HOUSE BILL NO. 749

INTRODUCED BY HEMSTAD, BENGTSOM, PARRIS, CONNELLY, MCBRIDE,
CURTISS, O'CONMELL, HOLLIDAY, HANSON, HANSEN, BERGENE,
J. BROWH, BOWE, DARKO, KEENAM, HART

IN THE HOUSE
February 12, 1983 Introduced and referred to

Committee on Labor and
Employment Relations.

February 19, 1983 Committee recommend bilil do
pase as amended. Report
adopted,

February 22, 1982 Bill printed and placed on

mambers' desks.

Sacond reading, do pass as
amended.

February 23, 1983 Correctly engrossed.
Third reading, passed.
Transpmitted to Senate,

IN THE SEHATE

March 1, 1983 Introduced and refarred to
Committee on Labhor and
Employment Relations.

March 24, 19821 Committee recommend bill be
concurred in as amended.
Report sdopted.

March 26, 1983 Second reading, concurred
in,



March 28, 1933

March 28, 1983

April 4, 1983

April 5, 1983

April 11, 1583

April 20, 1983

April 21, 1983

Third reading, concurred in.
Ayes, 47; Noaes, 0.

IN THE HOUSE

Returned to House with
amandmants,

Sacond reading, amendments
concurred in.

On motion Senate amendments
taken from third reading and
referred to second reading
this day,

Second reading, amendments
not concurred in.

. On motion Conference

Committes requested and
appointed.

Conferenca Committes
diasolved.

On wmotion Pree Conferance
Committee requested and
appointed,

Prae Conference Committea
reported,

Second reading, Free
Conference Committea

raport adopted.

Third reading, Free
Confaerence Committes report
adcpted.

Prea Conference Committee
report adopted by Senate.

Sent to enrolling.

Reported correctly enrolled.
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INTRODUCED BY

Eo s S

A BILL FOPR AN ACT ENTITLEOD: "AN ACT P VIDING FAR JDB

SHARING IN STATE PERSONNEL POSITIONS; ODEFINING —JHb
SHARING™; ENCOURAGING THE USE OF JOB SHARING TO INCREASE
PRODUCTIVITY AND EMPLOYMENT OPPORTUNITIES; AND REQUIRING A
REPCRT ON IMPLEMENTATION OF J0OB SHARING TO THE 49TH

LEGISLATURE; AMENDING SECTIONS Z-18-10% AND 2-18-102y MCA."™

BE 1T ENACLTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Section 1.« Section 2-18-101s MCAy i5 amended to read:
®#2-18-101-. Definitions. As wused in parts 1 through 3

and part 10 of this chapters the following definitions

apply:

{1}y “Agency™ means a departments boardy commissions
offices bureaur institutions or wunit of state government
recognized in the state budget.

(2) “Board"™ means the board of personnel appeals
estabiished in 2-15-1705.

{3) "Class™ means one or more positions substantially
similar with respect to the kind or nature of duties
performeds responsibility assumeds and level of difficulty
$0  that the Same descriptive title may be used to designate

each >osition allocated to the classy similar qualifications
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may ba required of persons appointed to the positions in the

classs and the same pay rate or P2y grade may be applied

wWith 2quitys

(4} "Class specification” means a wWwritten descriptive
statement of the duties ana responsibilities characteristic
of a class of positions and includes the education,
experiences knowledges skillse abillitles, and qualifications
necessary to perform the work of the class,

(5) "Compensation™ means the annual or hourly wage or
salary and Includes the state contribution to group benefits
under provisions of 2-18-T03.

{6) "Department™ means the department of
administration created in 2=15-1001.

(T) Except in 2-18-3064 M"employee% means any state
employee other than an employee excepted under 2-18-103 aor
2-168-104 from th: statewide classification systeme.

(8) "Grade" means the number assigned to a pay range
within a pay schedule in part 3 of this chapter.

121__=Job__sharing®__means_-the _sbaring by two or_more
Rersons.ef.a position_tbat is__considered. ao._aggregate. . _gr
permapnent.positions

+9+L10) "Permanent position” means a position so
designated on the appropriate agency 1list of authorized
poslitions referenced in 2-18-206 and appraved as such in the

biennium budget.
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€1983(11) “Permanent status™ means the state an employee
attains after satisfactorily completing an appropriate
probationary period in a permanent positione

++¥34{12) "Personal staff" means inose positions
occupied by employees appointed by the elected officiais
enumer ated in Article VIs, section 1y of the Montana
constitution or by the public service commission as a wholee

¢X2y{13) "Position™ means a collection of duties and
responsibllities currently assigned or delegated by
competent authoritys requiring the full-timey part-times or
intermittent employment of one persons

t13y41l4) “Program"® means a combination of planned
efforts to provide a servicee

¢143{15) "Seasonal position® means a position so
designated on the appropriate agency list of authorized
positions referenced in 2-18-206 and which is a permanent
position but which is interrupted by the seasonal pature of
the position.

¢152L16) "Vemporary position® wmeans a position so
designated on the appropriate agency 1list of authorized
positions referenced in 2-18-206¢+ created for a definite
period of time not to exceed 9 months.*

Section 2. Section 2-18-102y MCA¢ is amended to read:

*2-18-102. Parsonnel administration -- general policy

settings (1) Except as otherwise provided by law or
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collective bargaining agreements the department shall:

(8) encourage and exercise Yeadership in the
development of effective personnel administration within the
several agencies 1In the state and make available the
facilicies of the department to this end;

(b) foster and develop programs for recruitment and
selection of capable persons for permanent, seasonals
temporaryy and other types of positions apnd for the
improvement of employee effectivenesss including trainings
safetyy healths counselings welfarer disciplines grievancess
and evaluation for productivity and retention In permanent
status;

{c)._ fosters_ . develaps _and _promgte  job _shariog.__.io
dgencies.__as...a__Seans__to. increase_ _job _and._esployment
appactunitiess

tedid) investigate from time to time the operation and
affect of parts 1 and 2 of this chapter and the policies
made thereunder and report the findings and recommendations
to thz governor;

td¥ie) establish policiess proceduress and forms for
the mailntenance of records of all employees in the state
services

fe¥(f) apply and carry out parts 1! and 2 and the
policies thereunder and perform any other lawful acts which

may be necessary or desirable to carry out the purposes and
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pravisions of parts 1 and Ze

{2Z) The department may delegate authority granted to
it under parts 1 and 2 to agencies in the state service that
effectively demonstrate the abllity to carry out the
provisions of parts 1 and 2y provided that such agencies
remain in compliance with policiesy proceduress time tabless
and standards established by the departmente

{3) The department shall develop and issue personne’
pelicies for the states Adequate public notice shall pe
given to a1l interested parties of proposed changes or
additions to the personnel policies befere the date they are
to take effects If requested by any of the affected partiese
the department shall schedule a public hearing on proposed
changes or additions to the personnel policies before the
date they are to take effect.”

YEM_SECTION. Section 3. Job sharing positions -——
benefi tss (1) Job sharing must be wuseds to the extent
practicabley by each agency as a wmeans of promoting
increased productivity and employment opportunitiess
Howev=re job sharing must be actively pursued to fill
vacatzd or new positions and may not be actively pursued to
replace current full-time employeesa A position may be
filled by more than one incumbent currently in a full-time
positions

(2} Employee penefits for a full-time equivalent
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position filled by job sharing must be divided on a pro rata
basis between the persons filling sych pasitionas

VEH_SECTION. Section 4. Legislative intent —-— reports
The legislature intends that the state actively promote +the
hiring of new employees or the filling of vacant positions
by usina job sharinge The legislature does not intend that
the state actively promote replacement of current full-time
employees wWith job sharing employees. The 1legislative
fiscal analyst shall report to the 4%th legislature on the
success of agencies in impliementing this Intent.

NEWM_SECYION. Section S. Codification instruction.
Section 3 is intepded to be codified as an integral part of
Title 2y chapter 18+ part lsy and the provisions of Title 2,
chapt2r 18y part ly apply to section 3.

-End-
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Approved by Comrittee
on Labor & Employment
Relations ‘

HOUSE BILL NCe T4%
INTRODYCED BY HEMSTADy BENGTSDONs FARRISe CONNELLY
MCRRIDEs CURTISSs OTCONNELLy HOLLIDAYe HANSOMy HANSENy

BERGENEs Ja DROWN, HOWEs DARKGy KEENANs rART

A BILt FOR AN ACT ENTITLED: PAN ACT PROVIDING FOR JOB
SHAR NS IN STATE PERSONNEL POSITIONS; OEFINING "“Ju3
SHARINS™; ENCOURAGING THE USE 0OF J0B  SHARING TC INCREASE
PRODUCTIVITY  AND  EMPLOYMENT UOPPORTUNITIES; AND REQUIRING A
REPIRT ©N  IMPLEMENTATION QF JOB SHARING T3 THE 49TH

LEGISLATURE; AMENDING SECTFONS 2~1H-101 AND 2-18-102y MCAL™

BE IT NACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Caction l. Section 2-18-191¢ MCAy is amended to read:
m2-168-101s Definitionse As wused in parts 1 through 3

and part 10 of this chaptery the fcllowing definitions

applv:

(1) "Agency®™ means a departmrnt, poardsy Commissions
cofficey bureauy institutione or unit of state qovernment
recognized in the state budget.

{2) "Board" means the board of personnel appeals
establisned in 2-15-17056,

{3) *Class™ means one or more pasitions substantially
similar with respect to the kind or nature of duties

per furnede responsibility assumeds and level of difficulty
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$0 that the same descriptive title may be used to designate
each nosition allocated to the classe similar qualifications
may be requlired of persons appeinted to the positions in the
classy and the same pay rate or pay grade may be applied
mith ejuitye

(*) ™"Class specification” means a written descriptive
statement of the duties and responsibitities characteristic
of a class of positions and includes the educations
experiance, knowledgqes skillsy abilitiesy and qualifications
necessary to perform the work of the classe

(5} “Compensation®™ means the annual or hourly wage or
salary and includes the state contribution to group oenefits
under provisions of 2-18-703.

{6) "ODepartwment¥ means the departwent of
administration created in 2-15-1001.

{T) Except in 2-18-306,y "employee™ means any state
employze other than an employee excepted under 2-13-103 or
2-18-104 from the statewide classification systeme

{3) ™Grade® means the number assianed to a pay range
within a pay schedulz in part 3 of this chaptere

123 MJdob__sharieg® _means._tpe  _sharipg oy fwo ar.maore
persons_of_a positioe that_ is__considered. 20 _aggregate__Qr
perganzot_pesitions

£9¥(10) vPermanent position® means a position so

desigqnated on the appropriate agency list of authorized

~-2- HB 742
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positions referenced in 2-18-206 and approved as such in the
biannium budget.

t#63111} “"Permanent status® meanc the St3te a& emp
attains after satisfactorily completing 2an appropriate
probationary period in a permanent position.

t2¥¥(121 "Personal staff® means those positions
occupied by employees appointed by the elected officials
erumerated in Article vIs section 1+ of the Hontana
constitution or by the public service commission as & wholee

t+2¥{13) "Position®” means a ccllection of duties and
respansibilities currently assigned or delegated by
competaent authoritys requiring the full-timey part-times:s or
intermittent employment of one persone

++3+114) "Program™® means 3 combination of planned
efforts to provide a service.

t4¥{15) "Seasonal position® wmeans a position so
designated on the appropriate agency list of authorized
positions rveferenced in 2-18-206 and whicn is a permanent
positian but which is interruptea by the seasonal nature of
the nosition.

t+5¥{1&) “Temporary position” means a position so
designated on the appropriate aqgency list of authorized
positions referenced in 2-18-205y createe for a definite
period of time not to exceed 9 monthse®

faction 2« Section 2-18-i02y M(Ay is amended to read:

=3~ HB 749
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"2-18-102. Personne! administration -- general policy
settinjes (1) FExcept as otherwise provided by law or
collective bargaining aqreements the department shall:

{2) encourage »and exercise leadership in the
development »f effective nersonnel administration within the
several agencies Iin the state and make awvailable the
facilities of the gepartment to this end;

{) foster and develop prodrams for recruitment and
selection of capable persons for permanants 52a50nAalsy
temoprarys and other types of positions and far the
improvament of emnloyee effectivenessy including traininge
safetys healths counselings welfares disciplines grievancess
and evalustion for oroductivity and retention in permanent
status;

L1y _fosters _develops. _20d _promote  jok_ sharing . in
arengias__.as___98__means %o _increase__job__aocd _employment
epportunitiesi

tetidl investigate from time to time the operation and
effect of parts 1 and 2 of this chapter and the policies
made thereunder and report the findings and recommendations
to the gavernors

td+Le)l establish policiess proceduressy and forms for
the maintenance of records of all employees in the state
services;

fe¥(f) apply and carry out parts 1 and 2 and the

-6= HB 749
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polticies thereunder and perform any other lawful acts which
may be nocessary or desirable to carry out the purposes and
provisions of parts 1 and 2.

{2) The department may delegate authority grantead to
it under parts 1 and 2 to agencies in the state service that
effectively demonstrate the ability to carry out the
provisions of parts 1 and 2+ provided that such agencies
remain in compliance with policiess procedures, time tables,
and atandards established by the department.

{3) The department shall develop and issue personnel
oelicies for the state. Adequate public notice shall be
given to a3l interested parties of proposed changes ar
additions to the personnel policies before the date they are
to take effect. If requested by any of the affected partiesy
the department sh31l schedule a public hearing on proposed
channas or additions to the personnel policies before the
date triey are to take effect.”

MER SECTIONs Sectian 3s Job sharing positions =—-—
sennafitse ¢ty Job sharing must MAY be useds to the extent
practicabley by each agency as a means of promoting
increased productivity and employment opportunitiesa
Howevare jDt sSharing mest MAY be actively pursued to Fill
vacated or new positions and may not he actively pursued to
reptaca current full-time enployeess HOUWEYERe DN REGMESI QOF
A LURIENT EMELOYEE HIS_BUSITION MAY_BE__CONSIDERED _FOR__JQB

—5— HE 749
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SHARINGas A position may be filled by more than one Incumbent
currently in a full-time positions

t2¥y~~Emptoyee—-——benefits--for--a--fuli-time--egquitveatent
pestrtion-Firited-py-job-sharinq-sust-be~divided~on~a-pro-rata
pasts-petween-the-persans-f+iding-such-nositions

NEd _SECTIONs Section 4« Legislative intent == reporte
The legislature intends that the state activaly promote the
hiring of new employees or the filling of vacant positions
by usina job sharing. The legislature does not intend that
the state actively promote replacement of current full-time
emplovees with job sharing empioyeeses The legisiative
fiscal analyst shall repart to tne 4%th legislature on the
success of agencies in implementing this intents

NEH_SECIION. Section 5. Codification instructione.
Section 3 is intended to be codified as an integral oart of
Title 24 chapter 18y part Ly and the provisions of Title 2y

chaptar 18y part l» apply to section 3.

-End—

- HA T49
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1 HOUSE BItiL NGO T49 1 50 that the same descriptive title may be used to designate
2 INTRODUCED BY HEMSTADs BENGTSOMy FARRISy CONNELLY. 2 each position allocated to the classe similar qualifications
3 MCIRIDEy CURTISSy O'CONNELLs HOLLIDAY, HANSONs HANSEN, 3 may be required of persons appointed to the positions in the
& BERGEMEs Jeo BROWNe HOWEs DARKODy KEEMANs HART 4 class, and the same pay rate or pay grade may be applied

W
Vv

with egquitye.

6 A BILL FOR AN ACT ENTITLED: AN ACT PROVIDING FOR JOB S (%) "Class specification® means a written descriptive
7 SHARING IN STATE PERSONNEL POSITIONS; DEFINING ®™J0OB 7 statement of the duties and responsibilities characteristic
8 SHARING®; EMCOURAGING THE USE OF J0B SHARING TO INCREASE - of a c¢lass of positions and includes the educations
G PRODUCTIVITY AND EMPLOYMENT OPPORTUNITIES; ANO REQUIRING A g experiencey knowledgees skillss abilitiesy and qualifications
10 REPORT ON IMPLEMENTATION OF JOB SHARING YO THE 49TH 10 necessary to perform the work of the class.

1l LEGISLATURE; AMENDING SECTIONS 2-18-101 AND 2-18-102y MCA." 11 {5} *Compensation™ means the annual or hourly wage or
12 12 salary and includes the state contribution to group benefits
i3 BE [T ENACTED BY THE LEGEISLATURE OF THE STATE OF MONTANA: 13 under provisions of 2-18+703.

14 Section le Section 2-18-101y MCAy is amended ta read: 14 (6) "Cepartment™ means the department of
is n2-18-101. Definitions. As used in parts 1 tiwough 3 15 admini stration created in 2-15-1001.

16 and part 10 of this chaptery the following definitions 16 {T) Except in 2-18-306, ™"employes® means any state
17 apply? iT employee other than an employes excepted under 2-18-103 or
13 {1} "Agancy"™ weans a departments boardy COmmissiony 18 2-18-124 from the statewide classification systeme

12 offices bureauy ifnstitutiony or unit of state government 19 [3) ™Grade® means the number assigned to a pay range
20 recognized in the state budget. 20 within 2 pay schedule in part 3 of this chaptere.

21 (2) ™8card*® means the board of personnel appeals 21 £2)__%Job__sharing”™._means..the _sharing._hy. two_or_more
22 established in 2-15-1705. 22 pecseos-of_a position that is_ _gopsideced _an._aggregate. or
23 (3) ®"Class™ means one or morz positions substantially 23 permapeot-positions

24 similar with respect to the kind or nature of duties 24 93101 "Permanent position™ means a position so
25 performeds responsibility assumeds and level of alfficulty 25 designated on the appropriate agency list of authorized

-2 HS T49
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positions referenced in 2-18-~206 and approved as such in the
piennium budget.

¢+83411) "Permanent status™ means the state an employee
attains after satisfactorily completing an appropriate
probationary period In a permanent positions

¢t+4L12) "Personal staff®™ means those positions
occupied by employees appointed by the elected officials
enumerated in Article VI, section 1ls of the Montana
constitution or by the public service commission as a whole.

+x2¥£12) "Position™ means a ceollection of duties and
respoasibilities currently assignad or delegated by
competent authoritys requiring the full-times part-times or
intermittent employment of one persona

t+3¥{14) "Program™ means a combination of planned
efforts to provide a services

€x43415) "Scasonal position® means a position so
designated on the appropriate agency list of authorized
positions referenced {in 2-18-206 and which is a permanent
position but which Is interrupted by the seasonal nature of
the positions

£+534{146) *Temporary position® means a position so
designated on the appropriate agency 1list of authorized
positions referenced iIn 2-18-2D6y created for a definite
period of time not to exceed 9 months.™

Section 24 Section 2-18-102y MCAy is amended to read:

-3- HB T49

10
11
12
13
1e
15
16
17
13
19
20
21
22
23
24

25

HB 0T7T4%9/03

#2-18-1G2a Personnel administration —— general palticy
settings (1) Except as otherwise provided by law or
colleccive bargaining agreementsy the department shall:

(a) encourage and exercise teadership in the
development of effective personnel administration within the
several agencies in the state and make available the
facilities of the department to this end;

(b} foster and develop programs for recruitment and
selection of capable persons for permanepty seasonal,
temporarye and other types of positions and for the
improvement of employee effectivenessy including traininge
safetyy healths counseling, welfarey disciplines grievancesy
and evaluation for productivity and retention in permanent
status;

tc)__fostere _develods _and. promote._iob _sharing __in
agencigs_.__as___a_._means__toe__increase-.Jjeb_.aond _employment
gppoLtunitiesi

te¥td) investigate from time to time the operation and
effect of parts 1 and 2 of this chapter and the policies
made thereunder and report the findings and recommendations
to ths governor;

td¥f{e) establish policiesy proceduress and forms for
the maintenance of records of all employees in the state
servicej;

te3Lf) apply and carry out parts 1 and 2 and the

-fi- HB 749
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policies thereunder and perform any other lawful acts which
may be necessary or desirable to carry out the purposes and
provisions of parts 1 and 2.

{2) The department may delegate authority granted to
it untlar parts 1 and 2 to agencies in the state service that
effectively demonstrate the ability to carry out the
provisions of parts 1 and 2s provided that such agencies
remaiy in compliance with policlessy proceduresy time tabless
and standards established by the department.

(3) The department shall develop and issue personnel
policies for the state. Adeguate public notice shall be
given to all interested parties of proposed changes or
addi tiuns to tne persocune) policies before the date they are
to take effecte If requested by any of the affected partiess
the department shall schedule a public hearing on proposed
changes or additions to the personnel policies before the
date they ares to take effect."

NEM_SELIIUMs Section 3 Job sharing positions =-
benefitse t:4{1l) Job sharing most MAY be useds to the extent
practicabley by each agency as a means of promoting
incressed productivity and employment opportunitiesa.
Howevzry job sharing mwst MAY be actively opursued to fill
vacated or new positions and may not be actively pursued to
replaca current full-time employeese. HONEVERs ON REQUEST. OF
A._CUIRENT . _EMPLOXYEE. .HIS. BOSITION MAY BE_CONSIQEREQ FOR_.A0B

=5= HR T49
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SHARLYGae A position may be filled by more than one incumbent
currently in a full-time positions
f2)-—Emplayee--benefies-—for--a-—fatld-time-——equivaltent
position-fitied-by-job-sharing-mase-be—divided-on—a-pro-rats
sasis-between—the-persons-£itting-such-postieionw
L2} __EMPLOYEE __BENEFIYS _FOR__A . EULL=IIME. £QUIYALENT
BOSITION.EILLED BY JOB_SHARING MUST BF DIVIDED ON A BRBU _RATA
BASIS_SEIWEEN THE. PERSONS FILLING SUCH POSITION.
NEW_SECIIdNa Section %. Legislative intent -- reporte
The Tegislature intends that the state actively promote the
hiriny) of new employees or the filling of vacant positions
by using job sharinge The legislature does not intend that
the state actively promote replacement of current full-time
employees with job sharing employeese The Jlegislative
fiscal analyst shall report to the 49th legislature on the
success of agencies in implementing this intent.
MEH_SECTIIONa Sectlion Se Codification instructione
Section 3 is intended to be codified as an integral part of
Title 2+ chapter 1By part ly and the provisions of Title 2.
chaptar 18y part le apply to section 3e

-Enag-
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March 24, 1983

SENATE STANDING COMMITTEE REPORT
(Labor & Employment Relations)

That House Bill No. 749 be amended as follows:

l. Page 4, lines 15 through 17.
Strike: subsection (c) in its entirety
Renumber: subsequent subsections

2. Page 6, line 10.

Following: '"state" :
Insert: "permit job sharing in certain positions when it is
considered to maintain or increase efficiency in such positions and"



48th Legislature

10
1
12
13
14
15
16
17
18
19
20
21
22
23
z4

2%

HB 0749704

HOUSE BILL NOe. 749
TNTRODUCED BY HEMSTADs BENGTSONe FARRISy CONNELLYs
MCIRIDE,y CURTISSy OPCONNELLy HOLLIDAYy HANSONy HANSENy

BERGENEy Je BROWMNs HOWEy DARKDs KEENANsy HART

A BILL FOR AM ACT ENTITLED: ®AN ACT PROVIDING FOR JOB
SHARING IN STATE PERSONNEL POSITIONS: OEFINING ™JOB
SHARIMG™; ENCOURAGING THE USE OF JO3 SHARING TO INMCREASE
PRODUZTIVITY AND EMPLOYMENT OPPORTUNITIES; AND REQUIRING A
REPIRT ON IMPLEMENTATION OF JOB SHARING TO THE 29TH

LEGISLATURE: AMENDING SECTIONS 2-18-101 AND 2-18-102y MCA.™

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
S5action l. Section 2-18-10ly MCAs is amended to read:
#72-18-10l. Definitionse As wused in parts 1 through 3

and ovart 10 of this chaptery the following definitions

app¥y:

(1) "Agency"™ means a3 departments boardy commissions
officey bureau, institutions or unit of state government
recoginized in the state budget.

{2y “3card™ means the board of personnel appeals
established in 2-15-17CS.

{3) =Class™ means one or more positians substantially
similar with respect ta the kind or nature of duties

performedy responsitility assumeds and level of difficulty
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$7 that the same descriptive title may be used to designate
each 15sition allocated to the classe similar qualifications
may be required of persons appointed to the positions in the
class, and the same pay rate or pay grade may be applied
with equitye

(4) ™"Class specification™ means a written descriptive
statement of the duties and resovonsibilities characteristic
of 2 ctass of positions and includes the education,
experiancey knowledges skillse ablilitiesy and qualifications
necessary to perform the work of the classa

{5} ™"Compensation® means the annual or hourly wage or
salary and includes the state contribution to group benefits
under provisions of 2-13-703.

{(6) *™Department® means the department of
administration created ipn 2-15-1001.

{7T) Except in 2-1B-306s ™empioyee®™ means any stgate
employee other than an employee excepted under 2-18-193 or
2-1B-194 from the statewide classification systema

(3) "Grade® means the number assigned to a pay range
within a pay schedule in part 2 of tnis chaptera

£2)_ "Jdob__sharing®__means. _the__sharing by two. Qr_more

ersens_of a_position_that js _considered. . 20__aggregate__qr
germapant _pasitiona

$+94L10) "Permanent position®™ means a position so

desiqgnated on the aporopriate agency list of authorized

-2= HB 749
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positions referenced in 2-18-206 and approved as such in the
biennium budget.

$283111) "Permanent status®™ means the state an employee
attains after satisfactorily completing an appropriate
probationary period in a permanent position.

€239L32) "Persanal staff™ means those positions
occupied by amployees appeinted by the elected officials
enumerated in Article Vi, section 1y of the Montana
constitution or by the public service commission as a wholes

++24L13) “Position® means 2a collection of duties and
responsibilities currently ass igned or delegated by
compatant authoritys requiring the full-times part-time, or
intermittent employment of oRe persons

€¥33414%) YProgram™ means a combination of planned
ef forts to provide a service.

+%4415) “Seasonal position® means a position so
designated on the appropriate agency 1Vlist of authorized
positions raferenced in 2-18-206 and which is a permanent
position but which is interrupted by the seasonal nature of
the positions

t£54(16) *"Temporary position" means a position so
designated on the approhriate agency list of authorized
positions referenced In 2-1B-204s creatad for a definite
period of time not to exceed 3 months."

taction 2« Section 2-18~102+ MCAsy is amended to read:

-3- HB 749
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"2-18~102+ Personnel administration -~ general policy
settings (1) Except as otherwise provided by law or
collective bargaining agreements the department shall:

{a} eacourage and exercise leadership In the
develnpment of effective personnel administration within the
several agenties in the state and make available the
facilities of the department to this end;

(b) foster and develop programs for recruitment and
selection of capable persons for persanenty seasonale
temporarys and other types of positions and for the
impraovement of employee effectivenessy including trainings
safetys healthy counselings welfares discipliney grievances.
and evaluation for productivity and retention in permanent
status;

ted-cfeakery--~devatoper—and--pramote--iob-cahariag-coin
agengisa=c-ga--=g-peonscoke-cigereane--iok-ocand-—sepiepenat
anpactunitiear

t+e¥td¥if) investigate from time to time the operation
and effect of parts L and 2 of this chapter and the policies
made thereunder and report the findings and recomsendtations
to the governar;

+d3¢n3(0) eostablish policiess proceduress and forms
for the saintenante of records of all eaployeas in the state
services

te¥if3(E) apply and carry out parts 1 and 2 and the

—fy- HB T4%
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pollicies thereunder and perform any other lawful acts which
may be necessary or desirable to carry out the purposes and
provisions of parts 1 and 2.

{(2) The department may delegate authority granted to
it under parts 1 and 2 to agencies in the staté service that
affectively demonstrate the ability to carry out the
provisions of parts 1 and 2s provided that such agencies
remain in compliance with policiess proceduress time tablesy
and standards established by the departments

(3) The department shall develop and issue personnel
poticies for the state. Adequate public notice shall be
given to all interested parties of proposed changes or
additions to the personnel policies before the date they are
to take effecta If requested by any of the affected partiess
the department shall schedule a public hearing on proposed
changes or additions to the personnel policies before the
date they are to take effect.™

NEW_SECIIONs Section 3« Job sharing positions -
sanafitss ¢33L1l)} Job sharing most MAY be useds to the extent
practicabley by each agency as a means of oromoting
increased productivity and employment opportunitiess
Howevars job sharing must KAY be actively pursued to fill
vacated or new positions and may not be actively pursued to
replacs current full-time employees. HOWJEVERs ON REQUESI_DE
A_CURLENI EMPLOYEE_HIS POSITION MAY BE _LONSIDERED__EQR__J0%

—5— HB 749
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SHARINGs A position may be filled by more than one incumbent
currently in a full~-time positione
t2¥~~Empltoyee-—-~benefirts-~For--a-—Futi-t+me--equivetent
posttion-fitted-by~job-sharing-must-be-divided-on—a«-pro-rats
bes&s-betneen4the;pefsens-F+%++ng-sueh-posit+onv

L&l__EHELQIEE-_HENEEIIS_.EDB..A_-EHLL:IIHE___EQULIALENI
POSITION_EILLED BY_JOR_SHARING MUST _BE_DINIDED ON A PRQ RATA
BASIS_BEIREEN_IUE RERSONS EILLING _SUCH POSITION.

JEH_SECTIUN. Section 4. Legislative intent —— reporte
The legislature intends that the state PERMIT_JOB SHARING IN
CEBTAIN__POSITIONS _WHEM 1T X5 _CONSIDERED .TO MAINFAIN O8
INCREASE EFEICIENCY IN_SUCH POSITIONS_AND actively promote
the hiring of new employees or the filling of vacant
positions by using job sharings Tha legislature does not
intent that the state actively promote replacement of
current full-time employees with job sharing employees. The
Yegislative fiscxl apalyst shall report to  the 49th
Tegistature oa the success of agencies in implementing this
intent.

NEW _SELTION. Section 5. Codification instructiona
Section 3 is intended to be cudified as an integral part of
Titla 7y chapter 18s part 1y and the provisions of Title 2,
chapt=sr 18y part 1y apply to section 3.

-End-
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STATE PUBLISHING CO HELENA MOMTANA

April 19, 1983 | . Page 1 of 2

FREE CONFERENCE COMMITTEE
HOUSE BILL 749
(Report No. 1, 9:00 aM )

Mr. Speaker:

We, your Free Conference Committee on House Bill 749, -
met and considered: : :

House Bill 749, third reading copy (Blue); and

Senate Labor and Employment Relations Committee Amend-
ments of March 24, 1983. : :

-

We respectfully recommend as follows:

That the Senate recede from Senate Labor and Employment
Relations Committee amendment number 1;

That the House accede to Senate Labor and Employment
Relations Committee amendment number 2; _

That House Bill 749 be further amended as specified in_
Clerical Instructions 1 through 4; and

That this Free Conference Committee report be adopted.

" w9 e LR A I A N N I B A B O I Y RN B B A R B A A R B I R A A S A IR I R R R I A B I R A B A ]

CLERICAL INSTRUCTIONS FOR REFERENCE COPY‘fSALMON)

l. Page 4, line 15

Following: 1line 14

Insert: "(c) foster develop, and promote job sharing in.agencies;'
Renumber: subsequent subsections.

2. Page 6, line 6
Following: "EMPLOYEE" ,
Insert: "holiday pay, annual leave, sick leave, and health"

3. Page 6, line 9

Following: line 8 ‘

Insert: "(3) Employees claSSIfled in a part-time status may
not be reclassified to a job sharing status while
employed in the position classified as part-time.”

Chairman



. STATE PUBLISHING CO HELENA MONTANA

 Page 2 of 2
.................................................................... 9.,
4. Page 6, line 11
Following: "IT IS"
Strike: "CONSIDERED"
Insert: "done"
FOR THE HOUSE ~© FOR THE SENATE

KEENAN, CHAIR

Wolbron

WALDRON

Ny 4

HEMSTAD
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HOUSE BILL NO. 742
INTRODUCED BY HEMSTADe BENGTSONe FARRISy CONMELLYs
YCARIDEs CURTISSs O*CONMELLs HOLLLIDAY, HANSONs HANSEN,

BERGENEs Jo BROWNy HOWEs DARKOs KEENANy HART

A BILL FOR AN ACT ENTITLED: maN ACT PROVIDING FOR JDB
SHAR MG IN STATE PERSONNEL POSITIONS; DEFINING ;JUB
SHARING™; ENCOURAGING THE USE OF JOB SHARING TO INCREASE
PRIJUCTIVITY AND EMPLJOYHENT OPPORTUNITIES; AND REQUIRING A
KEPIRT ON IMPLEMENTATION OF JOB SHARING TO THE 49TH

LTSISLATURE; AMENDING SECTIONS 2-18-101 AND 2-18-102s MCA."

BE [T ENACTED BY THE LEGISLATURE OF THE STATE OF MONTAWNA:
Section le Section 2-18-101y ¥CAy is amended to reao:
#z;-18~101. Definitionss A5 wusaed in parts 1 through 3

and part 10 of this chapters the feollowing definitions

ipptye

(ll ®Agracy® means a departments boards commissions
affices oureauy institutions or unit of state government
recognized in the state budget.

{2) m™Board" means the board of personnal  appeals

gstablished in 2-15-1705.

{3y ®rlass™ means one or more positions substantially
similar with. respect to the kind or nature of duties

performade rezsponsibility assumeds and level of difficulty

10

11

12

13

L4

15

16

17

13

i9

24

29

HB 07437053

s0 that the same descriptive title way be used to designate
cach position allocated to the classe similar qualifications
may be required of persons appointed to the positions in the
classy and the same pay rate or pay grade may be ap>lied
With ejguityas

(4#) ™Class specification™ means a written descriptive
statement of tha duties and responsibilities characteristic
of a <lass of positions and includes the educations
experiencey kno+ledges skillsy abilitiess and qualifications
necessary to perform the work of the classe.

(5) ™Compensation™ means the annual or hourly wage or
salary and includes the state contribution to group benefits
under provisions of 2-18-T03.

(6) *Departrent™ means the department of
administration created in 2-15-1001.

{7) Except in 2-18-306y “employee" means any state
emnloyee other than an employee excepted under 2-15-103 or
2-13-10% From the statewide classification systems

(3) "Grade™ means the nuamber assiqned to a pay range
Aithin a pay schedule in part 3 of this chaoter.

£9)1__®Job _sharing®._ _means. the_ _sharing oy two or more
agrsons_of 2 position Lhat is _considered an. aggregate  or
CermaninL. positions

4+3+{10Q) "Permanent position™ means a position so
designated on the appropriate agency 1list of authorized

-2~ HB 749
REFERENCE BILL: Includes Free Joint

Conference Committee Report
Dated !—(1— Z!
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posi tkons referenced in 2-13-206 and approved as such in the
biennium budgets

+13rL11) "Permanent status™ means the state an employee
atrains after satisfactorily completing an appropriate
grobationary period in a permanent position.

7 33+ LL2) *Personal staff» neans those positions
nccupind by employees apppinted by the elected officials
enumerated in Article VIe section ls of the Montana
constitution or by the public service commission 85 a -whole.

t+29L13) *Position”® wmeans a collection of duties and
resoonsibilities currently assigned or delegated by
competent autholitys requiring the full-times part-tiney or
intarmittent employment of one perzon.

333141 "Program™ means 4 ‘combination of planned
efforts to provide a services

2454153 "Seasonal -position® means a position so0
designated on the appropriate agency 1ist of authorized
positions referenced in 2-1B-206 and which is a permanent
position but which is interrupted by ‘the seasonal nature of
the positian,

254156} "Temporary position® means a position so

gesignated on the appropriate agancy 1list of .authorizes

positions referenced in 2-18-296s created for a definite

period of time not to exceed 9 manths.»

taction 2. Section 2-18-102s MLAy is amended Lo read:

-3 H3 T49
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Mz-)1B-102s Porsonnel administration —- general policy
settings (1) Except as otherwise provided by law or
collective bargaining sgroementy the depuriment shali:

{a) eancourage and exarcise leadership in the
development of effective parsonnel administration within the
several agencies in the state and make available the
Facilitiaes of the department to this end;

(b} foster and develop programs for recruitment and

selaction of capable persons for permanente seasonaly

‘temrorarys and other types of positions and for the

improvement ofienplnyee effectivenasse including trainings
safatys health, counselings welfaree discipliney griuvvancess
and evaluation for productivity and retention in peraanent
status;

tet==fostery-rdevetapy--and--orenete——job--yharing-——in
agensieg-—z9a-c-a-—seana-ctozTingrease--job--nnd--eapigrmsnt
eepartuniiiess

L0 EQSTERs _DEVELOP. _AND. . PROMOTE  JOB SHARING. _L3i
AGEMCRESS

ftedtddLEX{D) investigate from time to time the
oparation and effect of parts 1 and Z of this <chapter and

the -policies wmade thereunder ‘and report the findings and

‘recommandations to the governorj

ftdd4ed¥83 (£} establish policiesy proceduress and forms

for the maintenance of records of all employees in the state

e HB 749
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services;

te3t£3$€3(F) apply and carry out parts 1 and 2 ang the
policies thereunder and perform any other lawful acts which
nmay be necessary or desirable to carry out the purposes and
provisions of parts 1 and de

{2} The department may delegate authority qranted to
it under parts 1 and 2 to agencies in the state service that
effectively demonstrate the ability to carry out the

provisions of parts 1 and 2y provided that such agencies

remain in compliance with policiesy proceduress time tabless

and standards established by the departmente.

{3) Tha department shall develop and issue personnel
policies for the state. Adeguate public notice shall be
Jiven to all  interested parties of proposed chanyes or
additions to the personnel policies before the date they are
tn take effect. If requested by any of the affected partiess
the department shall schedule a public hearing on proposed
changes or additions to the personnel policies before the
dat> they ar:z to take effect."™

MiEW SELTION. Section 3« Job sharing positions -
senz2fitse $34L1) Job sharing mase MAY be usedy to the aextent
Jracticables by each agency as a means of promoting
increased productivity and employment opportunities.
HoW2very job sharing mast ¥AY be actively pursued to fill

vacited or new positions and may not be actively bursued to

-5= HE T49
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replace current full-time employees. HOWMEYERy ON_REWUCST OF
A_CURRENT EMPLOYEE HIS POSITION MAY BE CONSIDERED FOR__JOB
SHARINGs A position may be filled by more than one incumbent
currently in a full-time position.

tEy-~Enptoyee———benefits——for——oa—Ffodt—tine——equivalent
posttion-fi+iled-by-—job—shoring-—must-be-divided-on-o-pro-reoto
basis-between-che-persons—fFitting—such-povitions

LZl__EHELQ!EE_HQ&IDAlﬁﬁﬂlx_ANNUAL..LEA!EL‘.SIﬁE__LEAIhL
aMD. _HEALTH _BENEFITS FOR A _FULL-TIME EQUIVALENT POSTTION
EILLED 3Y OB SHARING HUST BE DIVIDED ON A, PRO.RATA. BASLS
BEIWEEN THE PERSONS FXLLING SUCH POSITION.

£3)_ EMPLOYEES LLASSIFIED IN A PARV-TIME_SYATUS MAY NOI
BE__BECLASSIFIED IO _A JOB SHARING STAVUS WHILE EHPLOYED IN
IHE_POSIYION CLASSIFIED AS PART-TIME.

NeW SECTIONG. Section 4. Legislative intent -— reports
The legislature intends that the state PERMIT JOB 3SHARING 1IN
CERYAIN POSITIONS wHEN 1T 15 CONSEDERED DONE TO MAINTAIN OR
INGREASE EFFICIENCY I8 SULH POSITIONS AND actively promote
the hiring of ﬁeu employees or the filling of vacant
positians by using job sharinge The legislature does not
intend that the state actively promote replacemeﬁt of
current full-time employees with job sharing employees. The
trgislative fiscal analyst shall report ¢o the 49th
legislature on the success of agencies in implementing this

intanta.

- A8 749
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NEW SECTIONe Section S«  Codification instructicn.
Section 3 is intended to be €odified as an iategral part of
Title 2+ chapter 18y part 1y and the provisions of Jitle 2+
chastar Ay partiie apply Lo section 3.

-EM_
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