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,,(leelai ;;,~SSI~-<U 8 U NO. _ -- • f:"e/ (lJJ 
'""~""' .. ~ tZ~..IJ$, ~ 
A BilL FOR AN ACT ENTITlED• "AN ACl ESTABLISHING A 

PR~Ft::R:::"iCE IrJ PUBLIC EMPLUYHENT f-OR CERTAIN VETE:KANS., THEIR 

ELIGIBLE SPOUSE~, A~D HANDICAPPED PE:~SONS, APPLYING THE 

PREFERENCE TO INITIAL HIRING AND PHOHOTIONS; PROVIOINb FOR 

E~lfOHCt~I~NT Uf TH1: PREfE~ENCE; AUTHOR[LING AND REQUJR!~G 

CEKTAI< AGENCIES TO ADOPT RUlES; REQUIRING THE U~PARTHENT OF 

ALMINIST~ATIUN T~ OFVFLOP A COMPREHENSIVE JOb CLASSIFICATION 

PlAN FOR SU811ISSION TO THE 49TH lEGISlATURE; AMENDING 

SECT[~NS 7-lB-102~ l~-l-2Dlt 10-2-Z02t 10-2-l04t I0-2-206, 

At.JU 10-2-402., M.CA; REPEALING SEC.TJOtJ 1C-Z-l03t HCA; AND 

PROVIDING AN IMMEDIATE EFFECTIV~ OAfE AND AN APPLICABILITY 

DAre.•• 

rlE IT ENACTED BY THE UG!SlATURE OF THE STATE o• lhlNTANA: 

<;.~ction l• Section l0-2-21Jly P1(A, i'i amended to read: 

"10-2-201. P1:tt"ft0-s-ef.u.J::.D.~· The ftttf"1'1''0~ UU~ ot 

10-2-"'iJls._ 10=2-zoz., 10-2-704 through 10-2-206 .aw:L[ser::tjgn 

21 T~-~-p~o•+de--4~--rr~ere"ee--o~---•ete~e~.---~~ 

d~P-~nts--~--uftremerr+e~--~ur•~vTn~-~pon~~-end-eertft?n 

d+~eb+ed-~v+++sft~-+n-eppo+n~e~-~--~+ey~n~--Tn--e~ 

p~h++e--d@~e~~~-end-upen-~+-pttb+Te-woTks-e~-~~e-~te~e-~ 

~ntena-end-~-eny-~y-end-e*~~ereo4 are to facjljtate 
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.tll.e..__t:.~habjljtatiOO.• cPadjustmeot, and reio!Ji:gratjoo g_f 

~o._mili.LJry vetP.raos i nt.o.......t..bLtiti..Llim 1 abgr for~~ 

~it~~~habiJjtation and ~~ bandic~ 

~nent dj~jmjnatjon aaajnst those handicaooed 

P.ll!t..QD.S.•" 

Section 2• Section 10-2-20~. ~CA~ is a~ended to ~ead: 

11 10-2-.?0? .. Definitions. For purpose5 of lD-2-201~ 

.lD=:.Z.=Z:.UZs JO-Z-/04 through lD-2-206 and [sectjpo 5) 9 the 

following definitions apply: 

~t--~he-~~rm-·~~?ftft1._~~-per~on~ 

tnt--~--~yed--Tft--t~~med--~ft~e@~--o~~~~~~~d 

5~e~es-+n-t+me-o+-w~eT-dee+er~-ne~na+-@M@r~eney-8ftft-who 

hev@-&e~n-~~~-~raM-~~Y+e@-ffPOn-condT~+on~-~fter--tftftn 

~fotortore-b+f!'1'-0r 

tbt--wfto-ef~@r-~nuery-~T-+~~ 

t?t--~e~ved--en--ee~~+?tery-d~y-Fcr-~~~&9 

dey~--nT--wer@--~eherqee--oT---~~~ed---b~eu~e---~+---e 

~~~v~~t-e~nft@eted-dT~~b+++~y~-end 

tT~t-were-n~o~eh+y-d~~eher9@dw 

~~~--The--t@rM--•wer--~r--dee~~d--ftat+one+-eMer~ey• 

+ne.J..tfl"'-e~• 

tet--~ne-~+w++-w~r~ 

tbt--~~-5pen+~n-•~er+e~n-War~ 

t~t--Tfte-Ph++~~+ne-+n~~~~et+on~ 

-z-



2 

~ 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

1' 

16 

11 

18 

19 

20 

Zl 

22 

23 

24 

2~ 

LC 0009/01 

~d1--w~+~~~-h~eft-Ap~++-6~+~~Ty--aftd--Hoveebe~ 

**y-*9*ey-~th-~e+e~-+ne+u~+ve~ 

1et--W~d--We~--~~y--b~ween--~~~emee~--+&y-+~-ftnd 

~eember-~y~946y-bo~h-de~e~+ne+a~~~ 

~t--~~e--*orean--e~+~~y--m++Ttftr~xped+ttony---OT 

po+Tee--~~eftY-hetween-d~e-~6~~6T-and-dantte~+T-+95~y 

bO'ttt-detes-.Yrte~i!"J-ftftd 

t~-~V+etne.-ecnT++~-~n-A~~t-5•--+q~y--~nd 

May-~~~~~h-d~es-~e~a~+.e. 

f'3r-~~.-.--"SU1"'Yi-YT~p-ot::t$e--~at"t'S-en-un1"elflflll<f""t'"-ied 

sttr"Y'i"Y+~'I'O'tt'e-e~-e-ve~ 

t~~-~~e wood •pereent•--~s--~reent--a~--~he--~ote+ 

e~~~~e-po+n~-c+-the-e~M+ftft~+~ft-re~e~~d-to. 

LJ.J._•It.ctiye duty• means full tjme...1iutY other t.b.an_fw:. 

~iDiDQ in the r~gular components of the Uo~S£~ 

drmy, air force. nayy. marinP cgrgs. or coast gyard wjth 

full_pax-and a1Jowances 9 The term does not joclude monthly 

.tlJ:.l..l.U.• 5,11mmer f.'D&ampmeotsr iojtia) trajninq, QC tJ..tbeL_ 

~y~~~duty for training jo the natjnnal _guaLd 

or reserves. 

1Zl "Appljcable pgsjtjo~ans a permanent posjtjoo 

~~ position as d~d . . • 10 2-18-1 Q] 

pOS!t!OD-_21 as· "I for a state 
•m• ar perma . neot or seasoodl . -

publ!r eom! 

0 

pos' bon wj th a 
yer other than the --• . state. Howeye<• t"- •-· ~Uit.J..wl<>.i ~DL.<Ige>; 
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Ld' a temouc~sitjon as defjn~Z-lH 101 fgr _d 

~~~p~1iun_gC a sjmj)ar temporary QQSjtjoo W~h a pyb)~ 

~~[ other than the state; 

1~1 a stat~or local elected off~ 

L~l emplny~nt a$ an elgcted o~l!$ immedja~ 

~~~~ry. ]Q~al 3dyisors gc admjnistratjye. Jegjsldti~ 

~Lmrogdjate or first~~ 

tdJ appojntment by an eJected offjcial to a .bgdy "ittrh 

as a board, commissjon. cpmmjttee• gr cguncjl; 

~ft) appointment by an eJected pffjCidl_t~yQL~ 

Qf.f.i~1LiL.t.lliLiil.fl41QintlmmLU proyjded tor oy law; 

!f._l_~tlJDept head appoint.meot by the goygLQQL___Q__[_ 

an executive department head dQpnj~~ by a mayor. cj~ 

m.an~t:' county commjssjgner 7 or other c.bjef ddminjstrati.:t!! 

.Q!..._i!~Utive offjCftC Of a Joca) QQYftCOIDflOtj QC 

lt,;L~PmPnt d5 an jodeppndent CpQ'f"Cactpr QL 

empl gympnt by an i a dependent cpntrsu::tgr. 

(ll "Djsabled yeterao• means an jodjyiduaJ wbp: 

1'-IL-~d_g~tjye d••ty.i 

ibl has been separated frpm SC£~e yoder booorahLe 

~jons; and 

1~~__£Uffers a seryjcg=connected disabLlLL¥-determjned 

~~ Unjtgd States veterans admjnjstratjpn tO he 

disabling., 

1~ •EJjgjble sppy~~~ 
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lr11 thg _.~.L.DL..£married suryivjog spotu;g gf a wartjme 

yeterao who died whjle go active d1Jty or whgse death 

~Ult~d from a_seryjcg-connected djsahiljtyi 

Unjt;:d -S.t.ate;:; yg~s dd!nini~tjqn to naye a lO.Ql 

~~2=~nanected ~~X who is nreyentgd from entering 

~rk fgrce because gf hjs disabjljty; or 

1~1 the ~QQU~f a wartjme y~~LQU~defined in 

~ubsectjpo f))l(a\Cjl gf thjs sectjOOw wbq Wd$ QO a~ 

~_and who is offjciaJJy known to the United Stat~ 

~eLQ~S mjssiog jo action gr as a prjsQDe£ of war. 

l2l__~~~~erson• means an jndjyjdual certifj~ 

~be deoartmgo~~jal and f@habjljtatjao seryjce~ to 

l:Jalu!_:i--llWt!ii~~L_o..r..____mental jmpaj rment tb~uhstant ial 1 y 

li~-~lle_2L-mQLC major Tjfe actjyitjes. such~s wrjtjng. 

~r:Lg.L hearjD·?t sp.,..akjog. or mobiljtys and which Jjmits the 

indiYi~Y~' jhil~o obtajo. retain• or adyan~ 

""''!llmllt.OL. 

l~l__Lal_~lnitial hjring" ~~~~1 dctjoo fur 

~~ appljcation~~~jcjted from gutsjde the tdnks of 

.t..b.LkULreot employe~ 

111 a deoart~ent. as dgfjned jo ?~5-102. tor a 

~on wjthjo the executive branch; 

1ill _ _a __ l..£..g...U.l.al..i.lte aggpcy• sy<:h as the cposumer 

CIJu.n.5!li.L-..tD!LiJ:gDm.enta1 Quality cguncjls offjce .u.L--tbe 
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.l.e..gl_slatjye auditor. Jegi:;latjye cgyocil. or gffi<:e of till: 

Jegjslqtiye fjr,cal ana~ for a pqsjtion within thg 

~~tive hrapcb; 

l..iiil a judjcjal agency• such as the office pf supreme 

~!.lctmjoj::-tra.tnLL-O..f.fis:e of su~reme cpurt clerk• state 

law_!LU~ry 1 or similar Q£fice jn a state district court tor 

~~LQn wjthin the jadjcjal branch; 

l.iv\ a unit• as .QrllruU1 in ZlrZ5-_l_Q.J._.r_LgJ:._a position 

J!tl...t.h.iD the Mgntana uojy@rsity sy~tPmj 

!YL the pffjce gf <:owmjssjongr of bj~ht:( gducatlon fQL 

Ll:I!U.U.UW......Ut.hi.a.....tlut-2.tfJ.J;;e.L 

L~~-R college IDL_a positjpn_wjtbio that-'ollege: 

Lvjj) a center or grogram fo( a po$itign wjthio the 

~~~Qnda~yocatjgnal-technic3l edycatjgn s~~ 

!tiil.J._a___city or town for a munjcipaL positjgo, 

l.nk.lJL:1i.ng__a_c j ty or.-m.uniJ:..i~court pgs j tjon; 

lixl_~nty for a county position. jncluding ~ 

,jjU_Ut.~!._L_~()OSitjon_i____jtwl 

1.&) any other pol jtjca) subdiyjsioo of the stat.e.._no.t 

.s...td~Q by emp1oyeeL.2L__a cjty• tgwor_w:_cpunty for __sl 

~~lull_Hltb that poljtjcal~~LaD£ 

lbl A person~tjon J imit..wL . .to rucrgnt emuloyee"ii of 

R--S.W!~i.f..i!;._-Ji !Jb~D.ti.t.¥-i.!JJmli~n s y b 5 ec llnn.LUJ..ti.l. 

1h£oygb fallxl of t~uQ~on (6\, current emplgyegs in 

R--L~~Qn-jn-fo~_uQQl_ who haye been lajd off from a 
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specjfjc publjc gntjty ~jfjgd in sybsvctions taltjl 

:t.h.c_ouch lallx_l __ of this :ufhsertjon tft). _gr current 

partjcjpants jn iJ federally autborjzed employment program is 

not an jojtjal bjring. 

(]) •pcomptjpo• WftaD$ any Change in dyt~___g£ 

a.s.pgnsibiJjties m:rurrjog withjn the ranks of the employees 

gf aD\' offjce of those gntjtjes; specifjed jn subsections 

~ throygh Calfxt gf sybsectjgn fbl of tbjs section• 

that is pot an iojtjal hjrjog and is accompanied hy an 

increase in pay. 

(81 •Pyblic emplgyer• eeans: 

ral any department. office• board• bureau. cwa~U1. 

~· college. communitY colleae. oostsecondarv 

.Jt.W:..a...t.ipnal technical center or program. ynjyersity. gr other 

instrumental jty gf the eKerutjye. jydjcjal, or Jegjslatjye 

brandt of the government of the state of Hpotanai and 

(bl any county. city. town. or othgr pol itjca) 

~jsjon pf the state. jocJudjng a school djstrj~ 

~~~ gyrpose district or authorjty. 

L2l •TerminatjonM means any permanent O( temporary 

~rge. layoff, or staff rgdyctjgo of a 
any pffjce of tho . . ny employee from 

se ent•t·g~ ;;sted . ' 'n subsectionJi._ . 

~h !al!xl of syb . LalLil seGtagn , 6 , of . tht$ SPC.t.i.nn.a 

(lOt •Under hgngrable cpndjtjons• egan$ a djscharge gr 

~Lion from actjye dyty characterjzgd as uodgr hongrable 

-1-
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condjtjoo5. T~term joclydgs bonprabJe discharges _and 

\l.!<ll"-C.i>l ~bilrges but dogs ngt jnclude dishgooLa.ble: 

~~~~~L-administ~ative discharae~ 

g~~~han_hQnorable. 

charactt=rjze<i 

L~~~~~etcrao• mean~~~qn who: 

(j) seryerl__gn_a~i~e_gyty jn a campdjgo or expedikLQn 

for whjch a campajgn badge was authorjzed by the !Jnjted 

~ cpngr~ss or the ~ed_State& department of deten~e: 

.. m~ 
.Lli.l has been separ~d ..... !L.211L.~~~!:le.l:.--.bWlllLl.Ul!.: 

J:.OJll!it.i<>Dh 

L.b J The t.iu_m_dpes not j ncl .!.lUi: a reti rgd memt,er Q.(__till;_ 

~~ Stat£$ armPd for~ who js rgceiyjnq a miljtaL¥ 

retjrc:meot allowa.w:.e__ other than a mgdj.kdJ.___c.e~nt. 

a.l..l.Jntance and rtnes ogt jnclude any other retired mgrnbgr of .a­

~ ret j rem~•nL,:i..t,.s.1.e.m• except S•)' j al secyr j ty. .thAt.__.is. 

~ted jo wholg or jn part by tax reyenueu" 

Section 3, Section 10-2-204, HCA, is amended to redd: 

•10-2-204, Credit for examination pr jnteryjew. 111 

Whel"l' libsrnfi!ll: writte-n or oral P.xaminations gr a s.tructaargd 

j nterv i ew 1!111"1!-r<eqtt+r-~!d ~~ for f'!'lltp+c.TmentT--d+~eh+@'ti 

jnjtj.>o) hiring gr grpmg_tjoo jo an appljc:able position with a 

pybliL emplgxer. wartjme yetecaos, dj$ablgd veterans~ end 

thP. i r eli g j ble spouses • ~he-+r--surriY+t"t1)-s~'S'T 011d Gthe1" 

~~ent~ and hdndicagggd persons shall have added to thei~ 

-8-
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examination and jnteryje• ratinqs a credi~ of ~e-~o+n~~·-A++ 

other---Y~~~en~y--the+r-~~tt~~y--~TYTYfft~-~po~~y--~~ 

d~~~ftrien~-she++-~ve-eddeft-+e-the~r-exem~ne~Ten--rnt+n~--e 

e1"@1'1~-0"F-'5 t.lliL__f.QJJ_ow i ag pj:LCeatag>~ of total poss jhl e 

points.:, 

LlL-Itilc.liJDIL~Os 510; 

lbl djsabJed ~aas and_hand~pped persons In;; 

1c ) e 1 j Q j bll_~!!.L==-1..o.l• 

(l) ~e ~~~_gf_a written or pral examjnatjpn 

~ f1ct that ~n ~pplicant h~s claimed a veterans• credit 

may not be ~ade known to the exa~iners until ratings of dll 

dP~•l ic.:tnt:s havt- been recorded,. after which such credits 

shall be added to the examination ratinq and the records 

shall show the exa•ination rating and the veteran•s credit. 

t~t--~~benef+t~--e~-+~~ec~+en-sre-Tn-edd+t+eft-to 

-eM-net--i-f'-d-eroqa-t+on-of-t-he-pref~-eft~-i-n--,ppci-ntt'lt'e'ftt-end 

~mp-l-ey-M~-~W-both-~en-e-,--t-e-r--l&h" 

Section 4. Section 10-2-206, MCAt is amended to read: 

•10-2-20~. Enforcem@nt of p~eference. LLl Any person 

entitl~d to pref~rence in lD-2-201, 10 ? zgz, and 10 ~ 

throuqh lD-2-206 who has applied for eftT--eppo~n~~ftt--cr 

eap+'fl'ym~~--~pub-J-+e-•,.......~o+-the-'Ste'te--'O"f-Men'ten-8-01'"-&ny 

eou"'t-y-"flftff--eY-t-y-~hereo-f-or--Hii-etty-pttb++e-ttepe-r~--e+-the 

i..nili..al_blLi..ng_nL..+~LP•otign jn or to any appljcabJe position 
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w..U.!:Lall.X-,U.l.bliLe.m~ and who b..s}s been deo.i...!!.Q_ j nit i al 

hi£lng__nr__UI~i2D and feels that the spirit of 10-2-201~ 

~=ZQ~d_ltl=Z~ throuqh 10-2-206 has been violated 

and that such person is in fact qualified physically and 

mentally and possesses business capacity, co~petency, dOd 

education to dischdrge the duties of the position applied 

for may petition by ver-ified petition the district court of 

the state of Montana in the county in which the work is to 

be performed. The petition shall set for-th the facts of the 

applic~tion? qualifications, cvmp~tcncy, and ~uch person's 

honorable discharge or other qualifications warrdnting the 

applicant: to preference under 10-2-201L--l0=Z=ZQZ~ud 

~J~ throuqh 10-2-206. Upon filinq of such petitionY any 

judge in the court shall issue an order to show cause to the 

~~-i1'tt!~--ettt~f"'-i-1:y .emnloyf·C directing the 11ppo?~ 

~~or?ty emPloyee to appear in the cour-t at a specified 

time and place, not less than 5 or more than 10 days after 

the filinq of the verified petition, to show cause, if any 

exi St"S.,. why the veteran or person enti tied to preference 

shou 1 r: not be ·3rnp 1 oyed by the eppo+nt-i.,q-~ttwrtt:y eJI!Al.o.x.eL• 

Th~ 1li ~trict court has jurisdiction upon the proper- showings 

to issue its orde~ directing and orde~ing the 3ppo+n~i-ft~ 

~ttth~r~ty ~Q~ec to comply with this Ja~ in qiving the 

prefer-~oce provided for. 

lZl Upon Qr~QLQQL.~d~~rict rou~~ 

-10-
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~DO rel jef yodgr sybser:i: jon r J, • orant.._._sm_ awar.d of 

batkp3Y• rea5onahlg attorney fees,~~· 

~u-w SEC!li)N. Section 5. No application of preference 

to ter~inations -- seniority• (1) Section 10-2-204 does not 

apply to the termination of an employee from an applicable 

position with a public e•ployer. 

121 ~mployees in applicable positions of public 

employ~ent may be terminated only in reverse order of that 

in which they were hired. 

Section 6. Section 2-1&-102• "CA• is amended to read: 

•Z-18-102. Personnel ad•inistration -- general policy 

setting. (1) Except as otherwise provided by law or 

collective bargaining agree.ent. the department shall: 

(a) encourage and exercise leadership in the 

development of effective personnel administration within the 

seve ... al aqer:ci~s in the state ::.nd make available the 

facilities of the department to this endi 

(b) foster and develop programs for recruitment ~nd 

selection of capable persons for permanent, seasonal, 

temporary. and other types of positions and for the 

in1pr-ovement of employee effectiveness. including training., 

safety 9 health, counseling. welfar~• discipline, grievances. 

and ~valuation for productivity and retention in permanent 

stdtus; 

(L) foster, develop, and pl"omote job sharing in 

-11-

, ,l 

2 

3 

~ 

5 

6 

7 

0 

9 

10 

11 

1l 

13 

1~ 

15 

16 

17 

18 

19 

20 

21 

2? 

23 

2~ 

2S 

LC 0009/01 

agencies; 

{d) investiqate from time to time the operation and 

effect of part~ 1 dOd 2 of this chapter and the policies 

made thereunder and report the findings and recommendations 

to th~ qovernor; 

(P) establish policies. procedures, and form~ for the 

m~intenance of records of all employees in the state 

service; 

(~) apply and carry out parts 1 and land the policies 

thereunder and perfor~ any other lawful acts which may be 

necessary or desirable to carry out the purposes and 

provisions of parts 1 and 2. 

(2) The department may deleqate authority granted to 

it under parts 1 and 2 to aqencies in the state service that 

effectively demonstrate the ability to carry out the 

provisions of parts 1 and 2• provided that_ such aqencies 

remain in compliance with policies, pl"ocedures, ti•etables• 

and 5tandards established by the department• 

( 3) The dep<Jrtment sha~ll develop and issue as rul esa 

personnel policies for the state. The departmeo~~ 

~r~s goyerojng the appljcdtjao of the pref~~ 

~Lded jo 10-z 201. JQ=Z-zoz,_1Q-? 704 tbtJUQb Jo-z zo~ 

~~ctjon 5), wh~ rules shall hg applicable to all 

~--~Joyers as defjned jn JQ-Z-ZQ2. Adequate public 

notic'!' 'Shall b~ given to all interested parties of proposed 
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chanqes or additions to ~he personnel policies before the 

date thEy are to take effect. If r.aquested by any of the 

affected parties. the department shall schedule a public 

hearinq on proposed changes or additions to the personnel 

policie~ before the date they are to take effect•" 

~~H-~~Illllli Section 7• Department to develop joi.J 

classification plan-- submission to legislature. (l I The 

dep.::~ ... tment of dd.ninist.ratiion o;.hdll develop a comprehensive 

plan for the classification of all applicable positions with 

uublic emplo·,ers, as defihed in lfl-2-202'. The classification 

plan shall include: 

a 

( JJ an appropriat~ title f0r ~~ch cldSS of positions, 

description of the duties and responsibili~ies of 

<Jusitions in '~dch class, and minimum .-equirements of 

traininq, experience, skills, kno~ledge, abilities• and 

othf~,. -.~ualifications necessa,-y for entry into each class by 

initial hirinq or promotion. Whenever possible, identical 

requirt!!llents must b~ stated for •,;,imilar position:-:. with two 

or- (!lOP~ public emnloyc,-s. 

I b) salarv r~-:ates for each cldss of applicable 

oositions, adjust~d to the responsibilities of each class. 

[n developing the salary rates, the department shall 

conside,- the amount of funds available to public employe,-s, 

th~ ~l,.2Vail in'l rate~ of pay fo,. similar positions in both 

th> public anrf ?rivate sectors, the cost of 1 i ving, 
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financial policies of public employers• and other relevant 

factors. 

(c) tt1e use of written examinations and structured 

oral interviews for entry. by pro~otion o~ initial hiring• 

dS defined in 10-2-202 9 into each class of position; 

(d) the rdting of each individual by a numerical 

score., takinQ into account the resul t.s of dll wr i tt.en 

~Xdmin~tions9 structured interviAWS• dOd dOV points added a~ 

a result of the application of th~ preference provided for 

in 10-2-ZOl, L0-2-20l., and 10-2-204 throuqh 10-2-200; each 

individual must be listed on a reqiste,. ~ccording to the 

class of oosition for which he is eligible and his numerical 

score; and 

(e) such ot.he~ matters relevant to a classification 

plan, patterned after the rules of the state merit system 

council• as the department considers app,-op,.iate. 

(2) The oldn must contain those statutes and rules 

p,.oposed for adoption, amendment., or repeal as the 

depart:nt:"nt consifiers necessary in order to ensure the 

workability and application of the plan to all 

empl oy:_!rs. 

public 

(J) The d<:!p.Jrtm~nt shall make copies of the pl dn 

avdilcmle to all interested persons, hold pub I ic hearings on 

the plan in order to obtain accurate anti comprehensive views 

on t.h0 plan by the public and puolic er-.:lploye,-s. and shall 
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establish a period durinq which written comment~ will be 

accept~d for the same purpose. The dep~rtment shall consider 

all written and oral comments in development of a proposed 

job classification plan, and submit that p1an to the 49th 

legisldture by Jdnuary 1, 1985. 

ttfW SECTION. Section A. Conflicts with federal law. 

Sections 2-18-102, lQ-2-ZOl• 10-2-202, lD-2-204 through 

l0-2-706, and [sections 5 and 7} do not apply to work or 

positions subject to federal laws or regulations if 

applicdtion of the eMployment preference conflicts with 

those laws or reguldtions. 

Section 9. Section 10-2-402, MCA, is amended to redd: 

•10-2-402. Superintendent to be given veteran• s 

preference. In the selection of th~ superintendent of the 

Montana veterans• home9 the department of institutions ~hall 

~-~he emvtoymeot ~~Rroyjded in JQ-2 201. 

lD=Z-zyz, and 10-2~ thrgugb 10-2 ?Qb• except that the 

department sbal 1 9 i ve pref~ r~nce .o.n.l.¥ to wartime and 

as defined in 10-2-202.• 

NEW SECTION. Section 10. Extension of authority. Any 

existinq authority of the department of ddministration to 

make r-ules on the subject: of the' provisions of this act is 

23 extended to the provisions of this act. 

24 ~w $ECIIQN. Section 11. Repealer. Subject to section 

25 13(4)(al of thi5 act, section 1G-2-203, MCAe is repe31ed. 
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afH-iELIIU~ Section 12· Severability. If a part of 

this act is invalid• a11 valid parts that are severable from 

the invalid part remain in effect. If a part of this dCt is 

invalid in one or More of its applications. the pa~t remains 

in effect in all valid applications that ~re 5eve~ab1~· f~om 

the invalid applications. 

bfW StCTION. Section 13. Effective dat.e 

applicability-- savin9 clause. 11) This act is effective on 

passaq~ and approval. 

(2) This act ap~Jies only to applicable positions as 

defined in 10-2-202 that are filled after the effective date 

,.,f this act. 

(3) This act does not apply to any applicable position 

covered by any collective barqaininq agreement. 

('i-) (a) Subject to the applica':>le statute of 

limitations and to subsection (4)(bh a cl.li~n Tor violdtion 

of IU-2-203., whether or not it is pending in court on the 

effective date of this act. may be pursued under and shall 

be governed by tu-2-201 throuqh 10-Z-206. 

(b) A claim under 10-2-203 must be filed within 60 

days after the effective date of this act. 

-End-
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