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February 9, 19R3 

February 11, 1983 

February 12, 1983 

February 14, 1983 

February 15, 1983 

February 16, 1983 

February 17, 1983 

March 3, 1983 

~larch 5, 1983 

HOUSE JOINT RESOLUTION NO. 17 

INTRODUCED BY ~1ENAHAN, KOLSTAD 

IN THE HOUSE 

Introduced and referred to 
Committee on Legislative 
Administration. 

Committee recommend bill do 
pass. Report adopted. 

Bill printed and placed on 
members' desks. 

Second reading, pass 
consideration. 

Second reading, do pass. 

Considered correctly 
engrossed. 

Third reading, passed. 
Transmitted to Senate. 

IN THE SENATE 

Introduced and referred to 
Committee on Legislative 
Administration. 

Committee recommend bill be 
concurred in. Report adopted. 

Second reading, concurred in. 

Third reading, concurred in. 
Ayes, 47; Noes, 2. 
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March 5, 1983 

March 7, 1983 

IN THE HOUSE 

2 

Returned to House. 

Sent to enrolling. 

Reported correctly enrolled. 
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~L .JOINT RESOL~Tl_9~NOo _iL 
INTROOUCEO BY _ frl bl s..L::.....t__;fr;:Rd -----

A JOINT RESOLUTION OF THE SENATE AND THE HOUSE OF 

REPRESENTATIVES OF THE STATE OF MONTANA CONCERNING THE 

CLASSIFICATION• PAY• AND OTHER CONDITIONS OF EMPLOYMENT OF 

LEGISLATIVE EMPLOYEES. 

WHEREAS. It Is necessary to establish a pay plan for 

legislative e•ployaes that coapensates those e•ployees on a 

basis sieilar to other state e•ployees; aqd 

WHEREAS, It Is neeessary that legislative e•ployees 

know of their conditions of e•ployment and that such 

conditions be unifor• for the House and s~nate. 

NOW• THEREFORE• BE IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE OF MONTANA: 

(1) That the folloNing legislative e.ployee positions 

are classified In the grades Indicated and are entitled to 

be paid accordingly. The grades are those set forth in 

Executive Order No. 7-81. pay schedule for fiscal year 19839 

found in the compiler•$ co. .. nt to section 2-l8-31Zw MCA· 

J;~·~~~~-lll 

Chief Clerk of the House 

Secretary of the Senate 
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2 

3 

~ 

5 

6 

1 

8 

9 

10 

11 

12' 

13 

1~ 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

LC 1326/01 

iJ:JldL.l.fo 

Sergeant-at-ar•s 

iJ:ildL.li 

Chaplain 

iCil!I!Lll 

Assistant Chief Clerk of the House 

Assistant Secretary of the Senate 

Aide to the Senate Minority 

~ide to the Senate President 

ic.iUIL.l.l 

Legislative Assistant 

Chief Stenographer 

Bills Clerk 

Journal Clerk 

Senate Business Manager 

~ssistant Sergeant-at-arms 

Assistant Senate Business Manager 

Secretary to the following: 

President, Speaker, Secretary of the Senate, 

Chief Clerk, Majority leader, and Minority Leader 

!lt..iUitl-1.11 

Bills Coordinator 

Assistant thief Stenographer 

Assistant Journal Clerk 

Assistant Bills Clerk 

-2-
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8, 

9 

10 

11 

12 

13 

14 

15 

16 

17 

u 
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20 

21 
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25 

~o~lt~ee S~ret~ry 

Bills Distributor 

·~~ndM.nts Coordinator 

liFii!JIY 
Ass,i 5~~11! 111115 CCJ9r,dlnat'!r 

AJ;!ii S;l:"!)j;- B-~ 1J s. QJ st.r I l!!!tor 

Assl~~ A .. n~•~nts Coordinator 

li.J;~. 

Ste!jpgr""Q~r 

10~~ 

st.,_t'!.S lnRut Te.::hnl.cian 

Reading Clerk 

SupP.11' Clerk 

Posting Clerk 

Typist 

licAAf-6 

Proofreader 

Clerk-typist 

Steno Aide 

licall&-5 

Parking AtteJ>dant 

Door~_n 

Se.::_u,r-i:tJ G.IIOI,J:d 

Pa~ Su~rvisor 

~..J. 
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(21 That positions classified at Grade 16 and above 

are considered professional or •exempt• positions and are 

not subject to overtl•e pay. E~loyees in such positions 

must receive the salary as shown in the salary schedule• 

regardless of the nUMber of hours worked. 

(31 That positions classified below Grade 16 are 

subject to overti.. pay and recorded hours of work. Hours 

over ~o a weak worked by an .. ployee so classified will be 

coapensated for at the rate of 1 1/2 ti .. s the e•ployee•s 

regular ~urly wage. 

(4) That an e.ployee with no previoU5 legislative 

experience MUst be classified at Step Z of the app~opriate 

gra~e; however. no e•ployee •ay be paid less than the 

federal •lnl•u• Nage. For each year of legislative 

experience, an e.ployee must be advanced one step to 

deteraine the applicable s_tep within t:he grade. 

(5) That no additional benefit5• such as sick leave. 

vacation leave, holiday pay or tiee off• health insurance, 

or longevity allowances ~crue to legislative e~loyees. In 

lieu of $UCh benefits available to other state e•ployees. 

legislative ~ployee$ are paid an additional 1~ cents an 

hour. 

-4-
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1 t61 Tha~ e•ployees in grades 1 through 13 will be paid 

2 at their regular hourly rate for 8 hours for one day off 

3 during ~he legislative break after the transaittal deadline. 

4 (71 That section 2-l8-6ll(3Jo ~CAo relating to 

5 assuaption of liability for accrued vacation credits. does 

6 not apply to ~he legislature. 

1 (8) That a Chaplain be paid for 2 hours for each 

8 legislative day served• 

9 (9) That Public E•ployees Retlre .. nt Syste• benefits 

10 are available at the option of the_ eMployee I~ the e•ployee 

11 pays both the e~loyee and eMPloyer contribution. 

-End-

-5-
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Approved by Comm. 
on Lea. Admin. 

JNTROOUCEO 

~e- JOINT RESOL~T~~:O• _!_L 

BY _ ,111 faa~~-~ ·-----

A JOINT RESOLUTION OF THE SENATE AND THE HOUSE OF 

R~PRESENTATIVES OF THE STATE OF HONTANA CONCERNING THE 

CLASSIFICATION• PAY• AND OTHER CONOITIONS OF F.HPlOYHENT OF 

LEGISLATIVE EMPLOYEES. 

WHEREAS• It is necessary to establish a pay plan for 

l~gislative employees that compensates those e.ployees on a 

basis sleilar to other state e•ployees; and 

WHEREAS• It Is necessary that 1 egl slat he e•ployees 

know of ~heir conditions of e~ployment and that such 

conditions be uniforM-for the House and Senate. 

r~ow. THEREFORE• BE IT RESOLVED BY THE SEOIATE AOIO THE HOUSE 

OF REPRESENTATIVES OF THE STATE OF ~ONTANA: 

(11 That the following legislative e•ployee positions 

are classified in the grades indicated and are entitled to 

be paid accordingly. The grades are those set forth in 

Executive or~r No. 7-81, pay schedule for fiscal year 1983• 

found in the comptler•s co•.ant to section 2-18-312• MCA• 

~t:alle-l!l 

Chief Clerk of the House 

Secretary of the Senate 

1 

2 

3 

4 

5 

6 

1 

8 

9 

10 

11 

lZ 

13 

14 

15 

16 

11 

IS 

19 

20 

21 

22 

23 

24 

25 

Gt:~ 

Sergeant-at-ares 

Gi:illlll-l!t 

Chaplain 

GUIILU 

Asslstan~ Chief Clerk of the House 

Assistant Secretary of the Senate 

Aide to the Senate Minority 

4ide to the Senate President 

Gl:.ildLll 

legislative Assistant 

Chief Stenographer 

Bills Clerk 

Journal Clerk 

Senate Business Manaqer 

As_s i stant Sergeant-at-ar•s 

Assistant Senate Business Manager 

Secretary to the folloNing: 

LC 1326/01 

President, Sp~ak~r, Secretary of the Senate• 

Chief Clerk, Majority Leader. and Minority Leader 

!il:iUlll_lQ 

Bills Coordinator 

Assistant Chief Stenographer 

Assistant Journal Clerk 

~ssistant Rills Clerk 

-2- S E C 0 N D R E A D I N G 
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1 :oMMittee Secretary 

2 Bi-11 s Distributor 

3 AatendMents CoordInator 

4 Gt:adll-2 

5 Assistant Bills Coordinator 

6 Assistant Bills Distributor 

1 Assi~tant AMendMents Coordinator 

8 fie~ 

9 Stenographer 

10 licadli...I 

11 Status Input Technician 

12 ilead I ng Clerk 

13 ~upply Clerjc 

14 ·Posting C I erk 

15 Ty.pist 

16 Gr.ildLla 

17 Proofreader 

111 U erk-typ i st 

19 Steno Aida 

20 ~r.ade--5 

21 Parking Attendant 

22 Doorman 

23 Security Guard 

24 Page Supervisor 

25 Gr.illlll-1 

-3-
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(2) That positions classified at Grade 16 and abcve 

are considered ~rofessional or •exempt• positions and are 

not subject to overti•e pay. Employees in such positions 

must receive the salary as shown in the salary schedule• 

regardless of the number of hours worked. 

(3) That positions classified below Grade 16 are 

subject ~o overti.a pay and recorded hours of work. Hours 

over ~o a week worked by an employee so classified will be 

co•pensated for at the rate of 1 l/2 tiees the employee•s 

regular hourly wage. 

(~I That an emplQyee with no previous legislative 

experience •ust be classified at ~tep 2 of the appropriate 

grade; however• no e•ployee •ay be paid less than the 

federal ~nini111um wage. For each year of legislative 

experience. an e•ployee must be advanced one step to 

deter~ine the applicable step within the qrade. 

(5) Tha't ho additional benefits, such as sick -leave• 

vacation leave. holiday pay or ti•e off• health insurance, 

or lortgevity allowances accrue to legislative eeployees. I-n 

lieu of such benefits available to other state e•ployees~ 

legislative eep1oyees are paid an additional 1~ cents an 

ho1.1r. 

-~-
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(6) That employees In grades 1 through 13 will be paid 

2 at their regular hourly rate for 8 hours for one day off 

3 durlnc the legislative break after the transalttal deadline. 

4 (7) That section 2-18-617(3)• ~CAo relating to 

5 assu~tion of liability for accrued vacation credits• does 

6 not apply to the le9islature. 

7 (8) That a Chaplain De paid for 2 hours for each 

8 1e9islative day served. 

9 (~) That ?ublic E•ployees Retirement Syste• benefits 

10 are available at the option of the e•ployee if the e•oloyee 

11 pays ~oth the employee and e~loyer contribution. 

-End-

-5-
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10 

11 

12 
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16 
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Z1 

Z2 

23 

Zit 

25 

/Jm1.{1,e .JOINT RESO~ NOo 

fr!w&(ew ~ • 

_!.2_ 

INTRODUCED 

A .JOINT RESOLUTION Of THE SENAtE AND THE HOUSE OF 

REPRESENTATIVES OF THE STATE OF MONTANA CONCERNING THE 

CLASSIFICATIONo PAYo AND OTHER CONDITIONS OF EMPLOYMENT OF 

LEGISLATIVE EMPlOYEES. 

WHEREAS. It Is necessary to establish a pay plan for 

legislative eeployees that ca.pansates those eeployees on a 

basis sleilar to other state eeployees; and 

WHEREAS• It Is necessary that legislative eeployees 

know of their conditions of eeployeent and that such 

conditions be unifor• for the House and Senate. 

NOM• THEREFORE• BE IT RESOLVED BV THE SENATE AND THE HOUSE 

DF REPRESENTATIVES OF THE STATE Of MONTANA: 

(1) That the following legislative eeployee positions 

are classified In the grades Indicated and are entitled to 

be paid accordingly. The grades are those set forth In 

Executive Order No. 7-81, paf schedule for fiscal year 1983, 

found In the coepller•s c~nt to section Z-18-312o MCA. 

iUIIII..lQ 

Chief Clerk of the House 

Secretary of the Senate 
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2 

3 

~ 

5 

6 

7 

8 

9 

10 

11 

12 

13 

1~ 

15 

16 

11 

18 

19 

20 

21 

22 

23 

Zit 

25 

lic.u.._u 

Sergeant-at-arM 

liCade-li 

Chaplain 

lii:illiL.U 

Assistant Chief Clerk of the House 

Assistant Secretary of the Senate 

Aide to the Senate Minority 

Aide to the Senate President 

&rade 11 

legislative Assistant 

Chief Stenographer 

Bills Clerk 

Journal Clerk 

Senate Business Manager 

Assistant Sergeant-a~-arms 

Assistan~ Senate Business Manager 

Secretary to ~he followings 

LC 1326/01 

Presldent 9 Speak~r. Secretary of the Senateo 

Chief Clerk• Majority Leadero and Minority Leader 

~c~de_lQ 

Bills Coordinator 

Assistant Chief Stenographer 

•ssistant Journal Clerk 

Assistant Bills Clerk 

-2- T H I R D R E A D I N G 
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~o .. lttae Secretary 

Bills Distributor 

Aaendllents Coordinator 

lieu•~ 

Assistant Bills Coordinator 

Assistant Bills Distributor 

Assistant AMend•ents Coordinator 

&1:~ 

Stenographer 

lictiiL.l 

Status Input Technician 

Reading Clerk 

Supply Clerk 

Posting Clerk 

Typist 

lii:ildL.6 

Proofreader 

Clerk-typist 

Stano Aide 

liUde-5 

Parking Attendant 

Dooraan 

Security Guard 

Page Supervisor 

litiltltl..l 
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(2) That positions classified at Grade 16 and abcve 

are considered professional or -.xe~t• positions and are 

not subject to overtl•e pay. EMployees In such positions 

must receive the salarr as shoND in the salary schedule• 

regardless of the nUMber of hours worked. 

(3) That positions classified below Grade 16 are 

subject to overti.. pay and recorded hours of work. Hours 

over 40 a week worked by an .. ployee so classified will be 

co•pensated for at the rate of 1 1/2 tiM8S the e•ployee•s 

regular hourly wage. 

CIt I That an 

experience ..,st 

grade; however. no 

federal •lnl.u• 

BMploree with no previous legislative 

be classified at Step 2 of the appropriate 

.. ployee •ay be paid less than the 

wage. For each year of legislative 

experience, an e.ploree •ust be advanced one step to 

deteraine t;he applicable step within the grade. 

(51 That no additional benefits, such as sick leave. 

vacation leave, holidar pay or ti .. off• health Insurance• 

or longevity allowances accrue to legislative e.ployees. In 

lieu of such benefits available to 

legislative a.plorees are paid 

ho~r. 

-It-

other state e•ployees, 

an additional 14 cents an 
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l (61 That eaployees In grades 1 through 13 will be paid 

2 at their regular hourly rate for 8 hours for one day off 

3 durlnq the legislative break after the transalttal deadline. 

4 (71 That section 2-18-611(3)• ~CA• relating to 

5 assuaption of liability for accrued vacation credits. does 

6 not apply. to the legislature. 

1 (8) That a Chaplain be paid for 2 hours for each 

8 legislative day served. 

9 (9) That Public Eaployees Retiraaent Syste• benefits 

10 are available at the option of the eaployee If the a.ployea 

11 pays both the eaployee and eaployer contribution. 

-End-
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HOUSE JOINT RESOLUTION NO• 17 

INTRODUCED BY "ENAHANt KOLSTAD 

A JOI~T RESOLUTION OF THE SENATE AND THE HOUSE OF 

REPRtSENTATIVES OF THE STATE pF MONTANA CONCERNING THE 

CLASSIFICATION, PAYt AND OTHER CONDITIONS OF EHPLDY"ENT Of 

LtGISLATIYE EMPLOYEES. 

WHEREAS• it is necessary to establish a pay plan for 

legislative emplorees that compensates those employees on a 

ba5is siailar to other state employees; and 

WHEREAS• it is necessary that legislative e~loyees 

know of their conditions of employment and that such 

conditions be uniform for the House and S~ate. 

NOWt THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPR€SENTATIYtS OF THE STATE OF HDNTANA: 

(1) That the following legislative employee positions 

are classified in the grades indicated and are entitled to 

be paid accordingly. The qrades are those set forth in 

Executive Ord~r No. 7-81 9 pay schedule for fiscal year 1983, 

found in the compiler•s comment to section 2-18-312t HCA. 

li caJ1I:_ z..a 
Chief Clerk of the House 

S~cretary of the Senate 

1 

2 

3 

4 

5 

6 

T 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

liCiliiLl.ro 

Sergeant-at-arMs 

Grade 14 

Chaplain 

jip•de 13 

Assistant Chief Clerk of the House 

Assistant Secretary oF the Senate 

Aide to the Senate Hlnorlty 

Aide to the Senate President 

.litiliiLJ.l 

legislative Assistant 

Chief Stenographer 

8111s Clerk 

Journal Clerk 

Senate Business Mana9er 

Assistant Sergeant-at-ar•s 

Assistant Senate Business Manager 

Secretary to the following: 

HJR 0017/0Z 

President, Speaker. Secretary of the Senate, 

Chief clerk, "ajorlty leader, and Minority Leader 

licillll:-lll 

Bills Coordinator 

Assistant Chief Stenographer 

Assistant Journal Clerk 

Assistant Bills Clerk 

-2- HJR 17 
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10 
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12 

13 
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15 

16 

11 

18 

19 
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21 

22 

23 

24 
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Co••ittee Secretary 

Bills Distributor 

Amendments Coordinator 

licaaiWi 

Assistant Bills Coordinator 

Assistant Bills Distributor 

Assistant A•endments Coordinator 

!iUde 8 

Stenographer 

lirade 7 

Status Input Technician 

Reading Clerk 

Supply Clerk 

Posting Clerk 

Typist 

lit.ill1Lft 

Proofreader 

Clerk-typist 

Steno Aide 

lic.liQ~ 

Parking Attendant 

Ooor11an 

Security Guard 

Page Supervisor 

liUiiL.l. 
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(2) That positions classified at Grade 16 and above 

are considered professional or •exempt• positions and are 

E~loyees in such positions 

as shown in the salary schedule. 

not Subject to overti~e pay. 

must receive the salary 

regardless of the number of hours worked. 

(3) That positions classified below Grade 16 are 

subject to overtime pay and recorded hours of work. Hours 

over ~0 a week worked by an e•ployee so classified will be 

co•pensated for at the rate of 1 1/2 ti•es the e•ployee•s 

regular hourly wage. 

(4) That an 

experience aust 

9rade; however• no 

federal •lni•um 

eaployee with no previous legislative 

be classified at Step l of the appropriate 

employee May be paid less than the 

wage. For each year of legislative 

experience, an employee must be advanced one step to 

determine the applicable step within the grade. 

(5) That no additional benefits, such as sick leave, 

vacation leave, holiday pay or ti.e offt health insurance• 

or longevity allowances accrue to legislative employees. In 

lieu of such benefits available to 

legislative eaployees are paid 

hour. 

-4-

other state eMployees, 

an additional 14 cents an 
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1 (bl That employees In grades 1 through 13 will be paid 

2 at their regular hourly rate for 8 hours for one day off 

3 during tne legislative break after the transmittal deadline. 

~ (71 That section 2-18-617(3), MCA, relating to 

~ assumption of liability for accrued vacation credits, does 

6 not apply to the Legislature. 

7 (81 That a Chaplain be paid for Z hours for each 

8 legislative day served. 

q (91 That Public E•ployees Retlre•ent System benefits 

10 are available at the option of the e•ployee if the e•ployee 

11 pays both the employeE and employer contribution. 

-End-

-~- HJR 17 


