HOUSE JOINT RESOLUTION NO. 17

INTRODUCED BY MENAHAN, KOLSTAD

IN THE HOUSE

February 2, 1983 Introduced and referred to
Committee on Legisglative
Administration.

Fabruary 9, 1983 Committee recommend bill do

pass. Report adopted.

Bill printed and placed on
members'! desks,

February 11, 1983 ‘ Second reading, pass
consideration.

February 12, 1983 Second reading, do pass.

February 14, 1983 Considered correctly
engrossed,

Fabruary 15, 1983 Third reading, passed.

Pransmitted to Senate.

IN THE SENATE

February 16, 1983 Introduced and referred to
Committee on Legislative
Administration.

February 17, 1983 Committee recommend bill be
concurred in. Report adopted.

March 3, 1983 Second reading, concurred in.

March 5, 1983 Third reading, concurrad in.

Ayes, 47; Noes, 2.



IN THE HOUSE
March 5, 1983 Returned to House.
March 7, 1983 Sent to enrolling.

Reported correctly enrolled.
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INTRODUCED BY __ltlﬁ&iik‘ﬂhh/ jééfLJCJﬂ
A JOINT RESOLUTION OF THE SENATE AND THE HOUSE  OF

REPRESENTATIVES OF THE STATE OF MONTANA CONCERNING THE
CLASSIFICATIONs PAYy AND OTHER CONDITIONS OF EMPLOYMENT OF

LEGISLATIVE EMPLOYEES.

WHEREASy It is necessary to astablish a pay plan for

legislative employees that compensates those employees on a
basis similar to other state employees; and
WHEREASs It Is necessary that legisiative employees

know of their conditions of eamployment and that such

conditions be uniform for the House and Senatee
NOWs THEREFORE+ BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE SYATE OF MONTANA:Z

(1) That the following legislative employee positions
are classified In the grades indicated and are entitled to

be paid accordinglys The grades are those set forth in
Executive Order No. 7-8l, pay schedule for fiscal year 1983,
found in the compiler*s comment to section 2-18-312¢ MCA.
Grade_20Q
Chief Clerk of the House

Secretary of the Senate
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erade 16

Sergeant-at-arms

Grade_ls

Chaplain

Grade.13

Assistant Chief Clerk of the House
Assistant Secretary of the Senate
Alde to the Senate Minority

Aide to the Senate President

Grade 11

Legistative Assistant
Chief Stenoqrapher

Bills Clerk

Journal Clerk

Senate Business Manager

Assistant Sergeant-at-arms
Assistant Senate Business Manager
Sacretary to the following:

Presidenty Speakere

Chief Clerky Majority Leadery and Minority Leader

Grade_10

Bills Coordinator

Assistant Chief Stenographer
Assistant Journal Clerk

Assistant Bills Clerk
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Lommittee Secretary

Bills Distributor

Anendments Coordinator

Grade. 39

Assistant Bills Cogrdinator
assistant Bills Qistributor
Assistant Apandments Coordinator
Grads &

Stenographer

Grads 1

status Input TYechnician
Reading Clerk
Supply Clerk
Posting Clerk
Typist

Grags. &
Proofreader
Clerk—typist
Steno Alde
Grade 3

Parking Attendant
Doorman

Security Guard
Page Supervisor
Seade 1
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(2) That positions classified at Grade 16 and abcve
are considered professional or “exempt™ positions and are
not subject to overtime pay. Employees in such positions
mist receive the salary as shown in the salary schedules
regardless of the number of hours workede

{3) That positions classified below Grade 16 are
subject to overtime pay and recorded hours of worke Hours
aver 40 a week worked by an employee so classified will be
compensated for at the rate of 1 1/2 times the employee's
regular hourly wage.

{(4) That an employee with no previous legislative
experience must be classified at Step 2 of the appropriate
grade; howevers no employee may be paid less than the
federal minimua wages For each vyear of Jlegislative
experiences an employee must be advanced one step to
deterzine the applicable step within the grade.

(S} That no additional benefitsy such as sick leaves
vacation leavey holiday pay or time offs health insurances
or longevity allowances accrue to legislative employees. In
Tieu of such benefits available to other state employees,
legislative employees ara paid an adaitional 14 cents an

hour.
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{6) That employees in grades 1 through 13 will be paid
at their fegular thourly rate for 3 hours for one day off
during the Tegislative break after the transmittal deadline.

{7} That section 2-18-617(3) MCAy relating to
assumption of 1jability for accrued vacation creditsy does
not apply to the Legislature.

(B) That a Chaplain be paid for 2 hours for each
legistative day served.

{?} That Public Employaes Retlrement System benefits
are available at the option of the employee if the employee
pays both the employee and employer contributione

-End-
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Approved by Comm.

on Leq. Admin.

&1&&__ JOINT RESOLYTION Noo L7
INTRODULED BY _ Z”gm &ﬂm_ﬁd

A JOINT RESOLUTION OF THE SENATE AND THE HOUSE OF
REPRESENTATIVES OF THE STATE OF MNONTANA CONCERNING THE
CLASSIFICATIONs PAYs AND CTHER CONDITIONS OF FEMPLOYMENT OF

LEGISLATIVE EMPLOYEES.

WHEREASy it is necessary to establish a pay plan for
legislative employees that compensates those employees on a
basis similar to other state employees; and

NHMEREASy it 1s necessary that legisiative employees
know of their conditions of ewmployment and that such

conditions be unifora for the House and Senates

NOWe THEREFOREy BE 1T RESCLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTFANA:

{1) That the following leqislative employea positions
are classified in the grades indicated and are entitied to
be paid accordingly. The grades are those set forth in
Executive Order Nos 7-81, pay schedule for fiscal year 1983,
found in the compller®s comment to section 2—-18-312¢ MCA«

Grade .20

Chief Clerk of the House

Secretary of the Senate
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Grade 16

Sergeant~at-arms

Grade 15

Chaplain

Erade 13

Assistant Chief Clerk of the House
Assistant Secretary of the Senate
Aide to the Senate Minority

Aide to the Senate Praesident

Grade 31

Legislative Assistant
Chief Stenographer

Bills Clerk

Journal Clerk

Senate Business Manager

Assistant Sergeant-at-arms
Assistant Senate Busliness Manager

Secretary to the following:

Presidents Speakery Secretary of the

LC 1326701

Senatey

Chief Clerks Majority teaders and Minority Leader

¢rade_10

Bills Coordinator

Assistant Chief Stenographer
Assistant Journal Clerk

Assistant Aills Clerk
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cowmmittee Secretary

Bills Distributor
Amendments Coordinator
Grade 9

Assistant Bills Coordinator
Assistant Bills Distributor
Assistant Amendments Coordinator
Grade 8

Stenographer

Grade.]

Status Input Technician
Reading Clerk

‘Supply Clerk

Posting Clerk

Typist

Grade &
Proofreader
Clerk~typist
Steano Aide
Grade S

Parking Attendant
Doorman

Security Guard

Page Supervisor

Srade.l
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{2) That positions classified at Grade 16 and abcve
are considered professional or “exempt® positions and are
not subject to overtime pay. Employees in such positions
must receive the salary as shown in the salary schedules
regarc’less of the number of hours workede

{3} That positions classified below Grade 16 are
subject to overtime pay and recorded hours of worke Hours
over 40 a week worked by an employee $o classified will be
componsated for at the rate of 1 1/2 times the employee's
regular hourly wagee.

{4) That an employee with 0o previous legislative
experience must be classified at Step 2 of the appropriate
grade; howevers no employee may bhe paid 1l1ess than the
federal - minioun wagea For each vyear of legislative
experiencey an employee must be advanced one step to
deteraine the applicable step within the grade.

(%) That no additional benefitss such as sick leaves

vacation leave+ holiday pay or time offy health insurances

or longévity allowances accrue to legislative employeess In

lisuv of such benefits available to other state employees,
legistative employees are paid an additional 14 cents an

houra
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{6) That employees in grades 1 through 13 will be paid
at their regular hourly rate for 8 hours for one day off
durinu the tegislative break after the transmilttal deadlinea

(7} That sactiaon 2-18-617(3})s MCAs relating to
assumption of liability for accrued vacation creditsy does
not apply to the Legislatures

(8) That a Chaplain be baia for 2 hours for each
tegisl ative day served.

(9) That Public Employees Retirement System benpefits
are available at the option of the employee if the employee
pays ooth the employee and employer contributions

-End—-
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A JOINT RESOLUTION OF THE SENATE AND THE HOUSE OF

REPRESENTATIVES OF THE STATE OF MONTANA CONCERNING THE

CLASSTFICATIONs PAYs AND OTHER CONDITIONS OF EMPLOYMENT OF

LEGISLATIVE EMPLOYEES.

WHEREASy Fft 1s necessary to establish a pay plan for
legislative employees that compensates those employses on a
basis similar to other state ewployees; and

WHEREASy it [Is necessary that legislative esployees
know of their conditions of esployment and that such

conditions be uniform for the Mouse and Senates

NOW+ THEREFOREs BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:

(1) That the following legislative employee positions
are classifled In the grades indicated and are entitled to
be paid accordingly. The grades are those set forth In
Executive Order Koes T7-8l, pay schedule for fiscal year 1983,
found in the compilar®s comment to section 2-18-312¢ MHCA.

krade 20

Chief Clerk of the House

Secretary of the Senate
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Grade 16

Sergeant-at—-armes

Grade 1%

Chaplain

Grade 13

Assistant Chief Clerk of the House
Assistant Secretary of the Senate
Aide to the Senate Minority

Aide to the Senate President
Grade.l11

Legislative Assistant

Chief Stenographer

Bitls Clerk

Journal Clerk

Senate Business Manager
Assistant Sergeant-at-arms
Assistant Senate Business Manager

Secretary to the followings:

iC 13264501

Presidenty, Speak=ry Secretary of the Senates

Chief (lerky Majority Leadery and Minority Leader

Grade 10

Bills Coordinator

Assistant Lhief Stenographer
Assistant Journal Clerk

Assistant Bills Clerk

-2- TH

I[RD READING

MRT



g @ ~ & P W N

10
11
12
13
1%
15
16
17
18
12
20
21
22
23
24

25

LC 1326701

Committee Secretary

BiVls Distributor
Anendments Coordinator
Grade_ 9

Assistant Bills Coordinator
Assistant 8ills Distributor
Assistant Amendments Coordinator
Grade.

Stenographer

Grads. 1

Status Input Techaician
Reading Clerk

Supply Clork

Posting Clerk

Typist

Grade &

Proofreader

Clerk-typist

Stena Aide

Grade 3

Parking Attendant

Doormwan

Sacurlty Guard

Page Supervisor

Grade.l
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{2} That positions classified at Grade 16 and abeve
are considered professional or “exempt® positions and are
not subject to overtime paye Employess in such positions
myst receive the salary as shown in the salary schedule,
regardiess of the number of hours workeds

(3) That positions classified below Grade 16 are
subject to overtime pay and recorded hours of works Hours
over %0 a uaék worked by an employee so classified will be
colpénsatld for at the rate of 1 1/2 times the employee's
regular hourly wagee

{4#) That an employee with no previous legisiative
aexperience must be classifisd at Step 2 of the appropriate
grade; howevers+ no employee may be paid less than the
federal wininum wage. for ecach year of legislative
experiences an employee must be advanced one step to
deteraine the applicable step within the grade.

{5} That no additional benefitsy such as sick leavey
vacation Yeavey holiday pay or time offy health insurances
or longevity allowances accrue to legislative employees. In
tieu of such benefits available to other state employees,
legislative employeas are paid an additional 14 cents an

hours
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(6) That employees in grades 1 through 13 will be paid
at their regular hourly rate for 8 hours for one day off
during the Tegislative break after the transmittal deadline.

(7} That section 2-18-617(3)s MCAy relating to
assumption of liabidlity for accrued vacation creditss does
not apply. to the Legislature.

(8) That a <Chaplain be paid for 2 hours for each
lTegistative day served.

{9) That Public Employees Retirement System bepefits
are available at the option of the employee if the employee
pays both the employee and esployer contributions

~End-~
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HJR 0017702

HOUSE JOINT RESOLUTION NOe 17

INTRODUCED BY MENAHANy KOLSTAD

A JOINT RESCGLUTION OF THE SENATE AND THE HOUSE QF
REPRESENTATIVES OF THE STATE Of MONTANA CONCERNING THE
CLASSIFICATICNy PAYs AND OTHER CONDITIONS OF EMPLOYMENT OF
LEGISLATIVE EMPLOYEES.

WHEREASe it 1is necessary to establish a pay plan for
legislative employees that compensates those employess on a
basis simitar to other state employees; and

WHEREASy It is necessary that legislative employees
know of their conditions of employment and that such

conditions be uniform for the House and Senate.

NOWy THEREFOREe BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:

(1} That the following legislative employee positlons
are <classified in the grades indicated and are entitled to
be paid accordingly. The grades are those set forth in
Executive Order Noe. 7-8l, pay schedule for fiscal year 1983,
found in the compiler®s comment to section 2-18-312y MCA.

Grade 20

Chief Clerk of the House

Sacretary of the Senate
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Grade 16

Sergeant-at-arms

Grade 1%

Chaplain

grade 13

Assistant Chief Clerk of the House
Assistant Secreotary of the Senate
Alde to the Senate Minority

Aide to the Senate President
Grade 11

Legislative Assistant

Chiaf Stenographer

Bills Clerk

Journat Clerk

Senate Business Manager

Assistant Sergeant-at-arms
Assistant Senate Business Manager

Secretary to the following:

Presidenty Speakery Sacretary

HJR 0017/02

of the

Senatey

Chief Clerky Majority Leaders and Minority Leader

Grade. 10

Bills Coordinator
Assistant Chief Stenographer
Assistant Journal Clerk

Assistant Bills Clerk
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Committee Secretary

8ills Distributor
Amendments Coordinator
bGrade 3

Assistant Bills Coordinator
Assistant Bills Distributor
Assistant Amendments Coordinator
Grade B

Stenographer

krade 7

Status Input Technician
Reading Clerk

Supply Clerk

Posting Clerk

Typist

Grade &

Proofreader

Clerk-typist

Steno Aide

Grage. 3

Parking Attendant

Doorman

Security Guard

Page Supervisor

Gradge_ 1
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tz) That positions classified at Grade 16 and above
are considered professional or “exempt™ positions and are
not subject to overtime pay. Employees in such positions
must receive the salary as shown in the salary schedules
regardless of the number of hours worked.

{3) That positions classified below Grade 16 are
subject to overtime pay and recorded hours of works Hours
over 40 a week worked by an employee so classified gil] be
compensated for at the rate of 1 172 times the employee's
regutar hourly wage.

{4) That an employee with no previous 1legislative
experience must be classified at Step Z of the appropriate
grade; howevers no employee may be paid less than the
faderal minimum wagee For each year of legisltative
experiences an employee must be advanced one step to
determine the applicable step within the grade.

(5) That no additiconal benefitss such as sick leaves
vacation leave, holiday pay or time offy Hhealth insurancey
or Tlongevity allowances accrue to legistative employees. In
1lau of such benefits available to other state employeess
legislative employees are paid an additional 14 cents an

hour e
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{6) That employees In grades 1 through 13 will be pald
at their regular hourly rate for 8 hours for one day off
during tne legislatlve break after the transmittal deadline.

(T} That section 2-18-617(3), MCAe relating to
assumption of liability for accrued vacation creditsy does
not apply to the Legislature,

(8) That a Chaplain be pald for 2 hours for each
legislative day served,

(9} That Public Employees Retirement System benefits
are available at the option of the employee if the employee
pays both the employee and employer contributions.

-End~
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