
MARCH 18, 1989 

MARCH 21, 1989 

MARCH 22, 1989 

MARCH 23, 1989 

MARCH 27, 1989 

APRIL 6, 1989 

APRIL 8, 1989 

APRIL 10, 1989 

HOUSE BILL NO. 786 

INTRODUCED BY ADDY 

IN THE HOUSE 

INTRODUCED AND REFERRED TO COMMITTEE 
ON APPROPRIATIONS. 

FIRST READING. 

COMMITTEE RECOMMEND BILL 
DO PASS AS AMENDED. REPORT ADOPTED. 

PRINTING REPORT. 

SECOND READING, DO PASS AS AMENDED. 

ENGROSSING REPORT. 

THIRD READING, PASSED. 
AYES, 77; NOES, 21. 

TRANSMITTED TO SENATE. 

IN THE SENATE 

INTRODUCED AND REFERRED TO COMMITTEE 
ON FINANCE & CLAIMS. 

FIRST READING. 

COMMITTEE RECOMMEND BILL BE 
CONCURRED IN AS AMENDED. REPORT 
ADOPTED. 

IN THE HOUSE 

ON MOTION, RULES SUSPENDED TO ALLOW 
TRANSMITTAL AFTER 83RD DAY 

IN THE SENATE 

SECOND READING, CONCURRED IN AS 
AMENDED. 



APRIL 12, 1989 

APRIL 13, 1989 

APRIL 15, 1989 

APRIL 15, 1989 

APRIL 17, 1989 

APRIL 19, 1989 

APRIL 20, 1989 

THIRD READING, CONCURRED IN. 
AYES, 44; NOES, 5. 

RETURNED TO HOUSE WITH AMENDMENTS. 

IN THE HOUSE 

SECOND READING, AMENDMENTS NOT 
CONCURRED IN. 

ON MOTION, FREE CONFERENCE COMMITTEE 
REQUESTED AND APPOINTED. 

IN THE SENATE 

ON MOTION, FREE CONFERENCE COMMITTEE 
REQUESTED AND APPOINTED. 

IN THE HOUSE 

FREE CONFERENCE COMMITTEE REPORTED. 

SECOND READING, FREE CONFERENCE 
COMMITTEE REPORT ADOPTED. 

THIRD READING, FREE CONFERENCE 
COMMITTEE REPORT ADOPTED. 

IN THE SENATE 

FREE CONFERENCE COMMITTEE REPORT 
ADOPTED. 

IN THE HOUSE 

SENT TO ENROLLING. 

REPORTED CORRECTLY ENROLLED. 
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2 INTROOUCEO BY 

~No.U, 
3 

r-~ 

4 A BILL FOR AN ACT ENTITLED: "AN ACT GENERALLY REVISING PROVISIONS CONCERNING PERSONNEL CLASSIFICATION AND COMPENSATION 

5 FOR STATE EMPLOYEES: CLARIFYING THAT TEACHERS EMPLOYED BV THE DEPARTMENT OF FAMILY SERVICES ARE EXEMPT FROM THE STATE 

6 PERSONNEL CLASSIFICATION PLAN; REMOVING THE PROVISION FREEZING THE COMPENSATION OF EMPLOYEES WHO ARE EXEMPT FROM THE 

7 CLASSIFICATION PLAN; PROVIDING PAY SCHEDULES FOR FISCAL YEARS 199D AND 1991 FOR CERTAIN STATE EMPLOYEES; REQUIRING THE 

B BOARD OF REGENTS TO MAINTAIN ITS GROUP BENEFITS PLAN ON AN ACTUARIALLY SOUND BASIS: ESTABLISHING EMPLOYER CONTRIBUTION 

9 LEVELS FOR GROUP BENEFITS FOR FISCAL YEARS 1990 AND THEREAFTER: CREATING A COMMITTEE ON STATE EMPLOYEE COMPENSATION: 

10 APPROPRIATING FUNDS FOR PAYMENT OF COMPENSATION AND GROUP BENEFITS: AMENDING SECTIONS 2-lB-103. 2-18-104, 2-18-301. 

11 2-18-303, 2-18-312 THROUGH 2-18-315, 2-18-702. AND 2-18-703. MCA: AND PROVIDING EFFECTIVE DATES." 

12 

13 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

14 Section 1. Section 2-18-103. MCA. is amended to read: 

15 •2-18-103. Officers and employees excepted. Parts and 2 do not apply to the followinQ oositions in state 

16 government: 

17 (1) elected officials; 

1B (2) county assessors and their chief deputy; 

19 (3) officers and employees of the legislative branch; 

20 (4) judges and employees of the judicial branch; 

21 (5) members of boards and commissions appointed by the governor, 8~po+nted-by the legislature, or appoin~ed--by 

22 other elected state officials; 

23 (6) officers or members of the militia; 

24 (7) agency heads appointed by the governor; 

25 (8) academic and professional administrative personnel with individual contracts under the authority of the board 

~na Legislative council 

INTRODUCED BILL 
f/8 7!~ 
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of regents of higher education: 

(9) academic and professional administrative personnel and live-in houseparents who have entered into individual 

contracts with the stat~ schoo1 for the deaf and blind under the authority of the state board of publ 1c education; 

( 10 l 

( 1 1 l 

teachers und~r the authority of the department of institutions or f~mily services; 

investment otficer~ a5sistant investment officer, exacutive director, and tt1ree professional staff positions 

6 of the board of investments: 

7 

8 

9 

10 

11 

12 

13 

14 

(12) four professional staff positions under the board of oil and gas conservation; and 

(13) assistar1t dir~ctor for security of the Montana state lottery." 

Section 2-18-104, MCA, is amended to read: Section 2. 

"2-18-104. Exemption for personal staff-- 11mlt. (1) Subject to the llmitations in subsectlons ( 2) and ( 3) • 

members of a personal 

2-18-1013. 

staff are exemot from the apolication of 2-18-204. 2-18-205. 2-18-207. and 2-18-1011 through 

(2) The persona! staff who are exemoted by subsection (1) may not exceed 10 unless otherwise approved by the 

deoartment accordir1g t..:; criteria deYeloped by the deoartment. Under no circumstances may the total ell.~motions of each 

15 elected official exce-eo i5 

16 (3) The number ot members of the personal staff of the oubl ic service commission who are exempted by subsection 

17 (1) may not exceed 1(. 

18 f~j--A--person--occopv+ng--an--e~empt--oos+t+on--onder--%-~B-~83--or--tn+s--seetton--may-not-reee+ve-en-Tncrease-tn 

19 compensat+on-ontess-~ne-person-cnan9es-postttons-or-stleeessfotty-eomptetes-a-~robattonary-~ertod-+n-t+~ca+-year-t98ti--or 

20 t969~·· 

21 

22 

Section 3. Sect ion 2-18-301. MCA. is amended to read: 

"2-18-301- Purpose and intent of part rules. ( 1) The purpose of this part is to provide the cumpensat ion 

23 necessary to attrd~t ~11d r-@tain competer1t a11d qualified employees in order to perfor1n tt1e services tt1e stdt~ is required 

24 

25 

~ 

to provide to its citizens. 

(2) It is the inter1t of the leg~slature that, for the biennium ending Jutle 30. t989 1991 . the: 

-2-
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(a) pay schedules provided for in 2-18-312 through 2-18-315 supersede any 

through col 1ective bargaining after the adjournment of the setn 51st legislature; 

ott1er plan or 

LC 1809/01 

systems established 

(b) pay levels ~rovided for in 2-18-312 through 2-18-315 may not be increased through collective bargaining after 

4 adjournment of the 58th Sl~t legislature; and 

5 (c} total funds required to implement the pay schedules provided for in 2-18-312 through 2-18-315 for any employee 

6 group or bargaining unit may not be increased through col 1ective bargaining over the amount appropriated by the setn 

7 

8 

51st legislature. 

(3) The departrnent sha 11 administer the pay program established by the legislature on the basis of merit, internal 

9 equity. and con1petitive11ess to external labor markets when fiscally able. 

10 (4) The department may promulgate rules not inconsistent with the provisions of this part, collective Uaruaining 

11 statutes. or negotiated contracts to carry out the purposes of this part." 

12 

13 

14 

15 

16 

Section 4. Section 2-18-303. MCA, is amended to read: 

"2-18-303. Procedures for utilizing pay 5ehedote schedules. (1) Tne pay senedote schedules provided in 2-18-312 

snatt ~be implemented as follows: 

(a) The pay s~nedote schedules provided in 2-18-312 ~nd~eates indicate the annual compensation for the fiscal 

years ending June 30, t988 1990, and June 30, t989 1991, for each grade and step for positions classified under the 

17 provisions of part 2 of this chapter. 

18 

19 

20 

21 

22 

23 

24 

25 

(b) Each ne~"~ <dlliJJ I oyee sha 11 advance from step 1 to step 2 of a grade after successfully completing 6 months of 

probationary service. The anniversary date of an employee she++ must be established at 

period in accordance witt1 rules promulgated by the department. 

the end of thl;;! probationary 

(c) (i) The compensation of each employee on the first day of the first pay period in fiscal year t988-~natt-be 

1990 is that amount fth+cn~cor~espcnds corresponding to the grade and step occupied on the 

f i sea 1 year of- t98i' 1989. 

last day of tMe--p,-.eced+ng 

(ii) The compensation of each employee on the first day of the first pay period in fiscal year t989-snatt-be ~ 

is that amount wnTeh-eor""re~ponds corresponding to the grade and step occupied on the last day of the fiscal year +988 

-3-
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1990. 

(2) The pay se~edo+e schedules provided in 2-18-312 and the provisions of subsection (1) of-tn~s-seet+on do not 

apply to those ~nst~tc~+onat teachers. 1 iquor store occupations. or blue-collar occupations compensated under 

schedules provided in 2-18-313~-Z-tB-3t4o-or through 2-18-315. 

the pay 

(3} The pay schedules provided in 2-18-313o-Z-t8-St4~-or through 2-18-315 snatt must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 indicate the annual compensation for the contracted school term 

7 for teachers employed by-fns~ftotfons under the authority of the department of institutions or the department of family 

8 services for fiscal years t988 1990 and +989 1991. 

9 (ii) The compen~ation of each teacher on the first day of the first pay period in July t98T-sh8tt-be 1989 is that 

10 amount whteh-eo~~esponds corresponding to his level of academic achievement and the step occupied on June 30, t98T 1989. 

1 1 (iii) The compensation of each teacher on the first day of the first pay period in July t988-sha+t-be 1990 is that 

12 amount whtcn-corr@5pon05 corresponding to his level of academic achievement and the step occupied on June 30, t98Y 1990. 

13 (b) (i) The pay seh@dote schedules provided in 2-18-314 tnd+c8tes indicate the maximum hourly compensation for 

14 fiscal years ending June 30, i988 1990. and June 30. +989 1991, tor those employees in liquor store occupations who have 

15 collectively bargained separate classification and pay plans. 

16 

17 

(ii) The compensation of each employee on the first day of the first pay period in fiscal year t98CI 1990 or +989-; 

as-~~e-case-may-be~-snatt-be 1991 is that amount whtcM-corresponds corresponding to ~het tne grade occupied on the last 

18 day of the preceding fiscal year. 

19 

20 

21 

22 

23 

(c) (i) The pay schedate schedules provided in 2-18-315 tndtcates indicate the maximum hourly compensation for 

fiscal years ending June 30, t988 1990, and June 30, t989 1991, for employees in apprentice trades and crafts and other 

blue-collar occupatiur1s recognized in the state blue-collar classification plan who are members of units that have 

collectively bargai11~d ~eparate classification and pay plans. 

(ii) The compensation of each employee on the first day of the first pay period ir1 fiscal year t988 1990 or t989; 

24 as--~ne-ease-may-be~-shat+-be 1991 is that ~mount w~+c~-corresponds corresponding to that the grade occupied on the last 

25 day of the precedin~ fiscal year. 

-4-
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(4) (a) (i) No~ member of a bargaining unit may not receive the amounts indicated in the respective pay schedules 

2 provided in 2-18-312 through 2-18-315 until the bargaining unit of which he is a member ratifies a completely integrated 

3 collective bargaining agre~ment coverin9 the biennium ending June 30, '\989 1991. 

4 

5 as 

(ii) fn-the-event-that lf negotiation and ratification of a completely integrated collective bargaining agreement 

required by subsection (4)(a)(i) of-thfs-seetton are not completed by July 1, +98~ 1989. retroactivity to that date 

6 may be negotiated. 

7 (iii) fn-the-event-that !f negotiation and ratification of a completely integrated collective bargaining agreement 

8 as required by subsection (4)(a}(i) ot-tnis-sect~on are not completed by July l. +99~ 1989. members of the bargain;ng 

9 unit involved w+tt ~continue to receive the compensation they were receiving as of June 30. +98T 1989. 

10 (b) Methods of adn1inistration not incons1stent with the purpose of this part and necessary to properly implement 

11 the pay schedules provided in 2-18-312 through 2-18-315 may be provided for in collective bargaining agreements. 

12 (5) The curr-ent wage or salary of an employee snatt may not be reduced by the implementation of the pay schedules 

13 provided for in 2-18-312 through 2-18-315. 

14 (6) The departmer1t may authorize a separate pay schedule for medical doctors if the rates provided in 2-18-312 are 

15 nat sufficient to attract and retain fully licensed and qualified physicians at the state institutions. 

16 

17 

(7) The department may develop programs wn~eM-Rftt ~enable the department to mitigate problems associated with 

difficult recruitment. retention. transfer. or other exceptional circumstances. Insofar as the program may apply to 

18 employees within a collective bargaining unit, it sna++-be is a negotiable subject under 39-31-305." 

Section 2-16-312, MCA. is amended to r~ad: 19 

20 

Section 5. 

"2-18-312. State~ide pay ~chedo+e schedules for fiscal years '986 1990 and +989 1991. l2l The statewide 

21 classification pay schedule for fiscal year~--+966-and--+989 year 1990 is as folluws: 

22 Annual Hours -- 2080 Note: Includes Insurance 

23 Pay Matrix -- State Matrix Type -- Annual 

24 

25 GR ... BE --t --z --9 --4 --5 --6 --'t 

S'fEP 

--8 

-5-

--9 -te -tt -tl! -t9 
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7 

6 

9 

10 

11 

12 

13 

14 

15 

16 

17 

16 

19 

20 

21 

22 

23 

24 

25 

t 

2 

3 

4 

5 

6 

7 

6 

9 

+8 

H 

+2 

+3 

t4 

+5 

+6 

+1 

+6 

+9 

28 

zt 

22 

23 

24 

25 

9,992 +8,899 +8,98+ t8,58T t8,Tt1 +8,93+ ++,+58 tt,313 tt,688 ++,892 +2,869 t2,St8 

9,814 +8,6+T +8,829 ++,846 ++,261 ++,492 tt,Tz2 ++,956 t2,t95 +2,499 +2,688 +2,942 

+8,398 ++••~• ++,485 ++,699 ++,866 +2,+89 +2,945 +2,592 +2,844 +S,+S+ +3,363 +3,638 

+8,97+ ++>T9~ tt,839 tz,zT4 +2,5+9 +2,769 +9,824 +9,284 +3,558 +9,82+ t4,897 +4,979 

tt 7689 t2,4T6 tz 7 T26 tz,~8+ +9,24+ +9,586 +9,1?6 +4,852 +4,999 +4,628 +4,9+2 +5,2+8 

+2;295 +9>228 +9,464 +9,754 +4,829 +4,9+8 +4,596 +4,888 +5,+86 +5,498 +5;888 t6,tt6 

+9,862 +4,845 +4,926 +4 7 6+9 +4,985 +5,289 +5,587 +5,8+7 +6,+93 +6,456 +6,?85 +7,+2+ 

+9,889 +4,934 +5,233 +5,538 +5,849 +6,+66 +6,489 +6,8+9 +?,+55 +7,498 +7,848 +8,285 

+4,88? t5,9zz +6 7 248 +6,565 +6,896 +?,294 +7,5?9 +7,93+ +8,298 +8,656 +9,829 +9,4+8 

+5,8+9 t?,8B3 +7,343 +7,698 t8,844 +8,485 +8,?73 +9,+48 +9,59+ +9,922 28,928 28,?26 

t6,9+2 +8,+es te,s49 +8,928 +9,298 +9,684 28,878 28,488 28,898 2t,3ee 2t,t94 22,+69 

+8,+28 +9,499 +9 7 889 28,28+ 28,681 2t,tet 2+ 7529 2+,959 22,392 22,848 23,297 23,769 

+9,464 28,929 2+ 7 948 2+,175 2272++ 22,655 29,+88 29,578 24784+ 24,522 25,8+2 25,5+2 

2+7+48 22,79+ 29 7 +86 297658 24>+23 24,685 25,897 25,599 26•+++ 26,699 z7,+66 2?,?89 

22>885 247688 25,+88 25,682 26>++4 z67686 %?,+69 27,7+2 28,266 28,89+ 29,488 29,996 

24,846 26,7+6 z7,z58 27,195 28,95+ 2879+8 29,496 38,886 98,688 9+,982 3+,928 32,567 

26,967 28,991 29,511 98,+69 98,112 9+,381 9278+5 327655 33,388 997914 347659 957946 

29,9+2 3+;5t8 32;+48 92;19+ 33,447 94,++6 947798 957494 96,284 96,928 31,667 98,428 

3+,888 34,288 34,974 35,619 867aes 97,++4 31,856 38,6+9 39,385 48,+13 48,916 4+,196 

94 71et 31 7 9+9 39 7959 39 7929 39 7596 487388 4+ 7 +96 42 7 828 42 7 868 43;1+1 44 759+ 44 759+ 

31 7195 48 7 648 4+ 7 459 427282 43,+28 43,99+ 44781+ 457768 467683 4176+1 4176+1 41,6+1 

4t,t9t 44 7 z9+ 45~t77 46,68+ 41,889 41,943 48 7982 49 7 888 58~818 567878 58,878 58,818 

44;986 48,286 49,252 58,237 5+7242 52,267 5973+2 5479T8 54~978 54,316 547318 54,318 

487988 5%,675 59,129 547884 557988 51,8+8 58,+58 58~+58 58,+58 587+58 58,+58 58,+58 

53,41+ 51,496 58 7646 5978+9 6t,8t5 6z7235 62,295 62,295 62,295 6%,295 627235 627235 

-6-

t27882 

+9,468 

+47+15 

t47954 

t5,8t8 

t67T6t 

+7,886 

+8,993 

28,+86 

2+7555 

29,856 

z477t4 

26,532 

%8,8+1 

3t,t96 

39,878 

36,168 

99,951 

4+7196 

4475!3+ 

4f;6+1 

587878 

547318 

58,+58 

627295 
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6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

GRADE 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

2 3 4 __ 5 ___§_ 7 

STEP 

8 __'I __!Q 11 ____!1. 13 

10,132 10,839 11,041 11 247 11 457 11 671 11,890 12,113 12 340 12,572 12,809 13,050 13,542 

10 614 11,357 11,569 11,786 12,007 12,232 12,462 12,696 12,935 13 179 13 428 13,682 

11 138 11,921 12,145 12,373 12,606 12 843 13,085 13,332 13,584 13,841 14,103 14,370 

11 711 12,537 12,773 13,014 13,259 13,509 13 764 14,024 14,290 14,561 14 837 15,119 

12,343 13,216 13,466 13 721 13,981 14 246 14,516 14 792 15,073 15,360 15,652 15,950 

13,035 13,960 14,224 14 494 14 769 15,050 15,336 15,628 ~.926 16 230 16 540 16,856 

13,802 14,785 15,066 15,353 15,645 15,943 16,247 16,557 16,873 17,196 17,525 ~ 

14,629 15,674 15.973 16,278 16,589 16,906 17,229 17,559 17,895 18 238 18,588 18,945 

15,547 16.662 16,980 17,305 17,636 17,974 18 319 18,671 19,030 19,396 19 769 20,150 

16,553 17,743 18,083 18,430 18 784 19 145 19,513 19,888 20,271 ~0.662 21 060 21,466 

17,652 18,925 19,289 19,660 20,038 20 424 20,818 21 220 21.630 22.048 22,474 22,909 

18,868 20,233 20.623 21,021 21 427 21 841 22,263 22,693 23.132 23,580 24,037 24,503 

20,204 21,669 22,088 22,515 22,951 23,395 23,848 24 310 24,788 25 281 25,783 26,295 

21,880 23,471 23,926 24,390 24,872 25,366 25,870 26,384 26,909 27 444 27 991 28,547 

23,625 25,369 25.873 26,388 26,912 27 447 27 994 28,550 29 118 29,697 30,289 30,891 

25,613 27.529 28,077 28,635 29,205 29,786 30,379 30.984 31,601 32,230 32,872 33,527 

27,787 29.867 30,462 31,069 31,687 32,317 32,961 33,617 34,286 34,969 35,665 36,375 

30,190 32,451 33,097 33,756 34,429 35 114 35,813 36,527 37,255 37 997 38,754 39,526 

32,831 35,291 ~~.994 36 710 37,441 38,187 38,948 39,724 40 515 41 323 42 146 42,986 

35,714 38,391 39,156 39,936 40,731 41 543 42,371 43,216 44 077 44,955 45,851 45,851 

38,885 41,802 42,635 43,485 44,352 45,236 46,138 47.058 47 996 48,953 48,953 48,953 

42,366 45,544 46,452 47 379 48,324 49,287 50,270 51 273 52,295 52.295 52,295 52,295 

46 174 49,639 50,629 51,638 52,669 53,719 54,790 55,883 55 883 55,883 55,883 55,883 

-7-

14 200 

14,915 

15 694 

16,558 

17,501 

18,546 

19,673 

20,926 

22,295 

23,796 

25 477 

27,341 

29 683 

ll.....!2..! 
34,862 

37,825 

~ 

42,986 

45 851 

48,953 

521295 

55,883 
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24 50,358 54,137 55,218 56,320 57 443 58,589 59,757 59 757 59 757 59,757 59,757 59,757 59,757 

2 25 54,953 59,079 60,258 61 460 62,666 63,936 63,936 63,936 63,936 63,936 63,936 63,936 63,936 

3 (2) The statewide classification pay schedule for fiscal year 1991 is as follows: 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

GRADE 

1 

2 

3 

4 

5 

6 

7 

!!_ 

9 

10 

11 

12 

g 

14 

15 

16 

17 

18 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: Includes Insurance 

Matrix Type -- Annual 

2 __ 3 4 ___E. 6 7 

STEP 

B 9 10 1 1 12 1 3 

10,932 11,639 11,841 12 047 12,25712 471 12,69012,913 13,140 13,372 13,609 13,850 14 342 

11 414 12,157 12,369 12,566 12,807 13,032 13,262 13,496 13,735 13,979 14,226 14 482 15,000 

11,938 12,721 12,945 13 173 13,406 13,643 13,865 14 132 14,384 14,641 14,903 15 170 15,715 

12,511 13,337 13,573 13 814 14,059 14,309 14 564 14,824 15,090 15,361 15,637 15,919 

13 143 o4,016 14,266 14 521 14 781 15,046 15,316 15,592 15,873 16,160 16,452 16,750 

13,835 14,760 15,024 15,294 15,569 15,850 16,136 16 428 16 726 17,030 17 340 17 656 

14,602 15,565 15 866 16 153 16,445 16 743 17 047 17 357 17,673 17,996 18,325 18 661 

15,429 16,474 16,773 17 076 17 389 17 706 18,029 16,359 18,695 19,038 19,388 19 745 

16,347 17,462 17,780 18,105 18,436 18 774 19,119 19 471 19,830 20,196 20,569 20,950 

17,353 18,543 18,883 19,230 19,584 19,945 20,313 20,688 21 071 21,462 21,860 22,266 

18,452 19,725 20,089 20,460 20,838 21,224 21,618 22,020 22,430 22,848 23,274 23,709 

19,668 21,033 21,423 21,821 22,227 22,641 23,063 23 493 23,932 24,380 24,839 25 317 

21,004 22,469 22,888 23,315 23,751 24,195 24,648 25,119 25,609 26 114 26,629 27,153 

22,680 24,271 24,726 25,201 25,695 26,201 26,718 27,245 27 783 28,331 28,892 29 462 

24,425 26,204 26,721 27,249 27,786 29,334 28,895 29,465 30 047 30,640 31,247 31,964 

26,454 28,418 26,980 29,552 30,136 30,732 31,339 31,960 32,592 33,237 33,895 34 566 

28,683 30,815 31,425 32 047 32,680 33,326 33,986 34 658 35,344 36,044 36,758 37 485 

31 146 33,463 34,125 34 801 35,491 36,193 36,909 37 641 38,387 39,148 39,924 40 715 

-8-

16 494 

17,358 

!.!!2Q1 

19,346 

20 473 

21 '726 

23,095 

24,596 

26,315 

28,226 

30,626 

33' 125 

35,935 

38,972 

42,330 
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9 

~ 
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22 

23 

24 

25 
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33,853 36,374 37,095 37,829 38,578 39,343 40,123 40,918 41 729 42,557 43 401 44,262 ~262 

36,808 39,552 40,336 41 135 41,950 42,783 43 631 44 497 45,380 46,280 47 198 47 198 47 198 

40,058 43.048 4,,902 44 773 45 662 46,568 47,492 48,435 49,397 50,378 50,378 50,378 ~378 

43,626 46,884 47.814 48 764 49 733 50,720 51,728 52,756 53.803 53,803 53,803 53,803 ~803 

47,529 51,081 52.096 53,130 54 187 55,263 56,361 57 481 57 481 57 481 57,481 57 481 ~481 

51.J!.!..!!_ 55.691 56.799 57,929 59,080 60,255 61,452 61 452 61,452 61,452 61 452 61 '452 .!U.... 452 

56,528 60,757 61.965 63.198 64 454 65,735 65,735 65,735 65,735 65,735 65,735 65,735 65,735" 

Section 6. Section 2-18-313, MCA, is amended to read: 

"2-18-313. fn~tTtot~onat-teaeners~ Teachers' pay schedules. fhe-department-of-tnstftotfons-shett-adjost--tne--+981 

10 pay--sehedo+es--for--+nstttottonat--teaehers--so--that--tne--eost-o~-Tmptement+ng-the-adjcsted-schedo+es-+s-e~oat-to-the 

11 appropr+at~on-prov+oeo-~or-+n-sect+on-3o-Ehapter-6~T~-taws-of-T9817-The-adjo5ted-schedates-most-be-apptted--as--prov+ded 

12 +n-Z-tS-3897 (1) (a) The 12-month pay schedule for teachers for fiscal year 1990 is as follows: 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

STEP 

.!. 

1 

5! 

~ 

§. 

§. 

I. 
8 

~ 

Annual Hours -- 2080 

Term -- Twelve Months 

BA BA+1 

21 . 228 21 870 

21 '983 22,699 

22,738 23,529 

23,494 24,362 

24,247 25,206 

25,016 26,060 

25.786 26,908 

26.561 27 760 

27,335 28,610 

Education Level 

BA+2 BA+3 

22,529 22,850 

23,416 23,775 

24,302 24,706 

25,206 25,652 

26, 115 26,598 

27,027 27,548 

27 934 28,496 

28,847 29 446 

29.756 3!] ,3_9;1 

-9-

Note: Includes Insurance 

Matrix Type -- Annual 

MA 

23 I 173 

24 134 

25 110 

26,097 

27,084 

28,071 

29.056 

30.045 

3 '-' 023 

MA+1 

~832 

~859 

25,905 

l§.., 949 

rr,995 

I2...,_041 

lQ_, 08 3 

.l.l.... 127 

32. 172 



2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

.l.Q 28' 108 29,464 

11 28,884 30,286 

12 28,884 30,286 

13 28,884 30.2.86 

(Q_) Th_!! 9-mt;~ ["'l_t h p.;a y sc~_Qule ___f_Q_r t~~cher~ 

Annual H~urs -- 1480 

Term -- Nine Months 

STEP l:lA 8A+1 

.!. 16,451 16,933 

z. 17.017 17,554 

~ 17,583 18 17<6 

~ 18 151 18,801 

§_ 18.715 19,422 

§. 19' 283 20,047 

l 19,846 20,667 

§. 20,414 21,291 

~ 20,980 21,913 

10 21 '546 22,537 

11 22~ 23 139 

12 22~ 23, 139 

~ 22. 113 23' 139 

30,664 

31 571 

31,571 

31 ,571 

for fiscal ye-a,r 199{) 

EdcUCation Level 

~ 

~27 

18,092 

.!.lL. 7 57 

~422 

20,087 

.!£.,. 755 

l..!...,_418 

z.L086 

z.L 751 

23,416 

24,079 

24,079 

24,079 

31,340 32,018 

32,288 33,005 

32,288 33,005 

32,288 33 I ODS 

is as follo_ws: 

8A+3 

17 668 

18.361 

19,056 

19 749 

20,441 

21, 136 

21,829 

22,524 

23,217 

23,910 

24,606 

24,606 

24,606 

Note: Includes Insurance 

Matrix TYpM -- Annual 

MA 

.!...L..2..!.Q_ 

18,631 

19,352 

20,074 

20,796 

21,518 

22,239 

22,963 

23,685 

24,406 

25 144 

25 144 

25, 144 

(2) (a) The 12~month pay scheQule for teachers for fiscal year 1991 is as follaws: 

A11nual Hours -- 2080 

Term -- Twelve Months 

-10-

Note: Includes Insurance 

Matrix Type -- Annual 

LC 1809/01 

33,218 

~260 

34,21)0 

~260 

MA+1 

18 404 

19, 168 

19,933 

20,697 

21,4.63 

22,2:ll> 

22,~. 

23,75ii' 

24,Sl9 

25,304 

26,085 

26,085 

26 1 CIB5 
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Education Level 

2 llll BA BA+1 BA+2 BA+3 MA MA+l 

3 l 22,028 22,670 23,329 23,650 23,973 24,632 

4 2 22,78:3, 23,499 24,216 24,575 24,938 1?...., 681 

5 l 23.538 24,329 25 1 1 1 25,525 25,939 ~754 

6 ~ 24,294 25, 172 26,037 26,494 26,950 ~824 

7 ~ 25,054 26,037 26 '969 27,464 27,962 lQ..,_ 896 

B §_ 25,842 26,913 27 904 28,438 28,974 29,968 

9 l 26,632 27,782 28,833 29,409 29,983 31 036 

10 !!. 27,426 28,655 29,769 30,383 30,997 32 106 

11 ~ 28,219 29,526 30 701 31 '353 32,010 .:u.... 177 

12 10 29~ 30,402 31 632 32,325 33,019 ~249 

13 1 1 29,807 31 244 32,561 33,296 34 031 ~318 

14 12 29,807 31 244 32,561 33,296 34,031 ~318 

15 13 29,807 31 244 32,561 33,296 34,031 }L318 

16 (b) The 9-month ea~ schedule for teachers for fiscal year 1991 is as follows: 

17 Annual Hours -- 1480 Note: Includes Insurance 

18 Term -- Nine Months Matrix T:tee -- Annual 

19 Education Level 

20 STEP BA BA+1 BA+2 ~ MA MA+1 

21 l 17' 251 17 733 18,227 18 468 18 710 .!.2..,_204 

22 l 17,817 18,354 18,892 19 161 19 431 19,968 

23 l 18,383 18,976 19,557 19,856 20, 152 1Q.. 733 

24 ~ 18 951 19,601 20,222 20,549 20,874 ~497 

25 ~ 19,515 20,22:2 20,887 21.241 21! 596 22,263 

-11-



2 

3 

4 

5 

6 

7 

8 

9 

10 

§_ 

l 

.!!. 

~ 

10 

1 1 

.!.1 
13 

Section 7. 

"2-18-314. 

20,0il3 

20.G46 

~~_1__:! 

ZJ....2!!i'. 

2~.:~40 

22.913 

22,913 

2 ::' '91 :~ 

s~...: t i ul) 

Liouor 

20 847 1..l.. 555 

21,467 n_.218 

22,091 n_.886 

22.713 1.:L. 551 

23,337 24,216 

23,939 24,882 

23,939 ll-,882 

23,939 24,882 

2-18-3,4. MCA, ; s amended to read: 

store occupations pay scnedute schedules. 

1 1 f i .sea I y-ear-s- +986-and- +989 year 1990 is as f o 1 1 ows: 

Al)flual Hours -- 2080 

Pay M~trl~ --Retail Clerk 

Grade 

L 1 

L2 

L3 

L4 

L5 

L6 

L7 

L8 

.LU 

L( 1809/01 

21 ,93§ 22,318 1.:L. 0~8 

22,629 23,039 23,790 

23,324 23,763 ll.., 554 

24~ 24,485 25,333 

24,710 25 217 26, 138 

25 422 25,974 26,938 

25,422 25,974 26 938 

25,422 25,974 7G,938" 

The pay schedule for liquor sto1·e occupations for 

Note: Wi ttl Ins ..... ra•lCt' 

Matrix Type Hourly 

$/Hour 

W/Ins. 

e~e8e 0.000 

'1'o688 8.040 

8o+B3 8.5~0 

8o'i63 8.820 

8oi'5a 9. I 10 

9o363 9.720 

+8o8zJ 10.JtlO 

+Bo'l''l'd 11. 130 ---

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

(2) The pay sclitHiule for liquor store occupations for fiscal year HHJI is as follows: 

Annual Hours -- 2080 Note: With In51JrClnce 

-12-
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3 

4 

5 

6 

7 

8 

9 

Section 8. 

Pay Matrix-- Retail Clerk 

Grade 

L 1 

L2 

L3 

L4 

L5 

L6 

L7 

LB 

Section 2-18-315, MCA, is amended to read: 

Matrix Type -- Hourly 

$/Hour 

W/lns. 

0.000 

8.425 

8.925 

9.205 

9.495 

10. 105 

10.765 

11 . 515" 

LC 1609/01 

10 

11 

12 

13 •2-18-315. Blue-collar pay scn@dote schedules. l!l The pay schedule for blue-collar workers for fiscal yea~s--i9B8 

14 and-t969 year 1990 is as follows: 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

61 

62 

63 

64 

B5 

66 

67 

-13-

Note: With Insurance 

Matrix Type Hourly 

$/Hour 

W/lns. 

B~t59 6.51 

a~s5a 8.91 

a~s5a 9.31 

9~959 9.71 

9~i'59 .!..Ll..!. 
t67t53 .!.9...:.2..!. 

te~55a 10.91 



2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

1;3 

14 

15 

16 

17 

16 

19 

20 

21 

22 

23 

24 

25 

B8 

B9 

BID 

Bll 

812 

BOO 

(2) The .Q_~y scheduL~ for blue-collar workers for fiscal year 

Annual Hours -- 2080 

Pay Matrix-- Blue-Collar 

Grads 

Bl 

B2 

B3 

B4 

B5 

86 

B7 

B8 

B9 

BIO 

.!U.!. 
B1.2 

BOO 

Section 9. Section 2-18-702. MCA. is amended to read: 

-14-

1991 

-t8.,-959 .!..ld!. 
-t-t.,-959 .!..!....2! 
-t-t.,-~59 li.:..!..!. 
+i'.,-+59 12.51 

-ti'.,-559 .!.1...,JU. 

+2-;-953 lld!. 
is as fallows: 

Note: With Insurance 

Matrix Type -- Hourly 

$/Hour 

WI! ns. 

8.90 

9.25 

9.65 

10.05 

10.45 

10.85 

11.25 

~ 

12.05 

12.45 

~ 

13.25 

13.65" 

LC 1809/01 
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"2-18-702. Group insurance for public employees and officers4 (1) AI 1 counties, cities, to~ns, school districts, 

2 and the board of regents shall upon approval by two-thirds vote of their respective officers and employees enter into 

3 

4 

5 

group hospitalization, medical, health, including long-term disability, accident, and/or group life insurance 

or plans for the benefit of their officers and employees and their dependents. 

contracts 

(2) State employees and elected officials, as defined in 2-18-701. may participate in such state employee group 

6 benefit plans as are provided for under part 8 of this chapter. 

7 

B 

9 

( 3) For state officers and employees, the premiums required from time to time to maintain the insurance in force 

shal be paid by the insured officers and employees, and the auditor shall deduct the premiums from the salary or wages 

of each officer or employee who elects to become insured, on the officer's or employee's written order. and issue his 

10 warrant therefor to the insurer. 

11 (4) For the purpose of this section, the plans of health service corporations for defraying or assuming the cost 

12 of professional services of licentiates in the field of health or the services of hospitals, clinics, or sanitariums or 

13 both professional and hospital services shall be construed as group insurance and the dues payable under such plans 

14 shall be construed as premiums therefor. 

15 (5) If the board of regents implements an_ altern_ative to conventional insuraflce to provide group benefits to its 

16 employees, the board shall maintain the alternative plan on an actuarially sound basis." 

17 

1B 

19 

20 

Section 2-18-703, MCA, is amended to read: Section 10. 

"2-18-703. Contributions. ( 1 ) Each agency, as defined in 2-18-601, shall contribute the amount specified in this 

section towards the group benefits cost. 

(2) For employees defined in 2-18-701. other than members of collective bargaining units, and for members of the 

21 legislature, the employer contribution for group benefits shall be Stt5 $130 per month for the fiscal yeers year ending 

22 June 30, ~9BB 1990. and $150 per month for the fiscal year ending June 30, +989 ~. and S+tS-~er-mon~h for each fiscal 

23 

24 

25 

year thereafter. Permanent part-time employees who are regularly scheduled to work less than 20 hours a week are not 

eligible for the group benefit contribution. An emp1oyee who elects not to be covered by a state-sponsored group benef~t 

plan may not receive the state contribution as wages. A portion of the employer contribution for group benefits may be 

-15-
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3 

4 

5 

6 

7 

8 

LC 1809/01 

applied to an employee's costs for participation in Part B of medicare under Title XVIII of the Social Security 

1965, as amended, if the state group benefit plan is the secondary payer and medicare the primary payer. 

(3) For employees of elementary and high school districts and of local government units, the employer's 

contributions may exceed but may not be less than $10 per month. 

Act of 

premium 

(4) Unused employer contributions for any state employee sna++ must be transferred to an account establishsd for 

this purpose by the department of administration and upon such transfer may be used to offset losses occurring to the 

group of which the employee is eligible to be a member.'" 

NEW SECTION. Section 11. Committee on state employee compensation. ( 1 ) (a) There is a committee on state employee 

9 compensation. 

10 (b) The governor shal I appoint seven members to the committee. Two of the members must be representatives of 

11 employee organizations and have knowledge of or experience in negotiating the pay schedules provide-d in 2-18-312 through 

12 

13 

2-18-315. 

(c) The president of the senate shall appoint one senator and the speaker of the house of representatives shal I 

14 appoint one repres-entative to the committee. 

15 ( 2) A committee member shall serve until the committee terminates on July 1. 1991. A vacancy on the commt ttee 

16 must be filleO in the same manner as the original appointment. 

17 

18 

19 

20 

21 

22 

23 

24 

25 

ca 11 

(3) The governor shal 1 appoint the chairman and vice chairman of the commlttee. The comm't t tee sha 1 1 meet 

of the chairma11 or at tne request of five members. Five members constitute a quorum to trar1sact bus~n~ss. 

(4) A member is entltled to compensation as provided in 2-15-122(5). 

(5) The comml ttej,! s11a ll: 

examine pollcl~s governing state employee compensation in Montana; 

study compensation policies of other comparable governmental and private sector entlties: 

review profess 1 onal 1 i terature and research on compensa.t 1 on issues; 

analyze ana assess various components of the Montana state employee compensation system; 

upon the 

(a) 

(b) 

(c) 

(d) 

(e) identify problems with the state employee compensation system and options for resolving these proolems. State 

-16-
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employees and managers may be surveyed to assist in identifying these problems and options. 

2 (f) develop recommendations to maximize employee productivity and promote quality governmental services within 

3 available funding; and 

4 

5 

6 

report its tindings, recommendations, and any proposed legislation to the governor and the 52nd legislature. (g) 

(6) The state personr,el division. department of administration, shal 1 provide staff assistance to the committee. 

NEW SECTION. Section 12. Appropriat;on. (1) (a) In addition to the appropriation in House Bil I No. 100. there is 

7 appropriated $16,900,000 to the office of budget and program planning from the general fund for the blennium enqing ~une 

8 30, 1991, to implement [this act} as it pertains to judicial and executive branch agencies. 

9 

10 

(b) To implement !this act]. the office of budget and program planning shall increase the expenditure authority of 

judicial and executive branch agencies by $16,450,000 for the biennium ending June 30, 1991, from funds other than from 

11 the general fund that accrue under the provisions of law to the respective agencies. 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

( 2) The followi•l9 money is appropriated to the listed agencies: 

Fi seal 1990 

Legislative Auditor 

Leg1s1ative Council 

Legislative Fiscal Analyst 

Environmental Quality Counci 1 

Consumer Couns~l 

Total 

General 

Fund 

$ 52,426 

38,221 

18,550 

5,329 

$114,526 

State Special 

Revenue 

$ 61 

5. 154 

$5,235 

Fiscal 1991 

General 

Fund 

$109,735 

69,293 

38,055 

11,119 

$248.202 

State Special 

Revenue 

$ 164 

10.651 

$11.015 

( 3) 

(4) 

The appropriations in this section are subject to the provisions of House Bill No. 100. 

No money is appropriated in this section for salary increases for Montana univers;ty system contract faculty. 

NEW SECT! ON. Sect ion 13. Extension of authority. Any existing authority to make rules on the subject of the 

-17-
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pr-ovisions of [this act] is ex.tended to the provisions of '[this act]. 

2 NEW SECT.I ON . Section 14 ~ Effective dates. (1) Except as provided in subsection (2). (this act) is effective on 

3 pas-sage ·and .appr-ova 1 . 

4 (2) [Section 2] is effective July 1, 1989. 

-!End-

-1a-



51st Legislature 

2 

3 

HOUSE BILL NO. 786 

INTRODUCED BY ADDY 

HB 07B6/02 

APPROVED BY COMMITTEE 
ON APPROPRIATIONS 

4 A BILL FOR AN ACT ENTITLED, "AN ACT GENERALLY REVISING PROVISIONS CONCERNING PERSONNEL CLASSIFICATION AND COMPENSATION 

5 FOR STATE EMPLOYEES; CLARIFYING THAT TEACHERS EMPLOYED BY THE DEPARTMENT OF FAMILY SERVICES ARE EXEMPT FROM THE STATE 

6 PERSONNEL CLASSIFICATION PLAN; REMOVING THE PROVISION FREEZING THE COMPENSATION OF EMPLOYEES WHO ARE EXEMPT FROM THE 

7 CLASSIFICATION PLAN; PROVIDING PAY SCHEDULES FOR FISCAL YEARS 1990 AND 1991 FOR CERTAIN STATE EMPLOYEES; REQUIRING THE 

8 BOARD OF REGENTS TO MAINTAIN ITS GROUP BENEFITS PLAN ON AN ACTUARIALLY SOUND BASIS; ESTABLISHING EMPLOYER CONTRIBUTION 

9 LEVELS FOR GROUP BENEFITS FOR FISCAL YEARS 1990 AND THEREAFTER; CREATING A COMMITTEE ON STATE EMPLOYEE COMPENSATION; 

10 APPROPRIATING FUNDS FOR PAYMENT OF COMPENSATION AND GROUP BENEFITS AND FOR USE BY THE COMMITTEE ON STATE EMPLOYEE 

1 1 COMPENSATION; AMENDING SECTIONS 2-18-1D3, 2-18-104, 2-18-301, 2-18-303, 2-18-312 THROUGH 2-18-315, 2-18-702, AND 

12 2-18-703, MCA; AND PROVIDING EFFECTIVE OATES.'' 

13 

14 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

15 Section 1. Section 2-18-103, MCA, is amended to read: 

16 "2-18-103. Officers and employees excepted. Parts 1 and 2 do not apply to the following positions in state 

17 government: 

18 (1) elected officials; 

19 (2) county assessors and their chief deputy; 

20 (3) officers and employees of the legislative branch; 

21 (4) judges and employees of the judicial branch; 

22 (5) members of boards and commissions appointed by the governor~ appo+nted-by the legislature~ or a~po+n~ed-by 

23 other elected state officials; 

24 (6) officers or members of the mi 1 itia: 

25 (7) agency heads appointed by the governor; 

~na Legislative council 

SECOND READ I ~N 73/p 
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(8) academic and professional administrative personnel with individual contracts under the authority of the board 

of regents of higher education; 

(9) academic and professional administrative personnel and live-in houseparents who have entered into individual 

4 contracts with the state school for the deaf and blind under the authority of the state board of public education; 

5 (10) teachers under the authority of the department of institutions or family services; 

6 (11) investment officer. assistant investment officer, executive director, and three professional staff positlons 

7 of the board of investments; 

8 (12) four professional staff positions under the board of oil and gas conservation; and 

(13) assistant ~irector for security of the Montana state lottery." 

Section 2. Section 2-18-104, MCA. is amended to read: 

"2-18-104. Exemption 

members of a personal staff 

2-18-1013. 

for 

are 

personal staff I imi t. 

exempt from the application of 

(1) Subject to the 1;m;tat;ons ;n 

2-18-204, 2-18-205, 2-18-207, 

subsect;ons (2) and (3), 

and 2-19-1011 through 

9 

10 

11 

12 

13 

14 

15 

(2) The personal staff who are exempted by subsection (1) may nat exceed 10 unless otherwise approved by the 

department according to criteria developed by the department. Under no circumstances may the total exemptions of each 

16 elected official e•ceed 15. 

17 (3) The number of members of the personal staff of the public service commission who are exempted by subsection 

18 (1) may not exceed 10. 

19 f4t--A-~e~son-oeeapy+ng-an-exempt-pos+t+on--cnde~--Z-i9-tBS--o~--tn+s--seet+on--may--not--reee+ve--an--tnerease--+n 

20 eom~e~satton--antess-tne-~e~scn-enanges-pcstt+ons-or-s~eeessfctty-eomptetes-a-~robat~onary-~er+od-+n-ftseat-year-t988-or 

21 

22 

23 

-t88!h" 

Sectlan 3. 

"2-18-301. 

Section 2-18-301, MCA. is amended to read: 

Purpose and intent of part-- rules. (1) The purpose of this part is to provide the compensation 

24 necessary to attract and retain competent and qualified employees in order to perform the services the state is r~quired 

25 to provide to its citizens. 

_,_ 
HB 786 
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(2) It is the intent of the legislature that, for the biennium ending June 30, t989 1991, the: 

2 (a) pay schedules provided for in 2-18-312 through 2-18-315 supersede any other plan or systems established 

3 through collective bargaining after the adjournment of the 58tn ~~legislature; 

4 (b) pay levels provided for in 2-18-312 through 2-18-315 may not be increased through collective bargainir,g dfter 

5 adjournment of the 58th 51st legislature; and 

6 

7 

8 

9 

group 

51st 

(c) total funds required to implement the pay schedules provided for in 2-18-312 through 2-18-315 for any employee 

or bargaining unit may not be increased through collective bargaining over the amount appropriated by the 58th 

legislature. 

(3) The department shall administer the pay program established by the legislature on the basis ot merit. internal 

10 equity, and competitiveness to external labor markets when fiscally able. 

1 1 (4) The department may promulgate rules not inconsistent with the provisions of this part. collective bargaining 

12 statutes, or negotiated contracts to carry out the purposes of this part." 

13 

14 

Section 4. 

"2-18-303. 

Section 2-18-303. MCA. is amended to read: 

Procedures for ut;1izing pay senedc+e schedules. (1) The pay scnedc+e schedules provided in 2-18-312 

15 ~hat+ must be implemented as follows: 

16 (a) The pay schedote schedules provided in 2-18-312 tndteates indicate the annual compensation for the fiscal 

17 years ending June 30. i9BB 1990. and June 30. +989 1991, for each grade and step for positions classified under the 

18 

19 

20 

21 

22 

23 

24 

25 

provisions of part 2 of this chapter. 

(b) Each new employee shal I advance from step 

probationary service. The anniversary date of 

to step 2 of a grade after successfully completing 6 months of 

an employee snatt must be established a~ the end of the probationary 

period in accordance with rules promulgated by the department. 

(c) 

1990 i 5 

(i) The compensation of each employee on the first day of the first pay period in fiscal year +988--snatt--be 

that amount "n+en--co~re5ponds corresponding to the grade and step occupied on the last day of tne-preeed+ng 

fiscal year ot-~98T 1989. 

(ii) The compensation of each employee on the first day of the first pay period in fiscal year t989-snatt--be 1991 

-3- HB 786 
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3 

4 

5 

6 

7 

8 

9 

10 

is that 

~­

(2} 

apply to 

HB 0786/02 

amount •M~cn-eorresponds corresponding to the grade and step occupied on the last day of tMe fiscal year +988 

The pay sehedcte schedules provided in 2-18-312 and the provisions of subsection (1) of-tn+s--see~~on do not 

those +nstttot+ona+ teachers~ liquor store occupations, or blue-collar occupations compensated under the pay 

schedules provided in 2-18-313o-~-+8-S~~o-or through 2-18-315. 

(3) The pay schedules provided in 2-18-3137-~-+8-9+4,-or through 2-18-315 shaft ~ be implemented as tal lows: 

(a) (i) The pay schedules provided for in 2-lB-313 indicate the annual Compensation for the contracted school term 

for teachers employed by-~nstitc~+ons under the authority of the department of institutions 01 the department of 

services tor fiscal years t988 1990 and t989 ~-

family 

( i i } The compensation of each teacher on the first day of the first pay period in July t981-shatt-be 1989 is that 

11 amount whieh-co~~esponds corresponding to his level of academic achievement and the step occupied on June 30. t98~ 1989. 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

(iii) The compensation of each teacher on the first day of the first pay period in July t988-snatt-be 1990 is that 

amount wh+eh-eorresponds corresponding to his level of academic achievement and the step occupied on June 30, t981 ~­

(b) (i) The pay sehedate schedules provided in 2-18-314 ind+eates indicate the maximum hourly compensation for 

fiscal years endiny June 30. t98B 1990, and June 30, +989 1991. for those employees in liquor store occupations who have 

collectively bargained separate classification and pay plans. 

(ii) The compensation of each employee on the fi~st day of the t;rst pay perlod in fiscal year t988 1990 or t989., 

as--tne-ease-msy-be7-snatt-be 1991 is that amount wh+eh-eo~res~onds cor~esponding to tnst ~h~ grade occupied on the last 

day of the precedlng flscal year. 

(c) (i} The pay seMedo+e schedules provided in 2-18-315 +nd~cates indicate the maximum hourly compensation for 

fiscal years ending JunB 30. +988 1990, and June 30, t989 ~~· for employees in apprentice trades and crafts and other 

blue-collar occupations recognized in the state blue-collar classification plan who are members of units that have 

collectively bargained separate classification and pay plans. 

(li} The compensation of each employee an the first day of the first pay period in fiscal year t988 1990 or t989, 

as-tne-ease-may-be-;-shatt-be 1991 is that amount .. nten--eor-responds correspOJ)ding to th-at' the grade occupied on the last 
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day of the preceding fiscal year. 

2 (4) (a) (l) No~ member of a bargaining unit may not receive the amounts indicated in the respective pay schedules 

3 provided in 2-18-312 through 2-18-315 until the bargaining unit of ~hich he is a member ratifies a completely integrated 

4 collective bargaining agreement covering the biennium ending June 30, t989 1991. 

5 (ii) t~--t~e--e~ent-that l! negotiation and ratification of a completely integrated col Jective bargaining agreement 

6 as required by subsection (4)(a)(i) ot-tnts-seetton are not completed by July 1, i987 1989, retroactivity to that date 

7 may be negotiated. 

8 (iii) fn--tne-event-tnat !f negotiation and ratification of a completely integrated collective bargaining ayreement 

9 as required by subsection (4)(a)(i) of-~n+s-see~ion are not completed by July 1. t98i 1989, members of the bargaining 

10 unit involved "+tt ~ continue to receive the compensation they were receiving as of June 30, 1981 1989. 

11 (b) Methods of administration not inconsistent with the purpose of this part and necessary to properly implement 

12 the pay schedules provided in 2-18-312 through 2-18-315 may be provided for in collective bargaining agreements. 

13 (5) The current ~age or salary of an employee sMa+t may not be reduced by the implementation of the pay schedules 

14 provided for in 2-19-312 through 2-18-315. 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

(6) The department may authorize a separate pay schedule for medical doctors if the rates provided 

not sufficient to attract and retain fully licensed and qualified physicians at the state institutions. 

in 2-18-312 are 

(7} The department may develop programs "nten-"ttt that enable the department to mitigate problems associated with 

difficult recruitment. retention, tran!';fer, or other e~ceptional circumstances. Insofar as the program may apply to 

employees within a collective bargaining unit, it sna+t-be ..iJ! a negotiable subject under 39-31-305."' 

Section 5. Section 2-18-312, MCA, is amended to read: 

"2-18-312. Statewide pay sened~te schedules f'or fiscal years tSBB 1990 and t989 1991. 

classification pay schedule for fiscal years-t988-and-t989 year 1990 is as follows: 

Annual Hours -- 2090 Note: Includes Insurance 

Pay Matrix -- State Matrix Type -- Annual 

Si'EP 

-5-
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

19 

19 

20 

21 

22 

23 

24 

25 

6HABE 

+ 

2 

3 

• 
5 

6 

1 

9 

9 

+8 

++ 

+2 

+3 

+• 
+5 

+6 

-\1 

+8 

+9 

29 

2+ 

22 

23 

2. 

--+ --2 --3 --4 --s --6 --1 --8 --9 -+6 -++ -+2 

9>392 +8,899 +6,38-t -t8,581 -16>7+7 -t8,96+ ++ 7 -tse ++,619 -tt 7 666 ++ 7 862 +2 7 869 +2,6+6 

9,e1• +6,6+7 +8,829 ++,646 ++,261 ++•492 ++,122 ++ 7 956 +2,+95 +2,499 +2,698 +2,942 

+9>698 ++,+9+ -tt,485 ++,699 ++,866 +2•+89 +2•9•5 +2,592 t2;B•• +9,+8+ +9,963 +9,698 

+8;97+ ++,197 +2,896 +2,274 +2,5+9 +2,169 +9,92• +9,29• +9 7 558 +6,82+ +••891 +• 7 979 

++,689 +2,416 +r,726 +2,99+ +3•2•+ +9,586 tB,,16 +••652 +•,sea +•;sxa +••9+2 t5 7 z+B 

+x•295 +3;228 -ts,4e• +6,15• +•;829 +••9+8 +••596 +•,ass -t5,+86 +5••98 -t5,8B6 +6;++6 

+9;862 +4,845 +4,926 +4,6+9 +4,985 +5,286 t5,581 +5,9+1 -t6,tB9 +6>456 +6>185 +1,+2+ 

t9,ee9 -t4,994 -t5,299 +5,599 +5;8•9 t6,-t66 +6,499 +6 7 Bt9 +1,+55 +7;499 t1,e•9 +9;zB5 

+4>897 +5,922 +6;2•8 +6,565 +6>996 t7,29• +1,579 -!1;99+ +8,296 +8;656 +9,829 ts,.te 

+s,8+9 t7,BB6 +7•9•9 +7,698 +8>84• +8,.85 +8,719 t9;+•e -t9,56+ +9;922 28,928 :t8;726 

+6•9+2 +8,+85 +8,549 +8,928 +9,298 +9,694 28,878 28,488 2B,B98 2+,688 2+•'34 22•+69 

+8,+28 +9,496 +9,999 :te,28+ 28,697 2+•+8+ 2+,529 2-1,959 22;382 2:t;a•e :te,zs7 29,769 

+9,.64 26>929 2+>646 2+;775 22,2++ 22>655 29,+88 29 0 5T6 24,84+ 24>522 25;8+2 25>5+2 

2+•+•8 22,13• 29,t86 26,658 24,+26 24,685 2s,e97 25>599 26,+t+ 26~69s 27,+66 ~7~7B9 

22,885 24>688 25,t88 25,682 26,++4 26,696 27,t69 27,7t2 28,266 28-;89+ 29,468 29,996 

24•8•6 26•7+6 27,258 27,795 28~95+ 28,9+8 29;•96 a8,886 S8,6B8 s~,S8r 9t,s28 92,567 

26,967 28,997 29,577 98,+69 68,772 at,a87 6z,et5 az,ss5 as,S88 93,97• 94,659 a5,a•6 

29,9+2 9+,5+8 92,t48 92 7 79t sa,447 64•++8 9••798 95,494 96,284 967928 97,667 98,428 

6+,888 94,288 94,974 95,676 967 696 a7,+t• 97>856 aa,6tS S9,S65 4S,t7s 48,976 4+,796 

9.,78t s7,st9 98;859 68 7 828 s97 ss6 46,988 ••;t96 42,828 42,868 46 7 7t7 44,59+ 4••59+ 

97,795 48,648 4+,459 42,282 49,+28 49,99+ •••Bf+ 45,768 •6.-ees 47 7 6+7 47,6~7 47,6+' 

4t,t9+ •4;29t 45,+77 •6;88t 47,886 47,949 487982 49>868 58,878 68,878 58;878 66,878 

44,986 •8•286 49,252 s8,2S7 st,z42 sr 7 267 sa,9tz 5••6~8 5••978 5.,978 54>978 s••6'8 

•8,9BB 52>675 59,7'1!9 54,88• ss,9ee 5T;8+5 58,+58 58-;-+58 58 7 +58 ~s8,t58 58;t58 sa,tsa 

-6-

-+9 

t2,B82 

+9,468 

t4,t75 

+4,954 

t5;-8+8 

t6,i'6t 

+7,886 

+9>999 

28-;+86 

2t,555 

29,656 

24-;7+4 

rl:i~59z 

28,8+7 

9+,+96 

99,878 

96,768 

99,957 

4+,796 

44,59t 

47,6-ti' 

58,878 

5• 7 :H8 

58,+58 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

z5 sa,~~+ s~,496 58,646 59,8+9 6+,8+5 6%,%85 6%,%85 6%,285 6%,%85 6%,%35 6%,%95 sz,%95 6z,:as 

GRADE 

1 

2 

3 

4 

5 

6 

7 

§_ 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

STEP 

__ 2 3 4 5 6 7 _a ___.2 _1_Q 11 12 

10 132 _10,839 11 041 11 247 11 457 11 671 11,890 12 113 12,340 12,572 12 809 13,050 

10 614 11,35711,56911 78612,007 12,232 12,462 12,69612,935 1317913,428 13.682 

11 138 11,921 12,145 12 373 12,606 12 843 13,085 13,332 13 584 13 841 14,103 14 370 

11 711 12,537 12,773 13 014 13,259 13,509 13 764 14 024 14,290 14 561 14,837 15,119 

12,343 13.216 13.466 13 721 13,981 14 246 14 516 14,792 15,073 15,360 15,652 15 950 

13,035 13,~60 14,224 14,494 14,769 15,050 15,336 15,628 15,926 16,230 16,540 16,856 

13,802 14,785 15,066 15,353 15,645 15,943 16 247 16 557 16,873 17,196 17,525 17,861 

14,629 15,674 15,973 16,278 16,589 16,906 17,229 17,559 17,895 18,238 18.588 18,945 

15,547 16,662 16,980 17,305 17,636 17,974 18,319 18,671 19,030 19 396 19 769 20,150 

16,553 17,743 18,083 18,430 18 784 19 145 19,513 19,888 20,271 20,662 21,060 21,466 

17,652 18,925 19,289 19,660 20,038 20 424 20,818 21,220 21,630 22,048 22,474 22 909 

18,868 20,233 20,623 21,021 21 427 21 841 22,263 22,693 23,132 23,580 24,037 24,503 

20,204 21,669 22,088 22,515 22,951 23,395 23,848 24,310 24,788 25,281 25,783 26,295 

21,880 23,471 23,926 24,390 24,872 25,366 25,870 26,384 26,909 27 444 27,991 28,547 

23,625 25,369 25,873 26,388 26,912 27 447 27,994 28,550 29,118 29,697 30,289 30,891 

25,613 27.529 28 077 28,635 29,205 29,786 30,379 30,984 31,601 32,230 32,872 33,527 

27 787 29,867 30,462 31,069 31,687 32,317 32,961 33,617 34,286 34,969 35,665 36,375 

30,190 32,451 33,097 33,756 34,429 35,114 35,813 36,527 37,255 37,997 38,754 39,526 

32,831 35,291 35,994 36,710 37 441 38,187 38,948 39,724 40,515 41,323 42,146 42,986 

35,714 38,391 39,156 39,936 40,731 41,543 42,371 43,216 44 077 44,955 45,851 45,851 

38,885 41,802 42,635 43 485 44,352 45,236 46,138 47,058 47,996 48,953 48,953 48,953 

42,366 45,544 46 452 47 379 48,324 49,287 50,270 51,273 52,295 52,295 52,295 52,295 

-7-

13 

13,542 

14,200 

14 915 

15,694 

16,558 

17.501 

18,546 

19,673 

20,926 

22,295 

23 796 

25 477 

27,341 

29,683 

32 121 

34,862 

37,825 

~ 

42,986 

45,851 

48,953 

52,295 
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2 

3 

4 

5 

6 

23 46 174 49,639 50,629 51,638 52,669 53 719 54,790 55,883 55,883 55,883 55,883 55,883 55,883 

24 

25 

50,358 54,137 55,218 56,320 57 443 58,589 59,757 59,757 59,757 59,757 59,757 59,757 

54,953 59,079 60,258 61,460 62,686 63,936 63,936 63,936 63,936 63,936 63,936 63,936 

(2) The statewide classification pay schedule tor fiscal year 1991 is as follows: 

59 757 

63,936 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: lncl~des Insurance 

Metrix Type -- Annual 

7 ~ 

8 GRADE ___ 1 ___ 2 __l ___ 4 ___ 5 __£ ___ 7 ~ __! -1Q __ 1_1 _11 _ll 

9 1 10,932 11,639 11,841 12,047 12,257 12 471 12,690 12,913 13,140 13,372 13,609 13,850 14,342 

10 2 11 414 12,157 12,369 12,586 12 807 13,032 13,262 13,496 13,735 13,979 14,228 14 482 15,000 

11 3 11,938 12,721 12,945 13 173 13,40613,643 13,885 14,132 14 38414 641 14,903 15 170 15,715 

12 4 12,511 13 337 13,573 13,814 14,059 14,309 14,564 14 824 15,090 l~.361 15,637 15 919 16 494 

13 5 13 143 14,016 14,266 14,521 14 781 15,046 15,316 15,592 15,873 16,160 16,452 16,750 17,358 

14 6 13,835 14,760 15,024 15,294 15,569 15,850 16,136 16,428 16,726 17,030 17 340 17,656 18 301 

15 ?._ 14,602 15 5~~ 15,866 16,153 16,445 16 743 17 047 17,357 17 673 .11_,_~96 18,3<!5 18 661 19,346 

16 8 15,429 16 474 16 773 17 078 17 389 17,706 18,029 18,359 18,695 19,038 19,388 19 745 20 473 

17 l! 16 347 17 462 17 780 18,105 18 436 18 774 19 119 19 471 19,830 20,196 20,569 20,9!)0 21 726 

18 10 17,353 18,543 18,083 19,230 19 584 19,945 20,313 20,688 21 071 21,462 21,860 22,266 23,095 

19 11 18,452 19,725 20,089 20,460 20,8l~ 21,224 21,618 22,020 22,430 22 1 848 23,274 23 709 24,596 

20 13 19,668 21,033 21,423 21,821 22,227 22,641 23,063 23 493 23,932 24,380 24,839 25,317 26,315 

21 .!2 21,004 22,469 22,888 23,315 23,751 24,195 24,648 25,119 25,609 26,114 26,629 27,153 28,226 

22 14 22,680 24 271 24,726 25,201 25,695 26,201 26,718 27,245 27 783 28,331 29,892 29,462 30,626 

23 ~ 24,425 26,204 26,721 27,249 27,786 28,334 28,895 29,465 30,047 30,640 31,247 31,864 33,125 

24 ~ 26,454 28,418 28,980 29,552 30,136 30,732 31,339 31,960 32,592 33,237 33,895 34,566 35,935 

25 17 28,683 30,815 31,425 32,047 32,680 33,326 33,986 34,658 35,344 36,044 36,758 37,485 38,972 
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3 

4 

5 

6 

7 

8 

9 

16 

19 

20 

21 

22 

23 

24 

25 
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31 146 33,463 34 125 34 601 35,491 36,193 36,909 37,641 38,387 39' 148 39 924 40 715 ~330 

33,653 36,374 37,095 37,829 38,578 39,343 40 123 40,918 41,729 42,557 43 401 44,262 ~262 

36,808 39,552 40,336 41 135 41,950 42,783 43,631 44,497 45,380 46,280 47,198 47 198 47 198 

40,058 43,048 43 902 44 773 45,662 46,568 47,492 48,435 49 397 50,378 50,378 50,378 50 378 

43,626 46,684 47,814 48,764 49,733 50,720 51,728 52,756 53,803 53,803 53,803 53,603 53,603 

47,529 51,081 52,096 53,130 54 167 55,263 56,361 57,461 57,461 57,481 57' 481 57,461 57,461 

51.J!l!! 55,691 56,799 57,929 59,060 60,255 61 452 61 452 61 452 61 452 61 452 61 452 61 '452 

56,526 60,757 61,965 63,196 64,454 65,735 65,735 65,735 65,735 65,735 65,735 65,735 ~735" 

Section 6. Section 2-18-313, MCA, is amended to read: 

10 "2-18-313. fnst+tatfonet--teaehersL Teachers' pay schedules. ~ne-department-of-~nstitotfons-sha+t-adjcst-the-t98T 

11 ~ay-senedctes-for-+nstttct+ona+-teaehers-so-tnat-tne-eost-of--tmptement+ng--the--adjo~ted--senedotes--+s--e~oat--to--the 

12 appropr+at+on--prov+ded--for-in-seet+on-9~-€Mapter-6Zto-ta"s-of-t98T7-The-adjasted-seheda+es-most-be-appt+ed-as-prov+ded 

13 +n-%-+9-9997 (1) (a) The 12-month pay schedule for teachers for fiscal year 1990 is as follows: 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

STEP 

.!.. 

l 

~ 

~ 

§. 

§ 

?.. 

§. 

Annual Hours -- 2080 

Term -- Twelve Months 

BA: BA+1 

21 '226 21 ,870 

21.983 22,699 

22,738 23,529 

23,494 24,362 

24 247 25,206 

25,016 26,060 

25,766 26,908 

26,561 27,760 

-9-

Education Level 

BA+2 BA+3 

22,529 22,650 

23,416 23,775 

24,302 24,706 

25,206 25,652 

26,115 26,598 

27,027 27,548 

27,934 28 '496 

28,847 29,446 

Note: Includes Insurance 

Matrix Type -- Annual 

MA 

23' 173 

24 134 

25, 110 

26,097 

27,084 

26,071 

29,056 

30,045 

MA+1 

n...,_ 832 

~859 

~905 

~949 

~995 

~041 

.:!.Q.,_063 

1..!..., 127 
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!! 27,335 28,610 29,756 30,392 31.033 32,172 

2 10 28, lOB 29 464 30,664 31 '340 32,018 ~218 

3 1 1 28,884 30,286 31 '57 1 32,288 33,005 ~260 

4 12 28,884 30,286 31 I 571 32,288 33,005 ~260 

5 13 28,864 30,286 31,571 32,288 33,005 ~260 

6 (b) The 9-month EB:t schedule for teachers for fl5ca1 year 1990 Is as follows: 

7 Annual Hours -- 1460 Note: Includes Insurance 

8 Term -- Nine Months Matrix Type -- Annual 

9 Education Level 

10 ~ BA 6A+l BA+2 BA+3 MA MA+l 

11 l 16,451 16,933 17 427 17,668 17,910 .!.!!... 404 

12 ~ 17.017 17,554 16,092 16,361 18,631 ~166 

13 ~ 17 '563 18 176 18 757 19,056 19,352 19,933 

14 i 18, 151 18,801 19,422 19,749 20,074 ~697 

15 ~ 18 715 19,422 20,087 20,441 20,796 £.1....,.463 

16 ~ 19,283 20,047 20,755 21' 136 21 '518 ~228 

17 l 19,846 20,667 21,418 21,629 22,239 ~990 

18 ~ 20,414 21 '291 22,066 22,524 22,963 0754 

19 2. 20,980 21,913 22,751 23,217 23,665 .?..i_,_519 

20 lQ. 21.546 22,537 23,416 23,910 24,406 ~304 

21 1 1 22~ 23, 139 24,079 24,606 25, 144 I§.. 085 

22 ~ 22 113 23, 139 24,079 24,606 25, 144 I§.. 085 

23 13 22, 113 23, 139 24,079 24,606 25. 144 26,085 

24 (2) !al The 12-month ea~ schedule far teachers for fiscal ;tear 1991 is as follows: 

25 Annual Hours -- 2060 Note: Includes Insurance 

-10- H6 786 
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l~rm -- Twelve Months Matrix T;,:Ee -- Annual 

2 Education Level 

3 STEP BA BA+l BA+2 BA+3 MA MA+l 

4 .!. 22.028 22,670 23,329 23,650 23,973 24,632 

5 I 22 783 23,499 24,216 24,575 24,938 £2., 681 

6 l 23 538 24,329 25 111 25,525 25,939 26, 754 

7 ~ 24,294 25 172 26,037 26,494 26,950 27,824 

8 ~ 25,054 26,037 26' 969 27 464 27.962 28./196 

9 §_ 25,842 26,913 27,904 28,438 28,974 29,968 

10 ?._ 26,632 27,782 28,833 29,409 29,983 31.036 

11 .§. 27,426 28,655 29,769 30,383 30,997 22., 1 06 

12 2. 28,219 29,526 30,701 31 ,353 32,010 ]]_,_ 1 7 7 

13 10 29 ....Q..l2 30,402 31 ,632 32,325 33,019 ~249 

14 11 29,807 31 244 32,561 33,296 34,031 1§_,318 

15 12 29 807 31,244 32,561 33,296 34 031 l2.,318 

16 13 29,807 31.244 32,561 33,296 34 031 ~318 

17 (b) The 9-month ~a~ schedule for teachers for fiscal year 1991 is as follo~s: 

18 Annual Hours -- 1480 Note: Includes Insurance 

19 Term -- Nine Months Matrix T;t:ee -- Annual 

20 Education Level 

21 STEP BA BA+1 BA+2 BA+3 MA MA+l 

22 .!. 17 251 17 733 18,227 18,468 18 710 1..2_,_ 204 

23 I 17,817 18,354 18,892 19 I 161 19 431 .!..2_,_968 

24 3 18,383 18,976 19,557 19,856 20 I 152 lQ_, 7 33 

25 ~ 18,951 19,601 20,222 20,549 20,874 21.497 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

§. 

.§. 

l 

8 

!! 
10 

1 1 

..!Z 

.!2 
Section 7. 

"2-18-314. 

19,515 20,222 20,887 

20,083 20,847 21,555 

20,646 21 ,467 22,218 

21.214 22,091 22,886 

21.780 22,713 23,551 

22,346 23,337 24 216 

22,913 23,939 24,882 

22,913 23,939 24,882 

22,913 23,939 24,882 

Section 2-18-314, MCA, is amended to read: 

Liauor store occupations pay schedate schedules. 

12 fiscal years-+986-and-+989 year 1990 is as follows: 

Annual Hours -- 2080 

Pay Matrix --Retail Clerk 

Grade 

L1 

L2 

L3 

L4 

L5 

L6 

L7 

LS 

21 '24 1 

21 ,936 

22,629 

23,324 

24 017 

24,710 

25,422 

25,422 

25,422 

ill Tha pay 

21,596 

22,318 

23,039 

23,763 

24,485 

25,217 

25,974 

25,974 

25,974 

schedule for 1 iquor store 

Note: With Insurance 

Matrix Type Hourly 

$/Hour 

W/Jns. 

8:-668 0.000 

~:-688 LQ.iQ 

87+88 ~ 

B:-<468 8.820 

8:-~58 L!2.Q 

9:-868 9.720 

t676i!8 10.380 

te.,.~~s 11.130 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 (2) The pay schedule for liquor store occupations for fiscal year 1991 ~s as follows: 

-12-
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22,263 

23,028 

.u... 790 

3.i_, 554 

25,333 

~138 

~938 

~938 

~938" 

occupations tor 
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2 

3 

4 

5 

6 

7 

8 

9 

Section 8. 

Annual Hours -- 2080 

Pay Matrix -- Retai I Clerk 

Grade 

Ll 

L2 

L3 

L4 

L5 

L6 

L7 

LB 

Section 2-18-315, MCA, 1s amended to read: 

Note: With Insurance 

Matrix Type Hourly 

$/Hour 

W/l ns. 

0.000 

8.425 

8.925 

9.205 

9.495 

10. 105 

10.765 

1 1. 515"" 

H8 0786/02 

10 

11 

12 

13 

14 ·2-18-315. Blue-collar pay scnedo+e schedules. ill The pay schedule for blue-col Ia,~ workers for fiscal years-+988 

15 and-t989 year 1990 is as follows: 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Annual Hours -- 2080 

Pay Matrix -- Blue-Collar 

Grade 

81 

82 

83" 

84 

85 

86 
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Note: With Insurance 

Matrix Type Hour 1 y 

$/Hour 

W/lns. 

8-:-tSS 8.51 

B-:-558 8.91 

8-:-95S 9. 31 

9-:-858 ~ 

9-:-~58 10. 11 

t6-:-t58 .!.Q.2..!. 
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a ill The 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

87 

88 

B9 

810 

Bll 

812 

BOO 

pay scl1edule for blue-~ollar workers for fisc~! year 

Annual Hours -- 2080 

Pay Matri• --Blue-Collar 

~ 

81 

82 

~ 

B4 

1::15 

86 

87 

88 

89 

!!.!.Q 

B11 

812 

BOO 
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1991 is as 

t8-:-559 .!..2..:J!..!_ 

+8-:-959 l.l.d!_ 

tt-:-359 ll..:..l.! 
tt-:-159 12.:...!.1. 
t!i!-:-+59 12.51 

tl'-;-559 .!.L..2._1_ 

tl'-:-959 ~ 

follows: 

Note: With Insurance 

Matri• Type --Hourly 

$/Hour 

loll Ins. 

_J!_J!Q 

9-:-l'5 9.30 

~~ 

tB.,-65 .!Q.:_!Q 

~ 10.50 

~ 10.90 

tt-:-25 ~ 

tt-:-65 .!..l.2Q 

tl'-:-65 12.10 

tii1-:-45 12.50 

+2-:-85 12.90 

+9-:-25 ~ 

+3-:-65 13.70'" 
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3 

4 

and 

Section 9. 

"2-18-702. 

the board 

Section 2-18-702, MCA, is amended to read: 

Group insurance for public employees and officers. (1) At 1 counties, cities, towns, sl:hool 

of regents shal I upon approval by two-thirds vote of their respective officers and employees 

group hospitalizatio11, medical, health, including long-term disability, accident, and/or grou~ life insurance 

HB 0786/02 

district::;., 

enter into 

cuqtr-dcts 

5 or plans for the benefit of their officers and employees and their dependents. 

6 (2) State employees and elected officials, as defined in 2-18-701, may participate in such stdte enrployee group 

7 benefit plans as are provided for under part 8 of this chapter. 

8 

9 

10 

(3) For state officers and employees. the premiums required from time to time to maintain the insurance in 

sha 11 be paid by the insured officers and employees, and the auditor shall deduct the premiums from the salary or 

of each officer or employee ~ho elects to become insured. on the officer's or employee's written order, and issue 

force 

wages 

his 

11 warrant therefor to the insurer. 

12 

13 

14 

15 

16 

(4) For the purpose of this section, the plans of health service corporations for defraying or assuming the cost 

of professional services of licentiates in the field of health or the services of hospitals, clinics, or sanitariums or 

both professional and hospital services shall be construed as group insurance and the dues payable under such plans 

sha 11 be construed as premiums therefor. 

(5) If the t?.gard of_~~fltS implements__l!!l_ altern~ __ !jve to ~Q~_ventional insurance to provide group benefits to its 

17 employees. the board shall maintain the alternative plan on an actuarially sound basis." 

18 

19 

20 

Section 10. Section 2-18-703, MCA, is amended to redo: 

"2-18-703. Contributions. ( 1 ) Each agency. as defined 

section to~ards the group benefits cdst. 

in 2-18-601, shall carltr-ibute the amount specified in this 

21 (2) For employees defined in 2-18-701, other than members of collective bargaining units, and for members uf the 

22 legislature. the employer contribution for group benefits shall be 5~+5 $130 per month for the fiscal years year ending 

23 ~une 30, +988 1990, and $150 per month for the fiscal year ending June 30. +989 1991, and $++5-per-month for each fiscal 

24 

25 

year thereafter. Permanent part-time employees ~ho are regularly scheduled to work less than 20 hours a week are not 

eligible for the group benefit contribution. An employee who elects not to be covered by a state-sponsored group benefit 
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plan may not receive the state contribution as wages. A portion of the employer contribution for group benefits may be 

applied to an employee's costs for participation in Part 8 of medicare under Title XVIII of the Social Security Act 

1965. as amended. lf the state group benefit plan is the secondary payer and medicare the primary payer. 

ot 

{3) For employe~s ot elementary and high school districts and of local government units. the employer's premium 

5 contributions may exceed but may not be less than $10 per month. 

6 

7 

8 

9 

(4) Unused employer contributions for any state employee sna+t ~be transferred to an account established for 

this purpose by the department of administration and upon such transfer may be used to offset losses occurring to the 

group of which the elnployee is eligible to be a member." 

NEW SECTION. Section 11. Committee on state employee compensation. ( 1 ) (a) There is a committee on state employee 

10 compensation. 

1 1 

12 

13 

14 

15 

16 

(b) The governor st1all appoint seven members to the committee. Two of the members must be representatives ot 

employee organizations and have knowledge of or experience in negotiating the pay schedules provided in 2-18-312 through 

2-18-315. 

(c) The president of the senate shal 

appoint one representative to the committee. 

(2) A committee member shall serve until 

appoint one senator and tne speaker of the house of representatives snal 1 

the committee terminates on July 1. 1991. A vacancy o.n the committee 

17 must be filled in the same manner as the original appointment. 

18 

19 

20 

21 

22 

23 

24 

25 

(3) The governor shal 1 appoint the chairman and vice chairman of the committee. The committee shall meet upon the 

call of the chairman or at the request of five members. Five members constitute a quorum to transact business. 

(4) 

(5) 

(a) 

(b) 

(c) 

(d) 

A member is er1titled to compensation as provided in 2-15-122(5). 

The committee shal 1: 

examine policies governing state employee compensation in Montana; 

study compensation policies of other comparable governmental and private sector entities; 

review professional literature and research on compensation issues; 

analyze and assess various components of the Montana state employee compensation system; 
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(e) 1dentify problems with the state employee compensation system and options for resolving thes~ problems. State 

2 employees and managers may be surveyed to assist in identifying these problems and options. 

3 ( f ) develop recommendations to maKimize employee productivity and promote quality governmental services wit~1in 

4 available funding; and 

5 

6 

7 

report its findings, recommendations, and any proposed legislation to the governor and the 52nd leyis.latur-e. (g) 

(6) The ~tate personnel division, department of administration. shall provide staff assistance to t t1e committee. 

NEW SECTION. Section 12. Appropriation. ( 1) (a) In addition to the appropriation in House Bi 11 No. 100, there is 

8 appropriated $16,900,000 to the office of budget and program planning from the general fu11d far the bie11nium ending June 

9 30, 1991, to implement [this act] as it pertains to judicial and executive branch agencies. 

10 

11 

(b) To implen1ent Lthis act], the office of budget and program planning shal 1 increase the expenditure authority of 

judicial and executive branch agencies by $16,450,000 for the biennium ending JLJne 30, 1991, from funds other than from 

12 the general fund that accrue under the provisions of law to the respective agencies. 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

( 2) The following money is appropriated to the listed agencies: 

Fiscal 1990 

Legislative Auditor 

Legislative Council 

Legislative Fiscal Analyst 

Environmental Quality Counci 1 

Consumer Counsel 

General 

Fund 

$ 52,426 

38,221 

18,550 

5,329 

$114,526 

State Special 

Revenue 

$ 81 

5, 154 

$5,235 

Fiscal 1991 

General 

Fund 

State Special 

$109,735 

89,293 

38,055 

11.119 

$248,202 

Revenue 

$ 164 

10,851 

$11.015 Total 

(3) 

(4) 

The appropriations fn this section are subject to the provisions of House Bill No. 100. 

No money is appropriated in this section for salary increases for Montana university system contract faculty. 
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IT IS THE INTENT OF THE LEGISLATURE THAT A PORTION OF THE MONEY APPROPRIATED TO THE MONTANA UNIVERSITY SYSTEM IN HOUSE 

2 BILL NO. 100 BE USED TO FUND INCREASES IN SALARIES FOR CONTRACT FACULTY AND INCREASES IN SALARIES AND GROUP BENEFITS FOR 

3 SUPPORT STAFF AND INSTRUCTIONAL SUPPORT STAFF COMPARABLE TO THE INCREASES PROVIDED IN [THIS ACT] FOR OTHER STATE 

4 EMPLOYEES. 

5 (5) THERE IS APPROPRIATED $90 000 FROM THE GENERAL FUND TO THE DEPARTMENT OF ADMINISTRATION FOR THE BIENNIUM 

6 ENDING JUNE 30 1991, FOR USE BY THE COMMITTEE ON STATE EMPLOYEE COMPENSATION PROVIDED FOR IN [SECTION 11 I. THESE FUNOS 

7 MAY BE USED FOR CONTRACTED SERVICES SALARY AND BENEFITS FOR TEMPORARY STAFF COMPENSATION FOR COMMITTEE MEMBERS. AND 

8 OTHER NECESSARY EXPENSES INCURRED BY THE COMMITTEE IN PERFORMING ITS DUTIES AS PROVIDED IN [SECTION 11]. 

9 NEW SECTION. Section 13. Extension of authority. Any existing authority to make rules on tne subject of the 

10 provisions of [this actl is extended to the provisions of [this act]. 

1 1 NEW SECTION. Section 14. Effective dates. (1) Except as provided in subsection (2), [this act] is effective on 

12 passage and approval. 

13 (2) [Section 2] is effective July 1, 1989. 

-End-
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HOUSE BILL NO. 7B6 

2 INTRODUCED BY ADDY 

3 

4 A BILL FOR AN ACT ENTITLED: "AN ACT GENERALLY REVISING PROVISIONS CONCERNING PERSONNEL CLASSIFICATION AND COMPENSATION 

5 FOR STATE EMPLOYEES; CLARIFYING THAT TEACHERS EMPLOYED BY THE DEPARTMENT OF FAMILY SERVICES ARE EXEMPT FROM THE STATE 

6 PERSONNEL CLASSIFICATION PLAN; REMOVING THE PROVISION FREEZING THE COMPENSATION OF EMPLOYEES WHO ARE EXEMPT FROM THE 

7 CLASSIFICATION PLAN; PROVIDING PAV SCHEDULES FOR FISCAL VEARS 1990 AND 1991 FOR CERTAIN STATE EMPLOYEES; REQUIRING THE 

B BOARD OF REGENTS TO MAINTAIN ITS GROUP BENEFITS PLAN ON AN ACTUARIALLY SOUND BASIS; ESTABLISHING EMPLOYER CONTRIBUTION 

9 LEVELS FOR GROUP BENEFITS FOR FISCAL YEARS 1990 AND THEREAFTER; CREATING A COMMITTEE ON STATE EMPLOYEE COMPENSATION; 

10 APPROPRIATING FUNDS FOR PAYMENT OF COMPENSATION ANO GROUP BENEFITS AND FOR USE BY THE COMMITTEE ON STATE EMPLOYEE 

11 COMPENSATION; AMENDING SECTIONS 2-18-103, 2-18-104, 2-1B-301, 2-18-303, 2-18-312 THROUGH 2-18-315, 2-!B-702, AND 

12 2-18-703, MCA; AND PROVIDING EFFECTIVE DATES." 

13 

14 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

15 Section 1. Section 2-18-103. MCA. is amended to read: 

16 •2-18-103. Officers and employees excepted. Parts 1 and 2 do not apply to the following positions in state 

17 government: 

1B (1) elected officials; 

19 (2) county assessors and their ch;ef deputy; 

20 (3) officers and employees of the legislative branch; 

{4) judges and employees of the judicial branch; 21 

22 (5) members of boards and commissions appointed by the governor. appointed-by the legislature, or appo+nted-by 

23 other elected state officials; 

24 (6) officers or members of the militia; 

25 (7) agency heads appointed by the governor; 

~na Legislative Council 

THIRD READING 
~~~ 7"' AS At-ENDED 
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(8) academic and professional administrative personnel with individual contracts under the authority of the board 

of regents of higher education; 

(9) academic and professional administrative personnel and live-in houseparents wt1u have entered into individual 

contracts with the state school for the deaf and blind under the authority of the state board of public education; 
I 

(10) teachers under the authority of the department of institutions or family services; 

(11) investment officer, assistant investment officer, e~ecutive director, and three professional staff positions 
I 

7 of the board of investments; 

8 (12) four professional staff positions under the board of oil and gas conservation; and 

9 (13) assistant director for security of the Montana state lottery." 

10 Section 2, Section 2-1B-104, MCA, is amended to read: 

11 "2-18-104. Exemption ~or personal staff limH. 

12 members of a personal staff are exempt from the application of 

13 2-18-1013. 

(1) Subject to the limitations in subsections (2) and (3), 
I 

2-1B-204, 2-18-205, 2-1B-207, and 2-18-1011 through 

14 (2) The personal staff who are exempted by subsection (1) may not exceed 10 unless otherwise approved by the 

15 department according to criteria developed by the department. Under no circumstances may the total exem~tions of each 

16 elected official exceed 15. 

17 (3) lhe number of members of the personal staff of the public service commission who are exempted by subseCtion 

1B (1) may not exceed 10. 

19 f4t--A-pe~son-oeeapy+ng-an-exemp~-posftfon--ander--2-tO-i8S--o~--~h+s--seet+on--may--no~--~eeeive--an--inc~ease--+n 

20 compensatton--antess-the-pe~son-changes-pos+t+ons-o~-saecessfatty-comptetes~a-p~obattonary-pe~~od-tn-rtseat-yea~-+988-or 

21 t9B9~" 

22 Section 3. Section 2-18-301, MCA, is amended to read: 

23 "2-18-301. Purpose and 1ntent of part --rules. (1) The purpose of this part is to provide the compensation 

24 necessary to attract and retain competent and qualified employees in order to perform the services the state ls reqUired 

25 to provide to its citizens. 
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(2) It is the intent of the legislature that. for the biennium ending June 30. t989 1991. the: 

(a) pay schedules provided for in 2-16-312 through 2-18-315 supersede any other plan or systems established 

through collective bargaining after the adjournment of the setn 51st legislature; 

(b) pay levels provided for in 2-18-312 through 2-18-315 may not be increased through collecth'e hargdil\ill~ 
d t t ~·" 

5 adjournment of the 5Bth 51st legislature; and 

6 

7 

6 

9 

(c) total funds required to implement the pay schedulss provided for in 2-18-312 through 2-18-315 for any t:!mployee 

group or bargaining unit may not be increased through collective bargaining over the amount appropriated by the 58~n 

51st legislature. 

(3) The department shall administer the pay p~ogram established by the legislature on the basis of merit. internal 

10 equity. and competitiveness to external labor markets when fiscally able. 

1 1 (4) The department may promulgate rules not inconsistent with the provisions of this part. collective bargaining 

12 statutes, or negotiated contracts to carry out the purposes of this pa~t." 

Section 4. Section 2-18-303. MCA, is amended to read: 13 

14 "2-18-303. Procedures for utilizing pay scnedo+e schedules. (1) The pay schedcte schedules provided in 2-18-312 

15 sna+t must be implemented as follows: 

16 (a) The pay schedcte schedules provided in 2-18-312 ~nd+eetes indicate the annual compensation for the fiscal 

17 years ending June 30, '988 1990, and June 30, +969 1991, for each grade and step for positions classified under the 

18 provisions of part 2 of this chapter. 

19 (b) Each new employee shall advance from step 1 to step 2 of a grade after successfully completing 6 months of 

20 probationary service. The anniversary date of an employee shett must be established at the end of the probationary 

21 period in accordance with rules promulgated by the department. 

22 (c) (i) The compensation of each employee on the first day of the first pay period in fiscal year +998--sha++--be 

23 1990 is that amount whten--eorresponds corresponding to the grade and step occupied on the last day of tne-preeed~ng 

24 fiscal year of-t96T 1969. 

25 (ii) The compensation of each employee on the first day of the first pay period in fiscal year +989-snett--be 1991 
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~ that amount ""~en-eorresponds corresponding to the grade and step occupied on the last day of tne fiscal year t988 

2 1990. 

3 (2) The pay sehedote schedules provided in 2-18-312 and the provisions of subsection (1) of-thTs--sectton do not 

4 apply to those tnst+tctfonat teachers. liquor store occupations, or blue-collar occupations compensated und@r the pay 

5 schedules provided in 2-18-313~-~-~8-3~4~-or through 2-18-315. 

6 (3) The pay schedules provided in 2-18-313~-2-t8-St4~-or through 2-18-315 snat+ ~be implemented as follows: 

7 (a) (i) The pay schedules provided for in 2-18-~13 indicate the annual compensation for the contracted school term 

8 tor teachers employed by-+nstttattons under the authority of the department of institutions or the department of family 

9 services for fiscal years ~988 ~and ~989 1991. 

10 (ii) ~"e--eompensat+o"--cf--eaeh--~eacher-o" ON the first day of the first pay period in July +98~-sna+t-be 1989 +s 

11 ~nat-amoant •"~cn-eorresponds eorrespo"d+ng-tc-n+s-tevet-of-aeademie-aeh+evement-and EACH TEACHER SHALL ADVANCE THREE 

12 STEPS ON THE APPROPRIATE PAY SCHEDULE FOR FISCAL YEAR 1990 FROM the step THAT HE occupied on June 30, +98~ 1989. 

13 (iii) The compensation of each teacher on the first day of the first pay period in July +988-snatt-be 1990 is that 

14 amount whieh-eorresponds corresponding to his level of academic achievement and the step occupied on June 30, ~981 1990. 

15 (b) (i} The pay schedule schedules provided in 2-18-314 +ndieates indicate the ma~imum hourly compensation for 

16 fiscal years ending June 30, t988 1990, and June 30, t989 1991, for those employees in liquor store occupations who have 

17 collectively bargained separate classification and pay plans. 

18 (ii) The compensation of each employee on the first day of the first pay period in fiscal year t98B 1990 or t989o 

19 as-tne-case-may-beo-sha+t-be 1991 is that amount wntcM-eorresponds corresponding to t~a~ the grade occupied on the last 

20 day of the preceding fiscal year. 

21 (c) (i) The ~ay schedate schedules provided in 2-18-315 +ndtcates indicate the maximum hourly compensation for 

22 fiscal years ending June 30, ~988 ~. and June 30, t989 ~. for employees in apprentice trades and crafts and other 

23 blue-collar occupations recognized 1n the state blue-collar classification plan who are members of units that have 

24 collectively bargained separate classification and pay plans. 

25 (i i) The compensation of each employee on the first day of the first pay period in fiscal year +988 1990 or ~989~ 
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as--the-ease-mey-be~-shatt-be 1991 is that amount "hten-corrasponds corresponding to ~hat ~ grade occupied on the last 

2 day of the preceding fiscal year. 

3 ( 4) la) (i) r;o ~member of a bargaining unit may not receive the amounts indicated in the respective pay schedules 

4 provided in 2-18-~lL through 2-18-315 until the bargaining unit of which he is a member ratifies a completely 1nteu1·ated 

5 

6 

7 

B 

9 

10 

1 1 

12 

collective bargaining agreement covering the biennium ending June 30. +989 1991. 

(1i) ~n-the-event-that l! negotiation and ratification of a completely integrated collective bargaining agreement 

as required by subsection (4)(a)(i) of-tnts-seetton are not completed by July 1. t98T }989, retroactivity to that date 

may be negotiated. 

(iii) fn-the~event-tnat !f negotiation and ratification of a completely integrated collective bargaining agreement 

as required by subsection (4)(a)(i) of-tMts-sectton are not completed by July 1, t98T 1989. members of the bargaining 

unit involved w+tt must continue to receive the compensation they were receiving as of June 30. t98T 1989. 

(b) Methods of administration not inconsistent with the purpose of this part and necessary to properly implement 

13 the pay schedules provided in 2-18-312 through 2-18-315 may be proviaed for in col I active bargaining agreements. 

14 (5) The current wage or salary of an employee snatt may not be reduced by the implementation of the pay schedules 

15 provided for in 2-16-312 through 2-lB-315. 

16 (6) The department may authorize a separate pay schedule for medical doctors if the rates provided in 2-18-312 are 

17 not sufficient to at~ract and retain fully licensed and qualified physicians at the state institutions. 

18 (7) The department may develop programs "nfeh-wttt ~ enable the department to mitigate problems associated with 

19 difficult recruitment 9 retention, transfer, or other exceptional circumstances. Insofar as the program may apply to 

20 employees within a collective bargaining unit, it shatt-be ~a negotiable subject under 39-31-305." 

21 Section 5. Section 2-16-312, MCA, is amended to read: 

22 "2-18-312. Statewide pay senedote schedules for fiscal years +SBB 1990 and +SBS 1991. ill The statewide 

23 classification pay schedule for fiscal years-+SBB-and-+SBS year 1990 is as follows: 

24 

25 

Annual Hours -- 2080 

Pay Matrix -- State 

-5-

Note: Includes Insurance 

Matri• Type -- Annual 
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5 
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7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

6RA8E 

t 

2 

9 

4 

5 

6 

~ 

8 

9 

tB 

tt 

H! 

+9 

t4 

+5 

+6 

ti' 

+B 

+9 

26 

2+ 

22 

29 

S~EP 

--+ --2 --9 --4 --5 --6 --~ --B --9 -+B -++ -+2 

9,992 +B,B99 te,ae+ te,sai' +B,i'+i' +6,99+ ++,+56 ++791'9 ++,see ++7892 t2 7 B69 t2,ate 

9781'4 +6,6+1' +6>629 tt,B46 tt,26i' ++7492 tt,i'22 ++7956 t20 t95 +2,499 +2,688 +27942 

+B,99B ++,+B+ ++,485 ++•699 ++,866 +2,+69 +2 7 945 +2,592 +2,&44 t9 7 te+ +9 7 969 +9,698 

+8,91'+ ++,1'97 +27699 +2,21'4 +2,5+9 +2,1'69 +9,824 +97284 +97556 +9,62+ +4 7691' +4791'9 

++,669 +2,41'6 +271'26 +2798+ +9,24+ +97586 +9,1'1'6 +4,652 +47999 +4,628 +4,9+2 +5,2+6 

+27295 +9,226 +9,484 +971'54 +4,829 +4,9+8 +4,596 +4,888 +5,+86 +5,498 +5,888 +67++6 

+97662 +4,845 +4,926 +476+9 +4,985 +5,289 +5,561' t5,8ti' +6,+99 +6,456 +6,1'85 ti',t2+ 

+97889 +47994 +5,299 +5,598 +57849 +67+66 +6,489 +678+8 +1',+55 +1',498 +1',848 +87285 

+47861' +5,922 +6,248 +6,565 +6,896 +1'7294 +1',51'9 +1',99+ +87298 +8,656 +9,829 +9•4+8 

+578+9 ti',689 +1'7949 ti',698 +8,644 +8,485 t8 0 i'i'9 +9,+48 +9,59+ +9,922 28,928 28,1'26 

+6,9+2 +6,+85 +8,549 +8 0 926 +9,298 +9,684 26,81'8 28,468 28,898 2+,988 2+,1'94 227+69 

+8,+28 +9,499 t9 7 88s 28,28+ 28,68i' 2+ 7 +8+ 2+ 7 529 2+ 7959 22 7 992 22 7848 29 7 291' 29 7 1'69 

+9,464 28,929 2+~948 2t,i'i'5 22,2++ 22,655 297 +88 29751'8 24,84+ 247522 25 7 8+2 25,5+2 

2+ 7 +46 22 7 1'9+ 29,+86 29,658 24,+29 247685 25 7 891' 25,599 26,+++ 26,699 21' 7 +66 21',1'89 

22,885 24,668 25,+68 25,682 267++4 26,696 21',+69 21'•1'+2 28,266 28,89+ 29,488 29,996 

24,846 26,1'+6 21',258 21',1'95 28,95+ 28,9+8 29,496 a6,B86 98,688 9t,9B2 9+,926 92,561' 

26,961' 2&,991' 29,51'1' 98,+69 98,1'1'2 9+,9Bi' 9276+5 927655 99,968 99,91'4 94,659 957946 

297 9+2 9t,s+8 92,+46 9271'9+ 997441' 94,++6 94,1'96 957494 96,264 96,928 91',661' 98,428 

9+,888 94,288 94,91'4 95,61'9 96,986 91';++4 91',856 98,6+9 99;985 48,ti'S 48791'6 4+;1'96 

94,1'8+ 91',9+9 98,859 98,826 99,596 46;988 4+;+96 42,828 42,868 49;1'+1' 44;59+ 44,59+ 

91',1'95 48,648 4+7459 42 0 282 49,+28 49,99+ 4478i't 4571'68 46,689 4i',6ti' 41'76+1' 4i',6ti' 

4+ 7 +9+ 44,29+ 45,+1'1' 46788+ 41',889 41'7949 48,982 49,888 58,81'8 58,81'8 58,81'8 58,81'8 

44;986 48 7 286 497 252 58,291' 5+7242 527261' 5979+2 54791'8 54791'8 54,91'8 54,91'8 54,91'8 

-6-

-+9 

+2,862 

+9,468 

t4,ti'5 

+4,954 

+578+8 

+6,1'6+ 

H',886 

+8,999 

28,+86 

2+,555 

29,856 

24,i't4 

26,5S2 

28,8+1' 

9+•+96 

99 0 81'8 

86,1'68 

99,951' 

4t,i'96 

44,59+ 

41',6ti' 

58,81'8 

54,81'8 
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2 

3 

4 

5 

6 

7 

8 

9 

17 

18 

19 

20 

21 

22 

23 

24 

25 

HB 0786/03 

28,683 30,815 31 ,425 321047 32,680 331326 33,986 34,658 351344 36,044 36,758 37,485 ~972 

31 146 33,463 34' 125 34 '80 1 351491 361193 361909 371641 38,387 391148 39,924 40 715 ~330 

331853 36,374 37,095 371829 381578 391343 401123 401918 411729 421557 43 401 441262 ~41262 

36,808 39 155:1 4U,336 41 135 411950 421783 431631 44 497 451380 461280 471198 47,198 47 I 198 

40,058 431048 431902 44,773 45,662 461568 471492 481435 491397 501378 50,378 501378 ~378 

43,626 46,884 47,814 48 764 491733 501720 511728 521756 53,803 53,803 531803 53,803 53,803 

471529 51,081 52,096 531130 541187 551263 561361 57,481 57,481 57 481 57 481 57 481 ~481 

51.JLU! 55,691 56,799 57,929 59,080 601255 61,452 61,452 61,452 61,452 ~.452 61,452 Q2_, 452 

561528 60 757 61,965 631198 64,454 6517.:!~ 65,735 65,735 65,735 65,735 65,735 65,735 ~735" 

Section 6. Sectio11 2-18-313. MCA, is amended to read: 10 

1 1 -z-18-313. fnsttto~tonat-teaeners~ Teachers' pay schedules. The-de~artment-of-tnst+tct+ons-sna++-adjost--tne--~98i 

12 pay--scMedotes--for--+nstttottonet--teacners--so--that--tne--eost-o~-tmptementtng-tne-adjosted-schedates-+3-e~oo+-to-the 

13 a~proprtat+on-~rov+ded-for-tn-sect+on-S~-Ehapter-62tl-taws-of-t98~~-The-adjcsted-schedo+es-most-be-apptted--as--provtded 

14 +n-i-iB-S83~ (1) (a) The 12-month pay schedule for teachers for fiscal year 1990 is as fallows: 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

~ 

l 

.£ 

.:! 

~ 

~ 

~ 

1 

Annual Hours -- 2080 

Term -- Twelve Months 

BA BA+l 

21,228 21 I 870 

21 ,983 221699 

221738 231529 

231494 24,362 

241247 251206 

25,016 261060 

25,786 26,908 

Education Level 

8A+2 

221529 

231416 

241302 

25,206 

261 115 

271027 

271934 

-9-

BA+3 

221850 

23,775 

24,706 

251652 

261598 

271548 

281496 

Note: Includes Insurance 

Matrix Type -- Annual 

MA 

231 173 

24 134 

251 110 

26,097 

271084 

28,071 

29,056 

MA+1 

231832 

24,859 

251905 

.£§.., 949 

ll.., 995 

~041 

lQ., 083 
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§. 26,561 27,760 28,847 29,446 30,045 31 • 127 

2 2. 27,335 28,610 29,756 30,392 31 ,033 32. 172 

3 .!.!!. 28. 108 29,464 30,664 31 ,340 32,016 ;u__, 2 1 8 

4 1 1 28,884 30,286 31,571 32,288 33,005 ~260 

5 ll 28,884 30,286 31,571 32,288 33,005 34,260 

6 ll 26,884 30,286 31,571 32,288 33,005 34,260 

7 (b) The 9-month Ea~ schedule for teachers for fiscal year 1990 is as follows: 

8 Annual Hours -- 1480 Note: Includes Insurance 

9 Term -- Nine Months Matrix Type -- Annual 

10 Education Level 

1 1 STEP 6A 6A+1 ~ 6A+3 MA MA+I 

12 .!. 16,451 16,933 17,427 17,668 17,910 .!.!L. 404 

13 I 17,017 17,554 18,092 18,361 16,631 22.,_ 168 

14 1 17 583 18,176 18,757 19 056 19 352 22.,_ 933 

15 .!!. 18.151 18,801 19,422 19,749 20,074 20,697 

16 §. 18 715 19,422 20,067 20,441 20,796 21,463 

17 ~ 19,283 20,047 20,755 21. 136 21 ,518 .ll..._228 

18 I 19,646 20,667 21,418 21 ,829 22,239 .ll..._990 

19 !!. 20,414 21 • 291 22,086 22,524 22.963 ~754 

20 2. 20,960 21.913 22,751 23,217 23,685 ~519 

21 10 21,546 22,537 23,416 23,910 24,406 25,304 

22 1 1 22. 1 13 23, 139 24,079 24,606 25 144 26,085 

23 12 22. 113 23,139 24,079 24,606 25,144 .£§... 085 

24 13 22' 113 23. 139 24,079 24,606 25, 144 26,085 

25 (2) (a) The 12-month pay schedule for teachers for fiscal year 1991 is as follows: 

-10- H6 786 
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Annual Hours -- 2080 Note: Includes Insurance 

2 Term -- Twelve Months Matrix Type -- Annual 

3 Education Level 

4 STEP BA BA+l BA+2 BA+3 MA MA-t-1 

5 .! 22,028 22,670 23,329 23,650 23,973 24,6~:.: 

6 .?. 22,783 23,499 24,216 24,575 24,938 ~681 

7 1 23,538 24,329 25' 111 25,525 25,939 .?§.., 754 

8 ~ 24,294 25' 172 26,037 26,494 26,950 ll_,824 

9 §. 25,054 26,037 26,969 271464 27 I 962 28,896 

10 §_ 251842 26,913 27,904 28,438 281974 291968 

1 1 I. 26,632 27,782 281833 29,409 29,983 31.036 

12 §. 271426 281655 29,769 30,383 301997 32 I 106 

13 2. 28.219 29,526 301701 31 '353 32 010 33 177 

14 10 29 ..£..!1. 30 402 31 '632 32,325 33 019 ~249 

15 1 1 29,807 31 244 32,561 33,296 34,031 ~318 

16 ll 291807 31 244 321561 331296 34,031 35,318 

17 ll 291807 31 244 321561 33,296 34,031 35,318 

18 ( b} The 9-month 8B~ schedule for teachers for fiscal ;r::ear 1991 is as follows: 

19 Annual Hours -- 1480 Note: Includes Insurance 

20 Term -- Nine Months Matrix Type -- Annual 

21 Education Level 

22 STEP BA BA+l BA+2 ~ MA MA+1 

23 .! 171251 17 733 181227 181468 18,710 .!.lL 204 

24 .?. 17 817 18,354 181892 19 161 19 431 .!.lL 968 

25 1 18,383 18,97§ 19,557 19,856 20' 152 20,733 

-11- HB 786 



2 

3 

4 

5 

6 

7 

8 

9 

~ 

§. 

6 

l 

.!!. 
9 

.!Q 

11 

.!l. 
13 

Section 7. 

18 ,951 

19,515 

20,083 

20,646 

21 '214 

21,780 

22' 346 

22,913 

22,913 

22,913 

Section 

19,601 20,222 

20,222 20,867 

20,847 21 1555 

21 ,467 22,218 

22,091 22,886 

22,713 23,551 

23,337 24,216 

23,939 24,882 

23,939 24,882 

23,939 24,882 

2-18-314, MCA, is amended to read: 

H6 0786/03 

20,549 20,874 21 497 

21 '241 21,596 22,263 

21,936 22,318 ~028 

22,629 23,039 23 790 

23,324 23,763 ~554 

24,017 24,485 1§_, 333 

24' 710 25,217 26. 138 

25,422 25,974 ~938 

25,422 25,974 ll!... 938 

25,422 25,974 ~938" 10 

1 1 

12 "2-18-314. Liquor store occupations pay senedate schedules. ill The pay schedule for liquor store occupations for 

13 f;scal years-+986-and-+~89 year 1990 ;s as follows: 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Annual Hours -- 2080 

Pay Matrix --Retail Clerk 

Grade 

L 1 

L2 

L3 

L4 

L5 

L6 

L7 

L8 

-1<!-

Note; With Insurance 

Matrix Type Hourly 

$/Hour 

W/Ins. 

6-:-888 ~ 

~-:-689 8.040 

8.,-+88 8.540 

8-:--468 8.820 

8-;-7'59 9.110 

9-;-S6S 9. 720 

+8..-829 10.380 

tB-:-~7'9 11. 130 

HB 786 



2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

(2) The pay schedule for liquor store occupations for fiscal vear 1991 is as follows: 

SecUon 8. 

Annual Hours -- 2080 

Pay Matri~ --Retail Clerk 

Grade 

L1 

L2 

L3 

L4 

L5 

L6 

L7 

L8 

Section 2-18-315. MCA, is amended to read: 

Note: With Insurance 

MatriK Type-- Hourly 

$/Hour 

Wl!ns. 

0.000 

8.425 

8.925 

9.205 

9.495 

10.105 

10.765 

11. 515'' 

HB 0786/03 

•2-18-315. Blue-collar pay sehedote schedules. ill The pay schedule for blue-collar workers for fiscal yea~s--~988 

16 and-t989 year 1990 is as follows: 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Annual Hours -- 2080 

Pay Matrix --Blue-Collar 

Grade 

B1 

B2 

83 

84 

85 

-13-

Note: With Insurance 

Matri• Type Hourly 

$/Hour 

W/lns. 

8~t53 6.51 

e~sss 6.91 

8~953 ~_,_1_!_ 

!kS53 2..21. 
9~~53 ~ 

HB 766 



2 

3 

4 

5 

6 

7 

a 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

86 tB~tss ..!..Q..2.1_ 

87 te~sss .!.Q..2l 

88 te~sss .!.l.d!_ 

89 H ~ 9 5 S .!..!..:.1..!. 

810 H 7 'l' 59 .!1..,21_ 

811 t!i!~tss ~ 

812 t!i!~sss 12.91 

BOO t%~959 ~ 

(2) The pay schedule for blue-collar workers for fiscal year 1991 is as follows: 

Annual Hours -- 2060 Note! Wlth Insurance 

Pay Matrix-- Blue-Collar Matrix Type-- Hourly 

Grade $/Hour 

~ 

82 

83 

84 

85 

86 

87 

88 

69 

610 

!U.!. 
612 

-14-

W/Ins. 

8.90 

s~z5 9.30 

9~65 Q_,2Q 

~ 10.10 

~ 1.2...:..§.Q 

~ 10.90 

~ 1..!...:.lQ 

~ ..!..L.L.Q. 

~ ll..:..!.Q 

ti!~"15 12.50 

~ ll.:..2Q 

t8~25 13.30 

HB 0786/03 
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3 

4 

5 

Section 9. 

"2-18-702. 

BOO ta~ss 13. 70" 

Section 2-18-702, MCA, is amended to read: 

Group insurance for public employees and officers. (1) All counties. cities. towns, 

HB 0786/03 

school districts, 

and the board of regents shall upon approval by two-thirds vote of their respective office13 and employees ~nt~r into 

group hospitalization, medical, health, including long-term disability, accident, and/or group life insurance contrdCts 

6 or Plans for the benefit of their officers and employees and their dependents. 

7 {2) State employees and elected officials, as defined in 2-18-701, may participate in such state employee group 

B 

9 

10 

11 

12 

13 

benefit plans as are provided for under part 8 of this chapter. 

(3) For state officers and employees, the premiums required from time to time to maintain the insurance in force 

sha 11 be paid by the insured officers and employees. and the auditor shall deduct the premiums from the salary or wages 

of each officer or employee who elects to become insured. on the officer's or employee·s written order, 

warrant therefor to the insurer. 

and 1SSU9 hiS 

(4) For the purpose of this section. the plans of health service corporations for defraying or assuming the cost 

14 of professional services of licentiates in the field of health or the services of hospitals, clinics, or sanitariums or 

15 both professional and hospital services shall be construed as group insurance and the dues payable under such plans 

16 shall be construed as premiums therefor. 

(5) If the t;loard of regent~ implement:_§__~_D alternative ~o conve_r_:ltional insurance to provide group benefits to its 

employees, the board shall maintain the alternative plan on an actuarially sound basis." 

Section 2-18-703, MCA, is amended to read: 

17 

18 

19 

20 

21 

22 

Section 10. 

"2-18-703. Contributions. ( 1 ) Each agency, as defined in 2-18-601. shall contribute the amount specified in this 

section towards the group benefits cost. 

(2) For employees defined in 2-18-701. other than members of collective bargaining units. and for members of the 

23 legislature, the employer contribution for group benefits sha1 I be tt+5 $130 per month for the fiscal years year ending 

24 June 30, t988 1990, and $150 per month for the fiscal year ending June 30, t9B9 1991, and $tt5-per-montn for each fiscal 

25 year thereafter. Permanent part-time employees who are regularly scheduled to work less than 20 hours a week are not 

-15- HB 786 
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3 

4 

5 

6 

HB 0786/03 

eligible for the group benefit contribution. An employee who elects not to be covered by a state-sponsored group benefit 

plan may not receive the state contribution as wages. A portion of the employer contribution for group benefits may be 

applied to an employee's costs for participation in Part B of medicare under Title XVIII of the Social Security 

1965. as amended. if the state group benefit plan is the secondary payer and medicare the primary payer. 

(3) For employees of elementary and high school districts and of local government units. the employer's 

contributions may exceed but may not be less than $10 per month. 

Act of 

f.Jr~mium 

7 (4) Unused employer contributions for any state employee shatt must be transferred to an account established for 

8 this purpose by the department of administration and upon such transfer may be used to offset losses occurring to the 

9 

lU 

1 1 

12 

13 

14 

15 

16 

17 

group of which the employee is eligible to be a member." 

NEW SECTION. 

compensation. 

Section 11. Committee on state employee compensation. ( 1 ) (a) There is a committee on state employee 

(b) The governor shall appoint seven members to the committee. Two of the members must be representatives of 

employee organizations and have knowledge of or experience 1n negotiating the pay schedules provided in 2-18-312 through 

2-18-315. 

(c) The president of the senate shall appoint one senator and the speaker of the house of representatives shall 

appoint one representative to the committee. 

(2) A committee member shall serve until the committee terminates on July 1, 1991. A vacancy on the committee 

18 must be fi11ed in the same manner as the original appointment. 

19 

20 

Z1 

22 

23 

24 

25 

(3) The governor shall appoint the chairman and vice chairman of the committee. The committee shal 1 meet upon the 

cal 1 of the chairman or at the request of five members. Five members constitute a quorum to transact business. 

(4) A member is entitled to compensation as provided in 2-15-122(5). 

(5) The committee shall: 

(a) examine policies governing state employee compensation in Montana: 

(b) study compensation policies of other comparable governmental and private sector entities; 

(c) review professional literature and research on compensation issues; 

-16- HB 786 
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(d) analyze and assess various components of the Montana state employee compensation system; 

2 (a) identify problems with the state employee compensation system and options for resolving these problems. State 

3 employees and managers may be surveyed to assist in identifying these problems and options. 

4 (f) develop recommendations to maximize employee productivity and promote quality governmental servic~s withi11 

5 available funding; and 

6 

7 

8 

(g) report its findings, recommendations, and any proposed legislation to the governor and the 52nd legislature. 

{6) The state personnel division, department of administration, shall provide staff assistance to the committee. 

NEW SECTION. Section 12. Appropr;ation. (1) (a) In addition to the appropriation in House Bi II No. 100. there is 

9 appropriated $+6~986~688 $17,227,616 to the office of budget and program planning from the general fund for the biennium 

10 ending June 30, 1991, to implement [this act] as it pertains to judicial and executive branch agencies. 

1 1 (b) To implement [this act], the office of budget an~ program planning shall increase the e~penditure authority of 

12 judicial and executive branch agencies by $16,450,000 for the biennium ending June 30, 1991. from funds other than from 

13 the general fund that accrue under the provisions of law to the respective agencies. 

(2) The following money is appropriated to the listed agencies: 

F i sea 1 1990 

Legislative Auditor 

Legislative Council 

Legislative Fiscal Analyst 

Environmental Quality Council 

Consumer Counse1 

Total 

General 

Fund 

$ 52,426 

38,221 

18,550 

5,329 

$114,526 

State Special 

Revenue 

$ 81 

5, 154 

$5,235 

Fiscal 1991 

General 

Fund 

State Special 

$109,735 

89.293 

38,055 

11 • 119 

$248.202 

Revenue 

$ 164 

10,851 

$11.015 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 (3) The appropriations In this section are subject to the provisions of House Bill No. 100. 

-17- HB 786 
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(4) No money is appropriated in this section for salary increases for Montana university system contract faculty. 

2 IT IS THE INTENT OF THE LEGISLATURE THAT A PORTION OF THE MONEY APPROPRIATED TO THE MONTANA UNIVERSITY SYSTEM IN HOUSE 

3 BILL NO. 100 BE USED TO FUND INCREASES IN SALARIES FOR CONTRACT FACULTY AND INCREASES IN SALARIES AND GROUP BENEFITS FOR 

4 SUPPORT STAFF AND INSTRUCTIONAL SUPPORT STAFF COMPARABLE TO THE INCREASES PROVIDED IN [THIS ACT] FOR OTHER STATE 

5 EMPLOYEES. 

6 (5) THERE IS APPROPRIATED $90 000 FROM THE GENERAL FUND TO THE DEPARTMENT OF ADMINISTRATION FOR THE BIENNIUM 

7 ENDING JUNE 30, 1991, FOR USE BY THE COMMITTEE ON STATE EMPLOYEE COMPENSATION PROVIDED FOR IN [SECTION 11 ). THESE FUNDS 

8 MAY BE USED FOR CONTRACTED SERVICES, SALARY AND BENEFITS FOR TEMPORARY STAFF, COMPENSATION FOR COMMITTEE MEMBERS, AND 

9 OTHER NECESSARY EXPENSES INCURRED BY THE COMMITTEE IN PERFORMING ITS DUTIES AS PROVIDED IN [SECTION 11). 

10 NEW SECTION. Section 13. Extension of authority. Any existing authority to make rules on the subject of the 

11 provisions of [this act] is e•tended to the provisions of [this act]. 

12 NEW SECTION. Section 14. E~~ectlve dates. (1) Except as provided in subsection (2}, [this act] is effective on 

13 passage and approval. 

14 (2) [Section 2) is effective July 1, 1989. 

-End-
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SERATE STARDIRG COHHITTIB REPORT 

April 6, 1989 

MR. PRESIDENT• 
We, your committee on Finance and Claims, having had under 

consideration HB 786 (third reading copy -- blue), respectfully 
report that HB 786 be amended and as so amended be concurred inz 

1. Page 17, line 7. 
Following, "administration," 
Insert• "and the legislative council" 

2. Page 17, line 9. 
Strike• "$17.227.616" 
Insert: "$13,546,000" 
Following• "planning" 

Sponsorz Addy (Beck) 

Insert: "and $3,681,616 to the office of the commissioner of higher 
education" 

3. Page 18, lines 2 through 5. 
Strikea "IT" on line 2 through 

ARD AS AHBRDID Bl CORCURRID IR 

" . on line 5 

S£NATE 
HS 71t 



SBBAYB COMMIYTBB OF YHB WHOLB AKBBDKIBT 
page 1 of 2 

~-

April 10, 1'8' 2o37 P• 

Hr. Chairaana I •ove to a•end HB l86 (third readinq copy 
blue) as follovaa 

1. Title, line 5. 
Fallovinga ";" 
Inserto "INCREASING COHPERSATIOH rOR CERTAIN ELECTED OFFICIALS 

AND STATE EHPLOYEBSo" 

2. Tit.le, line 11. 
Following• "SECTIONS" 
Insert, "2-16-oes.· 
Following. '"2-18-102. • 
S'trik:ea •A&D'" 

3. Title, line 12. 
Follovinqa n2-18-703,-
Inaerto "13-37-106, AND 15-2-102," 

4. Page 1, line 15. 
Following• line 14 
Insert• •section 1. Section 2-16-485, HCA. is a•ended to read, 

·2-16-4e5. Salaries of certain elected atate 
officials. The salaries paid to certain elected official• of 
the state of Montana for fiscal year ~ ~ and follovin9 
years are• 

Governor 
Lieutenant 

_ _____...--..--.,.. ~ .... " 
Attorney general 
State auditor 
Superintendent of public 

instruction 
Public ••rviee coaaiasion 

chairaan 
Public service coaais•ioners, 

other than cbairaan 
Secretary ot state 
Clerk of th• supreae court 

Renuaber. subsequent sections 

5. Page 16. 
rollovinq. line 9 

.,...----, .......... ....... .,. _.,...., 
fi/l~·v .............. 

. .......,..,.... 
•aa,aaa 
eu,u1 

fiscal Year 
1990 

SSL713 
S37.1tt 

St1.166 
S34.1]6 

U8.6U 

538.297 

S37.1tt 
534,1]6 
533.211 

Follovinq 
June 30, 199 

553,006 
S37 970 

ua.us 
535.038 

511.681 

$39.254 

$37.979 
Sl5.138 
S3t.8U"" 

Insert• ·section 12. Section 13-27-106, HCA, is aaended to read• 

CWilb786e.U0 

\, ~) 

SZRATE COHHITTEB OF THB WHOLE, HB 786 
4-18-8, 

Page 2 of 2 

"13-37-186. Salary. Tile coa•issioner of political 
practices is entitled to receive a salary of 9~7,G5S a 
S2B 1 3t6 to fiscal year 1998 and S29.855 in fiscal year 1991 
and thtrtafter.• 

Section 13. Section 15-2-182, HCA. is aaended to read• 
"15-2-182. Qualification and coapenaation. (1) To be 

appointed a aeaber of the state tax appeal board. a person 
aust possess knowledge of the subject of taxation and skill 
in aatters pertaining thereto. Mo person so appointed aay 
hold any other office under the lava of ~his state or any 
other s~ate or any office under the governaent of the United 
States or under the qovernaent of any other state. He shall 
devote his entire tiae to the duties of the office and shall 
not hold any other position of truae or profit or engage iD 
any occupation or business interfering or inconsistent with 
his duties. The state tax appeal board is transferred to ~be 
departaent of ada1nistrat1on for adainistrative purposes 
only am is specified in 2-15-121. However, the board aay 
hire ita own personnel, and 2-15-121(2)(d) does not apply. 

(2) the aeaber designated chairaan aa provided for in 
15-2-183 shall receive a salary of 628;373 a S29,082 in 
~year 1998 and S29.899 in ft1cal year 1991 and 
thereafter. The reaaining state tax appeal board meabera 
shall be paid a salary of 8i7 16l5 a $28.326 in fiscal year 
1999 and $29 1 134 in fiscal year 1991 and thereafter. All 
aeabers of the board shall receive travel expenses as 
provided for in 2-1s-se1 through 2-18-503, as aaended, when 
away froa the capital on official business.·· 

Renuabera subsequent sections 

6. Paqe 18, line 7. 
Strike. ·u· 
Insert, ·a· 

7. Page 18, line 9. 
Strike • "11" 
Insert a ·li· 

8. Page 18, line 14. 
Strikeo "2" 
Insert• • 3" 

@ 
BC 

Signed• 

SENATE 
2 
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April 10, 1989 1,53 P• 

Hr. Chairaan. I aove to aaend HB 186 (third reading copy-- blue) 
as follows• 

1. Titler line 7. 
Following, "EMPLOYEES;" 
Insert• "PROVIDIRG SHIFT DIFFERENTIAL PAY FOR CERTAIR EMPLOYEES;" 

2. Page 3, line 16. 
Follovinq• ·co•pensationM 
Insert• ·, excluding shift differential pay,• 

3. Page 4. 
Follovinqa line 2 
Insert• ·(2)(a) In addition to the coapeneation provided for in 2-

18-312, an eaployee of any of the following state institutions 
is eligible to receive shift differential pay as provided in 
subsection (2)(bl• 

{1J Montana state prison; 
(11) woaen's correction center; 
(111) Svan River forest ca•p; 
(iv) Montana veterane• ho•e; 
(v) Montana center for the aged: 
(vi) Montana state boepital; 
(vii) Montana developaental center; 
(v1111 laetaont hu•an services center; 
(ix) Mountain View schoolo and 
(x) Pine Hills school. 
I b I An eaployee eligible under subsection ( 211• 1 who 

works• 
( i) an afternoon shift is entitled t.o receive shift 

differential pay aaounting to 50 cents an hour: and 
(11) a night shift is entitled to receive shift 

differential pay aaountinq to Sl an hour.• 
Renuaber• aub•equent subsections 

4. Page 5, line• 7 and 18. 
Strike• "1•11&)111" 
Insert• "(S)(a)(il" 

~ 
RBJICT 

"~··· fAx:e.::~ 
ffi1J-

cwhb786C.410 

57 
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April 10, 1989 4a38 P• 

Hr. Chairaan• I move to aaend HB 786 (third reading copy-- bluet 
aS fol}OWBI 

1. Strike: Senator Harp's Senate Co•aittee of the Whole amendaenta 
to HB 786 (third reading copy -- blue) dated April 10, 1989, 1•53 
pa, in their entirety 

ADO;'I'-; 
'--_-----~ 

RBJIIC'I' 

(~J~ ) 
~TRIKE A>.u-iw.f' Jf 2._ 

AAS 
cvhb786J. 410 



SEHATE COMMITTEE OF THE WHOLE AMEHDMEHT 

April 10, 1989 3:28 pm 

Hr. Chairman: I move to amend HB 786 (third reading copy-- blue) 
as follows: 

1. Page 16, line 10. 
Following. line 9 
Insert. "NEW SECTION. section 11. Salary of state eaployed 

registered nurses. Employees classified as registered nurses, 
and employed with the department of institutions and family 
services, shall be placed in the grade and step set forth in 
[section 5] that most reflects the salary paid by the largest 
non-state run hospital in the county in which the state 
facility is located. The placement must be negotiated with the 
labor organization representing the employees of the state 
facility. • 

Renumber• subsequent sections 

REJECT 

Ant~ 
cwhb786H.410 

-



51st legi~lature HB 0786/04 

HOUSE BILL NO. 786 

2 INTRODUCED BY AOOY 

3 

4 A ~ILL eOR AN ACT ENTITLED: ''AN ACT GENERALLY REVISING PROVISIONS CONCERNING PERSONNEL CLASSIFICATION AND COMPENSATION 

5 ~0~ STATE EMPLOYEES; INCREASING COMPENSATION FOR CERTAIN ELECTED OFFICIALS AND STATE EMPLOYEES; CLARIFYING THAT TEACHERS 

6 EMPLOYED BY THE DEPARTMENT OF FAMILV SERVICES ARE EXEMPT FROM THE STATE PERSONNEL CLASSIFICATION PLAN; REMOVING THE 

7 PROviSION FREEZING THE COMPENSATION OF EMPLOYEES WHO ARE EXEMPT FROM THE CLASSIFICATION PLAN; PROVIDING PAY SCHEDULES 

8 FOR FISCAL YEARS 1990 AND 1991 FOR CERTAIN STATE EMPLOYEES; PRBVfBtN6-SHtFf-BtFFERENffA~-PAV-FBR-EERfAtH-EMP~BVEES; 

9 REQUIRING THE BOARD OF REGENTS TO MAINTAIN ITS GROUP BENEFITS PLAN ON AN ACTUARIALLV SOUND BASIS; ESTABLISHING EMPLOYER 

10 CONTRIBUTION lEVELS FOR GROUP BENEFITS FOR FISCAL YEARS 1990 AND THEREAFTER; CREATING A COMMITTEE ON STATE EMPLOYEE 

11 COMPENSATION· APPROPRIATING FUNDS FOR PAYMENT OF COMPENSATION AND GROUP BENEFITS AND FOR USE BY THE COMMITTEE ON STATE 

12 EMPl.OYEE COMPENSATION; AMENDING SECTIONS 2-16-405, 2-18-103, 2-18-104, 2-18-301, 2-1B-3D3, 2-18-312 THROUGH 2-18-315, 

13- 2-lu 702, AHB 2-18-703, 13-37-106, AND 15-2-102 MCA; AND PROVIDING EFFECTIVE DATES." 

14 

15 BE IT ENACTED BV THE LEGISLATURE OF THE STATE OF MONTANA: 

16 SECTION 1 _ SECTION 2-16-405, MCA, IS AMENDED TO READ: 

17 "2-16-405. Salaries of certain elected atate officials. The salaries paid to certain elected officials of the 

18 5t~de of Montana for fiscal year t986 1990 and follow1ng years are: 

19 

20 

21 (~(Jvernor 55fl~o!SZ! 

22 t tlt~~ndnt· governor 536.-+o!t 

2~l L~,e~ jost+~e-of-the-scpreme-coo~t 55t~~i'i' 

24 jnstie~5-of-the-scpreme-eoort~-eeeh $5B.-o!Si' 

25 Attorney general 5<16.-8+6 

Ftscal Year 

1990 

$37,044 

$4'1' 166 

Following 

June 30, 1990 

$53,006 

$37,970 

$48,345 

~na Legislative COUncH fiB 7i~ 
BILL REFERENCE 

AS A~NDED 



HB 0786/04 

Stott: c~.ud i tor- $99~94% $34,176 $35,030 

2 Superintendent of public instruction $99;-6H $40,664 $41 '68 1 

3 Publ lc service commission chairman $9i';-969 $38,297 $39,254 

4 PuLl I i c service commissioners. other than 

5 ct1~irman $96;-t4t $37,044 $37,970 

6 Secretary of state $99;-94% $34. 1 76 $35,030 

7 Clerk of the supreme court $92;-48+ $33.211 $34,041" 

s~ction 2. Section 2-18-103, MCA. is amended to read:. 8 

9 "2-18-103. Ott;cers and employees excepted. Parts and 2 do not apply to the following positions in state 

10 govtiTHnent: 

11 

12 

13 

14 

15 

l 1 J 

( 2 J 

l J) 

I 4) 

l5) 

elected officials; 

county assessors and their chief deputy; 

officers and employees of the legislative branch; 

judges and employees of the judicial bra~ch; 

members of boards and commissions appointed by the go'Wernor. appotnted-by the 

16 Gttltr elected state officials; 

officers or members of the militia; 

agency heads appointed by the governor; 

legislature, or appo~nted--by 

17 

18 

19 

l6) 

l 7 J 

l t!) academic and professional administrative personnel with individual contracts under the authority of the board 

20 ot r~y~11ts of higher education; 

21 l9) ~cadamic and professional adn1inistrative personnel and live-in houseparents wt1o hdv~ entered into in.di1.1idual 

22 contra~ts with the state school for the deaf and blind under the authority of the state ~oard of public education; 

23 l 10) teachers under the authority of the department of institutions or family servi~~; 

24 ( 11) investment officer, assistant investment officer~ executive director. and thtee professional staff po::.itions 

25 at tilt: boord of investments; 

-2- HB 7t!6 



IL) four professional staff pos\tions under the board of oil and gas conservation; and 

( lJ) assistant director for security of the Montana state lottery." 

~~etlan 3. Section 2-18-104, MCA, 1s amended to read: 

HB 0786/04 

2 

3 

4 

5 

"~-111-104. Exemption for personal staff-- limit. ( 1) Subject to the limitations 1n subsections ( 2) ond ( 3) • 

rlit:'illLJ~I ~ Of a pt:t sana I staff ar·~ exempt tr-otn the application of 2-18-204, 2-18-205, 2-18-207, and 2-18-1011 ttlrOugll 

6 ~- 18-1013. 

7 

8 

9 

(2) The personal staff who are exempted by subsection (1) may not exceed 10 unless otherwise 

a~~artment according to criteria developed by the department. Under no circumstance~ rnay the total 

~l~Lted official exceed 15. 

approved 

exemption~ 

by the 

of eoch 

10 (3) The number of members of the personal staff of the public servlce commission wno ar~ e~empted by subsection 

11 ~ i 1 may not exceed 10. 

12 t4t--A--person--oeeopyfng--an--exempt--posttion--onoer--~-t8-t6S--or--tht5--5ect+on--may-nct-recetve-an-+nerease-~n 

13 compensat+on-cntess-tne-person-eh•~ges-postttons-or-saeeessfot+y-eomptetes-a-probattonary-pertod-fn-t+seat-year-+988--er 

14 +~o-:;-.-·· 

15 

16 

~t::lction 4_ 

··2-18-301. 

Sect;Qn 2-18-301. MCA. 

Purpoae and intent 

ls amended to read: 

of part rules. (1) The purpose of this part is to provide the comp~nsa--t ion 

17 rltces~ary to attract and retain competent and qu~lified employees in order to perforrn the services tne state is required 

tB tL ~·~ uvid~ to its citizens. 

It is the intent of the legislature that. for the biennium ending June 30. tHti9 1991. the: 19 

20 

U) 

\o) pdy schedules provided for ln 2-18-312 through 2-18-315 supersede any other plan or systems estoul ished 

21 tr1ruuuh cullectl.ve bar9aining after the adjournment of the: 58th 51st legislature; 

27 llJ) pay levels provided for in 2-18-312 through 2-18-315 may not be increased through collective bargaining after 

2:1 i:;;I..JJ-.~uu,rr•ent of the 56th 51st 1eg.i.sla-ture; and 

24 ~c) total funds rli!quired to impl-ement the pay schedules provided for in 2-18-312 through 2-19-315 for any employee 

L~) y1 '-'"1-' ur, bargainlng unit may not be increased through collective bargaining over the amount appropriated by the 58t-h 

-3- HB 786 



HB 0786/04 

5l~t l~gislature. 

2 ( 3) The department shall administer the pay program established by the legislature on Lt1e basis of •n~rit, internal 

3 equity, and competitivene_ss to eAt.eroal labor markets ~t~~~hen fiscally able. 

4 ( 4) The department may promulgate rules not inconsistent with the provisions of thls J.Ja•-t, collect l\,e tlor~dlnlno 

5 statut~s. or negotiated contracts_to carry out the purposes of this part." 

6 

7 

8 

~~ction 5. Section 2-18-303, MCA, is amenOect to read: 

"2-18-303. Procedures for uti 1 i.z ing pay sehedote schedu I es. 

shatt must be implemented as follows: 

(1) The pay schedote schedules provided in 2-18-312 

9 (a) The pay schedate schedules provided in 2-18-312 fndtcetes indicate the annual compensation,~E~€C~BfH6-SHtFf 

10 BfFfERENftAc-PA¥- far the fiscal years ending June 30, tS6B 1990, ana June 30, tS6S 1991. for each grade ana step for 

11 positions classified under the provisions of part 2 of this chapter. 

12 lb) Each new employee shal I advance from step 1 to step 2 of a grade after successful 1y completing 6 months of 

13 probgtlonary service. The anniversasy date of an employee sha++ must be establ lshed at the end of the probationary 

14 p~r lod in accordance with rules promulgated by the department. 

15 lc} (i) The compensation of each employee on the first day of the first pay period in fiscal year +988-snatt-be 

16 1990 2~ that amount w~tcn-eorresponds corresponding to the grade and step occupied on the last day of tne--pre~ed+ng 

17 fiscal year of-t96~ 1969. 

18 

19 

20 

(ii) The compensation of each employee on the first day of the first pay period ln fiscal year t989-snatt-be 1991 

is that amount which-eorrespa~ds cQrresponding to the grade and step occupied on the last day of the fiscal 

1990. 

year ~966 

21 tzt--tA~-tN--ABBtftBN--fS--fHE--€6MPEN5Afl6N--PR6~l6E6--F6R--tN-z-~B-3tzo-AN-EMPt6~EE-6~-AN~-8F-fHE-F8~~8Wt~6-5fAfE 

22 l~Sttf~ft8N5-t5-Ett6t6cE-f6-REEEt~E-5HtFf-BtFFERENftAt-PA~-A5-PR8~tBEB-tN-56B5E€ft8N-tzttBt, 

23 (t}--MBNfANA-5fAfE-PRt56Nj 

24 tttt-W8MEN 4 5-E8RRE€ff6NAt-EENfERj 

25 fttt7-5WAN-Rt~ER-F6RESf-€AMPj 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

i!V)-MSNTANA-VEJERANS•-HBME; 

( V )·· -M6NTANA-€ENTER-FtJR-'fHE-A6EEl-

( VI} -MSNTANA- STATE-~IU~Pt'l'At 1 

tvttt-MBNJANA-ElEVEtB~MENfAt-EENJERi 

fVtttt-EAS'fM6Nf-H~MAN-SERVt€ES-€ENTER-

ff*}-M6~N'l'AtN-VtEW-S€HBBti-ANEl 

f~t--PtNE-HfttS-SEHBSt• 

fBt--AN-EMPtBYEf-Ett6tBtE-~NBER-S~B5EEftBN-t~tfAt-WHB-WBRKS~ 

ft}--AN-AF'fERNBBN-SHtFf-tS-ENTtftEEl-'fB-RE€EtVE-SHtFT-EltFFERENTtAt-PAY-AMB~NftN6-J6-SB-EEN'f5-AN-HB~R,-ANB 

fttt-A-Nt6HT-SHfFT-fS-ENftftEB-JB-REEEtVE-SHfFT-BfFFERENftAt-PAY-AMB~NftN6-fB-$t-AN-HB~R~ 

HB 07tlti/04 

fitf3t(2) The pay schedcte schedules provided in 2-18-312 and the provisions of suosection ( 1) of-th+s-sect~on do 

12 nut opply to those instttot~onat teachers. liquor store occupations. or blue-collar occupations compensated unaer the 

13 poy schedules provided in 2-18-313~-Z-+8-at•~-o~ through 2-18-315. 

14 t~tt4t(3) The pay schedules provided in 2-l8-313,-i-t6-St4,-or through 2-18-315 snatt must be implemented a~ 

15 fo I lows: 

16 (a) {i) The pay schedules provided for in 2-lB-313 indicate the annual compensation for the contract~d sct1uol term 

17 for teachers employed by-institottons under the authority of the department of institutions or the department of family 

18 ~~rvlL~~ fur fiscal years i~SB 1990 and i9B9 1991. 

19 (ii) fne-eompensatfon-of-each-teacher-on ON the first day of the first pdy period in July t987--shatt--be 1989 ts 

20 tha~--amoont whtch-corresponds eorrespondfng-to-hts-tevet-of-aeademie-achfevement-ano. EACH TEACHER SHALL ADVANCE THREE 

21 STEPS ON THE APPROPRIATE PAY SCHEDULE FOR FISCAL YEAR 1990 FROM the step THAT HE occupi~d on June 30, t~6t 1969. 

22 (iii) The compensation of each teacher on the first day of the first pay period ln July i988-shatt-be 1990 ls that 

23 amount wntch-corresponds corresponding to his level of academic achievement and the step occupied on June 30, t981' 1990. 

24 (b) (i) The pay sehedote schedules provided in 2-18-314 tndteates indicate the maximum hourly compensation for 

25 fiscal years ending June 30, +988 1990, and June 30. t989 ~. for those employees in liquor store occupations who have 

-5- HB 786 
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cal l~ctively bargained separate classification and pay plans. 

2 

3 

(11) Ttle comp~nsation of each employee on the first day of the flr-s.t pay period in fiscal year t988 1990 or t989~ 

8~--~ne-ea~e-may-be;-shet+-be 1991 is that amount whten-eorresponds corr~sponding to that the grade occupied on the last 

4 day of the preceding fiscal year. 

5 tc) (i) The pay sehedcte schedules provided in 2-18-~15 tndtcates indicate the ma~imum hourly compensation tor 

6 fiscal years ending June 30, +988 1990, and June 30, t989 1991, for employees in apprentice trades and crafts and other 

7 blue-col Jar occupations recognized in the stgte blue-collar classification plan ~ho are members of units that have 

B col ~~~tively bargained separate classification and pay plans. 

9 (li) The compensation of each employee on the f~rst day of the first pay period in fiscal year i988 1990 or +989-;-

10 as-the-case-moy-be~-shatt-be 1991 is that amount whtch-corresponds corresponding to that the grade occupied on the last 

11 Oay of the preceding fiscal year. 

12 t4tt57(4) (a) (i) Ho ~ member of a bargaining unit may not receive the amounts indicated in the respective pay 

13 schedules provided in 2-18-312 through 2-18-315 until the bargaining unit of which he is a member ratifies a COmj •• detely 

14 illtc!)r-ated collective bargaining agreement covering the biennium ending June 30, +989 1991. 

15 

16 

(ii) fn--tne--event-tnat lf negotiation and ratification of a completely 

a~ r~yuired by subsection t•}tatt•t tSt{Atttt (4)(A)(I) or-tn;s--seetton are 

integrated collective bargdining agreement 

not completed by July 1. t98i' 1989, 

17 retrooctivity to that date may be negotiated. 

18 {iii) ln--tne-event-tnat !f negotiation and ratification of a completely integrated collective bargaining agreement 

19 as r~quir-ed by subsection t•Hatttt f5ttAtttt (4)(A)(I) or-tnts-seetton are not completed by July 1, t9Bl' 1989, members 

20 ot u-~e b~rgaining unit involved "ttt ~continue to receive the compensation they were receh.dng as of June 30. t98~ 

21 1989. 

22 tb) Methods of administration not inconsistent with the purpose of this part and necessary to properly implement 

23 the pay schedules provided in 2-18-312 throu9h 2-18-315 may be provided for in collective bargaining agreernents. 

24 t57t6t(5) The current wage or salary of an employee shatf ~not be reduced by the implementation of the pay 

25 sch~Uules provided for in 2-18-312 through 2-18-315. 
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tti1!_~)t6) JJ, .• ..Jepartment may authorize a separate pay schedule for medical Ooctors if the rates pruvidt=d in 

2 2-18-J12 d•c not sufticient to attract and retain fully licensed and qualified physicians at the state inst1tutions. 

3 t1ttU)(7) The department may develop programs whtch--w+tt that enable the department to mitlgat~ ~~ uUlems 

4 associat~~ with ditticult recruitment, retention, transfer. or other exceptional circumstances. Insotar as tnt= pro~~ dm 

5 may apply to employees within a collective bargaining unit, it snatt-be ..!.2_ a negotiable subject under 3~<31-30~-

6 

7 

B 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Section 6. Section 2-18-312, MCA, is amended to read: 

'"2-18-312. Statewide pay schedote schedules for fiscal years ~988 1990 and t969 1991. ill The stat~wide 

clds~iflcation pay schedule for t;scal years-+988-and-i989 year 1990 is as follows: 

6RA&E 

t 

z 

s 

4 

5 

6 

1 

8 

9 

+8 

tt 

t:i 

t3 

Note: Includes Insurance Annual Hours -- 2080 

Pay Matr;x -- State MatriK Type -- Annual 

--+ --z --a -- .. --5 --6 --1 

S'fEP 

--8 --s -+6 -+t -H! 

9~892 +~~699 +8738+ +8~581 +8;1+1 +8799+ ++7+58 ++7818 tt;6B8 tt;BSz +2~869 tz;3+8 

878~"' +8;6+7 +8~Bzs ++78"'6 ++~267 ++~"'9z +t;rzz ++7956 +:17+95 +:1~"'39 +z;688 +z;942 

+8~998 tt7t8t ++;"'85 ++;689 tt~866 tz7t88 +2~9"'5 tz~592 +278"'"' tS7t8t +3;969 +9,698 

+8;97+ ++;197 +2,839 +272~"' +2~5+9 +z~769 +3,8z"' +9•28"' +9,558 +9;8z+ +47897 +4;379 

++,689 +z•"''~6 +2;7z6 tz,98+ +3;2"'+ +9,586 +9•116 +"'•85z +"';989 +"';6:18 +"'~9+z +5~z+8 

tz,z95 +S 7zza +3•"'8"' +8,754 +"'•8z9 +"'•3+8 +"'•596 +47888 +5;+86 +5;"'98 +5,888 +6~++6 

t5 086z +"'•845 +4;826 +4>6+9 +4,985 t5,z8S +5;58~ +5>8+7 +6>+83 +6>456 +6~785 t1~tzt 

+8~889 +4 7 934 +5;:189 +5,538 +5;849 +6~+66 +6,489 +6,8+9 +7;+55 +7~498 +7;848 +8;285 

+4;88~ ts,92z +6,2"'8 +6;565 +67896 +7,z34 +7~5~9 +7799+ tB,z98 +87656 t9;8z9 +9;4+8 

+5 78+8 +7;888 +7;943 +17698 +8;844 +87485 +B;~79 +9;+48 +9;58+ +979zz z8;3z8 z871z6 

+6;9tz +8 7+85 +8~549 +8;928 +97z98 +9;684 z8;878 z8;488 z8;896 z+,888 2+;73"' zz,+69 

+8;+28 +9,498 +9;883 z8,z8+ %8;687 z+;+8+ z+;5z9 2+;959 2z;asz 22;846 28,:197 zd;76S 

+9,464 26,9:19 z+;s4e ~+;715 zz;2++ 2z~655 z3;+88 z3;578 z4;84+ z475zz z5;8+2 z5;5+z 

-7-

-+a 

tz;B82 

+3,468 

t"';H5 

+"'•954 

t5;8t8 

+6,76+ 

+1~886 

+8;983 

287+86 

zt,555 

28;856 

2"'71+4 

z6,saz 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

+4 

+5 

+6 

ti' 

til 

+::I 

zll 

z+ 

22 

28 

24 

25 

C.~kADE 

1 

2 

3 

4 

5 

b 

7 

8 

9 

10 

11 

z+,+~e z2,i'9+ z6,+86 z6,658 z~7 tfS 2~;685 25 789i' 25 7599 26 7 tt+ z6,666 ri' 7 t66 zi';i'69 

%2;685 %~7668 257+86 257662 267++4 %67666 fi'7+68 ii'7i'ti 287266 28;86+ 29>468 29>996 

24>646 26;i't6 2i',25B 2i',i'95 28795+ 28•9+8 29,496 96;886 98,688 6t,s8z 6+•928 er,56i' 

26,96i' z8>99i' 29,5i'i' 68,+69 867i'i'2 6+768i' 62;6+5 92,655 667668 96,9i'4 94,659 857946 

29>9+2 9+>5+8 92,+48 9%,i'9t 99 744i' 947 ++6 64,i'98 95,494 867284 96,928 9i',66i' 98>428 

8+,888 94,288 94;9i'4 a5,6i'9 96,986 si',++4 ai',856 98,6+9 99,985 48,ti'S 48,9i'6 4t,i'96 

94>i'8+ ai',ata 98,859 98,828 99,596 48,888 4+>+96 42,828 42,868 49,i'+i' 44,59+ 44,59+ 

9i'>i'95 48>648 4+,459 42,28% 49,+28 49 0 99+ 44>8i't 45,i'68 46 0 689 4i',6ti' 4i',6ti' 4i'>6ti' 

4+>+9+ 44>29+ 45,+i'i' 46,88+ 4i',888 4i',s4a 48,982 49,888 58,8i'8 58,8i'B 58,Bi'8 58,8i'B 

44>986 48,286 49,252 58,29i' 5+,242 52,26i' 59,9+2 54,9i'8 54,9i'8 54,8i'8 54>9i'8 54,9i'8 

48,988 52,6i'5 59,i'29 54,884 55,988 5i',8+B 587+58 58,+58 58,+58 58,+58 58,+58 58,+58 

5S 7 4i'+ 5i',496 58,646 59,8+9 e+,6+5 62,295 62,295 62,295 62,295 62,295 62,295 62,295 

STEP 

2 __ 3 4 ____?_ 6 7 ____§_ 9 10 11 12 

28,8+i' 

9+•+86 

66,8i'8 

66 0 i'68 

69 0 95i' 

4t,i'96 

44,59+ 

4i',6ti' 

58>8i'8 

54,9i'8 

5B,t58 

62,265 

13 

~ 10,839 11 041 ~ ~ 11 671 11,890 12 113 12,340 12,572 12,809 13,050 13 542 

~ 11 357 11,569 11 786 12,007 12,232 12,462 12,696 12 935 13,179 13,428 13,682 14 200 

~ 11 921 12 145 12,373 12,606 12 843 13,085 13,332 13 584 13 841 14 103 1~ 370 14 915 

~ 12,537 12 773 ~ 13,259 13,509 13,764 14,024 14,290 14 561 14 837 15,119 15 694 

12 343 13 216 13 466 13 721 ~ 14 246 14,516 14,792 15,073 15 360 15,652 15,950 

13,035 13,960 14,224 14 494 14 769 15,050 15,336 15,628 15,926 16 230 ~40 16,856 

13 802 14,785 15,066 15,353 15,645 15 943 16,247 16,557 16,873 17 196 17 525 ~ 

14 629 15 674 15,973 16 278 16,589 16,906 17,229 17 559 17 895 18,238 18 5HR 18,945 

15 547 16,662 16,980 17,305 17 636 17 974 18,319 18 671 19,030 19,396 ~.69 20,150 

16 553 17,743 18,083 18,430 18,784 19,145 19,513 19,888 20,271 20,662 ~60 21,466 

17,652 18,925 19,289 19,660 20,038 20,424 20,818 21,220 21,630 22,048 22 414 22,909 

-8-

16,558 

17 501 

18,546 

19,673 

20,926 

22,295 

23 796 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

12 

11. 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

18,868 20,233 ~0,623 ~ 21,427 21,841 22,263 22,693 23,132 23,580 24,037 24,503 

20,204 21,669 22,088 22,515 22,951 23,395 23,848 24,310 24,788 25,281 25,783 26,295 

21,880 23 471 23,926 24,390 24,872 25,366 25,870 26,384 26,909 27 444 27,991 28,547 

23,625 25,369 25,873 26,388 26,912 27 447 27,9~4 28,550 29,118 29,697 30,289 30.891 

25,613 27,529 28 077 28,635 29,205 29,786 30,379 30,984 31,601 32,230 32,872 33,527 

27 787 29 867 30,462 31,069 31,687 32 317 32,961 33 617 34,286 34,969 35,665 36,375 

30,190 32,451 33,097 33,756 34,429 35 114 35,813 36,527 37,255 37,997 38,754 39,526 

32,831 35,291 35,994 36,710 37 441 38,187 38,948 39,724 40 515 41 323 42 146 42,986 

35 714 38,391 39,156 39,936 40 731 41 543 42,371 43,216 44 077 44,955 45,851 45,851 

38,885 41,802 42,635 43,485 44,352 45,236 46,138 47,058 47,996 48,953 48,953 48,953 

42,366 45 544 46 452 47,379 48,324 49,287 50,270 51,273 52,295 52,295 52,295 52,295 

46 174 49,639 50,629 51,638 52,669 53 719 54,790 55,883 55,883 55,883 55.683 55,883 

50,358 54 137 55,218 56,320 57,443 58,589 59,757 59,757 59,757 59 757 59,757 59,757 

54,953 59,079 60,258 61,460 62,686 63,936 63,936 63,936 63,936 63,936 63,936 63,936 

25,477 

27,341 

29,683 

~ 

34,862 

37,825 

i.hlQ.! 

42,986 

45,851 

48,953 

52,295 

55,883 

59,757 

63,936 

(2) The statewide classification pay schedule for fiscal year 1991 is as fol lo~s; 

GRAD~ 

1 

2 

:l 

4 

C> 

b 

Annual Hours -- 2080 

Pay Matrix -- State 

Note: Includes Insurance 

Matri~ Type -- Annual 

2 3 4 5 6 7 

STEP 

8 9 10 11 12 

10 932 11 639 11 841 12 047 12,257 12 471 12,690 12,913 13 140 13 372 13,609 13,850 

~ ~ 12,369 12,586 12,807 13,032 13,262 13,496 13,735 13 979 14,228 14,482 

11,938 12,721 12,945 13,173 13,406 13,643 13,885 14,132 14,384 14 641 14,903 15 170 

~ 13,337 13,573 13 814 14,059 14,309 14,564 14,824 15,090 15,361 15,637 15,919 

13 143 14,016 14 266 14,5Z1 14 781 15,046 15,316 15,59Z 15,873 16 160 16,45Z 16.750 

13,835 14,760 15,024 15,294 15,569 15,850 16,136 16,428 16 726 17 030 17 340 17 656 

-9-

___!l 

14 34Z 

15,000 

!.lh2.!2 
16,494 

17 358 

~ 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

7 

8 

9 

10 

11 

1 2 

13 

14 

15 

16 

17 

18 

1:) 

20 

21 

22 

~3 

24 

25 

14,602 15,585 15,866 16 153 16 445 16 743 17,047 17 357 17 673 17 996 18,325 18 661 

15,429 16 474 16,773 17 078 17,389 17 706 18,029 18,359 18,695 19,038 19,388 19,745 

16,347 17 462 17 780 18,105 18,436 18 774 19 119 19 471 19,830 20 196 20,569 20,950 

17,353 18,543 18,683 19,230 19,584 19,945 20,313 20,688 21,071 21,462 21 860 22,266 

16,452 19,725 20,089 20,460 20,838 21,224 21,618 22,020 22,430 22,848 23,274 23,709 

19,666 21 033 21,423 ~ 22,227 22 641 23,063 23,493 23,932 24,380 24,839 25,317 

21,004 22,469 22,888 23,315 23,751 24,195 24,648 25,119 25,609 26 114 26,629 27,153 

22,680 24,271 24,726 25,201 25,695 26,201 26,716 27 245 27,783 28,331 28,892 29 462 

24 425 26,204 26,721 27,249 27 786 28,334 28,895 29,465 30 047 30 640 31 247 31,864 

26,454 28,418 28,980 29,552 30,136 30,732 31,339 31,960 32,592 33,237 33,895 34,566 

28,683 30,815 31,425 32,047 32,680 33,326 33,986 34,658 35,344 36,044 36 758 37 485 

31 146 33,463 34,125 34,801 35,491 36,193 36 909 37 641 38,387 39,148 39,924 ~715 

33,853 36,374 37,095 37,829 38,578 39 343 40,123 40,918 41 729 42 557 43 401 44,262 

36,808 39,552 40,336 41,135 41,950 42,783 43,631 44 497 45,380 46,280 47 198 47,198 

40,058 43,048 43,902 44 773 45,662 46,568 47,492 48,435 49,397 50,378 50,378 50,378 

43,626 46,884 47 814 48 764 49,733 50,720 51,728 52,756 53,803 53,803 53,803 53,603 

19,346 

20 473 

21 726 

23,095 

24,596 

26,315 

28,226 

30,626 

33, 125 

35,935 

38,972 

42 330 

44 262 

47 198 

50,378 

53,803 

47,529 51,081 52,096 53,130 54 187 55,263 56,361 57 481 57 481 57 481 57 481 57 481 57,481 

51,818 55,691 56,799 57,929 59,080 60,255 61,452 61,452 61 452 61 452 61,452 61,452 61,452 

56,528 60,757 61,965 63,198 64,454 65,735 65,735 65,735 65,735 65,735 65,735 65,735 65,735" 

20 s~ction 7. Section 2-18-313, MCA, is amended to read: 

HB 0786/04 

21 "2-18-313. tnstitcttonat-teeeners~ Teachers' pay achedules. Tne-department-of-tnstttot+on5-sMett-edjcst--tne--t98T 

22 pay--5chedote5--fo~--~nstttotionat--teacMers--so--that--tne--eost-of-+mptement~ng-the-adjosted-schedotes-ts-e~cat-to-the 

23 approprtatton-prov+ded-tor-tn-seetfon-3~-€hapter-62tt-Caws-oT-f98~~-TMe-adjosted-sehedotes-mast-be-apptted--as--provtdeO 

24 tn-t-f~-3e3~ (1) (a) The 12-month pay schedule for teachers for fiscal year 1990 is as follows: 

25 Annual Hours -- 2080 Note: Includes Insurance 
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Term -- Twelve Months MatriK Type -- Annual 

2 Education Level 

3 STEP BA BA+1 BA+2 BA+3 MA MA+1 

4 _!_ 21 '228 21 ,870 22,529 22,850 23, 173 ~832 

5 _;_ 21,983 22,699 ~416 23,775 24' 134 ~859 

6 3 22,731! 23,529 24,302 24,706 25, 110 ~905 

7 i 23,494 24,362 25,206 25,652 26,097 lS.949 

8 ~ 24,247 25,206 26 115 26,598 27,084 1l.,_995 

9 §. 25,016 26,060 27,027 27,548 28,071 ~041 

10 ?_ 25,786 26,908 27 934 28,496 29,056 30,083 

1 1 ~ 26,561 27,760 28 847 29,446 30,045 :!..!..... 127 

12 ~ 27,335 28,610 29,756 30,392 31 '033 ;g_,_ 17 2 

13 10 28 .l.Q.!!. 29,464 30,664 31,340 32,018 ;u_,_ 2 1 8 

14 11 28,884 30,286 31 ,571 32,288 33,005 ~260 

15 12 28,884 30,286 31 571 32,288 33,005 ~260 

16 13 28,884 30,286 31 ,571 32,288 33,005 ~260 

17 (b) The 9-month ea~ schedule for teachers for fiscal ;tear 1990 is as follows: 

18 Annual Hours -- 1480 Nott!: Includes Insurance 

19 Term -- Nine Months MatriK Type -- Annual 

20 Education Level 

21 STEP BA BA+l BA+2 BA+3 MA MA+l 

22 _!_ 16 451 16,933 17,427 17,668 17,910 18 404 

23 _;_ 17 017 17,554 18,092 18,361 18 631 ~168 

24 ~ 17 583 18 176 18,757 19,056 19,352 ~933 

25 '! 18 151 18,801 19,422 19,749 20,074 .?__Q_,_697 
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~ 18 '715 19 422 20,087 20,441 :tU 796 --"--'--'-= £.!...,. 463 

2 § 19,283 20 047 20,755 21 136 ~ ~228 

3 I 19 846 20,667 21 418 21,829 22,239 ~990 

4 !! 20,414 21 291 22,086 22 '524 22 '963 :t3,754 

5 2 20,980 ~ 22,751 23,217 23,685 ~519 

6 10 21 '546 22,537 23,416 23,910 24,406 ~..<04 

7 11 2 2....!.!.:! 23 139 24,079 24,606 25 144 ~085 

8 12 2 2....!.!.:! 23, 139 24 079 24,606 25. 144 ~085 

9 13 2 2....!.!.:! 23,139 24,079 24,606 25' 144 26,085 

10 ( 2) (a) The 12-month ea:t: schedule for teachers for fiscal ~ear 1991 is as follows: 

11 Annual Hours -- 2080 Note: Includes Insurance 

12 Term -- Twelve Months Matrix T:t:~e -- Annual 

13 Educatlon Level 

14 STEP 8A BA+1 BA+2 8A+3 MA MA+l 

15 _1_ 22 '028 22,670 23,329 23,650 ;t3.973 ~632 

16 2 22,783 23,499 24,216 24,575 24,938 ~681 

17 J 23,538 24' 329 25 111 25,525 25,939 ~754 

18 :!. 24,294 25 172 26,037 26,494 26,950 ~824 

19 ~ 25,054 26,037 26,969 27 464 27,962 ~896 

20 §. 25,842 26,913 27,904 28 438 28,974 29,968 

21 I 26,632 27 782 28,833 29,409 29,983 1..!....036 

22 !! 27,426 28,655 29,769 30,383 30,997 ~106 

23 2 28,219 29,526 30,701 31 '353 32' 010 ~177 

24 10 29,012 30 '402 31 ,632 32,325 33,019 li... 249 

25 11 29,807 ~244 32,561 33,296 34,031 35,318 
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I.' 

1.1 

29,807 

29,807 

31 244 

31 244 

32,561 

32,561 

33,296 

33,296 

34 031 

34,031 2 

3 

4 

5 

6 

7 

8 

9 

1~) The 9-month pay schedule for teachers for fiscal year 1991 is as follows: 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

STEP 

_1_ 

I 

:! 

:! 

2 

§_ 

7.. 

§_ 

g 

10 

11 

12 

13 

Section 8. 

"2-18-314_ 

Annual Hours -- 1480 

T~rm -- Nine Months 

Education Level 

BA BA+1 BA+2 

17,251 17.733 18,227 

17,817 18,354 18,892 

18,383 18,976 19,557 

18,951 19,601 20,222 

19 515 20,222 20,887 

20,083 20,847 21 ,555 

20,646 21,467 22,218 

21 214 22,091 22,886 

21 • 780 22,713 23,551 

22,346 23,337 24,216 

22 .2.!1_ 23,939 24,882 

22,913 23,939 24,882 

22,913 23,939 24,882 

Section 2-18-314, MCA, is amended to read: 

Liauor store occupations pay schedote schedules. 

23 fl~cal year$-t9B8-end-t989 year 1990 is as follows: 

24 

25 

Annual Hours -- 2080 

Pay Matrix-- Retail Clerk 

-13-

Note: Includes Insurance 

Matri~ Type -- Annual 

~ 

18,468 

19 161 

19,856 

20.549 

21 241 

21 ,936 

22,629 

23,324 

24,017 

24 710 

25,422 

25,422 

25,422 

ill The pay 

MA 

18,710 

19,431 

20. 152 

20,874 

21 ,596 

22,318 

23,039 

23,7o3 

24,485 

25,217 

25,974 

25,974 

25,974 

schedule for I iquor 

Note: With Insurance 

Matri• Type -- Hourly 

store 

HB 0786/04 

35 318 

35 318 

MA+1 

.!L. 204 

19,968 

IQ_,_ 733 

~497 

I£... 263 

~028 

23,790 

24 554 

25,333 

IS 138 

26 938 

IS93B 

.t§.. 938 .. 

occupations for 
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Grade $/Hour 

2 W/lns. 

3 L1 BoBBB Q.,_QQQ 

4 L2 .;>o6B9 8.040 

5 L3 BotBS 8.540 

6 L4 8o46S 8.820 

7 L5 8o-;>5S L.!...!.Q 

8 L6 9o963 9. 720 

9 L7 t8o8%3 10.380 

10 L8 t B o .;> 13 !..!..,_!lQ 

11 (2) The pax schedule for I iguor store occupations for fiscal year 1991 is as follows: 

12 Annual Hours -- 2080 Note: With Insurance 

13 Pay Matrix-- Retail Clerk Matrix Type --Hourly 

14 Grade $/Hour 

15 W/Ins. 

16 L 1 0.000 

17 L2 8. 425 

18 L3 8.925 

19 L4 9. 205 

20 L5 9.495 

21 L6 10. 105 ---

22 L7 ~ 

23 L8 11. 515'' 

24 Section 9. Section 2-18-315, MCA, is amended to read: 

25 "2-18-315. Blue-collar pay seMedate schedules. 1!l The pay schedule for blue-collar workers for fiscal years--t988 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

and t~~9 year 1990 is as follows: 

Annual Hours -- 2080 

Pay Matrl• --Blue-Collar 

Grada 

Bl 

B2 

BJ 

64 

B5 

B6 

87 

BB 

B9 

BlO 

B 11 

612 

BOO 

(2) The pay ~chedule for ~~-collar ~or~~r~ ~Qr fi~cal year 

Annual Hours -- 2080 

Pay Matrix --Blue-Collar 

~ 

Bl 

62 

-15-

1991 

Note: With Insurance 

Matrh Type Houri y 

$/Hour 

W/lns. 

B~i59 8.51 

8~ssa 8.91 

8~959 9.31 

s~asa ~ 

9~i'59 .!..l!.....!.!. 
tB~i59 .!.9..2.! 
t8~ssa ~ 

t6~953 .!..!.d.!. 

H ,asa ..!..!...2.!. 
ii~i'53 ..!2.:..!J. 
i%~i59 l..L2! 

ii'~ssa .l..L.2.!. 
ii'~953 .!.L.2.!. 

is as follow5; 

Note: With Insurance 

Matrix Type -- Hourly 

$/Hour 

W/lns. 

~ 

9~i'5 9.30 

HB 0786/04 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

Section 10. 

"2-18-702. 

83 

84 

~ 

86 

87 

88 

89-

!!.!Q 

811 

!!..!1. 

BOO 

Section 2-18-702, MCA, is amended to read: 

9~65 9.70 

~8~85 ..!..Q...,_lQ_ 

t8~45 .!..Q....§Q 

te~ss 10.90 

tt~%5 ~ 

tt~65 11-70 

tl!~85 12.10 

t2~45 12.50 

t%~85 12.90 

t9~25 13.30 

t9~65 13.70" 

Group insurance for public employees and officers. (1) Al 1 counties, cities, towns, 

H8 0786/04 

school districts, 

14 dnd the board of regents shal 1 upon approval by two-thirds vote of their respective officers and employees enter into 

15 group hospitalization, medical, health, including long-term disability, accident, and/or group life insurance contracts 

16 or pldns for the benefit of their officers and employees and their dependents. 

17 ( 2) State employees and elected officials, as defined in 2-18-701, may participate in such state employee group 

18 benefit plans as are provided for under part 8 of this chapter. 

19 

20 

21 

( 3) For state officers and employees. the premiums required from time to time to maintain the insurance in force 

sho II be paid by the insured officers and employees, and the auditor shal 1 deduct th~ premiums from the salary or wages 

at edctl utficer or employee Nho elects to become insured, on the officer's or employee's written order, and issue his 

22 warrdnt tnerefor to the insurer. 

23 ( 4) For the purpose of this section, the plans of health service corporations for defraying or assulfling the cost 

24 ot ~rofessional services of licentiates in the field of health or the services of hospitals, clinics, or Sclllitariums or 

25 both professional and hospital services shal 1 be construed as group insurance and the dues payable undu1· such plans 
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sn.J.I 1 bt! construed as premiums theretor. 

2 (~) If the board of regents implements an ~~~er-!!at!_ve tq -~onventional insurance to provide group benefits to lts 

3 employees, the board shall maintain the alternative plan on an actuarially sound basis." 

St:!ct ion 11. Section 2-18-703, MCA, is amended to read: 

"2~J0~703. Contributions. ( 1 ) Each agency, as defined in 2-18-601, shal 1 contribute the amount ~pecifi~d in thi~ 

s~ction towards the group benefits cost. 

4 

5 

6 

7 

8 

( 2) For employees defined in 2-18-701, other than members of collective bargaining units, and for members of the 

lt:yl:::.lature, the employer contribution for group benefits shall be Si~S $130 per month for the fiscal years year ending 

9 June 30, -t9t:t6 1990, and $150 per month for- the fiscal year ending June 30, t969 1991, and St-t5-per--month tor each fiscal 

10 yt:!o.l thereafter. Permanent part-time employees who are regularly scheduled to work lt!SS than 20 hours. a wet:!k are not 

11 el iyible for the group benefit contribution. An employee who elects not to be covered by a stat~!-sponsored group bent:!fit 

12 

13 

plan may not recelve the state contribution as wages. A portion of the employer contribution for group benefits may oe 

applied to an employee's costs for participation in Part B of medicare under Title XVIII of the Social Security Act of 

14 1965. as amended, if the state group benefit plan is the secondary payer and medicare the primary payer. 

15 (3) For employees of elementary and high school districts and of local government units. the t!mployer's premium 

16 contributions may exceed but may not be less than $10 per month, 

17 (4) Unused employer contributions for any state employee s~ett ~be transferred to an account establisned for 

18 tt•is purpose by the depar-tment of administration and upon such transfer may oe used to offset tosses occurring to the 

19 group of which the employee is eligible to be a member." 

20 SECTION 12_ SECTION 13~37~106, MCA, IS AMENDED TO READ: 

21 "13-37-106. Salary. The commissioner of political practices is entitled to receive a salary of $~To655-8 $28,346 

22 in tiscal year 1990 and $29,055 in fiscal year 1991 and thereafter." 

23 >ECTION 13. SECTION 15-2-102 MCA I~ AMENOEO TO READ: 

24 "15-2-102. Qual;tication and corapensation. (1) To be appointed a memoer of the state tax appeal board, a person 

25 n1u~t I"J::>s.e~~ knowlt=dge of the subject of taAation and ski 11 in matters pertaining tht'!r-~tu. No p~rson so appointed may 
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t1ol.J ctny other office under the laws of this state or any other state or any office under the government of tilt= United 

2 Stcttt:~ or under the government of an)" other state. He shall devote his entire timE:: to the duties of the office and :>lld.ll 

3 not hold ar1y other position of trust or profit or engage in any occupation or business interfering or inCOilSist~rlt wlttl 

4 his auti~s. The state taA appeal board is transferred to the department of admi11istration for adrninistrdt iv~ pur~G~es 

5 only as is specified in 2-15-121. Ho~ever. the board may hire its own personnel. and 2-15-121(2}(d) does not apply. 

6 ( 2) The ntember designated chairman as provided for in 15-2-103 shal I receive a salary of 5i87S~S--a $29.082 1 n 

7 tisca~~ year 1990 and $29,809 in fiscal year 1991 and thereafter. The remaining state tax appeal board m~mbers shal 1 be 

8 pd10 o saldry of $217635-a $28,326 in fiscal year 1990 and $29,034 in fiscal year 1991 and thereafter. A I I members ot 

9 th~ buar-a shal I receive travel expenses as provided for in 2-18-501 through 2-18-503. as amended, when away from the 

10 coj.)ital on official business." 

II NEW SECTION. SECTION 14. SALARY OF STATE-EMPLOYED REGISTERED NURSES. EMPLOYEES CLASSIFIED AS REGISTERED NURSES 

12 ANU EMPLOYED WITH THE DEPARTMENTS OF INSTITUTIONS AND FAMILY SERVICES MUST BE PLACED IN THE GRADE AND STEP SET FORTH IN 

13 ~-18-Jic THAT MOST REFLECTS THE SALARY PAID BY THE LARGEST NONSTATE-RUN HOSPITAL IN THE COUNTY IN WHICH THE STATE 

14 FAl:I"J2Y IS LOCATED. THE PLACEMENT MUST BE NEGOTIATED WITH THE LABOR ORGANIZATION REPRESENTING THE EMPLOYEES OF THE 

15 ~ATe fACILITY. 

16 NtW SECTION. Section 15. Committee on state employee compensation. (1) (a) There is a committee on state employee 

17 ..._'GIIlf..Jen::.ation. 

18 (U) The governor shall appoint seven members to the committee. Two of the members must be representatives of 

19 e1~ploy~e organizat~ans and have kno~ledge of or e•per\ence \n negotiating the pay schedules provided in 2-18-312 tt1rough 

20 2 1 d- 3 15. 

21 I c J lhe president of the senate shal 1 appoint one senator and the speaker of the house of r~presentatives shal 1 

22 c.~_tf.H.irtt <.HI~ representative to the committee. 

23 I 2 l A committee member shall serve unti 1 the committee terminates on July 1, 1991. A vacancy on the committ~e 

24 n.u~t Oe fi I led in the same manner as the original appointment. 

25 l JJ The governor shal I appoint the chairman and vice chairman of the committee. The committee shal 1 meet upon the 
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cdll !.)f the chairman or at the request of five members. Five members constitute a quorum to transact business. 

2 l4) A member is entitled to compensation as provided in 2-15-122(5). 

3 ~~) lhe committee shall: 

4 td) ~xamine policle5 governing state employee compensation in Montana; 

5 tb) study compensation policies of other comparable governmental and private sector entities; 

6 (c) revie~ professional literature and research on compensation issuesi 

7 (ul analyze and assess various components of the Montana state employee compensation syst~mi 

B ( e l identify problems with the state employee compensation system and options for r~solving these problems. State 

9 .amploytH~::i and mar,dgers may be surveyed to assist i.n identifying these problems and options. 

10 (f) develop recommendations to maximize employee productivity and promote quality yovernmental services within 

11 dva.i I able funding; and 

12 

13 

(g) 

(6) 

r~port its findings~ recommendations~ and any proposed legislation to the governor and the 52nd legislature. 

The state personnel division, department of administration, AND THE LEGISLATIVE COUNCIL sha\ I provide starf 

14 assi~tance to the cammitt~e. 

15 NEW SECTION. Section 16. Appropriation. (1) (a) In addition to the appropriation in House Bill No. 100, there is 

16 appropriated it6,9BB,BBB it~,%2~,6t6 $13,546,000 to the office of budget and program planning AND $3 681 616 TO THE 

17 OFFICE OF THE COMMISSIONER OF HIGHER EDUCATION from the general fund for the biennium ending June 30, 1991, to implement 

18 lthis act] as it pertains to judicial and executive branch dgencies. 

19 ( lJ) To implement [this act), the office of budget and program planning shal I increase the expenditure authority of 

20 judicial and executive branch agencies by $16.450,000 for the biennium ending June 30, 19~1, from funds other than from 

21 the general fund that accrue under the provisions of law to the respective agencies. 
1 

22 ( 2) The following money is appropriated to the listed agencies: 

23 Fiscal 1990 Fiscal 1991 

24 General State Special General State Special 

25 Fund Revenue Fund Revenue 
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Legi~lative Auditor 

Legislative Council 

Legislative Fiscal Analyst 

Envi,·onmental Quality Council 

Consumer Counsel 

Total 

$ 52,426 

36.221 

16,550 

5,329 

$114,526 

$ 61 

5. 154 

$5,235 

$109,735 

69,293 

36,055 

11. 119 

$246,202 

(j) The appropriations in this section are subject to the provisions of House Bil 1 No. 100. 

HB 078ti/04 

$ 164 

10,851 

$11 ,015 

2 

3 

4 

5 

6 

7 

8 

9 (4} No money is appropriated in this section for salary increases for Montana university system contract faculty. 

IU lf--tS--fHE-tNfENf-6F-fHE-tE6f5tAf~RE-fHAf-A-P6Rff6N-6F-fHE-M6NEY-APPR6PRtAfEB-f6-fHE-M6NfANA-~NtYER5ffY-5Y5TEM-tN-H6~5E 

I I Bltt-N6o-t66-BE-65EB-f6-F~NB-tNEREA5ES-tN-5AtARfE5-F6R-€6NfRAEf-FAE~tfY-ANB-tNEREA5E5-tN-5AtARfE5-ANB-6R8~P-BENEFffS-F6R 

12 o6PP8Rf-SfAFF-ANB-tN5fR6Eff6NAt-56PP6Rf-5fAFF-EBMPARABtE-f6-fHE--tNEREASES--PR6YfBEB--tN--tfHt5--AEft--F6R--6fHER--5fAfE 

13 EMPtbYEE5o ------
14 15) THERE IS APPROPRIATED $90 DOD FROM THE GENERAL FUND TO THE DEPARTMENT OF ADMINISTRATION FOR THE BIENNIUM 

15 lNDING JUNE 30, 1991 FOR USE BY THE COMMITTEE ON STATE EMPLOYEE COMPENSATION PROVIDED FOR IN [SECTION ~ 15\. THESE 

1b FUNDS MAY BE USED FOR CONTRACTED SERVICES, SALARY AND BENEFITS FOR TEMPORARY STAFF, COMPENSATION FOR COMMITTEE MEMBERS, 

17 AND OTHER NECESSARY EXPENSES INCURRED BY THE COMMITTEE IN PERFORMING ITS DUTIES AS PROVIDED IN !SECTION~~ 

18 NEW SECTION. Section 17. Extension of authority. Any existing authority to make rules on the subject of tne 

19 pruvi~i011s of [this act] is eAte11~ed to the provisions of [this act]. 

20 NEW SECT! ON. Sect ion 18. Effective dates. (1) EJiicept as provided in subsection (2), ltt1is actJ is effective on 

21 Pd~~aue dnd approval. 

22 ( 2) lSection 2 ~] is effective July l. 1989. 

-End-
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Free Conference Committee 
on House Bill 786 

Report No.1, April 13, 1989 

Mr. President and Mr. Speaker: 

Page 1 of 1 

We, your Free Conference Committee on House Bill 786 met and 
considered: 

We recommend that House Bill 786 (reference copy -- salmon) be 
amended as follows: 

1. Page 7. 
Following: line 5 
Insert: "(8) The department shall review the competitiveness of 

the. compensation provided to registered nurses and other 
occupations under this part. If the department finds that 
substantial problems exist with recruitment and retention 
because of inadequate salaries when compared to competing 
employers, the department may establish criteria allowing an 
adjustment in pay or classification to mitigate the 
problems. Insofar as these adjustments may apply to 
employees within a collective bargaining unit, the 
implementation of these adjustments is a negotiable subject 
under 39-31-305." 

2. Page 18, lines 11 through 15. 
Strike: section 14 in its entirety 
Renumber: subsequent sections 

3. Page 20, lines 15 and 17. 
Strike: "15" 
Insert: "Ti" 

And that this Free Conference Committee Report be adopted. 

For the House: 

ADOPT 

REJECT 
118 73(, / 

831318CC.HRT ~\ 




