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IN THE HOUSE

Introduced and referred to
Committee on Appropriations.

Committee recommend bill do pass.

Report adopted.

Bill printed and placed on members'
desks.

On metion by Chief Sponsor,
Representative Jack Moore added as
sponsor.

Second reading, do pass as amended.

Third reading, passed.

Transmitted to Senate.

IN THE SENATE

Introduced and referred to
Committee on Finance and Claims.

Committee recommend bill be
concurred in as amended. Report
adopted.

Second reading, concurred in.

Third reading, concurred in.
Ayes, 40; Noes, 10.

Returned to House with amendments.
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BY REQUEST OF IHE DEPARTMENT OF /ADMINISTRATION LLL“

—
ot f’/‘:.' L// a/:r', 7 ’/
A BILL FOR AN ACT ENTLITLED: "AN ACT CONTINUING FISCAL YEAR 1986 STATE EMPLOYEE COMPENSATION PLANS
AND GROUP BENEFITS LEVELS FOR FISCAL VYEAR 1987; AMENDING SECTIONS 2-18-301, 2-18-303 THROUGH
2-18-30%s, 2-18-31t, 2-18-313 THROUGH 2-1B-315, AND 2-18-703, MCA, AND SECTION 9, CHAPTER 740, LAWS

OF 1985; REPEALING SECTION 2-18-312, MCA; AND PROVIDING AN IMMEDIATE EFFECTIVE DATE.("

BE IT ENACTED By THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 2-18-301, MCA, is amended to read:

"2-18-301. Purpose and intent oflpart -~ rules. (1) The purpose of this part is to provide the
compensation necessary to attract and retain competent and qualified employees in order to perform
the services the state is required to provide to its citizens,

(2) It is the intent of the legisiature that, for the biennium ending June 30, 1987, the:

(a) pay schedules provided for in 2-18-31%1 andg 2-18-313 through 2-18-315% supersede any other
plan or systems established through collective bargaining after the adjournment of the 49th
lagislature;

(b) pay levels provided for in 2-18-311 and 2-18-313 through 2-18-31%5 may not be {increased
through collective pargaining after adjournment of the 49th legislature; and

{c) total funds reguired to impliement the pay schedules provided for in 2-18-311 and 2-18-313
through 2-18-315 for any employee group or bargaining unit may not be increased through collective
bargaining cver the amount appropriated by the 49th legislature.

(3) The department shall administer the pay program established by the legislature on the

basis of merit, internal equity, and competitiveness to externa! labor markets when fiscally able.
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(4} The department may promulgate rules not inconsistent with the provisions of this part,
colle-tive bargaining statutes, or negotiated contracts to carry out the purpases of this part.”

Section 2. Section 2-18-303, MCA, is amended to read:

"2-18-303. Procedures for utilizing pay schedules. (1) The pay schedotes schedule provided in
2-18-311 and-2-18B-3%2 shall be implemented as follows:

(a) The pay schedule provided in 2-18-311 indicates the annual compensation for the fiscal

year years ending June 30, 1986. and June 30, 1987, for each grade and step for positions classified

under the provisions of part 2 of this chapter.

t{b}--Fhe-pay-schedote-provided-+n-2-18-312-indicates-the-annaat--compensation--for--the--fisca?t
year-~ending-done-30;-1887,-for-each—grade-and-step-for-peositions-ciassified-ander-the-provisions-of
part-2-of-thts-chapter-

ted(b) Each new employee shall advance from step 1 to step 2 of a grade after successfully
completing 6 months of probaticnary service. The anniversary date of an employee shall be
established at the end of the probationary period in accordance with rules promulgated by the
department .

¢d¥(c) (i) The compensation of each employee on the first day of the first pay period in
fiscal year 1986 shall! be that amount which corresponds to the grade and step occupiegd on the last
day of the preceding fiscal year of 1985.

(i) The compensation of each employee aon the first day of the first pay period in fiscal year
1987 shall be that amount which corresponds to the grade and step occupied on the tast day of the
fiscal year 1985,

titi¥-fmn-comptiance-with-rotes-adopted-to-imptement-this-part;-each-empitoyee-is-etigibte-on-his
anniversary--date--to--advance-—one--step--+n—-the-pay-matrix-for-fiscat-year-1987---However;-tf-the

emptoyee<s—anniversary-date-fatts-betmeen-¢inctusive)-Joty-+-and-the-first-—day—-of--the--first--pay

pertod-of-fiscat-year-1387;-he-mitt-advance-one-step-on-the-first-day-of-that-pay-periods

-2~
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(2 The pay schedotes schedule provided in 2-18-311 and--2-48-3+42 and the pruvisions of
subsection (1) of this section do not apply to those institutional teachers, liquor store
occupations, or blue-collar occupations compensated under the pay schedules provided in 2-18-313,
2-18-314, or 2-18B-315.

(3) The pay schedules provided in 2-18-313, 2-18-314, or 2-18-315 shall pe implemented as
follows:

(a) (i) The pay schedotes schedule provided in 2-18-313 +{ndicate indicates the annual
compensation for the contracted schaool term for teachers employed by institutions under the
authority of the department of institutions for fiscal years 19B6 and 1987.

(i1i) The compensation of each teacher on the first day of the first pay period in July, 1985,

'shall be that amount which corresponds to his level of academic achievement and the step occcupied on

June 30, 19B5.

(iii) The compensation of each teacher on the first day of the first pay period in July, 1986,
shall be that amount which corresponds to his level of achievement and the step occupied on June 30,
1985,

() (i) The pay schedotes schedule provided in 2-18-314 indicate indicates the maximum hourly
compensation for fiscal years ending June 30, 1986, and June 30, 1987, for those employees in liquor
store gccupations who have collectively bargained separate classification and pay plans.

{(ii) The compensation of each employee on the first day of the first pay period in fiscal year
1986 or 1987, as the case may be, shall be that amount which corresponds to that grade occupied on
the last day of the preceding fisca) year.

(c) (i) The pay schedotes schedule provided in 2-18-315 sndicate indicates the maximum hourly

compensation for fiscal years ending June 30, 1986, and June 30, 1987, for employees in apprentice
trades and crafts and other blue-ceclliar occupations recognized in the state blue-collar
classification plan who are members of units that hawve cotlectively bargained separate

-3-
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classification and pay ptilans.

(ii) The compensation of each empioyee on the first day of the first pay period in fiscal year
1986 or 1987, as the case may be, shall be that amount which corresponds to that grade occupied on
the last day of the preceding fiscal year.

(4) (a) (i) No member of a bargaining unit may receive the amounts indicated in the respective
pay schedules provided in 2-18-311 and 2-18-313 through 2-18-315 until the bargaining unit of which
he {is a member ratifies a completely integrated collective bargaining agreement covering the
bienntum ending June 30, 1987.

(i1) In the event that negotiation and ratification of a completely integrated collective
bargaining agreement as required by subsection (4){al)(i) of this section are not completed by July
1, 12985, retroactivity to that date may be negotiated.

(iii) In the event that negotiation and ratification of a completely integrated collective
pargaining agreement as required by subsection (4)(a)(i) of this section are not completed by July
1, 1985, members of the bargaining unit involved will continue to receive the compensation they were
receiving as of June 30, 1985.

(b)) Methads of administration not inconsistent with the purpose of this part and necessary to
properly implement the pay schedules provided in 2-18-313 through 2-18-315 may be provided for in
collective bargaining agreements.

(5) The current wage or salary of an employee shall not be reduced by the implementation of
the pay schedules provided for in 2-18-311 ang 2-18-313 through 2-18-315.

(6) The department may authorize a separate pay schedule for medical doctors if the rates
provided in 2-18-311 and-2-18-3%2 are not sufficient to attract and retain fully licensed and
qualified physicians at the state institutions.

(7) The department may develop programs which will enable the department to mitigate problems

associated with difficult recruitment, retention, transfer, or other exceptional circumstances.

_4_
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Insofar as the program may apply to employees within a collective bargaining unit, it shall be a
negotiable subject under 39-31-305."

Section 3. Section 2-18-304, MCA, is amended to read:

»2-18-304. Longevity allowance. (1) In adgition to the compensaticn provided for in 2-18-311,
2-¥8-3+257 2-18-313, 2-18-314, or 2-18-315, each employee who has completed 5 years of uninterrupted
state service shall receive the larger of %10 a month or 10% of the difference between the base
compensation far his grade and step (where applicable) and the base compensation for the next
highest grade and corresponding step (where applicable) multiplied by the number of completed,
contiguous 5S-year periocds of uninterrupted state service. Service tc the state is not interrupted
by authorized teaves of absence.

(2) (a) For the purpose of determining years of service under this section, an employee must
be credited with 1 year of service for each period of:

(V) 2,080 hours of service following his date of employment; an empicyee must be credited with
BO hours of service for each biweekly pay period in which he is in a pay status or on an authorized
leave of absence without pay, regardless of the number of hours of service in the pay period; ar

(ii) 12 uninterrupted calendar months following his date of employment in which he was in a pay
status or on an authorized leave of absence without pay, regardiess of the number of hours of
service in any one month. An employee of a school at a state institution or tne university system
must be credited with 1 year of service if he is employed for an entire academic year.

(b) State agencies, other than the university system and a school at a state institution,
shall use the method provided in subsection (2)(a)(i) to calculate years pf service under this
section.”

Section 4. Section 2-18-305, MCA, is amended to read:

“2-18-305. Allocation between wages and group benefits. (1) The dollar amounts shown in  the

respective pay schedules provided in 2-18-31%, 2-%8-3+42; 2-18-313, 2-18-314, or 2-18-315, as the

-5
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case may be, represent the maximum amount allocated by the state for wages and group benefits,
exclusive of longevity as defined in 2-18-304. Except as provided in subsection (2) of this section,
that amount specificailly allocated for group benefits shall be determined by 2-18-703. An emplovee
who elects not to be covered by a state employee group benefit plan'wil1 receive as wages the amount
shown in the appropriate pay schedule less the state contribution for group benefits as determined
by 2-18-703.

(2) Employees may, through collective bargaining, determine the allocation aof the amounts
shown in the pay schedules provided in 2-18-311, 2-18-3+2; 2-18-313, 2-18-314, or 2-18-315, as the
case may be, between wages and group benefits, except that in no case may the group benefits
allocation be less than the amounts provided in 2-18-703."

Section 5, Section 2-1B-311, MCA, is amended to read:

"2-18-311. Statewide pay schedule for fisca! year years 1986 and 1987. The statewide

classification pay schedule for fiscal year years 1986 and 1987 is as follaws:

Annual Hours —-- 2080 Note: Includes Insurance
Pay Matrix -- State Matrix Type -- Annual
STEP
GRADE 1 2 3 4 5 (5} 7 8 9 10 M 12 13
1 9,048 9,729 9,924 10,122 10,324 10,530 10,741 10,956 11,175 11,399 11,627 11,860 12,334
2 9,530 10,247 10,452 10,661 10,874 11,098 11,313 11,539 11,770 12,005 12,245 12,490 12,990
3 10,054 10,811 11,027 11,248 11,473 11,702 11,936 12,175 12,419 12,667 12,920 13,178 13,705
4 10,627 11,427 11,856 11,889 12,127 12,370 12,617 12,869 13,126 13,389 13,657 13,930 14,487
5 11,269 12,106 12,348 12,595 12,847 13,104 13,366 13,633 13,906 14,184 14,468 14,757 15,347
6 11,951 12,850 13,107 13,369 13,636 13,909 14,187 14,471 14,760 15,055 15,356 15,663 16,290
7 12,718 13,675 13,949 14,228 14,513 14,803 15,099 15,401 15,709 16,023 16,343 16,670 17,337
a 13,545 14,564 14,855 15,152 15,455 15,764 16,079 16,401 16,729 17,064 17,405 17,753 18,463

_6—
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14,463
15,469
16,568
17.784
19,112
20,767
22,491
24,427
26,523
28,838
31,383
34,1861
37.217
40,570
44,240
48,272

52,699

Section ©.

“2=-18-313.

institutiona!

Pay Matrix

YEARS OF

15,852
16,633
17,815
19,123
20,551
22,330
24,184
26,266
28,519
31,009
33,745
36,732
40,018
43,624
47,570
51,905

56,666

teachers for fiscal

Annual

Term —-=

15,863
16,966
186,171
19,505
20,962
22,717
24,668
26,791
29,089
31,629
34,420
37,467
40,818
44,496
48,521
52,943

57,799

Hours -

16, 180
17,305
18,534
19,895
21,381
23,233
25,161
27.327
29,671
32,262
35,108
38,2186
41,834
45,386
49,491
54,002

58,955

Section 2-1B-313,

Instituticonal tea

2080

-- Teachers

Twelve Months

16,504
17,651
18,905
20,293
21,809
23,698
25,664
27.874
30.264
32,907
35,810
3s, 980
42,467
46,294
50,481
55,082
60,134
MCA, is

chers’

16,834
18,004
19,283
20,699
22,2495
24 172
26,177
28,431
30,869
33.565
36,526
39,760
43,316
47,220
51,491
56, 184

61,337

172,171
18, 364
19,669
21,113
22,690
24,655
26,701
29,000
31,486
34,236
37,257
40,555
44,182
48,164
52,521
57,308

61,337

17.51a
18,731
20,062
21,535
23,144
25,148
27,235
29,580
32,116
34,921
38,002
41,366
45,066
49,127
53,571
57,308

61,337

amended to read:

pay schedules. (1)

year years 1986

Education Level

ang 1987

N

17.864
19,106
20,463
21,9686
23,607
25,651
27,780
30,172
32,758
35,619
38,762
42,198
45,967
50,110
53,571
57,308

61,337

¢ar T

18,221
19,488
20,872
22,405
24,079
26,164
28,336
30,775
33,413
36,33
39,557
43,037
46,886
50,110
53.571
57,308

61,337

ne 12-month

is as follows:

18,585
19,878
21,289
22,853
24,561
26,687
28,903
31,39
34,081
37.058
40,328
43,898
46,886
50,110
53,571
57,308

61,337

LC 0085701

18,957
20,276
21,715
23,310
25,0652
27,221
29,481
32,019
34,763
37,799
41,135
43,898
46,886
50,110
53,571
57,308

61,337

ote: Includes Insurance

Matrix

Type —-

Annual

19,715
21,087
22,584
24,242
26,054
28,310
30,6860
33,300
36,154
39,311
41,135
43,898
46,886
50,110
53,571
57,308

61,337"

pay schedule for
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EXPERIENCE BA BA+1 BA+2 BA+3 MA MA+1
(Step) (Grade 1) (Grade 2) (Grade 3) (Grade 4) (Grade 5) (Grade 6)
0 18,486 19,067 19,663 19,954 20,244 20,840
1 19,170 19,817 20,466 20,789 21,114 21,761
2 19,851 20,567 21,266 21,626 21,983 22,683
3 20,534 21,319 22,068 22,461 22.854 23,604
4 21,216 22,068 22,870 23,295 23,724 24,526
5 21,899 22,820 23,673 24,133 24,594 25,448
6 22,579 23,569 24,473 24,969 25,463 26,367
7 23,263 24,321 25,276 2% ,806 26,334 27,289
8 23,944 25,070 26,078 26,640 27,205 28,210
9 24,627 25,822 26,880 27.475 28,073 29,131
10 25,311 26,572 27,681 28,313 28,9044 30,052

tb}(2) The 9-month pay schedule for institutional teachers for fiscal year years 1986 andg 1987

is as follows:

Annual Hours -- 1480 Note: Includes Insurance
Pay Matrix —-- Teachers Matrix Type -- Annual
Term -- Nine Months

Education Level

YEARS OF
EXPERIENCE BA BA+1 BA+2 BA+3 MA MA+1
(Step) {Grade 1) (Grade 2) (Grade 3) {(Grade 4) (Grade 5) (Grade 8)
0 14,195 14,630 15,077 15,296 15,513 15,960
1 14,708 15,193 15,680 15,922 16,166 16,651
2 15,218 15,755 16,280 16,550 16,817 17,342

~-8-
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t2y--ta¥-FThe-t2-month-pay-schedate-for-institationat--teachers-—-for--fiscat--year—--198¥--+s--as

15,731
16,242
16,754
17,264
17,777
18,288
18,800

19,313

16,319
16,881
17,445
18,007
18,571
19,133
19,697

20,259

fotrttonws~
Annuat-Hoors—-~--2888
Pay-Matrix—---Feachers
Ferm-~--Fwetve-Months
YEARS-BF
EXPERTIENEE BA BA++
¢Stepy tGrade-13 tGrade-2)
6 +87976 +9:568
+ 19;673 2687933
2 205368 2t7698
3 245865 215865
4 215768 22,629
S 227457 235396
6 23715% 24,168

16,881
17,483
18,085
18,685
19,287
19,889
20,490

21,091

Educatien-tevet

BA+2

t6rade-33

265176
267995
24784+
225629
23-447
745266

25+688%2

-g9-

17,176
17,800
18,430
19,057
19,685
20,310
20,936

21,565

17,471
18,123
18,776
19,427
20,081
20,734
21,385

22,038

LC 0085701

18,033
18,725
19,416
20,105
20,797
21,488
22,178

22,869

Noter-iInctodes-fmsurance

Matrix-Ffype-—--—Anrnaat
BA+3 MA
tGrade-43

tGrades?)
787473 205769
247325 21,656
227179 227543
23,6386 237431
237881+ 24,348
245736 257206
257588 26,892

MA+3

tGrade-63
23377
22,316
235257
24196
255137
2656877

27014
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237848
247543
2572480

257997

24927
25,69+
265458

275273

255982
267720
275538

2?8355

267442
2#-293
28 +45

285999

26598+
275869
285754

29:643
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2757955
285894
297834

3es7#73

fb)—-?he-s—month—pay—schedu+e-for-+nst+tut+ona+—fenchers—ﬁor—f+sca+-year-iQB?'+s-as—Fo+*ousv

Edacation-tevet

Anraat—Hoors----14660
Pay-Matrix———--Feachers
Ferm---—Nine-Months
YEARS-EF
EMPERTIENEE BA BA++
t5tep?} ¢6rade-+3} t6rade-23
a 145592 155836
+ 1557 %15 155610
2 155636 167 +84
3 367159 165759
4 165680 +7+332
5 +7:263 175987
6 +¥5 729 t87486
7 185246 +9,655
3] 187767 195628
] 19296 2677604
+6 187813 205777

Section 7.

"2-18-314.

Section 2-18-314, MCA, is amended to read:

Liquar store

cccupations

BA+2
t6rade-3%
+57492
67106
+E6y718
175332
177945
+85568
t97172
19,787
205400
2¥;0+4

2147626

Noter-imectodes-insorance

Matrix-Ffypa----Annaat
BA+3 MA
{Grade-43 tGrades?t
57715 55997
167954 67682
67994 ¥#+267
+#7633 +¥+5933
1872714 18:599
1859+2 195265
195554 197929
265492 287596
2087838 215262
217469 217926
22,189 22,592

pay schedotes schedule.

-10-

MA++
tGrade-67
+67393
+#5097
7,883
8575087
19-2+3
19:948
28562+
2+7326
22583+
£2- 7396

23-448"

€t} The pay schedule for tiquor
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Annua! Hours -- 2080

Pay Matrix -- Retail Clerk

Grade

L
L2
L3
L4
LG
LE
Ly

LB

1986 and

19B7 is as

follows:
Note: With Insurance

Matrix Type -- Hourly

$/Hour
wW/lns.
0.000
7.404
7.904
B.183
8.474
9.084
9.748

10.492

LC 00B5/01

t2)--FThe-pay-schedate-for-tiquor-store-accopations-for-fiscat-year-1887-is-as-fotiomss

Annoat-Hoors----2880
Pay-Matrix----Retatt-€Eterk

Grade

et
£2
£3
=)
ES

e6

-11-

Noter-With-imsorance
Matrix-Ffype~—---Hoorty

$/Hour

Wriins <

-9-068

-?-683

-8-%A3

-B-463

-8-¥53

-9-363
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E? ~*8-023
EB ¥g-773"
Section 8. Saction 2-1B-315, MCA, is amended to read:
“2-18-315. Blue-collar pay schedutes schedule. ¢t} The pay schedule for blue-callar workers

for fiscal year years 19B6 and 1987 is as follows:

Annual Hours —-- 2080

Pay Matrix ——- Bilue-Collar

Grade

B1
82
B3
B4
85
86
87
B8
B9
B10
B11
B12

BOO

Note: With Insurance

Matrix Type -- Hourly

$/Hour
W/lns.
7.836
B.236
B.636
9.036
9.436
9.836
10. 236
10.636
11.036
11,436
11.836
12.236

12.636

€2¥-~-Fhe-pay-schedote-for-btue-cottar-workers-for-fiscat-year-t987-+s-as-fottows~

Annoat-Hoors---—-28648

—'2_

Roter-With~-insorance
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Pay-Matr$x—----B+oe-Eottar Matrix-Fype-——-Hoorty
Grade $FfHoar
wWrins<
B+t -8+153
B2 -8-553
B3 -B7953
B4 -9-3853
BS ~9:753
B& +8-453
B# +8-553
88 16953
B9 t+:353
B+8 ' +4:753
Bt4 +2-1453
B2 +2-553
pea +2-953"

Section 9. Section 2-18-703, MCA, is amended to read:

"2-18-703. Contributions. (1)} Each agency, as definmed in 2-18-601, shall contribute the amount
specified in this section towards the group benefits cost.

(2) For employees defineg in 2-18-701, other than members of collective bargaining units, and
for members of the legislature, the employer contribution for group benefits shall be $105 per manth
for the fiscal year ending June 30, 1986, and $3¥15--per--month for each fiscal year thereafter.
Permanent part-time employees who are regularly scheduled to work ]ess than 20 hours a week are nat
eligible for the group benefit contribution. An employee who elects not to Ube covered by a

state-sponsored group benefit plan may not receive the state contribution as wages. A portion of

_‘3.——
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the employer contribution for group banefits may be applied to an employee’'s costs for participation
in Part B of medicare under Title XVIII of the Social Security Act of 1965, as amended, if the state
group benefit plan is the secondary payer and medicare the primary payer.

(3) For employees of elementary and high school districts and of local government unifs, the
employer s premium contributions may exceed but may not be less than $10 per month.

{4) Unused employer contributions for any state employee shall be transferred to an account
established for this purpose by the department and upon such transter may be used to offset losses
occurring to the group of which the employee is eligible to be a member. "

Section 10. Section 9, Chapter 740, Laws of 1985, is amended to read:

“Section 9. Appropriation. There is appropriated to the office of budget and program planning
$+655887800 $8,400.000 from the general fund for the biennium ending June 30, 1987, to carry out the
provisions of this act as it pertains to the legislative, judicial, and executive branch agencies.
The office of budget and program planning is authorized to increase the expenditure autnority of the
legislative, judicial, and executive branch agencies by $976080768606 $5,200,000 for the biennium
ending June 30, 1987, from funds other than the general fund which accrue under provisions of law to
the respective agencies to carry out the provisions of this act."”

NEW SECTION, Section 11. Repealer. Section 2-18-312, MCA, is repealed.

NEW SECTTON. Section 12. Severability. If a part of this act is invalid, all valid parts that
are saverable from the invalid part remain in effect. If a part of this act is invalid in one or
more of its applications, the part remains in effect in all valid applications that are severable
from the invalid applications.

NEW SECTION. Section 13. Saving clause. This act does not affect rights and duties that
matured, penalties that were incurred, or proceedings that were begun before the effective date of
this act.

NEW SECTION. Section 14, Extension of authority. Any existing authority of the departmer.t of
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adgministration to make rules on the subject of the provisions of this act is extenged to the
provisions of this act.
NEW SECTION. Section 15. Effective date. This act is effective on passage and approval.

-End-
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In compliance with a written request, there is hereby submitted a Fiscal Note for _HB031 _ » as introduced .

Description of Proposed Legisldtion:
To continue FYB6 state employee compensation plans and group benefit levels for FY87.

Assumptions:
1. FY86 compensation levels will be continued in FY87.
2. All existing collective bargaining agreements (76, plus University System contracts) must be reopened and

wages/benefits renegotiated to FY86 levels. The decision to reopen is voluntary on the part of the bargain-
ing agent for each contract.

Fiscal Impact:

Expenditure: FY87 FYg7
General Fund Other Funds Total
Current Law $12,314,000 $ 7,006,000 $19,320,000
Proposed Law 4,186,000 3,594,000 6,780,000
Savings to General Fund and Other Funds $ 8,128,000 $ 4,412,000 $12,540,000

Long-Range Effects of Proposed Legislation:
This will result in a lower base for future fiscal years.

M//é&% R o

PRIMARY SPENSOR DAT
Office of Budget and Program Planning

Fiscal Note for HB3l, as introduced.
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APPROVED BY COMMITTEE
ON APPROPRIATIONS

1 .
2 INTRODUCED BY —5 a_,%, 7:
3 BY REQUEST OF THE DEPARTMENT O ADM]NISTRATION

4 /i(é 7_,L/

5 A BILL FOR AN ACT ENTITLED: "AN ACT CONTINUING FISCAL YEAR 1986 STATE EMPLOYEE COMPENSATION PLANS
6 AND GROUP BENEFITS LEVELS FOR FISCAL YEAR 1987, AMENDING SECTIONS 2-18-30t, 2-18-303 THROUGH
7 2-18-305, 2-18-311, 2-18-313 THROUGH 2-18-315, AND 2-18-703, MCA, AND SECTION 9, CHAPTER 740, LAWS
B8 OF 19B85; REPEALING SECTION 2-1B-312, MCA; AND PROVIDING AN IMMEDIATE EFFECTIVE DATE."

9

10 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

1M Section 1. Section 2-18-301, MCA, is amended to read:

12 “2-18-301. Purpose and intent of part -- rules. (1) The purpose of this part is to provide the
13 compensation necessary to attract and retain competent and qua!ified employees in order to perform
14 the services the state is required to provide to its citizens,

15 (2) It is the intent of the legislature that, for the biennium ending June 30, 1987, the:

16 (a) pay schedules provided for in 2-18-311 and 2-18-313 through 2-18-315 supersede any other
17 plan or systems established through collective bargaining after the adjournment of the 49th
18 legistature;

19 (b) pay levels provided for in 2-18-311 and 2-18-313 through 2-18-315%5 may not beée increased
20 through collective bargaining after adjournment of the 49th legislature; and

21 (¢) total funds required to implement the pay schedules provided for in 2-18-311 and 2-18-313
22 through 2-18-315 for any employee group or bargaining unit may not be increased through collective
23 bargaining over the amowunt appropriated by }he 49th Iegis1ature7

24 (3) Tne department shall administer the pay program established by the legislature on the
25 basis of merit, internal equity, and competitiveness to external labor markets when fiscally able.

SECOND READING

There are no changes in ffﬁg-xl r & Will not Dbe re-run.

Please refer to white copy for complete text.



49th Legislature HB 0031/02
Special Session &/86

1 HOUSE BILL NO, 31

2 INTRODUCED BY SPAETH, BLAYLOCK, RAMIREZ, DEVLIN,

3 WEEDING, ABRAMS, HARP, KEATING, JACK MOORE

4 BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

5

6 A BILL FOR AN ACT ENTITLED: “AN ACT CONTINUING FISCAL YEAR 1986 STATE EMPLOYEE COMPENSATION PLANS
7 AND GROUP BENEFITS LEVELS FQOR FISCAL VYEAR 1987; AMENDING SECTIONS 2-18-301, 2-1B-303 THROUGH
8 2-18-305, 2-18-311, 2-18-313 THROUGH 2-18-315, AND.2-1B—703, MCA, AND SECTION 9, CHAPTER 740, LAWS
Q9 OF 1985: REPEALING SECTION 2-18-312, MCA; AND PROVIDING AN IMMEDIATE EFFECTIVE DATE.™

10

1 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

12 Section 1. Section 2-18-301, MCA, is amended to read:

13 "2-18-301., Purpose and intent of part —— rules. (1) The purpose of this part is to provide the
14 compensation necessary to attract and retain compatent and qualified employees in order to perfarm
15 the services the state is reguired to provide to its citizens.

16 (2) It is the intent of the legislature that, for the biennium ending June 30, 1987, the:

17 (a) pay schedules provided for in 2-18-311 and 2-18-313 through 2-18-315 supersede any other
18 plan or systems established through collective bargaining after >the adjournmant of the 49th
19 legislature;
20 (b) pay levels provided for in 2-18-311 and 2-18-313 through 2-18-315 may not be fincreased
21 through collective bargaining after adjournment of the 49th legislature; and
22 (c) total funds required to implement the pay schedules provided for in 2-18-311 and 2-18-313
23 through 2-18-315 for any employee group or bargaining unit may not be increased through collective
24 bargaining over the amount appropriated by the 49th legislature.
25 (3) The department shall administer the pay program established by the legislature on the

?C}ﬂtana Legistative Council
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pasis of merit, interna! equity, and competitiveness to external labor markets when fiscally able.
(4) The daepartmant -may promulgate rules not inconsistent with the provisions aof this part,
collective bargaining statutes, or negotiated contracts to carry out the purposes of this part.”
Section 2. Section 2-18-303, MCA, is amended to read:
"2-18-303. Procedures for utilizing pay schedules. (1) The pay schedate= schedule provided in
2-18-311 and=2-18-312 shall be implemented as follows:
(a) The pay schedule provided in 2-18-311 indicates the annual compensation for the fiscatl

year yoars encing June 30, 1986, and June 30, 1987, for each grade and step for positions classified

under the provisions of part 2 of this chapter.

tb)--Fhe-pay-schedote-provided-in-2-18-332-indicates-the-apmoat-—compensation——for--the--fisca+t
year—--ending-done-385-1987;-for-each-grade-and-step-for-positions—ctassified-under-the-provisions-of
part-2-of-this-chapters

€ec}{b) Each new employee shall advance from step 1 to step 2 of a grade after successfully
completing 6 months o©of probationary service. The anniversary date of an employee shall be
establtished at the end of the probationary pariod in accordance with rules promulgated by the
department.

fd3¥(c) (i) The compensatien of each employee on the first day of the first pay periced in
fiscal year 1986 shall be that amount which corresponds to the grade and step occupied on the last
day of the preceding fiscal year of 1985.

(ii) The compensation of each employee on the first day of the first pay period in fiscal year
1987 shall be that amount which corresponds to the grade and step occupied on the last day of the
fiscal year 1985,

titi¥-im—comptiance-with-rotes-acdopted-to-impitement-this-part;-each-emptoyee-is-etigibte-on-his
anniversary--date--to--agdvance-—one--step-—+tn--the-pay-matrix-for-fiscat-year-1387---Homevers-if-the

emptoyee‘s-anniversary-date—fatis-—betwesn-{inc+ostve}-doty-t-and-the-first--day--of--the--first--pay
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perﬁud—ofﬂf+s:a+~year-+98?:—hu—u+++—advanée—uﬁe;:tep-on—the—F+rst—day—nf—that-pay-periadr

(2) The pay s=chedutes schedule provided 1in 2-18-311 and--2-48-5%2 and the provisions of
subsection (1) of this section do not apply to those institutional teachers, liquor store
occupations, or Dblue-collar ecccupations compensated under the pay schedules provided in 2-18-313,
2-18-314, or 2-18-315,

(3) The pay schedules provided in 2-18-313, 2-18-314, ¢or 2-18-315 shall be implemented as
follows:

(a) (i) The pay =chedotes schedule provided in 2-18-313 <ndtcate indicates the annual
compensation for the contracted school term for teachers employed by institutions under the
authority of the department of institutions for fiscal years 1986 and 1987.

(ii) The compensation of each teacher on the first day of the firsf pay period in July, 1985,
shall be that amount which corresponds to his level of academic achievement anc the step occupied on
June 30, 1985.

{11i) The compensation of each teacher on the first day of the first pay period in July, 1886,
shal! be that amount which corresponds to his level of achievement and the step occupied on June 30,
1985.

{b) (i) The pay schedutes schedule provided in 2-18-314 +ndiecate indicates the maximum hourly
compensation for fiscal vears ending June 30, 1986, and June 30, 1987, for those employees in liguor
store occupations who have collectively bargained separate classification and pay plans.

{(ii) The compensation of each employee on the first day of the first pay period in fiscal year
1986 or 1987, as the case may be, shall be that amount which corresponds to that grade occupied on
the last day of the preceding fiscal year.

{c) (i) The pay schednotes schedule provided in 2-18-315 4snd+cate indicates the maximum hourly
compensation for fiscal years ending June 30, 1886, and June 30, 1987, for employees in apprentice

trades and c¢rafts and other blue-collar occupations recognized in the state blue-collar

—3- HB 31
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classification plan who are members of units that have collectively bargained separate.
classification and pay plans.

(i) The compensafion of esach employee on the first day of the first pay period in fiscal year
1986 or 1987, as the case may be, shall be that amount which corresponds to that grade occcupied on
the tast day of the preceding fiscal year.

(4) (a) (i) No member of a bargaining unit may receive the amounts indicated in the respective
pay schedules provided in 2-18-311 and 2-18-313 through 2-18-315 until the bargaining unit of which
he 1is a member ratifies a completely integrated cotlective bargaining agreement covering the
biennium ending June 30, 18987.

(1) In the event that negotiation and ratification of a completely integrated collective
bargaining agreement as reguired by subsection (4){(a){(i) of this section are not completed by July
1, 1985, retroactivity to that date may be negotiated.

(113) In the event that negotiation and ratification of a completely 3integrated collective
bargaining agreement as required by subsection (4)}{(a)(i) of this section are not completed by July
1, 1985, members of the bargaining unit involved will continue to receive the compensation they were
receiving as of June 30, 1985.

(b) Methods of administration not inconsistent with the purpose of this part and necessary to
properly implement the pay schedules provided in 2-18-313 through 2-18-315 may be provided for in
coliective bargaining agreements.

(5) The current wage or salary of an employee shall not be reduced by the imptementation of
the pay schedules provided for in 2-18-311 and 2-18-313 through 2-18-316,

(6) The department may authorize a separate pay schedule for medical doctors if the rates
provided in 2-18-311 and-2-+8-31t2 are not sufficient to attract angd retain fully licensed and
qualified physicians at the state institutions.

(7) The department may develop programs which will enable the department to mitigate problems

—a- 4B 31
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associated with gifficult recruitment, retention, transfer, or other exceptional circumstances.
Insofar as the program may apply to employees within a collective bargaining unit, it shall be a
negotiable subject under 39-31-305."

Section 3. Section 2-18-304, MCA, is amended to read:

“2-18-304. Longevity allowance. {1) In addition to the compensation provided for in 2-18-311,
2-38-3842y 2-18-313, 2-18-314, or 2-18-315, each employee who has completed 5 years of uninterrupted
state service shall receive the larger of $10 a month or 10% of the difference between the base
compensation for his grade and step (where applicable) and the base compensation for the next
highest grade and corresponding step (where applicable) multiplied by the number of completed,
contiguous 5S-year periods of uninterrupted state service. Service to the state is not interrupted
by authorized leaves of absence.

(2) (a) For the purpose of determining years of service under this section, an employee must
be credited with 1 year of service for each period of:

(i) 2,080 hours of service following his date of employment; an employee must be credited with
80 thours of service for each biweekly pay period in which he is in a pay status or on an authorized
teave of absance without pay, regardless of the number of hgours of service in the pay period; or

(ii) 12 uninterrupted calendar months following his date of employment in which he was in a pay

status or on an authorized teave of absence without pay, regardless o¢f the number of hours of
service in any one month. An employee of a school at a state institution gr the university system
must be credited with | year of service if he is employed for an entire academic year.

(b) State agencies, other than the university system and a school at a state institution,
shall wuse the method provided in subsection (2){a)(i) to calculate years of service under this
section.”

Section 4. Section 2-1B-305, MCA, is amended to read:

“2-18-305. Allocation between wages and group benefits., (1) The dollar amounts shown in the
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respective pay schedules prcvided $n 2-18-311, 2-+8-9%+2; 2-18-313, 2-18-314, or 2-18-315, as the
case ~ay be.>represent the maximum amount allocated by the state for wages and group benefits,
exclusive of longevity as defined in 2-18-304. Except as provided in subsection (2) of this section,
that amount specifically allocated for group benefits shall be determined by 2-18-703. An employee
who elects not to be covered by a state employee group tenefit plan will receive as wages the amount
shown in the appropriate pay schedule less the state contribution for group benefits as determinad
by 2-18-703.

(2) Employees may, through collective bargaining, determine the allocation of the amounts
shown in the pay schedules provided in 2-18-311, 2-38-3+2; 2-18-313, 2-18-314, or 2-18-315, as the
case may be, between wages and group benefits, except that in no case may the group benefits
a'location be less than the amounts provided in 2-18-703."

Section §. Section 2-18-311, MCA, is amended to read:

"2-18-311. Statewide pay schedule for fiscal year years 1986 and_ 1987. The statewide

classification pay schedule for fiscal year years 1986 and 19B7 is as follows:

Annual Hours -- 2080 Note: Inctudes Insurance
Pay Matrix -- State Matrix Type -- Annual
STEP
GRADE 1 2 3 4 5 6 7 8 =] 10 IR 12 13

1 9,048 ©.,729 9,924 10,122 10,324 10,530 10,741 10,956 11,175 11,398 11,627 11,860 12,334

2 9,530 10,247 10,452 10,661 10,874 11,081 11,313 11,538 11,770 12,005 12,245 12,490 12,990
3 10,054 10,811 17,027 11,248 11,473 11,702 11,936 12,175 12,419 12,667 12,920 13,178 13,705
4 10,627 11,427 11,656 11,889 12,127 12,370 12,617 12,869 13,126 13,389 13,657 13,930 14,487
5 11,259 12,106 12,348 12,595 12,847 13,104 13,366 13,633 13,906 14,184 14,468 14,757 15,347
6 11,961 12,850 13,107 13,369 13,636 13,909 14,187 14,471 14,760 15,055 15,356 15,663 16,290
7 12,718 13,675 13,949 14,228 14,513 14,803 15,099 15,401 15,709 16,023 16,343 16,670 17,337

—6- HB 31
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13,545
14,463
15,469
16,568
17,784
19,112
20,767
22,491
24,427
26,523
28,838
31,383
34,161
37,217
40,570
44,240
48,272
52,699
Section 6

"2-18-313

institutional

14,564
15,562
16,633
17,815
19,123
20,551
22,330
24,184
26,266
28,519
31,009
33,745
36,732
40,018
43,624
47,570
51,908

56,666

14,855
15,863
16,966
18,171
19,505
20,962
22,777
24,8668
26,79
29,089
31,629
34,420
37.467
40,818
44,496
48,521
52,943

57,798

15,152
16,180
17,305
18,534
19,895
21,381
23,233
25,161
27,327
29,671
32,262
35,108
38,216
41,634
45,386
49,491
54,002

58,955

. Secticn 2-18-313,

. Institutiona?l tea

teachers for fiscal

Annual Hours -- 2080
Pay Matrix -- Teachérs
Term -=- Twelve Months

15,455
16,504
17,8651
18,805
20,293
21,809
23,698
25, 664
27.874
30,264
32,907
35,810
38,980
42,467
46,294
50,481
55,082
60,134
MCA, 1is

chers’

15,764
16,834
18,004
19,283
20,699
22,245
24,172
26,177
28,431
30,869
33,565
36,526
39,760
43,316
47,220
51,491
56, 184

61,337

16,079
17,171
18,364
19,689
21,113
22,8690
24,655
26,701
29,000
31,486
34,236
37,257
40,555
44,182
48,164
52,521
57,308

61,337

16,401
17,514
18,731
20,062
21,535
23,144
25,148
27,235
29,580
32,116
34,921
38,002
41,366
45,066
49,127
53,571
57,308

61,337

amended to read:

pay schedules. (1)

Education Leve)

N

16,729
17,864
19,106
20,463
21,966
23,607
25,651
27,780
30,172
32,758
35,6182
38,782
42,193
45,967
50,110
53,571
57,308

61,337

tay The

17,064
18,221
19,488
20,872
22,405
24,079
26,164
28,338
30,775
33,413
36,331
39,537
43,037
46,886
50,110
§3,571
57,308

61,337

year years 1986 and 19B7 1is as follows:

17,405
18,585
19,878
21,289
22,853
24,561
26,687
28,903
31,391
34,081
37,058
40,328
43,898
46,886
50,110
53,571
57,308

61,337

1Z2=-month

HB 0031/02

17,753
18,957
20,276
21,718
23,310
25,082
27,221
29,481
32,019
34,763
37,799
41,138
43,898
46,886
50,110
53,571
57,308

61,337

ote: Includes Insurance

Matrix Type --

Annual

18,463
19,715
21,087
22,584
24,242
26,054
28,310
30,660
33,300
36,154
39,31
41,135
43,898
46 ,B86
50,110
53,571
57,308

61,337"

pay schedule for

HB 31
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YEARS OF
EXPERIENCE BA
(Step) (Grade 1)

0 18,486
1 19,170
2 19,851
3 20,534
4 21,216
I+ 21,899
6 22,579
7 23,283
8 23,944
Q 24,627
10 25,311

£6¥(2) The 9=-month pay schedule for institutiona!l

is as follows:

Annual

Pay Matrix

Hours

BA+1
(Grade 2)
19,067
19,817
20,567
21,319
22,068
22,820
23,569
24 321
25,070
25,822

26,572

1480

-~ Teachers

Term -— Nine Months
YEARS OF
EXPERIENCE BA BA+1
(5tep) (Grade 1) (Grade 2)
a 14,195 14,630
1 14,708 15,193

BA+2
(Gracda Bj
19,663
20,466
21,266
22,068
22,870
23,673
24,473
25,276
26,078
26,880
27,681

Education Level

BA+2
(Grade 3)
15,077

15,680

BA+3

(Gradae 4)

19,954
20,789
21,626
22,4861
23,295
24,133
24,669
25,806
26,640
27,475

28,313

MA

(Grade 5)

20,244
21,114
21,983
22,854
23,724
24,594
25,463
26,334
27.205
28,073

28,944

teachers for fiscal year years

Note: Includes Insurance

Matrix Type

BA+3
(Grade 4)
15,296

15,922

== Annual

MA
(Grade 5)
15,513

16,166

HB 0031/02

MA+1
(Grade 6)
20,840
21,761
22,683
23,604
24 . 526
25,448
26,367
27,289
28,210
29,131
30,052

1986 and 1987

MA+1
(Grade 6)
15,960

16,651

HB 31
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2 16,218 15,765 16,280 16,650 16,817 17,342
3 15,73 16,319 16,881 17,176 17,471 18,033
4 16,242 16,B81 17,483 17,801 18,123 18,725
5 16,754 17,445 18,088 18,430 18,776 19,418
6 17,264 18,007 18,68% 19,0857 19,427 20,108
7 17,777 18,571 19,287 19,685 20,081 20,797
8 18,288 19,133 19,889 20,310 " 20,734 21,488
9 18,800 19,697 20,490 20,936 21,385 22,178
10 19,313 20,259 21,091 21.565 22,038 22,869

€2¥--€a)r-Fhe—-+2-month-pay-schedute-for-institotionat--teachers——for—-fiscat--year--1987--5s--as

fottomsT

Annoat-Hours--—--2666 Moter-iInctades-insorance
Pay-Matrix--—~Feachers Matrix—-Ffype-—--Annaa+
Ferm-———FTwetve-Months
Education-tevet
YEARS-OF
EXPEREENEE BA BA++ BA+2 BA+3 MA MA++
£5tepy tGrade-+3} tGrade-22 {&rade-933 t6rade—-4>
ft6radesy €68rade-63
] 185276 +97568 265+76 285473 7285769 24587F
+ 195673 265333 287985 245825 215656 225346
2 207968 24,698 . 215811 225479 227543 285257
3 247065 247865 225629 235686 237434 245196
4. 2457660 225629 235447 £9786+% 245318 255+3%F
s 225457 239986 245266 245736 255286 267677
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&
7
8
9

+8

23+45+
23648
245543
255240

2559937

24+ 166
247927
25769+
267458

2¥5223

257882
2559082
267720
2¥,538

- 287855

2575688
b=t o
275299
285145

285999

267092
267904
275869
285754

295643
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2Fs;8+4
2757955
2B 894
290894

38,773

tby-—-Fhe-9-month-pay-schedote-for-institotionsai-teachers—for-fiscat-year-1987-ts-as-fottowss

Annoat-Hoors—----t4860
Pay-Matrtx-—~-Feachers
Ferm-—--Nine-Months
¥YEARS-OF
EXPERIENEE BA BA+ 1
tStep?d {Grada—+§ tGrade-23
o t45592 +55636
+ +5+445 55618
# +S5+696 +65+84
a +67+59 +65759
4 +6, 660 #5832
-] #5268 175987
6 +#7728 +8-488
7 t87246 1857655
8 105767 1956286
9 195298 287264
te +958483 285777

Section 7.

Section 2-18-314, MCA, is amended to read:

-10-

Edocatton-tevet

BA+2
t6rade-33
155492
+65+86
+6-F+8
+¥+332
1757945
187566
197472
197787
28544088
24-014

217626

Noter-fnctodes-Enmarance

Matr+x—?yne——-—ﬁnﬁua+
BA+3 MA
€6rade-43} tGradeS5}
455745 155997
+65354 t65682
+655994 75267
+7#,658 +75;998
+87271 185599
+85942 195265
9755+ 195929
285192 267596
205896 247262
247469 245926
225189 22-592

WA+t
¢{arade—67Y
165393
77697
+¥7883
187587
+952+43
195948
2856214
247326
227634
225736

2374440 "
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occupations pay schedotes schedule. t+) The pay schedule for liguor

year years 1986 and 1987 is as follows:

Annual Hours -- 2080 Note: With Insurance
Pay Matrix —- Retail Clerk Matrix Type -- Hourly

Grade $/Hour

wW/lins.

L1 0.000

L2 7.404

L3 7.904

La 8.183

LS 8.474

L6 9.084

L7 9.748

L8 10.492

t23--FThe-pay-schedote-for-t4quor-store-occopationa-for-fiscat-year-1987-is-as-fotitons~

Annuat-Hoors-—--—-20888 Noter-wWith-insarance
Pay-Matr+x—-»;Reta++-E+erk Matrix-fype-—--Hoorty
6rade $7Hour
Wiins<
e+ -8-6886
E2 -#-683
E3 -8-483
k4 ~8-463
-8-753

eS

—-11-
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-9-363

+8-8

8

Section 8. Section 2-18-315, MCA, is amended to read:

“2-18-315. Blue-collar pay schedotes schedule.

for fiscal year years 1988 and 1987

Annual Hours —-- 2080

is as fol!lows:

Pay Matrix -- Blue-Collar

Grade

B1
82
83
B4
B85
B6
B?
B8
B9
B10
B
812

80O

€+} The pay schedule

Note: With

Matrix Type

$/H
w/I
7.
8,
8.
9.

10,
10.
I

T

23

g~
for blue-collar

Insurance

== Hourly

our
ns.

836
236
636

036

. 436
.836

236
636

.036
.436
.836
. 236
. 636

€2y--Fhe-pay-schedute-for-btoe-cottar-workears—for-fiscat-year-1+987-+s-as-fottowsr

~-12-
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Arncat-Hoors----2086 Noter-With-insaorance
Pay-Matrix——-—Btue-Cottar Matrix-Fype-—--—Hoarty
Grade $#Hoor
wWrins<
B+ -8-+58
B2 -8:559
B9 -B8-953
B4 -9+-358
BS -89-753
B6 +8:153
B? +8:-553
B8 +0-953
BS +4+-958
B8+8 ++-758
Bt++ +2-158
B+2 +2-559
BO8 ‘ +2+:953"

Section 9. Section 2-18-703, MCA, is amended to0 read:

"2-18-703. Contributions. (1) Each agency, as defined in 2-18-601, shall contribute the amount
specified in this section towards the group benefits cost.

(2) Ffor employees defined in 2-18-701, other than members of collective bargaining units, and
far members pf the legislature, the employer contribution for group benefits shall be $105 per month
for the fiscal year ending June 30, 1986, and $%+%5--per—--month for each .fisca?! year thereafter.
Permanent part-time employees who are regularly scheduled to work less than 20 hours a week are not

eligible for the group benefit contribution., An employee who elects not to be covered by a
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state-sponsored group benefit plan may not receive the state contribution as wages. A portion of
the employer contributicn for group berefits may be applied to an emplayee’s costs for participation
in Part B of medicare under Title XVILI of the Social Security Act of 1965, as amended, if the state
group benefit plan §s=the secondary pawyer and medicare the primary payer.

(3) For employees of elementary and high school districts and of local government units, the
employer’'s premium contributions may exceed but may not be less than $10 per month,

(4) Unused employer contributions for any state employee shall be transferred to an account
established for this purpose by the department and upon sucn transfer may be used tor offset losses
occurring to the group of which the employee is eligible to he a member." v

Section 10, .Section 9, Chapter 740, Laws of 1985, is amended to read:

"Section 9. Appropriation. There is appropriated to the office of budget and program planning

$+675007000 $8,400,000 from the general fund for the biennium ending June 30, 1987, to carry out the

.provisions of this act as it pertains to the legislative, judicial, and executive branch agencies.

The office of budgét and program planning is authorized to increase the expenditure authority of the
legislative, judicial, and executive branch agencies by $9;6887868 $£5,200,000 for the biennium
ending June 3C, 1987, frem funds other than the general fund which accrue under provisions of law to
the respective agencies to carry out the provisions of this act."

NEW SECTION. SECTION 11. CONTINGENT RENEGOTIATION OF PAY PLAN, IF BY JULY 18, 19B6, AT LEAST

965% OFf THE COLLECTIVELY BARGAINED AGREEMENTS WITH THE STATE QF MONTANA HAVE NOT BEEN RENEGOTIATED TO

INCLUDE THE CONTINUATION OF THE FISCAL YEAR 1986 STATE EMPLOYEE COMPENSATION PLAN, THEN ALL

EMPLOYEES WILL FROM THAT DATE BE PAID UNDER THE FISCAL YEAR 1987 COMPENSATION PLAN.

NEW SECTION, Section 12, Repealer. Section 2-18-312, MCA, is repealed.
NEW SECTION. Section 13. Severability. If a part of this act is inwvalid, all valid parts that
are severable from the invalid part remain in effeet. If a:pa;t of this act is invalid in one or

more of its applications, the part remains in effect in all valid applications that are severable
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from the invalid applications.

NEW SECTION; Section 14, Saving clause. This act does not affect rights and duties that
matured, penalties that were incurred, or proceedings that were pegun before the effective date of
this act.

NEW SECTION. Section 15. Extension of authority. Any existing authority of the department of
administration to make rules on the subject of the provisions of this act is extended to the
provisions of this act.

NEW SECTION. Secticn 16. Effective date. This act is effective on passage and approval.

-End~-
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HOUSE BILL NO. 31
INTRODUCED BY SPAETH, BLAYLOCK, RAMIREZ, DEVLIN,
WEEODING, ABRAMS, HARP, KEATING, JACK MOORE

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

A BILL FOR AN ACT ENTITLED: “AN ACT CONTINUING FISCAL YEAR 1986 STATE EMPLOYEE COMPENSATION PLANS
AND GROUP BENEFITS LEVELS FOR FISCAL VYEAR 1987; AMENDING SECTIONS 2-18-301, 2-18-303 THROUGH
2-18-305, 2-1B-311, 2-18-313 THROUGH 2-18-315, AND 2-18-703, MCA, AND SECTION 9, CHAPTER 740, LAWS

OF 19B%S; REPEALING SECTION 2-18-312, MCA; AND PROVIDING AN-IMMEBIATE-EFFEETIVE-BAFE EFFECTIVE DATES,

A CONTINGENT TERMINATION DATE, AND CONTINGENT RETROACTIVE DATES.™

BE 1T ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 2-18-301, MCA, is amended to read:

"2-18-301. Purpose and intent of part -- rules., (1) The purpose of this part is to provide the
coampensation necessary to attract and retain competent and qualified emplioyees in order to parform
the services the state is required teo provide to its citizens.

{2) It is the intent of the legisliature tnat, for the biennium ending June 30, 1987, the:

(a) pay schedules provided for in 2-18-311 and 2-18-313 through 2-18-315 supersede any other
plan or systems established through collective bargaining after the adjourpment of the 49th
legislature;

(b) pay levels provided for in 2-18-311 and 2-18-313 through 2-18-315 may not be increased
through collective bargaining after adjournment of the 49th legislature; and

(c) total funds raquired to implement the pay schedules provided for in 2-18-311 and 2-18-313
through 2-18-31% for any employee group or bara%ining unit may not be increased through coliective

pargaining over the amount appropriated by the 49th legistature.

@ana Legisla;n‘ve Council
REFERENCE BILL
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(3 The department shalli administer,; the pay program established by the legislature on the
wasis of merit, interna’ equity, and competitiveness to external labor markets when fiscaily able.

(a) The department may promulgate rules not inconsistent with the provisions of this part,
collective bargaining statutes, or negotiated contracts to carry ocut the purposes of this part."”

Section 2. Section 2-18-303. MCA, is amended to read:

“Z2-18-303. Procedures for utilizing pay schedules. (') The pay schedotes schedule provided in
2-18-311 Aand-2-*B-3+%+2 snall be implemented as follows:

(a) The pay schedule provided in 2-18-311 indicates the annual compensation for the fiscal

year years ending June 30, 1986, and June 30, 1987, for each grade and step for positions classified

under the provisions of part Z of this chapter.
{by-——-Fhe-pay-scnedote-provided-in-2-18-312-4ndicates-—the-annoat--compensation-—for--the--fiscat
year——ending-Jone—-365-1987;-for-eacn-grade-amnd-step-for-poesttions-ectassified-onder-the-provistons-of

part-zZ-of-this-chapters

tet{b) E£ach new employee shall advance from step 1 to step 2 of a grade after successfully
completing 6 months of probationary service. The anniversary dJdate of an empioyee shall be
established at the end of the provationary period in accordance with rules promulgated by the

department.

fa3(c) (i} The compensation of eacn emp'oyee on the first day of the first pay period in
fiscal year 1386 shall e that amount which corresponds to the grade amd step occupied on  the last
day of the precedinmg fiscal year of 1885,

{(ii) The compensation of each employee on the first day cf the first pay periocd in fiscal year
1987 shall! be that amount which corresponds to the grade and step occupied om the last day of the
fiscal year 1985,

tisT¥-tm-comptiamce-wTth-rotes-adopted-to-imptement-thnis-partry-each-emptoyea-its-~etiginte-on-his

anntversary--date--to--advance--ogne--step-~tn--the-pay-matrix-for-fiscat-year—-1987---However;-*f - the
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emptoyee<s-anniversary-date-fatis-between-{imctostved-dJory-t-anc-the-first--day--of--the--first--pay

pertod-cf-fiscat-year-1987;-he-witt-advance-cne-step-on-the-first-day-of-that-pay-periodr

{2 The pay s=chedotes schedule provided in 2-18-311 amnd--2-1B8-3+42 and the provisions of
subsection (1) of this section do not apply to those institutional teachers, liquor store
occupations, or blue-cotlar occupations compensated under the pay schedules provided inm 2-18-313,

2-18-314, or 2-18-315.

{(3) The pay schedules provided in 2-18-313, 2-18-314, or 2-18-315 shall pe implemented as
fallows:

(a) {i} The pay schedotes schedule provided in 2-18-313 4ndicate indicates the annual
compensatiaon for thne contracted schoo! term for teachers employed Dy institutians under the
authority of the department of institutions for fiscal years 1986 and 1987.

{i1) The compensation of each teacher on the first day of the first pay period in July, 1985,

shal' be that amount which corresponds to his level of academic achievement?® and the step occupied on

June 3D, 1985,

{(i11) The compensation of each teacher on the first day of the first pay period in July, 1986,
shall be that amount which corresponds to his level of achievement and the step occupied on June 30,
1985.

(b) (i) The pay schedotes schedule provided in 2-18-314 imd+cate indicates the maximum hourly
compensation far fiscal years ending June 30, 1986, and June 30, 1987, for tnose employees in liquor

store occupations who have collectively bargained separate classificatian ang pay plans.

(ii) The compensation of each employee con the first day of the first pay period in fisca) year
18986 or 1987, as the case may be, shall be that amount which corresponds to that grade occupied on
the last day of the preceding fiscal year.

{(c) (1) The pay schedotes schedule provided in 2-18-315 indicate indicates the maximum hourly

campensation for fiscal years ending June 30, 1986, and June 30, 19887, for employees in apprentice
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trades and crafts andg ather btue~coltar occupations recognized in the state blue-coltlar
clascsificatiaon plan who are members of wnits that have collectively bargained separate
classification and pay plans.

{ii) The compensation of each employee on the first day of the first pay pericd in fiscal year
1986 or 1987, as the case may be, shall be that amount which corresponds to that grade occupied on
the last day of the preceding fiscal year.

(4) (a) (i) No member of a bargaining unit may receive the amounts indicated in the respective

pay schedules provided in 2-18-311 and 2-18-313 through 2-1'8-315% until the bargaining unit of which
he s a member ratifies a completely integrated collective bargaining agreement covering the

pbiennium ending June 30, 1887.

(1) In the event that rmnegotiation and ratification of a completely integrated collective
pmargaining agreemant as required by subsection (4){a)(i) of this sectjon are not completed by July
1, 1985, retroactivity to that date may be neygyotiated.

(iii) In the event that negotiation and ratification of a completely integratecd collective

bargaining agreement as required by subsection {(4)(a){i} of this section are not completed by July

1, 1985, members of the bargaining unit involved will continue to receive the compensation they were
receiving as of June 30, 1985.
(o) Methods of administration not inconsistent with the purpose of this part and necessary to

properly implement the pay schedules provided in 2-18-313 through 2-18-315 may be providea for in
collective bargaining agreements.

(%) The current wage or salary of an employee shall not be reduced by the implementation of
the pay schedules provided for in 2-18-311 and 2-18-313 tnrough 2-18-315.

(8) The department may authgrize a separate pay schedule for medical doctors if the rates

provideg in 2-18-3'1 amna-2-38-3%2 are not sufficient to attract and retain fully licensed and

qualified physicians at the state ‘nstituticns.
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(7 The department may deve'lop programs which will enable the department to mitigate problems
associated with difficult recruitment, retention, transfer, or other exceptional circumstances,
Insofar as the program may apply to employees within a collective wargaining unit, it shall pe a

negotiable subject under 39-31-305."

Section 3. Section 2-18-304, MCA, is amended to read:

"2-18-304. Longevity allowance. (1} In addition to the compensation provided for in 2-18-311,
Z-¥A-3%+2+ 2-18-313, 2-18-314, or 2-18-31%, each employee who has completed 5 years of uninterrupted
state service shall receive the larger aof $10 a montnh or 10% of the difference between the base

compensation for his grade and step (where applican’e) and the base compensation for the next
hignest grade and corresponding step (where applicable) multiplied by the number of completed,
cantiguous S-year periods of uninterrupted state service. Service to the state is mot interrupted
by authorized leaves of absence.

(22 {a) For the purpose of determining vears of service under this section, am employee must
pe creditead with 1 year of service for each perioa of:

(i) 2,080 hours of service following his date of employment; an employee must be credited with
80 hours of service for each piweekly pay period in which he is in a pay status or on an authorized
leave of absence without pay, regardless of the number of hours of service in the pay periocd; or

(i4) 12 uninterrupted calengar months following his date of employment in which ne was in a pay

status or on an authcorized leave of absence without pay, regarcless of the number af Fours af
service in  any one month. an employee of a school at a state institution or the university system
must be credited with ' year of service 1f he is employeo for an entire academic year.

() State agencies, other than the university system and a school at a State institution,
shall use the method provided im  subhsectian (2)(a) (i) to calculate years of service under this
section.”

Sectiun 4. Section 2-18-305, MCA, is amended to read:

—g5- HB 31
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"2-18-305. Allocation between wages and group benefits. (1) The dollar amounts shown in the
respective pay schedules provided in 2-18-311, F-%B-3%%5 2-18-313, 2-18-314, or 2-18-315, as the
case may be, represent the maximum amount allocated by the state for wages and group benefits,
exclusive of longevity as defined in 2-18-304. Except as provided in subsection (2) of this section,
that amount specifically allocated for group benefits shall be determined by 2-18-703. An employee
who elects not to be covered by a state employee group bernefit planm will receive as wages the amount
shown in the appropriate pay schedule less the state contribution for group berefits as determined

by 2-'8-703.

{(2) Employees may. through cotllective Ubargaining, determine the allocation of the amounts
shown in the pay schedules provided in 2-18-311, £2-3B-3%2; 2-18-313., 2-18-314, or 2-18-315, as the
case may be, between wages and group benefits, except that in no case may the group benefits

altlocation be less than the amounts provided im 2-18-703."
Section 5. Section 2-1B-311, MCA, is amended to read:
"2-18-311. Statewide pay schedule for fiscal year years 1986 and 1987. The statewide

classification pay schedule for fiscal year years 1986 and 1887 is as follows:

Annua! Hours —-- 2080 Note: Includes Insurance
Pay Matrix -- State Matrix Type —-- Annual
STEP

GRADE 1 2 3 4 5 6 7 8 9 10 11 12 13

1 9,048 9,729 9,924 10,122 10,324 10,530 10,741 10,956 11,175 11,399 11,627 11,860 12,334
2 9,530 10,247 10,452 10,661 10,874 11,091 11,313 11,539 11,770 12,005 12,245 12,490 12,990
3 10,054 10,811 11,027 11,248 11,473 11,702 11,936 12,175 12,419 12,667 12,920 13,178 13,70%
4 10,627 11,427 11,656 11,B89 12,127 12,370 12,617 12,B69 13,126 13,389 13,657 13,930 14,487
S 1V,259 12,1068 12,348 12,5495 12,847 13,104 13,366 13,633 13,906 14,184 14,468 14,757 15,347
6 11,951 12,8%0 13,107 13,369 13,6836 13,809 14,187 14,471 14,760 15,0%5 15,356 15,683 16,290
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12,718
13,545
14,463
15,489
16,568
17,784
19,112
20,767
22,49
24,427
26,523
28 ,B38
31,383
34,161
37,217
40,570
44,240
48,272

52,699

Section 6.

"2=-1B8-313.

institutional

13,675
14,564
15,652
16,633
17,818
19,123
20,551
22,330
24,184
26,266
28,519
31,009
33,745
36,732
40,018
43,624
47,570
51,905

56,666

13,949
14,855
15,863
16,966
18,171
19,505
20,962
22,777
24,668
26,791
29,089
31,629
34,420
37,467
40,818
44,496
48,521
52,943

57,799

14,228
15.152
16,180
17,305
18,534
19,895
21,381
23,233
25,161
27,327
29,871
32,262
35,108

38,216

49,491
54,002

58,855

Section 2-18-313,

Institutional tea

teachers for fiscal ¥y

Annual

Hours -

2080

Pay Matrix -- Teachers

Term ==

Twelve Months

14,513
15,455
16,504
17,651
18,905
20,293
21,8082
23,698
25,664
27.874
30,264
32,907
35,810
38,980
42,467
46,294
50,481
55,082
60,134
MCA, is

chers’

14

15

16

18

19

20

22

24

26

28

30

33

1)

39

43

47

51

56,

61

,B03
,764
,834

,004

,283

, 699

, 245

L 172
L1177
,431
, 869
,565
526
.760
, 316
, 220
, 491
1684

, 337

15,099
16,079
17,171
18,364
19,669
21,113
22,890
24,655
26,701
29,000
31,486
34,236
37,257
40,555
44,182
48,164
52,521
57,308

51,337

15,401
16,407
17,514
18,731
20,062
21,535
23,144
25,148
27,235
29,580
32,116
34,921
38,002
41,366
45,066
49,127
53,573
57,308

61,337

amended to reac:

pay

ear years

1986

and 1987

schedutes, 1)

Note:

15,709
16,729
17,884
19,106
20,463
21,966
23,6807
25,651
27.780
30,172
32,758
35,619
38,762
42,193
45,067
50,110
53,571
57,308

61,337

tay The

Matrix

16,023
17,064
18,221
19,488
20,872
22,405
24,079
26,164
28,336
30,775
33,413
36,331
39,537
43,037
46,886
50,110
53,571
57,308

61,337

is as follows:

ype --

16,343
17,405
18,585
19,878
21,289
22,853
24,5861
26,687
28,903
31,391
34,081
37,058
40,328
43,898
46,8886
50,110
53,571
57.308

61,337

12-month

Arnua)

HB 0031/03

16,8670
17,752
18,957
20.27€6
21,71%
23,310
25,0562
27,221
29,481
32,019
34,763
37,799
41,135
43,898
46, 8BB6
50,110
53,571
57,308

&1,337

Includes Insurance

17,337
18,463
19,715
21,087
22,584
24,242
26,054
28,310
30,660
33,300
36,154
39,311
41,135
43,898
46,886
50,110
53,571
57,308

61,337"

pay schedule for

HEB 31
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YEARS OF
EXPERIENCE BA
(Step) (Grade 1)

0 18,4886
1 19,170
2 19,851
3 20,534
4 21,216
5 21,899
6 22,579
7 23,283
B 23,944
9 24,627
10 25,311

to¥(2) The 9-month pay schedule for

is as follows:

Annual Hours —-- 1480
Pay Matrix -- Teachers
Term —~- Nine Months
Education Level
YEARS OF
EXPERIENCE BA BA+1 BA+2
(Step) (Grade 1) {(Graoge 2) (Grade 3)
8] 14,195 14,630 15,077

Education Level

Ba+1 BAa+2
(Grade 2) (Grade 3)
19,067 19,663
19,817 20,466
20,567 21,266
21,319 22,068
22,068 22,870
22.820 23.673
23,589 24,473
24,321 25,276
25,070 26,078
25,822 26 .B80
26,572 27,681

institutionat

BA+3
(Grade 4)
19,954
20,789
21,626
22,4861
23,295
24,133
24,9869
25,806
26,640
27,475

28,313

MA
(Grade 5)
20,244
21,114
21,983
22,854
23,724
24,594
25,463
26,334
27,205
28,073

28,944

teachers for fiscal year years

Note: Includes Insurance

Matrix Type

BA+3
(Grade 4)

15,296

-= Annual

MA
(Grade 5)

15,513

HB 0031/03

MA+1
(Grade 8)
20,840
21,761
22,883
23,604
24,526
25,448
26,367
27,289
28,210
29,131

30,052

1986 and 1987

MA+ 1
{(Grade 6)

15,960

HB



22

23

24

25

HB 0031/03

+ 14,708 15,193 15,680 15,922 16,166 16,651
2 15,218 15,755 16, 280 16,550 16,817 17,342
3 15,731 16,319 16.881 17,176 17,471 18,033
4 16,242 16,881 17,483 17,801 18,123 18,725
5 16,754 17,445 18,085 18,430 18,776 19,418
5 17,264 18,007 18,685 19,057 19,427 20,105
7 17,777 18,571 19,287 19, 685 20,081 20.797
8 18,288 19,133 19,889 20,310 20,734 21,488
g 18,800 19,897 20,490 20,936 21,385 22,178
10 19,313 20,259 21,091 21,585 272,038 22,869

£2¥-——ta}-FThe-12-month-pay-schedote-for-institortonat--teachers--for--fiscat--year--31987--+s--as

fottows

Arnnoat-Hoors----28886 Noter - fmctodes-imscrance
Pay~-Matrix—-—--Feachers Matrix-Fype-—--Armnoat
Term-——-~--fwetve-Months
Educatton—-tevet
YEARS-GF
EXPERIENEE A BA+1 BA+2 BA+3 MA MA + %
t5tep} tarace—1} {Grade-2%} {arade-3% {Grade—-43
{Grace5? tGrade-63
5] 187976 +95568 2685176 205473 205769 215377
+ 195673 287333 26,985 2+5825 215656 2253+%6
2 2053968 2+58%98 258+ 227+7%9 227543 235257
3 247065 247865 2727629 2378386 2357431 745496
4 237768 225629 235447 23:86+% 24348 255+37

-9 HB
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Z0

21

22

23

24

25

L

+0

227457
23715+
2357048
245548
255248

255937

237396
24,168
245977
25-694
26458

275223

247266
255682
257882
267728
2#-538

28-355

247736
257588
267442
2772983
2B +45

287999

255286
265092
76598+
275869
2B 754

295643

HB 0031703

265077
270844
27;955
2R-B94
20-8934

3BsF?3

fbi-——Fre-9-morth-pay-schedote-for-+tnstitotionat—-teachars-for-fiscat-year-+t9B87-is-as-fottows~

Arnnoat-Heors----1488
FPay -Matrix-——~-Feachers
Fearm———-Nime-Momths
YEARS-OF
EXPERIENEE Bk BA++
t5tep?d {8rade~+3} tGrade-73
& +4:592 +55896
+ +55445 +5761418
2 55636 +65+84
3 167459 +65759
4 16,688 +#7332
5 +75283 175967
6 17,728 185488
? 18:24€ +97855
8 +87767F +9+628
] 197298 285z94
18 t9768+3 285777

Edoucatrtton-tevet

{Gracde-33

_'D_

BA+2

55492
+65486
t657+8
+75332
175945
+85568
+9-172
+t9.787
2854608
2456+4

24626

Notex-imetoudes-Inscrance

Matrix-Fypea----Annoat
BA+3 MA
fGrade-43) feradeS)
155715 +5+9837
167354 165682
16;994 3P 267
175633 17,933
1B 274 +B:599
185917 185265
+95:55+ 195929
205192 Z2B.596
2658386 215262
247469 2t5926
22-18% 227592

MA+4
taracge-53
+673923
+75697
+7#5883
+8,5687
+95243
197918
20562+
245326
22;834
225736

23-440"

HB8 31
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Secticn 7., Sectign Z2-18-314, MCA, is amended tao read:
"2-18-314. Liguor store occupations pay schedutes schedule.
store occupationrns feor fiscal year years 1986 and 1987 is as follows:
Annua) Hours =-- 2080 Note:
Pay Matrix -- Retail Clerk
Grade
L1
L2
L3
L4
L5
L&
L7
LB

Matrix Type --

HB 0031/03

£t} The pay schecdule for

With Insurance

Hour ly

$/Hour
W/lns.
0.000
7.404
7.904
8.183
g8.474
9.084
9.748

10.492

£t23--Fhe-pay-schedate-for-tiquor-stare-occopattons—-for-fiscat-year-1987-1s-as-fotiows~

Ammoat-Hoors----28886
Pay-Matrix----Retait-Eterk

Grade

=)
=44
£9

k4

Notev-With-imsorance

Matrix-Ffype--—-Hourty

-1 -

$4Hor
wrinms -
-8-6888
-7-683
-6-183

-B-463

liquor

H8 31
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Section B. Section 2-18-315, MCA,

"2-18-315,

for fisca)l

year years 1986 and 1987 is as follows:

Annual Hours -=- 2080

Pay Matrix -- Blue-Coliar

Grade

B
B2
B3
B4
BS
B6
B7
BB
89
B10
an
B12

BOO

is amended to read:

Bltue-collar pay schedotes schedule.

—-12-

-8T753
-9-363
+8-023

38-7F3"

£+¥+y The pay schedule for

Note:

Matrix

with Ins

Type —-

$/Hour
w/lns.
7.836
8.236
8.636
9.036
9.436
9.836
10.236
10.636
11.038
11.436
11.836
12.236

12.636

HB 0031703

blue~-coltar

urance

Hourly

workers

HB 31
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{2¥-~-Fne-pay-schedote-for-btoe-cottar-worxkers-for-fiscat-year-+987-+3~as-fotirows~

Annuat-Heoars---—-28680 NoteT-With-Imnscrance
Fay-Matr+x-—--Biue-€ot+ar Matrix-Fype-—-—Haoarty
Grade $rHoor
wWrtns—-
Bt -B:+%93
82 -B-5582
B3 -8+953
B4 -97353
85 -9<- 753
Be6 +8-+53
B7? +6:553
BB 87953
B9 +4+353
p+8 ++-753
B+ +2+153
B+2 +2-563
B69 +2-953"
Section 9. Section 2-18-703, MCA, s amended to read:
“2-18-703. Centributions. (') Each agency, as definmed in 2-18-601, shall contripute the amount

specified in this section towards the group benefits cost.

(2) Far employees defined in Z-18-701, other than members of collective bargaining units, and
for members of the legislature, the employer contribution for group benefits snall be $105 per montn
for the fiscal year enging June 30, 1886, and %13*5-—per--month for each fiscal yaear therecafter.,

Permanent part-time employees who are regular'y scheduled to work less than 20 hours a week are not

13- B 31
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eligible for the group henefit comtribution. An employee who elects not to be covered by a
state-sponsored group benefit plan may not receive the state contribution as wages. A portion of
the employer contribution for group benefits may be applied to amn employee’'s costs for participation
in Part B of medicare undar Title XVIII of the Social Security Act of 196%, as amendead, if the state
group benefit plan is the secondary payer ang medicare the primary payer.

(3) For employees of elementary and high schoo! districts and of local government units, the
employer’'s premium contriputions may exceed but may not be less than %70 per month.

(4) Unused employer contributions for any state employee shall be transferred to an account
estab!ished for th{s purpcse by the department and upon such transfer may be used to offset losses
occurring to the group of which the employee is eligible to be a member.®

Section 10, Section 9, Chapter 740, Laws of 1985, is amended to read:

"Section 9. Appropriation. There is appropriated to the office of budget and program planning
$+6+-5680-68688 $8.,400,000 from the general fund for the Siennium ending June 30, 1987, to carry qut tne
provisions of this act as it pertains to the legislative, Jjudicial, and executive branch agencies,
The office of budget and program planning s authorized te increase the expenditure authority of the
legislative, judicia?l, and executive wpranch agencies by $37606:686 $5,200,000 for the biennium
ending June 30, 1887, from funds other tham the general fund which accrue under provisions of law to
the respective agencies to carry ocut the provisions of this act.”

NEW SECTION. SECTION 11. EONTINGENT-RENEGOFIATION-OF - PAY-PEAN---IF-B¥-SHEY-$B7-1986; -AT-EEAST

Q5% -8F - FHE-EBLELEETIVELY -DARGAINED-ASREEMENTS-WITH-FHE-STAFTE-GF -MONTANA-HAYE-NOF-BEEN-RENEGOFTIATED-FE

INEEYBDE-FHE-EONTEINUATION-OF - FHE--FISEALt--¥EAR--19BB--STATFE--EMPLOYEE--COMPENSATIBN-—PHANT - -FHEN-~AEL

EMPEOYEES--Witt ——FROM--FHAT-BATE-BE-PAID-UNDER-FHE-FISEAL-Y¥EAR-1S87-COMPENSATIOBN-PEAN- STATEWIDE PAY

SCHEDULE FOR FISCAL VEAR 1987. THE STATEWIDE CLASSIFICATION PAY SCHEDULE FOR FISCAL YEAR 1987 IS AS

FOLLOWS:

14— HB 31
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GRADE

O jo o |53 jo ¢ b W N -

Sz

!

w

e = e - P P

LS
k=]

N

i

—t

9,392

ANNUAL HOURS -- 2080

PAY MATRIX --

STATE

_2

10,099

3

10,301

A

10,507

5

10,717

=]

10,931

11,150

N

HB 0031/03

OTE: INCLUDES INSURANCE

ICD

11v,373

MATRIX TYPE --

ANMNUAL

-9

11,600

10

11,832

11

12,0869

12

12,310

13

12,802

9,874

10,617

10,B29

11,0486

11,267

10,398

11,181

11,408

11,633

11,866

11,482

12,103

11,722

11,958

12,195

12,438

12,688

12,942

13,460

12,345

12,502

12,844

10,971

11,797

12,033

12,274

12,519

12,769

13,024

13,284

13,560

13,101

13,363

13,630

14,175

13,821

14,097

14,379

14,954

11,803

12,476

12,726

12,981

13,241

13,506

13,776

14,052

14,333

14,620

14,932

15,210

15,818

12,298

13,220

13,484

13,754

14,029

4,310

14,5986

14,888

15,186

15,4390

15,800

16,1186

16,761

13,082

13,889

14,04%

e e

14,934

14,328

14,613

14,905

15,203

15,507

15,817

16,133

16,456

16,7B5

17,121

17,806

15,233

15,538

165,849

16,166

16,489

16,819

17,1655

17,498

17.848

18,205

18,933

14,807

15,922

16,240

16,565

16,896

17,234

17,5679

17,931

18,290

18,656

19,029

19,410

20,186

15,613

17,003

17,343

17,690

18,044

18,405

18,773

19,148

19,531

19,922

20,320

20,726

21,555

16,912

18,185

18,549

18,920

19,288

19,684

20,078

20,480

18,128

19,493

19,883

20,281

20,687

21,101

21,523

21,953

20,890

22,392

21,308

21,734

22,169

23,056

22,840

23,297

23,783

24,714

19,464

20,929

21,348

21,775

22,211

22,655

23,108

23,570

24,041

24,522

25,012

25,512

26,532

21,140

22,885

22,731

24,608

23,186

25,100

23,650

24,123

24,605

25,097

25,599

26,111

26,8633

27,166

27,708

25,602

26,114

26,636

27,169

27,712

28,266

28,831

29,408

29,996

28,817

31,196

74,8486

26,7186

27.250

27,795

28,351

28,918

29,496

30,086

30,688

31,302

31,928

32,567

33,870

26,967

28,997

29,577

30,169

30,772

31,387

32,015

32,655

33,308

33,974

34,653

35,346

35,760

29,312

31,518

32,148

32,781

33,447

34,116

34,798

35,494

36,204

36,948

37,667

31,888

34,288

34,974

35,673

36,386

37,114

37,856

38,613

39,385

40,173

40,376

34,701

37,313

38,059

38,820

39,596

40,388

41,196

42,020

42,860

37,79%

40,640

41,453

42,282

43,1728

)

43,991

44,871

45,768

46,6873

44,591

38,420

41,796

44,581

39,957

41,796

44,591

47,617

47 817

47.617

-1 5-
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22 41,191 44,291 45,177 46,081 47,003 47,943 48,902 49,880 50,878 50,878 50,878 50,878 50,878
23 44,906 48,286 49,252 50,237 51,242 52,267 53,312 54,378 54,378 54,378 54,378 54,378 54,378
24 48,988 52,675 53,729 54,804 55,900 57,018 58,158 58,158 58,158 58,158 58,158 58,158 58,158
25 53,471 57,496 58,646 59,819 61,015 62,235 62,235 62,235 62,235 62,235 62,235 62,235 62,235

NEW SECTION. Section 12, Repealer. Section 2-18-312, MCA, is repealed.

NEW SECTION, Section 13. Severability. If a part of this act is invalid, all wvalid parts that
are severable from the invalid part remain in effect. 1f a part of this act is inmvalid in one ar
more of its applications, the part remains in effect in all valid appiications that are severable

from the invalid app’ications.
NEw SECTION. Section 14. Saving clause, This act does not affect rights and duties that

matured, penalties that were incurred, ar proceedings that were begun before the effective date of

tnis act.
NEW SECTION. Section 5. Extension of authority. Any existing autnority of the department of

administration to make rules on the subject of the provisions of this act is extendea to the

provisions of this act.

NEW SECTION. Section 16. Effective date DATES ~-- CONTINGENT TERMINATION. Fris-act-¥s (1)

SECTIONS 1 THROUGH 10 AND 12 THROUGH 1B ARE effective on passage and approwval.

{2) SECTION 17 IS EFFECTIVE JULY 18, 1986, AND APPLIES RETROACTIVELY, WITHIN THE MEANING OF

1-2-108, 7O JULY 1, 1986, IF BY THAT DATE THE DEPARTMENT OF ADMINISTRATION CERTIFIES TO THE GOVERNOR

THAT AT LEAST 95% OF THE COLLECTIVELY BARGAINED AGREEMENTS WITH THE STATE OQF MONTANA HAVE NOT BEEN

RENEGOTIATED TO INCLUDE THE CONTINUATION OF THE FISCAL YEAR 1986 STATE EMPLOYEE COMPENSATION PLAN.

(3) I1F By JuLy 18, 1986, THE DEPARTMENT OF ADMINISTRATION CERTIFIES TO THE GOVERNOR THAT AT

LEAST 95% OF THE COLLECTIVELY BARGAINED AGREEMENTS WITH THE STATE OF MONTANA HAVE NOT BEEN

RENEGOTIATED TO INCLUDE THE CONTINUATION OF THE FISCAL YEAR 1986 STATE EMPLOYEE COMPENSATION PLAN,

SECTICNS 1 THROUGH 9 AND 13 THROUGH 15 TERMINATE ANMD SUCH TERMINATION APPLIES RETROACTIVELV, WITHIN

—16- HB 31
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1 THE _MEANING OF 1-2-109, TO JuULY 1, 1986.

~-End-
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Page 1 of 3 pages STANDING COMMITTEE REPORT

..... Junegs 1986
MR. PRESIDENT
W . FINANCE AND CLAIMS
8, YOUN COMITHITEE ON ..ot e et
having had under consideration................................ HQUSE. .BILL ... .. ... No.....31
reading copy { —}
color
Spaeth
CONTINUE FY 1986 PAY PLAN DURING FY 1987
Respectfully report as follows: That........oooivivveniiil, HOHUGE BT RT eeeereereromreoarniaomsnsmsisisnensoenns No..3L1«.....

be amended as follows:

1. Title, line 9

Following: "PROVIDING"

Strike: "AN IMMEDIATE EFFECTIVE DATE"

Insert: "EFFECTIVE DATES, A CONTINGENT TERMINATION DATE,
AND CONTINGENT RETROACTIVE DATES"

2. Page 14, lines 18 through 21.

Following: "SECTION 11." on line 18

Strike: the remainder of lines 18 through 21 in their
entirety

Insert: "Statewide pay schedule for fiscal year 1987. The
statewide classification pay schedule for fiscal year
1987 is as follows:

| xPRPPSS
%X DRMOT PR

Chairman.
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31

H.B.

19.86.....

Includes Insurance

Matrix Type -- Anaual

Note:

Annual Hours -- 2080

Pay Matrix -- State

Eﬂ
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591
617
878
3B
158
235
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(1) Sections 1

"dates -- contingent terxmination.

through 10 and 12 through 16 are"
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Page 3 of 3 pages
H. B. 31

™ 4. Page 15, line 9
g Following: line 8
Insert: "(2) Section 11 is effective July 18, 1986, and
applies retroactively within the meaning of 1-2-109, to
July 1, 1986, if by that date the department of
administration certifies to the governor that at least
95% of the collectively bargained agreements with the
state of Mcontana have not been renegotiated to include
the continuation of the fiscal year 1986 state employee
compensation plan.
(3) If by July 18, 1986, the department of

administration certifies to the governor that at least
95% of the collectively bargained agreements with the
state of Montana have not been renegotiated to include
the continuation of the fiscal year 1986 state employee
compensation plan, sections 1 through 9 and 13 through
15 terminate and such termination applies retroactively
within the meaning of 1-2-109, to July 1, 1986."

)

@% AND AS AMENDED

BE CONCURRED IN

CEFNATOR RFCAN . “"hatyrman



