HOUSE BILL NO, 817

Introduced: 02/15/83

Referred to Committee on State Administration: 02/15/83
Hearing: 2/17/83
Report: 02/17/83, Do Pass

2nd Reading: 02/19/83, Do Not Pass, Statement of Intent
Amended
Bill Killed
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piL noy B77
INTRODUCED BY ‘m WY@EL' :

A BILL FOR AN ACT ENTITLED: “AN ACT AUTHORIZING THE

ODEPARTMENT OF ADMINISTRATION TO OEVELOP AND ADMINISTER A
PAY-FOR-PERFORMANCE BONUS PROGRAM FOR STATE EMPLOYEES.®

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section le Definitionse As used In [sections 1 through
5]y the following definltions applyt

(1) “Agency head® means a directors commissioners or
canstitutional officar In charge of an executivey
leqgislatives or judicial branch agency or an agency of the
Montana university system.

{2) *“Department® means the departesent of
administration provided for Iin 2-15-1001.

(3) *Employea™ means an employee of the executives
Tegisltativey, or judicial branch or the Montana university
system.

Section 2 Creation and purpose of programe The
gepartment shall develop and administer a statewide employee
pay~for=-per formance bonus prograa to encourage productivitys
creativityy professionalismy and initiative among employees
and to appropriately recognize and rewarde in a timely

manner, employees who have demonstrated consistently
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LC 2265701

superior jJob performance.

Section 3. Powers and duties of departsent. The
department shall:

(1) adopt rules to aquitably administer ihg

pay~for-performance bonus program that:

ta) specify ai nisum standards for per formance
appraisal and procedures for selection of
pay-far-performance bonus recipients;

(b) prohibit agenciles from awarding msonetary

per formance benuses unless they wmeet these wminimsus
standards;

(c) limit the size of the monetary bonus which an
employee may recelvej and

{d) specify the percentage of eligible employees in
qach agency who say receive a monetary bonus in .any one
year; o

{2) assist agencies in developing per formance
éva‘uation and recipient selection procedures;

(3) prepare a biennial report to the legislature
containing a list of pay-for-performance bonuses granted by
particlipating agencies.

" Section 4 Eligibility  for loﬁetary “performance
awardsa An emnloyee may be eliginle for a wmonetary
pay~for-performance bonus if:

{1) the employing agency is determined by the
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department to be in compliance with the minimum standards
established in accordance with.[section 3}

(2 thé employee is not a member of. a collective
bargaining wunit or is a member of a unit that has agreed to
particinate in the pay-for-performance bonus program; and

{3} the employee has exhibited a level of performance
exceeding normal job requirements over a significant period
of time or is responsible far a major one-time
accomplishment,

Section S5« Agency head to grant awardes (1) Upon
written departmental certification that the agency
per formance ap?raisal and pay~for~performance bonus

procedures are in compliance with minimum standards

-established in accordance with [section 3]s an agency head

may jrant monstary performance awards to deserving employees
in the form of a bonus that may not be considered to be part
of the employee®s base salarye

(2) The agency héad shall pay for awards from the
avency budgets Any monetary award that is granted is in
addition to a recipient®s regular compensations

Section 6« CLodification instructiona Sections 1
through 5 are intended to be codified as an integral part of
Title 2+ chapter 18y and the provisions of Title 2¢ chapter
18¢ aopnly to sections i through Se.

-End-

— -



STATE OF MONTANA

REQUEST NG. -_ligf:_s}._w
FISCAL NOTE
Form BD-15
In compliance with a written request received ___February 16, , 19 83 . there is hereby submitted a Fiscal Note
for __House Bill 817 pursuant to Title 5, Chapter 4, Part 2 of the Montana Cade Annotated (MCA).

Background information used in developing this Fiscal Note is available from the Office of Budget and Program Planning, to members
of the Legisiature upon request.

DESCRIPTION OF PROPOSED LEGISLATION:

House Bill 817 is a bill authorizing the Department of Administration to develop and
administer a pay-for-performance bonus program for state employees who are not
members of a bargaining unit and members of ‘a unit which has agreed to participate.
It specifies that the agency head shall pay for awards from the agency budget. The

statement of intent as amended in committee restricts bonuses to $250 each and to 5%
of employees. -

ASSUMPTIONS:

1) All bargaining units will opt to participate in the program.

2) All agencies will participate and meet minimum standards established by the
Department of Administratiom.

3) Pay-for-performance bonuses would first be distributed in FY 85 (The act would
go into effect in October of 1983 and at least 6 months would be required for
rule making, agency training and implementation of a performance appraisal
system in all agencies before bonuses could be distributed.)

4) Total FTE equals 14,020 (as shown in Executive Budget).

FISCAL IMPACT:

With the maximum bonus of $250 and 5% of state employees who may receive a bonus,
the cost for FY 85 is $175,250.

FISCAL NOTE 14:DD/1

Qe Dl

BUDGET DIRECTOR

Office of Budget and Program Planning
2~ 193

Date:
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48th Legislature HB 81T
1 STATEMENT OF INTENT
2 HOUSE BILL 817
3
4 & statement of intent for this bill is necessary
5 because section 3 grants the Department of Administration
] the authority to adopt rules to equitably administer the
7 employee pay-for-performance bonus program.
a It is contemplated that the rules will address the
9 following:
10 {L) professional standards for equitable performance
11 appraisal and recipient section procedures which must be met
12 before any agency may implement this bill;
13 {2} the maximum size of the monetary
14 pay-for—-performance bonus which an employee may receive. It
15 is intepded that the award be large enough to be of
16 significance so that it will motivate employees but no
17 larger than necessary to satisfy that purposes Howeversy the
158 amount of the bonus may not exceed $250;
19 {3) the maximum percentage of eligible amployees Iin
20 each aqgency which may receive & monetary performance award
Fal in on> yeare It is intended that this percentage reasonably
22 reflects the percentage of state employees who exhibit
23 superior performance-~that It not be so largz as to award
2% avaraje performance and that it not be so small as to be out
25 of re2ach of an "average® employee who through extra effort
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HB 817

performs at an above average level. Initlally it is intended
that nonetary awards will be 1limited to 5% of eligible
employees;

{%) procedures for the review of eaployee concerns
regarding the administration of the progras;

{5) procedures to maintain the integrity of the
program through the review of agency performance appraisal

and porformance awards procedures.

-2=-
SECOND READIN
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HOUSE BILL NO. 817

INTRODUCED BY WINSLOWy MARKS

A BILL FOR AN ACT ENTITLED: “AN ACT AUTHORIZING THE
DEPARTMENT OF ADMINISTRATION TO ODEVELOP AND ADMINISTER A

PAY-FOR-PERFORMANCE BONUS PROGRAM FOR STATE EMPLOYEES.™

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1s Definitions. As used in [sections 1 through
5]y the following definitions apply:

(1) =Agency head™ means a directory commissionery or
constitutional officer in charge of an executivey
legislativey or judicial branch agency or an agency of the
Montana university systema

{2) “Department” means the department of
administration provided for in 2-15-1001.

{2) ™Employee™ means an esployee of the executives
legistativey or judicial branch or the Montana university
System.

Section 2+ Creation apd purpose of programs The
department shall develop and administer a statewide employee
pay-for-performance bonus program to encourage productivity,
creativitysy professionalismy and initiative among employees
and to appropriately recognize and yewards in 3 tiasely

mannery employees who have demonstrated consistently
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Approved by Committee
on State AdminAstration

superior job performancee.

Section 3. Powers and duties of departments The
department shallt

(1) adopt rules to equitably administer the
pay-for-performance bonus program that:

(a) specify ninlmum standards for per formance
appraisal and procedures for selection of
pay-for~-performance bonus recipients;

{b) prohibit agencles from awarding monetary
performance bonuses untess they meet these minimum
standards;

{c) 1limit the size of the wmonetary bopmus which an
employee may receivej and

(d} specify the percentage of ellgible employees in
each agency who may receive a monetary bonus én  any aone
year;

(2) assist agencies in developing per formance
evaluation and recipient selection procedures;

{3) prepare a obiennial report to the legislature
containing a list of pay-for-performance bonuses granted by
participating agenciesa

Section 4. Eligibildity for monetary performance
awardse An employee may be eligible for a monetary
pay-for-~per formance bonus if:

(1) the eaploying agency is determined by the

-2- HB B17
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department to be in compliance with the minimum standards
established in accordance with {section 3];

(2) the employee is not a wmember of a collective
bargaining wunit or is a member of a unit that has agreed to
participate in the pay-for-perfcermance bonus program; and

{3} the employae has exhibited a level of performance
exceeding normal job requirements over a significant periocd
of time or is responsible for a major one-time
accompl i shment .

Section 5. Agency head to grant awarde (1)} Upcn
written departmental certification that the agency
per formance appraisal and pay~-for-performance bonus
procedures are in compliance with minimum standardads
established in accordance with [section 3]y an agency head
may grant monetary performance awards to deserving employees
in the form of a bonus that may not be considered to be part
of the employee®s base salary.

{2) The agency head shall pay for awards fraom the
agency budget. Any monetary award that is granted is in
addition to a recipient®s reqgular compensation.

Section &+ Codification instructions sectionsg 1
through 5 are intended to be codified as an integral part of
Title 2» chapter 18y and the provisions of Title 2y chapter
18y apply to sections 1 through 5.

~End-
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