
ROUSE BILL NO. 902 

INTRODUCED BY BARDANOOVB 

BY aBQUBST OF TK! DEPARTMENT OF ADMINISTRATION 

March 11, 1983 

March 17, 1983 

March 19, 1983 

Karch 21, 1983 

March 22, 1983 

March 23, 1983 

March 24, 1983 

March 25, 1983 

March 26, 1983 

April 13, 1983 

IN 'l'HE ROUSE 

Introduced and referred to 
Committee on Labor and 
Employment Relations. 

Coa.ittee recommend bill do 
paas as a.J"Mnded. Report 
adopted. 

Bill printed and placed on 
members• desks. 

Second readin<J, pasa 
consideration. 

On motiont taken from second 
reeding and referred to 
Co.aittee on Appropriations. 

Committee reported bill 
without rec~ndation. 

Second reading, do pass as 
emended. 

Correctly engrossed. 

~hird reading, passed. 
Tranaaittad to Senate. 

IN 'l'RE SBNA'l'B 

Introduced and referred to 
Committee on Finance and 
Clailu. 

Committee recommend bill be 
concurred in as oended. 
Report adopted. 



April 14, 1983 

April 15, 1983 

April 16, 1983 

April 16, 1983 

April 18, 1983 

Second raading, concurred in 
as &Mnded. 

On motion, taken from third 
readinv and placed on second 
reading. 

Second reading, concurred in. 

On motion, suspend rules to 
allow BD 902 to be placed on 
third reading thia day. 

Third readinq, concurred in. 
Ayea, 37J Noes, 13. 

IH 'l'tm HOUSB 

2 

Returned to House with 
amen&u.mts. 

On motion, rules suapended to 
pemit Bouse to consider 
Senate amendments. 

Second reading, amendments 
concurred in. 

Third reading, amendments 
concurred in. 

Sent to enrolling. 

Reported correctly enrolled. 



't~t~ leqislature LC. Ull/ill 

lD 

" 
" 
" .. 
l' 

" 
l7 

18 

,. 
'" 
" 
v 

" 
24 

" 

~/'IUN0.2~ 
INTROOUCEO BY ---J~<-~-----

ISV REQUEST OF THE DEPARTMENT OF ADMHdSTR.ATlltft 

A &Ill f\JR AN ACT UHITlEDI •.a.N A.CT EST.\BL!SHING S.TATIE EMPLOYEE CDIIIIPENSATION PI..ANS ANO 8~Nt;FJ.T 
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ttt.i!f._Sf.C.Il~.a Section z. Stateoride pa~ schedule for fiscal yf!ar 1985 .. The statet~ide 

classification pay •chedule for fiscal yeaf' 1965 is as follows: 

Annual Hours -- zoao ttote: Includes Insurance 

Pay M~triK --State Matrix Type-- Annu•I 
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'fEo\RS OF 

EXPER.IENtE 811 

(SUp) (Grade 1) 

• 

b 

• 
10 

13,228 

u,111 

1~,198 

l~t663 

l5tl6l 

15.651 

16··1}6 

16,6Z2 

lltl\JS 

11,591 

U1 107T 

BA•l 

(Grade 2) 

llt61t0 

l'ttl74 

14-,106 

n,z,.o 

L5tll3 

L6t307 

16tll9 

17t311 

11,906 

•••"'"'o 
111,912 

SA+Z 

(Grade 3) 

lltt06't 

14t63't 

UtZ03 

15tl13 

Utlltl 

16,913 

lhltlll 

18t05Z 

u.•zt 
l'hl9l 

l'h76o0 

8A+3 

(Grade oft) 

u,zro 
llttiB64 

lSt45fl 

L6t052 

16t6ft5 

l7t2ft0 

llt8l't 

llr'tZB 

lhO.Zl 

Ut6l't 

20,209 

•• 
(Grade S) 

14t41T 

l5t095 

1.5,112 

l6•t 3)1 

ltu9lt9 

l7t5U 

u,us 
18tiiD3 

L9•ftZ2 

20t039 

20,657 

lC. 1.317/01 

1'11111+1 

(Grade 6) 

1~t900 

1St555 

16t210 

16tSbolt 

17,'519 

18tll3 

1Bt82T 

19r48l 

ZOtl36 

zo,rwo 

Zlr445 

(2) (a) the lZ-IIOnth pay schedule for io5tJtutlonal teachers for fis.t:al yuar 19S5 Is dS 

follows: 

Annual Hours -- 2080 

Pay l'latri• -- Teacha.-s 

Tar• -- Twel >I#! fllontMs 

YHRS OF 

EICPERlEN~E UA 

C'St.ep) (Grade 1) 

0 18.006 

18t676 

8Atl 

(Graae Z) 

Ult5lS 

}9,)11 

Note1 lncludali lnlilu·ance 

MatriX Type -- .lnnual 

Education leval 

S.l+Z 

(lirade l) 

19tl60 

19t94l 

-·-

BA.+l 

(Grade 4) 

19t41tS 

20tU4 

"' 
lGr.sa.e 5) 

l9t?l9 

zo,ssz 

HA•J. 

(Grade 6) 

ZOt314 

2lr217 

• 
10 

II 

" 
" 
14 

I< 

•• 
IT 

•• .. 
lO 

Zl 

" 
" 
" 
" 

• 
10 

19t)"t"' 

2D,.Ol"t 

20 t682 

21.352 

22 oDl'f 

z2 ,&e• 

23,357 

24,026 

0!4,697 

20,046 

lO,ltSl 

21t5l8 

2Ztl5'5 

Z2t989 

23tlZ6 

24,4bl 

2'5, 198 

2'>t9J3 

ZOt J31 

Zlt5111 

2Zt304 

2lt09l 

2J,S75 

Z'tt663 

Z~h'tlt9 

26t235 

21,021 

2h0B4 

21y9Q3 

22tl21 

£3,5<1t-2 

Z'u362 

25tl82 

£6,000 

26,81.9 

2ltE!4t0 

Zhltllt 

Z2t288 

Z3tlltl 

2lt99lt 

24,846 

2:5,700 

Z6ot55lt 

.H,lt05 

Z8,.l59 

L.C Ull/01 

22t1Zl 

Z3,0Zlt 

2]+1j12l 

24y8)1 

25,7JZ 

26t636 

z7,~l9 

ZB,.,..lt2 

Z9tH·5 

fbi The '11-MOnt.h pay schedule for inlit.itutional teacher~; for fi5Ca1 yaar 1'118'5 Is follows.: 

.lnnual Hours -- t•ao 

Pat: ltat.rix -- Teachers 

Tent -- Nine Nanthr. 

YEARS Of 

EII:PERIENCE 

(Step\ 

• 

•• 
(Gracte 1) 

11,.80'5 

lltf)(Jl 

lltt808 

1'5tHl 

15,812 

16r314 

16,8llt 

17t3ll 

8A+l 

(Grade 2) 

14t2ll 

14r71l3 

}5,.33'5 

15it8!17 

lft,'tl9 

16,.991 

l7t5't2 

Ulo095 

Not•: include$ ln5lUGtnc;e 

Matrix r,.pe -- Annual 

i'iducat ion level 

6At2 

IWrade l) 

lltt6l0 

u;z6o 

l5t848 

16,439 

17,028 

llt&ll 

18,206 

18tl97 

-·-

BA .. l 

!Grade It} 

14t88o\ 

l'Jylt98 

16t 113 

16t 727 

l'ltHl 

11,9~1 

18t~l2 

19,187 

•• 
!Grade '5J 

1St09l 

15tl:!l 

16t !16 

11t0l6 

l7t6~6 

l8t 296 

18,9)5 

19t575 

11'1,\+l 

(C.raae 6) 

15t516 

16,.213 

l6t891 

1lt51b8 

18,145 

l8t9l3 

19,599 

l0tl11 
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•z-U-106. No liMitation on legislati.-e authority-- re'fer•Ton UiW.~f.n of fund!i.• ll) P.Hts 

lt z • .snd 3 do r1ot 1 i•it the authority of the leglsliltura relative to appropriatIons for salary 

.. no Wdqes. Thtl Gudqet dlrect.or •hall adjust his detar•lnations in accordance with legi~lative 

al'propridtions • 

{ Z ) ApPf' 011 f'Teted-f •nd • -~tot-spent -et-tl<l e •ef'ld-of-ti'le-f" T •eet-JOaf'•,he + t- re'f'er~ -to- tne-fanl! - f raom 

•~<~;.eto~-epp,.e~Wie•ect• UoeagaodtuL.a~•~~-APat.miLi..U..i.RIL.GAlA~Ka.LiD-IibL.llut-uALI:U..t.bLt&.i.alloil.I.IL.tit 

Cilt:.t.UDj.fa.t..tad_tiL.iblil • .U'SIIl.d-XAK..af • .t.bL..tU.JIDD..i.WL.lJL.Ot!~~ULai-SiiiJ.-lot:LeH.U. 

Lll.-lbLilQp.uut.i.Dg_aut.biU.l.U-H.deU.D•d-.io.aau.LgoJ_oLtiWU-Ii.llJlga._-i:ltl.&~t-lj4h 

•At--"PA£0U._l.(ADi.f&£ •• gf_!..JIWlLtl•baa..at.UW:..fi • .ub.i~D-AU~Il~-t.Cl...£.QIU:I.4-~ 

p.tur J.t.iaOLoLl.:ll:liU.a.C.ll=lQl.tO£QWb-.Z:J.A.:.lllh l..-to-71:1:' • ao..cL.t.s.atli.Go..a._L.YlU~.t.lab~ • 

'>ectlon 1. Section 2-UI-lOl"' """" ts a•nded t.o reild: 

-·-
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L.C 1311/0l 

•z-11-101. Purpose and intent of part.-- rules. (1} The purpose of t.his. part is t.o prol!li.Je 

the co•pBnsatlon neces!>ary to attriiCt and retain ca11pet.ent. and qualified eMployees in onler to 

11erfora the services th.O state is required to provide to Its citizens. 

(Zl It is the intent of the legislature that. for the biennil.1111 ending June 30, i-983 ~' 

the: 

(a) pay schedules pro111ided for in f"the-adf••~~d-scheda+e•-a"def'i 2-18-JlL through 2-ll-3lS 

supersede any other plan syst.e•s es.tabl istwd through c.ol1ec.tlve bargaining after the 

adJGurnunt of the ":tl~iot il.t.b legi slat.urei 

(b) pay leveJs. providrtd for in fttrte-ed;a~~e11--5ehedtt+e•-ll"der-) 2•1B-3U through 2-18-3!5 •ay 

not be incre.ased throu(jh collective bargilining after adjourn .. nt. of the ~th llJ;.Il legislatur•i and 

(c) total funds n~quired to illple•nt the pilf schedules. provided for in t•fte--ed]'as~ed 

'el<led~:~f-,U--IIrHier-j 2-18-311 through 2•18-31S for any elq)loyee group or bargaining unit •ay not oe 

inc;rea~e~ through collective bargainin,J over the aiiOunt appropriatt~d by the ..,f-t:h utJ:1 legislature. 

(11 The depart~nt shall adw.inisler the pay program established by the legislature on ttl<:! 

D.JSi s of merit, internal equityt and cu~t~pet.itiverJess to external labor markets when fiscally ablkl• 

{oltl The departMent •ay pro.ulgat.e rules not. inconsistent with the pravisoions. of this p.art, 

collective bar!:Jaining statutes, Of' neqotiatel3 c;ontrKtli to c•rry out th• purposes of this part."' 

Section 8, Ser:t.lon 2-18-101, MeA. is a .. ndad t.o rllild: 

•z-HI-303. Procedures for utiliZing pay 1.chedules. 11) Tha pay sche<IUies pro'fided in t"t:he 

a~jw• .. ~·•etotetll•.f.M-aruhlf'i 2-1!-lll and 2-18-Jl2 shall be l•ple•ntlld as. folloW$: 

(a) The pay schedule pro111ided in f'the-el!lljlls••d-•ehedttte-al'ld ... i 2-18-Jll tndlcates the annudl 

co..pensation for the fiscal ,ear ending June 30, i98i! ~" for each grade and step for positions 

classified under the provisions of part l of this chapter. 

(b) The pa)' schedUle proviCiecl in fthe-edJ••~elf-sehedat-e-aftder"'J Z-lts-31Z indic.at.et;. th~;~ g~nnuoll 

compen5oation for the f.iscal year endtng J-..ne lO• t-••~ l!.nt for each grade •nd s.tap for positions 

-10-
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cl,u:5oified under the provi~ions of part l of this chapt.•!r• 

fCI Each new e111plo~ee :5oh<~11 .tdvance froM St.@'p l to step l. of a !:jrdde after SLiccessfully 

completing a 111onths of probationary service .. The anniversarr date ot an eiAplayee lih.ii!ll De 

established at the end of the probe~tiona~y period in accordance with rules pro11ulgart.eo by tne 

depart~nent. 

(d) (il The co•pensation of each employee on the fir5.t dar of the first pay periud in fiscal 

YPdr ~"~~ .12U shall be that a.ount which corresponds to the grade and step occupied on the last 

day of the precedlnq t i seal year of *'It lill• 

(llj The COIIIPensation of eac.h e•ployee on the first day of the first piiy period f i sColll 

year t98~ 121! shall be that aaount which ,.;.orresponds to tne grade and step occ.upled on the last 

day of the fi seal year t~IJi! Uli• 

{iii! In COIIPliance w•th rules adopted to iaple•nt this parto each e~aployee is eligible on 

his ann.wersar'l date to advance one step •n the P<>~Y 111atrix eeet'l fQL fis~al ye<>~r lili-11D~.l1.i;ill 

¥1:oilt-l2J!.!!• nowe._.err it the e•ployee•s anniversary date falls between tinclusiwel July I .and trw 

first d.ay of the first pay period of fi5ocal year t•eta J.242. or I:Y@~ J..!Jll.r .n the case aay be., ne 

will adva11ce one step on the first day of that pay period. 

(21 lha pay schedules provided in f~M-edj .. e~ad-seheda·hs-tmderi 2-lB-lll and 2-18-Jll anrf 

the provhions of subsection (l) of thiS s~tctlon do not applr to those institutional teachers, 

1 lqiJor store occupations, ur blue-collar occ\Jpetions cu•pensated und>~r the pay schedules providt!d 

in f'tl"'e-a.t;a,<ted-setted .. +es-trllde"i Z-18-313, 2-ll-3lltr or 2-U-Jl)• 

1 J} The P•J schedu las provided In ft:l'le-adj•st:alf-•eMdate .. -tsftderj 2-18-3U • 2-18-314, or 

Z-lS-315 shall be i•p1ementad as follo .. s: 

{aJ til The par schedules provided in f'~e-edjast:ad-eehedtr+es-a"de"i 2-18-lll indicate tne 

<>~nnual co•pensation for the contracted school terM for teachers eMployed bp institutions under the 

authority of the depart•ent of institutions for fiscal rears t:t'e.t ilH and t9ti .liiS• 

-11-

tD 

ll 

" 
" 
[4 

l' 

[6 

[7 

,. 
,. 
" 
ll 

2Z 

i3 

" 
" 

LC lHljtd 

(iiJ The cD~~pensation uf e.ach teacner on the first da'! at the first pay period in Jul'ft t'91tt 

l21th sha11 be that dlllount ~o~hich corresponds to hi~> level of aca<:ae•ic achieve•ent: <~nd tne ,.,e..:~ 

h?']l'le~t ~tep fro.,.-tl'lat occupied on June 30, t'911t: lu.i• 

(iii) The caw~pen~ation of each tea<:-her on the first dolly of the first pay t~eriod in July, t96~ 

l2lt!t• -.h.Jll tie that allloiJnt which correspond~ tG his lev&l of achieve•ent and the neJ(t-t'ITgt'lest: ~t~p 

Ft"ett-i!)l!et occupied on June 30, f91i! l~· 

(b) (i) The pay !>chedules provided in fthe-edjtr~t:etl-seheda•es-anderi 2-li!-Jl't 1ndicate thiP. 

rnaJCiiiUill ho.Jrly co111pensation for fi!>cal y~ars endiniJ June 30, -t<;8i! 1..2.8.i• Gnd June 30, t-9&; l:tfi.S• 

tor those e11ployees in 1 iquor store occupations who have ~ollectively Darl)ainea separate 

classification and pay plans. 

fliJ The co•pensation of each eMployee on the first dolly of the first pay period f i SCd l 

year 1:98~ llU~ or -~~•~ UIS• as the case May bet &hall be that a•ount wnich carrf!'spon<J'S to that 

gral1e occupied on the lOJst day of the preceding fi seal year. 

(c) (I) The pa)' schedul<es provided In t~h•-edjv-tte~t-se"'ell!la+es-andar"i Z-18-Jl') ind•cat~ tne 

maKimum hourly co•pensation for fi5cal ye.u-s endlnq June JOt t9ti lin• and June 30, t9&3 .1~· 

for ell!ployees in 81Jprentice trades and crafts •nd other blu-collar occupations re.;oynized in thf' 

state bltH!!-collaf' c.1ass.iflcatlon plan who are Melllbers of units that have collectively bar~.:~ined 

separate cl~ssification and pa)' plans. 

[ii) The o.:o111pensatioo of each e•ployee on the f•rst d.ay of the flt'st pay period f i sc.11 

year Z'J8i liU or- t983 l2.11.5:r as the c.ase ••r De, shall be that aMount wnich cGrrespond5 to V1dll 

yr<~de occupied on the last day of the prKeding fiscal year .. 

141 (a) (i} No •a,.ber of a bar9a1ntng unit aay receive the a.aunts indicated the 

re~opect I ve pay schedules provided in f'the-elllljBSted-,ehedttlel-a"eer-} 2-18-J ll throuqn z-18- .31 '5 

unti 1 thlil bargaining unit of wnich he is a 111ellber rati ffes a co•pletely integrated ~ol htctive 

barg<~ining agree•nt covering the bienniu• ending June lOt t9H l!.fl.l• 

-12-
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!iii In the event that negoti•tion and ratification of a co•pl@'tely integrated collective 

barqaoiniru; a':lree•nt a5. required b)' subsection (te}(a)(i) of this section are not c011pleted by .July 

1~ t98t l!fll• retroactivity to that date 111ay be negotiated. 

Iii•) In the •vent that ne90tiatiD., and rilltificilltion of a co•pletely integrated collective 

barqaininq a~r•••nt as re~uired by 5uOsectlon (~l(aJ(il of thiS section are not COIII'Ipleted by July 

1• -tqlllt liil• 111e.t»ers of the bargalninq unit involved woll continue to receive the co•pens .. tion 

they receiviny as of .June lOt t9tl-t ~-

(CJ) Method5. of ad111inistration not inconsistent with the purpose of this iJart and necessary 

to properly illlple-nt the par schedules provided in f"th•-•fi]•Hed-•eh .. tes-tll"def"'j l-le-313 

throuqh 2-HI-315 ••Y be provided far In ca11ec.tive bargaining il9ree•ents. 

(51 The current •age or 5.a1ary of an e-.p1oyee sha11 not be reduced by the i~~~ple-ntatian of 

the l'itY ~chedule5. provided for In t'thft-Sdj•sted-sefte~+ee-.,ftder") Z-11-lll through 2-18-l!S .. 

(bl The d.e-part•ent •ay authorize a separate pa,. schedule for 111edlcal docters if tne rates 

provitted in ~1'1"Je-edja9t.ed-sel'ledtl+es-l;t"deri Z-18-311 and 2-J8-:Hl are not sufficient to attract ar~d 

retain fullr ticerH.ed and qualiried physicians at the 5.tate int.titutions. 

C11 The aepartHnt 11ay develop progra•s •hlch will enable tne departlll&nt to •itigat~ 

pn:rble•s. associated with difficult rec.ruit•entt retentiont transfer, or ottwr e~~:captional 

circu1115.tancf's. Insofar at. tl'le progl"a• ••Y appl'l' to ••ployees 'ollithin a collective bolr<Jitining unitt 

it. shall be a negotiable subject undvr 39-31-loS.• 

Section 9., Section l-16-304t MCAt is a"nded to read; 

•2-11!1-304. longewity illlo•ance. In addition to tl1e co•~nsation prov Ideo for in t'<!!l'l~ 

lldj•.-••lf-9el'tee!l•f-e•-•~'~..teri .Z-l8-31lt 2-11!1-312, Z-18-lllt l-18-~1-\• or l-18-llh each ••ployee who 

has co.,pleted S years or unin~errupteo state &ervica shall re,eive tl1e larqer of $10 a MOnth or 

IO:;r. of the difference between the base co•pen5ation for his 9rade dnO step (where .tppl icableJ and 

the b<t5.e C<lmtJenS.a.tion for the next. highe&t gl"adv and carrespondinq step (where !11-)pl icable) 

-13-
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•ultipli"'d by the nu111ber of ca•pleted. contiguous s-year perioos of uninterrupted state service. 

Serv1ce to the state is not interrupted br authorized leaves of absence.• 

Section 10. :ioectioo l-18-J05, MCA1 is aaended to re<!ld: 

•z-l!J-30'5. Allocation bet111een •ages and group benefits. fll rna doll<llr ollliiQunts 5.hollln in the 

re-..!lective pay schedules provided in fothe-attJ .. St:ed-'8eheC!Ia+••-""def"i Z-18-31lt 2-18-ll2t 2-18-111, 

Z-i8-'H4t or Z-18-31~• as the case .ay be. represent the m.t~~:i•u• a..ount allocated DY the ostate for 

w<!l~es and group benefits, exclu5iVe of longevity as defined in 2-LB-30'h Except. as pro'llided '" 

subsection (ZI of this section, that: a•ount specifically allocated for group benefit.~ shall 

determined bf .:-18-lOJ. An e•ployllilil 111ho elects not to be cov111rad b)' estate e~~~ployee group benefit 

plan will rec;e•ve a& wages the attOunt sho111n in the appropriate pay sche~1e less the state 

contribution for group benefits as deter•inec:J by Z-18-70.1. 

121 E•ployeel> .ay, throuyh collective bargaining, det:erlltine the allocation of the a•ounl.s 

5.hown in the pay schedules provided in f't:he--adjw•tied--u:l\edti.J.e•-•"der") Z-18-lllt Z-18-lllo 

Z-18-,13, 2-18-ll't• or 2-ltl-Jl~h as the case may be, b~tween wdges and 9r01Jp ben~f,ts, e~tcept thdt 

•n no case m<ty the qroup benefits alloc;ation be less than the a111ounts provided in .l-l8-7il3•" 

'5ecl.ion 11- S.ection 2-18-lQJ, M.CAt h, amended to raao:;J: 

•l-18-703. Contributions. (lJ Each agency as defined in Z-18-601 shall contribute the aaount 

specified in this sec;tion tow•l"d5. the group benefit$ cost .. 

12) For e•ployeelio defined 1n Z-HI-101 other than Meters of collective bargaining units• and 

for •e•bers of the legislature, the e•ployer contribution for group benefits sha11 be tM l!Q per 

.. onth fur the fi5.t•l 'lear ending June 30, t•af lilt• illnd •ee ll.1Kl per .onth for each fiscal year 

thereafter. Per .. a.nent part-t.i•e employee& 11h0 are regularly s.cheduled to work lel>S than 20 hours. a 

week i!lre not eli(jib1e for the group benefit contribution. A.n 4NiployH 111ho elects not to be CO¥ered 

by a state-spOilSor~d group b..,.nefit plan •"Y not receive the 10tate contribution a5. •age&• 

Cll For employees of ele•entary and hi9h school districts and of loc011 govero•eot unrt.St the 

-14-
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employer • s pre•i u• contributions may exceea but ••Y not be lvsli than s 10 per month. 

{It) llnus<.~d eaployer contributions for- any state u•ployee snail be transferreQ to an account 

est.abl i sneo for this purpose by the depart-.ent and upon such transfer- 111ay be ulied to off5et losses 

4 occurrtn·J to the group of which the eMployee i5 eligible to be a 11-elllber." 

10 

~tiL . .S~'llQPJ.a Section lZ. •ppropr-io~tion. lhere is appropriatea from the general funQ to the 

governor•s Qffice $1!:t0o000 for the bienniu• ending June 30o 1'185, to iaple•ent the provistons uf 

this ac.t. 

ttt;iLS.~!;;liQfh. Section ll .. Codification instruction .. Sections z. 3, "to and 5 shall Oe 

codified as. 2-lA-llZ, l-18-313, Z-1A-ll4tt ana 2-LS-315, respectively • 

.!iEIIL.SftllWb Section l"t. Coordinat-ion instruction. lf Hous.e Bill No. 5ft8 is p•S&ed and 

1l appro'llltdt the raterence •Mous.a Bill No. "tltlt Laws. of 19&J• contained in Z-18-106 a!> oJ•ended by 

LZ section t. is chanqed ~o L section 1 of House Bill No. 5lt8 J• 

" tffH~llUtb Section 15. EFfective date. Thts a,t i5 affective on passage and approval. 

•End-

-1,_ 



s-:ATE OF MONTANA 
REQUEST NO 49.~-:-~} ____ _ 

FISCAL NOTE 
F -m1 llH·/5 

In compl'"''ce with a written request received March 16 , 19 _ll_, there is hereby submitted a Fiscal Note 

for .. "!IQJ.!Se~~ill,_· .... 9~0o=2'------ pursuant to Chapter 53, Laws of Montana, 1965 ·Thirty-Ninth Legislative Assembly. 

Bdl.:kground information used in developing this Fiscal Note is available from the Office of Budget and Program Planning, to members 

· ui tnt: Legislature upon request. 

DESCRIPTION OF PROPOSED LEGISLATION: 

!louse Bill 902 establishes a state employee pay plan and benefit level for fiscal 
years 1984 and 1985 and appropriates funds for this purpose. 

ASSUNPTIONS: 

1) The pay plan cost estimates are based upon the FTE's and total salary costs as 
approved by the Appropriations Committee to-date. Therefore, these estimates 
are subject to change as further actions are taken by the legislature. 

2) The pay plan cost estimates are based upon an increase in salaries of 1~% in FY 
84 and 1~% in FY 85 plus 2% each year for the proposed step increase. No 
allowance has been made for the fact that some employees will not receive the 
step increase at the beginning of the fiscal year. 

3) The employee benefit rate (15.5%) used in this cost estimate was developed from 
. the salaries and benefits approved by the Appropriation Committee to-date. 

4) The general fund cost of the pay plan is assumed to be approximately 60% of the 
total cost based upon FY 83 data. 

5) The potential reduction in actual pay plan costs associated with employee 
turnover and vacancy savings l.s assumed to be 3~% of total personal services. 

FISCAL HI PACT: 

Funding Breakdown 
General Fund 
Other Funds 
Total 

Cost Breakdown 
Salaries 
Benefits 
Health Insurance 

To-ta 1 

FY84 

$ 7,835,176 
5,223,450 

$ 13,058,626 

$ 9,825,499 
1 '513' 127 
1,720,000 

$ 13,058,626 

FY85 

$ 16,004,815 
10,669,877 

$ 26,674,692 

$ 20,089,868 
3,104,104 
3,480,720 

$ 26,674,692 

Cont:ipued 

Total 
Bennium 

$ 23,839,991 
15,893,327 

$ 39,733,318 

$ 29,915,367 
4,617,231 
5,200,720 

$ 39,733,318 

( 
I 

'~"' r _",/ 
b~\h\~;c.~· 
BUDGET DIRECTOR 

Office of Budget and Program Planning 

Om: ; - I i -·- L5_ 
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FY 84 

Funding Breakdown 
(With 3~% Vacancy Savings) 

General Fund $ 471,873 
Other Funds 314,582 
To ta 1 .:.:..$ _ __;7:...::8~6.~.., 4.:.::5.::.5 

NOTE: 

FY 85 

$ 8,277,206 
5,518,137 

$ 13,795,343 

TOTAL 

$ 8,749,079 
5,8321719 

$ 14,581,798 

If every position vacated during the biennium is held open an additional 
four weeks beyond the normal time it takes to fill a position the total 
cost of the pay plan could be covered. 

FISCAL NOTE l7:P/2 
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HOUSE &IlL NO. 902 

INTRODUCED &Y BAR.Il-.NOUYE 

Apprond. by Comrt'ittee 
on Labor & Employment 
Rel.ations 

BY REQUEST OF THE DEPARTMENT Of ADNINISTRATtON 

A Bl&..l FOR AN ACT ENTlTLC:O; "A.N .l(.T ESTABLISHING STATE E'tPLOYEE CCIMPEJ'tSATlON PLANS AND BENEFIT 

LE¥Et.S;. ~llOYiiHNG PAY Si;.HI:DULES FOR FISCAL YEARS 19EI~ AND 198~: APPR.OI'AlATIJ'tG FUNDS THEREFDA.; 

AHIENDING SECTIONS 2:-18-106, l-18-301. 2-18-103 THROUGH 2-l6-l05• 2-18-Hh AND 2-18-70h I'IC.A; 
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UE.'d_,S..f.tlllltl.a Section 2. Statewide pa)' S~;;heduliii for fi~cal '/f!af 19a"i~ The statoew•de 

cl.::ts!.ificat.ion pay schedule tor fiscal year 19~'5 is. as follo~o~s; 

AnrtLJdl HOUf'S -- 2080 

Pay Hatr•~~; -- St.at~ 

GR ... OE 

_,_ 

Note; Includa-s lnsura'nce 

i'l"'tr•x Type-- Aont.lal 

STEP 
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1J 

" 
'' •• 
17 

,. 
,. 
20 

21 

" 
2J 

" 
25 

l'I;.AR.S OF 

EXP~RIENCE 8A 

(Step) (Crao• 1 j 

0 

• 

• 
10 

u,ue 

l3t1l3 

lit' 198 

l"rt663 

15,161 

U 1 653 

16,136 

16,622 

17,10' 

llt591 

18,017 

BA+l 

(Grade ZJ 

13 .. 640 

• ..,.L74r 

L+t706 

l5r240 

15.713 

J.b, 307 

lllo,8)9 

11r373 

17.~06 

L8,lt40 

u •• u 

8A•Z 

(Grade :I) 

lit, OM 

lltr634 

l!iitZ03 

15t71) 

Un3+3 

Uu913 

17,481 

lhOS.? 

llt6Zl 

l9rl91 

19tl60 

HB 0'90Z/02 

BA+l 

(Gralle It) 

11trZ70 

llt,864 

J.5,45oe 

16,0Sl 

l6t6<45 

l7tl't0 

tT,sn 

J.8,ltZ! 

19,021 

J.9,6.11t-

za, zoq 

•• 
(Grade 51 

Htr4r77 

1S.095 

15,112 

16t 3Jl 

16r94r<'l 

17t567 

ll!lr1U 

111.803 

19to\22 

ZlltO}<'~ 

Z0t657 

MA•1 

IGtade 6) 

14t900 

15,'55 

16tll0 

16tl6lt 

11,51<'1 

18tll] 

u,ez7 

19,~81 

ZDt136 

20,790 

Zlt.,_S 

Ill (a) rn. ll-110nth pay schedule for in~;titutional teacher&. for fis.cal ye11r 1._, is as 

toll aws: 

Annual Hours -- 2080 

Pa1 "atrfiC --Teachers 

Ter• -- T111el ve Months. 

Vt:AR.S Of 

EXPER!!;N'E 

{Step] 

,. 
(Grade I) 

l!'I,Oub 

lllt-676 

BA•l 

(GI"'ade Z) 

18,.575 

l'h31l 

_,_ 

Note; Includes Insurance 

Matri• Type --Annual 

Education level 

B.t.•a 

(Gr.:tde 3) 

19rl60 

19,947 

... , 
{Grade 41 

l'9t't't5 

ZOrZb4 

HB 90Z 

•• 
CGrade SJ 

19,729 

20,562: 

MIA•l 

(Grade 6) 

ZOtlllt 

21.217 

• 

10 

11 

ll 

" 
14 

" 
1. 

17 

18 

19 

20 

2l 

2l 

l3 .. 
" 

19,3-\o\ 

ZOtOl~ 

20,612 

Zlt35Z 

Z2t019 

ll,b6<'1 

Z3tl57 

21tt026 

10 l4t6'i7 

ZOtD-46 

2Dt 783 

Zlt511!1 

22,255 

22t989 

23-,726 

Z4t4r61 

2~tl<'~8 

.:':0.933 

20rl31 

Zlt518 

2Zt301t 

2),091 

23tSl5 

Zltt663 

25>,449 

ZtuZ3!t 

27,.021 

HI!! 0902/02 

,d:,08't 21t434 Zltlll 

Zlt90J. ZZ,288 23,02:4 

zz. 72:1 23tl41 23t9Z7 

23,5-42 Z3t994 Z-4,831 

Z4t 3b2 Z4t846 zs. 732 

25t 1112 2'5t700 Z6 1 6lft 

ZbtOOO Zbt554 ZltS3<'1 

ZbtiH9 Z7rlt05 Z!ltllt4r2 

2Ttftlt0 l8t 259 Z9,31r5 

jb) The 9-AKJnth pay 5-Chedule for institutional teachers for nscal year 1985 is follows 

Annual Hours -- llt80 

Pay Matr i• -- Teachers 

Term -- Nine Months 

YlAR.S OF 

EXPERIE~tE BA 

('itep) (Grade 1) 

0 

• 

7 

13,805 

H,!IQ7 

lftt808 

11!1,311 

1'5t812 

16,314 

Ut811t 

l7 1 317 

8Atl 

jGrade 2) 

l4tlll 

l'tt 763 

l'ior335 

1StBa7 

l6tllt39 

16,991 

17,542 

18t095 

-·-

Note; Includes In•wrance 

Matri• Type-- Annual 

Education level 

BA•Z 

(Grade 3) 

14rtb70 

lStZbO 

15t8't8 

1&,4,39 

17t028 

llt6l& 

18t20b 

llh 797 

BA•3 

{Grade 4) 

14,88lt 

l"it4<'~8 

16t113 

1_6,727 

l7t31tl 

l7t<'l57 

18t572 

19,187 

HB 'JOZ 

•• 
(Grade 5) 

1Sr09l 

15,.737 

l6r376 

17t016 

17,656 

lllt296 

1Bt935 

}9,~7' 

""'"l 
(Grade 6) 

1~t5l6 

16tZl3 

16,891 

17t';68 

Ulr245 

l8tlfl1 

19tS99 

.20,277 



HB 09'0l/OZ 

n.na 11'1.,646 19'., 387 19tfiOC zo,Z16 Zlh95it 

18,3l:O 19tl99 l9t976 .zo .. •H4 20,85it Zh6l2 

10 18,823 }q, 750 ZOo S66 zt,03G Zlt4'ilt 22.,309 

W;.IL.if.tlllltl• Section lt. liquor- stor'it occupation!> pa' u:hedules. {ll The pay 5-C::hedule for 

liquor ~tore o~cupat.ions for- fiscal year 1964 is. .u. fol1o~o~s: 

Annudl Hour-• -- 2080 

Pay Matrix -- Ret.ai 1 Clerk. 

Gl"ade 

Ll 

12 

" 
" 
LS 

16 

11 

LB 

Note: Includes. lnsu..-anc::e 

l'lat.ri• Type -- HouTly 

S/HoUI" 

o.ooo 

6t9lo\ 

7.460 

7.130 

e.ou 

e.6o~t-

'9.249 

9.972 

{2) The pay schedule for liquor stof'e occupations for fi!ocal yv;n 1985 I& as fo11 ows: 

Annual Hours -- 20fi:O 

P•r Matrix-- Jtatail Clel'k 

Grade 

L1 

L2 

L3 .. .. 
-7-

lliote; Includes Insurance 

Hat.ri• Trp• -- Houl'lr 

lfHour 

o.ooo 

l•2Z5o 

T.7l5 

a.oo~ 

&.295 

H!'t 902 

• 
10 

II 

IZ 

11 

14 

15 

•• 
" 
" 
" 
zo 

21 

" 
lJ 

,. 

" 

HP. 090lf02 

16 d.'9Q5 

ll 9.569 

18 10-313-

~~:.L..S.f..C..llUfb Section 5, Blue-collar pay S.<..hedules. [I) The pay schedule fol' blu&"·collar 

.. orker• for fiscal year 1964 is as follows: 

Annual MouTs -- l080 

Pay filat.rix --Slue-Collar-

Graae 

81 

oz 
., 
•• 
•• 
A6 

07 

•• 
•• 

010 

Bll ... 
ooo 

lliote: Includes Insurance 

Matr-i • Type -- Hourly 

StHour 

7 •llt'i 

T.6o~oq 

6·049 

8·lt4i-9 

s.ts49 

9.llt'l 

"'·649 

10 .. 049 

10-449 

1Q.849 

ll • .l~9 

11 .. 6~9 

12 .. 049 

(21 The .,a,. r.cheduloe for blue-collar" worker-s tor fisc.al year 1985 is as follow.~o: 

AARUdl Hours -- .l080 Note: Inc:: I udes Insurance 

P•Y ,.atrix -- &lue-<:oflar filat.rix Type-- Hourly 

Grade S/HOUI'" 

-·- HI 902 
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R1 

., 
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01 
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010 

Bll 

., 
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S!!ction 6. Section 2-18-106, HC.A• is amended to read: 

7.60 7 

s.oo7 

·-~01 

a.aor 

9.207 

9.607 

10.007 

I0-~07 

to.aoT 

11·207 

lhbOl 

l2e00l 

l2•.fJDl 

":Z~lll-106. No l,m,tatian on le9islativt! authority-- r-e•ersY.on tL&m:&f.&L of funds. (1) Parts 

l• z, .Jnd 3 ::Jo not li•it the authority of the legi5lature relative to appropriations for !ialaqr 

and WJQe'S. The budqet director !i"'a11 adjust hi'S deter•ioatigns in accordance with legislative 

appropri.,1tions. 

{ l) ,.,,,"•'-' .,....e"=•~-f1:tfll'!t'!--f11o•-'!pi!l'lt -e~-~he-e"d-e-f--ttole-f+see+-ye-- sne~++-·reore'l''t-'t"'-~l·n~- fal'ltt-frofll 

........ ~ lot- o!l I'P ""I"P.;. e~t:IHI. UJlUt~!lcW!iUL~yew;.X-- iJlil[.gp.L ia t i.ll D-l;t•lA~& lJO._t.IJIIILf iClt... ¥tl4L..J:Il _.t..Wt.-b..iii;D.O .il.l..ll..-&lll¥: 

bi:_LCI11li:f.UU.d_tQ..LtlC-H.C.OWL.Xit..at._gf_1tll.-.b:ie.DiliU.•-~f!HS-lbC-'-R111-Rf~i1Li.o'-L.I:..U.U.. 

!ll--lbe-&gULgx~-4U~~~dc!iD~-iD-~'-1i2D-l_gf_HQU~I-I~ll-UGa __ ~l1--LAMA--aL--lill• 

·~--•IIPUZ!LC __ t.caoitu_Q!J!.IDj;J.i._tl~tldllo_gLQ~il!lli-llllt..!lin_ao_.gco"':t-1f_na"l.iiliU.-S.g-"'JmPl:t~lt.b-1Da 

QL~~iLgD~-gf-~l§=Jgla-i=ll=lQl_~LRYvb-Z~i=l2~1-Z=la:lQls-aud_t~e~iQDl-Z-tb~gu~~J.* 

~ecttor> r. Swct•on Z-18-301, "''" is acnended to read1 

-·- HB 90Z 

6 

1 

10 

ll 

" 
" .. 
" 
16 

l1 .. 
19 

iO 

ll 

22 

" 
" 
" 

HB O"i02/02 

•z-lS-301. Purpose and fntent of part-- rules. (1) The purpose of-this part is to pravid 

the co .. pellSd!tion necessary to attract and retain c:o111petent and qualified •playees iA ord4!r t. 

perfor• the services the state is required to PfDvide to its citizens • 

(ZI It is the intent of the legislature that, for the bienniu• ending .June 30, H8'i U8.5.• 

the: 

1a1 pay sc.hedules provided for in tt~e-ltdjtts~ed-toeftedtt+e.-'*"'def"i 2-18-311 through l-18-31 

supoersede any Qther plan or syst.e•s established through collective bargaining_ after 

adjourn11ent of the ~f~h !ll.t.b legislature; 

(bl pay le\l'als provided for tn t~•-edjw•tH-•eheth•+•~-ondet--1 Z-1&-.3ll throu9h 2-L8-3L5 

not be increased through collective Dargalnlng after adjournMnt of the 'r"fttl ii1b ley;is1..:~t.ure; 

(c) total funds required to ill'lpletMnt. tha pay s.chedules provided for in 

senedtti-es--.,ttdel'1 2-ll-lll ttiTough 2-lti-315 far any e•ploye• group or Dar9aining unit 11ay not be 

incre-ased through collective bargaining over the a11ount. appropriated by the 'rtt-h ~b legis.ld!ture. 

1.1) lhe depart11ent snall adMinister the pa1 pragralll established by -t.he legislature on the 

Dasis of 11eritt internal equity, and competitiveness to external labor ••ukets. when fiscally able. 

F•l The depart-nt llldy pro11ulgate rules not inconsistent with the pl'"oYiSions of this p.ut, 

collect•ve bar~aining stat~o~lt:s, or negoti<llteu contrac.u, to carry out the purpo~e!io of this part.•• 

Section 8. Sectiol1 2-l8-Jo03, MCA, •S amended to rea<J: 

.. Z-18-303. Procedures. for utiliziny pay schedules. (l} The pay schedules provided in f"~I"U!" 

ttd1'~~••ett-•eheilf•~--ande,.i l-lB-311 and 2-16-312 shall be implemented folJDWSl 

(al The pay scht!dU1e provideO in ft-l"'e-ed,e~t:etf-~ehelfa+e-anderi 2-18-311 in(ticates the annual 

compensation for the fiscal year ending Ju11e 30, l98.! l2fl.~, for each grade and step for pi)Sitions 

class-Ified ur"lder the provisions of p.trt Z of this ctlapter. 

lbl The pay schedule provided in ft+u~-attjtt•t:ed-~eheda~e-•l'lder'i Z-18-312 indicates th@ annual 

compensation for the fi seal yl!ar ending June .lO, -i9fH 1~~' f1u each ')rade and step for pusi tion!i. 
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classiried 1.mder- the provision~ r:~r par-t 2 of this cl't.spter-4 

ICI tach new e.aployee s.ha11 adwance fr-o• step 1 to step l of a gr-ade after ~U{.cussfully 

COAipleting b IIIOrtths of probation•ry service. The annh•ersar)' date of dn e~ployee 'hall be 

established at the end of the prob•tionary periOQ in accordance wit.h rules promulgated by t=he 

depart111ent. 

(d) ti 1 The co11pens.ation of eaoeh e•ployee on the fin.t day of the first pay period in fiscal 

ye.sr ~IJ&2- J.2!il!J: snail be t.hat a111ount which cornasponds. to the grade and step occupied on the last 

day of the preceding fiscal )'ear of +.,e+ lU.h 

( i i 1 The COIIIPensation of each e111ployee the firs.t day or the first pay period in fiscal 

year •'91fi U~ shall be that aaount o~hich corres~onds to the grade and step 11ccupied on the last 

dar of the fiscal year 198~ 12ll• 

{oi1) In co.apliance with rule-s ildopted to iaple.ent this part• each e•plorae is •ligible 11n 

his anniversary date to advance one step in the pay ••tr iA each 1Q.c. fiscal year li4!t~J.i.t.al. 

~••[-1282• Howewer, if the e!Rpll11yee•s enniwersaqr date falls between tinclusi¥e) July I and tne 

first day of the first P•)' period of fiscal )"•ar -t9H .li.e.!t. or t9&3- UU• as. the case ••Y bet he 

will advance one ste1-1 on U1e first day of that pay peri04o 

(21 The pay sche~ules provide(! in t.,trle-lldjG,Qd-se.,.dwf-e•-ttl'fder1 2-18-311 and 2-11-112 and 

the provision:;. of subsection (lJ of this sectiun do not apply to those institutional taacherst 

liqu11r- -.;tore occupations, gr blue-collar occupations COIIpensatad under the Pill)' sct'Midulas provided 

fo~trle-e~jttst!ed-s~!l•etkt~ .. -e,..~er; 2-18-3U, l-lB-314, or 2-18-~IS• 

{3) The pay scMdules provided in ftl\e-edj••.,•d-sehed.--.te'-"'""*'"''i 2-18-313, Z-U-!14, or 

l-11-315 snail be iMpla-nted as follows: 

(a) 1 i 1 The pay schedules pr-ovided in t•M-edj•'!l"ed-,ctted•tee-..,..d 2-18-313 indic.at.e the 

annual c~pen'Sation for th-e contractl:!d school term for tvachvrs eMployed br institutions under the 

authority of the depart•ent or institutians. for fiscal years t98'! .J...2ti and +9-11 l.W• 
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{fi) The compensation of each tedcher on the first day of the first par period in July, +9&l 

J.!lllr sha11 tte that .amount which corre5.ponds to his level of acade111ic ac.hillt'ollltllent anu the ,..e•~ 

"'"''"'est step f:!'"e•tlole~ occupied on June 30r ,.IIJ8t l.ia..J:• 

(1ii) The co111pensation of each teacher on the fin.t day of the fir't poty period tn July, t>Y8i 

J.!UI:ir shall be that a11ount which c.orre~pands to his level of ach•evefllent and ttle ne,.~-h+ghest step 

+f'e•-•heot occupied on .;une 30, t91Ji J.211J• 

lt>l (i) The pay sc:;hedul&s provided In f~hii!'-'IMii••t:ed-•enethlhS"-an~&r'i 2-16-ll'r oncJicate tiiP 

maximu• htturly c~ensation for fiscal years endiny .June lOt t'i&i 12ii• anc1 ..JuJle lOr +9M llfl:l• 

tor those eMployees in liquor store occupations who nave collectively bargain•d ~oeparate 

classification and pdy plans. 

(ii) The co.-per'ISation of each eiiP1oyee on the firs.t day of ttle firs.t pay period f i S.C.J 1 

year i98i! J.JH or li8.J J...2.t~j, as the case 111ay bet Shall be that. .amount which corresponds to thot 

~rade occuphd on the I as.t day of the preceding f I seal Y•ar • 

(L) {iJ The par schedules provid•d in f--the-edjdsted-~el'led~:~~f-e~-~:~~nder-J l-18-Jl) iud1c.1te the 

lllalli•um houri y co•pensation for fiscal year$ endinq June 30, t'i'&ii! UU• and June JO, t-'Jti3 l.21l~• 

fDr e•ploYe•s in apprentice trades imd crafts and other blue-collar occupations recognized in the 

state bluv-co11ar classification plan wno are 111elltbers of unitt. that have collecth•ely b.ngained 

separate clat.s.ific~tton and pay plans. 

(iiJ The compensation of each e•ployee on the first day of the finot pay period in fiscal 

y~ar t9&f Ul!; or +98~ .lil5t as the case ••Y ber ~hall be th4t a•ount which corret.JlOOdS to thdt 

grade occupied on the last day of the preceding f i seal y•ar. 

("r) (a) (i) 1tt0 MeMber of a bargaining unit •ar receive the a110unts indicated in tr•• 
res.pective par schedules pr-ovided tn f't!t'le-edjnoted-HhlhiV+In-a"der1 l-11-~11 throuqh 2-18-31"; 

unt.i I the barqaining unit of Which he I& a «~e~~tb•r ratifies co.pletely integrated collecti.,e 

l5 oargalning ayree .. nt covering the blennlu• •nding June lOt ~91H J.~· 
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(iii &n the Oll'errt. that negotiation and ratifi(;ation of • compl•tely integrated collective 

oargaining agree-nt as. r~quire(l by subSection (lt)(aj(il of this section are not co11pleted by July 

lt t'f8t 12ll..3.• retroactivity to that date 111ay be neo;jotictted. 

(1ii} In the event that n~gotiation and ratification of a CDIIPl•tely inteyrated collective 

Darqalninq agree ... nt a• re<juired by suosection (ft}{a)(i) of this section are not cOIIphtted by July 

1. t~Bt l!ll• .,.e•bers of the oargaining unit involved oti11 continue to receive the co•pensation 

thli!'r recll"iving es of June 10• i9H li.A.J:.o 

,., Methods. of admll1istration not. inconsistent with the purpose of t.hi!i. part and neceossary 

to properly illlj.llellll'!nt the pay &c.hedules provided in ~,..e-•djw•-te'l!l-seheda+es-tuulef"i C-18-lll 

through .2-lB-315 may be prow1dad for in collecti ... e b.1or<Jilinin9 ilgr .... ents~ 

(5} The current waQe or :s.alary of .n e!iployee s.hall not be reduced by the i111p1a1Mi!ntation af 

the pal' schedules. provided for in f"~M-adjws~ed-seMdal-e.,-a"def"1 2-UJ-311 through 2-18-315. 

(~1 The depart111ent lhay authorize a separate pay schedule for. raedical doctors if the rates 

p1 o"'ided in f'U•e-atlja'!t'Hid-"Sei'teda.Je'3-al"'def"i 2-111-311 .1nd 2-UI-lll are not s~o~fficient to attract and 

retain fully 1 icwu;ed and qublifie<l physicians at. the state institutions. 

(7) The department •ay develop proCJrams which will enablli! the department to Mitigate 

protlole~~ts associated "it.h difficult recruitment, retention, transfert or ot.hl!!r exceptional 

circunu;.tances. .. Insofar as. tr.e program t~ay apply to &IIJ)Ioyees within a collective bargaining unit 1 

it shall be .t negoti db11!! subJeC.t under 39-31-305.• 

Sect.ion "~• Section Z-18-30~, N,A, Is aaended to r:.ead: 

*.2-11-lOlo. lOnlje'olitr allowancu .. In addition to the tolllpent.ation provided for in f'~l'le 

o:tdtttS~e4-,e-he'lllw•e•-•,.,4ef"'i Z-18-111, 2-18-312, C:-11-313• 2•18-lU, or Z-18-Jl5t each e•plo~ee who 

has. C()111pl eted years. of uninterrupted !>tate service shall receive the 1 ar98r of HO a aonth or 

lOil of the difference between the base ~o111pensation for his 9rade and step (where applicable) and 

the ba~e co111pansation for the naxt highet.t grade and c:orf'esponding step (where appl ir:able) 
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•ultiplied by the nu111ber of co•pleted• contiguous S-year periods of uninterrupted 

Serv.ce to the st•te i!o. not interrupted bY authorized leaves of absence .. • 

Section 10. Section z-lB-lU'it HC&, is amended to read~ 

state service. 

*l-18-305 .. il.l1ocat.ion between wages and group benefits. (l) The dollar •-aunt'S shown in ttael 

'espective paY scnedules provided In f~he-edjGs~d-~ehede~es-nn~ePi 2-18-lllt 2-18-312• Z-18-313• 

2-11-114, o..- 2-18-]15• a5o the c.ase aay bet repre-&ent the 111aKi11Um a11ount .alloc.•ted by the state for 

wagtt!> and group benefits• e•c.1uslve of lonsevlty as. defined in 2-11-lOi-. EAcept as. provided inl 

5oubsection tll of thi5 &ectioOt t.l"lat amount specif•cally allocated 'for group benefits s.hall bl!i 

deter111ined by .i!-11-703 .. ot.n e11ployea who elects not to be covered by a state elllployee group benefit 

plan wi II receive as wages the a•ount shown in the appropriate p4y schedule less the st~t 

contributi()n for growp benefit§. as deter111inetl by 2-18-701• 

{i} 

shown 

tfll!)loyees 111ay. through collective bargaining, deterMine the allocation of the amounts 

the ~ay S(;hedules pro'll'ided in t~he--adjlliiSt•d--~ei"ledttt-es-tsttderi 2-18-lll• Z-18-J1l, 

2-L8-l13, l-18-114• or 2-16-315, as tha cas.e may bet betweatn wages and group benafitst e11capt thatl 

in no r:ase uy the group benefits alloeat.lon be les.s than the a111ounts provided in 2-lB-103~• 

S.action 11~ section 2-18-103• /'\CAt is aMended to read: 

"2-lB-703. Contribut.ions~ ll) Each agency as. defined in 2-l!J-601 shall contribute the o11110untl 

r.pec ifieo in this sec;tion towa,ds the group benefits cost. 

ll) for e~ployees. defined 10 l-18-101 other than Me.aers of collective bdrgaining units• 

for ~aembers. of the leg1s.lature, t.he IHIIployer cantrib~o~tion for group benefits shall l:le •'Je 1.2.0 peri 

11onth for the fiscal year ending June 30. i'J&l lUi• and M8 11Wl per month for each fiscal yedr 

thereafter. Peraanent pdrt-time a•p1oyees "ho are regularly scheduled to work less than 20 hours 

waek are not eligible for the group bttneflt contribution. An e~tployee who elects not to be covered! 

by a state-sponsored qroup be!1efit plan 111ay not recetve the state contribut.ion as waqes .. 

(31 For e•p1oyee5. of ele•entary and high school dis.tricts. and of loce~l govern-.ent units, th~ 
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eMpl~Jyer•s preMiU. contribution& 11.1y exceed but •al' not De Jes& t!'Mn SlOper ~~~antth 

(~J IJnusad 8111ploter c.ontr I but ions for any stat~t~ e111ployee snall ba transferr-ed to an ac.co11nt 

astai)Jished for this purpose b't the depart .. nt and upon such transfer •ay be used to offset losses 

oC.::11rrin~ to the group of which the •~~ploylie is eligible to be a M .... ber.• 

~~ll.ia. SectiOfl 12. Appropriation• Ther• is approiJriated fr011 the gerteral fund to tho 

6 governor•s office ~8y9fi ~~~ for the bieoniu• enc:Jing Juntt 30• l98!h to 1-.ple•nt t.he 

provtsioos of this ac:t. 

liE¥....siC.l.lOII• Section 13. Codification instrw:tion. S.ection5 z, ), 4-t and S Shall be 

9 codi fled as Z-ll-l12t Z-18-3Ut 2-18-ll·~' and 2-l8-315t respectively. 

10 l!liiiLUtl!Wb Sect. ion lit. coordination Instruction. If House Bi 11 No. 51t8 is passed and 

11 approwed, the reference "House 8111 No.. • • .,, Laws at 1983" contatned In 2-1&-106 as .... nded by 

12 S@Ction 6 is changed to (section 1 of Kou5e •tll No. 5lt8)• 

13 ~IIL1.U;.I11111a S.etion 15. Effective data. This act is effective on P•ssage .. nd approval. 

-End-
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1 8,713 9,369 'h5H 9t147 9,"2 10t141 &OtPtit 10tS51 10,762 lOt9TT lltl<n lhit21 llt8'18 

2 9ol95 'ilt887 10t085 10o287 10o49l lOtlOJ l0t917 lltll5 11t358 11t585 11t817 12t053 1Zo535 

~ 9,719 10t451 10+660 l0t8U Ut090 lltllZ lh5l8 Ut769 Ut004 .12tZftit Uo489 12tll9 Ut21t9 

It 10,292 llt067 llt~88 llt5llt lltlltft Uon'J 12tZl9 loZ.463 l~t712 '1Zt9U l3o225 llo49U 1itt030 

5 10o9Zlt lhllt6 llt981 12t2Zl 1Zt465 l2tll't 12o968 llt22l l3oit9Z Uo762 lltoOJl 14oll8 14,891 

6 Uo616 12o490 12,7it0 1Zt995 llt255 Ut520 13tl90 14t066 l'ttlltl lltt6l4 11tt9Z7 lStZU. 15o835 

1 12,3113 13,315 13,581 Ut853 llttllO llto413 14tTOl llto995 1So2fi8 15o60l 15t913 16oZll l6o880 

8 l3t210 l'tt201t lfto488 11tt718 1So074 15tl'75 15o683 1St997 14tll1 16o643 l6t976 l1tl16 18,009 

9 llt,U9 Uol9Z 15o496 15o806 16tl22 16oltft4 l6o7U 17.108 l1t450 17t799 18tl55 18t518 19,259 

10 15tll5 16oZ14 16t599 16o931 17oi2'70 l1t'15 1lo967 18t326 18o693 19o067 19o41t8 19o837 ZOt6l0 

11 16,233 17tlt55 17t804 18tl60 18t5Z3 18o89l 19t271 19t656 20t049 20olt50 20o859 21tZ76 22,127 

12 l1olt50 18,763 19ol.38 19,521 19,911 20tl09 20o715 zi'.t~9 21,552 2lt98l ZZoltZl 22tB71 Zlo786 

U 18r774 20ol87 zo,'591 21,003 ZltltZl Zlt851 22o288 22,734 23tl89 2ltCo53 21tt126 249609 25,593 

lit 20 1 1to4 21,91tO Z2,379 229827 23,284 2]o750 24o225 24o710 2'St204 25,708 2f>t222 26t746 Z7o816 

15 22ol03 23,767 24oZlt2 24oT27 25o2lZ Z5o72b 26t241 2bt766 Zltl0-1 :&lt8,47 ZBtltOit 28<t972 l0oU1 

16 24t011 25oB18 Z.6t3H 26o861 27,398 27r94f> 28o505 29tOn 29 0657 .30,t.z':i0 30o855 3lolt7~ 32,731 

17 26,075 28o038 28o599 29ol71 29tl5't 30t349 30t"5f> 3lo!S75 l2t207 32o85l 33t508 34tl78 l!lo51t5 

18 Z8ol57 30olt9l 3lo101 31t723 l2t357 33t80lt 3lo661t 31ttl31 3So024 35~.724 Jbtlt38 31tl67 38,654 

19 30,863 33,186 lh850 llto5Z7 35,218 35t9ZZ 36t61t0 3ltJll 38o.120 ,31h88i 39t660 40tlt53 lt0olt5l 

20. 33,600 3btlZ9 3bo852 l'1t589 38o31t1 39tl08 39t890 lt0o688 ltlo502 42t.332 lt3tl79 lt3tl79 1tltl79 

21 36t611 39o367 lt0t154 lt0o957 'tlt716 42tblZ lt3t464 ltlto33l 45,220 46tl24 46t124 46o1Zit 46,124 • 
22 39,915 42o919 lt3t717 4.•hb53 45t51t6 lt6t457 lt?tl86 48tHift 49o301 't9tl0l it9o 301 lt9o301 lt9t3\ll 

l3 43o53l 46t807 47•743 4Bo&98 49t612 5•r665 5lo678 52t712 52o112 52t112 52t712 52t712 52,712 

24 47,5(13 5lt078 52,100 5;hllt2 54t205 55t289 56t395 5bt3'" 5flt3115 56t395 56,395 5Cot395 56,395 

25 51 0 81>5 551 769 56o881t 58,022 59,182 60t366 f>Oo3b6 60ol66 60ol66 61)t,~66 60...JM 61hl66 60,366 
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HEH-~itllwti.a Section 3. rnstltutional · teachers• Pa'Y $Che:dU1'es.· fl'f tal Tt\e 

''"""d<Jie ftir insti'tution<ol teachers for fiScal yea!' 198~ is as· follnlitl't' 

Annual Hours -- 2080 Note: Includes Insurance 

Pay l'latr i x -- reachers 

Term ·Twelve l'lonth$ 

Yt.ARS Of 

I?XPEfUeNCt! &l'. 

, S: t:ep) {llrade' 1) 

o n,zn 

1 

2 

3 

.. 
5 

6 

7 

8 

9 

10 

. 17o9t4, 

18 ··570 

l9,U7 

~'1,863 

20o!il0 

2lt154' 

Zlt802 

Z2t't~7 

n,olltt 

n,7ttz 

8Ul 

( Gr.ade 2) 

11o827 

18 t538 

1 "• 2't8 

19,,960 

<!0,670 

Z1,3112 

22.092 

Ut80't 

l3o51~· 

2~. 22& 

24o936 

Katri x Type -- Amh.iat. 

Educ;ttion Leve1 

ISA•2 

(Grade .3) 

18tl9~ 

l9o15Z 

l9t9UI 

20o670 

21,it30 

22t190 

z;z,94a 

23.709 

24t468 

25,228 

25,987 

BA•3 

(Grade 4) 

lB,t 667 

·19,459 

iPt251 

21 t O'tZ 

21,833 

22t6l.6 

·2:!,418 

24,210 

'Z5t001 

'25, 792 

26,585 

I'! A 

(Graofi SJ · 

18,9'12 

•1'9, 76& 

zo,5·89 

Zlt41lt' 

22,238 

'l3t01>3, 

239886 

24,111 

t5,·536 

26t 358 

'2.7tl63 

(bf Tile 't'-!llj)f'lttl p<ty scnedule for institutional teach11rs for fiscal year l9ij4 

Annttol Hour• -- 1'180 

Pay Matrix -- Teacners 

Tarm .,.- fl!ine Months 

-4-

fl!ote: Includes Insurance 

H<ttrix Type -- Annual 

EducatIon Leve I 

liB 902 

HA+l 

(Gr,ade 6) 

19,507 

20t380 

ll. 2S3 

u. 1;1!5 

U t9lJII 

23,8'74 

.24,7\2 

25,6'15 

.?6,1{18 

.?7,360 

Z8,233 

i.s as follows 



YbARS Of· 

E XPE RI El'fC£ 

(Step) 

0 

1 

2 

3 

~ 

5 

6 

7 

8 

9 

Uo2Z8 

l~' 198 

llto683 

15o653 

llolOS 

17 t591 

a.vl 

(Ora'"' 21 

Uo6't0 

llttUlt. 

lh706 

15t2'o-O 

15,713 

16,307 

16,839 

llolH 

.17,906 

lBo.ltlt-0 

18,077 18,.72 

IA+2 

,,,.d. 3) 
l'ttOM 

a,u,. 
Ut203 

l!it 713 

16t343 

l6t9U 

11tlt81 

18t05Z 

18t621 

19t191 

19t760 

HB 0902/0i 

BA+J 

(Grade It) 

lfto270 

lfttBilolt 

15.~58 

16o052 

16t64S 

11t 2...0 

llo8n 

18olt28 

19.t0Zl 

19o6llt 

20o209 

MA 

,crade 51 

lltt4 77 

15,095 

l5o712 

16, :Ul 

16t9lt9 

17o5ilo7 

18ol85 

18w803 

19t ltZZ 

20,0'9 

. 20,657 

MA+1 

(Grade 61 

llto900 

l5o5S5 

16tZ10 

16o861t 

17t519 

lBolTJ 

l8t827 

19tlt81 

Z0ol36 

20tf90 

21tiltlt5 10 

(Z) 

follows: 

(a) rn. li!-lwonth, pa.y sc:nedule for Institutional teachen fo.r fisc:al year 1985 Is as 

. Annual Hour~ -- l080 

pay Matrix -- Teac:hers 

Ter• -- Twelve Months 

Yt:ARS OF 

EXPERYENtE 6A 

(Step) (Grade 1) 

o re,oot. 

1 '18o676 

BA+l 

(Grade 21 

u.ns 
19t.31l 

-5-

Note: lnclud.es Insurance 

Education l._vel 

BA•• 

(Grade 3) 

l9tl60 

l9t9lt7 

Annual 

.... 3 

(Grade it) 

19o4it5 

Z0o26lt 

HB 902 

MA 

(Grade 5) 

19.o72'J 

20,582 

MA+l 

(Grade 6) 

ZOt3lit 

21.217 
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a 

~ 

lO 

L 1tll8 

l8t320 

18,823 

18t6it6 

19,199 

l'h'UO 

19,$87 

19t9l6 

ZOt566 

H8'090Z/Ol 

19t.800 

Z0t41'o· 

2Jt03Q 

20oU6 

20t854 

21t494 

Z0,9Sit 

Zltf.lZ 

2Z,309 

~UE.tllCiia .seetlorl 4. liquor. store occupations pay schedules. (l) The pay schedule for 

liquor· store occupations for fiscal year 1984 is a$ follows: 

Annual .Houn -- 2080 · 

Pay Matrix Retail Clerk 

Grade· 

ll 

L2 

l3 

l't 

l5. 

L6 

l7·' 

LB. 

Note: lncl udes .I nsuranc-. 

Matrill Type •-' Hourly 

siHour 

o.ooo 

6o9l4 

1olt60 

1o130 

a.ou 
8o601t 

~.-h9 

9o97Z .. 

(21 ·The pay schedule for 1 iquor store occupations· for fiscal yuar 1985 is as followsz 

Annual· Hours -- 2060 Note: Inch.•des I.ns~,~rance 

Pay ilatrix -- Retail C,lerk Matrix Type -- Hourly 

Grade 5/Hour 

Ll o.ooo 

lZ 7.225 

u 7o72S 

Lit BoOOlt 

lS 8o295 

-l.,.. HB 902 
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l6 

l7 

l8 

<1.569 

l.O.lU 

. I 
! 

I 
I 

t:tli.IL5i'l1Wia Section 5. Blue-collar pay schedUles. (1) The pay sct~eduHt ·for blue-coli 

r; •orkers, for fiscal ,.ear 198~ Is ai follows: 

1 

' " 

u 

19 

l:> 

Annual Hours -- 2080 

PI! )I Matr fx '-- 81 ue-c oil ar 

Grade 

81 

112 

8) 

h' 

BS 

. 86 

87 

88 

89 

1110 

811 

812 

BOO 

Note: Includes Ins~rance 

Matrix Type -- Hourly 

· S/Hour 

1o2lt9 

9.649 

10.049. 

l0o449 

10.849' 

llo249 

11.6~9 

(2) The ~a~ schedule for blue-collar workers fur fiscal year 1985 is as follows: 

. Annu,a 1 Hour. s -- 2080 Note: Includes llis~rance 

Pay Matrix -·- lllue-Coflar 

Grade· S/Hour 

-8- HB 902 



81 

82 

83 

Bit 

85 

86 

87 

88 

89 

BlO 

811 

812 

800 

HB 0902/03 

Section &. Section 2·18-lObt 11tA• is amended to read: 

7.607 

8o007 

8o't07 

8o807 

9.207 

9.&07 

10.007 

l0olt07 

10.807 

llol07 

11.&07 

12.007 

l2o't07 

"2-18-106. No I imitation on legislative authority -- re•ere+otft t.Lilllli!U of· fund~~o ttt Parts 

l• 2, and 3 do not I imit the authority of the legislature relative to appropriations for salary 

and wages. The budget director shall adjust his determinations in accordance with legislative 

appropriations. 

tet--A1'1'"•Pf'+e4>ed-~lllftde-fte4>-•peftt!-e41-el'le-eftll-of-4the-fTteet•yeer-tl'leH-re•ere-ee-el'le-faftd•fretll 

wl'l+el'l-81'1'1"0~1"+eeedw ~a.K~~a;ea«r-ooacaoetattAa:Dal~:to:tbs:f~as:reac:af:tbc:biaaaiaa:aDJ 

llt:t~aaafe~~•a:tc:tbe::aeao~u-o£-tbt.::lt:ttetu:U::Affut:::a•=euta::a£:=at.:.iacceuua 

:Ui:::fbl:lllllltDXiU::U~ih;:u::.ftf.i:.DU::iD:IIIS:t*M•i::af.:tlau:liti:tmr.::;!2b.--I:IIIIC:IIf=Hih 

max::aaace~c::ltaoafcc::llf:f.ad~al .. aa:ttAtLAaa:l±tbiD:AD=aoaacx:if.-aeceuaes:co:comats::attb-.tbe 

aea~iaiaaa:af::i::il:iiix:i:il:iii:tbee-.b:l:il:iiJz:i:tl:ilis:ead:ta&cttaaa:f:tb%DROb:i~· 

Section 7. Section 2-18•301• MtA, is a.ended to read: 

-9- HB 902 
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I 
1 •z-18-101. Purpo5re- and Intent of part -- rules. (11 The purpose of thi5 -part .is to provide I 
1: the compenut ion , 'necessary to attract and riitai n competent arid quallfi ad· flipl oyees in order to 

b 

per for• the seni~es ·ti'Mt stat'e IS.. reqlli red to 
., 

(ZJ ·It is the intel'lt of the le.ghlature 

ffle: 

P.f"OY ide to its ·cit iZens·• 
\ . . .·· 

that. for the bienniue ending June 30, 

'tal pay !iehedu'his provided for In f~he-edjastee•sel'ledtt'tes-ttl'llfef'1·Z-18•311 tttrough z-t8-31SI 

~upersede any qther plan or. syste•s established . through coll.ecthe barg~tfning. <tftrer th• 

~td"journMnt of thii "''"~'~ ilt.b legislature; . I 
(b) pay levels.providlld for in ttol'le·edjltet,ed-set'ledtt+ee-•rtdari Z-18-lll through 2-18-31S mavj 

not tie incre~tsed through co11ective D<trgalning aftel' adjournment of the 'o'i'toh ~ll.tl:l le9islatur"·' .,..,dj 
' 

(c 1 to.tal funds ntqlli red to i 11191 ement the pay ~chedules provided for in f-t:he--adju•ted ~ 
ll' eel'oedu·+•:t--UI'Idal!';· 2•111•~11 through 2-111-~15 for any emplovee group o·r bargaining unit may not be 

l:J' i I'IQ!•&ed th{ough collaC:tl ve bargainIng over the a11ount appropriated by the 'oftl'l !lltb 1 egi $1 ature. 

(31 The departMnt shall ad•inlster the pay program establ ir.hed ·by the le9lslatura on thE>' 

t5· o.RI$ o~ Merit, i1tternal equity, and competitiveness to external labor markets when t·iscally able. 

lit) The dep~trtlllent ~NY prOfll!llgate rules not inconsistent with the prow·isions of·this pdrt.· 

11 f,;<Hfective baryaining statutas.·or negotiated contracts to carry· out the purpo:r.es of this part." 

Section a·. Section 2-Us-l03, MC.A.t is aunded to read: t 

"l-111•303. ·Ptocedt.tres for utilizing pay schedules. (11 The pa) schedules provided In t~l'le~ .• 
~t~!tta«-eeheote4-"•ttl'lfferi 2-18-311 and z-10-nz shall be implemented as follo~o~s:. ~ 

·tal Thoe J)ay schedule provided In tefte•edj .... eed-eefoteths+e-ttrtdet'"! 2-111-311 i nd icat.ei th" a(mua '!.· .. ··.·.·. 
co~•atlon for the fiscal year eriding June 30t i:911-i l21l!t• for each grade and step for pQsi tions. 

tlftciHfied under the provisions of part 2 of thi$ chapter. 

(bl The pay schedule provoded .in ~l'le-edj~te~ed-~efoteduh-uftderi 2-18•312 indicates the.annu<tlf 

'Olllpen.sation for the fiscal year ending June ~o, *98~ 1~• for each qrade .and step for posotoons~.··.··. 

-to- ~B 90Z l 
~ 
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classified un~er the provl'al~s of part 2 of tnU chapter. 

fc) Each new eft1Ployee shaH adv$1te fro• step 1 to step l of ·a grade after s.uccessfully 

coa1pleting ~ oaonths. elf prottaUonary .serviceo The anniversaty d•tll· of an e~~ployee s~11 be 

' established .tt the end of the probationary period ill accordance with rules prooaulgated by the 

depart11ent. 

Cd) (I) The co•pensation of vach UfJlO'fee on the firat day of the flnt pay period In fis.cal 

year t98i! .1.28 sh.a11 be that e.Ount wl'llth corresponds to the grade and step occupied on the last 

da't of the preceding fiscal year of t98t 111~· 

(.II) The coi!IPensatlon ot: each ~t.Pioyee on the firat day of the first .pay period in fiscal 

year t9ll~ l.2U shaH be that aeount lfhieh corres~tonds to the grade and step occupied on the last 

day of the f i sca 1· year t91li! Ul.i• 

(Iii) In co11p1 lance with rules adopted to iepleMnt ttiis partt each eeployee is eligible on 

his anniversary date t.o ·advance one nap in the pay 11atri.x eeelt f.QL fiscal year liA2-AD!i..!..lK41 

XUt-lU.h However, if the etapl'oyee•s annivers,ary date falls between (lriclusive) July i and the 

first day of the flr;st pay ,.,er'iod of fiscal year 't98i liH or ttl! .\!Iii• ·as the case •ay bet he 

wi 11 advance one step on the fi r.st day of that pay perioch 

(2'1 The pay schedules provided In (11te-aejtts1!ett-.ehedtt't-es-tti'ldef'i Z•U-lll and Z•l8•31Z · and 

the provisions of subsection tl) of thit section do .not apply to .those Institutional teachers, 

liquor store occupations, or blue-cc>llar occupat'ions co•pensated Ul'!der the pay schedules provided· 

in f'-the-ae; .. net~-•ehel'ftl'le•-•i'lile"'i Z-18-!113, Z·ll-314, or Z-18-lU. 

131 The pay sc!Jedules provided In f1!1'1e-ett;a•1!ed-1teltedttles•tti'lilet"'i Z•1B-313t Z-l8-3l'u or 

Z-lB-315 shall be impleMnted .tS follows: 

(a) (I') The pay schedules provided In t'•lle-edjtttiett-:•etot•ftl-u-ttruter'i 2-ta-313 indicate the 

annual compen,ation for the contracted school term for teachers e•ployed by instituti.ons under tne 

authority of the department of institutions for fiscal years t981\! UU and 'ttea ~W· 

-11- HB 902 
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z i.:!illl• ~hat I oe tha.t all01t1\t wt'tll:h c;ori'nPM\O.t tl:o hh' lent of' aea~tc' ll¢hJevoeM•. and t;he ne• 

· 3 ll+tllfl'll stillJ fPell!"l~lil .. ocei.tplect··o-n: June :J(H tft4,· ~-

4" ( il f) Tt'te c;~siitl on of Qeh te~r on t"fut f1 r.st day of ttle fHst• pa.,, R~ 111.-ct:• In Ju~ y, t'Jit 

5 J.ill!• shall be t:t'li!it.' a1110unt wl'itch c:ortfip'Othfi" to hh; ltrte:l of achlevMI!im! aAlt' the nP~-h+gttlt~ ne 

& ft'Wi'.l.4!Jild occ11pl 84 cin . .1\1(1. lOt· t'*ei'l!lit•.· 

1 (b• lil':rwe pay sc:tleddltJI pro'lhted In f1ttie ell'j!itttl.,.'"'se ..... ..,..w~ 2"'18-3~'> indicate th 

e· maxi.111u111 hourly co..ensat'il:ln for fise;rl years enr:Uny June· .3&,· HliiFiUi:•· anct.J.ime·· 30, t<tall Ull2 

for those empl oyatts · in n quor: store oceupat.i ons who h'ate eollctc:t;iv~ty 

c las'sification ;tnd pa·f p-lans. 

. . . 

bargalmtd separat · 

~ 

1~~ gTatile occupied on tl'lle' last·· day' of the"-precedfng fisc·at year. 

f~ ni.Wrnto. hourly c;OIIperit'ation for f1sc;at yean· eltdihl} June 30, t•n· -~ ·and ·June lo, t<ltti 

11!'' f'Wr' ellployaes in a!JI)rlfntlc:ct tra'des 8ITdl c'raft!s•and otHer btu .... co"llar occupatli'Oi'ls"reco9JI·ized in th 

i1if ~tM-' bh••·cottar clalcsHi_cation plan wfT(I' ore melllbers O'f unitsr that' tlave c'O"ll!Kti.,.ly turqa<ne. 

,.,. ••hte claUH ic;atiori. at'tef' pa~ .plifrilli'• 

1'11' {if) Th• co..,.nsation of e.-i:.n ftl:Jio)'R on the first day .of t~ f'irn pa~ ,_riod in fisc.s. 

y#Wf' l98! J.!U or tMJ .LW• "" thw c:'ase. •ay• btl, shaH be' t!Uft .,_ount w~i ch · cor-re~nds to tnaJ 
tlf:VIitit occll1)iwd- .on the I'••~" d/tY til the prtkleiflng.. f 1 scail .,.., • ~ 

IH (a)' Cf) No· I!Ubet of • btl<-gBitilng unit AY rece-ive· the' a110ui'lts lndi cat.ed in ttl 
flhli*ctive pay stheduh·s· provicW<I' in ·tfiW•etJjlflH!'etl-~-*•••-•ncte1'i Z-la-.tu thr9u9~ z-ta-31 

oJJfff'l the b!Wqalnlngc ufllt of' wtiiC'W he" is a melll6'clr 'ratl ftcts · a compHttely int:egtated col•l!!'C"t·i vj 
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·(ii) ln the event that m~gotlaHon and U!tlfl.cat.lon of a collpl•tely Integrated collective 

t>arCJ<linlng a9ree~nt as ~eqt~ired by sUI)5ec:tlon (<q (a) (II of t.hl.s .. c:tion are not completed by July 

1• net lllll• retroactlvitv to that date 111ay be negotiotted• 

(iii) In the event that n'gotl~l9n and .ratification of a co11pletely integrated colleetive 

bargaining agreement a• reqt~iUd by ~llbsec:tiOFI ("t)(a)Ci) o.f this seetion are not co•pleted by July 

lt t98t 1~IU• memben ot the ll<trga.lnlng unit involved will continJHt to receive the coMpensation 

they were receiving as of ,June lOt t!JM ltll• 

(b) flethods of adnti.nist.ration ~~~ inconsistent with the purpose of this part and necenary 

to properly impleMnt the pay schedules provided in ftl'!e-elll;tteted-sel'!edehs.,.ttndel'i l-l8~3L3 

thnugh 2-LB-:H5 may be prov.ided for in collec:the bargaining agre-nts. 

(5) The current ·wage or salary of an eeployee shall 110t be reduced by the lepleMntation of 

the pay schedule~ provided for Jn ~he•edjMsted-~elledtt+n·el'ldef'i 2-U-)11 through 2-18-315. 

(f>) The· depar~ment 11ay authori.ze a lieparate pay sc:hedule ·for. 118dl'cal doc:tors if the rates 

provided in f'~he-ee-J•~t••-sei'!Htit,.ee-eftderi 2-L&-311 and 2-lB-312 are not suffic:ient to attract and 

ret;'lin fully 1 iC:41f\Sed and qualified physician• at the state insti'tutions. 

(7) The department •4r d.evlt,l op programs wh i c:h wi 11 e11ar>te the department to mit 1 gate 

prqbl<ms associated with. d,lf,flcult recruit111ent, retention, traf!sfer, or other exc:eptlonal 

c.ircumstances. Insofar as .the progr,am Mar apply to e•pioyees· within a collective bargaining unit. 

it shall be a.negotiable sub;eC:t under 39-31-305.• 

Saction 9_.· Section 2-.18-30"tt MtAt ·Is a11ended to read: 

"2-L8-30it. Longevity allowance. In addition to the cotnpenlatlon provided fvr in ('the 

ae;;.e~e<!l-eehedttt-es-wndef'i 2-18-311• Z-18-HZ. 2-18-3L3t 2-U-:U"t, o.r 2-18-315, each employee who 

has completed s years of uninterrupted state .servica shall .receive the ,larger of SLO a Month or 

10* of the difference between the a,ase coMpensation for his grade and st.ep Cwher.e applicable) and 

the base compensation· for thl!! next ·highest grade and c:onespondlng step (wt.ere applicable) 

-13- Hll 902 



5 

6 

Section lq.<t , sec:ti on l·U•l'USo JIIC;A, Is amenolld to reitd: 

Nl,.l8•30!Io .Allocation bet-.n ~ an<t group be·neflts. pj ftle. doll:e.r aft!Ount~ shown in ttt"J 
f.e~;p,ec:tlve pay sc:hedliles· provi'ded in f•l'le•!ldin~ri""t'el'leftl'l'ee•ttfldiJI"i<z-t-8'"'ltt Z"-1&-llZo Z•lB•lU• 

1 •ages and group beJW.fltst eMclu'si.ve of 1on~evlty as defined ill Z-l·&·:KI•• b.cept afo p.rootided i.n 

II subsection (2:) of thi$ section.• !;hat a110unt specifically allocattil for group. bel'leflts shall be' 

'I determi118d by Z•l8•703o An etapiOyH who elects not to be coveted by a ·state employ~e ~roup benefit 

l;() plan wilt recelv• a;s wages the .-ount snown in the approJif'iate P•Y SchedUle less the stat 

(l) ~IIIPloyees Allay, through coll•ctive bilf'gainlnge determine the allocation of t.he amount 

liil'· ~· · in the pay s<hed1,1les provided in t~he-·tuljutled-·nhedetee-uttdltl'i 2'-18·311• 2•18-312 

l* z•lf-.. 313, Z-18-314, or z-l8,-31So as !;he case •av b4h between wages. and gro.tip ber'!llfith e><ei!!pt t:Ka 

lii' ,,,.,~case uy th!e gt'OUP benefcits allocation be le~as than the a11ount.s providetf'H• 2-18-103." 

Section u. Section z-tB-703, MCA• Is amended to re.ad: 

~AI'· ~i,filld in thiS s.ec;tion to•atds. the ~ro11p CMmeflts cost. 

tlJ for '!ltllploy.-s defined •n 2-18-701 other tnan ~~~emoers of collective ba.r<Jaining units• an 

i'\G!f· ae111be.r$ of the l89islat.ureo the e111ployef' contribution for group beneHt's Shall be, t'~&. iii pi 

IIIM'*:tl for the fiscal year enofng June lOt t"Hlf lHt• and tea 11AQ. pel' montfl for each fiscal yei 
~410tftef'o Per11anent put-tinMI e-.loyees wt~o are regular! y scheduled t.o wo.r.k Ulss than Zll tlollrs1 
~are not et igltJle for the group. ~neflt contribution. An employee ,.ho elects not t'O be cover 

i:\1¥', a:o. state-sponsored group benefit plan Hlf ROt rec.eive the state contrtbtitiOI'I as wage"" 

PI For e~wployees _of ele11entar~ and' t\lgl'l sc.l\ool di~otricts and of loeal <;JI)Yernment unith· tf 
-lit- H8 902 
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elllployer•s pre111iu11 contributions 11ay exceed but .11ay not be len than SlOper .IIIQntho 

(It) unused e&~ploter contr lbut.ions for any state e11ployee shall be transferred to an account 

es.tabli!lhed for. this purpose by the departMnt and upon such tran'ifer ••'f be used to offset Iones 

occurrin~; to the group Of which the ellployee ill eligible to be a ..-bltr•" 

~i-1~,11~8 Section 12. Appropriation• There is appropriated fro• the general fund to the 

g·ovei'nor•s office t'J§9.,9H 1llinils.QQ.Il for the biennlu• ending J~o~ne lOt l98St to illple•nt the 

provisions of this act. 

H~j_l~l1DK& Section 13, Codification instruction. Sections 2o lo 'to and 5 shall be 

codified as z-18-312t 2-18-313, Z-U-ll't, and 2-18-315, respectively. 

~~W-1EL110Ka Section 14. coordination Instruction. If House Bill Noo 5'tl Is passed and 

approved, ttKt. reference "House ell I Ito. 'tlt7, Laws of 1983" contained in 2-18-106 ·as a~~~ended by· 

uct ion & is changed to [sect I on 1 of House 8111 No. 51t8 ]• 

H~lll-11(;llillt& Section 15, effective date. This act is effective ·on passage and approval. 

-End-
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April 13, 1983 

SENATE STANDING COMMITTEE REPORT 
(Finance & Claims) 

That House Bill No. 902 be amended as follows: 

1. Page 9, line 15. 
Following: "funds." 
Insert: "(1)" 

2. Page 9, line 19. 
Following: line 18 
Insert: "(2) Unexpended agency appropriation balances in·the first 

year of the biennium may be transferred to the second year of the 
biennium to offset the costs of pay increases." 

3. Page 
Strike: 
Insert: 

15, line 6. 
"$12,720,000" 
"$6,200,000" 



April 14, 1983 

SENATE COMMITTEE OF THE WHOLE AMENDMENT 

That House Bill No. 902 be amended as follows: 

1. Amend amendment #3, Senate Standing Committee Report, 
April 13, 1983 
Strike: "$6,200,000" 
Insert: "9,700,00'' 

2. Page 15, line 7. 
Following: "act." 
Insert: "In distributing funds necessary to implement this 

act among the various state agencies no reduction shall 
be made on account of vacancy savings in instructional 
contract faculty within the Montana University System." 
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~ 

HOUSE BILL NO. 902 

INTRODUCED BY BAROANOUVE 

UV REQUEST Or THE DEPARTMENT OF ADMINISTRATION 

A BILL FUR AN ACT tNTITLED: "AN ACT ESTABLISHING STAT~ EMPLOYtE COMPENSATION PLANS AND BENEFIT 

LFVELS; PROVIOING PAY S!.HEDULES FOR FISCAL YEARS 1964 AI•D 1985; A.PPROPR!ATI,~G FUNDS THEREFOR; 

1 AMEN~ING S£CIIONS 2-1fl-106t l-16-301t 2-18-103 THROUGH 2-ld-30St 2-16-3llt AND 2-18-703t MtA; AND 

~ PRUVIO!N~ AN IM~EDIAIE EFFECTIVE OAT~.• 

9 

J dE IT tNACIED BY THf LEGISLATURE OF THE STATE OF MONTANA: 

l 

7 

Section lo Section 2-lU-311, ~CAt is amended to read: 

"2-18-311. Pay--~eloetltolO!--etttloel'+rattel'l--- :i.t.a.t.!llltillll Pi!Y schedule for fiscal year i'l~~ l2li!t• 

1 ~ay-SO!I'IO!dtt~es-fe~-++~eel-yeeP~-•99~-el'ld-+9H~-~Ioe++-he-ed)toStetl-hy-tloe-~eyerner-t"-e--ms""""--wnteh 

4 "~+~--es~~--l'le--mere-~Hr-~ey-~e+~e~-~losft-t~O!-epprep~TfttTon-eoftte+l'led-+!'l-cloep~er-~liT-tsws-ef-~98tw 

~ lbt:-~J.a1.1111t.Lll~-'-l.;l:;:;itl'-i11.iQD-llll:t-li.!;bi:dU.lii-111L-fhs;iiLXl:liL-lili!t-lLllll-flll.!Qiil.i.l. 
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4 

ADaUQ!_~QU.Lli.-==-lO~ 

eat-~atLi&-==-~.t.a.t.~: 

~g~-lns;lu.da.i-lo~ns;e 

Mll.t.LiX_l~i:-==-Annu.al 

H~f 

!iR~l.lf 

1 

z. 
1 

~ 

5. 

1 ! 111. lZ 

i1Z.1J 21~12 21~22 i1li~k 121022 lU1~U 121~22 l~1Q1~ 101lid1 llLlD~ ll~~!t 

21dl3 ll.l1U02 l01Zgj 1Q£ill ~Dll lU1dll ll1Q~ ll1lll ll1i2b ll1llQ ll1llD 

21222 ll.l14II lOLlal lD1262 l01d~ ll1U1I 111Zl1 1l116Z. 111621 ll1il2 ll11Qi lZ.1iOI ll1li!tl 

lU1lli lU1ldJ 1Q1222 ll1Z.l2 ll1~l ll1Dll ll12U2 lZ.Ll~J lZ1laA ll12l1 lZ1dal ll1l~2 ll16U2 

lQ112l ll1!t~' ll1Ddl 111212 ll1l2J ll1liD lZ1D!ti ll1dil lJLl22 ll1!tld ll16aA ll£260 li1~~2 
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!l~Qli l~~li li~1~1 1i~~J~ l~~lll 1~~211 12~l!1 12~2ll 12L2l2 l~1Z2~ 1~1212 121211 1112Ul 

111211 1~~~1 1211~i 12~~i1 12112~ 1~1211 l~1li~ 1~11lQ 11L22i 111122 1111iJ 1§122~ lB1lJ1 

1iL2Jl 1~2lJ 1~1ll1 1k122g 1g1§~ 11~ll2 111212 1112fl 1~112 1~~~2 121Uie 12112~ 421011 

1~1UJD ·1ZLU11 11~i12 111121 1~11ZZ 1~1i~i 1~B2i 121431 121glg 12122~ 4a1~aa za~a12 z112~2 

11~ZJ2 l~J~~ lB1lJJ 12112§ 121i2Q li1i6Q 42£4LB ZU12B~ ,1122§ Z112ZQ 411222 zz~lB2 ll1lll 

1§1222 121122 lD£12i ZU12g1 ZD12IB l1LJ2B llLdl2 ll1Z2J ll£1QB Z~1bZ lJ1bl5 li1U2~ l~12i1 

zu1112 z11i22 Zl12Z~ ZZ1J~2 ZZ1ilZ Zl1Z~u ~l111a Zi1zaa Zi1b2Z z2~1~2 z21b2a Z21ZQ~ z111Z1 

,11622 4J1,22 ,l£121 1~1411 'iL1ZZ Z21Zl2 Z2~1ZQ lb£lJi l~L122 411'2~ ~ILB~Q ld1j2l 421321 

lJ1IbQ l21Jl2 421Bll lb1JlB 4b1d~ Z1LiDZ Z1~22Q lB£222 42~12 Zi1D6l JU1lii lU1U22 J1~2l2 

42~61J l112Qi l~1Q~i l~~212 4211~1 121111 J2L~Q2 ~Q~21l Jl1~2Z J~~l~ JZ1~ba JJ~~Z2 l~1~:ifr 

'~1Q~Q ~~1l2 lQL~!~ ~11lZB Jl1121 ~~J~2 l~1QJi ~J£22~ l~1J~2 l21~2~ J!!1121 lRL~ll Jli1~2 

JQ£21Z JZ1212 J~1ZZ~ JJLQ2J l~1~11 l~1Z2Z l21221 l216A2 l1~ZQ J~12§ J61211 l2111Q J2L11Q 

JJ1Z2Z J2Li12 l~1l§~ J21222 J112~1 JQLil2Q J2~l~§ Ji12~1 ~Q112Q !11222 iZ1J12 ~Z1Jib ~Z1~b 

J!l1Z~!l }§.~,2~2 J21~J~ il214l1 il1DlZ ~l1~!iJ il~Ril2 ~J1!i~~ ~~Li12 i!i1JQJ i~1JUJ ~21JYJ ~5Ll~J 

H1.H2 ~~U2 !thl2Q1! i,hJI.U ihll2 !th2!tQ ih22J !th~~~ ~hil~ ~1~Ji ~BJ.!tl!t iB1~l~ ~li ... !t.H 

~hbJ ~2122~ i!l£212 f1 ... ~2J !tB1il2 i21ldil 2211lll 5111211 2111211 !i.l..J.IU 21112§ ~111211 21L1:tll 

ihlU 221ZYJ !ihZI!I H~Zll 2.hHR 2hHZ 221~42 !ihH2 !!!i1H2 2~~Z2 22 ... !!Z2 221~.<:2 221!tl2 

!!hi~ .H1l!Z2 22.1.2il 2hQiQ 2h1lll 221l!t2 2.211~2 2hli2 22Ll!t2 2~JH 221l!t2 5 .. 2-.LL 2 221.H5" 

Ll classiti~~tion PdY ~ch~rlule for fiscdl v~ar 196~ is as follows: 

An11udl Hours -- lOdO Note: Inc1ud~s Insurance 

l3 Matrox Type -- Annual 

<4 STEP 

GRAlJF 2 1 9 10 ll 12 

-?- HB '102 
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1 

4 

5 

1 

8 

q 

10 

l 1 

17 

L' 

1' 

1~ 

L1 

1• 

l'> 

11 

ll 

l ' 

''• 

l:'· 

8 

9 

10 

11 

17 

13 

14 

l'i 

16 

l1 

~~ 

19 

HP. 0902/04 

8,713 9o369 9 0 556 9ol47 9o942 10o141 10o344 l0o551 10 0 762 10 0 977 11ol97 11 0 421 11,618 

9,195 ~,887 10,0H5 1Uol87 10o493 10o70J 10,917 11t13~ 11,358 11t~65 llo817 1ZtU53 12 0 535 

9,719 LUt451 10t6b0 LQoij7~ 11,090 11o312 11 0 538 11o769 12t004 12ol44 12o469 12t739 13 0 2~9 

1~t2YZ 11t0~7 11t268 11t514 11,744 llt979 12,219 1Zo46J 12,712 12>966 13,225 13o490 14 0 030 

10,924 llo746 ll 0 9ijl 1Zt22l l2t465 1Zt714 12,9bA 13t227 l3t492 13o762 14t037 l4o316 14o891 

11,616 llt490 12 0 740 12t995 13t255 13t520 13,790 14o06b 14t347 L4ob34 14t927 15tZ2& 15 0 835 

l2,3d3 lJ,Jl5 l3,5Hl l3t853 14o130 14o413 14o7Dl 14o9q5 15o295 15o60l 15o913 l6ol31 16o880 

13,210 14,204 14,488 14t776 15,074 l5o375 15,6d3 15,997 16,317 1ooo43 16o976 l7o316 18,009 

14,129 1o,192 15,496 15od06 16,122 lbt44~ 16,773 17t106 17o450 17o799 18t155 18,518 19 0 2~9 

15,135 1o,l7~ 16,599 16,~31 17,270 17t615 17,967 18o326 18o693 19t067 19t448 19.637 20 0 630 

16,233 !7,~~5 17,804 1dt16U 18t5Z3 18td93 19,2/1 19,656 20,049 20t450 20,859 ZL,27o 22t127 

17,450 18t763 19,138 l9tS21 19,911 20,309 20,715 ·2ltlZ9 2ltS52 21o983 L2t423 22,871 23,786 

18t774 2Uol87 20t591 21o003 21,423 2lt851 2Zt288 2Zt734 Z3t189 23,653 24t126 24o609 25o5~3 

20o4U4 21.~40 22,3r9 22,627 23t284 23t750 24,225 24,710 Z5,Z04 25,706 26o222 26,746 27,816 

£2,103 23,767 24,242 ~4t727 25,222 25,726 26,241 26,766 27o301 27t847 28,404 28 0 972 30 0 131 

24,011 25o018 l6 0 334 2bo661 27 0 398 27o~46 28,505 29t075 29,657 30t250 30oA55 3lo47l 32o731 

£6,07~ 2d,03S 28,~99 ?9t171 29,754 30,349 30,956 31,575 32 0 207 12t651 33tSU8 34ol76 J5oS4S 

2~,351 3u,~9l 31,101 31tr23 32o357 33,004 33,664 34,337 35o024 35,724 36t438 37tl67 38,6>4 

30 1 863 3Jo186 33 0 8o0 34t5Z7 3~o218 35.~22 36,6~0 37o373 3Bo120 38t882 39,660 40,~~~ 40,4~3 

>~ 0 6UO lbtl79 Jh,A~? lltS89 38 0 341 19ol0ti 39,890 4Utb88 4\,502 42t332 ~3,119 4Jol74 43,1/9 

j6,6l1 19,36/ 40,1>4 40o957 41t77~ 42o612 43 0 464 44o333 45 0 220 4btl24 ~6,124 4btl2~ 46t1L4 

;9,915 '•<•'119 4l,7r7 ~4t6~J ~~oS-.6 46t457 47,3~1> 48o33't 't'l,30l 4~tJOl 4'1o301 49.301 4'lo3J1 

•'•~31 46,807 47,743 4tit691 49,6/7 ~U,665 51 0 618 5lt71Z 52,712 5Zt712 ~2,712 ~lo11l ~2 1 712 

•7o5U1 51o07ti 52,1UO 5Jo142 5't20S SStZB9 56,395 56,395 56,395 56t395 56t395 56oJ95 56t3•5 

·>l,A6o ~5,71>'1 51>,8ti4 58,02< 5'lol82 60,366 60,366 ~0,366 60,361> 60d66 60,366 6Uo36o oOdb6 

HB 902 
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~L~-~~'11~~. Section J, Institutional teachers• pay schedules. (1) (a) The 12-m~nth pdy 

? sctoedule for instituti<>na1 teachers for fiscal year 191!it is as follows: 

J 

4 

s 

6 

7 

~ 

9 

10 

11 

12 

ll 

14 

IS 

If; 

!? 

l" 

l? 

Annual Hours -- £080 

F-ay Matrix -- TPdChers 

Term-- Twelve Months 

VL~KS []f 

tXPfRicNLF 1M 

(StPp) (Grade I I 

0 11,217 

17,924 

? 18,~70 

3 19,2 17 

4 19,8b3 

5 LOo510 

6 Zl 0 15't 

7 ll,A02 

8 22.441 

q <3 ,0~4 

10 ~ h742 

Ill) lh~ 9-ruonth pay 

Anr1u~l Hours -- 1480 

P~y ~atrjx -- T~aCtlers 

TPrm --Nine Morth~ 

BA+l 

(Graue 2) 

17,8£7 

18 '5}8 

l<lt248 

19,91>0 

<0,670 

Zlt38Z 

22,092 

L2t8U4 

23' '114 

Z4,Ub 

~4,936 

SoC tlf!'UU J 8 for 

--'t-

Note: Includes Insurance 

Matrix Tyne -- Annual 

Education level 

BA•2 BA•3 MA 

(Grad" 3) (Gra<Je 4) CGrade ~I 

l~jt392 18,1>67 

1\1,152 19t459 

19,910 Z0t2SI 

20t670 21,()42 

2 1 '4 30 ZltRB 

22t190 22t6l6 

22t9411 23,418 

23t 109 <4t210 

2'tt46d 25,001 

2s.au .:5,792 

?,,987 L6tSti~ 

institutional tll:!acher~ tor f i ~Cd 1 

Note: Includes lrl~urdnce 

Malrix Tyo~ -- Annual 

Education level 

liB 90Z 

• 

18t942 

19,166 

l0t589 

21oltl4 

22.2 38 

23,0b3 

23,886 

l4' 711 

25t536 

21>,358 

l7tiBJ 

year 191:14 

'-1A+l 

(Graue 6) 

19t507 

20t380 

Zlt 25 3 

22tl<5 

22t9~R 

2 3o 874 

24,742 

2S,b15 

26t46A 

27t3b0 

lAo2.13 

• s "' follow>= 
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' 
4 

~ 

,, 
7 

e 

Q 

I '1 

Yl~RS 0~ 

tXPERJtNCF ~A 

(Step) (Gr~~e 1) 

o u ,zia 

!1,113 

2 14r198 

3 14rl>d3 

4 15,167 

~ IS,b53 

& lb,!Jb 

1 lb,hll 

A , 7,tu~ 

Q 17,5'11 

!8,017 

BA+l 

(Grade 2) 

13,640 

14tl74 

14t7Ub 

15,240 

1'>,713 

lbt3U7 

l6,A.3'1 

!1,3/1 

i1 r'IUb 

18r440 

BA+2 

(Grade 3) 

l<tt0b4 

14r634 

15t203 

15,773 

lbt343 

lbt9U 

17,481 

1 tltu~2 

llltb21 

1\ltl'll 

19t760 

BA•l 

(Grade 4) 

1'+t270 

l4t8b4 

l5t458 

l&t052 

lbtt\45 

1lr240 

17r834 

18t428 

19,021 

1'1r614 

.20,20'1 

MA 

(Grade 5) 

14.477 

15. 095 

1Sr7L2 

16' 3 31 

lbr949 

17' 56 7 

18,185 

18t803 

19,422 

20r03'1 

20t657 

11 

12 

H 

14 

I'> 

10 

(,!} (a) The 1<'-monttl pay •chedule for 

l6 f 0 ll OW'S! 

11 

lB 

Annual Hours -- lO&O 

?a~ Ma~ri~ -- lPdChers 

19 T~rm -- Jwel<e ~onth• 

NotP.: Includes Insurdnce 

Matrix Type -- Annual 

<0 Education Level 

ll HAR~ IJF 

tXPFKJtNcf oA 

(St~p) (GrdUe 1) 

o IB ,ouo 

18,1>71> 

IIA+I 

(Grade 2) 

IA,575 

19,311 

-5-

BA•Z 

(Gro1de 3) 

19tlb0 

19,~47 

Bo\+3 

(Grade 4) 

19r445 

20,264 

liB 9U2 

MA 

(Grade 5) 

19,729 

zo. 582 
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'IA+1 

(Grade 6) 

14r9UO 

15,5!:>5 

l6r210 

16,8<>4 

17.~19 

1Btl73 

16,827 

19t481 

ZOtlJb 

iOt 790 

Zlr445 

(Grade b) 

l0t3l4 

21.21.7 

is as 
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2 ['1,344 <0,04& ZOo73L Zl,Oil4 ll '434 a, tlt 

> ~ ./Oo014 20,7113 lLo5ltl 2 1. 90 3 2lo?tiB 2 3, 02 4 

1 4 20obll2 21,518 zz,jo., 2Zo121 £3tl41 23,921 

4 ~ 21,3';2 22 t Z55 ·2~t091 £3o54Z 23t994 lito 831 

~ 6 22,019 22,989 2J,ij15 Z4,3b2 Z4t84b Z'>,7J2 

A 7 a ,I>H9 23,1£& 24tb63 25tlll2 l~ t1U0 lbtblb 

7 B 23t3~1 24,4<:>1 25t'+49 lb,OOO £1>t554 Z7t'>J9 

~ 9 l4o0ll> ,-;, 1911 ?bt235 l6,Bl9 i7t40Ci Lfl,4'tl 

9 !0 <4,697 25,933 21tOZL l7tb40 2Bt?~9 £9,34~ 

!0 (lJ) ihe 9-month 
"" v 

>Chedule for insti tutiondl t"achers for f i sc a 1 year 1965 i 5 as folluw>: 

11 Annuol Hours -- 14&0 Note: Includes Ins.Jrance 

l2 Pay Matrix -- T<'dCtters Matrix Type -- Annual 

11 Term -- Nine ~onths 

)4 Fducation level 

~~ Yl~k~ Of 

1~ tXPEtHcNCE ljA BA+l BA+2 BA•J MA "A+1 

11 ( Ste!J) (Grad" I l I Grade n (Grdde 3) (Grade 4) (Graoe ~~ (Graue 61 

18 0 l3t805 14t2Jl l4o670 14t 864 15,097 ~~'~J6 

p 14,307 14,7113 15tZ60 15,498 15t137 16,?13 

20 l 14,8011 1 ~. 335 15t6411 1 b, 113 16,376 l6t8~1 

Zl 1 ~~.311 15' 867 16,439 16, 7L7 17o016 l1t~l>8 

,:? 4 l~tlll2 1bt439 17o028 17t3'tl !7t656 16t245 

23 5 l6t314 lbt99l 17.6UI 11t9H 18t296 18, qz 3 

.:4 6 16,814 11t54l l~t20b 18,572 18,935 19,599 

"" 1 17,317 18,Q'io; 18t791 19,187 19,575 zo,zn 
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7 

4 

8 

9 

j() 

l7t81R 

1R,320 

1",8£3 

18,646 

1<>.t9'1 

19,750 

l9t387 

19,97b 

ZQ,56b 

19,800 

20,414 

.!lt030 

20,216 

20,854 

zIt 494 
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20t954 

21,63? 

ll. 309 

~l~_StCllu~. Section 4. Liquor store occupation~ pay sch~dules. (l) The pay schedule for 

~ liqJor •tore occupations for fi•cal year 1964 is as follows: 

6 

7 

1'1 

II 

p 

1' 

14 

15 

16 

17 

l" 

[9 

lO 

<I 

27 

"~ 

l~ 

AOilUdl Hour5 -- ~080 

P~y Halri~ -- Ret~il Clerk 

Grade 

Li 

ll 

u 

L4 

L5 

Lb 

L1 

LB 

Note: Includes Insurance 

Matrix Type-- Hourly 

SfHou r 

o.ouo 

6.974 

7.460 

7.730 

8.012 

8.604 

9. 249 

9.972 

(l) The pay 'cheJulA for liquor store occupations for fiscal year 19~5 is as follows: 

Anr1udl Hours ·-- £OBO 

P~y Matrox -- Retaol Clerk 

Grade 

l1 

ll 

ll 

l4 

L5 

-7-

~ote: Includes Insurance 

Matrix Type-- Hourly 

HB 902 

s;Hour 

u.oou 

Toll~ 

7.125 

6o00't 

8.l'15 



2 

ll> 

l.7 

l8 

11.9o; 

'1.56'1 

lll.]l.; 
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t:ft;ILSf.l:llllth ~ection 5. lllue-collar pay schedules. Ill The pay schedule .for n·lu<>-coll..r 

~ ~clrkus for fiscal year 19b4 i !i JS follows: 

" 
q 

10 

II 

l l 

i4 

l <; 

16 

I ' 

Annual Hours -- Z080 

P'> Matri• --blue-Collar 

Grad~ 

Bl 

82 

RJ 

!14 

BS 

"'b 

87 

Ra 

1'9 

b!U 

811 

BIZ 

bOO 

Note: Includes Insurance 

Matrix Type-- Hourly 

Sf Hour 

7.1.49 

7ob49 

Ho04'} 

Ho449 

e.s49 

'1·<4'1 

ll.b49 

10.04'1 

IUo44'1 

10.114'/ 

ll.l.4(J 

1!.649 

1£.049 

(21 lhe p'<y schedule for bluu-collar workers for fiscal. year 198~ is as tollow~: 

Annu,i 1 ~ours -- £.0d0 

Pcly Mat.riK -- Hlue-Collar 

Grade 

-R-

Note: Includes Insurance 

M~trix Type -- Hourly 

s;Hou r 



Ell 

!\2 

IH 

84 

!l'> 

l:lb 

117 

BS 

F\9 

o!O 

Ull 

1112 

1100 

s~ction 6. Section 2-1u-1no, ~(.A, is amended to read: 

7. 601 

8.007 

8o407 

8.!107 

9.&07 

10oU07 

10.407 

l0oij07 

llo 207 

11.601 

12.007 

12o407 
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10 

II 

l? 

l ~ 

14 

I~ "<-l~-ltl&. llo 1 imitatoon on legislative autho•ity -- .-e .. ,.,.~._.,,. t.LiiDli.fiiL of funds. ttt lll 

lh Parts 1, 2, dnd J uo not 1 im~t tt'P authority of the leyislature relative to dppropriat~ons fur 

! 7 ~alary dnO waqes. The oudqet director ~hall adjust his determindtions in accordance with 

1~1 leyi sl.ltive dppro;:>ri...Jtions. 

lq t2t--·~~~.,,.~~~~e~-~~,.d~- .. .,~-~P~"~- .. ~-t~e-e,.d-8f-tne-~1-~ee~-yeer--~ne~~-reYer-t-tn-tne-fn,.d-fr"m 

L1 wh~e .. -d~p,.o~r+e~edo ~0~3Q~~~~:agcacx:AQQt~tiatiaa:bOiaD~~~=ia:tbA:fitlt=l~At:Dt=tb~:DitOQiQm:mOt 

ll b~=t~aa~t~ttt~=t~=the=atcoa~=xoat:of:tbc:btcaniQm:ta:affatt=thc=caa~of=ca~actcoacai 

zz tit==fh~:=onatoxioa=~Qthotttx=oa:dcfiatd=in:~ccttoa:i=of:Ho~ac~atll~bA1==~~i~=~taKz:~of==ila~I 

~' m~~==~~~~o~~==~taoaf~t==of:fQDd2~b~~K~ID=A~ao~oma=KitbiD:aa:oacDc%=if=nccea~~=to~omplx=-±tb=%0c 

<4 ~to!i~tOO~=of=~=ia~~~ix=~=iB=iR!=tb~OQgb:~:i~:2B~x=l=ii=iBix:DDd:tacctiODI:~:tbtOQgb=2;1 

l~ 1~1--U~f!fl~O~U-!~E~tl_8ffBUfRl6llC~-BAL!~L~~-1H-I~f--flR~I--lfA! __ Qf __ ltl~--alE~~lUM--MAl--~E 
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Section 7. Section 2-IU-301• MCA, is amended to read: 

"l-18-301. Purpose anu intent of part-- rules. (I) The purpose of this part is to provjde 

4 Lhe compensation nec .. ssary to attract and retain competent and qualified emJJloyees in order to 

~ ~erforu1 the ~ervic~s thP state i&_ required to provide to its citJzens. 

h (2) rt .s th" intent of the legislature that, for the biennium endinq June JO, t9!13 li~:i• 

7 the: 

q •u~ersyde any other plan or systems establishe~ through collective bargaining after the 

10 adJo~rnment of the lt;ttl'l !tl!.!.b legislature; 

ll 

I? not be increas~d through c"llectiv!l barq<>ininq after a~journ111ent of the ""th !tiU.ll I<>'Jislature; and 

(c) total funds required to implement the pay schedules provided for in tthe-ed1b~ted 

14 sehed~'P·-~~de~i 2-ld-311 through l-1~-Jl~ for any employee yroup or bdr~ainin~ unit may not be 

l'i •ncre.,St>d through collective bargaining aver ttte amount dppropriatecl by the 'o~th !tllttl l'eyislature. 

16 (Jl The deodrtment shall administer the pay progrdm established hy the legislatur~ on toe 

17 uas.i s of merit, internal equit.y, and competit.i'w'eness t.o externdl ldbor markets when fiscally atJle. 

(~) The ~e!'artml'nt may promulgate rules not in<:.onsistent with the prov<Sions of tl• '• part, 

lq collective oargaininq statut~s, ur n~gotiated contracts to carry out the purposes of thi~ part." 

St;;Ction R. 'Section Z-18-303, MtAt is <lmended to redrl: 

ll ·~-1~-303. Procedures for utilizing pa~ schedules• (L) The pay schedules pruv•ded on tth~ 

.! ? er!1n s~eri-sel'led.,+es-.,~det"j 2-IB -311 and 2-1 a- 312 sh al I be imp I emented as fo 11 ows: 

<3 (a) !he pay schedule provided in f'th~-ed1"'""~d-sehedb+e-b"d"ri 2-lU-.Hl indicates the annual 

0:'-t C01npen~'ltion for th~ fi sca1 yt:!ar t!nding Jurtt! 30, t96!! 12.§!t:, for eacn yrad~ dOd step for posi tiqtts 

•~ clJsiified under the provisions of part 2 of this chdpter. 
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(I>) The ~~~ schedule pro~ide<.l in f"tt\e-odjltsted-•ehed~tt-e-tt.,del"-'1 2-18-JlZ inaiciOte~ the annual 

? co1npensation fur thP fiscal yPar ending June 30, t"'lH l.2ll!i• for eiOch grade and ste~ for positions 

> classitied under the prbvisions of part, l of this chapter. 

'• (t) Each new ef11Pioyee shall advance from step 1 to step 2 of a \lrade after successfully 

5 completinq ~months of probationary service. The anniversary date of an employee shall be 

6 est,l>lished at the end of the probationary period in accordance with rules promulyated by the 

7 detJa r t1uent. 

8 (d) (i) fhe compensation of each employee on the first day of the first par period in fisc•l 

q yPar t~~i l.2Jl~ shall be that amount which corresponds to the grade and step occupied on the last 

10 day of the preceding f•scal year of ~981 l.2~l· 

II (i i) The compensation of each employee on thP first day of the first pay period in fiscal 

17 y~dr +98d !!~5 st~ll ba that amount which corresponds to the grade and ste~ occupied on the last 

13 uay of the fiscal ye"r -1:98e l!Jl~• 

!4 (i i•) In compliance with rules adopted to implement this part, each employee is el igiole on 

1~ his anniversary date to advance one step in lh" pay matrix eaeh tilL fiscal year 1!6.:1--and __ [iJU;.al 

1~ x~ar __ l2a~. rlowever, if th~ employee•s anniversary date falls between (inclusive) July 1 and the 

11 first oa; of the fir:;t pay period of fiscal year -1:98i! l2ll~ or 1:9113 l!~!it as the ca~e may bet he 

1~ will advdnce one step on the first day of that pay period. 

1Q (£) The PdY schedules provided in fthe-adju~ted-~ehedlttes-a.,der; 2-1ij-Jll and l-18-312 and 

<n th~ ~rov•s•ons of ;uosection (1) of this section do not apply to those institutional t~acherst 

il 1 iquor >tore occupations, or ulue-collar occupations compensated under the pay schedules provided 

l? '" ft~~-~~1~5ted-se~edu+es-u~de~1 2-18-313, 2-18~314, or 2-18-315. 

l' (>) fhe pay ;chedules provided in fthe-adjasted--sehed~t+es--lt~der1 l-1A-313, 2-16-314• or 

l'• l-1~-HS shall be irntJlemented as follo .. s: 

lS (a) (i l The PdY schedules tJrovided in rthe-adjasted-sehedtttes-a.,deri Z-18-313 indicate the 
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~nn~"' com~ensation tor the contr~cted school term for teachers employed by institutions under thP 

J duttwroty of the department of institutions tor tisc~l ye<Hs t'lll~ 121!!1 an<l tiiiH 121!~· 

(• i) The compensation of each teacher on the .first day of the first pay perood in July, tlil6t 

4 ~2!1lt sr~all be th<tt amount which corresponds to his le•el of academic dChievement and the 1\e"t 

~ ~+~~e~t >teo frem--~dt occypied on June 30t t96i 124~· 

& (i io 1 The compensation of each teacher on the first day of the first pa 1 period in July, t96~ 

1 ~2~~t shall be tnat amount which corresponds to his level of achievement and the "e~t-h+ghe~t step 

R fro~-~"~t occu~ied on June 30, ty8~ 121!J• 

9 

l~ maxi mum houri y compensatiC!n for, fiscal years "ndirog June 30t t9tli.1 12.lb.• and June 30, t91l3 121!2• 

11 for those employees on I iquor >tor" occup~tions who have c~llectivuly b~rJained separatP 

1? clclSSitication atld PdY plans. 

l l (ot) The col!lpensation of each e11ployee on the first <lay of the first pay period in fisc"l 

1~ yPor t~~~ 1~~!1 or t9~~ 1j~2t as the case may bet shall be th~t amount which c~rresponus to thdt 

ic; t_;rd'le occupied on the la~t duy of the preceding fiscdl year. 

I~ (<! ( i) The p~y >Chedules provoded in fthe-IOdjiO!ttf!ci-~enea"t""-""d"r-l 2-18-315 indicate the 

11 111axi mun nourly cump<>nsation tor fi seal years eoocliny June 3u, t98~ 15!!1~• and June JOo t~8; 12112• 

!R tor PiBplofeoos in dp~rentice trades and crafts and <>ther blue-collar occupdtions recoqnozeu in the 

l? stdte ulue-collar classification plan who are members of units that h<tve collectively :.~r~aoned 

lO ~e~ar~te cla~siflcdtion ana pay plan$. 

(• i) The compensation of Aach employee on the first ddy of the first pay period in fiscdl 

l7 yndr t~8• 12~~ or t9~~ 12D~• as the c~se may bet shall be thdt a~ount which corre•ponds to that 

l3 ~ra1e occupied on th~ last day of the preceding fiscal year. 

;.:A (~) (a) (i) i'lo meonher of a Pargaining unit may receove the amour~t; onuicated in ttl<' 
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unti 1 th~ bargaining unot <of which he is a member ratifies a completely int~qrateo cal lective 

~<nqdini nq agreement coveriny the bienolium endiny June 3U, t'l8:i .1.21lS• 

' (oiJ Ln the event that negotiation and ratification of a co~pletely integrated collective 

4 barqaininq ayreement as required bf supsection (4)(a)(i) of this section are not completed by July 

~ 1, t98~ L21ll• retroactivity to that date may be negotiated. 

(iii) In the event that negotiation and ratification of a completely integrated collective 

oar·Jdininq ayr .. ement as re<juired by subsection (4)(al(i) of this section are not completed by July 

e 1, t98t 121lJ• members of the baryaining unit involved will continue to receive the compensation 

q they were receiving as of June 30, t98t 121lJ• 

LO (u) Methods of administration not inconsistent with the purpose of this part and necessary 

11 to properly impl~ment the pay schedules provided in ft~e--edtu~eed--~e~edu+e~--~"deri l-16-313 

12 through Z-16-315 may be provided for in collective baryaining agreements. 

&1 ~~~ The c~rrent waqe or salary of an e~ployee 5hall not be reduced by the implementation of 

14 the ~~i schedules provided for in t~he-edfu~ted-~e~edulet-~"der1 Z-18-311 through 2-18-315. 

1~ (o) The de~artment may autt10rize a separate pay schedule for medical doctors of the rates 

16 pro•ided in t~he-adj~tted-sehedu+e~-~"deri Z-18-311 and 2-IB-312 are not sufficient to attract and 

ll rP.tlin fu,ly 1 icen~ed and 4Udlified physicians at the state institutions. 

~~ (7) The department may develop programs which will enable the department to mitigate 

lq probl~ms associdted with ~itficult recruitment, retention, transtert or other exceptiondl 

LO circumst~nces. Insofar as the program may apply to employees within a collective bargaining unit, 

LL it snail be a negotiable subject under 39-31-305.• 

s~ction 9. ~ection 2-16-304, MC~, is amended to read: 

21 ••L-lB-304. Long@~ity allowdnce. ln addition to the compensation pro~ided for 1n t~h~ 

l4 dd1~S~@d--sehedate~--D"derj l-!8-311• l-18-312, £-18-313, 2-18-11~, or Z-18-315, each ~mployee who 

iS nas completed ~ ~~ars of unint~rru~ted state ser~ice shall receive the larger of $10 a month or 
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10% of the difference hetween the base co•pensation for his qrade and step (where appl lcaol~) and 

? tile b.he c_,mpens'ltion tor the next hiqhest grade and correspondon'! step (where applicable) 

mult•nlied by the 11umber of complete~, cont~yuou$ 5-year perjods of uninterrupted ~t~te servic~. 

4 Service to the st~te is not interrupted by authoriled IRaves of absence•" 

Section La. Section 2-18-305, MCAo is amended to read: 

' ".:-18-305, Allocation oetween wages and group benefits. (1) The dollar amounts shown in the 

1 rP•pMclivP P~l schPdulel provided in t~he-edjasted-sehed~tes-ande~i ?-18-lllo ?-1ij-JJ2, 2-18-31Jo 

R C-18-314, ur 2-18-Jl~, as the case may bet r~pre~ent the mdximum amount d11ocfttPd by the state for 

Q ~a~e~ dn~ ~roup Denefits, ~x~lusjve of lonyevity as defined in l-lU-104• ~KCP~t dS ~ruv•rted 1n 

10 subsection (2) of this section, th~t amount specificdlly allocate~ for group benefots shall be 

11 <Je~ermirwcl by 2-18-703, An emplotee .;hq elects not to be C.)vered bf a state employe<> qroup benefit 

12 piJn woll receive as wages the amount shuwn in the dppropriat" pay schedule less the state 

&3 LQntri~utoon for QrOup henefitS as determined by 2-18-70Jo 

14 (2) tmpluye"s m,.y, throuyh collective bargaining• <1etermine the a)locdt&on of tile amounts 

1• sho••• in tr•e pdy schedules provided in f~~e--edju~ted--sehedutes--unde~i 2-18-Jllo 2-LH-Jli• 

&b <-19-313, L-&8-31~, or 2-l8-Jl5o as th~ Cdse may heo betweerl waq"s and group ben~fitso except thut 

!7 in no La~<> fllcjy the qroup bent:!fits.'allocation be Jess than the dmounts provided in 2-18-703 ... 

lR Sactoun 11. ~ection 2-lB-103, MCA, is dmended tn read: 

l? "2-lR-103, Contrihutions. (1) Each ayency as defined in Z-le-601 shall contribute the dmount 

2n ~eecjfied in tl\is &ection towards the group oenefits cost. 

~I (~J for employee~ defined in 2-lU-701 other than memoers of collective baryainfny un1ts, and 

l' tor me~bers of the leyi•latureo the emplo~er contribution fur group benefots shdll b~ +Te l~ll p~r 

ll month for <he ti ~c .. l Y""r enoinq June .;o, t9ai! l.:tlb• and tae 1101.1 per month for each t iscdl Y<'M 

24 thereafter. Permdnent part-tirne employees who dre regularly scheduled to work less than .lO hours a 

2S ~eek arP not eligiole for the yroup oenefit contrjbution. An emplotee who elects not tu bP covered 
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by ~ state-sponsore~ qroup benefit plan may not receive the >tate contribution as wages. 

? (3) For empl~yees of elementdrt and high school districts and of local qov~rnment units, tt1e 

employer's premium contributions may exceed but may not be less than $10 per month. 

4 {4) unused employer contributions for any state employee shall bP transferre~ to an ~ccount 

~ established for this ourpose·hy the department an1 upon such trarosfer may oe used to offset losses 

~ occurriny to tne group of which the employee is eligible to be a member." 

1 :iE.ILS.t.C.Il.J.ti~ Section 12. Appropriation. H1ere is appropriated from the ~en era I t unci to tne 

~ governor's affice th9 .. 9Q9 till.1i~ii.:di\l!i lf21ll.i!i1!il!.!i 12.t.1l!!ll.ll!l.ll tor the biennium endoncj Jtme 3uo 

9 1965, to i mo I ement the pro If is ions of this ar. t. l!LQlilB.liHilitili_fUf!llli_I:IE{;.EiS.AB.LIJLlt11!l.EilftH __ llH.S 

10 6C.l __ at1Qf!IG_ldf_lAB.lQUS._S.l~IE_Aiiff!l~lEi.t._tiU_IifllUC.!lQf!I_S.tl&l.~E.-t1AUf_uti_Al.C.UUf!ll_Qt_iA!;.AUC.Y_iA~ljGS._l~ 

··11 lti!>IB.UC.llOf!IALC.OtiiB.Al.LEA~!.!l.H_flllt:tli:LltlL~Ol:!Uf!ILUMlllfB.~liL.S:t.H£tl.o. 

::IE.fi_.Sf:.C.Ilu!i~ Section 13. Codification instruction. Sections 2, 3, 4, and s shall oe 

:t' cadi fie1 a> l-1R-Jl2, l-18-.313, Z-18-314, and 2-18-315, respectively. 

~~fi-S.t~IlU~~ Section 1~. tffective date. This act is effective on passa,e ~nd ~~proval. 

-Ertd-

-1~-
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