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INTROOUCED BY __

BY REQUEST OF THME OEPARTMENT OF ADMINISTRATION

A BILL FOR am ACT ENTITLEDr ™ak ACT ESTABLTSHING STATE EMPLOYEE CUMPENSATION PLANS AND  BENEFLT
LFYELS: PROVIDING PAY SCHEDULES FOR FISCAL YEARS 1984 AND 1985; APPROPRIATING FUNDS THEREFOR:
AMENDING SECTTIONS 2-1B-106, 2-1B=-301y 2=18~-303 THROUGH 2-18-305y 2-18-31ls AND 2-18-703s MCA; AND

PROVIDING AN THMMEDIATE EFFECTIVE DATE.™

BE IT ENACTED 8Y THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 2-18-31ly MLAy is amended to read:

m2-18-311, Pay--achedule-—gquthoritartvon--- Spatewice pay schedule for flscal year %82 138i.
Pey-schedutes-far-fiaent ~years=1902-and-1783-shett-de-adjurted-by—the-governor—in-a--manner--which
witd--cask--no--more-for-pay-ratass-than-the-sppropristion-canteined-vn-Ehapter—42ir-tans—of-198iv

Ibe.stobawide. classification pay Schedule for fiscal year.l984.ls.ax_followsi

Annual _Hours =-_ 2080 torei locludes. Insurance
Bax_Bakcin_c=_itats Mairin Tyoa. =< AOQQUAl
SIEE
GRARE i 2 2 & 3 [y 1 8 2 12 il p¥3 12

1 82358 Falil 21293 22413 2266% 2862 102059 101260 101465 Q20673 102887 1isl05 1le®34
22032 Re021 24043 102002 102209 104513 104621 104837 114050 X12271 1124996 1lLa726 A2:136
22355 M02112 102281 102382 102001 112001 112237 112862 112621 11a323 1Z2sl0% 12:801 M2afsl

190134 107823 102999 Bl2Z0%® Lla%43 112012 112303 122053 L22286 1212623 122R87 13:las [Ja695

104731 112552 11681 112215 122152 122326 12a54% 122821 1301352 132418 132686 134260 152852

1125839 122105 12429 122678 A22232 13202) 13p835 1232729 132998 140278 lé:S6% laafiSS 152312

L Y T R F
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2 122302 12998 13.2508 132523 132723 142069 142350 194837 145930 182229 1S283% 1528585 L0200
4 131025 12287% 142131 Llérsd& L52723 122017 L5317 152023 A39932 1Ra25% L6319 162311 122203
2 135237 1528%7 15.1%% 152451 152756 102011 162392 164120 124056 172393 A1a743 182090 ABaZ3l
10 1524227 1350213 16:231 102520 1GeRAT 17222% L7:379 1123221 181317 1820535 12.0M8 15:298 202017
11 162020 112017 112519 1121561 182122 182384 182836 193231 12:01¢ 202008 20,508 20281t 212582
iz L7222% 182356 1873 219x008 192520 192080 202218 2020604 211099 212320 212950 224389 222113
13 AR2335 1321062 20:16% 202367 202378 Z1a330 21826 222263 22.708 232162 232625 242098 24295)
15 201173 2124%6 212926 222365 222812 2322868 232733 242208 2421692 235185 251890 262204 2712121
1% 211863 232420 23:Ted 242431 232722 231216 252720 262204 262732 272324 222840 2843871 291331
16 232760 232314 23.842 202338 262065 212402 212250 282809 292012 232661 30:254 30283% 312332
iz 251813 21250% 200054 282615 2921087 294771 302300 202973 31:592 322224 321868 339523 352528
ip 482080 232920 304510 JL2L28 312721 329300 2035 2220695 32136% 352056 251757 ée4al2 321242
13 3Q:217 222516 224220 231823 232571 252262 254257 deshBh 372520 284060 300231 1334210 3TI0
o0 23e2%2 2352513 202195 202907 12720%7 302500 29108 392951 #0730 %1e56% 421396 421336 422390
43 36286 282053 321430 402277 $12032 $L0852 522690 £3254% 321415 554302 451303 452203 45303
22 392570 922169 $3:008 %2860 $8274%3 $22650 902353 472489 48443% 382524 5825634 %8043% 402930
23 83:163 422225 201215 37:852 $0.010 494785 50,782 514728 S1aI85 2122398 512228 512138 51al28
% 57el0]l 502203 514207 522231 532276 552282 532522 552529 552429 552529 5512529 552429 252529
23 201443 543829 532922 57x040 3Ba1fLl 52353 522345 592345 522345 592345 522345 592245 591335¢
NEW SECTIQN, Section 2. Statewide pay schedule for Ffiscal year 1985. The statewide
classification pay schedule for fiscal pear (985 is as folliows:
Annual Hours == 2080 Note: Includes Insurance
Pay Matrix -—- State Matrix Type -- Annual
STEP
GRADE 1 2 3 “ 5 [ 7 8 9 10 il 12 i3
-2-
INTRODUCED PRILL
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8,711

941959

9,719
105292
10,924
11,616
12,383
134210
144129
154135
16,233
17,450
18,774
20,404
224103
244011
264075
28,357
304863
313,600
364611
39,915
43,531
474523

51865

9369
9+887
109451
L1s087
LieT46
124490
13,315
144204
154192
16278
174455
189763
20,187
214940¢
23,7467
25,818
28+038
10,491
334186
36,129
39,367
42491%
464807
51,078
S5y 765

91558
10,08%
104660
11,228
11,981
124740
134581
L4y4 08
1594968
16,599
17+80%
19,128
20,59t
224379
244242
262334
284599
31,101
33,850
364852
4Dpl54
43.7TT
4T+743
52+100

56+884

FeTaT
10,287
10,873
1i+514
12,221
124995
13,853
14778
15,806
Ioe93l
18yl6D
19+521
214003
224827
2hyl27
2heB6]
2907T)
31,723
344527
3T+589
40,957
%492553
48698
S3:142

S84022

o942
109493
11,090
LleThs
124465
132255
144130
15+074
164122
17«270
18,523
19:911
2144213
23e204
254222
27,390
291 T54
32,357
3%:1218
389341
“1:776
45,540
471572
544205

594182

109141
104703
1ie3le
114979
1ZeT14
134520
Larél3
154375
169444
174615
18,893
204309
210851
234750
254726
272948
309349
13,004
35,922
39,108
42,812
469457
S0s665
55,289
80,386

-3

10y 304
104917
11538
12+219
124968
13,790
144701
157683
16773
1Ty 967
19271
203715
224208
2644225
269241
28,505
304956
33664
36,640
39.890
432404
47388
514678
564395

604306

104551
11s135
1i+769
124463
13,227
l4s064
144995
15997
11.108
18+326
19+656
2lsl29
222 T34
245710
262766
29,075
31575
344337
ITe373
%0+688
44y332
484324
S2+712
564395

604366

105762
114358
12,004
12s712
13,492
L&y347
15,295
16:317
174450
185693
205042
214552
23,189
251204
275301
292657
32207
35+024
38,120
415502
451220
494308
92+712
569395

404386

10,977
114585
124244
12¢ 960
13e762
JEITE T
15601
16+6%3
L7799
192067
204450
21+983
23r653
252708
270847
30+250
324851
15724
38,3482
42r332
A6y 124
495301
52712
564395

6d¢ 366

112197
11,837
124489
1Jr225
14,037
L41927
152913
159978
184155
197448
20,859
22¢p423
2416
269222
284404
30485%
33,508
3698438
39+ 660
43+179
by 126
©9,301
522712
S6y395

H0r 356

L 131770t

1i+421

124053
124739
134490
149318
151226
164231
74316
18.518
194837
2ke276
22+871
241609
261146
281972
319472
344178
314167
40453
434179
4561124
49+301
s52:+712
Ser395

601 368

11:878
129535
139249
14,030
149691
159845
169880
18,009
190259
203630
ezel2T
23,786
259593
2T+ B8
30131
32e731
351545
38854
400453
439179
aGsll4
499301
52,712
564395

60,1365
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NEW_SECIIQNa Section 3. Institutional teachers' pay schedules,
schedule for institutional teachers For fiscal year {96% is as follows:

Anpual Hoars -- 2060 Note: Includes Iasurance

Pay Matrix —- Teachers Matrix Type -~ Aanual

Term == Twelwve Months

Education Leve?

{1} (a) The

e 1317/01

12-month pay

YLARS OF
EXFPERTENCE BA BA+l BA+2 BA+3 MA Mae]
(Step} {Grade 1) (Grade 2) {Grade 3) {Grade %) (Grace §) (Graage 6)
a 174277 17,827 18v392 184667 182942 19¢507
1 1Tr924 18,530 154152 194%59 19,768 202380
2 18,570 194248 199910 209251 204589 214253
3 9217 19,960 20s670 215042 2lebis 224125
% 19,863 Z0:670 211430 21sA33 224238 224998
S 204310 21,382 224190 224626 23,0863 234874
& 21154 224092 2249%8 231418 23s806 244742
T 21,802 22,804 23,709 245210 ELTRFES 25,615
8 229447 23,514 244458 25,001 254536 26538
9 23,094 254220 25228 25:192 254+358 2742360
Lo 234742 2%,936 25,987 269585 27.183 2802313

{b} The 9-month pay schedule for institutional teachers Ffor fiscal

Annual Hours -- 1480 Note: Includes Insurance
Pay Matrix ~- Teachers Matrix Type -- Annual
Term -~ Nipe Months

Education Level

.

year 1984 is

as  follows:



~ & N

®

10

i1

14
15
16
17
Py ]
19
29
zl
zz
23
za

25

YEARS OF
EXPERIENCE BA
{Step) {Grade 1)
[ 13,220
b} 13,713
2 Lepl198
3 1% s6B3
L3 154167
k] 154633
3 16¢136
1 lb46e2
8 17+10%
L4 174591
19 18,077

Barl

{Grade Z;

132649
42174
144706
15+240
154773
L&4307
16,839
1T, 513
174906
18, 440

18,972

{2) (a) The L12Z-month pay

follows:
Annual Mours -- 2080
Pay Matrix -- Teachars

Tarm == Twelve Months

YEARS OF
EXPERTENCE oA
(Step) (Grade 1)
o 184006
1] 18,676

BArl

{Grade 2)

18,515

19¢3131

BA+2
{Grade 3
La 064
Lareda
15:+203
15773
156,343
la,213
175481
18+052
l8e0621
194191

192760

schadule for

Bae3

} (Grade 4)

14,270
16,804
LSe%58
1591052
L&4645
LT1240
LTe 834
L8,42B
19:021
19,814

Z20¢209

HA
(Grage 35)
144 47T
15:095
15,742
169331
151949
L7587
18,18%
j8.003
194422
20,029

2048657

LC 1317/01

MA+]1
(Grade 6}
14+900
154555
L6920
169B6%
17,519
184173
LBsB27
194481
2091326
20,730

213445

institutional teachers for fiscal yaar 1985 is ac

Note: Includes Insurance

Matrix Type =~ Annual

Education Level

BAe2 BA+3
(6rade 3) {Grace &)
19¢160 LPr445
15947 204264
-t

"A
(Grade 5)
19,729

20,582

MA+L
(Grade 8)
204314

21s 217

L4
15
16
17
18
19
20
21
22

23

2%

2 19 9346 204048 204131 21084 21ghde
3 20+01% Z0sT63 214518 21,902 22+288
& 204582 21,518 224304 229721 234141
L] 214352 22,255 234091 239542 234994
& 22,4019 224989 22,875 243362 244 846
T 22,689 23,726 244063 25182 25,700
3 23,357 2494061 259449 264000 242554
2 24,026 254198 264235 265819 27,405
[1e] 244897 251933 274021 2T+640 284259

LC 13ti/01

22121
235024
234927
24%:831
2%¢7132
261636
274839
28442

299345

(b) 7The 9+month pay schedule for institutional teschers for Fisca) year 1985 is as follows:?

APNUal Hours -- 1430 Note: [ncludes IAsurance
Pay Matrix == Teathers Matrix Type -- Annual
Term -- Nine Months
Education Level
YEARS OF
EXPERTENCE BA Basi BAe2 BA+3 A
{Step) {Grade 1) {Grade 7) tGgrade 3) (Grade %) {Grage %)
L} 13,80% 144231 142670 144884 15,097
1 144307 16,743 15¢260 159498 152737
2 14808 15+335 152848 169113 164376
3 1%+311 15+ 847 162439 16.727 1T+016
L} 15,812 lb+439 17¢028 174341 L7656
5 L TEL) 165991 174518 L7, 957 184298
6 16,814 174542 184206 18,572 L8¢925
7 LTe317 18,095 18+797 i19rl8T7 194575

-

HAs1
(Gragde &)
154536
164213
169091
1Te568
184245
184922
194599

204277
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L] 17,018 18¢646 194387 192800 209216 204954 1 Le 8.905
9 18,320 19,199 194976 209414 204+ 054 214632 z LT Fe569
10 184823 19750 209566 <1030 Z1+49% 224309 3 L8 10313
‘ NEM_SECIIONs Sectionm 4. Liguor store occupations pay schedules. (1) The pay schedule for ) NEW_RECIIdN. Section 5. Blue-collar pay schedules. {1} The pay schedule for blue-collar
‘ liguor store pccupations For fiscal year 1984 is as follows: 5 workers for fiscal year 1984 is as followss
‘ Annual Hours -- 2080 Note: includes Insurance & Annual Hours -- 2080 Note: Includes TASJrance
' Pay Matrix =-- Retail Clerk Matrix Type -- Hourly T Pay Matrix =-=- slue-Celiar Matrix Type -~ Hourly
] Grade $/Hour L] Grade ssHour
] il 0.000 L 8l Talsy
) 12 64974 10 82 Tabh9
L3 Ts460 11 B3 8e049
‘ L4 1730 12 .13 Bethy
' LS 8.012 13 A5 BeB49
, L6 8.604 s B& 9.24%
] L7 Te2H? LS B? FehY
] L8 9.972 16 Be 10.04%
' [(2) The pay scheduis for liquor store accupations Far fliscal year 19265 is as follows: 17 a9 10449
I Annual Hours -- 2080 Note: Includes Insurance 18 Bl10 10+ 8479
i Pay Matrix -- Retail Clerk Matriux Type -- MHourly 19 Bl1 1le 249
Grada 3 /Haur 20 arz 1l.649
L €000 21 BOO LZ«04%9
L2 Te225 22 {2} The pay schedule for blue-collar workers for fiscal year 1985 is as followss
L3 7.725 23 anaual Hours -- 2080 Note: Includes IAsurance
Ls 8,004 24 Pay Matrix =~ dlue-Collar Matrix Yype == Haurly
LS 3295 25 Grade $/Haur

-7 -g-
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24
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a1 Te607
-4 8.0017
83 8.407
B4 8.807
BS Fe207
86 P+607
B7 10.0017
1] 10.407
BS 10.307
slo 11l.207
Bl1 1la607
a12 12.001
a00 12.407

Section 6, Section 2-18-106s M{Ar IS amended to read:

*2-i8-10&. No limitation on legislative authority -- reverstvon fransfer of fundse. (1) Parts
ly 2y and 3 do not limit the authority of the legislature relative to appropriations for salary
aftd wagess TYha opudget director shall adjust his determinations in accordance with lagislative
apprapriations.

{2} Apprepriated-fundn-not-spent-at—the-end-of-the-frycat-yoaar-shatt-reverc-to-the-fana-fram
whieh-approprioteds Ungapgoded 3gsucy_appronciation baiapces jo tbe figst year of the bispoium may
be_tranafeccmd _tg the secood_ year of khe bisonjium 3o offiel the costs of pay inCfeasgsa

Liy__The approving authority_as_defined. io section ) of House Bill M9a. 4%Je_ Laws _Qf. _ 1383,
ay__approye. transfer__ef. fuods beiweeo programs_within an agency if pecessacy to comply wikh the
proyisicas of 2-18-30)s 2:-18-30%.LbC0ough 2-16-305s 2-16-703, apd [sectigns. Z_thraugh 5).*

Section 7. Section 2-18-30ls NCAs is amended to read:

19
11
12
13
14
15
5
17
18
Le

Fid

25

25
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"2-18-301. Purpose and intent af part == ruless (L) The purpose of this part is to provive
the compansation necessary to attract and retain competent and qualifiad employees in order to
perform the services the state is requirad to provide to its citiZenss

(2} It is the intent of the tegislature thaty for the biennium ending June 30, 3983 1985+
the:

(3} pay schedules provided for in fthe-adimeted-schednies-undery 2-18~311 through 2-18-315
supersede any other plan or systems astablished through collective bargaining after the
adjournment of the &7Fth 48th legisiature;

{b) pay TVevels provided far in fthe-sgjusted-schedutes-underj 2-18-311 through 2-18-315 may
not be increased through collective bargaining after adjournment of the 47th SAtn legistature: and

(c) total funds required to implement the pay schedules provided for in tthe--sdjasted
sehedutey--under] 2-18-311 through 2-18-315 for any employee group or bargaining uait may not be
rncreased thicugh collective bargaining over the amount appropriated by the +%ch sith legislature.

(3) The department shall administer the pay prograk established by the legistature on tne
Basis of merits interna) equitys and cumpetitiveness to external labor markets whan Fiscally able.

{4) The department may promulgate rules aot inconsistent with the provisions of thie part,
collective bargaining statutes, or negotiates contracts to carry out the purpases of this part.”

Section 8. Section 2-18-303, MCA, is amendad to raad:

"2-19-303. Procedures for utilizing pay scheduies. {1) Tha pay schedules provided in fthe
adjested-sehedutas-under 2-18-311 and 2-18-312 shall be implementad as follows:

(a) The pay schedule provided in fthe-adjusted-achedute-pndery 2-18-311 indicates the annual
compensation for the fiscal year ending June 30, 4982 198&, for mach grade and step for positions
classified under the provizions of part 2 of this chapter.

(b) The pay schedule provided in Ethe-adiustnd-schadutea~onderd 2-18-312 indicates thae apnval

compensation far the fiscal year ending June 30, 2983 13285+ for each grade and step For positions

-ip-
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classified under the provisions of part Z of this chaptere

{c) Each rew employee shall advance from step L to step & of a ygrade after succassfully
completing e months of probatignary services The anniversary date of an employee shall be
established at the end of the probationary periag in accoraance with rules promulgatea by tne
department.

{d) (i) The compensation of each employee on the first day of the first pay period in fiscal
yeosr 4982 198% shal) be that amount which corresponds to the grade and step occupied on the 1ast
day of the preceding fiscal year of #%98% ]383.

(i} The compensation of each empioyee on the first day of the First pay period in Ffiscal
year 963 19285 shall be that amount which corrasponds to the grade #nd Step occcupled on the last
day of the fiscal year #9823 19§4%.

{iii) In compliance with rules adopted to implement this parts each empioyee is eligible on
his anniversary date to advance one step in the pay matrix esch for fiscal year 1984 and fjizcal
year_1905. rowavery if the employee’s anniversary date falls between ({inclusive) July I and tie
first day of the first pay period of fiscal year 982 1l98% or 1993 19243y as the case M3y be, ne
will advance one step on the first day of that pay periods

{2] Tha pay schedules provided in Fthe-edjusted-scheduiss-onder{ Z-18-311 and 2-18-312 and
the provisions of subsectien (1) of this section do not apply to those institutional teachers,
Vliquor store occupationss er blue-cocllar occupations compensated undar the pay schedules pravided
in Fehe-adjoated-seheduies-undery 2-18-313,y 2-18~314, or 2-18-315.

13} The pay schedules provided in fFehs-adyusted-achadotes-sadery 2-18-313s 2-18~314, or
2-18-31% shail be implemented as follows:

{38) (i) The pay schedules provided in [the-adjnstad—3chedutes-uvngeri 2-16-313 indicate the
annual compensation for the contracted school term for teachers employed by institutions under the

authority of the department of institutions for fiscal years 98z J984% and :983 1985.

-ll-
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tii} The compensation of each teacher on the first day af the first pay period in Julys 29d%
1943y shall pe that amount which corresponds to his level of academi:c achievement and rne next
nighest step fram—that occupied on June 30y #98% 13B3.

fiii) The compensation of #ach teacher on the First day of the first pay period in July. 1982
1984+ shall be that amount which rorresponds to his level of achievesent and the next-hrghest step
Frem-tnet occupied on June 30, 382 1%H43.

(b) (i) The pay schedules provided in Fthe—sdjustad-schegates-onder] 2-18-314 1ndicate tne
maximum hourly compeansation for Fiscal ywars ending June 30,y 1982 1984: ond June 30, ¥963 1YES»
for these employees in liquor store occupations who have collectively bargaines separate
classification and pay plans,

tii} The compensation of sach employee on the first day of the First pay period in fiscal
year 982 170& or +983 1905 33 the case Mmay bés shall be that amount wnich corresponas to that
grade occupied on the last day of the preceding fiscal year.

fct (i) The pay schedules provided in [the-adjusted-scheduies-anderd 2-18-31% indicate tne
maximum hourly compensation for fiscal years ending June 3Gy $982 L3B%+ and June 30, +983 1389+
for empYoye#s in apprentice trades and Crafts and other blue-collar ofcupations recogniZed in  the
state bhlue-collar classification plan who are members of units that have collectively baryaineo
saparate classification and pay plans,

[ii} The compensation of each empioyee on the first day of the first pay perigd in fiscal
year 1982 1949 or 1983 1303. as the case may ba, snall be that amount wnich corresponds to that
grade occuplied on the last day of the preceding fiscal year.

(%) ({a) {i} No member of a bargaining unit ®=ay receive the amounts indicated in the
respective pay schadules provided in [the-edjusted-schedutes-umnaer) 2-18-311 through 2-18-31%
until tha bargaining unit of which he is a member ratifies a completeiy integrated collective

bargaining agreament covering the bisnnium ending June 30, *983 1955,

-12-
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(iij In the &vent that negotiation ang ratification of a completely integrated <ollective
bargdasning agreement as required by subsection (4)(a)({i) of this section are not completed by July
1. £98% 12H3s retroactivity to that date may be negotiated.

tiii) In the avent that negotiation and ratification of a completely integrated coltactive
Bargaining agreement as required by subsection {4)(a)(i) of this section are not <ompleted by July
1 981 13253+ members of the bargaining unit involived will continue to receive the compensation
they ware receiving as of June 30, 398% 1961

(b} Methods of administration not inconsistent with the purpose of this part and necessary
te properly implement tne pay schedules provided in ftha-adiostad-schedutes-underd 2-18-313
theougn 2-19-31% may be provided for in cellective barysining agreements.

(5] The current wage or salary of an employee s$hall aot be reducead by the implementatiaon of
the pay scneduies provided for in fthe-sdjusred-scheduies-undery 2-18-311 through 2-18-31%.

(&) The department may authorize 3 separate pay schedule for medical docters if the rates
provided ip petne-adjosted-sehedutes—underd Z2-18~311 and 2-18-312 are not sufficient to Attract and
retain fully licensed and gualified physicians at the state institutioas.

(7) the gepartment may develop programs which will enabie tne departaent to aitigace
problems associated with difficult recruitments retentions transfere or other exceptiona!
circumstances. Insofar as the program may apply to employees within a collective BArgdining  units
it shall be a negotiable subject under 239-31-105.%

Section 2, Section 2-18-304s MCAs is amended to read:

"2-18-304. tongevity allowances In addition to the compensation provides far in fthe
adjusted-Senedutet-underi 2-18-311, 2-18-312y 2-18-313y 2-18-314s or Z-18-315y each weaployee who
has cowpleted 5 years of uninterrupted state service shall receive the larger of 310 a month or
102 of the difference between the base compensation for his grade dand step {(where applicable) and

the hase compensation for the next highest grade and corresponding step (where applicable)

-13-
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muttiplied by the number of completeds contiguous S-year periogs of uninterrupted state services
Service Lo the state is not interrupted by authorized ieaves Of absence.™

secrion I0. Section 2-18-~305y MCAy is amended to read:

wz-18-305. Allocation between wages and group benefitse (1} The dollar amounts shown in the
ressective pay schadules provided in fthe-ndjnated-schedutos-under] 2-18-31Ly 2-18~312 2-18-313,
2-i8-314y ur 2-18-31%+ as the casa may be, represent the maximum amount aliocated by the state for
wages and Qroup benefitsy exclusive of longevity & defined in 2-18~304. Excapt as provided in
subsection (2} of this sections that amount specifically a1located for group benefits shall pe
deterwmined by 2~18-TO3, An employes who elects not to be covered by & stste ampltoyee group benefit
plan will receive a3 wiges the amount shown in the appropriate pay Schadule less the state
¢contribution For group benafits as deteramined by 2-18-703.

(2) Employees mays through collective bargainingy determine the allocation of the amounts
shown in the pay schedules provided in Ethe--adjtated--schedates—under] 2-18-311s 2-13-314
2-i8-313, 2~18-314s or 2-14-315. as the ¢ase may be, butween wages and group benefitsy except thot
in no case may the group benefits allocation be less than the amounts provided in 2-18-703."

Saction ll. Section 2-18-703, HCAs is amended to reaq:

%2-18-703, Contributions. (1} Each agency as defined in 2Z~18-601 shall contribute tha asount
specified in this section Lowards the group benefits cost.

{2} For employees defined i:n 2-14-701 other than members of collective bargaining unitss and
for members of the lTegislature, tha employer contribution for group banefits shal) be %8¢ 330 per
month for the Fiscal year ending June 30, 982 L3984+ and #80 2100 per month for each fiscal year
thereafter. Permanent part-time employees who are regulariy scheduled to work less than 20 hours 2
waek are not eliyinle for the group benafit contribution. An esployea who etects not to be covered
by a state=sponsored group benefit plan may not receive the state contribution as wages.

(3) For employees of elementary and high school districts and of local government unitss the

—lé~
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amployer®s premium contributions may exceed but may not be less than $10 per month.

{4) uUnused easployer contributions for any state employee shall be transferred to an account
esrablisned for this purpose by the department and upon such transfer may be useg to offset losses
occurring te the group of which the émployee¢ is eligible to be 2 member."

NEM _SECIIQMe Secrion 12. Appropriations There is appropriated from the genera! fund to the
governor's office 37502000 for the biennium ending June 30, 198%: to implement the provistions uf
this act,

NEW_SECIIQN: Section 13. Codification instructions Sections 2+ 3y 4+ and % shall be
codified as 2-18-312y 2-18-313y z-18-314, and 2-18-315, respectiveiy.

NEM_SECIIONs Section l4. Coordination instructione 1F Housa Bill MNo. 548 is passed and
approvads the reterence “Houss Bill No. 4%7r Laws of 1383% contained in 2-18-106 as amended by
section & is changed to [section 1 of House Bill No. 548].

NEM_SECTIIONs Section 15. Effective date. This act is effective on passage and approvail.

=End-

-8



STATE GF MONTANA
REQUEST NO 497-83 _ .

FISCAL NOTE
Poorm BP-15

March 16 , 19 83

- pursuant to Chapter 53, Laws of Montana, 1965 - Thirty-Ninth Legisiative Assembly.

tn compliunce with a written request received
tor __House Bill 902

, there is hereby submitted a Fiscai Note

Background information used in developing this Fiscal Note is available from the Office of Budget and Program Pianning, to members
" of tne Legislature upon raquest.

DESCRIPTION OF PROPOSED LEGISLATION:

House Bill 902 establishes a state employee pay plan and benefit 1eve1 for fiscal
years 1984 and 1985 and appropriates funds for this purpose.

_ASSUMPTIONS.

1)  The pay plan cost estimates are based upon the FIE's and total salary costs as
approved by the Appropriations Committee to-date. Therefore, these estimates
are subject to change as further actions are taken by the legislature.

2) The pay plan cost estimates are based upon an increase in salaries of %% in FY
84 and 1%} in FY 85 plus 2% each year for the proposed step increase. No
allowance has been made for the fact that some employees will not receive the
step increase at the beginning of the fiscal year.

3) The employee benefit rate (15.5%) used in this cost estimate was developed from

- the salaries and benefits approved by the Appropriation Committee to-date.

4)  The general fund cost of the pay plan is assumed to be approximately 60% of the
total cost based upon FY 83 data.

5) The potential reduction in actual pay plan costs associated with employee
turnaver and vacancy savings is assumed to be 3%% of total personal services.

FISCAL IMPACT: ) Total
FY84 FY85 Bennium
Funding Breakdown
General Fund $ 7,835,176 $ 16,004,815 $ 23,839,991
Other Funds ‘ 5,223,450 10,669,877 15,893,327

Total

CostL Breakdbwn

5§ 13,058,626

§ 26,674,692

§ 39,733,318

§ 9,825,499

Salaries $ 20,089,868 $ 29,915,367

Benefits 1,513,127 3,104,104 4,617,231

Health Insurance 1,720,000 3,480,720 5,200,720

Total $ 13,058,626  § 26,674,602 § 39,733,318
Continued f]
Ezzézzzzsﬁﬁﬂ;Yll;:a£Lé;$¢£:¢;.
BUDGET DIRECTOR
Office oi Budget and‘Prog_rain Planning
Date: 2.~ LB LS
» —— i .




FY 84 FY 85 TOTAL
Funding Breakdown
(With 3%% Vacancy Savings) _ _
General Fund $ 471,873 $ 8,277,206 $ 8,749,079
Other Funds 314,582 5,518,137 5,832,719
Total $ 786,455 § 13,795,343 § 14,581,798

NOTE:

If every position vacated during the biennium is held open an additional
four weeks beyond the normal time it takes to fill a position the total
cost of the pay plan could be covered.

FISCAL NOTE 17:P/2
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Approved by Comrittee
on Labor & Employment
Relations

HOUSE BILL NO. 902
INTRODUCED BY BARDANOUVE

BY REQUEST OF THE CEPARTMENT OF ADMINISTRATION

A BILL FOR AN ACT ENTITLED: "AN AT ESTABLISHING STATE EMPLOYEE COMPENSATION PLANS AND BENEFIT

LEVELS: PROVIDING PAY SCHEDULES FOR FISCAL YEARS 1904 ANO 1985 APPROPRIATING FUNDS THEREFOR

AMENDING SECTIONS 2-18-10&y 2-18-301s 2-18-3031 THAOUGH 2-16-305+ 2-18=311s AND 2-18-703s HCA; AND

PROVIDING AN TMMECIAVE EFFECTIVE DATE.™

&E 17 ENACTED BY THE LEGISLATURE OF THE STaTE OF MONT ANA :

Section l. Section Z-1B-3liy MCAy i$ aaended to read:

(RS gy

"Z-18-311. Poy ¥ L1 e

StatRuios pay schedule for fiscal year 1942 L984.

hieh
FE oy cimiy . whiek
sheli—be-adjnrte y
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Fr—Ehant

Py ") Ty
ortatnd Ehap Y2d
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Ihn_a&a&ntiﬂn_;lashilisah1nn_nal-;nhldull.ln:.Lis;al.!saz.lzﬂi_la_n;_inlln-li
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92031 92621 22813 102009 102209 102413 L0262l J2»d33 11a03Q Lle2il 122896 lla126 ldslde
94555 102117 10381 10589 102801 112017 112232 Llla462 1l:631 lla323 12albs 122401 12:841
102124 104763 10:999 11e2l% 312443 LLa6T2 122305 124153 122380 122638 12x807 132145 1320605
10753 Lla%S52 ALs6B1 Ahe2S 121133 121398 A2s84% 121871 E32155 1l3a&MH L3.688 135950 142849

115839 125185 Az:%29 122678 AZa232 121021 L4523 13.72% 122298 L4218 142365 132832 15431%
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i1

i2
22
2L
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21
2%
23

121202 142938
12:81%
141881
122213 1823l
120011 172818
182366 282733
L1769
2li4%e
23228
251316 281822
222509 28.05%
294220 302518
322516 332228
332415 3pslEY

360260 2Ba06S 12a838

222510 822165 832008

531103 551993

472141 901203

512443 5448253
HEY_SECIIONA

13:238
184151
1821%%

L32925
132237
144242
L& Qa0
Ais2d3
132333
aQelis
212865
23,140

201154
21:22¢
23z1062

251843
284080
201512
.292

abs9i3
21,201
35.922

Saction 2.

132522
JETLFLY
132541
lhe236
L2eI8I
13:108
201587
222282
242231
2h2228
F4-FE-Y+)
3la2L24
332823
35:30%
402227
2318068
512833
242231
51.:040

1321323
L42T23
L3136
AG2887
i0:122
2225390
+0a218
221812
2asl2d
F1-73:151
291181
312181
242212
311647
411032
441745
484810
2lalls
282181

Statewide

HE 0902/02

152069
131011
Laplll
171225
182484
l3.4680
212298

121332
Azpdll
184382
17,510
182834
c0:218

Lléz3] L22230 A51222
1as0dd
162720
312224
12323
202684
241283
2522208
202224
21,9%0 281509
Milabh 304913
232035 3320693
A%1287 3pakge
124108 182351
422630 43,548
402532 51.%0%
202742 511222
532522 534422
281243 292343

452935
112034
102219

162254
112325
Py FE3-%
201003
212220

12:61¢
212038
iz:208
241692
282323
22,019
311332
341362
311520

212826
[FIREE)
252720

Z1:182
222185
212224
221861
A2143%
33a030
282168

232268
232216
272502
R2211L
32rifo
351262
301400
411852
451650
42:186
244342
571343

202236
482515

5L:3563
£3:303
EETL ¥
511198
581429
591343

281434
511738
352429
5§4345
s¢hedule for Fiscal

pay year

classification pay schedule for fiscal yaar 1365 is as follows:

GRA

Annual Hours -=- 2080
Fay Matrix —- State
DE 1 2 3

-2-

Note: Includaes Insurance

1985.

151534
161812
11743
4322048
40: 508
212230
2320625
451630
21840
10234
d2e 808
351157
382231
5242396
551303
2f1424
211198
322429
221343

The

152845
1ea3ll

171338
2Q1file
2222832
242099
261204
2682337
2Q2059
231525
EI T ¥4
3322710
421326
432303
484434
2117928
531422
522353

LE2400
112503
L0.131
[T 8¢
212345
222113
282941
aZslil
29:2321
3119229
341698
312143
394710
422346
452202
482434
Slal2B
33:522
532255"

stataéwide

Matrix Type —- Aopnual
STEP
& 7 8 9 10 11 12 13
us 902 SECOND READING
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8,713

4198

FeTLY
104292
104924
LLi6le
124343
L3210
l4glze
154135
lae233
LTe430
13,174
20v40%
224203
244011
26,078
28y 357
304363
33,600
ELTT TS
19,918
434531
«74503

51,665

4349

9,587
LGraS)
11,067
11,7486
12,4%0
13+315
144204
15,192
160274
171455
L8y783
204187
214940
234767
25:818
28,038
304491
33,186
369129
39,387
429919
46,807
S1e078

55:769

F4+5586
104085
10+660
it,288
11,981
12,740
13,581
14,488
15,496
164599
17,804
19,130
204591
224379
244242
264334
284599
3ls10L
33,850
364852
%“04154
43,777
“«TyTé3
SZ:100

56,884

T 78T
10:287
104873
1le53%0
12221
129995
13.853
144778
15,806
165932
18,1640
L5221
219093
22,827
LY F4)
2He861
29171
31,723
349527
17,589
409957
449553
484698
53142

58,022

-3-

F1942
104493
11090
Lls 744
LZ1%65
134255
14,330
152074
leg122
17+270
18,823
19:741
219423
234284
28222
ZT1398
291754
32,4357
354218
384341
414776
450546
491872
544203
599182

109141
104703
11,312
LL197%
124114
131,520
149413
154375
164454
17615
1848693
204309
21+851
234750
Z5.726
279940
304349
331004
354522
392108
%2+612
“bresT
5@eddY
55,209

80368

HB 0902702

10,344
10,917
11,538
12,219
12,968
15,750
L4791
15,683
16,773
174961
19,271
204715
224208
244228
2864241
28,508
304956
33,664
36,640
39,890
43,404
4Te288
S1,678
S6e395

80y 366

10.551
114135
11+769
129463
13,227
141086
L4+995
159997
17.108
183286
19:+6%6
21129
222734
244,710
2700
299075
IL+475
350337
ITe 371
€0,608
444333
480334
52v7T12
ShedPs

60y 366

202

102762
11,3%8
12,004
129712
L31492
144347
159 2p8
l6e 34T
172450
18,692
2041049
214952
235189
259206
27+301
29,687
32.207
35,024
38,120
414502
4%,220
49,302
5247142
56395

&01366

10:977
1is505
12y 264
12.966
13:762
14¢634
15.501
161643
17:799
19,067
20+450
21903
Z3v553
25,708
Zls867
304250
327851
35+724
38+882
5241332
46y 124
490301
52.712
584395

40.368

1,197
11817
12,489
13,225
144037
L4y927
159153
L&,4978
k8y 155
19¢ 448
20, 859
22,423
240120
264222
284406
309855
33,508
36,438
395 650
43,179
Wby 124
494301
524112
562395

60y 364

11e421
12+053
124739
131490
141318
154225
169231
174316
181518
19+837
211276
221871
244609
26.T48
289972
319472
244178
3Telsd
409493
434179
464124
49,301
52,712
369395

604 386

1ls878
124938
13,249
142030
I%e891
15:838
164880
184009
19259
20¢630
22227
23 T8s
251%91
27816
30y131
32,731
3%5+545
389554
402453
43:179
ﬁbulzﬁ
4%e 1
524712
$62 395

60,366
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NEW_SECIION. Section 3. Institutiona

HE 0902702

teachers' pay schedules.

schegyle fgr inscitutional teachers for fiscal year 1984 is as follows:

Anhual Hours -~ 2080

Pay Matrin -~ Teachers
Term ~- Twalve Months
YEARS OF
. EXPERIENCE BA Bael

(Step) (Grade 1) (Grage 2)

0 17,277 174027

1 174924 18,530

z 18,570 L9248

3 194217 194540

% 19,843 20v670

5 20,510 21,382

6 ZTel54 224092

? Z1.802 222004

] 22 g4 4T 232516

9 21,5094 264226

L0 23,742 244938

Note:

hatrix Type -- Annual

Includes Insurance

Education tevel

BA «2
(Grace 3)
18e392
199152
19'9!?
200670
2is430
224190
22¢948
Z23+709
29468
25+:228

25,987

BA+3
(Graga &)
184667
L4 59
#1251
21,042
214837
22,624
234418
264+ 210
25+001
25,792

284 585

A
{Graae §)
185942
1% Ths
20+589
2ledls
22,238
2314003
23+886
244711
255330
264358

27143

(1} (3) the l2-month pay

LERD)
{Grade 6)
19¢507
20,1380
21+253
22,125
224998
23,874
249742
£59635
164400
274350

284232

(b) The 9-month pay scnedule for institutional teachers for fiscal year 1984 is as follows:

Annual HOurs == 1480
Pay Matrix -- Tedcherd

Term -— Nine Months

g

Note: Includes Insurance

Matrix Typa -~ Annual

Education tevel

HB 902
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12

13
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13
7
18
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YEARS OF
EXPERTIENCE BA BA+l
{Step) (Grage 1) (Grade 2Z)
o 13,228 13,640
t 13,713 laplis
2 14,198 14, TOS
3 las683 15240
" 15,167 15773
5 15,653 184307
[ 1654136 16,839
7 164622 179373
a 17410% 17+908
3 17,591 L8y 440
10 18,017 184912

(2) (&) T 1Z-moath pay schedule for institurional téacﬂors for fiscal year 1985 is as

follows:
Antual Hours -- 2080

Fay Matrix -= Teachers

Tera -- Tuelwe Months
YEARS OF
EXPERTENCE b Basl
{Step; {Grade 1) {Crade 2)
[} 1By0ub 184575
1 184675 19¢311

-5-

HB 0902/02

BA+2 Barl LLY
{Grade 3) {Grade &) {Grada 5)
14s064% 14,270 14477
142634 1498064 154095
15203 152458 154712
154773 lbo0}52 16+ 331
lbr 343 165545 169949
160913 174240 174567
174481 17,834 18,108
18e052 185420 18,003
184621 19,021 19.%422
19:+191 19,614 25,0_39
19+ 760 205 209 204657

Note: Includes Insurance

Hatrix Type -~ Annual

Education Level

Blr! Bit 3 HA
{Grade 3) {Grade &) {Grade %)
199160 194445 19.729
195957 204265 20,582
HA 907

MA+L

{Grade 6)

144900
15,533%
16210
164864
17+519
184173
18,827
194481
204136
20+ T90

213945

KA+l

{Grade 6)

20314

Zle 217

~ e w s
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2 194344 20y 045 205731 ko084 214434
3 20,4014 204783 244518 214903 224288
4 204682 214518 224304 25T 234141
5 214352 224255 23,091 23,542 234994
[ 224019 22+96% 234875 " 2he362 24+848
T 224689 234726 244663 25+182 2%5:700
8 23,357 244461 254449 264000 264554
9 249026 251198 26+235 264819 2Tv40%
10 244697 254933 274021 274640 285259

(b) The 9%-manth pay schedule for institutional teachers for ¥fiscal year 198S

Annual Hours -- Lad0 Note: Includes Insurance
Pay Matrix -- Teachers Matrix Type -- dnnual
Term -- Nine Months
Education Leval
YEARS OF
EXPERTENLCE BA BA+1 BAs2 BAe¢3 MA
(Step) {Grada 1} (Grade 2) {Grade 3) {Grage %) (Gr.ade 5}
[+] 13,805 14,4231 14+470 14,884 15+097
1 14,4307 l4¢ 763 15,260 154498 154737
z 1% 808 15,338 159848 162113 164376
E] 15,311 15887 169439 169727 174018
L3 15.8}12 ILELEL] 1T+028 171341 174656
5 164314 164991 171618 174957 184296
6 Lbe81% 17e542 18,2086 18572 184935
h 174317 184095 189797 194187 194518

-6= HB 302

2z2+121
234024
23927
244831
25.732
26y030
274539
2B4442

2912345

is as follows

MAsL
{Grade &)
18538
169213
164891
1Te558
184245
18,923
191599

20,277
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8 17,018 18,646 195387 19,800 20,210 204954 1 L6 84905
9 184320 194199 19,976 20e %1% 20,854 219832 H LT 9,569
10 18,823 19,750 2005648 21.030 211494 224309 3 L8 10313
MEW SECIION Section &. Liquer Sseore occupations pay schedules. {1} The pay schedule for 4 NEH_SECIIQN, Section S. Blue—collar pay schaduless {1} The pay schedule for blue-collar
liquor store occupations for Fiscal year 1984 is as follows: & workars for fiscal year L9784 is as follows:
Annual Hours -- 2080 Note: Includas Fasurance 5 Annual Mours -- 2080 Note: Includes Insurance
Pay Matrix -- Retail Lierk Hatrix Type —— Hourly T Pay Matrix -~ Blue-Collar Matrix Type == Hourly
Grade s/Hour B Grage $ /Hour
L1 0.000 ? Bl Te249e
L2 : 6.974% io 82 T. 649
L3 T460 i1 B3 8049
L4 T.T730 ' 12 B4 8449
LS - 8.012 : 13 as - BaB4AY
L Bab0& 14 1 . TedhY
T %4249 15 . BT . Vebh
Le 977 18 . B8 1.0.049
{2) ' The pay schedule For Tiquor store occupations for fiscal year 1985 is as follows: 17 B9 10=54%
Annual Hours =~ 2080 ' Note: [ncludes Insurance ) 18 aiLo 10.84%
Pay MBtrix =— Retail Closk Matrix Type -- Hourly . 19 ) Bll - 114249
Grade . $/Hour 20 ’ . 81z | . 11,689
u ‘ B 04000 2 B0 _ 12,049
L.l ' Te225 22 {Z) 7The pay schedule for blue~collar workers four fiscal year 1985 is as follows:
L3 7125 ' » 23 Annual Hours ~- 2080 Note: Includes Irisurance
L4 8.004 26 Pay Matrix -~ slue-Lollar Matrix Type -~ Hourly
LS . -BeZ295 25 Grade $/Hour

-7- H8 902 -8 HB 902
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Al 7607
B2 84007
83 B.407
8% . 8.807
.5 94207
86 9.607
at 104007
ra 104407
89 10.807
B10 - 114207
811 LlesOT
812 12.001
BOO 12407

Sectian &, Section 2-18-L06, MCAy is amended to read:

nz2-1B-106. NO Jimitation on ltegislative authority -- reversron transfer of funds. (1) Parts
Ly 2+ a0 3 do not Vimit the authority of the legislature relative to apqropriatidns for salary
and wiges. The budget director shall adjust his determinations in accordance with Yegislative
appropriations.

{2} ﬁp,r.puéae.e-‘ungs—not—gpent-ak—!he-ena-ef-tne—fisen*-,enf-nha%i-r.rere-eu-eha-fuﬂd‘irom
whezh-appropriateds Unexpanded_Agency dRpropriatian-balaoces-ic_tbe first.yeac of the hisonium iy
DE_I(ﬂﬂiLsLlln_:B.LDE-SSLQOQ_IHEL-DI_lhl.hiﬂnniul_lﬂ_ﬂllint_lhﬁ-Eniti-ﬂf.ﬂi!.iﬂﬁlﬁii?il

131_-Ihe.ﬂnRLnxins_ﬂulhnLle_ﬂi_ﬂEIiﬂsﬂ_in_isStiﬁn-l_nf-ﬂnuil.hxll_Nﬁz-_h&l;__kﬂli__nf..liliz
nﬂx__annxnxe__hcias[nt..nL_Iungx_hgiussn_nLngLani_ui;nin_an_nngnnx_ii_ngc:aaazz_sn_cnlnll-ulzh_:un
nLux;inﬂni-nL-&;Aﬂ;Jnl..2:Lj:iﬂi_&bLungh_Z:lazloix;l:LB:Inla-:ud_Lssszions_Z_Ln:nuab.iJA“

section I, Swction 2-iB=30ly MCAy iS5 amended to read:
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#2-13-301, Purpose and intant of part - rules. {1) The purpose of this part is to providd
the compensation necessary to gttract and retain competent and qualifiad employees in order to
perform the services the state is required to provida ko its citizens.

{Z) 1t is the intant of the legislature thatey for the biennium ending June 30, +98$> 1985+
the:

{a) pay schadules provided for in fthe-adjssted-schedutes—underd Z-18-31i through 2-18-31%
supersede any ather pilan or systoms established through collective bargaining after the
adjournment of the 4¥eh sAth legislature;

{b] pay levals provided for in fthe-adjusted-sehedutes-onderd 2-128-311 through 2Z-18~-313 may
not be increased through collective pargaining after adjournment of the &#¥eh 48ih legislature: and

{c) total funds required to implement tha pay schedvles provided fqr in Ethe*-nd;aseed
schedates—-ondeérd 2-18-311 through 2-16-315%5 for any employes group Of bargaining unit may not be
increased through callective bargaining over tRe apount appropriated by the #%th ¢8ih legislature.

{3} The departmant snall agminister the pay program established by the Jlegislature on the
pasis of marity internal equitys and competitiveness to external labor markets when fiscally able.

{4) The department may proaulqate rulds NOL incoNsistent with the provisions of this party

collective bargaining statutes, or negotiated CoNtracts to carry out the purpeses of this part."
Section B. Section 2-18-303, MChs is amended to read:

#2-18-303. Procedures for wWtili2zing pay schedules. (1) The pay schedules provided in fethe

adyasted Medu derd 2-18-311 and 2-10-312 shall be implemented as fui1nus:

{a} The pay schegule provided in fthe-adjuastad-achedote-ander] 2-18-311 indicates tha annual
tompensation for Lhe fiscal year ending June 30: #982 198%r for each grade and step For positions
classified under the provisions of part & of this chapters. V

(] The pay schedule provided in fehe-adjuseed-schedute-underd Z-18-312 indicates the anaual

compensation for the fiscal year ending June 30y #9¢3 1985+ far each yrade and step For pousitions

-10~ . HB 902
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classified under the provisions of part 2 of tnis chapters

() Each new employmse shall adwance fram step I to step 2 of a grade after successfully
completing & months of provationary sefvice. The anniversary date of an empioyee shall be
established at the end of the probationary period in accordance with rules promulgated by the
department.

(d} (i) The compensation of sach emplioyee on the first day of the first pay period in fiscal
year #9682 1944 snall be that amount which corrusponds to the grade and Step oCtUpiad on the last
day of the preceding fiscal year of +96% 19A3.

{ii) Yrha compensation of each employee on the first day of the first pay period in fiscal
year 963 1985 shall be that amount ahich corresponds to the grade and step occupied on the last
day of the fiscal year 982 L9384,

{iii} In compliance with rules adopted to implewent this party each employae is aligible on
his apniversary date to advance one step in the pay matrix each fgor fiscal year 1384 _and_fiscal}
¥24C. 1982, However, if the employee's anniversary date Falls between [inclusive) July 1 and the
first day of the first pay period of fiscal year 982 1984 or 1983 903+ as the cate may bhas he
will agvance one step on the first day of that pay periods

{2) The pay schedules provided in feme-adjusted-sengduies-anderd 2-16-311 ang 2-18-312 and
the orovisions of subsection (1) of this section do not apply te those institutional teacharss
biquor store occupations, or blue-collar gccupations compensatad under the pay schedulas provided
10 EeMe-adjusted-dehedutos-anders 2-18-313, 2-18=314, or 2-16-315.

{3} The pay schegules provided In fthe-adjunted-schedotes-underd 2-18-313y 2-180-314; Dr
Z-18-315 shall be implemanted as follows:

{a) (i) The pay schedules provided in [ehe-ssjusted-sehaduies—wrder] 2-18-313 indicate the
annual compensation for the contracted school term For teachers employed hy institutions under the

authority of the department of institutians for fiscal years 982 1984 and +993 L34%.

-11= HB 902
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{{i) The compensation of @ach teachar on the First day of the first pay period in July, 198%
1282, shall ne that amount which corresponds to his level of academic achievement and the next
htgheat step Frem-thot occupied on June 30, +96% 1383.

{tii) The compensation of each teacher on the first day of the first pay perfod in July, 2vH2
128%y shall be that amount which carrespands to his level of achisvement and the Rexe-pighest step
#rom-thet occupied on June 30, 1982 1%483.

() (i) The pay schedules provided in fene-odiurted-scnadules—underd 2-18=314 indicate the
maximum hourly compensation for fiscal years endiny June 30+ 982 1984, and June 30y $983 1985,
for those wemployees in liguar store occupations whe nhave <ellectively bargained separate
classification and pay plans.

(ii} Tha compensation of e2ach employee on the first day of the first pay period in Fiscal
year #982 ]84 ar 19683 1943+ as the case wmay bes shall be that amount which carresponds to that
grade occupisd on the last day of tha preceding fiscal years

(c} {i} The pay schedules provided in [the-sdjosted-senadutes-undery 2-18-315 iadicate the
maximum hourly compensation for fiscal years ending June 30, 982 1984+ and june 30, £943 1985,
for employses in apprentice trades and crafts and other blue-collar oecupations recognized in the
state tblue-collar c¢lassification plan wno are membhers of wnits that have éollectively bargained
separate classification and pay plans.

(i) The compensation of each empioyee on the First day of the First pay peried in Fiscal
year 4982 198% or $983 198%s as the case may be, shall pe that amount which corresponds to that
grade occupiad on the last day of the preceding fiscal year.

{4) (3) (i) No mamber of a bargaining unit may receive the amounts indicated in the
respective pay schedulsz provided in  [ehe-adiwsted-sehedutes-under) 2-18-311 through £-168-31%
until the bargaining unit of which he Is a member ratifies a completely integrated collective

vargalning ayreement covaring the piennium ending June 30, +983 1985«

—12- H8 902
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(it} In the event that negotiation and ratification of a completsly integrated coilective
oargaining ayreement as regquired by subsection (4}(aj(i) ef this section are not completed by July
11 398% L9823, retroactivity te that gate may be negotidteds

f1ii) In the event that negoatiation and ratification of a compietely integrated coilective
pargaining agreement as required by subsaction (4){al{i) of this section are not completed by July
1y 198% 1943« members of the Dargaining unit involved will continue to receive the compensation
they ware receiving as of June 30y 398+ 12483,

(o] Methods of agministration not inconsistent with the purpose of this part and necessary
to properly implement the pay scheduTes provided in Feha-edjusted-scheduatas-underd ¢-18-313
through 2-18-315 may be providad For in collective bargaining agreements.

{5y The current wage or salary of an employee shall not De reduced by the implementarion af
the pay schedules pravided for in fthe-asdiusted-schedniss-ondery 2-13-311 through 2-18-31%.

{6) The department &ay authoriZe a separate pay schedule for medical gdoctors if the rates
piavidad in fthe-adiasted—senedules-onser] 2-18-311 and 2-18-712 are not sufficient to aterace and
retain fully Vicensed and gualified physicians at the state institutions.

(1) The department may develop proagrams which will enable the department to mitigate
problems associated with gifficult recruitment, retention, transfers or other exceptional
circumstances. Insofar as the program may apply to employees within a celtective bargaining unity
it shall be a negotiable subject under 39-31-305."

Section 9, Section 2-18-304y MCAy 15 amended to fead:

*2-18-304, Langevity allowsnce. In addition to the compensation provided for in Fehe
adiusend-sehadubes~dnderd 2-186-311y 2-18-312y 2-18-3134 2~18-314s Or 2-18-315+ each eamployee who
has completed S years of uninterrupted state service shall receive the Jarger of %10 a month or
10z of the di;fnrance betwaen the Dase compansation for his grade and step (where applicable) and

the base compensation for the next highest grade and corresponding stap (whare applicable)}
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suitiplied by the number of completeds contiguous 5-year periods of uninterrupted state service.
Serv.ce to the stats is Not interrupted bLY authorizad leaves of absence.*
Section L0» Sectian 2-18-305s MCA, is amended to read:

®i-18-305. Allocation between wages and group benefits. (1) The dollar amounts shown in the

respective pay schedules providea in frhe-edijnated h t derd 2-18-311y 2-18-312+ Z-18-31l3«
2~-18-314, or 2-18-115s as the case may bes Tepreient the maximym amount allocated by the state For
wages and group benefitsy exclusive of longevity as defined in 2-18-304. Except as provided in|
subsection {2) of this sections that amount specifically allocated for group benefits shall bej
datermined by 2-18-T03. an employee who elects not to be covered by a State employee group benafit
ptan will receive as wagetr the amount shown in the appropriate pay schedule less the statg
contritution for group bensfits as determined by 2~18-753.

(2} Employees mays through callective pargainings determine the allocation of tha amnounts)

shown in the pay schedules providad in frhe--sdjustad--scnedutes-ander] Z-18-3l1v 2-18-312,

2-18-313, 2-18-314, or 2-18-319, as tha case may bes between wages and group benafitse excapt that
in no case may the group benefits allocation be less than the amounts provided in 2-18-703.%

Section 1la Section 2-10-T03+ MCAs {5 amended to read:

#2-18~703. Contributions. {1} Each agency as defined in 2=-18~-501 shall contribute the amount
specified in thig section towards the group bepafits coste

(2) For employeaes defined sn 2-18-701 other than mempers of collective bargaining unitsey and
for members of the legislature, the employer contribution for group penefits shall be $¥€ 330 per
month For the fiscal year ending June 30, 982 lifiae and 566 31100 per month for each fiscal yeor
thareafter. Permanent part=-time amployees who are reqularly scheduled to work less than 20 hours &
weck are not eligidle for the group benefit contributian. An employee who elects not to be covarad
by a state-sponsoved group benafit plan may not receive the state contribution as wages.

{3} Faor employees of elementary and high school districts and of local government unitsr the

~14- HE 902
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employear*s presium cantributions may exceed bLut @ay not be less than $1C per monthe

{%) Unusad employer contributions for any stete employee shal) be transferred to an account
astablished For this purpose by the department and vpon such transfer may be used to offset losses
oCLurrifg to the group of which the amployer is eligible to be 2 member.”

NEW SECTIONM, Section 12. Appropriatione There is appropriated from tha general fund to the
governort's office 43504080 3122120.000 for the biemnium enoing Jura 30s 1985+ to implemant the
provisions of this act,

HEW _SECTION. Sectien 13, codiflcation instructions Sections 2y 3y &r and 5 shall be
codified as 2-18-312, 2-18~313y 2-18~314s and 2-18-215y respectively.

MEM.SECLION. Section L4, Coordination instructions If Mouse Bitl No., 588 s passed and
approvedy the reference ™House Bill No. 447, Laws af 1983" contained in 2-18-106 as amended by
section & is changed to [section L of House Bil) Nos 548].

NEM_SELILdMe Section 15. £ffectiva date. This act is effective on passage and approval.

-End-
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ﬂﬁﬂ;ﬁzﬁllaugﬁk§hction 3. tnstitutidnai‘ téachers® pay scheduless (L) {a) The LZ-mbnth pay

sreadyle F5y instftq;foné| teachars for fiscal year 1984 is as foliowss =

knnﬁaiﬁﬂburs - zoso - ' Nota: Includes: I'nsuiance .
Pay Matrix -- Teachers . " Matrix Type -« Annusl.

_TefM'**-T-wivs‘ﬂbhthﬁ';

" Education Level

YeARs OF | _ .
‘ EXFEhiéﬂﬁE-f‘ oA’ BAeL S | BAe2 ‘ BA+3 o - - MAsY
:“SEéP) 2 f5¥a“eill; . (Grade 2) (Grade 3) (Grade 4  {Grade fif ~{Grade &)
°o 17,277 17,827 184392 18,667 18,942 L 19,507
IEU L I T T 18,538 19,152 19,459 9768 204380
2 184870 194248 - © o 19y910 Ws251 --'20.559», 219253
3 ;9;2#1' L 19,960 - 201670 214042 . . 21y4l% 220125
& 194863 - 204670 - 219430 21,833 ~22.?3ﬂ »ze.éﬁs'
5. . 204510 L 215382 . 224190 224626 123,082 23,874
6 24056 224092 . 22,948 23,428 23,886 24y Th2
T ' zlcanz'_‘_ 224804 . 234709 249210 -jzﬁ.wgl 25,615
8 22.4~7 '  - 234514 244058 259001 254536 265488
9. r»f_za.uqe 240226 25,228 25,192 ) 26,358 2Ty360
23,742 240936 z:.qéf o (26,585 . 2Ty183 28,233

[{-3 8 thefgbnqnth_pay sﬁnedule;for_instrtutional-teachars for fis:ai yeér 1944 is
Anvital Hours - 1480 l .. . Note: lncludeé‘InSurahce" o -

' é&y ﬁatrix -~ Teachers - ) Matrix YType == Annual

“Term -—- Nine Manths » ' )

Education Leve!

-4- HB 902

as followst




" HB 0902/0%

YEARS OF

EXPERTENCE BA . OBASL BAe2 . BAe _‘ A MAsL

(Sﬁép) (Gr.adt 1 _(é;_ddi 2y - (6r ade 3) - (Grade ﬂ ~ |Grade 5) | (Grade 6)
o 134228 134640 144064 14,270 140477 145900
1 .  ;:;3.113:" 1§;i14:'1 L 149834 | 14,864 3 154095 154555
2 ' zs;tvg' - ';4.1@6' . 15203 150458 - 154712 164210
3 141683 154240 15,773 169082 s 164804
4 15,167 155773 160343 16:645 164949 174519
5 159653 169307 169913 R § 2% T 174567 184173
6 16136 164839 éﬁv"11{§sx 174834 . 184185 18,827
7 161622 174373 o 18e082 18,420 18,803 190481
8 1Te205 "1&,906 C aseel 19021 194422 . 204136
9 174591 184440 19,191 Clesele 20,039 . 20,790
10 184077 18,972 199760 201209 204637 '_ 214445

(2) (a) The 12-month pay schedule for institutional teachers for fiscal year 1985 is as
followss ' ‘

_Annual Hours —- 2080 Note: Includes Insurance

Pay Matrix -- Tqachers iy Matrix Type —-- Apnual
Term -- Twelve Months '
Education Léval

YEARS OF

EXPERTENCE  #a BA*L  BAs# BAs3 MA A1
“(Step) .  (Grade }) (Grade 2) (Grade 3) . . (Grade 4) {Grade 5) (Grade &)
0 184006 184575 19,160 199445 194729 204314
1 184676 . 194311 194947 20,264 204382 21,217
s HB 902
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1 2 B Y Y% 7 2 Y VRN T pe v} A1

2 3 20008 e M3 204818 . 214493 2,988 23@mEe
S 1 ¢ R Y10 10 R * 1= "SR S 1 1 Nt PYRR S

4 s Rz aaass . 23l 23,87 23m% - el

ST I N L L T R " I o 7 50

b 1 o {éé 1689 23726 _,z:,,_gq ,as;;‘ué S #meten , ahmb

T B ST 24asal 250869 . 26,000 ahe884 214839

¥ 9 a3 B a3 [T VLR PO.L S ¥ PO

I N 1Y R T i 21,021 20 AR anMs |
48 e . ‘e ?@W%i um!@ far inssitutiqnal ;@éﬂhﬂ; #a7 fiscal year JARS is as -*:{ql.lme{
AU Anoual Mewes wr 4480 . Nete: Includes Insyrance -

42 g,ﬁ,i HAtrix e é%é:écm;sﬁ . Matrix Typa =~ AnAyal

3 JaEm o= Nine Henshs | |

4 B _ L . Edysstisn Level

A5 XEABS OF R | | _

W6 ENPERIEMEE  BA . Ml . Al Bae3 . A R R

M gStep)  (feade-l) Grade 2) AGrade 31 (Grade 4) (Grade 5} (Grade )
a8 9 134805 154231 VYT R VY 71} 15,08T - J5eB38
R e AT  Beak0 150498 . 154737 Mg}
e 2 OB 1154335 ‘ 154848 AT YRR 3T ‘ ~1§3%'.1
' i’» | 150341 A5 4087 ' :&wmﬁs ker 12T ATg0ke 1 19548
22 T N RIS ATe836  18y245
e Wadle T leeess 16l 17887 18.288 . 184923
.Mg&;& ' ¥l 42 k84206 18s572 18,4038 19599

I

¥ AT yML T

b= . uB 82




e weos0z/od

8 170818 1mis46 194387 19,800 ' 20,216 - 20,954
9 184320 199199 190976 . 204414 - 20,854 214632
0 18,823 194750 20,566 .21.636"“' 214494 224309
u&l;SEalld&. ~s§étioh‘4; ”Liqub} -stbfi. aﬁcdpailons pay schcaules. {1) The pay schedule for
liquor store occupatnons for fascal year 1984 is as follows. ' ’ '
Apnual Hours‘--—znao . . § _ qu,e:_ Includes Insuraf’oce;
Pay Matrix -- Retail Clerk i | | Hatrix‘fypa_—é.ﬂéﬁéiv“
. Grade: SR o sjmour
Cal 7 c.000
Lz - : o U eae7e
L o T T ke
Le EEREE . ' 1.130
LS. o : _ | . ' "e.o1z'
e - L Bab0&
L | ) o 94249
ke - BRI B LIS
(é} The pay schedule for 1iquor store occupatuons for f:scal yuar 1985 is as follows:
Annual Hours == 2”030 ‘ o o Note: Includes lnsuranct
pay Hatrix =« Retail chlurk" o | Matrix Type == Hourl_y
| Grade o | $/Hour
Lt R _ _ R 04000
e . - R  ’ 7.225
W P . Te72
s BE = o - ,'_6.054_

Ls : ' S © . 8.295
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g Lé L ‘ . 8a905 -
Yok . . - R : . -
Lr B _ ' . 9s389
e o 10.3;3 L

uEI_SEcjzﬂﬁ‘ Section 5, alua*c011ar pay schedu!es. (l) The pay sphedvle for

uarkers for fuscal year 193# is as foIlous.

Annual Wours -~ 2080 T o Notei'lnc!u#es_!péq?aﬁéé
pay Hatrix -- BIue-Co!lar J- S . Hatrix-fype:¥- Hou;lf“
Grade . BRI ‘$/Hour
81 o - | | T Te249
2 _ . o Teese
B3 S L saose
By : . Lo T Beks9
8s S | , ", ' . BuBAY -
86 o ' o ' 90269 .
87 | o - 9669
B8 . : ' © 1o.0sw
‘8 . o 104449
810 e o L l0.849
p11 | : o - 1e249
p1Z o o L 1lecas
soo L S 12, 049
iz; The pay schedule for blue-co!laf workers fur fiscal year 1985 is as follous.
. Annual Houts «- 2080 ' : ' Note- lncludes Irisurance
Pay Matrix -- Blue-Collar ' : . ‘ uatr;x,Typg ~~ Hourly ".
' . Grade. R o $/Hour
.- HB 902
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Bl | o : 10607
B2 " . gao07
B3 | — Be407
B . . s.so?
BS S o 9,207
86 f L I 94607
87 R 10.007
B8 : B 104407
89 | 104807
B10 - 11207
811 ' ' ' 11.607
B12 | 124007
80O - 12.407

Section &6, Section 2&18*105, MCAs is ameﬁdad to read:

w2-18-106, No limitation on legislative authority ~- revera+sh ;;an;;g;'of'funds. ¢34 Parts
Iy 2y and 3 do not limit the authority of the legislature relative to appropriations for .salary
and wagese. The budget director shallzadjust his.determinatiqn£ in accordance with legisletiva
appropriations, 7

fé+—-App!oprfated-ﬁunda~nct-spent-at—eha—ond-of—!he-frseai-reav-shn++-raveft-to the-fund-~ frem
whigh-appropriateds un:ansnﬂgﬂ:nsencz.nnn:nnatnttnn.hntnn:na-;n-:hn.i::at-xsn:-ei-ths.hzsnn:nu:an:
nz—:znn:i::nsd-sn_:hc-:n:snﬂ‘x:ﬂt.ni.shn.httnn:nlbtﬂ_nfi:nt-hhs :na:a.ni:nnx.:nnnenzasn

tit::ihs:aRﬂtl!:nﬂ:lﬂlﬂ!!ti!:li_dtftnlﬂ.in-i::!ilﬂ.i:lE.Hnnal.ﬁzii_ﬂnn-:ﬂﬂi:::knla__nfzziiﬂix
agy--appreye-=-tranafer=- -fnnd:.hn:nntn_a:ng:ala.u::htn_an.asan:z.tt:nn::aannx_:n_cnun&:-li:h::hs

Btn!:aznna:ai_i:in-i!ix_i,i§_§§i~!h:!ﬂﬂh.2:iﬁ-iﬁ!z.i_i!_iﬂiz“ﬁad Eﬂac&tﬁn&ii:tnznﬂshziﬂl' 7
Section 7. Section 2-18-30Ls MCAy i$ amended to read: ' P

-9- _ HB 202
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not be cncreased through col!ectiva nargaining after adjournment of the 4¥eh &ﬂkh legislatura: and

e&éﬁa&ed—#chndu%es—uhdofi 2= ia~311 and 2- 18-312 sha!l be nmplemented as foliuws'

: coiyhﬁiation for the fnscal yuar end:ng June 30, i982 lﬂﬂ&- for each grade and step for pasitions

: c‘aﬁwifned under the provislons of part 2 of this chapter.

HB 0902702

1

‘1418-301. Purpose ‘and Inteat of part L ru\cs- (1) Ihe purpose of thcs part rs to. provide
the compensation - ﬂncassary to attract and retain competent aﬂd qualif;ed employees in arder to
perform the serv&tes the state is requcred to provrde to its catazens¢f

{2) 1I¢ is thc untant oF the legiﬁ!atura that- for the b-ennium ending June 130. 983 1985,

ta) pay éehnduﬁd; providad for in fehe—aaguitcé-sehadu%es-uﬂdori 2-18-311 through 2-18-315
supersado any qthar 'ﬁian or sy&toma established through collect-ve bargaining after the
ad,ournnent af ‘the &Fth 48th legislature; '

{b} pay leveis provudod for in fthe-odjusted—sehedu+es-underj 2= 13-311 through Z 18-3315 may:

{c) total funds required to umplement the pay schedules provided fqr in Ethe——ndjustcd
sehedu+es--undcr1 Z-Il~3ll through 2-18=315 for any employes group or bargalnnng unit may not beg
i feraased through cnlioctive hargannlng aver the amount approproated bv the ﬁ?th &Btn leglslature.J

{3} Tha department shall administer the pay program establnsheq by the legislatqra on the*
ug;iﬁ.of;agrrf. intarnal equityr and tombétitivenéss to external labor maruetr when Fiscally able-A

(4).‘Thé deparcment mﬁy proﬁulqate'rules not inconsistent with the‘prqrisions of this part¢f
colbective bérgaihing.sthtutesa‘or negotiated contracts to carry”out the purposes of - this part."
. Section 8. Section 2-18{303v MCAy i3 amended to read: A

“2—Ia-303; ‘Procedures for utilizing pay schedules. (1) The pay schedules provcded in gthei

'{a) fhe pay schedule provud'd in Ethe—adguieea—sehcdu+e-undefi 2-18 311 nnd-cates the annua!;

(b) The pay schedule provvded in &the—sdguated—sehedu*e-underi 2 18- 32 anducates the. annuulz

om@ensatcbn for the fiscal year endrng June 304 1983 1985+ for each grade and step for pesitions:

-w0- HB 902
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c\assoﬂed under the provisioﬂs of part 3 of um chapter. | i ‘

ey - Each new employee shall advance from step 1 to step ,éf ‘a grade a{tgf successfully
completing b months of probatlunary arvoce. The cnniversati dttﬂ',of an esployee shall be
estab\asheu at the end of therprobatinnary pvriod iR accordanco Wwith rules promulgated by the
department. | '

Cqd) i) The conpensat-on of oach olployci on the furst day’ of tht first pay period in fiscal
year 982 Lﬂﬁ& shall be that annunt uhich corresponds to the grade and step occupied on the last
day of the precedeng fiscal year of 901 12!1. _ ,

(oi) The compensation of each paployce on the first day of the first pay period in fiscai
year iﬂua 128% snall be that atount uhlch corresponds ta tho grade and step occupied on the last
day of the fiscal year 982 12&&- ‘

{iii) In conpriénce'with rules adopted to (lpleneht tﬁis.partQ é¢ach employee is eligible on
his.'anniversary date to“advancd-ohn step in tﬁo pay matfi: dgeh for fiscal year i&ﬂ&_ﬂﬁd;glssal
year _1285. Howsver, if‘thﬁ emp1byee's anniversary &ate Falls batweén'(intldsiva)‘Julf 1 and the

~first day Qf the first pay period of fiscal year 1982 Linﬁ or 1983 Lﬂ&i- ‘a5 the case nay bes he
uull advanca one step on the first dav of that pay periode _ o
_ (2} The pay schedules provided in fthu-odjusteﬁ-:ehedu*na-nndefi 2- 18- 3ll ang 2= 15—312 and
the provisions of subsection ;(lt‘of_this section do not apply to those institutional teacﬁcrs._.
iiquor stbre occupationsy or ﬁiuo-coliér occupations cohpﬁﬁsitnd under the;ﬁay schedules provided:
in Ethb-cdjusttd-sehcdu*es—undori 2-18-313s 2-18-314, or 2- 15-315.

(3} The' pay schedulos prov:deu in ftho—adjdstcddtehtdu*es-undefi 2-1B~313, 2 18-3i14y oOr
2-18-315 shal\ be implemented as: Fo]lousz _ _

‘(8) (i) The pay schedules providnd in tsht—-djusted—eehedu¥ui-underi 2—18-313 indica;a‘ the
annuél compensatuon for the conttactud schoq! term for tuachers employed by institutions under the
autﬁofity of the departﬁontVEF'in:titutioni'for fiscal yia(s 982 Igng.iﬁd‘iﬂiaijﬂi. |

- - HB 902
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- _hfghﬂ&t step. Eromsehat occup:ud on June 30y :98E lajag

1984, shatl be thﬂt aﬂuunt whieh" corri@pﬂndﬂ tb tis Tevel of a:hievdﬂtn! aﬁﬁ*tne ntut-h+ghbst step

it occuﬁiv&*oﬁ the last day af:ih&'priéiﬁﬂhéafiica1-rtatc

T Ehe ba*qalnlnq unit of wuicﬁ ‘he' s a membier rat:f;es ‘a ccmptate}y rntagrated; col#eec.v‘

R R HB 0902702

(-g) rh.w_campcnsatiun of ‘gach” Ehach-f on the’ fiwst day of the first pay pernod in Juﬂyc i9al

L83y shall pe that aﬂuunt which' cbrrespﬁndi*t& nis" level of" acaﬂtﬁic agh;eyqaqnt_ and  the neaé
(nlu} The compensation of aatn testher oh" the first day of thé first‘pav pe#ibefin Jumy. i93§

@ftﬁhtﬁ:ﬁ otcupind on JunU/30- i#&¥>1!§2- e . ‘
BT L tii “The  pay: schadules provided in. fthu~eu5ﬁ!ted-seﬁidﬂiﬂmw-ndﬁvﬂ z-xa ~334 indicate: thd
maxvmun hourly coﬂp&nsatnon ‘forF ftscaﬂ years enﬂlng June- 36. i#iﬂ 12&51 and Jane - 30y 3963 1983¢
for  those’ atp!oyubs -n laquar stofo- occupations uho havo col!ectively bargained separatﬁ
classification and pay p%ant. - | - ‘ .
iy rhc compensation of each cnployau=en thé first day\of the ftrst paf peruod sn‘ fisra;

yeaF 1982 11&& ‘or” 988" L&lﬁv as the case may bé shiall pe: that amount uhich-curresponds to thef
gf%%% oceupicd an ‘the last day of tha’ p?eceding fnstal yaars _ :
{¢) {(4) The ﬁay scnedules provﬁdnﬁ in ftht-ndj-akeu-seﬁiuu+as’°"d¢r1 z—lﬂ 315 tudacate the
EEnim - hourly ccnp¢n§a&oon for tiscal yaars enwing‘Junc 30y e Lﬂﬂhr aﬂd June 30- t9e3 Lgﬂﬁé
For empioyaes in appruntica trades and efafts*and othar bluemcollar o::upatubhs recognvzed in e
sf%td‘ Blue=collay c!assif:catnon pﬂan whie' are mambers of anits: that‘ﬁave cbllect-valy udrgamnu;
suﬁaratu cla;sufucation ana pay plans.
' (;i) ¥h¢7;onp¢nsat-on of each ewploys on thé first'dai.of,th§ fi?ﬁtu pay: peried in fiscal

yEdr' 3982 1984 or 963 1988+ o9 the case may by shall be tnst;aqonn;.uwfgh~cnrre§uon§§‘tasthaf

i} (a) 1|) No: mhmbaf of & bafgaihing uaat uay receive  the aaounts“ indicated in- tré

rdgﬁict-va pay -schadules: proVudu& mn tﬁﬂubqtgue%eu—9ehtdv¥aﬁ-undera 2-1B~31) through 2-pa- 3if

Hd?gmﬁning agrcehint ccverlng«tho oiannium tndiﬂg Junc ‘304 983 Lgﬁﬁ

.1z . wHe 902
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(ci) 1n tho event that negatiatron and fat-flcatlon ef a. complet.ly intagrat-d collectnve
pargatning agreenent as requ-red hy subsoction (6)¢a)(l) of this sect-on are ‘not completed by July
Le 3984 12&3' retroactivity to that datt may be negotlatad-

‘ (:.u) In ‘the event that ﬂngotiatlon and ratlficatlon of a :ompletely integrated coilcctive
barqainung agreement as quuared by sub:octson t#}(a)lo) of thts soctuon are not conpleted by July
1s 398% 1943y members of. the nargalnlng unit nnvolvnd urll continue. to receive thu conpensatcun
thay were receuv-ng as of June BOo E 1) 1333 _ 7

{b) Methods nf admnnnstratnon not nncoﬂsistent wuth the purpolo of this part -and nacessary
. to properlv omplement the ‘pay schadulos provided in fthe-adguttcd—sch-dultt—underi 2- 18~-313
- through 2 i8-315 may be provudad for in collective bargalnang agrecncnts.‘

(S} The current waga or salary ‘of an employae shall not be roduted by the inplenentatnon of
the pay schedules provuded for. in fthn*udjuitau—sehedn+se-undor1 2— 13-311 through 2-18- 315.

{6) The. departmunt nay authornza 8 separate pay s:hedulc for madical doctors it the rates
provnded in fehe-odisstedrsehednies-undari 2- 10-311 and 2-18-312 are not suffncuaht to attract and
retain fully llcqnsad and qualnfied physucnans at the state nnstntutnons. _

{7y The department nay devalop programs ’uhlch usll onanle rthc qupartment to mitigate
prablens assoc-ated with dirficult recruitmentsy ratnnt:on-, transfar. or other exceptional
ctrcumstancas. Insofar as Lho program may apply to enpluyees uith:n a collective bargaining unlto
it shall be a. negotiabla sub;ect under 39-31-305.% '

Section 9. Section 2-18-304s MCAs i amended to read. ’ |

H2-18-304s Longevitr allopancne in. addituon to tha rﬁquﬁiatidn ‘prbvldcd for in‘tehé
.aéjéstt&-ﬁehodﬁleﬁ-uhdcri 2~18r311v Z*lB-SlZ» 2—18-313' 2-13—31&; or 2-18=315s each - employee who
has completed 5 years aof unnnterrupted state service shall ree.ive thi largcr of $10 a morith or
10% of the dsffarence batueen the base ‘compensation for his gradt and step luhere applicable) and

thie base compensation  for  the next highest grade and corrqspondlng step :whqre appllcpblel

13- . "HB_ 902
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'detevnihed-by.zwldm703. An enpluy§§‘#hb elects not to be covered by a 'state emﬁlbyéa gfdup benefit

shown - un the pay schedules pravrﬁed in feho--udjusted—-sehuda%us~nndhri 2~16-311' 2-18~ 312{

'3_14,313, 2—1&—33#. nr z-la—axsy #% the case nay bes between wages: and group benefutso sxcapt that

‘ﬁﬁﬂk»are not aligible for tha group penefi cnﬂtribution. An. employes uho elects not to be coveré

W8 0v02/u2

2 -:,a}

muitgpﬂied by thé nunbef of. conplatedc coﬂttguous 5~yeax peroods ‘of unlntefrupted statevlservice‘

E sesrvice to the Stﬂkﬁ is not anterrupted by authori!ed lnave& of abspnta-

Sectnnn i0¢f SQctton 2 18—30&. HCA- iy nmené-ﬂ to readt ; »
ltqcatwn botmn wages qnd group benefitse u} m: dailar amunts s.houn in the

LTS a‘aos.-' A

rampectiva pay schtdulos prouided in pthc~pdjusttd-!eh¢§u¥aa-uadtbi z-xs-a:x. 2~1&~312. z~18~313v

-4.&—31'" or z 18-3150 as ‘thé. case naw bay, renruent ‘the maximum amunt aﬂomuu bv the ststa for
wages and gtoup bdncfits’ exc\usnve of 1ongevity as defcned in 2—18-30%. Except as provided in

subsection {2) of this section, _that amount specifically allocated for . -g.rnup . benefit-s shall be

pian '&llt rgc.iVQV as wages the amount sShown in the appropriate pay- schedile less the stauvel

conErlhut'on for qroup blnofuts as detafmtned by 2-18-T03.

‘ ,(.Z) Enpluyeas may' threugh coﬂectuve bargaining' determine t.ha atlocation of the amountsL

in ng case may the group. bmehts allacation be Yess than the awmmts provcdeﬂ*in 2-18~T03."
Sect-pn 1la Section 2-18- ~T03y MCAs is amended to read:
®Z-18-703. Contributionse (1) Each agency as defined in 2-~18-401 shall contribute the smoun;

sgigif;qd'iﬁ this section towards thd group bepefits cost.

t2) For employees defined " 2—“49‘1 other than memoers of‘(:otlecti’ve bargdining unitsy

Eﬂt aemhers af thn legislaturey tha enploycr contr ibution for group henef:ts shiall be 9%0. ;gﬁ ij

‘ﬂaﬂﬁh for tha fls¢a1 year endlng June 301 i@ﬂi 12!&- and 005 ;Lng per menth for each Fiscal. ye

ﬁﬁqgnaftar. P.rnannnt paft-timq -nplcyaas who are regularly schedul-d to uork légs than 20 hours

&%,aﬁstate-sponsur.d group benefit p]an may not receiva the stata cnntr]b&tion-qs.uages.

(3) For ahpldyeos;of elﬁﬂeﬂtéfV‘aﬁﬁ-high;s&huo"districfs and of local goverament unitss ti

-14~ HB 902 .
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anployoris pr&aiuh cdntributions may exceed but may noi be tess thaq $10 paf,moﬁth. _

‘ £3}] unusad enployer cdntribﬁtions for any staté enployoé shail be transferred to an account
established for this purpose by tho dopartnent and upon such transfer may be used to offsot losses
oceurring to tha group of whlch the employee ls eligible to be & member.¥

ugu_sgg;xuu. Section 12. appropriationa. There is approprnated from the genaral fpnd to the
gbva?nof's office 750,000 $124720:000 for the biennium anding Jupo 36: 1985+ to implement the
provisions of this acte '

NEH.SEEIiDNA Section 13, cﬁdffication insttuction.' Sections 2+ 3» & and 5 shall be
codified as 2-18-312y 2-18-313y 2-18-314s and 2-18-315, resp&cgivniy. | _

MEM_SECIION. Section 14, Coafﬂination instruction. If House Bill Noe 548 i# bassed end
approvady the. %aference "House 8113 No. 44T, Lows of 1983% contained fn 2-18-106 as amended by’
section 6 is chanqed to [secgion 1 of Housé Bill No. syé]. _

MEW_SECIIOMa Section 15, Effective date. This act 'l-s. effective on passage and approval.

' e ' ' © ~End-

-15- : HB 902



April 13, 1983

SENATE STANDING COMMITTEE REPORT
(Finance & Claims)

That House Bill No. 902 be amended as follows:

1. Page 9, line 15.
Following: "funds."
Insert: " (1)}"

2. Page 9, line 189.

Following: 1line 18

Insert: " (2) Unexpended agency appropriation balances in the first
year of the biennium may be transferred to the second year of the
biennium to offset the costs of pay increases.”

3. Page 15, line 6.
Strike: "$12,720,000"
Insert: "$6,200,000"



April 14, 1983
SENATE COMMITTEE OF THE WHOLE AMENDMENT

That House Bill No. 902 be amended as follows:

1. Amend amendment #3, Senate Standing Committee Report,
April 13, 1983
Strike: "$6,200,000"
Insert: "9,700,00"

2. Page 15, line 7.

Following: "act."

Insert: "In distributing funds necessary to implement this
act among the various state agencies no reduction shall
be made on account of vacancy savings in instructional
contract faculty within the Montana University System."
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HDUSE BILL NQ. 902
INTRODUCED BY BARDANOUVE
3

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATIOQN

A BILL FUR AN ACT ENTITLED: *“aN ACT ESTABLISHING STAT: EMPLUYEE CO“PENSATIDN PLANS AND BENEFIT
LEVELS; PROVIDING PAY SCHEDULES FDR  FISCAL YEARS 1984 AND 198%; APPROPRIATING FUNDS THEREFOR;
AMENDING SECTIONS 2-18-106y 2-18-3014 2-108-303 THROUGH 2-18-305y 2-18-311ls AND 2-18-703s MCA; AND

PRUVINING AN IMMEDLIATE EFFECTIVE DATEWY

JE 1T ENACTED BY THE LEGISLATURE OF THE STAYE UF MUNTANA:

Section le Section 2-18-31i, MCAy is amended to read:

"Z~18~311. Pay--seheddie--authorization—-- §tatewigde pay schedule for fiscal year 1992 1984.
Pay-senedutes—for-fiscat-years-1982-and-1983-ahat+-be-adjusted-by-the-governor-in-a--manner--whieh
nitt--eosb-—po--more-fur-pay-ratses-chan-the-apprepriatran-contained-in-chapter-42ivr-taws-of-198ts

ibe_statewsde _classification pay_schedule for fiscal year 1384 _is_as follouwsi

ADOYL)_Howrs._==.<20480 Note: Includes lnsurance
pay_Matrix_=-=_state Hatrix Iype_=-_Appual
S1ER
GRARE 1 P 2 & ] a 1 ) 2 10 i1 12 12

1 81334 Zalli 92233 92579 22669 328%¢ 101032 102200 102465 lye6T4 102887 112402 Lla434
21033 22021 22813 10209 102209 102413 10621 102833 112050 1isdTl L12426 LlallG 121130
22555 19eilf 105301 102589 102801 112017 112237 112462 llgﬁﬂl 112223 L2x165 122401 L2284l

102124 Lluxlfd 102332 112219 ils44d 2la072 L11a205 12:1%3 122286 12+624 A22887 132183 132605

102731 1lle452 LlleQul M12312 122133 122390 L2:64%4 122897 131155 l3:418 llxﬁhﬁ 131360 142443

L12432 122483 122449 123678 A2:332 132391 132435 132228 132998 142418 M4a56% 141855 152375

REFERENCE BILL
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NEW_SECTIONS

122202
12:024
131237
182237
162230
111222
482525
£02115
¢la805
€32100Q
£52812
281040
304512
432292
62246
392510
432103
4T:142
9l2449%

122224
1818
l4sli41
15+213

212011

lusd66
192163
212436

231430

221410
211204
£42220
A2s218
322413
32063
282163
3223323
202403
242925

132228
152151
152144
101231
411419
18133
PAFIL-L]
212326
22162
25,822
282034
30,518
239228
EL-TIE ]
394548
432008
462215
212207
235342

HB 0902/04

122523 1232733 153069 1922530 142631 k%1930 152229 132532 151845

1424934 1%2722 152017 452307 152623 155935 161254 161519 leadll
152847 152756 161010 162392 162720 172054 172495 1T2143 181098
164536 162887 112225 112870 112924 082219 101645 A9:018 192398
172761 182122 1l8258% 18,854 121231 122616 202008 20:408 201816
192408 192430 121680 202278 203084 212098 212520 212250 222389
202567 203918 Zlaiiﬁlllnﬂaﬁ 223262 422708 2232102 232625 244038
225365 222812 232260 232733 252208 242632 251186 252690 2031204
242231 ¢42722 252216 252720 262234 262159 213234 ¢1:840 281391
262138 62863 212402 21:950 282509 29019 291661 30:254 102859
285015 292067 29:171 302366 304913 312592 32:224 320868 331323
312128 31273l 322386 332034 330095 342369 252056 35:157 61412
3320824 382511 351262 332967 362686 37,420 285168 382931 292110
2623032 él;ﬁ&l 381400 lS;lhﬂ 324951 402750 442565 422396 442396
802227 812032 L2854 421690 43:54% 241415 422303 455303 452303
432368 $%22745 451040 %6533 47148% 482434 482434 481334 482434
#2833 982810 492780 502782 512198 512798 512198 211198 512198
522231 232216 541342 552429 552429 351429 592429 $52429 392429
511040 385181 592345 $92345 592343 322345 592345 £9:385 5922:3

Section 2. Statewide pay schedule Ffor fiscal year 1965.

classification pay schedule for fiscal year 1965 is as follows:

Annual Hours -- 20dD
Pay Matrix ~-- State
GRAQF L 2 3

Note: Includes Insurance
Matrix Type -- Annual

STEP

-2- HB 902

Lb250D
L12203
ABall2l
202077
211543
232113
441241
¢Islel
£22391
411939
451628
32143
4324710
422330
432342
482424
202198
221449
2913457

The statewide
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8eT12
9,195

9719
LDy 292
L0+924
ileble
1243383
13,210
144129
154138
164233
179450
18,174
200404
224103
244011
64075
284357
IN. 863
33, HUD
36eh11
39,915
93y931
R Ve

914865

P4 369

Y887
10¢451
11067
lie 7406
12+490
134315
144204
154192
164274
174455
184763
2Us187
219940
234767
254818
284038
3Usai
33elBe
layl2Y
39v36!
hend 1y
464807
S1+U78

55y 764

99556
L040485%
L0+ 600
L1288
Ity941
L2 +T40
13,541
14,6488
154496
16,599
1T+804
19138
20,591
224379
244262
264334
48,599
31.1G1
33,840
364857

404154

43,717

47,743
52 ¢ 100

56,884

94167
lus 287
1Q+873%
114514
124221
12¢995
134853
14778
1548006
162931
144160
L9¢521
21,003
221827
244727
Zbeb61
29+171
Ilel23
344527
314589
404957
4asb%3
484695
534142

58402¢

95942
104493
11,090
11744
124465
134255
149130
154074
169122
174270
18,523
194911
214423
234284
25¢222
27,398
294754
324357
354218
38y 34)
414776
45,540
49,672
594205

59,182

10¢141
104703
11+312
11+979
124714
134520
144413
154375
16144
174615
184493
20y 309
23851
234750
2%¢726
274346
304349
334004
35222
39,1048
424612
469457
S5U«66%
G5+289

609366

1043494
10,917
11,538
124219
1245068
13,790
44701
155633
164773
17,967
194211
204715
224288
244225
264241
28,505
30,956
334604
364640
39,890
43,464
474386
51,678
564395

604366

Ha

10¢551
1lyi3s
1L.769
124463
134227
1440806
144995
15¢997
179408
18¢326

193¢5656

219129

22+T34
244710
26s 760
294075
31+575
349337
374373
4Us688
444333
489334
524712
56395

6Qs366

U2

105762
114358
124004
124712
134492
L4y 34T
154295
164317
174450
184693
204049
214552
23,4189
2542064
272301
299657
32Zy201
354024
384120
419502
4549220
495301
524712
5645395

604366

104977
L1+985
124244
12v966
134762
tasn3a
1545601
loeo43
174798
199067
20+450
21+983
235653
254708
274841
300250
324851
394724
344882
424332
4oel24
499301
S2e712
564395

60ys 3068

114197
1l 817
129489
134225
14037
144927
L5+913
16976
189155
L9y 448
204859
C29423
264126
26222
28y 404
30,855
33,508
364438
394660
434119
wby 1 24
43y301
52¢712
26+ 395

60+ 366

HR 0902/04

11+421
124053
124739
134490
l4+318
15+ 2206
164231
174316
134518
13+837
214278
224371
244609
264 T4b
284972
E TN
344178
IT9167
GQe453
43el 79
4o lia
49¢301
529712
564395

6U s 366

114878
124535
134249
44030
144891
159835
164840
18009
191259
204630
224127
234786
254593
2T 816
304131
323731
354545
384694
“0s453
“3p 179
LI TRYL]
494301
H2+712
564345

60y 306
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NEW _SECTIUN, Section 3. Institutional teachers?! pay scheduless

schedule for institutional

Annual Hours =-- ¢080
fay Matrix -~ Teachers
Term -- Iwelve Months
YLARS OF
eXPERTENLE 8A
(Step) (Grade I)
0 17,277
L 17,92%
2 18570
3 194217
4 19,863
5 20,510
6 214154
T 21842
a 2241447
9 23,4094
10 £39742

[b} The g-month pay schedule for

Annual Hours =--~
Pay Matrix -- Teachers
ferm ~- Nine Morths

teachers for fiscal

BA+]

{Grade 2}

17827
18,538
194248
194960
204670
2143482
224092
224804
234514
249226

chy936

Note:

year 1944 is das follows:

Includes Insurance

Matrix Tyne -~ Annua}

Education Level

BAe2
(Graqe E}]
1de 392
19,152
19+9210
20+670
21+430
22y190
224948
234709
249460
25¢228

THe087

institutional

Note:

BAe3
(Grade 4} (G

1Be667
1T4499
2Qe 251
219042
214833
22v626
234418
249210
25,001
259792

26y SHS

Includes Insurdgance

Matrix Type -- Annual

Education Level

HB 902

i1y (a)

MA
rade %)
184942
19+ 766
204589
2led it
224238
234063
234886
244711
254530
2be358

274183

teachers for fiscal year 1944

HB 0902/04%

The L2-munth pay

MAe]
(Gr ade 6}
194507
204380
21v253
224125
22+998
23874
249742
Z25¢615
26¢488
£Tr360
2Ry231

is us follows:
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YLARS OF
EXPERTENCF HA
{Step)} (Grauve 1)
o] 13,2¢8
1 13,713
2 14,198
3 L4683
4 154147
5 15,653
& L6,1136
7 164622
R LTel05
9 174591
10 L8077

BA+l
(Crade 2)
134640
144174
L&+T0G
154240
19471713
164307
164839
LT4313
1Te206
1B8¢440

1R 972

BA+2
(Grade 3)
144064
L4+634
154203
154773
164343
160913
1T+481
18s052
18¢621
194191

19:760

BA+3
(Grade 4)
144270
144804
159458
16,052
169645
174240
174834
184428
19,021
1945614

204209

MA

{Grade %)

L4y 4?7
15,095
15s71L2
169331
169949
174567
184185
18,803
194422
204039

209657

HB 0902704

MA+]
(Grade &)
14,900
154555
164210
l6yBo4
LTe519
18,173
18,827
19e4H1
20,136
<0790

219445

(¢} {a; The 1li-month pay schedule for ianstitutional teachers for fiscal year 1985 is as

follows:
Annual Hours -~ 2080
Pay Matrix -- lIpachers
Term -- Twelve Months
YEARS 0OF
EXPFRTENLE oA
[Step) {Graue 1}
0 L8 40Ub
1 LB+6TH

RA+]
(Grade 2)
18,575

194311

_.5_

Note:

Matrix Type -- Annual

Includes Insurance

Education Level

BAs2
{Grade 3)
194160

1993767

BA+3
(Grade &)
19y 445

204 264

HB 902

Ma
{Grade 5)
194729

203582

Ma+]
{Grade 6)
200314

21e217
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2 194244 ¢0¢N4 b 200731 21,08% 213434
3 20,014 204783 214518 214903 22y2488
4 720.662 21,518 224304 22721 234141
5 214352 224255 23¢091 234542 234994
& EZ!OIQ 224969 234875 244362 24+846
7 22 4689 235726 244663 25¢182 25y T0O
8 23,357 24 yh01 259449 264000 264554
? 24026 254198 Pbe235 264819 cTya9s
L0 249697 455933 274021 274640 284259

HB 0902 /0%

224121
234024
23,927
249831
2%9732
264636
2T2539
P EEL Y4

29y 345

{b) The 9-month pay schedule for institutional teachers for Fiscal year 198% is as follows:

Annual Hours =- 1480 Note: Includes Insurance
Pay matrix -- Teachers Matrix Type -- Apnual
Term -~ Nine Months

fducation lLevel

YEARS OF
EXPERTENCE LY Ba+l BA+2 BA+3 Ma
{Step) [Grade 1) {Grade 2} {Grade 3) [Grade &) (Graue 5}
0 13805 144231 14»6T0 149884 154097
1 144307 L4y T3 152260 199498 15,737
2 14,4808 154335 15+ 848 164113 16y376
1 154311 15887 los 439 16,727 17+016
4 iﬁ;ﬁlz 164439 174028 174341 17+656
5 164314 164991 175618 174957 184296
6 16,4814 174542 1§+208 18e572 184935
7 17,317 1840495 - 18797 194187 194515

-6~ #B 902

MA+ L

{Grade 6}
15-536
16213
164891
L7e568
18245
184923
199599

204217
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174818
LR 320

1R 8£3

L84646

194
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Section 4.

199
750

Liquor

194387 15,800
194976 20s41%
204566 214030

20y 216
209854

21494

HB 0902 /04

209954
219632

224309

store occupations pay scheduless (1) The pay schedule for

liquor store occupations for fiscal year 1984 is as follows:

Annual Hours -- ¢0BD

Pay Matrix -- Retail Clerk

Grade
Li
L2
L3
L4
LS
Ls
L7

Le

Note: Includes Insura

Matrix Type == Hourly

nce

$/Hour
0.000
6e978
T+ 460
TeT730
B4012
84604
9.249

9«972

(¢} The pay schedule for Yiquor sture occupations for fiscal year L1985 is as follows:

Annual Hours —- 2080

Fay Matrax

-- Retail Clerk

Gr ade

LL

L2

L3

L4

LS

Note: Includes Insura

Matrix ?ypa ~= Hourly

HB 902

nce

$/Hour
U000
1225
Tel2%
B4004

82295
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NEW_SECEION. Section 5. Blue-collar pay schedules. (1) The pay
workars for fiscal year 1984 is as follows:
Annual Hours -- 2080 Note: Includes Insurance
PAay Matrix -- nlue-Collar Matrix Type -- Hourlf
Grade $/Hour
Bl Tel49
B2 Te649
LB ] del4y
A& du4ey
85 He8BH9
Ré6 Yelly
B? Yo 4G
A3 10.04Y
R9 10449
B1U 10.849
Bll 11.244
812 114649
800 124049

(2} The pay schedule for blue-coltar workers for fiscal_ year 198% is as follows?

Annual Hours =-- <040 Note: includes Insurance
Pay Matrix -- blue-Colliar Matrix Type -- Hourly
Grade $/Hour

- - KR (2

schedule

HB 0902704

blue-collar
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8l 7.607
az 8.007
B3 B+407
B Bed07
BS ’ Y2207
6 E 94607
a7 ‘ L0.007
88 10407
Ry 10807
310 11207
Bl 11.607
8l2 12007
8O0 124407

Section & Section 2-18-1N6y MLAy iS amended to read:

W, ~1B-1tbe No limitation on legislative authority -- reversrom Lransfer of funds. +y (i)
Parts 1e 29 aond 3 a0 not limit the authority of the leyislature relative to appropriations for
salary ond wages. The opudget director shall adjust his determinations in accordance with
legislative appropridtions.

t23--Approepriated-funds-net-spant-ae-the-end-of-tne-fiscot-year-shati-revert-to-the-fand-from
whiem-appropristeds ﬂn:zusnﬂ:ﬂ:ns:n:z:nnn:nntintinn:hﬂigﬂ:s::in:ihg:ii::::1gn::n£::n=:ni=nuinm:mn:
pe-transterred-to-the-gecond-year-of-the-hienntun-to-pffact-the-costa-pf-pay-iacreaseax

tii--ibe-approving-anthority-ga-defined-in-aeckion-i-of-Houae-Biti-Non-—beIy-—kanz-cof--1983x
may--appcoye--—transfep-—af-funda-betpeen-programa-within-aa-sgensy-tf-neceanary-to-comply-nithothe
provisrend-of-g-j8-30ky-2-30-303-through-2-38-305y-2-18-303y-and-fsections-2-thraugh-54x

te) _UNCXPENRED AGENCY oPERQPRIAYION BALANCES IN _THE _EIRSY__YEAR_ QF _THE _DBLENNIUM MAY _HE

-9- HB 902 \q 8 5
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Section 7. Section 2-1b-30ly MCAy is amended to read:

"2-18-301. Purpose and intent of part -- rules. (1) The purpose of this part is to provjde
the compensation pecessary to attract and retain competant and qualified employaes in arder to
perforim the servicgs the state is required to prouvide to its citizenss

(2) It is the intent of the legisiature thaty for the biennium ending June 30, +963 1235'
thes:

{a) pay scheduies provided for in {the-sdjusted-sehedutes-anderd 2-18-31L tnrouyh 2-18-31%
supersede any other plan or systems established through colilective bargaining after the
ad journment of the &#Fek 48th legislature;

{b) pay levels provided for in fFthe-sdjusted-schedutes-underd 2-18-311 through 2-18-315 may
not be increased through collective bargaining after adjournment of the 4¥th 4iih leyislature; and

(c) total funds reqguired to implement the pay sSchedules provided for in frhe-odjosted
sehedules-anderd 2-1d-311 through £4-18-315 for any empioyee group or bargaining unit may not be
increased through collective bargaining over the amount appropriated by the #3th 44th Tegislature.

{3) The department shall administer the pay program established hy the leyislature on tne
uasis of meritsy internal equitys and competitiveness to external labor markets when fiscally alle.

{#) The department may promulqgate sules not inconsistent with the provissons of th & parte
collective parqgaining statutess of Negotiated contracts torcarry out the purposes of thiv part.”

Suction B. Section 2-18-303¢ MiLAe is amended to rear:

“¢-1A~303, Procedures for utilizing pay scheduless (1) The pay schedules provided n fthe
sdjusted-sehedutes-ondery 2-18-311 and 2-18-312 shall ve implemented as follows:

(a) The pay schedule provided in Fthe-adjusted-sehedute~undery 2-15-311 indicates the annual
compensAation for the fiscal year ending June 30y $9842 1984y for eacn yrade and step for positioAs

clussified under the provisions of part 2 of this chapter.

=1u-~ HB 902
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(by The pay schedule provided in fthe-adfusted-scheddbe-underd 2-16-312 indicates the annual
compensation four the fiscal year ending June 30+ $983 1985+ for each grade and step for positions
classitiad under the provisions of part & of this chapters

{c} Each new employee shall advance from step 1 to step 2 of a yrade after successfully
completing 6 months of probationary services The anpniversary date of an employee shall bpe
established at the end of the probationary period in accordance With rules promulygated by the
departuent,

{d} {i) The compensation of each employee on the first day of the first pay period in fiscal
year 982 1984 shal) be that amount which corresponds t¢ the grade and step occupied on the Jast
day of the preceding fiscal year of 981 1383.

tii) The compensation of each employee on the first day of the first pay period in fiscal
yedsr £984 L3245 shall ba that amount which corresponds to the gradé and step occupied on the last
day of the fiscal year 1982 19{%. -

{iii) In coumpliance with ruies adopted to implement this parts each employee is aligible on
his anniversary date to advance one step in the pay matrix easeh for fiscal year Ll3984__and. fiscal
year __l965. Howevery if the employee®s anniversary date falls between (énctusive) July Ll and the
first day of the first pay period of fiscal year %982 1984 or 1983 1285, as the case may besy he
will advance one step on the first day of that pay periode

(4} The pay schedules provided in fthe-adjutted-achedntes—underd 2-14~311 and 2-18-312 and
the provisions of subsection (1) of this section do not apply to those institutional teachers:y
liquor store occupationse or blue-collar occupations compensated under the pay schedules provided
in feme-adyusted-semedobas-dnderd 2-i8-3134y 2-18-3144 or 2-18-3l5.

(3) The pay schedules provided in fthe-sdjusted--achedutes--under] 2-18-313, 2-18-314r or
2-1%-31% shall be implemented as folloms:

fa) (i) The pay schedules provided in fthe-adjusted-sehedotes-onder] 2-18-313 indicate the

~l1- HB 902
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annual compensation tor the contracted school term for teachers employed by institutions under the
guthor: ty of the dapartment of institutions for fiscal years ¥v8g L9284 and 1983 196%5.

{1i) The compensation of eachlteacher on the first day of the first pay per«0od in July, +98%
}Qua, snall be that amount which corresponds to his level of academic achievement and the nexe
highese step frem-ehat occupied on June 30, 198% L983.

{iti) The compensation of each teacher on the first day of the first pay period in Julys 1982
J28%+ shall be tnat amount which corresponds to his Jevel of achievement and the néut-h+ghest step
from-tmame occupied on Jupe 30, #98¢ L1983,

(L) (i} The pay schedules provided in fthe-adjusted-sgheddotes~onder] 2-16-314 indicate the
maximum hourly compensation for fiscal years ending June 30+ 1982 1284+ and June 30, £943 1285
for those employees in liguor store occupations who have collectively baryained separate
classitication and pay plansa

{11} The compensation of each employee on the first day of the first pay period in fiscal
yrar 98¢ 1984 or 983 1985+ as the case may ber shall be that amount which corresponds to that
yraole otcupied on the Jast day of the preceding fiscal year. 7

(c) (i) The pay schedules provided in fthe-adjusteo-sehedutes-oanderd 2-18-315 indicate the
maximun nourly cumpensation for fiscal years ending June 3Us +982 1984+ and June 30y 983 13289,
tor enployees in apprentice trades and crafts and other blue-collar occupations recoqgniZed in the
state nlue-collar classification plan who are members of units that have collectively !argained
separate classification ang bay planse

(¢#) The compensation of weach employes on the first day of the first pay period in fiscal
year 198¢ 1944 or $983 1965+ as the case may bes shall! be that amount which <corresponds to that
grade accupied on the last day of the preceding fiscal year.

{4} (a) (i) No nmember of a bargaining unpit may receive the amounts indicated in the

respective pay schedules proviaed in fehe-adusted-~seheantes-~wndery 2-18-311 through 2-18-315

~12- HB 902
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until the bargaining wunit of Wwhich he is a member ratifies a completely integrateu coltective
bargaining ayreement coavering the biennium ending June 30y 983 194S5.

(ii) In the event that negotiation and ratification of a completely integrated collective
bargaining ayreement as required by supsection (4){a)(i) of this section are not completed by July
Ls +983+ |93y retrouactivity to that date may be negyotiated.

{iii) In tne event that negotiation and ratification of a completely integrated cocllective
baraining agreement as reguired by subsection (4)(a)(i) of this section are not completed by July
1y 98+ (9843, members of the baryaining unit involved will continue to receive the compensation
they were receiving as of June 3Gy 1981 1283«

(by Methads of administration not inconsistent with the purpose of this part and necessary
to properly implemént the pay schedules provided in fFthe--adiuseed--schedutes--andery 2-18-313
through 2-+18-31% may be provided for in collective baryaining agreementse

{9) The current wage or salary of an ewmployee shall not be reduced by the impliementation of
the pay schedules provided for in fehe-adjusted-achedutes-anderd 2-18-311 through 2-18-315,.

(b} The department may authorize a separate pay schedule for medical doctors +f the rates
provided in pthe-~adjusted-senedutes-anderd 2-18-311 ang 2-18-312 are not sufficient to attract and
retain fultiy licensed and quatified physicians at the state institutions.

(7T) The department may develop programs which will enable the department to mitigate
problems associated with aifficult recruitmenty ratentions transferes or other exceptional
circumstancess Insofar as the proygram may apply to employees within a ccollective bargaining unity
it snall be a negotiable subject under 39-31-335."

Section 9« Section 2-18-304+ MCA, is amended to read:

"Z-1B8-304s Loungevity allowances In addition to the compensation provided for in fFthe
adyaated--sehedutes~-~onderi 2-18-3)1y ¢-18-312 2-18-313y 2-1i8-314y or 2-18-315+ each employee who

nas completed Y years of uninterrupted state sarvice shall recaive the larger of $10 a month or
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103 of the difference hetween the bhase compensation for his grade and step (where applicaole} and
the base cumpensation for the next highest grade and corresponding step {where applicable)
muttiplied by the number of completeds cantiguous S-year periods of uninterrupted state servicee.
Service to the state is not interrupted by authorized leaves of absence."

Section l0s Sectjon 2-18-305y MCAy is amended to read:

H2-18-305. Allacation petween wages and group benefits. (1) The dollar amounts shown in  the
respective pay schedules provided in pthe-adjusted-achedotes-ondery 2-18-331y 2-18-312y 2-18-313»
¢-18-314y or 2-18-31%, as the case may bes represent the maximum amount allocated by the state for
wages and yroup benefitsy exclusive of Jonyevity as defined in 2-18-304s Except as provided in
subsection (2} of this sections that amount specifically allocated for group benefits shall pe
Jdetermined by 2-18~T03., An employee who elects not to be coverud by a state employee group benefit
plan will receive as wages the amount shown in the appropriate pay schedule Jless the state
contricution for qroup henefits as determined by 2-18-703.

(2) ctmpluyees mays throuyh collective bargainings determine the allocation of the amounts
shown in the pay scheduies provided in fehe-~adjusted--sehedutes~—gnderd 2-18-311y 2-14-31/»
¢-19-313y 2-i8~-314y or 2-1B-315s as the case may ber» between wages and group bencfitss except that
in no Lase may the agroup benefits "aliocation be less than the amounts provided in 2-18-703."

Sectiun 11, Section 2~18-TO3y MCAy is amended to reag:

"2-18-Ty3, Countrihutions. (1} Each aygency as defined in 2-18-6Q1 shall contribute the amount
specified in this section towards the group penefits coste

(<) Fror employees defined in 2-14-701 gother than mempeérs of collective bargaining unitss and
tor members of the leyislaturey, the employer contribution for group benefits shall be 39 §490 per
menth for che fiscal year ending June 30, 942 13B4s and %60 £100 per month for each fiscal year
thereafter, Permanent part-time employees who are regularly scheduled to work 1ess than 20 hours a

week are not eligiple for the group benefit contributions An employee who elects not tu be covered
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by 3 state-sponsorad group henefit plan may not receive the state contribution as wages.

{3) For employees of elementsry and high schoel districts and of local government units, the
employer's preqium contributions may exceed but may not be less than $10 per month,

(4) Unused employer contributions for any state employee shall be transferred to an account
establisned for this purpose by the department and upon such transfer may be used to offset losses
accurring to the group of which the employee is eligible tuo be a member.®

MEW_ SECTIAN. Section 12. Appropriation. There is appropriated from the general fund to the
governor's office 4¥50y000 $1ds¥30y090 $63200x000 $2:700:2000 for the biennium ending June 30,
19854 to implement the provisions of this act. 1IN _DISTRIBUTING FUNDS NECESSARY IO _IMPLEMENI__IHLS
ACI__AMONG TWHE_YARIQUS STATE AGENCIES: NU_REQULTION SHALL BE_MARE UN_ACCUUNY_QF YALAGCY_SAYINGS IN
INSTRUCTIONAL CONTRALT FACULTY WITHIN THE MONTANA_ UNIVERSLITY SYSJEMa

NEW SECTIUN. Section 13. Codification instruction. Sections 2+ 34 4 and 5 shall! ope
codifiaed as 2-18-312y 2-18-313, 2-18-31%64 and 2-18-3154 respectively.

NER-SEEEIGNz--Sectron~téx--Eoorarnatton-—instructions---ff--Honsm--nitt-Nor-S4f-ts-passead-and
aapFevedv—ehe-reFerenee-"Hou&e—B+$4-Nev—-4;¥v-hows—oF-!983“-eonta+ned-+n—i-ta—ieb—-as--umended--by
seeb+en—é-+s-ehanqed—Eo-fseetéen—iFaf-Heuse—B+}¥—Nev-§+ij

NEW_SECIIUNs Section 14. cffective datee. This act is effective on passaye and approvale

-End-

CLERICAL CORRECTION MADE ON P. IS
OF THIS BILL. PLEASE REPLACE CORR.
PAGE IN REFERENCE BILL. .
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