HOUSE BILL KO, 554
INTRODUCED BY HOWE, CHRISTIAENS,
HALLIGAN, TOWE, KENNERLY, BERG, METCALF, CONNELLY,
J. JENSEN, NISBET, SCHYE, DARKO, B, BROWN

BY REQUEST OF THE HUMAN RIGHTS COMMISSION

IN THE HOUSE

January 28, 1983 Introduced and referred to
Committee on Labor and
Employment Relations,

February 10, 1983 Committee recommend bill do
pass. Report adopted.

February 11, 1983 Bill printed and placed on
members' desks.

February 12, 1983 Second reading, do pass,

February 14, 1983 Considered correctly
engrossed,

February 15, 1983 Third reading, passed,

Transmitted to Senate,

IN THE SENATE

February 16, 1983 Introduced and referred to
Committee on Labor and
Employment Relations,

March 14, 1983 Committee recommend bill be
concurred in. Report adopted.

March 16, 1983 S8econd reading, concurred in.

March 18, 1983 Third reading, concurred in.

Ayes, 39; Nces, 1ll.



IN THE HOUSE
March 18, 1983 ' Returned to House,
March 19, 1983 Sent to enrolling.

Reported correctly enrolled,
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1 M BILL NO. -5-5-2 1 result of pregnancy to be verified by medical certification

a0 S .
2 INTRODUCED BY"gﬁziuﬂl {%f&yJé;ﬂﬁfib that the employee is not able to perform her employment

2

3 HNfanli, BY REQUEST OF THE wwomxssmn 3 duties;

4 qukk( :jl:S;?J 2o ‘ ébtk}z 73‘#§, " % t5-—retotiste-—ngainst——any--empiloyee—who——fiteas-—-8
5 A BILL FOR AN ACT ENTITLEDT ®AN ACT TO TRANSFER FUNCTIONS 5 complaint-with~the-commissioner—under—~the-provisrons—of—tirs
[ REGARDING MATERNITY LEAVE FROM THE COMMISSIONER OF LABOR AND 6 pered or
7 INDUSTRY TO THE LCOMMISSION FOR HUMAN RIGHTS; AMENDING 7 45314} require that an employee take a mandatory

a SECTION 39-7-2013, MCA; REPEALING SECTIONS 39=-7-2Q1» ] maternity leave for an unreasonable length of time.”

9 39-7T-202¢ AND 39-7-205 THROUGH 39-T7-209s MCA; AND PROVIDING ° BEY _SECIIONe Section 2. Functions transferred -—
10 AN EFFECTIVE DATE.™ 10 sections renumberedes The functions of the commissioner of
11 11 labor and industry regarding maternity leave provided in
1z BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 12 Title 39y chapter 7y part 2, are transferred to the
13 Section 1. Section 39-7-203y MCAe i5 amended to read: 13 commission for human rightse Sections 39-7T-203 and 39-71-204¢
1% "39-7-203, Untewfud Maternity leave —- _unlawful acts 14 HCAy are intended to be renumbered and recodified as an
15 of employerss [t shall be untawful for an employer or his 15 integral part of Title &9, chapter 2y part 3¢+ and the
16 agent to: 16 provisions of TYitle 49¢ chapter 2s apply to sections
17 (1) terminate a woman's employment because of her 17 39=-7=-203 and 39-7-204«

18 pregnancy; 18 NEW SECTION. Section 3+ Repealers Sections 39-7-201y

19 {2} refuse to grant to the employee a reasonable leave 19 39-7-202y and 39-7-205 through 39-7-209y MCAy are repealeds
20 of absence for such pregnancy; 20 MEW SECTION. Section 4. Saving clause. This act does
21 (3) deny to the employee who is disabled as a result 21 not affect any complaints filed with the commissioner of
22z of pregnancy any compensation to which she is entitled as a 22 labor and industry under Title 39y chapter 7¢ part 2y prior
23 resutt of the accumulation of disability or leave benefits 23 to July Le 1983.

24 accrued pursuant to plans weaintained by her emplaoyers 24 NEM _SFCTI0ON. Section 5. Effective datas This act is
25 provided that the ewmployer may require disability as a 25 effective July 1, 1983,
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STATE OF MONTANA
REQUEST NO.

FISCAL NOTE
; Farm BD-15

January 31, 83

in compliance with a written request received , 19 , there is hereby submitted a Fiscal Note

tor __ House Bi1l 554

pursuant to Chapter 53, Laws of Montana, 1965 - Thirty-Ninth Legisiative Assembly.
Background information used in developing this Fiscal Note is available from the Office of Budget and Program Planning, to members
of the Legisiature upon request. -

DESCRIPTION OF PROPOSED LEGISLATION:

House Bill 554 transfers functions regarding maternity leave from the Commissioner
of Labor and Industry to the Commission for Human Rights.

ASSUMPTIONS :

1) Workload consists of investigation by Labor Standards Division staff of complaints
filed against employers relative to maternity leave, and resolution thereof.

2) Same number of cases for FY's 84 and 85 as the actual average was for FY's 81
and 82 (12 per year).

3) An annual 5% inflation in program costs.

4) Ratio of personal services and operating expenses to total costs are the same
as FY 82 actual. : '

'

FISCAL IMPACT:

, FY 84 FY. 85 .
Expenditures : . .
Under Current Law § 4,657 $, 4,890 L .
Under Proposed Law -0- 'n.ko- S o
Decrease To General Fund $(4,657) $(4,890)

. .\‘-;
COMMENTS :
Under current law, the Labor Standards Division estimates that each case costé §352
to complete. The Human Rights Divison has stated that under the proposed law they

-could process these cases with existing staff at no additional costs because of
similarity of current cases.

FISCAL NOTE 10:T/1

BUDGET DIRECTOR

Office of Budgéf and Progfam Planning

,‘ Date: 2'3"83
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Approved by Committes
on Labor & Employment

Relations
1 m BILL NOe 5525 1 result of pregnancy to be verified by medical certification
2 INTRODUCED BY_ i Lt 2 that the employee is not able to perform her employment
3 3§£;ﬂb ; BY REQUEST OF THE ;::7u7;£2322f20un15510n 3 dutiesi
4 Y}d&‘ :5[52;Z;££%0 )2&&32, Tgc‘:fgﬂnd 4 toy--retatiste——ageinst——any--esployee—-who——Fites-——a
5 A BILL FDR AN ACT ENTITLED: ™AN ACT TO TRANSFER FUNCTIONS 5 compiaint-with-the-commissioner-onder-the-provisions—ofr—this
-] REGARDING MATERNITY LEAVE FRDR THE COMMISSIONER OF LABOR AnND 6 ports or
7 INDUSTRY TO THE COMMISSION FOR HUMAN RIGHTS; AMENDING T +5¥44]1 require that an employee take a wmandatory
8 SECTION 39-71-203, MCA; REPEALING SECTIONS 39-T-201» L1 maternity leave for an unrceasonables length of time.™
g 39-T-202s AND 39-7-20% THROUGH 39~7-209s ML A; AND PRODVIDING 2 NEM_SECITIONe Section 2. Functions transferred —_—
16 AN EFFECTIVE DATE.™ 10 sections renumbereds. The functions of the commissioner of
11 1: labor and industry regarding maternity leave provided in
12 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 1z Title 39¢ chapter Ty part 2 are transferred to the
13 Section le Section 39=-7=-203¢ MCAy 15 amended to read: 13 commission for human rightse Sections 39-7-Z03 and 39-T-Z04»
14 P39-T-203. Undewfud Maternity Jeave -~— unlawful acts 14 MCA» are intended to be renumbered and recodified as an
15 of employerses It shall be unlawful for an employer or his C 15 integral part of Title 49+ chapter 2+« part 3s and the
16 agent to:3 16 provisions of Title 49y chapter 2y apply to sections
17 {1} terminate a woman's employment because of. her 17 39-7-203 and 39-7-204.
18 pregnancy; is NEH SECTIONes 3Section 3. Repealere Sections 39-7-201s
19 {2) refuse to grant to the employee a reasonable leave ©o19 39-T-202y and 39-T-205 through 39-7-209s MCAy are repealed.
20 of absence for such pregnancy; 20 NEH _SECTION. Section 4. Saving clauses. This act does
21 {3) deny to the employee who is disabled as a resuit 21 not affect any complaints filed with the commissioner of
22 of pregnancy any compensation to which she is entitled as a 22 labor and industry under Title 39y chapter 7y part 2y prior
23 result of the accumulation of disability or leave benefits 23 to July le 1983.
24 accrued pursuant to plans wmaintained by her employers 24 MEW_SECTION. Section 5. Effective dates This act is
25 provided that the employer may require disability as a 25 effective July 1y 1983,
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M ‘BILL NOa _-5_-5_ﬁ

1 1 result of pregnancy to be verified by medical certification
2 INTRODUCED BY X 4 4 2 that the employee is not able to perform her employment
3 oo : BY REQUEST OF THE mu Wﬂ"“ssm" 3 duties;

4 ij( 3!3“'2 o XJ}Z W AN & t9)-—retatiste—ugainst—eany-——ewployee——who-——Ffites——a
S A BILL FOR AN ACT ENTITLED: AN ACT TO TRANSFER FUNCTIONS o 5 conptainii-with-the-comuissioner—under-the-provisions-of —this
& REGARDING MATERNITY LEAVE FROM THE COMMISSIOMER OF LABOR AND 6 parey or

T INDUSTRY TO' THE COMMISSION FOR HUMAN RIGHTS; AMENDING 7 +5¥145) require that an employee take a wmandatory
8 SECTION 39-T7-203, MCAj REPEALING SECTIDNS 39-7-201, L] maternity Yeave for an unreasonable length of timee®

9 39=7-202y AND 39-T7-205 THROUGH 39-T—-209s MCLA; AND PROVIDING e NEM SECYIONe Sectiom 2., Functions transferred -
10 AN EFFECTIVE DATE™ 10 sections renumbered. The functions of the commissioner of
11 11 labor and industry regarding maternity 1leave provided in
12 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 12 Title 39y chapter 7y part -2y are transferred to the
13 Section 1. Section 39-7-203y NCAy is amended to  read: - 13 commission for human rightse Sectians 39-7-203 '‘and 39-7-204¢
14 "39-T-203. Undawfed Bataernity leave —— unlawful acts 14 MCAy are intendad to be renumbered and recodified as an
15 of employers. 1t shall be unlawful for @n employer or his 15 integral part of Title 49¢ chapter 2¢ part 39 and the
16 agent to: 16 provisions of Title 49y chaptar 2, apply to sections
17 {1} terminate a woman*s employment because of her 17 39-7=203 and 39-7-204.

18 pragnancyj ‘ 18 NEM SECTIONMe Section 3. Repealers Sections 39=T-20ly
19 {2} refuse to grant to the employee a reasonable leave: 19 39~-7-202+ and 39-T-205 through 39-7T-209¢ MCAs are repealedas
20 of absence for such pregnancy; 20 MEH SECTION. Section &« Saving clauses This act .does
21 (3} deny to the eamployae who is disabled as a result 21 not affect any complaints filed with the commissioner of
22 of pregnancy any compénsation to which she is entitled as a 22 labor and industry under Title 39y chapter Ty part 2Ze prior
23 result of the accumulation of disability or leave benefits 23 to July 1le 1983.

24 accrued pursvant to plans wsaintained by her employer, 24 NEW SECTIQNS. Section S. E£ffective dates, This act s
25 provided that the employer may raquire disability as a 25 effective July 1y 1983,
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1 HOUSE 2ILL NOe 554 1 accrued pursuant to plans maintained by her employers
2 INTRODUCED BY HOWEy CHRISTIAENS. 2 provided that the employer may require disability as a
3 4ALLIGANy TOWEy KENNERLYs BERGe METCALFs CONNELLY, 3 result of pregnancy to be verified by medical certification
4 Je JENSENy NISBET, SCHYEs UOARKOy Be BROWN 4 that the employee is not able to perform her employment

5 B8Y REQUEST DF THE HUMAN RIGHTS COMMISSION 5 duties;

A 6 thr-—veratriste——ageinst-——any--empltoyee-—~who-—~fites---a

T A BILL FOR AN ACT ENTITLED: *“AN ACT TO TRANSFER FUNCTIONS T complaint-with-the-commisstoner-—under-the-provisiona-af-thia

a REGARDING MATERNITY LEAVE FROM THE COMMISSIONER OF LABOR AND B partt or

9 INDUSTKY TO THE COMMISSION FOR HUMAN RIGHTS; AMENDING 9 ¢t5%14) require that an employee take a mandatory
10 SECTION 39~T7-203, MCA; REPEALING SECTIONS 39-T7-201+4 10 maternity leave for an unreasonable length of time."

1 39-T-202y AND 39-T-205 THROUGH 39-7-209y MCA; AND PROVIDING 11 MEY_SECIIONa Section 2. Functions transferred -
12 AN EFFECTIVE OATEW® 12 sections renumberede The functions of the commissicner of
13 13 labor and industry ragarding maternity Jleave provided in
14 BE 1T ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 14 Title 39y chapter Ty part 2y are transferred to the
15 Section l. Section 39-7-203y “CAs is amended to read: 15 commission for human rinhts. Sections 39-7-203 and 39-7-204»
16 *39=-7-203. Un¥amfut Maternily leave _=-__uplamful acts 16 HMCAy are intaended to be renumbered and recodified as an
17 of employerss It shall be unlawful for an employer or his T integral part of Title 4% chapter 2, part 3y and the
1) agent to: 18 provisions of Title 49« chapter 24 apply to sections
19 (1) terminate a woman®s employaent becadse of her 19 39-7-233 and 39-7-204e

20 pregnancyi z2n NEH_SECTIOINa Section 3. Repealer. Sections 39-T-201y
21 (2) refuse to grant to the employee a reasonable Yeave 21 39-7-202y and 39-7-205 through 39-7-209y MCAs are repeaied.
22 of absence for such pregnancys 22 MEW_SELIIQNA Section 4. Saving c¢laysea. This act does
23 (3) deny to the employee who is disabled as a result 23 not affect any complaints filed with the commissioner of
24 of pregnancy any compensation to which she is entitled as a 24 labor and industry under Title 3%, chapter 7+ part 2y prior
25 result of the accumulation of disability or leave benefits 25 to July 1y 1983.

-2= HB 554

REFERENCE BILL
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1 MEM_SECTIONa Section S. Effective date. This act is
2 effective July 1y 1943.

—-Eng-

~-3- HB 554



