
HOUSE BILL NO. 359 

Introduced: 01/19/83 

Referred to Committee on Labor & Employment Relations: 01/19/83 
Hearing: 2/8/83 
Report: 02/15/83, Do Pass, As Amended 

2nd Reading: 2/17/83, Do Pass 
3rd Reading: 02/21/83, Do Pass 

Transmitted to Senate: 2/21/82 

Returned to House For Further Consideration: 2/22/83 

3rd Reading: 02/22/83, Do No Pass 
Bill Killed 



~8th legislature LC OHS/01 

1 

2 

3 

, 
5 

6 

7 

6 

9 

10 

ll 

12 

13 

1~ 

15 

16 

17 

16 

19 

20 

21 

22 

23 

2~ 

25 

lr/nu.J.. Bill. NOo _,3£1 , 
INTRODUCED BT 8·~~· d,ch,;,.(/ ~-

BT REUUEST OF THE OEPART~ENl OF LABOR AND INDUSTRY 

A BILL FDR AN ACT ENTITLED: •AN ACT FOR THE GENERAL 

REVISION Of THE LAMS RELATING TO CHILD LABOR; REPEALING 

SECTIONS ~1-2-101 THROUGH ~1-2-121, ~CAo• 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

section 1. Short title. [This act] aay be cited as the 

•child Labor Standards Act•. 

Section 2. Oeflnlt-ions. Unless the context requires 

otherwise, in [this act] the folloMing definitions apply: 

Cl) •Agriculture• ~ans far•ing in all its branches, 

including the cultivation and ~lllage of the soil; dairying; 

the production, cultivation, growing, and harve5tiAg of any 

agricultural or horticultural co•IIOdities (Including 

co .. odities defined as agricultural commodities in section 

15(91 of the Federal Agricultural Marketing Ac~, as 

aaen~d); the raising of livestock, bees, fur-bearing 

aniMals, or poultry; and any practices including forestry or 

lu.Oering operations perfor•ed by a farmer or on a farm as 

an incident to or in conjuntion with far•ing operations. 

including preparation for market or delivery to storage or 

to •arket or to carriers for transportation to •arket. 
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(Z) •Depart-nt• eeans the depart-nt of labor and 

industry provided for in 2-15-1701. 

(3) •E.ployed• includes pereltted or suffered to work. 

141 •E.ployer• includes any Individual, partnership, 

associ at i on• corporat:J on• business trust. or person or group 

of persons acting directly or indirectly In the interest of 

an e.ployer in relation to an e•ployee. 

(5J •Minor• ~ans anr person under 18 years· of age. 

(6) •occupation• means any occupation, service. trade, 

business, industry. or branch or group of industries or 

eonploy-nt or class of ••plO)'IIent In which e•ployees are 

e•ployed. 

Section 3o Exeonptions. The provisions of [this act] do 

not apply to a ainor: 

(1) engaged in doaestic service or agricultural 

pursuits perforeed outside school hours In connection with 

the •inor•s own home or fara owned or operated by his parent 

or by a person standing In place o~ his parent and who Is 

e•ployed directly by the parent or person; 

(21 e•ployed on a CaRPsite of a nonprofit corporation 

engaged In citizenship training and cha~acter building, 

during periods of school vacations; 

(3) eaployed as an actor, model, or performer; or 

(4) ~•played outside school hours by a househulder In 

casual work usual to the home of the householder and not in 
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connection with the householder's business. tradet or 

proresslon and not in occupations otherwise specifically 

prohibited by [this act]. 

Section •· E•ploy .. nt of •inors under fourteen. (1) A 

••nor under 1• years of age .ay no~ be eaployed in or In 

connection with any occupation except a5 otherwise provided 

i-n thf s seetlon. 

121 ·Nothing In this section prohibits the Bllploy-nt 

outside school hours of a •inor 12 or 13 years old: 

(a) in the delivery of newspapers to the consu.er; 

(b) in agriculture or In occupations not otherwise 

prohibited by [this act)• with written consent of the 

•lnor•s par~ or person standing in place of his parent• or 

on a fara where the parent or person is also eaployad. 

Section 5. Eaployaant of •lnors under sixteen. (11 A 

alnor 14 or 15 years of age .. , not be a.ployed Jn any 

occupation during school hours. 

(21 ·A alnor 1"t or 15 years of age aay ba e~~ployed 

outside school hours in the street trades occupations of 

bootblacklng and the distribution 

aagazt-nes. periodicals• or 

occupations. 

or sale of newspapers, 

circulars, or siailar 

(3) A alnor 1"t or 15 years of age •ay be eaployed 

outside school hours In the following occupations In retail• 

food servlce9 and gasoline service establlshaents: 
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(a) office and clerical work. Including the operation 

of office .. chines; 

(b) cashiering. selllng9 ~ellng. art work• work In 

adY4Htising dapart-nts, window tri-ing, and co•parative 

shopping; 

(c) price aarklng and tagging by hand or by eachlne• 

asseJIIbJ ing orders. pac:kt·ng, and shelving; 

{d} bagging and carrying out custo.ers• orders; 

(e) errand and delivery work by foot• bicycle• or 

publ h: transportation; 

{f) cleanup workw including the usa of vacuu• cleaners 

and floor waxers., and ~~alntanance of groundsw but not 

including the use of power-driven wowers or cutters; 

(g) kitchen work and other work Involved in preparing 

and serving food and beverages. Including the operation of 

-chines and devices used In the perfor&~nce of such work• 

such as but not li•ited to dishwashers. toasters, 

duabMBitars, popcorn poppers, allkshake blenders. and co€fea 

grindetrs; 

Ch} ...,rk In connect.ion with cars and truci<s if 

confined to dispensing gasoline and oil; courtesy service; 

car cleaning• washing• and polishing; and other occupations 

perllitted by this subsection (3); but not Including work 

invo1Ying t.he 

I nvolvl ng the 

use of pits. racksw or lifting apparatus or 

Inflation of any tire -ntad on a ria 
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equipped with a reaovable·rlngl or 

(I) cleaning vegetables and fruits and wrapping, 

sealing~ labeling. Mafghfng, prlcingw 

when perforaed In areas physically 

and stocking goodso 

separate fro. areas 

prohibited by this section. 

section 6. Prohibited employaent of •lnors under 

sixteen. Except as provided for in (section 5(3)]• a ~lnor 

1't or 15 years of age say not be e•ployed In• 

(1) any manufacturing oecupation; 

(2) any mining occupation; 

(31 processing occupations,- such as filleting fisht 

dressing poultry, cracking nuts. or laundering and 

dryclecming; 

(4) occupations 

duties in workroo•s 

requiring the perfor.ance of 

or workplaces where goods 

•anufacturedy mined9 or otherwise processed; 

any 

are 

(5) the operation or tending of hoisting apparatus or 

o¥ any power-driven .achlnery; 

(6) the operation of •otor vehicles or service as a 

helper on such vehicles; 

(7) public •essenger service; 

(8) occupations in connection with transportation of 

persons or property by rai1 1 highway, air, waterw pipeline, 

or other ~ans; with warehousing and storage; with 

co.-unicatlons and public utilities; and with construction 
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or repair; 

(9) any of the following occupations In retailo food 

service, and gasoline service establishments: 

(a) work perfor.ed in or about boiler or engine room~; 

{b, work in connection with maintenance or repair o~ 

the establ ishlnent, aachines. or equlp-.ent; 

(c) outside window washing that involves working fro. 

wind~sills and all work r~quiring the use of ladders. 

scaf~olds, or their substitutes; 

(d) cooking• except at soda fountains, lunch counters, 

snack bars. or ca~eteria serving counters, and baking; 

(e, occupations that involve operating• asseebling. 

adjustingy cleaning, oiling. or repairing power-driven food 

slicers and grinders. food choppers and cut~ers. and 

bakery-type 11ixers; 

(f} work in freezers and .aat coolers and all work in 

preparation of .eats for sale except as per•ltted in 

(section 5(3)(i)]; 

(g) loading and unloading goods to and fro• truckso 

railroad cars, or conveyors; 

(hl all occupations in warehouses. except office and 

clerical work; or 

(i) all occupations otherwise prohibited by [this 

act]; 

(10) any of the following occupations in agriculture: 

-6-
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(a) operating a tractor of over 20 PTO horsepower or 

connecting or discorw~ecting an imp1e-nt or any of ftS parts 

to or from such a tractor or any machinery used in 

agriculture that is driven by any •otor. The ter• 

•operatln~ as used in subsection (lO)[a) includes operating 

and assisting in operating the various •achines, including 

starting• stopping• adjusting, feeding. or any other 

activity Involving physical contact associated with the 

operetlons of .achinery; 

(b) vorklng with livestock used for breeding purposes 

or with livestock with young offspring; 

(c) felllngo bucking, sklddlngt loading• or unloading 

tl~er with bott dia.eter of more than 6 Inches; 

(dJ picking frulto pruning treeso or 

building fro• a ladder or scaffold at a height 

feat; 

repal r Jng 

of over 

a 

20 

(e) driving a bus, truck• or auto.obile when 

transporting passengers or riding on a tractor as a 

passenger or helper; 

(fJ working inside a fruit. forage• or grain storage 

struc~ure designed to retain an oxygen-deficient or toxic 

ataosphere; an upright silo within 2 weeks after silage has 

been added or when a top unloading device Is in operating 

position; a .anura pit; or a horizontal silo while operating 

a trac,tor for packing purposes; 
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(g) handling agricultural ehe•icals classified as 

poisonous; 

(h) handling or using a blasting agent• Including but 

not li•itad to dyna•ite, black powder, sensitized aMmOnium 

nitrate, blasting caps, and prl.er cord; or 

(i) transporting, trans~errlng, or applying anhydrous 

a•llDnia. 

Section 7. Exe~tions fro• prohibit3d occupations in 

agriculture• (lJ The prohibitions in [section 6(10)] do not 

apply to the eaployaent of a student-learner 1~ or 15 years 

of age 1.1 the occupations enu•erated in subsections (lO)(a) 

through (10Jidl of [seetion 6] If the following require•ents 

are .et: 

(aJ the student-learner Is enrolled In a vocational 

education training program in ag~lculture under a recognized 

state or local educational authority or in a sUbstantially 

sl•ilar prograa conducted by a private school; 

Cbl the student-learner Is employed under a written 

agreeMent providing that: 

(iJ the work .ust be Incidental to his training; 

(Ill the work aust be lnter•ittent, for short periods 

of ·ti•e., and under the direct and close supervision of a 

qualified and experienced person; 

(iii) sa¥ety instruction .ust be given by the school 

and correlated by the a.ployer with on-the-job training; 
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(IV) a schedule of organized and progressive work 

processes to be perfor.ed on the job has been prepared; 

(c) the written agree10ent contains the na- of the 

student-learner and is signed by the eaployer and by a 

person authorized to rep.resent -the educational authority or 

school; and 

(d) copies of each agree .. nt are kept on file by both 

the educational authority or school and by the e~loyer. 

(21 The prohibitions In (section 6(10)] do not apply 

to the eaploy.ent of a •inor 14 or 15 years of age in those 

occupations In which ha has successfully co•pleted a work 

training progra•• Including safety Instruction and training 

in the use of aachinery. under the 4-H federal extension 

service or the United States departaent of education or a 

simil~r program i~ such safety program has been approved by 

the depart.ent and If the •lnor is e~loyed outside school 

nours on the equipment for whfch he has been trained. 

Section s. Prohibited e.ploy•ent of •inors under 

eighteen. Except as provided in [section 9]• a •inor 16 or 

17 years of age aay not be e~loyed in or ;n connection with 

any of the following occupatioas= 

(1) manufacturing or storing explosives or articles 

containing explosive components; 

(l) motor vehicle driving and serving as outside 

helper; 
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{3) coal •lnlng; 

(4) logging and the operation of a sawmlllo lath mill, 

shingle •111, or cooperage-stock aill; 

{5) the operation of power-driven woodll!lorking 

•achines; 

(6) occupations Involving exposure to· ·r .. l~actlve 

substances or ionizing radiat·fon; 

(7) the operation of elevators and other power-driven 

hoisting apparatus; 

(01 the operation of power-driven metal foraing, 

punching, and shearing machines; 

(9) occupations in connection with •ining, other than 

coal; 

(10) slaughtering. 

rendering; 

ateatpacki ng, processing, or 

(11) the operation of power-driven bakery machines; 

{lZ) the operation of power-driven paper products 

11achines; 

( 13) the manufacture 

products; 

(lit) the operation of 

guillotine shears; 

of brick• tileo and kindred 

circular saws, oandsaws, and 

(15} wrecking. demolition 9 and shlpb~eaklng operations; 

(16) roofing operations; and 

{17} excavation operations. 
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Section 9. Exemptions fro• prohibited employ.ent of 

minors under eighteen. (1) The prohibitions in sub~ections 

(5)• (8)• (10), (121 9 (14) 9 (16)• and (17) of (section B) do 

not apply to the eooploy .... nt of' an 

student-learner of 16 or 17 r~ars of age if he 

under the following conditions: 

(a) for an apprentice if: 

apprenti c;.:e or 

is employed 

(i) the apprentice Is e~loyed in a craft recognized 

as an apprenticeable trade; 

(II) the work of the apprentice Is Incidental to his 

training; 

(Ill) the work is intermittent, for short periods of 

tl•e• and under the direct and close supervision of a 

journey•an as a necessary part of the apprentice training; 

and 

(IY) the apprentice Is registered by the bureau of 

apprenticeship and training of the u.s. depart•ent of labor 

as e~loyed in accordance with the standards established by 

that bureau or is registered by the department as e•ployed 

in accordance with the standards of the depart•ent; 

lb) for a student-learner If: 

(i) the student-learner -is enrolled In a course of 

s~udy and· training In a cooperative vocational training 

prograa under a recognized state or local educational 

authority or in a course of $tudy in a substantially si•ilar 
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progra• conducted by a private school; and 

(II) the student-lea~ner Is eaployed under a written 

ayree.ent providing that: 

(A) the work of the student-learner must be incidental 

to his training; 

(8) the work ~st be Intermittent• for short periods 

of tf•e• under the direct and close supervision of a 

qualified and experienced person; 

(C) safety instruction Must be given by the school and 

correlated bJ the e•ployer with on-the-job training; and 

(D) a schsdule of organized and progressive work 

processes to be perfor.ed on the job has been prepared; 

(iii) the Nritten agree•ent contains the name of the 

student-learner and Is signed by the employer and the school 

coordinator or principal; and 

(iv) copies of each agreeaent are kept on file by both 

the educational authority or school and by the e~loyer. 

(2) This exaaption for the e~loyment of 

student-learners •ay be r&Yoked by the departaent In any 

situation if the departaent finds that reasonable 

precautions have not been observed for the safety of •lnors 

e•ployed thereunder. 

(3) A high school graduate of 16 or 17 years of age 

.ay be ••ployed in an occupation In which he has completed 

training as a student-learner as provided in this section. 
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Section 10. Working hours. (1) A ainor 14 or 15 years 

of age •ay not be e•ployed be~ore 7 a••• or after 7 P•••, 

except that he .ay be eaployed until 9 P••• fro• June 1 

through Labor Day 9 or employed more than: 

(a) 3 hours an any school day; 

(b) 18 hours In any week when school Is in session; 

(c) 8 hours in any day when school is not In session; 

(d) 40 hours In any week when school Is not In 

session; or 

(e) 6 days a week. 

(Z} Notwithstanding the provisions of subsection (1) 

of ~his section and subsection (lJ of [section 5)t a •lnor 

14 or 15 years of age who Is enrolled in and a.ployed 

pursuant to a school-supervised and school-ad•inistered work 

experience or career exploration prograa approved by the 

department .ay be e~loyed up to 23 hours In any one week 

when such progra• is in session. any portion o~ Nhlch may be 

during school hours. 

(31 Notwithstanding the provisions of subsection (1) 

of this section. a ainor between lZ and 16 years of age 

engaged in delivering newspapers to the consumer •ay be so 

engaged starting at 6 a.a., but for not more than ~ hours on 

any school day or more than 28 hours in any one week when 

school Is in session or •ore than 5 hours on any day when 

school is not in session and not later In the evening than 
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Is prescribed In subsection (11 of this section. 

(4) A ainor 16 or 17 years of age enrolled in school 

may not be e•ployed in two or uora astabllsh.ants or 

eaployed more than: 

(a) 4 hours on any school day; 

(b) 28 hours in any week Nhen school is in session; 

(c) 8 hours in any day when school is not in session; 

(d) 48 hours in any week when school is not in 

session; or 

(e) 6 days a week. 

(5) A sinor •ay not be per•ltted to work sore 

hours continuously without an Interval of at 

minutes for a lunch period• and no period of less 

than 5 

least 30 

than 30 

•inutes •ar be considered to interrupt a continuous period 

of work. 

Section 11. E•ploy.ent certificate. 6efore a •lnor is 

employed in any occupatron except in do•estfc service in a 

private hoaew the e•ployer of the minor shall obtain and 

keep on file• accessible to any officer charged with 

enforcement of [this act], an employ•ent certificate issued 

by a superintendent of schools or the depart.en~, attesting 

to th2 age of the minor. A :superintendent of schools who 

issues a ~ertificate under this section shall refer a copy 

of this certificate to the departaentw and the depart.ant 

shall retain a copy of each certificate Issued by it. 
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Section 12. Enforce.ent -- right to enter and inspect 

pre•ises and reco~ds -- subpoena power. The depart.ent shall 

enforce the provisions of (this act] and make co•plaints 

against persons viola~ing its provisions. The departaent may 

enter and inspect at any ti.e any place or establlsh~nt 

covered by [this act) and have access to e•ploy•ent or age 

certificates kept on file by the enployer and such other 

8 records as •ay aid In the enforce•ent of [thts act]. The 

9 departaent aay subpoena the production of all docu•entary 

10 evidence relating to an investigation under [thfs act]. 

11 Section 13. Power to adopt rules. The depart.ent shall 

12 adopt rules·, Including definitions of ter-• to carry out 

13 the purposes of [this act) and to prevent the circu.ventlon 

1~ or evasion thereof. 

15 Section 14• Penalties. An e.ployer who violates any of 

16 the provlsl·ons of (this act) is guilty o~ a •isd ... anor and 

17 is punishable as provided in ~6-18-212. Each day during 

1e which any violation of [this act] continues constitutes a 

19 separate and distinct offense• and the e8pioy.ent of any 

ZO •inor In violation of [this act) constitutes. with respect 

21 to each •inor so e•ployed, a separate and distinct offense. 

zz Section 15• Severability. If a part of this act is 

23 invalid, all ~alid parts that a~e severable fro. the Invalid 

Z't part remain In ef~ecto I~ a part of this act Is Invalid in 

25 one or .ore· of its applications, the part reaains in e¥fect 

-lS-

1 

2 

3 

... 

LJ: O't75/0 

in all walid applications that are severable fro11 t:h1 

invalid applications. 

~ectfon 1~. Repealer. Sections 

41-2-121• MCA, are repealed • 

-~~ 
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STATE"ENT OF INTENT 

HOUSE IHLL 359 

House Labor and E•ployment Relations Co.-ittee 

HB 359 

5 ~ state.ent of intent is required for this bill because 

6 it grants the Department of Labor and Industry rule•aking 

1 authority concerning child labor regulation. This bill 

8 intends that the Department adopt rules insuring that each 

9 child have an opportunity to work while at the same tiae 

10 protecting the chlld•s physical and moral well-being and the 

11 educational prqcess• The DepartMent may look to the federal 

12 law which this act is ~odeled after for guidance in 

13 promulgating rules. 

SECOND READING 
. !." ' I --·· 

' f 

;/ . 



48th Legislature liB 0359/02 

Approved by Comrr>ittee 
on Labor & Employment 
Relations 

2 

3 

" 
5 

6 

1 

~ 

9 

10 

11 

12 

13 

14 

15 

16 

17 

16 

19 

20 

Z1 

22 

23 

24 

25 

HOUSE BILL NO• 359 

INTRODUCED BY Jo BROWN• PECK• B~CHINI• Jo HAMMOND 

6Y RE~UEST OF THE DEPARTMENT OF LABOR AHO INDUSTRY 

A BILL FOR AN ACT ENTITLED: "AN ACT FUR THE GENERAL 

REVISION OF THE LAWS RELATING TO CHILO LABOR; REPEALING 

SECTIONS '>1-2-101 THROUGH "1-2-121• MCAo 0 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF HONTANA: 

Section 1. Short title. [This act) May be cited as the 

•thlld labor Standards Act•. 

Section 2. Definitions. Unless the context ~equires 

otherwise, In {this act] the following definitions apply: 

( 1) •Agr i cul ture• means farming in all its branr:hes, 

including the cultivation and tillage of the soil; dairying; 

t~e production, cultivation, growing. and harvesting of any 

aqrlcultural or horticultural COIIII!Odlties (I ncl ud I ng 

commodities defined as agricultural commodities in section 

15(q) of the Federal Agricultural Marketing Act, as 

dmended); the raising of livestock, bees, fur-bearing 

animalst or poultry; and any practices Including fo~estry or 

lu~ering operations perforMed by a farmer or on a farm as 

an incident to or in conjuntlon with far11ing operations, 

including preparation for market or delivery to storage or 

to market or to carriers for transportation to market. 
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(2} •Department" •eans the depart .. nt of labor and 

industry provided for in Z-15-1701. 

(3) ·E~loyed• includes permitted or suffered to work. 

(4) •Employer• includes any individual, partnership• 

association, corporation, business trust, or person or group 

of persons acting directly or indirectly in the interest of 

an employer In relation to an employee. 

(5) •Minor• ~eans any person under 18 years of age. 

(6} •occupation• means any occupation, service, trade, 

business, Industry, or branch or group of industries or 

employ11ent or class of employment In which employees ar~ 

employed. 

Section 3. Exe~ptions. The provisions of [this act] do 

not apply to a minor: 

( 1) engaged in domestic service or agricultural 

pursuits performed outsfd~ school hours in connection with 

the minor•s own home or farm owned or operated by his parent 

or by a person standinq in place of his parent and who is 

employed directly by the parent or person; 

(2) ~mployed on a caMpsite of a nonprofit corporation 

engaged in citizenship training and character building. 

dur i nq periods of schoo 1 vacations i 

(J) employed as an actor, model• or performeri o~ 

(4J employed outside school ho•.Jrs by a householder In 

casu~l work usual to the home of the hous~holder and not in 
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connection with the householder's buslness 9 trade, or 

profession and not in occupations otherwise specifically 

prohibited by (this act]. 

Section 4. Employment of Minors under fourteen. tll A 

minor under 14 years of age •ay not be employed in or in 

conn~tion with any occupation e~cept as otherwise provided 

in th~s section. 

t2J Nothing In this section prohibits the employaent 

outside school hours of a •inor 12 or 13 yaars old: 

(aJ in the delivery of newspapers to the consumeri 

(b) in agriculture or in occupations not otherwise 

prohibited by [this act]• with written consent of the 

minor•s parent or person standing in place of his parent, or 

on a farm where the parent or person is also eMployed. 

Section 5. EmployMent of Minors under sixteen. (1) A 

minor 14 or 15 years of age may not be employed in any 

occupation during school hours. 

(2) A minor 14 or 15 years of age may be employed 

outside school hours in the street trades occupations of 

bootblackfng and the distribution or sale of newspapers, 

magazines, 

occupatIons. 

pel'"iodical s, or circulars• or similar 

(3) A minor 1~ or 15 years of age may be employed 

outs.Jde school hours Jn the following occupations in retail• 

food service, and gasoline service establishments: 
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(a) office and clerical work, Including the operation 

of office machines; 

(b) cashiering, selling, ~odeling, art work, work in 

advertising depart.ents, window trimming, a~d comparative 

shopping; 

(c) price marking and tagging by hand or by machine, 

asse~l ing orders, packing, and shelvinq; 

(d) bagging and carrying out custo•ers• ordersi 

(e) errand and delivery work by foot, bicycle• or 

public transportation; 

(f) cleanup work• including the use of vacuu~ cleaners 

and floor waxers, and maintenance of grounds, but not_ 

including the use of power-driven mowers or cutters; 

(g) kitchen work and other work involved in preparing 

and serving food and beverages• including the operation of 

machines and devfces used in the perforaance of such work, 

such as but not 11 11ited to dishwashers, toasters, 

duabwaiters, popcorn poppers, •llkshake blenders, and coffee 

grinders; 

(hi work In connection with cars and trucks if 

confined to dispensing qasollne and oil; courtesy service; 

car cl~aning, washing• and polishing; and other occupations 

permitted by this subsection (3); but not Including work 

involving ~he use of pits, racks, or lifting apparatus or 

involving the lnfla~ton of any tire mounted on a ri• 
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equipped wtth a removable ring; or 

(i) cleaning vegetables and fruits and wrapping, 

sealing, labeling, weighing, pricing, and stocking goodst 

when perfora~d in ar@as physically separate fro~ areas 

prohibi~ed by this sectio~. 

Section 6. Prohibited e•ployment of Minors under 

sixteen. Except as provided for in (section 5(3)]• ~minor 

14 or 15 years of age may not be employed in: 

{lJ any m~nufacturing occupation; 

(l) any mining occupation; 

(3) processing o~cupations, such as filleting fishy 

dressing poultry• cracking nutst or laundering and 

c&rycleaning; 

(~) occupations requiring the performance of any 

duties in workrooms or workplaces where goods are 

m~nufactu~ed, min~d, or otherwise processed; 

(5) the ope~ation or tending of noisting apparatus or 

of any power-driven Machinery; 

(6) the operation of motor vehicles or service as a 

helper on such vehicles; 

(7) public messenger service; 

(8) occupations in connecti~n with transportation of 

persons or property hy rail, highway, air, -ater, pipeline, 

or other means; with warehousing and storage; with 

com~unications and public utilities; and with construction 

_.,_ 
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or repair; 

(9) any of the following occupations in retail. food 

service, and gasoline service establishments: 

(a) work perforaed in or abou~ boiler or engine roo~s; 

(b) work In connection with maintenance o~ repair of 

the establishment, machines, or equipment; 

(c) outside window washing ~hat involves working fro• 

windowsills and all work requlrln9 the use of ladders 9 

scaffolds, or their substitutes; 

(d) coQking. except at soda fountains, lunch counters, 

snack oars, or cafeteria serving counters, and baking; 

(e) occupations that involve operatingt assembling, 

adju~ting 1 cleaning, ~iling, or repairing power-driven food 

slicers and grinders, food choppers and cutters, 

bakery-type niKers; 

and 

(f) work in freezers and meat coolers and all work in 

preparation of meats for sale except as per•itted in 

[ secti ~n 5 (3 )( i) ]; 

CgJ loading and unlo~ding goods to and from trucks, 

railroad cars. or conveyors; 

(h) all occupations in warehouses, e;w;cept: office and 

cler-ic:ul work; or 

(i) all occupations otherwise prohioited by [this 

act]; 

(10) any of -the following occupations in agriculture: 
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(at operating a tractor o_f aver ZO PTO horsepowe..- or 

co_nnecting or disconnecting an l•plement or any o'f Its parts 

to or fro• such a tractor or any machinery used in 

agriculture that Is driven by any MOtor. The ter• 

•operati~ as used In subsection (lO)(at includes operating 

and assisting in operating the various •achines, including 

starting. stopping, adjusting, feeding. or any other 

activity Involving physical contact associated with the 

operations of ~achinery; 

(b) working with livestock used for breeding purposes 

or with livestock-with young offspring; 

fc) f@lling. bucking, skidding, loading. or unloading 

timber with butt diameter of mora than 6 inches; 

(d) picking fruito pruning trees, or repairing a 

building fro• a ladder or scaffold at a height of over 20 

feet; 

( eJ driving a bus, truck., or automobile when 

transporting passengers or riding on a tractor as 

passenger or helper; 

a 

(f) working inside a fruit, forage• or grain storage 

structure designed to retain an oxygen-deficient or toxic 

a~•osphere; an upright silo within 2 weeks after silage has 

been added or when a top unloading device Is in operating 

position; a .anure pit; or a horizontal silo while operating 

a tractor for packing purpose_s-; 
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I g) handll ng agricultural chemica1s classified as 

poisonous; 

(h) handling or using a blasting agent, including but 

not limited to dyna•fte, black powdar 9 sensitized a.-oniu• 

nitrat9, blasting caps• and pri~r cord; or 

(i) transporting, trans¥errinq9 or applying anhydrous 

aMBOnia. 

Section 7. EKeaptlons £rom prohibited occupations in 

agriculture. (lt The prohibitions in [section 6(10)] do not 

apply to the employ•ent of a student-learner 14 or 15 years 

of age in the occupations enumerated in subsections (lO)(a} 

through (10J(d) of [section 6] If the following require~ents 

are JBet: 

(a) the student-learner is enrolled in a vocational 

education training progra• In agriculture under a recognized 

state or local educational authorit-y or In a substantially 

si•llar program conducted by a private school; 

(b) the student-learner is e~loyed under a written 

aqree~ent providing that: 

li) t.he work .ust be incidental to his trainingi 

(il) the work ~st be inter•lttant, for short periods 

of ti.a, and under ~he direct and close supervision of a 

qualified and experienced person; 

(iii) safety instruction •ust be given by the school 

and correlated by the e•ployer with on-the-job training; 
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(iv) a schedule of or~anized and progressive work 

processes to be performed on the job has been prepared; 

(c) the ~ritten agree•ent con~alns the na•e of the 

student-learner and Is signed by the e•ployer and by a 

person authorl%ed to represent ~he educational authority or 

schooli and 

(~) copies of each agreeMent are kept on file by both 

the educational authority or school and by tne employer. 

(2) The prohibitions in [section &(10)1 do not apply 

to the e•plor-ent of a •lnor 1~ or 15 years of age in those 

occupations in which he has successfully c~pleted a work 

tralninq program• including safety instruction and training 

in the use of aachlnery. under the 4-H federal extension 

servl:e or the United States department of education or a 

siallar prograa if such safety prograa has been approved by 

the departaent and if the ainor is e~loyed outside school 

hours on the equipment for which he has been trained. 

Section a. Prohibited employment of 11inors under 

eighteen• Except as provided in [section 9]• a Minor 16 or 

11 ye~rs of a~e .ay not be e•ployed in or tn connection with 

any of the fo11owlng occupations: 

(1) aanutac~urlng or storing explosives or articles 

containing exploslvv co.ponents; 

(2) •otor vehicle driving and serving as outside 

helper; 
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(3) coal ~ining; 

(~) logging and the operation of a saw•lll. lath mill 9 

shingle mill, or cooperage-stock millf 

(5) the operat.ion of power-driven wondwork i ng 

•achines; 

(6) occupations involving exposure to radioactive 

substances or ionizing radiation; 

(7) the operation of elevators and other po~er-driven 

hoisti~q appara~us; 

(8) the operation of power-driven me~al foraing 9 

punching, and shearing ~achines; 

(~) occupations in connection with Mining. other than 

coali 

(10) slaughtering, ~aeatpacki nq, processing, or 

rendering; 

(llt the operation of power-driven bakery •achines; 

(12) the operation of power-driven paper 

•achlnas; 

products 

(13) the •anufacture of brick, tile• and kindred 

products; 

(1~) the operation of circular saws, bandsaws. and 

guillotine shears; 

(15) wrecking• de.otltlont and shlpbreaklnq operations; 

tl6) roofing opera~ions; eftd 

(ll) excavation operations~ 
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IUSI!l.!I.E• 

Section 9. Exe•ptions from prohibited eMployaent of 

•lnnrs unde~ eighteen. (1, The prohibitions in subsections 

(5), (8)• (10), (12), (14) 9 (16), and (17) of [section 8) do 

not apply to the e•ployMent of an apprentice or 

student-learner of 16 or 17 years of age ff he is employed 

under the following conditions: 

(a) for an apprentice If: 

(i) the apprentice is e.ployed in a craft recognized 

as an apprenticeable trade; 

(i I) the work of the apprentice is Incidental to his 

training; 

(ill) the work is inter•lttent, for short periods of 

time• and under the direct and close super~ision of a 

journeyean as a necessary part of the apprentice training; 

and 

(iv) the apprentice is regis~ered by the bureau o~ 

apprenticeship and training of the u.s. department of labor 

as employed in accordance with the standards established by 

that bureau or Is registered by ~he depart.ant as e•ployed 

in accordance with the standards of the departaenti 

(b) for a student-learner if: 

(i) the student-learner Is enrolled in a course of 

study and training in a COGperative vocational training 
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progr3~ under a recognized state or local educational 

authority or in a course of study In a substantially SiMilar 

progr~m conducted by a private_ school; and 

(ii) the student-learner is e•ployed under a written 

agreement providing that: 

(AJ the work of the student-learner must be Incidental 

to his training; 

(81 the work 

of time. under the 

must be InterMittent• ~or shor~ periods 

direct and close supervision of a 

qualified and experienced person; 

(C) safety instruction MUSt be given by the school and 

correlated by the eaployer Nlth on-the-job training; and 

(0) a schedule of organized and progressive work 

processes to be perforaed on the Job ha$ been prepared; 

(iii) the written agree.ent contains the na.e of the 

student-learner and is signed by the e~loyer and the school 

coordinator or principal; and 

(iv) copies of each agreement are kept on file by both 

the educational authority or school and by the e•ployer. 

(2) This exe•ptlon for the employ.ant of 

student-learners •ay be revoked by the depart•ent in any 

situation if the depart~nt finds that reasonable 

precautions have not been observed for the safety of einors 

employed thereunder. 

(31 A high school graduate of 16 or 17 years of age 
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.ay be eMployed in an occupation in which he has ca.pleted 

training as a student-learner as provided In this section. 

Section 10. Wor~lng hours. (1) A ainor 14 or 15 years 

of age may not be e.ployed before 7 a.m. or after 1 p.m., 

except that he •ay be e~loyed until 9 P••• fro• June 1 

throuQh labor Day, or ••ployed .ore than: 

(a) 3 hours on any school day; 

(b) 18 hours in any week when school is in session; 

(c) 8 hours in any day when school is not in session; 

(d) 40 hours In any week when school is not in 

session; or 

(et 6 days a week. 

(2) Notwithstanding the proYisions of subsection (11 

of this section and subsection (lt of [section 5]• a •inor 

1~ or 15 years of age who Js enrolled in and e•ployed 

pursu3n~ to a school-supervised and school-adMinistered work 

experience or career exploration program approved by the 

department •ay be e~loyed up to 23 hours in any one week 

when such prograM is In session. any portion of which may be 

durinq school hours. 

(3} Notwi~hstanding the provisions of subsection (lt 

of this section. a minor between 12 and 16 years of a9e 

engaged 1n delivering newspapers to the consu•er may be so 

engaged starting at 6 a ••• , but for not more than 4 hours on 

any school day or more than ZS hours in any one week when 
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school is in session or •ore than 5 hours on any day when 

school is not in session and not later in the evening than 

Is prescribed In subsection (1) of this section. 

t~t--~~no~--~6-or-~~-yeer~o+-age-eftro+~ed-+n-sehoo~ 

•ey-no~--De--emp+eyed~--~we--or--me•e--es~a~~~~ft~$--~ 

e•p+oyee-mo~e-ehftft+ 

tet--4-ho~on-efty-seheo+~~ 

fbt-~8-hoars-+n-eny-week-.ften-,ehoo~-+~-+n-sess+on• 

fet--&--he~~-+n-any~ay-•hen-sehee+-+,-~~-+n-ses$+on~ 

fdt--48-he~r&--+ft--eny--week--when--sehee+--+e--not--+n 

se"S~t-oft1'-o1" 

te,--6-~eys-a-weekw 

f§t~l A •lnor aay not be per•itted to work more than 

5 hours continuously without an interval of at least 30 

~lnutes for a lunch period, and no period of less than 30 

minutes may be considered to interrupt a continuous period 

of work. 

Section 11. E~loyMen1 certificate. Before a •inor is 

employed in any occupation except in domestic servtce In a 

private ho~t the employer of tne •inor shall obtain and 

keep on file, accessible to any officer charged with 

enforcement of [this act], an employment certificate issued 

by a ~uperfntendent of schools or the department. attesting 

to the aqe of the minor. A superintendent of schools who 

issues a certlfic~te under this section shall refer a copy 
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of t~is ce~~ificate to the depart•ent• and the depart.ent 

shall retain a copy of each certificate Issued by 1~. 

Section lZ. Enforce.ent -- right to enter and inspect 

pre•lses and records -- subpoena power. The depar~~nt sha11 

enforce the provisions of (this act] and make complaints 

against persons violating its provisions. The depart.ent may 

enter and inspect at any time any place or establisheent 

covered by [this act] and have access to .. ployMent or age 

certificates kept on file by the e•ployer and such other 

10 records as may aid in the enforcement of {this act]. The 

11 department may subpoena the production of all docu.entary 

lZ evidence relating to an Investigation under [thfs act). 

13 Section 13• Power to adopt rules. The depart•ent shall 

lit adopt rules. ineludlng definitions of ter••• to carry out 

15 ~he pJrposes of (this act] and to prevent the circu•vention 

16 or evasion thereof. 

17 Section 1~. Penalties. An e~loyer who violates any of 

18 the orovlslons of (this act] is gull~y of a Misde.eanor and 

19 Is punishable as provided In 46-18-ZlZo Each day during 

zo which any violation of [thfs act] continues constitutes a 

21 separate and distinct offense. and the e.ploy•ent of any 

22 atnor In •lolatlon of [this act) constitutes. vlth respect 

23 to each minor so ••played• a separate and distinct offense. 

2~ Section 15. Severability. If a part af this act is 

25 tnvaJfd, all valid parts ~hat are severable from the invalid 
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part r~•ain fn effect. If a part of this act is Invalid In 

one or more of its applications, the part reBains in effect 

Jn all valid applications that are severable fro• the 

invalid applications. 

Section 16. Repealer. Sections U-2-101 through 

~1-2-121, "CA 9 are repealed. 

-End-
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~8th Legislature 

STATEMENT OF INTENT 

HOUSE BILL 359 

House Labor and E~loyaant Relations co .. lttee 

HB 359 

1 

2 

3 

~ 

5 4 state~nt of Intent Is required for this bill because 

6 It gra~ts the Departeent of Labor and Industry rule•aklng 

1 authority concerning child labor regulation. This bill 

8 intends that the Depart .. nt adopt rules Insuring that each 

9 child have an opportunity to work while at the sa•e ti•e 

10 protecting the chlld•s physical and moral well-being and the 

11 educational process. The Departaent •ay look to the federal 

12 la~ ~hlch this act Is .adeled after for guidance in 

13 pro•ulgatlng rules. 
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HOUSE BILL NOo 359 

J~TROOUCEO BY Jo BROWN, PECK, BACHINI• Jo HAMMOND 

&Y REQUEST OF THe DEPARTMENT OF LABOR ANO INDUSTRY 

A BILL FOR AN ACT ENTITLEDI •AN ACT FOR THE GENERAL 

REVISION OF THE LAWS RELATING TO CHILD LABOR! REPEALING 

SECTIONS ~1-2-101 THROUGH ~1-Z-121• MCAo• 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Short tltleo [This act) .ay be cited as the 

•thlld Labor Standards Act•. 

Section 2. Definitions. Unless the context requires 

otherwise• In [this act] the following definitions apply: 

(1) •Agriculture• -ns faralng In all Its branches, 

Including the cultivation and tillage of the sollJ dairying; 

the production, cultivation• growing• and harvesting of any 

agricultural or horticultural coa-l ties (Including 

coaModlties defined as agricultural coaaoditles In section 

l5(g) of the Federal Agricultural Marketing Act• as 

aaended)l the raising of llwestoc:k, bees, fur-bearing 

ani•als, or poultry; and any practices Including forestry or 

lu~erlng operations perforeed by a faraer or on a fare as 

an Incident to or In conjuntlon with faralng operations. 

Including preparation for aarket or delivery to storage or 

to •arket or to carriers for transporta~ion to •arket. 
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(Z) •Oeparteent• eeans the depart .. nt of labor and 

Industry prowlded for In 2-15-170lo 

(3) •Eaployed• Includes peraltted or suffered to worko 

(~) •Eaployer• Includes any Individual, partnership• 

association, corporation• business trust. or person or group 

of persons acting directly or indirectly In the Interest of 

an eaployer In relation to an eaployee. 

(5J •Minor• aeans any parson under 18 years of age. 

(6) •Occupation• .eans any occupation• service, tradee 

business. Industry, or branch or group of Industries or 

eaployaen~ or class of eaplov-ent In which eaployees are 

eapluyed. 

Section 3. EKeaptlons. The provisions of [this act] do 

not apply to a alnor: 

(1) engaged In doaastlc service or agricultural 

pursuits performed outside school hours In connection with 

the Minor•s own home or far• owned or operated by his parent 

or by a person standing In place of his parent and who is 

aaployed dl rectl y by the parent or person; 

(2) "aployed on a caapsite of a nonprofit corporation 

engaged In citizenship training and character building. 

during periods of" school vaca1:ion.s; 

(J) eMployed as an ac~or, aodel• or perfor.erl or 

(~I eaployed outside school ho~rs by a householder In 

casual NOrk usual to the home of the householder and not In 
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connection with tho householder's business, tradeo or 

profession and not in occupations otherwise specifically 

prohibited by (this act). 

Section 4• E•ploy.ent of •lnors under fourteen. Ill A 

olnor under 14 years of age oay not be employed In or In 

conne:tlon with any occupation except as otherwise prowided 

in thfs section. 

IZJ Nothing In this section prohibits the .. ployaent 

outside school hours of a •inDr 12 or 13 yaars old: 

(a) In the deJivery of newspapers to the consuoarl 

Cbl in agriculture or in occupationS not otherwise 

prohibited by [this act}t with written consent of the 

olnor•s parent or person standing In place of his parento or 

on a faro where the parent or parson Is also eoployedo 

Sa~tion 5. Eoplo,.ent of olnors under sixteen. (11 A 

oinor 14 or 15 years of - .. , not be eoployod In an,. 

occupation during school hours. 

(2) A •laor 14 or 15 years of age .. ,. be eoployed 

outside school hours In the street trades occupations of 

bootblacklng and the distribution or sale of newspapers. 

•gazines• 

occupatlens. 

per I ocU<1 a l so or circulars .. or siollar 

(3J A einor 14 or 15 years of age oay be eoployed 

outside school hours In the fo11-lng occupations in retail, 

food servlcao and gasoline service establlsboants• 
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(a) office and clerical worko Including the operation 

of office aachines; 

(bJ cashioring, selling•. IIOdellngo art: worko work in 

advert I sing depart .. nts• window tri••ing, a"d cOMpai-"ati. ve 

shopping; 

(c) price oarklng and tagging by hand or by machine, 

asseabllng orderso packing, and shelving; 

Cdl bagging and carrying out custoeers• orders; 

(e) errand and deliwery work by footo blcycleo or 

public transportation; 

(fJ cleanup worko including the use of wacuu• cleaners 

and f1 oor waxers, and oint.enance of grounds, but not 

including the use of power-driven mowers or cutters; 

(gJ kitchen Nark and other work Involved in preparing 

and serving food and beverages, Including tho operation of 

.echines and devices used in the perfor.ance of 5uch work, 

such as but not 1 i•ltad to dl shweahe,rso t.oasterso 

OU~aiters• popcorn poppers. •ilkshake blendors• and coffee 

grinders; 

(h) work In connection with cars and trucks if 

confined to dispensing gasoline and olll courtesy serwice; 

car cleaning, washingo and polishing! and other occupations 

per~itted by this subsection (3)1 but not Including work 

lnwolving tho usa of pitso racks• or lifting apparatus or 

lnwolving the Inflation of any tire oounted on a rim 
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equipped with a reeovable ring; or 

(I) cleanl ng ·vegetables· and fruits and wrappi'ng. 

sealing• labeling• weighing. pricing. and stocking goods. 

when per¥or•ed In areas physically separate fro. areas 

prohlolted by this section •. 

Section &. Prohibited eMploy~nt of •lnors under 

sixteen. Except as provided for In [section 5(3)]• a einor 

14 or 15 years of age aay not be eeployed in: 

(lJ any manu~acturlng occupation; 

(2) any eining occupation; 

(3) processing occupations• such as filleting fish. 

dressing poultry. cracking nuts, or laundering and 

o.ryc:leaning; 

(4) occupations requiring the perfor•ance of any 

duties In workroo•s or workplaces where goods are 

•anufactur.edt aal ned• or otherwl se processed; 

(5) the operation or tending of hoisting apparatus or 

of any power-driven •achinery; 

(6) the operation of .ator vehicles or service as a 

h@lper on such vehicles; 

(7) public •essenger service; 

(8) occupations in conne~tion with ~ransportatlon of 

persons or property by rail, highway, air, water, pipeline, 

or other means; wit~ warehousing and storage; with 

co~unications and public utilities; and with construction 
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or repal r; 

(9) any of the following occupations in retail• food 

service• and gasoline service establlsheents: 

(a) work perfor .. d In or about boiler or engine roo.s; 

(b) work In connection with •alntenance or repair of 

the establishMent, .achines. or equipMent; 

(c) outside window washing that Involves working froe 

wlndow.sllls and all work requiring the use of ladders. 

scaffoldsy or their substitutes; 

(d) cooking, except at soda fountains, lunch counters, 

snack bars, or cafeteria serving counters• aod baking; 

(e) occupations that involve operating• assembling• 

adjusting• cleaning• oiling• or repairing power-driven food 

slicers and grinders, food choppers and cutters, 

bakery-type ftixer~; 

and 

(f) work in freezers end eeat coolers and all work In 

pre~aration of meats for sale except as per•itted In 

[section 5(3)(1)]1 

(g) loading and unlodding goods to and from trucks• 

railroad cars, or conveyors; 

(h) all occupations in warehouses• except office and 

clerical work; or 

(I) all occupations otherwise prohiBited by [this 

act]; 

(10) any of the ~ollowlng occupations in agriculture: 
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(a) operating a tractor of over zo PTO hor•epower or 

connecting or disconnecting an l•ple.ant or any of Its parts 

to or fro• such a tractor or any •achinery used in 

agrfculture that Is driven by any MOtor• The ter• 

•operatin~ as used in subsection (10)(a) incl~des operating 

and assfstln9 in operating the various •achines, Including 

starting? stopplngo adjusting, feeding, or any other 

activity Involving physical contact associated with the 

operations of machinery; 

(b) working with live•tock used for breeding purposes 

or with livestock with young offspring; 

fc) felling• bucking, skidding, loading, or unloading 

tiMber with butt dia.eter of more than 6 inches; 

(d) picking fruito pruning trees, or repairing a 

building fro. a ladder or scaffold at a height of over 20 

feet; 

(e) driving a bus, truck, or automobile when 

transporting pa5sengers or riding on a tractor as 

passenger or helper! 

a 

(f) working inside a fruit• forage, or grain storage 

structure designed ·~o retain an oxygen-deffcfant or toxic 

ateospheret an upright silo within Z weeks after silage has 

been added or when a top unloading device Is In operating 

position; a .anura pit; or a horizontal sflo Mhfle operating 

a tractor for packing purposes; 
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(g) handling agricultural chemicals classified as 

poisonous; 

(h) handling or using a blasting agento Including but 

not limited to dyna•fte, black powder, sensitized ameonium 

nltrata, blasting caps, and pri~r cord; or 

fi) transporting, transferrinq, or applying anhydrous 

aiMlOnJa. 

Section 7. Exe~tlons *ra. prohibited occupations in 

agriculture. (l) The prohibitions In [section 6(10)] do not 

apply to the employment of a student-learner 14 or 15 years 

of age in the occupations enu•erated in subsections (lOJ(a) 

through (10)(d) of [section 6) If the following requireaent• 

are 1118t: 

(a) the student-learner is enrolled in a vocational 

education training program in agriculture under a recognized 

s-tate or local educational authorit-y or in a s.ub5tantia11y 

slallar prograM conducted by a private school! 

(b) the student-learner is e•played under a written 

agreewent providing that: 

(i, the work .ust be Incidental to his training; 

(Ill the work eust be Intermittent, for short periods 

of ~iae, and under the direct and close supervision of a 

qualified and experienced person; 

(iii) safety Instruction •ust be given by the school 

and correlated by the .. ployer with on-the-job training; 
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{lv) a schedule of organized and progressive work 

processes ~o be perforaed on the job has bean prepared; 

Cc) the written agree.ant contains the naae o~ the 

student-learner and is signed by the e•ployer and by a 

person authorized to represent the educational authority or 

school; and 

ldl copies of each agreement are kept on file by both 

the educational authority or school and by the e~loyero 

{2) The prohibitions in [section 6(10)) do not apply 

to t~e e•ployR&nt of a •lnor 1~ or 15 years of age in those 

occupations in which he has successfully completed a work 

training program• Including safety Instruction and training 

in the use of Machinery~ under the ~-H federal extension 

service or the United States department of education or a 

sl•i1ar progra• if such safety progra• has been approved by 

the depart•ent and If the •lnor Is eMPloyed outside school 

hours on the equlp~ent for which he has been trained. 

Section a. Prohibited employ.ent of Minors under 

eighteen. Except as provided in [section 9)t a Minor 16 or 

17 years of age .ay not be e•plored in or in connection with 

any of the following occupations: 

(1) •anufacturing or storing explosives or articles 

containing explosive components; 

(2) motor vehicle driYing and. serving as outside 

helper; 
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(31 coal mining; 

(~I logging and the operation of a saw.lll• lath mill. 

shingle mill, or cooperage-stock Mill; 

(5) the operation of power-driven 

aachinas; 

(6) occupations involving exposure to 

substances or Ionizing radiation; 

(7) the operation of elevators and other 

hoisting apparatus; 

woodworking 

radio.active 

power-driven 

(8 J the operation of power-driven metal for•ing, 

punching, and shearing machines; 

(~) occupations In connection with •ining, other than 

coal; 

flO) slaughtering• 

rendering; 

.. atpackl ng• processing., or 

(11) the operation o~ power-driven bakery •achfnes; 

(1ZJ the operation of power-driven paper produc~s 

machines; 

{13) the •anufacture of brick, tile, and kindred 

products; 

(1~)-the operation of circular saws., bandsaws, and 

guillotin@ shears; 

Cl5.) wrecklnq., dewtol Jtlon, and shipbreaking operations; 

Cl6) roofing operation~; sftd 

(17) excavation operatlonsL_AijQ 
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Section 9. Exe~tions fro• prohibited e•ploy.ent of 

•lnors under eighteen. (1) The p·rohlh·itlons in subtMtctions 

(5)t (8t• (lO)t (l2h (l~l• (l6h and (171 of [section 8] do 

not apply to the eMploy .. nt of an apprentice or 

student-leerner <>f 16 or 17 years of age If he Is aiiPl oyed 

under the following conditions: 

fa J f.or an eppr•ntt.ee If: 

(I J the appr""'tice fs 911ployed in a craft recognized 

as an appr"'fllti ceabl e "trede; 

Iii) the work of the epprentice is incidental to his 

tralnin.g; 

(ill) the .. o.-k is if>ter•ittent• for short periods of 

ti~t and under the dtract and close supervi~ion of a 

journey .. n as a neC4>fisar·y .part .of the appre~~tice training; 

and 

(iv) the apprentice Is registered by the bureau of 

itpprentleeshl·p and training of the u.s. department of labor 

as e"ployed In accocrdeRCe cwith the .s.t;al>dards established by 

that b»reau or Is .registeradctly the ·depe.,_rrt as .. played 

In accocrdance . .,an ·cthe s-.tards 4f the ..,..,..._, 

(·b·) for a stvdent-l<>arner if: 

(I) the student-l_o<_r Is enron..t in a cocurse of 

stu<ly and tl"ainiftg -i·n a <oep<oratiYe vocatlonal training 
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progr1~ under a recognized state or local educational 

authority or In a course of study in a substantially si~ilar 

progrem conducted by a private school; and 

(ii) the student-learner is eaployed under a written 

agree~ent providing that: 

(A) the work of the student-learner must be Incidental 

to his training; 

(8) the work •ust be inter•ittent. for short .periods 

of ti•e, under the direct and close supervision of a 

qualified ~nd experienced person; 

(C) safety Instruction .ust ba given by the school an<l 

correlated by the e•ployer with on-the-job training; and 

(D) a schedule of organized and progressive work 

processes to be perfor .. d on the Job has ~en prepared; 

(ilil the written agree .. nt contains the n ... of the 

stude~t-learner and Is signed by the &llployer and the school 

coordinator or principal; and 

(IV) copies of each agree~nt are kept on file by both 

the educational authority or school and by the e~Joyer. 

(2) This e.xe.ptlon for the e•ploy.ent of 

student-learners •ay be revoked by the depart.ant in any 

sl tuat I ocn If the departMent finds that reasonab,l e 

precautions have not been observed for the safety of •inors 

e•ployed thereunder. 

(31 " high scoool graduate of 16 or 11 years <>f age 
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aay be .-ployed in an occupation in which he has co.pleted 

training as a student-learner as provided in this section. 

Section 10. Norklng hours. (1) A ainor 14 or 15 years 

of age may no~ be eMployed before 7 a.m. or after 7 p.m •• 

except that he •ay be employed until 9 P••• fro• June 1 

~hrou~h Labor Day. or e•ployed more ~han: 

(a) 3 hours on any school day; 

(b) 18 hours in any week when school is in session; 

(c) 8 hours In any day when school is not in session; 

(d) 40 hours in any week when school is not in 

sessioni or 

(e) 6 days a week. 

(2) Notwithstanding the provisions of subsection Ill 

of this section and subsection (lt of [section 5)• a minor 

1~ or 15 years of age who is enrolled in and e•ployed 

pursu3nt to a school-superylsed and school-ad•lnistered work 

experience or career exploration prograM approved by the 

department may be employed up to 23 hours in any one week 

when such program is In session• any portion of which •ay be 

during school hours. 

(3) Notwithstanding the provisions of subsection (l) 

of this section• a minor between 12 and 16 years of age 

engag20 in delivering newspapers to the consuMer may be so 

engaged starting at 6 a ••• , but for not more than 4 hours on 

any scnool day or more than 28 ~{urs in any one week when 
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school is in session or •ore than 5 hours on any day when 

school Is not in session and not later in the evening than 

is prescribed In subsection (1) of this section. 

t'tt--•--atftOr--~6-er-~~-,e~s-of-ege-eftre++ed-+n-§ehoe+ 

.ey-ne~--~-emr+eyed__.ft--~we--or--.are--e~~ab•+s~en•s--&r 

e•p+eyee-ee~~han+ 

tet--4-ho~on-eny-.ehee+-&eyt 

fbt--~8-ho~r~-fft-afty-week-wfteft-,ehoe•-+s-~n-sess+en• 

tet--8--hoe~-+n-eny-eey-whon-seRee~-+•-~~-+n-eese+ent 

fdt--48-heers--+n--eny--week--when--sehoot--+e--not--Tn 

'e~+on•-o~ 

tet--6-dey~-s-wee~ 

t§tLil A minor •ay not be perMitted to work more than 

~ hOurs continuously without an interval of at least 30 

r.lnutes for a lunch period, and no period of less than 30 

minutes may be considered to interrupt a continuous period 

of work. 

Section 11. Employaent certi,icate. Before a •inor is 

employed in any occupation except in domestic service In a 

private ho.a, the employer of the •inor shall obtain dnd 

keep on file 9 accessible ~o any officer charged with 

enforcement of [this act]t an employment certificate issued 

by a superintendent of schools or the department, attesting 

to tPe a9e of the minor. A superintendent of schools who 

issues a certific~te under this section shall refer a copy 
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of t~is certificate to the departeento and the depart .. nt 

shall -retain a copy of each c:a·rt·iflcate Issued by it. 

Section 12. Enforce.ent -- ~ight to enter and inspect 

p~ .. ises and records -- subpoena power. The depart.ent shall 

enforce the prov>slons of [this act] and ooue coooplaints 

a-ga·1nst persons vlol·atlng its provisions. The depart:Rtent •ay 

7 enter and Inspect at any tl.. any place or establishMent 

8 c.,..,..,d by [this act] ltlld have access to eooploy .. nt or age 

9 certlfl cates kept on file by the eoopl oyer and such other 

IO records a. eay aid in the enforce .. nt of [this act]. The 

11 depart•ent -Y ·auttpoerta the productl·dn of all doc-tary 

12 ev>dence relating ·to an Investigation under (this act}• 

13 Section 13. Power to adopt rltleso The depart .. nt shall 

1'> adopt l'ltleso Including defJnltlons of ter••• to carry out 

:t5 the -p.arposes of [this act] end to pre .. ant tna clrcu..,entlon 

16 or ·•.,..slon thereof. 

17 Section 1'>• "-ltles. "" ei!Ph>yer who violates any of 

18 t:he nroV'Islons of [this IICt] is glfiH:y of a ais-- and 

19 Is punlshable as provided 1 n 46-18-212. each day during 

20 which ""l' ¥~1>1-..U·on . ..., (t'hts a~] contl•nt~es constitutes a 

21 sepante and distinct Ofhrls .. 8ftd the -plof118nt of any 

~2 •lnor In vlolatton flf ['tlt'fs aet:J eonstl:-.. with respect 

Z3 t:o ea::h •I nor so ~eyelh -a . .._.,_-- ctlatlnct offense. 

2• Section 15o Snerabrtlt'jh U a paM. of thl s act is 

'25 lnv.tido all valid parts -l:ha'l- -•we ·fr.,. -the invalid 
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part re•aln In effect. If a part of this act Is invalid In 

one or more of Its applications• the par~ remains in affect 

in all valid applications that are severable from the 

invalid applications. 

Sections Section 16• Repealer. 

~1-2-121, MCA9 are repealed. 

-End-
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