
HOUSE BILL NO. 749 

IN'l'RODUCBD BY HBMSTAD, BZNG'l'SON, FARRIS, CONNELLY, MCBRIDE, 
CURTISS, 0' CONNBLL, HOLLIDAY, HANSON 1 HANSEN, BERGEUE, 

3. BROWN, ROWE, DAlU(Q, KEENAN, HART 

February 12, 1983 

February 19, 1983 

February 22, 1983 

February 23, 1983 

March 1, 1983 

March 24, 1983 

March 26, 1983 

IN THB HOOSE 

Introduced and referred to 
Committee on Labor and 
Employment Relations. 

Committee recommend bill do 
pase as amended. Report 
adopted. 

Bill printed and placed on 
melftbe:rs' desks. 

Second reading, do pass as 
amended. 

Corractly engrossed. 

Third reading, passed. 
Transmitted to Senate. 

IN THB SENATE 

Introduced and referred to 
Committee on Labor and 
Employment Relations. 

Committee recommend bill be 
concurred in as amended. 
Report adopted. 

Second reading, concurred 
in. 



March 28, 1983 

March 28, 1983 

April 4, 1983 

April 5, 1983 

April 11, 1983 

April 20, 1983 

April 21, 1983 

Third reading, concurred in. 
Ayea, 47J Noes, o. 

IN 'l'HB HOOSB 

Returned to House with 
amendments • 

Second reading, amendments 
concurred in. 

On motion Senate amendments 
taken from third reading and 
referred to second reading 
this day. 

Second reading, amendments 
not concurred in. 

on motion Conference 
Committee requested and 
appointed. 

Conference Committee 
dissolved. 

On motion Free Conference 
Committee requested and 
appointed. 

Free Conference Committee 
reported. 

Second reading, Free 
Conference Committee 
report adopted. 

Third reading, Free 
Conference Committee report 
adopted. 

Free Conference Committee 
report adopted by Senate. 

Sent to enrolling. 

Reported correctly enrolled. 
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-~ Bill NO • .2_1i_2 ~ 
I'I.TROOUCED BY-~~~~ 
@J?:!I:LL~ 'nl;;~~.·~ 
A BILL f'OP- AN ACT ENTIT~ "AN ACT P~·IDING FOR J.~J, 
SHARING IN STATE PERSONNEL POSITIONS; DEFINING •fdo 

SHARING"; ENCOURAGING THE USE OF JOB SHARING TO INCREASE 

PRODUCTIVITY AND EMPLOYMENT OPPORTUNITIES; AND REQUIRING A 

REPORT ON IMPLEMENTATION OF JOB SHARING TO THE 't9TH 

LEGISLATURE; AMENDING SECTIONS 2-18-101 AND 2-18-102, HCA.• 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 2-18-lOlt MCAt is amended to read: 

•2-18-101. Definitions. As used in parts through 3 

and part 10 of this chapter• the following definitions 

apply: 

f 1) •.4.gency" means a department, boardt commission, 

office. bur~au, institution. or unit of state government 

r~cognized In the state budget. 

{2) "Board• means the board of personnel appeals 

established in 2-1,-1705. 

(3) "Class• mPans one or more positions substantially 

si~113r with respect to the kind or nature of duties 

performed. responsibility assumed• and level of difficulty 

so that th~ same descriptive title may be used to designate 

each >O$ition allocated to the class, similar qualifications 
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may be required of persons appointed to the positions in the 

class9 and the same pay rate or pay grade •ay be applied 

with •quity. 

(41 "Class specification• means a written descriptive 

state•ent of the duties and responsibilities characteristic 

of a class of positions and includes the education. 

experience9 knowledge, skllls9 abilities, and qualifications 

necessary to perform the work of the class. 

(5) "Compensation" ~eans the annual or hourly wage or 

salary and includes the state contribution to group benefits 

under provisions of 2-18-703. 

( 6) •Department" means the depart•ent of 

administration created in 2-15-1001. 

(l) Except in 2-16-306, •e~ployee• means any state 

emplotee other than an e•ployee excepted under 2-18-103 or 

2-18-104 from th~ statewide classification system. 

(8} •Grade" means the number assigned to a pay range 

~ithi~ 3 pay schedule in part 3 of this chapter. 

!~1--~JQ~--~bating~--B~an~--t~--~bating_~x~-QL-agce 

pec~ao~_af_a_aasltlao_tbat_l~--~nnsiaec~a--ao __ agg~~--QL 

pecm~oeot_pa~ltlans 

t~tilUl "Permanent position• means a po5ition so 

designated on the appropriate aqency list of authorized 

position~ referenced In 2-18-206 ~nd appro~ed as such in the 

biennium budget. 
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t~8t!lll •Permanent status• •eans the state an employee 

attains after satisfactorily completing an appropriate 

probationary period in a permanent position. 

t++t!!Zl "Personal staff" mean~ those positions 

occupied by employees appointed by the elected officials 

enumerated In Article VI, section lt of the Montana 

constitution or by the public service coamissfon as a whole. 

ti2tLlll •Position• .eans a collection of duties and 

responsibll I tie~ currently assigned or delegated by 

competent authority, requiring the full-time, part-ti•e• or 

intermittent employment of one person. 

t+~tLl~l "Progra•" means a co~ination 

efforts to provide a service. 

of planned 

tt'ttLl~l •seasonal posit I on" Means a position so 

designated on the appropriate agency list of authorized 

positions referenced In 2-18-206 and which is a per•anent 

position but which is interrupted by the seasonal nature of 

the p~sitfon. 

tt5tL16l •Temporary position• means a position so 

designated on ths appropriate agency list of authorized 

positions referenced In 2-18-206• created for a definite 

perio~ of time not to exceed 9 •onths•• 

Section 2. Section 2-18-102• MCA• is aaended to read• 

"2-18-102. Personnel administration-- general policy 

setting. Cl) heept as otherwise provided by law or 

-3-
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collective bargaining agreement, the department shall: 

(a) encourage and eKercise leadership In the 

development of effective personnel administration within the 

several agencies Jn the state and make available the 

facili~ies of the department to this end; 

(b) foster and develop programs for recruitment and 

selection of capable persons for permanent~ seasonal,. 

te11porary, and other types of ~osltions and tor the 

improve•ent of employee effectiveness, including training, 

safety,. health• counseling, welfare~ discipline, grievances, 

and evaluation for productivity and retention In per•anent 

status; 

L~l--fost~C£--deKeloa&--ADdL-PLDBQ~_jQb __ AbaLiQg ___ La 

agaa~~s ___ as ___ • __ meaos __ to __ l~ease __ Job--aod--~o1oxa&Qt 

oppgctuoitieAt 

tetLdl Investigate fron tlae to tine the operation and 

effect of parts 1 and 2 of this chapter and the policies 

made thereunder and report the findings and recommendations 

to th~ governor; 

tdtLBl establish policies, procedures, and forMs for 

the maintenance of records of all e•ployees in the state 

service; 

fetLfl apply and carry out parts 1 and z and the 

policies thereunder and perform any other lawful acts which 

.ay be necessary or desirable to carry out the purposes and 
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provisions of part5 1 and z. 

(2) The depart•ent may delegate authority granted to 

it under parts 1 and 2 to agencies in the state service that 

effectively demonstrate the ability to carry out the 

provisions of parts 1 and Zt provided that such agencies 

re•ai~ in compliance Mith policies, procedures. time tables, 

and standards established by the department. 

(3) The dej>?lrtment shall develop and issue personnel 

policies for the state. Adequate public notice shall be 

given to all interested parties of proposed changes or 

additions to the personnel policies before the date they are 

to take effect. If requested by any of the affected parties, 

the department shall schedule a public hearing on proposed 

chang~s or additions to the personnel policies before the 

date they are to take effect.• 

~~~-SECilD~a Section 3. Job sharing positions 

11 benefits. (1) Job sharing •ust be usedr to the extent 

18 practicable, by each a9ency as a means of pro•otfng 

19 increased productivity and employment opportunities. 

ZO Howev~r 9 job sharing •ust be actively pursued to fill 

21 vacat~d or new positions and may not be actively pursued to 

22 replace current full-time e•ployees. A position may be 

23 fille1 by more than one incumbent currently in a full-time 

24 position. 

25 (ZJ Employee benefits for a full-time equivalent 

-5 

1 

z 

3 

4 

5 

b 

7 

B 

9 

10 

11 

12 

13 

14 

LC 2295/01 

position filled by job sharing must be divided on a pro rata 

basis between the persons filling such position. 

1~~-S~tilD~a Section 4. Legislative Intent-- report. 

The legislature Intends that the state actively promote the 

hirinq of new e~ployees or the filling of vacant positions 

by using job sharing. The legislature does not intend that 

the state actively promote replacement of current full-time 

employees with job sharing employees. The legislative 

fiscal analyst shall report to the 49th legislature on the 

success of agencies In implementing this Intent. 

~l~-S~tilDN~ Section 5. Codification Instruction. 

Section 3 is intended to be codified as an integral part of 

Title z. chapter 16• part 1, and the provisions of Title 2 9 

chapt~r 18, part 1. apply to section 3. 

-End-
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Approved by Comr:·it tee 
on Labor & Employment 
Relations 

HOUSE ~ILL NO• 749 

INTRODUCED BY HEMSTAO, BENGTSO~, FARRIS, CONNELLY, 

M(;~RtOE, CURTISS, o•cm~NELLt HOLLlOAYt HANSO''h HAJ\ISEI'h 

BERGENEt J. BRO~N, HOWE• OARKO, KftNAN• rlARr 

A BILL FOR AN ACT ENTITLED: "AN ACT PROVIDING FO~ JOB 

SH•R J~,; IN STATE PERSONNeL POSITIONS; uEFINING 0 JLB 

SH~RI''""l ENCOURAGING THE USE OF JOB SHARING TO INCREASE 

pp~ryurTI~ITY AND EMPL3YHENT OPPORTUNITIES; AND REQUIRING A 

HFP~RT C~ I~PLEMENTATION OF JOB SHARING Tl THE 49TH 

lEGISl\TURE; AMENOI~G SECTTONS 2-18-101 AND 2-18-102, MCA. 11 

BE IT ENACTED 8Y THE LEulSLATURE OF THE STAT" OF MONTANA: 

~<!c:tion 1. Section 2-18-101t Jo!CAt is o3mended to read: 

"2-18-101. Definitions. As used in parts th,.ough ~ 

dnd D!,.t 10 of this chapter, the following definitions 

appl v: 

{l) •Aqency• means a depa,.tmPnt, ooard~ commission, 

officP, bureau, institution, or unit of state qovernment 

r~coqr.ized in the state budQet.. 

(? l "8oe\,.d" tooans the board of pa.rsonnel appe~l s 

e~tahlisned i~ 2-15-17J5. 

(3) •Class" mPans one or more position~ substantially 

simil~r with ,.espect to the kind or ndture of duties 

p~rf,H--nr;;!d• ,.esponsibility assumed. and lev~1 of difficulty 
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so that the same descriptive title may be used to designate 

~ach nosition allocated to the class, sl~ilar qualifications 

may b~ required of persons appointed to the positions in the 

class, and the same pay rate or pay grade ~ay be applied 

11111ith e~uity. 

(\) "Class specification• means a written descriptive 

state~ent of the duties and responsibilities characteristic 

of a class of positions and includes the education~ 

experience, knowledqe. skills. abilities, and qualifications 

necess~,.Y to perform the wo,.k of the class. 

(5) "Compensation• means the annual or hourly wage ur 

sal~ry and includes the state cont,.ibution to group oenefits 

unde,. provisions of 2-18-703. 

(b) "Department" 111eans the d~partment of 

administration cr~ated in 2-1~-1001. 

(7) ExcPpt in 2-18-306, "employee" means any state 

emplov~e othe,. than an employee excepte~ under 2-18-103 or 

2-18-10~ f,.om the statewide classification syst~•· 

(~) "Gr~de" means the numbe,. assiQned to a pay range 

~ithin a pay ~chedule in oart 3 of this chapter. 

L2l--~~o~ __ sba~i~ _ _mean~--1oa__~~ing_nx-t~ ar mare 

n~~~oos-af_a_oasitioo_tQat_l~--~Po~~e~e~--aa__a~~e__QL 

oetm~o:ot_aasitlaoi 

t~t!.l.Ol 11 Permanent position" means a position so 

design-1t~d o~ t~e appropriate agency list of authorized 

-2- HB 149 
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positions ref@renced in 2-18-206 and approved as such in the 

biennium budget. 

fi-Ett.L.lll •perm.:lnent- c;t.;:.tu<5• ~nean$ the st~t;; en ernplur.~t: 

attains after satisfactorily completing an appropriate 

probationary period in a oer~anent position. 

ttttLlZl •Per•onal 

occu~i~d by employees 

staff• means those pos.i tions 

appointed by the elected officials 

enu~r~t.ed in 4rtjcle \'I, section 1. of the Montana 

constitution or by the public service commission as a whole. 

t+?til.il "Posit".inn" means a ccllection of duties and 

responsibilities currently assigned or delegated by 

comoe~ent authority, requiring the full-time 9 part-time, or 

Intermittent employment of one person. 

t+3t!l~! "Program• means a co~bination 

efforts to provide a service. 

of planned 

tt~t!l~l •sea•onal position" m~ans a position so 

desiqn~ted on the appro~riate agency list of authorized 

positions referenced in 2-18-206 and whicn is a per•anent 

positi~n but which is interrupted by the seasonal nature of 

the ?OSition. 

t~StLl~ •TeMporary position• means a position so 

desig~~ted on the appropriate aqency list of authorized 

positions referenced In 2-la-zoo. created for a aefinite 

perio1 of time not to exceed 9 eonths.• 

~ ':!ct I on 2. Section 2-18-lOZ, M(;A,. is a.nended to read: 

-3- HB 749 
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"2-le-102. Personnel administration-- general policy 

settinJ• (1) Except as otherNise provided by law 

cnllective bargaining aqree~ent 9 the deoartment shall: 

t .:rt) encouraQe and eKo&rcise leadership in 

or 

tbf:' 

devel:Jpfl"!ent of @ffe.etive oersonnel administration .,ithin thf· 

several agencies in th~ state and make available tt1e 

facilities of the aepartment to this end; 

(bJ foster and develop proqrams for recruitment and 

s~Jcction of capable persons for permanent, season~l, 

tem!Jorary, and other types of position~ and for th~ 

improv~ment of emnloyee effectiveness, includinq tr~ininq~ 

safety, health, counseling, welf~re~ discipline, grievanc~s, 

and evalustion for oroducti~ity and retention in permanent 

st:atus; 

L~l--f~~t~CL--~~~~lags--~Da--RLQmate_-lu~--~aLlDS---iu 

~~eu~i~s ___ as ___ a __ meau~ __ tg __ iu~Lease __ laQ __ ao~~Ql~nt 

OllQilLtuuitiesl 

tetidl investigate from time to time the operation and 

effect of parts 1 and 2 of this chapter and the poJicies 

mad~ thi.!reunder and report the fi nr1 i ngs and recommendations 

to tt1e qovernor; 

fdtLel establish oolicies. procedures, and forms for 

t~e maintenance of records of all employees in th~ stat~ 

service; 

tetLfl apply and carry out parts and Z and the 

-4- H8 749 
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policies ther~under and perform any other lawful acts which 

may bP. n~cessary or desirable to carry out the purposes and 

provisions of parts 1 and z. 

(?) The department may delegate authority grantea to 

it under oarts 1 and 2 to agencies in the state service t~at 

effectively demonstrate the a~ility to carry out the 

provisions of parts and 2, provided that such agencies 

r~mai~ incompliance with policies, procedures, time tables, 

a~d ~t1ndards established by the department. 

(3) The d~p~rtrnent shall develop and issue personnel 

oolicies for tne state. Adequate public notice shall b~ 

given to :>tll interested parties of proposed chanqes or 

adnitions to the ~ersonnel policies befor~ the date they 3re 

to ta~e effec~. lf reques~ed by any of the affected parties, 

the ~eoartment sh3ll schedule~ puhlic hearing on proposed 

chan~~~~ or adMition~ to the personnel policies before the 

dat~ tr,ey are to take effect." 

~~w-~=crlD~a Section 3. Job sh<ui ng positions 

ben~fits. t~t Job sharinq •~s~ ~Al be used, to th~ extP-nt 

practic~ble, by ~ach 

increased productivity 

Howev~rt jot sharinq 

agency as a means of promoting 

and employment opportunities. 

m~~~ MAY be actively pursued to fill 

vacate~ or new positions and may not be actively pursued to 

r~pl~ce curr~nt full-time e~ploye~s. ~QijE~ER£_DN_R~~l_QE 

A-~URl~~I-EMELCYEE-~lS-fUSlllO~-HAY-~~--~D~l~Rfll-_fQR-~ua 

-s- HB 149 
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SHAB~&a A position may be filled by ~ore than one Incumbent 

currently in a full-time position. 

trt--Emp+oyee---be"e~+~s--~or--a--fa++-t+me--eq~+•e+ent 

pe~~~~c"-~~+~ft-&y-feb-s"ft~Tft~-~s~-be-~~¥+ftee-en-e-~~o-~e~e 

&fts+~-8e~weeft-~h@-,e¥Sefts-f++~+"~-~eft-~s•~+eftw 

~~~-SftiiOHa Section 4• Legislative intent -- report. 

The legislature intends that the state actively promote "t.he 

hirinq of new employees or the filling of vacant positions 

by usi~o job sh~rinQ. The legislature does not intend that 

the stAt{! actively promote replaceMent of current full-time 

emvloyees with job sharing employees. The legislative 

fiscal analyst shall report to tne 49th legislature on the 

success of agencies in implementing this intent. 

~tH_SftllOH. Section 5. Codification instruction. 

Section 3 is intended to be codified as an integral oart of 

Title 2, chapter 18• part 1. ~nd the provisions of Title z. 
chapt~r 18• part 1, apply to section 3. 

-End-
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HOUSE BILL ~o. 7'+9 

l~TRODUCED BY HE~STAOo BENGTSO~, FARRISo CONNELLY, 

MC,RIDE, CURTISS, O'CONNELL• HOLLIDAYo ~ANSONo HANSENo 

BERGENEo Jo BROWNo HOWEo DA~KO, KEENAN, HART 

A BILL FOR AN ACT ENTITLED: •AN ACT PROVIDING FOR JOB 

SHARI'I;i IN STATE PERSONNEL POSITIONS; DEFINING "JOB 

SHARI~G•; ENCOURAGING THE USE OF JOB SHARING TO INCRE.SE 

PRODU:TIVITY AND EMPLOYMENT OPPORTU~ITIES; AND REQUIRING A 

REPORT ON IMPLEMENTATION Or JOB SHARING TO THE 49TH 

LEGISLATURE; AMENDING SECTIONS 2-18-101 AND 2-18-l02o MCAo" 

BE IT ENACTED BY THE leGISLATURE OF THE STATE OF MONTANA: 

~ection 1. Section 2-18-101• MCAr is amended to read: 

•z-18-101. Definitions. As used in parts 1 through 3 

and part 10 of this chapter. the following definitions 

apply: 

(1) ~Agency• Means a department, boardt commission, 

office, bureaur institution, or unit of state government 

recag~ized in the state budget. 

( z) "Boar d• means the board of personnel appeals 

establlshed in 2-15-1705. 

(3} ~Class• means one or more position~ substantially 

si~ilar with respect to the kind or Odture of duties 

performed, responsibility assumed, and level of ~lfficulty 
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so t13t the same descriptive title may be used to designate 

each position allocated to the class, similar qualifications 

may be required of persons appointed to the ?OSitions in the 

class, and the same pay rate or pay grade may be applied 

with equity. 

(41 •Class specification• means a written descriptive 

statement of the duties and responsibilities characteristic 

of a class of oos1tlons and includes the education, 

experience, kno~ledger skillst abilities, and qualifications 

necessary to perform the work o~ the class. 

(S) •compensation" means the annual or hourly wage or 

salary and includes the state contribution to group benefits 

under provisions of 2-18-703. 

(&) •Department• .. eans the depart11ent of 

ad•Inistratlon created in 2-15-1001. 

(7) EXC@pt in 2-18-306 9 "employee" means any state 

employee other than an employee excepted under 2-lS-103 or 

2-18-104 from the statewide classification syste ... 

(J) •Graden means the number assigned to a pay range 

withi1 a pay schedule in part 3 of this chapter. 

L1l--!Jgb __ ~b~Lio~ __ meao~ __ tne__~b~~ng-b¥~~_QL-RDL~ 

neL~no~_gf_~_gg~ition_tbat_i~--~n~tgeLea __ an __ ~ggLegat~_QL 

ge~maoant-nn~itio~ 

t~tLl~l "Permanent position• means a position so 

desig~~ted on the appropriate 3gency list of authorized 

-2- H9 749 
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positions referenced in 2-18-206 and approved as such in the 

biennium bud9et. 

t~8tilll •Permanent status" means ~he state an employee 

attai:'ls after satisfactorily completing an appropriate 

probationary period In a perManent positio~. 

staf'f" nteans toose positions tT~tLlZl •Personal 

occupied by employees 

enumerated in Article 

appointed by the elected officials 

VI• section 1, ot the ~ontana 

constitution or by the public service com~ission as a whole. 

t~etLl~l "Position" •eans a collection of duties and 

responsibilities currently assigned or delegated by 

competent authority, requiring the full-time• part-time, or 

intermittent employment of one person. 

t~3tLl!l •Program• means a combination 

efforts to provide a se~vice. 

of planned 

t!~til~l •seasonal position• means a position so 

deslgn3ted on the appropriate agency list of authorize~ 

po5ltlons referenced In 2-18-20& and which Is a perManent 

positi?n but which Is interrupted by the seasona1 nature of 

the ~osition. 

tt~tLl6l "Temporary posi ti on• 

deslg~ated on the appropriate agency 

positions referenced In 2-18-206t 

•eans a position so 

list of authorized 

created for a definite 

period of time not to exceed 9 months.• 

~ectioo 2. Section Z-18-102, MC4 9 is amended to read: 

-3- HB 7'<9 
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"2-18-102· Personnel administration-- general policy 

setti1y. (lf Except as otherwise provided bV law or 

collec~ive bargaining agreement, the department shall: 

(a) encouraqe and exercise leadership in the 

development of effective personnel administration within the 

several agenci~s in the state and mak~ available the 

facilities of the department to this end; 

(b) foster and develop proqra•s for recruit~ent and 

selection of capable persons for permanent, season~l. 

temporary, and other types of positions and for the 

in1prove11ent of e11ployee effectiveness• including training, 

safety, health, counseling, welfare. discipline, grievances. 

and evaluation for producti·.rity and retention in permanent 

status; 

L~l--f~cc~_daxclQQa-_and __ ~cgmgtc--lgb-_~QLlng_ __ la 

ageo~i~~---d&---A--mM4D5--~--~cca~&-~--and _ _sup~nt 

DllllO r.t UDiU.e~.l. 

tetLdl investigate fro• tl•e to time the operation and 

effect of parts 1 and 2 of this chapter and the policies 

made thereunder and report the findings and reco~endations 

to th?. qovernor; 

fdtL~l establish policies, procedures. and for~s for 

the maintenance of records of all employeeS in the state 

service; 

tet!fl apply and carry out parts 1 and 2 and the 

-4- HB 749 
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policies thereunder and perforM any other lawful acts which 

may be necessary or desirable to carry out the purposes and 

provisions of parts 1 and 2. 

(2) The depart.ent may delegate authority granted to 

it un1~r parts 1 and 2 to aqencies in the sta~e service that 

effect:. i vel y demonstrate the abi 1 i ty to carry out the 

provisions of parts 1 and z. provided that such agencies 

remai, in compliance with policies, procedures• time tables, 

and standards established 'bY "the department. 

(3) The department shali develop and issue personnel 

policies for the state. Adequate public notice shall be 

given to all interested parties of proposed changes or 

additions to the perSOi'tnel policies before the date they are 

to take effect. If requested by any of the affected parties9 

the department shall schedule~ public hearing on proposed 

changes or additions to the personnel policies before the 

date they are to take effect." 

S~W-S~IlQ~a Section 3. Job sharing positions 

benefits• t~tLll Job sharing mas~ a6I be used• to the extent 

practicable, by each agency as a means of promotinq 

increased productivity and employment opportunities. 

22 Howev~r, job sharing mus~ ~AX be actively pursued to fill 

23 vacated or new positions and may not be actively pursued to 

24 replace current full-time employees. HQij~~RL-DM_afQUfSI--Df 

ZS 6 __ tUiiE~I--f~fLOXff __ HlS-fOSlllQ~-MAX-BE-CDMSlOfBfU-ED&-JUB 

-s- HR 749 
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~tl6Bl~~& A position may oe filled by more than one incumbent 

currently in a full-tim~ position. 

fit--Emp~eyee--~e"ef+t~--fer--~--~a++-~+•e---eqa+we~ent 

pos+t+on-~t+ted-by-jab-shar+"g-Sds~-&e-~+¥+~ed-on-&-p~e-r&~e 

be~+~-betweeft-the-persons-f++•+ng-s~eh-pes+t+eftw 

L~l--E~LOXff ___ afHf£11~--EDR--A--E~LL:ll~f~l~ALf~ 

fQ~lilU~-ELLLfQ_AX_JQn_SHA&l~-ausi-BE-U~IOfO-DB-6-fRD-BAIA 

aiSlS-~EI~fE~-IHE-ff&S~~ElLLI~_sutij_fUSI!l~ 

~~~~-Sftil!Jl:la Section 4• legislative intent -- report. 

The legislature intends that the state ac~ively prowote the 

hirinJ of new employees or the filling of vacant positions 

by using job sharing• The legislature does not intend that 

the state actively promote replacement of current full-time 

empl~yees with job sharing employees. The 1 egi sl ati ve 

fiscal andlyst shall report to the 49th legislature on the 

success of agencies in iMplementing this intent. 

~~H-S~~IlQ~a Section 5. Codification instruction. 

Section 3 Is intended to be codified as an integral part o¥ 

Title 2• chapter 18, part 1, and the provis-ions of Title 2 9 

c~apt~r 16• part l• apply to section 3. 

-End-
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March 24, 1983 

SENATE STANDING COMMITTEE REPORT 
(Labor & Employment Relations) 

That House Bill No. 749 be amended as follows: 

l. Page 4, lines 15 through 17. 
Strike: subsection (c) in its entirety 
Renumber: subsequent subsections 

2. Page 6, line 10. 
Following: "state" 
Insert: "permit job sharing in certain positions when it is 

considered to maintain or increase efficiency in such positions and" 
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HOUSE BILL NO. 7't9 

I NnODUCED BY HEHSTAD• BENGTSON• FARRIS• CONNELLY. 

MC~RID~. CURTISS• O•CONNELl• HOlliDAY• HANSON• HANSEN• 

B~RGENE• J. BROWN• HOWE. OARKO• KEENAN• H.~RT 

A BILL FOR AN ACT ENTITlED: •AN ACT PROVIDING FOR JOB 

SHARI~~ IN STATE PERSON~EL POSITIONS; DEFINING •JOB 

SHARI~G•; ENCOURAGING THE USE OF JOS SHARING TO INCREASE 

P~OOU:TIVITY AND EMPlOY~ENT OPPORTUNITIES; AND REQUIRING A 

REP;'RT ON IHPLE"ENTATION OF JOB SHARING TO THE 't9TH 

LfGISL4TURE; AMENDING SECTIONS Z-18-101 AND 2-18-1D2• HCA.• 

BE IT ENACTED BY THE LEGISlATURE OF THE STATE OF MONTANA: 

5ection 1. Section 2-18-101, MtA, is amended to read: 

"2-18-101. Definitions. ~s used in parts 1 through 3 

and uart 10 of this chapter, th~ following definitions 

3pply: 

(1) •A9@ncy" means a department, board, commission, 

officP, bur~au, institution, or unit of state gov@rnment 

recog,ized in the state budget. 

fl) •Board• •~ans the board of personnel appeals 

establisned in 2-15-170,. 

(3) •Class• m~ans one or ~ore positions substantially 

simil~r with respect to the kind or nature of duties 

perfor~ed, responsibility assumed• and level of difficulty 
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s~ t~at the same descriptive title •ay be used to designate 

each ~~sition allocated to the class, similar qualifications 

may ba required of persons appointed to the positions in the 

class. and the ~ame pay rate or pay grade •ay be applied 

with e~uity. 

£4, •class specification" ~eans a written descrl~tive 

state~ent of ~he duties and resoonsibilities characteristic 

of e class of positions and includes the education, 

experience, knoMledge• skills. abtlitiest and qualifications 

necessary to perform the work of the class. 

(5) "Compensation• •eans the annual or hourly wage or 

salary and includ~s the state contribution to group benefits 

under provisions of Z-18-703. 

(6) •Department• •eans the depart.aent of 

administration created in 2-1~-1001. 

(7) Exc~pt in 2-18-306, "employee" means any state 

employee other than an employee excepted under 2-18-103 or 

2-18-1·14 fro111 the statewide classification system. 

( 3) "Grad~" means the number assigned to a pay ran9e 

wi~hi~ a pay schedule in part 3 of this chapter. 

Lil--!Jnb--~ba~~--ReaD~--tbe--~ba~iog_Q¥~_Q~-WQ~ 

~~~~oc~_of_a_oo~itioo_tbat_l~--~sidec~a--ao __ agg~ga~-D~ 

o~~m~~ct-oo~itloca 

f9til01 •Permanent position" means a position so 

desiq~Jted on the aporopriatP ~gency list of authorized 

-2- HS 749 
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posItions referenced in Z-18-206 and approved as such in the 

bienn•~~ budg•t• 

t*8t!l~l •Per•anent status• means the state an employee 

a't.t.ain.s af~er satisfactorily co~pletlng an appropriate 

probationary period in a per•anent position• 

tt.,Ll~ •Per$ona1 staff• .eans those po_sitlons 

oc~uoied by e~ployees appointed by the elected officials 

enu•erated in Article VI, section 1, of the "ontana 

constitution or by the public service commission as a whole. 

tJ:~'tLlU •Position" •eans a collection of dut1es and 

responsibilities currently assigned or delegated by 

co11petant. authority• requiring the full-time, part-tilte., or 

intermittent e•ployment ~f one person. 

tt~~ •Progr..- ~ans a combination of planned 

effort.& to provIde a service. 

t~~tLl~ •Seasonal position• .eans a position so 

designated on the appropriate agency list of authorized 

positions referenced in 2-18-ZOO and which is a per•anent 

position but which Is interrupted by the seasonal nature of 

the position. 

t~~t11U •Te~>po.rary position• 

desi gflated on the appro.pl"i ate agency 

positions referenced In Z-18-204• 

eeans a position so 

list of authorized 

created for a definite 

period of ti.e not to exceed 9 aonths.• 

£ection 2. Seetlon 2-18-102• MC4, is amended to read: 

-3- HB 749 
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-z-18-102· Personnel ad•lnlstr•tion -- general policy 

settinq. (1) Except as otherwise provided by law or 

collective bargalnin9 aqreement• the depart•ent 5hall: 

(a) enco~rage and exercise leadership In the 

devel~p~ent of effective personnel administration within toe 

se¥era1 agencies in the state and aake available the 

facilities of the department to this end; 

(b) foster and develop prograas for recruit.ent ~nd 

selection of capable persons for perManent, seasonal• 

tt'-tt~orary, and other typ.s of positions and for the 

improve.ent of e.oloyee effectiveness, including training, 

safety, healtht counseling, welfare, di5clpline, qrievances. 

and ev-aluation for productivity and ret.ention in perntanent 

status; 

Lct==~~~-ood--,.~•--job--ahartnv -to 

u:ad::a---u=--a-:-u::b::::t=••ns--:itiii=IIIUI~ 

a~a«<UtUJ: 

tettA~ investigate from ti•e to ti.e the opera~ion 

and effect of parts 1 and 2 of this chapter and the policies 

made thereunder and repo~t the findings and reco.-e~ions 

to thP governor; 

td'ttd.Uil establish policies.. proce<lures. and feras 

for th.Q. taaint.enan£e of records of all aaployees- in the state 

s-e-rvice; 

tettft.t.U ap!Jly and carry out parts 1 and z and the 

-4- HD 749 
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potlci~s thereunder and perform any other lawful acts whicn 

may be necessary or desirable to carry out the purposes and 

provisions of parts 1 and 2. 

(Z) The depart~ent may delegate authority granted to 

it under parts 1 and 2 to aqencies in the state service that 

ef'fect i vel y demonstrate the ability to carry out the 

provisions of parts 1 and z, provided tha~ such agencies 

re~ai~ In compliance with policies, procedures. ti~e tables, 

and standards established by the deoartment. 

(3) The department shall develop and issue personnel 

policies for the state. Adequate public notice shall be 

given to all int<erested parties of. proposed changes or 

additions to the personnel policies before the date they are 

to take effect. If requested by any of the affected parties. 

t~e de~~rtment shall schedule a public hearing on proposed 

chang~s or additions to the personnel policies before the 

date th@y are to take effect.• 

~~~~~~IIC~& Section 3o Job sharing positions 

~enPfi t~. t+t!ll Job sharinq Md~ d6~ be used• to the extent 

prdcticable• hy each agency as a means of oromoting 

incr~ased produc.-:tivity and employment opportunities. 

Howev~r. job sharing me'~ ~6l be actively pursued to fill 

vac~t~n or new positions and may not be actively pursued to 

replac• current full-time employees. tiC~f~f&s_D~&fijllfSl_Df 

25 6-'U&lE~-f~eLQlff_H~eDSlllDb-a&l-Rf __ tobSlCf&fD--EDB-_JDB 
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S~ARIM&a A position nay be filled by •ore than one incumbent 

curre~tly in a full-time position. 

t~t--EMp+oyee---bene~+ts--tor--e--fu++-t+•e--eqoTye+ent 

pes+~oft-fT~+ed-by-job-sherT"~-mus~-be-d+Y+ded-eft-a-pre-re~a 

besTs-be~wee"-~he-pe~sefts-f++++~-s~eh-pes+~+e"• 

i~l--fHeL~l~--WEHfEllS--fDB--A--EULL=IIaE-~Ul~HI 

eD~IlQ~_flLLf2-Dl_J~_Stl681H&~USI-Df-D~LQEQ_QH-A_e&g_BAI6 

D&SlS_6flWffK-l~E-eERSD~S-ELLLIHG-SULtl-fDSli1D~a 

lEH_SftllO~a Section 4. Legislative intent -- report. 

The legislature intends that the state ef&Hll-JDD-SHAS~lH 

~ERUll:l--l!DSlllllHL-llllfti_Il_l.L-'Jl!tSJ.IIfllfQ m MAifti.utuiB 

lH~fASf_ffE~lEKtX-lK-SUttl_eQSlllDHS-AHD actively promote 

the ~iring of new eMployees or the filling of vacant 

positions by usinq job sharing. The leqislature does not 

inten1 that the state actively promote replacement of 

current full-time e~ployees with job sharinq employees. The 

legislative £isc31 analyst shall report td the 49th 

leogisluture on the success of agencies in impleiRenting this 

intent. 

~~W-SftllDHa Section 5. Codification instruction. 

SeLtion 3 is intended to be codified as an integ~al part of 

Titl2 I• chapter 18• part 1, and the provisions of Title 2 9 

cnapt~r 18, p~rt lt apply to section 3. 

-End-
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Sf.o\l[ PU8!.1SI-IIN(j. CO Hfi.(NA MONYANA 

April 19, 1983 Page 1 of 2 

.................................................................... 19 .......... .. 

r.rr. Speaker: 

FREE CONFERENCE COMMITTEE 
HOUSE BILL 749 

(Report No. 1, 9:00 AM ) 

We, your Free Conference Committee on House Bill 749, 
met and considered: 

House Bill 749, third reading copy (Blue); and 

Senate Labor and Employment Relations committee Amend­
ments of March 24, 1983. 

We respectfully recommend as follows: 

That the Senate recede from Senate Labor and Employment 
Relations Committee amendment number 1; 

That the House accede to Senate Labor and Employment 
Relations Committee amendment number 2; 

That House Bill 749 be further amended as specified in. 
Clerical Instructions 1 through 4; and 

That this Free Conference Committee report be adopted. 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
CLERICAL INSTRUCTIONS FOR REFERENCE COPY (SALMON) 

1. Page 4, line 15 
Following: line 14 
Insert: "(c) foster J(ievelop, and promote job sharing in· agencies;" 
Renumber: subsequent subsections 

2. Page 6, line 6 
Following: "EMPLOYEE" 
Insert: "holiday pay, annual leave, sick leave, and health" 

3. Page 6, line 9 
Following: line 8 
Insert: "(3) Employees classified in a part-time status may 

not be reclassified to a job sharing status while 
employed in the position.classified as part-time." 

............................................ : ........ 1<~~~ ............... .. 
rh::airm::an 



' 

4. Page 6, line 11 
Following: "IT IS" 
Strike: "CONSipERED" 
Insert: "done" 

FOR THE HOUSE 

KEENAN, CHAIR 

kY~ 
WALDRON 

'x0~-~e:J 
HEMS TAD 

Page 2 of 2 

···································································· 19 ........... . 

FOR THE SENATE 

GALT 

LYNCH 

l""h ... : • .- ...... 
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HOUSE Bill NO. 749 

INTRODUCED BY HE~STAD• BENGTSON, FARRIS, CONNELLY• 

~CRkiOEt CURTISS, O'CONNELL, HOLLIDAY, HANSONt HANSE~, 

BERCE~Et J. BROWN, HOWEt OARKO, KEENAN• HART 

A BILL FOR AN ACT ENTITLED: RAN ACT PROVIDING FO~ JOB 

SHAI:! ING IN STATE PERSONNEL POSITIONS; DEFINl~G •JuB 

SHA::t lNG•; ENCOURAGING THE USE OF JOB SHARING TO INCREAS.E 

PR3JUCTIVITY AND EMPLJYHENT OPPORTUNITIES; AND REQUIRING A 

KEP,1RT ON IMPLEMENTATION OF JOB SHARING fa THE 49TH 

l ~Gt SLA fURE; AMEIIIDING SECTIONS Z-18-101 A. NO 2-18-102t MC-'•" 

BE IT EI~ACTEO BY THE LEGISLATURE OF THEo STATE OF MONJA,;A: 

S-2:ction 1. Section 2-18-101, :~c.A, is amended to r~aa: 

11 2.-18-101. Definitions. As used in parts through 3 

~n~ part 10 ~f thi5 chapte~• the following definitions 

1f>p1 y: 

( 1 ,, "1\~p~nc y" means a department, board, commission • 

•">ffice, Ql,neau, institution,. or unit of state governfRent 

recognized in the state budqet. 

(2) "Board" means the board of ~ersonnel a~peals 

est~blist1ed in Z-15-1705. 

(~) ·~lJss" means one or mo~e positions suOstantially 

,i~il~r with respect to the kind or nature of duties 

p~rfor.lled. responsibility assuiJied, and level o·f difficulty 
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so that the same descriptive title may be used to designate 

each position allocated to the class, similar qualifications 

may be required of persons ap?ointed to the positions in the 

class. and the same pay rate or pay grade may be ap~lied 

)fith e~uity. 

(4) •class specification• means a w~itten de~~iptive 

statement of tha duties and responsibilities characteristic 

of a class of positions and includes the education. 

experience, kno~ledge9 skills, abilities~ and qualifications 

necessary to perform the work of the class. 

(~) •Compensation• means the annual or hou~ly wage or 

salary and includes the state contribution to group benefits 

under provisions of Z-18-703. 

(6) "Department• means the depart11ent of 

administ~ation c~eated in 2-15-1001. 

(7) Except in Z-16-306, •employee• means any state 

em:1l oyee other than an employee excepted unde~ l-18-103 or 

2-1~-1u~ from the statewide classification system. 

(J) RGrade" •eans the number assi1ned to a pay range 

~ithi~ a pay ~chedule in part 3 of this cha~ter. 

L~l--~Q2--~~in~--~n~ __ tne__~KLln~~~QL~~ 

~~~QO~-~_a_pQ~ltlga_that_l~-~g~Ld~~~-RD--~~~~g~ 

~~cma~nt_ug~tiga~ 

f9t1lll1 •P~rmanent pas i tion" means a position so 

d@Siqndted on the appropriate dgency list of duthorized 

-2- HB 74'1 
REFERENCE BILL: Includes Free Joint 
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posittons referenced in 2-l8~Z06 and approved as such in the 

b i &nn i um budget• 

f~...,.Lll.l. •Permanent status• ,.eans t.he state 310 emplQ.ye.e 

~tt~ins after sa~isfactorily co.pleting an appropriate 

probati on~u·-y pe.r I oct in a per:manant: -posi-tion. 

ttt-tLlU •Personal staff• -.eans t.nose pOsi t:i-ons 

oc.cupi&d b·y nployees ap.p.oint:.vd by the .elected offic·i~ls 

enu•~rated in Article VJ• ee~tion 1 9 of the "lontana 

cons~ltut;on or by the-public ~ervice C08a•ssion B$ a-whole. 

f-*1-t.LJ.l.J. •P.Qj.jt-ion• .-ans a cal·lection of duties. and 

resoonsibiJ·ities currentl-y as$ign9d or delegated ~y 

c.o111petent authori-ty, reqviring the full-tinH~• part-ti-~ -or 

int3-rtri ttent 'l'-iaployllle-nt of one person. 

tt~til!l •prograM• ·~an$ ~ c~b•n~~lon of planneQ 

efforts to provi4e a s·ervJ ce. 

~+tLlil •sea~onal posl~ion• •e~5 a posjtion so 

deslgna~ed on the app~oprjate agency list of ~utho~Jzed 

position& referenced In Z-J.s,..zoo _Qn<f tll'hfch -is a permanent 

posi-tion but ·whJc:h Is interrupt-ed. by 'the seasonal nature of 

the position. 

tJ,STilll •Teaporary po-s-Jt-ion-• 

d-esignated on .ttt. <t_ppropr i ate agfitnC.y 

Mei10S 

1i st 

a positf.on s-o 

of autharize·1 

posi tiofl-s referenced In 2--ld-.2j]6_, cr.eat.ed for a de-f·ini-te 

period of ti 111e not to exceed·"9 m-onths.• 

,_e~t-t.ton 2. Section 2-18-J.OZ, HCA 11 is attended to redid-: 

-3- H'J 149 
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"2-lR-lOZ. Personnel adlllnist.ration -- <jenera1 pol icy 

setting. ( 1) Exc~pt as otherwi-'ioe provided by law or 

collectiv~ bargaining <lq:-~~=~nt..- t.h.o; dep~rtm~nt $haii: 

(-a.) encour-age and exerc·i se leadershi-p in ttl":' 

deveJo-p-me.ftt. of e-f-fective Personnel ad•inistrat·ion within the 

several a~encie~ jo the sta~e and make d~ai1ab1e the 

facllit·ie& -o-f tbe ctepar-t..ent. to tnis e."ld·i 

(b) foster and deVelop progra.$ £or recruitment dnd 

selection of capable persons for perttanent, sea~on.,.-1, 

tem~orary. and o~her ~Jp&s of p~i~ion~ and fQr the 

i•prove.ent of e.ploree &ffectiveness. including tratnin~· 

5a,fa-ty• heal th 11 counse.l i D9• wel-fare .. discipl-ine' gri ~ances." 

a.nd eval·uot:iOn fo.r productivity and retention in pt:!rilai)<P.,lt 

status; 

u+-:touuz=-t!n«t...,~a!I--,... .. U::~l2t::al!!lticl#=-~*" 
u.aec.:t••---•a -e=-"taDD:--tct:::--tncrpae-:-;ott-30.=-u~ 

ll-J:t!SI)j:Pv% 

u;.1 fDHU,a_.Jia:flJl2.t,__.UD tBDIIPIE ~0§ S!IABIN;,---UJ 

~~J:.,IUi. 

fettdttet•Dl inves~iqate fro• ti .... to t·i~ae the 

opS:rat.i on cmd effect of parts -1 and 2 of thi 5 chapter -3nd 

t~ po--1 icies •ade thereund4)!'r af\d repo.rt the findinSJS and 

'rl'!CJ"~Ut&ndat·i ons W ~he gwerno.r.; 

tdttttfitLfl establish policies. pr~'edUres• and forms 

for thrl saai ntenance o-f records of al·l e-mpl oyee5 in the state 

-4- HB 7't9 
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service; 

tel~£±±£iLEl apply and carry out parts 1 and z. and the 

policies thereunde~ and perform any other lawful acts which 

.nay be nece~sary or desirable to carry out the purposes and 

provisions of parts 1 and z. 
(2) The department may delegate authority granted to 

it under parts 1 and 2 to a~encies in the state service that 

effectively demonstrate the ability to carry out the 

provisions of pa ..-ts 1 and Z, pr-ovided that such ag.enci es 

rem~in in compliance with policies, pr~cedures, time tables, 

and standards established by the department. 

(3) Th~ department shall develop and issue personnel 

p~licies for the state. Adequate public notice shall be 

-]iven to a11 interested parties of p~oposed ch~n~es or 

additions to the personnel policies befo~e the date they are 

to take effect. If requested by any of the affected parties, 

the department shall schedule a public hearing on proposed 

c~o~qes or additions to the personnel policie~ before the 

dat~ they ar~ to take effect." 

~w_SfLILQ~ Section l. Job sharing positions 

~en~fits. 11tLll Job sharing Md~ ~ be used, to the extent 

~r~cticable, by each agency as a means of promoting 

increased pr<Jductivi ty and e10ploy•ent opprJrtunities. 

hoft~Yer, JOO s~~ring mu~t ~Al be actively pJrsued to fill 

vac-"Jted or new positions and May not be actively pursued to 
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replace curren~ full-time employees. tiCHfV£8, ON BEwUESl_g£ 

A.-l;.U&B.f!l.l__E!If.LlJl.Ef HIS POSITIO!• MAY BE CONS!DERE.il FOR JOB 

.S.t:tARl!tG.• A position may be f i 11 ed by more than one i ncu1110ent 

currently in a full-ti•e position. 

~t--t•~oyee---h~e~T~$--~or--e--~~++-~+•e--e~~+Yft~eft~ 

pu5~~•eft-~+•e~-ey-je6~~~-Ma~~-~-d+Y~ed-eft-e-pro-~~e 

&a~~~-be~ween-~e-pe~~efts-f++++~-~ueh-po~Tt+on. 

A~ll--H~~Ih__aE~EEITS E~A fULL-TidE E~llALfYI POSITION 

El.LLJal_!'!_.t'liL~Al!lN"-.l::US.LllLl!UlU.EJl._Jl!IJ_fl!.lLJ.AIA-~ 

bfLW~-l~_Pf&SQN~_ElLLlN~'~Slll~~ 

Lll--~~fLDYffS_LLASSlflfQ_l!i_J_fA&l=lla~lA~AI_!!QI 

lHE-fnSI~LLA~IEO AS P&al~ 

~w_s~~ Section 4. Legislatt~e intent-- report. 

The legislature intends that the s-tate .f.f1Ulll.._J_QJi_SHA!HNG IN 

LE&[AlN_fUilllUNS-~HfN_!l_lS ne~~ QONE 10 HAIHIAIN OR 

l!K.~ fA.'>E_f.EElUf!l!;L_ll!_:;l!ULf!~lil!!"':L.Wil <let i ve 1 y promote 

the hiring of new employees or the filling of vacant 

~ositi~ns by using job sharing. The legisl3ture does not 

intend that the. state actively promote replacement of 

C".Jrrent full-tin'le en1ployees with job sharinq employees. The 

l~gisl<Jtive fi s.cal analyst shall r~port to the 49-r..h 

legislature on the success of agencies in implementing this 

i nt-~nt. 

_,_ 
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Nt~lftll~• Section 5. CodjficatiQn iostructitJO• 

2 Sect ion 3 is intended to .be £-odi fl•d as an int.egral part Clf 

Tlt.te z. cha-pt.er 18• part lt and- the prov-isions of Iitle z.. 

~ ::ha-;ot.=..- lii• .,~,..t-. i • ~pi y to section· 3. 

-EM-
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