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INTRODUCED BY ~L{~f< BILL NO. ~ 
/ ,,·, / . 

BY REQUEST OF THE DEPARTMENT 

OF LABOR AND INDUSTRY 

A BILL FOR AN ACT ENTITLED: "AN ACT TO REQUIRE A PERSON TO 

PERFORM EMPLOYMENT AS DEFINED IN THE UNEMPLOYMENT INSURANCE 

LAW BEFORE HE REQUALIFIES FOR BENEFITS AFTER BEING 

DISQUALIFIED AND TO REQUIRE A PERSON WHO RECEIVED BENEFITS 

DURING A BENEFIT YEAR TO PERFORM EMPLOYMENT, AS DEFINED IN 

THAT LAW, AFTER THAT YEAR BEGINS BEFORE HE MAY RECEIVE 

BENEFITS IN A SECOND BENEFIT YEAR; AMENDING SECTIONS 

39-51-2107, 39-51-2302 THROUGH 39-51-2304, AND 39-51-2508, 

MCA. 11 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 39-51-2107, MCA, is amended to 

read: 

"39-51-2107. Services for remuneration to be performed 

during benefit year as condition for receiving benefits in 

second benefit year -- amount required. An individual who 

received benefits during a benefit year must perform 

services for remuneration after the beginning of that year 

as a condition for receiving benefits in a second benefit 

year. The service may-be-±~--~t~her--eo~ered--er--noneo~ered 
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empieyment must constitute employment in this state as 

defined in 39-51-203 or in another state as defined in the 

law of that state. However, the individual must have earned 

the lesser of three-thirteenths of his high quarter of his 

second benefit year or 6 times his weekly benefit amount of 

that same year." 

Section 2. Section 39-51-2302, MCA, is amended to 

read: 

''39-51-2302. Disqualification for leaving work without 

good cause. (1) An individual shall be disqualified for 

benefits if he has left work without good cause. 

(2) He may not be disqualified if the department finds 

that he left his employment because of personal illness or 

injury not associated with misconduct or left ~is employment 

upon the advice of a licensed and practicing physician and, 

after recovering from his illness or injury when recovery is 

certified by a licensed and practicing physician, he 

returned to his employer and offered his service and his 

regular or comparable suitable work was not available, if so 

found by the department, provided he is otherwise eligible. 

{3) To requalify for benefits, an individual must 

perform ~er~iee~-oehe~-than--~e~£-employme"e employment in 

this state as defined in 39-51-203 or in another state as 

defined in the law of that state, for which remuneration is 

received equal to or in excess of six times his weekly 

-2- INTRODUCED BILL 
Hd 371 
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benefit amount subsequent to the week in which the act 

causing the disqualification occurred unless he has been in 

regular attendance at an educational institution accredited 

by the state of Montana for at least 3 consecutive months 

from the date of his enrollment." 

Section J. Section 39-51-2303, MCA, is amended to 

read: 

••]9-51-2303. Disqualification for discharge due to 

misconduct. An individual shall be disqualified for benefits 

if he has been discharged: 

(1) for misconduct connected with his work or 

affecting his employment until an individual has performed 

~e~~ie@s,-o~h@r--than--seir-empioyment employment in this 

state as defined in 39-51-203 or in another state as defined 

in the law of that state, for which remuneration is received 

equal to or in excess of eight times his weekly benefit 

amount subse~uent tc the week in which the act causing the 

disqualification occurred. 

(2} for gross misconduct connected with his work or 

committed on the employer's premises, as determined by the 

department, for a period of 12 months." 

Section 4. Section 39-51-2304, MCA~ is amended to 

read: 

''39-51-2304. Disqualification for failure to apply for 

or to accept suitable work. (l) Effective April 1, 1977, an 
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individual is disqualified for benefits if he fails without 

good cause either to apply for available and suitable work 

when so directed by the employment office or the department 

which he is or to accept suitable work offered to him 

physically able and mentally qualified 

return to his customary self-employment, if 

to perform or to 

any, when so 

directed by the department. Such disqualification continues 

for the week in which such failure occurs and until the 

individual has performed ser~±ees,----etftee----thsn 

sei£-empieyment employm~nt in this state as defined in 

39-51-203 or in another state as defined in the law of that 

state, for which remuneration is received equal to or in 

excess of his weekly benefit amount in 6 separate weeks 

subsequent to the date the act causing the disqualification 

occurred, with 6 weeks' reduction in benefit duration, as 

determined by the department, provided he has not left this 

wor~ under disqualifying circumstances. 

(2} Ln determining whether or not any work is suitable 

far an individual, the department shall consider the degree 

of risk involved to his health, safety, and morals, hi~ 

physical fitness and prior training, his experience and 

previous earnings, his length of unemployment and prospects 

for securing local work in his customary occupation, and the 

distance of the available work from his resid@nce. 

( 3} Notwithstanding any other provisions of this 

-4-



.,. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

ll 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

LC 0554/01 

chapter, no work may be considered suitable and benefits may 

not be denied under this chapter to any otherwise eligible 

individual for refusing to accept new work under any of the 

following conditions: 

(a) if the position offered is vacant due directly to 

a strike, lockout, or other labor dispute; 

(b) if the wages, hours, or other conditions of the 

work offered are substantially less favorable to the 

individual than those prevailing for similar work in the 

locality: 

_(c) if, as a condition of being employed, the 

individual would be required to join a company union or to 

resign from or refrain from joining any bona fide labor 

organization. 

(4) During the first 13 weeks of unemployment, 

suitable work is work that meets the criteria in this 

section and that offers wages equal to the prevailing wage 

for that area in the individual's customary occupation. 

After 13 weeks of unemployment, suitable work is work that 

meets the criteria in this section and that offers 75% of 

the prevailing wage ... 

Section 5. Section 39-51-2508, MCA, is amended to 

read: 

''39-51-2508. Eligibility requirements for extended 

benefits disqualifications acceptance of suitable 

-5-
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work. {1) An individual shall be eligible to receive 

extended benefits with respect to any week of unemployment 

in this eligibility period only if the department finds that 

with respect to such week: 

(a) he is an exhaustee, as defined in 39-51-2501(6); 

(b) he is not disqualified for the receipt of regular 

benefits pursuant to part 23 of this chapter and, if he is 

disqualified, he satisfies the requirements for 

requalification in that part; and 

(c) he has satisfied the other requirements of this 

chapter for the receipt of regular benefits that are 

applicable to individuals claiming extended benefits. 

(2) In addition to the disqualifications provided for 

in subsection (l)(b), an individual is disqualified for 

extended benefits if he fails to seek work. Such 

disqualification continues for the week in which such 

failure occurs and until the individual has performed 

~erY~ee~7--other--tha"--serr-employment employment in this 

state as defined in 39-51-203 or in another state as defined 

in the law of that state, for which remuneration is received 

equal to or in excess of his weekly benefit amount in 4 

separate weeks subsequent to the date the act causing the 

disqualification occurred. 

(3) A regular benefit claimant who is disqualified for 

gross misconduct under 39-51-2303(2) may not be paid 

-6-
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1 extended benefits unless he has earned at least eight times 

2 the weekly benefit amount after the date of such 

3 disqualification. 

4 (4) A regular benefit claimant who voluntarily leaves 

5 work to attend school and, pursuant to 39-51-2302(3), 

6 cequalifies for regular benefits may not be paid extended 

7 benefits unless he has earned at least six times the weekly 

8 benefit amount. 

9 (5) For the purposes of determining eligibility for 

10 extended benefits, the department shall by rule define the 

11 term "suitable work". Such definition shall be in accordance 

12 with the definition required by the Omnibus Reconciliation 

13 Act of 1980, P.L. 96-499, and as may be amended after March 

14 19, 1981." 

15 NEW SECTION. Section 6. Extension of authority. Any 

16 existing authority of the depa~tment of labor and industry 

17 to make rules on the subject of the provisions of this act 

18 is extended to the provisions of this act. 

-End-

-7-



STATE OF MONTANA 
REQUEST NO. FNN217-85 

F I S C A L N 0 T E 
Form BD-15 

In compliance with a written request received January 24 19 85 , there is hereby submitted a 
Fiscal Note for H.B. 378 pursuant to Title 5, Chapter 4, Part 2 of the Montana Code Annotated (MCA). 
Background information used in developing this Fiscal Note is available from the Office of Budget and Program 
Planning, to members of the Legislature upon request. 

DESCRIPTION: 

This bill requires a person to perform employment as defined in the unemployment insurance law before requalifying 
for benefits after disqualification, and requires a person to perform employment before the second benefit year. 

ASSUMPTIONS: 

1. Assume 6,000 individuals per year will be disqualified for benefits under the provisions stated in the 
proposed and current laws. 

2. Assume 10% of these 6,000 individuals would requalify for benefit payments. 
3. Assume 5% of the 600 who requalify, do so with wages from'other than covered employment. 

Therefore, they would not be eligible to receive benefits under the proposed law. 
4. Assume the average weekly benefit amount (AWBA) to be $134 and $142 for F.Y. 1986 and F.Y. 1987 

respectively. 
5. Assume the actual average duration will be 13 weeks for each F.Y. 

FISCAL IMPACT ON EXPENDABLE TRUST FUND: 

Expenditures: 
Benefits (current law) _ 
Benefits (proposed law) 

Net Effect 

FN4:L/3 

F.Y. 1986 
$67,000,000 
66,948,000 

($ 52,000) 

F.Y. 1987 
$73,000,000 
72,945,000 

($ 55,000) 

{)dbJ j)j~ 
. - ~~ . 

BUDGET DIRECTOR 
Office of Budget and Program Planning 

Date: JA~ _ 3o . iCJ?_C 
- -- - 7 ' He, 3'1~ 
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APPROVED BY COMM. ON 
BUSINESS AND LABOR 
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Hou~& BILL NO. 3JL 
INTRODUCED BY 

BY REQUEST OF THE DEPARTMENT 

OF LABOR AND INDUSTRY 

A BILL FOR AN ACT ENTITLED: "AN ACT TO REQUIRE A PERSON TO 

PERFORM EMPLOYMENT AS DEFINED IN THE UNEMPLOYMENT INSURANCE 

LAW BEFORE HE REQUALIFIES FOR BENEFITS AFTER BEING 

DISQUALIFIED AND TO REQUIRE A PERSON WHO RECEIVED BENEFITS 

DURING A BENEFIT YEAR TO PERFORM EMPLOYMENT, AS DEFINED IN 

THAT LAW, AFTER THAT YEAR BEGINS BEFORE HE MAY RECEIVE 

BENEFITS IN A SECOND BENEFIT YEAR: AMENDING SECTIONS 

39-51-2107, 39-51-2302 THROUGH 39-51-2304, AND 39-51-2508, 

MCA." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 39-Sl-2107, MCA, is amended to 

read: 

'']9-Sl-2107. Services for remuneration to be performed 

during benefit year as condition for receiving benefits in 

second benefit year -- amount required. An individual who 

received benefits during a benefit year must perform 

services for remuneration after the beginning of that year 

as a condition for receiving benefits in a second benefit 

year. The service may-be-±~--@ithe~--eevered--e~--noneovered 
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employmen~ must constitute employment in this state as 

defined in 39-51-203 or in another state as defined in the 

law of that state. However, the individual must have earned 

the lesser of three-thirteenths of his high quarter of his 

second benefit year or 6 times his weekly benefit amount of 

that same year." 

Section 2. Section 39-51-2302, MCA, is amended to 

read: 

u39-51-2102. Disqualification for leaving work without 

good cause. (l) An individual shall be disqualified for 

benefits if he has left work without good cause. 

(2) He may not be disqualified if the department finds 

that he left his employment because of personal illness or 

injury not associated with misconduct or left his employment 

upon the advice of a licensed and practicing physician and, 

after recovering from his illness or injury when recovery is 

certified by a licensed and practicing physician, he 

returned to his employer and offered his S@rvice and his 

regular or comparable suitable work was not available, if so 

found by the department, provided he is otherwise eligible. 

(3) To requalify for be11efits, an individual must 

perform ~e~~iee~-~tn~~-tnan--~elt-e~~toym~nt ~loyme~~ 

this st_ate as definet_:! in 39-Sl-203 or in __ ~nother state _a__§ 

defined in the law of that state, for which remuneration lS 

received equal to or 1n excess of six times his weekly 

-2-
SECOND READING 

J/8 3 ?I 
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benefit amount subsequent to the week in which the act 

causing the disqualification occurred unless he has been in 

regular attendance at an educational institution accredited 

by the state of Montana for at least 3 consecutive months 

from the date of his enrollment." 

Section 3. Section 39-51-2303, MCA, is amended to 

read: 

"39-51-2303. Disqualification for discharge due to 

misconduct. An individual shall be disqualified for benefits 

if he has been discharged: 

(1) for misconduct connected with his 'O!.'Otk or 

affecting his employment until an individual has performed 

s~~v~ee~;-otn~r-~t~e~--~eit~employment employment in this 

state as defined in 39-51-203 or in another state as defined 

in the law of that stat~, for which remuneration is received 

equal to or in excess of eight times his weekly benefit 

amount subsequent to the week in which the act causing the 

disqualification occurred. 

(2) for gross misconduct connected with his work or 

committed on the employer's premises, as determined by the 

department, for a period of 12 months." 

Section 4. Section 39-Sl-2304, MCA, is amended to 

read: 

q39-Sl-2304. Disqualification for failure to apply for 

or to accept suitable work. {1) Effective April 1, 1977, an 
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individual is disqualified for benefits if he fails without 

good cause either to apply for available and suitable work 

when so directed by the employment office or the department 

or to accept suitable work offered to him which he is 

physically able and mentally qualified to perform or to 

return to his customary self-employment, if any, when so 

directed by the department. Such disqualification continues 

for the week in which such failure occurs and until the 

individual has performed ~~rY~ee~;----e~her----~hs" 

~eTf-emp%oyme"t employment in this sta~e as defined in 

39-Sl-203 or in another state as defined in the law of that 

state, for which remuneration is received equal to or in 

excess of his weekly benefit amount in 6 separate weeks 

subsequent to the date the act causing the disqualification 

occurred, with 6 weeks' reduction in benefit duration, as 

determined by the department, provided he has not left this 

work under disqualifying circumstances. 

(2) In determining whether or not any work is suitable 

for an individual, the department shall consider the degree 

of risk involved to his health, safety, and morals, his 

physical fitness and prior training, his experience and 

previous earnings, his length of unemployment and prospects 

for securing local work in his customary occupation, and the 

distance of the available work from his residence. 

(3) Notwithstanding any other provisions of this 

-4-
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chapter, no work may be considered suitable and benefits may 

not be denied under this chapter to any otherwise eligible 

individual for refusing to accept new work under any of the 

following conditions: 

(a) if the position offered is vacant due directly to 

a strike, lockout, or other labor dispute; 

lb) if the wages, hou[s~ or other conditions of the 

work offered are substantially less favorable to the 

individual than those prevailing for similar work in the 

locality; 

(c) if, as a condition of being employed, the 

individual would be required to join a company union or to 

resign from or refrain from joining any bona fide labor 

organ1zation. 

(4) During the first 13 weeks of unemployment, 

suitable work is work that meets the criteria in this 

section and that offers wages equal to the prevailing wage 

for that area in the individual's customary occupation. 

After 13 weeks of unemployment, suitable work is work thdt 

meets the criteria in this section and that offers 75\ of 

the prevailing wage.'' 

Section 5. Section 39-Sl-2508, MCA, is amended to 

read: 

''39-51-2508. Eligibility requirements for extended 

benefits disqualifications acceptance of suitable 

-5-
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work. (1) An individual shall be eligible to receive 

extended benefits with respect to any week of unemployment 

in this eligibility period only if the department finds that 

with respect to such week: 

(a} he is an exhaustee, as defined in 39-51-2501(6); 

(b) he is not disqualified for the receipt of regular 

benefits pursuant to part 23 of this chapter and, if he is 

disqualified, he satisfies the requirements for 

requalification in that part; and 

(c) he has satisfied the other requirements of this 

chapter for the receipt of regular benefits that are 

applicable to individuals claiming extended benefits. 

(2) In addition to the disqualifications provided for 

in subsection (l}(b), an individual is disqualified for 

extended benefits if he fails to seek work. Such 

disqualification continues for the week in which such 

failure occurs and until the individual has performed 

~~~viee~,--othe~--~han--~eif-empioyment employment in this 

state as defined in 39-51-203 or in another state as defined 

in the law of that state, for which remuneration is received 

equal to or in excess of his weekly benefit amount in 4 

separate weeks sub~Pquent to the date the act causing the 

disqualification occurred. 

(3) A regular benefit claima11t who is disqualified for 

gross misconduct under 39-51-2303(21 may not be paid 

-6-
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extended benefits unless he has earned at least eight times 

2 the weekly benefit amount after the date of such 

3 disqualification. 

4 {4) A regular benefit claimant who voluntarily leaves 

5 work to attend school and, pursuant to 39-51-2302(3), 

6 requalifies for regular benefits may not be paid extended 

7 benefits unless he has earned at least six times the weekly 

8 benefit amount. 

9 (5) For the purposes of determining eligibility for 

10 extended benefits, the department shall by rule define the 

11 term "suitable work". Such definition shall be in accordance 

12 with the definition required by the omnibus Reconciliation 

13 Act of 1980, P.L. 96-499, and as may be amended after March 

14 19. 1981. .. 

15 NEW SECTION. Section 6. Extension of authority. Any 

16 existing authority of the department of labor and industry 

17 to make rules on the subject of the provisions of this act 

18 is extended to the provisions of this act. 

-End-

-7-
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~ BI.LL NO • .31..l_ 

/( ..... r / 

BY REQUEST OF THE DEPARTMENT 

OF LABOR AND INDUSTRY 

A BILL FOR AN ACT ENTITLED: "AN ACT TO REQUIRE A PERSON TO 

PERFORM EMPLOYMENT AS DEFINED IN THE UNEMPLOYMENT INSURANCE 

LAW BEFORE HE REQUALIFIES FOR BENEFITS AFTER BEING 

DISQUALIFIED AND TO REQUIRE A PERSON WHO RECEIVED BENEFITS 

DURING A BENEFIT YEAR TO PERFORM EMPLOYMENT, AS DEFINED IN 

THAT LAW, AFTER THAT YEAR BEGINS BEFORE HE MAY RECEIVE 

BENEFITS IN A SECOND BENEFIT YEAR; AMENDING SECTIONS 

39-51-2107, 39-51-2302 THROUGH 39-51-2304, AND 39-51-2508, 

MCA.- 11 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 39-51-2107, MCA, is amended to 

read: 

.. 39-51-2107. Services for remuneration to be performed 

during benefit year as condition fer receiving benefits in 

second benefit year -- amount required. An individual who 

received benefits during a benefit year must perform 

services far remuneration after the beginning of that year 

as a condition for receiving benefits in a second benefit 

year. The service may-be-~n--eithe~--ee¥ered--or--fteftcovered 
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employmene must constitute employment in this state as 

defined in 39-51-203 or in another state as defined in the 

law of that state. However, the individual must have earned 

the lesser of three-thirteenths of his high quarter of his 

second benefit year or 6 times his weekly benefit amount of 

that same year. u 

Section 2. Section 39-51-2302, MCA, is amended to 

read: 

"39-51-2302. Disqualification for leaving work without 

good cause. {l) An individual shall be disqualified for 

benefits if he has left work without good cause. 

{2) He may not be disqualified if the department finds 

that he left his employment because of personal illness or 

injury not associated with misconduct or left his employment 

upon the advice of a licensed and practicing physician and, 

after recovering from his iliness or. injury. when recovery is 

certified by a licensed and practicing physician, he 

returned to his employer and offered his service arid his 

regular or comparable suitable work was not available, if so 

found by the department, provided he is otherwise eligible. 

(3) To requalify for benefits, an individual must 

perform serv~ees-other-~hen--~elE-emp~oymeft~ employment in 

this state as defined in 39-51-203 or in another state as 

defined in the law of that state, for which remuneration is 

received .equal to or in excess of six times his weekly 

-2- THIRD READING 
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benefit amount subsequent to the week in which the act 

causing the disqualifica-tion occurred unless he has been in 

regular attendance at an educational institution accredited 

by the state of Montana for at least 3 consecutive months 

from the date of his· enrollment. 11 

Section 3. Section 39-51-2303, MCA, is amended to 

:read: 

"39-51-2303. Disqualification for discharge due to 

misconduct. An individual shall be disqualified for benefits 

if he has been discharged: 

(1) for misconduct connected with his work or 

affecting his employment until an individual has performed 

s~rYiees7-eefter--enan~-sel£-empieymen~ employment in this 

state as defined in 39-51-203 or in another state as defined 

in the law of that state, for which remuneration is received 

equal to or in excess of eight times his weekly benefit 

amount subsequent to the week in which the act causing the 

disqualification occurred. 

(2) for gross misconduct connected with his work or 

committed on the employer's premises, as determined by the 

department, for a period of 12 months." 

Section 4. Section 39-51-2304, MCA, is amended to 

read: 

••Jg~sl-2304. Disqualification for fai-lure to apply f"r 

or to accept suitable work. (1) Effective April 1, 1977, an 
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individual is disqualified for benefits if he fails without 

good cause either to apply far available and suitable work 

when so direct"d by the employment office or the departJIIent 

or to accept suitable work offered to hiin which he is 

physically able and mentally qualified eo pe~form or to 

return to h"is customary self-employment, if any, when so 

directed by the department. Such disqualification continues 

for the week in which such failure occurs and until the 

individual has performed s~~•ieeB7---'-&t"f!te1:'----t:Pian. 

in 

39-51-203 or in another state as defined law of that 

s_tate, for which remuneration is received eqt.tal to or in 

excess of his weekly benefit amount in 6 sepa-rate weeks 

subsequent to the date the act causing the disqualification 

occurred, with 6 weeks• reduction in benefit _duration, as 

determined by the department, provided he has not left this 

work under disqualifying circumstances. 

(2) In determining whether or not any WOfk is suitable 

for a:n individual, the department shall conlOider the degree 

of risk involved to his health, safety, and mo~als. his 

physical fitness and prior traininq., his experience and 

previous earnings, his length of unemployment and prospects 

for secu-rinq local work in his cus-tomary occupati-on,. and the 

distance of the available work from his residence. 

(3) Notwithstanding any other provisions of this 
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chapter, no work may be considered suitable and benefits may 

not be denied under this chapter to any otherwise eligible 

individual for refusing to accept new work under any of the 

following conditions: 

(a) if the position offered is vacant due directly to 

a strike, lockout, or other labor dispute: 

{b) if the wages, hours, or other conditions of the 

work offered are substantially less favorable to the 

individual than those prevailing for similar work in the 

locality; 

(c) if, as a condition of being employed, the 

individual would be required to join a company union or to 

resign from or refrain from joining any bona fide labor 

organization. 

( 4) Our ing the first 13 weeks· of unemployment, 

suitable work is work that meets the criteria in this 

section and that offers wages equal to the prevailing wage 

for that ar·ea in the individual• s customary occupation. 

After 13 weeks of unemployment, suitable work is work that 

meets the criteria in this section and that offers 75\ of 

the prevailing wage.•• 

Section 5. Section 39-51-2508, MCA, is amended to 

read: 

"39-51-2508. Eligibility requirements for extended 

benefits disqualifications acceptance of suitable 

-5-

l 

2 

J 

4 

5 

6 

7 

8 

9 

10 

ll 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

LC 0554/0l 

work. (1) An individual shall be eligible to receive 

extended benefits with respect to any week of unemployment 

in this eligibility period only if the department finds that 

with respect to such week: 

(a) he is an exhaustee, as defined in 39-51-2501(6): 

(b) he is not disqualified for the receipt of regular 

benefits pursuant to part 23 of this chapter and, if he is 

disqualified, he satisfies the requirements for 

requalification in that part; and 

(c) he has satisfied the other requirements of this 

chapter for the receipt of regular benefits that are 

applicable to individuals claiming extended benefits. 

(2) In addition to the disqualifications provided for 

in subsection (l)(b}, an individual is disqualified for 

extended benefits if he fails to seek work. Such 

disqualification continues for the week in which such 

failure occurs and until the individual has performed 

~erv~ees7--other--~haft--se%f-empioymeft~ employment in this 

state as defined in 39-51-203 or in another state as defined 

in the law of that state, for which remuneration is received 

equal to or in excess of his weekly benefit amount in 4 

separate weeks subsequent to the date the act causing the 

disqualification occurred. 

(3) A regular benefit claimant who is disqualified for 

gross misconduct under 39-51-2303(2) may not be paid 
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1 extended benefits unless he has· earned at least eight times 

2 the weekly benefit amount after the da-te of s.uah 

3 disqualification. 

4 (4) A regular benefit claimant who voluntarily leaves 

5 work to attend school and, pucsuant to 39-51-2302(3), 

6 requalifies for regular benefits may not be paid extended 

7 benefits unless he has earned at least;: six times the weekly 

8 benefit amount. 

9 (5) For the purposes of determining eligibility for 

10 extended benefits, the department shall by rule define the 

11 term "suitable work". Such definition shall be in accordance 

12 with the definition required by the Omnibus Reconciliation 

13 Act of 1980, P.L. 96-499, and as may be amended after March 

14 19, 1981." 

15 NEW SECTION. Section 6. Extension of au.thority. Any 

16 existing authority of the department of labor and industry 

17 to make rules on the subject of the provisions of this act 

18 is extended to the provisions of this act. 

-End-
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