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_HOUSE = JDINT RESOLUTION #3e _3 __

INTROOUCED BY ﬁu.&é&__

A JCINT RESCLUTION gF THE SENATE AND HOUSE OF
REPRESENTATIVES OF THE STATE OF MONTANA CONCERNING THE
CLASSIFICATIONy PAYs AND OTHER CONDITIONS OF EMPLOYMENT OF

LEGISLATIVE EMPLOYEZSe

WHEREASy it is necessary to estaplish & pey plan for
legjslative employees that compensates those empicyees on 3
basis similar to other state employees; and

HHEREASe it s necessary that legislative employses
know of their conditions of employment and that such

conditions be uniform for the House and S2nates

0wy THEREFDORZe 32 IT RESOLVEDR B8Y THE SINATE AND THEZ HCOUSc
OF REPRESENTATIVES CF THE STATE CF ARONTANAZ

{1} That the following legislative employee positions
are classified in the gradss indicatede The grades are those
set fourth in 2-18-312y MCAy pay schedule for fiscal y=ar
13aly ang that pay schedule applies;

arade g€

Chief Clerk of the House

Saecretary of the Senate

Gradg 16
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Sergeant-at-aras

grade 1%

Chaplain

Grade 12

Assistant to Secretary of Senate

Assistant to Chief Clerk of House

Grade 11

Chief Stenographer

Bills Clerk

Journal Clerk

Senate Susiness Manager

Assistant Sergeant-at-arms

Assistant Senate Business Manager

Secretary to the following:
Presidenty Speakery Secretary of 3Senztey Chief
Clarky Majority Leader and Mincrity Leadere.

grade 19

3i11s Coordinator

Assistant Chief Stenographer

Assistant Journal Clerk

Assistant 3ills Clerk

Secretary

Bills Distributor

Amnendments Coordinator

Grade 2
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Assistant Lills Coordinator
Assistant 2ills Distributor
Lrade. 8

Assistant Amendments Coordinator
Grads 1

Status Input Technician
Reading Clerk

Stencgrapher

Supply Clerk

Posting Clerk

grade &

Typist

Proofreader

Clerk-Typist

Status Clerk

grage 3

Parking Attendant

Doorman

Security Guard

Page Supervisor

Grade 1

Page

{2} That +the personal aide to Recrasentstive

shall be paid a salary of $14000 per monthi

(3} That positions classified at Srade 1& and
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are considered professionaly or "exeapt®™ positicns and are
not subject to cvertim: paye Employees §ia  sucn nasitions
snall receive the salary as shown in tiiz salary scosdulae

regardless of the number of hours worked;

t

(4) That positions classified Htolow Grade 14 zar
subj=ct to overtime pay and rzcorded hours cof worke Hours
over 40 & week worked by an employee so classified will be
compensated for at the rate of 1 172 times the employea®s
regular hourly waga;

{5) That an employez wWitn no previous 1l1zgislative
experience shall be classified at Step Z of the appropriste
grades however no employee will be paid 1less than the
federal minimum wWagee For each vyear of 1legislative
experiencey an employee shall be advanced one stes to
determine the applicable step within the grade;

(6) That no additional benefits such as sick leaves
vacation leaves holiday pay or holiday time offs he21th
insurances or Jlongevity allowances accrue to lagislative
employeese In lieu of such benafits available to other state
employeess legislative employeas shall be paid an additional
14 cents an hour;j

{7) That 2-16-617{3)s MCAs relating to sssumotion of
liability for accrued vacation credits does not apply ta th=
Legislatures

{8) That & Chaplain be pzid feor ? hours for esch
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lagislative day servad;

{9} That Public Employee Retirement System benefits
are available at the option of the =2mployee if the amployes
pays the employe=2 an¢ employer contributione

~-End-
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HOUSE JOINT RESOLUTIGN MOe. _3 __

INTRODUCED 8Y ﬁ[_ﬂ.&_ﬁ

A JPINT RESCGLUTIOX oF THE SENATE AND HOUSE OF
REPRESENTATIVES OF THE STATE GOF MONTANA CONCERNING THE
CLASSIFICATIONs PAYe AND OTHER CONDITIONS OF EMPLOYMENT OF

LEGISLATIVE EMPLUYEZSe

¥HEREASy it is necessary to establish a pay plan for
legislative employees that compensates those employees on 2
basis similar to other state employees; and

WHEREASy it is necessary that lagislative employees
know of their conditions of employment and that such

conditions be uniform for the House and Sznates

tOWe THEREFOREs 3B IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:

{1) That the following legislative employee opcsitions
are cliassified in the grades indicateds The grades are those
set forth in 2-18-312¢ MCAy pay schedule for fiscal year
1351s and that pay schedule applies;

zrade 20

Chief Clerk of the House

Secretary of the Senate

Lrade 16
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Sergeant—at-aras
grade 145
Chaplain
Grade 12
Assistant to Secretary of Senate
Assistant to Chief Clerk of House
Grade 11
Chief Stenographer
B5ills Clerk
Journal Clerk
Senate bBusiness Manager
Assistant Sergeant-at-arms
Assistant Senate Business Manager
Secretary to the followings:
Presidents Speakery Secretary of Senatey Chief
Clarks Majority Leader and Minority Leaders
&rade 10
3iils Coordinator
Assistant Chief Stenographer
Assistant Journal Clerk
Assistant 5ills {lerk
Secretary
Bills Distributor
Amendments Coardinator
Grade 2
THIRD READING
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Assistant Bills Coordinator
Assistant Bills Distributor
Grade &

Assistant Amendments Coordinator
Grade 1
- Status Input Tecﬁnlcian

Reading Clerk

Stenographer

Supply Clerk

Posting Clerk

Lrade &

Typist

Proofreader

Clerk-Typist

Status Clerk

Grade 3

Parking Attendant

Doorman

Security Guard

Page Supervisor

Grade 1

Page

{2) That the personal aide to Reprasentative Sould

shall be paid a salary of $1,000 per month;

(3) That positions ciassified at Grade 16 and above
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are considered professionals or "exempt™ positions and are
nét subject to overtims paye Employees ia such positions
snall receive the salary as shown in the salary scnedules

regardliess of the number of hcurs worked;

"

(%) That positions classified below Grade 1& ar
subject to overtime pay and recorded hours of worke Hours
over 40 a3 weck worked by an employee so classified will be
compensated for at the rate . of 1 172 times the employes®s
regular hourly wagai

.(5) That an employee with no previous legislative
experience shall be classified at Step Z of the appropriate
grades however no employee will be paid less than the
federal winiaum wWages For each vyear of legislative
experiences an employee shall be advanced one step tc
determine the applicable step within the grade;

(6) That no additional benefits such as sick leaves
vacation Jeavey holiday pay or holiday time offs hez1th
insurances or longevity allowances accrue to legislative
employeess In lieu of such benefits available to other state
employeess legislative employees shall be paid an additional
14 cents an hour;

(T) That 2-18-617(3)s MCAy relating to assumption of
liability for accrued vacation credits does not apply to thes
Legislatures 7

(8) That & Chaplain be paid for 2 hours for esch

—ﬁ_
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legislative day served;

{9) That Public Employee Retirement System benefits
are available at the option of the employee if the employee
pays the employee and employer contributions

-End=-
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HJR 0003702

HOUSE JOINT RESOLUTION NOe 3

INTRODUCED BY SPILKERs KOLSTAD

A JOINT RESOLUTIDN DF THE SENATE AND HOUSE oF
REPRESENTATIVES OF THE STATE OF MONTANA CONCERNING THE
CLASSIFICATIONs PAYs AND OTHER CUNDEITIONS OF EMPLOYMENT OF

LEGISLATIVE EMPLOYEES.

WHEREASy it is necessary to establish a pay plan for
Jegislative employees that compensates those employees on a
basis similar to other state employees; and

WHEREASy it is necessary that legislative employees
know of their conditions of employment and that such

conditions be uniform for the House and Senate.

NOWey THEREFOREy BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES OF THE STATE OF MONTANA:

(1) That the following legislative employee positions
are classified in the grades indicated. The grades are those
set forth in 2-18-312y MCAs pay schedule for fiscal year
198t and that pay schedule applies;

Grade 20

Chief Clerk of the House

Secretary of the Senate

Grade 16
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Sergeant-at-arms

Grade 1%

Chaplain

Grade 12

Assistant to Secretary of Senate

Assistant to Chief Clerk of House

Grade_ 11

Chief Stenographer

Bills Clerk

Journal Clerk

Senate Business Manager

Assistant Sergeant-at-arms

Assistant Senate Business Manager

Secretary to the following:
Presidenty Speakers Secretary of Senates Chief
Clerks Majority Leader and Minority Leader.

Grade 190

Bills Coordinator

Assistant Chief Stenographer

Assistant Journal Clerk

Assistant Bills Clerk

Secretary

Bills Distributor

Amendments Coordinator

Grade_2 REFERENCE BILL

2= HJR 3
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shall be paid a salary of $1,000 per month;

Assistant Bills Coordinator

Assistant Bills Distributor

Grade 8

Assistant Amendments Coordinator

Grade 1

Status Input Technician

Reading Clerk
Stenographer
Supply Clerk
Posting Clerk
Grade 6

Typist
Proofreader
Clerk-Typist
Status Clerk
Grade 3

Parking Attendant
Doorman
Security Guard
Page Supervisor
Grade 1

Page

(2) That the personal

{3) That positions classified at Grade
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to Representative Gould

above
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are considered professionals or “exempt®™ positions and are
not subject to overtime paye Employees in such positions
shall receive the salary as shown in the salary scheduley
regardless cof the number of hours worked;

{4) That positions classified below Grade 16 are
subject to overtime pay and recorded hours of worke Hours
over 40 a week worked by an employee so classified will be
compensated for at the rate of 1 1/2 times the employee's
regular hourly wagej

(5) That an employee with no previous Jlegislative
experience shall be classified at Step 2 of the appropriate
gradey however no employee will be paid less than the
federal minimum wages For each year of Jlegislative
experiencey an employee shall be advanced one step to
determine the applicable step within the grade;

(6) That no additional benefits such as sick leaves
vacation leaves holiday pay or holiday time offs health
insurances or TJongevity allowances accrue to legislative
employeese In tieu of such benefits available to other state
employeess legislative employees shall be paid an additional
14 cents an hour;

{7) That 2-18-617(3)s MCAs relating to assumption of
liability for accrued vacation credits does not apply to the
Legisiature;

(8) That a Chaplain be paid for 2 hours for each

—tp HJR 3
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legislative day served;

{9) That Public Employee Retirement System benefits
are available at the option of the employece if the employee
pays the employee and employer contribution.

-End-

-5= HJR 3



