HOUSE BILL NO. 754

Introduced: 02/12/83

Referred to Committee on labor & Employment Relations: 02/12/83

Hearing: 2/17/83
Report: 02/19/83, Do Pass, As Amended

2nd Reading: 02/22/83, Do Not pass
Bill Killed
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[&!ﬁ& BILL ND. _Z-f_‘l!

INTRODUCED BY ﬂ&m_m__@ﬁ_%

A BILL FOR AN ACT ENTITLED: ™“AN ACTY TO PROHIBIT DENIAL OF
AEASONABLE PARENTING LEAVYE FOR THE FATHER OR MQTHER OF A
NEWBORN DR NEWLY ADDPYED CHILD; AMENDING SECTIONS 39-7-201

AND 39-T-203, MCA."™

BE IT ENACTED BY TYHE LEGISLATURE OF THE STATE OF MONTANA:
Section 1. Section 39-7-201y MCAs is amended to read:
#39-7-201s Definitions. (1) "Commissioner™ means the

commissioner of labor and industrye.

(2) “Employer™ means any public or private employer.

13)l..%Maternity® _meaona a-coudition of _oc.. relating _to
pregoaancy..oc _the _physical _cgoseguences. . af pregoancy aod
chigoirth of or for the patural mothers

14)..2Parenting® ®eans the..duty..er..pecivilege. aof _ar
celatiog to the nurturing of a_child by a.father or sotbers™

Section 2e Sectlion ' 39=T-203, MCAs is amended to read:

"39-7-203. Unlawful acts of employers.e It shall be
unlawful for an employer or his zgent to:

{1} terminate a woman's employment because of her
preqgnancys

{2} refuse to grant to the employee a reasonable leave

of absence for such pregnancy;
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{3) deny to the employee who is disabled as a result
of pregnancy any compensation to which she is entitled as a
result of the accumulation of disability or Yeave benefits
accrued pursuant to plans maintained by her employers
provided that the employer may require disability as a
result of pregnancy to be verified by medical certification
that the employee is not able to perform her employment
duties;

L5)__refuse_  xo.grant ao-samploxes_a_reasonable leave. of
abaeptes. o be. pegotiated betwepn. the gmployes and ssployers
for. paceoting. a.onewborn_or newly adopted child.of which _the
eoplayee__is__the father_or mothers patural.or adoptives Far
purposes_of thls subsections 2 weeks_ ls__presumed _ro . be__a
reasonable _leave of absencCea

¢4¥(8) rvetaliate against any employee who Ffiles a
cemplaint with the commissioner under the provisions of this
part; or

£51LE&) require that an employee take a mandatory
maternity ieave for an unreasonable leagth of time.®

~-End=
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Approved by Committee
on Labor & Employment
Relations

HOUSE BILL NDe 754

INTRODUCED BY MCBRIDEs FARRISs HEMSTADy JIERGENE

A BILL FOR AN ACY ENTITLED: *"aN ALT TO PROHIBIT OENTAL OF
REASONABLE PARENTING LEAVE FOR THE FATHER OR MOTHER OF A
NEHBORN DR NEWLY AOOPTED CHILDj; AMENDING SECTIONS 39-T-201

AND 39-T-2034 MIAL"

BF IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Saction le Section 39-7-201, MLAy is amended to read:
"39-7-201. Deofinitionse. (1) "Commissioner® means the
commissioner of labor and industrye
(2) “Emnloyar™ mnans any public or private emoloyers
(2) _“Maternity” means_a.cendition_of _or. _relatiog. to
przooancy..er. . tne _pbysjcal _consequences..of pregnancy_aad
cnildvirth_of or_for the natural motnecs

L£4)_ _®Parentiog® means_the _duty _or _orivilege of _or
celatiog-to_the_oucturing of a. child by g father or. watber.”

Saction 2. Section 39-7T-203+ MCA. is amended to read:

®39-7=-203, Unlawful acts of employerse It snall oe
unlawful for an employer or his agent to?

{1} terminate a woman's employment because of her
precnancys

{2) refuse to grant to the emplnyee a reasonable leave

of absence for such pregnancy;
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(3) deny to the employee who is disabled as a result
of ~ragnancy any compensation to «hich she is entitled as a
result of the accumulation of disability or leave benefits
accrued opursuant to oplans maintained by her employery
provided that the employer may require disability as a
result of pregnancy to be verified by medical certification
that the employee is not able to perfarm her employment
duties;

L2)__gefuse to_grant_an_coployes WHQ HAS _GLVEN 2 _HEEKS®
MOIICE a__reascoable _leave _of _abseoces  tu he pegotiated
Detween_the emplovee and employers for parenting__a _newborn
GL--Dauly._adopted child of which tbe employee_ is_the father
Qr..motbegs _natural _or..adopiives For. _purpases. . of _this
subsectione 2. Weeks Ps presumed fo be a_reasenable leave of
ahsepcea. AT _THE _DPTION DE__THE _EMPLOYFFs _ACCUMULATED _SICK
LEAYE_MAY BE USED UNDER THIS SUBSECTIONe

€4¥(5) retaliate against any employee who files a
complaint with the commissioner under the provisions of this
part; or

£5¥(&) reguire that an employee take a mandatory
maternity leave for an unreasonable langth of time.?

-End-
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