
HOOSE JOIN'!* RESOLO'riON NO. 43 

!HI!RODUCBD BY J. JENSEN 1 VIBCBN'l', SANDS t BDG'l'SON, 
ADDY, IJEMS'fAD, JODINBl\LY, PICE, KI'fSBLMAN, DONALDSON, 
J'AOO, SAUNDBRS, BUDAILY, LORY, HADAR, WALLIN, BRAND, 

IVERSON, MILLBR, J. HAMMOND 1 HOLLIDAY, INIROCKI 1 

MAIUREJt, LYBBCJI:, ABRAMS, HARP:SR, NORD'l'VBD'l' 1 DAJUCO 1 

B. BROWN, NEUMAN, NIS8ft, ll.EAM, MANUBL 

April 15, 1983 

April 16, 1983 

April 18, 1983 

April 19, 1983 

April 20, 1983 

April 21, 1983 

IN 'l'HB BOUSE 

Introduced and referred to 
Committee on Education and 
Cultural Resources. 

Committee recommend bill do 
pa.ss. Report adopted. 

Bill printed and placed on 
members• desks. 

Second reading, do pasa. 

Considered correctly 
engrossed. 

Third reading, passed. 
Transmitted to Senate. 

111 '1'118 SJ!NATE 

Introduced and referred to 
Coamittee on Leqislative 
Administration. 

Committee recommend bill be 
concurred in. Report adopted. 

Second readinq, concurred in. 

Third reading, concurred in. 
Ayes, 4lr Noes, 9. 



... 

April 21, 1983 

IN 'l'HE HOUSE 

2 

Returned to House. Sent to 
enrolling. 

Reported correctly enrolled. 
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the 47th and ~8th Legislatu~es to modify present laN 

~~qarding teacher tenure; and 

i-1:-IEREAS,. there is at the present time a recognition 

among leqislators. teachers. adminfstrators~nd school 

in tne state that this is an appropriate ~istrict trustees 

time for a comprehensive exa~ination of teacher tenure laws; 

and 

~HEREAS, the present laws on teacher tenure in some 

respects fail to harmonize wltn actual fiscal restraints and 

conditions <>f school districts and with collective 

bi"rq.~ining oractices and may in soMe instances be ap!)l ied 

in~quitably,. causing hardship to some teachers and grantinq 

un~arranted job security to others; and 

WdEREAS., as was demonstrated during hearings on tl:!acher 

tenur~ bills introduced in the cyrrent session~ the ~ubject 

is c?~plex and controversi~l in nature and thus WdS not 

2 

3 

4 

5 

6 

1 

8 

q 

10 

11 

12 

13 

14 

15 

16 

11 

18 

1Q 

20 

21 

22 

l3 

24 

2S 

LC 1455/01 

amenable to a solution during the session; and 

WHEREAS, because alterations in existing tenure law 

could have significant and long lasting personal and fiscal 

effects ~n both teachers and school districts~ there is a 

real need to study teacher tenure through exhaustive public 

heari~gs and deliberations that would lead to proposed laws 

governing tne employer-employee relationship In Montana•s 

public schools that represent an equitable accOMMOdation 

among all concerned. 

NOW• THEREFORE, BE IT RESOLVED BY THE SENATE ANO THE HOUSE 

OF RE'RESENTATIVES OF THE STATE OF HONTANA: 

(1) That an appropriate interi~ coMMittee be assigned 

to study present teacher tenure laws. specifically 

examining: 

(a) the present systea of requiring a cert~ln term of 

y~ars for t~nure qualification; 

(D) the substanti~e and procedural scope of teacher 

tenur9 ~rovlsions and the advantages and disadvantages to 

teachers, school districts, and the community; 

(c) the f i seal restraints, uncertainties,. and 

timQt~bles that affect school districts in the application 

of te-,ure laws; 

(d) collective bargaining practices ~elated to tenure; 

and 

INTRODUCED BILL 
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inequities in present tenure ldwS that may cause 

to individual teachers• school districts, 

3 administrators, and to the community at lorge. 

4 (2) That tne com•ittee is urged to study and carefully 

5 consider dve process and collective bargaining alternatives 

6 to present teacher tenure laws. 

7 (3) That the co-.lttee reoort its findings to the ~9th 

8 Legislature together with recommendations for legislation, 

9 iY any, necessary to implement such findings. 

-End-
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App. by comm. on education 
and cultural resources 

~;Q_;;:ko THf.E~:,.U.-#?cQ'4"/ 
~~-~~FAS• ~ther~ have been several bills 

t~e 47th and ~8th Legislatures to modify present law 

rP·~ardin3 teacher ten~re; and 

W-tEREAS.. there is at the present time a recoqnition 

amonq le~islators~ teachers~ administrators~ and school 
~ 

tlistrict trustee5 in tne state that this is an appropriate 

time for a comprehensive examination of teacher tenure laws; 

and 

-rtERElS~ the present laws on teacher tenure in some 

r~soects fall to harmonize with actual fiscal restraints and 

conditions of school districts and with collective 

b~rqOtiiling oractices and mat in some instances be ap~lied 

f):..·witably~ c~us,ng har,js.hip to some teachers and qrantinq 

11'-,,... rr ~l"lt~d job security to others; a~d 

~~EKEAS, as was demonstrated during hearinqs on t~acher 

t~n11·" i-:i lls introduced in the CIJrrent session 9 thoa subject 

is c?·n~~ ~nd c~ntroversial in nat~re ana thus WdS not 
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1 amenable to a sol~tion during the session; and 
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W~EREA~, bec~use alterations in existing tenure law 

could have significar\t and long lasting personal and fiscal 

effect~ on both t~acher~ and school dis~rlcts, there is a 

real need to study teacner tenure tnrough exhaustive public 

hP.ari~qs and del iberatio1S that would lead to proposed laws 

goverr~in9 the ,comp1oyer-employee relationship in Montana's 

public schools that reprgsent an equitable accommodation 

amonq all concerned • 

NOW• THEREFO<\Ey BE IT RESOLVED BY IHE SENATE AND THE HOUSE 

OF RE' RESE1HAT!VES OF THE ST~TE OF MONTANA: 

I 1 l That an apvropriate interim com~ittee be assiqned 

to study presPnt ten.::her tenure laws. specifically 

examining: 

{~) the present system of requiring a certain term of 

yP.ars for tenure qualific~tion; 

(h) the substartive an. ·)rocedural scope of teacher 

tenur~ oro~isions and the advantaqes and disadvantages to 

teactl?rs, school distrtcts, and the :ommunity; 

(c) ttle f i seal restraint~ uncertainties., and 

tim~t~bl£~ that affect school district~ in the ap~lication 

of te-.•.He 1 aws; 

(d) collective bargaininq pract ~s related to tenure; 

Ond 

S E C 0 N D READING -2-
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1 (e) inequi. i'>S in present t~nure 1dwS that may cause 

? hardsl-tip to i.HJivldual teachers" school districts., 

3 administrators, ~no to the community at l3rge. 

4 ( l.) That t:n.-! ·ommi tt@P. is urged to study and carefully 

5 consi1er due proce55 a~d collective bargaining alternatives 

6 to present teacher tenura laws. 

1 (3) That the cofl' · tee rePort its findings to the lt9th 

8 Legislature together""· .:h recommendations for legislation, 

9 if any, necessary to implement such findings. 

-End-
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the ~7th and ~Bth Legislatures to •odlfy present law 

reqarding teacher tenure; and 

~~EREASy there is at the present time a recognition 

aaong leqislators, teachers. ad•intstrators~nd school 

in tne state that this is an appropriate aistrict trustees 

time for a comprehensive exa~inatlon of teacher tenure laws; 

and 

~HEREAS9 the present laws on teacher tenure In so.e 

respects fall to harMonize Nitn actual fiscal restraints and 

conditions of school districts and with collective 

barqaining oractlces and lfB1 in so-.e instances be applied 

inequitably• causing hardship to so•e teachers and grantinq 

unwarr~nted job security to other$; and 

WrlERFAS, as was de.onstrated during hearlnqs on teacher 

~enure bills in~roduced in the current session• ~he subject 

is c~~plex and controYerslal in nature and thus was not 
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LC: 1455/01 

a~enable to a solution during the session; and 

WHEREAS 9 because alterations in existing tenure law 

could have significant and long lasting personal and fiscal 

effects on both teachers and school dls~ricts, there is a 

real need to study teache~ tenure through exhaustiYe public 

heari~gs and deliberations that would lead to proposed laws 

governing the employer-eMployee relationship ift Montana•s 

public- schools that represent an equitable accoe.odatlon 

among all concerned. 

NOW, THEREFORE, 8E IT RESOLVED 8Y THE SENATE ANO THE HOUSE 

Of RE'RESENTATIVES OF THE STATE OF NONTANA: 

( 1) That an appropriate interiM co .. ittea be assigned 

to stud'f presPnt teacher tenure law-st sp-ecif"lcally 

examining: 

(a) the present syste• of requiring a certain tera of 

yP.ars for tenure qualification; 

(b) the substantive and procedural scope of ~eacher 

tenure orovlsfons and the advantages and disadvantages to 

~eachers, school districts, and the co.-unity; 

(c) tile fi seal restraints, uncertainties. and 

tiMetable~ that affect school districts In the application 

of te-,ure laws; 

(dl collective bargaining practices related to tenurea 

and 

T H I R D R E A D I N G 
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ttarctstrip 

iaet~ultles in prsa•nt. .t.ttnur• 1...,-s th.4t -•ay c-au.se 

to lntthtl-l teech-er.s. school dl str lets-• 

3 H1Dtni strators, .am:J t'D ttM c-.un-fty et large. 

4 fll Ttllilt tne c001etn- l.s ur901d to study and carefully 

4i conshter dUe pr~•s -~Ad collactl"e barga4ni.ng alt_.,.ttatj.yes; 

6 to presen-t ·teadler t.enute l-aws .. 

1 131 Ttlat the e~lttee report its finding& to the ~9th 

8 Legisl a't.U-f'"e -togethe-r wJt.h reco~n~e-ndati.ons for leqi.slatlo_n, 

9 if any• necessary to hopl-nt sucto findings. 

-end-
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