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~tat'it BILL NO :J'-'7~ 
INTRODUCED &Y . ~.L .JM ~ •11.€.- n \ ~ JI;Jl!T .id4J.\. C. I '~~tt-~!:.~--
A BILL FOR AN ACT ENTITLED: "AN ACT TO ALLOW REASONABLE 

CLASSIFICATION SPECIFICATIONS FOR STATE EMPLOYEES TO BE 

ESTABLISHED BY COLLECTIVE oARGAINING; REMOVING THE 

RESTRICTIONS THAT PROHI8IT ANY INCREASE Of PAY LEV~LS OR 

TOTAL FUNDS THROUGH COLLECTIVE 8ARGAINING; RE~OVI~G THE 

REQUIREMENT THAT MEMBERS OF A COLLECTIV~ BARGAINING UNIT NOT 

3E COMPENSATED ACCORDING TO THE NEW PAY SCHEDULeS 

ESTABLISHED BY THE LEGISLATURE UNTIL THE BARGAINI~C UNIT HAS 

RATIFIED AN AG".EEMENT; AM:"NDING SECTIONS 2-B-203t 2-1A-301 t 

AND 2-18-3039 MCA·" 

aE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 2-18-203, ~CA, is affiended to read: 

•z-18-203. Review of positions chanoe in 

classification. (1) The depart.uent shall continuously review 

all positions on a ragular basis and adjust classifications 

to reflect significant chan9es in duties and 

responsibilities. +~-~he-e¥en~-edjas~m~"t3-~re-~o-be-mede-~o 

the-e+~~~ff+~et+en-~~ee+f+e~~+e"§-&P-e~+~e~+e--H~f++red--fe~ 

e++oe8~+"~--pe~+~+oft~--+"--~he-e+e§~+~+ee~+eft-s~ee+~fe~~ton3 

eff~e~+"~-e·~~ey@e§-w+~h+n-e-ber~e+n+~-aH+~~-~~e-de~~~~eftt 

~he++-eensu+t-w+th-the-re~re~eft~~+ve-ef-~he-h~r~e+n+ftq-~"+~ 
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~¥+er-~c-+m~~emen~t+en-ef-the-edjastment~y-e•eept-fer--h~~ 

ee++8ry--teeehersy--end--~~aer--~~ere-e+erhs-e+es~+f+eet+o" 

~~efts~-wh+eh-she+t-re•~+ft-men~e~ry-fte~et+eb+e--~eM§--~"de~ 

~he-eo+Teet+~e-Berg~Tn+n~-*e~• 

(2) Employees and employee organizations will be given 

the opportunity to appeal any changes in classifications or 

positions. 

(3) The perioO of time for which retroactive pay for a 

classification or position appeal may be awarded under parts 

1 through 3 of this chapter or under 2-18-1011 through 

2-ld-1013 may not extend beyond 30 days prior to the date 

the appeal Has filed. This provision shall not affect a 

classification or position appeal already in process on 

April 26, 1977• 

i~--H~~aodiog any otheL_-OLgyisjons gf ~ 

c~apter._ aoythjng releyant --Xg___t~--~e~~__gf 

reasooa~~lLlcatjon speclfl~~QL~~~~employe~ 

iLiLD~Qti~!ll!Lilf:liL.aJIIU:Qll..t.i.;l.tLfliL~Illil.ll.e~l;ul_stf__jj 

p.ublll:_-ll.IJUl.llll'll_jliUL_jj[j_wu;l!J.ll~u:.:;"nU:tiltll..lllhleL~be 

11Ll!V:llii2ll.:L2Lli:Ue-.i2..__>.ballter 3l.o.• 

S~ction 2. Section 2-18-301, MeA, is amended to read: 

"2-18-301. Purpose end--+ft+eft+ of part -- rules. (1) 

Ttl~ purpose of this part is to provi(Je the compensation 

necessary to attract and retain competent and qualified 

employees in order to perfor~ the services the state is 

I N T R 0 D U C E D B I L L 
-z-

58 ~71 
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required to provide to its citizens. 

i~t--~t--Ts-~he-~ft~e~-~-~e-+~q+s~e~ure-~he~.-~~P-~he 

b+enn+~•-~ft~~~-dune-3&y-~96~y~he• 

tet--pey-seheda~es-p~ey+ded--~er--+n--~-~8-3~~--~hrea~ 

e-~·-3~§--s~pe~ede--eny--e~fter--p+en-er-syste.s-es~e~t+shed 

t:hrett-gh-eo++eetTwe-Jter~e+tt+n!l-t!ll.ftet--t!fte-etljettNtllenr-e#-~he 

'r6~h-~egts'l-et:-~ 

tbt--pey---'1-eYe'l-s--p~&Ytded--~er--+n--2-i&-3~4--~~ea~h 

~-~8-3~5-mfty-no~-be-~ereesed-~h~e•~-ee+~ee~we--b~ge+n+n~ 

.. ~~-edjea~nee~-e~-th~-46t:n-+e~+s4etoret-..nd 

tet--tet:e+---+ands---reqa~ed---t:o--t.p+e.~t:--~he-~ey 

se~da~s-prew+ded-~-+n-2-~8-~4-t~agh-2-~-345-fe~--eny 

e•~+eyee--~up--or--~ar~e+n+ng--un+~--mey--fte~-be-+~eesed 

i:MGti!Jh-eo++ee~+ye-b&t"~a+n+ng-ewe.r-t:he--entettnt::--~pt"opr1-fte~ 

by-tne-46th-le~ts'l-etarew 

f3t--~ne--depe~•~t:--shel~--odmtn+st:er-~e-pey-pre~~.,. 

es~eb++shed-by--tfte--+e~+s+e~re--on--~he--&es+s--e~--aer+t:T 

+~~e~n~f--eqa+~yy--e~e--eompe~+~+weness--~--e~~erfte+--~e&or 

IHirl<et:-..heft-fiseally-eH-e• 

~ill The department may promul~ate rules not 

inconsistent with the provisions of this part• collective 

bargaining statute-s, or negot:i ated contracts to car,rr out 

the purposes of this part.• 

Section 3. Section 2-1S-303t MCA• is amended to read: 

•2-18-303. Procedures for utilizing pay schedules. (1) 

-3-
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The pay schedules provided In 2-18-311 and 2-18-312 shall b~ 

implemented as follows: 

(a) The pay schedule provided in 2-18-311 indicates 

the annual compensation for the fiscal year ending June 30, 

198C• for each grade and step for positions classified under 

the provisions of part 2 of this chapter• 

(b) The pay schedule provided in 2-Ie-312 indicates 

the annual compensat1on for the fiscal year ending June 30, 

l9lHw for ~ach grade and step for positions classified under 

the provisions of part 2 of this chapter. 

(C) Each new employee shall advance from step 1 to 

step 2 of a grade after successfully completing 6 months of 

probationary service. The anniversary date of an employes 

shall be established at the end of the probationary period 

in accordance with rules promulgated by the department. 

(d) (i) The compensation of each employee on the first 

day of the first pay period in fiscal year 1930 shall be 

that amount which corresponds to the ~rgde and step occupied 

on the last day of the preceding fiscal year of 1979. 

(ii) The compensation of each employee on the f1rst day 

of the first pay period in fiscal year 1951 shall be that 

amount _which corresponds to the grade and step occupied on 

the last day of the fiscal year 1980. 

(iii} In compliance with rules adopted to implement 

this partto each eatployee is eligible on h·is anniversary date 

-4-
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to advance one step in the pay matrix each fiscal year. 

However, if the employee•s anniversary date falls between 

(inclusive) July 1 and the first day of the first pay period 

of fiscal y~ar 1980 or 1981, as the case may be 9 he will 

advance one step on the first day of that pay period. 

(Z) The pay schedules provided in 2-13-311 and 

2-18-312 and the provisions of subsection (1) of this 

section do not apply to those institutional teachers• liquor 

store occupations, o~ blue-collar occupations compensated 

under the pay schedules ~rovided in 2-18-313t 2-18-314t or 

2-18-315. 

(3) The pay schedules provided in 2-18-313• 2-18-314• 

or 2-l.J-315 shall be implemented as follows: 

(a) ( i) The pay schedules provided in 2-18-313 

indicate the annual compensation for the contracted school 

term for teachers employed by institutions under the 

autho~ity of the department of institutions for fiscal years 

19·90 and 1981. 

(li) The compensation of each teacher on the first day 

of the first pay period in July 9 1980, shall be that amount 

which corresponds to his level of ac3demic achievement and 

th~ next highest grade from that occupied on June 30, 1979. 

(iiiJ The compensation of each tc3cher on the first day 

of the first pay period in July, 1961., shall be that amount 

which corresponds to nis level of achievem~nt and the next 

-5-
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~iqhest grade from that occupied on June 30t 1980. 

(b) (i) The pay schedules provided in 2-18-314 

indicate the me~+mum hourly compensation for fiscal years 

ending June 30 9 1980 9 and June 30, 1981• for those employees 

in liquor store occupations who have collectively bargained 

separate classification and pay plans. 

(ii) The compensation of each employee on the first day 

of the first pay period in fiscal year 1980 or 1981, as the 

case may be, shall be that a•ount which corresponds to that 

grade occupied on the last day of the preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 

indicate the mexTmMm hourly compensation for fiscal years 

ending June 30, 1980, and June 30, 1981, for employees in 

other blue-collar apprentice trades and 

occupations 

c-lassification 

recognized 

plan who 

crafts and 

In the state blue-collar 

are members of units that have 

collectively bargained separate classification and pay 

plans. 

(ii) The compensation of each employee on the first day 

of th~ first pay period in fiscal year 1980 or 198lt as the 

case may be, shall be that amount which corresponds to that 

grade occupied on the last day of the preceding fiscal year. 

(41 tet-tTt-No-memb~~-of-e-h~rg~+n+ng-ti~+~-mey-reee+v~ 

~fl@--emoHn~~--+nd+eft~ed--+ft--~he--~e~~ee~tve--pey--se~eda+e~ 

~rov+ded-+n-~-~e-3~~.-~-~e-~~2y-e~--~-*8-3*~·--~-~8-3+~T--e~ 

-6- 5/3 37/ 
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~-i&-3~5--un~+~--~fte-bftrge+n+n~-uft+~-~-wh~er.-he-~-e-•e~~~ 

~e~~f+e~--e--ee~e~e~y--~~egP8~ed--ee~~e~+¥e---~a~~e+fti~ 

a~~-e~-eoYe~n~~he-hTenn+am-en~~n~-d~ft~-~ey-~96+. 

t++t-~n--~he-eyen~-~~-ftegot+e~+on-eftd-¥e~+~+e~+on-a~ 

e-eemp+ete~y-+n~e~re~ed-eo++ee~+•e-h~r~n+n~-a~reemen~--e~ 

~qu+Ted--by--subsee~+en--t~ttetf+i--ef-~•s~ee~+on-ere-net 

eoap~e~ed-by-dH~y-~y-~9~9T-re~roee~+¥+ty-~o~he~-de~e-mey-&e 

neg~+e~ee. 

t+++t-§n-~he-eyen~-~ho~-ne~e~on-end-re~~+e~+on-o¥ 

e-eo~~e+y-+n~~re~d-ee~~+ye-ber~e+n+nq--e~eme~--e~ 

~equ+red--hy--su~~ee~+on--f~f~8tt*f--of-th+s-~ee~n-epe-n~ 

eomp~ed-hy-dH~y~y-~9~9y-me.eer~-ef--~he--ber~e+n+~-un+t 

13 +n¥e+ve~-w+•f-e~~ftHe-~e-reeeTYe-~e-ee~~"~~+on-tftey-were 

14 reee+v+n~-es-of-dune-39y-~9~9w 

15 tDt Methods of administration no~+nce"~+~~eft~-w+~h 

16 ~fte-pu~pase-8f-~h•s-~e~t-end necessary to properly implement 

17 the pay schedules provided in 2-18-313• 2-18-314• or 

18 2-18-315 may be provided for in collective bargaining 

19 agree•ents and ace oggotlabJe it~ms -aRR£oP£1ate fpc the 

20 ~ideratioo Q~ pyblic emplover and the ezrlu5i¥e 

21 uw:esentative yoder the pcovi1iloQL.of Tjtl~:,_ll.l.-'..bilP.t.u:~· 

22 (5t The current wage or salary of an employee shall 

23 not be reduced by the implementation of the pay schedules 

24 provided for in Z-18-311 9 Z-18-312, or Z-18-313, 2-18-31~, 

25 or Z-18-315· 

-1-
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(6) The department may authorize a separate pay 

schedule for medical doctors if the rates proVided in 

2-18-311 and 2-18-312 are not sufficient to attract and 

retain fully licensed and qualifieQ physicians ot the state 

institutions. 

(7) The department may develop a program which will 

enable the departmen~ to ~itigate problems associated with 

difficult recruitment• retention• trans~ery or other 

exceptional circumstances. Insofar as the program may cpply 

to ~mployees ~ithin a collective bargaining unit, it shall 

be a negotiable subject under 39-31-305•" 

-End-

-8-



STATE OF MONTANA 
REQUEST NO. J3.5:JU ___ _ 

FISCAL NOTE 
Furm RD-15 

In compliance with a written request received 3-17 , 19 _ __[L, there is hereby submitted a Fiscal Note 

for ___ --~?nat~_~i_li_371 __ pursuant to ·Title 5, Chapter 4, Part 2 of the Montana Code Annotated (MCAI. 

Background information used in developing this Fiscal Note is available from the Office of Budget and Program Planning, to members 

of the Legislature upon request. 

Description: 
A Bill for an Act Entitled: " An act to allow reasonable classification 
specifications for state employees to be established by collective bargaining; 
removing the restrictions that prohibit any increase of pay levels on total 
funds through collective bargaining; removing the requirement that members 
of a collective bargaining unit not be compensated according to the new pay 
schedules established by the Legislature until the bargaining unit has ratified 
an agreement; amending Sections 2-19-203,2-18-301, and 2-18-303, MCA." 

Assumptions: 
Increases in pay levels through collective bargaining after the end of a 
legislative session may result in an increase in funds needed over and 
above the amount appropriated by the Legislature. 

Fiscal Impact: 
The impact is unmownand will depend on outcome of negotiations with 
individual bargaining units. 

BUDGET DIRECTOR 

Office of Budget and Program Planning 

Date: 3 - ?.- -~::.:iJ 


