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HOUSE JOINT RESOLUTION NO. 43

INTRODUCED BY J. JENSEN, VIRCENT, SAMDS, BREHGTSON,
ADDY, HEMSTAD, KEMNERLY, PECK, KITSELMAN, DONALDSON,
FAGG, SAUNDERS, EUDAILY, LORY, HANNAH, WALLIN, BRAND,

IVERSOH, MILLER, J, HAMMOND, HOLLIDAY, ZABROCKI,

MAZUREX, LYBRCK, ABRAMS, HARPER, HORDTVEDT, DARKO,

B. BROWN, NEUMAN, NWISBET, REAM, MANUEL

I THE HOUSE
15, 1983 Introduced and referred to
Committees on Bducation and

Culturzl Resources.

Committee recommend bill do
pass,. Raport adopted.

16, 1983 Bill printed and placed on
members' desks.

Second reading, do pass.

18, 1983 Considered correctly
engrosaed,

Third reading, passed.
Transmittad to Benatae,

IH THE SENATE
192, 19813 Introduced and referred to
Committes on lLagislative
Adninistration,

20, 1983 Committes recommend bill be
concurred in. Report adopted.

Second reading, concurred in.

21, 1983 ' Third@ reading, concurred in.
Ayes, 413 Noas, 9.



IR THE HOUSE

April 21, 1983 Raturnad to House. Sent to
enrolling.,

Reported correctly enrolled,
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/| .&;‘M JOINT RESOLUTION No.
INTRODACED BY J

A! JOINT RESULUTIDN OF
TATIVES

Brsvn

WHEREASy there have been several bills .ntrodnced in
the 47th and &Bth Legislatures to wodify preseat law

regarding teacher tenure; and

HAEREASs there {8 at the present time a recognition
among legislatorss teacherss administratorse\ and school
aistrict trustees in the state that this is an appropriate
time for a comprehensive examination of teacher tenure laws;
and

1AEREASy the present laws on teacher tenure in some
respects fail te harmonize witn actual fiscal restraints and
conditions of school districts angd with collective
barqgaining oractices and may in some instances be apolied
inegui tablys causing hardship to some teachers and granting
unwarranted job security to otners; and

WAEREASy as was demonstrated during hearings on teacher
tepurz Rills introduced in the current sessions the subject

is complex and coantroversial in nature and thus was not
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amenable to a solution during the sessijon; and

WHEREASy because alterations in existing tenure 1low
coultd have significant and lcong lasting personal and fiscal
effects on both teachers and school districtsy there is a
real need to study teacher tenure through exhaustive public
hearings and del iberations that would lead to proposed laws
governing the employer-employee vrelationship In Montana's
public schools that represent an equitable accommodation

among a¥l concernede.

NOWs THEREFOREe BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF RE>RESENTATIVES OF THE STATE OF MONTANA?

(1) That an appropriate interim committee be assigned
to study present teacher tenure lawse specifically
examinings

{a) the present system of requiring a certain term of
years for tenure qualification;

(b} the substantive and procedural scope of teacher
tenure provisions and the advantages and disadvantages to
teacharsy school districtsy and the community;

(c} the fiscal restraintsey uncertaintiesy and
timatables that affect school districts in the application
of terure laws;

(d)} collective bargaining practices related to tenure;

and

{TRODUCED BILL
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{e) inegquities in present tenure laws that may cause
hardship to tndividual teacherss schocl districtse
administratorss and to the community at lsrges

{2) That the committee §s urged to study and carefully
cansider due pracess and collective bargaining alternatives
to present teacher tenure lawss

(3) That the committee report its findings to the 49th
Legislature together Wwith recommendations for Tlegislations
if anys necessary to implement Such fFindingse

-End-
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App. by comm. on education
and cultural resources
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4EkFAS, there have been several bills nntroduced nn

the 47th and 48th LegisYatures to medify present law
reqarding teacher tenure; and

W4EREASs there is at the present time a recognition
among Yeqislatorssy teacherss administratorss™ and school
atstrict trustees In tne state that this is an appropriate
time for a comprehensive exaaination of teacher tenurs 1aws;
and

VHEREASs the present laws on  teacher tenure {in  some
respects fail to harmonize with actual fiscal restraints and
conditions of school districts and with collective
bargaining practices and may in some instances be apnlied
n=1ut babYye causing hardship to some teachers and granting
weiw tranted job security to others; aad

*4EREAS,y as was demonstrated during hearings on teacher
tenu- s Rills introduced in the current sessiony the subject

is capp?! v and controversial in  Aatdre and thus was not
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amanable to a solution during the session; and

WAEREASy bhecause aYterations in existing tenure law
could have significant and long lasting personal and fiscal
effects on both teacher: and school districtsy there is a
real need to study teacier tenure tnrough exhaustive public
hearings and deliberatichs that would lead to proposed laws
governing the omployer~employee relationship in Montana's
public schools that represent an equitable accommodation

among all concernede.

NOWy THEREFOREs BE IT RESDLVED BY THE SENATE AND THE HOUSE
OF RE?RESENTATIVES DF THE STATE UF MONTANA:Z

(1) That an appropriate interim committee be assigned
to study present ten her tenure lawss specifically
examining:

fa) the present system of requiring a certain term of
years for tenure qualification;

(h} the substantive anr srocedural scope of teacher
tenurz nrovisions and the advantages and disadvantages to
teachersy school districtsy and the ommunity;

fc)y the fiscal restraints uncertaintiessy and
timetables that affect school districty in the application
of te~ure laws;

{d) <c¢ollective bargaining pract’ 25 related to tenure;

and
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{e) inequi: es in present tepure laws that may cause
hardship to ingdividual teacherse scheel districtse
administratorss <nd to the community at large.

(2} That th. -ommittee is urged to study and carefully
consider due process and collective bargaining alternatives
to present teacher tenure laws.

{3} That the cor - tee report its findings to the 49th
Legisl ature together w.:h recommendations for Jlegislation,

if anys necessary to implement such findingse

-End-
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{e}. ineguities in .preasent tenure laws that may cause
pardship to ingividual teacherss school  districtss
mlﬁi stratorsy and to the community at large.

£2) 'That the committee i$ urged to study and carefully

‘consider due process-and coltective bargaining alssprnatives

to present teacher “tenure laws,

{3) That the committee raport its findings to the 49th
L-egls‘»ature -togetha‘r with recommendations for legislation,
iIf anys necessary to isplement such findings.

. ~End-
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