
HOUSE BILL NO. 554 

INTRODUCED BY HOWE, CBRISTIAENS, 
HALLIGAN, '!'OWE 1 I<ENNERL Y, BERG 1 ME'l'CALF, CONNELLY, 

J. JENSEN, NISBET, SCBYE, DARKO, B. BROWN 

BY REQUEST OF THE HUMAN RIGHTS COMMISSION 

January 28, 1983 

February 10, 1983 

February 11, 1983 

February 12, 1983 

February 14, 1983 

February 15, 1983 

February 16, 1983 

March 14, 1983 

March 16, 1983 

March 18, 1983 

IN THE HOUSE 

Introduced and referred to 
Committee on Labor and 
Employment Relations. 

Committee recommend bill do 
pass. Report adopted. 

Bill printed and placed on 
members' desks. 

Second reading, do pass. 

Considered correctly 
engrossed. 

Third reading, passed. 
Transmitted to Senate. 

IN THE SENATE 

Introduced and referred to 
Committee on Labor and 
Employment Relations. 

Committee recommend bill be 
concurred in. Report adopted. 

Second reading, concurred in. 

Third reading, concurred in. 
Ayes, 39r Noes, 11. 



March 18, 1983 

March 19, 1983 

IN THE HOUSE 

2 

Returned to House. 

Sent to enrolling. 

Reported correctly enrolled. 
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REGARDING MATERNITY LEAVE fROM THE CDMKJSSlDNER OF LABOR ~~D 

INDUSTRY TO THE COMMISSION FOR HUMAN RIGHTS; AMENDING 

SECTION 39-7-20~ MCAi REPEALING SECTIONS 39-7-201• 

39-7-ZOZ• AND 39-7-205 THROUGH 39-7-209• MCA; AND PROVIDING 

AN EFFECTIVE DATE.• 

BE IT ENACTED BY "THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 39-l-Z03, MCA• is a .. nded to read: 

"39-7-203. Ma\irnit¥ Jeayg -- unlawful acts 

of e•ployers. It shall be unlawful for an eaployer or his 

agent to: 

(1, terminate a vo.an•s e~loyment because of her 

pregnancy; 

(2) refuse to gran~ to the eaploree a reasonable leave 

of absence for such pregnancy; 

(3) deny to the employee who is disabled as a result 

of pregnancy any compensation to which &he is entitled as a 

result of the accumulation of disability or 1eave benefits 

accrued pursuant to plans eaintained by her e•ployer• 

provided that the employer •ay require disability as a 
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result. of' pregnancy to be -ve,.ifi_ed by .aedical certiti·catJon 

that the e"'Ployee is no~ able- to perfor01 her e~~ployaent 

duttes; 

-...,.+...,....----~-. 

ea.,~aift• wit~h1M ea-ieaiener •PL41aa ~he pretis 

P_.. or 

f§t~ require that an employee take a Mandatory 

maternity leave "for an unreasonable .l.ength of thte.• 

NfM SECTIQM. Section Za Functions transferred 

sect ions renulllbered. The· functions of the co-1-ssione..- of 

labor and industry regarding aate...-nit.y leave provided' in 

Tit:le 39t chapter 7t p·art z., are transferred to the 

co.mission ~or hu•an rights. Sections 39-7-203 and 39-7-204• 

HCAe are ·intended to be renu.Uered and recodified as an 

integral part of Title 49. chapter z, part 3,· and the 

provisions Of Title ~9, chapter 2• apply to sections 

39-7-203 and 39-7-204. 

NEH SECIJQN. Section 3. Repealer. Sections 39-7-201, 

39-7-202• and 39-7-205 through 39-7-209• NCA• are repealed. 

NEW SfCITQN. Section 4. Saving clause. This act does 

not a"ffect any complaints filed wjth the co .. issioner of 

labor and industry under Title 39, chapter 7, part 2• prior 

to July 1. 1983. 

HfH SECTION. Section s. Effectiva date. This act is 

effec.ti ve July 1-., 1983. 

-End-
-2- I N T R 0 D U C E D B I L L 

-1\b .5 ~ ~-\ 



STATE OF MONTANA 
REQUEST NO. -~~-~-83 __ 

FISCAL NOTE 

Farm /1/)· 15 

January 31, 83 
In compliance with a written request received , 19 __ . there is hereby submitted a Fiscal Note 

for House Bill 554 pursuant to Chapter 53, Laws of Montana, 1965- Thirty-Ninth Legislative Assembly. 

Background information used in developing this Fisc:al Note is available from the Office of Budget and Program Planning, to members 

of the Legislature upon request. 

DESCRIPTION OF PROPOSED LEGISLATION: 

House Bill 554 transfers functions regarding maternity leave from the Commissioner 
of Labor and Industry to the Commission for Human Rights. 

ASSUMPTIONS: 

1) 

2) 

3) 
4) 

Workload consists of investigation by Labor Standards Division staff of complaints 
filed against employers relative to maternity leave, and resolution thereof. 
Same number of cases for FY's 84 and 85 as the actual average was for FY's 81 
and 82 (12 per year). 
An annual 5% inflation in program costs. 
Ratio of personal services and operating expenses to total costs are the same 
as FY 82 actual. 

FISCAL IMPACT: 

Expenditures 
Under Current Law 
Under Proposed Law 
Decrease To General Fund 

COMMENTS: 

FY 84 

$ 4,657 
-o-

$(4,657) 

FY, 85 -·--
$,'4·~890 
, ,,·,~:-o-

$("',890) 

Unde.r current 
to complete~ 

· could process 
similarity of 

law, the Labor Standards Division estimates that each case costs $352 
The Human Rights Divison has stated that under the proposed law they 
these cases with existing staff at no additional costs because of 
current cases. 

FISCAL NOTE lO:T/1 

,, 

,• 

~~IM,J.:.& 
BUDGET DIRECTOR 

Office of Budget and Program Planning 

Date: 2 ' 3 - '8 :3> 
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Approved by Comn,ittee 
on Labor & Employment 
Relations 
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5 A BILL FOR AN ACT ENTITLED: •AN ACT TO TRANSFER FUNCTIONS 
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REGARDING MATERNITY LEAVE FROI! THE COKMISSIONER OF LABOR A;•IO 

INDUSTRY TO THE COMMISSION FOR HUMAN RIGHTS; AMENDING 

SECTION 39-7-203o HCA; REPEALING SECTIONS 39-7-2()1, 

39-7-202, AND 39-7-2()5 THROUGH 39-7-209t MCA; AND PROVIDING 

AN EFFECTIVE DATE.• 

BE IT ENACTED BY 'THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 39-l-203• KCAt is a.ended to read: 

"39-7-203. Maternity leaye -- uoJawfyJ acts 

of employers. It shall be unlawful for an eaployer o~ his 

agent to: 

(1) terminate a womaA•s e~Joyment because of her 

pregnancy; 

(2) refuse to grant to the eaployee a reasonable leave 

of absence fo~ such pregnancy; 

(3) deny ~o the e.ployee who is disabled as a result 

of pregnancy any compensation to which she is entitled as a 

result of the accumulation of disabili~y or leave benefits 

accrued pursuant to plans maintained by her employer, 

provided that the employer May require disabllity as a 

1 

2 

3 

,. 
5 

6 

7 

8 

9 

10 

11 

12 

13 

H 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

LC 1237/0l 

result. of pregnancy 'to be -yeti-fl_ed by -.edical certifictation 

that the employee Is not able- to per fora her e~~ploy-nt 

duties; 

~ .... ~ft~i-11$~-any--eoop-t...,...--who-~--.. 

,_,. or 

t§t~ require that an eaployee take a .. ndatory 

maternity leave for an unreasonabl•.length of tiae.• 

NEW SEtTIQN. Section 2. Functions triUI&ferred 

sections renumbered. The functions of the co .. issioner of 

labor and industry regardi'ng' aater-nity leave p.-ovided' in 

Title 39, chapter 7• part 2, are transferred to the 

coMMission ~or human rights. Sections 39-7-Z03 and 39-7-204• 

HCA, are intended to be renuabered and reCodified as an 

integral part of Title 49w chapter 2w part -3,. and the 

provisions Of Title ~9, chapter 2, apply to sections 

39-7-203 and 39-7-204. 

NEH SECTIQN. Section 3. Repealer. Sections 39-7-201• 

39-7-20?, and 39-7-2D5 through 39-7-209, MCAo are repealed. 

NEW SfCTIQN. Section 4. Saving clause. This act does 

not affect any complaints filed with the co .. issioner of 

labor and industry under Title 39, chapter 7 1 part 2w prior 

to July 1., 1983. 

HEM~OU. Section 5. Effective date. -This act is 

effective July 1-, 1983. 

-End- S E C 0 N D R E A D I N G 
-2- j1}DSL) 
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REGARDING MATERNITY LEAVE FRON THE COMMISSIONER OF LABOR Al'IO 

INDUSTRY TO· THE COMMISSION FOR HUMAN RIGHTS; ANENOING 

SECTION 39-7-203o MCA; REPEALING SECTIONS 39-7-201, 

39-7-202o AND 39-7-205 THROUGH 39-7-209o ~A; AND PROVIDING 

AN EFFECTIVE DATE.• 

BE IT ENACTED BY~HE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Sectioa 39-7-Z03o IICA, is a-nded to read: 

"39-7-203. rtat,aroit;y Jeays uo1avftd acts 

of employers. It shall be unl-ful for an eJIPloyer or his 

agent to: 

(1) terminate a wo.am•s eJIPloy.ent because of her 

pregnancy; 

(2) refuse to grant to the e8ployee a reasonable leave 

of absence for such pregnancy; 

(3) deny to the eeployee who Is disabled as a result 

of pregnancy any comp<msatlon to which she :is entitled as a 

result of the accueulation of disability or leave benefits 

accrued pursuant to plans aaintained by her e~loyer• 

provided that the a.ployer aay require disability as a 
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result of pTegnancy to be ... .rttled br -dical ce•tit'k•tlon 

that the employee· is not able- to perfora her eep1o-,-nt 

duties; 

eepto••• •he files e 

.. -r•••••• •• .,,_......,. -.--... .-............ .-----·-· ~........,._----.,...--.. ....-..--.. ... - --.----~ .. ......-~ 
,_.. or 

+Sf~ require that an eeployee take a .. ndatory 

maternity leave for an unreasotlable 1 ength of t lee.• 

NfM SEtlJQN. Sec:U 011 2o Func:tl DnS transferru 

sections renulllbered. The· functions of the c.,..tssioner of 

labor and industry regardi'ng .. tarnit:y leave provide' in 

Title 39w chapter 7e part 2e are transferred to· tbe 

co .. lssion ~or huMan rights. Sections 39-7-2D3·and 39-7-ZO<\o 

MCAw are Intended to be ranu.berad and reCodified as an 

integral part of Tit:le 49o chapter 2o part 39 and the 

provisions of Title 49• ch~ter 2o apply to sections 

39-7-203 and 39-7-20<\o 

NEM SECJ1QN. Section 3. Repeale~. Sections 39-7-20ly 

39-7-202o and 39-7-205 through 39-7-209o MCAo are repealed. 

NEW SEtTIQN. Section Ito Saving clause. This act does 

not a~fect any complaints filed with the c ... issionar of 

labor and industry under Title 39t chapter 1t part Ze prlor 

to July 1o 1983. 

HEW SECTION. Section S. Effective date. ThiS act is 

effective July 1, 1983. 

-End-
-2- T H I R D R E A D 1 N G 

.Ill) :··.1.1 
.'..) .j ./ \ 
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HOUSE SILL NOe 554 

INTRODUCED BY HOWEr tHRISTIAENSr 

.._. '-. LLIGAN,. TOHE,. tc: ENNERL Y, RPtG• METCALF to CONNELLY, 

J. JENSEN, NIS9ET 9 SCHYE, OA~KQ, Be BROWN 

BY REQUEST OF THE HUMAN RIGHTS tO~MISSION 

A BILL FOP AN ACT ENTITLED: "AN ACT TO TRANSFER FUNCTIONS 

REGARDING MATFRNITY LEAVE FROM THE COM,.ISSIONER OF LABOR AND 

INDUSTKY TO THE COMMISSION FuR HUMAN RIGHTS; AMENDING 

SECT!Q~ 39-7-203, MCA; REPEALING SECTIONS 39-7-201, 

39-7-202 0 AND 39-7-205 THROUGH 39-7-209, HCA; ANO PROVIDING 

AN EFFECTIVE DATE•" 

BE IT ENACTED BY THE LEGISLATURE Of THE STATE OF MONTANA: 

5ection 1. Section 39-7-203,. ~CA, is amended to read: 

"39-7-203. ~ft~ew~~~ H~tecnit¥-1~~~-==--Unla»ful acts 

of e~ptoyers. It shall be unlawful fQr an employer or his 

aqent to: 

( 1 J terminate a Noman• s emp 1 oy.nent ::>ecause of her 

vregn,'fncy i 

(l) refuse to grant to the employee a reasonable leave 

of absence for such preqnancy; 

(3) deny to the employee ~ho is disabled as a result 

of !lr~'Jnancy any co111pensatlon to 1111hlch she Is entitled as a 

result of the accumulation of disability or l~ave benefits 
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accruad pursuant to plans maintained by 

pro-ided that the employer may require 

result of pregnancy to be verified by medical 
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her e"'Ployer, 

disability as a 

certification 

that the employee is not able to perform her e~ployment 

duties; 

t~t--Pe~e++e~e--e~eT~s~--~"y--e•p+oyee--w"e---~+~es---e 

eomp+e+nt-w+~-~he-eo~m+ss+e"er-~"der-~he-~•ew~~+oft~-e#-~ft+~ 

,&r~~ or 

t5tLil require that an employee take a mandatory 

~aternity leave for an unreasonable lenqth of tfme.• 

~~W-i~~Ilg~~ Section 2. Functions transferred 

sections renumbered. The functions of the co•missioner of 

labor and industry regarding ~aternity leave provided in 

Title 39, chapter 1, part 2, are transferred to the 

co•mission for human ri~hts. Sections 39-7-203 and 39-7-204,. 

MCA, are intended to be renumbered and recodified as an 

inte9r~l part of Title 49, chapter 2, part 3,. and the 

provisions of Title 49, c~apter 2,. apply to sections 

39-7-2~3 and 39-7-204. 

~~~-Sftilll~a Section 3. Repealer. Sections 39-7-201 9 

39-7-?UJ, and J9-7-205 through 39-7-209, HCA, are repe3led. 

~tW_Sf,IlOHa Section 4. Saving clause. This act does 

not affect any complaints filed 1111ith the commissioner of 

labor and Industry under Title 39, ch~~ter 7~ part 2, prior 

to July 1, 1983. 

-2- HB 554 
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1 ~~H-lftllQba Section 5. Effective date. This act is 

2 effective July lt 1983. 

-End-

-3- HS 554 


