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INTRODUCED BY~ ..IlL 

A BILL FOR AN ACT ENTITLED: •AN ACT AUTH~IZING THE 

DEPARTMENT OF ADMINISTRATION TO DEVELOP AND ADMINISTER A 

PAY-FOR-PERFORMANCE BONUS PROGRAM FOR STATE EMPLOYEES.• 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

s~ctlon lo Definitions. As used In [sections I through 

5]9 the followin'! definitions apply• 

(11 •Agency head• ~ans a director. coe.lsslonero or 

consti tut tonal officer In charge of an executtva, 

leqlsl~tive• or judicial branch a9ency or an agency of the 

Montana university syst••• 

CZI •Oepart .. nt• Hans the depart .. nt of 

&dalnistratlon provided for In Z-15-1001. 

(J) •employee• .aans an e•ployee of the executive, 

legl~atlveo or judicial branch or the ~ontana university 

system. 

Section 2. Creation and purpose of progr...,. The 

department shall develop and administer a statewide ~ployee 

pay-for-perfor.ance bonus progra• to encourage productivitY• 

creativity, professlonalls•y and Initiative a•ong e•ployees 

and to appropriately recognize and reward• in a ti.ely 

•anner, eeployees whO have de•onstra~ed consistently 
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LC 2265,1111. 

superior job perfor•ance. 

Section 3. Powers and duties of clepart-nt. The 

departaent shall: 

(1) adopt rules to equltably ~d•lnls_:ter t~ 

pay-for-perforeance bonus pr09ra. that: 

(a) specIfy elnl- standards for perforaance 

appraisal and procedures for selection of 

pay-~or-perfor•ance bonus recipients; 

fbi prohibit agencies fr011 awarding .anetary 

perfor•ance benuses. unless they •eet these· einl.u• 

standards; 

Ccl ll•it the size of the .anatary bonus which an 

e•ployee •ay receive; and 

Cdl specify the percentage of eligible eeployaes In 

each agency who .aay receive a 8Dnetary bonus in cmy one 

year; 

(2) assist a9encies In developing perfor•ance 

e¥aluatlon and recipient selection procedures; 

C31 prep•re a biennial report to the legislatur~ 

containing a list of pay-for-perforaance bonuses granted by 

parti.clpati.ng agencle$• 

secdon .. ~ Ellqlbillty for eonetary peTfor~tanat 

aw.'1rr1c;. An eMPloyee may be eliqlole for a .onetary 

pay-for-perfor3ance bonus if: 

111 the e~ploylng agency is detertni ned by tne 

-z- I N T R 0 D U C E D B I l L 
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LC 2265/01 

1 department to be in compliance with the minjmum standards 

2 established in accordance with [section 3]; 

3 (~) the employee is not a member of a collective 

4 bargaining unit or is a ~ember of a unit that has agreed to 
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pa~ticioate in the pay-for-performanc~ bonus program; and 

{3) the employee has exhibited a level o¥ performance 

exceeding 

of t.i :'Tie 

normal job requirements over a significant period 

o• is responsible fo• a major one-tille 

accomplishment. 

Section 5. Agency head to grant award. (I) Upon 

written departmental certification that the agency 

oerformance 

procedures 

established 

ap~raisal and pay-for-perfor~ance bonus 

ar~ in compliance with minimum standards 

in accordance with [section 3], an agency head 

15 a1ay ·lr ant monetary performance awards to deserving employees 

16 in the form of a bonus that may not be considered to be part 

17 of the employee•s base salary. 

18 (2:) The agency head shall pay for awards from the 

19 

zo 

2I 

aoency budget ... Any monetary award that is granted is in 

addition to a r~cipient•s regular compensation. 

Section 6· Codification instruction. Sections I 

22 through 5 are intended to be codified as an integral part of 

23 Title z, chapter 1St and the provisions of Title 2t chapter 

24 18t aooly to sections 1 through 5. 

-End-
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STATE OF MONTANA 436-83 
REQUEST NO. 

FISCAL NOTE 
Form BD-15 

In compliance with a written request received February 16, , 19 JU._, there is hereby submitted a Fiscal Note 

for House Bill 817 pursuant to Title 6, Chapter 4, Part 2 of the Montana Code Annotated (MCA). 

Background information used in developing this Fiscal Note is available from the Office of Budget and Program Planning, to members 
of the Legislature upon request. 

DESCRIPTION OF PROPOSED LEGISLATION: 

House Bill 817 is a bill authorizing the Department of Administration to develop and 
administer a pay-for-performance bonus program for state employees who are not 
members of a bargaining unit and members of a unit which has agreed to participate. 
It specifies that the agency head shall pay for awards from the agency budget. The 
statement of intent as amended in committee restricts bonuses to $250 each and to 5% 
of employees. 

ASSUMPTIONS: 

1) All bargaining units will opt to participate in the program. 
2) All agencies will participate and meet minimum standards established by the 

Department of Administration. 
3) Pay-for-performance bonuses would first be distributed in FY 85 (The act would 

go into effect in October of 1983 a.nd at least 6 months would be required for 
rule making, agency training and implementation of a performance appraisal 
system in all agencies before bonuses could be distributed.) 

4) Total FTE equals 14,020 (as shown in Executive Budget). 

FISCAL IMPACT: 

With the maximum bonus of $250 and 5% of state employees who may receive a bonus, 
the cost for FY 85 is $175,250. 

FISCAL NOTE 14:DD/1 

BUDGET DIRECTOR 

Office of Budget and Program Planning 
Date: L_ ' I :i · ~ ) 
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STATEMENT OF INTENT 

HOUSE Bill 811 

~ stateaent of intent for this bill Is necessary 

because section 3 grants the Depart•ent of Administration 

the authority to adopt rules to equitably administer the 

e•ploye~ pay-for-performance bonus program. 

It Is contemplated that the rules will address the 

9 folloNing: 

10 (1) professional stantiards for equitable performance 

11 appraisal and recipient section procedures which ~ust be met 

lZ before any agency •ay iMple•ent this bill; 

13 12 I the 111axlmu• size of the monetary 

1~ pay-for-performance bonus which an employee may receive. It 

15 is intended that the award be large enough to be of 

lb significance so that it will aotivate eMployees but no 

17 larger than necessary to satisfy tha~ purpose. However, the 

1~ a~ount of the bonus •ay not exceed $250; 

19 {3) the m3ximum percentage of eligible eaployees in 

20 each agency which may receive a monetary performance award 

Zl in on~ year. It is intended that this percentage reasonably 

22 reflects the percentage of state employees who exhibit 

23 superior performance--that It not be so larq~ as to award 

2~ avera1e performance and that It not be so small as to be out 

25 of r~dch of an •average" employee who through extra effort 
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HB 817 

perforas at an above average level. Initially it is intended 

that ~onetary awards will be limited to 5% of eligible 

employees: 

(\) procedures for the review of employee concerns 

regarding the ad~lnlstration of the prograa; 

{5) procedures to •aintain the integrity of the 

progr~• through the review of agency performance appraisal 

and performance awards procedures. 

-2-
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HOUSE BILL NO• 817 

INTRODUCED BY HINSLOH, MARKS 

A BILL FOR AN ACT ENTITLED: "AN ACT AUTHORIZING THE 

DEPARTMENT OF ADMINISTRATION TO DEVELOP AND ADMINISTER A 

PAY-FOR-PERFORMANCE BONUS PROGRAM FOR STATE EMPLOYEES.• 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Definitions~ As used in [sections 1 through 

5]t the following deflnitl~ns apply: 

(l) •Agency head• Means a director, co~missioner, or 

constitutional officer in charge of an executive• 

legislative. or judicial branch agency or an agency of the 

Montana university systeM. 

f2) •Oepart.ent• tneans the depa rt111ent of 

adMinistration provided for in 2-15-1001· 

(3) •Employee" means an employee of the executive, 

l~9islative, or judicial branch or the Montana university 

syste~. 

$Qction 2. Creation and purpose of program. The 

departnent sh~ll develop and ad~inister a statewide employee 

pay-for-performance bonus program to encourage productivity. 

creativity, professionalism, and initiative among employ~es 

and to appropriately recognize and reward, in a timely 

11annerr employees who have de•onstrat.ed consistently 
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HB 0817/02 

Approved by Committee 
on State Admin~stration 

superior job perfor•ance. 

Section 3. Powers and duties of departMent. The 

department shall: 

(1) adopt rules to equitably administer the 

pay-for-performance bonus program that: 

(a) specify 11lnl•um standards for perforn~ance 

appraisal and procedures for selection of 

pay-for-perfor~ance bonus recipients; 

(b) prohibit agencies from awarding monetary 

performance bonuses unless they •eet these minimum 

standards; 

(c, lieit the size of the monetary bonus which an 

e~ployee May receive; and 

(d) specify the percentage of eligible e•ployees in 

each agency who may receive a monetary bonus in any one 

year;; 

(2) assist agencies In deyeloplng perforMance 

evaluation and recipient selection procedures; 

(3) prepare a biennial report: to the legislature 

containing a list of pay-for-performance bonuses granted by 

participating agencies. 

Section 4. El igibi 1 ity for monetary perforn~ance 

awards. An employee may be eligible for a monetary 

pay-for-perfor~ance bonus if: 

(11 the .,.,plo~lng agency is deter111ined by the 

-l- HB 817 
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HB 0817/02 

1 depar~•ent to be in compliance with the minimum standards 

2 established in accordance with [section 3]; 

3 (2) the employee is no~ a member of a collective 

4 bargafnfng unit or is a member of a unit that has agreed to 

5 particlpa~e in the pay-tor-performance bonus program; and 

6 (3) the employee has exhibited a level of performance 

7 exceeding nor•al job require~nts over a significant period 

8 of time or is responsible for a major one-time 

9 accomplishment. 

10 
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1~ 

Section s. Agency 

written departMental 

perforaance appraisal 

head to grant award. (1) 

certification that the 

and pay-for-performance 

Upon 

ag<>ncy 

bonus 

procedures are 

established in 

in compliance with minimum standards 

accordance with [section 3], an agency head 

15 •ay g~ant monetary perforMance awards to deserving eaployees 

16 in the for• of a bonus that .ay not be considered to be part 

17 of the employee•s base salary. 

18 (21 The agency head shall pay for award$ fro• th<> 

19 

20 

21 

agency budget. Any Monetary award that is granted is in 

addition to a recipient's regular co•pensation. 

Section 6. Codification instruction. Sections 1 

Zl through 5 are intended to be codified as an integral part of 

23 Title 2, chapter 18, and the provisions of Title 2t chapt<>r 

2~ lBt apply to sections 1 through 5o 

-End-
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