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ITLED:...--"AN ACT)6ENERALLY REVISING ··'~;~~IONS -CONCERN! 

3 

4 

5 CLASSIFICATI6N AND COMPENSATION FOR STATE EMPLOYEES; PROVIDING A RETROACTIVE PAY INCREASE FOR 

6 CERTAIN STATE EMPLOYEES: PROVIDING PAY SCHEDULES FOR FISCAL YEARS 1990 AND 1991 FOR CERTAIN 

7 EMPLOYEES. INCLUDING A SEPARATE PAY SCHEDULE FOR CERTAIN EMPLOYEES OF THE DEPARTMENT OF INSTITUTIONS 

8 AND THE DEPARTMENT OF FAMILY SERVICES: PERMITTING CERTAIN EMPLOYEES TO RECEIVE SHIFT DIFFERENTIAL 

9 PAY: ESTABLISHING EMPLOYER CONTRIBUTION LEVELS FOR GROUP BENEFITS FOR FISCAL YEARS 1990 AND 

10 THEREAFTER: PERMITTING A STATE EMPLOYEE OR EMPLOYEE ORGANIZATION TO APPEAL A GRADE ASSIGNED TO A 

11 CLASS OF POSITIONS; REMOVING CERTAIN PREROGATIVES OF A PUBLIC EMPLOYER FOR COLLECTIVE BARGAINING 

12 PURPOSES; PROVIDING APPROPRIATIONS: AMENDING SECTIONS 2-18-101, 2-18-104, 2-18-203, 2-18-301, 

13 2-18-303, 2-18-305, 2-18-312 THROUGH 2-18-315, 2-18-703, AND 39-31-303, MCA: AND PROVIDING EFFECTIVE 

14 DATES." 

15 

16 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

17 NEW SECTION. Section 1. Retroactive pay Increase for certa'n e~loyees. (1) (a) Beginning on 

18 the first day of the first pay period in January 1989. the base compensation received by each state 

19 employee, including the compensation of a state emp1oyee e•empt under 2-18-103, e•cept as 

20 in subsection (1){b), or 2-18-104, must be increased by 2%. 

21 (b) A 1egislator or an attache of the senate or house 

22 increase provided in subsection {l)(a). 

23 (2) Beginning on the first day of the first pay period in January 1989, an institutional 

24 teacher receiving compensation under the pay schedule for fiscal year 1989 as provided in 2-18-313 

25 shal 1 advance three steps in the pay schedule. 
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(3) This section applies retroactively, within the meaning of 1-2-109, to the first day of the 

first pay period in January 1989. 

NEW SECTION. Section 2. Pay schedules for probation and parole officers and certain employees 

of state institutions. (1) The pay schedules provided for in subsection (2) indicate the hourly 

compensation for: 

(a) probation and parole officers employed by the department of institutions: 

(b) clerical and secretarial staff employed by the department of institutions in regional and 

district probation and parole offices; and 

(c) employees of the following state institutions, 

compensation is provided for In 2-18-313: 

(i) Montana state prison; 

(11} women's correctional center; 

(IIi) Swan River forest camp; 

(iv) Montana veterans' home: 

(v) Montana center for the aged; 

(vi) Montana state hospital: 

(vii) Montana developmental center: 

(viii) Eastmont human services center; 

(ix) Mountain View school; and 

(x) Pine Hills school. 

except i nst ltut ion a I teachers whose 

(2) (a) The pay schedule for employees listed In subsection (1) for fiscal year 1990 is as 

22 follows: 

23 

24 

25 

Annual Hours -- 2080 

Pay Matrix -- Institutional Workers 

Grade 

-2-

Note: Without Insurance 

Matrix Type -- Hourly 

$/Hour 
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5.50 

2 2 5.80 

3 3 6.20 

4 4 6.66 

5 5 6.90 

6 6 7.40 

7 7 7.90 

8 8 8.50 

9 9 9.00 

10 10 9.70 

, 1 1 1 10.40 

12 12 1 1. 30 

13 13 12.20 

14 14 13.20 

15 15 14.40 

16 16 15.60 

17 17 17.01 

18 18 18.55 

19 19 19.43 

20 20 20.77 

21 21 22.23 

22 22 23.80 

23 23 25.48 

24 24 27.30 

25 25 29.Z6 
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(b) The pay schedule for employees listed In subsection (1) for fiscal year 1991 Is as 

2 follows: 

3 Annual Hours -- 2080 

4 Pay Matrix -- Institutional Workers 

5 Grade 

6 

7 

8 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

-4-

Note: Without Insurance 

Matrix Type -- Hourl-y 

$/Hour 

5.78 

6.09 

6.51 

6.99 

7.25 

7. 77 

8.30 

8.93 

9.45 

10. 19 

10.92 

11.87 

12.81 

13.86 

15. 12 

16.38 

17.86 

19.48 

20.40 

21 .81 
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Section 3. Section 2-18-101, MCA, is amended to read: 

"2-18-101. Definitions. As used in parts 1 

following definitions apply: 

through 3 and part 
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23.34 

24.99 

26.75 

28.66 

30.72 

10 of this chapter, the 

( 1) ··Agency'' means a department, board, commission, office, bureau, institution, or unit of 

10 state government recognized in the state budget. 

11 

, 2 

13 

14 

(2) 

(3) 

"Board" means the board of personnel appeals established in 2-15-1705. 

''Class" means one or more positions substantially similar ~ith respect to the kind or 

nature of duties performed, responsibility assumed, and level of difficulty so that the same 

descript1ve title may be used to designate each position allocated to the class, similar 

15 qualifications may be required of persons appointed to the positions in the class, and the same pay 

16 rate or pay grade may be applied with equity. 

17 (4) ''Class specification'' means a written descriptive statement of the duties and 

18 responsibilities characteristic of a class of positions and includes the education, experience, 

19 

20 

21 

22 

23 

24 

25 

knowledge. skills, abilities, and qualifications necessary to perform the ~ark of the class. 

(5) "Compensation" means the annua 1 or hourly wage or salary and--tnetodes--tne--stete 

contr+bct+on-to-groop-bene~tts-ander-prov+s+ons-o~-2-~B-~88. 

(6) ''Department" means the department of administration created in 2-15-1001. 

(7) Except in 2-18-306, "employee" means any state employee other than an employee excepted 

under 2-18-103 or 2-18-104 from the statewide classification system. 

(B) "Grade" means the number assigned to a pay range within a pay schedule in part 3 of this 
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chapter. 

2 (9) "Job sharing" means the sharing by two or more persons of a position that is considered an 

3 aggregate or permanent position. 

4 (10) "Permanent position" means a position so designated on the appropriate agency list of 

5 authorized positions referenced in 2-18-206 and approved as such in the biennium budget. 

6 (11) ''Permanent status" means the state an employee attains after satisfactorily completing an 

appropr1ate probationary period in a permanent position. 7 

8 ( 12) "Persona 1 staff'' means those positions occupied by employees appointed by the elected 

9 officials enumerated in Article VI. section 1. of the Montana constitution or by the public service 

10 commission as a whole. 

11 (13) ''Position'' means a collection of duties and responsibilities currently assigned or 

12 delegated by competent authority, requiring the full-time. part-time~ or intermittent employment of 

13 one person. 

14 

15 

{14) ''Program'' means a combination of planned efforts to provide a service. 

(15) "Seasonal position'' means a position so designated on the appropriate agency list of 

16 authorized positions referenced in 2-18-206 and which is a permanent position but which is 

17 interrupted by the seasonal nature of the position. 

18 (16) ''Temporary position'' means a position so designated on the appropriate agency list of 

19 authorized positions referenced in 2-18-206, created for a definite period of time not to exceed 9 

20 months.'' 

Section 4. Section 2-18-104, MCA, is amended to read: 21 

22 •2-18-104. Ekemption for personal staff 1 imit. (1) Subject to the limitations in 

23 subsections (2) and (3), members of a personal staff are exempt from the application of 2-18-204, 

24 2-18-205, 2-18-207, and 2-18-1011 through 2-18-1013. 

25 (2) The personal staff who are exempted by subsection (1) may not exceed 10 unless otherwise 

-6-
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approved by the department according to criteria developed by the department. Under no circumstances 

2 may the total e•emptions of each elected official e•ceed 15. 

3 

4 

5 

6 

7 

6 

9 

(3) The number of members of the personal staff of the public service commission who are 

exempted by subsection (1) may not e~ceed 10. 

f4t--A--person--oee~pying--an-exempt-posttfon-cnder-2-i8-tS3-or-this-seetion-may-not-reeetve-an 

tnerease--+n--eom~ensatton--an+ess--tMe--per~on--cnanges--~os~tions--or--saeeess~cTty--eomptetes---a 

probat+o"ary-pertod-t"-ftseat-year-t986-or-t9897'' 

Section 5. Section 2-16-203, MCA, is amended to read: 

•2-18-203. Review of positions change in classification. (1) The department sha1 1 

10 continuously review all positions on a regular basis and adjust classifications to reflect 

11 significant changes in duties and responsibilities. fn-tne-event lf adjustments are to be made to 

12 the classification specifications or criteria utilized for allocating positions in the 

13 classification specifications affecting employees within a bargaining .unit, the department shall 

14 consult with the representative of the barg~ining unit prior to implementation of the adjustments. 

15 except for blue-collar. teachers. and liquor store clerks classification plans. which snatt remain 

,6 mandatory negotiable items under the Collective Bargaining Act. 

17 (2) Employees and employee organizations wttt ~.be given the opportunity to appeal the 

18 allocation or reallocation of a position to a c1ass. ~ne-grede-asstgned-to-a-eta~3-~s-~ot-en 

19 appeatabte-scbjeet-cnder-2-t6-t6+t-tnrocgn-2-t8-t6+3~ 

20 (3) The period of time for •hich retroactive pay for a classification appeal may be awarded 

21 under parts 1 through 3 of this chapter or under 2-16-1011 through 2-16-1013 may not extend beyond 

22 30 days prior to the date the appeal was filed. f~+s-pro~~s+an-shatt-not-arfec~-a-etas~~r+eat+o~--or 

23 pos+tto"-appeat-atready-t"-proeess-on-Aprtt-~6~-t9ff7" 

24 Section 6. Section 2-18-301, MCA, is amended to read: 

25 •2-18-301. Purpose and intent of part --rules~ (1) The purpose of this part is to provide the 
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compensation necessary to attract and retain competent and qualified employees tn-orde~ to perform 

2 the services the state is required to provide to its citizens. 

3 

4 

(2) It is the intent of the legislature that, for the biennium ending June 30, tSBS 19g1, the: 

(a) pay schedules provided for in 2-18-312 through 2-16-315 and [section 2] supersede any 

5 other plan or systems established through collective bargaining after the adjournment of the 56tn 

6 51st legislature; 

7 (b) pay levels provided for in 2-IB-312 through 2-18-315 and [section 2] may not be increased 

8 through collective bargaining after adjournment of the 56th~ legislature; and 

9 (c) total funds required to implement the pay schedules provided for in 2-18-312 through 

10 2-18-315 and [section 2] for any employee group or bargaining unit may not be increased through 

l 1 collective bargaining over the amount appropriated by the 56t-h 5ist l'egislature. 

12 (3) The department shal I administer the pay program established by the legislature on the 

13 basis of merit. i~·'lternal equity. and competitiveness to external labor markets when fiscally able. 

14 (4) The department may promulgate ~ules not inconsistent with the provisions of this part, 

15 collective bargaining statutes, or negotiated contracts to carry out the purposes of this part." 

16 Section 7. Section 2-18-303, MCA, is amended to read: 

17 ""'2-18-303 .. Procedures for utilizing pay st:l-li!dote schedules~ (l) The pay sertedcte schedu1es 

18 provided in 2-18-312 snatt ~be implemented as follows: 

19 (a) The pay senedcte schedules provided ln 2-18-312 tndtcates indicate the annual 

20 compensation~exc1uding shift differential pay, for the fiscal years ending June 30, t988 1990. and 

21 June 30, ~989 ~. for each grade and step for positions c1assified under the provisions of part 2 

22 of this chapter, except as provided in subsection (2). 

23 (b) Each new employee shall advance from step 1 to step 2 of a grade after successfully 

24 completing 6 months of probationary service. The anniversary date of an employee shatt must be 

25 established at the end of the probationary period in accordance with rules promulgated by the 

-8-
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department. 

2 (c) (i) The compensation of each employee on the first day of the first pay period in fiscal 

3 year +988-sha+t-be 1990 is that amount Rh~eh--eorresponds corresponding to the grade and step 

4 occupied on the last day of tne-preeed~ng fiscal year of-+98~ ~· 

5 (ii) The compensation of each employee on the first day of the first pay period in fiscal year 

6 +989-s"att-be 1991 is that amount wnie~-eorres~onds cor~esponding to the graoe and step occupied on 

7 the last day of the fiscal year +988 ~-

B (iii) In compliance with rules adopted to implement this part, each employee is eligible on his 

9 anniversary date to advance one step 1n the pay schedules for fiscal years 1990 and 1991. However, 

10 if the employee's anniversary date falls between Jul~ 1 and the first day of the first pay period! 

11 inclusive, of fiscal year 1990 or 1991J he may advance one step on the first day of that pay peri~d. 

12 {2) The pay sehed~te schedules provided in 2-18-312 and the provisions of subsection {1} of 

13 th+~-seet+o" do not apply to those institutional teachers, liquor stare occupations. or blue-col Tar 

14 occupations, probation and parole officers, or other employees of state inst1tut1ons compensated 

15 under the pay schedules provided in 2-18-313~-~-+8-6+4~-or through 2-18-315 and [section 2]. 

16 (3) The pay schedules provided in 2-IB-313~--2-t8-St47--or through 2-18-315 SMa+t--be and 

17 [section 2] must be implemented as follows: 

18 (a) (i) The pay scMedules provided for in 2-18-313 indicate the annual compensation for the 

19 contracted school term for teachers employed by institutions under the authority of the department 

20 of institutions or the department of family services for 'iscal years +988 ~and +989 ~-

21 (ii) The compensation of each teacher on the first day of the first pay period in July +9BT 

22 shet+-be 1989 is that amount wnieh-eorrespcnds corresponding to his level of academic achievement 

23 and the ne•t highest step from that occupied on June 30. i98~ ~-

24 (iii) The compensation of each teacher on the first day of the first pay period in July t988 

25 snat+-be 1990 is that amount which-eorrespond3 corresponding to his level 0f academic achievement 

-9-
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and the next highest step from that occupied on June 30, +99~ ~-

2 (b) (I) The pay sehado+e schedules provided In 2-19-314 +ndteatas Indicate the maximum hourly 

3 compensation for fiscal years ending June 30, +999 ~.and June 30, +989 1991, for those employees 

4 in liquor store occupations who have collectively bargainad separate classification and pay plans. 

5 (II) The compensation of each employee on the first day of the first pay period In fiscal year 

6 t989 1990 or t999~-as-the-ease-may-be~-shatt-be 1991 Is that amount whteh-eorresponds corresponding 

7 

8 

9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

to that ~ grade occupied on the last day of the preceding fiscal year. 

(c) (I) The pay sehedote schedules provided in 2-18-315 tndteates indicate the maximum hourly 

compensation for fiscal years ending June 30. +988 ~. and June 30. ~989 ~. for employees in 

apprentice trades and crafts and other blue-collar occupations recognized in the state blue-collar 

classification plan who are members of units that have collectively bargained separate 

classification and pay plans. 

(ii) The compe~~ation of each employee on the first day of the first pay period in fiscal year 

~988 1990 or t999,-as-the-ease-may-be,-shatt-be 1991 is that amount whteh-eorresponds corresponding 

to tnat ~grade occupied on the last day of the preceding fiscal year. 

(d) (i) The pay schedules provided in [section 2] indicate the maximum hourly compensati~ 

excluding shift differential pay, for the fiscal years ending June 30, 1990, and June 30, 1991, for 

probation and parole officers and those employees of the state institutions designated in (section 

.ll.U.L 
(ii) The compensation of each employee on the first day of the first pay period in fiscal year 

1990 or 1991 is that amount corresponding to the grade occupied on th~ l_ast day ___ of the preceding 

fiscal year plus any shift differential pay. 

(iii) Until successfully completing 6 months of probationary service, a new employee shal 1 

24 receive 90% of the compensation corresponding to the grade for his position. 

25 (4) In addition to the compensation provided for In 2-18-312 or [section 2], an employee who 

-10-
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works: 

2 (a} an afternoon shift is entitled to receive shift differential pay amounting to 50 cents an 

3 hour; and 

4 

5 

(b) a night sh,ft is entitled to receive shift differential pax amounting to $1 an hour. 

t~t~ (a) (i) No ~ member of a bargaining unit may not receive the amounts indicated in the 

6 respective pay schedules provided in 2-18-312 through 2-18-315 and [section 2] until the bargaining 

1 unit of which he is a member ratifies a completely integrated collective bargaining agreement 

8 covering the biennium ending June 30, -t989 1991. 

9 (ii) fn-tne-event-tnat !f negotiation and ratification of a completely integrated collective 

10 bargaining agreement as required by subsection t~ttatttt-or-th7~-sect+on (5)(a)(i) are not completed 

11 by July 1, +98~ 1989, retroactivity to that date may be negotiated. 

12 (iii) tn--tne--event-t~st lf negotiation and ratification of a completely lntegrated collective 

13 bargaining agreement as required by subsection f47fatf47-of-this-sact~on (S)(a)(i) are not completed 

14 by July 1, t9B~ 1989, members of the bargaining unit involved w+t+ shal 1 continue to receive the 

15 compensation they were receiving as of June 30, t9Br 1989. 

16 

17 

(b) Methods of administration not inconsistent ~ith the purpose of this part and necessary to 

properly implement the pay schedules provided in 2-18~312 through 2-18-315 or [section 2] may be 

18 provided for in collective bargaining agreements. 

19 f57(6) The current wage or salary of an employee shs+t may not be reduced by the 

20 implementation of the pay schedules provided for in 2-18-312 through 2-18-315 anu [section 2]. 

21 f6t(7) The department may authorize a separate pay schedule for medical doctors if the rates 

22 

23 

provided in 2-18-312 are not sufficient 

physicians at the state institutions. 

to attract and retain fu11y licensed and qualified 

24 f117.,UU_ The department may deve1op programs wn+en-w1·t+ that er~able the department to mitigate 

25 problems associated w'th difficult recruitment. retention. transfer, or other exceptional 

-11-
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circumstances. Insofar as the program may apply to employees within a collective bargaining unit, it 

2 sl">att must be a negotiable subject under 39-31-305."" 

3 Section B. Section 2-18-305, MCA, is amended to read: 

4 •2-18-305. Allocation between wages and group benefits. (1) The dollar amounts shown in the 

5 respective pay schedules provided in 2-18-3127-2-+8-StS,-2-+8-3+~7-or through 2-18-3157-as-tl">e-eese 

6 may-be~ and {section 2) and the contribution far group benefits provided in 2-18-703 represent the 

7 maximum amount allocated by the state for wages and group benefits, exclusive of longevity as 

B def+ned provided in 2-18-304 and shift differentiaL pay provided in 2-18-303(4). Except as provided 

9 in subsection (2) o~-t~+~-see~+on, that amount specifically allocated for group benefits s~e+t-be ~ 

10 determined by 2-18-703. An employee who elects not to be covered by a state employee group benefit 

11 plan w+tt ~receive as wages the amount shown in the appropriate pay schedule tess but may not 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

receive the state contribution for group benefits as determined by 2-18-703. 

(2) Employees may, through collective bargaining, determine the allocation between wages and 

group benefits of the amounts shown in the pay schedules provided in 2-18-312o--Z-t8-St3o--Z-t8-St4, 

o~ through 2-18-315,--as-t~e-ease-may-beo-betNee~-wases-and-g~ou~-benef+ts and [section 21 and the 

contribution for group benefits provided in 2-18-703. except that in-no-ease-mey the group benefits 

all~cation max not be less than the amounts provided in 2-18-703." 

Section 9. Section 2-18-312, MCA, is amended to read: 

"2-18-312. Statewide pay sel">edcte schedules for fiscal years +988 ~and +989 1991. ill The 

statewide classification pay schedule for fiscal years-+988-end-+989 year 1990 is as follows: 

SRIIIBE 

+ 

Annual Hours -- 2080 

Pay Matrix -- State 

S~EP 

Note: ~netades Does Not Include Insurance 

Matrix Type -- Annual 

--+ --2 --s --~ --s --6 --~ --8 --9 -+s -++ -+2 -+9 

+2,882 a,sa2 +8;899 +8,98+ +8;58~ +B,~+~ +e,ast ++,+58 ++•9~9 ++;688 ++>892 +2,869 +2•3+8 
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2 9,8'f4 t8,6t'f +8,829 ++,846 tt,26'f ++,482 +t,'f22 tt,956 +2,+85 +2,489 +2,688 +2,942 +8,468 

9 

4 

5 

6 

'f 

8 

9 

+8 

++ 

H! 

+:3 

+4 

+5 

+6 

+>' 

H! 

+9 

29 

£+ 

22 

29 

24 

!i!5 

te,S98 ++•+8+ ++7485 tt,6aa ++,866 +2,+88 +27945 +27592 +2,844 +87+6+ +5,969 +B76B8 t4,t'f5 

+879'f+ ++,r9r +2,899 +272'f4 +275+9 t2,r69 +97824 +9,284 +9,558 +9,82+ +4789r +478'f9 +4,954 

++,689 t2,4'f6 +2>'f26 +2,98+ t9,24t +9,586 t9,'f'f6 +4,852 +4,999 +4,628 t4,9t2 t5,2tB +5,8+8 

+27295 +9,228 +9,484 t97'f54 +47829 +479+8 +47596 +4,888 +5,+86 +5,498 +5;888 +67++6 +6>'f6+ 

+9,862 +4,845 +4>926 +4,6+9 +4,985 +5,289 +5,587 +5>8+7 +6,+99 +6,456 +6,785 t'f,+2+ +7>886 

+9,889 +4,994 +5,299 +5,598 +5,849 +6,+66 +6,489 +6,8+9 +7,+55 +'f,498 +7,846 +8,285 +8,999 

+4,887 +5,922 +6,248 +6,565 +6,896 +7,294 t7,5'f9 +r,99+ +8,298 +8,656 +9,829 +9,4+8 28,+86 

+5>8+9 t'f,889 +7,949 +7>696 +8 0 844 +6 7 485 +B>'f79 +9>+48 +9>59+ +9,922 280 928 28>'f26 2+ 7 555 

t6,9t2 t8,tB5 +8>549 +87928 +97299 +97664 28,8'fB 28;488 28;898 2+;888 2+;'f94 22,+69 29,856 

+87+28 +97499 +9,869 26>28+ 28,667 2t,t8t 2+7529 2+,959 22,992 22,849 29,29'f 29,769 2477+4 

+97464 28,929 2+,948 2t,'f75 22,2++ 22,655 %9,t88 29,578 24764+ 24,522 25,6+2 25,5+2 26,592 

2+>+48 22;79+ 29,+66 23,658 24,+29 24,685 257897 257599 26,+++ 26,689 2r,t66 27,789 28,8+7 

22,885 247688 25>+88 257682 267++4 26,696 277+69 27,7+2 28>266 28,89+ 29,486 29,996 St,t96 

24,646 2677+6 277258 27,795 26,95+ 26,9+8 29;496 98,686 98,688 at,sez at,9z8 az,567 9S,e7e 

267967 26,9&~ 29,571 98;+69 98;7~~ 9+ 7 987 a~,8+5 92,655 s9,98B s9,974 94,653 as,s46 96,768 

29,9+2 3t,5t8 92>+48 92 0 79+ 997447 94,tt6 94,798 95,494 96>284 96,928 87,667 98,426 89,957 

9+,686 947268 84;974 95,679 96,986 97,++4 97>656 88,6+9 99,985 48,+79 48;976 4+,796 4+,796 

94778+ 97;9+9 98,B59 98;828 997596 48;968 4+•+96 42,828 42,868 4S,Y+7 44,59+ 44;59+ 44,59+ 

977795 48 0648 4t;459 42;282 49;+28 4S;99t 44787+ 45;768 460 689 47,6+7 47>6+7 47;6+7 47 06t'f 

4t 0 t9t 44,29+ 45,t77 46,88+ 47;889 47,949 46,982 49,888 58,878 58,8+8 58>678 58,878 58,878 

447986 46,266 49,252 59,297 5+,242 527267 58,9+2 54,s7e s4,976 54,978 54,976 54,9~8 54,978 

48,986 52,675 597729 54788~ 55,988 S7,e+e 5s,tse se,tse s87tSB 58,+58 se,t58 5e,tse s6,+5B 

5:3 047+ 57 0496 56,646 59,Bt9 6+>8+5 62>295 62;295 627295 627295 6~,295 62>285 62,295 62>295 

STEP 
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ll 44,728 48,211 49,206 50,222 51,258 52,313 53,391 54,490 55,611 551611 551611 551611 55 1611 

23 481902 521698 531784 541891 561020 571171 581345 591543 591543 591543 591543 591543 591543 

24 531488 571630 581814 601022 611253 62,510 631790 631790 63,790 63,790 631790 631790 6317~0 

25 581524 631046 641339 651657 661999 681371 68,371 681371 681371 68,371 68,371 68,371 .2!!....371" 

Section 10 I Section 2-18-313, MCA, Is amended to read: 

"2-18-313. Institutional teachers' pay schedules. ( 1 ) (a) ~~e-department-cf-+nst+tattans-s~att 

adiast-the-+98~-oav-sehedctes-far-tnstttat+anat-teae~ers--sa--that--the--eost--af--tmptementtng--the 

8 ad~asted--sc~edates~-ts--eqoa+--to-t~e-approprtatton-pravtded-far-tn-aeetton-B~-ehapter-62+•-taws-of 

9 t9a~.-~~e-adjasted-se~eda+ea-maat-be-appt+ad-as-pravtded··tn-2-t8-B8B• The 12-month pay schedule for 

10 

1 1 

12 

13 

14 

15 

16 

17 

16 

19 

20 

21 

22 

23 

24 

25 

institutional 

llE!: 

l 

! 

~ 

~ 

~ 

§. 

I 
§. 

i 

.!.Q. 

.!..!. 

teachers for f' lsC! I x:ear 

Annual Hours -- 2080 

Term -- Twelve Months 

~ BA+1 

20,446 211132 

21 1 2§3 22,020 

22,061 22,907 

22,670 23,799 

23,676 24,684 

24,486 25,575 

251289 261461 

26,099 271350 

261906 281237 

271714 291129 

;;!8~ 524 29,987 

1990 is a follows: 

Education Level 

~ 

21 I 838 

221787 

231735 

24,684 

251633 

26,585 

271532 

28,485 

291433 

301382 

31 1 32!;1 

-16-

Note: Does Not Include Insurance 

Matrix Type -- Annual 

BA+3 MA ~ 

22 I 181 22,527 n_.232 

23 I 1 71 23,555 ~22 

241 163 241584 ~414 

251150 251614 1§...504 

26, 138 261645 £!..595 

271 129 271675 £!..687 

281 119 28,703 291775 

291 110 29,736 301865 

30,098 30,766 31 I 956 

311087 31 I 795 .;!L.048 

32' 077 32,825 34,136 



12 

ll 

28,524 

28,524 

29,987 

29,987 

31 1329 

31,329 

32,077 

32,077 

32,825 

32,825 

LC 1593/01 

34 136 

34,136 2 

3 

4 

5 

6 

7 

8 

9 

(b) The 9-month pay schedule for institutional teachers for fiscal year 1990 is as follows: 

10 

1 1 

1 2 

13 

14 

15 

16 

17 

18 

19 

20 

21 

STEP 

..!. 

l. 

~ 

~ 

.2. 

§ 

I._ 

.[ 

~ 

10 

1 1 

12 

ll 
(2) 

22 follows: 

23 

24 

25 

(a) 

Annual Hours -- 1480 

Term -- Nine Months 

BA ~ 

15,334 15,849 

15,940 16,515 

16,546 17 180 

17. 153 17,849 

17.757 18,513 

18,364 19,182 

18,967 19,845 

19,574 20,513 

20. 180 21 178 

20,785 21,847 

21 '393 22,491 

21 '393 22,491 

21 ,393 22,491 

The 12-mon_itl__pay schedule 

Annual Hours -- 2080 

Term -- Twelve Months 

Note: Does Not Include Insurance 

Matrix Type -- Annual 

Education Level 

BA+2 BA+3 MA MA+l 

16,378 16,636 16,895 ..!..L 424 

17,090 17,378 17,666 ~242 

17,801 18. 1 22 18,438 .!.l!.t 060 

18,513 18,863 19.21 1 .!.l!.t 8 7 8 

19,224 19,603 19,983 IQ...697 

19,939 20,347 20,756 1..!...515 

20,649 21.089 21 ,528 ll_.331 

21.364 21 ,833 22,302 l.L 148 

22,075 22,573 23,075 l1..967 

22,787 23,316 23,846 24,786 

23,497 24,058 24,619 ~602 

23,497 24,058 24,619 25,602 

23,497 24,058 24,619 ~602 

for i nst i __ tut i ona l te~_g-.er!! f or _fj_"-"-"l__y ear 1991 

Education Level 

-17-

Note: Does Not Include Insurance 

Matrix Type -- Annual 

is as 



LC 1593/01 

STEP 1M ~ BA+2 ~ MA ~ 

2 ..!. 21,468 22,189 22,929 23,290 23,653 24,394 

3 l 22,316 23, 121 23,926 24,329 24,732 ~539 

4 ~ 23,164 24,052 24,921 25,371 25,813 26,684 

5 ~ 24,014 24,989 25,918 26,408 26,895 12...829 

6 E. 24,860 251918 261914 271444 271976 281976 

7 6 25,710 261855 27,915 281486 291058 .:!Q., 1 2 1 

B l 261554 271783 281909 29,525 30 I 139 31 '263 

9 .!!. 271404 281718 29,910 30,566 311223 ~407 

10 l! 281252 291649 30,905 31,602 321305 ~554 

1 1 ..!.Q 291099 301586 311902 321642 33,384 341700 

12 1 1 291950 31 487 321896 331681 34,467 35,843 

13 12 29,950 31,487 32,896 33,681 34 467 ~843 

14 ll 29,950 31,487 32,896 33,681 34 467 35,843 

15 (c) The 9-month ea~ schedule for institutional teachers for fiscal )!ear 1991 is as follows: 

16 Annual Hours -- 1480 Note: Does Not Include Insurance 

17 Term -- Nine Months Matrix Type-- Annual 

18 Education Level 

19 ~ BA ~ BA+2 8A+3 MA ~ 

20 .!_ 161101 16,641 17 197 17,468 17 740 18,295 

21 2 16,737 17 341 17,945 181247 18,549 191154 

22 ~ 171373 18,039 18,691 19,028 19,360 l.Q....O 13 

23 i 18 101 1 181741 19,439 19,806 20 I 172 20,872 

24 §. 18,645 191439 20' 185 20,583 20,982 I.!... 732 

25 §. 19.28 2 20~~1 lQ_,936 21 '364 21 '794 22,591 

-18-
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10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

LC 1593/01 

!._ 191915 201837 21 1681 221 143 221604 ~448 

!!. 201553 21,539 22,432 22,925 23,417 24,305 

~ 21 I 189 22,237 23, 179 23,702 24,229 ~165 

.!Q 21 ,824 22,939 23,926 24,482 251038 l!L025 

1 1 22,463 23,616 24,672 25,261 25,850 26,882 

12 22,463 23,616 24,672 25,261 25,850 26,882 

ll 22,463 23 ,616 24,672 25,261 25,850 l!LBB2" 

Section 11. Section 2-18-314. MCA 1 is amended to read: 

"2-18-314. Liquor store occupations pay senedote schedules. ill The pay schedule for 1 i quor 

store occupations for fiscal years-+988-and-+989 year 

Annual Hours -- 2080 

Pay Matrix --Retail Clerk 

Brede 

tt 

t2 

tS 

t4 

t5 

t6 

t'i' 

1::8 

Grade 

b..!.. 

L2 

-19-

1990 is as follows: 

Note: Wttn Without Insurance 

Matrix Type -- Hourly 

$fHOtll• 

Wf~ns-:-

-8-:-888 

-1'-:-689 

-8-:-+89 

-8.,-469 

-8-:-1'59 

-9-:-969 

+8-:-829 

+8-:-1'1'3 

$/Hour 

Q....Q.Q.Q 

.2..:2.2. 
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9 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

LC 1593/01 

L3 ~ 

L4 ~ 

b& 8.66 

L6 __lhll 

L7 ~ 

L8 10.82 

(2} The pay schedule for liquor store occupations for fiscal year 1991 Is as follows: 

Annual Hours -- 2080 

Pay Matrl• --Retail Clerk 

Grade 

h.l 

L2 

L3 

L4 

LS 

L6 

L7 

L8 

Section 12. Section 2-18-315, MCA, is amended to read: 

Note: Without Insurance 

Matrix Type -- Hourly 

$/Hour 

0.000 

~ 

8.45 

~ 

9.09 

9.78 

.!Q....g 

11. 36" 

"2-18-315. Blue-collar pay sehedote schedules. ill The pay schedule for blue-collar workers 

21 for fiscal years-+988-and-+989 year 1990 is as follows: 

22 

23 

24 

25 

Annual Hours -- 2080 

Pay Matri• --Blue-Collar 

Srade 

-20-

Note: Wtth Without Insurance 

Matrix Type -- Hourly 

$fHoor 

WftnS7 
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Bt- -B-:-t5S 

2 B2- -8-:-55S 

3 B9- -8-:-959 

4 Bo4- -9-:-959 

5 B5- -9-:-1'59 

6 B6- t8-:-+5S 

7 B'i'- t8-:-55S 

8 ea- +8-:-959 

9 69- tt.,-959 

10 ate tt-:-1'5S 

1 1 Btt H!-:-t5S 

12 BH! t2-:-55S 

13 BBB t2-:-95S 

14 Grade _!/Hour 

15 B1 __lL_Q_!_ 

16 B2 8.44 

17 B3 8.87 

18 B4 9.30 

19 ~ 9.73 

20 B6 10.16 

21 _IE_ 10.59 

22 M_ 11.02 

23 B9 11 .45 

24 B10 ~ 

25 !!..!..!. 12.31 

-21-
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7 

8 

g 

10 

1 1 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

lli 
BOO 

.!.3..:..!.1. 

.!L...!.! 
(2) The pay schedule for blue-collar workers for fiscal year 1gg1 is as follows: 

Annual Hours -- 2080 

Pay Matrix-- Blue-Collar 

Section 13. 

~ 

.!!.!___ 

82 

E._ 

84 

85 

86 

87 

~ 

~ 

.!!..!Q 

B 11 

812 

BOO 

Section 2-18-703, MCA, is amended to read: 

Note: Without Insurance 

Matrix Type -- Hourly 

$/Hour 

~ 

..J!..:..l!2 
__Lll 

...!l.:.22 

1...Q...,_ll 

10.67 

~ 

~ 

.!2.:..Q.£ 

.!.1.:£ 

~ 

13.38 

13.83" 

LC 15g310 1 

"2-18-703. Contributions. (1) Each agency, as defined in 2-18-601, shall contribute the amount 

specified in this section towards the group benefits cost. 

(2) For employees defined in 2-18-701, other than members of collective bargaining units, and 

24 for members of the legislature, the employer contribution for group benefits shatt-be-$++5 is $135 

25 per month for the fiscal yaars year ending June 30, +988 ~. and $155 per month for the fiscal 

-22-
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year ending June 30, +989 1991, and $~+5-per-manth fa~ each fiscal year thereafter. Permanent 

part-time employees who are regularly scheduled to work less than 20 hours a week are not eligible 

for the group benefit contribution. An employee who elects not to be covered by a state-sponsored 

group benefit plan may not receive the state contribution as wages. A portion of the employer 

contribution for group benefits may be applied to an employee's costs for participation in Part B of 

medicare under Title XVIII of the Social Security Act of 1965. as amended. if the state group 

benefit plan is the secondary payer and medicare the primary payer. 

(3) For employees of elementary and high school districts and of local government units. the 

9 employer•s premium contributions may eKceed but may not be less than $10 per month. 

10 (4) Unused employer contributions for any state employee shatt must be transferred to an 

11 account established for this purpose by the department of administration and upon saen transfer may 

12 be used to offset losses occurring to the group of which the employee is eligible to be a member." 

13 Section 14. Section 39-31-303, MCA, Is amended to read: 

14 "39-31-303. Management rights of public employers. Public employees and their representatives 

15 shall recognize the prerogatives of public employers to operate and manage their affairs in seen 

16 areas such as. but not limited to: 

17 (1) direct employees; 

18 

19 

(2) hire. promote, transfer, assign. and retain employees; 

(3) relieve employees from duties because of lack of work or funds or under conditions where 

20 in which continuation of soen the work would be inefficient and nonproductive; 

21 (4} maintain the efficiency of government operations: 

22 f5}--determtne--tne--metnods7--meanso--job--c+asstftcat+ons~--and-personnet-by-wnich-government 

23 operat+ons-are-~o-be-eondaeted; 

24 t6tl§l take whatever actions may be necessary to carry out the missions of the agency in 

25 situations of emergency: and 

-23-
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t'Hill establish the methods and processes by ~hich ~ork is performed." 

NEW SECTION. Section 15. Appropriations. ( 1) There is appropriated to the office of budget 

and program p 1 ann i ng $. ______ _ from the general fund for the biennium ending June 30. 1989, to 

4 implement [section 1] as it pertains to executive, legislative, and judicial branch agencies and the 

5 

6 

7 

8 

9 

10 

1 1 

12 

13 

Montana university system. To implement {section 1], the office of budget and program planning shall 

increase the expenditure authority of executive, legislative. and judicial branch agencies and the 

Montana university system by $. _____ _ for the biennium ending June 30, 1969, from funds other 

than the general fund that accrue under provisions of law to the respective agencies and the Montana 

university system. 

(2) There is appropriated to the office of budget and program planning $ from the 

general fund for the biennium ending June 30, 1991, to implement [this act], excluding [section 1], 

as it pertains to executive, legislative, and judicial branch agencies and the Montana university 

system. To implement [this act], excluding [section 1], the office of budget and program planning 

14 sha1l increase the expenditure authority of executive, 1egis1at~ve. and judicial branch agencies and 

15 the Montana univers1 ty system by $ _____ _ for the biennium ending June 30. 1991, from funds other 

16 than the general fund that accrue under provisions of law to the respective agencies and the Montana 

17 

18 

19 

20 

21 

22 

23 

24 

25 

university system. Vacancy savings may not be used to fund negotiated agreements involving state 

employees of executive branch agencies or the Montana university system. 

NEW SECTION. Section 16. Extension of authority. Any existing authority to make rules on the 

subject of the provisions of [this act] is extended to the provisions of [this act]. 

NEW SECTION. Section 17. Codification instruction. [Section 2] is intended to be codified as 

an integral part of Title 2, chapter 16, part 3, and the provisions of Title 2, chapter 18, part 3, 

apply to [section 2]. 

NEW SECTION. Section 16. Effective dates. ( 1 ) [Sections 1, 4 through 6, 14, 15(1), 16, 17, 

and this section] are effective on passage and approval. 

-24-
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