
HOUSE BILL NO. 754 

Introduced: 02/12/83 

Referred to Committee on labor & Employment Relations: 02/12/83 
Hearing: 2/17/83 
Report: 02/19/83, Do Pass, As Amended 

2nd Reading: 02/22/83, Do Not pass 
Bill Killed 
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INHOD~CEO BY 

[~ BILL No •. .2£~--. ~ ~L 
J:k:&""--~- )t/. q --7· --

A BILL FOR AN ACT ENTITLED: •AN ACT TO PROHIBIT DENIAL OF 

REASONABLE PARENTING LEAVE FOR THE FATHER OR MOTHER OF A 

NEWBORN OR NEWLY ADOPTED CHilO; AMENDING SECTIONS 39-7-201 

AND 39-T-Z03. MCA.• 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 39-7-201, MCA, fs amended to read: 

•19-7-201. Definitions. (1) •tom•issioner• Means the 

co~~is5ioner of labor and industry. 

(Z) •employer• aeans any public or p~lvate e~loyer. 

ill--:MatacaitX!-~4D~-4-~D~tiaD-gf__DL--~~ng__tg 

~ca~oa~¥--DL-_tbe--~~~41--~~~~af-aLeQDAD~od 

~lla~ictb_at_ac-fot-tbe_oatucal-~oaca 

1il __ :eacao~og!_ma4o~-tba--dut¥--Dt--Dtixi~--Qf--QL 

cel~tiaa_ta_tbe_auctytlog_af_a_~lld-~-4-Lathat-DL-aatbaca• 

Section z. Section 39-7-203, HCA, Is amended to read: 

"39-7-203. Unlawful acts of e•ployers. It shall be 

21 unlawful for an employer or his agent to: 

22 (1) terminate a wo•an•s employ•ent because of her 

~3 pregnancy; 

24 (Z) refuse to grant to the e~ployee a reasonable leave 

25 of absence for such pregnancy; 
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LC 0597/01 

(3) deny to the employee who Is disabled as a result 

of pregnancy any compensation to which she is entitled as a 

result of the accumulation of disability or leave benefits 

accrued pursuant to plans maintained by her e•ployer• 

provided that the eaployer may require disability as a 

result of pregnancy to be verified by •edical certification 

that the employee is not able to perforM her e•ploy•ent 

dut1es; 

11l--t~fu~~--ta-acaot_4o-emolgxge_4_taa~~~AKA-Df 

ab~ao~~s-ta-b~-a~gRtlatea_betveeD-tbe-emola¥a&-4~1Qxc~ 

fat-~ateDtiag_a_ae•baca_~_oBMlX-Idaotad-~lld-a~~b--tae 

empla~ee __ i~--tbe_f4tbec_oc_matba~-D4tUL4l-Dt ado~;ve. EQL 

OUCPD5&~-Df-tbl~-~uba&~tiaDs-~_.K&~-Li--DLB~aAd--tQ__be__a 

ce4~aoable_lga~e-Df-~e~ea 

t4ti5l retaliate against any employee who files a 

complaint with the commissioner under the provisions of this 

part; or 

t5tL~l require that an eMployee take a Randatory 

.aternity leave for an unreasonable length of time." 

-End-
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Approved by Committee 
on Labor & Employment 
Relations 

HOUSE BILL NOo 75~ 

INTRODUCED BY MCBRIDE• FARRIS• HE~STAD• dERGENE 

A SILL FOR AN ACT ENTITLED: "AN ACT TO PROHIBIT DENIAL OF 

REASO~•BLE PARENTING LEAVE FOR THE FATHER OR MOTHER OF A 

Nf:HBO~ N OR >IE IllY AuOPTED CHILD; AMEND lNG SEC liONS 39-7-2 01 

A~D i9-7-2a3, ~CA•" 

DF IT 0 ~ACTED BY THE LEGISLATURE OF THE STATE OF HONT.NA: 

~~ction 1. Section 39-7-20\t MCAt is amended to read: 

"~9-7-201. Definitions. (1) "Commissioner" means the 

c~m~issioner ot labor and industry. 

(2) 0 Emnloyer" m~ans any public or private emoloyer. 

L~l--~~~~cnltx!_m~~D~-w_~gaQl1iaa_Ql __ W£ __ ~!2tl~t2 

~c~a~a~X--QL-_to~-~b~l~al __ ~~~uu~a~~~--af_a~gnao~x_gaa 

~oilJ2iLtb_af_ac_fac_tbe_oatucal-matb~ci 

L~l--~fac~ntiag~m~ao~_tbe-_aut¥--2t--aci~~~--af--DL 

celatia¥-ta_tbe_auctuclna_af_a_~ilg_bX-a-tatb~c_oL-wat~L£" 

~~ction 2. Section 39-7-203,. MCA,. is amended t~:l read: 

"3Q-7-203. Unlawful acts of employers. It shall oe 

unlawful for an employer or his agent to: 

( 1) terminate a woman•s em?loyment because of her 

23 prec:;r,rtncy; 

24 f2) refuse to qrant to the emol~y@e a r~asonable ledv~ 

25 of absence for such preqn~ncy; 

1 

2 

~ 

4 

5 

6 

7 

g 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

jQ 

ze 

21 

H~ 0154/02 

(3) deny to the employee who is disabled as a result 

of ~r~qnancy any compensation to ~hich she is entitl~d as a 

result of the accu~ulation of disability or leave benefits 

accrued oursuant to olans maintained by her e•ployer, 

provided that the employer mdy require disability as a 

result of pregnancy to be verified by medicdl certification 

that the employee is not able to perform her employm@nt 

dutiesi 

L~l--c~tu~~-t~-~caut_an_~m~ax~~ ~tla-tl~~-YlXf~2 ijEEKS' 

~Oll~E a __ c~a~aaabl~--l~ax~ __ Qt __ ab~~a~~I--tu_b~-D~gat~ 

betw~u-tbe_emalax~~-aad_em~laxec1_fac_aac~atl~--a__o~baLD 

a~--oa~lx __ aaaat~a-~bllg_af-wbl~b-tbe_em~QX~-l~~tbeL 

ac __ matb~~1--0atuLal __ ac--ada~tixaa __ fac __ gucaa~~-_a[__tbls 

~ub~e~tlaDL--Z-we~~~-l~-ace~umea_ta_b~-a-eea~~aable-~~a_Qt 

ab~ea~a& !l_I~E-OfiiO~-DE--I~f--fHfLO~fE£ __ A~~~ULAlfll _ _ilLK 

LEA~f-~A~_af-USEO_U~QE&_IUIS~Uasf~IIO~. 

t"ttL5.1 retal iatP. against any employee who files a 

complaint with the commissioner tinder the provisions of this 

p<'~rt; or 

t5t1~1 reouir~ t~at an employee take a mandatory 

on~ternity le"'ve for an unreasonable length of time." 

-l:nd-
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