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INTRODUCED 6Y Q.:BJI~ JT- ---

A SILL FOR AN ACT ENTITLED: •AN ACT TO ALLOW STATE 

EMPlOYEES TO POOL A PORTIOII Of THEIR COMPEliSATcU SICK LEAVE 

DAYS I~ A FUIIO AND TO DRAW UPON THE FUIID If AR~EIICE DUE TO 

EXTENSIVE ILLNESS OR AN ACCIDENT EXHAUSTS THEIR SICK LEAVE; 

CREATING A STATE EMPLOYEE SiCK LEAVE ADVISORY COUNCIL; 

AMENDING SECTION 2-18-~18e HCA•• 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section l-18-618e MCAy is amended to ~ead: 

"2-18-618. Sick leave. (1) Each permanent full-time 

employee sha11 earn sick leave credits fro• the first day of 

e.npl oyment. For cal cul ati ng sick 1 eave cred i "ts, 2 .,oso ~Jou.- ~ 

(52 weeks x ~0 hours) shall equal 1 year. Sick leave credits 

shall be credited at the end of each pay period. Sick leave 

credits shall be earned at the rate of 12 working ddy~ for 

each year of servic@ without restriction as to the nu~oer of 

workinq days th~t may be accumulated. Employees o~~ not 

entitled to be paid sick leave until they hav~ ue~n 

continuously employed 90 days. 

(2) An ~mployee .ay not dCcrue sick leave cn'!tiits 

while in a leave-without-pay status exceeding 15 wo~kinq 

ddys. 
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(3) Permanent part-ti•e e•ployees are entitled to 

prorated leave benefits if they have worked the qualifying 

period. 

(~) Full-time temporary and seasonal employees are 

entitled to sick leave benefits provided they work tne 

qualifying period. 

(5) An e•~loyee who t~r•inates eapl~y~nt with the 

agency is entitled to a lu•p-su• payment equal to one-fou~th 

of the pay attributed to the accumulated sick leave. The pay 

attributed to the accu.ulated sick leave shall be coaputed 

on the basis of the employee•s salary or wage at the time 

he terminates his e•ployment with the state, county, or 

cit:y. Accrual of sick leave credits for calcuLating the 

luMP-su• payment provided for in this subsection begins ~uly 

1, 1971. The payment therefor shall be the r~sponsibility of 

the agency wherein the sick leave accrues. rlowever 9 no 

employee forf~its any sick leave rights or benefits he had 

accrued prior to July 1~ 1971. However, where an e~loyee 

transf•:-rs betwet;:n agencies within the same juri sdiction• he 

shall not be entitled to a lu11p-sun~ pay111ent. In such a 

transfer the receiving agency shall assume the liability for 

the accrued sick leave credits earned after ..July 1., 19"71 9 

and transferred with the employee. 

(6) An employee vho receives d lump-su• payment 

pursuant to this section and who is again employed by dny 

-2- l N T R 0 D U C E D B I L L 

_/ 



LC Obll/01 

1 aqency shall not be credited with any sick leave fo,. •hi en 

2 the employee has previously been compensated. 

3 (?) Abuse of sick leave is cause for dismis~al and 

4 forfeiture of the lump-sum payments provided for in this 

5 section. 

6 (81 An employee aay cootribyte any portjon gf his 

7 accymylated s.jck Jeaye to a nonrefundable s.ick leay:e fund 

8 tor state gmpl oyges and thg rehy become el j gj bl q tg draw qpon 

9 the fynd if exteosiye illness exhausts hjs accugulated sjck 

10 leaye9 The department of admjnistrgtjgo shaJJ, jo 

11 consultation with the sjck leayg adyisory coygcjl prgyided 

12 jn '{section?], adainisb~r the Sick Jewm fynd and N¥ adopt 

13 rul::os tn iwpleaept tbjs subsectjgn.• 

14 NEH SECTIQN. Section 2. State employee sick leave 

15 advisory council. (1) There is a state employee sick leave 

16 advisory council, appointed by the governor. 

17 (2) The advisory council consists of a representative 

18 of the participating employees of each state executive 

19 branch depart•ent, elected officer of state government• dnd 

20 major ent.it.y within the judicial and legislative branches of 

21 state govern.ent and the university system. Appointees ~ay 

22 be no1ainated by the participating eaployees of each such 

23 department, officer, or entity or of the university system. 

24 (31 Each 110e•ber serves at the pleasure of the 

25 governor. 

-End-
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STATE OF MONTANA 

REQUEST NO. 

FISCAL NOTE 

Form tin- 15 

In C<>mplionce with a written request received February 1 • , 19 ~, there is hereby submitted a Fiscal Note 
!or ____ ll<?.l,l~_e Bill 569 pursuant to Chapter 53, Laws of Montana, 1965- Thirty-Ninth Legislative Assembly. 

Background information used in developing this Fiscal Note is available from the Office of, Budget and Program Planning, to members 
of th~ Legislature upon request. 

DESCRIPTION OF PROPOSED LEGISLATION: 

House Bill 569 is an act to allow state employees to pool a portion of their compensated 
sick leave days in a fund to draw upon the fund if absence due to extensive illness 
or accident exhausts their sick leave and creates a state employee sick leave advisory 
council. 

ASSUMPTIONS: 

1) The major costs of the sick leave bank would be the difference between full 
payment for leave taken from the bank and the 25% cashout currently provided for 
unused leave. Currently, state employees use atiout 2/3's of accrued sick leave 
and save l/3. Therefore, a minimum of 1/3 of the sick leave used from the bank 
at full value would otherwise have been cashed out at 1/4 of value. This cost 
would be a reduction in vacancy savings for all state agencies. 

2) Actuarial information may be needed to devise a sound system of use; cost of a 
consultant for this purpose is unknown. 

3) Other administrative costs are based on l/2 FTE, grade 10 to handle day-to-day 
administration; modification of existing leave recording for the Payroll/Per­
sonnel/Position Control System; costs of the advisory council (could vary 
depending on whether a new council is formed or an existing advisory council 
can·be used for this purpose); forms design and printing; costs of administra­
tive rule adoption (currently $13.50 per page.)· 

FISCAL HIP ACT: 

Expenditures: FY 84 
,, 

Personal Services 
Under Current Law 
Under Proposed Law 
Increase 

$ 
212,044 

$212,044 

-o-
to 409,752 
to 409,752 

Continued 

$ '-o-
219,466.to 424,093 

$219,466-'to 424,093 ·, 

:.BUDGET DIRECTO'R 
' 

., 

Office of Budget and Program Planning 

Date: 2. - "( - f.) 

,, ' 



Operating Expenses 
Under Current Law 
Under Proposed Law 
Increase 

Total Increase 
To General Fund 

FISCAL NOTE ll:I/2 

-2-

$ -o-
-o-

$ 10,000 
~ 10.000 

$222 1044 to 419,752 

$ -0-
-o-

$ 2,000 
$ 2,000 

$221,46~ to 426,093 
,, 

'· ' 
·, ,,. 
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Approved by Committee 
on Labor & Employment 
Relations 
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INTRODUCED SY Q.:RAA.t~ 

-,-~ 

A 8ILL FOR AN ACT ENTITLED: •AN ACT TO ALLOW STATE 

EMPLOYEES TO POOL A PORTION OF THEIR COMPENSATED SICK LEAVE 

DAYS IN A FUND AND TO DRAW UPON THE FUND If ABSENCE DUE TO 

EXTENSIVE ILLNESS OR AN .ACCIDENT EXHAUSTS THEIR SICK LEAVE; 

CREATING A STATE EMPLOYEE SICK LEAVE ADVISORY COUNCIL; 

AMENDING SECTION 2-18-018, MCA.• 

BE IT E!aCTEO BY THE LEGISLATURE OF THE STATE OF KONTANA: 

Section 1. Section 2-16-618• KCA, is amended to read: 

•2-18-618. Sick leave. (1) Each permanent full-time 

employee shall earn sick leave credits from the first day of 

e•ployment. For calculating sick leave credits. z,oso hours 

(52 weeks X 40 hours) shall equal 1 year. Sick leave c~edits 

shall be credited at the end of each pay period. Sick leave 

credits shall be earned at the rate of 12 working days fo~ 

each year of service without restriction as to the number of 

~·orkin~ days that may be accu11ulated. Employees are not 

entitled to be paid sick leave until they have oeen 

continuously employed 90 days. 

(2) An P.mployee may not accrue sick leave credits 

while in a 1 eave-wi thout.-pay status exceeding 15 working 

ddyS • 
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(3) ·Per•anent part-tfllf! e•ployees are entitled to 

prorated leave benefits if they have worked the qualifying 

period. 

c•J Full-ti~e temporary and seasonal employees are 

entitled to sick leave benefits provided they work tne 

qualifying period. 

C5) An e•ployee Mho t~r•inates employ.ant with the 

agency is entitled to a lu•p-su• pay•ent equal to one-fourth 

of the pay attributed to the accunulated sick leave. The pay 

attributed to the accu.ulated sick leave shall be co.puted 

on the basis of the emp1oyee•s salary or wage at the time 

he terMinates his employment with the state, countye or 

city. Accrual of sick leave credits for calcu1ating the 

lump-sum payment provided for in this subsection begins July 

1, 1971. The payment therefor shall be the r~sponsibility of 

the agency wherein the sick leave accrues. However, no 

employee forfeits any slck leave rights or benefits he had 

accrued prior ~o July 1, 1971. However, where an e~1oyee 

transfers between agencies within the same jurisdiction, he 

shall not be entitled to a lu•p-sum payment. In such a 

transfer the receiving agency shall assume the liability for 

the accrued sick leave credits earned after July 1 9 1971, 

and transfer~ed with the employee. 

(6) An eMPloyee Who receives a lu•p-sum pay•ent 

pursuant to this section and who is again employed by any 

-2-
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1 agency shall not be credited with any sick leave for which 

2 the employee has previously been c·ompensated. 

3 (7) Abuse of sick leave is cause for dis•issa1 and 

4 forfeiture of the lump-su• pay•ents provided fo~ in this 

5 sect I on. 

6 (81 Ap empJoy•e waY contrjbutg any portign of bjs 

7 accueylated sjck leave to a nonrefundable sjck Jeaye fypd 

8 for 51;ate eiQ)lpyees and thereby become t~ligible tg dc;w upgo 

9 .tbJLfuod jf extansiye illness exhayst:s hjs ar:suwuJ;tted sjck 

10 ~c. The d•partment of adginjstrattgn shall. in 

11 consult;rtlgn with the sjck Jeayg adyisory councjl prgyjded 

12 j o "[ sect I on 2 ], ada In i st·er the $ j ck 1 eaye fund and NY adgpt 

13 rules to iwplewent this subsectjgg.• 

H NFV SfCIJON. Section 2. State eMploJee sick leave 

15 adviso~y council. (1) There is a state a.ployee sick leave 

16 advisory council• appointed by the governor. 

17 (2] The advisory council consists of a representative 

18 of the participating eMployees of each state executive 

19 branch depart.antw elected officer of state govern~nt. and 

20 major entity within the judicial and legislative branches of 

21 state govern .. nt-and the university syste•• Appointees •ay 

22 be no•inated by the participating e~~ployees of each such 

23 depart-..entt Officer. or entity or of t.he university system. 

2" (31 Each •a.ber serves at the pleasure of the 

25 governor. 

-End-
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