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IN THE SENATE 

Introduced and referred to 
Committee on Labor and 
Employment Relations. 

Committee recommend bill 
do pass. Report adopted. 

Bill printed and placed 
on members• desks. 

Second reading, do pass as 
amended. 

Correctly engrossed. 

Third reading, passed. 
Ayes, 451 Noes, 4. 
Transmitted to House. 

IN THE HOUSE 

Introduced and referred to 
Committee on Labor and 
Employment Relations. 

Committee recommend bill 
be concurred in. Report 
adoptad. 

Second reading, concurred 
in. 

Third reading, concurred in. 



t-tarch 22, 1983 

IN THE SENATE 
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Returned to Senate. Sent 
to enrolling. 

Reported correctly enrolled. 
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DEPARTMENT OF ADMINISTRATION TO WORK TOWARD THE GOAL b~ 
ESTABLISHING A STANDARD OF EQUAL PAY FOR COMPARABLE WORTH 

ANU Ta REQUIRE THE DEPARTMENT TO REPORT TO THE LEGISLATURE 

THE STATUS OF THE STANDARD UNDER THE STATE CLASSIFICATION 

PLAN AND PAY SCHEDULES.• 

WHEREA$9 Article lit section 4t of the ~ontana 

Constitution prohibits discrimination against any person in 

the ~xercise of his or her civil rights on the basis of sex; 

and 

WKEREAS, Montana laws prohibit coMpensation of women 

•less than that paid to •en for equivalent service"; and 

AHEREASt pay disparities betlofeen men and women still 

exist In "ont~na in general and in state government in 

parti:ular because of both overt sex discrimination and 

subtle biases whicht although more difficult to recognizer 

inhere.'ltl y undervalue the \~fork of women; and 

w~EREAS, statistics for state government employees in 

Montdn<:l reveal that, for the 15-month period ending March 

31. 1982: 

(L) the average female employee earned only 69.~% as 
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MUCh as the avera9e male eaployee; 

(Z) females held 90.2% of all clerical positions. 

3Z.~~ of all professional positions, 17.8% of all managerial 

pos1tions, and 1·7X of all skilled craft jobs; and 

(3) co•pared to large private-sector employers in 

"ontana (in 1978)• a woman e~ployed by state governMent is 

half as likely to be a professional or managerial employee 

as her private-sector colleague; and 

WrlEREAS, studies being conducted throughout the states 

are revealing that jobs dominated by women are accorded less 

value than comparable jobs dominated by meni and 

., HEREAS 11 state government in Montana should serve as a 

model for the equal e•ployment opportunity that is required 

under the State's Constitution and state and federal 

statu~es and by our basic commitment to human rights and 

hu11an dignity. 

BE IT EtlACTEO BY THE LEGISLATURE OF THE STATE OF MONTANA: 

~ectlon 1. Comparable worth. The department of 

administration shall, in its continuous efforts to enhance 

the current classific~tlon plan and pay schedules, work 

towar1 the goal of establishing a standard of equal pay for 

comparabl~ worth. This ~tandard for the classification plan 

shall oe reached by: 

(1) eliminating, in the classification of positions, 

-2- I N T R 0 D U C E D B I I_ L 
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1 the usa of judgments and factors that contain inherent 

2 biases based on sex; and 

3 (2) comparing. ln the classification of positions, the 

~ factors for determining job worth across occupational groups 

5 whenever those group~ are dominated by Males or females. 

6 Section 2. Status report. The depart•ent of 

1 administration shall report to the legislature the status of 

the c~~parable worth standard under Montana's classification 

9 plan and pay schedules and shall make recoMmendations to the 

10 legislature as to what impedi~ents ~Kist to meeting this 

11 stand3rd. The department shall continue to make such reports 

12 until the standard is met. 

-End-
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Approved by Comrr,ittee 
on Labor & Employment 
Relations 

SENATE Bill NO. 425 

l~TRODUCED BY REGAN, ECK• JACOBSON• FARRIS, MCBRIDE• 

CON~ELLY, BENGTSON, HOLLIDAY, OARKO, J. BROWN, HEMSTAO, 

O'CONNELL• CURTISS, KEENAN, HOWE• HANSEN• HART, BERGENE 

A BILL FOR AN ACT ENTITLED: •AN ACT TO DIRECT THE 

DEPARTMENT OF ADMINISTRATION TO WORK TOWARD THE GOAL OF 

ESTABLISHING A STANDARD OF EQUAL PAY FOR COMPARABLE ~ORTH 

AND TO REQUIRE THE DEPARTMENT TO REPORT TO THE LEGISLATURE 

THE STATUS OF THE STANDARD UNDER THE STATE CLASSIFICATION 

PLAN AND PAY SCHEDULES.• 

WtiEREAS, Article lit section 4t of the Montana 

Constitution prohibits discrimination aqainst any person in 

the eKercise of his or her civil rights on the basis of sex; 

and 

w.-tEREAS, Montana laws prohibit compensation of women 

Mless than that pairl to men for equival@nt service•; and 

. .,tiEREAS., pay disparities between men and women sti 11 

exist in Mont3na in qeneral and in state government in 

particJlar because of both overt sex discrimination and 

subtl~ biases which9 althouqh more difficult to recognize, 

inhP.r?ntly undervalue the work of women; and 

HH~REAS, statistics for state government emoloyees in 

Monta~~ reveal that, for the 15-month period ending March 
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31, 1982: 

(lJ the average female employee earned only 69·4' as 

much as the average Male employee; 

(2) females held 90.2~ of all clerical positions., 

32.5% of all professional positions, 17.8t of all managerial 

positions, and 1.7% of all skilled craft jobs; and 

{3) compared to large private-sector employers in 

Montana (in 1978), a woman employed by state government is 

half ~s likely to be a professional or •anagerial employee 

as her private-sector colleague; and 

Wi-IEREAS, studies beinq conducted throughout the states 

are revealing that jobs do~inated by women are accorded less 

value than comparable jobs dominated by men; and 

4rlfREAS, state government fn Montana should serve as a 

model for the equal employment opportunity that is required 

under the State•s Constitution and state and federal 

statutes and by our basic commitment to human rights and 

hu111an dignity. 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Comparable worth. The department of 

arlministratlon shall9 In its continuous efforts to enhance 

the CJrrent classification plan and pay schedules, work 

to~arrt the goal of establishing a standard of equal pay for 

compar~ble worth. This standard for the classification plan 

-2- 58 425 
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shall be reached by: 

(1) eli•lnatlng. In 

the use of judgments and 

4 biases based on sex; and 

SB 0425/02 

the classification of positions, 

factors that contain inherent 

5 fZ) comparing, in the classification of positions, th~ 

6 fact~rs for deterMining job worth across occupational groups 

7 whenever those groups are dominated by males or females. 

e Section 2. Status report. The department of 

9 administration shall report to the legislature the status of 

10 the c~mparable worth standard under Montana's classification 

11 plan and pay schedules and shall eake recoemendatlons to the 

12 legislature as to what iMoedi~ents exist to meeting this 

13 stand3rd. The department shall continue to make such reports 

14 until the standard is met. 

-End-
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SENATE BILL NCo 425 

INTRODUCED BY REGAN, ECK, JACOBSON, FARRIS, MCBRIDE, 

CON~ELLY, BENGTSON, HOlliDAY, DARKO• J. BROWN, HEMSTAO, 

O•CONNEll, CURTISS, KEENAN, HO~E, HANSEN, HART• BERGENE 

A Bill FOR AN ACT ENTITLED: •AN ACT TO DIRECT THE 

DEPARTMENT OF ADMINISTRATION TO WORK TOWARD THE GUAL OF 

ESTABLISHING A STANDARD OF EQUAL PAY FOR COMPARABLE WORTH 

AND TO REOIJIRE THE DEPARTMENT TO REPORT TO THE lEGISLATURE 

THE STATUS OF THE STANDARD l!NDER THE STATE CLASSIFICATION 

PLAN AND PAY SCHEDULES.• 

WHEREAS, Art ide II, section 4t of the Hontana 

Constitution prohibits discrimination against any person in 

the e~ercise of his or her civil rights on the basis of sex; 

and 

WrlEREAS. Montana laws prohibit compensation of women 

"less than that paid to men for equivalent service•; and 

~~EREAS. pay disparities between men and women still 

~xist in Montana in general and in state govern•ent in 

partic·Jlar because of both overt sex discrimination and 

subtle biases ~hich• although more difficult to recoynize, 

inher?ntly undervalue the work of women; and 

W~EREA$ 9 statistics for state government employees in 

Montana reveal thatt for the 15-month period ending ~arch 
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SB O't25/03 

31, 1982: 

(1) the average female employee earned only 69.~1 as 

.uch es the average male employee; 

f2) females held 90.2% of all clerical positions 9 

32.5% of all professional positions, 17.8% of all managerial 

positions, and 1.7% of all skilled craft jobs; and 

(3) compared to large orivate-sector eMployers in 

Montana (in 1978), a WOMan e•ployed by state gover~ent is 

half as likely to be a professional or Managerial eMployee 

as her private-sector colleague; and 

WrlEREASt stu~ies being conducted throughout the states 

are r~vealing that Jobs do•tnated by women are accorded less 

value than co~parable jobs domin~ted by •en; and 

~HEREAS• state govern•ent In Montana should serve as a 

model for the equal employment opportunity that is required 

under the State's Constitution and state and federal 

statutes and by our basic co~•it•ent to human rights and 

human dignity. 

BE IT ENACTED BY THE lEGISLATURE OF THE STATE OF MONTANA: 

~~ction t. Comparable worth. The department of 

administration shall, in its continuous efforts to enhance 

the c~rrent classification plan and pay schedulas 9 work 

toward the goal of establishing a standard of equal pay for 

compar•tble worth. This standard for the classification plan 

-2- SB 425 
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1 s~all be reached by: 

2 (1) eliminatinq• in the classification of positions. 

3 the use of judqments and factors tnat contain inherent 

4 biases hased on sex; and 

5 (2) comparing, in the classification of positions. toe 

6 factors for determining job worth across occupational qroups 

7 whenever those Qroups are dominated by males or females. 

8 Section 2. Status report. The departMent of 

9 administration shall report to the legislature the status of 

10 the SIUDX_CE-Itlf compa•able wo•th standard b"d~ ~D--IUE 

11 f!IEUI--IC __ WtllL~ Montana's classification plan and pay 

12 schedules e"d &D~f&f-IQ_OB-fALL~~__Qf__ltlE__SIAHOARQ Of 

13 fQU&L __ flX--EQ& __ tOafABAaLE-WDR~A-!Uf_QffAR~bi shall make 

14 recommendations to the legislature as to what impediments 

15 exist to meeting this standard. The department shall 

16 conti1ue to make such reports until the standard is met• 

-End-

-3- 58 425 
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SENATE BILL NO• 425 

INTRODUCED BY REGAN• ECK• JACOBSO~• FARRIS• MCBRIDE• 

COr-tNELLY• BENGTSON9 HOLLIOAY9 OARKO• J• BROWN• HEHSTAD• 

o•CQNNEll• CURTISS, KEENA~• HO~E. HANSE~, HART, BERGENE 

AN ACT ENTITLED: A BILL FOR 

OEPART.•ENT OF ADMINISTRATION TO 

•AN ACT TO DIRECT THE 

WORK TO-ARD THE GOAL OF 

ESTABLISHING A STANDARD OF EQUAL PAY FOR COHPARABLt WORTH 

AND TJ REQUIRE THE DEPARTMENT TO REPORT TO THE LEGISLATURE 

THE STATUS OF THE STANDARD UNDER THE STATE CLASSIFICATION 

PLAN AHD PAY SCHEDUlES•" 

WrfEREAS, Article 11. section 4• of the Montana 

Constitution prohibits dlscri•ination against any person in 

the e~erclse of his or her civil rights on the basis of sex; 

and 

WrlEREAS, Montana laws prohibit compensation of women 

•less than that ~aid to men for equivalent service"; and 

lfHEREAS., pay disparities between men ahd 1o11omen still 

exist in "ontan~ in qeneral and in state qovernment in 

particular because of both o¥ert sex discrimination and 

subtle biases which• although more difficult to recognjze• 

inher~ntly unrtervalue the ~ork of wo•en; and 

lo'HfRFAS 9 statistics -for state government employees in 

Montan21 reveal that, for the 15-month period ending March 
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31, 19HZ: 

(1} the average female employee earned only 69e4~ as 

much as the averaqe ~ale employee; 

(2) females held 90.2t of all clerical positions, 

32.5% of all professional positions, 17.8' of all •anagerial 

positions. and 1·7l of all s~illed craft jobs; and 

(J) compared to large ~rivate-sector e•ployers in 

Montana (in 1978)., a woMan employed by state governaent is 

half as likely to be a professional or managerial employee 

as her private-sector colleague; and 

WHEREAS, studies befnq conducted throughout the states 

are revealing that jobs dominated by women are accorded less 

value than cor-parable jobs dominated by •en; and 

KHEREAS• state government In Montana should serve as a 

model for the equal employment opportunity that is required 

under the State's Constitution and state and federal 

statutes and by our basic commitment to hu•an rights and 

human 1ignity. 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. CorPparable worth. The department of 

administration shallt in Its continuous efforts to enhance 

the current c1asslfication plan and pay schedules, work 

toward the goal of establisninq a ~tandard of equal pay for 

comparable worth. This standard for the classification plan 
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1 shall be reached by: 

z (1) eliMinating• in the classification of positions. 

3 the use of judQaents and factors that contain inherent 

~ biases based on sex; and 

5 (2) comparing, in the classification of positions, the 

6 factors for determining job worth across occupational groups 

1 whenever those groups are dom;nated by males or females. 

8 Section z. 5tatus report. The department of 

9 administration shall report to the leqislature the status of 

10 the SIUQl-CE-Itl~ comparable worth standard Hftder AKD--Idf 

11 EllfKI--IC--MHlt~ Montana•s classification plan and pay 

12 schedules a"d AD~&f-lD_Q&_fALL~I--Qf__lUE__SlabOARD DE 

13 fQU!L-_fAl __ EQg __ tQB!A&ABLE-WQ&IUa-lHE-PfE~Kl shall make 

11> 

15 

recom~endations to the legislature as to 

exist to meeting this standard. The 

what impediments 

depart•ent shall 

16 continue to make such reports until the standard is .et. 

-End-

-3- SB 425 


