
SENATE BILL NO. 457 

Introduced: 02/16/83 

Referred to Committee on State Administration: 02/16/83 
Hearing: 2/17/83 
Report: 02/18/83, Do Not Pass. Report Adopted. 

On Motion, 2/18/83, That The Bill Be Reconsidered. Motion 
Failed. 

Bill Killed. 
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,-L~, Bill NOo ..;:/ ~ 
INTRflOlJCEO BY -~~~~--------

A Bill FOR AN ACT ENTITLED: •THE MONTAiiA JOBS PROGRA~ ACT 

OF 1~"3; CREATING A GRANT PROGRAM FOR SUBSIDIZED PUBLIC 

SERVICE fMPlOY~ENT.n 

•E IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section !. ~hort title. [This act] may he cited as the 

·~ontana Jobs Prot"!ram Act r,f 19tH"• 

Saction 2. PurpoSP• It is the purpose of [this act] to 

stimulat~ ~mployo1ent in the s.tate of "'antana by providing 

sutsidized employment to unemployed Montanans in Jobs 

ben€fitlng the state an~ its communities. 

~ection 3. Definitions. As used in [this clct] 9 unless 

th(~ contPxt clearly requin.:s otherwiSf"!9 the following 

definitions ap~ly: 

( 1) "Oep,'Utlitent 11 means the c1P-partwent of 1 abor and 

industry provided Tor in 2-15-17~1. 

(2) NEconoTuical'ly disadvantaged" mf~cns a P'-'r"Son or 

fcmily: 

(a) that is eligible for or receiving public 

as.si"St:wca; or 

Cb) who~~ income does not exceed the p~¥Arty level• 

(.3) 11 ?0V'~rty l~VP.I 11 means th·~ ,Jfln:Jal inco~e level ct 
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or hel~w Nhich a family is considered to live in poverty, as 

annually deter~ined by the Unit~d States office of 

manage~ent and budget. 

{4) •Publ ic assis-tance" means federal, state, or local 

govern•ent cash payments for which eligibility is determined 

oy a need or income test. 

Section 4• Program grants eligible applic~nts. A 

loc~l ~overnment, school district. unit of higher education, 

state ~r feder31 ~gency, or private nonprofit organization 

may 3pply to the department for a public service eMployment 

progrJ.11 grant. The department shall review all such proposed 

progr3m5 and~ pursUant to [sections 5~ 7~ and 10]~ shall 

make ~uch grants to the ~ost qualified applicants. 

Saction 5. Acceptable proyram activities. A public 

servi~~ employment program: 

(l) must provide employment to an eligible person for 

a m~xi~um of l year; 

(2) must providf': full- or part-time e~ployment 

comp~ised of Mork normally engaged in by government or other 

nonprofit organizations• includitlq but not limited to work 

in such fielJs ~s: 

(.='~) child care; 

(~) health care; 

(c) education; 

(d) crime pr£>vention <Jnd control; 

-2- ! ;i 1 ! n Ll u c ~ P, I L L 
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prisoner rehabilitation; 

tr·lnsportation; 

(g) recreation; 

fhJ envlron~ental quality; 

(i) maintenance of parks~ 

f ac IIi ties; 

( j J ~ol i d vaste removal; 

fk) pollution control; 
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streets. and other public 

(l) housin9 and neighborhood imorovement; 

(m) rural development; 

(n) veterans outreach; and 

(o) other fields of human betterment and community 

improvement; and 

(3) may not include the construction of highways, 

roads, streets, br i dgest or bu i 1 dings. 

Section 6. Use of funds. (l) Public service e~ployment 

funding received by the department for purposes of [this 

act] ~ust be allocated as follows: 

(a) 90t or ~ore to participants• salaries, wages, and 

benefits; and 

(b) 10% or less to program administration, training, 

ana s~pport services. 

(2) Upon sufficient showing by the applicant, the 

depart~ent may grant an addition31 5% of the base funding 

for necessary supplies, materials, -3nd equipment. 

-3-

2 

3 

4 

s 

" 
7 

8 

9 

10 

ll 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

in 

Saction 1. 

co~sidering 

LC 23')7/01 

Distribution of funds. (1) The department~ 

~n ap~licatlon for oul:>1 i c servicf?' 

emrlovment progr.3m qrant, must consider, ;1monq other thin,1s: 

(3) the uneM!ployrnent rate of the county in which thP 

prograra will be administered compared to th~ une-nploymen+

rates ?fall other cour.~ies; 

(b) the ra~io of the number of unemployed persons 

withi1 the county compared to tne number of unemployed 

persons in all other countiesi and 

(c) the availability of public service employment 

program funds. 

(2) The most recent annual average unemployment rate 

for a respective county• ~s published by the department. 

must b~ the refer~nce for such considerations. 

Section a. Participant eligibility. A person applying 

for p3rticipation in a public service employment program 

must be unemployed at the tiMe of application and must ~eet 

at le3St one of the following conditions: 

(1) be economically disadvantaged and have exhausted 

his unemployment insurance benefits; 

(2) have bePn une111ployed for at least 15 weeks of th~> 

~revi~us 20-week period; or 

( 3) be a member of and residing with a family 

recejving public assist~nce. 

Section 9. Compensation of public service employeos. 
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A oerson hired under a public service employ•ent program 

must De paid not less than the state minimum w~ge but not 

more tildn llo.ooo d y~ar. 

Section 10. Proqram adatlnistration -- rulemaking 

authority-- union input. (1) Subject to subsection (3)• the 

department shall select from the applicants, those whose 

proqro3•ns are considered to oe most in the pubJ ic interest. 

Th~ jepgrtrn~nt shdll make the s~lections pursuant to 

(secti~ns 4 anj 5] and such other selection criteria as may 

be established by department rule. 

(l) The deoartment 9 in administering 

~ervi~e employ~Pnt gr~nt progr~mt shall: 

prevent fraud and abuse; and 

the public 

(3) 

(D) adopt such rules as may be necessary to administer 

the ~revisions of Lthis act]. 

( 3) The rlepdrtment may consult with any union in 

c..dopti nq additionill selection criteria pUrSUdOt to 

..:.ubs8fl ion (1)• If a collective bar•::pinin<:: agreement is in 

eff~~· whic~ may ·~ffect or be ~ffec~ed ty 0 ryuh1ic ser~ice 

em,,1o11nent pro'lr~,.,h the parties t·:;, such daree!TH~nt rnust 

cnr1c~r wi~h th·~ ~o~li~~n~ dnd t~~ ~epartment in th~ ~rogra~ 

2? unaer cJnsideration ~efora 0ro~ra~ apnr~val m3y ~~ ·~r~nted 

21 by tn~ ~et>drtTant. 

L4 ~Jctian 11. r~intPn~nce 0f Pffort. (!, To ensure 

J: O:ilin~··~~i\Ce Of affort under all pronr~ms under rt~iS ~Ct)• 
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each successful applicant shall ensure that his program: 

(a) results in an increase in employment opportunities 

over those which would othe~wise be available; 

(D) does not result In the total or 

displacement of currently employed workers, 

partial 

including 

reduction in hou~s of nonov~~time work or reduction in wages 

o~ eiJ!ployment benefits; 

(c) does not impair existing contracts for services or 

~esult in the substitution of public service employment 

funds for oth~r funds in connection with work that would 

other~ise be performed, including services normally provided 

by temoorary, part-time, or seasonal workers or through 

contracting such servicest and 

(d) results in the creation of jobs that are in 

addition to those that would be funded in the absence of 

~vail3ble funds u~der [this act]. 

(2) Available funds unde~ [this act] shall supplement 

and n~t supplant the level of fo~ds that would otherwise be 

made ~vailable from nonpublic service employment sources for 

the planninq and administration of programs. 

-End-
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