SENATE BILL NO, 423

INTRODUCED BY REGAN, BCK, JACOBSON, FARRIS, MCBRIDE,
CONMNELLY, BENGTSON, HOLLIDAY, DARKQ, J. BROWN, HEMSTAD,
O'CONNELL, CURTISS, KEENAN, HOWE, HANSEN, HART, BERGENE

IN THE SENATE

Fabruary 15, 1983 Introduced and referred to
Committee on Labor and
Employnment Relations.

Pebruary 18, 1983 Committee recommand bill
do pass. Report adopted.
February 19, 1983 Bill printed and placed
on members' desks.
Fehruary 21, 1983 Second reading, do pass as
amended.
Pebruary 22, 1983 Correctly engrossed,
February 23, 1983 Third reading, passed.

Ayes, 45; Noes, 4.
Transmitted to House.

IN THE HOUSE

February 28, 1983 Introduced and raferrad to
Committee on Labor and
Emplovment Relations.

March 11, 1983 Committee recommend bill
be concurred in. Report
adopted.

March 19, 1983 Second reading, concurred
in,

March 1, 1933 Third reading, concurred in.



IN THE SENATE

March 22, 1983 Returned to Senate. Sent
to enrolling.

Raported correctly enrolled.
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% A ;ﬁI-L FOR AN ACT ENTITLED. "AN ACT TO DIRECT THE%/&“‘

DEPARTHMENT COF ADMINISTRATION TO WORK TOWARD THE GOAL hF
ESTABLISHING A STANDARD OF EQUAL PAY FOR COMPARABLE WORTH
AND TD REQUIRE THE DEPARTMENT TO REPORT TO THE LEGISLATURFE
THE STATUS OF THE STANUDARD UNDER THE STATE CLASSIFICATION
PLAN AND PAY SCHEDULES.™

WHEREASY Article IIy section &y of the Hontane
Constitution prohibits discrimination against any persen in
the exercise of his or her civil rights on the basis of sex;
and

NHEREASy Montana laws prohibit compensation of women
®"tess than that paid ta men for equivalent service™; and

AHMEREASs pay disparities between menp and women still
exist in Montana in general and in state government in
partizular because of both overt sex discrimination and
subtle biases whiche although more difficult to recognizey
inhereatly undervalue the work of women; and

WHAEREASy statistics for state government employees in
Montana reveal thats for the 15-month period ending March
31, 1982:

(L) the average female employee sarned only 69.4% as
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much as the average male employee;

(2) females held 90.2% of all clerical positionss
32.5% of all professional positionsy 17.8% of all managerial
positionse and 1.7% of all skilled craft jobsj and

(3) compared to large private-sector employers in
Montana (in 197B), a woman employed by state government is
half as likely to be a professional or managerial employee
as her private-sectar colleague; and

HAFRFASy sStudies being conducted throughout the statas
are revealing that jobs dominated by women are accorded less
value than comparable jobs dominated by men; and

JHEREASy state government in Montana should serve as a
model for the equal employment oppertunity that is required
under the State®s Constitution and state and federal

statures and by our basic commitment to human rights and

human dignity.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section le c;mparable worths The department of
administration shally in its continuous efforts to enhance
the current classification plan and pay schedules, work
toward the goal of establishing a standard of equal pay for
comparable worths This standard for the classification plan
shall be reached by:

(1} eliminatings in the classification of positionsy

-2- INTRODUCED BI

_L



N e

[+

10

11

12

LC 0997701

the usa of judgments and factors that <contain inherent
biases based on sex; and

(2) comparings In the ctassification of pnsitionsy the
factors for determining job worth across occupational groups
whenever those groups are dominated by males or femalesa

Section 2. Status reporte The department of
administration shall report to the legislature the status of
the comparable worth standard under Montana's classification
plan and pay schedules and shall make recommendations to the
legislature as to what impediments exist to meeting this
standarde. The department shall continue to make such reports
until the standard is mete

-End-

-3-
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Approved by Committee
on Labor & Employment
Relations

SENATE BILL ND. 425
INTRODUCED BY REGANs ECKe JACOBSONs FARRISe MCBRIDEe
CONNELLYy BENGTSONs HOLLIDAYy DARKODs Ja OBROWNy HEMSTADy

U*CONNELLs CURTISSe KEENANs HOWEs HANSENe HARTs BERGENE

A BILL FOR AN ACT ENTITLiED: AN ACT TO DIRECT THE
DEPARTMENT OF AOMINISTRATION TO WORK TOWARD THE GOAL OF
ESTABLISHING A STANDARU OF EQUAL PAY FOR COUMPARABLE WORTH
AND TOQ REQUIRE THE DEPARTMENY TO REPORY TO THE LEGISLATURE
THE STATUS OF THE STANDARD UNDER THE STATE CLASSIFICATION

PLAN AND PAY SCHEDULES."™

WHEREAS, Article II+ section 4+ of +the Montana
Constitution prohibits discrimination against any person in
the exercise of his or her civil rights on the basis of sex;
and

N-AEREASsy Montana laws prohibit compensation of women
"less than that paid to men for equivalent service"; and

#HEREASy pay disparities between men and women still
exist in Montana in qeneral and in state governpment in
particalar because of both overt sex discrimination and
subtla biasas whichy although more difficult to ;ecognize-
inher2ntly undervalue the work of womeni and

WHEREAS, statistics for state government employees in

Montanz reveal thate for the l5-month period ending March
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31y 19323

(1} the average female employee earned only 6%9.4% as
much as the average male employee;

{2) females held 90.2% of all! clerical positionsse
32+5% of all professional positionsy 17.8% of all managerial
positionsy and 1a7X% of all skilled craft jobs; and

(3) compared to large private-sector emplaoyers in
Montana (in 1978), a woman employed by state government is
half as likely to be a professional or managerial amployee
as her private-sector colleague; and

WAEREASy studies being conducted throughout the states
are revealing that jobs dominated by women are accorded less
value than comparable jobs dominated by men; aﬁd

JHEREASy state government in Montana should serve as a
model for the equal employment opportunity that is required
under the State's Constitution and state and federal
statutes and by our basic commitment to human rights and

human dignity.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE UF MONTANA:
Section 1+« Comparable wor thae The department of
admimistration shally in its continuous efforts to enhance
the carrent classification plan and pay schedulesy work
toward the goal of establishing a standard of equal pay for

comparable worths This standard for the classification plan

-2= SB 425
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shall! be reached by:

{1} etiminatings in the classification of positionss
the use of judqments and factors that contain inherent
biasas based on sexi and

{2} comparings in the ctassification of positionss the
factars for determining job worth across occupational groups
whenever those qroups are dominated by males or femaleses

Section 2. Status reporte The department of
administration shall report to the legislature the status of
the camparable worth standard under Montana's classification
plan and pay Schedules and shall make recommendations to the
legislature as to what impediments exist to meeting this
standarde The department shall continue to make such reports
until the standard is meta.

-End-

-3~ 58 425
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SENATE BILL NDs 425
INTRODUCED BY REGANs ECKy JACOBSON» FARRISy MCBRIDE,
CONNELLYy BENGTSONs HDLLIDAYs DARKOs J. BROWNe HEMSTAD,

GPCONNELLy CURTISSe KEENANy HOWEy HANSENy HART» BERGENE

A BILL FOR AN ACT ENTITLED: ®AN ACT Ta OIRECT THE
OEPARTMENT OF ADMINISTRATION TO WORK TCWARD THE GUAL OF
ESTABLISHING A STANDARD OF EQUAL PAY FOR COMPARABLE WORTH
AND TG  REQUIRE THE DEPARTMENT TO REPORT TO THE LEGISLATURE
THE STATUS OF THE STANDARD UNDER THE STATE CLASSIFICATION
PLAN AND PAY SCHEDULES."

WHEREASy Article Ily section 4y of the Montana
Canstitution prohibits discrimination against any person in
the exercise of his or her civil rights on the basis of sex;
and

WAEREAS, Montapna laws prohibit compensation of women
mless than that paid to men for equivalent service*; and

WAEREASy pay disparities between men and women still
axist in Montana in general and in state government in
particJlar because of both overt sex discrimination and
subtle biases whiche although more difficult to recoynizes
inherantly undervalue the work of women; and

WHERFASs statistics for state government employees in

Montana reveal thats for the 15-month period ending March
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31y 1982:

{1) the average female employée earned only 6%.4% as
much 25 the average male employee;

{2) females held 90«2% of a1l clerical positionss
32.5% of all professional positionss 17.8% of all managerial
positionss and 1.7 of all skilled craft jobs; and

{3) compared +to large private-sector employers in
Montana (in 1978)y a woman employed by state government is
half as likely to be a professional or managerial employee
as her private-sector colleague; and

WAEREASy studies being conducted throughout the states
are revealing that Jobs dominated bybuomen are accordgd less
value than comparable jobs dominated by meni and

AHEREASe state government in Montana should serve as a
model for the equal employment opportunity that is required
under the State's Constitution and state and fedearal
statutes and by our basic commitment to human rights and

human dignitys

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONFANA:
Section 1s Comparable warthe The department of
administration shalls in jts continuous efforts to enhance
the current c¢lassification plan and pay scheduless work
toward the goal of establishing a standard of equa! pay for

comparable worthe This standard for the classification plan

—2- SB 425
THIRID READING
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shall be reached by:

{1} eliminatings Iin the classification aof positianse
the use of judgments and fFactors that contain inherent
biases hased on sex; and

{2) comparings in the classification of positionsy the
factars for determining job worth across occupational groups
whenever those groups are dominated by males or femalese

Section 2. Status repofrte. The department of
administration shall report to the legisiature the status of
the STUDY _DE_THE comparable worth standard wuwnder AND. _THE
EXTENT. IQ__WHILH Montana®s <classification plan and pay
schedules end ADHERE IO 08 FALL_SUORI _QF__THE _SIANDARD OF
EQUAL._PAY. FOR__COMPARABLE_MOKIHa IHE_DEPARIMENI shall make
recommendations to the legislature as to what impediments
axist to meeting this standard. The department shall
continue to make such reports until the standard is mete.

-Endg~

-3- SB 425



48th Legislature

10
It
i2
13
14
15
16
17
19

19

21
22
23
24

25

S8 0425703

SENATE BILL NO. 425
INTROUDUCED BY REGANs ECKy JACOBSGNy FARRISy MUBRIDE.
CONNELLYs BENGTSONy HOLLIDAY. DARKO+ Je¢ DROHNe HEMSTAD,

D*CONNELLy CURTISSy KEENANs HOWEy HANSENs HARTs BERGENE

A BItlL FOR AN ACT ENTITLED:Z "AN ACT TU DIRECT THE
DEPARTMENT OF ADMINISTRATION TO WORK TOWARD THE GOUAL GOF
ESTABLISHING A STANDARD DF EQUAL PAY FOR COMPARABLE WORTH
AND T3 REQUIRE THE DEPARTMENT 1O REPORT TO THE LEGISLATURE
THE STATUS OF THE STANDARD UNDER THE STATE CLASSIFICATIDN

PLAN AND PAY SCHEDULES.®™

WAEREAS, Article ITy section 4. of the Montana
Constitutlon prohibits discrimination against any person in
the grercise of his or her civil rights on the basts of Sex;
and

WAEREASy, Mantana laws prohibit compensation of women
"lass than that naid to men for equivalent service™; and

+HEREASs pay disparities between men and women stlll
exist in Montana in general and in state government in
particular because of both overt sex discrimination and
subtlie biases whichy although wore difficult to recognizes
inherantly undervalue the work of women; and

FHERFASy statistics for state government employees in

Montana reveal thaty for the lS5-month period ending March
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31, l942:

{1} the average female employee earned only 6%9.4% as
much as the average male employee;

(2) females held 90.2% of all clerical positionssy
32.5% of all professional positionsy 17.8% of all managerial
positionss and 1.7 of 211 skilled craft jabs; and

(3} compared to 1large private-sector employers in
Montana ({in 1978)s a woman employed by state government is
half as likely to be a professicnal or managerial employee
as her private-sector colleague; and

HHEREASs studies being conducted throughout the states
are revealing that jobs dominated by women are accorded less
value than comparable jobs dominated by men} and

HHEREASs state government In Montana should serve as &
model for the equal employment opportunity that is required
under the State®s Constitution and state and federal
statytes and by our basic commitment to human rights and

human dignity.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Section 1« Comparable worthe The departaent of
administration shally in its continuous efforts to enhance
the current classification plan and pay schedulesy work
toward the goal of establishing a standard of equal pay for

comparable worth. This standard for the classification plan

-2- SB 425
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shall be reached bys:

{1} eliminatinges in the classification of pesitionss
the use of judaments and factors that contain inherent
biases based on sex: and

(2) comparingy in the classification of positionss the
factors for determining job worth across occupational groups
whenever those groups are dominated by males or femdles.

Section 2. S5tatus reports The department of
administration shall report to the legislature the status of
the STuDY QFE _JHE comparable worth standara under AND _THE
EXIENY__10 _WHICH Montana's classification plan and pay
scheduies and ADHERE TO DR _FAL SHORY Q€ THE STANDARD _OF
EQUAL__PAY_ £OR._COMPARABLE WORIHa IHE.DEPARIMENL shall make
recommendations to the legislature as to what impediments
exist to meeting this standarde The department shaill
continue to make such reports until the standard is met.

-End=-

-3- SB 425



