
i¥r488

2:2380

198704

t2)~~ta)-Fhe-pay-schedule-for-ligquor--store--occupationsa

for-the-£firat-6-monthe-of-fiscat-year-1993-is-as-foliows~

Annuak-HBours~-—-26000
Pay-Hatrin-——-Retail-Elerk
Grade

bk

h2

EEEEKEE I EREEIE

Notes-With—insurance

Maerix-Fype——---Hourity
§/Honr
W/ins~
-8x060
-8:505
18+0865
30285
197595
3v385
+3¢845
d+595

0.000

9.820
10.320
10.600
10.890

HB: 198
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12,160
12.918

198/04

tb¥{2) The pay schedule for liguor store otcupations

for the-iast-6--montha--of Fiscal year 3993 1995

follows:
Anrnual Hours —--= 2080
Pay Matrix -- Retail Clerk

Grade

b
b2
b3
b4
b5

B?

EEEEEEEE E

Note: With Injurance
Matrix Type —- Hourly
$/Hour
W/Ins.

-82080

-24~

is as

HB: 198
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Section 8. sSection 2-18-315, MCA, is amended to read:

*2-18-315. Blue-collar

pay B8chedules. (1) The pay

schedule for blue-collar workers for fiscal year 19532

is as follows:
Annual Hours -- 2080
Pay Matrix -- Blue-Collar

Grade

B
B2
83
B¢
B
=1
B?
Be
- B9
B0
Bt}
B2
Bee
Bl
B2

12 1

B4

-25-

Note: With Insurance
Matrix Type -- Hourly
$/Hour
W/lns.

-9v6%5
307015
18-435
$6<6815
tiv215
337615
12-825
i2:415
32815
13<235
37615
47015
474325
10.295
10.695
11.095

11.495

1994

HB 198
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BS
B6
B7
B8
B9
B10
B11
B12

8OO
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11.895
12.29S
12.695
13.095
13.495
13.695
14.295
14.695

15.095

t2y——-Fhe—-pay——scheduie--for-biue-coitar-woerkers-far—the

firae-6-months-of-finscal-year-1993-is-as-£fotiows:

Annuai-Hours—----20080
Pay-Matrix----Biue—€Cotiar

Srade

B
B2
B3
B4
BS
Bé&
B3
-1 ]
B9

B

-26-

Notes-With-Insurance
Matrix-Pype-—---Hourly

§F/Hour

W/ine-

-97966

10-3680

16+-786

13+160

t1+50880

ix=9886

i2=306

t2<-786

310860

33:566

HB 198
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t372) The pay schedule for blue-collar workers For the

lant-6-moenths-of fiscal year 1993 1995 is as follows:

Annual Hours -- 2080
Pay Matrix -- Blue—Collar

Grade

B
B2
B3

-27-

Note: With Insurance

Matrix Type -- Hourly

$/Hour
W/ins.
3673180
165680
10+366
33386
117680
12+186
12:560
+2:980
I+380
3786
té4v2o0
d+500
1479060
10.410
10,810

11.210

HB 198
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B4 11.610
BS 12.010
B6 12.410
B? 12.810
B8 13,210
BY 13.610
B10 14,010
Bll 14.410
B12 14.810
B0O 15.210"

SECTION 9. SECTION 2-18-622, MCA, 15 AMENDED TO READ:

®2-18-622. Reduction in force -- severance pay and
retraining aliowance required. (1) If a reduction in force
is necessary, the state may shall provide severance pay, as

provided in subsection (2), and may provide a retraining

allowance. Within a collective bargaining wunit, severance
pay and the retraining allowance are negotiable subjects
under 39-31-305.

(2) A state employee whose employment is terminated

because o¢of a reduction in force is entitled to 1 week of

severance pay for each year the employee has been employed

by the state, not to exceed a total of 2 weeka of severance

pay. Paymeat of the severance pay is to be made in a lump

sum to the employee on the smployee's termination date.”

Section 10. section 2-18-703, MCA, is amended to read:

-28- HB 198 -~
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*2-18-703. Contributions. ({l1) Each agency, as defined
in 2-18-601, shall contribute the amount specified in this
section towards the group benefits cost.

(2) For employees defined in 2-18-701, other than
members of collective bargaining units, and for members of
the legislature, the employer contribution for group
benefits shall be $378 $210 per month for the fiscal year
ending June 30, 2992 1994, and $396 $230 per month for the
fiscal year ending June 30, 1993 1995, and for each fiscal
year thereafter. When a state employee is terminated to
achieve a reduction in force, the continuation of
contributions for group benefits beyond the termination date
is subject to negotiation wunder 39-31-305. Permanent
part-time, seasonal part-time, and temporary part-time
employees who are regqularly scheduled to work lesé than 20
hours a week are not eligible for the group benefit
contribution. An employee who elects not to be covered by a
state-sponscred group benefit plan may not receive the state
contribution as wages. A portion of the employer
contribution for group benefits may be applied to an
employee's costs for participation in Part B of medicare
under Title XVIII of the Social Security Act of 1965, as
amended, if the state group benefit plan is the secondary
payer and medicare the primary payer.

(3) For employees of elementary and high school

=-29- HB 198

= W N e

w 0 N o W

10
il
12
13
14

15
16
17
18
19
20
21
22
23
24

25

HB 0198/04

districts and of 1local government units, the employer's
premium contributions may exceed but may not be 1less than
$10 per month.

(4) Unused employer contributions for any state
employee must be transferred to an account established for
this purpose by the department of adwministration and upon
transfer may be used to offset losaes occurring to the group
of which the employee is eligible to be a member.

(5) Unused employer contributions for any government
employee may be transferred to an account established for
this purpose by a self-insured government and upon transfer
may be used to offset losses occurring to the group of which
the employee 1is eligible to be a member or to increase the

reserves of the group.”

Section 11. Section 2-6-110, MCA, is amended to read:

"2-6-110. Electronic information — public access. (1)
Except as provided by law, each person is entitled to a copy
of information compiled; created, or otherwise in the
custody of public agencies that igs in electronic format,
subject to the same restrictions applicable to the
information in printed form. All restrictions relating to
confidentiality, privacy, business secrets, and copyright
are applicable to the electronic information.

{2) Except as provided by law, an agency may charge a

fee, not to exceed:

-30- HB 198
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{a) &the _.agency's actual cost of  purchasing the
electronic :media used for transferring data, if the persan
reguesting the information does not provide the media; or

{b) -expenses incurred by the agency as a result of
mainframe processing charges or other cut-of-pocket expenses
directly associated with the request for information.

(3) An .agency .may .also charge an hourly fee for each
hour, or fraction of ap hour, after cne-half hour of copying
service has been provided. The hourly fee may not exceed the
hourly rate for the current fiscal year for a state employee
classified as grade 10, step—32 market salary, under
2-18-312.

(4} Por the purposes of this section, the term “agency"
has the .meaning provided in 2-3-102 but includes
legislative, judicial, and state military agencies.

{5} This section does not authorize the release of
electronic seacurity codes giving access to private

information.™

NEW SECTION. Section 12. .appropriation. _(1) The

following w®oney for the indicated fiscal years is

appropriated to the listed agencies to implement [this act]:

FISCAL 1994 FISCAL 1995

General fund Other Funds General Fund Other Funds
Legislative Auditor

#7325 77925 147630 1576856

-31~ HB 198
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10
11
12
i3
14
15
16
17
18
19
20
21
22
23
24

25

1,096 7,268 247363
29,810
Legislative Fiscal Analyst
4+r888 . 87168
3,602 27205
14,956
Legislative Council
Fy339 -2y934 195627
6,240 3,108 157499
32,173
Environmental Quality Council
17620 60 7240
1,466 ] 27932
6,068
Consumer Counsel
-0- 27266 -0-
1,140
Judiciary
:9y5660 27640 397220
18,240 2,508 267480
75,725
MONTANA UNIVERSITY SYSTEM
605,746 293,708 27233y 481
2,514,796
-32-

HB 0198/04

145367

20,440

3y486
3787

4,548

1326

([~]

Sy286

57816

7,136

568y785
837,649

HB 198
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Office of Budget and Program Planning for Distribution to

All Other Agencies

+7079yF61 2yr53353172 272067710 371635769
9657094 1,538,072 77947223 370965875
963,220 1,910,475 4,404,704

{2) THE APPROPRIATION TC THE MONTANA UNIVERSITY SYSTEM

INCLUDES FUNDING FOR UNIVERSITY SYSTEM UNITS AS DEFINED 1IN
17-7-102{16).

NEW SECTION, SECTION 13. COORDINATION INSTRUCTION. IF

[THIS ACT] 15 PASSED AND APPROVED AND IF 1T INCLUDES A

SECTION THAT AMENDS 2-18-622 TO PROVIDE FOR LUMP-SUM

SEVERANCE PAY FOR STATE EMPLOYEES, THEN SECTIONS 44, 112,

AND 158 OF SENATE BILL NO. 385 [CHAPTER 265, LAWS OF 1953]
ARE AMENDED AS FOLLOWS:

Section 44. Definitions. Unless the context regquires
otherwise, as used in this chapter, the following
definitions apply:

{1) “Compensation" means remuneration paid out of funds
controlled by an employer. Compensation does not include the
payments or contributions made in lieu of wages for an
individual subject to 19-3-403(4)({a).

(2) “Contracting employer"” means any political
subdivision or governmental entity that has contracted to
come into the system under this chapter.

(3) "Employer"™ means the state of Montana, its

=33~ HB 198

O @ =~ N b W N

-
=}

1l
12
13
14
15
16
17
18
19
20
21
22
23
24
25

HB 0198/04

university system or any of the colleges, schools,
components, ©r units of the university system Ffor the
purposes of this chapter, or an} contracting employer.

{4) "Employer contributions™ means payments to the
pension trust fund pursuant to 19-3-801 from appropriations
of the state of Montana and from contracting employers.

(5) "“Final average salary®, except as provided in
19-3-907, means a member's highest average monthly
compensation during any 36 consecutive months of membership
service. Lump-sum payments for severance pay, sick leave,
and annual leave paid to the member upon termination of
employment may be wused in the calculation of a retirement
benefit only to the extent that they are used to replace, on
a month-for-month basis, the reguiar compensation for a
month or months included in the calculation of the final
average salary. A lump-sum payment may not be added to a
single month's compensation.

Section 112, Section 19-6-101, MCA, is amended to read:

*19-6-101. Definitions. Unless the context requires
otherwise, the following definitions apply in this chapter:

tiy==SAccount¥---means-~--the---Montana---highway--patrol
officersi-retirenent-pensien—trust-fund-

+2y-—SAccumutated-deductionst-peans——the--totai--af-—the
anounta--deducted-from-the-satary-of-a-member;-patd-inte—the

accountr-and-ptanding-to-his-credit-in-the-accountr-together

-34- HB 198
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with-the-reguiar~-interest-thereons
t3}--%Actuariai-equivaienti-means--a--benefivt——of—-equai
vatue—-when--conputed-on—-the-basis-of-the—-19F1-Group-Annuity
Mortatity-Pabler-with—-ages—set—-back-4-years—and-an--intervest
rate-af-B%-canpounded-annuatiys
t43--5Beneficinryt-neans-a-surviving-spouse-or-dependent
ehild-——orr-—if--there-—ia--no--snrviving-spouse-or-dependent
chitdy——a--petson--nominated--te--receive-——hbenefita---under
19-6-602+
t5)-~*Beard®--means—-the—-pubiic--employeesi--recirement
bosrd-provided-for-in-2-15-1809+
t6)3-—"“Bepartmenti-means—the-pubiic-empioyeeat-retirement
diviston-of-the-department-of-administrations

{1} “Compensation" means remuneration paid for services

to_a member out of funds controlled by an employer before

any deductions have been made and exclusive of maintenance,

allowances, and expenses.

+#+{2) “"Dependent child"” meana an unmarried child of a
deceased retired patroi-efficer member, who is:

{a) under 18 years of age; or

{b) under 24 years of age and attending an accredited
postsecondary educational institution as a full-time student
in ancicipation of receiving a certificate or degree.

+8)(3) "Pinal awerage salary" means the average anmnal
monthly compensation received by a membery--before--any

-35— HB 1398
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deduetiona-have-been--nade--and--exciusive--of--maintenancey
atiowancesy--and--expensesy for any 3 years of continuous
service upon which contributions have been made or, in the
event a member has not served 3 yeara, the Lotal
compensation earned divided by the number of years wmonths
served. Lump-sum payments for severance pay, sick leave, and
annual leave paid to an employee upon termination of
empioyment Bervice may be used in the calculation of a
retirement aileowanee benefit only to the extent that they

are used tc replace, on a menth-for—moeneh month-for-month

basis, the normal compensation for a month or months
included in the calculation of the final average salary. A
lump-sum paysent may not be added toc a single month's
compensaticn.
t9)y——SKenbert-—peans——a--person——-who-——-has—--accumatated
deductions-in—the-account~atanding-to-his-credits
t16)-%Nemberis--annuity*-means-paymenta-for-iife-derived
from-econtributions-aade-by-the-nembers
tii}-SRetired-patrot-of ficeri-means-a-person-in--receipt
of-a—recirement-aliovance—under-this-chapters
ti2y-LRetirenent——-aget——aeans—-the-age-at-which-a—member
retirea-after--25-~years~-ef--creditabte——service--with--the
Montana-highway-patret:
t23)-2Retirenent-allovancet-meann-the-state-annuity-pins

the-menberia-annuibyr

-36- HB 198
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ti43-L8tate——annuity --neans--payments——for-iife-derived
from-contributiens-made-by-the-state-of-Montana~

t353{4) “Surviving spouse®™ means the spouse married to
a retired patroit-officer member at the time of the retired
patroi-officerts member's death.

{5) MSurvivor® means a surviving spouse or dependent

child of a member.*

Section 158. Section 19-8-101, MCA, is amended to read:
*19-8-101. Definitions. Unless the context requires
otherwise, the following definitions apply in this chapter:
t1j--2Accountt——-means--the—-Montana--state-gane-wardenst
retirement-pension-erusc-funds:
f21——lneeu-uiaeed-———deduegionel ————— Op———=- igecumuiated
contributionasl——neans—-the-sum—of-ati-conteibutions-standing
to-the-credit-of-a-memberts-individuai-account-together-with
the-regutar-interest-thereonr
+3y—-SActuariat-equivatenti-neans—-a—-benefit--of--equat
value—-when-coaputed-upon-the-basis-of-the-1971-Group-Annuity
Mortatiey—-Fabley—with-ages-see-back-4-years-and-an-interest
rate-of-84-compounded-annuaiiy:
t4y-—-4Beneficiaryi-neans-a-person-noninated--to—-receive
benefita---under---this---chapter---by--a--memberis--written
designationy-witnessed-and-filted-with-the-boards
+53--“Boardi--means—-the--pubite—-employeest——retirement

boards
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toy—-2gontribytori-peans-any-perpon-vho-has-—accumntated
deductions-in-the-account-standing-to-his-credies

(1) “Compensation® means remuneration paid for services

to a member out of funds controlled by an employer befcore

any dJdeductions are made and exclusive of maintenance,

allowances, and expenses.

t74{2) "Pinal average salary" means the average annual
monthly compensation received by a eontributer;-before-any
deductionas-have-been——nade--and--exeiusive-—-of--maintenancey
ailowancesny;—---and-—expenses; member for any 3 years of
continuous service upon which contributions have--been were
made or, in the event a member has not served 3 years, the
total retirement compensation earned divided by the number

of years months served. Lump-sum payments for severance pay,

sick leave, and annual leave paid to an employee upon
termination of employment may be used in the calculation of
a retirement atiewance benefit only to the extent that they

are used to replace, on a month—-fer——month month-for-month

basis, the normal compensation for a month or wmonths
included in the calculation of the final average salary. A
lump-gum payment may not be added to a single wmonth's
compensation.
t81--¥*Memberis--annuityi-meanns-paymenta-for-iife-derived
from-contributions-nade-by-the-contributors

t99-—*Retired-state-game-warden®--means--any--person--in

-38- HB 158
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receipt-of-a-retirenent—aitowance-under-this-chapterz

t10)-SRetirement-atiowancet-means-the-state-annuity—pius
the-memberis-annuitys

tik)-*Stace--annuitys--mneans—-paymenta--for-iife-derived
from-contributions-made-by--the--state--from--department—-of
£ishry-witdiifer-and-parka-monayss

t+323{3) "State game warden” means a:} a state fish and
game wardens warden hired by the department of fish,
wildlife, and parks and includes all warden supervisory
personnel whose salaries or compensation is paid oﬁt of the

department of fish, wildlife, and parks moneys money."

NEW secrioN. SECTION 14. EPFECTIVE DATES. (1} EXCEPT

AS PROVIDED IN SUBSECTION (2), [THIS ACT] IS EFFECTIVE JULY

1, 1993,
{2) [SECTION 3) IS EFFECTIVE JANUARY 1, 1995,

NEW 6eCTION. SECTION 15. TERMINATION. [SECTION B _9]
TERMINATES JUNE 30, 1995.

-End-

-39- HB 198
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HOUSE BILL NO. 1958
INTRODUCED BY PETERSON
BY REQUEST OF THE GOVERNOR
A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE
EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PROVIDING

LONGEVITY PAY FOR UNIVERSITY SYSTEM EMPLOYEES; PROVIDING PAY

SCHEDULES FOR FISCAL YEARS 1994 AND 1395; REVISING THE

LONGEVITY ALLOWANCE; APPROPRIATING MONEY TO IMPLEMENT THE

SCHEDULES: REMOVING RESTRICTIONS ON RECELVING PAY DUE TO THE

LACK OF A COLLECTIVE BARGAINING AGREEMENT; PROVIDING LIMITED

SEVERANCE PAY TO STATE EMPLOYEES TERMINATED UNDER CERTAIN

CONDITIONS; ANB AMENDING SECTIONS 2-6-110, 2-18-301,
2-18-303, 2-18-304, 2-18-305, 2-18-312, 2-18-313, 2-18-314,

2-18-315, 2-18-622, AND 2-18-703, MCA; AND PRQVIDING

EFFECTIVE DATES AND A TERMINATION DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 2-18-301, MCA, is amended to read:

“2-18-301. Purpose and intent of part -- rules. (1) The
purpose of this part is to provide the market-based
compensation necessary to attract and retain competent and
qualified employees in order to perform the services the
state is required to provide to its citizens.

(2) 1t is the intent of the legislature that
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compensation plans for state employees, excluding those
employees excepted under 2-18-103 or 2-18-104 and excluding
employees compensated under 2-18-313, 2-18-314, and
2-18-315, be based on an analysis of the labor market as
provided by the department in a salary survey report to the
legislature at the start of each legislative session.

(3) Except as provided in 2-18-110 and 2-18-305(4), pay
schedules provided for in 2-18-312 through 2-18-315
supersede any other plan or systems established through
collective bargaining after the adjournment of the 52nd 53rd
legislature.

{4) Pay levels provided for in 2-18-312 through
2-18-315 may not be increased through collective bargaining
after adjournment of the 52nd 53rd legislature.

(5) Total funds reqguired to implement the pay schedules
provided for in 2-18-312 through 2-1B-315 for any empioyee
group or bargaining unit may not be increased through
collective bargaining over the amount appropriated by the
S2nd S53rd legislature.

(6) The department shall administer the pay program
established by the legislature on the basis of merit,
internal eqguity, and competitiveness to external labor
markets when fiscally able.

[7) The department may promulgate rules not

inconsistent with the provisions of this part, collective

-2- Hp 198
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bargaining statutes, or negotiated contracts to carry out

the purposes of this part.”

Section 2. section 2-18-303, MCA, is amended to read:

"2-18-303. Procedures for utilizing pay schedules. (1)
The pay schedules provided in 2-18-312 must be implemented
as follows:

(a) The pay schedules provided in 2-18-312 indicate the
entry salary and market salary for the fiscal years ending
June 30, 1992 1994, and June 30, %993 1995, for each grade
for positions classified under the provisions of part 2 of
this chapter.

{b) Each employee newly hired by the state of Montana
must be hired at the entry rate, except as provided in
subsections {7}-and-{83 (6) AND (7).

(c) Except as provided in subsection {3itgt (1l)(e), on
the Efirst day of the first complete pay period in fiscal
year 992 1994, each employee hired before July 1, 199%
1993, is entitled to the amount of his the employee's base
salary as it was on June 30, 355% 1993,7-plus-the--foliowing
rnereasess

tt¥-—an--—increase---of--E6--centas--an--hour——above--the
empioyeels-base-satary-as-it-was-on-June-34;-199%;-and

ti1iy-an-additionat-increase-of-1/8-ef--1s--af-—his-—-base
satary-as-it-is-after-the-68-cent-an-hour-increase;-for-each

fdii-percentage-point-ehat-che-empioyeetls-base-satary;-as-z¢
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1s--after--the-60-cent-an-hour-increaser-is-betaw-the-market
satary-for-the-employeels-assigqned-grades
(d} Except as provided in subsection {iytg+y (l)(e), on
the first day of the first COMPLETE pay period in fiscal
year %393 1995, each employee hired before July 1, 2992
1994, is entitled to the amount of the employee's base
salary as it was on June 30, 392 1994.y--pius--an--increase
eatentated-as-fotiowss
tiy-—add--45-cents-en-hour-to-the-employeeis-haze-satary
as-tt-was-en-dune-385-1992;-then
tiry-ndd-an-amount-equat-to-1/0-—of--1f--af--the--amount
eomputed--in-—subsection--ti3tditi}-£for-each-£futi-percentage
point-that-the-empioyeeis—base-sataryr-as-it—-is—-after--the
45-cent-an-hour-inereaser-ts-betow-the-market-satary-for-the
emplioyeels-assigned-grades-then
titiy-from—-the-sum-calcuiated-in-subsection—t1y¢ddtitds
subtract-20-cents-an-honr
tey--Except-as-provided-in--subsection-—{ij+tg};-—-on--the
firae-—-day--of--the--first--pay-period-in-denuary-19937-each
employee-hired-befoare-danuary-1;-19937-is—-entitied--to--the
amount-—-of--the-empioyeeis-base-antary-ns-it-was-on-Becember
3t¥7-19925-plus-an-increase-cf-28-cents--an——hour--above-—the
employeels-base-saiary-as-it-was-on-December—31;-1992+
t£y--Fhe--deparement--shati-determine-the-number-cf-fuit

percentage-points—that-an-empioayeels-pase--satary--is--below

-4- HB 198
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the--market-satary-by-dividing-the-empioyeels-base-satary-by
che-market-satary-for-his-assigned--grade;-muitipiying--the
resait—by-1087-and-sobtraeting-chat-totai-from-1600+

tg¥{e) An employee's base salary may be no less than
the entry salary for his the employee's assigned grade.

th$({f) Bxeept-as-provided-in--subsections--t5)--through
+837-—-an An employee;s base salary may not exceed the market
maximum salary by-a-percentage-greater-than--the--percentage
enat——the-markek-salary for the employee's grade-exceeds-the
entry-saiary-for-that grade. The salary of an employee may
not be reduced because of this provision.

{g) The maximum salary for each grade is determined by

subtracting the entry salary from the market salary and

adding that amount to the market salary.

{2) The pay schedules provided in 2-18-312 and the
provisions of subsection (1) do not apply to those teachers,
liquor store occupations, or blue-collar occupations
compensated under the pay schedules provided in 2-18-313
through 2-18-315.

(3) The pay schedules provided in 2-18-313 through
2-18-315 must be implemented as follows:

{a) (i) The pay schedules provided for in 2-18-313
indicate the annual compensation Eor the contracted school
term for teachers employed under the authority of the

department of corrections and human services or the
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department of family services for fiscal years 1992 1394 and
31993 1995.

{ii) The compensation of esach teacher on the first day
of the first pay period in July #99% 1993 is ¢that--amoune
corresponding--te determined by the teacher's level of
academic achievement and years--of--experience the--step

occupied-on-dune-385-3993 YEARS OF EXPERIENCE.

{(iii) on Fhe--compensation--of--each--teacher-on ON the

first day of the first pay period ef-each-fiscal-year;-—each
teacher--shati--advance——one--sten--~on--the--appropriace—pay

sehednte-adopted-in-2-18-333 in-Juiy-1994-is--determined-—-by

the--teacheris--levei--of-—academic-achievement-and-the-step

occupted-en~-June-3867y-1994 OF EACH FISCAL YEAR, EACH TEACHER

SHALL, ADVANCE ONE STEP ON THE APFROPRIATE PAY SCHEDULE

ADOPTED IN 2-18-313.

{(IV) ON THE FIRST DAY OF THE FIRST PAY PERIOD OF EACH

FISCAL YEAR, EACH TEACHER EMPLOYED BY THE MONTANA SCHOOL FOR

THE DEAF AND BLIND SHALL ADVANCE ONE STEP ON THE TEACHER PAY

MATRIX USED BY THE SCHOOL.

{b) (i) The pay schedules provided in 2-18-314 indicate
the maximum hourly compensation for fiscal years ending June
30, ¥592 1994, and June 30, 1993 1995, for those employeas
in liquor store occupations who have collectively bargained
separate classification and pay plans,

{ii} The compensation cof each employee on the first day

ol HB 1lyb
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of the first pay peried in fiscal year 1942 1994 or 1993

1995 1is that amount corresponding to the grade occcupied on

the last day of the preceding fiscal year.

(c) {i) The pay schedules provided in 2-18-315 indicate
the maximum hourly compensation for fiscal years ending June
30, 1992 1994, and June 30, 993 1395, for employees in
apprentice trades and crafts and other blue-collar
occupations recognized in the state blue-collar
classification plan who are members of units that have
collectively bargained separate classification and pay
plans.

(ii) The compensation of each employee on the first day
of the first pay period in fiscal year 992 1994 or 1933
1995 is that amount corresponding to the grade occupied on
the last day of the preceding fiscal year.

t4r—-tay-tiy-A-member—-of--a--bargaining--untt--may-—-not
receive-—--ehe-——amounts—-indieated--tn--the--respeccive--pay
schedules-provided-in-2-18-3i2-through--2-18-315--untit--the
bargatning--unit--of--which ne tha--empiocyee is--sa-member
ratifies--a--compieteiy--integrated--ceiiective--—-bargaining
agreement-covering-the-biennitum-ending-dune-387 ¥993 1595+

tity-i€--negotiation-—and—-ratification--of-a-compietety
tntegrated-cottective-bargaining-agreement—-as—-required--by
subsecttan-t4ytartij-are-not-compieted-by-duty-i; 199% 19937

retroactivicy-to-that-date-may-be-negotiateds
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titid-if--neqgoeriation--and--ratification-of-a-compieteiy
integrated-collective-bargaining-agreement--as--required--by
subseetion-t4itattiri-are-noe-compieted-by-Juiy-i7 9% 19335
members—-of--the--bargaining--unit-invoived-must-centinne-te
receive-the-compensation-they-were-recetving-as-ef-dune--387
1991 993~

t+by-—Methods—of-administration-not-inconsistent-with-the
purpose-of-thia-part-and-necessary-to-preoperiy-impiement-the
pay-—seheduies——-provided-in-2-38-312-through-2-18-3i5-may-be
provided-for-in-colttective-bargaining-agreementss

+5¥(4) The current wage or salary of an employee may
not be reduced by the implementation of the pay schedules
provided for in 2-18-312 through 2-18-315.

+63(5) The department may authorize a separate pay
schedule for medical doctors if the rates provided in
2-18-312 are not sufficient to attract and retain fully
licensed and gualified physicians at the state institutions.

£73¥(6) The department may develcp programs that enable
the department to mitigate problems associated with
difficult recruitment, retention, transfer, or other
exceptional circumstances. Insofar as the program may apply
to employees within a collective bargaining unit, it is a
negotiable subject under 39-31-305. Fo-maintain-the-internai
equity-of-the-statewide-pay-pian-provided-—for--in-—-2-18-312

and--subsection--ti)--ef--this--section;--when-a-majerrty-of

[T HB 198
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registered-nurses-ctassified-under-the-provisions-or-part——2
of--this--chapter-~have--been--granted--a-pay-ptan-exception
through-a-ecatiectively-bargained-agreement;-then--ati--other
etassified--registered-—nuraesy-—-incltuding-those-empioyed-in
the-univeraity-systemy-must-be-paid-a-satary--equivarent-——to
the--satary--negotiated--in-the-negeriated-agreements-excepe
that-in-no-case-may-the-satary-ecf--a--ctassified--regiatered
nurse-be—-reduced-by-this-previaion:

+8¥(7) The department shall review the competitiveness
of the compensation provided to all occupations under this
part. If the department finds that substantial problems
exist with recruitment and retention because of inadequate
salaries when compared to competing employers, the
department may establish criteria allowing an adjustment in
pay or classification to mitigate the problems. Insofar as
these adjustments may apply to employees within a collective
bargaining unit, the implementation of these adjustments is

a negotiable subject under 39-31-305."

SECTION 3. SECTION 2-18-304, MCA, 15 AMENDED TO READ:

®"2-18-304. Longevity allowance. (1) (a) In addition to
the compensation provided for in 2-18-312, 2-18-313,
2-18-314, or 2-18-315, each emplcyee who has completed 9 at
least 3 years of uninterrupted state service shati must

receive, beginning the first full pay period in January

1995, the-greater-of:
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tEy--56-a-monthr-or

t¥24-97216-0f-1¥-of-the-empioyeeis-base—-saiary 25 cents
an__hour multiplied by the number of completed, contiguous
S5-yeas 3-year periocds of uninterrupted state service. For

fiscal year 1985 only, an employee may not receive more than

$1 per hour in longevity pay.

{b) Service to the state is not interrupted by

authorized leaves of absence.

{c¢) Longevity is part of the base for calculating

market progression,

{2) (a) For the purpose of determining years of service
under this section, an employee must be credited with 1 year
of service for each period of:

{i) 2,080 hours of service following his the employee's
date of employment; an employee must be credited with BO
hours of service for each biweekly pay period in which he
the employee is in a pay status or on an authorized leave cf
absence without pay, regardless of the number of hours of
service in the pay period:; or

(ii) 12 uninterrupted calendar months following his the
employee's date of employment in which he the employee was
in a pay status or on an authorized leave of absence without
pay., regardless of the number of hours of service in any one
month. An employee of a school at a state institution esr-the

untverstty-system must be credited with 1 year of service it
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he the employee is employed for an enlire academic year.

(b) State agencies, other than the wuniversity system
and a school at a state institution, shall use the method
provided in subsection (2)(a){i) to calculate vyears of

service under this section.”

Section 4. Section 2-18-305, MCA, is amended to read:

"2~18-305. Allocation between wages and group benefits.
(1) The dollar amounts shown in the respective pay schedules
provided in 2-18-313, 2-18-314, and 2-18-315 represent the
maximum amount allocated by the state for wages and group
benefits, exclusive of longevity as defined in 2-18-304 for
an employee covered by a pay schedule provided in 2-18-313,
2-18-314, or 2-18-315.

{2) Except as provided in subsection (4), the amount
specifically allocated for group benefits must be determined
by 2-18-703.

(3) ({a) An employee covered under the pay schedules
provided in 2-18-312 who elects not toc be covered by a state
employee group benefit plan under the provisions of 2-18-703

must receive as wages his the employee's base salary,

including adjustments provided in 2-18-303(1l)(c) through
tiyted (1)(d) and 2-1B-304.

{b} An employee covered wunder the pay schedules
provided in 2-18-313, 2-18-314, or 2-18-315 who elects not

to be covered by a state employee group benefit plan shall,

=11~ HB 198
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under the provisions of 2-18-703, receive as wages the
amount shown in the appropriate pay schedule less the state
contribution for group benefits as determined by 2-18-703.
(4) Employees may, through collective bargaining,
determine the allocaticn between wages and group benefits,
except that in no case may the group benefits allocation be

less than the amounts provided in 2-18-703."

Section 5. Section 2-18-312, MCA, is amended to read:
"2-18-312., Statewide pay 3chedules Efor fiscal years
1992 1994 and ¥993 1995. (1) The statewide «classification
pay schedule for fiscal year 3992 1994 is as focllows:
Annual Hours —- 20BO Note: Does Not Include Insurance
Pay Matrix -- State Matrix Type -- Annual

Pay Range: Entry Salary to Market Salary

GRADE ENTRY SALARY MARKET SALARY
- -B7426 ~57923
-2 -97073 657704
~3 ~87373 135557
-4 07536 3274084
-5 $37385 337522
-6 327363 47647
-3 337289 57856
-8 47404 1772360
-5 157596 87701
18 167316 207332

-12- HB 198
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387353
197946
237674
237588
257694
287044
307665
339555
367793
4907496
‘47423
487946
537965
597645
657930

B,679
9,349

10,070
10,852

11,727
12,672

13,6BE8
14,836
16,064
17,424

-13-
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227%322
24768990
267240
287626
3ty258
347266
377488
457322
4557261
49776%
547641
607923
667554
F451085
8272686
10,2140
11,025
11,903
12,858
13,927
15,086
16,334
17,747
19,262

20,842
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18,904 22,775
20,545 24,812
22,325 27,027
24,295 29,485
26,465 32,196
28,885 35,226
31,585 38,613
34,562 42,355
37,897 46,557
41,618 51,254
45,754 56,487
50,373 62,343
55,584 68,563
61,434 76,410
67,907 84,673
he statewide classification pay schedule Ffor
r 3993 1995 is as follows:
Hours -- 2080 Note: Does Not Include Insurance
trix -- State Matrix Type ~- Annual

Pay Range: Entry Salary to Market Salary

ENTRY SALARY
8,679
9,349

10,070

10,852

_14_

MARKET SALARY

10,210
11,025
11,903

12,858
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Section 6.

»2-18-313.

12-month pay schedule for teachers for fiscal year 1992 1994

is as follows:

11,727
12,672
13,688
14,836
16,064
17,424
18,904
20,545
22,325
24,295
26,465
28,885
31,585
34,562
37,897
41,618
45,754
50,373
55,584
61,434
67,907

Section 2-18-313,

Teachers'

pay

-15~

HB 0198/04

13,927
15,086
16,334
17,747
19,262
20,942
22,775
24,812
27,027
29,485
32,156
35,226
38,613
42,355
46,557
51,254
56,487
62,343
68,963
76,410
B4,673%

MCA, is amended to read:

schedules,

(1) (a)

The

HB 198

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

STEP

-3

E3:)
b2

32

N ey o e W e e

[[-]

HB 0194/04

Annual Hours -- 2080 Note: Includes Insurance
Term -- Twelve Months Matrix Type -- Annual
Education Level
BA BA+1 BA+2 BA+3 MA MA+1
235536 247175 247837 257138 257461 267120
245271 247987 257704 267063 267426 297369
257626 257817 267599 237013 277427 2872432
257782 2865668 237525 237982 287438 287332
267542 277525 207457 267952 297456 397364
23330 287402 297392 297926 307462 37456
287120 297278 367323 387897 37472 327524
267914 367143 317257  33r87F | 327485 337594
29y7067 317014 327189 327841 331498 343665
38+560 317898 337120 337813 I47587 35¥F37
37295 327732 347049 347784 357519 3676686
31,295 327332 347049 347784 357519 367666
317295 325732 347049 347704 357519 367886
24,932 25,591 26,233 26,554 26,877 27,536
25,687 26,403 27,120 27,479 27,842 28,585
26,442 27,233 28,015 28,429 28,843 29,658
27,198 28,076 28,941 29,398 29,854 30,728
27,958 28,941 29,873 36,368 30,866 3i,800
28,746 29,817 30,808 31,342 31,878 32,872
29,536 30,686 31,737 32,313 32,887 33,940
34,330 31,559 32,673 33,287 33,901 35,010
-16- HB 198
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31,323 32,430 33,605 34,257 34,914 36,081
31,916 33,306 34,536 35,229 35,923 37,153
32,711 34,148 35,465 36,200 36,935 ig,222
32,711 14,148 35,465 36,200 36,935 38,222
32,711 34,148 35,465 36,200 36,935 38,222

b} The 9-month pay schedule for teachers for fiscal

year 1992 1994 is as follows:

Annual Hours —— 1560 Note: Includes Insurance
Term -- Nine Months Matrix Type —-—- Annual
Education Level

STEP BA BA+1 BA+2 BA+3 MA MA+1
-t 197262 197776 207293 287545 2078460 237323
-2 395859 207425 207992 27235 2t7568 227126
-3 207455 27086 237693 2276648 227328 227932
-4 27054 214739 227394 227738 23708% 237738
-5 27649 227394 237895 237468 237042 247545
-6 227247 2370853 237799 247260 247603 25735%
-3 22784% 237766 247498 247933 257363 267155
-8 237439 24:364 2572082 257663 267126 267960
-9 247636 257019 257963 267394 2676887 2¥778%
9 247633 257677 267604 277124 237659 28+634
¥ 257238 26732 237386 237835 287457 295473
2 257234 2o7dt2 27386 2¥768%5 287457 297473
3 257238 26732 277386 27768%5 287457 297473
1 20,284 20,892 21,413 21,667 21,922 22,443

-17~ HB 198
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20,981 21,547 22,114 22,397 22,682 23,248
21,577 22,202 22,815 23,310 23,442 24,054
22,176 22,861 23,516 23,860 24,203 24,860
22,771 23,516 24,217 24,590 24,964 25,€67
23,369 24,175 24,921 25,322 25,72% 26,473
23,863 24,828 25,620 26,053 26,485 27,277
24,561 25,486 26,294 26,785 27,248 28,082
25,158 26,141 27,025 27,516 28,009 28,903
25,755 26,799 27,726 28,246 28,781 29,752
26,352 27,434 28,428 28,997 29,573 30,595
26,352 27,434 28,428 28,997 29,579 30,595
26,352 27,434 28,428 28,997 29,579 30,595

g4

t23—-+ay-Fhe--i2-month-pay-scheduie-for-teachers-for-the

frrat-G-months-of-fiscat-year-1993-is--as-fotiows=

Annuail-Hours----2680

ferm----Fweive-Months

STEP
-1

-2

BA
2457276
25763%
257786
267542
277302
287090

2870484

BA+1
247935
257747
267573
277429
287285
EERE 1-F3

3070938

Notes-¥nciudes-insarance

Matrix-Fype-—-—-aAnnuai

Education-bevel

BA+2
257577
267464
27+359
287289
297217
305152

3ty08%

BA+3
257898
267823
275373
205742
295712
305686

Ity65+

MA
2657221
2#7186
287387
297194
dg-2¢49
3t7222

42774z

MA+T
2676488
237929
2976862
3957872
Sty tdd
s27zto

337204

HB
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-8
-9
16
E13
12

i3

297674
307467
37268
327655
32; 855

327655

367983
317774
327658
337492
337492

337492

327013
327949
337888
347809
347809

3457809

32763
EEFA-1-F3
J47573
357544
357544

357544

EERE L E]
J47258
357267
367279
367239

367279

HB O0lsa

3d73Ion
357425
Jor497
3¥7560
375508

377560

U+

tht——Fme-9-menth-pay-scheduie-for-teachers-for-rhe—£firse

6-monehs-of-fiscai-year-3993-is-as-feitiows:

Annuai-Houra----1568
Term—---Nine-Monchs
Educatien-

STEP BA BA+3 BA+2
- 137892 267488 267921
-2 2874865 227855 27622
-3 235085 237716 227323
~4 217684 227369 237024
-5 227279 237024 237325
-6 227837 237683 247429
-3 E3747% 247336 257128
-8 245069 247994 257832
-9 247666 257649 267533
19 257263 267303 277234
1 257868 267942 237936
12 257868 267042 2%5936
3 257660 267942 277936

-19-

Note:-inciundes-Insurance

Matrix-Pype----Annuat
bevel
BA+3 MA MA+3
27335 217438 2+595%
217965 227198 227756
227638 227958 237562
237368 2377%32 247368
247698 247432 257335
247836 257233 257982
257561 297993 267785
267293 2657756 277596
277024 27753 287412
2¥ 7754 2857269 297260
287585 297887 3873183
287565 297887 3673683
287585 297687 467163
HB
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(a) The l2-month pay schedule ftor

HBE 0158,04

teachers for

the-iast-6-months—cf fiscal year 1993 1995 is as follows:

STE

15, T (VU R [N ]

oy

Annual Hours -- 2080 Note: Includes Insurance
Term -~ Twelve Mcnths Matrix Type -— Annual
Bducation Level

P BA BA+1 BA+2 BA+3 MA MAa+l
247692 2573052 257993 267324 267637 2¥ri96
257447 267263 2670088 237239 2770602 287345
267202 267993 237375 287189 287683 297418
267958 277836 287761 297358 257614 307488
237718 287361 297633 307128 387626 317566
287506 293537 387568 317362 3:7638 327632
297296 307446 337497 325673 327647 3373686
3070690 317319 327433 337047 337661 347776
367883 327396 337365 3470137 347674 357041
315676 337066 347296 347989 355683 367913
I2F 472 337968 357225 3579649 367695 335982
327471 337968 357225 357968 367655 377962
327472 337568 357225 3557968 365695 377982
25,172 25,831 26,473 26,794 27,117 27,776
25,927 26,643 27,360 27,719 28,082 28,825
26,682 27,473 28,255 28,665 25,083 29,898
27,438 28,316 29,181 29,638 30,094 30,968
28,198 29,181 30,113 30,608 31,106 32,040
28,986 30,057 31,048 31,582 32,118 33,112
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29,776 30,926 31,977 32,553 33,127 34,180
30,570 31,799 32,913 33,527 34,141 35,250
31,363 32,670 33,845 34,497 35,154 36,321
32,156 33,546 34,776 35,469 36,163 37,393
32,851 34,388 35,705 36,440 17,175 38,462
32,951 34,388 35,705 36,440 37,175 38,462
32,951 34,388 35,705 36,440 37,175 38,462

b) The 9-month pay schedule for teachers for the-itase

6-months-of fiscal year %993 1995 is as follows:

Annual Hours -- 1560
Term -- Nine Months
Education
STEP BA BA+1 BA+2
- 207204 207712 235233
-2 2078682 237367 237934
-3 2317397 225822 225635
-4 237996 2276081 237336
-5 22¢5%% 237336 247633
-6 237389 237995 247741
-7 235783 247648 257446
-8 247381 257306 267344
-9 247978 257961 267845
9 255575 267619 277546
it 267172 237254 287248
12 267172 275254 267248
—21-

Note: Includes Insurance

Matrix Type -- Annual
Level
BA+3 MA MA+1
237487 27742 227263
227217 2275062 237068
227950 23;262 237874
237606 247023 247686
247410 247764 257487
257142 257545 267293
25+873 267305 2370697
2676685 277068 2379082
277336 277029 287723
287866 287661 297572
28787 297399 307415
287817 297399 307415
HB 194
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3 267%F2 277254 2872486 287817 29+399 387415
1 20,564 21,072 21,583 21,847 22,102 22,623
2 21,161 21,727 22,294 22,577 22,862 23,428
3 21,757 22,382 22,985 23,310 23,622 24,234
4 22,356 23,041 23,696 24,040 24,383 25,040
5 22,951 23,696 24,397 24,770 25,144 25,847
6 23,549 24,355 25,101 25,502 25,905 26,653
7 24,143 25,008 25,800 26,233 26,665 27,457
8 24,741 25,666 26,474 26,965 27,428 28,262
9 25,338 26,321 27,205 27,696 28,189 29,083
10 25,935 26,979 27,906 28,426 28,961 29,932
1l 26,532 27,614 28,608 29,177 29,759 30,775
12 26,532 27,614 28,608 29,177 29,759 30,775
13 26,532 27,614 28,608 29,177 29,759 30,775"
Section 7. sSection 2-1B-314, MCA, is amended to read:
»2-18-314. Liquor store occupations pay schedules. (1)

The pay schedule for

liquor store occupations for fiscal

year 992 1994 is as follows:

Annual Bours -- 2080
Pay Matrix -- Retail Clerk
Grade
bt
b2
-E]

_22_

Note:

With Insurance

Matrix Type —-- Hourly

$/Hour
W/ Ins.
~9-660
-9:140

-9-640

HB 138



~1

o

10
11
12
13
14
15
16
17
i8
19
20
21
22
23
24

25

b4
bS
hé
b

b8
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-9+924
10-214
ie<-820
17488

125236

198/04

t24-~-ta)y-Phe-pay-achedule-for-iiguar--stere--occupations

for-eche—firne-6-months-of-fiscai-year-1993-is-as-foritows-:

Annuat-Heurs--—-2080
Pay-Matrix----Retaii-@terk

Srade

b
B2
B3
b4
B5
B6
B?
22
L1
L2
L3
L4
LS

L6

-23-

Note:-With-insurance
Matrix-Pype-~--Hourty

S7Hour

Wrins<

-8-0088

~95505

+0-685

16+285

+8<575

t3+385

131045

+2+595

0.000

9,820

10.320

10.600

10.890

11,500

HB 198
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tb¥{2} The pay schedule

for the-iast-6--monthes--of
follows:

Annual Hours -- 2080
Pay Matrix -- Retail Clerk

Grade

b
-1
b3
b4
B5
B6
E7
8
Ll
L2
L1
L4
LS
L6
L7

L8

HB 0

12,160

12.910

Eiscal year 1993 1955

Note: With Insurance
Matrix Type -- Hourly
$/Hour
W/Ins.

-8-680
-9+785
8<205
+9+485
0735
+3+-385
+2-845
125395
_0.000
9.935
10.435
10.715
11.005
11.615
12.275

13.025"

-24_
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Section 8. section 2-18-315, MCA,

®2-18-315. Blue-collar

pay

HB 0198, 04

schedules. (1) Th

schedule for blue~collar workers for fiscal year 1942

is as follows:
Annual Hours -- 2080
Pay Matrix -- Blue-Collar

Grade

B
B?
B3
B4
BS
B&
83
B8
B9
:EY
B
B2
BOG
Bl
B2
B3

B4

_25_

Note: With Insurance
Matrix Type -- Hourly
§/Hour
W/Ins.

-976%5
10+815
3674315
86815
11+215
+¥v615
12815
12:415
12-815
13:215
33615
147015
45425
10.295
10.695
11.085%

11.495

e

HB

is amended to read:

pay
1891

198
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B9
B10
B1l
B12

BOO

HB 019804

11.895
12.295
12,695
13.095
13.495
13.895
14,295
14.695

15,095

t2y—~The--pay--scheduie-—-£for-bine-collar-workers—for-the

first-6-months-of-fisecai-year-1953-is-an-foliows:

Annual-Hours----2888
Pay-Matrix-——-Bine-Coliar

Grade

B
B2
B3
B4
BS
Bé
B?
B8
B9

B8

-26-

Note:-With~Insurance
Matrix—Fype-—--Heoarity

S7Hour

WAtns~

-93980

16=386

18=-788

+1+386

175686

$3+980

t2-368

2+700

3+1886

*37568
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t3¥(2) The pay schedule for blue-collar workers for the

tast-6-monehs~of fiscal year 3993 1995 is as follows:

Annual Hours -- 2080
Pay Matrix -- Blue-Cfollar

Grade

B
B2
B3
B4
BS
B6
B?
B6
BY
Bio
Bii
B2
BOO
Bl
B2

B3

_27_.

Note: With Insurance

Matrix Type -- Hourly

$/Hour
W/Iins,
18-186
1975084
i8-9484
331-3880
ii-780
+2+-380
¥2+586
125906
37360
+3+7006
14-286
145588
145986
10,410
10.810

11.210

HB 198
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B4 11,610
BS 12.010
B6 12.410
B7 12.810
B8 13.210
B9 13.610
B10 14.010
Bll 14,410
B12 14,810
B0O 15.210"

SECTION 9. SECTION 2-18-622, MCA, IS AMENDED TO READ:

2-18-622, Heduction in force -- 8severance pay and
retraining allowance required. (1) If a reduction in force
is necessary, the state may shall provide severance pay, as

provided in subsection {2}, and may provide a retraining

allowance. Within a collective bargaining unit, severance
pay and the retraining allowance are negotiable subjects
under 39-31-305.

{2} A state employee whose employment is terminated

because of a reduction in force is entitled tc 1 week of

severance pay for each year the employee has been employed

by the state, not to exceed a total of 2 weeks of severance

pay. Payment of the severance pay is to be made in a lump

sum to the employee on the employee's termination date."

Section 10. section 2-18-703, MCA, is amended to read:

-28- HB 198
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=2-16-703. Contributions. (1) Each agency, as defined
in 2-18-601, shall contribute the amount specified in this
section towards the group benefits cost.

{(2) For employees defined in 2-18-701, other than
members of collective bargaining units, and for members of
the legislature, the employer contribution for group
benefits shall be 9170 $210 per month for the fiscal year
ending June 30, 992 1994, and 9196 $230 per month for the
fiscal year ending June 30, %993 1995, and for each fiscal
year thereafter. When a state employee is terminated to
achieve a reduction in force, the continuation of
contributions for group benefits beyond the termination date
is subject to negotiation under 39-31-305. Permanent
part-time, seasonal part-time, and temporary part-time
employees who are reqularly scheduled to work less than 20
hours a week are not eligible for the group benefit
contribution. An employee who elects not to be covered by a
state-sponsored group benefit plan may not receive the state
contribution as wages. A portion of the employer
contribution for group benefits may be applied to an
employee's costs for participation in Part B of medicare
under Title XVIII of the Social Security Act of 1965, as
amended, if the state group benefit plan is the secondary
payer and medicare the primary payer.

{3) For employees of elementary and high school

~29- HB 198
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districts and of local government units, the employer's
premium contributions may exceed but may not be 1less than
$10 per month,

{4) Unused employer contributions for any state
employee must be transferred to an account established for
this purpose by the department of administration and upcn
transfer may be used to offset losses occcurring to the group
of which the employee is eligible to be a member.

(5) Unused employer contributions for any government
employee may be transferred to an account established for
thie purpose by a seif-insured government and upon transfer
may be used to offset losses occurring to the group of which
the employee is eligible to be a member or to increase the

reserves of the group.”

Section 11, sSection 2-6-110, MCA, is amended to read:

*2-6-110. Electronic information —- public access. {l)
Except as provided by law, each person is éentitled to a copy
of information compiled, created, or otherwise in the
custcdy of public agencies that is in electronic format,
subject to the same restrictions applicable to the
informaticon in printed form. All restrictions relating to
confidentiality, privacy, business secrets, and copyright
are applicable to the electronic information.

{2) Except as provided by law, an agency may charge a

fee, not to exceed:
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(a) the agency's actual cost of purchasing the
electronic media used for transferring data, if the person
requesting the information does not provide the media; or

(b} expenses incurred by the agency as a result of
mainframe processing charges or other out-of-pocket expenses
directly associated with the request for information.

{3) An agency may alsc charge an hourly fee for each
hour, or fraction of an hour, after one-half hour of copying
service has been provided., The hourly fee may not exceed the
hourly rate for the current fiscal year for a state employee
classified as grade 10, step--2 market salary, under
2-18-312.

{(4) For the purposes of this section, the term "agency"
has the meaning provided in 2-3-102 but includes
legislative, judicial, and state military agencles.

(5) This section does not authorize the release of
electronic security codes giving access to private

information,"

NEW SECTION. Section 12. Appropriation. _ (1) The
following money for the indicated fiscal years is
appropriated to the listed agencies to implement [this act]:

FISCAL 1994 FISCAL 1995
General Fund Other Funds General Fund Gther Funds
Legislative Auditor

#7315 Fro25 147630 157858
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7,098 7.268 147363
29,810
Legislative Fiscal Analyst
47088 -p~ 87360
14,956
Legislative Council
7?7379 27934 13,627
6,240 3,108 35,459
32,173
Environmental Quality Council
7626 60 37246
1,466 ] 27932
6,068
Consumer Counsel
-0- 17260 -0~
1,140
Judiciary
19+560 27648 397:28
18,240 2,508 367486
75,725
MONTANA UNIVERSITY SYSTEM
605,746 293,708 172317492
2,514,796
~32-

HE 0198/04

147367

20,440

126

[L=]

27528
27208
3,244

58685785

837,649
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Office of Budget and Program Planning €for Distribution to

All Other Agencies

1763977682 57373272 272067710 37367769
9857094 1,538,072 1779457223 376867875
963,220 179107435 4,404,704

3,830,979

{2) THE APPROPRIATION TO THE MONTANA UNIVERSITY SYSTEM

INCLUDES FUNDING FCOR UNIVERSITY SYSTEM UNITS AS DEFINED IN
17-7-102{16}.

NEW SECTION. SECTION 13. COORDINATION INSTRUCTION. IF

[THIS ACT] IS PASSED AND APPROVED AND IF IT TINCLUDES A

SECTION THAT AMENDS 2-18-622 TO PROVIDE FOR LUMP-SUM

SEVERANCE PAY FOR STATE EMPLOYEES, THEN SECTIONS 44, 112,

AND 158 OF SENATE BILL NO. 385 [CHAPTER 265, LAWS OF 1893]

ARE AMERDED AS FOLLOWS:

Section 44. Definitions. Unless the context requires
otherwise, as used in this chapter, the following
definitions apply:

{1) "Compensation" means remuneration paid out of funds
controlled by an employer. Compensation does not include the
payments or contributions made in lieu of wages for an
individual subject toc 19-3-403(4)(a).

(2) "Contracting employer" means any political
subdivision or governmental entity that has contracted to

come into the system under this chapter.
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(3) “Employer” means the state of Montana, its
university system or any of the celleges, schools,
components, or units o¢of the university system for the
purposes of this chapter, or any contracting employer.

(4) "“Employer contributions" means payments to the
pension trust fund pursuant to 19-3-801 from appropriatiocns
of the state of Montana and from contracting employers.

{5} "Final average salary", except as provided in
19-3-907, means a member 's highest average monthly
compensation during any 36 consecutive months of membership
service. Lump-sum payments for severance pay, sick leave,
and annual leave paid to the member upon termination of
employment may be used in the calculaticon of a retirement
benefit only to the extent that they are used to replace, on
a month-for-month basis, the regular compensation for a
month or months included 1in the calculaticn of the final
average salary. A lump-sum payment may not be added to a
single month's compensation.

Section 112. Section 19-6-101, MCA, is amended Lo read:

*"19-6-101. Definitions. Unless the context requires
otherwise, the following definitions apply in this chapter:

tiy--YAccount!-—-means---the---Montana-~-highway--patroi
officersi-retrrement-pension-trust-fund=s

{24--Sheceumtiated-deductionat-means——che-—totat--ef--the

amounts--deducted-from-the-satary-of-a-member;-paid-into-the
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account;—and-standing-to-his-eredtc-tn-the-aceounts-together
with-the-reguiar-interest-rhareans
{3y--dActuariat-equivaient®-means-—-a--benefit--of —-equat
vatue--when--computed-on-the-basts-of-the-1971-Group-Annutty
Mortatity-Pabley-with-ages-ser-back-4-years-and-an--interest
rate-of-g4-compoundad-annuaiiys
t4y--tpenefictaryl-means-a-survrving-spounse-ar-dependent
ehiid--ory--if--there--is--no--surviving-apeuse-or-dependent
ehitdy~—-a--persen——nominated--to--receive---benefits-—-under
+9-6-682<
$5y--tBoardi--means-—the--pubite--empicyeesi--retirement
board-provided-for-tn-2-15-1+609+
t6)--LPepartmenti-means-che-pubiic-empioyessl-retirement
division-of-the-department—of-admintseracions

(l) “"Compensation" means remuneration paid foi services

to a member out of funds controlled by an employer before

any deductions have been made and exclusive of maintenance,

allowances, and expenses.

+#3{2) “Dependent child" means an unmarried child of a
deceased retired patrei-officer member, who is:

(a) under 18 years of age; or

{b) wunder 24 years of age and attending an accredited
postsecondary educational institution as a full-time student
in anticipation of receiving a certificate or degree.

¢8¥(3) "Final average salary"” means the average annauat
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monthly compensation received by a member;--berore--any
deductions-have-been--made--and--excinsive--of--maintenance;
attowancea;--and--expenses; for any 3 years of continuous
service upon which contributions have been made or, in the
event a member has not served 3 years, the total
compensation earned divided by the number of years months
served. Lump-sum payments for severance pay, sick leave, and
annual leave paid to an employee upon termination of
empicyment service may be used in the calculation cf a
retirement atiowanee benefit only to the extent that they

are used to replace, on a menth-fer-month month-tfor-month

basis, the normal compensation for a month or months
included in the calculation of the final average salary. A
lump-sum payment may not be added to a single month's
compensation.
$+93--liMemberli-—-means—-a--person—-who-——-has---accunuiated
dednecions-in-the-account-atanding-to-his-eredits
t18y-LMemberta--annuicy!-means-payments—for-tife-derived
from-contributions-made-by-the-member~
tity-“Retired-patrol-officeri-means-a-person-in--receipt
of-a-retirement-allowance-under-this-chapters
t124y-YRetirement-—ageli--means——the-age-at-which-a—member
retires-after--25—-years--of--creditable--ssrvice—-with--the
Mentana-highway-patrots

f13y-YRetirement-aiitowancel!-means-the-state—annurty-ptus
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the-memberts-annuieys
t14y-1State--—annuityl--means——paymenta--fer-irfe-derived
from-contributitons-made-by-the-stare-sf-Montana;
£x5¥(4) "Surviving spouse"” means the spouse married to
a retired patrel-officer member at the time of the retired
patrot-officerts member's death,

{5) "Survivor" means a surviving spouse or dependent

child of a member."

Section 158, Section 19-8-101, MCA, is amended to read:
“19-8-101. Definitions. Unless the context requires
otherwise, the following definitions apply in this chapter:
t1y--tAccounti-—means--the--Montana--state-game-wardenat
repirament-pensien—trust-funds
t2y—-Laeccumutated-—--deductionsd——-—- or——-—--- Laceamuatated
contributionsi——meana--che-sum-cf-ati-contributions-standing
te-the-credit-of-a-memberts—~individuai—acesunt-together-wich
the-reguiar-interest-thereons
t3)--Lhetuariat-equivaientt-means--a--benefit--of--equat
vaiue-when-computed-upon-the-basis-of-the-19%t-Group-Annuity
Moreatity--Pabter-with-ages-sek-back-4-years-and-an-interest
rate-of-g4-compounded-annuatiys
té4y——UBenefreciarysd-means-a-peracn-neminated--to--recerve
benefita--——under—--this---chapter-—--by--a--member‘a--written
designationy—witnessed-and-£fited-with-the-boards

+5y--4Beardi-—-means-—thae--pubitc-—-empitoyeesal-—-recirement
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baard:c
t6y~-4€ontributeri-means-any-person-who-has--accumutated
deductions-in-the-aceount-standing-to-his—-credter

(1) "Compensation" means remuneration paid for services

to a member out of funds controlled by an employer before

any deductions are made and exclusive of maintenance,

allowances, and expenses.

t#¥(2) "Final average salary” means the average annauat
monthly compensation received by a econetributor;-befsre-any
deduetions-have-been-—made——and--exetusive-—of--maintenances
atitowancess---and--expensesn; member for any 3 years of
continuous service upon which contributions have--been were
made or, in the event a member has not served 3 years, the
total retirement compensation earned divided by the number

of years months served. Lump-sum payments for severance pay,

sick leave, and annual leave paid to an employee upeon
termipation of employment may be used in the calculation of
a retirement atiewance benefit only to the extent that they
are used to replace, on a month--for—-menth month-for-month
basis, the normal compensation for a month or months
included in the calculation of the final average salary. A
lump-sum payment may not be added to a single month's
compensation.

t8y-——“Memberts--—annntty -means-payments-—for-irfe-dertved

frem-contributiona-made-by-the-contributors

-3B8- HB 1y3
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t94--4Retired-atate-game-wardeni-——-means—-any-—-person--in
receipt-of-a-retirement-aitowance-under-thia-chaprers

ti6y-LRecirement-atiowancei-means-che-astate-annuity-pras
the-memberis-annuitys

fiiy-4State-—annuityl--means--payments--for-iife-dertvea
£rem-contributions-made-by--the--state--from--deparement--of
fishy-witditfery-and-parks-meoneys:

323 (3) "“State game warden" means ait a state fish and
game wardens warden hired by the department of fish,
wildlife, and parks and includes all warden supervisory
personnel whose salaries or compensation is paid out of the

department of fish, wildlife, and parks moneys money."

NEW SECTION. SECTION 14. EFFECTIVE DATES. (1) EXCEPT

AS PROVIDED IN SUBSECTION (2), [THIS ACT] IS EFFECTIVE JULY

1, 1993.

{2) [SECTION 3] IS EFFECTIVE JANUARY 1, 1985,

NEW_SECTION. SECTION 15. TERMINATION. [SECTION 8 _9)
TERMINATES JUNE 30, 1995,

-End-

-39- HB 138



Free Conference Committee l April 24, 1993
on House Bill 198 Page 2 of 9
Report No. 1, April 24, 1993

Page 1 of 9 10. Page 15, line 24.
Following: "1994~"

Insert: "and for the first 6 months of fiscal year 1995"
Mr. Speaker and Mr. President:

11, Page 16, line 1.
We, your Free Conference Committee met and considered House Bill ! 7 :

Following: "Note:*®
198 and recommend as follows: Strike: “Includes"

Ingert: "Does Not Include”
1. Title, linas 6 and 7.

12. Page 16, line 18 through page 17, line 5.
Following: "LEVELS; " : Strike: lin;s in their entirety
Strike: “PROVIDING LONGEVITY PAY FOR UNIVERSITY SYSTEM Inserct:
EMPLOYEES; "
. "STEP BA BA+1 BA+2 BA+3 MA MA+1
2. Title, lines B and 9.
Following: ™1995;" 1 22,412 23,071 23,713 24,034 24,357
Strike: "“REVISING THE LONGEVITY ALLOWANCE;" 25,016
f 2 23,167 23,883 24,600 24,959 25,322
3. Title, line 13.

26,065
Following: “CONDITIONS;" 3

VT_—_E_—-_L 23,922 24,713 25,495 25,909 26,323
Ingert: "PROVIDING A LIMITATION ON THE CHOICE OF BENEFITS;"

27,138
4 24,678 25,556 26,421 26,978 27,334
4, Title, line 14. 28,208
Following: ®2-18-303," 5 25,438 26,421 27,353 27,948 28,3486
Strike: "2-18-304," 29,280
6 26,226 27,297 28,288 28,822 29,358
5. Page 4, lines 4 through 7, 30,352 '
Following: "in" on line 4 ? 7 27,016 28,166 29,217 29,793 30,367
Strike: Remainder of line 4 through "1994" on line 7. i 31,420
Insert: "January 1995, each employee hired before JFanuary 1, 8 27,810 29,039 30,153 30,767 31,381
1995, is entitled to the amount of the employee's base salary as 32,490
it was on December 31, 19%4, plus 1.5%" g 9 28,603 29,910 31,085 31,737 32,394
33,561
6, Page 6, line 9. g 1¢ 29,396 30,786 jz,01s6 32,709 33,403
Following: "the first” i 34,633
Insert: “"complete" l 11 30,191 31,628 32,945 313,680 34,415
35,702
7. Page 6, line 16. ’ ! 12 30,191 31,628 32,945 313,680 34,415
Following: "OF THE FIRST" * 35,702
Insert: “complete” 13 30,191 31,628 32,945 33,680 34, 415
8. Paga 9, line 19 through page 11, line 5. ] 35,702

Strike: Section 3 in its entirety.

13. Page 17, line 7.
Renumber: subsequent sections.

Following: "1994"

Insert: "and for the first 6 months of fiscal year 1995"
9. Page 11, line 2.
Strike: "through® 14, Page 17, line B.
Ingert: “and"

Following: "Note:"
Strike: "Includes"

ADOPT

REJECT 900659CC.Has 900659CC.Hss
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April 24, 1993
* Page 3 of 9
Insert: "Does Not Include®

15. Page 17, line 25 through page 18, line 12.
Strike: lines in their entirety.

Insert:
*STEP BA BA+1 BA+2 BA43 MA MA+1

1 17,924 18,432 18,953 19,207 19,462
19,983 .

2 18,521 19,087 19,654 19,937 20,222
20,788

3 19,117 19,742 20,355 20,670 20,982
21,5%4

& 19,716 20,401 21,056 21,400 21,743
22,400

5 20,311 21,056 21,757 22,130 22,504
23,207 .

6 20,90% 21,715 22,461 22,862 23,265
24,013

7 21,503 22,368 231,160 23,593 24,025
24,817

8 22,101 23,826 23,864 24,325 24,788 -
25,822

9 22,698 23,681 24,565 25,056 25,549
26,443

10 23,295 24,3139 25,266 25,7B6 26,321
27,292

11 23,892 24,974 25,968 26,537 27,119
28,135

12 23,892 24,974 25,968 26,537 27,119
28,135

13 23,892 24,974 25,968 26,537 27,119
28,135"

16. Page 20, line 1.
Following: “"teachers for”
Insert: "the last 6 months of”

17. Page 20, line 3,
Follow-ng: "Note:"
Strike: "Includes”®

Insert: "Does Not Include”

18, Page 20, line 20 through page 21, line 7,
Strike: lines in their emtirety
Insert:

"STEP BA BA+l BA+2 BA+3 MA MA+1

900659CC_Hsa

1 22,748 23,417 24,069
25,391
2 23,515 24,241 24,969
26,456
3 24,281 25,084 25,877
- 27,545
4 25,048 25,939 26,817
28,631
5 25,820 26,817 27,763
29,719
6 26,619 27,706 28,712
30,807
7 27,421 28,588 29,655
31,891
8 28,227 29,475 30,605
32,9717
9 29,032 30,359 31,551
34,064
10 29,837 31,248 32,496
35,152
11 30,644 32,102 33,439
.36,238
12 30,644 32,102 33,439
36,238
13 30,644 32,102 33,439
36,238"

19, Page 21, line 6.
Following: “"teachers for"
Insert: "the last 6 months of"

20, Page 21, line 10,
Following: "Note:"™
Strike: "Includes”

Insert: "Does Not Include”

21. Page 22, lines 2 through 14,
Strike: lines in their entirety.
Ingsert:

"STEP BA BA+1 BA+2
1 17,924 18,432 18,953
19,983
2 18,521 19,087 19,654
20,788
3 19,117 19,742 20,355
21,594

24,395
25,333
26,298
27,281
28,266
29,254
30,240
31,229
32,213
33,200
34,185
34,185

34,185

BA+3
19,207
19,937

20,670

April 24, 1993
Page 4 of 9

24,722
25,702
26,718
27,744
28,771
29,796
3n,823
31,852
32,880
33,904
34,931
34,931
34,931

MA+1
19,462
20,222
20,982

900659CC.Hes8
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Page 5 of 9 i Page 6 of 9
4 19,716 20,401 21,056 21,400 21,743 Insert: "Dcoes Not Include”
22,400 .
5 20,311 21,056 21,757 22,130 22,504 27. Page 24, lires 18 through 25.
23,207 Strike: lines in their entirety
6 20,909 21,715 22,461 22,862 23,265 Insert:
24,013
7 21,503 22,368 23,160 23,593 24,025 'Ll 0.000
24,817 ) L2 8.754
8 22,101 23,026 23,864 24,325 24,788 L3 9,254
25,622 ’ L4 9.534
9 22,698 23,681 24,565 25,054 25,549 . L5 9.824
26,443 L6 10,434
10 23,295 24,339 25,266 25,786 26,321 L7 . 11.094
27,292 L8 11.844"
11 23,892 24,974 25,968 26,537 27,119
28,135
12 23,B92 24,974 25,968 26,537 27,119 28. Page 25, line 3,
28,135 Following: "1994"
’8 I;g' 23,892 24,974 25,968 26,537 27,119 Insert: "and for the first 6 months of fiscal year 1995%
r
29. Page 25, line 5.
22, Page 22, line 14. "Following: "Note:"
Following: "1994" Strike: "With"
Insert: "and for the first 6 months of fiscal year 1995" Insert: "Does Not Include”
231, Page 22, line 19. . 30. Page 25, line 22 through page 26, line 9.
Following: "Note:" Strike: lines in their entirety
Strike: "wWith" i Insert:
Ingert: "pDoes Ncot Include® i "Bl 9.084
g B2 9.484
24. Page 23, line 20 through page 24, line 2. B3 9.884
Strike: lines in their entirety i B4 10.284
Insert: H B5 10.684
L 0.000 ] B6 11.084
L2 8.609 i B? 11.484
L3 9.109 B8 11.884
L4 9.389 | _ B9 12.284
LS 9.679 ‘ BiO 12.684
L6 10.289 Bl1l 13,084
L7 10.949 ) Bl12 13.484
L8 11.699" BOO 13.884"

25. Page 24, line 4,
Following: “"for"
Ingert: "the last 6 months of*

31. Page 27, line 4.
Following: ®"workers for"
Insert: “"the last 6 months of"

26. Page 24, line 6, 32. Page 27, line 6.
Follow ng: 'Nete:' Following: “"Note:"
Strike: "with ‘ Strike: "With"

900659CC ,Hss 200659CC.Hss



Insert: "Does Not Include”

33. Page 27, line 23 through page 28, line 10.

Strika: lines in their entirety

Insert:
"Bl
B2
B3
B4
BS
B6
B7
B8
B9
B1O
Bl1l
Bl12
BOO

34. Page 32, line 1,

Strike; *7,096" {FY
Insert: 7,113 {FY
Strike: "7,268" {PY

Insert: 'TTTUK' {FY

35. Page 32, line 2.

Strike: "29,810" {FY
Insert: "27, - {PY
Strike: "20, 440" {FY
Insert: "34,200" (FY

36. Page 32, line 5.
Btrike: “3,602% {FY

Insert: "I, 753" (FY

37, Page 32, line 6.
Strike: "14,956" {FY

Insert: 'IIfV!T' (PY
g
Inmert: '3f5§3' (FY
Tneert: "TITY (P

39. Page 32, line 10,
Strike: "32,173" (FY

Insert: 'IKfITT' (PY

VStrike: "4,548" (FY

9.266

9.666
10.066
10.466
10.866
11.266
11.666
12.066
12,466
12.866
13.266
13.666
14,.066"

94 general fund)
94 general fund}
94 other fundas)
94 other funds)

95 genaral fund)
95 general fund)

95
95

94
94

ather funds)
other funds)

general fund)
general fund)

95 genaral fund)
95 general fund)

94 general fund)
94 general fund)
94 other funds)
94 other funds}

95 general fund)
95 general fund)
95 other funds)

April 24, 1993

Page 7 of 9
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Insert: "5,631"

40, Page 32, line
Strike: "1,466"
Insert: 'TfSTT'
Strike: "O®
Insert: "30" .

41. Page 32, line
Strike: "6,068"

Insert: 'Iffii

42, Page 32, line
Strike: "1,140

L]
Insert: 'Ifiﬁﬁ'

43, Page 32, line
Strike: "3,244"
Insert: “4,400"

44, Page 312, line
Strike: “18,240"
Insert: "19,286"
Strike: “2,508"
Insert: "2, -

45. Page 32, line

(FY 95 other funds)

13,
(FY 954 general fund)
(FY 94 general fund)
{FY 95 other funds)
{FY 95 other funds)

14.
{(FY 95 general fund)
(FY 95 general fund)

17.
(FY 94 other funds)
‘(FY 94 other funds)

18,
(FY 95 other funds})
{(FY 95 other funda)

21.
{FY 94 general fund}
(FY 94 general fund)
(FY 94 othar funds)
(FY 94 other funds)

22.

Strike: "75,725"
-76 ]15.

(FY 95 general fund)

Insert: P (FY 95 general fund)
Strike: "7,136" (FY 95 other funds)
Insert: ‘7fT7T' (FY 95 other funds)

46. Page 32, line 25.

Strike:
Insart:

"2,514,796"

(FY
(FY

95
95

general fund)
general fund)

r r
Strike: "837,649"
Insert: "¥5.768"

47, Page 33, line

(FY 95 other funds}
{FY 95 other fundsj}

4.

Strike: "1,538,072" (FY 94 other funds)

Insert: "1, B

48. Page 33, line
Strikes "963,220"
Insert: * 26"

{FY 94 other funds)

5.
{FY 94 general fund)
{FY 94 general fund)

’
Strike: "4,404,704" (FY 95 other funds}
-1'755'37 L]

Insert:

49, Page 33, 1line

{FY 95 other funds}

6.

April 24, 1993
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Strike: "3,B30,979" (FY 95 general fund)
Insert: "Z,811,663" (FY 95 general Ffund)

50, Page 33‘I line 9.

Following: "17-7-102(16)."

Insert: "The legislature reccgnizes that the Montana university
system will need to increase tuition and fees to fund the
increases authorized by {[this act]."”

51. Page 319, following line 12,

Insert: "NEW SECTION., Section 13, Limitation on choice of
beneIIte, A state employee who chooses to accept severance
pay as provided under 2-18-622(2) is not eligible for any of
the benefits provided for in House Bill No. 522 except those
provided in (section 3{(1)(b)] of that bill."

Renumber: subseguent sections

52, Page 39, line 16.

Following: *“(2)"

‘Strike: remainder of line 16

Insert: “[Sections 8, 12, and 13 and this section] are effective
on passage and approval.”

53. Page 39, line 17.
Strike: “SECTION"
Insert: "Sections”
Strike: "9"

Insert: "¥, 12, and 13"

54, Page 319, line 18.

Strike: “TERMINATES”

Insert: "terminate”

And this Free Conference Committee report be adopted.

fr e

For the House: For the Senate:

Zen, Fpjraster

Rep. Sen Devlin

900659CC. .88
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HOUSE BILL NO. 198
INTRODUCED BY PETERSON

BY REQUEST OF THE GOVERNOR

A BILL FOR AN ACT ENTITLED: “AN ACT ESTABLISHING STATE
EMPLOYEE COMPENSATION PLANS AND BENEFIT LEVELS; PROViBING

HONGEVIPY-PAY-POR-UNEVERSIFY¥-S¥STEM-EMPLOY¥BHEST PROVIDING PAY

SCHEDULES FOR FISCAL YEARS 1994 AND 1995; REVISING-—-FHE

HONGEVIEY--AEELOWANER;s APPROPRIATING MONEY TO IMPLEMENT THE

SCHEDULES; REMOVING RESTRICTIONS ON RECEIVING PAY DUE TO THE

LACK OF A COLLECTIVE BARGAINING AGREEMENT; FROVIDING LIMITED

SEVERANCE PAY TO STATE EMPLOYEES TERMINATED UNDER CERTAIN

CONDITIONS; PROVIDING A LIMITATION ON THE CHOICE OF

BENEFITS; ANB AMENDING SECTIONS 2-6-110, 2-18-301, 2-18-303,
2-38-364y 2-18-305, 2-18-312, 2-18-313, 2-18-314, 2-18-315,

2-18-622, AND 2-18-703, MCA; AND PROVIDING EFFECTIVE DATES

ARD A TERMINATION DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 2-18-301, MCA, is amended to read:

®*2-18-301. Purpose and intent of part -— rules. (1) The
purpcose of this part is to provide the market-based
compensation necessary to attract and retain competent and
qualified employees in order to perform the services the

gtate is required to provide to its citigens.
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(2) It is the intent of the 1legislature that
compensation plans for state employees, excluding those
employees excepted under 2-18-103 or 2-18-104 and excluding
employees cowupensated under 2-18-313, 2-18-314, and
2-18-315, be based on an analysis of the labor market as
provided by the department in a salary survey report to the
legislature at the start of each legislative session.

{(3) Except as provided in 2-18-110 and 2-18-305(4}, pay
schedules provided for in 2-18-312 through 2-18-315
supersede any other plan or systems established through
collective bargaining after the adjournment of the 52nd 53rd
legislature.

(4) Pay levels provided for in 2-18-312 through
2-18-315 may not be increased through collective bargaining
after adjournment of the 52nd 53rd legislature.

{5) Total funds required to implement the pay schedules
provided for in 2-18-312 through 2-18-315 for any employee
group or bargaining unit may not be increased through
collective bargaining over the amount appropriated by the
52nd 53rd legislature.

(6) The department shall administer the pay program
established by the legislature on the basis of merit,
internal equity, and competitiveness to external labor
markets when fiscally able.

{7) The department may promulgate rules not

-2 HB 198
REFERENCE BILL: Includes Free

Conference Committee Report
Dated ﬁ o 1-;3
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incongsistent with the provisions of this part, collective
bargaining statutes, or negoctiated contracts to carry out

the purposes of this part."

Section 2. sSection 2-18-303, MCA, is amended to read:

®=2-18-303. Procedures for utilizing pay schedules. (1)
The pay schedules provided in 2-18-312 must be implemented
as follows:

(a) The pay schedules provided in 2-18-312 indicate the
entry salary and market salary for the fiscal years ending
June 30, 1992 1994, and June 30, #993 1995, for each grade
for positions classified under the provisions of part 2 of
this chapter. -

{b)} Each empleoyee newly hired by tne state of Montana
must be hired at the entry rate, except as provided in
subsections t?y-and-¢8% (6) AND (7).

(c) Except as provided in subsection ti¥tg} (l)(e)}, on
the first day of the first complete pay periocd in fiscal
year 1992 1994, each employee hired before July 1, 199%
1993, is entitled to the amount of his the employee's base
salary as it was on June 30, 399% 1993.7-pius-the--following
increasesst

ti}y--an———inerease---of--60--cents--an——~hour--abeve--the
empioyseia-base-satary-as-it-was-on-dune-38y-199ir-and

tiiy-an-additionai-inereane-of-1/0-of--14--of-—-his--base

salary-as-it-is-afeer-the-68-cent-an-hour-increasey-far-each

-3- _HB 198
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fuii-percentage-point-that-the-empicyee'ls-base-sataryy-as—tt
is--mfter-—the-68-cent-an-hour-increase;-its-beltow-the-market
satary-for-the-empioyeeln-asaigned-grades

(d) Except as provided in subsection +iytg) (l}(e). on
the first day of the first COMPLETE pay period in fisacal
year 293 155357-ecach-empioyee—-hired--before—-duly--i7 1992
19947--ts--entitied--to-—the--amount--ef-the-empioyee’s-base

salary-as—-it-was-on-dJune-36y 1992 31594 JANUARY 1995, EACH

EMPLOYEE HIRED BEFORE JANUARY 1, 1995, IS ENTITLED T0 THE

AMOUNT OF THE EMPLOYEE'S BASE SALARY AS IT WAS ON DECEMBER

31, 1994, PLUS 1.5%.7--pius-—an--increase--caicniated—-as

foiiowss
tiy--add--45-cents-an-hour—-to-the-empioyee'ls-base-saiary
as—itt-was-on-June-36y-1992;-then
{tity-add-an-amount-equat—-to-i1F0——of--1§--o€f--the--amount
eomputed--in-—-subseetion—-tiytd}tiy—for-each-fuii-percentage
point—that-the-employeeis-base-satary;-as-it——-ia--after——the
$5-cent-an—-hour—increasey-is-beiow-the-market-satary-for-the
empioyeets-assigned-grade;—then
txiry-from-~-the-sum-caicuiated-in-subsection—ti¥ytd¥tx:ys
subtract-268~-cents-an-hours
tey--Bxeept-as-provided-in—-subsection--{ytg37——on——the
firat--day--of——the--first--pay-peried-in-danuary-1993;-each
employee-hired-before-danuary-17-1993;-is-—entitied-—-to——the

amount--of—-the-empioyeeis-base-satary-as-it-was—-on-Becember

-4- HB 198
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337-1992y-plus-an-increase-of-20~-centa——an——-hour--above-—the
empioyeels-base-satary-as—-it-was-on-Secember—3ir-3992~<

tEy—-Phe--department--shaii-determine-the-number-of-£fuii
pereentage-pointa—that-an-empicyeeis-base--satary——is--beitow
the--market-saiary-by-dividing-the—-empioyeeis-base-asalary-by
the-narket-aniary-for—his-assigned-—gradey--muttipiying—the
resuit-by-1087-and-subtracting-that-totat-from-100=

t9¥{e) An employee's base salary may be no lesas than
the entry salary for his the employee's assigned grade.

th)(f) Bxeept-as-provided-in—-subsectiona——{5y--through
¢8}ry-~an An employee's base salary may not exceed the market
maximum salary by-a-percentage-greater-than——-the--pereentage
that--the-markee—-satary for the employee's grade-exceeds-the
entry-satary-for-that grade. The salary of an employee may
not be reduced because of this provision.

{q) The maximum salary for each grade is determined by

subtracting the entry salary from the market salary and

adding that amount to the market salary.

{2) The pay schedules provided in 2-18-312 and the
provisions of subsection (1) do not apply to those teacﬁers,
liquor storer occupations, or blue-collar occupations
compensated under the pay schedules provided in 2-18-313
through 2-18-315,

{3) The pay schedules provided in 2-18-313 through

2-18-315% must be implemented as follows:

=5- HB 198
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(a) (i) The pay schedules provided for in 2-18-313
indicate the annual compensation for the contracted "school
term for teachers employed under the authority of the
department of corrections and human services or the
department of family services for fiscal years 1992 1994 and
1993 1995.

(ii) The compensation of each teacher on the first day
of the first pay peried in July 299% 1993 is that--amount
correspending--to determined by the teacher's level of
academic achievement and yeara--of--experience the—-step

ocenpied-on-dune-387-1993 YEARS OF EXPERIENCE.

(iii) on Phe--compensation--cf--each--eceacher-on ON the‘

tirst day of the first COMPLETE pay periocd of--each-—-fiseai
yeary-each—teacher-ashait-advence-one-step-on-the-apprapriate

pay-—scheduie-adopted-in-2-18-3313 in-duly-1994-is-derarmined

by-the-teacheris-tevel-of-academic-achievement-and-the-—-atep

occupied--on-June-3687-1994 OF EACH FISCAL YEAR, EACH TEACHER

SHALL ADVANCE ONE STEP ON THE APPROPRIATE PAY SCHEDILE

ADOPTED IN 2-18-313.

{IV) ON THE FIRST DAY OF THE FIRST COMPLETE PAY PERIOD

OF EACH FISCAL YEAR, EACH TEACHER EMPLOYED BY THE MONTANA

SCHOOL FOR THE DEAF AND BLIND SHALL ADVANCE ONE STEP ON THE

TEACHER PAY MATRIX USED BY THE SCHOOL.

{b} (i) The pay schedules provided in 2-18-314 indicate

the maximum hourly compensation for fiscal years ending June

-6- HB 198
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30, 1992 1994, and June 30, 2993 1995, for those employees
in 1liquor store occupations wheo have collectively bargained
separate classification and pay plans.

{(ii) The compensation of each employee on the first day
of the first pay period in fiscal year %992 1994 or 1993
1995 is that amount corresponding to the grade occupied on
the last day of the preceding fiscal year.

{c) (i) The pay schedules provided in 2-18-315 indicate
the maximum hourly compensation for fiscal years ending June
30, 1992 1994, and June 30, 993 1995, for employees in
apprentice trades and crafts and cther blue-collar
occupations recognized in the atate blue-collar
classification plan who are members of units that have
collectively bargained separate classification and pay
plans.

{ii} The compensation of each employee on the first day
of the first pay period in fiscal year 1992 1994 or 1993
1995 is that amount corresponding to the giade occupied on
the last day of the preceding fiscal year.

téy--tay—tit-A——member-—of—-a--bargqaining--unit-—may-not
receive--the-—amounts--indicated--in--the--—respeective-——pay
schedutes--provided--in--2-18-3i2-through-2-18-315-uneii-the
bargaining-unit—-of--which he the--empioyee is--a--mesmber
ratifies—-a--compietery—-integrated--cotiective--bargaining

agreement-covering-the—-bienntum-ending-dune-367 1993 1995+

-7- HA 198
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tity-T€-negotiation-and-—ratification--of-~a--compietety
integrated——eoiiective--bnrgaining——agreément—AS*required-by
subsection-t4){aitiy-are-not-compieted-by-Juty-17r 3593 19935
retroactivity-to-that-date-may-be-negotiateds

titiy-Ff-negotiation-and-ratification--of-—-a--compietety
integrated--colitective-—bargaining--agreement-as-required-by
subsection-t4}taytiy-are-not-compieted-by-duiy-iy 199: 1993+
members-of-the-bargaining-unit——-inveived--muse--econtinae——te
receive-—the-cempensation-they-were-receiving-as-eoé-gune—-36+
$¥993% 1993+

tby—-Metheds-of-administratien—not-inconsistent-with-the
purpose-of-this-part-and-necessary-to-properiy-impiement-the
pay—-schedulea-provided-in-2-18-332-throngh-2-18-315-~may——be
provided-for-in—coitective-bargaining-agreementss

£5%(4) The current wage or salary of an employee may
not be reduced by the implementation of the pay sachedules
provided for in 2-18-312 through 2-18-315.

€63(5) The department may authorize a separate pay
schedule for medical doctors if the rates provided in
2-18-312 are not sufficient to attract and retain fully
licensed and gqualified physicians at the state institutions.

+7+(6) The department may develop programs that enable
the depagtment to mitigate problems associated with
difficult recruitment, retention, tranafer, or other

exceptional circumstances. Insofar as the program may apply

-8- HB 198
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to employees within a collective bargaining unit, it is a
negotiable subject under 39-31-305. Po-maintain-the-internat
equity—-of-—the--statewide-pay-pian-provided-for-in-2-6-312
and-subsection—+tiy-of--this--sectiony--when--a--maiority--of
regéaeeeed--nursea-eiaasified-&nder—the—provisiona-of-part—e
ef-this-chapter-have--been-—-granted-—-a-—-pay-—-ptan——exception
chrovgh-—-a--eoliectively-bargained-agreenenty-then-ati-other
ciassified-regintered-nursesy-inetunding--those-—-empioyed-—in
the--university--syscemy-must-be-paid-a-saiary-equivaient-te
the-salary-negotiated-in-the--negotiated--agreementy--except
that--itn--no--case-may-the-satary-of-a-ctassified-registered
nurse-be-reduced-by-this-provisions

£63{(7) The department shall review the competitiveness
of the compensation provided to all occupations under this
part. If the department finds that substantial problems
exist with recruitment and retention becauae of inadeguate
galaries when compared to competing employers, the
department may establish criteria allowing an adjustment in
pay or classification to mitigate the probiems. Insofar as
these adjustments may apply to employees within a collective
bargainirg wunit, the implementation of these adjustments is

a negotiable subject under 39-31-305."

SECTION-3- - 9B0PION- 23830~ MOA— 39 -AMENDED- PO- READ+—

42-38-304r--bongevity-atiowancer—-tiy—tay-¥n-addition--to

the---compensation---provided--for—-in-~2-18-332y~-2-30-3323y

-9~ EB 198
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2-38-3t47-or-2-16-3157-each-ampieyee-who-has-compieted-5 at
ieaat——3——yearg--of——un&nterrupted--state—serviee—ahaii muse

receiver-beginning-the-firse--full--pay-——periad--in--danuary

19957 the-greater-of:
t1y--916-a-monthsr-or

fiii-sfia‘—ei-—ii—ef-the-enpiayee*s-base-salary 25-cents

‘an-hour muttiptied-by-the-number--of--completedrs—-contiguous

5-year 3-year periads--of-uninterrupted-state-services Por

fiscai-year-1995-oniyy-an-empioyee-may-not-receive-more-than

S$i-per—heur-in-longevity-pays

tby—-Service-~to--the--state--is--not---interrupted-—-by

anthorized-ieaves-of-absences

{e)--bengevity-——ia--part--of--the--base--for-caleutating

market-progreasiens

t2)--tay-Por-the-purpese-sf-determining-years-ef-serviee
nnder—this;sectienr—an—eupieyee-mnst—be-credited-uith-i-year
of-service—for-each-pericd-of:

t4#3--27000-hours-of-serviee—foliowing his the-empioyeels

date-of-empioyment;-an-employee-must—-be--credited--with—-988
hours--of--service—-for-each-biweekiy-pay-period-in-which he
the-empioyee is-in-a-pay-status-or-sn-an-anthorized-ieave-sé
absence-without-pays-regardiess—of-the-number-—-of--hours——ef
service-in-the-pay-parisds-or
tiiy-i2--uninterrapted-caltendar-montha-foitowing his the

empleyeets date-of-emplioyment-in-which he the--empioyee was

=10~ HB 198
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in-a-pay-status-or-on-an-anthorized-iecave-of-absence-without
payr-regardiess-af-the-nunber-of-hours-of-service-in-any-one

nonths-An-emptoyee-of-a-schooi-at-a-state-institution er-the

aniversity-system must-be-credited-with-i-year-of-service-if

he the-employee is-empicyed-for-an-entire-academie-years
tb}--State--agencies;~—other--than-the-university-system

and-a—aeheei—ah-n-stabe—instieutien7—ahaii--use——the-—gethod

previded-—-in--subsection——{2}taytiy--to--cateuiate--years-of

service-under-this-sectionztt

Section 3. Section 2-18-305, MCA, is amended to read:

“2-18-305. Allocation between wages and group benefits.
(1) The dollar amounts shown in the respoctive pay schedules
provided in 2-18-313, 2-18-314, and 2-18-.15 represent the
maximum amount allocated by the state for wages and group
benefits, exclusive of longevity as definad in 2-18-304 for
an employee covered by a pay schedule provided in 2-18-313,
2-18-314, or 2-18-315.

{(2) Except as provided in subsection (4), the amount
specifically allocated for group benefits must be determined
by 2-18-703.

{3) (a) An employee covered under the pay schedules
provided in 2-18-312 who elects not to be cévered by a state
employee group benefit plan under the provisions cof 2~18-703

must receive as wages his the employee's base salary,

including adjustments provided in 2-18-363(1)(c) threugh AND

-11- HB 198

10
11
12
13
14
15
16
17
18
19
20
21
22
23
2
25

HB 0148/05

tiyte¥y (1)(d) and 2-18-304.

{b) An employee covered under the pay schedules
provided in 2-18-313, 2-18-314, or 2-1B-315 who elects not
te be covered by a state employee group benefit plan shall,
under the provisions of 2-18-703, receive as wages the
amount shown in the appropriate pay schedule less the state
contribution for group benefits as determined by 2-18-703.

{4) Employees may, through collective bargaining,
determine the allocation between wages and group benefits,
except that in no case may the group benefits allocation be

less than the amounts provided in 2-18-703."

Section 4. section 2-18-312, MCA, is amended to read:
"2-18-312. Statewide pay schedules for fiacal years
1992 1994 and 993 1995. (1) The statewide <classification
pay schedule for fiscal year 1992 1994 is as follows:
Annual Hours -- 2080 Note: Does Not Include Insurance
Pay Matrix —-- State Matrix Type -- Annual

Pay Range: Entry Salary to Market Salary

GRADE ENTRY SALARY MARKET SALARY
-% -87426 -97913
-2 -9707% 107704
-3 ~9733% 137557
-4 287536 127484
-5 117365 37522
-6 27303 147647

-12- HB 198
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337269
47404
357596
167916
187353
197946
237674
237588
257694
207044
387665
337555
367793
497466
447421
487966
537965
597645

657936

8,679

9,349

10,070
10,852
11,727
12,672

-13~
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57658
Py230
187701
207332
227332
247090
267240
287626
37258
47208
377408
41722
45720%
497761
547843
687523
667954
F47285
62y2686
10,210
11,025
11,903
12,858
13,927

15,086

HB 198

["- TN . TN B - T N I

-
<

12
13
14
15
16
17
18
19
20
21
22
23
24
25

7 13,688
8 14,836
9 16,064
10 17,424
11 18,904
12 20,545
13 22,325
14 24,295
15 26,465
16 28,885
17 31,585
18 34,562
19 37,897
20 41,618
21 45,754
22 50,373
23 55,584
24 61,434
25 67,907
{2) The statewide classificafion pay

fiscal year 1993 1995 is as follows:

HB (¢198/09

16,334
17,747

19,262
20,942

22,775
24,812
27,027
29,485
32,196
35,226
38,613
42,355
46,557
51,254
56,487
62,343
68,963

76,410
84,673

schedule for

Annual Hours -- 2080 Note: Does Not Include Insurance

Pay Ma

GRADE

trix —— State

Matrix Type -- Annual

Pay Range: Entry Salary to Market Salary

ENTRY SALARY

-14-
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8,679

9,349
16,070
10,852
11,727
12,672
13,688
14,836
16,064
17,424
18,904
20,545
22,325
24,295
26,465
28,885
31,585
24,562
37,897
41,618
45,754
50,373
55,584
61,434

67,907

_1 8-
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10,210
11,025
11,903
12,858
13,927
15,086
16,334
17,747
19,262
20,942
22,775
24,812
27,027
29,485
32,196
35,226
38,613
42,355
46,557
51,254
56,487
62,343
68,963
76,410
84,673"
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=2-18-313.

Section 2-18-313,

Teachers' pay

HB 0198/05

MCA, is amended toc read:

schedules. {

1) (a) The

12-month pay schedule for teachers for fiscal year 992 1994

AND FOR THE FIRST 6 MONTHS OF FISCAL YEAR

1995 is as

foliows:
Annual Hours —-- 2080 Note: ¥ncindes DOES NOT
INCLUDE Insurance
Term -- Twelve Months Matrix Type -- Annual
Education Level
STEP BA BAtl BA+2 BA+3 MA MA+]1
- 2375&6. 247135 Eﬂyﬂi? 257138 257463 26y+20
-2 247272 247963 257764 267663 267426 277169
-3 254626 257817 267599 277013 2Fr 423 207242
-4 257762 267668 235525 277962 287438 295312
-5 267542 237525 287453 207952 297458 38,384
-6 277336 2874062 29392 2897926 387462 317456
~3 28y1i26 295278 367321 367097 33747% 327524
-8 287914 387143 3ty257 3378731 327485 337594
-3 3294363 337014 325389 327843 337498 347665
1@ 36s566 37090 337320 3378%3 347567 357337
33 3:y295 327732 347049  47T84 357529 367806
32  3iy295 3275732 347049 347704 357519 367006
33 33y295 3277332 347049 345784 357539 367866
EY 245932 257592 267233 267554 267637 233536
2 257687 267403 277126 237479 237042 287585
-16- HB 198
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1 year 1992 1994 AND FOR THE FIRST 6 MONTHS OF FISCAL YEAR
277198 207636 287943 287398 297854 307728 2 1995 is as follows:
277958 287941 294873 3605368 385866 3170866 3 Annual Hours -- 1560 Note: ineindes DOES NOT
287746 29,817 307868 917342 317878 32r832 4 INCLUDE Insurance
29;556 365686 3157737 3273313 327887 337940 5 Term —— Nine Months Matrix Type -- Annual
387330 335559 325673 337263 3379632 357610 6 Education Level
35323 327438 337665 34y25% 347914 367861 7 STEP BA BA+l BA+2 BA+3 MA MA+1
37936 335386 347536 357229 357923 37yx53 -8 - 19,262 195370 207291 287545 207800 235323
32773 2471486 357465 36y200 36y935 385222 9 -2 397859 207425 207992 23 y275 237568 227326
32773 d47I48 357465 36y248 36+935 36,223 10 -3 207455 23,000 23,693 22,008 227320 227932
327312 347348 357465 367208 3267935 387222 11 -4 217054 257339 22y394 227738 237082 237738
22,412 23,071 23,713 24,034 24,357 25,016 12 -5 217649 227394 237095 237468 237842 247545
23,167 23,883 24,600 24,959 25,322 26,065 13 -6 227247 237053 237799 247200 247603 25735
23,922 24,713 25,495 25,909 26,323 27,138 14 -7 22704% 237706 2474986 245933 25¢363 267155
24,678 25,556 26,421 26,878 27,334 28,208 15 -8 237439 247364 257262 257663 267126 267960
25,438 26,421 27,353 27,848 28,346 29,280 16 -9 24570636 257019 257903 267394 267887 277781
26,226 27,297 28,288 28,822 29,358 30,352 17 0 24y633 257673F 267604 277124 277659 287636
27,016 28,166 29,217 29,793 30,367 31,420 18 i 25¢230 267312 235366 277875 2087457 297473
27,810 29,039 30,153 30,767 31,381 32,490 13 2 257230 267332 277306 277875 287457 297473
28,603 29,910 31,085 31,737 32,394 33,561 20 33 257236 267312 277386 277875 207457 297473
29,396 30,786 32,016 32,709 33,403 34,633 21 E 261534 287692 23433 237667 237922 227443
30,191 31,628 32,945 33,680 34,415 35,702 22 2 207983 217547 227114 227397 227682 237248
30,191 31,628 32,945 33,680 34,415 35,702 23 3 27573 227262 2276835 235310 237442 247054
30,191 31,628 32,945 33,680 34,415 35,702 24 4 227176 2270861 237526 2370860 247263 247868
(b} The 9-month pay schedule for teachers for fiscal 25 S . 2273¥% 237516 2472313 247598 247964 257667
-17- HB 198 -18- 4B 198
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& 237369 247335 247923 257322 257725 267473
k4 237963 247626 257628 267653 2674685 237237
8 247563 257486 261294 267785 277248 287082
9 257358 267143 275025 277516 287685 287963
6 257755 267799 237726 287246 287783 297752
33} 267352 27y 434 287428 287997 2975%9 307595
2 267352 27 r434 287428 20799% 29y579 367595
33 26;352 277434 287426 207987 297579 367585
1 17,924 18,432 18,953 19, 207 19,462 19,983
2 18,521 19,087 19,654 19,937 20,222 20,788
3 19,117 19,742 20,355 20,670 20,982 21,594
4 19,716 20,401 21,056 21,400 21,743 22,400
k3 20,311 21,056 21,757 22,130 22,504 23,207
6 20,909 21,718 22,461 22,862 23,265 24,013
7 21,503 22,368 23,160 23,593 24,025 24,817
8 22,101 23,026 23,864 24,325 24,788 25,622
9 22,698 23‘681. 24,565 25,056 25,549 26,443
10 23,295 24,339 25,266 25,786 26,321 27,292
11 23,892 24,974 25,968 26,537 27,119 28,135
12 23,892 24,974 25,568 26,537 27,119 28,135
13 23,892 24,974 25,968 26,537 27,119 28,135

t2)~—ta)-The—-i2-month-pay-schedunie-for-teachera-for-the

£irat-6—montha-of-fiseal-year-1393-is-as-£foliowsr

Annual-Heurs-—--2086

Fera-——-Fweive-Months

-19-

Note+-inciuvdan-Insurance

Matrixz-fype----Annual

HB 198
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SPEP BA

-
-2
-3

-4

247276
257031
257786
267542
27y3082
207956
287680
297674
307467
317260
32y855
32y855
325055

BA+%
245935
255747
26577
237428
287205
2973162
365036
367983
37774
327650
337492
337492
337492

Bdueation—
BA+2
254573
267464
237359
287285
297233
307152
337082
327813
325949
3378060
34,869
344009
347009

bevel
BA+3
257898
267823
237933
287742
297712
367686
3x7657
324633
335601
347533
A57544
357544

357544

MM
267221
237306
287183
297398
307210
33y222
32,233
337245
347258
357267
36y279
367279
367239

HB 0198/05

MA+Y
267886
237929
287002
307032
337144
327216
337204
47354
357425
367497
3375646
37r566
3¥y566

tby-——Phe-9-month-pay-scheduie-for-teachers—-£for~che—£irst

6-months-of-fiscai-year—-1993-is-as-foliowss

Annual-Hours—---1566

Perm———--Nine-Monthsa

seBP BA

-

197892
2874893
217005
217684

BA+i
287460
217055
2377316
227369

Bducation-
BA+2
207922
215622
229323

237024

-20-

Neter—inetudes-Insurance

Maerix—-Fype-—-——Annual

hevei
BA+3
237375
217965
227636
23368

MA

2 r430

22r3190
227958
237733

MA+3
237952
227756
239562
247368

HB 198
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227299
227077
237472
247669
247666
257263
257866
257868
2578608

+3%(2)
the--iast--6-montha-of THE LAST 6 MONTHS OF fiscal year 1993

237024
235663
247336
247954
257649
2673603
267942
267942

267942

{a) The 12-month pay schedule for

1995 is as follows:

Annual Hours —-

237725
247429
257120
257832
267533
277234
277936
277936

297936

247090
247838
255561
267293
237024
237354
287585
285585

287585

247472
25¢233
257993
267756
237513
2085209
297087
297887

297087

2080

Term -- Twelve Months

STEP

BA
247692
257447
267202
267958
279718
289506
297296

38,090

8A+l
25735%
267163
267993
277836
28y763%
29537
307446

3ky319

BEducation
BA+2
257993
26,0808
235795
2877631
295633
3ary568
317497
327433

-21-
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25775
2579831
267765
277590
207423
257260
387303
36303

387283

teachers for

Note: ¥nciudes DOES NOT

INCLUODE Ingurance

Matrix Type -- Annual

Level
BA+3
267314
277239
287389
297358
387126
3xyioR
327a73
337847

MA
267637
277662
287663
297614
307626
3xy638
327647
337662

MA+1
23296
207345
297418
3er480
317560
327632
337708
I4r776

HB 198
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3650883 327390 33,365 347027 47674 357043
3tr676 337066 347296 347969 35y683 36r9313
327472 33,908 357225 357968 369695 377982
32743 337900 357225 357968 367695 37y982
32y43r  33y908 357225 357968 367695 377982
25r3F2 257831 267473 267794 2373317 2?7776
257527 267643 277366 237339 207082 284625
2676082 237473 287255 287669 297083 237898
277438 287316 295383 297638 3870894 38y968
287198 29738 36y%33 365688 37106 327046
267986 3076857 317048 3x7582 3273186 33y3i2
297336 38y926 337977 327553 33727 3473260
387578 3ry3H9 3279313 337523 34743 A5y258
337363 329636 337645 347497 357154 367323
327156 337546 347376 357465 367:63 337393
327953 34736880 354765 367448 377335 387462
32795 34y388 357385 367448 377375 38,462
32795 347386 357365 367446 377335 387462
22,748 23,417 24,069 24,395 24,722 25,391
23,515 24,241 24,969 25,333 25,702 26,456
24,281 25,084 25,877 26,298 26,718 27,545
25,048 25,939 26,817 27,281 27,744 28,631
25,820 26,817 27,763 28,266 28,771 29,719
26,619 27,706 28,712 29,254 29,798 30,807
27,421 28,588 29,655 30,240 30,823 31,891
-22- HB 198
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a8 28,227 29,475 306,605 31,229 31,852 32,9877
9 29,032 30,359 31,551 32,213 32,880 34,064
10 29,837 31,248 32,496 33,200 33,%04 35,152
11 30,644 32,102 33,439 34,185 34,931 36,238
12 30,644 32,102 33,439 34,185 34,931 36,238
13 30,644 32,102 33,439 34,185 34,931 36,238

(b) The 9-month pay schedule for teachers for the--iast

6-months-o€ THE LAST & MONTHS OF fiscal year 1993 1995 is as

foll

ows:

Annual Hours -- 1560

Term -- Nine Months
Education
STEP BA BA+1 BA+2
- 207204 287732 2iy233
-2 #6700 2315363 217934
-3 23,397 27022 227635
~4 2iy996 22,683 23,336
-5 22,593 239336 247837
-6 237109 235995 2y7ei
-7 237703 247640 257448
-8 2d4y361 257306 267idde
-8 2479790 25796 267045
8 25,598 267619 277546
¥t 267172 237254 20,248

-23-

Note: ¥neiuvdes DOES NOT

INCLUDE Insurance

- Matrix Type -- Annual

Level
BA+3
239483
22r23:3
227956
237688
247438
257142
254693
267665
297336
287066
207827

MA
237742
227562
237262
247023
2477084
257545
267365
277060
277629
207601
299399

MA+1
227263
237068
237874
247688
257487
267293
277097
237901
285723
297532
3874325

HB 198
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267172 277254 20,248 267837 29,399 387435
267272 297254 207248 287817 297399 36,435
207564 237078 237593 21,843 227382 227623
23736% - 21yF27 227294 22,573 227062 23,428
237953 22382 227995 235338 237622 247234
287356 23704% 237696 247040 247383 257648
22y05% 237696 247397 247776 25344 257847
235549 247355 25738k 254502 257985 267653
247343 25,088 25,888 264233 267665 277452
24774 254666 267474 267965 277428 284262
265338 267322 29y205 297696 287389 294083
257935 267979 27,986 207426 28;,96% 297932
267532 277634 287608 297373 29,959 . 387375
267532 297634 287608 29,337 297759 387775
267532 29y634 207668 297333 299759 387735
18,193 18,708 19,237 19,495 19,754 20,283
18,799 19,373 19,949 20,236 20,525 21,100
19,404 20,038 20,660 20,980 21,297 21,918
20,012 20,707 21,372 21,721 22,069 22,736
20,616 21,372 22,083 22,462 22,842 23,555
21,223 22,041 22,798 23,205 23,614 24,373
21,826 22,704 23,507 23,947 24,385 25,189
22,433 23,371 24,192 24,690 25,160 26,006
23,038 24,036 24,933 25,432 25,932 26,840
23,644 24,704 25,645 26,173 26,716 27,701
-24- HB 198
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11 24,250 25,349 26,358 26,935 27,526 28,557

12 24,250 25,349 26,358 26,935 27,526 28,557

13 24,250 25,349 26,358 26,935 27,526 28,5571"
Section 6. Section 2-18-314, MCA, is amended to read:
%2-18-314. Liguor store occupations pay schedules. (1)

The pay schedule for liquor store occupations for fiscal

year %592 1994 AND PFOR THE FIRST 6 MONTHS OF FISCAL YEAR

1995 is as follows:

Annual Hours -- 2080 Note: With DOES NOT
INCLUDE Insurance
Pay Matrix -- Retail Clerk Matrix Type -- Hourly

Grade $/Hour

W/inas

b3 -8-660

b2 -97140

b3 -97640

hé -97920

BS 18-210

b6 18-820

b? 33480

b8 25230

t2y--tay-Fhe-pay-schedule-fer-liquor--store--oceupations

for-the-firse-G-months-of~-fiacal-year-1993-in-as-foliowss

Anneal-Hoursa-——-2080

Pay-Matrix——--Retati-Elerk

Hoter-With-Ensurance

Matrin-Pype———-Hourty

-25~ HB 198
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Grade

b3
B2
B3
b4
BS
B6
b3
B8
b
B2
B3
bé
BS

b6

BEIGEIERIEIRISI

-26-

HB 0198/05

$r/Hour
WAinmx
-0-866
-9+585
18:065
8285
28=575
37185
11-0845
32+595
-0:066
=9z829
18+3260
30660
18+6890
335080

HB 198
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fb}gZQ The pay schedule for liquor store occupaiions

for the-iast-6-months-of THE LAST 6 MONTHS OF fiscal

HB 0198/05

11.699

3993 14995 is as follows:

Annual Hours -- 2080

Pay Matrix -- Retail Clerk

Grade

Bt
b
b3
be
S
b6
b3
86
Bt
b2
Ix]
Be
5
B6
87

18

-27-

Note: With DOES NOT

INCLUDE Insurance

year

Matrix Type -- Hourly

$/Hour
W/Ens<
~8-860
-95385
$8:205
105485
16=335
+1+385
12:045
¥2-795
-8z688
-9:835
16-435
307715
115065
127635
122795

13-625

HB 198
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@
.

~J
v
-

D
N
W
"3

w
L
w
-~

9.824

10.43¢
11.094

11.844"

Section 7. Section 2-18-315, MCA, is amended to re

*2-18-315. Blue—collar

ad:

pay schedulea. (1} The pay

schedule for blue-collar workers for fiscal year 992 1594

AND FOR THE FIRST 6 MONTHS OF FISCAL YEAR 1995 is as

follows:

Annual Hours -- 2080

Pay Matrix -- Blue-Collar

Grade

B
B2
B3
B4
BS
B&

B3

-28-

Note: With DOES NOT
INCLUDE Insurance
Matrix Type -- Hourly
§/Hour
Wrinas
-97615
187025
8415
8-815
13+23%5
<615

12-015

HB 198
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1 B8 127435 1 B? 11.484
2 B9 227615 2 B8 11.884
3 Bio 3352315 3 B9 12,284
4 B} 335615 4 Blo 12.684
5 B2 45615 5 B11 13.084
6 B88 24435 6 Bl2 13.484
7 B 10295 7 BOD 13.884
8 B2 18=695 8 t2y--Fhe-pay-scheduite-for-bine-coitar--workers--for--the
9 B3 11895 9 first-6-montha—of-fiscal-year—-1993-is-asn-foittews:
10 B4 313-495 10 Annuat-Hours—-——-2668 Notes-With—Insurance
11 BS 135895 11 Pay-Materix-——-—Biue-€oliar Matrix-Fype-—-——-Hourkty
12 B6 ' 327295 12 6rade o/Hour
13 B? 327695 13 WrinsT
14 B8 137095 14 Bt -9:980
15 B9 333495 15 B2 67360
16 Bi6 37895 16 B3 18:788
17 Bit 345295 17 B4 3:3860
18 B2 14695 18 BS 13580
19 [T +57095 19 B6 13+-968
20 Bl 9.084 20 B? 323088
21 B2 9.484 21 B8 i2:-788
22 B3 9.884 22 B9 23:180
23 B4 10,284 23 B:6 33586
24 BS 10.684 ] 24 B $3+9886
25 B6 11.084 25 B2 _ 143366

-29- HB 198 -30- BR 198
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1 BOO 14:786 1 B4 13v616
2 +33{2) The pay schedule for blue-collar workers for the 2 BS 1276320
3 tast--6-months—of THE LAST 6 MONTHS OF fiscal year 3993 1995 3 B6 i2-416
4 is as follows: 4 By 2-830
5 Annual Hours -- 2080 Note: With DOES NOT 5 Ba 13z2318
6 INCLUDE Insurance 6 B3 13+-616
7 Pay Matrix -- Blue-Collar Matrix Type -- Hourly 7 B1O 147030
8 Grade _ $/Hour B B3 FX E £1)
9 Witns< 9 B2 141830
10 B3 63180 10 B8O 53226
11 B2 *6+588 11 Bl 9.266
12 B3 36<960 12 B2 9.666
13 B4 +1+3680 13 B3 : 10.066
14 BS 11776840 14 B4 10.466
15 B6 12+160 15 BS 10.866
16 B3 $2+588 16 B6 11.266
17 B8 32988 17 B7 11.666
18 B9 *3+-360 18 B8 12.066
19 B:6 t3r766 19 B9 12,466
20 B33 347380 20 B10 12,866
21 T B2 47580 21 Bll 13.266
22 Bod +4+988 . 22 Bl12 13.666
23 B 387436 23 BOO 14.066"
24 B2 ELLLELY 24 SECTION B. SECTION 2-18-622, MCA, IS AMENDED TO READ:
25 B3 117228 25 ©®2-18-622. Reduction in force -~ severance pay and
-31- HB 198
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retraining allowance required. (1) If a reduction in force

is necessary, the state may shall provide severance pay, as

provided in subsgection_ (2), and may provide a retraining

allowance. Within & collective bargaining unit, severance
pay and the retraining allowance are negotiable subjects

under 39-31-305.

{2) A state employee whose employment is terminated

because of a reduction in force is entitled to 1 week of

severance pay for each year the employee has heen employed

by the state, not to exceed a total of 2 weeks of severance

pay. Payment of the severance pay is to be made in a lump

sum to the employee on the employee's termination date.™

Sectlon 9. sSection 2-18-703, MCA, is amended to read:

#2-18-703. cContributions. (1) Each agency, as defined
in 2-18-601, shall contribute the amount specified in this
section towards the group benefits cost.

{2) For employees defined in 2-1B-701, other than
members of collective bargaining units, and for members of
the 1legislature, the employer contribution for .group
benefits shall be §%76 $210 per month for the fiscal year
ending June 30, 3992 1994, and 9398 $230 per month for the
fiscal year ending June 30, 3993 1995, and for each fiscal
year thereafter, When a state employee is terminated to
achieve a reduction 1in force, the continuation of

contributions for group benefits beyond the termination date

-33- HB 198
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is subject to negotiation wunder 39-31-305. Permanent
part-time, seascnal part-time, and temporary part-time
employees who are regularly scheduled to work less than 20
hours a week are not eligible for the group benefit
contribution. An employee who elects not to be covered by a
state-sponsored group benefit plan may not receive the state
contribution as wages. A portion of the employer
comtribution for group benefits may be applied to an
employee's costs for participation in Part B of medicare
under Title XVIII of the Social Security Act of 1965, as
amended, if the state group benefit plan is the mecondary
payer and medicare the primary payer.

(3) For employees of elementary and high achool
districts and of 1local government units, the employer's
premium contributions may exceed but may not be 1§ss than
$10 per month,

(4) Unused employer contributions for any state
employee must be transferred to an account established for
this purpose by the department of administration and upon
transfer may be used to offset losses occurring to the group
of which the employee is eligible to be a member,

(5) Unused employer contributions for any government
employee may be transferred to an account established for
this purpose by a self-insured government and upon transfer

may be used to offset losses occurring to the group of which

-34- HB 198
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the employee is eligible to be a member or to increase the

resaerves of the group."

Section 10. section 2-6-110, MCA, is amended to read:

*2-6-110. Electronic information —— public access. (1)
Except as provided by law, each person is entitled to a copy
of information compiled, created, or otherwise in the
custody of public agenciea that is in electronic format,
subject to the sgame reatrictions applicable to the
infaormation in printed form. All restrictions relating to
confidentiality, privacy, business secrets, and copyright
are applicable to the electronic information.

{2} Except as provided by law, an agency may charge a
fee, not to exceed:

{(a) the agency's actual cost of purchasing the
electronic media used for transferring data, if the person
requesting the information does not provide the media; or

{b) expenses incurred by the agency as a result of
mainframe procesasing charges or other out-of-pocket expenses
directly associated with the request for information.

(3) An agency may also charge an hourly fee for each
hour, or fraction of an hour, after one-half hour of copying
service has been provided. The hourly fee may not exceed the
hourly rate for the current fiscal year for a state eamployee
classified as grade 10, step—-2 market salary, under
2-18-312,

-35- HB 198
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(4) For the purposes of this section, the term “agency”
has the meaning provided in 2-3-102 but includes
legislative, judicial, and atate military agencies. )

(5) This section does not authorize the release of
electronic security codes giving access to private

information."

NEw SECTION. Section 11. appropriation. (1) The
following money for the indicated fiscal years ig
appropriated to the listed agencies to implement [this act]:

PISCAL 1994 PISCAL 1995
General Fund Other Punds General Fund Other Funds

Legislative Auditor

#7315 F7925 147630 357856
27896 F7268 147363 147367
7,113 7,705 297810 207446

22,301 24,200

Legislative Piscal Analyst

47680 -0- 87168 -0-
37602 7265
3,792 147956

12,751

Legislative Council

#r339 27934 197627 374080
6y240 Irioe 357499 373987
6,593 3,247 327333 47548
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26,374 5,631
Environmental Quality Council
17626 60 Ir24d 20
17466 [ 27932 8
1,543 67068 30
4,682
Consumer Counsel
-0- 37260 -0- 27520
17340 2280
1,200 37244
4,400
Judiciary
197560 2y648 397126 57200
107246 27560 367406 57036
19,286 2,587 757725 Fy36
70,178 7,174
MONTANA UNIVERSITY SYSTEM
605,746 293,708 272235493 5687785
275347796 8377649

1,926,552 B6S, 268
office of Budget and Program Planning for Distribution to

All Other Agencies

370797782 375737371 252067720 Irr6:7769
9857694 275385032 177947223 370967075
5637220 1,581,230 179107475 474047704
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975,226 4,755,679

378367579

2,811,663

{2) THE APPROPRIATION TO THE MONTANA UNIVERSITY SYSTEM

INCLUDES FUNDING FOR UNIVERSITY SYSTEM UNITS AS DEFINED IN

17-7-102{16). THE LEGISLATURE RECOGNIZES THAT THE MONTANA

UNIVERSITY SYSTEM WILL NEED TQ INCREASE TUITION AND FEES TO

FUND THE INCREASES AUTHORIZED BY [THIS ACT].

NEW SECTION. SECTION 12. COORDINATION INSTRUCTION. IF

[THIS ACT] IS PASSED AND APPROVED AND IP IT INCLUDES A

SECTION THAT AMENDS 2-18-622 TO_ PROVIDE FOR LUMP-SUM

SEVERANCE PAY FOR STATE EMPLOYEES, THEN SECTIONS 44, 112,

AND 158 OF SENATE BILL NO. 385 [CHAPTER 265, LAWS OF 1993]
ARE AMENDED AS FOLLOWS:

Section 44. Definitions. Unless the context requires
otherwise, as used in this chapter, the following
definitions apply:

{1) "Compensation" means remuneration paid out of funds
controlled by an employer. Compensation does not include the
payments or contributions made in lieu of wages for an
individual subject to 19-3-403(4){a).

(2) “Contracting employer®™ means any political
subdivision or governmental entity that has contracted to
come into the system under this chapter.

{3} “Employer” means the state of Montana, its

univergity system or any of the colleges, schocls,

-38- HB 198
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components, or units of the university system for the
purposes of this chapter, or any contracting employer.

{4) “Employer contributions® means payments to the
pension trust fund pursuant to 19-3-801 from appropriations
of the state of Montana and from contracting employers.

{(5) "Pinal average salary™, except as provided in
19-3-907, mneans a member s highest average monthly
compensation during any 36 consecutive months of membership
service, Lump-sum payments for geverance pay, sick leave,
and annqal leave paid to the member upon termination of
employment may be used in the calculation of a retirement
benefit only to the extent that they are used to replace, on
a month-for-month basis, the regular compensation £for a
month or wmonths included in the calculation of the final
average salary. A lump-sum payment may not be added to a
single month's compensation.

Section 112. B8ection 19-6-101, MCA, is amended to read:

*19-6-101. Definitions. Unless the context requires
otherwise, the following definitions apply in this chapter:

ti)--%Account®---means——-the---Nontana-—-highway--patroi
efficerst-retirengnt-pension-trust-fundy

fe#--'&ceunn&atcd—dcduetien-l-e.no—-ehé--totni-—oi--ehe
amounta--deducted-fron-the-satary-of-a-neabary-paid-into~-the
accounty-and-standing-to—hin-credit-in-the-aceounty~together

with-the-reguiar-interest-thereons
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t3)-—SActuarial-equivaienti-means--a--benefit—-of——equal
vaiune--when--~computed-on-the-basis-ef-the-1971-6roup-Annuity
Mortaiity-Fabliey-with-ages-set-back-4-years-and-an--interest
rate—of-8%-compounded-annuatiys
t4r--"Beneficiaryi-means-a-surviving-speuse-or-dependent
ehitd--e:r——ié—-there——is--no—-su:viving—spouse-or—debendent
chiidy--a——person--nominated--to--receive-—-benefits—--under
19-6-682+
¢53--*Board®—-meana--the--pubiic--enpioyeesi--retirement
board-provided-for-in-2-15-10809=
+63——“Pepartment®-means-the-pubtic-empioyeesi-retirement
division-of-the-department-of-administrations

(1) *“Compensation™ means remuneration paid Eor services

to a member out of funds controlled by an employer before

any deductions have been made and exclusive of maintenance,

allowances, and expenses.

+74{2) “Dependent child" means an unmarried child of a
deceaged retired patroi-offiecer member, who is:

(a) under 18 years of age: or

(b) under 24 years of age and attending an accredited
postsecondary educational institution as a full-time student
in anticipation of receiving a certificate or degree.

t63(3) *"Final average salary” means the average annuai
monthly compensation received by a membery--before-—any

deductiona-have-been--made--and--exciuvsive--ef--maintenancery
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13

r——and——expe y for any 3 years of continucus
service upon which contributions have been made or, in the

event a member has not pgerved 3 years, the total

compensation earned divided by the number of years months

served. Lump-sum paywents for severance pay, sick leave, and
annual leave paid to an employee upon termination of

eapleyment service may be used in the calculation of a

retirement aiiowance benefit only to the extent that they

are used to replace, on a menth-fer-menth month-for-month

basis, the normal compensation for a month or months
included in the calculation of the final average salary. A
lump-sum payment may not be added to a single month's
compensation.
193 -—4Nenbert--neanas--a--person—-vho---has-—-accamuiaced
deductions-in-the-account-standing-to-hin-eredits
t16y-4Menbertis-—annuity*-means-payments-for—-itife-derived
from-contributions-made-by-the-nembery
t3iy-2Retired-patroli-officert-neans-a-person—in--veceipt
of-a-retireaent-atiovance-under-this-chapterr
t:2y-SRetirenent--aget-—peans--the-age-at-which-a-member
retires-after--25--years--of--creditable——pervice~--with--the
Montana~highway-patroir
£13)-BRetirement-allowance’-means-the-state-annuiey-ptua
the-menberis-annuityr

ti4}-"State--annuity’--means--payments--for-tife-derived

-41- HB 198

"- T - B B - T T B N L

NONORN RN e e e R R e
& W N W O W O N WU e W N O

[ ]
w

HB 0198/05

from-contributions-made-by-the-state-of-Montanar

t353(4) “Surviving spouse” means the spouse married to
a retired patroi-officer member at the time of the retired
patrol-officerts member's death.

{5) “Survivor®™ means a surviving spouse or dependent

child of a member."

Section 158. Section 19-8-101, MCA, is amended to read:
*19-8-101. Definitiona. Unleas the context requires
otherwise, the following definitions apply in this chapter:
t2y——SAccounti-—peans——the——Montana——-state-gane-vardens:
retiresent-pension—trust-fund~
t2y=-=taccunuiated-———deductionst————- or—-——--— Sgrenmuniated
coneributionni--means~-the-sum-of-ati-contributions-standing
to-the-credit-of-a-memberin-individuai-account-together—with
the-reguiar-intereat-thereons
t3y--BActuarial-equivaienti-neans--a--benefit--of--equat
vaive-when-computed-upon-the-basis-of-the-1371-Group-Annuity
Nortaiity--Fabiey-with-agea-set-back-4-years—-and-an—-interest -
rate-of-f4y-compounded-annuaiiy:
t4)y--2Beneficiaryi-neans-a-peracn-noainated--to--receive
benefitn~-~under---this---chapter--~by--a--memberts--written
designationy-witneased-and-£fited-with-the-boards
+5}--2Boardi--means--the——publie--employeesi-—retirement
boardr

t63—-—-%Lontributeri-means—-any-person-who-has-—-aceumutated

-42- HB 198
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deductiona-in-the-aceount-standing-to-his-eredits

(1) "“Compensation" means remuneration paid for services

to a member out Of funds controlled by an employer before

any deductions are made and exclusive of maintenance,

allowances, and expenses.

+#¥(2)- "Final average salary” means the average annuai

monthly compensation received by a eantributery-before-any

deductions-have-been—-made-—and--exciusive-—of-—-maintenancer

'aiieuangeav—-*and--elpenaeu7 member for any 3 years of

continucus service upon which contributions have--been were
made or, in the event a member has not served 3 years, the
total retirement compensation earned divided by the number
of years months served. Lump-sum payments for severance pay,
sick leave, and annual leave paid to an employee upon
termination of employment may be used in the calculation of
a retirement eitowsnce benefit only to the extent that they

are ugsed tc replace, on a menth--fer——menth month-for—-month

basis, the norsal compensation for a month or months
included in the calculation of the final average salary. A
lump-sum payment smay not be added to a single month's
compensation.
t8y-~4Nemberias-—annuity*-asana-paynents—-for-iife-derived
from-contributions~-made-by—the-contributors
t9y--SRetired-state-gane-warden®--nmeans--any--person--in

seceipt-of-a-retirteaent-atiovance—under-this-chapters
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t18y~SRetiremene-atiowance®-neans—the—-stakte-annuity-piun
the-memberis-annuattyr

tit)-28tate——annuity*--means——payments—-for-itife-derived
from—gcontributiona-nade-by—-the——-state--from--department-—of
fiahy-wiltdiifer-and-parks-moneyax

+224(3) "State game warden™ means ail a state fish and
game wardens warden hired by the department of £fish,
wildlife, and parks and includes all warden supervisory
personnel whose salaries or conpensationris paid out of the

department of fish, wildlife, and parks moneys mcney.”

NEw SEcTIoN. SECTION 13. LIMITATION ON CHOICE OF

BENEPITS. A STATE EMPLOYEE WHO CHCOOSES TO ACCEPT SEVERANCE

PAY AS PROVIDED UNDER 2-18-622{2) IS NOT ELIGIBLE FOR ANY OF

THE BENEPITS PROVIDED FOR IN HOOSE BILL NO. 522 EXCEPT THOSE
PROVIDED IN [SECTION 3{l1)(B)] OF THAT BILL.

NEW SEcTION. SECTION 14. EFPECTIVE DATES. (1} EXCEPT

AS PROVIDED IN SUBSECTION {2), [THIS ACT] IS EFFECTIVE JULY

1, 1993.

{2) {5BEPION-3}1-I8-BPFBEPIVE-JANUARY 17y-3995+ [SECTIONS

8, 12, AND 13 AND THIS SECTION] ARE EFFECTIVE ON PASSAGE AND
APPROVAL.

NEW SECTION. SECTION 15. TERMINATION. ~“[SECTiON
SECTIONS 8 9 B, 12, AND 13] PERMENATRS TERMINATE JUNE 30,
1995,

-End-
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Abl:[w;_g BILL NO. ,11
INTRODUCED BY ﬂm
A BILL FOR AN ACT ENTITLED:

Rien

"AN ACT ELIMINATING THE

-

REQUIREMENT THAT AN EMPLOYEE'S DISQUALIFICATION FROM

RECEIVING UNEMPLOYMENT BENEFITS FOR LEAVING WORK WITHOUT
GOODP CAUSE MUST BE ATTRIBUTABLE TO EMPLOYMENT; AND AMENDING

SECTIONS 39-51-2302 AND 39-51-2508, MCA."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. section 39-51-2302, MCA, is amended to read:

*“39-51-2302. Disqualification for leaving work without

good cause. (1) An individual shati-be is disqualified for

benefits if he the individual has left work without good
cause attributable-to-his-employment.

t2y--He--may-not-be-disguaiified-if-the-department-£inds
that-he-tefe-his-emplioyment-pecause-cf-parassnat--iiiness—-or
injury--ask--associated-with-misconduce-upon-the-advice-of-g
titcensed-and-practiecing-physicitan-andr-after-recovering-from
his-iliness-or—-injury--when--recovery--is——certified--by--a
}tecensed--and--practicing--physietany-—he--retuened--to--his
empieyer———und-—effered——his—-service-—andf—his——reguiar--or
comparable-suitabie-work-was-not-avaitabter-tf-so--feund--by
the-departmentr-provided-he-is-otherwise-eitgibter

t3¥(2) To

requalify for benefits, an individual must

ﬁc\ll?n’tw Lewslative COurke
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shall perform services other than self-employment for which

remuneration is received egual to or in excess of six times

his the individual's weekly benefit amount subsequent to the

week in which the act causing the disqualification occurred

unless he the individual has been in regular attendance at

an educational institution accredited by the state of

Montana for at least 3 consecutive months from the date of

his enroliment.”

Section 2. Section 39-51-2508, MCA, is amended to read:

"39-51-2508. Eligibility requirements for extended

benefits -—- disqualifications -- acceptance of suitable

work. (1) An individual shaii--be is eligible to receive

extended benefits with respect to any week of unemployment
in this eligibility pericd only if the department finds that

with respect to saneh a week, the individual:

{a) he 1is an exhaustee, as defined in 39-51-2501;

(b) he is not disqualified for the receipt of regular

benefits pursuant to part 23 of this chapter and, if he——ts

disqualified, he the individual satisfies the requirements

for requalification in that part; and

(c) he has satisfied the other requirements of this

chapter for the receipt of regular benefits that are

applicable to individuals claiming extended benefits.
(2) 1In

addition to the disqualifications provided for

in subsection (1)(b), an individual 1is disqualified for
-2 H8 199
INTRODUCED BILL
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extended benefits if he the individual fails to seek work.
Sueh The disqualification continues for the week in which
suweh the Ffailure occurs and wuntil the individual bhas
performed services, other than self-employment, for which
remuneration is received equal to or in excess of his the
individual's weekly benefit amount 1in 4 separate weeks
subsequent to the date the act causing the disqualification
opcurred.

(3) A regular benefit claimant who is disqualified for
gross misconduct under 39-51-2303(2) may not be paid
extended benefits unless he the claimant has earned at least
eight times the weekly benefit amount after the date of suehr
the disqualification.

(4) A regular benefit claimant who voluntarily leaves
work to attend school and, pursuant to 39-51-2302¢3%(2),
requalifies for regular benefits may not be paid extended
benefits unless he the claimant has earned at least six
times the weekly benefit amount.

{5) For the purposes of determining eligibility for
extended benefits, the department shall by rule define the
term “suitable work". Saech The definition sha*} must be in
accordance with the definition required by the Omnibus
Reconciliation Act of 1980, P.L. 96-499, and as may be
amended after March 19, 1%81."

-End-
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STATE OF MONTANA - FISCAL NOTE
Form BD-1§
In compliance with a written request, there is hereby submitted a Fiscal Note for HB0199, as introduced.

DESCRIPTION OF PROPOSED LEGISLATION: An act eliminating the requirement that an employee’s disqualification from receiving
unemployment benefits for leaving work without good cause must be attributable to employment.

ASSUMPTIONS :
1. The total number of individuals considered for dimqualification under voluntary quit provisions are estimated to be

4,900 in FY94 and 4,800 in FY95.

2. a. Under current law that has been in place for the past five years (7/86 - 6/92), a review of claimants shows that an
average of 29% of the voluntary quits qualified for benefite when the "Attributable to Employment" criteria was in
effect.

b. Historically, when the proposed law was in effect during three years prior to the 1985 law change, 48% of the
voluntary quits qualified for benefits when the "Good Cause" provision was in effect.

c. These records indicate there would be an estimated net increase cof 19% of voluntary quits gualifying for benefits if
the "Good Cause" is put back into the law. (4900 claimants x 19% = 931 new claimants in FY94)

3. A review of FY92 claimants indicates the potential average benefit amount for all claimants to be $142.87 and the
potential for cliaimante who were disgualified for voluntary quit reasons was $120.87. (15.4% less)

4, The actual average benefit amount is projected to be $133 in FY94 and $134 in FY95. ‘The actual average benefit amount
is less than the potential due to claimants drawing partial benefits. The actual benefit amount for claimants
disqualified for voluntary quit reasons is therefore expected to be 15.4% less. ($112 in FY94 and $113 in FY95)

5. The average actual weeks of duration for claimants is estimated to be 13.5 weeks in FY94 and 13 weeks in FY95.
Claimants no longer disqualified for voluntary quit reasons are expected to draw benefits for the same average duration
as other claimants. (931 x 112 benefits x 13.5 weeks = $1,407,000 benefits in FY34)

6. Total benefit payments under current law are estimated to be $49,900,000 in FY94 and $50,600,000 in FY95.

F IMPA

Expenditures: FY 1994 FY 1995

Current Law Pr. W Difference Current Law Proposed law Difference

UI Benefits $49,900,000 §51, 307,000 $1,407,000 $50,600,000 $51,939,000 $1,339,000

Revenuesg:

Employer Trust Fund $64,500,000 $64,500,000 0 $64,100,000 $64,100,000 0

Contributions

Net Impact:

Expendable Trust Fund $§14,600,000 $13,193,000 ($1,407,000) $13,500,000 $12,161,000 ($1,339,000)

Mjmnu 11043

DAVID LEWIS, BUDGET DIRECTOR ANGELA RUSSELL, PRIMARY SPONSOR DATE
Office of Budget and Program Plannxng

Fiscal Note for HBQ19%, as introduced
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'iscal Note Request, HB0199, as introduced
'orm BD-15 page 2
continued)

FFECT ON COUNTY OR OTHER LOCAL REVENUES OR EXPENDITURES: A minimal increase in benefit payments is anticipated to be
harged to local governments. This increase 1s not expected to change government tax rates.

ONG-RANGE EFFECTS OF PROPCSED LEGISLATION: The proposal generally will increase benefits payments and, therefore, reduce
he expendable trust fund in the long texm. This will result in higher tax rates to employers during some years to recover
rom the additional expenditure. However, higher tax rates are not anticipated during the 1995 biennium.

HB \99





