HOUSE BILL NO, 514
INTRODUCED BY SPAETH

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

IN THE HOUSE

January 26, 1983 Introduced and referred to
Committee on Labor and
Enmployment Relations.

February 10, 1983 Committee recommend bill do
not pass, Report adopted,

February 11, 1983 Obiection to adverse committee
report. Bill placed on second
reading.

February 12, 1983 Bill printed and placed on
members' desks,

February 14, 1983 Second reading, do pass,

February 15, 1983 Congidered correctly
engrossed,

February 16, 1983 Third reading, passed.

Transmitted to Senate.

IN THE SENATE

February 17, 1983 Introduced and referred to

Committee on State
Administration.
March 12, 1983 Committee recommend bill be
concurred in, Report adopted.
March 15, 1983 Second reading, concurred in.
March 17, 1983 Third reading, concurred in.

Aves, 44; Noes, 4.



IN THE HOUSE
March 17, 1983 Returned to House,
March 18, 1983 Sent to enrolling.

Reported correctly enrolled,
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INTRDOUCED BY

Zéz-_gd_z. BILL NO- _.ﬂﬁ
XZnclt

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

A BILL FOR AN ACT ENTITLED:z ®AN ACT PROKRIBITING A PUBLIC
EMPLOYEE FROM ACCRUING ANNUAL LEAVE UR SICK LEAVE DURING ANY
PERIOD OF LEAVE WITHOUT PAY; AMENDING SECTIONS 2—-18~611 AND

2-18-618y MCAL"™

BE IT ENACTED 8Y THE LEGISLATURE DF THE STATE OF MUNTANA:
Section le Section 2-18-61les MCA+ is amended to reads
"2~-18-611l. Annual vacation leave. (1) Each permanent

full-time employee shall earn annuzal vacation leave credits

from the first day of employmente For calculating vacation

Jeave creditsy 29080 hours (52 weeks x 40 hours) shall equal

1 year. Vacation leave credits earned shall be credited at

the end of each pay periods Howevery employees are not

entitled to any vacation leave with pay until) they have been
continuousty emplioyed for a period of & calendar months.

(2} Seascnal employees shall earn vacation creditsa
Howevery such persons sust be employed & qualifying months
before they may use the vacation creditse In order to
quatifys such employees must iImmediately report back for
work wtien operations resume in order to avoid a break in

service.
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LC 1075701

{3) Permanent ‘part-timd employees are entitled +to
prorated annual vacation benefits if they have worked the
qualifying period.

{4} An employee may not accrue annual vacation leave
credits while in a leave-without-pay status ' exeeeding-——15
working—-doys.

(5} Temporary employees do not earn vacation leave
creditsy except that a temporary = employee who is
subsequently hired inte a permanenmt position within the same
jurisdiction without a break #n service and temporary
employees who are esployed continuoussly longer than 6 months
may count as earned leave credits for the immediate term of
temporary eaployment.®

Section 2. Section 2-18-618y MCAy is amended to rvead:

w2-18-618, Sick leaves (l) Each permanent full-time
employee shall earn sick leave credits from the first day of
employment. For calculating sick leave creditsy 24080 hours
{52 weeks x 40 hours} shall equal 1 year. Sick leave credits
shall be credited at the end of each pay periode Sick Tleave
credits snpall be earned at the rate of 12 working days for
each year of service without restriction as to the number of
working days that may be accumulated. Ewployees are not
entitled to be paid sick leave until they have been
continuously employed 90 daysSe

{Z) An employee may not accrue s5ick leave credits

2>~ INTRODUCED BILL
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while in a Jeave-without-pay sStatus exceeding—i5—working
doys.

(3) Permanent part-time employees are entitled to
prorated Jleave benefits if they have worked the qualifying
periodas

{4) Full-time temporary and seasonal employees are
entitled to "sick leave benefits provided they work the
qualifying period.

{5) An ewployee who terminates employment " with the
agency is entitled to a lump-sum payment equal to one-fourth
of tiwe pay ‘attributed to the accumulated sick leaves The pay
attributed to the accumulated sick leave shall be computed
on the basis of the employee"s salary ofr wage at the tiase
he terminates his eaployment with the states countys or
;ity. Accrual of sick leave credits for ‘calculating the
Tump-sun payment provided for in this subsection begins July
1y 1971. The payment therefor shal) be the responsibility of
the agency wherein the sick leave accruess Howevers ao
ewpl oyee forfeits any sick leave rights or benefits he had
accrued prior to July 1, 1971. Howevery where an employee
transfers between agencies within the same jurisdictions he
shall not be entitled to a lJump-sum payment. In such a
transfer the receiving agency shall assume the liability fdr
the accrued sick Teave credits earned after July 1s 1971y

and transferred with the employee.

-3~

LC 1G75/01

[6) An enployee who receives a lump-sum payment
pursuant to this section and who is again eaployed by any
agency shall not be credited with any sick leave far which
the emgloyee has previously been compensatede

{7) Abuse of sick leave is cause for disaissal and
forfeiture of the Tump-sum payments provided for in this
sectiona™

-End~
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Comnittes . LC 1075701
on Labor & Employment
Relations

Recommend do not pass

Objection Raised to
Adverse Committee Report

Zéz;u.ﬂ_ BILL NOs ﬂ
et

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

INTRODUCED BY

A BILL FOR AN ACT ENTYTLED:z  "AN ACT PROHIBITING A PUBLILC
EMPLOYEE FROM ACCRUING  AMNNUAL LEAVE OR SICK LEAVE DURING ANY
PERIOD OF LEAVE WITHOUT PAYS AMENODING SECTIONS 2-18-611 AND

2-18-618y MCA."™

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Section les Section 2-18-61le MCAy is amended to ryead:
®2-18-61ls - Annual vacation leaves (I) Each permapent

full-time employee shall earn annual vacation leave - credits

- from the first day of employment. For calculating vacation

leave creditss 2,080 hours [52 weeks % 40 hours) shall equal
1 yeare. Vacation leave credits earned shall be credited at
the end of wasach pay periods Howavers employeas are not
entitled to any vacation leave with pay until they have been
continuously employed for a period of &6 calendar monthsa

{2} Seasonal employees shall earn vacation creditsa
Howevery such persons aust be employed 6 qualifying months
before they may use the: vacation creditse In order to
qualifye " such- employees " sust Jmmediately report back for
work when operations resumse in order to - :aveid a break in

services
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{(3) Permanent -part<tim¢ uemployeses are entitled to
prorated annual vacatlon benefits if they have worked the
qualifying geriode

{%#) An -employee m=may not accrue amual vacation leave
credits while in a leave~without-pay ' status : exewsding-——i5 .
workirng—deys,

(5} Temporary employees do neot earn vacation Yeave'
creditse except that 3 temporary = employee who - is
subsequently hired inte a permanemt position within the same
jurisdiction -without a break in service amd temwporary
employees who are employed continuously longer than 6 months
may count as earned leave credits for the imsiediate term of
temporary employment.™

Section 2. Section 2-18-618s MCAe is amended to read:

"2-18~-618, Sick leaves (1)  Each . permanent fuli-time
emptoyee shall earn sick leave credits from the first day of
employments For calculating sick leave creditsy 2+080 hours
(52 weeks x 40 hours) shal) equal 1 yeare Sick leave credits
shall be credited at the end of each pay periode Sick leave
credits shall be earned at the rate of 12 working days for
each year of service without restriction as to the number of
working days that may be accumulated. Employees are nat
entitled to be Ppaid sick Teave wuntil they ‘have been
continuousty employed 90 dayse

{Z} An employee may not accrue sick leave credits
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while in a3 1leave—without—pay Status exeeeding-iS5-working
cays.

{3) Permanent part—time employees are entitled to
prorated ‘teave benefits if they have worked the gualifying

periode

{4) Full-time temporary ‘and seasonal esployees are’

entitled to -sick Teave benefits provided they work the
qualifying periods

{5) An employee who terminates employment ‘with the
agency is entitled to a Tump~sum payment equal to one-fourth
of the pay-attributed to the accumulated sick leaves The pay
attributed to the accumulated sick leave shall be computed
on the basis of the employee*s salary or wage - at the time
he terminates his employment - with the states countys or
clitys Accrual of sick  leave -credits for ‘calculating the
Tump~sum payment provided for in this subsection begins July
ls 1971. The payment therefor shall be the responsibilaty of
the agéncy wherein the sick Tleave accruase Howevery no
empl oyee forfeits any- sick leave rights or benefits he had
accrued prior to July ls 1971l. Howevers where an esployee
transfers between agencies within the same jurisdictiony he

shall  not  be entitled to a Tump-sum payment« In such a

- transfer the receiving agericy shall ‘assume the: liability for

the accrued sick Teave credits earned after July. 1» 1971y

and transferrad with the employee.
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{6) ‘An esmployee who receives a Tumsp—sum payment
pursuyant to this section and who is again eaployed by any
agency shall  not be credited with any sick leave for which
the employee has previously been compensated.

{7y ‘Abuse of sick -Teave is <cause For dismissal and
forfaiture of the Tump—-sum paysents provided for in this
sections™

~End-
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M BILL NO. .\ﬂz.
INTROOUCED BY

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

A BILL FOR AN ACT ENVITLED:z %AN ALT PROHIBITING A PUBLIC
EMPLOYEE FROM ACCRUING AMNUAL LEAVE OR SICK LEAYE DURING ANY
PERIOD OF LEAYE WITHGUT PAY: AMENDING SECTIONS 2-18-611 AND

2-18~613y MLA"™

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Section 1, Section 2-18-61ls NCAy is amended to read:
"2-18-611. Amnual vacation leaves (1) Each permament

full<time employee shal) earn amnual vacation leave credits

from the first day of employmente. For calculating vacation

Yeave creditsy 2,080 hours (52 weeks X 40 hours) shall equal

1 year., Vacation leave credits earned shall be cradited at

the end of each pay periode Howevery employees are not

entitled to any vacation leava with pay until they have been
continuously employed for a period of & calendar months.

{2) Seasonal employees shall earn vacation creditse
However, such persons sust be employed 6 qualifying msonths
before they may use the' vacetion creditse In order to
qualifys such eomployees must ismediately report back for
work when operations resu-e. in-order to aveid a break in

servicCes
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{3y Permanant part-tiss employses are entitled to
prorated amual vacation benefita if they have worked the
qual lfy-ing periods

{4} An employee may not accrue ammual vacation leave
credits while in a leave-without-pay status . exeesding—i5
working—deys.

{5) Temporary ecwployees do not aarn vacation leave
creditsy except that a temporary employee who is

subsequently hired inte a permanent position within the same

‘jurisdiction without a break ¥n service and temporary

employees who are employed continuously longer than 6 months
may count as earned leave credits for the immediate term of
temporary employment.™

Section 2« Section 2-18-618y MCAy is amended to reaa:

"2~18-618s Sick leaves (1) €Each ptr-ammt. full-time
enployee shall earn sick leave credits from the first day of
employment., For calculeting sick leave creditsy 23080 hours
(52 weaks x 40 hours} shall -equal 1 year. Sick Teave crediis
shall be credited at the end of each pay periode Sick teave
credits snhall be earned at the rate of 12 working days for
each year of service without restriction as to the number of
working days that may be accumulateds Employees are not
entitled to be paid sick leave until they have beuen
continuously employed 90 dayse ‘

{2) An employee may not accrue sick leave credits

RFADING
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while in a Jleave-wi thont—pgy status execeeding-i5-working
days.

{3) Permanent part-time employces are entitled to
prorated leave benafits if they have worked the gualifying
periods

(4} Full-time tesporary and seasonal employees are
entitled to sick Jleave benefits provided thasy work the
qual ifying periodas

{5) An employee who teriinates employment with the
agency Is enatitled to a lusmp-sum payment equal to one—fourth
of the pay attribdted to the accumulated sick 1save. The pay
attributed to the accumulated sick leave shall be computed
on the basis of the employee®s salary or wage at tha tiwme
he terainatas his employmemt wsith the states countys or
citys Accrual of sick  Teave crudits for calculating the
Tump~sum payment provided for in this subsoction begins July
1y 1971 The payment therefor shall be the responsibility of
the agemcy wherein the sick Teave accruess Howevers no
enpl oyee forfeits any sick leave rights or Benefits he had
accrued - prior to July 1. 1971. Howeverp whura an cemployee
transfers between agencies within the same jurisdictiony he
shall not be entitled to a VJump-sus paysents In Such a

transfer the receiving agency sha¥l assume the tiabilivy for

the accrued sick Teave cradits earned after July Ls 1971,

and transferred Mith the employsa.

-3~
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{6} AR 'eqﬁoyoe who recelves a lump-sum payment
pursuant to this section and who is againr employed by any
agency shall not be credited with any sick leave for which
the employee has previously been compensated.

{7) Abuse of sick Teave is cause ¥For dismissal and
forfeiture of the JYTump-sum paysents provided for in this
sectione"

-End~
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HOUSE BILL KD« 51%
INTRODUCED BY SPAETH

BY REQUEST OF THE DEPARTMENT OF ACMINISTRATION

A BILL FIR AN ACT EMTITLED: ®AN ACT PROHIBITING A PUBLIC
EMPLOYEE FROM ACCRUTING ANNUAL LEAVE OR SICK LEAVE DURING ANY

PERTOD OF LEAVE #WITHOUT PAY; AMENDING SECTIONS 2-18-611 AND

2-18-418y MCA."

BE 1Y ENACTED 8Y THE LEGISLATURE OF THE STATE OF MONTAMA:
Saction 1. Section 2-18-611y MCAy is amended to reaq:
m2=18-61lle Annual vacation leaves (1)} Each permanent

fulli-time employee shall earn annual vacation leave credits

from the first day of employmente For calcutating vacation

Teave creditse 25080 hours (52 weeks x 40 nours) shall equal

1 year. Vacation leave credits earned shall be credited at

the end of <cach pay periode Howevers employees are not

entitled to any vacation leave with pay until they have been
continuously employed for a period of & calendar months.

(2} Seasonal employees shall earn vacation creditse
Howevars such persons must be employed & qualifying montns
pefore they may use the vacation credits. In order to
quatifys such employees must immediately report back for
work when oparations resume in ordefr to avoeid a break in

servicaes
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(3) Permanent part-time employees are entitled to
proratzd annual vacatlon benefits if they have worked the
qualifying periodas

(4) An employee may not accrue annual vacation leave
credits while in a leave-without-pay status execeeding——i5
workins-dayse

{2) Temporary employees do not earn vacation leave
creditse except that a temporary eaployee who is
subsequently hired into a permanent position within the same
jurisdiction without a break in service and temporary
employees who are employed continuously longer than 6 months
may count as earned leave credits for the immediate term of
temporary employment,™

Saction 2. Section 2-18-618, MCAs Is amended to read:

"2-19-61Bs Sick leaves {I) Each permanent full-time
employee shal? earn sfck leave credits from the first day of
ewmploynents For calculating sick leave creditsy 2:080 hours
(52 weeks x 40 hours) shall equal 1 years Sick leave credits
shall ne credited at the end of each pay periods. Sick leave
credits shall be earned at the rate of 12 working days for
aach yaar of service without restriction 2s to the number of
working days tnat may be accumulstede Employees are not
entitled to be paid sick leave until they have been

continuously employed 90 days.

(2) An =smployee may not accrue sick leave credits

—-2= HE 514
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while in a Jlesave-without~pay st3atus sxewsding-is-working

{2) Permanent part-time omployees are entitled to
proratad leave beneflits if they have worked the quatifying
periods

{4) Full-time temporary and seasonal employees are
entitled to sick Jeave benefits provided they work the
qualifying periodas

{53} An employee who terminates employment with the
agency is entitled to a Tump-sum payment equal to one-fourth
af the pay attributed te the accumulated sick leaves The pay
attriduted to the accumulated slck leave shall be computed
an thz basis of the employee’s salary or wage at the time
he terminates his emoloyment with the states, countys or
city« Accrual of sick leave credits for calculating the
tump-sum payment provided for in this subsection begins July
ly 137T1. The payment therefor shall be the responsibiiity of
the agency wherein the sick JTeave accruess Howevers no
employvae forfeits any sick leave rights or benefits he had
accrued onrior to July 1y 1%7le Howevery where an employere
transfers between agencies within the same jurisdictions he
shall not be entitied to a VYump-sum payments In such a
transfer the receiving agency shall assume the liability for
the accrued sick leave credits earned after July 1, 1971,

and transferred with the employea.

-3=- HB G144
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(58) An empl oyee who receives 2 lump—sum payment
pursuant to this section and who is again empioyed by any
agency s5hall not be credited with any sick leave for which
the erployee has previously been compensated.

£€7) Abuse of sick leave is cause for dismissal and
forfeiture of the lump-sum payments provided for in this

sections®

-Eng~-
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