April

April

April

April

April

April

April

HOUSE JOIRT RESOLUTION NO. 41

INTRODUCED BY WILLIAMS, HARPER, PAVLOVICH,

8, 1983

12, 1983

14, 1983

15, 1983

16, 1983

20, 19832

21, 1983
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IN THE HOUSE

Introduced and referrad to
Committee on Labor and
Employment Relations.

Committes recommend bill do
pass., Report adopted.

Bil1ll printed and placed on
mnembers' desks,

Second reading, do pass.

Considered correctly
engrossed,

Third reading, passed.
Transmitted to Benate.

IN THE SENATE

Introduced and raferred to
Committes on Labor and
Employment Relations,

On motion taken from Committee
on Laboxr and Employmaent
Relationa, Rerefarred to
Committea on Legislative
Administration.

Committee racommend hill dbe

concurred in., Report adopted.

Second reading, concurred in,

Third reading, concurred in.
Aves, 43y Noesm, 7,



I¥ THE HOUSE

April 21, 1983 Returned to House, BSant to
enrolling.

Reported correctly enrolled.
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1 m sorwt resovution no. 25X g1
;7

1 individuals covered and to procedures for implementing the
2 INTROOUCED BY 2 preference; and
3 d/nﬁ’a 9"&5‘0"\ 3 WHEREAS, the preference granted under these laws has
5 A JOTNT RESOLUTION DOF THE SENATE AND TVHE HOUSE oF 4 historically been administered inconsistently: and
5 REPRESENTATIVES OF THE STATE OF MONTANA REQUESTING AN S WAEREAS y Montana's public policy with regard to
6 INTERIM STUCY OF MONTANA®S EMPLOYMENT PREFERENCE LAWS 6 veteransy veterans*' spouses and dependentss and disabled
T CONCERNIKG VYETERANSy VETERANS® SPDUSES AND DEPENDENTSs AND T civilians is of great significance to all Montanans; and
8 DISABLED CIVILIANS; AND REQUIRING A REPORT OF THE FINOINGS 8 HAEREASs the 48th legislature considered House Bill No.
9 ANO KECOMMENDATIONS OF THE STUDY TO THE 49TH LEGISLATURE. 9 378» Senate Bill HNoe 19Ty and Senate Bil) MNo. 37T7s all of
10 10 which pertain to this subjects and was wunable +o reach a
1i WHEREASy Montana®'s employment preference laws for 11 cONSensus regarding the policy direction that must be takeny
12 veteranss veterans*® spouses and dependentse and disabled 12 targely because the subject is highly emotional and
13 civiliansy contained in Title 10¢ chapter 2y part 2« 13 controversial and requirves decisions to be wmade involving
14 originally were enacted for veterans in 1921 and were 14 the competing interests of many groupss all of which are
15 amended tc include disabled civilians in 1927; and 15 vital to Montana®s well-being; and
16 AHEREAS, the preference laws have historically been 16 WHEREASy although the various interest groups also were
17 interpreted to entitle tle-breaking preference in initial 17 unable to reach 3 consensus regarding the policy direction
18 employment to veteranss veterans' spouses and dependentss 18 that must be takeny they did agree prior to the 48th
19 and disabted civilianss but in the recent case of Lrahtree T Legislative Session on the need for clarification of the
20 ¥a_Montaoa_State.libragys a state District Court interpreted 20 preference and procedures for administering ite
21 the laws as entitting minimally qualified veteranse 21
22 veterans® spouses and dependentss and dlsabled civilians to 2z NOWs THEREFOREs BE IT RESOLVED BY THE SENATE AND THE HOUSE
23 employment preference over all othars; and 23 OF REPRESENTATIVES OF THE STATE OF MONTANA:
24 A4EREASs the preference laws are extremely ambiguouss 24 That an appropriate Interim committee be assigned to
k43 lacking adequate definitions with regard both to the 25 study Montana®s employment preference laws for veterans,

-2- INTRODUCED BILL
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veterais® spouses and dependentsy and disabled civilians and
to address the following issues:

(1) what ambiguities or omissions exist in the current
statutory language;

{2} whether the preference should be used as a tie
breaker between equally qualifiad applicants aor as an
entitlement for minimally qualified veterans, veterans®
spouses and dependentses and disabled civilianss

{3} whather the preference conflicts with the
constitutional and statutory rights of other groups of
citizens or conflicts with the obligations of employment
relations contained in collective bargaining agreemsents;

(4) the purpose the preference laws are intended to
serve and other possible means for serving similar purposesy
including providing positive recognition to veteranssy
veterans' spouses and dependentsy and disabled civilians}

{5) the extent to which preference should be applieds
including whether application of the preference should be
expanded or narrowed with regard to the Individuals or
employers covered or in duration of eliglbility; whether
preference should be applied equally or prioritized awong
the individuals coveredi and whether the individuals covered
should have obligations to make their preference known and
determine their eligibility for preference;

(&) the status of simitar_  preference laws In other
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states;

(T} the nhistory of the jimplementation of Montana's
Taws in states county, cCitye universijtysy and other
apnliczabhle government azencies; and

(3) any other issues the committee considers to pe
relavant.

BE IT FURTHER RESOLVEDy that in its study the committee
work with and seek input from representatives of all levels
of aFovernments veterans® organizationss organizations
protectinag the rights of the handicappeds women®s
organfzationse and any other interested persons or groupsSs

€ IT FURTHER RESDLVEDy that the committee make
recommandations for improving the existing preference laws
and report these and any other findings to the 49th
Legislatures

-End-
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[3 A  JOINT RESOLUTION OF THE SENATE AND THE HOUSE CF 4 historically been administered inconsistently;i and

5 REPRESENTATIVES OF THE STATE OF MONTANA REQUESTING AN 5 HAEREAS Montana®s public policy with regard to
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14 originally ware enacted for veterans In 1921 and were 14 the competing interests of many groupss all of which are
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16 JdHEREASy the preference laws have historically been 16 AHEREASy although the various interest groups also were
17 interpreted to entitle tie-breaking preference in initial 17 unable to reach a consensus regarding the policy direction
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19 and disabled civilianss but in the recent case of (rahtres 19 Legislative Session on the need for rYarification of the
20 ¥a._Montana_State Libracys 3 state District Court interpreted 20 preference and procedures for administering it

21 the ) aws as entitling minimally qualified veteranss 21

22 veterazns' spouses and dependentSs and disabled civilians to 22 NORy THEREFOREy BE IT RESOLVED BY THE SENATE AND THE HOUSE
23 employment preference over all othaers; and © 23 OF RCPRESENTATIVES OF THE STATE OF MONTANA:

24 AAEREASs the preference laws are extremely ambiguous. 24 That an appropriate Interim committee be assigned to

25 lacking adequate deflinitions with regard both to the 25 study Montana®s employment preference Jlaws for veteranss
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vetaraas® spousas and dependentss and disablad clvilians and
to .address the following issues:

{1) what ambiguities or omissions exist in the current
statutory -Tanguage;

{2) mhether the preference should be used as a tie
breaker between .equally quatified applicants or as .an

entitiement for wminimally .qualified veteranse wveterans®

_Spouses and_ dependantsy and disabled civilianss

‘{3) -whether the prefarence canfllicts with tha
constitutional and statutory rvights of other .groups of
citizens or c<onflicts with the obligations of employment
relations contained in coYlective bargaining agreements;

{4) the purpose the praference laws "are ‘intended to
serve aad other pos.siblo means For serving similar purposess
Jdncluding - providing positive recognition to veteranss
veterans® spouses and dependentse and disabled civilianss

{5) the extent to which preference should be appliedy
including whether application of the pruference should be
expandad or narromed «ith regard to ‘the ‘individuals or

employers covered or .in duration of eliglbility; whether

preference should be appiied equally .or prioritized among

Ahe indiwiduals covered; and shether the individuals coverad
should -have obligations to make thetr preference known and
deterpine thelr aligibility Ffor preferencai

{6} the status of similar preference laws In other
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states;

(F) ‘the history of the implementation of Montana's
1ans in  states county, <ity, university, and other
anplicable gavernment aqgencies; and

t3) any other issues ‘the committee consigers to be
relavant.

RE Y FURTHER RESOULYED, that in its 'study the committee

- work with and seek input from Fepresentatives of all Jevels

of aavernmentsy :veteréns' organizationsy orqani;atjons
protectina the rights of the handicappeds wWoMmen*s
arqanizationss and any other intérested persofs or qroupse

EE IT FURTHER RESOLVED, that the committee make
recommandations for improving the existing preference laws
and raoort these and any other f‘indiﬁq’s to the 49th
teglislaturec.

-End-
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HOUSE JOINT RESOLUTION NOs 41
INTRODUCED BY WILLIAMSy HARPERy PAVLOVICHs

MAZUREKs ECKe FARRISs Je. BROWN

A  JOINT RESOLUTION OF THE SENATE ANO THE HOUSE oF
REPRESENTATIVES OF THE STATE OF MONTANA REQUESTING AN
INTERIM STUDY OF MONTANA®*S EMPLOYMENT PREFERENCE LANS
CONCERNING VETERANSs VETERANS® SPOUSES AND DEPENDENTSy AND
GISABLED CIVILIANS: AND REQUIRING A REPORT OF THE FINDINGS
AND RECOMMENDATIONS OF THE STUDY TO THE #9TH LEGISLATURE.

WAEREAS, Mantanats employment preference laws for
veteransy veterans® spouses and dependentsy and disabled
civiliansy contained in Title 10+« chapter 2y part 2,
originally were enacted for veterans in 1921 and were
amended to Include disabled civilians in 19275 and

WHEREASe the preference laws have historically been
interpreted to entitle tie-breaking preference in initial
employment to veterans, wveterans® spouses and dependentsy
and disabled civilianse bu@ in the recent case of [L[rabtree
¥Ya_Montana_State Libraryes a state District Court interpreted
the Taws as entitling wminimally qualified veteranss
veterans® spouses and dependentss and disabled civilians to
employment preference over all others; and

HHEREASs the preference laws are extremely ambiguouss
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lacking adequate definitions with regard both to the
individuals covered and to procedures for implementing the
preference; and

WHEREASy the preference granted under these Jaws has
historically bean administered inconskistently; and

WHEREAS,s Montana®*s public policy with regard to
veteransy veterans® spouses and dependentss and disabled
civilians is of great significance to all Montanans; and

WHEREASs the 48th Legislature considered House Bill Noe
378+ Senate Bill HNo. 19Ty and Senate 8i11 Mo, 377, all of
which pertain to thils subjecty and was wunable to reach a
consensus regarding the policy direction that must be takens
largely because the subject is highty emotional and
controversial and requires decisions to be made involving
the competing interests of many groupsy all of which are
vital to Montana*s well-being;: and

WHEREAS, although the varlious interest groups also were
unable to réach a consensus regarding the policy direction
that wust be takens they did agree prior 10 the 48th
Legislative Session on the need for clarification of the

preference and procedures for administering ite

NOWs THEREFOREs BE IT RESOLVED BY THE SENATE AND THE MHOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:Z

That an appropriate interim committee be assigned to

-2= HIR 41
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study Montana'*s employment gpgreference Jlaws for veteranss
veterans® spouses and dependentss and disabled civilians and
to address the foﬂoning -issues:

(1) what ambigquities or omissions exist in the current
statutory language;

{2) whether the preference should be used as a tie
breaker between equally qualified appliéants or as an
entitiement for minimally qualified wveteramss veterans®
spouses and dependentss and disabled civilians;

{3) whether the preference conflicts with the
constituticnal and statutory rights of other groups of
citizens or conflicts with +the obligations of employment
relations contained In collective bargaining agreements;

{4) the purpose the preference l'aws are Intended 1to
serve and other possible means for serving similar purposess
including providing positive recognition to veteranss
veterans® spouses and dependentsy and disabled civilians;

(5) the extent to which preference should be applieds
including whether application of the preference should be
expanded or narrowed with regard to the individuals aor
employers covered or in duration of eligibility; whether
preference should be applied equally or prioritized among
the individuals covered; and whether the individuals covered
should have obligations to make their preference .known and

deternine their eligibility for preference;
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{6) the status of similar opreference laws in o<=her
states;

(7) the history of the implementation of HMontana's
Taws in states county, citys universitys and other
applicable gavernment agencies; and

{8) any other issues the committee considers to be
relevante.

BE IT FURTHER RESOLVEDs that in its study the committee
work with and seek Input from representatives of all levels
of qovernments veterans? orgaﬂizaiions. orqganizations
protecting the rights of the handicappeaedsy women's
organizationss and any other ianterested persons or groupse

2E IT FURTHER RESOLVEDy that the committee make
recomnendations for improving the existing preference laws
andg report these and any other findings to tihwe 4%th
Legisliatures

oy HJR 41



REFERENCE BILL

MISSING



