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A BILL FOR AN ACT ENTITLED: "AN ACT REGULATING ACTIONS FOR 

WRONGFUL TERMINATION OF EMPLOYMENT." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Action for wrongful termination of 

employment. (1) An express or implied covenant of good faith 

and fair dealing is not breached if the employer acts in 

accordance with a statute or an express contract of 

employment. 

(2) There is no expectancy of job security unless it 

is expressly created by a contract of employment. 

(3) Termination of temporary or seasonal employment, 

16 of an employee on probation, or of any employment for 

17 financial or other economic reasons does not violate an 

18 express or implied covenant of good faith and fair dealing 

19 unless there is an express contract of employment that the 

20 termination violates. 

21 (4) There is no cause of action for negligent 

22 termination of employment. 

23 (5) After termination of employment, an offer of 

24 reinstatement to the same or substantially equivalent 

25 employment stops the further accrual of any damages that may 
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LC 1068/01 

be awarded for an alleged wrongful termination in violation 

of public policy or an implied covenant of good faith and 

fair deal in'g. 

(6) In an action for wrongful termination in violation 

of public policy or an implied covenant of good faith and 

fair dealing, the judge shall instruct the jury on the 

pertinent statutory and case law and any employment contract 

between the parties. 

(7) The statements made and findings and conclusions 

issued in an admini'strative or court proceeding relating to 

unemployment compensation are inadmissible in an action for 

wrongful termination in violation of public policy or an 

implied covenant of good faith and fair dealing. 

-End-
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HOUSE BILL NO. 918 

APPROVED BY COMMITTEE 
ON JUDICIARY 

INTRODUCED BY RAMIREZ, HANNAH, MERCER 

A BILL FOR AN ACT ENTITLED: "AN ACT REGULATING ACTIONS FOR 

WRONGFUL TERMINATION OF EMPLOYMENT." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Action for wrongful termination of 

employment. (1) An express or implied covenant of good faith 

and fair dealing is not bregched if the employer acts in 

accordance with a statute or a"--expre~3 contract of 

employment .. 

(2) There is no expectancy of job security unless it 

is expressly created by 8 STATUTE OR contract of employment. 

(3) Termination of temporary or seasonal employment, 

16 OR of an employee on probation,-or--of--a~y--empioym~nt--for 

17 £±nancial--er--other--economic--re~~on~ does not violate an 

18 express or implied covenant of good faith and fair dealing 

19 unless there--±~--~n--express THE TERMINATION VIOLATES A 

20 STATUTE OR contracl of employment that--the--termin~t±on 

21 violate.!!. 

22 (4) There is no cause of action for negligent 

23 termination of employment. 

24 (5) After termination of employment, an ~90~~ 

25 offer of reinstatement to the same or substantially 
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equivalent employment stops the further accrual of any 

damages that may be awarded for an al.leged wrongful 

termination in violation of public policy ot an implied 

covenant of good faith and fair· dealing. 

(6) In an action for wrongful termination in viOlatiOn 

of public policy or an implied covenant of good faith and 

fair dealing, the judge shall instruct the jury on the 

pertinent statutory and case law and any employment contract 

between the parties. 

t7t--~he--statements--made-and-f~nd±n93-and-conclu~±on3 

i.!l~~ed-±"-on-adm~~~~trat~ve-or-eoHrt-proeeed~ng-reiatin9--to 

unempioyment--eompen~ation-8re-inadmi~.!l±~±e-in-an-action-£or 

wrongfHl-te~m±nat±on-±n-vioia~ion-o£--pHblie--policy--or--an 

±mpi: ± ed-e ov e no n't -of -good-£ a it h-a l'l.d.-£air-dee: i i ng • 

-End-
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