HOUSE BILL NO. 233

INTRODUCED BY BARDANQUVE

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION
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IN THE HOUSE

INTRODUCED AND REFERRED TO COMMITTEE
ON APPROPRIATIONS.

COMMITTEE RECOMMEND BILL
DO PASS. REPORT ADOPTED.

PRINTING REPORT.
SECOND READING, DO PASS.
ENGROSSING REPORT.

THIRD READING, PASSED.
AYES, 48; NOES, 47.

TRANSMITTED TO SENATE.

IN THE SENATE

INTRODUCED AND REFERRED TO COMMITTEE
ON FINANCE & CLAIMS.

COMMITTEE RECOMMEND BILL BE
CONCURRED IN., REPORT ADQPTED.

SECOND READING, CONCURRED IN AS
AMENDED.

ON MOTION, RULES SUSPENDED TO PLACE
BILL ON THIRD READING THIS DAY.

THIRD READING, CONCURRED IN.
AYES, 45; NOES, 5.

RETURNED TO HOUSE WITH AMENDMENTS.
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IN THE HOUSE
RECEIVED FROM SENATE.

SECOND READING, AMENDMENTS NOT
CONCURRED 1IN.

ON MOTION, CONFERENCE COMMITTEE
REQUESTED AND APPOINTED.

IN THE SENATE

ON MOTION, CONFERENCE COMMITTEE
REQUESTED AND APPOINTED.

IN THE HOUSE

ON MOTION, CONFERENCE COMMITTEE
DISSOLVED.

ON MOTION, FREE CONFERENCE COMMITTEE
REQUESTED AND APPOINTED.

IN THE SENATE

ON MOTION, FREE CONFERENCE COMMITTEE
REQUESTED AND APPOINTED,

IN THE HOUSE
FREE CONFERENCE COMMITTEE REPORTED.

SECOND READING, FREE CONFERENCE
COMMITTEE REPORT ADOPTED.

THIRD READING, FREE CONFERENCE
COMMITTEE REPORT ADOPTED.

IN THE SENATE

FREE CONFERENCE
COMMITTEE REPORT ADOPTED.

IN THE HOUSE

SENT TO ENROLLING.
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INTRODUCED BY

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

A BILL FOR AN ACT ENTITLED: “AN ACT ESTABLISHING STATE EMPLOYEE COMPENSATION PLANS AND BENEFIT
LEVELS; PROVIDING PAY SCHEDULES FOR FISCAL YEARS 19B8 AND 198Y9; AMENDING SECTIONS 2-18-301, 2-18-303
THROUGH 2-18-305, 2-18-312 THROUGH 2-18-31%, AND 2-18-703, MCA; REPEALING SECTION 2-18-311, MCA; AND

PROVIDING AN IMMEDIATE EFFECTIVE DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1, Section 2-18-301, MCA, is amended to read:

"2-18-301. Purpose and intent of part -- rules. (1) The purpose of this part is to provide the
compensation necessary to attract and retain competent and qualified employees in order to perform
the services the state is required to provide to its citizens.

(2) It is the intent of the legislature that, for the biennium ending June 30, 1987 13989, the:

(a) pay schedules provided for in 2-1B-3%% 2-18-312 through 2-18-315 supersede any other plan
or systems established through <collective bargaining after the adjournment of the 49th 50th
tegislature;

(b) pay levels provided for in £2-4+8-3%%+ 2-18-312 through 2-18-315 may not be increased through
collective bargaining after adjournment of the 43th 50th legislature; and

(c) total funds regquired to implement the pay schedules provided for in 2-t8-3%1% 2~ 18B-312
through 2-18-315 for any employee group or bargaining unit may not be increased through collective
bargaining over the amount appropriated by the 49th 50th legislature.

(3) The department shall administer the pay program established by the legislature on the

basis of merit, intermal equity, and competitiveness to external labor markets when fiscally able.

INTRODUCED BILL
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(4) The department may promulgate rules not inconsistent with the prowvisions of this part,
cocllective bargaining statutes, or nmegotiated cantracts to carry out the purposes of this part

Section 2. Section Z2-1B-303, MCA, is amended to read:

"2-18-303. Procedures tor utilizing pay schedates schedule. (1) The pay scneduies schedule
provided in Z-1B8-3tt-aznd 2-18-312 shall be implemented as follows:

(a) The pay schedule provided in 2-48-3%%+ 2-1B-312 indicates the annual compensation for the

fiscal year years ending June 30, 19086 1948, and June 30, 1989, for each gygrade and step for
positions classified under the provisions of part 2 of this chapter.

{th}-~Fhe-pay-schedute-provided-in-2-18-312-indicates-the-anmuat--cempensation--for--the--fiscal
year--ending-dJune-387;-1987;-for-each-grade-and-step-far-positions-ctass:fied-onder-the-provisions-of
part-2-gf-this-chapter-

€cy(b) Each new employee shatl advance from step 1 to step 2 of a grade after successfully
completing & months of probationary service, The anniversary date of an employee shall be
established at the end of the probatianary period in accordance with rueles promulgated by the
department .

€d¥(c) (i) The compensation of each employee on the first day of the first pay period in
fiscatl year *986 1988 shall be that amount which carresponds tg the grade and step occupied on  the
last day of the preceding fiscal year of +98%5 1987,

(ii) The compensation of each employee or the first day of the first pay pe-iod in fiscal year
+987 1989 shall be that amount which corresponds to the grade and step occupied on the last day of
the fiscal year 4985 1988.

ti+4}-tn-comptiance-mith-ruotes-adopted-to-imptement-this-part;-each-emptoyee-is-etigibte-an-his
anniversary--date--to--advance--one--step-—-in--the-pay-matrix-for-fiscat-year-1887---Howaver;-if-the
emptoyeets-anniversary-date-fatis-between-ftinctusivey-dJuty-t-and-the- first--day--of--the--first--pay

pertod-of-fiscat-year-1987.-he-witt-mdvance-one-step-an-the-first-day-of-that-pay-period:
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{2) The pay schedotes schedule provided in 2-18-3t3--and 2-18-312 and the provisions of
subsection (1) of this section do not apply to those institutional teachers, liguor store
occupaticns, or blue-collar occupations compensated under the pay schedules provided in 2-18-313,
2-18-314, or 2-18-315.

(3) The pay schedules provided in 2-18-313, 2-18-314, or 2-1B8-3'5 shall be implemented as
follows:

{a) (i) The pay schedules provided in 2-1B-313 indicate the annual compensation for the
contracted school term for teachers employed by institutions under the authority of the department
of institutions for fiscal years t986 19B8 and +987 1989.

(i1) The compensation of each teacher on the first day of the first pay period in July, 1885
1887, shall be that amount which corresponds to his level of academic achievement and the step
occupied on June 30, 1985 1987. )

{(ii1) The compensation of each teacher on the first dgy of the first pay period in July, %986
1988, shall be that amount which corresponds toc his level of achievement and the step occupied oan
June 3C. 1985 1987.

() (i) The pay schedutes schedule provided in 2-18-314 indicate indicates the maximum haurly
compensation for fiscal years ending June 30, 1986 1388. and June 30, 1987% 13989. for those empluyees
in liguor store occupations who have coilectively bargained separate classification and pay plans.

{i1) The compensation of each employee on the first day of the first pay period in fiscal year
1986 1988 or +9B7 1989, as the case may be. shall be that amount which corresponds to  that grade

occupted on the last day of the preceding fiscal year.

{c) (i) The pay schedates schedule provided in 2-18-315 indicate indicates thie ma-<imum hourly
compensation for fiscal years ending June 30, 1986 1988, and June 30, 1387 1989, toar enplayees in

apprentice trades and crafts and other blue-coliar occupations recognized in the state hlue-collar

classification plan who are members of units that have collectively bargained separate
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classification and pay plans,

(it) The compensation of each employee on the firgt day of the first pay period in fiscal year
+986 1988 or 1987 1889, as the case may be, shall be that ampount which corresponds to that gr-ade
occupied on the last day of the preceding fiscal year,

(4) (a) (i) No member of a bargaining unit may receive the amounts indicated in the respective

pay schedules provided in 2-48-3%+% 2-18-312 thrgugh 2-18B-315% until the bargaining unit of which he
5 a member ratifies a completely integrated collective barga'ning agreement covering the Lryennium

ending June 30, 987 19B9.
(ii) Im the event that negotiation and ratification af a completely integrated col!lective
bargaining agreement as reguired by subsection (4){a)(i) of this section are net completed by July

1 1985 1987, retroactivity to that date may be negotiated.

[(vii) In the event that negotiatiaon and ratification of a completely integrated collective
bargaining agreement as required by subsection (4)(al){(31) of this section are not completed by July
1, +8B5 1987, members of the bhargaining unit involved will continue to receive the compensation they
were receiving as of June 30, +985 1987.

(b) Methods of administraticn not inconsistent with the purpose of this part and necessary to
properly implement the pay schedules provided in 2-18-3%3 2-18-312 through 2-18-315 may be provided
for in collective bargaining agreements.

(5) The current wage or salary of an employee shall not be reduced by the implementation of
the pay schedules provided for in 2-+8-3%%t+ 2-18-312 through Z--18-315,

{6) The department may authorize a separate pay schedule for medical doctars if the rates
provided in 2Z-+8-3tt--and 2-18-312 are not sufficient to attract and retain fully licensad and
qualified physicians at the state institutiaons,

(7) The department may develop programs which will enable the department to mitigate problems

associated with difficult recruitment, retention, transfer, or other exceptional circumstances.

~4-
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Insofar as the program may apply to employees within a collective bargaining unit, it shall be a
negotiable subject under 39-31-305."

Sectien 3. Section 2-18-304, MCA, is amended to read:

“2-18-304. Longevity allowance. (1) In addition tc the compensation provided for in 2-18-3t%-
2-18-312, 2-18-313, 2-18-314, or 2-1B-315, each employee who has completed 5 years of wuninterrupted
state service shall receive the larger of $10 a month or 10% of the difference between the base
compensation for his grade and step (where applicable) and the base compensation for the next
highest grade and corresponding step (where applicable) multiplied by the number of completed,
contiguous S-year periods of uninterrupted state service. Service to the state is not interrupted
by authorized leaves of absence.

(2) (a) For the purpcse of determining years of service under this section, an employee must
be credited with 1 year of service for each period of:

(i} 2.080 haurs of service following his date of employment; an employee must be credited with
80 hours of service for each biweekly pay period in which he is in a pay status or on an authorized
leave of absence without pay, regardless of the number of hours of service in the pay period; or

(43) 12 uninterrupted calendar months following his date of employment in which he was in a pay
status ©0r on an authorized Ileave of absence without pay., regardless of the number of hours of
service in any one maonth. An employee of a school at a state institution or the wuniversity system
must be credited with 1 year of service if he is employed for an entire academic vyear.

(b) State agencies, other than the wuniversity system and a schoo! at @ state institution,

shall use the method provided in subsection (2)(a)(i1) to caluulate years of service wunder this
section.”
Section 4. Section 2-18-305, MCA, is amended to read:

"2-18-305. Allpcation between wages and group benefits. (1) The dollar amounts shown in the

respective pay schedules provided in 2-%B-3%+; 2-18-312, 2-18-313, 2-18-314, or 2-18-315, as the
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case fmay be, represent the maximum amount allocated by the state for wages and ygroup henefits,
exclusive of.longevﬁty as defined in 2-18-304. Except as provided in subsection (2} of this section,
that amount specifically allaocated for group bernefits shall be determined by 2-18-703. An  employee
who elects not to be covered by a state employee group benefit plan will receive as wages the amount
shown in the appropriate pay schedule 1ess the state contribution far group benefits as determined
by 2-18-703.

(2) Employees may, through collective bargaining, determine the allocation of the amounts
shown in the pay schedules provided in 2-38-3%t3%5 2-18-312, 2-18-313, 2-18-314, or Z2-18-315, as the
case may be, between wages and group benefits, except that in Mo case  may the group benefits
allocation be tess than the amaunts provigeg in 2-18-703."

Section 5. Sectign 2-18-312, MCA, is amended to rear:

"2-18-312. Statewide pay schedule for fiscal vyear-3987 years 1988 and 19849. The statewide

classification pay schedule for fiscal year-1987 years 1988 and 1989 is as follows:

Annual Hours -- 2080 Note: Incliudes Insurance
Pay Matrix -- State Matrix Type -—— Annual
STEP

GRADE 1 2 3 4 5 6 7 B 9 10 N 12 13

1 ) 9,392 10,099 10,301 10,507 10,717 10,931 11,150 11,373 11,600 11.832 12,069 12,310 12,802
2 9,874 10,617 10,829 11,046 11,267 11,492 11,722 11,956 12,185 12,433 12,688 12,942 13,460
3 10,398 11,181 11,405 11,633 11,866 12,103 12,345 12,592 12,844 13,101 13 363 13,630 14,175
4 10,971 11,797 12,033 12,274 12,519 12,769 13,024 13,284 13,550 13,821 14,097 14 379 14,954
5 11,603 12,476 12,726 12,981 13,241 13,506 13,776 14,042 14,333 14,020 14,912 15,210 15,818
6 12,295 13,220 13,484 13,754 14,029 14,310 14,596 14,848 15,186 15,490 15,800 16,116 16,761
7 13,062 14,045 14,326 14,613 14,905 15,203 15,507 15,817 16,134 16,456 16,785 17,121 17,806
8 13,889 14,934 15,233 15,534 15,849 16,166 16,489 16,819 17,155 17,498 17,848 18,205 18,933
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9 14,807 15,922 16,240 16,565 16,896 17,234 17,579 17,931 18,290 18,656 19,029 198,410 20, 186
10 15,813 17.003 17.343 17.690 18,044 18,405 18,773 19,148 19,531 19,022 20.320 20,726 21,655
11 16,912 18,185 18,549 18,920 19,2098 19,684 20,078 20.480 20,890 21.308 21,734 22,169 23,056
12 18,128 19,493 19,883 20,281 20,687 21,101 21,523 21,953 22,392 22,840 23,287 23,763 24,714
13 19,464 20,929 21,348 21,775 22,211 22,655 23,108 23,570 24,041 24,522 25.012 25,512 26,532
14 21,140 22,731 23,186 23.650 24,123 24,605 25,097 25,599 26,111 26,633 27, 166 27,709 28,817
15 22,885 24,608 25,100 25,602 26,114 26,636 27,169 27,712 28,266 28,831 29,408 29,996 31,196
16 24,846 26,716 27,250 27,795 28.351 2B.918 29,496 30,086 30.688 31,302 31,928 32,567 33,870
17 26,967 28,997 29,577 30,169 30,772 31,387 32.015 32,655 33,308 33,974 34,853 35,346 36,760
18 29,312 31,518 32,148 32,791 33,447 34,116 34,798 35,494 36,204 36,928 37,667 36,420 39,957
19 31,888 34,288 34,974 35,673 36,386 37,114 37,856 38,613 39.385 40,173 40,976 41 796 41,796
20 34,701 37,313 38,059 38,820 39,596 40,388 41,196 42,070 42,860 43,717 44,591 44,591 44,591
21 37,795 40,640 41,453 42,282 43,128 43,991 44,871 45,768 46,683 47,617 47,617 47,617 47,617
22 41,191 44,291 45,177 46,081 47,003 47,943 48,902 49,880 50,878 50,878 50,878 50,878 50,878
23 44,906 48,286 49,252 50,237 51,242 52,267 53,312 54,378 54,378 54,378 54,378 54,378 54,378
24 48,988 52,675 53,729 54,804 55,900 57.018 58,158 58,158 58,158 58,158 58,158 58,158 58,158
25 53,471 57,496 58,646 59,819 81,015 62,235 62,235 62,235 62,235 62,235 62,235 62,235 B2,235"

Section 6. Section 2-18-313, MCA, is amended ta read:
"Z2-18-313. Institutional teachers’ pay schedules. t13-€fa)--Fhe--tZ-month--pay--scheadonte--for

itrstitottonat-teachers-for-fiscat-year-19B6-ts-as—-fottoms

Annogat-Hoors----28688 . Neter-fnctodes-Irmsarance
Pay-Matrix----Feachers Matrix-Type----Amnoat
Ferm----FTwetve-Months -

Edocation-kevet

YEARS-BF -
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EXPERTENCE

t5tepy
8

+

9

18

BA
tGrade-1)
185486
197176
197854
2687534
2+:2%6
24157899
227579
235263
237944
245627

25734+

BA++

f{Grade-23

+97067
1958%7
297567
2+73%9
227668
277828
237569
24,324
25576876
257822

2657572

BA+2
f6rade-33
19,663
207466
215266
22,068
22;878
23:673
245473
2552%6
26768%¥8
267888

27766+

LC uraasm

BA+3 MA MA+ 1
thrade-43 f6rade-57% tGrade-67%
1959548 20,244 26:8408
265789 2 +44 245761
247626 1,983 2z7683
22746¢ 27,854 23604
Z23729S 23,724 747520
245133 724,594 757448
?4-969 257463 267367
255866 267334 27, 289
267648 2¥5 72685 285240
277475 28873 297434
285313 2B 944 36,6852

tb¥--Fhe-9-month-pay-schedote-far-+nstitottonat-teachers- for-fiscai-year-1986-+s-as-fottows<s

Annpat-Hoors-—--1488
Pay-Matrix----Teachers
Ferm--——-Nine-Months
YEARS-GF -
EXPERIENEE Ba BA+ 1
t5tep} {6rpde-13} t6rade-23
8 145195 +4-5638
* t4+ 788 157493
2 t57248 +57755
3 155731 65349

Education-tevet

BA+Z
{Grade-33
155077
+55688
165288

165881

-B-

Noterx~-fnciundes-tnsorance

Matrix-Type---~Anngat
BA+3 MA Mik+ 3
farade-4% tarade-53 ftGrade-63
55296 15.5%3 157968
155922 16-1686 +6565+
167558 167817 t7:342
17+ +76 1747 ¢ +856833
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9

18

165247
16,754
+75264
+7:977
+8+288
1878686

95313

+67881
177445
185687
+875F+
+95133
195697

2085259

+7,483
+B-885
187685
19,287
1957889
2857490

217609¢t

175868+
t8-438
195657
19,685
#873+6
287936

247565

t87t23
8776
19427
28568+
287734
247385

27838
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18:3F25
197416
28165
207797
2+ 488
225178

22,869

€2y--€a3{1) The 12-month pay schedule for institutional teachers for fiscal year-1987 years

1988 and 1989

[

YEARS OF
EXPERIENCE
(Step)

0

1

is as follows:

Annual Heours -- 20B0
ay Matrix -- Teachers
Term ——- Twelve Months
BA BA+1
(Grade 1) (Grade 2)
18,976 18,568
19,673 20,333
20,368 21,098
21,065 21,865
21,760 22,629
22,457 23,3986
23,151 24,160
23,848 24,927
24,543 25,691

Education Level

BA+2
(Grade 3)
20,176
20,995
Z1,BM
22,629
23,447
24,266
25,082
25,902

26,720

Note: Includes Insurance

Matrix

BA+3
(Grade 4)
20,473
21,325
22,179
23,030
23,881
24,736
25,588
26,4472

27,293

Type -- Annual

Ma
(Grade 5)
20,769
21,656
22,543
23,4310
24,318
25,206
26,092
26,981

27.888

MA+ 1
(Grade 6)
21,377
22.316
23,2567
724,196
25,137

26,077
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1 9 25,240 26,458 27.538 7B.145 28,754 29,834
2 10 25,937 27,223 28,355 . 28,999 29,8643 30,773
3 t6¥(2) The 9-month pay schedule for institutional teachers for fiscal year-+987 years 1988 and
4 1989 is as follows:

5 Annual! Hours -- 1480 Note: Incloudes Insurance

& Pay Matris -- Teachers Matrix Type -~ Anoual

7 Term =- Nine Munths

B ' Education Level

2 YEARS QF

i EXPERIENCE BA BA+ 1 gA+2 BA+3 MA Ma+]
i (Step) (Grade 1) {Grade 2) (Grade 3} {tGrade 4) {(Grade 5} (Grade 5)
12 o] 14,592 15,0386 15,492 15,715 15,937 16,393
13 1 15,115 15.610 16,106 16,354 16,602 17,097
14 2 15.636 16, 184 16,718 16,994 17,267 17,803
15 3 16,159 16,759 17,332 17,633 17,933 18,507
16 4 16,680 17,332 17,945 18,271. 18.599 19,213
17 5 17,203 17,907 18,560 18,912 19,265 19,918
18 6 17,723 18,480 19,172 19,551 19,929 20.621
19 7 18,246 19,055 19,787 20,192 20,596 221,326
20 8 18,767 19,628 20,400 20,830 21,2062 22,031
21 9 -19.290 20,204 21,014 21,469 21.926 22,736
2 10 19,813 26.777 21,828 22,109 22.5892 23.,440"
23 Section 7. Section 2-18-314, MCA, is amended to read:
24 "2-18-3%4. Liquor store occupations pay schesdutes schedule. €4} The pay schedule far I#quor
25 store OCCUpafions for fiscal year-1886 years 1088 and 1989 is as follows:

-10-
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Annonat-Hoors----2606

Pay-Matrix—----Retat+t-Eterk

Grade

e+
t2
=E]
c4
£S5
£6
e?

t8

Hoter-With-tnsorance
Matrix-Fype--——Hoarty

$+Hour

wWrtns<

-8-088

-7-404

-?-964

-87183

~Br474

-9:-684

-9<-748

+18-492

LC

tZ)-~Fhe-pay-schedote-for-+iquor-store-occopations—-for-fiscat-year-31987-is-as-fottows<

Annual

Pay Matrix

Hours -- 2080

-- Retail

Grade

L
L2
L3
La
L5
L6
L7

L8

Clerh

-11-

Note: With Insurance
Matrix Type -—- Houriy
$/Hour
wW/Ins,

C.000
7.683
8.183
B.463
8.783
9.363

10.023

10.773"

0794/01
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Sectian B. Section 2-18-315, MCA, is amended to read:

LC

U734/01

"2-18-315. Blue-collar pay schedotes schedule. €+ The pay schedule for pblue-callar warkers

far fiscal year—3886 years 1988 and 1989 is as follows:

Arnoat-Heours----20808
Pay-Matrix-—---Btue-Eottar

Grade

B~
B2-
B3-
Ba-
BS -~
BG-
B?-
B8-
B9 -
Bi6
B+4
B8+2

8ae

t2)-—Fhe-pay-schednie-for-bine-cottar-workers-for-fiscat-year-1987-1s-as-foltows~

Annual Hours -- 2080
Pay Matrix -- Blue-Collar

Grade

—-12~

Noter-wWith -Imsoramce

Matrix-Fype-—--Haarty

$/Hoor
wWritms -
-F#-836
-B: 236
~-8:636
-8:8436
-9-436
-9-B36
+8-236
+18-636
110636
t+-436
++-836
12236

+Z-636

Note: With Insurance
Matrix Type -- Hourly
$/Haur
W/lns.
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B 8.153
B2 ‘ 8.553
B3 8.953
B4 9.353
BS 9.753
86 10.153
B7 10.553
B8 10.953
Bo 11.353
810 » 11.753
- B 12.153
B12 ) 12.553
BOD 12.953"

Section 9. Section 2-18-703, MCA, is amended to read:

"2-18-703. Contributions. (1) Each agency, as defimed in 2-18-8601, shall contribute the amount
specified in this section towards the group benefits caost.

(2) For employees defined in 2-18-701, other than members of collective bargaining units, and

far members of the legislature, the employer contribution for group benefits shall be %185 $115 per

manth for the fiscal year years ending June 30, 4986 1988, and June 30, 1989, and $115 per month for
each fiscal year thereafter. Permanent part-time employees who are regularly scheduled to work less
than 20 hours a week are not eligibte for the group benefit contribution. An employee whe elects nat
tc be covered by & state-sponsored group benefit plan may not receive the state contribution as
wages. A portion of the employer contribution far group benelits may be applied to an employee’'s
costs for participation in Part B of medicare under Title XVIII of the Social Security Act of 19565,

as amended, if the state group benefit plan is the secendary payer and medicare the primary payer.

..13_
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{3) For employees of elementary and high school distrrcts and af local government units, the
employer’'s premium contributions may exceed but may not be lews than $10 per montnh,

(4) Unused employer contributions for any state empicyee shall be transferred to an account
established for this purpose by the department and upon such transter may be used to offset losses

occurring to the group aof which the employee is eligible to be a member =

NEW SECTION, Section 10. Repealer, Section 2-18-311, MLA, is repealed,.
NEW SECTION. Secticon 11, Effective date. This act is effective on passage and approval,
~End-
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In compliance with a written request, there is hereby submitted a Fiscal Note for HB233 , as introduced.

DESCRIPTION OF PROPOSED LEGISLATION:

An act establishing state employee compensation plans and benefit levels; providing pay schedules for fiscal years
1988 and 1989; amending Sections 2-18-301, 2-18-303 through 2-18-305, 2-18-312 through 2-18-315, and 2-18-703,
MCA; repealing Section 2-18-311, MCA; and providing an immediate effective date.

ASSUMPTIONS:
1. Executive Budget FY88 and FY89 salary levels are at current FY87 level.

FISCAL IMPACT:
None.

FRANCIS BARDANQUVE, PRIMARY SPONSO
Fiscal Note for HB233, as introduced.
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INTRODUCED BY

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

A BILL FOR AN ACT ENTITLED: “AN ACT ESTABLISHING STATE EMPLOYEE COMPENSATION PLANS AND BENEFIT
LEVELS; PROVIDING PAY SCHEDULES FOR FISCAL YEARS 1988 AND 1989; AMENDING SECTIONS 2-18-301, 2-18-303
THROUGH 2-18-305. 2-18-312 THROUGH 2-1B-315, AND 2-18-703. MCA; REPEALING SECTION 2-18-311, MCA: AND

PROVIDING AN IMMEDIATE EFFECTIVE DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 2-18-301, MCA, is amended to read:

"2-18-301. Purpose and intent of parl -- rules, (1) The purpose of this part is to provide the
compensation necessary to attract and retain competent and qualified employees in order to perform
the services the state is required to provide to its citizens.

(2) It is the intent of the legislature that, for the biennium ending June 30, +98F 1989, the:

(a) pay schedules provided for in 2-18-3%% 2-1B-312 through 2-1B-315 supersede any other plan
or systems established through collective bargaining after the adjournment of the 49th 50th
legistiature;

(b) pay levels provided for in 2-18-3t% 2-18-312 through 2-18-315 may not be increased through
collective bargaining after adjournment of the 4%¢h 50th legislature; and

{c) total funds required to implement the pay schedules provided for in 2-18-3%+ 2-1B-312
through 2-18-315 for any employee group or bargaining unit may not be increased through collective
vargaining over the amount appropriated by the 49th 50th legistature.

{3) The department shall administer the pay program established by the legislature on the

basis of merit, intermnal equity, and competitiveness to external labor markets when fiscally able.

SECOND READING
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(4) The department may promulgate rules not inconsistent with the provisions ot this part,
collective bargaining statutes, or negotiated contracts to carry out the purposes of this part. 7

Section 2. Section 2-18-303, MCA, is amended to read:

"2-18-303. Procedures for utilizing pay schedotes schedule. (1) The pay schedotes schedule
provided in ?2-1B8-3%tt-and 2-18-312 shall be implemented as fullows:

{(a) The pay schedule praovided in Z-48-3%+% 2-18-312 indicates the annual compensation for the

fiscal year years ending June 30, 1986 1988, and June 30, 1989, for each grade and step for
positions Cclassified under the provisions of part 2 oerhis chapter.

th)--Fhe-pay-schedote-provided-in-2-48-312-indicates-the-annoumt--compensation-—-for--the--fiscat
year-—-ending-dume-30:-1987--for-each-grade-and-step-for-pasit+ons-ctassified-onder-the-provisions-of
part-Z2-of-this-chapter>

fe¥(b) Each new employee shall advance from step 1 to step 2 of a grade after successfully
completing 6 months of probationary service. The anniversary date of an employee shall be
established at the end of the probationary period in accordance with rules promalgated by the
department .

fd¥(c) (i) The compensation of each employee on th. first day of the first pay periad in
fiscal year +986 1988 shall pe that amount which corresponds to the grade and step oclcupied on  the
last day of the preceding fiscal year of +985 1987.

(ii) The compensation of each employee on the first day of the first pay period in fiscal year
1587 1989 shall be that amgunt which corresponds to the grade and step coccupied on the last day of
the fiscal year 1985 1988.

194} -En-comptiance-with-rutes-adopted-to-imptement-this-parts-each-empitoyee-t<s-etigihte-on-his
anniversary--date--to--advance--one--stap--in--the-pay-matrix-for-fiscalt-year-1987 - --However--tf-the
employests-anniveraary-date-fatis-betweesn-finctosivey-duty-t-and-the-first--day--of--the--first--pay

period-of-fiscat-year-1987;-he-witt-advance-one-step-on-the-first-day-of-that-pay pertod-

-2~
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(2) The pay schedoles schedule provided in 2-1B-3%+--snd 2-18-312 and the provisions of
subsection (1) of this section do not apply to those dinstitutional teachers, liquor store
occupations, or bhlue-collar occupations compensated under the pay schedules provided in 2-1B-313,
2-18-314, or 2-18-315.

(3) The pay schedules provided in 2-18-313, 2-18-314, ar 2-18-315 shal be implemented as
follows:

{a) (i) The pay schedules provided in 2-18-313 indicate the annual compensation for the
contracted school term for teachers employed by institutions under the authority of the department
of institutions for fisca)l years 4886 1988 and +987 1889.

(i1i) The compensation of each teacher on the first day of the first pay period in July, 4985
1987, shall be that ampunt which cerresponds to his tevel of academic achievement and the step
occupied on June 30, 1385 1987, )

(iii) The compensation of each teacher on the first day of the first pay period in July, 1986
1988, shall be that amount which corresponds to his level of achievement and the step occupied on
June 30, 1985 19H7.

{b) (i) The pay schedotes schedule provided in 2-18-314 indicate indicates the maximum haurty
compensation for fiscal years ending June 30, +9B6 19R8. and .une 30, ¥9HTF 19089, far those employees
in liquor store occupations who have collectively bhargained separate classification and pay plans.

(ii) The compensation of each employee on the first day of the first pdy period in fiscal year
1986 1988 or 1287 1989, as the case may be. shall be that amgunt which corresponds  to  that grade

cccupied on the last day of the preceding fiscal year,

(c) (i) The pay schedotes schedule provided in 2-18-31% indicate indicates the ma<imum hourly
compensation for fiscal years ending June 30, +986 1988, and June 30, 987 1089, ror employees in

apprentice trades and crafts and other blue-collar accupations recognized in the state blue-collar

classification plan who are members of wunits that have collectively hargained separate
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classificaticon and pay plans.

(i1) The compensation of each employee on the first day of the first pay period in fiscal year
1986 1988 or 1987 1889, as the case may be, shall he that amount which corresponds to  that grade
occupied on the last day of the preceding fiscal year.

(4) (a) (i} No member of a bargaining unit may receive {he amounts indicated in the respective
pay schedules provided in 2-1B-3%% 2-18-312 through Z-18-315% until the bargaining anit nf which he
is a member ratifies a completely integrated collective bargaining agreement covering the biennium
ending June 30, 1987 1989.

{ii) In the event that negotiation and ratification of a completely integrated collective
bargaining agreement as renquired by subsection (4}(a)(i) of this section are not completed by July
1, 1985 1987, retroactivity to that date may be negotiated.

(iii) In the event that negotiatian and ratification of a completely integrated collective
bargaining agreement as required by subsection (4)(a)(i) of this section are not complaeted by July
1, 1985 1987, members of the bargaining unit involved will corntinue to receive the compensation they
were receiving as of June 30, 1985 1987.

(b) Methods of administration not inconsistent with the purpose of this part and necessary to
properly implement the pay schedules provided in 2-18-343 2-18-312 through 2-1B-315 may be provided
for in collective bargaining agreements.

(5) The current waye or salary of an employee shall not be reduced by the implementation of
the pay schedutes provided for in 2-18-3%+ 2-18-312 through 2- 18-315,

(6) The department may authorize a separate pay schedule for medical doctors if the rates
pravided in 2-%8-3%%--and 2-18-312 are not sufficient to attract and retain fully Jlicensed and
qualified physicians at the state institutions.

(7) The department may develop programs which will enable the department to mitigate problems

associated with difficult recruitment, retention, transfer, or other exceptional circumstances.

—4.—
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Insofar as the program may apply to employees within a colilective bargaining unit, it shall be a
negotiable subject under 39-31-305."

Section 3. Section 2-18-304, MCA, is amended to read:

"2-18B-304. Longevity allowance. (1} In addition to the compensation pravided for in 2-48-3+%7
2-18-312, 2-18-313, 2-18-31'4, or 2-18-315, each emplaoyee who tias completed S years of uninterrupted
state service shaill receive the larger of $10 a month or 10% of the difference between the base
compensation for his grade and step (where applicable) and the base compensation faor the next
highest grade and corresponding step (where applicable) multiplied by the number of completed,
contiguous S5-year periods of uninterrupted state service. Service to the state is not interrupted
by auvthorized leaves of absence.

{(2) {a) For the purpose of determining years of service uﬁder this section, an employee must
be credited with 1 year of service for each period of:

(i) 2.080 hours of service follawing his date of employment; an employee must be credited with
80 hours of service for each biweekly pay pericd in which he is in a pay status or on an authorized
leave of absence without pay, regardless af the number of hours of service in the pay period: or

(it} 12 uninterrupted calendar months following his date of emplayment in which he was in a pay

status or on an authorized leave of absence without pay., regardless of the numher ot hours of
service in any one month. An employee of a school at a state institution or the university system
must be credited with | year of service if he is employed for an entire academic year.

{b) State agencies, other than the university system and a school at a state institution,
shall use the method provided in subsection (2)(a)(i) to calculate vyears ot sorvice gnder this
section.,”

Sectien 4. Section 2-1B-30%, MCA, is amended to read:
*Z2-18-305. Allocation between wages and group bhenefits. (1) The dollar ampunts shawn in the

respective pay schedules provided in 2-1B-3+%+; 2-18-312, 2-18-313, 2-18-314, or 2-18-315, as the

-5 -
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case may be, represent the maximun amount allocated by the state for wapes and group benefits,
exclusive of longevity as defined in Z-1B-304. Except as provided in subsection {(2) of this section,
that amount specifically allocated for group benefits shall be determined by 2-tB-703. An  employee
who elects not to be covered by a state employee group benefit plan will receive as wayges the amount
shown in the appreopriate pay schedule less the state contribution for group bLenefits as determined
by 2-18-703.

{2) Employees may. through collective bargaining, determine the allocaticn of the amounts
shown in the pay schedules provided in 2-4B-3+%; 2-18-312, 2-18-313, 2-18-314, or 2-!3-315. as the
case may be, between wages and group benefits, except that in no case wmay the group benefits
allocation be less than the amounts provided in 2-1B-703."

Section 5. Section 2-1B-312, MCA, is amended to read:

"2-18-312. Statewide pay schedule for fiscal year-+987 years 1988 and 19HY. The statewide

classification pay schedule for fiscal year-4987 years 1988 and 19892 1s as tollows:

Annual Hours -- 2080 Note: Includes Insurance
Pay Matrix -- State Matrix Type -- Annual
STEP

GRADE 1 2 3 4 5 [¢] 7 B 9 10 11 12 13

1 , 9,392 10,099 10,301 10,507 10,717 10,931 1Y ,150 11,343 11,600 11 832 12,069 12,310 12,802
2 9,874 10,617 10,829 11,046 11,267 11,492 11,722 11,96 12,1485 12,430 12 _.688 12,942 13,460
3 10,398 11,181 11,40% 11,633 11,866 12,103 12,345 12 592 12 844 13,101 14,1363 13,630 14,175
4 10,971 11,797 12,033 12,274 12,519 12 _769 13,024 13,204 13,560 13, K21 14 097 14,372 14,959
5 17,603 12,476 12,726 12,981 13,241 13,506 13.776 14_04%2 14 333 14 620 14 912 15,410 15,818
6 12,295 13,220 13,484 13,754 14,029 14,310 14,986 14,888 15,186 15,490 15 B00 16,116 16,761
7 13,062 14,045 14,326 14,613 14,905 15,203 15,507 15,817 16,133 16,456 16,785 17,121 17 BO&
8 13,889 14,934 15,233 15,538 15,849 16,166 16,489 16.819 17 155 17 498 17 448 18,205 18,933
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14,807 15,922 16,240 16,565 16,896 17,234 17,579
15,813 17,003 17,343 17,690 18,044 18,405 18,773
16,912 18,18% 18,5498 18,920 19,298 19,684 20,078
18,128 19,493 19,883 20,281 20,687 21,10V 21,523
19,464 20,929 21,348 21,775 22,211 22,655 23,108
21,140 22,731 23,186 23.65%0 24,123 24,605 25,097
22,885 24,608 25,100 25.602 26,114 26,636 27,169
24 . 846 26,716 27,250 27.795 2B.351 28,918 29,496
26,967 28,997 29,577 30,169 30,772 31,387 32,015
29,312 31,518 32,148 32,791 33,447 34,116 34,798
31.888 34,288 34,974 35,673 36,386 37,114 37,856
34,70%Y 37,313 3B.059 38,820 39,596 40,388 41,1986
37,795 40,640 41,453 42,282 43,128 43,991 44,871
41,191 44,291 45,177 46,081 47,003 47,943 48,902
44,906 48,786 49.252 50,237 51,242 52,267 53,312
48,988 52,67% 53,729 54,804 55,900 57,018 58,158
53,471 57,496 58,646 59,819 61,015 62,235 62,235
Section B, Section 2-1R-313, MCA, is amended to rea

"2-18-313. Institutinnal teatchers' pay schedules,

17,93
19,148
20,480
21,983
23,570
25,599
27,712
30.0886
32,655
35,494
38.613
472,020
45,768
49,880
54,378
58,1498
62,235

d:

18.290
19,531
20.890
22,392
24,041
26,111
28,266
30,688
33,308
36,204
39,385
42 860
46,683
50,878
54 378
58,158

62,235

18,656
19,922
21.308
22,840
24,522
26,633
28,831
31,302
33,974
36,9248
an, 173
43,717
47,617
50,878
54,378
58,158

62,238

19,029
20.320
21,734
23,297
25,012
27 .166
20,408
31,928
34,653
37.6R7
40,976
44,5
47.617
50,878
54,378
58,158

62,2135

LG

19,410
20,726
22,169
23,763
25.512
27.709

29,996

35,7346
A8, 470

a1 796

47,617
50,878
54,378
58,158

62,235

uiaaro

20,186
21,555
23,056
26,714
26,532
28 . 817
31,196
33.870
36,760
39,957

41,796

47,617
50,878
54,378
58,158

B2,235%"

t13-tay--Fhe--+2-month--pay--srhednte--+tor

instttotional-teachers—far-fiscat-year-1986-+s-as—fottows -

Anpoat-Hoors----26886
Pay-Matrix-—---Teachers
Ferm----FTweltve-Months
Education-tevet

YEARS-BF -

Note--fncindes-{nsorarnce

Matrix-Fype-—-

Anmcia b



EXPERIENEE
tStep)
8

E

9

18

BA
€6rade-13}
+8;4086
19:470
419,851
20,534
21,216
217899
227579
237263
23,944
24,627

25-3+14

BA+ 3
férade-2)
19,867
19:03%7
28,567
21:319
22,068
22,828
23,569
2459324
255678
255822

267572

BA+2
{6rade-3})
19,5663
28, 466
245266
22-868
22:878
237673
24473
257276
267678
26680

zZ¥5;604

BA+3
tGrade-4)
+97954
205789
2+:626
22,461
237295
245133
247969
25,806
26,648
27,475

2B 313

MA
t6rade-51%
20244
2t-t114
2%+.983
22;854

23-F74

ZR:B73

2R 7944

LC 9794,

MA+ 4+
tGrade-63}
70,0460
247761
27683
723,684
247526
255 448
265367
275289
285246
29-131%

38,852

{b}--Fhe-9-month-pay-schedate-for-institotionat-teachers-for-fiscat-year-1986-is-as-fotiowss

Annuat-Hoars----31488
Pay-Matrix----feachers
Ferm----N+ne-Months
YEARS-OF -
EXPEREIENEE BA BA+
tStep} (Géade—*& t6rade-23}
8 14195 147630
+ 14788 155393
2 157218 457755
3 55734 67349

Edocation-tevet

BA+2
{6rade-3)
157677
+5.688
t6-2886

+676884

_8_

Noter-inctodes-fnsorance

Matrix-Fype~-—-Annuat
BA+3 WA
fhrade-43 tGrade-5%
+55296 15,513
155922 167166
+6,558 16-8+7F
175176 17474

MA+ 1
(Grade-63
15,968
165654
377342

1856833
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4 67242 +67881 477483 +7:864 tR<+23 4187775
5 165754 +75445 18685 18430 8-776 19:416
) 17264 87867 1B BAS 195057 19:427 26105
7 175777 +8:57+ 19:287 19-685 20:081 28-797
8 18:288 9133 197889 205348 265734 24+448
9 +8:880 19697 287499 28:936 21:985 225178
18 19:343 20+259 217891 24,565 22,038 22:869

€23--tm¥(1) The 12-month pay schedule for institutional teachers for fiscal year-1987 years

1988 and 1982 is as follows:

Annual Hours -- 2080 Note: Includes Insurance
Pay Matrix -- Teachers Matrix Type -- Annual
Term -~ Twelve Months

Education Level

YEARS OF
EXPERTENCE BA BA+1 BA+2 BA+3 MA MA+1
{Step) (Grade 1) (Grade 2) (Grade 3) (Grade 4) (Grade 5) (Grade 6}
0 18,976 19,568 20,176 20,473 . 20,769 21,377
1 19,673 20,333 20,995 21,325 21,656 22.316
2 20,368 21,098 21.8W1 22,179 272,543 23,257
3 21,0865 21,865 22,629 23,030 23.431 24,196
4 21,760 22,629 23,447 23,881 24 314 25,137
5 22,457 23,396 24,266 24,736 25,206 26,077
6 23,151 24,160 25,082 25.588 26,092 27,014
7 23,848 24,927 25,902 26,442 26,981 27.,95%
8 24,543 25,6 26.720 27,293 27.869 28,894
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1 9 25,240 26,458 27.538 28,145 2B, 754 29,834
2 10 25,937 27,223 28,355 . 28,999 29,643 30,773
3 €b} (2} The 9-month pay schedule for institutional teéachers for fiscal year-13987 years 1988 and
4 1989 is as follows:

5 Annuatl Hours == 1480 KMote: Includes Insurance

3} Pay Matrix -- Teachers Matrix Type —-- Annual

7 Term -- Nine Months

8 Education Level

Q YEARS OF

14 EXPERIENCE BA BA+1 - BA+2 BA+3 MA MA +1
" (Step) (Grade 1) (Grade 2) (Grade 3) (Grade 4) (Grade 5) (Grade 6)
12 0 14,592 15.036 15,4972 15,715 15,937 16,393
13 1 15,115 15,610 16,106 16,354 16,602 17,097
14 2 15,636 16,184 16,718 16.994 17,267 17,803
15 3 16,159 16,759 17,332 17.633 17.933 18,507
16 4 16,680 17,332 17,945 18,2 18.599 19,213
17 5 17,203 17,907 18,560 18,912 19,265 19,918
14 6 17,723 18,480 19,172 19,551 19,929 20.621
19 7 18,246 19,055 19,787 20,192 20.596 21,326
20 8 18,767 19,628 20,400 20,830 21,262 22,03
21 9 ‘19,290 20,204 21,014 21,469 21.9206 22,736
2 10 19,813 20,777 21,626 22,109 22.582 23,440
23 Section 7. Section 2-18-3'4, MCA, is amended to read:
24 "2-18-314. Liquor store occupations pay schedotes schedule. €+} The pay schedule for liquor
25 store occupafions for fiscal year-1986 years 1988 and 1989 is as follows:

-10-
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Arnnat-Hours----28848

Pay-Matr+x----Retatt-Eterk

Grade

t+

E2

E3

c4

5

E6

e

t8

L 07194a/010

Notes-With-tnsarance
Matrix-FTypm----Hoorty
$/Honr
witns -
-8-800
-¥:-494 )
-¥-904
-8:-483
-B-a474
-9-0684
-9-748

+8+-492

£2}¥--Fhe-pay-schedote-for-tigquor-store-occopations-for-fiscat-year-19B7-is-as-fottoms:

Annual

Pay Matrix

Hours -- 2080

-- Retail

Grade

[

L2

L3

L4

LS

L6

L7

L8

Clerk

-11-

Note: With Insurance

Matrix Type -- Hourly

$/Hour

w/Ilns,

0.000
7.6B3
8.183
B.463
8.753
9,363
10,023

t0.773"



Section B. Secti

“Z2-18-315. Blue-

on 2-18-315, MCA,

collar pay schedotes

for fiscal year-+9B6 years 19B8 and 1989

Armnoat-Hours-—---28898

Pay-Matrix

{2} --Fhe-pay-schedote-for-btoe-cottar-workers-for-fiscat-year-1987-ts-as-fottows~s

--—-Btue-Eatiar

Grade

B+-

B2~

B3-

B4-

B5-

a6~

B¥-

BB-

B9~

Bib

Btt

842

pes

Annual Hours -- 2080

Pay Matrix

-- Blue-Coliar

Grade

is amended to read:

is as follows:

_12_

HNoter-With-insorance

Matrix-Type----Hoorty

$7Hoor
Writns
-¥-836
-B-236
-A-636
-8-836
-9:-49386
-8-B36
18-236
t8-636
++-B836
1+-4386
1+-8386
+12:-236

12-636

Note: With Insurance

Matrix Type --
$/Hour

W/Ins.

Hourly

LC

Bn79%as00

schedule. €t} The pay schedale for blue-collar workers
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B B.153
82 B.553
B3 8.953
Ba 9.3%3
BS 9.753
B6 10.153
B7 10.553
B8 10.9563
BD 11.352
810 11.753
811 12.153
812 ’ 12.553
BOO 12.953"

Section 9. Section 2-1B-703. MCA, is amended to read:

“2-1B-703. Contrihutions. (1)} Each agency, as defined in 2-1B-601, shall contribute the amgunt
specified in this section towards the group benefits cost.

{2) For employees defined in 2-18-701, other than memhers of collective bargaining units, and

for members af the legislature, the employer contribution for group benefits shall be $185 $115 per

month for the fiscal year years ending June 30, +986 1988, and June 30, 1982, and $115 per month for
each fisca) year thereafter. Permanent part-time employees who are regularly scheduled to work less
than 20 hours a week'are not eligible for the group benefit contribution. An employee who elects not
to be covered by a state-sponsored group benefit plan may not receive the state contribution as
wages. A portion of the employer cantribution for group benelits may be applied to an employee's
costs for participation in Part B of medicare under Title XVI]Il of the Social Security Act of 1965,

as amended, if the state group benefit plan is the secondary payer and medicare the primary payer,

-13-
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(3) For employees of elementary and high school districts and of logcal government units, the
employer’'s premium contributions may exceeq but may mot be le«s than $10 per month.

{4) Unused employer contributions for any state emplaoyee shall be transferred to an account
established for this purpose by the department and upon such transfer may he used to offset losses
occurring to the group of which the employee is eligibie ta bhe a member.”

NEW SECTION, Section 10, Repealer. Section 2-18-311, M(A, is repealed.

NEW SECTION. Section 11, Effective date. This act is etfective on passage and approval.

-End-
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1 { i\no. _ 272

2 INTRODUCED BY |

3 BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

4

5 A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE EMPLOYEE COMPENSATION hLANS AND BENEFIT
6 LEVELS; PROVIDING PAY SCHEDULES FOR FISCAL YEARS 1988 AND 198Y9; AMENDING SECTIONS 2-18-301, 2-18-303
7 THROUGH 2-1B-305, 2-18-312 THROUGH 2-18-315, AND 2-18-703, MCA; REPEALING SECTION 2-18-311, MCA; AND
8 PROVIDING AN IMMEDIATE EFFECTIVE DATE."

9

10 BE 1T ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

11 Section 1. Section 2-18-301, MCA, is amended to read:

12 “2-1B-301'. Purpose and intent of part -- rules. (1) The purpose of this part is to provide the
13 compensation necessary to attract and retain competent and qualified employees in order to perform
14 the services tha state is required to provide to its citizens.

15 {2) It is the intent of the legislature that, for the biennium ending June 30, 4987 1989, the:
16 (a) pay schedules provided for in 2-tB8-3%%+ 2-18-312 through 2-18-315 supersede any other plan
17 or systems established through collective bargaining after the adjournment of the 48th 50th
18 legislature; .
}9 {(b) pay l'evels provided for in 2-tB-31+ 2-1B-312 through 2-18B-315 may not be increased through
20 collective bargaining after adjournment of the 49th 50th legislature; and
21 (c) total funds required to implement the pay schedules provided for in 2-38-3t+ 2-1B-312
22 through 2-18-31% for any employee group or bargaining unit may not be increased through collective
23 bargaining over the amount appropriated by the 4%th 50th legislature.
24 (3) The department shall administer the pay program established by the legislature on the
5 basis of merit, internal equity, and competitiveness to external labaor markets when fiscally able,

THIRD READING
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(4) The department may promulgate rules not inconsistent with the provisions of this part,
collective bargaining statutes, or negatiated contracts to carry out the purposes of this part. ”

Section 2. Section 2-18-303, MCA, is amended to read:

"2-18-303. Procedures for wutilizing pay schedotes schedule. (1) The pay schedotes schedule
provided in 2-18-3%1-amd 2-1B-312 shall te impiemented as foullows:

{a) The pay schedule provided in 2-18-3%% 2-18-312 indicates the annual compensation for the

fiscal year years ending Jure 30, 4986 1988, and June 30, 1989, for each grade and step for

positions classified under the provisions of part ? of this chapter.

{b}--FThe-pay-schedute-provided-in-2-+8-3%2-indicates-the-annuat--compensation--for--the--fiscat
year--ending-Jdone-30;-1987;-for-each-grade-and-step-for-positions-ctessified-onder-the-provisions-of
part-Z-of-this-chapter-

fc¥(b) Each new employee shall advance from step 1 to step 2 of a grade after successfully
completing & months of probationary service. The anniversary date of an employee shall be
establ ished at the end of the probationary period in accordance with rules promulgated by the
department.

td¥(c) (i) The compensation of each employee on the first day of the first pay period in
fiscal year 3986 1988 shall be‘that amount which corresponuds to the grade and step occupied on  the
last day of the preceding fiscal year of %985 1987.

(ii) The compensation of each employee on the first day of the first pay period in fiscal year
1987 19B2 shall be that amount which corresponds to the grade and step occupied on the last day of
the fiscal year #9285 1988.

€1¥34¥-En-comptiance-with-rutes—adopted-to-itmptement-this-parts-each-emptoyer-is-etigibte-on-his
snniversary--gate--to--advance--one--step--in--the-pay-matrix-for-fiscat+-year-1987? - -However;-if-the
employeelis-anniversary-date-fatts-between-finctosivel-dJuty-1-and-the-first--day--of-—-the--first--pay

pertod-of-fistat-year-1987;-he-witt-advance-one-step-on-the-f+rst-day-of -that-pay-pertod:

-2
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{(2) The pay schegdotes schedule provided in 2-+8-3%i--and 2-1B-3127 and the provisions of
subsection (1} of this section do not apply ta those dnstitutional teachers, tiquor store
occupations, or blue-collar occupations compensated under the pay schedules provided in 2-18-313,
2-18-314, or 2-18-315.

(3) The pay schedules provided in 2-18-313, 2-18-314, or 2-18-315 shall be implemented as
follows:

{al (3) The pay schedules provided in 2-18-313 indicate the annual compensation for the
contracted school term for teachers employed by institutions under the authority of the department
of institutions for fiscal years 3986 1988 and +987 19B89.

(i) The compensation of each teacher an the first day of the first pay period in July, 34985
3987, shall be that amount which corresponds to his level of academic achievement and the step
occupied on June 30, 4985 1987. '

{iii) The compensation of each teacher on the first day of the first pay period in July, +986
1988, shall be that amount which corresponds to his level of achievement and the step occupied on
June 30, 19885 1987.

(b) (i) The pay schedotes schedule provided in 2-1B-314 indicate indicates the maximum hourly
compensaticn for fiscal years ending June 30, 1986 19A8. and .June 30. 4987 1989, for those employees
in liquor store occupations wha have collectively bargained separate classification arnd pay plans.

(i) The compensation of each employee on the first day ot the first pay periond in fiscal year
1986 1988 or t9B7 1988, as the case may be, shall be that amount which corresponds  to that grade
occupied on the last day of the preceding fiscal year.

(c) (i) The pay schedotes schedule provided in 2-18-31% indicate indicates the maximum hourly
compensation for fiscal years ending June 30, 1986 1988, and June 30, i98? 1989, tor emplayees in
apprentice trades and crafts and other blue-collar occupations racognized in the state blue-caollar

classification plan who are members af units that have coilectively hargained separate

_3_
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classification and pay plans.

(ii} The compensation of each employee on the first day of the first pay per%nd in Fiscal year
1986 1988 or 1987 18989, as the case may be, shall be that amount which corresponds to that grade
occupied on the last day of the preceding fiscal year.

(4) (a) (i) No member of a bargaining unit may receive the amounts indicated in the respective
pay schedules provided in 2-+6-3++ 2-18-312 through 2-18-315 until the bargaining unit of which he
is a member ratifies a completely integrated collective bargaining agreement covering the biennium
ending June 30, +987 1989.

(i1) In the event that negotiation and ratification of a completely integrated collective
bargaining agreement as required by subsection (4)(a)(i) of this section are not completed by July
1, 4985 1987, retroactivity to that date may be negotiated.

(iii} In the event that negotiation and ratification of a completely integrated collective
bargaining agreement as required by subsection {(4)(a)(i) of this section are not complated by July

1, 48985 1987, members of the bargaining unit invalved will continue to receive the compensation they

were receiving as of June 30, 1985 1987.

(b) Methods of administration not inconsistent with the purpose of this part and necessary to
properly implement the pay schedules provided in 2-18-343 2-18-312 through 2-18-315 may be provided
for in collective bargaining agreements,

(5} The current wage or salary of an employee shal!l ngt be reduced by the implementatiuon of
the pay schedules provided for in 2-%8-3t% 2-18-312 thrgough 2Z- 18-315,

(6) The department may authorize a separate pay schedule for wmedical doctors if the rates
provided in 2-48-34t--amnd 2-18-312 are not sufficient tu attract and retain fully licensed and
qualified physicians at the state institutions. I
(7) The department may develop programs which will enable the department to mitigate problems

associated with difficult recruitment, retention, transfer, or aother exceptional circumstances.

—4_
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Insofar as the program may apply to employees within a collective bargaining unit, it shall be a
negotiable subject under 39-31-305."

Section 3. Section 2-1B-304, MCA, is amended to read:

“2-18-304, Longevity alliowance. (1) In addition to the compensation provided for in 2-18-3t35
2-18-312., 2-18-313, 2-18-314, or 2-18-315, each employee who has completed 5 years of wuninterrupted
state service shall receive the larger of $10 a montn or 0% of the difference between the bhase
compensation for his grade and step (where applicable) and the base compensation for the next
highest grade and corresponding step (where applicable) multiplied by the number of complieted,
contiguous S5-year periods of uninterrupted state service. Service to the state is not interrupted
by authorized leaves of absence.

(2) {(a) For the purpose of determining years of serwvice under this section., an employee must
be credited with 1 year of service for each period of:

(i) 2.080 hours of service following his date of employment; an employee must be credited with
80 hours of service for each biweekly pay pericd in which he is in a pay status or on an authorized
leave of absence withput pay, regardl!ess of the number of hours of service in the pay period; or

(ii) 12 uninterrupted calendar months following his date of employment in which he was in a pay
status or on an authorized leave of absence without pay., regardless of the number of hours of
service in any one month. An employee of a school at a state institution or the wuniversity system
must be credited with | year of service if he is employed for an entire academic year.

(b) State agencies, other than the university system and a school at & state institution,
shall use the methna provided in subsection (2)(a)(i) to ctaleculate years of service ander this
section.”

Section 4. Section 2-18-305, MCA. is amended to read:

“2-18-305. Allocation betwean wages and group benefits. (1) The decllar amounts shown in the

respective pay schedules provided in 2-18-34%%5; 2-18-312, 2-18-313, 2-18-314, ar 2-1B-315, as  the

_5._
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case may be, represent the maximum amount allocated by the state for wages and group benefits,
exclusive ofrlangevity as defined in 2-\8;304. Except as provided in subsection (2) of this section,
that amount specifically allocated for group benefits shall be determined by 2-18-703. An employee
who elects not to be covered by a state employee group benefit plan wil)l receive as wages the amount
shown in the appropriate pay schedule less the state contribution for group benefits as determined
by 2-18-703,

(2} Employees may, through collective bargaining, determine the allocation of the amounts
shown in  the pay schedules provided in 2-48-3+%; 2-18-312, 2-18-313, 2-18-314, or 2-18-315, as the
case may be. between wages and group benefits, except that n no case may the group benefits
allocation be less than tﬁe amounts provided in Z-18-703."

Section 5. Section 2-18-312, MCA, is amended to read:

"2-18-312. Statewide pay schedule for fiscal year-1987 years 19688 and 1989. The statewide

classificaticon pay schedule for fiscal year-1987 years 198H and 1982 s as follows:

Annual Hours -- 2080 Note: Includes [nsurance
Pay Matrix -- State Matrix Type -- Annual
STEP

GRADE 1 2 3 q 5 6 7 3] 9 10 [} 12 13

1 J 9.392 10,099 10,301 10,507 0,717 10,931 11,150 11,373 11,600 11,832 12,069 12,310 12,802
2 9.874 10,617 10,829 17,046 11,267 11,492 11,722 11,9%6 12,19% 12,439 12,688 12,942 13,460
3 10,398 11,181 11,40% 11,633 11,866 12,103 12,345 12,502 12,844 13,101 13,363 13,630 14,175
4 10,971 11,797 12,033 12,274 12,519 12,769 13_.024 13, 284 13,550 13,621 14,097 14,3793 14,954
) 11,603 12,476 12,726 12,981 13,241 13,506 13,776 14, ,0%Z 14,333 14,620 14,912 15,210 15,818
6 12,295 13,220 13,484 13,754 14,029 14,310 14,596 14,888 15,186 15,490 15 HUO 16,1316 16,761
7 13,062 14,045 14,326 14,613 14,905 15,203 15,507 15,817 16,133 16,456 16,785 17,121 17,806
;] 13,889 14,934 15,233 15.538 15,849 16,166 16,489 16,819 17,155 17 498 17,848 18,205 18,933
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14,807 15,922 16.240 16,565
15,813 17,003 17.343 17,690
16,912 18,185 18,549 18,920
18,128 19,493 19,883 20, 28)
19.464 20,929 21,348 21,775
21.140 22,731 23,186 23,650
22,885 24,608 25,100 25,602
24,846 26,716 27.250 27,795
26,067 28,997 29,577 30,169
29,312 31,518 32,148 32,791
31,888 34,288 34,974 35,673
34,701 37,313 38,052 38.820
37,795 40,640 41,453 42,282
41,191 44,291 45 177 46,08
44,906 4B,2B6 49,252 50,737
4R,988 52,675 53,729 54,804
53,471 57,496 58,646 59 B19
Section 6. Section 2-18-313.

"2-1B-313. Institutional teac

16,896
18,044
19,298
20,687
22,2113
2a,123
26,114
28,351
30,772
33,447
36,386
39,596
43,128
47,003
51,242
55,900
61,015

MCA | is

hers’' pay

17,234
18,405
19,684
21,101
22,655
24,605
26,636
28,918
31,387
34,116
37,114
40,388
43,991
47,943
52,287
57,018

62,235

18,773
20,078
21,523
23,108
25,097
27,169
29,496
32.015
34,798
37.856
41,196
44,871
48,902
53,312
58,158

62,235

17,931
19,148
20,480
21,983
23,570
25,599
27,732
30,086
32,655
35,494
38,613
42,020
45,768

49,880

58,158

82,2145

amended to read:

schedules.

18,290
19,531
20,890
22.392
24,041
26,111
28,266
30,688
33,308
36,204
39,385
42,860
46,683
50,878
54,378
58,158

62,235

18,656
19,022
21,308
22,840
24,522
26,631
28,831
31,302
33,974
36,978
a0,173
43,717
47,617
50,878
54,378
58,158

62,235

19,029
20,320
21.734
23,297
25,012
27,766
29,408
31.928
34,653
37.667
a0y ,976
44,591
a7 617
50,878
54,378
58,158

62.235

L

19,410
20,726
22.169
23,763
25 .612

27,709

38,470
41,796
44 591
47.617'
50,878
54,378
58,158

62,235

3794701

20,186
21,555
23,0566
24,714
26,532
28.817
31,196
33,870
36,760
39.957
41,796
44 591
47,617
50,878
54,378
58,158

62,235"

tt3-tay--Fhe--+2-manth--pay--schednte--for

inatitottonat-teachers—for-fiscat-year-1986-is-as-fottows~

Annuat-Hoors----268H8
Pay-Matrix----Feachers

Ferm-——--Twelve-Months

YEARS-BF -

Edaocatian-tevet

Noter-tarindes-tnsnrance

Matrix-Fype---

Anmnat
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EMPERIENEE

tS5tep}
g

+

9
18

Ba

t6rade-13

18; 486
19;t76
19,851
20,534
2452%6
2+:899
22:;579
23,263
23,944
247627

?2573+1+4

BA++
t6rade-2}
19,867
1978+7F
285567
247349
72,068
22-878
235569
7479324
2550786
25;822

265572

BA+2
t6rade-33%
19,7663
20,7466
245266
22:068
227876
23:673
24-473
257276
26,678
26,8808

27681

LC O7va/s01

BA+3 MA MA + 1
t6rade-4) €6rade-57% tGrade-63
19,954 7@ 244 78- 840
2657689 24, +14 24761
247626 24,983 2#-6B3
2254614 22;854 23:604
235295 Z23;724 247526
245133 24594 25: 448
245969 257463 267367
255866 265334 27,289
267648 27,2685 28;2+48
2¥ 7475 ZR;873 295 131
785343 2R ;944 36:052

th)-~-Fhe-8-month-pay-schedote~-for-institotionat-teachers- for-fiscat-year-18986-is-as-fottowss

Annuat-Hours----3488
Pay-Matrix---~-Feachers
Fearm———-Nine-Months
YEARS-OF -
EXPERIENEE - L] Bk++
€Step?  fGrade-+3 {arade-23
6 145195 145630
3 145708 157483
? 455248 157 %55
3 457794 +67319

Edoention-Leavet

BA+2
t6rade-3})
+57677
15,680
65286
46780+

_8_

Noter-Inctoudes-fnsorance

Matrix-Fype----Annoat

BA+3 MA Ma+ 3
forade-43 {6rade-53 t6rade-6}

15296 +5.513 +5-968

155;92% +5; 166 +6565%

465556 +6;B17 77342

17,176 13-47% +85833



o

-+

9

18

165242
t6;754
17 ;7264
17;7#7
18- 288
+8;868

19:343

1657884
175445
1870867
+87571%
495133
19:697

205259

175483
t6-6885
87685
195287
19,889
2085496

247689+

17#:864
18-438
1257657
195685
268+348
28,936

24,565

18:-123
1A 776
19:;42%
268.;60081
28- 734
2+:385

22,608

LG 0794704

185725
19-436
28+ 185
207797
2+-4H88
22;47B

272:869

t2¥--¢ta3(1) The 12-month pay schedule for institutional teachers for fiscal year-1987 years

1988 and 1989

P

YEARS OF
EXPERIENCE
(Step)

0

1

is as follows:

Annual Hours -- 2080
ay Matrix -- Teachers
Term -- Twelve Months
BA BA+1
(Grade 1) (Grade 2)
18,976 19,568
19,673 20,333
20,368 21,098
21,065 21.865
21,760 22,629
22,457 23,396
23,151 24,160
23,848 24,927
24,543 25,691

Education teve!?

BA+2
{(Grade 3)
20,176
20.,99%
21.81
22,629
23,447
24,266
25,082

25.902

Note: Includes Insurance

Matrix

BA+3
{Grade 4)
20,473
21,325
22.179
23,030
23.8M
24 736
25,588
26,442

27,293

Type

-- Annual

MA
(Grade %)}
20,769
21,656
22,543
23.43
24 318
25,206
26,092
26,981

27.869

MA+1
(Grade 6)
21,377
22,316
23,257

24,196
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9 25,240 26.458 27.538 28,145 28,754 29,834

10 25,937 27,223 28,355 C . 28,999 29,643 30,773

th3{2) The 9-month pay schedule for institutional teachers for fiscal year-1987 years 1988 and

1989 is as follows:

Annual Hours -- 1480 ) Note: Inctudes Insurance
Pay Matrix -- Teachers ’ Matrix Type -- Annual
Term -- Nine Months

Education Leve!

18

19

20

21

23

24

YEARS OF
EXPERIENCE Ba
(Step) {Grade 1)
0] 14,592
1 15,115
2 15,636
3 16,159
4 16,680
) 17,203
6 17,723
7 18,246
B 18,767
9 .19.290
10 19.813

BA+1

{Grade 2)

15,036
15,610
16,184
16,759
17,332
17,907
18,480
19,055
19,628
20.204

20,777

Section 7. Section 2-18-314, MCA,

"2-18-314. Liquor store occupations pay sthedotes schedule.

store occupations for fiscal year-1986 years 1988 and 19B9 is as follows:

BA+2

(Grade 3)

15,492
16,106
16,718
17,332
17,945
18,560
19,172
19,787
20,400
21,014

21,626

is amended to read:

—lo_

Ba+3

{Grade 4)

15,715
16,354
16,994

17,633

18,271

18,912
19,561
20, 192
20,830
21,469

22,109

Ma

(Grade 5)

15,937
16,602
17,267
17,933
18,599
19,265
19,929
20,596
1,262

21,926

£+3 The pay schedule

for

MA + )

{Grade 6)

16,393
17,097
17,803
18,507
19,213
19,918
20,621
21,326
22.031%
22,736

23.440"

liquer
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Anpoat-Hoors---—-2088

Pay—-Matrix----Retatt-€lerk

Grade

£+
3
t3
£4
t5
L6
£7

E8

Notes-wWith-insoranece

Matrix-Fype—---Hporty

$/Hoor
Wrinso
-6:600
~-7-4p4
-7-984
-8-183
-B-474
-9-6884
-9-748

16-492

[

t23--Fhe-pay-schedote-for-t*iguor-store-occupations-for-fiscat-year-1387-is-as-fottows~

Annual

Pay Matrix

Hours -- 2080

-- Retail

Grade

Ly
L2
L3
L4
LS
L6
L7

LB

Clark

-11-

Note: With Insurance

Matrix Type --
$/Hour

W/Ins,

0.000

7.683

B.183

B.4863

8.753

9.363

t0.023

10.773"

Hourly
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Section 8. Secti
“2-18-315, Blue-

for fiscal year-1986 y

on 2-18-315, MCA,

LC 0794/01

is amended to read:

collar pay schedotes schedule., t1) The pay schedule for blue~collar workers

ears 1988 and 1989

Annoat-H

Pay-Matrix

oors-~--7BB6
----Btoe-€Eottar

Grade

B-
a2-
Ba-
B4-
a5-
B6-
a7-
Be-
a9-
Bte
Btt
B+2

aoe

is as Follows:
Noter-With-insaorance
Matrix-Fype----Haurty
$7Houor
w/itns<
-7:836
-B-236
-B8-636
-9-836
~-9:-436
-9-896
6296
+6:-636
++-036
+4-436
+4-836
+2-236

+2-636

f2}--Fhe-pay-sehedute-for-biove-cottar-workers-for-fiscal - year-19B87-4¢s-as-fottows~-

Annual Hours -- 2080

Pay Matrix

-- Blue-Collar

Grade

Note: With Insurance
Matrix Type -- Hourly
$/Hour

wW/ins,

_12_
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81 8.153
B2 , 8.553
83 8.953
B4 9.353
8s 9.753
86 10.153
B7 10.553
B8 10,953
B9 11.353
elo 11.753
B1) 12.153
B12 ) 12,553
800 12.953"

Section 9. Section 2-18-703, MCA, is amended to read:

“2-18-703. Contributions, (1) Each agency, as defined in 2-18-60t, shall contribute the amount
specified in this section towards the group benefits cost.

{2) For employees defined in 2-18-701, other than wembers of collective bargaining units, and
for members of the legislature, the employer contribution for group benefits shall be $185 $115 per

month for the fiscal year years ending June 30, 1886 1988, and June 30, 1989, and $115 per month for

each fiscal year thereafter. Permanent part-time employees who are regularly scheduled to work less
than 20 hours a week are not eligible for the group henefit contribution. An employee who elects not
to be covered by a state-sponsored group benefit plan may not receive the state contribution as
wages. A portion of the employer contribution for group benefits may be app}ied to an employee’s
costs for participation in Part B of medicare under Title xv111 of the Sccial Security Act of 1965,

as amended, if the state group benefit plan is the secondary payer and medicare the primary payer.

-13-
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{3) For employees of elementary and high school districts and of local government units. the
employer s premium contributions may exceed but may not be less than $10 per month.

(4) Unused employer contributions for any state employes shall be transferred to an account
established for this purpose by the department and upon such transter may be used to offset losses

occurring to the group of yhich the employee is eligible to he a member . "

NEwW SECTION. Section 10. Repealer. Section 2-18-311, M(A, is repealed.
NEW SECTION. Section 11, Effective date. This act is effective on passage and approval.
-Eng-
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HOUSE BJILL NO. 233
INTRODUCED BY BARDANOUVE

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE EMPLOYEE COMPENSATION PLANS AND BENEFIT
LEVELS; PROVIDING PAY SCHEDULES FQOR FISCAL VYEARS 1988 AND 1989; AMENDING SECTIONS 2-1B-104
2-18-301, 2-18-303 THROUGH 2-18-305, 2-18-312 THROUGH 2-18-315, AND 2-18-703, MCA; REPEALING SECTION

2-18-311, MCA; AND PROVIDING AN IMMEDIATE EFFECTIVE DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

SECTION 1. SECTION 2-18-104, MCA, 15 AMENDED TQ READ:

"2-18-104. Exemption fer personal staff -- 1imit. {1) Subject to the 1limitations in-
subsections (2) and (3), members of a personal! staff are exempt from the application of 2-18-204,
2-18-205, 2-18-207, and 2-18-1011 through 2-18-1013.

(2) The personal staff who are exempted by subsection (1) may not exceed 10 unless otherwise
approved by the department according to criteria developed by the department. Under no circumstances
may the total exemptions of each elected official exceed 15.

(3) The number of members of the personal staff of the pubtic service commission who are
exempted by subsection (1) may not exceed 10,

{4) A person occupying an exempt position under 2-18-103 pr this sectien may not receive an

increase in compensation in fiscal year 1988 or 1989."

Section 2. Section 2-18-301, MCA, is amended to read:
"2-18-301, Purpose and intent of part -- rules. (1) The purpose of this part is to provide the
compensation necessary tp attract and retain competent and qualified employees in order to perform

the servirces the state is required to provide to its citizens.

Z\C}fﬁana Legisiative Council
REFERENCE BILL
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(2) It is the intent of the legislature that, for the biennium ending June 30, +987 1989, the:

(a) pay schedules provided for in 2-18-34%+ 2-18-312 through 2-18-315 supersede any other pilan
or systems established through collective bargaining after the adjournment of the 49th 50th
legislature;

(b} pay levels provided for in 2-+8-34% 2-18-312 through 2-18-315 may not be increased through
collective bargaining after adjournment of the 49th 50th legislature; and

{(c) total funds reguired to impiement the pay schedules provided for 1in 2-%8-9%% 2-18-312
through 2-18-315 for any employee group or bargaining unit may not be increased through collective
bargaining over the amount appropriated by the 49th 50th legisiature.

{3) The department shall administer the pay program established by the Jlegislature on the
basis of merit, internal equity, and competitiveness to external labor markets when fiscally able.

(4) The department may promulgate rules not inconsistent with the provisions of this part,
collective bargaining statutes, or negotiated contracts to carry out the purposes of this part.”

Section 3. Section 2-18-303, MCA, is amended to read:

"2-18-303. Procedures for utilizing pay schedotes schedule. (1) The pay scheduies schedule
provided in 2-+8-3t+-amd 2-18-312 shall be implemented as follows:

(a} The pay schedule provided in 2-45-3++ 2-18-312 indicates the annual compensation for the

fiscal year years ending June 30, 1986 1988, and June 30, 1989, for each grade and step for

pesitions classified under the provisions of part 2 of this chapter.
tb}--Fhe-pay-schedute-provided-+n-2-18-3¥2~+md+cates-the-annuai--compensation--for--the--fisca+t
year--eanding-done-38+-1987;-for-each-grade-and-step-for-post+tions-ctassified-aonder-the-provisions-of
part-2-of-this-chapter-
fc3(b) Each new employee shall advance frgm step 1 to step 2 of a grade after successfully
complieting 6 months of probationary service. The anniversary date of an employee shall be

estabtished at the end of the probaticonary period Jn accordance with rules promulgatea by the
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department.

€d3(c) (i) The compensation of each employee on the first day of the first pay period in
fiscal year 1986 1988 shali be that amount which corresponds to the grade and step occupied on the
tast day of the preceding fiscal year of 1385 1987.

(ii) The compensation of each emplioyee on the first day of the first pay period in fiscal year
+987 1989 shall be that amount which carresponds to the grade and step occupied on the last day of
the fiscal year 1985 1988.

t¥4+t)r-En-compirtance-with-rotes-adopted-to-imptement-this-parts-each-empioyee-txs-ettginte-on—his
anniversary--date--to--advance--one--step--in-—the-pay-matrix—for-fiscat-year-i8987---However;-+f-the
emptoyee‘s—amniversary-date-faltts-between-{inctusiver-doty-t-and-the-first-—-day--of--the-——first--pay
pericd-of-fiscat-year-+987;-he-witt-advance-one-step-on-the-first-day-of-that-pay-period~

(2) The pay schedotes schedule provided in 2-18-3t+--amd 2-16-312 and the provisions of
subsection (1) of this section do not apply to those institutional teachers, liquaor store
occupations, ar blue-collar occupations compensated under the pay schedules provided in 2-18-313,
2-18-314, or 2-18-315,.

(3} The pay schedules provided in 2-18-3!'3, 2-18-314, or 2-18-315%5 shall be implemented as
follows:

(a) (i) The pay schedules provided 1in 2-18-313 indicate the annual compensation for the
contracted school term for teachers employed by institutions under the authority of the department
of institutions for fiscal years +986 1988 and 1967 1989.

(i1} The compensation of each teacher on the first day of the first pay period in July, %985
1987, shall be that amount which correspaonds to his level of academic achievement and the step
occupied on June 30, #3965 1987.

(ii1) The compensation of each teacher on the first day of the first pay period ir July, 1888

1988, shall be that amount which correspocnds to his level of achievement and the step occupied on
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June 30, 4985 1987.

(b) (1) The pay schedotes schedule provided in 2-18-314 +ndicate indicates the maximum hourly
compensation for fiscal years ending June 30, #9686 1988, and June 30, 1987 1989, for those employees
in liquor store occupations who have collectively bargained separate classification and pay plans.

(ii) The compensation of each employee on the first day of the first pay period in fiscal year
+986 19288 or +987 1988, as the case may be, shall be that amount which corresponds to that grade
occupied on the last day of the preceding fiscal year.

(c)} (i) The pay schedutes schedule provided in Z-18-315 indicate indicates the maximum hourly
compensation for fiscal years ending June 30, 986 1988, and June 30, 1987 13989, for employees in
apprentice trades and crafts and other blue-~collar occupations recognized in the state blue-collar
classification plan who are members of units that have collectively bargained separate
classification and pay plans.

{ii) The compensation of each emplaoyee on the first day of the first pay period in fiscal year
+986 1988 or +987 1989, as the case may be, shall be that amount which corresponds to that grade
occupied on the last day of the preceding fiscal year.

(4) (a) (1) No member of a bargaining unit may receive the amounts indicated in the respective
pay schedulés provided in 2-+8-3+% 2-18-312 through 2-18-315 until the bargaining unit of which he
is a member ratifies a completely integrated collective bargaining agreement covering the biennium
ending Jupe 30, #3887 1989.

(i1} In the event that negotiation and ratification of a completeiy integrateu ccllective
bargaining agreement as required by subsectign (4)(a){(i) of this section are not completed by July
1, 1985 1987, retroactivity to that date may be negotiated.

(1i1) In the event that negotiation and ratification of a completely integrated collective
bargaining agreement as required by subsection (4)(a)(i) of this section are not completed Dy July

i, %985 19B7. members of the bargaining unit involved will cantinue to receive the campensation they

-4- HB 233



19
20
21
22
23
24

25

HB 0233702

were receiving as of June 30, +985 1987.

{(b) Methods of administration not inconsistent with the purpose of this part and necessary to
properly implement the pay schedules provided in 2-1+8-83%3 2-18-312 through 2-1B-315 may be provided
for in collective bargaining agreements.

(5) The current wage or salary of an employee shall not be reduced by the implementation of
the pay schedules provided for in 2-4B-3%+ 2~-18-312 through 2-18-315.

(6) The department may authorize a separate pay schedule for medical doctors iif the rates
provided in 2-18-3++-~amd 2-18-3t2 are not sufficient to attract and retain fully licensed and
qualified physicians at the state institutions.

(7) The department may develop programs which wi!l enable the department to mitigate problems
associated with difficult recruitment, retention, transfer, or other exceptional circumstances.
Insofar as the program may apply to employees within a collective bargaining unit, it shall be a
negotiabte subject under 39-31-305."

Section 4. Section 2-1B-304, MCA, is amended to read:

"2-18-304. Longevity allowance. (1) In addition to the compensation provided for in 2-18-3%%5
2-18-312, 2-18-313, 2-18-314, or 2-18-315, each employee who has completed 5 years of uninterrupted
state service shall receive the larger of %10 a month or 10% of the difference between the base
compensation for his grade and step (where applicable) and the base compensation for the next
highest grade and corresponding step (where applicable) multiplied by the number of completed,
contiguous 5-year periods of uninterrupted state service. Service to the state is not interrupted
by authorized leaves of absence.

(2} (a) For the purpose of determining years of service under this section, an employee must
he credited with 1 year of service for each period of:

(i) 2,080 hours of service following his date of employment; an employee must be credited with

80 howurs of service for each biweekly pay period inm which he is in a pay status or on an authorized
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leave of absence without pay, regardless of the number of hours of service in the pay period; or
(ii) 12 uninterrupted calendar months following his date of empleyment in which he was in a pay

status or on an authorized leave of absence without pay, regardless of the number of hours of

service in any one month. An employee of a school at a state institution or the wuniversity system

must be credited with 1 year of service if he is employed for an entire academic year.

(b) State agencies, other than the university system and a school at a state institution,
shall use the method provided in subsection (2)(a)(i) to calculate vyears of service under this
section,”

Section 5. Section 2-18-305, MCA, is amended to read:

“2-18~305. Allocation between wages and roup benefits. (1} The dollar amaunts shown in the
respective pay schedules provided in 2-18-3+%7 2-18-312, 2-18-313, 2-18-314, or 2-18-315, as the
case may be, represent the maximum amount allocated by the state for wages and group benefits,
exclusive of laongevity as defined in 2-18-304. Except as provided in subsection (2) of this section,
that amount specifically allocated for group benefits shail be determined by 2-18-703. An emplayee
who elects not to be covered by a state employee group benefit plan will receive as wages the amount
shown in the appropriate pay schedule less the state contributicn for group benefits as determined
by 2-18-703.

(2) Employvees may. through collective bhargaining, determine the allocation of the amounts
shown in the pay schedules provided in 2-+8-3%+%7 2-18-312, 2~18-313, 2-18-314, or 2-18-315, as the
case may be, between wages and group benefits, except that in no case may the group benafits
allocation be less than the amounts provided in 2-18-703."

Section 6. Section 2-18-312, MCA, is amended to read:

"2-18-312, Statewide pay schedule for fiscal year-1987 years 1988 and 1989. The statewide

classification pay schedule for fiscal yvear-+987 years 1988 and 1989 is as follows:

Annual Hours —-- 2080 Note: Includes Insurance
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GRADE

19

20

21

22

1
2,382
9,874

10,398

10,97

11.603

12,295

13,082

13,888

14,807

15,813

16,912

18,128

19,464

21,140

22,885

24,848

26,967

29,312

31,888

34,701

37,795

41,191

Pay Matrix --

4
10,099
10,617
11,181
11,797
12,476
18,220
14,045
14,934
15,922
17,003
18,185
19,483
20,929
22,731
24,608
26,718
28,997
31,518
34,288
37,313
40,640

44,291

3
10,307
10,829
11,405
12,033
12,726
13,484
14,326
15,233
16,240
17,343
18,549
19,883
21,348
23,186
25,100
27,250
29,577
32,148
34,974
38,059
41,453

45,177

State

4
10,507
11,046
11,633
12,274
12,987
13,754
14,613
15,538
16,565
17,690
18,920
20, 281
21,775
23,650
25,602
27,795
30,169
32,791
35,673
38,820
42,282

46,081

5
10,717
11,267
11,8686
12,519
13,241
14,029
14,905
15,849
16,896
18,044
19,298
20, 687
22,211
24,123
26,114
28.351
30,772
33,447
36,386
39,596
43,128

47,003

STEP

6
10,931
11,492
12.103
12.769
13,5086
14,310
15,203
16,168
17,234
18,405
19,684
21,101
22,655
24,805
26,636
28,918
31,387
34,118
37,114
40,388
43,991

47,943

7
11,150
11,722
12,345
13,024
13,776
14,596
15,507
16,489
17,6579
18,773
20.078
21,523
23,108
25,097
27,169
29,496
32,015
34,798
37,856
41,196
44,871

48,902

8
11,373
11,956
12,592
13,284
14,052
14,888
15,817
16,819
17,931
19,148
20,480
21,953
23,570
25,599
27,712
30,088
32,655
35,494
38,613
42,020
45,768

49,880

Matrix Type --

9
11,600
12,195
12,844
13,550
14,333
15, 186
16,133
17,155
18,290
19,531
20,890
22,392
24,041
26,111
28,266
30,688
33,308
36,204
39,385
42,860
46,683

50,878

10
11,832
12,439
13,100
13,821
14,620
15,490
16,456
17,498
18,656
19,922
21,308
22,840
24,522
26,633
26,831
31,302
33,974
36,928
40,173
43,717
47,617

50,878

Annual

I
12,069
12,688
13,363
14,087
14,912
15,800
16,785
17,848
19,029
20,320
21,734
23,297
25,012
27,166
29,408
31,928
34,653
37,667
40,976
44 561
47,617

50,878

HB 0233/02

12
12,310
12,942
13,630
14,378
15,210
16,116
17,121
18,205
19,410
20,726
22,1868
23,763
25,512
27,709
29,996
32,567
35,346
38,420
41,796
44,591
47,617

50,878

13
12,802
13.460
14,175
14,954
15,818
16,761
17,806
18,933
20,186
21,555
23,056
24,714
26,532
28,817
31,196
33,870
36,760
39,957
41,7986
44,591
47,817

0,878
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23 44,906 48,286 49,252 50,237 51,242 52,267 53,312 54,378 54,378 54,378 54,378 54,378 54,378
24 48,988 52,875 53,729 54,B04 55,900 57,018 58,158 58,158 58,158 58,168 58,158 58,158 58,158
25 53,471 57,496 58,646 59,819 61,015 62,2356 62,235 62,235 62,235 62,235 62,235 62,235 62,235"

Section 7. Section 2-18-313, MCA, is amended to read:
"2-18-313. Institutionat teachers’ pay schedules. £3)-€tma}-—-Fhe-—-1Z2-month--pay-—-schedote--for

institutionat-teachers-for-fiscat-year-1586-is-as-fottonss

Annoat-Heoors-—--2088 Noter-imctodes-fnscrance
Pay-Matrix~—--—-Feachers Matrix-Fype-—---Anncat
Ferm—--—~Fnetve-Months -

Edocatton-tevet
‘

YEARS-OF -
EXPERIENEE BA BA++ BA+2 BA+3 MA MA+ 1
fStep} tGrade-t3} tGrade-23 {6rade-33 {8rade-43 t6rade-57) {6rade-6%}
3] +B8-486 +97867 +97663 +97954 285244 28,8460
+ 135170 19587 207466 205789 2t tt4 215761
2 49,85+ 207567 2+7266 245626 245983 225683
3 £67534 247319 225668 285464 227854 235664
4 2+y216 22,668 225876 235295 295724 2457526
5 245898 22,628 295673 245483 245594 25448
[} 227579 235569 245473 245969 255469 267367
¥ 235268 245324 255276 25<886 265354 275289
8 285944 2550678 265078 265640 275285 2852+8
S 24627 257822 265888 27475 287873 29713+
+a 2579++ 2675%2 27;68+% 287343 285944 30-852

tbY--FThe-9-month-pay-schedute-for-institottonat-teachers-for-fiscat-year-1986-+s-as-fottows~
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Annuat-Hoors----1488 Noter-inctudes-insorance
Pay-Matrix----Feachers Matrix—Fype-—-~--Annoat
Ferm----Nine-Months --

Educattom-tevet

YEARS-9F -
EXPERTIENEE BA BA+t BA+2 BA+3 MA MA+t
€Stepy tGrade-+3} tarade-23 ¢{Grade-33 tGrade-43 tGrade-53 tGrade-6)
<] +4+195 14,636 155877 155296 155;5+3 55966
+ +4- 788 +55198 15,688 155922 +67166 +65765%
2 155248 155758 +6728686 16,558 1578+7 +75942
3 155739+ 165349 +6788+% 17176 1PT4F% +856833
4 16242 +6768% +7:483 +7:86+ +8423 187725
5 465754 +75445 185685 18436 +8;776 +95416
6 175264 185867 +87685 195657 195427 295465
7 175777 $8757+ 197287 +97685 265088+ 285797
8 465288 195433 195889 287316 265734 2454688
9 +87608 195697 26498 20936 245385 22:478
+8 1973+3 267259 247094 247565 227638 225869

£23¥-~€m3{1) The 12-month pay schedule for institutional teachers for fiscal year-1987% years

1988 and 1989 is as follows:

Annual Hours —-=- 2080 Note: Includes Insurance
Pay Matrix —-- Teachers Matrix Type -- Annuat
Term —-- Twelwve Months

Education Leve]

YEARS OF
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EXPERIENCE BA

{Step) (Grade 1)
0 18,9786
1 19,673
2 20,368
3 21,065
4 21,760
5 22,457
6 23,151
7 23,848
8 24,543
9 25,240
10 25,937

£63(2) The 9-month pay schedule for institutional

1989 i1s as follows:

BA+1
{(Grade 2)
19,568
20,333
21,098
21,865
22,629
23,396
24,160
24,927
25,691
26,458

27,223

Annual Hours -- 1480
Pay Matrix -- Teachers
Term -- Nine Manths
YEARS OF
EXPERIENCE BA BA+1
{(Step) (Grade 1) {(Grade 2)
4] 14,592 15,036
1 15,115 15,610
2 15,636 16,184

-10-

BA+2
(Grade 3)
20,1786
20,985
21,811
22,629
23,447
24,2685
25,082
25,902
26,720
27,538

28,3565

Education Level

BA+2
(Grade 3)

15,492

16,106

16,718

BA+3
(Grade 4}
20,473
21,325
22,179
23,030
23,881
24,736
25,588
26,442
27,293
28,145

28,999

Note:

Matrix

BA+3
(Grade 4)
15,715
16,354

16,994

teachers for fiscal

Type

MA
(Grade 5)
20,769
21,656
22,543
23,431
24,318
25,208
26,092
26,981
27,869
28,754

29,643

Includes Insurance

-- Annual

MA
(Grade 5}
15,937
16,602

17,267

year-1987 years

HB 0233/02

MA+1
(Grade 8)
21,377
22,316
23,257
24,196
25,137
26,077
27.014
27,955
28,894
29,834
30,773

1988 and

MA+1
(Grade B)

16,393

17,087

17,803

HB 233
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9
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Section 8.

"2-18-

16,159 16,7589 17,332 17,633
16,680 17,332 17,945 18,271
17,203 17,907 18,560 18,912
17,723 18,4B0 19,172 19,551
18,246 19,055 19,787 20,192
18,767 19,628 20,400 20,830
19,290 20,204 21,014 21,469
19,813 20,777 21,626 22,109
Section 2-18-314, MCA, is amended to read:
314, Liquor store occupations pay schedates schedule.

store occupations for fiscal

year-1986 years 1988 and

Armoat-Hoors-———-20880

1989

Pay-Matrix----Retati-Eterk

Srade

£t
£
£3
E4
£5
£
£

E8

17,933
18,599
19,265
19,929
20,596
21,282
21,9286

22,6582

t+3 The pay schedule

is as follows:

Noter-With-insgrance

Matrix-FType--—-Hoorty

$7#Hoor
wrins<
-B-066
-7-484
-F-o64
-8-183
-8-474
-9-684
-9-748

+87492

HB 0233/02

18,507
19,213
19,918
20,621
21,326
22,031
22,736

23,440"

for liquor

€2y--Fhe-pay-schedote-for-t+tquor-store-occopations-for-fiscat-year-1987-1s-as-fottoms~

Annual

Hours

- 2080

-11-

Note:

With Insurance

HB 233
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Pay Matrix -- Retall Cle

Grade

L1
Lz
L3
L4
LS
Le
L7

L8

Section 8, Section 2-

"2-18-315.

for fiscal

year—-3+986 vears

18-315,

Blue-collar pay

1988 and

rk

MCA,

Matrix Type -~ Hourly

$/Hour
wW/lns.

0.000

7.683

8.183

8.463

8.753

9.363
10.023

10.773"

is amended to read:

schedotes schedule.

1989

Anrnoat-Hoars—----268H0

Pay-Matrix—---Btoe-€ottar

Grade

B4-
B2-
B3-
Bé-
85-
B6-

B¥-

-.12._

is as follows:

HB 0233702

£+ The pay schiedule for blue-collar workers

Noter-With-fnsarance
Matrix-Ffype-—---Hoarty
$F/Hoar
wWrtns-
-¥:-836
-8+ 236
-8-636
-89-6836
~9:-436
-9<-636

+8:+23€
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£23--Fhe-pay-schedote-for-bioe-cotiar-workers-for-fiscat-year-1987-+s-as-fottowss

Section

BB~
89-
B+8
Bt++
B+2

Bae

Annual Hours

- 2080

Pay Matrix -- Blue-Collar

10.

Grade

B1
B2
83
B4
BS
B6
B7
B8
B9
810
B11
B12

BOO

Section 2-18-703,

-13-

MCA,

is amended to read:

189:-636
++:0636
1+-436
+17836
¥2-236

t2-686

Note: With Insurance
Matrix Type -- Hourly
$/Hour
w/Ins.

8.153
8.553
8.963
©.353
9.753
10.153
10.553
10,953
11.353
11,783
12.153
12.553

12.953"

HB 0233/02
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"2-18-703. Contributions. (1) Each agency, as defined in 2-18-601, shal] contribute the amount
specified in this section towards the group benefits cost.

(2) For employees defined in 2-18-701, other than members of collective bargaining units, and
for members of the legislature, the employer contribution for group benefits shall be $185 $115 per

month for the fiscal year years ending June 30, %986 1988, and June 30, 1989, and $115 per month for

each fiscal year thereafter. Permanent part-time employees who are regularly scheduled to work less
than 20 hours a week are not eligible for the group benefit contribution. An employee who elects not
to be covered by a state-sponsored group benefit plan may not receive the state contribution as
wages . A portion of the employer contribution for group benefits may be appiied ta an employee's
costs for participation in Part B of medicare uncer Title XVIII of the Social Security Act of 1965,
as amended, if the state group benefit plan is the secondary payer and medicare the primary payer.

(3) For employees of elementary and high schoo!l districts and of local government units, the
employer’s premium contributions may exceed but may not be less than $:0 per month,

(4) Unused employer contributions for any state employee shall be transferred to an account
established for this purpose by the department and upon such transfer may be usead to offset losses
occurring to the group of which the employee is eligible to be a member."

NEW SECTION. Section 11. Repealer. Section 2-18-311, MCA, is repealed.

NEW SECTIOQON. Section 12. Effective date. This act is effective on passage and approval.

~-End-
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House Bill 233
MR. CHAIRMAN: | MOVE TO AMEND No.
third , blue
readingcopy { ) as follows:
Color

1. Title, line 6.
Following: "SECTIONS"
Insert: "2-18-104,"

2, Page 1, following line 10.
Insert: "Section 1. Section 2-18-104, MCA, is amended to read:

2-18-104. Exemption for personal staff =-=- limit. (1) Subject to the
limitations in subsections (2) and (3), members of a personal staff
are exempt from the application of 2-18-204, 2-18-205, 2-18-207, and
2-18-1011 through 2-18-1013.

(2) The personal staff who are exempted by subsection (1) may not exceed 10
unless otherwise approved by the department according to criteria

developed by the department. Under no circumstances may the total exemptions
of each elected official exceed 15.

(:; (3) The number of members of the personal staff of the public service
commission who are exempted by subsection (1) may not exceed 10.

(4) A person occupving an exempt position under 2-18-103 or this

section may not receive an increase in compensation in fiscal vear
1988 or 1989.""

Renumber: subsequent sections

LJ ADQEY 1

RE U U T T OO ST OO T U UURRURRUURRUPUROI
Senator Walker
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GDNFERENCE COMMITTEE REPORT Report No...1

April..2l,... 1987.....

MR. SPEAKER
j We, your FREE Conference Committee an
House Bill 233
met and considered House Bill 233 in its entirety.

We recommend as follows:
THAT HOUSE BILL 233, reference copy salmon, BE AMENDED AS FOLLOWS:

1. Page 1, line 21.
Following: ‘"compensation"

Insert: "unl&Ss the person changes positions or successfully
completes a probationary period"

And that this Conference Committee report be adopted.

OR{THE SENATE FOR THE HOUSE

“hllh..

Walker, Chairman
-

arﬂanouve

1 __L:Z£%§?Qé
2\ Rasmussen CompLon
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HOUSE BILL NO. 233
INTRODUCED BY BARDANOUVE

BY REQUEST OF THE DEPARTMENT OF ADMIMISTRATION

A BILL FOR AN ACT ENTITLED: "AN ACT ESTABLISHING STATE EMPLOYEE COMPENSATION PLANS AND BENEFIT
LEVELS; PROVIDING PAY SCHEDULES FOR FISCAL VYEARS 1988 AND 19BS; AMENDING SECTIONS 2-1B-104,
2-18-301, 2-18-303 THROUGH 2-18-305, 2-18-312 THROUGH 2-1B-315, AND 2-18-703, MCA; REPEALING SECTION

2-18-311, MCA; AND PROVIDING AN IMMEDIATE EFFECTIVE DATE."

BE IT ENACTED 8Y THE LEGISLATURE OF THE STATE OF MONTANA:

SECTION 1. SECTION 2-18-104, MCA, 1S AMENDED TQ READ:

"2-1B-104, Exemption for personal staff -- 1limit, (1) Subject to the 1l1imitations in
subsections (2) and (3), members of a personal staff are exempt from the application of 2-18-204,
2-18-20%, 2-18-207, and 2-18B-1i011 through 2-18-1013.

(2) The persconal staff who are exempted by subsection (1) may nat exceed 10 unless otherwise
approved by the department according to criterta developed by the department. Under no circumstances
may the total aexemptions of each elected official exceed 15.

(3) The number of members of the personal staff of the public service commission who are
exempted by subsection (1) may not exceed 10.

(4) A person occupying an exempt position under 2-1B-103 or this section may not receive an

increase in _compensation UNLESS THE PERSON CHANGES POSITIONS OR SUCCESSFULLY COMPLETES A

PROBATIQONARY PERIOD in fiscal year 1988 or 13989."

Section 2. Section 2-1B-301, MCA, is amended to read:
"2-18-301. Purpose and intent of part -- rules. (1) The purpose of this part is to provide the

compensation necessary to attract and retain competent and qualified employees in order to perform

)[,\ ‘Montana Legisfative Council

Includes free conference i
committee report dated 7-2/-§7
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the services the state is required to provide to its citizens.

{(2) It is the intent of the legislature that, for the biennium ending June 30, +987 1989, the:

(a) pay schedules provided for in 2-148-3%%t 2-18-312 through 2-18-315 supersede any other plan
or systems estavlished through collective bargaining after the agjournment of the 4Sth 50th
legislature;

() pay levels provided for in 2-3%8-3+t 2-18-312 through 2-18-315 may not be increased through
collective bargaining after adjournment of the 48th 50th legislature; and

(c) total funds required to implement the pay schedules provideao for in 2-18-3++ 2-1H-312
through 2-18-315 for any employee group or bargaining unit may not be increased through collective

bargaining over the amaount appropriated by the 4 th 50th legislature.

(3) The department shall administer the pay program established by the legislature an tne
basis of merit, internal equity, and competitiveness to external labor markets when fiscally aple.
(4) The department may promulgate rules not ingonsistent with the provisions of this part,

collective bargaining statutes, or negotiated contracts to carry out the purposes of tnis part.”
Section 3. Section 2-1B-303, MCA, is amended toc read:
"2-18~-303. Procedures for utilizing pay schedates schedule. (1) ne pay schedates schedule
provided in 2-38-3tt-and 2-18-312 shall he implemented as follows:
(a) The pay schedule provided in 2-1B8-34% 2-18-312 indicates the annual compensalion for the

tiscal! year years ending June 30, 1986 1388, and June_ 30, 1989, for each grade and step tar

po-itions classified under the provisions of part 2 of this chapter.
tbt--fhe--pay~--schedute--provided--in-2-18-332-indicates—the-asnnoat-compensation-for-the-fiscat
year-ending-Jone-385;-1987;-far~each-grade-and-step-for-positicns-ctassified-ander-the-provisions--of
part-Z-of-this-chapter-
te¥(b) Each new employee shall advance from step ! to step 2 of a grade after successfully

completing 6 months of probationary service. The anniversary date of an employee shalil be

-2- HB 233
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established at the end of the probationary period in accurdance with rules promulgated by the
department .

td)(c) (i) The compensatiocn of each employee on the first day of the first pay period in
fiscal year 1986 1988 shall be that amount which corresponds to the grade and step occupied an the
last day of the preceding fiscal year of 1985 1887.

(ii) The compensation of each employee on the first day of the first pay period in fiscal year
+9B87 1989 shall be that amount which corresponds to the grade and step occupied on the last day of
the fiscal year 1985 1988.

ti¥1}-In-comptiance-with-rotes-adopted-to-imptement-this-part;-each-emptoyee-is-etiginte-on-nis
anmtversary-date-to-advance-one-step-tTn-the-pay-matrix-—-for-—fiscat--year--3987----However --1f--the
emptoyee+s--anniversary--date--fatis--betweean--{inctusiver-doty-t-mnd-the-first-day-of-the-tirst-pay
pertod-of-fiscat-year-1987;-ne-witi-advance-one-step-on-the-first-day-of-that-pay-periocd:

(2) The pay sthedutes schedule provided 1in 2-1B-3t+--and 2-18-312 and the provisiaons of
subsection (1) of this section do not apply to those instituticnal teachers, ligquor store
cccupations, or blue-collar opccupations compensated under the pay schedules provided in 2-18-313,
2-18-314, or 2-18-315.

(3) The pay schedules provided in 2-18-313, 2-18-314, or 2-18-315 shall be implemented as

follows:
(a) (1) The pay schedules provided in 2-18-313 indicate the annual compensation for the
contracted school term for teachers emplaoyed by institutions ynder thne authority of the department

of institutions for fiscal years 1986 1988 and %987 1989.
{(ii) The compensation of each teacher on the first day of the first pay periocc in July, 1985

1987, shall be that amount whicn corresponds to his level of academic achievement and the step

occupied on June 30, t985 1887,

(ii1) The compensation of each teacher on the first day of the first pay period ir July, +986
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1988, shall be that amount which corresponds to his leve! of achievement and the step accupied on
June 30, +985 1987.

{(b) (i) The pay schedotes scnedule provided in 2-18-314 fndicate indicates the maximum hourly
compensation for fiscal years ending June 30, 4986 1988, and June 30, 1987 1989, for those empliayees
in ligquor store occupations who have collectively bargained separate classification and pay plans.

(i1} The compensation of each employee on the first day of the first pay period in fisca) year
+8986 1988 or 98BF 1888, as the case may be, shall be that amount which corresponds to tnat grade
occupied on the last day of the preceding fiscal year.

{c) (1) The pay schedotes schedule provided in 2-18-315 ind+cate indicates tne maximum nhourly
compensation for fiscal years ending June 30 1986 1988, and June 30, %987 198Y, for employees in
apprentice trades and crafts and other bDlue-collar occupations recognized in the state Dlue-callar
classification plan who are members of units that hawve collectively bargained separate
classification and pay plans.

(i1) The compensation of each employee on the first day of the Ffirst pay period in fiscal year
1986 1988 or +98B¥ 1989, as the case may be, shall be that amount which corresponds to that grade
cccupieg on the last day of the preceding fiscal year.

(4} (a) (i) No member of a bargaining unit may reccive the amounts indicated in the respective
pay schedules provided in Z-4+8-3+% 2-18-312 through 2-18-315 until the bargaining unit of which he
is o member ratifies a compietely integrated collective bargaining agreement covering the biennium
ending June 30, 1887 1889.

(+1) In the event that negotiaticn angd ratification of a complietely integrated coliective
bargaining agreement as required by subsection (4)(a)(i) of this section are not completed by Joly
¥, 1985 1987, retroactivity tc that date may be negatiated.

(iii) In the event that negotiation and ratification of a completely integrated collective

bargaining agreement as regquired by subsection (4)(al)(i) of this section are not completed by July
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1, +985 1987, members of the bargaining unit involved will continue to receive the compensaticn they
were receiving as of June 30, %9585 1987.

(b} Methods of administration not inconsistent with the purpose of this part and necessary to
properly implement the pay schedules provided in 2-+8-313 2-1B-312 througnh 2-18-315% may be provided
for in collective bargaining agreements.

(8) The current wage or salary of an employee shall not be reduced by the implementation of
the pay schedules provided for in 2-48-9%+ 2-18B-312 through 2-18-315.

(6) The department may authorize a separate pay schedule for medical doctors if the rates
provided in 2-+18-3tt-and 2-18-312 ara not sufficient tog attract and retain fully Vicensed and

qualified physicians at the state institutions.

t7} The department may develop programs which will enable the department t0 mitigate prob,lems
associated with difficult recruitment, retention, transfer, or other exceptional circumstances,
Insofar as the program may apply to emplioyees within a collective bargaining unit, it shall be a

negotiable subject under 39-31-305."

Section 4. Section 2-18-304, MCA, is amended to read:

“2-18-304. Longevity allowance. (1) In addition to the compensation provided for in Z-¥8-3t15
2-18-312, 2-18-313, 2-18-314, or 2-1B-315, each employee who has completed 5 years ouf uninterrupted
state service shall receive the targer of $10 a month or 10% of the difference between the bhase
compensation for his grade and step (where applicable) and the base compensation far the next
highest yrade and corresponding step (where applicable) multiplied by the number of completed,
contiguous S-year pericds of uninterrupted state service. Service to the stute is not interrupted
by autnhorized leaves of absence.

(2) (a) For the purpose of determining years of service under tihis section, an employee must

be credited with 1 year aof service for each period of:

(i} 2,080 hours of service following his date of employment; an employee must be credited with
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80 hours of service for each biweekly pay period in which he is in a pay status or on an authorized
leave of absence without pay, regardless of the number of hours of service in the pay period; or

{ii) 12 uninterrupted calendar months follawing his date of employment in which he was in a pay
status or on an authorized leave of absence without pay. regardless of the number of hours of
service 1in any one month. An employee of a school at a state institution or the university system
must be credited with 1 year of service if he is employed for an entire academic year.

(b) State agencies, other than the university system and & school at a state institution,
shall use the method provided 1in subsection (2)(a}(i) to calculate years of service under tnis
section.”

Section 5. Section 2-1B-305, MCA, is ament 4 to read:

"2-18-305. Allocation between wages and group benefits, (1) The dollar amounts snown in  the
respective pay schedules provided in 2-48-3++7; 2-18-312, 2-18-313, 2-18-314, or 2-18-319, as the
case may be, represent the maximum amount allocated by the state for wages and group benefits,
exclusive of longevity as defined in 2-18B-304. Except as provided in subsection (2) of this section,
that amount spécifica]ly allocated for group benefits shall be determined by 2-18~703. An employee
who elects not to be covered by a state emplayee group benefit plan will receive as wages the amount
shown in the appropriate pay schedule less the state contribution for group bengfits as determined
by 2-18-703.

(2) Employees may, through collective bargaining, determine the allocation ot the amounts
shownr in the pay schedules provided in £2-+8-3%+5; 2-18-312, 2-18-313, 2Z2-18-314, or 2-18-315, as the
case may be, between wages and group benefits, except that in no case may the group benefits
allocation be less than the amounts provided in 2-1B-703."

Section 6, Section 2-38-312, MCA, is amended to read:

“2-18-312. Statewide pay schedule for fiscal year-1987 years 1988 and 18988. The statewide

classification pay schedule for fiscal year-4987 years 1988 and 1988 is as follows:

-6- HB 233
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GRADE

Annual

1

9,392

9,874
10,398
10,971
11,603
12,295
©3,062
13,889
14,807
15,813
16,912
18,128
19,464
21,140
22,885
24,8486
26,9867
29,312
31,888
34,701

37,795

Pay Ma

s
10,099
10,617
11,181
i1,797
12,476
13,220
14,045
14,934
15,922
17,003
18,185
19,493
20,929
22,731
24,608
26,716
28,997
31,518
34,288
37,313

40, 640

Hours -

trix =-

3
10,301
10,829
11,4085
12,033
12,726
13,484
14,326
15,233
16, 240
17,343
18,549
19,883
21,348
23,1886
25,100
27,250
29,577
32,148
34,974
38,059

41,453

- 2080

State

4
10,507
11,046
11,633
12,274
12,981
13,754
14,613
15,538
16,565
17,690
18,920
20,281
21,775
23,650
25,602
27,795
30,168
32,791
356,673
38,820

42 282

-7 -

5
10,717
11,267
117,866
12,519
13,241
14,029
14,905
15,849
16,8926
18,044
19,298
20,687
22,211
24,123
26,114
28,351
30,772
33,447
36,386
39,596

43,128

STEP

6
10,931
11,492
12,103
12,769
13,506
14,310
15,203
16, 166
17,234
18,405
19,884
21,101
22,655
24,805
26,636
28,918
31,387
34,116
37,114
40,388

43,991

7
11,150
11,722
12,345
13,024
13,776
14,596
15,507
16, 489
17,579
18,773
20,078
21,523
23,108
25,097
27,169
29,496
32.015
34,798
37,856
41,196

44,871

N

8
11,373
11,9586
12,592
13,284
14,052
14,888
15,817
16,819
17,931
19,148
20,480
21,953
23,570
25,599
27,712
30,086
32,8655
35,494
38,613
42,020

45,768

ote: Includes

Matrix Type --

9
11,600
12,195
12,844
13,5650
14,333
15, 186
16,133
17,155
18,290
19,531
20,890
22,392
24,041
26,111
28,266
30,688
33,308
36,204
39,385
42,860

46,0813

10
11,832
12,434
13,101

13.821

14,620
15,490
16,456
17,498
18,656
19,922
21,308
22,840
24,522
26,633
28,831

31,302
33,974
36,928
40,173
43.717

47,617

HB 0233/03

Insurance

Annual

12

12

13

14

1
,068
. €88
, 363

Lue7

14,912

15

16

17

19

20

21

23

25

27

29

£

34

37

4]

44

47

. 800
, 785
,848
LOz9
, 320
. 734
, 297
,012
,166
.408
,928
.B53
,bb7
L8786
,581

BT

12
12,310
12,942
13,630
14,379
15,210
16,116
17,121
18, 205
19,410
20,726
22,169
23,763
25,512
27.709
29,4996
32,567
35,346
38,420
41,796
44,591

arl.e17

13
12,802
13, 460
14,178
14,954
15,818
16,761
17,8086
18,933
20,186
21,555
23,056

24,714

31,198
33,470
36,760
39,957
41,796
44 591

47,617

HB 233
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14

t5

16

17

18

19

20

21

22

23

24

25

22 41,181 44,291 45,177 46,
23 44,906 48,286 49,252 50
24 48,988 52,675 53,729 54
25 53,471 57,496 5B,046 59

Section 7. Section 2-18-3

"Z2-18-313. Institutional

081 47,003
,237 51,242
.B04 55,800
.819 61,015
13, MCA, is

teachers’

47,943 48,902 49,

52,267 §3,312 54

57,018 58,158 S8

62,235 62,235 62,

amended to read:

pay schedules.

institutionat-teachers—for—-fiscat-year—-1986-+s-as-fottowss

Armnoat-Hoors—--—-28R86
Pay-Matrix——-——-Feachers
Ferm----Fwetve-Months
YEARS-OF -
EXPERIENEEL BA BA++
tStep? t&race-t3} f6rade-27)
& 1B; 486 19667
1 9,170 19:817
2 197854 205567
3 285534 245349
4 217246 22:668
5 7217899 225826
6 227579 237568
7 235263 Z24732%
8 23,944 255678
9 245627 2558272
10 25734+ 267572

Edoucation-tevet

BA+2
tGrade-33
19,663
28466
27266
22,068
22,878
23,673
24473
2557276
267078
26+888

2¥-681

880 50.878

,378 54,378

,158 58,158

235 62,235

50,878 50,878
54,378 54,378
568,158 58,158

62,235 62,235

HB 0233/03

50,878 50,878

54,378 54,378

58,158 58,158

62,235 62,23%"

¢ty-tay--¥fhe-—-tZ-month--pay-schedote-for

Notes-ftnctodes-imsaranmce

Matrix-Fype----Annoat
BA+3 MA
(Gracda-—-4; tarade-53
19,854 2685244
20,789 Zts+14
215626 2+5983
22;46% 2Z;H54
297295 245724
247133 24,594
247969 257463
257886 267334
265648 275285
2757475 2850873
285313 287944

MA+ 3+

tBrade-6%

Z8+:849
2. 761
227683
35684
24526
257448
2657367
27;289
285240
29,131

38,852

HB

233
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ftoY-——Fhe-9-month-pay-schedote-for-institationat-teachersa-for-fiscat-year-1986-is-as-fottows~

Anmoat-Hears--~--14886
Pay-Matrix-—--—-Feachers
Ferm----Nine-Months
YEARS-OF -
EXPERTENEE BA Ba+i
t5tep} tGrade-+3¥ taradge-23
5] 145195 14,638
] +4,708 4554938
2 155248 155755
3 15:73% 165319
4 167242 +67881%
S 165754 177445
B 177264 +85887%
7 #5777 +875%+
8 185268 495433
9 +6-808 195697
186 ¥95943 287259

£€2¥--€a¥(1) The 12-month pay schedule for institutional
1988 and 19B9 is as follows:

Annual Hours --

Pay Matrix -- Teachers

Term —- Twelve Months

Edacatisomn-tevet

BA+2
térade-33
55077
t55686
t6+2688
167887+
75483
185085
185685
+95;28%
195889
2687499

24789+

Education Level

Noter-inctoudes-insarance

Note:

teachers for f

Includes

Matrix-Fype--—-Annoat
BAa+3 MA
t6rade-47} (Gracde-53}
155296 155543
155922 167166
165558 1658317F
175176 177874
177801 18423
+87438 185776
197857 195427
497685 265686+
287346 265734
2859386 2453985
245565 227638

iscal

Insurance

Matrix Type —-- Annual

year—-1987%F

MA++

terade-67}

15,960
1676514
+#-;342
+8:683
85725
195446
2651085
26797
Z1;488
225178

225869

years

HB 233
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YEARS OF
EXPERIENCE BA BA+1 BA+2
{(Step) (Grade 1) (Grade 2) (Grade 3)
8] 18,976 19,568 20,176
i 19,673 20,333 20,985
2 20,368 21,088 21,811
3 21,065 21,865 22,629
4 21,760 22,629 23, 447
5 22,457 23,396 24,266
4] 23,151 24,160 5,082
7 23,848 24,927 25,902
8 24,543 25,691 26,720
9 25,240 26,458 27,538
10 25,937 27,223 28,355
tb}(2)

198BS is as follows:

Annual Hours -- 1480
Pay Matrix -- Teachers
Term -~ Nine Manths
Education Level
YEARS OF
EXPERIENCE BA BA+1 BA+2
(Step) [Grade 1) (Grade 2) (Grade 3)
8] 14,592 15,036 15,492
1 15,115 15,610 16,106

-10-

HB 0233/03

B8A+3 MA MA+1
(Grade 4) {Grade 5) (Grade €)
20,473 20,769 2v,377
21,325 21,6586 22,316
22,179 22,543 23,257
23,030 23,431 24,196
23,881 24,318 25,137
24,736 25,2086 26.077
25,588 26,092 27,014
26,442 26,981 27,955
27,293 27,869 28,884
28,145 28,754 29,834
28,999 29,643 30,773

The 9-month pay schedule for institutional teachers for fiscal year-1987 years 1988 and

Note: Includes Insurance

Matrix Type -- Annual
BA+3 MA MA+1
(Grade 4) {(Grade 5) (Grade 6)
15,715 15,937 16,393
16,354 16,602 17,097
HB 233
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ta

Section 8.
"2-18-

store occupatiacns for fiscal

15,636
16,159
16,680
17,203
17,723
18,246
18,767
19,280

19,813

314. Liquor store

16,184
16,759
17,332
17,907
18,480
19,055
19,628
20,204

20,777

Section 2-18-314, MCA, is

occupations

16,718
17,332
17,945
18,560
19,172
19,787
20,400
21,014

21,626

amended to read:

16,994
17,633
18,271
18,812
19,551
20,192
20,830
21,469

22,109

pay schedates schedule.

year—-1986 years 1988 and

1989

Annoat-Hours----2688

Pay-Matrix——---Retntt-Eterk

6rade

£t

E2

E3

k4

ES

.}

E¥

t£8

17,267
17,933
18,599
19,265
19,929
20,596
21,262
21,926

22,592

HB 0233/03

17,803
18,507
19,213
19,918
20,621
21,326
22,031
22,7386

23,440"

€143 The pay schedule for liguor

is as follows:

Notet-with-insocrance

Matrix-FType----Hoaorty

$#Hoar
wrins <
-8-6686
-F-484
-7-964
-8-183
-8-474
-9-084
-9+-748

10-492

€2}--FThe-pay-schedaote-for-ttquor-store-occapations-far-fiscat-year-1987-is-as-fottowuss

-11-
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19

z0

21

22

23
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Section 9. Section 2-18-315, MCA, is amended to read:

HB 0233703
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Section 10. Section 2-1B-703, MCA, is amended to read:

“2-18-703. Contributions., (1) Each agency, as defined in 2-18-601, shall contribute the amount
specified in this section towards the group benefits cost.

(2) For emplaoyees defined in 2-18-701, other than members of collective bargaining units, and
for members of the legislature, the employer contribution for group benefits shall be $t85 $115 per

month for the fiscal year years ending June 30, 1986 1988, and June 30, 1988, and $115 per month for

each fiscal year thereafter. Permanent part-time employees who are reguiarly scheduled to work less
tnan 20 hours a week are not eligible for the group benefit contribution. An employee who elects not
to be covered by a state-sponsored group benefit plan may not receive the state contribution as
wages . A porticn of the employer contributic v for group benefits may be applied to an employee’s
costs for participation in Part B of medicare under Title XVIII of the Social Security Act of 1965,
as amended, if the state group benefit plan is the secondary payer and medicare the primary payer.

(3) For employees of elementary and high school districts and of local government units, the
employer’'s premium contributions may exceed but may not be less than $10 per month.

{4) Unused employer contributions for any state employee shall be transferred to an account
estanlished for this purpose by the department and upon such transfer may be used to offset losses
occurring ta the group of which the employee is eligible to be a member.”

NEW SECTION. Section 11. Repealer. Section 2-18-311, MCA, is repealed.
NEW SECTION. Section 12. Effective date. This act is effective on passage and approval,

-End-
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