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HOUSE JOINT R;:SDLUTION NJo _.l. __ 

VHR!JOUCED dY ~~~-i:&t'AJ 

A J"Ii'<T RESCLUTION Of THE SENATE ANll nOUSt: (lf 

REPRES!:tHATIVES OF THE STATE Uf HONTANA CONCERNING TH;: 

CLASSIFIC . .HIO~h PAYt AND 'JTHER CONOITIONS OF EXPLOY~':NT OF 

leGISLATIVE E~PLOYE~S. 

WHEREAS, it is necessary to estaolisn a pay plan for 

legjslative employees that compensates these employees on 

basis similar to other state employees; and 

01 

WHE~EAS, it is necessary that legislative employees 

know of their conditions of employment and that such 

conditions be uniform for the House and Sendte. 

~0~, THEREFORE, aE IT RESOLVED BY THE SE~ATE A1D TH!: HOUS~ 

OF Rt:?I(E:SEiHATIVcS CF THE STATE GF 1'\IJ!>ITANA: 

(1) That the following leqislative employee 90sitions 

are classified in the grades indicated. The grades are those 

set furth in 2-15-312 9 MCAt ~ay schedule for fiscal year 

1~&1, ~na that pay schedule ap~lies; 

~~.Q 

Chi€f Clerk of the ~ouse 

Secretary of the Senate 
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Sergeant-at-ar~s 

Grade l!t 

Chaplain 

~llLll 

Assistant to Secretary of Senate 

Assistant to Chief Clerk of Hous~ 

~~_u 

Chief Stenographer 

Bills Clerk 

Journal Clerk 

Senate 5usiness Manager 

Assistant Sergeant-at-arms 

Assistant Senate Business Manager 

Secretary to the folloNing: 

LC 0705/01 

President, Speaker, Secretary of Senate, Chief 

Clark, Majority Leader and ~inority Leader. 

ll.Ulsre._l.ll 

3ills Coordinator 

Assistant Chief Stenographer 

Assistant Journal Clerk 

Assistant Dills Clerk 

Secretary 

Bills Distributor 

Amendments Coordinator 

Jl£.~2 

I N T R 0 D U C E D B I L L 
-2- f/ .:J ?\ ' 
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Assistant ~ills Coordinator 

Assistant 8ills Distributor 

Grqde B 

Assistant Amendments Coordinator 

il~ 

Status Input Technician 

Reading Clerk 

Stenographer 

Supply Clerk 

Posting Clerk 

~d.LA 

Typist 

Proofreader 

Clerk-Typist 

Status Clerk 

Grade 5 

Parking Attendant 

Doorman 

S.:>curi ty Guard 

Page Supervisor 

Grade 1 

Page 

LC 0705/Gl 

(2) That the personal aide to ~e2rasentetiva Sould 

shall be paid a salary of Sl 9 00C per month; 

(3) That positions classified at ~rade 16 and ~bova 
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LC IJ7'l'i/D1 

are considered professional, or •exe~pt" positions and ~rP 

not subject to cverti m.~ pay. <::m,:>l oyeas i ,, sucn ;•·>s it i .)n> 

snall receive the salary as shown in the salary scn~dula, 

regardless of the number of hours worked; 

(4) That positions classified t.elow Gr;ode lt• <:r~ 

suojact to overtime pay and recorded hours of work. Hours 

over 40 o week worked by an employee so classified will be 

cosnpen<>ated for at the rate of 1 1/2 ti,nes the err.;.>loye?•s 

regular hourly waga; 

(51 That c.n employee wit,, no previous hogisl'3tive 

experience shall be classified at Step Z of the appropriate 

grade• however no employee will be paid less th3n the 

federal minimum wage. 

experience, an employee 

For 

shall 

each year of leqisl2tive 

be advanced one step tc 

determin~ the applicable step within the ]rade; 

(61 That no additional benefits such as sick le3Vet 

vacation leave, holiday pay or holiday tiQe aff• hc~lth 

insurance, or longevity allowances accrue to legislative 

employees. In lieu of such benefits available to othGr st3t? 

employees, 1 egi sl ative employees shall he ;)aid an addi tion·"'l 

14 cents ~n hour; 

(71 That 2-18-617{3), MCA• relating to oSSUT.Ption of 

liability for accrued vac~tion credits does not apply t~ th~ 

legislature; 

(3) That a Chaplain be ?did for 7 hours f~r each 

-4-



LC 0705/Gl 

1 legislative day served; 

2 (9) That Public Employee Retirement System benefits 

3 are available at the option of the >::>mployee if the eonploye.o> 

4 pdys ttl" employe>a on<:: employer contrioution. 

-End-

fiJI? 3 
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SECOND READING BILL 

WAS NOT PRINTED. 
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I.'ITRODUCEO 

HOUSE JOINT RESOLUTION NCo ~--

~y ~~!?-'. f:&t'.J 

A J!:'INT RESOLUTION OF THE St:NATE AND HOUSE DF 

REPRESENTATIVES OF THE STATE OF 140NTAMA CONCERNING THE 

CLASSIFICATION, PAY, AND OTHER CONDITIONS OF EMPLOYMENT OF 

L~GISLATIVE EMPLOYEES. 

WHEREAS, it is necessary to establish a pay plan ~or 

legislative employees that compensates those employees on ~ 

basis similar to other state e•ployees; and 

WHEREAS, it is necessary that legislative employees 

know o~ their conditions o~ employment and that such 

conditions be uniform for the House and Senate. 

llO;.;. THEREFORE, Be IT KESOLVED BY THE SE~ATE A;'IO THE HOUSE 

OF RE?RESENTATIVES Of THE STA7E OF MONIANA: 

(1) That the following le9islative employee positions 

are classified in the grades indicated. The grades are those 

set forth In Z-18-312, MCAt pay schedule for fiscal year 

1~&1• ~nd that pay schedule applies; 

~ZQ 

Chief Clerk of the House 

s~cretary of the Senate 
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Sergeant-at-ar~s 

Grade 14 

Chaplain 

~ll 

Assistant to secretary of Senate 

Assistant to Chief Clerk of House 

~ll 

Chief Stenographer 

Bi 11 s Clerk 

Journal Clerk 

senate Susiness Manager 

Assistant Sergeant-at-arms 

Assistant Senate Business Manager 

Secretary to the following: 

LC 0705/01 

President, Speaker, secretary of Senate, Chief 

Clerk• Majority Leader and ~inority Leader. 

~1..0. 

3ills Coordinator 

Assistant Chief Stenographer 

Assistant Journal Clerk 

Assistant Sills Clerk 

Secretary 

Bills Distributor 

Amendments Coordinator 

~-2 

T H I R D R E A D I N G 
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Assistant Bills Coordinator 

Assistant aills Distributor 

{i:~ 

Assistant Amendments Coordinator 

1i:UliL2 

~Status Input Technician 

Readl ng Clerk 

Stenographer 

Supply Clerk 

Posting Clerk 

Gr;ade 6 

Typist 

Proofreader 

Clerk-Typist. 

Status Clerk 

Grade 5 

Parking Attendant 

Door•an 

Security Guard 

Page Supervisor 

iudLl. 

Page 

u: 0705/01 

(2) That the personal aide to Reprasentative Gould 

shall be paid a salary of S1 9 000 per month; 

(3) That positions classified at Grade 16 and above 

-3-
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are considered professional, or •exe•pt• positions and are 

nat subject to overtima pay. Employees ii1 such positions 

snall receive the salary as shown in the salary scnedule, 

regardless of the number of hours worked; 

(4) That positions classified below ~rade l& 2r2 

subject to overtime pay and recorded hours of work. Hours 

over 40 a week worked by an employee so classified will be 

compensated for at the rate of 1 1/2 times the employee•s 

regular hourly wage; 

(5) That an employee wita no previous legisl~tive 

experience shall be classified at Step z of the appropriate 

grade, however no employee will be paid 1ess than the 

federal minimu• wage. For each year of legislative 

experience, an employee shall be advanced one step to 

determine the applicable step within the grade; 

(6) That no additional benefits such as sick leave, 

vacation leave, holiday pay or holiday th1e off, health 

insurance, or longevity allowances accrue to legislative 

e•ployees. In lieu of such benefits available to other stat? 

employees, legislative employees shall be paid an addition~l 

1~ cents an hour; 

(7) That 2-18-617(3), MCA, relating to assumption of 

liability for accrued vacation credits does not apply to ths 

Legislature; 

(8) That a Chaplain be paid for 2 ~ours for each 

-Lt-
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1 legislative day served; 

2 {9) That Public Employee Ketlrement System benefits 

3 are available at the option of the ~mployee if the eonployee 

4 pays the employee and employer contribution. 

-End-

-5- 1-/ J \\ 
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HOUSE JOINT RESOLUTION NO. 3 

INTRODUCED BY SPILKER, KOLSTAD 

A JOINT RESOLUTION OF THE SENATE AND HOUSE OF 

REPRESENTATIVES OF THE STATE OF MONTANA CONCERNING THE 

CLASSIFICATION, PAY, AND OTHER CONDITIONS OF EMPLOYMENT OF 

LEGISLATIVE EMPLOYEES. 

WHEREAS, it is necessary to establish a pay plan for 

legislative employees that compensates those employees on a 

basis similar to other state employees; and 

WHEREAS, it is necessary that legislative employees 

know of their conditions of employment and that such 

conditions be uniform for the House and Senate. 

NOWt THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE Of MONTANA: 

(1) That the following legislative employee positions 

are classified In the grades indicated. The grades are those 

set forth in 2-18-312, MCA, pay schedule for fiscal year 

1981, and that pay schedule applies; 

!.iLade-Z.il 

Chief Clerk of the House 

Secretary of the Senate 
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Sergeant-at-arms 

!.iLad~li 

Chaplain 

(Lc.~l.Z 

Assistant to Secretary of Senate 

Assistant to Chief Clerk of House 

(iLiUtL.l.J. 

Chief Stenographer 

Bills Clerk 

Journal Clerk 

Senate Business Manager 

Assistant Sergeant-at-arms 

Assistant Senate Business Manager 

Secretary to the following: 

HJR 0003/02 

President, Speaker, Secretary of Senate, Chief 

Clerk, Majority Leader and Minority Leader. 

!ius~LJ.D: 

Bills Coordinator 

Assistant Chief Stenographer 

Assistant Journal Clerk 

Assistant Bills Clerk 

Secretary 

Bills Distributor 

Amendments Coordinator 

JiU~-2 
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Assistant Bills Coordinator 

Assistant Bills Distributor 

iiU!hUl 

Assistant Amendments Coordinator 

li.tiWLI 

Status Input Technician 

Reading Clerk 

Stenographer 

Supply Clerk 

Posting Clerk 

li.t~L6. 

Typist 

Proofreader 

Clerk-Typist 

Status Clerk 

{i~-2 

Parking Attendant 

Doorman 

Security Guard 

Page Supervisor 

~Ll 

Page 

HJR 0003/02 

121 That the personal aide to Representative Gould 

shall be paid a salary of s1.000 per month; 

(3) That positions classified at Grade 16 and above 

-3- HJR 3 
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HJR 0003/02 

are considered professional, or "exempt" positions and are 

not subject to overtime pay. Employees in such positions 

shall receive the salary as shown in the salary schedule, 

regardless of the number of hours worked; 

(41 That positions classified below Grade 16 are 

subject to overtime pay and recorde1 hours of work. Hours 

over 40 a week worked by an employee so classified will be 

compensated for at the rate of 1 1/2 times the employee's 

regular hourly wage; 

(5) That an employee with no previous legislative 

experience shall be classified at Step 2 of the appropriate 

grade, however no employee will be paid less than the 

federal minimum wage. For each year of 

experience, an employee shall be advanced 

determine the applicable step within the grade; 

legislative 

one step to 

(6) That no additional benefits such as sick leave, 

vacation leave, holiday pay or holiday time offo health 

insurance, or longevity allowances accrue to legislative 

employees. In lieu of such benefits available to other state 

employees, legislative employees shall be ?aid an additional 

14 cents an hour; 

(7) That 2-18-617(3), MCAo relating to assumption of 

liability for accrued vacation credits does not apply to the 

Legisiature; 

(8) That a Chaplain be paid for 2 hours for each 

-4- HJR 3 
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1 legislative day served; 

2 (9) That Public Employee Retirement System benefits 

3 are available at the option of the employee if the employee 

4 pays the employee and e•ployer contribution. 

-End-

-5- HJR 3 


