
January 17, 1983 

February 18, 1983 

February 19, 1983 

February 21, 1983 

February 23, 1983 

March 1 , 1983 

Ma.reh 24, 1983 

MArch 25, 1983 

MArch 28, lt83 

March 28, 1983 

April 1, 1983 

HOOSI BILL NO. 281 

INTRODUCED BY DOIIBR 

IN THB HOUR 

Introduced and referred to 
Committee on Labor and 
Bmployaent Relations. 

Committee recommend bill do 
pass aa amended. Report 
adopted. 

Bill printed and plaeed on 
Mllbere• desks. 

Second r&adinq, do pass as 
amended. 

Correctly enqrossed. 

Third reading, passed. 
Transmitted to Senate. 

IN 'l'HB SBMAH 

Introduced and referred to 
Committee on Labor and 
Employment ••lationR. 

Committee recommend bill be 
concurred in as ~nded. 
Report adopted. 

Second reading, concurred in. 

Third readin9, concurred in. 
Ayes, 41J Noes, 6. 

IN 'l'HB HOOS!l 

Returned to House with 
a.mendments. 

Second reading, amendments not 
concurred in. 



April 1, 1983 on ~tion, Conference 
C011U'Bittee requested and 
appointed. 

April 16, 1983 Conference Co.aittee reported. 

April 13, 1983 Second reading, report 
adopted. 

~bird reading, report adopted. 

April u, 1983 Conference Committee report 
adopted by Senate. 

April 20, 1983 Sent to enrolling. 

Reported correctly enrolled. 
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A BILL FOR AN ACT ENTITLED: •AN ACT TO PROMOTE THE GENERAL 

WELFARE IN IMPLEMENTATION OF ARTICLE Xllo SECTION 2o aF THE 

MONTANA CONSTITUTION BY ALLOWING EMPLOYEES OF MUNICIPAL AND 

COUNTY GllVERNMENTS TO AGREE TO WORK MORE THAN 8 HOURS A DAY 

AND TO AGREE TO A 14-0AYo 8Q-HOUR WORK PERIOD AND BY 

ALLOWING FIRE DEPARTMENT EMPLOYEES TO WORK A MUTUALLY 

AGREEAbLE WORKDAY OR SHIFT AND WORK PERIOD; AMENDING 

SECTIONS 7-33-4126o 39-3-4060 AND 39-'t-107 o MCA.• 

BE IT "NACTEO BY THE LEGISLATURE OF THE STATE Of MONTANA: 

Section 1. Section 7-33-~1269 MCA• is a.ended to read: 

•7-33-~126. Hou~s of work of .eabers of paid fi~e 

depart.ents in cities of first or second class. (l)·The city 

council, city co .. ission, or-other governing body in cities 

of the first or second class shall divide a)l ~.Oers of the 

paid fire depart•ent into platoons of three shifts. The 

me•bers of each shift shall no~ be required to work or be on 

duty more thdn 8 hours of each consecutive 24 hours except 

in the event of a conflagra~ion or other si•ilar e~rgency 

Nhen any of such ~mbers may be required to serve so long as 

the necessity therefor exists. 

(2) Ea~h member shall be entitled to at least 1 day 
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off duty out of each 8-day period of service without loss of 

compensation. 

(JJ Jbjs sectjon does not aoply to the extant that gqe 

.DJ:._JKILe of its prgyj sjqns relates to a gtt;er that j s the 

sUbigct of a autqal agreewent wade under 39=4=101(4).• 

Section 2. Sect:ion 39-3-~6, MeAt is a.ended to read: 

•39-3-~6. Exclusions. (1) The provisions of 39-3-~~ 

and 39--3-~5 shall not, apply with respect to:, 

(a) st:udent:s participating in a distributive education 

program established under ·the auspices of an accredited 

educational agency; 

(b) persons e•ployed in private ho•es Nhose duties 

consist of •enial chores sudh as babysitting, ~wing lawns, 

cleaning sidewalks; 

(c) persons eap1oyed directly by the head of a 

household to care for children dependent upon the head of 

the household; 

(d) immediate me.bers o~·the faaily of an e~loyer or 

persons dependent upon an e•ployer for half or .Ore-of their 

support in the customary sense of being a dependen~; 

(e) any persons not regular employees thereof who 

voluntarily offer their services to a nanprofit organization 

on a fully or partially reiMbursed basis; 

(f} handicapped workers engaged in work which is 

incident-31 to traini'ng or evaluation programs or whose 

-z- l ~ i R 0 D U C E D B I L L 
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earnfnq capacity is so severely i•pai~ed that they are 

un~ble to engage in competitive employment; 

(g) app~entices or learners, who may be exempted uy 

the commissioner for d period not to exceed 30 days of their 

e~Jp 1 oy•ent:; 

(h) learners under the age of 18 who are employed as 

farm workers, provided that such exclusion shall not exceed 

a period of tao days "from their initial dat·e of e.aployment 

and further provided that during this exclusion period wage~ 

paid such learners may not be less than 50% of the miniaua 

wag~ rate established in this par~; 

(i) retired or se11iretired persons 

part-time incidental work as a condition of their 

on a farm or ranch; 

pe..-for•ing 

resi deoce 

(j) any Individual employed in a bona fide executive, 

administ~ative, or p~oressional capacity as these te~ms are 

defined and deJi•ited by regulations of the co•aissioner; 

fk) any individual employed by the United State~ of 

America. 

(2) The prOIIhions of 39-3-lt05 do not, apply to, 

(a} an employee with respect to who• the United States 

Secretary of Transportation has powe~ to establish 

qualifications and maxi.um hours of service pursuant to the 

provisions of ~9 u.s.c. 304; 

fb) an employee of an employer subject to the 
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provisions of part I of ~he Interstate Commerce Act; 

(c) an individual ~mployed as an outside buyer of 

poultry, egqs. cream, or milk, in their raw or natu~c.l 

st.ne; 

(d) a sales~an9 partsman, or mechanic paio on a 

com~ission or contract basis and primarily engaged in 

selling or servicing automobiles. trucks, mobile ho~es, 

recr 'ational vehicles, or far~ imple~nts if he is ~-~Joyed 

by a nonmanufacturing establishment primarily engaged in the 

business of selling such vehicles or imple.ents to ultimQte 

purchasers; 

(e) a salesman primarily-engaged In selling trail-3-rs, 

boats, or aircraft if he is e~tployed by d nonmanufacr..uring 

establishment prii!Rari-ly engaged in the business of selling 

~railers, boats 9 or aircrart to ultiqate purchasers; 

(f) an P.mployee employed as a driver or driver's 

helper making local deliveries who is coMpensated for such 

employment on the basis of trip rat~s, or other delivery 

paymen~ plan~ if ~he commissioner finds that such plan has 

the general purpose and effect of reducing hours worked by 

such employees to or below the •aximu• workweek applicable 

to the• under 39-3-405; 

(g) an e111p 1 oyee eotployed in agriculture or in 

connection with the operation or maintenance of ditches. 

canals, reservoirs9 or waterways not owned or operated for 

-4-
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prof it. and .not opera-ted on a- sharecrop basis and which are 

used exclusively ~or supply- and storinq of water for 

aqricultut"al· purposes; 

(hJ an e~loyee with respect to hi& e•ploy~nt in 

agriculture by a far.er. ·notwithstanding other etaploy .. nt of 

such employee in connection wlth livestock auction 

operd:tions in which such far .. .- ls engaged as· an· adjunc1:. to 

the raising of livestock, either on his own account or in 

conjunction with other far•e.-s .. if' such e•ployee is: 

(i) primarily eaployed during his workweek in 

agriculture by such far•er; and 

(ii) paid for his eaploy•ent in connection with such 

livestock auction operations at a wage rate not less than 

that prescribed by 39-3-40~; 

c i J an employee of an establ ish.ent. co-only 

~ecognized as a country elevator. including an establishaent 

~hich sells products and services used in the operation of a 

farm, if no more ~han five e•ployees are eaployed by the 

est.abl i sh11ent; 

(j) a driver e~loyed by an employer engaged in the 

business of operating taxicabs; 

fk) an employee ~ho is e•ployed with his spouse by a 

nonprofit educational institution to serve as the parents of 

children who are orphans or one of whose natural parents is 

deceased or who are enrolled in such ins~itution and reside 
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in residential fac:iHties of the ln&ti'tlrtioil so long as the 

children are in residence at the institution and so long as 

such e•ployee and his spouse reside in such facili''t.IM:a and 

receive,· without cost~ board and lodging fr~ the 

institution and are together co•pansated, on a cash basis, 

at an annual rat·e of not less than $10•'000; 

(1) an e11ployee e•ployed in planting-or tanding tr-s; 

cruising, surveying, or fell_Jng tillber; or transporting logs 

or Other Yorestry products to a •ill, processing plant, 

railroad• or other transportation ter•ina1 i~ the nu~er of 

eaployees employed by- his e•ployer in such forestry or 

lumbering operations does not exceed eight; or 

(m) an· employee o~ a sherifr•s depart.ent who is 

working under an established work period in lieu of a 

workweek pursuant to 7-4-Z509(l)•J_g£ 

In\ ap· employee of a wuoicipal or county ggyecnasnt 

if, prjor to the perforwaoc• gf the work. the ewplqyec and 

emQloyee agree to a 1~-day, 8Q=bour -ork perjod prr jn the 

~ of a fire department employee• to any ptbe( mutually 

agreeable wgrk period, including what iS known as the kelly 

~t. Employm~nt jn gxcess of 80 bgurs jo a 14-day. 80-hour 

w2Lk period or jn gxcess gf an appunt of tj•e mutually 

.;n~ceed to when fjre dgpartwent ewgJoyet;:& agrn to any ptbgr 

~ porjod must be compensated at a rat~~ less than 

l_lLZ times the hpy£1Y wyge rate for the employee.• 

-6-
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Section 3. Section 39-4-107, MCA 9 is amended to read: 

"39-4-107. State and municipal go~e~nmentsw school 

districts. mines. mills, and smelters. ~1) A period of 8 

hours constitutes a day•s work in all works and undertakings 

carried On or aided by any UJUnicipal or county govern•ent• 

the state governMent, or a first-class school district, and 

on all contracts let by them, and for all janitors (except 

in courthouses of sixth- and seventh-class counties)• 

engineers• firefighters. caretakers, custodians, and 

laborers employed in or about any buildings, works, or 

grounds used-or occupied for any purpose by such .unicipal. 

county, or state govern•ent or firs~cJass school district. 

A period·of 8 hours constitutes a day•s wo~k in Mill5 and 

smelters for the treat.ent of ores, in underground mines, 

and in the washing, reducing, and tr~at.ent of coal. ~ 

an ewftrgency when Jjf• or property is in l .. ineot danger or 

to the sjtuations specjfj'ed In $Ybsectiqns 121 through li)• 

(2) For firefighters in Cities o'f the firs-t and second 

21 classw a workweek consists of a •axiau. of 40 hours during a 

ZZ 5-day week unless a djffereot work perjod is agreed to uodsr 

23 ~Ub$gctjoo f4t. 

24 (3) In counties where regular road and bridge 

25 departments- ar-e uintai ned. ·the county co .. i ssl oners •.ay, 
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~ith ~he approvdl of the employees or their duly constituted 

representative., es·tabl ish a 4o-hour workweek consisting of 4 

coAsecutive 10-hour days. No employ~e may be required to 

work in excess of a hours in any one workday if he prefers 

not to. 

f'tt--~f'y--,.ersen..--e-,_..Hon .. --st<>eto--e_.,,--.,t' 

e~se~i-ert-e+-per-semt-whe-viMft~-eny-e'f--Mte-,wevi-s-i-e~oT 

~~~~e-H-on-+-s--~+J.+y-ef-8-....sde•eanet" and-trpOrr-eon-ri~+en 

t.,_e<>f~l+-"'-"1'"'"; ol'led by-e-fi "" ef not-+e"--tlnm-ftaa-.. .. 

~i:-n-nn---.6&&-er b) i•p• i soaamM-+t~-ti'I~My-jeri-f-ar-~ 
:~-~- ...,.,,. Je d" 

1 
,_.,.._.._ __ , __ '" ___ by-t>oth-"-f+ne 

end-+Mpr+~~Y 

(41 In wnic·ipal and county ooveruents-• the e•olgygr 

~nd_~loyee may agree• prior to the performance of the 

~· to a workday qf more than 8 hours apd to a 14=daxa 

~~ work period orr in the case of fjre departwgnt 

~~es. to any other mutually agreeable workday or shift 

and_work oerjodz jncluding Mhat is known as the 6glly 

~:t...· 

-End-
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INTRODUCED BY DOZIER 

Approved by Comn•ittee 
on Labor & Employment 
Relations 

A BILL FO~ AN ACT ENTITLED: "AN ACT TO PROHuTE THE GENERAL 

WElFA~F IN IMPLEHENTATION Of ARTICLE XII, SECTION z, Of THE 

MONTA~A C~NSTITUTION BY ALlOWING EMPLOYEES OF MUNICIPAL AND 

COJNTY GOVERNMENTS TO AGREE TO oORK MORE THAN B HOURS A DAY 

AND Ta AGREE TO A 14-DAY, 80-HOUR WO~K PERIOD ANB--8¥ 

A~~BWf~S--FfRE--eEPARfMENf--EHP~B¥EES--fB--W9RK--A--H~f~A~~¥ 

ASREeAB~E--WBRKBA¥--BR--SHfff--ANB--WB~K--PERfBB; AMENDING 

SECTI1~S f-,9-4~~6y 39-3-406y AND 39-4-107, MCAo" 

BE IT ENACTED BY THE LEGISLATURE Of THE STATE OF HONTANA: 

~e~~~e~-+w--5e~~+e~-~-33-•~~6y-"EA•-+s-eme"ded-~o-reftd+ 

•i-3~-~+~C.--He~~s-e~-wo~k--of--meMbers--ef--pa+~--f+~e 

~~psr+~en~s--+n--e+~+e~--ef--f+~s~-e~-se~e"d-eT~s~w--t±t-The 

e+ty-e~a~e++~-e~ty-~emm+~~+e~y-&r-e~fte~--~e¥e~n+n~--body--+n 

e+~+e~-ef-~he-f+r~~-or-seeond-e+es~-she~+-o+•+de-e++-membe~~ 

ef--~he--~e+d-f+re-~e~er~~en~-+nto-~+~toons-of-~h~ee-~~+ft~w 

~~e-m~~ber~-o~-~ee"-sh+ft-she++-fto~-ee-re~~+red-~e--we~k--or 

e~--e~--d~ty--mo~e-~hen-e-heor~-of-eee~-ee~~ee~~Twe-r~-no~r~ 

e~ce~t-+n-the-e•en~-~f--e--eenf+eqre~+en--er--o~her--~+m++er 

eme~qe~ey--•"~"-eny-of-~~eh-members-mey-0~-reqa+r~d-~o-~e~¥~ 

~e-+~ft~-e~-~he-neeess+~~-therefe~-e~T~t~• 

trt--Eeeh-mem&er-§he++-be-en~+~+e~-te-8t--+ee~~--t--~~y 
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off-d~~y-out-of-eeeh-9-dey-~e~+ed-ef-se~w+ee-w+theu~-~o~~-of 

ee•f'et"'~ot+on .. 

tit::fbi~=~ectiaa:dac~=aat:D~ix:ta~bc:cax~t=tbAt:aa£ 

Q~::MQ~C::Gf::it~:Q~GXi~iGD~~D~tD~:tD:A:SDttD~=tbD~he 

~Ub~e~t:Df:D:mUt~i:~~C~t=SGdD:UDdDe:~:~~U~E• 

Section 1. Section 39-3-406• MCAt is a~ended to read: 

•39-3-406. Exclusions. (1) The provisions of 39-3-404 

and 39-3-405 shall not apply with respect to: 

(a) students p3rticipating in a distrioutive education 

proqram established under the auspices of an accredited 

educational aqencyi 

(bl persons employed in ~rivate ~o~es whose duties 

consist of menial chores such as babysittlnq9 mowing lawns• 

cleaninq sidewalksi 

(c) pef'"sons e~ployed directly by the head of a 

house~old to care for children dependent upon tne head of 

the h0.Jsehold; 

(J) imm~diate members of the family of an employer or 

p~rso~s dependen~ upon an employer for half or more of their 

support in the custo~ary sense of being a dependent; 

{~) any f)ersons not regular e1nployees thereof who 

voluntdrily offer their services to a nonprofit organization 

on a fully or p~rtially reimbursed bdsis; 

ff) handicaoped workers qngaged in work which is 

incid~,tal to training or evaluation programs or Hhose 

-,;?:- H~ 261 

S E C 0 N D R E A D I N G 



1 

2 

3 

4 

~ 

6 

7 

3 

9 

10 

11 

12 

l3 

14 

1~ 

16 

17 

18 

1Q 

20 

l1 

22 

23 

lit 

25 

HB 0281/02 

earni1q capacity is so severely im:Jaired that they are 

unable to eng~ge in competitive employment; 

{1) apprentices or learners, who ~ay be exe~pted by 

the c:t.'ltmisstooer for a period not to exceed 30 days of their 

emp 1 ov 'Ttent; 

(h) lP.arm~rs under the age of 16 who are employeo as 

farm ,..!Jrkers, provided that such exclusion s.'"lall not e.::ceec! 

a ~eriod of 180 days from their initial aate of e~ployment 

and f~rther provided that durinq this exclusion period waqes 

oald such learners may not be less than 50t ~f the minimum 

wage ra~e estAblished i~ this part; 

(i) retired or semiretired persons per-forminq 

prtrt-'"_ime incidental work as a condition ot their residence 

on a farm or ranch; 

! j) any individual employed i~ a bona fide executive, 

administratlvq, or profe~sional capacity as tMese term5 are 

defined and delimited by regulations of the commissioner; 

( i<} any i ndi vi dual employed by the IJn i ted States of 

Am~ri :.:h 

(~1 The provisions of 39-3-'tOS do not apply to: 

(a) an ~mployee with resp&ct to whom the United States 

Secret,1ry of Transportation has power to e-stabl i stt 

qualificat.ions r~nd ftf~)(i'lfl'tltR h()Urs of servfce p:ursuant to the 

prov i o; i-on'S -of 4'q u. 9.-r:. 3'1)4; 

fb) an e~ployee of ~ emplo~r subje~t to the 

-3- Hll l!'lll 
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provisions of part l ot the Interstate Commerce Act; 

(c) an individual employed as an outside buyer of 

poultry, ~ggs, cr~a~t or milkt in their raw or natural 

state: 

(J) a salesman, partsman, or mechanic ~aia on a 

commission or contract basis and ~rimaril~ enqaqed in 

selli~~ or servicinQ automobiles, trucks, mobile hom~s. 

recreational vehicles. or farm Implements if he is employed 

by a tonmanufacturing establishment ~rimarily engaqed in the 

busin~s~ of selllnQ such vehicles or implements to ultimate 

purchasers; 

(e) a salesman primarily enqaqed In selling trailers, 

boats, or aircraft if he is employP.d by a nonmanufacturing 

establishment primarily engaged in the business of sel1inq 

tr.:Jil~rs, boats, or aircraft to ultimate purchgsers; 

(f) an employee employed as a driver or driver's 

he-lper makinq local deliveries who is compens<Jted for such 

employment on the basis of trip rates. or other delivery 

p~1ment plan,. if the commissioner finds thdt such olun has 

the general purpose dnd effect of re-d•Jcinq hours worked by 

such ~mployees to or below the -maxitnUft'l workweek applicable 

to tn~m unaer 39-3-~5; 

! g) an ~•Pl oyee employed in agriculture o~ in 

c0nnec~ion wi~h the opera~lon or maintenance ~f dttenes, 

canals t res•rvoi rst or waterw~y-s not owned or op-erd't:ed for 

-4- Hll z,sl 
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profit and not operated on a sharecrop .basis and which are 

used exclusively for supply and storing of water for 

aqric.1ltural purposes; 

(h) an ~mployee with respect to his e~ployment in 

aariculture by a farmer. notwithstdnding other employment of 

such employee in connection with livestock auction 

operations in which such farmer is engaqed as an adjunct to 

the r~ising of livestock 9 either on his own account or in 

conjunction with other farmers. if such e~ployee is: 

(i) primarily employed during his Horkweek in 

aariculture by such farmer; ana 

(ii) paid for his employment in connection wit~ such 

llves~ock auction operations at a wage rate not less than 

t~at ~rescribed oy 39-3-404; 

(i) an employee of ao establ; sn~nent commonly 

recogni7.ed as 3 country elevator, including an establishment 

which sPlls products and services used in the operation of a 

farm, if no more than five e~plofees •re employed by the 

es tab I i stlment; 

(j) a driver employed by an employer engagea i~ the 

businP.ss of ooerating taxicabs; 

~k) an e•ployee who is e•ployed with his spouse by a 

nonprnfit educational institution to serve as the parents of 

child~eo who are orphans or one of ~hose natural parents is 

deceased or who are enrolled fn such institu~ion and reside 

-5- HB 281 
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in residen~ial facilities of the institution so lon9 as the 

children are In residence at the institution and so long as 

su-eh e;npl oyee and h1 s spouse res I de In such facilities and 

recei~e, without cost. board and lodging from the 

institution and are together compensated, on a cash basis, 

at an annual rata of not less than tlOrOOOi 

(1) an e~ployee e~ployed in planting or tending trees; 

cruising9 surveyin~9 or felling timber; or transporting logs 

or ot1er forestry products to a millr processing plantr 

railroart, or vther transportation terminal if the oumoer of 

employees employed by his employer in such forestry or 

lumbering operations does not e~ceed eight; &r 

(m) an employee of a sheriff's depart•ent who is 

working under an established work period in lieu of a 

workwe~k pursuant to 7-4-2509(l)w~c 

t~i==~a=:cm~axcc::af::a=a~oicia~=ae~o~~~OAXC~ 

ifo:::z:tae:j:n:t:l:!f:::t!Df:fDt:li!!JI!t::t:::Df:t:bt:::l!.l:lt.ltt.:!:I!C::CIIICZill:tet:=::AaA 

cmolaxcc::~aecc::t:a:~=i~=d~x~=~a:baae:aoek:oaciod=nt:I:±m:t:ac 

ca~c=~f:a:fiec:d~oetmcat:cmolaxacz=t:a::aox::at:hce::mut:ualtJ 

~~r.e:~o!:::mar.t:~cr.iod%:iocla~tna=abat:i~=kooao:A2:t:be~c±tx 

2b±ft~::m~laxm~nt:±o:c&c~2a:~f=~~=boaea:±c:o=i~~z:Si:I:!Aue 

lllOelt:2atilld:D!!:io::c:sct:~2:::Df::lll!::::lllllll~::At=tia=utuli:lf 

aoeeed::j:D:IIlbeo:ftec=deneetmc~=cm~o:tee2=aor.ec:ta:oox:ot~ 

•ne~:aae±Dd:ma~t:bc:camgaaa~ed:ot::a:eote;af;DAt::iAsa==tl:!ao 

i:itf=timea:tba:bo~elx:llloac:eatc:fae:t:bc:em~toxcCI 
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LNl __ 6M __ f~fLO~ff--Uf __ &_~U~1~1f&L_UE-~WUUI~-~~EbttfMI 

Y~D-lS_WOEKI~G-UMOfR_A_WQa&_ffRIDD-~I_f!~EfU!UG-iQ_HUUBS-IM 

A-I=~!t_ffRIUO_fSIA5L1S~EU_I~ROUGHi 

ill--A---~DLLf~II~f---UABGAl~lMG---AGBEfef~I---B~fM---A 

~OLLf(ll~f-UABGAl~l~G-UMli-R~fBfSEHIS-I~E-EeeLU~fl-08 

illl_QX __ ~UIUAL--&G&ff~~I-Of_ItiE-f~fLU!fB_AMD-f~eLUXf£ 

ijtlfEE-~0-UARGAINIMG_UNll-lS-&E~GblLfO&-f~fLOXttfNI-1~-fK~SS 

Uf_iQ __ ~QUBS--IH--A--I=UAX£ __ ~0:dOUB--YDBK __ efBIOU--dUSI--Uf 

~O~ff~S!lfO--AI--A--B&If--Of __ MOI __ LESS_Iti4~-l-lLZ-Il~fS-IUE 

tlOUELX-WAGE-BAif_fOR_IUf-~fLOXEE&" 

s~ctlon 2. Section 39-4-107 9 MCA, is amended to read: 

•39-4-lOT. State and municipal governaents. school 

districts, ~ines, mills, and smelters. (1) A perioa of 8 

hours :onstitutes a day•s work in a11 works and undertakings 

carri?d on or aided by any municipal or county government, 

the state government, or a first-class school district, and 

on all contracts let by the~, and for all janitors (except 

in co~rthouses of sixth- and se~enth-class counties)• 

engi n~ers.. firefight:.ers, caretakers, custodians, and 

1"aborers e•-ployeo in or about any building-s, works, or 

grounds used or occupied for any purpose oy such municipal, 

countY, or state gQvernment or first-cla$s school district. 

A period of 8 hours co-n-stitu-'t.e-s a day•s work- in mills and 

smalters for t~ treatme~ of ore5t in underground mines. 

a.nd ifl 'the washing, reduc-,ing-t and- tr·eatme-nt- of coal. +n 
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H~ 0281/02 

eeses-~~-eme~~e~ey-wften-++fe--er--pre~er~y--~~--~n--+~~+ft~n~ 

&en~er--th~s Ihi$ subsection does not apply lD-~~~Qf 

ao_em~Loenk¥-~ben_lite_o£_g£nn~L~X-i~-io_immioeut-~~~L--~r 

~D--~~e--~i~uatiao~-~oekitiea_io_~uD~~~iQ~ tti=t~=~ i~ 

llliil !111.. 

(2) For firefighters in cities of the first and secona 

class, a ~orkweek consists ot a maximuM of ~G no~rs durin~ d 

5-day •eek aalcaa=a=d±f£8%cat:aa~k=aeeiad:ia=acc~d=ta=a~ac 

aalltt:tiaa:t!t±• 

(3) In counties where reoular roaa and bridqe 

departments are maintained, the county commissioners may~ 

with the approval of the employees or their duly constituted 

representative, establish a 40-hour workweek consisting of 4 

consecutive 10-hour days. No employee n1ay be required to 

work in excess of a hours in any one workday if he prefers 

not t'1. 

t~t--Eve~y--~e~soft~--eerpore~Teny--s~oek--eom~aAyT---~~ 

e~~eeie~Ten-ot-DeTson~-wfto-v+e~etes-e~y-o~-~fte-proT+s~o"~-ot 

t"+s--see~ioft-+s-~~+~~y-of-s-m+sde~e"er-eftd-~~en-eeM¥+e~+o" 

there~f-shal+-be-&~"+~hed-by-a-~tfte-of-no~-~ess~~h8ft-•rQ&-o~ 

•e~e~~"-S698-Gr-by-+~~+sen.en~-+n-~fte-ee~ft•y-j8~~-~or-ne~ 

tess-~h&n-~8-ftays-or-~e-~heft-~-months-er-by-&a~ft-sueft-f~ft~ 

8ftd-T.pr+sonmeft~• 

Lil..-lll.-ml.Uli~Al-ao~tx~LQI!e~ .... s:w· e!!!QIQlflll 

aod:-~JIKll.ll.t.tte__illil.lf-_ag.uu==l2ti~L-tl!e:.llVfM"1!":t~ 
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nJ:Ilc~tt--ll:M!IJ!IuiG¥:Df:IIIIJ:e::tol!IID::ll::baUll::llllA::-to 11:::3;r..dou 

2 Ai:boaJ:::BOJ:s::ooJ:tod::oJ:~::ia::'tb-==aoao:Df~~~..at 

' U12iOJ:r:r:u:to:D.IIl!=01:bu:matall.iil£:11;1:1Uiollio:er.lldG¥:QJ!::lll!tft 

4 II.Od:~OJ!s:oOJ!iads=iar:iadillo=abll1::ia:k~~bO~X:2~ 

5 ID-A-~QBlDAX-Uf_ao&f-IH!~-A-ttDYBS-AMD-12--!--I:DAXL--22:~ 

6 WDBl_ef&lDUL 

7 Lll--IHBDUGH__! __ ,DLLEkll~f_AABG~H&-AGREEMENI ~U~ 

8 LDLLE~Il~f-BARGA~l~-U~ll-eBE~f~~IUf-f~LDlfEl-0£ 

9 Llll--BX_IHE-_8UIUAL--!&R~~-_ue__IUf--faeLDlfB--ABD 

10 E!eLDIEE-HUEM-~D-BABG!~~-UNll-~-B~DG~lLfll&" 

-End-
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HOUSE BILL NOo 281 

INTROOUCfD BY DOZIER 

A BILL FOR AN ACT ENTITLED: •AN ACT TO PROMOTE THE GE~ERAL 

WELFARE IN IMPLEMENTATION OF ARTICLE XII, SECTION 2, OF THE 

~ONTANA tD~STITUTION BY ALLOWING EMPLOYEES OF MUNICIPAL AND 

COUNTY GOVERNMENTS TO AGREE TO WORK MORE THAN 8 HOWRS R DAY 

AND TO AGREE TO A *'~-&M'r"H-ttelllt l::DAia ·lag-HOUR WORK PERIOD 

--ll¥-j~l:t:eiHIIII-HAif-8Efl'lcR~MEM""'!IfiJt.e¥!U-f8-~-j~-fHif!M!:I:¥ 

A&R£e.~E--NIRKB*¥--&R--5HIF~-~B--W&RK--P&A~99; AMENDING 

SECTIONS ~~~t!69 39-3-+06y AND 39-'1-107, MCAo• 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

See~+ott-h-•Sen+en-'-1'-~6rMEAy-+s-e..,_d-i:e-reed+ 

•f-f3•"e6w--He.,.._ef'-...,,.k~--ers--ef'-pe+d-f+1oe 

dep.,.~~s--+ft--e+~+e.--ef'--f'+~~ar-seeeftd-etessw--ttt-•he 

e+~y-eo~e++re+~ee.e+ss+eny-ep~er--gevern+~-bedy-+n 

e+t+es-ef-the-f+rst-or-seeend-.. ass-she .. -d+•+-•-a++-.. ~s 

of--~he--pe+d-f'+re·~~~+~e-p+e~&afts-of-~ee-sh+tte. 

~he-.eebers-of'-eeeh-sh+f~-she+••not-he-reqa+red-to--werk--er 

he--on--d~--Mere-then-&•Mears-ef'-eeeh-eeRseeat+ve-i't·h~rs 

eRe~-+n-~he-eYen~-e·~-e--eeft~~e~+oft--op-·e•her--sfMT~or 

e.ergene,--when-any-6f'-saeh-.. •hel's-.ay-be-~qH+red-te-serve 

se-+oftg-ae-~-neee,s~-~here~-e.+§~,. 

t~t--Eeeh-me.ber-sha+t-he-ent+tt~-te-et--+eest--t--deJ 
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eff-dety•eat-ef-eeeh-8-dey-per+&d-ef-sePY+ee-w+t~t .. s-84 

·--·•t+ettT 
tJt--ftth-#ecttoo=ct•et:'Mt.!.oadr:1•-Mft-ii·xt•Dt-tlt•t:=ooe: 

~i:ll:aftdaiO...!=rctdet:+fi....,....tv-f:tl!!t;=:tt:tilll' 

'allti=~tdi:Aue!U!IIU::nu:.oilft•at-4-ttflt+•• 

Section 1. Section !19•3-406, fiCA, IS a01ended to read: 

•39-3-"06• Exclusions. 111 The provisions of 39-3-4U4 

and 39-3-+05 shall not apply with respect to: 

(a) students partlclpatlng In a distributive education 

proqraa established under the auspices o~ an accredited 

educational agency; 

(b) persons e~loyed In private homes whose duties 

consist o~ •enial chores such as babysitti-ng., .owing lawns. 

c-leaning ~idavalks; 

(c) persons eMployed directly by the head of a 

househol·d to care for children dependent upon the head of 

the household; 

(a) 1-.edlate Dembers of the faally of an e~loyer or 

persons dependent upon an e•ployer for half or more of their 

support in the custo•ary sense of b~ing a depenrlent; 

(e) any persons not regu1ar e•ployees thereof who 

voluntarily offer their services to a nonprofit organization 

on a fully or partially reimbursed basis; 

(fJ handicapped workers engaged in work which is 

Incidental to training or evaluation programs or whose 

-2- HB 281 
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H8 0211/03 

earning capacity Is so severely impaired that they are 

unable to engage i-n co11pet.itiv.e e~~~ploy•ent; 

(g) apprentices or leermors• who •ay be exeepted by 

the co•missfoner for a period not to exceed 30 days of their 

etoployaent; 

(·hi learner& uader the age o~ 18 who are eaployed as 

far• workers, provided that such exclusion shall not exceed 

a period of 180 days ~rom the4r initial date o~ eaployment 

and fur.ther provided that during this exclusion period wag"s 

paid suo::h learners May not be less than 50:1; of the ainlaue 

wage rate established in t:hl s pert:; 

(iJ retired or s .. lret:lred persons perforelftg 

part-time incidental work as a condition of their retild-c:e 

on a farm or ranch; 

(j.) ally. individual eaployed In a bona fide exec:utive. 

adMinistrative, or professional capacity as these ter•s are 

defined and dellalted by regulations of the coaaissioner; 

1k) any Individual eaployed by tbe llnlt:ed States at 

Aller.fca. 

(Z) 

'aJ 

Secretary 

lhe provisions of S9-3-405 do not' apply to: 

an eaployea 111th respect; to wboe the United States 

of Transportation has power to establish 

qualifications and aaxl.u• hours of service pursuant to the 

provisions of \9· u.s.c. 30+; 

(b) an e•ployee of an ·e~ployer subject to the 
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provisions of part I of the Interst•te Co.merce Act; 

(c) an individual employed as an outside buyer of 

poultry, eggs, crea•• or mllkt in their raw or natural 

state; 

(df a sales•an• partsman? or mechanic paid on a 

commission or contract basis and priMarily engaged in 

sellin:;i or servicing auto•obilest trucks,: •obile homes., 

recreational vehicles. or far• Implements if he Is employed 

by a ~<>neanufacturing establlshtne·nt priMarily engaged in the 

business of selling such vehicles or i'ltplettents to ultimate 

purchasers; 

(e) a s.alesaan prlaarily engaged In selling trailers, 

boats~ or aircraft if he is employed br a nollltanufa<:turlng 

establishment primarily engaged in the business of sellinq 

trailers, boats., or aircraft to ult-h;at.e purchasers; 

(f) an e•ployee e•ployed as a dri~er or·driver•s 

helper making local deliveries who Is coMpensated for such 

e.plov•ent on the basis of trip rates, or other delivery 

payaent plan. If the commissioner finds tha~ such plan has 

the general purpose and effect of reducing hours worked by 

such eaployees to or below the aaxi-.a work~eek applicable 

to ~hem under 39-3-405~ 

fgl an employee aeployed in agriculture or In 

coMect I on with the opera~ ion or aalntenance of ditches. 

~anals, reservoirs, or waterways not owned or operat•d -for 

-4- HB Z81 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

lZ 

13 

lit 

15 

16 

17 

18 

19 

20 

21 

zz 

Z3 

lit 

25 

HB DZBl/03 

profit anel not op.,rated on a sharecrop baSis and which are 

used •xcluslvely for supply snd storleg of water for 

agrlcJltural ,urposes; 

(h) an •IIIPloyee wl th respect'· to his eeplo.,.ent In 

agriculture by a far.er. notwithstanding other •IIIPloy.ant of 

such eiiiPloyee in connection with livestock auction 

operations in which s•ch farmer is engaged as an adjunct to 

the raising of livestock• elthef on his own account ·or In 

conjunction with other far~rs, if such e~loyee is: 

(il prlearily 8111Ployed during hi's workweek In 

agriculture by such far-r; and 

(I fl paid for his '&~~~Ployll<!nt in con~ection with such 

livestock auction operations at a wage rate not less than 

that prescribed by 39-3-404; 

(IJ an e.ployee of an establlshaent coRimonly 

recognized as a country elevator. including an.establish.ent 

which sells products and services used In the operation of a 

far•• If no 110re than f"·l we e11pl oyees are e-.ployed by the 

establish.nent; 

CJI a driver •IIIPloyed by an employer engaged in·tne 

business of operating taxicabs; 

(k) an employee who Is eeployed with his spouse by a 

nonprofit educational institution to serve as the parents of 

child~en who are orphans or one of whose natural parents is 

deceased or who are enrolled in such institution and reside 
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In· residential facili-ties of the Institution o;o long as the 

children are In residence at the lnstitl.ltlon and so long as 

such ·employee and his spouse reside In such facilities and 

receive, without cost, board and lodging fr- the 

institution and are together coapensated, on a cash basis, 

at an annual rate of not ·1ess than sto,ooo; 

(1) an employee -ployed In "planting or tending trees; 

cruising, surveying, or felting tllll>er; or transporting logs 

or other forestry products to a mill• processing plant. 

railroad• or other transportation terminal 1¥ the nu•ber of 

eMployees employed by his employer in such forestry or 

lullbering oper-ations does not exceed eight; e>r 

(~) an employee of a sheriff•s depart.ant who Is 

worki'r•g under an esta:bl ;shed work periOd in 1 leu of a 

workweek pursuant to 7-4-2509(l)wJ_Q£ 

tllt--on--a!IJllouc::::at--t.U.,tatpet'"ac::c"llitntir....,.rnem: 

ib~DC:::tll:tbc:n:tfauefte=Of=ttt11:'1tftt:kj-t:beL=e~~Pttrcr-....,d 

Ultl~~::::bl:o::U::i!Ur•\t:llut""•H:::t~ertM-orr:b'l•tln! 

cUo:Af-o-ftre-silll!JIHI!IIIIt.:nliion~O=::ob:=itttter--... t!lfttb 

au.uab.h::UccDU+ctdz-+Qd:lllll±na-•&ot-*':t=ll"""'~33-tM=ttrib 

abiftx:f~ioxscat:ia=ll•ceaa-G£-19-hoaea:ia:Q-~diiYz=lft:~ 

IIIKit::lt!:riU::K::iD.:CGCS_:.oi!-.: .. n:=a .... ilot--d=~--Mtadi'¥ 

llll~:&llli::G:IItum::fiz:c::slas:tattmut-cmo+o~===n-all,.-lltbm: 

nek:.llt:tt!ld::.aul:tl:::i!~-aull-at-a-r"*•-.. ~bob 

t::l:U:i:i:na:ttu:::tmas:U::•llft--.eatit:fszerth•=flllltl"l"Uz 
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Ull 611 &I£J QXfili ~8WI,li;J.Ui,-111LtQ\IW:X ftll~tlii 

iWll..U~lllliUWi-Uiilllfl!. 6 lloiK l!tUaiutiii-f&Wlt!G ftO .l~DUBLU 

LI::laX eestgn uum.rmeo il:lll.n!!Gtj• 
LU 6 !;1li.Ut.IUii-..IIAtiUJI.ttlli-~Eifl IIH~ 

J;IILLU;IlJE !l&B&Alll.IIG JIUt..IUBE$EtiJS '"I!SE E!eLQX~ll£ 

UX) B't llll'Q!M.' tJiBEE~MI QF THE E!SPI.I!Y!il M!P 'EMPi.OXEE 

ildleiLIII)'IAIIiiUIINii-Utill..U..jU;COGI!!;t.Zf;Q.; £MPI O'ii!EJII JN fltfS$ 

~-ttQ!•S J!f fa l:Q~O=ttOI!i ;WQBI pE&IPD ~L-llf 

CJI!!.&IIJiAIED II • ..BU£_11£...!cNQX t es'$ l!UN 1 112 TillES nu; 

~Ll.V6&E BAt& &QB IM£ ~~xge.• 

Section 2. Section 39-4-107o MClt Is aaoended to l"eadl 

•39-+'107. St.ilte and IIUniclpal g•v•r....,ntst school 

districts, •lnes·, aillso and smelters. (11 A periOd of 6 

hours constitutes a day's '""ric In all .. orks and undertakings 

carried "" or ai<Jed by any IIUnJcipal or coo.mt:y government. 

the state g~ernaentt or a first-class school district, and 

on all contracts let by th-o and for all .janitors (except 

In courthouses of sixth- and seventh-class countles)o 

engineersw firefl ghterso caretakers .. custodians,. and 

laborers employed Jn or about: any b!Jildlngs 0 works, or 

grounds used or occupied for any purpose by such .unlclpalo 

covnty., or state gove.rn•ent or fi r$t-elalis sc:hool · d-1 str let. 

A. ~rlod of 8 hours constitutes <II! d<~J'S work In Mills and 

s .. lt:ers for the·treatmeat of Qf8St In undergraund ·alneso 

and In the washing, red~lngo· end treatment: of coal. fn 
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ee~s-~f-emergeney-When-++fe--er--property--+~--+n--t.-+ft@nt 

den~-i:h+. :IliU subsection does not. apply ·lp tba'exvn~.f 

iiiLiilet.~.l.IIIIWI..llla-'l.t..JaiUIPU.¥ Is I D I uJ.u~llU-W: 

.tel~«~! .I..U 

&lW Utl.• 

(2) For flraf.lghters In cities of the first and second 

cla$S• a workweek consists of- a maxi•u• of 40 hour' during a 

5-day "eek ll!d:l;b:a:::diHIIEeiltlllk~llOC~ 

aabetttn-fl:t. 

(3) J.n counties where regular road and bridge 

departaents are Maintained, the county commissioners may9 

with the approval of the employees or their duly constituted 

representative, establish a ~0-hour work,.eek consisting of 4 

con•ecutlve 10-hour days. No emplo,ee •ay be required to 

work In excess of B hours In any one workday If he prefers 

not to• 

t+r-E_,.,__,....... ___ ee..,_tt+ettr-et..w--e-,...., .. ---., .. 

-eefet+en-of-p-..,e-whe•¥+e+""...-efty-ef-t:lte-fH'ew+e+efts-of 

~--•ee~+en-+s-tH~y-o+-e-.+ .. eaeen&r•aftft-MpOft-eenw+e~+8h 

~ltet"e.ef-elutH-be-paft+•Jte"'"bY-e-f+fle-ef--t:-+esa ......,-•+IHI-t>r 

•ere~en-•6&8-eO'-&y-*-Pf"*-*"ftle~-+,.~t:he-e .. ,.ty-je+t-fe,.-ne~ 

+es~-i:h...,..!le-daytt'-el'---~h..,._~-hs-.. .. -lty-_.,_ttlleh-f+fle 

and-hltorl•on•n~• 

LU--la...asU1.11;£~4i:W:IIUOh 'govecoaeoth ··the · MPiqru 

~4--&•AlAJeA wai agt•••--Dttar;:ta-Cbe:pcr£erWinetr•~ 

... "' ... 2.41:~ 
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April 14, 1983 
................................................................. 19 ........... . 

CONFERENCE COMMITTEE ON 
SENATE LABOR AND EMPLOY~ COMMI'l'TEE AMENDMENTS TO HOUSE BILL 281 

(~eport No. 1) 

Mr. Speaker : 

We, your Conference Committee on Senate amendments to House Bill 281, 
met and considered: 

Senate Labor and Employment Relations Committee amendments 
of March 24, 1983. 

We recommend as follows: 

That the House accede to Senate amendments 1 through 6 and 
8 through 10; 

That the senate recede from Senate amendments 7 and 11; and 
That this Conference Committee Report be adopted. 

CLERICAL INSTRUCTIONS FOR REFERENCE COPY (SALMON) 

1} Page 7, line 9 
Strike: "COLLECTIVE" and through "NEGOTIATED" on line 10 
Insert: "bargaining unit is recognized" 

2) Page 9, line 25 
Strike: "COLLECTIVE" and through "NEGOTIATED" 
Insert: "bargaining unit is recognized" 

FOR THE HOUSE 

oOZiER~iR 

k. c 0-r£1-v--
KEENAN 

<--Qm¢ 
SMITH 

STATE PUB. CO. 
Helena, MonL 

FOR THE SENATE 

Chairman. 

p 
\ 



March 24, 1983 

SENATE STANDING COMMITTEE REPORT 
(Labor & Employment Relations) 

That House Bill No. 281 be amended as follows: 

·1. Title, line 9. 
Following: line 8 
Insert: "AND BY ALLOWING EMPLOYEES OF HOSPITALS AND SIMILAR 

ESTABLISHMENTS TO AGREE TO A 14-DAY, 80-HOUR WORK PERIOD" 

2. Page 6, line 15. 
Following: ";" 
Strike: •or"-

3. Page 7, line 3. 
Following: "THROUGH" 
Strike: ":" 

4. Page 7, line 4. 
Following: line 3 
Strike: "J!l" at the beginning of line 4 

5. Page 7, line 5. 
Following: "EMPLOYEE• 
Strike: ".L" 

6. Page 7, line 6. 
Following: line 5 
Strike: ·~" at the beginning of line 6 

1. Page 7, line 7. 
Following: ~No~ 

Strike; "BARGAINING UNIT IS RECOGNIZED" 
Insert; "COLLECTIVE BARGAINING AGREEMENT EXISTS OR IS IN THE 

PROCESS OF BEING NEGOTIATED" 

8. Page 7, line 10. 
Following: "EMPLOYEE 11 

Strike: "." 
Insert: "7 or" 

9. Page 7. 
Following: line 10 
Insert: "(0) AN EMPLOYEE OF A HOSPITAL OR OTHER ESTABLISHMENT 

PRIMARILY ENGAGED IN THE CARE OF THE SICK, DISABLED, AGED, OR 
MENTALLY ILL OR DEFECTIVE WHO IS WORKING UNDER A WORK PERIOD 
NOT EXCEEDING 80 HOURS IN A 14-DAY PERIOD ESTABLISHED THROUGH 
EITHER A COLLECTIVE BARGAINING AGREEMENT WHEN A COLLECTIVE 
BARGAINING UNIT REPRESENTS THE EMPLOYEE OR BY MUTUAL AGREEMENT 
OF THE EMPLOYER AND EMPLOYEE WHERE NO BARGAINING UNIT IS 
RECOGNIZED. EMPLOYMENT IN EXCESS OF B HOURS PER DAY OR 80 HOURS 
IN A 14-DAY PERIOD MUST BE COMPENSATED FOR AT A RATE OF NOT LESS 
THAN 1 1/2 TIMES THE HOURLY WAGE RATE FOR THE EMPLOYEE" 

SENATE STANDING COMMITTEE REPORT 
LABOR & EMPLOYMENT RELATIONS H.B. NO. 281 
March 24, 1983 
Page 2 

10. Page 9, line 8. 
Following: "UNIT" 
Strike: "PRESENTS" 
Insert: "REPRESENTS" 

11. Page 9, line 10. 
Following: "NO" 
Strike: "BARGAINING UNIT IS RECOGNIZED" 
Insert: 11 COLLEcTIVE BARGAINING AGREEMENT EXISTS OR IS IN THE 

PROCESS OF BEING NEGOTIATED" 
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HOUSE BILL ~0. 281 

INTRODUCED BY DOZIER 

A BILC FOR AN ACT ENTITLED: •AN ACT TO PROMOTE THE GENERAL 

WELFARt IN IMPLEMENTATION OF ARTICLE XII, SECTION 2, OF THE 

MONTANA CONSTITUTION BY ALLOWING EMPLOYEES OF MUNICIPAL AND 

CauNTY GOVERNMENTS TO AGREE TO WORK MORE JHAN 8 HOURS A DAY 

AND T~ AGREE TO A ~+-B*¥y-88-H8~ ]:QAXo 4Q-UUU! WORK PERIOD 

ll.tlil--"-"t---II.LLOII1Bli..-fllfJ..ll.lffS-Pf..-lWS.I!l:U.U_-AIIlL_..SlJULAB 

l'UULlStl~llll_l!L.II.lillff_llLA-l~U.o ... llll:l:IIIU&-liPBK PEAIQQ •HB 

8¥--~t8W*N6--F~E--8FP•R~MENf-~MPE8¥EE§-~-N9MN-•-MY*W~E¥ 

.. 6RE£o>BtE--weM*8 .. ¥--8R--SHIFf--*N&--N8RR--PERIBB; 

SECTIONS *-~3-~eby 3'1-3-406y ANO 39-4-107, MCA•• 

AMENDING 

Bf IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

5@e~+8"-~.--see~+en-~-~-4~!6.-MEA•-+~-e~nd~~ 

·~-33-~6•--HOdr,-o~-work--of--~~&ep~--ef--pe~--f+r@ 

~epe~•en~s--+n--e+~+es--of--f+~t-o~-seeoftd-e+e~~·--t~t-~~e 

e+~y~ft~ne+•.-e+~-e&aa+9•+eft?-er-o~h&P--!O•e~n+n~--body--Tn 

e+~+~-of-~he-f+r,~-~-seeone-e•••s-~~e~~-d+•+~e-e++-aemeers 

ft~--~e--~e+d-f+~e-~e~a~~.en~-+ftte-~+s~eOft§-of-~h~ee-•ft+f~~· 

~h~-~•~r9-of-eae~-•h+f~-,he+t-no~-be-req~+~ed-~o--work--or 

be--~--d~~y--me~e-~he"-8-hoor~-o~-eee~-een~eea~+•e-~-hoor~ 

ewee~-?~-~he-e¥eft~-e~--e--een4+s~~e~+o"--or--o~her--•+•++er 

eme~~ey--wfteft-eny-e#-~aen-... eer~-•ey-be-reqa+~d-to-,erYe 
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~-~~~e~-~he-"eees~+~y-~~f~-ew+~9w 

t~t--~aeh-•e.&er-,ha~•-~-eft~+~•ee-.._a~--•~--~--dey 

ef~-d8~-e-~-e~-eee~-8-day-per+ed-ef-,..¥+ee-w+~~~-~e.,_~ 

eeMpeft!l:e~e.,_ 

tti=fllia:au::t:±IU!::slaa:llllt;-oi!Pi¥-t:O=t:lte-.llld:ci!J:::tllot=one 

~==eoee:=af--=~s:o~i2Zaas:cc!a~t.=•-..stcr-th•*-ta=~ba 

mb;iect:of:o::mataa:I::QH-at::.a.-..IUldct.:~!t=UUSt.­

sectlon 1. Section ~9-3-+06• MCA 9 is a•ended to read: 

•39-3-406. Exclusions. Clt The· provisions of 39-3-40• 

and 39-3-•05 shall not apply with res~ct to: 

(at students participating in a distributive education 

program established under the auspices of an accredited 

educational agency; 

(b) persons e~loyed in private hoaes whose duties 

consist of menial chores such as bab7sit~ing9 .awing lawns. 

cleaning sidewalks; 

( cJ persons a.ployed directly by the 

household to care for children dependent upon 

the household; 

head of a 

the head of 

(dt iMmediate meMbers of the fa•ily of an e•ployer or 

pe~sons dependent upon an e•ployer for half or more of their 

suppo~t in the custo•ary sense of being a dependent; 

(e) any persons not regular e•ployees thereof who 

voluntarily offer thefr services to a nonprofit organization 

on a fully or partially reimbursed basis; 

-2- HB 281 
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HB 0281{04 

(fJ handicapped workers engaged in work which is 

incidental to training or evaluation programs or whose 

earning capacity Is so severely impaired that they are 

unable to eogag~ in compe~it•ve eMployment; 

(g) apprentices or learners• who aay be exempted Oy 

the co•Missloner for a period not to exceed 30 days of their 

e!ltp 1 oy .ent i 

(h) learners under the age of 18 who are employed as 

farm workers, provided that such exclusion shall not eKceed 

a period of 180 days fro• their initial date of e•ploy.ent 

and further provided that during this exclusion period wages 

paid such learners may not be less than 501 of the Minimum 

wage rate established in this part; 

tiJ retired or se•lretlred persons performing 

part-ti~e Incidental work as a condition of their residence 

on a ~ar• or ra~ch; 

(j) any Individual e•ployed In a bona fide executive• 

a~infstrative, or professional capacity a~ these ter•s are 

defined and deJi•lted by regulations of the commissioner; 

(kl any Individual e11ployed by the United States of 

A!'terica. 

(2) The provisions of 39-3-4U5 do not apply to: 

(aJ an eaployee with respec~ to whOM the United States 

Secretary of Transportation has power to establish 

qualifications and •aximum hours of service pursuant to the 
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provisions of ~9 u.s.c. 30~; 

(b) an eeployee of an e•ployer subject to the 

provisions of part I of the Interstate Co~merce •~ti 

(c) an individual employed as an outside buyer of 

poultr1• Pgqs, crea•• or milk, in their raw 

state; 

(dJ a salesman. partsaan, or •echanic 

coftmission or contract basis and pri•arily 

or natura) 

paid on a 

enqaqed tn 

selling or servicing autOMObiles. truckst Mobile ho~s. 

recre~tional vehiclest or far• ImpleMents if he is eaployed 

by a .,onmanufacturing establ iShtDent pri•arily engaged in the 

business of selling such vehicles or i~ple.ants to ultimate 

purchasers; 

(eJ a salesMan prlaarlly engaged In selling trailers. 

boats 9 or aircraft if he is employed by a non~anufacturing 

establishment priMarily engaged in the business of se11ing 

trailerst boats 7 or aircraft to ultimate purchasers; 

(f) an employee e•ployed as a driver or driver's 

helper ~aking local deliveries who Is coapensated for such 

employment on the basis of trip ratesy or oth~r delivery 

payment plant i~ the coMmissioner finds that such plan has 

the aeneral purpose and effect of reouclnq hours worked by 

such ~~Joyees to or below the .axi•u• 

to the• under 3q-3-~05; 

191 an eaployee e•ployed in 

-~-

workweek ap~licable 

agriculture or in 

HB 281 
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connection with the operation or aalntenance of ditches, 

canals, reservoirs. or waterways not owned or operated for 

profit and not operated on a sharecrop basis and which are 

used e~clusively for supPl' and storing of water for 

agrlc~ltural purposes; 

(h} an e•ployee with respect to his e•ploy .. nt Jn 

agriculture by a far.ar, notwithstanding other e~loy•ent of 

such e•ployee in connection with livestock auction 

operations in which such farmer is engaged as an adjunct to 

the raising of livestock, either on his own account or In 

conjunction with other far•erst if such e.ployee Is: 

(i) primarily eaployed during his workweek in 

agriculture by such far•er; and 

(ii) paid for his e•ploy•ent in connection with such 

livestock auc~ion operations at a wage rate not less than 

that ~rescrlbed by 39-3-~04; 

(i) an e•ployee of an establish•ent co.-only 

recogni7ed as a country elevator~ including an establishMent 

which sells products and services used In the operation of a 

farm. if no more than five e•oloyees are eaployed by the 

establishMent; 

(j) a driver e•ployed by an eaployer engaged in the 

business of operating taxicabs; 

(k) an employee who is employed with his spouse by a 

nonprofit educational institution to serve as the parents of 
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children who are orphans or one of whose natural parents is 

deceased or who are enrolled in such institution and reside 

in residential facilities of the Institution so long as the 

children are in residence at the institution and so long as 

such eaployee and his spouse reside in such facilities and 

receive, without cost~ board and lodging from the 

institution and are together co•pensated• on a cash basis, 

at an annual rate of not less than SlOtOOO; 

(1) an employee employed In planting or tending trees; 

cruisinq, surveying~ or felling tl~er; or transporting logs 

or other ~orestry products to a •ill, processinq plant, 

railroad~ or other transportation ter•lnal If the nuaber o~ 

employees e•ployed by his e•ployer tn such forestry or 

luMbering operations does not exceed eight; Dr 

(•) an e~ployee of a sherift•s departMent who is 

working under an established work period In lieu of a 

workweek pursuant to 7-~-2509(1)•~ a£ 

tat::aa::c•ot•~==af::a:•ma+c+o~~tz-aowernwent 

if~=~i~=ta:tiU<:ae~DDce:af:tbD:•otkz-tbc=-capteyer::AAd 

DllolA?DD:::DGOD=ta:ll~:liD?:cllll=hottr-~"==:tiiUI:.cu::cill:j:JUo 

ca2::af:a:ft~:dcaactmtat:c8Pia~~=ta==•az=•tbec::aataoii? 

OOCD~biD::..CS:DDCiDC~:~at~at:i2:kDDWD-a2-tbD:~lz 

abtfta:E~alazecat:ta:cac&Za:af:a&:baa~iD=•=~=da?z:All:bD~ 

aack:acctac:ac:la:caccaa==Af==•n::aeaaDt::Af:::tiaa::aataoii? 

eacc:C::t~:~:abca:ficc=~aetmcat:cmaiazc:a~~:tn:AA?:Dtbcc 
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ll!ICis::!I.Uiad::lllllll::::tlC:C!:!-IIUbd::AI::.:JI::~::IItzl>=::tU3--tb""' 

J:=t.ti::.ttiiU~::bl2tzdr-IIIIU:J:lll::l:::ftz!::l:tm::911ttz¥tlU 

L~--'~--~HeLC~--Df __ a_~UUl,l£A~-UR-~OUUIX~~R~~ 

~O-lS-WQR~l~~-UHnf&_a_VQSK_ff8Ig~Ql_~~~~_:a-HC~ 

A..l::Q&LffBlllll-~llAIU.lli:IULl.ti!W.Ulillt 

tft--A---C.OLLttlll!f:---llAB~.6liWIIIi-.61i&f:fl!£fiiL __ IIII.fiL.-t 

toLLftlll!E-aAR~l1fll1fii6-UI!IlLR~&ESEfll~-l.tiE_EHeLQX~ DR 

tfU-I!X __ IIUIU.6L-AGBllHf:fiii..JlE-l.tlf-fiiELQXfL~f:HfLQXff 

II!!UE.. fiiQ Bl!lllbttlffi&::IIIIH::H::llfliiiAfiNttEII tiiLUUlli:E-I!ARii.U:Uiifi 

AGBEEHEI!Il-EX!i~..ll8-~-lfll-l!!f_f~~_af__llf~_a~GOI!ATEQ. 

fHfLilX llfflll __ Ifll__flr.u!i __ ~O..!!WI!Llfii_.6~Q~-tii::!!WLIID8If. 

ff&lQU_fll~l-a!-t011~.6lfQ-Al_.6_8.6If_jjf_UOI_L~AN 1 1~ 

IIHfi_l!!E-!!OU!LX.¥aM~lf-f0&-l!!f~Qli~ 

LDl--AIL.flleLDXU __ Qf..A_II~l..ULIIR..lll!!U-fll.6BU~~ 

f81116&1LX-Efllli.6GfQ_lfii-IIIE-tA8f-Qf_l!!f_~lt~--OliAALf:OA_-Aiif01 

0B--Ufflll6LLX--1LL-a&__Q~IIVE WIIP 1S WD&K!fiiG UNQEB ~ 

ffBUID_!lJQLUtffQllifi_llQ..IIDU&.S..lfll-.!-ltll6LffBigQ ESIABLU!!f:ll 

l!!BQUii!!-Ell!!f:&-A--tDllftllll:f--aASGAINXNG AGBllHfflll__WIIfiL.A 

tQllfC.Illi:E--llABElll!llfllli __ UIIIL-&~BUf!II.L_l.tlt-EH.fLOXEE QB I!X 

HUIU6L-l.liBf:EaEflll..llE--IIIf--fii~Xf:B--AHD--EaeLOXff-~&f__I!ID 

116&G6l!.ll.I!I&---UIIll--l.L..&EC.Oiilllll.~fH~Xfllf:fliL.l.!l EXt ES S Of 8 

tiDUB~-ffB-PAX_QH __ JIQ __ UUUB.L-IIL.A--li::DAX--fEKIUD IIUST liE 

tQIIf£.!fS&IfQ __ fQB __ 6I-A-BAI£....Qf NIH LEU-I!!AILl.-l~Iaf.Llllf 

!!OUB~!~6Gf_B6lf_fQB-I!!f_f!fLDXE£&• 

Section z. Section 39-4-107• ~CA, is aeended to read: 
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HB 0281/04 

•39-~-107. State and •unicipal govern•entsw school 

districts, ~ines~ mills• and s•elters. (1) A period of 8 

hours constitutes a day•s ~ork in all works and undertakings 

carri~d on or aided by any .unicipal or county governMent, 

the state govern•ent, or a first-class school district. and 

on all contracts let by the~, and for all janitors (except 

in courthouses of sixth- and seventh-class counties), 

engineers, firefighters,. caretakers, custodians• and 

tabor~rs e•ployed In or about any buildings, works• or 

grounds used or occupied for any purpose by such 8Unicipal, 

county, or state govern•ent or first-class school district. 

A period of 8 hours constitutes a day•s Nork In •Ills and 

smelters for the treatment of ores. in underground mines, 

and i~ the washing, reducing, and treatment of coal. +ft 

e~~e~-&~--e~~eftey--wheft--~+~e--o~-p~ope?•r-+,-+n-+--+ne~ 

deng~-~n+s Ibli subs~ctlon does not apply LD~b~Dt--QL 

~D--&8DCQAO~.neo_~oc_gcou•rtv is_ln i .. lnent danger gr 

~Q-tbe-~tuatioo~~~lfitld_lo_sub~ti~ tct:::tbroatb Lll 

6!1Q LU• 

{2) For ffreflghters In cities of the first and second 

class. a workweek consists of a •aximu• of 40 hours durinq a 

5-day week llllbaa::a::fiff=nt:aorto-parteG::ia-.JJtlr.~cx 

DllliC::.I::t911::1±1:• 

(3) In counties where regular road and bridge 

depart~ents are •alntained, the county commis~ioners may. 
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with the approval of the e•ployees or ~heir duly constituted 

representative, establish a ~0-hour ~orkweek consisting of 4 

consecutive 10-hour days. ~o eMployee •ay be required to 

wnrk In excess of 8 hours in any one workday if he prefers 

5 not t3. 

6 f~t--E•ery--perseny--ee~,ere~eny--s~eeh--eoMpDftYy---e~ 

1 ~see+e~+eft-ef-~erso"'-Whe-Y+o+~e~-efty-e~-~he-pro••s+en~-o~ 

e tht~--,ee~•·n-+§-~-+~y-of-e-.+~de8eftfteP-Bft~-d-·n-een•+e~+on 

9 ~~e~ee~-•het~be-~enT~hed-by-&-fffte-ef-not-+es~-then-•*&9-e~ 

10 •&re-~fteft-t688-e~-ey-~r+~en-.~-+n-~fte-eoan~y-je+~-~-ne~ 

11 +ess-~hen-~8-dey§-eP-MePe-~haft-f-.eftths-eP-~y-be~h-sueh-+tne 

12 and-+m~r+~en.en~• 

13 t~l--lD-.un~igal_aa~gyatx-g~eLa•ent~&~ba--.aglgx&L 

14 aad __ e8DlDXt~-•~-_ag~£~±At:-~a=tbe~~~ .. nce-et-tbc 

1~ aactrota:a:aackda~:af:ma~:tbaa:B:Daar,--•ad~D::l~ 

1b aa:~aae::wack::DDCiad::ats::ta::tba=:CA~t:Of-ttrt=depart-eat 

11 csa±atae3%:ta=aa~=•t~= .. taails=DG~ia:aaekdar-a•--3bi£~ 

1s aad==•a~k=a•ct~~=±actad±~abat:±2:kaaaa:a~-the-Kettx-3~ft 

19 l0_6_HD&~D&l-DE-~&f-I~6H-1-tiDU~-6~D--&--I:U&l~Q=UUu& 

20 ~&~-fE&lQQ~ 

21 16l __ lM&CUGtl--6--~~Lt'll~E-a&EG6~1~G-"&ffaEUl-IHEH_6 

22 'CLLf,ll~f-B6&G61~1BY-U~ll f!fifK15 BfesfSf~lS-lUf_f~Llllf~ 

23 DR 

24 tal __ a! __ ~f--HUIU6L--A~f~EH1--Df--l~f--fafLU~B--6~ 

25 E~eLCYff __ WHEH __ HQ B!!i6tK!K&~Ii:i2:BffB6H%i~ 'DLL~~ 
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IIA&!allllllli--"&fa!UL-EIUIL..llll-ll-ltLlllf-f.&llkULilLJIUWi 

HflZilll!lf!U. • 

-End-
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HOUSE BILL ~0. 281 

INTRODUCED BY DOZIER 

A BILL FOR AN ACT ENTITLED: •AN ACT TO PROMOTE THE GENERAL 

WELFARE IN IMPLEMENTATION OF ARTICLE XII, SECTION 2• OF THE 

HONTA~4 CONSTITUTION BY AlLOWING EMPlOYEES OF MUNICIPAL ANO 

tOIJNTY GOVERNMENTS TO AGREE TO WORK ~ORE TH.O.N 8 HOURS .0. DAY 

A~D TO AGREE TO A ~+-9*¥y-88-H~ l:QAl£-iQ:tiQUB WORK PERIOD 

&ll!L.J!J:. __ t.LLWillllfL._f!leLtllfiL_Qf_~fll6l.L-AWl__lllll.LAB 

~ii&ijLlS~~BIS-Iti-A~lt!L~-pAy. 80-HQU&-Wt~~~&lgp ~N9 

8¥--~t8W~N6--F~RE--BEP~RfHEHf-~Hpt8¥EE5-f9-WBRK-*-MHfY.tt¥ 

.6REEA8tE--WBRK9~¥--BR--5H~Ff--~B--WBR*--PER~9B; AHENOING 

SECTIONS f-33-~~i6y 39-3-406• ANO 39-4-107, MCA,• 

BE IT ENACTED BY THE LEGISLATURE OF THE ST.O.TE 0~ MONTANA: 

See~+en-~w--See~eft-~-3~~6y-"€A.-+•-sMe"ded-~e-read~ 

•t-33-~~~6•--Hou~~-e~wer~--ef--memee~~--e~--~e+d--f+re 

deosr~-~~s--+n--e+~Te~--of--++~~~o~-~ee~d-~+ess.--t~t-~~ 

e+~y-eoWfte+~y-e+~-ee•-+ss+eny-er-~fte~--~ower"+nq--~dy--+ft 

~+~~,-of-t~++r~-o~seeend-e~~-s~~-d+w+de-e~~-ee~be~~ 

~--~--pa~~-t+re-depe~~~-~~e-p+e~e&ft5-e+-~~ee-~+f~sw 

fhe-~•be~~-~-e8eh-s~~~-~~e+~-ne~-8e-pe~~Pe~-te--wepk--er 

e.--eft--de~y--mer@-~eft-&-he~rs-e~-eeeh-eeft$ee~~+•e-~~-hea~~ 

ewe~~-+n-~he-~veft~-e•--e--eeft~+e~~s~~en--o~--~h~r--~+•T+o~ 
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so-tong-a~-~he-neee~+~y-~refer-e•+$~§9 

f£t--Eeeh-•ember-she~~-be-en~+~+ed-~e-e---~ea.~--t--day 

e+•-~~y-e~~-e•-eee~-8-dey-pe~+od-of-se~+ee-w+~ftea~-+ess-e* 

e..,~~M+oft.-

t~t::fbi2:a~t%aa:d~=n~:to=~•tent=tnot-oae 

ar==mar~::af==itt:~raxta~aa:r~±Dtes:tD:A:mo~r:thAt=ta:tbD 

aull;bet:I!£--.O-..IIuti&Oi:uu~at=llllllls:JIDJIU::H-..tHff1tt•• 

Section 1. Section 39-3-~06• ~CAy is a•ended to read: 

•39-3-406. Exclusions. (1) The provisions of 39-3-40~ 

and 39-3-~05 shall not apply wi~h respect to: 

(a) students participating In a distributive education 

progra• established under the auspices of an accredited 

educational agency; 

(b) persons employed in private homes whose duties 

consist of Menial chores such as babysitting• •owing lawnsw 

cleanfng sidewalks; 

(c) persons ~ployed directly Dy the head of a 

household to care for children dependent upon the head of 

the hotJsehold; 

(d) Immediate members of the ta•ily of an employer or 

persons dependent upon an employer for half or more of their 

support in the customary sense of being a dependent; 

(e) any persons not regular emoloyees thereof who 

voluntarily offer their services to a nonprofit organization 

on a fully or partially reimbursed basis; 
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(fJ handicapped workers engaged in work which is 

incidental to training or evaluation progra~s or wnose 

earning capacity is so severely impaired that they are 

unable to engage in competitive employment; 

(q) apprentices or learners 9 who .ay be e~empted by 

the com•issfoner for a period not to exceed 30 days of their 

empl~ym~nt; 

(h) learners under the age of 18 Nho are employed as 

farm ~orkers, provided that such exclusion shall not exceed 

a oerlod of 180 days from their initial date of employment 

and further provided that during this exclusion period wages 

paid such learners .ay not be less than 50* of the •iniau• 

wage rate established In this part; 

til retired or &eel retired persons perfor•fng 

part-tiMe Incidental work as a condltfon of their residence 

on a far• or ranch; 

{j) any individual e•ployed in a bona fide executive• 

administrative, or professional capacity as these terms are 

defined and delimited by regulations of the co••lssloner; 

(k) any individual e~loyed by the United States of 

A•erica. 

(2J The provisions of 39-3-405 do not apply to: 

(a) an e•ployee with respect to whom the United States 

Secr~tary of Transportation has po•er to establish 

qualJfications and Maxiaum hours of service pursuant to the 
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provisions of ~9 u.s.c. 30~; 

(OJ an eMployee of an employer subject to th~ 

provisions of part I of the lnt~rstate Co~erce Act; 

(c) an individual employed as an outside buyer of 

poultry, eggs, crPamt or milky in tneir raw or n~turdl 

state; 

(d) a sales•an, partsman~ or mechanic paid on a 

commission or contract basis and pr~.arily enqaqed in 

sP.lling or servicinq autoaobiles, truc~s, •obile hoaes• 

recreational vehicles, or farm Implements if he is employed 

by a nonmanu~ac~uring establishment primarily engaged in the 

busin@S$ o¥ selling such vehicles or i•ple.ants to ultimate 

purchilsers; 

(e) a salesMan prl•arily engaged In selling trailers, 

boats, or aircraft If he Is egployed by a non•anufacturing 

establish•eBt pri•ar,ly engaged in the business of selling 

trailers, boats• or aircraft to u1tlaate purchasers; 

(f) an e•ployee employed as a driver or driver•s 

helper •aking local deliveries Mho is co•pensated for such 

employ•ent on the basis of trip ratesy or other delivery 

pay-ant plan 9 if the co~•lssioner ~lnds that such olan has 

the general purpose and ef¥ect of reducing hours Norked by 

such ~Mployees to or below the .axtau• workweek applicable 

to the• under 39-3-~5; 

191 an ••ployee eaployed In agriculture or in 
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connection with the opera~ion or •aintenance of ditches, 

canals. reservoirs• or waterways not owned or operated for 

profit and not operated on a sharecrop basis and which are 

used axcluslvely for supply and storing of water for 

aqrlc~ltural purposes; 

th) an employee with respect to his employment in 

agriculture by a farmer, notwithstanding other employment of 

such e•ployee in connection with livestock auction 

operations in which such far•er is en9aged as an adjunct to 

the raising of livestock, either on his own account or in 

conjunction with other farmers, if such e•ployee Is: 

(i) primarily eMPloyed during his workweek in 

agriculture by such farmer; and 

(ii) paid for his employment in connection with such 

livestock auction operations at a wage rate not less than 

that orescribed by 39-3-~0~; 

( 1) an employee of an establishment commonly 

rPcOg1ized as a country elevator, including an establishMent 

which sells products and services used In the operation of a 

far•• if no more than five emoloyees are employed by the 

establishment; 

(j) a driver employed by an e~ployer engaged in the 

business of ooeratlng taxicabs; 

(kJ an employee -ho is employed with his spouse by a 

nonprofit educational institution to serve as the p3rents of 
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children who are orphans or one of whose natural parents is 

deceased or who are enrolled in such institution and reside 

in residential facilities of the institution so long as the 

children are in residence at the institution and so 1ong as 

such employee and his spouse reside in such facilities and 

receive. without cost, board and lodging from the 

institution and are together compensated, on a cash basis, 

at an annual rate of not less than SlO,OOO; 

(1) an employee eMployed in planting or tending trees; 

cruising, surveying, or felling ti~er; or transporting logs 

or other forestry products to a aill, processing plant, 

ra i 1 r·:'H:Idt or othE!r transportation terminal if the· nu•ber of 

employ~es employed by his employer in such forestry or 

lumbering operations does not exceed eight; e~ 

(m) an employee of a sheriff's department who is 

working under an established work period in lieo of a 

workweek pursuant to 7-ft.-2509(·l) .. .i ~ 

tDi==~a:=cmP±axr~=a~==~=•RD±ctaa±~r=cQaa~~r~ 

tfz=~tat:tn--tbt:arrfarmancr:~~:t~•ar~hc-~x:r==A~ 

cmaiaxcc::aaetc::ta:~=~axx:l~baur=-ark:~tA§-~rx-tn-tbs 

cett=af=a=f±~=§CR~rtmcat=amRlaxcex:ta::ADx:=2th~==-ataai±x 

Deee~hir==•ark:~e~x=±nciu§taa=•bat:±t:&De•n-as-tbe~&i±x 

t~ft1::maiaxmcet:in=t~r2t:a£:~§=heuta:ia:a:t~~Aoyr-a"-ba~ 

.ark=a~~ted:ar=ta:eartaa::af==ea:=amauat::af::tt~taRlix 

a=recd=:ta=•bra:fie:=de~ertmcat=a~lexe:a:~are::ta:~=atbtr 
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•~k:2ertad:mat~CA.aCD2Ated--.t~ate:af:DAt:=ie~=~ 

l:~f=tt•et=tbe:baar~aae~te:far:tc::D•afa¥Cc. 

L~l--AH __ f~fLUXff __ Qf__A_~UHiklfAL-UB-'OUUll-kU~~~~ 

W~D-lS-HIIBKl~-UHIIfB-~IIB~-ff!IDD-HDI_f&tffUl~'~g_HQUS~ 

6-I:D&I_efBIQQ_fSIAaLIS~ED-IHBD~~ 

tft--A---~OLLf~I~---BAB~AlNlNG ___ AUBftH~I---~~-6 

tiiLLf~Il~-AA&G&!Hl~~li~BfSfUIS-Itif-~£LDlffk aA 

tfft-Bl--HUIU&L--AG&Ef~fHI-Df_!Hf-fHfLDXER-~~ff 

W~f!E-~0 BA8&4fN~6:~!=fS:iffaBHl!fB fBttfff~~aaBAltifH6 

~Bf~fU!:f~£5!5:BB:£5=f~!Hf:f!af£5S:~f::B~==~fiA!fB 

B&BG&lNIUG--~li--IS-BfCUG~LZfOa-_fHeLDXHfUI_l~-f&tf~S_llf-~ 

~DUBS-IH-A-l:UAls_~Q:HDUB_WO££-fCRIQp HUSI Bf tDHPfNSAIED AI 

~...211.L11l:ff.& 

Llll--e...fl!fLOill-Of...l-.limfl.Ul-DB__IIII:IfL...fllABLI~HI 

fBI~A~ILI--EHG!GfQ _ _lU_rHf_(ABE-11E-IHf-ilCK£-DlSAaLfii£-"ED£ 

QB_HfHIALLI_lLL_Q!_Q~II~_MHQ_~_MQBKISG __ UKOEB_ A HQHK 

eEBlDII_ND!_~tffurN~II-HDUBS-lbLA-li:DAX_ffR!Oa...ESIAaL~fll 

~~~-...fliHfB _ _a __ tQLLftii~ B68GA~~ AG8EEHENI WHEN A 

CIILL~II~D&RGAIUIU&-UMli-BEfBfSEHIS I~~I1.LIII~ OR BY 

HUIIW.--AGI!fEHUl__QF !HE ~fJ.lllf.B __ AI!Jl __ fl!fLO.Y.fE ljHEBf NQ 

llABG&l/IIIU~IINII-IS-&EklilllillZEDL-...fl!fLIIXHUI-IIL-f&tE ss liE -B 

IIQUBS-_ffL._IIU _ _aa __ llQ_..tiQUBL..IIL-6-li::llAL.el'BlQll MilS! BE 

CQHeENSAIEII_fii&_Al_A-RAif-UE-lillll_LfSi~~1-1£Z__IIMES IHE 

diiU!Lr-K!Gf-&AIE-E~B-!IIE...fl!fLOlffa• 
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Section 2. section 39-4-107 9 MCA, is a•ended to read: 

•39-~-107. State and •unicipal govern•ents, school 

districts, mines, mills, and saelters. (1) A period of 8 

hours constitutes a day•s work in all works and undertakin~s 

carri~d on o~ aided by any ~unfcipa1 or county govern•ent, 

the ~tate qovernmentt or a first-class school rlistrict, and 

on all contracts let by them, and for all janitors (except 

in courthouses of sixth- and seventh-class counties), 

en~in~~rs, firefighters, 

labor~rs employed in or 

caretakers, 

about any 

custodians, and 

buildlnqs, works, or 

qrounds used or occupied for any purpose by such municipd1' 

county, or state government or first-class school district. 

A period of 8 hours constitutes a day•s work in mill5 and 

s~elter5 for the treatment of ores. in underqround •ines, 

and in the washing~ reducing, and treatment of coal. ~" 

eese~--e~--eMer~eftey--wheft--++~e--er-~re~er~t-+5-+n-+••~ften• 

de"~er-th+s Ibia subsection does not apply i~~~QL__gl 

2o __ em~~~eu~¥-¥b&o_lite_gr_~~g~L¥-i~_ia_imwio~nt-duu~~c 

:UI.-t.f:m_liHIIalillDL.illeti.fied_lo-ill.llHc..t..i.oll!i tit=l:brmlgb .LJ.J. 

Alllll Ul.• 

(Z) For firefighters in cities of the first and second 

class, a workweek consists of a maxi•u~ of 40 hours during a 

5-day 11eek J~Meu:a:di££~aadr~2:&Ueed=to-undcr 

:aabt=U~· 

(31 In count; ies where regular road and bridge 
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aepa~t~ents are aaintained• the county co .. issioners .ay, 

with the approval of the employees or their duly constituted 

representative, establish a ~0-hour workweek consisting of 4 

consecutive lC-hour days. NO e.ployee ~ay be requi_red to 

5 work in excess of 8 hour_s in any one workday if he prefers 

6 not t:l. 

1 t•t--E•e~y---~e~sony--ee~p~e~&fty--~~ee~--eempany.--e~ 

8 8~see+e~+eft-ef-~~~en~-wfte-w+e~eee•-afty-e4-~~e-,rev•~e~-e~ 

q ~hT~-~eet+oft-+s-~++~y-ef-8--+s~en~-eftd-apeft--eon•~e~+Gft 

10 ~here&~-~e++-be-e~§hed-by-e-~+ne-e~-n&t-+ew§-~haft-•+&~er 

11 mePe-th8n-•6ee-er-By-+~r+•eftMefte-+n-~he-eebft~y-je++-Pep-n~ 

12 ~~,~~8~-~e~ay•-e~-•epe-~hen-~-•eft~h~-er-~y-&eth-~Heh-++ne 

13 end-+m~r+,onmen~• 

14 L~l--lo __ muol~lpal-aoa_~auatx_gax~Ln~o~~~tb~emplQX~L 

1 s awl_ew~laxee_max-.a!IL£flz:!Ufu:::U:::l:llc:~H:~:£ar.um:t~==A£=.:tiuo 

16 Gtla~:!:D::a::aar.luiDr--vL-IIliU:~:tllAD::tbau.:aDII:U:II::.t~ 

IT ~~=b~e:aaet=Aeeiad:aez::±a:=tbc=~21l::Af=:£iee::~et.ettt 

I~ lllllltt~euz:::U::JIDl!:IIJ:b~=u!:Hl.b:asauuAlc:allekliD%.::~tt::~bift 

1 q a!ul-..r~~U:aceiadr-..inetulliao..-.bll!:::i=lllsll!ID:u::J:bc~=lll:lift 

zo ro __ &-_wua~a&r __ ut_eu&f-~66-A-HU~A6U-Io_A-I:CA~-~~ 

21 ~U&l~tBlDD~ 

22 LAl--I~BQUG~-6-tDLL~ll~-BA&66l~A~fEHfMI--~~-' 

B !:DLL.t~IlllL!!A!liU!::Il.WUI!UI !!WfiiU &Eeal<SI;IilLII!LEt!eLllll.E.i. 

Z4 DR 
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fHfLDIEE-WUEII-IID B&&Rttlltll6:~f:=t5--teeas~ eB~ 
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llf2BftA!:B B6&GAllllllli-U~ll-lS-&~D~~· 

-End-

-10- HB 281 


