
SENATE BILL NO. 136 

INTRODUCED BY MAZUREK, LYNCH, HARPER, ECK, 
WALKER, DONALDSON, RASMUSSEN, MANNING, HAFFEY, 

CAMPBELL, GRADY, MILLER, NELSON, KADAS, J. BROWN, 
DRISCOLL, PISTORIA, B. BROWN, B. WILLIAMS, KITSELMAN, 
DARKO, MILES, REAM, KEENAN, SCHYE, O'CONNELL, HANSEN, 

BACHINI, SPAETH, MENAHAN, EUDAILY, LORY 

IN 

JANUARY 19, 1987 

FEBRUARY 18, 1987 

FEBRUARY 19, 1987 

FEBRUARY 20, 1987 

FEBRUARY 21, 1987 

FEBRUARY 23, 1987 

IN 

FEBRUARY 24, 1987 

MARCH 17, 1987 

MARCH 20, 1987 

MARCH 21, 1987 

THE SENATE 

INTRODUCED AND REFERRED TO COMMITTEE 
ON LABOR & EMPLOYMENT RELATIONS. 

COMMITTEE RECOMMEND BILL 
DO PASS AS AMENDED. REPORT ADOPTED. 

PRINTING REPORT. 

SECOND READING, DO PASS. 

ENGROSSING REPORT. 

THIRD READING, PASSED. 
AYES, 49; NOES, 0. 

TRANSMITTED TO HOUSE. 

THE HOUSE 

INTRODUCED AND REFERRED TO COMMITTEE 
ON STATE ADMINISTRATION. 

COMMITTEE RECOMMEND BILL BE 
CONCURRED IN AS AMENDED. REPORT 
ADOPTED. 

SECOND READING, CONCURRED IN. 

THIRD READING, CONCURRED IN. 
AYES, 92; NOES, 4. 

RETURNED TO SENATE WITH AMENDMENTS. 



MARCH 24, 1987 

MARCH 25, 1987 

IN THE SENATE 

RECEIVED FROM HOUSE. 

SECOND READING, AMENDMENTS 
CONCURRED IN. 

THIRD READING, AMENDMENTS 
CONCURRED IN. 

SENT TO ENROLLING. 
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SECTIONS 2-18-611, 

AND PROVIDING A RETROACTIVE APPLICABILITY DATE AND AN 

IMMEDIATE EFFECTIVE DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 2-18-611, MCA, is amended to read: 

"2-18-611. Annual vacation leave. (1) Each permanent 

full-time employee shall earn annual vacation leave credits 

from the first day of employment. Vacation leave credits 

earned shall be credited at the end of each pay period. 

However, employees are not entitled to any vacation leave 

with pay until they have been continuously employed for a 

period of 6 calendar months. 

(2) Seasonal employees shall earn vacation credits. 

However, such persons must be employed 6 qualifying months 

before they may use the vacation credits. In order to 

qualify, such employees must immediately report back for 

work when operations resume in order to avoid a break in 
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service. 

(3) Permanent part-time employees are entitled to 

3 prorated annual vacation benefits if they have worked the 

4 qualifying period. 

5 (4) An employee may not accrue annual vacation leave 

6 credits while in a leave-without-pay status. 
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(5) Temporary employees do not earn vacation leave 

credits, except that a temporary employee who is 

subsequently hired into a permanent position within the same 

jurisdiction without a break in service and temporary 

employees who are employed continuously longer than 6 months 

may count as earned leave credits for the immediate term of 

temporary employment. 

(6) An employee whose hours have been reduced from 40 

hours a week to less than 40 hours a week as a result of a 

budget deficit accrues annual vacation l~ave credits as if 

he were a full-time employee.•• 

Section 2. SectiOn 2-18-612, MCA, is amended to read: 

"2-18-612. Rate earned. (l) vacation leave credits are 

earned at a yearly rate calculated in accordance with the 

following schedule, which applies to the total years of an 

employee's employment with any agency whether the employment 

is continuous or not: 

Years of employment 

1 day through 10 years 

-2-
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10 years through 15 years 

15 years through 20 years 

20 years on 

(2) (a) For the purpose of 
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years of 

employment under this section, an employee eligible to earn 

vacation credits under 2-18-611 must be credited with 1 year 

of employment for each period of: 

(i) 2,080 hours of service following his date of 

employment; an employee must be credited with 80 hours of 

service for each biweekly pay period in which he is in a pay 

status or on an authorized leave of absence without pay, 

regardless of the number of hours of service in the pay 

period; and an employee whose hours have been reduced from 

40 hours a week to less than 40 hours a week as a result of 

a budget deficit must be credited with 80 hours of service 

for each biweekly pay period regardless of the number of 

hours of service in the pay period; or 

(ii) 12 calendar months in which he was in a pay status 

or on an authorized leave of absence without pay, regardless 

of the number of hours of service in any one month. An 

employee of a school district, a school at a state 

institution, or the university system must be credited with 

1 year of service if he is employed for an entire academic 

year. 

(b) State agencies, other than the university system 
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and a school at a state institution, must use the method 

provided in subs~ction (2)(a}(i) to calculate years of 

service under this section ... 

Section 3. Section 2-18-618, MCA, is amended to read: 

"2-18-618. Sick leave. ( 1) Each permanent full-time 

employee shall earn sick leave credits from the first day of 

employment. For calculating sick leave credits, 2,080 hours 

(52 weeks x 40 hours) shall equal 1 year. Sick leave credits 

shall be credited at the end o~ each pay period. Sick leave 

credits shall be earned at the rate of 12 working days for 

each year of service without restriction as to the number of 

working days that may be accumulated. Employees are not 

entitled to be paid sick leave until they have been 

continuously employed 90 days. 

(2) An employee may not accrue sick leave credits 

while in a leave-without-pay status. 

( 3) 

prorated 

period. 

Permanent part-time employees are entitled to 

leave benefits if they have worked the qualifying 

(4) Full-time temporary and seasonal employees are 

entitled to sick leave benefits provided they work the 

qualifying period. 

(5) An employee who terminates employment with the 

agency is entitled to a lump-sum payment equal to one-fourth 

of the pay attributed to the accumulated sick leave. The pay 

-4-
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attributed to th@ accumulated sick leave shall be computed 

on the basis of the employee's salary or wage at the time 

he terminates his employment with the state, county, or 

city. Accrual of sick leave credits for calculating the 

lump-sum payment provided for in this subsection begins July 

1, 1971. The payment therefor shall be the responsibility of 

the agency wherein the sick leave accrues. However, no 

employee forfeits any sick leave rights or benefits he had 

accrued prior to July 1, 1~71. However, where an employee 

transfers between agencies within the same jurisdiction, he 

shall not be entitled to a lump-sum payment. In such a 

transfer the receiving agency shall assume the liability for 

the accrued sick leave credits earned aftec July l1 1971, 

and transferred with the employee. 

(6) An employee who receives a lump-sum payment 

pursuant to this section and who is again employed by any 

agency shall not be credited with any sick leave for which 

the employee has previously been compensated. 

(7) Abuse of sick leave is cause for dismissal and 

forfeiture of the lump-sum payments provided for in this 

section. 

(B) An employee may contribute any portion of his 

accumulated sick leave to a nonrefundable sick leave fund 

for state employees and thereby become eligible to draw upon 

the fund if an extensive illness or accident exhausts his 
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accumulated sick leave. The department of administration 

shall, in consultation with the sick leave advisory council 

provided for in 2-15-216, administer the sick leave fund and 

adopt rules to implement this subsection. 

(9) An e~ployee whose hours have been reduced from 40 

hours a week to less than 40 hours a week as a result of a 

budget deficit shall accrue annual sick leave credits as if 

he were a full-time employee. (Subsection (8) terminates 

July l, 1989--sec. 3, Ch. 707, L. 1985.)" 

Section 4. Section 19-3-501, MCA, is amended to read: 

"19-3-501. Absence not included in time of service. 

Except as provided in 19-3-502, 19-3-503, an~ 19-3-504, and 

[section 5], time during which a member is absent from 

compensated employment with an employer may not be allowed 

in computing service." 

NEW SECTION. Section 5. Hours reduced as a result of 

budget deficit. An employee whose hours have been reduced 

from 40 hours a week to less than 40 hours a week as a 

result of a budget deficit is considered a full-time 

employee for the purpose of qualification for service 

retirement benefits under Title 19, chapter 3, part 9, or 

survivorship allowances under Title 19, chapter 3, part 12. 

NEW SECTION. Section 6. Extension of authority. Any 

existing authority of the department of administration and 

the public employees• retirement board to make rules on the 
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1 subject of the provisions of this act is extended to the 

2 provisions of this act. 

3 NEW SECTION. Section 7. Codification instruction. 

4 Section 5 is intended to be codified as an integral part of 

5 Title 19, chapter 3, part 5, and the provisions of Title 19, 

6 chapter 3, apply to section 5. 

7 NEW SECTION. Section 8. Applicability. This act 

8 applies retroactively, within the meaning of 1-2-109, to 

9 employees as defined in 2-16-601 whose hours were reduced 

10 from 40 hours a week to less than 40 hours a week as a 

11 result of a budget deficit on or after January 1, 1986, and 

12 who were employees of state agencies on the effective date 

13 of this act. 

14 NEW SECTION. Section 9. Effective date. This act is 

15 effective on passage and approval. 

-End-
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STATE OF MONTANA - FISCAL NOTE 
Form BD-15 

In compliance with a written request, there is hereby submitted a Fiscal Note for SB136, as introduced. 

DESCRIPTION OF PROPOSED LEGISLATION: 
The act provides that full-time state employees whose hours are reduced as a result of a budget deficit on or 
after January 1, 1986, must receive vacation, sick leave and retirement credits as if the reduction had not 
occurred. 

ASSUMPTIONS: 
1. The additional sick leave earned will be used rather than cashed out. 
2. Annual leave will be accrued at the lowest rate (employees with 0-10 years of service). 
3. The cost of additional longevity credit and leave accelerator credit will be negligible. 
4. The average hourly salary of employees with reduced hours is $9.48. 
5. Annual leave and sick leave will be used each year and the estimated cost will occur at the time of use. 
6. Fiscal impact is assessed for state government employees only and not for local government employees 

covered by the same statutes. 
7. The estimated total number of hours reduced as the result of budget deficit from January 1, 1986, to 

January 12, 1987, is 15,388. 
8. The total number of hours reduced and the associated sick, annual and retirement benefit levels to be 

maintained will remain the same throughout the 1989 biennium. 
9. There will be a one-time central payroll computer program update to accommodate an additional benefit 

coding for affected employees. This will cost $1,000 in FY88. 

FISCAL IMPACT: 
Expenditures: 

Increased Costs 

~ 
Current 

Law 
$-0 

Proposed 
Law 

$ 16,234 

FY89 89 Biennium 
Current Proposed 

Law Law 
$ 0 $ 15,234 

There will not be an additional increase in employers• contribution for retirement. If the number of hours remain 
small, there will be a minimal increase in the unfunded liability of the respective retirement system. 

Revenues: 
Will not increase. 

and Program Planning 
as introduced. Fiscal 

s8 13' 



¥1scal Note Request, SB136, as introduced. 
Form BD-15, ,, 
PScge 2 

EFFECT ON COUNTY OR OTHER LOCAL REVENUE OR EXPENDITURES: 
Unclear. 

TECHNICAL OR MECHANICAL DEFECTS IN PROPOSED LEGISLATION OR CONFLICTS WITH EXISTING LEGISLATION: 
State statutes on sick and annual leave apply to state, county and city employees. The proposed legislation is 
not clear as to whether it applies to local government employees. 

sB 1.1' 
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SENATE BILL NO. 136 

APPROVED BY COMMITTEE 
ON LABOR & EMPLOYMENT 
RELATIONS 

INTRODUCED BY MAZUREK, LYNCH, HARPER, ECK, 

WALKER, DONALDSON, RASMUSSEN, MANNING, HAFFEY, 

CAMPBELL, GRADY, MILLER, NELSON, KADAS, J. BROWN, 

DRISCOLL, PISTORIA, B. BROWN, B. WILLIAMS, KITSELMAN, 

DARKO, MILES, REAM, KEENAN, SCHYE, O'CONNELL, HANSEN, 

BACHINI, SPAETH, MENAHAN, EUDAILY, LORY 

A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING THAT STATE 

EMPLOYEES WHOSE HOURS ARE TEMPORARILY REDUCED AS A RESULT OF 

A BUDGET DEFICIT MUST RECEIVE VACATION, SICK LEAVE, AND 

RETIREMENT CREDITS AS IF THE REDUCTION HAD NOT OCCURRED; 

AMENDING SECTIONS 2-18-611, 2-18-612, 2-18-618, AND 

19-3-501, MCA; AND PROVIDING A RETROACTIVE APPLICABILITY 

DATE AND AN IMMEDIATE E~'FECTIVE DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 2-18-611, MCA, is amended to read: 

''2-18-611. Annual vacation leave. (1} Each permanent 

full-time employee shall earn annual vacation leave credits 

from the first day of employment. Vacation leave credits 

earned shall be credited at the end of each pay period. 

However, employees are not entitled to any vacation leave 

with pay until they have been continuously employed for a 

period of 6 calendar months. 

~"' "•'"'''"· '"""''' 
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1 {2) Seasonal employees shall earn vacation credits. 

2 However, such persons must be employed 6 qualifying mo~ths 

3 before they may use the vacation credits. In order to 

4 qualify, such employees must immediately report back for 

5 work when operations resume in ordet- to avoid a break in 

6 service. 

7 (3) Permanent part-time employees are entitled to 

8 prorated annual vacation benefits if they have worked the 

9 qualifying period. 

10 (4) An employee may not accrue annual vacation leave 

ll credits while in a leave-without-pay status. 

12 (5) Temporary employees do not earn vacation leave 

13 credits, except that a temporary employee who is 

14 subsequently hired into a permanent position within the same 

15 jurisdiction without a break in servi~e and temporary 

16 employees who are employed cuntinuously longer than 6 months 

17 may count as earned leave credits for th~ irrunediate term of 

18 temporary employment. 

19 ( 6) An A STATE emplo~~--~hose _h?u~-s hav~ been reduced 

20 TEMPORARif,y from 40 hours ~-~5' .. ~--t~ less than 40 ~9urs a 

21 week as a result of a budget defi~ accrues annual vacation 

22 leave credits as if he ~-~~-·-a ~~1!__l-_~ime ~__Elo~=- ~ 

23 REDUCTION IN HOURS RESULTING FROM _A BUDGE~~CIT IS 

24 TEMPORARY IF IT ENDS ON OR EEFORS TH~ ~AST DAY OF THE ----

25 CURRENT FISCAL YEAR."' 

-2- SB 136 
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Section 2. Section 2-18-612, MCA, is amended to read: 

••2-18-612. Rate earned. [lJ Vacation leave credits are 

earned at a yearly rate calculated in accordance with the 

following schedule, which applies to the total years of an 

employee's employment with any agency whether the employment 

is continuous or not: 

Yea.rs of employment 

1 day through 10 years 

10 years through 15 years 

15 years through 20 years 

20 years on 

Working days credit 

15 

18 

21 

24 

( 2) (a) For the purpose of determining years of 

employment under this section, an employee eligible to earn 

vacation credits under 2-18-611 must be credited with 1 year 

of employment for each period of: 

(i) 2,080 hours of service following his date of 

employment; an employee must be credited with 80 hours of 

service for each biweekly pay period in which he is in a pay 

status or on an authorized leave of absence without pay, 

regardless of the number of hours of service in the pay 

period; and an A STATE employee whose hours have been 

reduced TEMPORARILY from 40 hours a week to less than 40 

hours a week as a result of a budget deficit must be 

credit~d with 80 hours of service for each biweekly pay 

period regardless of the number of hours of service in the 
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pay period; or 

[ii} 12 calendar months in which he was in a pay status 

or on an authorized leave of absence without pay, regardless 

of the number of hours of service in any one month. An 

employee of a school district, a school at a state 

institution, or the university system must be credited with 

1 year of service if he is employed for an entire academic 

year. 

(b) State agencies, other th~n the university system 

and a school at a stat~ institution, must t1se the method 

provided in subsection (2){a)(i} 

service under this section.'' 

to calculate years of 

Section 3. Section 2-18-618, MCA, is amended to redd: 

''2-18-618. Sick leave. (1) Each permanent full-time 

employee shall earn sick leave credits from the first day of 

employment. For calculating sick leave credits, 2,080 hours 

(52 weeks x 40 hours) shall equal 1 year. Sick leave credits 

shall be credited at the end of each pay period. Sick leave 

credits shall be earned at the rate of 12 working days for 

each year of servicP withOllt restriction as to the number of 

working days 

entitled to 

that may be 

be paid sick 

continuously employed 90 days. 

accumulated. Employees are not 

leave until they have been 

(2) An employee may nut accrue sick leave credits 

while in a leave-without-pay status. 

-4- SB 136 
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(3) Permanent part-time employees are entitled to 

prorated leave benefits if they have worked the qualifying 

period. 

(4) Full-time temporary and seasonal employees are 

entitled to sick leave benefits provided they work the 

qualifying period. 

(5) An employee who terminates employment with the 

agency is entitled to a lump-sum payment equal to one-fourth 

of the pay attributed to the accumulated sick leave. The pay 

attributed to the accumulated sick leave shall be computed 

on the basis of the employee 1 s salary or wage at the time 

he terminates his employment with the state, county, or 

city. Accrual of sick leave credits for calculating the 

lump-sum payment provided for in this subsection begins July 

1, 1971. The payment therefor shall be the responsibility of 

the agency wherein the sick leave accrues. However, no 

employee forfeits any sick leave rights or benefits he had 

accrued prior to July 1, 1971. However, where an employee 

transfers between agencies within the same jurisdiction, he 

shall not be entitled to a lump-sum payment. In such a 

transfer the receiving agency shall assume the liability for 

the accrued sick leave credits earned after July 1, 1971, 

and transferred with the employee. 

( 6) An employee who receives a 

pursuant to this section and who is again 

-5-
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agency shall not be credited with any sick leave for which 

the employee has previously been compensated. 

(7) Abuse of sick leave is cause for dismissal and 

forfeiture of the lump-sum payments provided for in this 

section. 

(8) An employee may contribute any portion of his 

accumulated sick leave to a nonrefundable sick leave fund 

for state employees and thereby become eligible to draw upon 

the fund if an extensive illness or accident exhausts his 

accumulated sick leave. The department of administration 

shall, in consultation with the sick leave advisory council 

provided for in 2-15-216, administer the sick leave fund and 

adopt rules to implement this subsection. 

(9) An A STA~~ ~m~oyee whose hours have been reduced 

TEMPORARILY from 40 hours a week to less than 40 hours a 

week as a result of a budget deficit sha11 accrue annual 

sick leave credits as if he ~~E~-~ Eull_:_~ime employee. ~ 

REDUCTIQN IN HOURS RESULTING FROM A BUQ~ET_ DEFICIT IS 

TEMPORARY IF IT ENDS ON OR 130,:r'OR8 '!'HE LAST DAY OF THE 
---- - ---------

CURRENT FISc;_~L _YEAR. (Subsection {8) terminates July 1, 

1989--sec. 3, Ch. 707, L. 1985.) .. 

Section 4. Section 19-3-501, MCA, is amended to read: 

~19-3-501. Abse11ce 110t included in Lime of service. 

Except as provided in 19-l-502, 19-3-SOJ, fiftd 19-3-504, and 

[section 5], time during whicl1 d member is absent from 

-6- SH 136 
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compensated employment with an employer may not be allowed 

in computing service." 

NEW SECTION. Section 5. Hours reduced as a result of 

budget deficit. An-empioyee-whose-hott~s--have--been--redtteed 

rrom--49--ho~rs--a--week--~o--iess-than-49-hottrs-a-wee~-as-a 

re~ttit--o£--a--bttdget--defieit--ie--eonsidered--a--Ettii-time 

employee--Eor--the--pttrpose--o£--qtlalifieation--for--~erviee 

retirement-benefits-tlnder-~itie-%9 7-ehapter-3,--part--9,--or 

stlrvivorship--allowanees-ttnder-~ttle-19,-ehapter-37-~art-±r. 

IF A STATE EMPLOYEE'S HOURS HAVE BEEN REDUCED TEMPORARILY AS 

A RESULT OF A BUDGET DEFICIT DURING 1 OR MORE OF THE 3 

CONSECUTIVE YEARS IN WHICH HE WOULD OTHERWISE HAVE RECEIVED 

HIS HIGHEST AVERAGE ANNUAL COMPENSATION, UPON MAKING 

APPLICATION AND MEETING THE REQUIREMENTS ESTABLISHED BY THE 

BOARD, HIS FINAL COMPENSATION OR SALARY FOR PURPOSES OF 

16 DETERMINING HIS RETIREMENT ALLOWANCE UNDER THIS CHAPTER MUST 

17 BE CALCULATED AS IF HE HAD BEEN A FULL-TIME EMPLOYEE DURING 
-~-------

18 THE ENTIRE 3-YEAR PERIOD. A REDUCTION IN HOURS RESULTING 

19 FROM A BUDGET DEFICIT IS TEMPORARY IF IT ENDS ON OR BEFORE 

20 THE LAST DAY OF THE CURRENT FISCAL YEAR. 

21 NEW SECTION. section 6. Extension of authority. Any 

22 existing authority of the department of administration and 

23 the public employees' retirement board to make rules on the 

24 subject of the provisions of this act is extended to the 

25 provisions of this act. 
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NEW SECTION. Section 7. Codification instruction. 

Section 5 is intended to be codified as an integral part of 

Title 19, ehapt~r-3 7-part-S CHAPTERS 3, 4, 6, AND 8, and the 

provisions of Title 19, ch~pter-3 CHAPTERS 3, 4, 6, AND -~' 

apply to section 5. 

NEW SECTION. Section 8. Applicability. This act 

applies retroactively, within the meaning of 1-2-109, to 

employees e~--O~f±ne0--in--%-l9-69i OF STATE GOVERNMENT 

AGENCIES whose hours were reduced from 40 hours a week to 

less than 40 hours a week as a result of a budget deficit on 

or after January 1, 1986, and who were employees of state 

agencies on the effective date of this act. 

NEW SECTION. section 9. Effective date. This act is 

effective on passage and approval. 

-End-
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SENATE BILL NO, 136 

INTRODUCED BY MAZUREK, LYNCH, HARPER, ECK, 

WALKER, DONALDSON, RASMUSSEN, MANNING, HAFFEY, 

CAMPBELL, GRADY, MILLER, NELSON, KADAS, J. BROWN, 

DRISCOLL, PISTORIA, B. BROWN, B. WILLIAMS, KITSELMAN, 

DARKO, MILES, REAM, KEENAN, SCHYE, O'CONNELL, HANSEN, 

BACHINI, SPAETH, MENABAN, EUDAILY, LORY 

A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING THAT STATE 

EMPLOYEES WHOSE HOURS ARE TEMPORARILY REDUCED AS A RESULT OF 

A BUDGET DEFICIT MUST RECEIVE VACATION, SICK LEAVE, AND 

RETIREMENT CREDITS AS IF THE REDUCTION HAD NOT OCCURRED; 

AMENDING SECTIONS 2-18-611, 2-18-612, 2-18-618, AND 

19-3-501, MCA; AND PROVIDING A RETROACTIVE APPLICABILITY 

DATE AND AN IMMEDIATE EFFECTIVE DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1~ Section 2-18-611, MCA, is amended to read: 

"2-18-611. Annual vacation leave. (1) Each permanent 

full-ti•e employee shall earn annual vacation leave credits 

from the first day of employment. Vacation leave credits 

earned shall be credited at the end of each pay period. 

However, employees are not entitled to any vacation leave 

with pay until they have been continuously employed for a 

period of 6 calendar months. 
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(2) Seasonal employees shall earn vacation credits. 

However, such persons must be employed 6 quallfying months 

before they may use the vacation credits. In order to 

qualify, such employees must immediately report back for 

work when operations resume in order to avoid a break in 

service. 

(3) Permanent part-time employees are entitled to 

prorated annual vacation benefits if they have worked the 

qualifying period. 

(4) An employee may not accrue annual vacation leave 

credits while in a leave-without-pay status. 

(5) Temporary employees do not earn vacation leave 

credits, except that a temporary employee who is 

subsequently hired into a permanent position within the same 

jurisdiction without a break in service and temporary 

employees who are employed continuously longer than 6 months 

may count as earned leave credits for the immediate term of 

temporary employment. 

(6) An ~TATE employee whos~hours have been reduced 

TEMPORARII .. Y from 40 hours a week to less than 40 hours a --------

week as a result of a budget def~c~accrues annual vac~~ion 

leave credits as if he were, __ C!_ full-time employee. ~ 

REDUCTION IN HOURS RESULTING __PROM~ __ A BUDGET DEFICIT IS 
~----

TEMPORARY IF IT_ENDS ON OR BEFORE THE LAST DAY OF THE 

CURRENT FISCAL YEAR." 
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Section 2. Section 2-18-612, MCA, is amended to read: 

w2-18-612. Rate earned. (l) Vacation leave credits are 

earned at a yearly rate calculated 1n accordance with the 

following schedule, which applies to the total years of an 

employee's employment with any agency whether the employment 

is continuous or not: 

Yea,rs of employment 

1 day through 10 years 

10 years through 15 years 

15 years through 20 years 

20 years on 

Harking days credit 

15 

18 

21 

24 

(2) (a) For the purpose of determining years of 

employment under this section, an employee eligible to earn 

vacation credits under 2-18-611 must be credited with 1 year 

of employaent for each period of: 

(i) 2,080 hours of service following his date of 

employment: an employee must be credited with 80 hours of 

service for each biweekly pay period in which he is in a pay 

status or on an authorized leave of absence without pay, 

regardless of the number Of hours of service in the pay 

perlodJ and aft A STATE employee whose hours have been 

reduced TEMPORARILY from 40 hours a week to less than 40 

hours a week as a result of a budget defiCit must be 

credited with 80 hours of service tor 

Period regardless of the number o~ hoUrs of service iri the 
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pay period; or 

(ii) 12 calendar months in which he was in a pay status 

or on an authorized leave of absence without pay, regardless 

of the number of hours of service in any one month. An 

employee of a school district, a school at a state 

institution, or the university system must be credited with 

1 year of service if he is employed for an entire academic 

year. 

(b) State agencies, other than the university system 

and a school at a state institution, must use the method 

provided in subsection (2)(a)(i) to calculate years of 

service under this section." 

Section 3. Section 2-18-618, MCA, is amended to read: 

•2-18-618. Sick leave. (1) Each permanent full-time 

employee shall earn sick leave credits from the first day of 

employment. For calculating sick leave credits, 2,080 hours 

(S2 weeks x 40 hours} shall equal 1 year. Sick leave credits 

shall be credited at the end of each pay period. Sick leave 

credits shall be earned at the rate of 12 working days for 

each year of service without restriction as to the number of 

working days that may be accumulated. Employees are not 

entitled to be paid sick leave until they have been 

continuously employed 90 days. 

(2) An employee may not accrue sick leave credits 

while in a leave-without-pay status. 
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131 Permanent part-time employees are entitled to 

prorated leave benefits if they have worked the qualifying 

period. 

14) Full-time temporary and seasonal employees are 

entitled to sick leave benefits provided they work the 

qualifying period. 

(51 An employee who terminates employment with the 

agency is entitled to a lump-sum payment equal to one-fourth 

of the pay attributed to the accumulated sick leave. The pay 

attributed to the accumulated sick leave shall be computed 

on the basis of the employee's salary or wage at the time 

he terminates his employment with the state, county, or 

city. Accrual of sick leave credits for calculating the 

lump-sum payment provided for in this subsection begins July 

1, 1971. The payment therefor Shall be the responsibility of 

the agency wherein the sick leave accrues. However, no 

employee forfeits any sick leave rights or benefits he had 

accrued prior to July 1, 1971. Ho~ever, where an employee 

transfers between agencies within the same ju[isdiction, he 

shall not be entitled to a lump-sum payment. In such a 

t~ansfer the receiving agency shall assume the liability for 

the accrued sick leave credits earned after July 1, 1971, 

and transferred with the employee. 

(61 An employee who receives a lump-sum payment 

pursuant to this section and who is again employed by any 
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agency shall not be credited with any sick leave for which 

the employee has previously been compensated. 

(7) Abuse of sick leave is cause for dismissal and 

forfeiture of the lump-sum payments provided for in this 

section. 

(8) An employee may contribute any portion of his 

accumulated sick leave to a nonrefundable sick leave fund 

for state employees and thereby become eligible to draw upon 

the fund if an extensive illness or accident exhausts his 

accumulated sick leave. The department of administration 

shall, in consultation with the sick leave advisory council 

provided for in 2-15-216, administer the sick leave fund and 

adopt rules to implement this subsection. 

(9) An A STATE employee whose hours have been reduced 

TEMPORARILY from 40 hours a week to less than 40 hours a 

week as a r~sult of a budget deficit shall accrue annual 

sick leave credits as if he were a full-time employee. ~ 

REDUCTION IN HOURS RESULTING FROM A -~UDGET DEFICIT IS 

TEMPORARY IF IT ENDS ON OR BEFORE THE LAST DAY OF THE 

CURRENT FISCAL ¥EAR. (Subsection (8) terminates July 1, 

1989--sec. 3, Ch. 707, L. 1985.)" 

Section 4. Section 19-3-501, MCA, is amended to read: 

"19-3-501. Absence not included in time of service. 

Except as provided in 19-3-502, 19-3-503, and 19-3-504, and 

[section 5], time during which a member is absent from 
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compensated employment with an employer may not be allowed 

in computing service." 

NEW SECTION. Section 5. Hours reduced as a result of 

budget deficit. An-eapieJee-whcae-hoars--have--been--redaeed 

Erea--48--hcars--a--weeR--te~-iesa-~han-46-hears-a-week-aa-a 

resul~--ef--a--hadget--defiei~--is--eensi~ered--a--f~ll-time 

eepioyee--for--the--parpese--ef--q~a~+fteatien--Eer--aerviee 

re~irement-benefits-~nder-~itle-l9T-ehapter-aT--pert--9T--er 

sarvivcrahip--allewanees-ander-~itre-i9T-ehapter-3T-part-l~• 

IF A STATE EMPLOYEE'S HOURS HAVE BEEN REDUCED TEMPORARILY AS 

A RESULT OF A BUDGET DEFICIT DURING 1 OR MORE OF THE 3 

CONSECUTIVE YEARS IN WHICH HE WOULD OTHERWISE HAVE RECEIVED 

HIS HIGHEST AVERAGE ANNUAL COMPENSATION, UPON MAKING 

APPLICATION AND MEETING THE REQUIREMENTS ESTABLISHED BY THE 

BOARD, HIS FINAL COMPENSATION OR SALARY FOR PURPOSES OF 

16 DETERMINING HIS RETIREMENT ALLOifANCE UNDER THIS CHAPTER MUST 

17 BE CALCULATED AS IF HE HAD BEEN A FULL-TIME EMPLOYEE DURING 

18 THE ENTIRE 3-YEAR PERIOD. A REDUCTION IN HOURS RESULTING 

19 FROM A BUDGET DEFICIT IS TEMPORARY IF IT ENDS ON OR BEFORE 

20 THB LAST DAY OF THE CURRENT FISCAL YEAR. 

21 HEN SECTION. Section 6. Extension of authority. Any 

22 ezistin9 authority of the department of administration and 

23 the public employees• retirement board to make rules on the 

24 subject of the provisions of thi& act is extended to the 

25 provisions of this act. 
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NEW SECTION. Section 7. Codification instruction. 

Section 5 is intended to be codified as an integral part of 

Title 19, ehapter-3T-pert-S CHAPTERS 3, 4, 6, AND 8, and the 

provisions of Title 19, ehapter-3 CHAPTERS 3, 4, 6, AND B, 

apply to section 5. 

NEW SECTION. Section 8. Applicability. This act 

applies retroactively, within the meaning of 1-2-109, to 

e11p1oyees es--~efifte~--ift--z-rB-68% OF STATE GOVERNMENT 

AGENCIES whose hours were reduced from 40 hours a week to 

less than 40 hours a week as a result of a budget deficit on 

or after January 1, 1986, and who were employees of state 

agencies on the effective date of this act. 

NEW SECTION. Section 9. Effective date. This act is 

effective on passage and approval. 

-End-
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1 STATEMENT OF INTENT 

2 SENATE BILL 136 

3 House State Administration Committee 

4 

5 A statement of intent is required for this bill because 

6 it authorizes the public employees' retirement board to 

7 adopt rules providing that a retirement system member whose 

8 hours have been temporarily reduced as a result of a budget 

9 deficit receives the same retirement benefits as if the 

10 reduction had not occurred. The legislature intends that 

11 public employees suffer no loss of retirement benefits 

12 because reduced work hours are instituted to avoid employee 

13 layoffs. The legislature directs the board to develop 

14 equitable procedures for protecting retirement benefits for 

15 members of the public employees', Montana highway 

16 patrolmen's, sheriffs', Montana state game wardens', 

17 municipal pol ice officers', and Montana unified 

18 firefighters' retirement systems. 

~03 ".,.,, ... '"""'" 
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SENATE BILL NO. 136 

INTRODUCED BY MAZUREK, LYNCH, HARPER, ECK, 

WALKER, DONALDSON, RASMUSSEN, MANNING, HAFFEY, 

CAMPBELL, GRADY, MILLER, NELSON, KADAS, J. BROWN, 

DRISCOLL, PISTORIA, B. BROWN, B. WILLIAMS, KITSELMAN, 

DARKO, MILES, REAM, KEENAN, SCHYE, 0 1 CONNELL, HANSEN, 

BACHINI, SPAETH, MENAHAN, EUDAILY, LORY 

A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING THAT S'i'A'I'B 

PUBLIC EMPLOYEES WHOSE HOURS ARE TEMPORARILY REDUCED AS A 

RESULT OF A BUDGET DEFICIT MUST RECEIVE VACATION, SICK 

LEAVE, AND RETIREMENT CREDITS AS IF THE REDUCTION HAD NOT 

OCCURRED; AMENDING SECTIONS 2-18-611,---~-t8-6t~, AND 

2-18-618, ANB--19-3-5917 MCA; AND PROVIDING A RETROACTIVE 

APPLICABILITY DATE ANBL AN IMMEDIATE EFFECTIVE DATE, AND A 

TERMINATION DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MOm·ANA: 

Section 1. Section 2-18-611, MCA, is amended to read: 

"2-18-611. Annua 1 vacation leave. ( 1) Each permanent 

full-time employee shall earn annual vacation leave credits 

from the first day of employment. Vacation leave credits 

earned shall be credited at the end of each pay period. 

Hnwever, employees are not entitled to any vacation leave 

with pay until they have been continuously employed for a 
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period of 6 calendar months. 

{2) Seasonal employees shall earn vacation credits. 

However, such persons must be employed 6 qualifying months 

before they may use the vacation credits. In order to 

qualify, such employees must immediately report back for 

work when operations resume in order to avoid a break in 

service. 

(3) Permanent part-time employees are entitled to 

prorated annual vacation benefits if they have worked the 

qualifying period. 

(4) An employee may not accrue annual vacation leave 

credits while in a leave-without-pay status. 

(5) Temporary employees do not earn vacation leave 

credits, except that a temporary employee who is 

subsequently hired into a permanent position within the same 

jurisdiction without a break in service and temporary 

employees who are employed continuously longer than 6 months 

may count as earned leave credits for the immediate term of 

temporary employment. 

l§l__ A" A-S'PAIPE AN em_p.!_9_y:~~--- whose hours have been 

reduced TEMPOR~~ILY from 40 hours a week to less than 40 

hours a ~eek as a result of~ budget deficit accrues annual 

vacation leave credits as if he were a full-time emE~oy~~~ ~ 

REDUCTION IN HOURS RESULTING FROM_ A_~ BUDGET DEFICIT IS 

TEMPORARY IF I'r ENDS ON OR BEFORE THE LAST DAY OF THE 
-----

-2- SB 136 
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CURRENT FISCAL YEAR." 

Sec~ion-r~--seetton--~-i8-6iir-MeAr-i~-8meneed-to-read~ 

uz-t8-6ti7--Raee-ea~nedo--tlt--Yaca~ion--leave--eredit~ 

are--earned--at--a-yearty-rate-eai~~tated-in-aeeordanee-with 

the-rottow±ng-sehed~ler-whie~-appl±es-to-the-total-year~--o£ 

an---employee~~--empieyment--with--any--a9ency--wftether--the 

employment-is-contin~o~s-or-not~ 

Years-of-employment 

-1-day-~hro~gh-18-years 

t9-years-thro~gh-i5-years 

t5-years-throttgh-i9-years 

i9-years-on 

Working-days-credit 

%5 

18 

;!1 

;!4 

tit--tat-Por--the--pttrpose--of--determ±ning--years---of 

employment--ttnder-this-section7 -an-empioyee-el±gihle-to-eerft 

vaea~ien-eredi~s-ttft~e~-i-i9-6il-must-be-eredi~ed-with-i-year 

ef-empioymene-fer-eaeh-peried-ef~ 

tit--ir988-hours--of--ser~iee--foiiowift~--hi~--date--of 

employmeftt;--an--emproyee--must-be-eredited-with-89-heurs-of 

~erviee-for-eaeh-biwee~ly-pay-period-ift-whieh-he-is-in-a-pay 

~tat~s-o~-o"-aft-atttherized-leave--o£--aheenee--without--payr 

regardleee--of--the--number--oE--hottrs-o£-ser~iee-in-~he-pay 

period; and ~ A--S~A~B employee--whose--ho~rs--ha¥e--been 

redttee~ ~BMP9RAR~bY from--49--hottrs-a-week-to-leee-than-49 

ho~rs-a-week-as--a--restt~t--o~-~a--bttdget--detieit--muet--be 

eredited--with--89--hottrs--of--serviee-for-eaeh-hiweek~~~~ 
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period-regardiess-of-the-nttmber-of-hottre-o£-serviee--in--the 

pay-period; or 

tiit-li-eale"dar-moftthe-in-whieh-he-was-in-a-pay-etattle 

or-on-an-attthori~ed-iea•e-of-absenee-without-pay 7 -re9ardless 

o£--the--nuMher--o~--no~re--eE-~erviee-ift-8ny-one-montho--An 

employee--o£--a--~ehoo±--dist~i~t,--a--sehooi--8t--a---etate 

~nst+ttltion7--er-the-ttnivers±ty-system-mtt~t-he-er~dtted-wit~ 

l-y~ar-ef-eerviee-i£-h~-~~-emp%eyed-£or-an--entire--aead~mie 

year• 

tbt--State--a9eneies,--other-than-~he-~ftiversity-system 

and-8-~ehool-at-a-state-i~stit~tion,--mttst--ttse--the--m~thod 

pro~ided--in--stths~etion--t~ttattit--to--ealett±ate--year~-o£ 

servie~-under-thi~-seetionon 

Section 2. Section 2-18-618, MCA, is amended to read: 

"2-16-618. Sick leave. (1) Each permanent full-time 

employee shall earn sick leave credits from the first day of 

employment. For calculating sick leave credits, 2,080 hours 

(52 weeks x 40 hours) shall equal 1 year. Sick leave credits 

shall be credited at the end of each pay period. Sick leave 

credits shall be earned at the rate of 12 working days for 

each year of service without restriction as to the number of 

working days that may be accumulated. Employees are not 

entitled to be paid sick leave until they have been 

continuously employed 90 days. 

(2) An employee may not accrue sick leave credits 

-4- SB 136 
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while in a leave-without-pay status. 

(3) Permanent part-time employees are entitled to 

prorated leave benefits if they have worked the qualifying 

period. 

(4) Full-time temporary and seasonal employees are 

entitled to sick leave benefits provided they work the 

qualifying period. 

(5) An employee who terminates employment with the 

agency is entitled to a lump-sum payment equal to one-fourth 

of the pay attributed to the accumulated sick leave. The pay 

attributed to the accumulated sick leave shall be computed 

on the basis of th~ employee's salary or wage at the time 

he terminates his employment with the state, county, or 

city. Accrual of sick leave credits for calculating the 

lump-sum payment provided for in this subsection begins July 

1, 1971. The payment therefor shall be the responsibility of 

the ager.cy wherein the sick leave accrues. How...!Jer, no 

employee forfeits any sick leave rights or bepefits he had 

accrued prior to July 1, 1971. However, where an employee 

transfers between agencies within the same jurisdiction, he 

shall not be entitled to a lump-sum payment. In such a 

transfer the receiving agency shall assume the liability for 

th~ accrued sick leave credits earned after July 1, 1971, 

anJ transferred with the employee. 

(6) An employee who receives a lump-sum payment 
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pursuant to this section and who is again employed by any 

agency shall not be credited with any sick leave for which 

the employee has previously been compensated. 

(7) Abuse of sick leave is cause for dismissal and 

forfeiture of the lump-sum payments provided for in this 

section. 

(8} An employee may contribute any portion of his 

accumulated sick leave to a nonrefundable sick leave fund 

for state employees and thereby become eligible to draw upon 

the fund if an extensive illness or accident exhausts his 

accumulated sick leave. The department of administration 

shall, in consultation with the sick leave advisory council 

provided for in 2-15-216, administer the sick leave fund and 

adopt rules to implement this subsection. 

(9) An A-~S~A~B AN employee whose hours have been 

reduced TEMPORARILY from 40 hours a week to less than 40 

hours __ ~? week as a result of a budget deficit shall accrue 

annual sick leave credits as if he were a full-time 

~19jl_e_e~ A REDUCTION IN HOURS RESULTING FROM A BUDGET 

DEFICIT IS TEMPORARY IF IT ENDS ON OR BEFORE THE LAST DAY OF 

THE CURRENT !:_~_~G~~YEAR. (Subsection (8} terminates July 1, 

1989--sec. 3, Ch. 707, L. 1965.)" 

5ection-4o--Seet+~n--t9-3-59t,-MeA,-+~-amend~rl-t~-reBd~ 

lll9-3-5Gl~--Ab3ence-not-inel~ded-in--time--of--~erviee~ 

Exeept--a~-pr~vided-in-l9-3-59~y-l9-3-563 7 -8nd-l9-3-594t and 
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t~ec~ie~-Si7 time-d~~~ftg--which--a--member--±s--8beent--frem 

eom~en~ated--emp%oymene--w~th-an-empioyer-m8y-net-be-a%%owed 

in-eomputing-servtee•• 

NEW-SB€~f9No--Sect*en-So--He~rs-redtteed-as-a-~estt%t--o£ 

h~dget--defieieo---An-employee-whose-hotlre-have-been-redtteea 

from-49-hottrs-a-wee~-to-less-than--49--houre--a--week--ae--a 

resttlt--o£--a--bttdget--deEteit--ie--eoneidered--a--ftt%1-time 

employee--for--the--pttrpose--o£--qualifieation--for--eerviee 

retirement--benefits--ttnder--~itre-%9y-ehapter-37-part-9,-or 

ettrvivorship-ailowancee-ttnder-~itle-l9,-ehapter-3y-part--lZo 

fP-A-S~A~E-EMPb9¥EBLS-H9BRS-HAVB-BBBN-RBBB€BB-~EMP9RARib¥-AS 

A--RBSUb~--9P--A--BUBSB~--BEPI€I~--BURfNS-i-9R-M9RB-9P-~HE-3 

e9NSBeU~lVB-~BARS-fN-HHI€H-HB-H9BbB-B~HERWlSE-HAVB--RB€BfVEB 

HfS---Hf6HBS~---AVBRA6B--ANNHAb--B9MPBNSA~l9N7--HP9N--MAKlN6 

APPbl€A~f9N-ANB-MBB~lN6-~HB-RBeHIRBMBN~S-BS~ABbfSHB9-B~--~HE 

B9ARB,--HfS--PfNAb--B9MPBNSA~f9N--9R--SAbAR¥-P9R-PBRP9SBS--9P 

BE~ERMlNfN6-HfS-RB~fRBMBN~-Abb9WANBB-BN8ER-~HfS-eHAP~ER-MHS~ 

BB-€Ab€BbA~EB-AS-fP-HB-HAB-BBBN-A-PBbb-~fME-BMPb9YBE--BBRfNG 

~E--BN~IRB--3-YBAR--PBRf99;--A-RBBH€~f9N-fN-H9HRS-RBSHb~fN6 

PR9M-A-BBB6E~-BBPf€f~-fS-~BMP9RAR¥-fP-f~-BN8S-9N--9R--BHP6RB 

~HE-bAS~-BA¥-9P-~HB-BBRRBN~-PfS€Ab-YEAR~ 

NEW SECTION. SECTION 3. RULES ON R~DUCTION IN HOURS 

RESULTING FROM BUDGET DEFICIT. (1) NOTWITHSTANDING THE 

PROVISIONS OF THIS CHAPTER, THE BOARD SHALL ADOPT RULES 

P~OVIDING THAT A MEMBER WHOSE HOURS HAVE BEEN TEMPORARILY 
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REDUCED AS A RESULT OF A BUDGET DEFICIT RECEIVES THE SAME 

RETIREMENT ALLOWANCE AS IF THE REDUCTION HAD NOT OCCURRED. 

(2) RULES ADOPTED UNDER THIS SECTION APPLY 

RETROACTIVELY TO MEMBERS WHOSE HOURS WERE REDUCED FROM 40 - -

HOURS A WEEK TO LESS THAN 40 HOURS A WEEK ON OR AFTEH JULY 

1, 1986, BUT WHOSE HOURS WERE RESTORED TO 40 HOURS A WEEK 

BEFORE JULY 1, 1989. 

NEW SECTION. Section 4. Extension of authority. Any 

existing authority of the department of administration and 

the public employees' retirement board to make rules on the 

subject of the provisions of this act is extended to the 

provisions of this act. 

NEW SECTION. Section 5. Codification instruction. 

Section 5 l is intended to be codified as an integral part 

of Title 19, eh~p~e~--3,--po~~--5 CHAPTERS 3, ~2 6t~ANB-8 

THROUGH 9, AND ~~, and the provisions of Title 19, ehept~r-3 

CHAPTERS 3, ~, 6 1 -ANB~~ THROUGH 9, AND 13, apply to section 

5 1· 
NEW SECTION. Section 6. Applicability. This act 

applies retroactively, within the meaning of 1-2-109, to 

employees as--defined--in--~-%8-691 9P--S~A~E-~69VBRNMBN~ 

AGEN€fES AS DEf"INED IN 2-18-601 whose hours were reduced 

from 40 hours a week to less than 40 hours a week as a 

result of a budget deficit on or after January 1, 1986, and 

who were employees o£-~tat~-a~~neie~ on the effective date 
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1 of this act. 

2 NEW SECTION. Section 7. Effective date 

3 TERMINATION. This act is effective on passage and approval 

4 AND TERMINATES JUNE 30, 1989. 

-End-
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STANDING COMMITIEE REPORT 

HOUSE 
19--s+lla:tch l1 

Mr. Speaker: We, the committee on _ _.,S:..T.,A: .. T.,E,_.APM...,.,I.,N'-'I'"S"'T'"RA:""'T"-"'IQ!!""-------------

report __ ~~~~----------------------------------~-----
0 do pass 
0 do not pass 

KJ be concurred in 
0 be not concurred in 
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NALTER R. SALES- J 

FULL BENEFITS FOR EMPLOYEES tilTH HOURS REDUCED DUE TO BUDGET DEFICIT. 
1. Title, line 9. 
Strike: "STATE" 
Insert: •PUBLIC• 

2. Title, line 13. 
Strike: •, 2-18-612," 
Insert: •AND" 

3. Title, lines 13 and 14. 
Strike: "AND" on line 13 and "19-3-501," on line 14 

4, Title, line 15. 
Strike: "AND" 
Insert: "," 
Following: "EFFECTIVE DATE" 
Insert: •, AND A TERMINATION DATE" 

5. Page 
Strike: 
Insert: 

2, line 19~ 
"A STATE" 
"An' 

6. Page 3, line l through line 12, 
Strike: section 2 in its entirety 
Renumber: subsequent sections 

7. Page 6, line 14. 
Strike: "A STATE" 
Insert:·. "An' 

page 4. 

8. Page 6, line 22 through line 20, page 7. 
Strike: sections 4 and 5 in their entirety 
Insert: "NEW SECTION. Section 3. Rules on reduction in hours 

resulting from budget deficit. (1) Notwithstanding 
the provisions of this chapter, the board shall adopt 
rules providing that a member whose hours have been 
temporarily reduced as a result of a budget deficit 
receives the same retirement allowance as if the 
reduction had not occurred. 

Jl() (2) Rules adopted under this section apply 
~ retroactively to members whoae hours were reduced from 40 

A.J...:- reading copy ( ~) REP. PETERSON TO CARRY THE BILL 

) 

J 

4 
0 
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hours a week to less than 40 hours a week on or after July 
1, 1986, but whose hours were restored to 40 hours a week 
before July 1, 1989." 

Renumber: subsequent sections 

9. Page 8, line 2. 
Strike: "5" 
Insert: • 3" 

10. Page 8, line 3. 
Strike: "!L" 
Strike: •, AND 8" 
Insert: "through 9, and 13" 

11. Page 8, line 4. 
Strike: "h" 
Strike: ", AND 8" 
Insert: "through 9, and 13" 

12. Page 8, line S. 
Strike: •s• 
Insert: "3" 

13. Page 8, lines 8 and 9. 
Strike: "OF" on line B through "AGENCIES" on line 9 
Insert: •as defined in 2-18-601" 

14, Page 8, lines 11 and 12. 
Strike: •of" on line 11 through "agencies" on line 12 

15. Page 8, line 13. 
Following: "date" > 
Insert: "-- terminatiori" 

16. Page 8, line 14. 
Following: "approval" 
Insert: "and terminates June 30, 1989" 
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Statement of Intent 

Senate Bill No. 136 

A statement of intent is required for this bill because it 

authorizes the public employees• retirement board to adopt rules 

providing that a retirement system member whose hours have been 

temporarily· reduced as a result of a budget deficit receives the 

same retirement benefits as if the reduction had not occurred. 

The legislature intends that public employees suffer no loss of 

retirement benefits because reduced work hours are instituted to 

avoid employee layoffs. The legislature directs the board to 

develop equitable procedures for protecting retirement benefits 

for members of the public employees', Montana highway 

patrolmen's, sheriffs', Montana state game wardens', municipal 

police officers', and Montana unified firefighters• retirement 

systems. 
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