HOUSE BILL NO, 840
NTRODUGCED BY BARDANOIWE, VAN VALRERBURG

BY REQUEST OF THE DEPARTHERT OF ADMINISTRATION

1 THE RHOUBE

March 13, 1981 Introduced and referred to
Select Committee on mployew
Compensation,

April 10, 1981} : Cummittae reconmend bill do
pass as amended. Report
adoptad,

April 11, 1981 On motion rules suspended and
bill placed on second reading
thia ﬁay.

Second reading, do pass as
amgnded,

On motion rules suspended and
bill placed on third reading
this day.

Third reading, passed,
hy@ﬂf 85 Hoes, 44,
Transmitted to Senate.

IN THE GERATE

April 13, 1981 By motion and consent, bill
allowed to be received and
considered this sesasion.

introduced and referred to
Committee on Finance and
Claims,

april 16, 1981 Committes recommend bill be
concurred in. Report adopted,

on motion rules suspended,
nill referred to second reading
for conaideration this day,



April 16, 198)

Second reading, concurred in,

On motion rules suspended,
411 placed on calendar for
third reading this day,

Third reading, concurred in.
Ayes, 39’ Hoes, 10,

1N THE HOUREL

April 16, 1981

Returned from Senate, Con-
curred in, Sent te enrolling.,

Reported corraectly enrolled.
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s £.. BILL NOs
INTRODUCED BY

BY REQUEST OF THE DEPARTMENT OF ADHINISTRAT:?N

A BILL FOR AN ACT ENTITLED: *AN ACT TO ESTABLISH EMPLOYEE
COMPENSATION PLANS AND BENEFIT LEVELS, REVISE THE
CLASSIFICATION APPEALS PROCEDURESy AND PROVIDE PAY SCHEDULES
FOR FISCaAL YEARS 1982 AND 19833 APPROPRIATING FUNDS
THERZFJOR; APPROPRIATING FUNDS FOR A  PERSONNEL AND LABOR
RELATIONS STUDY; AMENDING SECTIONS 2~16-101e 2-18-203,
2-18-301y 2-18-303s 2-18-31} THROUGH Z-18-315y AND 2-18-T701
THROUGH 2-~18-T03s MCA; AND PROVIDING AN EMMEDIATE EFFECTIVE

DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE COF MONTANA:
Section le Section 2-18-101+ MCAy is amended to read:
#2-18-~10le Definitions. As used in parts I through 3

and__park. 18 of this chapters the following definitions

apply:

t1) TM™Aagency®™ means a departwenty boards commissiony
officey bureaus institutiony or unit of state government
recognized in the state budget.

{21 _"Board® _meaps_  the _board _of personnel. appeals
established in 2-13:-110%5.

13)__*Class™ _peans ope Or more positions substankially
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similar with respecst _to _the  kind _or nature of _duties
performeds _respopsibility. gssumed. and lewel of difficulty
s5Q_that_the same descrintive title way be used fo designate
each pesition allocated Lo the Classe similar gualifications
may-be. required of persons appointed to. tbe positions_in. the
classs__2and_ . the .same..pay rate or pay grade may be applied
with equitys

{4} _=Class specificatioo® means 2 written . descriptive
statemept. of the duties and responsibilities characteristic
of _a _class _of _positiops and _iocludes  ihe __educations
experienges _knowledges skillse abilitiess and qualjifications
necesasary to pecfore the work of the classs

€2¥42) ™Compensation™ means the annual or hourly wage
or salary and includes the state contribution to group
benefits under provisions of 2-18-703.

€394£) "Department™ means the department of
administration greated in 2-15-1001.

t4¥(1)} Except in 2-18-306, Yemployee™ means any state
employee other than an employee excepted under 2-18-103 or
2-18~104 from the statewide classification systeme

{8) “Grade” meapns ihe pumbet assigned to_a__gay _range
withio a_pay schedule in part 3 of this chapters

+5%£3) ™"Permanent position® means a position so
designated on the appropriate agency tist of authorized

pesitions referenced in 2-16-206 and approved as such in the

-2 INTRODUCED BILL
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biennium budgete

+63{1Q) "Permanent status®™ means the state an cmployee
attains after satisfactorily completing an appropriate
probationary period in a permanent positions

tF2{11l}) "Personal staff™ means thosz positions occupied
by employees appointed by the elected officials enumerated
in Article VIy section 1, of the Montana constitution or by
the public service commission as a whole.

t83(12) "Position™ means a collection of duties and
responsibilities currently assigned or delegated by
competent authoritys requiring the full-times part-timey or
intermittent employment of one persons

€94 (i3) "Program™ means a combination of planned
efforts to provide a servicea

+183{14} "Seasonal position® means @& position so
designated on the appropriate agency 1list of authorized
positions referenced in 2-13-206 and which is a permanent
position but which is interrupted by the seasonat nature of
the positione

+¥3¥(15) "Temporary position® means a position so
designated on the appropriate agency 1list of authorized
positions referenced in 2-18-206y created for a definite
pariod of time not to exceed 9 monthse”

Section Ze Section 2-18-293y MCAy is amended to read:

n2-18-203« Review of positions - change in
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classifications (1) The department shall continuously review
311 nositions on a raqular basis and adjust <classifications
to reflect significant changes in dutiaos ENt
responsicilitiess In the event adjustmants are to he made to
the classification specifications or criteria utilized for
allocating opositions in the classification specifications
affecting employees within a bargaining units the department
shall consult with the representative of the bargaining unig
prior to implementation of the adjustmentss except for ©Blue
cnllary teachersy and liguor store clerks classificatien
planse which shall remain mandatory negoetiable items wundar
the Collective Bargaining Acte

(2) Employees and employee organizations will 5& given
the opportunity to appeal any—ehenges—in-elasasifiecationsi-or
posttions the allocation or_reallocation of 3 pesition o 2
classe..Ibe _grade _assigned te 2 Class is.pof .an appealatle

subject ypder 2-18-1011 through Z2=18-1013.

{3} The period of time for which retrcactive pay for a
classification er-pos+tion appeal may be awarded under parts
1 through 3 of this chapter or wunder 2-18-1011 through
2~15-¥013 may not extend beyond 30 days prior to the date
thi appeal was fileds This provision shall not affect a
classification or position appeal already in process on
Arr+b-26y-193F [the effactive date of tbis section].®

Section 3. Section 2-18-301es MCAy is amended to Taad:

_4-
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®2-18-301. Purpose and intent of part == rules. (1}
The purpose of this part s to provide the compensation
necessary to attract and retain competent and qgualified
employees in order to perform the services the state s
reguired to provide to its citizense

{2} It is the intent of the legislature thate for the
biennium ending June 30y 398% 1983y the:

(2) pay schedules provided for in 2-18-311 through
2-18-315 supersede any other plan or systems established
through collective bargaining after the adjournment of the
46th 47th leqislature;

{b} pay levels provided for in 2-18-311 through
2-18-315 may not be increased through ccllective bargaining
after adjournment of the 4éth 4Ith legislature; and

(c) total funds required to implement the pay
schedules provided for in 2-18-311 through 2-18-31% fcr any
employee gqroup or bargaining unit may not be increased
through collective bargaining over the amount appropriated
by the 4éth 41th legislature.

{3) The department shall administer the pay program
establisned by the legislature on the basis of merity
internal eqguitys and competitiveness to external 1labor
markets when fiscally ables

{4) The department may promulgate rules not

inconsistent with the provisions of this party collective
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bargaining statutess or negotiated contracts to carry out
the purposes of this parte"”

Section 4. Section 2-18-303y MCAy is amended to read:

n2-18-323. Procedures for utilizing pay schedulese {1}
The pay schedules provided in 2-18-311 and 2-18-312 shall be
implemented as follows:

(3} The pay schedule provided in 2-18-311 indicates
the annual compensation for the fiscal year ending June 30y
1988 1242+ for each grade and step for positions classified
under the provisions of part 2 of this chapter.

{b} The pay schedule provided in 2-18-312 indicates
the annual compensation for the fiscal year ending June 30
$968% 19832+ for each grade and step for positions classified
under the provisions of part 2 of this chapter.

{c) FEach new employee shall advance from step 1 to
step 2 of a grade after successfully completing 6 months of
probationary services. The anniversary date of an employee
shall be established at the end of the probationary period
in accordance with rules promulgated by the department.

td} (i} The compensation of each employee on the first
day of the first pay pericod in fiscal year #9868 1282 shall
be that amount which corresponds +to thes grade and step
occupied on the last day of the preceding fiscal year of
19¥9 138]1.

(ii) The compensation of each employee on the first day

-
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of the first pay period in fiscal year 398% 1283 shall be
that amount which corresponds to the grade and step occupied
on the last day of the fiscal year %988 1982.

{iii) In compliance with rules adopted to implement
this party each employee is eligible on his anniversary date
to advance one step in the pay matrix each fiscal yeare
Howevere if the employee®s anniversary date falls between
{inclusive) July 1 and the first day of the first pay period
of fiscal vyear 1988 1232 or #98% 13983y as the case may bey
he will advance one step on the first day of that pay
periods

(2) The pay schedules provided in 2-18-311 and
2-18-312 and the gprovisions of subsection (1) of this
section do not apply to those finstitutional teacherse liquor
store occupationss or blue-collar occupations compensated
under the pay schedules provided in 2-18-313y 2-18-314s oOr
2-18-315.

(3) The peay schedules provided in 2~18-3134 2-18-31%¢
or 2-18-315 shall be implemented as follows:

(2) (i) The pay schedules provided in 2-18~313
indicate the annual compensation for the contracted school
term for teachers employed by institutions under the
authority of the department of institutions for fiscal years
1980 1982 and 198% 1983.

(ii) The compensation of each teacher on the first day
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of the first pay period in Julyes 3944 1281s shall be that
amount which corresponds to his level of acadenmic
achievement and the next highest qrade sten froa that
occupied on June 30y +93F9 198l1.

(iii) The compensation of each teacher on the first say
of the firét pay pericd in Julys 398% 1282y shall be xhat
amount which corresponds to his level of achievement =2nd the
next highest gqrade step from that occupied on June 32y, 39848
1582.

(b)) (i) The pay schedules provided in 2-1%-314
indicate the maximum hourly compensation for fiscal years
endinyg June 30y 988 1282+ and June 30, 398% 1343 for those
employ2es in liquor store occupations whe have colltactively
bargained separate classification and pay planse

{ii) The compensation of each employee on the first day
of the first pay period in fiscal year 19868 1382 or 198%
1283, as the case wmay bes shall be that amount which
corresponds to that grade occupied on the last day of the
preceding flscal yeare

(¢} {i) The pay schedules provided in 2-18-315
indicate the maximum hourly compensation for fiscal years
ending June 30, 1980 1282+ and June 30, +98% 1983 for
employees Iin apprentice trades and crafts and other
blue-collar occupations recognized in the state blue-collar

classification plan who are members of wunits that have

-8
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collectively bargained separate classification and pay
plans.

(ii) The compensation of each employee on the first day
of the first pay period in fiscal year 1988 1242 or #9883
1983y as the case may bey shall be that amount which
corresponds tc that grade occupied on the last day of the
preceding fiscal yeare

{%) {a) (i) No member of a bargaining unit may receive
the amounts indicated in the respactive pay schedules
provided in 2-18-31ly~2-18~3t2y-or——2~14-333y-—2-t8~-214y--oOF
through 2-18-315 until the bargaining unit of which he is a
member ratifies a completely integrated collective
bargaining agreement covering the biennium ending June 30,
#94% 1983

{ii) In the event that negotiation and ratification of
a cowpletely integrated collective bargaining agreement as
reguired by subsection (4)(a){i) of thisr section are not
completed by July ls 39F9 1981y retroactivity to that date
may be nzgotiated.

{(iii) In the event that negotiation and ratification of
2 completely integrated ccllective bargaining agreement as
requirad by subsection (4){a)(i) of this section are not
completed by July s ¥9%9 1981y members of the barjaining
unit involved will continue to receive the compensation they

wore receiving as of June 30y 39¥3 1981
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{b} Methods of administration not #nconsistent with
the purpose of this part and necessary to properly implement
the pay schedules provided in 2-18-313y-2~18-314vy-or Lprougb
2-18-315 may be provided for in collective ©bargaining
agreecments.

{5) The current wage or salary of an employee shall
not be reduced by the implementation of the pay schedules
providad for in 2-18-311y-2=18-332y~or-2-18~313y-2-38-31 4y
or through 2-18-315e

{6) The department may authorize a separate pay
schedule for medical doctors {if the rates provided in
2-18~311 and 2~18-312 are not sufficient to attract and
retain fully licensed and qualified physicians at the state
institutionsa

(7T) The department may develop a--pregrem gprograms
which will enpable the department to mitigate prohblems
associated with difficult recruitments retentions transfery,
or other exceptional circumstancese. Insofar as the program
may 2pply to employees within a collective bargaining units
it shall be a negotiable subject under 39-31-305.%

MEH_SECTIONs Section Se #Management and senior
professional service ~— employee self-developmente {1) The
department shall develop a program that is designed to
increas= the professional skills of employees in management

and senior professional positions classified according to
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the provisions of part 2 of this chapter. The program must
be directed tos

{a) identifyings retainings and attracting highly
qualified and motivated employees in managerial and senior
professional occupations;

{t) providing outstanding employees a broad
opportunity for career growth; and

{c) providing for the mobility of such employees among
agencies whenever this would be to the advantage of the
state and would make the most beneficial use of an
individual®*s managerial and professional skills.

{2) Employees in positions classified as management
under part 2 of this chapter are excluded from bargaining
units established under the provisions of Title 39

{3} In assigning salary grades to management and
senior professional classesy the department shall use an
objective classification methodology that takes into
consideration the nature of worke the Tevel of
responsibilityy and accountability of positionss

(4) A1l salary increases wWithin salary grades or
promotions or demotions for employees in  management or
senior professional positions must be according to a
uniforms objectives result-orientedy performance evaluation
program established by the departments The department shall

adopt pay rules related to job performance that govern the

-11-
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amount and timing of the step increasess %ach agency head
shall ensure that each employee in a management or senior
professicnal position is evaluated and <counseled a3t least
once a year on work performances The total number of the
step increases granted for all managenent and senijor
professional employees may not exceed the total number of
the step increases that would be granted f the szutomatic
step increases provided in 2-13-303 were extended tc cover
£tNis Jroupe

(5} Agency heads are responsidble for plannings
budgetings and evaluating job-related ¢training programs
within their agancye Agency heads shall foster eaployee
self-develcpment by encouraging 211 eaployees ts  take
advantage of opportunities for job-related +training anc
self-studye The depertment shally within the limits of its
capabilitiess assist agency heads in carrying out this
responsibility by providing job-related training courses and
self-study programs and making them available to employeese

Section 6. Section 2-18-311s MCAs is amended to read:

"2-18-~311e Pay schedule for fiscal year #9688 1352.
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1 Section Be Section 2-18-313y MCAs is amended to read: 1 10 162212 172088 17280% 182212 18.520 122337

2 w2-18-313. Pay schedules for institutional teachers. 2 (2) Teacher pay schedule for fiscal year $96% 1983:

3 {1) Teacher pay schedule for fiscal year ¥988 1282: 3 Experience BA BAviqtre 8a+2qtr. 5th Year MA MA+lgtre
4% Experience BA BA+lgtre BA+2gtre. 5th Year MA MA+lgtre 4 (Grade) (Step 1} (Step 2) (Step 3} ({Step %) {Step 5) {Step 6)
5 (Grade} {Step 1) ({Step 2) (Step 3) (Step 4} (Step 5) ({(Step &} 5 g 33 90F0-~—~31y42@—m—-ttyFB3——-—2}9959~=amtRy}3Ga—m—} P
€ 8-—-30y256~—~18y5F$~~-20yF15--—13v8F9-—~11924F-—m—-— 23 £1-1 3 -~~~ ity483-~-11v8F5-——12y 26912y 363 -—-22y6bP2--—~—%3yB56
7 t-—~18y635-——11v883-~-13v366---2iyh56-——21y¥3I5——--—~1Pyi02 T o= 319 29F——~129332-~—32¢F56~--12¥9FI-—~313v198-—~~—— +3y616
a Bee—31v82-——tiy4aF———thy BB BgORG-— 3By RBFmmmmm 129624 8 3-—-e-3y3ti-—~3ByFOF-—~1IyBht--~13948t-~-23yFEE-—~— T4yEF5
9 3-—-31y407-—-11y85t———12y2F5-—~12v498-—~1 B9 FEF-—~——— $3y145 9 gmmmme 12y FRh-~=13y24 -~ ~13yFRA--—13y988-——14y245————~14yF3IE
10 y---1tyF93———12y2#5-——tR2yF29-—-12y9FL-—-13¥23 1 -——-—~ 3y665 190 Fommem 13v138---13¢v69F - 149225~~~ 24vy 495 -~ 2 49 FFI~———— 5y292
11 5-m-}Py}¥9-~—12yF00-~-239183-—~2137444---13¢FO3-——~~~~F 4y 87F 1t S mm— 13¢551—~-14y 352 -~—14yFOR-—-~35vy068~—-15¢y30F——~—— +5y85%
12 6-——12y564~~~33yi24——-~13¢y63F-~~2399E5-~~ 249}~~~ +4yFO8 12 Formmm +3¢965-~~14v689~—~35y16F---35¢y588~—1598P0~————16vy4 10
13 P~ t2y¥50-——23y550-—-14yBE9-~~14y3E8R--—2 4y 6BF~——-—— 15y229 13 B o493 FP——15y 864~ ~1596To———26y015-—~2 69350~ —~——1Hy9562
14 8~—-£3y336~-~13¢y9F4~—~14y543-—~ 149863 -~-15y28}--~~wm +5¢F¥59 14 Gomm-t by FI5--—35¢519-—-1bri6———16y523~—-15y BB O—m-—-= FyS52¢
i% Gmmv3FyFR4——-2H4y38F~—=-24909F——-25¢3F5- -~ 5y6F3—~—— tey2Ft 15 8-~ ——~15¢208-—~215y9F4~~-26yFE5~—1Fy83t~——1Fy4II~———--18¥8496
16 2 112863 122238 122625  l22811 k22998 122384 16 O 122693 132038 132502 132702 132908 142219

17 1 122304 122723 134142 132331 1ds301 132919 17 1 132189 132613 142061 1422848 142507 142953

14 2 122145 131208  13s660 132891 142123 1423515 18 2 132638 142131 1412612 142839 152105 152581

1% 3 132186 121693 142118 142431 142685 152170 19 3 142108 142648 151164 153434 152704 162221

20 4 132527 142178 144696 132971 152241 1512165 20 4 142577 132164 1312716 162005 162303 162835

21 5  1%2068  1%663  12:21% 153512 152809 162360 21 3 15s0%7 12s:681  1£2268 162585 164902 11.489

22 4 142509 1521483 152132  1£aD32 182311 182326 22 6 152316 1621327 162812 172160 17+500 1B8a122

23 1  1%s942 152633 1562230 162392 162234 11223321 23 I 152386 162714 112371 17735 182099 182756

24 8 122330 1462118 162168 112132 172490 182136 24 8§  16+4555 1722230 172923 1Bs310 181638 192390

25 9 122831 162603 174286 172872 182058 182741 25 2 142325  1J]aT41 182472 1812885 131226 20:02%
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10 112335 182263 192026 192461 19:895 20165E

Section 9a

"2=18-314%.

Section 2-18-314y MLAy is amended to

read:z

Pay schedules for lTiquor store occupationse

{1) Liquor store pay schedule for fiscal year 968 1982:

Grade

L1

L2

L3

L4

LS

L6

L7

LE

{2) Liquor

1283z

Lrade

L

L2

L3

L4

L5

L6

L7

L3

Section 10

2Hour

4¥533
4893
Sw263
Sv468
59633
6w133
6wb23

F¥:¥3

22000
24243
£2361
02333
£a842
14330
12204
Ba322

store pay schedule for fiscal year 198%

3zHour

4w893
Sw253

Sv623

Sw828

6u843

w493

4v343

0000
0s128

12200
I2482
12136
4311
82231

F¥533 9,639"

Section 2-18-315¢ MCA, is amended to

-19-
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m2-18~315. Pay schedules for blue-collar occupationss

(L) 3tue-collar pay schedule for fiscsl year 3986 12dZ:

1283:

Grade
a1
B2
B3
84
as
BS
BT
38
BY
810
611
812

BOO#®%,

{2} Bluas-collar

Grade
Bl
B2
B3
84
BS

Bé

pay schedule

-20~

2/Hour

5w836 54204
S5u364 £a204
5%692 L£aZ0%
4w028 J21l04
6u348 J,5Q0%
6w676 12904
Fwo34 32304
Fe332 Ja70%
Fy668 94104
F3998 2,504
Be316 94904
Bvo44 102304
8x9%2 1Qa70%

for fiscal yeor 1961

$/Baur

Sw363 £.892
569t 1.292
6v819 14692
6%34F 8,092
bw635 2492
Fe883 Ba4892
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87 F=33F 92232
B8 Fub5F 22632
89 Fw987 10a032
B10 8315 104592
81l 8643 10,892
B12 8w9¥1 11.292
BOCE: 93299 114692

Ha-to-$su3t—of-the-hourty-inerease-qranted-ahave-for--Fiaca}
¥ear-—198k~ahalli-not-be-granted-to-an—employee-to-the-axtent
that-the-empioyee-wountd-recetve-a-ratey-—-commonty-~-estted-~a
red-cireted--ratey-—-exceeding——the-obove-l1isted-rates-due-to
the-fact-that-soech-empleoyeey—at-the—-time-—the--pltue--cotiar
plan--wos—originaliy-implementedy-was-patd-et-a-rete-grenter
than-the-standard-bIve-eotiar-rate-for--his-—-e¥assifications

$+34-—in--—recognition-——that-—the—-blue—colter--emptoyes
ctesses-in-the-university-system—have—-heen——paid-—at-—rates
nigher—~than--emptoyees—~in-—-the--plue-cottar-classes—-in-the
execative-branchy—tt—ts~the-intent-of-the-tegistature-during
the-—next-bienniom—-that-—thAe--board——of-—regents——seek-—-waqe
settiements——which-~reduee-—the--eurrent-wage-disperities—or
orovide-wages-equalt-to-those-of-employees-in-—the-—executive
branchs"

Saction 1le Section 2-18-701y MCAy is amended te read:

n2-18-T0le Definitionse In this party as it applies to

a person employed in the executives judicialey or legislative

-21-
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branches of state governments "eaployee™ means:

(1) a permanent full-time employee defined in
2-18-601;

{2) a part-time permanent employees 135 defined in
2-18-601y who is scheduled to work a regular schedule of 20
hours or more a week;

{3) a seasonal employeey as defined in 2-18-601, who
is scheduled to work & months or more a year;

{4) elected officials;

{5} officers and permansnt employees of the
legislative branch;

(6) Jjudaes and permanent employees of the judicial
branch; eand

(7) academicy professionatls and administrative
personnel having individual contracts under the authority of
the board of regents of higher education or the state board
of public educationej_and

{8)_ _temporacy.e@mployzes as defined io 2-18-601 who are
scheduled _to work.more thap & moonths 3 year or who work for
a.continuous period of more_ than £ wontbss"

Section 12« Section 2-18-702y MCAs is amended to read:

"2-18-702+ Group insurance for public employees and
officerss (1) AYY countiesy citiesy townse schocl gistrictss
and the board of regents shall upon approval by two-thirds

vote of their respective officers and employees enter into
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group hospitalizations medicaly health, Including long-term
disabilitys accidents and/or group life insurance contracts
or plans for the benefit of their officers and employees and
their dependentsae

{2) State employees and elected officialses as defined
in 2-16~-869 2-18-7Q1s may participate in such state employee
group benefit plans as are provided for under part 8 of this
chapters

(3) For state officers and employeesy the premiums
required from time to time to maintain the insurance in
force shall be paid by the insured officers and employeessy
and the zuditor shall deduct the premiums from the salary or
wages of each officer or employee who elects to become
insuredy on the officer®s or employee®s written ordery and
issue his warrant therefor to the insurere.

{4) For the purpose of this sections the plans of
health service corporations for defraying or assuming the
cost of professional services of lticentiates in the field of
health or the services of hospitalsy clinicsy or sanitariums
or both professional and hospital services shall be
construed as group insurance and the dues payable under such
plans shall be construed as premiums therefore®

Section 13« Section 2-18-7C3y MCAs is amended to reads

*2-18~703. Contributionse (1) Each agency as defined

in 2-18-501 shall contribute the amount specified in this

~23~-

10
11
12
13
14
15
16
17
13
19
20
21
22
23
24

25

LT 1343/01

section towards the group benefits coste

{2) For employees defined in 2-18-701 other than
meabers of collective bargaining unitsy and for members of
the legislatures the empleoyer contribution for group
benefits shall ke 458 $I0 per wonth for the fiscal year
anding June 50, 988 1982+ and €66 %80 per wponth for each
fiscal year therecafter. Permanent part-time ewployees who
are ragularly scheduled to work less thén 20 hours a week
are not eligible fer the group benefit contributions An
encloyee who elects not to be covered by & state-sponsored
group benefit plan may not receive the state contribution as
W3)eSe

(3} For employees of elementary and high school
tistricts and of Tlocal government wunitsy the employer®s
oremium contributions may exceed but may not be less than
$10 per monthe

{4) Unused employer contributions for any state
employee shall be transferred to an account established for
this purpose by the department and upon such transfer may be
us:d to offset losses occurring to the group of which the
a2mployee is eligible to bs a member."™

Section 14. Appropriatione (1) There is appropriated
to the various state agencies listed in this section the
money necessary to carry out the provisions of this acte

The appropriations listed in this section are subject to the
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ned in the

aeneral appropriation act of 1981l. No agency aay exceed the

aporopriation listed in this section when carryi
provisions of this act unless a budget amendment
such an expenditure has been approved by an
authoritye

{2} The fellowing money is appropriated to

agenciess

Fiscal Year 1982 Fiscal
Other
General Appropriated General

Fung Funds Fund
JUDICTARY

2294812 292277 4894195
GCVERNOR®'S OFFICE

1814105 4034999

SECRETARY OF STATE

554668 1294357
COMMISSIONER OF CAMPAIGN PRACTICES
109495 224591
STATE AUDITOR®S UFFICE
1044307 2334313
SUPERINTENDENT OF PUBLIC INSTRUCTIONM
178e167 1824281 3384247

CRIME CONTROL DIVISION

-25~

ny  ocut tha
authorizing

appropriste

the listed

Year 1933

Other

Appropriated

Funds

629321

3944526

10
11
12
13
14
15
16
17
18
19
26
21
22
23

24

124925 40¢329 2T 9664
DEPARTMENT GF JUSTICE
1734616 B62+277 3809462
LUEPARTMENT OF PUSLIC SERVICE REGULATION
FC+345 l+67T9 202+365
BOARD OF PUBLXIC EDUCATION
15+973 14889 349729
SCHOOL FUR THE DEAF AND BLIND
155,751 36T79+344
MONTANA ARTS COUNCIL
49507 49506 Fs715
HONTAMA STATE LIBRARY
334760 13,792 T5¢418

MGNTANA ADVISORY COUNCIL FOR VOCATIGNAL EDUCATION

49273
MONTANA HISTORICAL SOCIETY
S8e457 204262 1214264
MOGNTANMA URIVERSITY SYSTEM UNITS
Commissioner of Higher Education
354557 1+553 8712509
University of Montana
290859800 494179939

Montana State University

297779320 542484235

LC 1343701

86+324

148914383

34778

4e151

99711

29+491

9¢181

424721

A¢TI2

#ontana College of Mineral Science and Technology

-25-
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4194418
Eastern Meontana College

TG89932

Horthern Montana College

3779907
Western Montana {cllege

2154875
Bureau of Mines

90.7BS

Agricultural Experiment Station

51549822

Cooperative Extension Service

25634586

8944081

194914774

T984365

45594674

1914629

140884870

5574034

Forestry and Conservation Experiment Station

384787

DEPARTMENT OF FISH AND GAME

434735

875,890

1054363

844501

DEPARTMENT OF HEALTH AND ENVIRONMENTAL SCIENRCES

2434701

DEPARTMENT OF HIGHWAYS
69207
DEPARTMENT OF STATE LANDS
854887

DEPARTMENT OF LIVESTOCK

429994

4519520

497584824

544120

2304919

-2T=

52114653

134375

2054387

929999

LC 1343701

1+9i6¢ 784

9469541

998379480

1234569

4934121

10
11
12
i3
14
15
16
17
18
19
20
21
22
23
24

25

5424031

HEPARTHMENT OF REVENUE

191769395

DEPARTMENT OF ADMINISTRATICN

2479754

DEPARTMENT OF AGRICULTURE

B44¢134

944195

DEPARTMENT OF INSTITUTIONS

3534264

3884204

6459403

6789571

108,783

DEPARTMENT OF BUSINESS REGULATION

2247090

S5T¢1356

“oulder River School and Hespital

8254443
Center for the Aged
177+260
Eastmont Training Center
1524613
Salen State Hospital
571+145
Mountain View School
129,002
fine Hills School
217+386

Montana State Prison

59772

49579

35339

34993

89992

-28-

DEPARTMENT OF NATURAL RESOURCES AND CONSERVATION

1428443843

295374671

556¢434

1E34943

20640612

7454281

24029+995

3984684

3284199

142129414

26649334

4TDs 749

LC 1343701

352+410

195334019

195150027

2339522

4§59 487

1149304

104952

139355

BeCOE

89230

159+475
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4589836 429632 140504325 F1¢373
Swan River Youth Forest Camp
474561 24099 1064559 49702
Montana Veterans' Home
854535 2324545
Warm Springs State Hospital
14011008 6y T11l 292474355 144885
Boarad of Pardons
Te689 174498
JEPAGTHENT OF COMMUNITY AFFAIRS
1314092 1794903 2862757 4244705
DEPARTMENT OF LABDR AND INDUSTRY
Laber Standards Division
694818 814637 L50e&T7 20E4933
faployment Security Division
143554276 3404096865
Workers?® Compensation Division
3154712 T2569 749
DEPARTMENT GF MILITARY AFFAIRS
Adjutant General
35¢445 12,4523 TT7+216 T0+680G
Disaster and Emergency Services
149224 244043 30 9644 514789

DEPARTMENT OF PRGFESSIONAL AND OCCUPATIONAL LICENSINGS

T24107 1594813

-20
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DEPARTMENT OF SOCIAL AND REHABILITATION SERVICES
121552887 _ 2062833 224302213 _ 7192139
STATE TOTALS
1698455920 1198804407 2645651¢464 254883,013

{3) There is appropriated to the office of budget and
program planning $1+250,000 from the general fund and
32505000 from other funds for the biennium ending June 30
1983y for shift diffzorential payments that may be adopted
after adjournment of the 1legislature through collective
bargaining agreements or extension of similar provisions to
unorganized employeses in executive branch agencies not
including units of the university systems
vocational-technical centersy and community celleges.

{4) There is appropriated to the office of budget and
pregram planning $400+000 for the fiscal year ending Jdune
30+ 1982+ and $450,000 for the fiscal year ending June 30y
1983 from the gensral fund to bring certain critical
classes in the executive branch not including the university
system unitse vocational-technical centerses and community
celleges to a comparable level with the labor market.

{5) There is appropriated to the department of
acdministration $I%0,000 from the general fund for the
bienniur ending June 30s 1983« It is the intent of the
leyislature that this money be used for the purpose of

funding a commission to study and make reconmendations for

~30-
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change in the personnel and 1labor relations programs in
Montanae Furthers it is the intent of the 1legislature that
members of +the commission be selected from a diverse group
that adequately represents the interests of the general
publice laborsy the legistaturesy and the executive branche

Section 15« Reversion of fundse. Appropriated funds not
spent at the end of the fiscal year shall revert to the fund
from which appropriated.

Section 16« Codification instructione Section 5 s
intended to be codified as an integral part of Title 2,
chapter 18.

Section 17. Effective datee Section 2 is effective on
passage and approvale

-End-~

~31-
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HB 0840702

App. by the Select Comm.
on Employee Comp.
HOUSE BILL NO. 840
INTRODUCED BY BARDANOUVEs VAN VALKENSURG

BY REQUEST OF THE DEPARTMENT OF ADMINISFRATION

A BILL FOR AN ACT ENTITLED: ®™AN ACT TO ESTABLISH EMPLOYEE

COMPENSATION PLANS AND BENEFIT LEVELSy REVISE THE

CLASSIFICATION APPEALS PROCEDURESe ANO PROVIDE PAY SLHEDULES

FOR FISCAL YEARS 1982 AND 1983; APPROPRIATING FUNDS

THEREFOR; APPROPRIATING FUNDS FOR A PERSONNEL AND LABOR

RELAT}ONS STUDY; AMENDING SECTIONS 2-18-10ts  2-18-203,

2-18-30ls 2-18-303, 2-18-311 THROUGH 2-1&-315: AND 2-18-701

THROUGH 2-18-703y MCA; AND PROVIDING AN-IMMEBTAFE EFFECTIVE

BAFE DATES.”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:Z
Section l. Section 2-18-101s MCAs is amended to read:
w2-18~-10l. Definitionse As used in parts L through 3

and__part_ 10 of this chapters the following definitions
(1) =Agency" means a departments boards commissions

offices bureaus institutions or unit of state government
recognized in the state budget.

{2} _ “Board"_ _means the board__of_ _personnel _appeals

established in 2-15-1705.

{3} "Class™ means one or _more positions substantially
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similtar with_ respect to the kind or nature_of duties

per formeds responsibility assumeds and Ytevel of difficulty

so_that_ the same descriptive title may be used to _designate

each position_allocated _to the classy similar gqualifications

may_be required of persons_ appointed_to_the posigtions in_the

classs _and _the same pay rate or pay grade_may_be applied
with _equitye.

{4} "Class specification” means a written descriptiwve

statement of the duties_and_rsesponsibilities characteristic

of a3 class_of  positions _and__includes the __educations

experiences knowledges skillse abilitiesy and qualifications

necessary ta perform _the work of the classe

t24{5) "Compensation™ means the annual or hourly wage
or salary and includes the state contribution to group
benefits under provisions of 2-18-703.

+334{6) “Department®™ means the department of

administration created_in 2-15-1001.

+4¥{7} Except in 2-18-306» “employee™ means any state
employee other than an employee excepted under 2-18-103 or
2~18-104 from the statewide classification systema

§8) TGrade® means_the number assigned to & pay fange

within a pay_schedule in part 3 of this chapter.

£5+{9} “Permanent position" means a8 position so
designated on the appropriate agency list of authorized

positions referenced in 2-18-206 and approved as such in the

-2~ H2 B40
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biennium budgete.

$t63{10) "Permanent status®™ means the state an employee
attains after satisfactorily completing an approp;iate
probationary period in a permanent positione

t¥#3{11l} "Personal staff" mean§ those positions occupied
by employees appointed by the elected officials enumerated
in Article VIy section ls of the Montana constitution or by
the public service commission as a whole.

+8+{12) “Position™ means a collection of duties and
responsibilities currently assigned or delegated by
competent authoritys requiring the full-time» part—times or
intermi ttent employment of one persone.

9313} "Program®” means a combination of planned
efforts to provide a services

+193¥{14) "Seasonal position™ means a position so
designated on the appropriate agency 1list of authorized
positions referenced in 2-18-206 and which is a permanent
position but which is interrupted by the seasonal nature of
the position.

¢113(15) “Temporary position® means a position so
desigmated on-the  appropriate agency list of authorized
positions referenced in 2-18-206s created for a definite
period of time not to exceed § months.™

Section 2. Section 2-18-203+ MCA,y is amended to reads:

"2-18-203. Review of positions - change in

-3- HE 840
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classificationa {1} The department shall continuously review
all positions on a reguiar’basis and adjust classifications
to reflect significant changes in duties and
responsibilitiess In the event adjustments are to be made to
the ctassification specifications or criteria utilized Ffor
allocating positions in the classification specifications
affecting employees within a bargaining units the department
shall consult with the representative of the bargaining unit
prior to implementation of the adjustmentss except for bdlue
collarsy teachersy and liquor sto;e clerks classification
planse which shall! remain mandatory negotiable items under
the Collective Bargaining Acte

(2) Employees and employee organizations will be given
the opportunity to appeal say-changes-in-classificattonsi-or

posttions the allocation or reallocation of a position_to 3

classs The grade assigned to a class_is not _an_appealable

subject under 2-18-1011 throuch_ 2-18-1013.

{3} The period of time for which retroactive pay for a
classification or-pesition appeal may be awarded under parts
1 through 3 of this chapter or under 2-18-1011 through
2-18-1013 may not extend beyond 30 days prior to the date
the appeal was filede This provision shall not affect e
classification or position appeal already in process on

Aprit-26v-193F frhe-effective-date-of-—this--sectiony APRIL

264 _1977"

-4~ HE 840
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Section 3. Section 2-18-301ly MCAs is amended to read:

"2-18-30l. Purpose and intent of part —-— vrules. (1)
The purpose of this part is to provide the compensation
necessary to attract and rsetain competent and quatified
employees in order to perform the services the state is
required to provide to its citizens.

(2} it is the intent of the legislature thaty for the
biennium ending June 30, +98+ 1983+ the:

(a) pay schedules provided for in 2-18-311 through
2-18-315 supersede any other plan or systems established
through collective bargaining after the adjournment of the
d6th 4Tth legistature;

(b} pay 1levels provided for in 2~18-311 through
2-18-313 may not be increased through collective bargaining
after adjournment of the 46¢h 47th legislature; and

{c} total funds required to implement the pay
schedules provided for in 2-18-311 through 2-18-315 for any
employea group or bargaining wunit may not be lincreased
through collective bargaining over the amount appropriated
by the 46th 47th legislature.

{3) The department shall administer the pay program
established by the legislature on the basis of merits
internal =aquitys and competitiveness to external labor
markets when fiscally ablea

{4) The department may promul gate rules not
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inconsistent with the provisions of this parts collective
bargaining statutess oOr negotiated contracts to carry out
the purposes of this part.”
Section 4. Section 2-18-303s MCAy is amended to read:
"2-18-303. Procedures for utilizing pay scheduless (1}
The pay schedules provided in 2-18-311 and 2-18-312 shall be
implemented as follows:

(3) The pay schedute SCHEDULES provided in 2-18-311

tndicates INDICATE the annual compensation for the fiscal
year ending June 30y 1988 1982+ for each grade and step for
positions classified under the provisions of part 2 of this
chaptera

(b} The pay seheduvie SCHEDULES provided in 2-18-312
tndreates INDICATE the annual compensation for the fiscal
year ending June 30+ 498% 1983+ for each grade and step for
positions classified under the provisions of part 2 of this
chapter.

{c) Each new employee shall advance from step 1 to
step 2 of a grade after successfully completing 6 months of
probationary services The anniversary date of an employee
shall be estatlished at the end of the probationary period
in accordance with rules promulgated by the department.

{d} (i) The compensation of ecach employee on the first

day of the first pay period in fiscal year %989 1982 shall

be that amount which corresponds to the grade and step

—-6- HZ B840
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occupied on the Jlast day of the preceding fiscal year of
19%9 1981.

{ii) The compensation of each employee on the first day
of the first pay period in fiscal year $98% 1983 shall be
that amount which corresponds to the grade and step gccupied
on the Tast day of the fiscal year 1980 1982.

(iit} In compliance with rules adopted to implement
this parts each employee is eligible on his amiversary date
to advance one step in the pay matrix each Ffiscal Yeares
Howevers jf the employee®s anniversary date falls between
{inclusive) July 1 and the first day of the first pay period
of fiscal year 1986 1982 or 1981 1983+ as the case wmay bes
he will advance one step on the Ffirst day of that pay
periods

{2) The pay schedules provided in 2-18-311 and
2-18-312 and the provisions of subsection (1) of this
section do not apply to those institutional teacherss 1igquor
store occupationss or blue—collar occupations compensated
under the pay schedules provided in 2-18-313, 2-18-31l4»s or
2-18-315.

{3) The pay schedules provided in 2-18-313s 2-18-314,
or 2-18~315 shall be implemented as follows:

{a} (i) The pay schedules provided in 2-18-313
indicate the annual compensatioa for the contracted school

term for teachers employed by institutions under the
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authority of the department of institutions for fiscal years
989 1982 and 196+ 1983.

(i1) The compensation of each teacher on the fFirst day
of the Ffirst pay period in Julys, 1988 1981y shall be that
amount which corresponds to his lTevel of academicC
achievement and the next highest grede step from that
occupied on June 30s 939 19dl.

(iii) The compensation of each teacher on the first day
of the first pay period in Julyes +98% 1982+ shall be that
amount which corresponds to his level of achievement and the
next highest grede step from that occupied on June 30, 1986
1982«

{(b) (i) The pay schedules provided in 2-18-314
indicate the maximum hourly compensation for fiscal years
ending June 30y 1988 1982y and June 30» #98% 1983+ For those
employees in liquor store occupations who have collectively
bargained separate classification and pay planse

(ii} The compensation of each employee on the first day
of the first pay period in fiscal year 983 1982 or 19861
1983, as the case wmay bes shall be that awmount which
corresponds to that grade occupied on the last day of the
preceding fiscal yeare

{c} {i} The pay schedules provided in 2-iB-31%
indicate the maximum hourly compensation for fiscal year:

ending June 30+ 1988 1982y and June 30+ %98+ 1983, for

-8~ HB 841
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employees in apprentice trades and crafts and other
blue-collar occupations recognized in the state blue-collar
classification plan who are members of units that have
collectively bargained separate classification and pay
planse

(ii) The compensation of each employee on the first day
of the first pay period in fiscal year 3988 1982 or 198%
1983, as the case may bes shall be that amount which
corresponds to that grade occupied on the last day of the
preceding fiscal year.

{4} (a) (i) No member of a bargaining unit may receive
the amounts indicated in the respective pay schedules
provided in 2-18-31ly-—-2-18-3tZ2v-or-2-18-313y-2-18-I~_v—or
through 2-18-315 until the bargaining unit of which he is a
member ratifies a completely integrated collective
bargaining agreement covering the biennium ending June 30«
98t 1983.

fii}) In the event that negotiation and ratification of
a completely integrated collective bargaining agreement as
required by subsection (4)(a}(i} of this section are not
completed by July 1« 3999 1981ls retroactivity to that date
may be negotiatede

(iii}) In the event that negotiation and ratification of

a completely integrated collective bargaining agreement as

required by subsection (4){a){i) of this section are not
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completed by July 1. #9339 1981+ members of the bargaining
unit involved will continue to receive the compensation they
were receiving as of June 30+ 4939 1981.

{b) Methods of administration not inconsistent with
the purpose of this part and necessary to properly implement
the pay schedules provided in 2-18-313y-2-48-314v—or throuyh
2-18-315 may be provided for in collective bargaining
agreements.

{5} The current wage or salary of an employee shall
not be reduced by the implementation of the pay schedules
provided for in 2-18-31lv-2-18-3t2v-or--2~168-313v——2-18-31 %y
or through 2-18-315. )

{6 The department wmay authorize a separate pay
schedule for medical doctors if the rates provided in
2-18-311 and 2-18-312 are not sufficient to attract and
retain fully licensed and gquatified physicians at the state
institutionse.

{7) The department may develop a--program programs
which will enab'e the department teo mitigate probleas
associated with difficult recruitments retentions transfers
or other exceptional circumstances. Insofar as the program
may apply to employees within a collective bargaining units
it shall be a negotiable subject under 39-31-305.%

NEW-SEEFIONs——Section-Sy—NHenagement--—-and-—--—sentor

professionsl-—service——-——employee-setf-develiopments——¢i3—Fhe

-10~ HB B840
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department—sheli-develop--a--program—-that-—ia-~designed--to
inereaﬁe——the-professiona¥—sk+§+s-of—emp+oyees-in-ﬂanageqent
anﬂ-senior-pfoiessiena%~pes+tions——c§assi5ied-—aceofeing--to
the--provisions-of-pert-2-ef~this—chepters——The-programmost
be-directed-tos
toy-——itdentifyingr-—retainingy—-and-—attracting-—-highty
quui+F+eﬂ-—oﬂdo—netivated—emp%oyees-in—menagefia+—end0seﬂfer
professtonsi-occupationst
. tbi——providing-—-outatending—-~-employees—-—-a———-broad
opportunity—for-career-growtht—and
tey-—providing-fer-the-mobtHty-of-such-employees—among
egeneies--uﬁenevef—-this—-ueu*d—-be——te-the-advantege-of-the
state——and-~would-—make~-the-—most-—beneficiot-—vae-—of———an
tndividustta-managerisi-and-professitonat-skitiss
t23-—Employees--in—-positrons—-—ctassifred-as-management
ander-part-7-of -this-chapter-are——excliuded--from—-pargatning
untts-estabtished-under—the-provisrons—of-Fitle -39«
t33—in-~assigning—-satery-—grades-—-to--management- —and
senror-professional-classesy—the-——department-~shati--vse-—an
ohjective——-ctassifreariron-—~-methodotogy———that-—takes - into
constderation—+the-—-noture—-of-——-worky--—the---tevet-—--of
responsibilityvy-and-sccountabitt ty-of-postrtionss
43--Ati—satary-—-inereostes—within-——salary-—grades——or
promottons—or-—demotions——-for—employees——in——-management——or

sentor-—-professional--pesttions——must-—be-—according-—-to—-a
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antformy-objectivey-resuvit-orientedy—performence--evaluation
program-—established-by-the-departments—Fhe-deparement-shatd
adept—pay-rutes-related-to-job-performance—that--govern——the
amount——and--timing-of-the-step-incressess—-tach-agency-head
shati-ensure-thot-each-eapleoyee- in-a-—-management——or--senior
prefessionai--position—-i1s-—evelusted-and-counseled-at-teast
once-a-year-on-work—-performancev—-Fhe-—total--nomber--of--the
step-—-incredses——granted--for--ali--mansgement --and--sentor
professitonasi-empioyees-may-not-exceed-the—-totad——-nunber-—of
the--step-—increases-—that—wovid-be—granted-1f-the—automatie
step-increases—provided-in-2-18-363-were-extended——to-——cover
thts-groups
f5y-~Agency-——heads-——are---responsible-—~for--plonningy
tudgettngry—-and--evaltvoting--job~retsted-~training--programs
within--their——agencyr—-Agency——heads--shoti-foster-empleoyee
setf-development-—by--encsuraging—ali-—employees—~to---take
advantage-—of —eopportunities—Ffor—job-retloted-—traitning-and
setf-studys—-Fhe-department-shaldy-within-the-frmits-—of--its
copubittitiesy-~assiat-—agency-—heada——in-—carrying--out—this
reﬁpens+b++ity~b1-pfevfdiﬂg—jeb-ve%aeed-treiﬂing—eourses—and
self-study-proyrams-and-making-them-avaitable-to——employeess
Section S« Section 2-18-31l, MCAs i5 amended to read:

#2-~18-311. Pay sthedote SCHEDULES for fiscal year 98¢

1982.

~12- H3 848
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[1) SEMIANNUAL PAY_ SCHEDULE BEGINNING JULY 11y 1981s

AND_ENDING JANUARY 8, 1982:

STEP SYEP STEP STRP STEP STEP STEP STEP _STEP  STEP  STEP STEP _ STEP
GRD __01 Q2 03 D4 151 0§ . 07 08 09 10 11 1 13

16,027 6,367 510 6,655
2 6,487 6,850 002 7,158

-] 3 954 7,109 267 7.428 7,592 7,759 7,930 8,103
2 7
3 G989 2.377 7,540 7,706 7 826
B A
8 s,
9 9

?
479 7,656 7,812 7.98¢ 8,159 8,336 8,519 8,704
046 6,224 B 604 8. SRT B,775 5,965 9,160 3,358
9
k]

% 7,53% 7 950 125  §,30%
771 _ 8,961

&69 8,857 050 2,246 9 446 9,651 9,859 10,072
354 9,556 263 9,974 10,189 1Q,408 10,531 10,85%
£ 8,799 9,277 478 9,682 891 10,104 10.321 10,542 10,769 11,000 11,235 11,475 11,720
Z_9.53] 10,066 10,262 10,482 10,706 10,936 11,170 11,409 11,652 11.300 22,153 12 411 12 475
§ 10,321 J0.875 10,208 11,345 11,388 11,834 12,086 12,364 12,606 12 873 i3 146 132,425 13,709
S 11.198 11,796 12,047 12,303 12,565 32,832 13,104 13,382 13,664 13,552 14,247 14,545 14,852
10 12,158 12,804 13,075 13.352 13.635 13,923 14,216 14,516 14.822 15 133 15,451 15,775 16,105
11 33,207 13,906 14,199 14.499 16,804 15,115 15,433 15,757 16,087 16,424 16,768 17,119 17,477
12 14,371 15,327 15,444 15,769 16,099 16,436 16,780 17 230 17 488 17,854 18,226 18,607 18,994
13 15,634 16,456 16,798 17,149 17,507 17,873 18,246 18,626 19,013 19,408 19,812 20,224 20,643
14 17,190 18,088 18,465 18,549 19,241 19,641 20.069 20,465 20,890 21,323 21,763 22,215 22,67
727 7 1 28 88 21 1] 82 743 23,233 23,693 26,182 24 .68
16 20,425 21,464 21,929 22,383 22 846 23,318 23,800 24,291 24,792 25,304 25,825 26,356 26,899

I - T PR Y

5 _B,138 g, 383

4! ¥i ? 1.7 5.288 28,869 29,462 30,067 30,683 31.313 31,954
19 _26,53i 27,896 28,469 29,054 29,650 30,258 30,878 31 512 32,158 32,816 33,488 34,173 354,173
20 28,968 30,455 31,080 31,716 32,365 33,028 33,704 35,393 35,096 35,813 36,545 36,545 36,545
21 31,652 33,273 33,954 34,648 35,357 36,079 36,816 37,568 38 335 39,116 35,116 39,116 39,114
22 34,595 36,363 37,105 37,862 38,634 39,422 40,226 41 046 41,882 41,882 41,887 41,862 41,882
23 37 ki 4 & &, & 'y 4
24 41,356 43,460 44,345 45,267 46,167 47,105 48,063 48,063 4B, 063 48,063 48,063 48,063 48,063
25 45,242 47 342 8,502 49,493 S0 498 53,524 51,524 S1 524 51,524 51,524 51,526 51_524 51,524

NOYE: DOES_NOT INCLUDE INSURANCE; 3420 SHALL__BE _ADDED 10

EACH _EMPLOYEES® COMPENSATION DURENG THE EFFECTIVE DATES OF
THIS MATRIX FOR THE STATE'S CONTRIBUTION_FOR GROUP BENEFITS.
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12} SEMIANNUAL PAY_SCHEDULE BEGINMING JANUARY 34 1982,

AND_ENDING JULY 9y 1982:

STER _STEP STEP STEP STEP STEP STEP  STEP STEP STEP  STEP STEP  STEP

GRD 0l 02 £3 Qb Q5 06 07 08 09 10 11 12 13

1. 6,328 £,68% 6,836 6. 9BB 7,143 7.307 7,464 J,630 7,799 7,977 £,147 A,377 B S0
2 &8I} 7,193 7,352 7,316 7,683 853 _B.026 K. 203 K,3R3 A SAT__R 751 & 94% 8133,
3 7,338 7746 7,917 2,091 8,270 B,450 B, 635 B.E24 $.016 9,214 9.413 9,618 9,326
42,912 B34 A 531 R, JI8 K 908 9102 9,300 9 503 9,708 9,918 310 13 10,387 10 S76

928 63 &,
= 13 =+ 10 049 12 306

2 10,008 30 548 10,775 11 066 11,241 483 11,723 11,979 12,0535 12 495 12 76% 13,032 13 309

4 M IS

4 4 : R
1 247 1 2 L
13 316,616 17,277 17,638 18,006 18,382 18,767 19,158 19,557 19,964 20,378 20,803 21,235 21,675

3 2 £08
14 318,050 18,092 19,388 19.79) 20,203 20,623 21,051 21,488 21,93% 22,389 22,853 23,376 23,808
4 4 24,87 5.39% 25,915

B " 2

iry de insura 4 sha .2
- tion during the effective
e e srarers enteibat lon Tor GroU PETRTTLS,

+]
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€1} SEMIANNUAL PAY SCHEDULE BEGINNING JuLY 10s 19382,

AND ENDING JANUARY 7, 1983:

STEP_ STEP.. STEP STEP STEP STEP STEP  STE® STEP STEP STER &£YEP  STEF
GRI: o1 07 03 a4 0s BR n? OR Q9 10 11 A2 13

1 6,512 6,379 7 03 2,19 7,350 7 St4 2 6BO 7 8S1_ R Q075 A, 203 B 81 B SRR B, 755
2 2,009 7,402 3,565 2,734 7,906 R.GR1 B£,259 8,661 R,626 B,815 3,007 93,204 O 404
3 7,551 7,871 R,147 K376 K.SID B,695 R, BRS¢ NAD §,277 9 4Al 9, 6AG 9,897 10,111
d B 1LY 2 890 B 778 8 071 8§ 166 9 3AE 9 520§ 779 9 995 14 704 10 428 10,652 10 BRI
 B.795 9,279 9,477 9,682 9,893 310,107 10,325 10,546 10,777 11 008 11,245 11,487 11,733
69,307 10,023 10,241 10,461 10,687 10,317 13,151 11,390 11,635 13,885 12,139 12,398 12,663

210,298 10 RS54 11,087 11,325 11,567 11,816 12,069 12,326 12,590 12,857 12,131 13,640 13,693
8 31,15121,350 12,0012 257 12,520 .12 786 13 (058.13 337 13 624 13 909 14 203 34 505 14.A11

~9.12.03% 12 745 13,016 13 283 13 576 313 BAS 14 158 16 458 14 763 15,075 15,393 15.716 16 D67

1013336 13 834 14,127 14,427 14,232 15,043 15,360 15,684 16 014 16,351 16,694 17,044 17.400
12 15,528 6,544 16,6AR 17,037 17,394 17,758 18,330 18,309 18 894 19 291 19,692 20,104 20,522
13 16,692 17,775 18,150 14,528 18,915 39,311 19,714 20,124 20,543 20,969 23,406 21,851 22,304
15.20,233 71 287 21 728 22,119 22 £3% 3,108 23 S8BT 24 Q74 26,573 25,081 25,599 26,127 26,667
16 22 NAR 23 212 23 692 24 184 24 ARG 25,194 25 715 26 246 26 FAT 27,340 27,907 28,477 29 (063
12 24,058 25,302 25 89S 26,358 26,901 27 457 2§ 032 28,598 23,187 29 786 30,400 31,024 31,661
18 26 252 27 604 2R 174 28,756 29,345 29,948 30,563 31,191 31,832 32 6RE 33,151 33,832 34,525

12 28,666 30,140 30,759 31,392 32,036 32,592 33,362 34,048 36,345 35,456 36,182 36,923 36,923

20 31,293 32,905 23,580 34 268 34,969 35 ABS 36,4615 A7 160 37,920 3K, 695 319 4RS 39 485 39 485
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{2) SEMIANNUAL PAY SCHEDULE BEGINNING JANUARY Sy 1983,

AND _ENDING JULY 8y 1983:

STEP  STEP  STrpr  SIEP
10 11 12 13

STEP  §TRP  STEP  STER STEF _ §7ne
GRD__01 02 03 04 o5 L

R 'S AN ST A5 DLRUY R 2048 G 1GF
22,759 7,772 7.94% {121 & 103 JIL AL
3 2,929 R.376 A 554 B 240 R 936 G, 130 2,355 9,534 9 T4%
4 B,R4K 9,020 9,217 9,420 9,624 %83 10,644 10 DA LEaB 11585 11,427
5 9,233 9,737 9,951 J0 i&6 10 ,3RR 10,612 0 K41 11 075 31,313 11,555 31 807 C2,L061 12,020
A 9,982 10,52 10,252 .10 Eﬁé 31,221 11,4R32 1,709 11 361]—1242. 2 2,428 12 14 13 8 i3 22&
710,813 11,397 11,641 11,B9] 12,145 12,407 12,672 12,942 33,220 13,500 13, 788 15,08] 14 3BG
£ 11309 17,338 12 0L 12 RI0 13 14k 13 475 13,311 14 006 14 301 14,606 14,513.15,230 15,552
9 32 304 14,382 13 _AA7 13 95R 14 255 14 55R 4 BAA 15,781 15 501 15, 829 16,747 16 S02 16, R4S
W 13,793 14,526 145 B33 15 148 15,469 15 78 IR, T14 IAACE Lp,elS 10,103 17 523 13 8496 1R,270
. 18250 1R.A3Z.19,0123 19 421 15, B77

1 288 20 KT 0% 1,54

1A 838 3 223 Y 3”5 2 S58%Y 2 X387

£,955 10,578 10,392 10,617

13.17.732 18,6637 19 OSR 319 454 19 R6I 50,277 20.700.21,130 23,570 017 52,476 22,946 23,5419
14 19,502 20.520.20 S48 21 383 21 BOR. 22 OR) 9% TAL 03 217 93 Q0 24 180 24 £97 25,007 25,773
15 21,245 22,351, 22 B14 23 28R 23 771 24,2 278 25,607 26,035 DR A9 FD Lu3 28 000
16 23,173 26,373 24 B78 25,393 25,918 26,454 27,.00% 27,558 J8,126 28,707 29,297 29,901 30,51%

g 5,60 75 31,920 32,57 24

18_37,565 25,984 29 583 30 192 30,812 31 445 22,081 37351 33 426 34 110 36 K09 35,524 36,251

23 42,902 45.0RR 46 DOR 46 9 2,901 4R, RT4 49,872 SO,AA7 SO,RAI SO, BA7_S0,AA7 SO,AR7 S0,RAS
24 46,915 49 304 50,308 51,341 52,375 53,439 54,527 54,527 §4,537 54,527 54,527 54,527 54,527
25 51,326 33,935 55,029 S6,149 S7 2R 58,487 S8 457 S8, 452 S8 452 SR 452 S8 452 8 452 S8 457

ion during the gffective dates of

this matrix for the state's comtribution for group henefits.
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Section 7. Section 2-18-313, MCA+ is amended to read:

%2-18-313., Pay schedules for institutional teacherse.

{1} Teacher pay schedule for fiscal year 988 1982:
Expefience—-Bi————BiO*qtrv—-Bhﬁzqtrv--ith—¥eaf--—-Hk-———ﬂk0iqtrv

t6roder—{Step-ip-—tSeep-21-—{Step-33-—{5tep—4)--{5tep-5}—{tStep-63

@-—=189250——168v5FF—— 20y H 5= 11 vOFI-—- 21}y 24 I — -t} y582
1-=~40v635—— 11 v801——~1hvI68-——2bv 456~ —-11vIIS——— i 2vIE2
2-——1lv02i-— v 42T -1y 822124025 — 22y 2R F-————j2v624
3-= v 40T 1vE5i—-—12v2F5-~ 121496~ —— 1By FEI——————13 9145
4=ty FII 32y RIS~~~} By F 2P~ —F By L~~~ By 2t R ——-———§ 37665
S—~—12viF9-——12v706---13vEB3-—~1Iyhbh- 13y PO3————14v1ET
6-~—127564-——137124~——13y63F-—~1Iv 15~ -~ Loy 195 ————m 14v788
F-——13y950-—-1 3¢ 559~ Loy B89 14 v 388 L4y 6GT———~——15 5229
8-=—139336-—F3vIT4--—14r543—~—t4v864--—15y381-———-15v756
9=~-139F2 b1 oy399—-—t4y IO ~159335———1 5y 67 3————16vEFE

8  Hy863 129238 iivéde 2y81t 129998  13y384

3 i2y304 22vP23  23vi4E 139351 13vS61 13y9¥9

2 129745 137288 134668 . FIv89F 1eyk23  14ySIS
3 139386 139693 14v170  tev43t  14v685  15yi¥e

& 13Iv6RT 167178 14y696  14797E  1Sy2eT  159%65

5 14y068 14v663  1S5v214 557 159889 16w360

& 4y589 15vie8 15v732 269852 16y3H  16v956

3 14v949 154633 169258 6v592 16v934  1Fy55%

8 159396 169338 169768 1Fyi32  1¥v49%  18vieé
9

159834 16vy683 1¥r286 y6I2  18y858  18yT4i

~21= HB B40

38 1e6y232 13,088

1¥v884

18v212

18v620

HB 0840702

1933+

{A)_ _SEMIANNUAL _PAY

SCHEDULE BEGINNING JULY lle+ 1981+

AND_ENDING JANUARY By 1982:

o oada] (Grade) (Grade) (Grade) (Grade) _{Grade)
0 10,731 11,047 11,3868 11,543 11,7040 12,033
111,138 11,556 311,948 12,138 12,328 12,720
2 11.624 12,047 12.473 12,574 12,897 13,322
35 12,071 12,541 12,999 13,233 13,467 13,928
4 12,518 13,032 13,523 13,782 14,038 14,531
5 12,964 13,523 14,049 14,329 14,607 15,133
6 13,5411 14,015 14,575 14,877 15,117 15,738
713,857 14,506 15,100 15,422 15,747 16,341
8 14,305 15,000 15,624 15,971 16,317 16,945
9 14,752 15,491 16,150 16,319 16,889 17,548
10 15,201 15,983 16,676 17,067 17,459 18,151

MOTE: DOES NOT INCLUDE INSURANCE; $420 SHALL

BE ADDED TO

EACH_EMPLOYEE®S COMPENSATION DURING THE EFFECTIVE DATES OF

THIS MATRIX FOR_JHE _STATE®'S CONTRIBUIEION FOR _GROUP BENEFITS.

{B) _SEMIANNUAL PAY SCHEDULE BEGINNING JANUARY 9s 1982,

AND _ENDING JULY 9y 19823

-22-
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Lxpe

9 once :4 R 34 ) h a ) A
(Step)(Grade) (Grade} (Grade) (Grade) {(Grade) (Grade)

011,268 11.599% 11.955 12,320 12,285 12,635
1 11,737 12,134 12,545 12,245 12,944 13,409
¢ 12,205 12,649 13,097 13,203 13,542 13,988
3 12,824 13,188 13,649 13,885 14,141 14, 624
4_ 13,144 13,684 14,199 14,571 14,740 15,253
513,612 14,399 14,753 15,045 15,333 15,890
6 14,081 14,716 15,3046 15,621 15,873 16,523
714,350 13,231 15,835 16,193 16,534 17,1358
& 15,020 15,750 16,405 16,769 17,133 17,792
9 15,4580 16,2865 16,957 17,345 17,733 18,425

10 15,861 16,782 17,510 17,920 18,332 19 038

NOTE: DOES NOT INCLUDE INSURANCE; $420 SHALL BE ADDED TO

EACH__EMPLOYEE*®S _COMPENSATION DURING THE EFFECTIVE DATES OF

THIS MATRIX FOR_THE STATE®S CONTRIBUTION FOR_GROUP BENEFITS.

{2) Teacher pay schedule for Fiscal year 1981 19383:

Expertence——Bi-———BA+iqetrr——BA+Z2qtrv——Sth-¥ear—————HA-——— —MA+Igtry

{6rade)-{Step—t)}-—{Step-2)-—tStep-33——tStep-4)-—{5tep-53—{Step-6

-2 1vy8F0——~11v420~——-1E¥FO3—~ -1t vI59-——-12¢iI5——-— -2

$-——=—3tr483——11v8¥5———12¥269- ——12v363——-12r662--———1 34656

B-=——=}1r89F—~1 29332 - —— 12 v #5642 99F3 139196 —33v616
Fm————t2r3tt-—-t 29 I8 F-——13v24i-—-13v4Bi- -1 3vTIE——-—14v1F5
-23~ HB 840
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f—————329FRbe—-13v241-~- 13y F2B-—13v9BE8——-14v2 45— —1hyF3I2
5-———3137138—-1Iv69F~~—34v2I5-—— 1 4v 495~ -1 4y FF3————-15¢2932
6——=——13r55i-—-14vi52--—34vy ¥62~~—15v088---15vy384-———~15v85%
Foo—m—33r P65t v 609 ——1 591 8F - —15+¥508——1SvyH2E-—-—-15v4iD
Gemr——1Hy3FF——~15v064— -~} 5v5F4— ~-16+v3E5-~-F5v358~~——-16v9568
G-t 4y FIS-—=154519-~-25vE61-—26¥523— -~ 16y B86————— 1¥v527¥

ie—----}5;268~—-}519?4———ibv?ai—-i?v@ii—*-i?1413——-———i&veﬂb

8 12v599 13698 13509 3789 139968 i4y319

T 13769 139635 14y66t 14y284  14y587  14y553
2  13v638 14yi3i 14ybi?  14y859  15vi685 15587
3 14v¥88  14y648  15yi64  1Sy434  15y784  i&y22t
4  14y5IF  15r364  15yFI6  16y889 164363  16¥855
5  15v84F 15vy68F 16y268 16y585 16y982  1Fyesd
&  15v516  16v39F 169819 Fy168 1¥y508  i8yip?
I 159986 i6yFié 1Fy3TE  FyT35  18y099  1By¥56
8 169455 $3v230  13v923  18vy316  18y698  19vy398
9 #6y925 1FyF4T  18vy4¥5S  16y885 193296 267624
30 $3y395  18y263 199926 19y46% 19¥895  20y658

[A) SEMIANNUAL PAY_SCHEDULE BEGINNING JULY 10, 1982,

AND_ENDING JANUARY Ty 19833
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Experience BA BATQL . BASIOrL, Sth Year Ma MA1OTE .
{Step}(Grade) _(Grade) ({Grade) (Grade) (Grade)} _ (Grade} ]
1 NOTE: DOES NOT INCLUDE INSURANCE; $480 SHALL BE ADDED YO
011,337 11,619 11,934 12,071 12,206 12,509 2 EACH EMPLOYEE®S COMPENSATION DURING THE EFFECTIVE DATES OF
1 11,831 12,379 12,553 12,726 12,899 13,367 3 THE_MATRIX FOR THE STATE'S CONTRIBUTION FOR GROUP BENEFITS.
2 12,324 32,741 13,172 13,382 13,591 14,0789
4 Section 8. Section 2-1B-314s MCA, is amended to read:

3 12,815 13,281 13,752 13,863 14,219 14,687

4 13,308 313,826 14,331 14,590 14,848 15,355 5 "2-18-3i4. Pay schedules for liquor store occupationse.
5 13.801 14,368 14,909 15,196 15,477 16,020 6 (1} Liquor store pay schedule for fiscal year 19686 1982:
6 14,293 14,909 1S, 488 15,797 16,104 16,684 I
T 6 $FMeour
7_16.785 15,451 16,069 16,402 16,667 17,351 grade Sftour
8 15,277 15,992 16,648 17 003 17 361 18, 014 8 -—k1 ———m——— =~ 4533 O+860
682
9 15,771 16,537 17,225 17,607 17,990 18 ° e B e e e e e 4v893 5x949
10 i6,264 17,078 17,805 18,212 18,620 19,346
10 B TR —-—— --54263 w367
NOTE: DOES NOT _INCLUDE INSURANCE; $480 SHALL BE ADDED TD 11 e R s Swh68 w598
EACH _EMPLOYEE'S COMPENSATION DURING YHE EFFECTIVE DATES OF 12 —-~b5 ——————————— - 56343 Gxb4?
THE MATRIX FOR_THE STATE*S CONTRIBUTION FOR GROUP BENEFETS. 13 6 e m—me e —— e~ — G }33 F3350
{B) _SEMIANNUAL PAY SCHEOULE BEGINNING JANUARY 8s 1983, 14 ——F-—— — ———— ——————6v623 F3984
AND_ENDING JULY 8s 19B83: 15 -8 - _—— —~F=1¥3 8x525
&I{EIJ'-EEE BA BArQrt. BAr20rt. Sth Year MA@ MAFMQrE, 16 [A) _SEMIANNUAL PAY SCHEDULE BEGINNING JULY 1le 1981,
17 AND ENDING JANUARY 85 1982:
011 904 12 200 12,591 12,675 12,816 13,135 | §:] GRADE $/HOUR
- i9
112,423 12 788 13,180 13 36 13,544 13,930 20 L1 44911
12,940 13,378 13,831 14,051 16,270 14 783 21
22 L2 «300
113 456 13 945 14 AAD 14 556 14 930 15 421 23 = -
4313975 14 517 15 057 15 319 15 500 16 323 24 L3 5.693
25
5 14 491 15,086 15, 654 15,934 16,251 16,821 26 L4 5521
615,008 15 654 16,242 14 587 16 909 17 518 27
28 L5 6153
215,524 216,224 36 872 17 229 17 500 18 218 29
& 16041 16 792 17 480 17,853 18,229 18,917 30 Le 5639
8 14,559 17 364 18 ORA . 18,487 18,889  19.616 3; 17 7.168
10 17,077 17,932 18,695 19,122 19,551 20,313 33 - T

-25- HB 840 ~26~ HB 840
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27

28

29

30

31

kY.

33
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L8 T.762

NOTE: DOES NOT_ _INCLUDE _INSURANCE; $420 SHALL_BE ADUED TG

EACH EMPLOYEE'S COMPENSATION _DURING THE _EFFECTIVE DATES _OF

THIS MATRIX FDR_THE STATE®S CONTRIBUYION FOR _GROUP RENEFITS.

[B)} SEMIANMNUAL PAY SCHEDULE BEGINMNING_ JANUARY 24 1982,

AND_ENDING _JULY 9y 1982:

GRADE $/HOUR
Lt 5.158
L2 52565
L3 32984
L4 6.211
LS 62460
Lo 82971
L7 7526
L8 8,150

NOTE: _DOES NOT _INCLUDE INSURAMNCE; 3420 SHALL _BE aDOED TG

EACH_EMPLOYEE®S COMPENSATION DURING THE_EFFECTIVE DATES UF

JHIS MATRIX _FOR_THE STATE*S CONTRIBUTION _FOR_GROUP BENEFITS.

{2} Liguwor store pay schedule for fiscal year 1981

1983:
Grade 3 /Hour
B S et L B R 42893 §2808
B = i Tt 5353 63¥28
B Se623 F¥208
e 5+828 Fuhod

-27- HE 8B40

25

26

27

HB8 0840s02

B e e e e e e 6vda3 Fuiis
B = e e 6w4y3 9x31i
et 63983 83937
e e e e F%633 Fx630

{A) _SEMIANNUAL PAY SCHEDULE BEGINNING JULY 10y 1382,

AND _ENDING_JANUARY 7, 1983:

GRADE $/HOUR

,
Tt
Iy

a4l6

& e ~
oo
[ VI (-}
(A
PV WIS W]

(%]
e
(B}
[t

Le 1.391
L7 1.903
L8 8.558

I
l

NOTE: OOES__NOT__INCLUDE__INSURANCE; $480 SHALL BE aDDED IO

EACH EMPLOYEE'S COMPENSATION DURING_ THE_EFFECTIVE DATES OF

THIS MATRIX FOR_THE _STATE'S CONTRIBUTION FUR GROUP _SENEFITSe

{B)_ _SEMIANNUAL PAY SCHEDULE BEGINNING JANUARY & 13783

AND_ENDING JULY 8. 1983:

GRADE $/HOUR
L1 5685
L2 62135
L3 62597
La 6854
-25- Ho 840
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11
12
13
14
15
16
17
18

L9

21
22
23
24
25
26
271

28
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IF |r ~
~ e
@ ~
L] L]
[ ([l
0

[

-
[}

NOTE: DOES__NOT__ INCLUDE _INSURANCE; $480 SHaLt BE 4DDED TOD

EACH EMPLOYEE?®S COMPENSATION DURIMG _THE EFFECTIVE DATES OF

THIS MATRIX FOR_THE_STATE®S CONTRIBUTION FOR GROUP BENEFITS.

Section 9« Section 2-18-315+ MCA,s is amended to read:
"2-18-315. Pay schedules for blue-collar occupationsa

{1} BAlue-collar pay schedule for fiscal year 1988 [(982:

Grade sgHiour
Bt e e e e 5w836 5=964
B m e e e o Sw364 6w3b84
B3 e e —m e —— = 8692 HuF04
By e e e e e Swd28 Fxich
B m e e e 6348  Fu56%
B m e m e e e~ bw6 76 F¥004
8 B F+084 Sx304
Bf-—--momm ————--Fe332 BT84
BYmmmmmmmm - ———————————— e F3668 Ixi04
BB m—m e e 34983 Ju584
Bti-—-mmmm s e e e e Bv3ts 33984
BtRemcm——— e e e Swbs4 1Bx364
BB m o m e 8v972 10x70%

(A) _SEMIANNUAL _PAY SCHEDULE BEGINNIMG JULY 1ls 19H1,s

-29- HE 840

30

31

32

HE 0840702
AND ENDING JANUARY 8, 1982:
GRADE $/HOUR
Bl 22418
2_ 32773
B3_ 60127
B4 _be4B1
B3_ 62835
-1-0 12190
BY_ 12544
B8 1-898
B3 Be252
B10 _8.607
Bl 82961
B12 -3=315
BOG _3a66%

NOTE: DOES NOT INCLUDE_INSURANCE; $420 SHALL BE__ADOED_ 10

EACH__EMPLOYEE*S CDOMPENSATION DURING _THE EFFECTIVE DATES OF

THIS MATRIX_FOR_THE STATE*S CONTRIBUTION FOR_GROUP BENEFITS.

(B) SEMIANNUAL PAY SCHEOULE BEGINNING JANUARY 3y 1982,

AND ENDING JULY 9+ 1982:

GRADE $/HOUR
B1_ 32689
B2 62061
B3 _bs433
B4 _£+805

=30~ H3 E40
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[+:]
(¥ ]
L]

e
2
-4

o
’0
<
te
\n
o+
0

B de521
B8 -B=293
B9 _Be665

’m Lo}
-
~ O
0 0
) .
¥J

W
0 -

L=}
[

lo |
{e
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i
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s
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b
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NOTE: DOES NOT_INCLUDE INSURANCE; 3420 _SHALL _BE ADDED_ TG

EACH__EMPLOYEE'S COHPENSA%IUN OURING THE EFFELTIVE DATES OF

THIS MATRIX FOR_THE_ STATE®S CONTRIBUTION_FOR GROUP BENEFi¥Ss

t{2) Blue-collar pay schedule for fiscal year 198%

1983:
Erade $ftcur
--8i B e 5+363 6wBI2
BB e e e e e e e 5269 F=292
Y ¥ P, e ————————— e 6819 Fwb692
B PSSR 6w34F B892
— =BS5S m e e e e — 65 B3492
B e Fw063 82892
B S S Fv33t Sx292
B 1 I Fr659 IwbS2
B e e e Fv387 18%892
--Bi8 —————= Se315 19v492
31~ HB 640

34

35

36

37

38
39

{A)

HB 0840702

B e B 643
m BB m e 8e97t
B e e e e 0,299

SEMIANNUAL__PAY SCHEDULE BEGINNING JULY 1C»

19892
112292
1i=03z2

1982,

AND_ENDING _JANUARY Ty 1983:

GRADE 3/HOUR
-2 52374
B2 _be=364
B3_ 62155
B4 _ Ta143
B5 Ts330
B6_ T=928
87_ 82317
88 -8-708
B9_ 92098
Bio _9=48%
B11 _9.819
B12 19.270
809 108660

l

DOES_NOT _INCLUDE INSURANCE; 3430 SHALL 8E__ADDED_ _To

EMPLOYEE'S

COMPENSATION DURING THE EFFECTIVE DATES CF

THIS MATRIX FOR_THE_STATE®S_CONTRISBUTION _FOR_GROUP_BINEFITS.

{8}

SEMIANNUAL PAY SCHEDULE SEGINNING JANUARY Se

1983

AND_ ENDING JULY 8, 1983:

GRADE $/HOUR

HZ 640
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B1 62272
B2 _6.683
B3 —1.093
B4 12503
85 _ _7a913
Be 82323
B7 82733
B8 _ Felo3
89 32353
810 92963
B11 10373
Biz 10.783
200 © o 1li.d

NOTE: DOES MOT INCLUDE INSURANCE; $480 SHALL BE _ADDED__JIO

EALH EMPLOYEE®S COMPENSATION DURING THE EFFECTIVE DAYES OF

THIS MATRIX_FOR_THE STATE*S CONTRIBUTION FOR GROUP BENEFITSa

Ha-to-iv83i-of-the-hourty-rtnerease-granted-apove-for--Fiaead
¥ear—--1581-shali-not-be-granted-to-an-employee-to-the-extent
that-the-empltoyee—wouvtd-receive-a-rater--commonty-—catled—-a
red-circted--rater——exteeding--the-above-tisted-rates—due—te
the-faet-that-such-emptoyeev-at-the--time--the-~-dloe-—cottar
p*an——nas-affqina*%y—imp+ementedv—ﬁas-paiﬂ-et—a—fate—greete}
than-the-standard-bitue-cotiar-rate-for--his--ectassifications

31-~in-—recognitton--~that—the--ploe—coliar-—empioyee

e+esses—fn-the.unfversity—system—have——been--paid-—at-—retes

-33- H3 840
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higher—-than--employees-—in--the——blue-ceitar-ctasses—in-the
executive-hranchy—it—is—the-intent-of-the-Iegistatare—during
the-next—btenntum——that--the--board-—of--regents--seek--wage
settiementi-—-whieh--reduce-—the--current-wage-dispartties—or
provide-wages-equal-te-those-of-employees—in--the-—executive
sranchs

(3)_ _IN RECOGNITION THAY THE BLUE-COLLAR EMPLOYEE

CLASSES_IN_THE UNIVERSITY SYSTEM HAVE BEEN__PAID__ AT RATES

HIGHER THAN_ _EMPLOYEES _IN_ THE BLUE-CDLLAR CRLASSES IMN_THE

EXECUTIVE BRANCHy IT IS THE INTENT OF THE LEGISLATURE DURING

THE NEXT BIENNIUM THAT THE BOARD OF REGENTS _SEEXK _ WAGE

SETTLEMENTS THAT 00 NOT INCREASE _THE CURRENT__WAGE

DISPARITIES BETWEEN EMPLOYEES IN_THE UNIVERSITY_ _SYSTEM _AND

EMPLOYEES IN THE EXECUTIVE BRANCH."™

NEW SECTION. SECTION_10. ADDITIONAL COMPENSATIONe

EACH FULL-TIME EMPLOYEE WHO HAS BEEN__CONTINUOUSLY ON__THE

STATE_PAYRGLL_FROM THE_PAY PERIOD ENDING_JANUARY 9y 1981 TO

THE__PAY_ PERIOD _BEGINNING JULY 11s 1981y SHALL RECEIVE A

PAYMENT_OF $300 IN JULYy 1981, IN ADDITION _JO _HIS REGULAR

COMPENSATION. PART-TIME EMPLOYEES SHALL RECEIVE A PERCENTAGE

OF _THE 3500 AWARD EQUAL TO THE FULL-TIME EQUIVALENT FACTOR

OF THE EMPLOYEE®S POSITION AS_OF THE PAYRODLL PERIGD ENDING

JUNE 27, 1981.

Section 1lle Section 2-18-TCle MCAy is amended to read:

"2-18~T701le« Definitionse. In this partsy as it applies to

- 34— HB 840
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a person employed in the executives judicials or legislative
branches of state governments "employee" means:

{1) =3 permanent fuli-time employee defined in
2-18-601;

{2) a part—-time permanent 2a2mployeey as defined in
2-18-601s who is scheduled to work a regular schedule of 20
hours or more a week;

{3) a seasonal employees as defined in 2-18-60ls who
is scheduled to work 6 months or more 3 year;

{4) elected officials;

t5) officers and permanent employees of the
lTegistative branch;

(6) judges and permanent employees of the judicial
branch; and

(7 academics professionals and administrative
persomel having individual contracts under the authority of
the board of regents of higher education or the state board
of public éducaticn-i_ggg

(8} _temporary employees as_defined in_2-18-601 who_are

scheduied to work more than 6 months a_year or _who work for

a_continuous period of mgore than 6 months OR _WHOSE TeMPORARY

STATUS IS _OEFINED THROUGH COLLECTIVE BARGAINING.™

Section 12« Section 2-18-702s MCAs is amended to read:
»2-18-702. Group insurance for public employees and

officerse {1} All countiess citiess townss School districtse

~315- HB 840
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i1
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and the board of regents shail upon approval by two—thirds
vote of their respective officers and employees enter into
group hospitalizations medicals healths including ltong-term
disabilitys accidents and/or group life insurance contracts
or plans for the benefit of their officers and employees and
thetr dependentsa.

{2} State employees and _elected offjicialss as defined

in 2-18—-889 2-18-T0ls may participate in such state employee
group benefit plans as are provided for under part 8 cof this
chapter.

(3} For state officers and employeess the jremiums
required from time to time to maintain the insurance in
force shall be paid by the insured officers and employees.
and the auditor §hali deduct the premiums from the salary or
wages of each officer or employee who elects to become
insureds on the officer®s or employee®s written orders and
issue his warrant therefor to the insurere

{4} For the purpose of this sections the :lans of
heatth service corporations for defraying or assuming the
cost of professional services of licentiates in the field of
health or the services of hospitalss clinicss or sanitariums
or both professional and hospital services shall be
construed as group insurance and the dues payable under such
plans shall be construed as premiums therefor."”

Section 13. Section 2-18-T703, MCAs is amended to read:

-36- HE B4Q
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"2-18-703. Contributionse {1} £ach agency as defined
in 2-18-601 shall contribute the amount specified in this
section towards the group benefits coste.

{2) for employees defined in 2-18-701 other than
members of collective bargaining unitss and for members of
the legislatures the employer contribution for group
benefits shall be $50 $70 per month for the fiscal year
ending June 30, 1989 1982+ and %606 330 per wmonth for each
fiscal year thereafter. Permanent part—-time employees who
are regularty scheduled to work less than 20 hours a week
are not eligible for the group benefit contribution. An
employee who elects not to bhe covered by a state-sponsored
group benefit plan may not receive the state contribution as
Wagese

{2} For employees of elementary and high school
districts and of Jocal government wunitsy the employer’s
premium contributions may exceed but may not be less than
$10 per monthe.

{4} Unused employer contributions for any state
employee shall be transferred to an account established for
this purpose by the department and upon such transfer may be
used to offset losses occurring te the group of which the
employee is eligible to be a member ™

Section l4s. Appropriatione (1} There is appropriated

to the various state agencies listed in this section the
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money necessary to carry out the provisions of this acte
The appropriations listed in this section are subject to the
limitationss definitionss and provisions contained in the
general appropriation act of 198l. No agency may exceed the
appropriation listed in this section when carrying out the
provisions of this act unless 3 budget amendment authorizing
such an expenditure has been approved by an appropriate
authoritys
{2) The following money is appropriated FROM__THE
GENERAL FUND to the listed agencies.
Fisead--¥ear--1942 Fitseat--¥ear—31983

gther Sener

Senerad Appropristed Generalt Appropriated

Fuand Funds Fond Fands
IUBTETARY

2299812 29 v23¥ 4G9v1I5 S2y321
HOVERNBRAS-BFFI€EE

18tvi05 483v399

SEEREFARY-OF -STATE

55v668 +29v35¥
EBMMESSEENER -OF ~EAMPATON-PRAEFIEES

18v496 22v594
STATE-AUBEITORLS-GFFIEE

184+367F 233v313

SUPERINFENDENT-BF-PUBLEIE-ENSTRUEFEBN
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1¥8vi6d 182 v281 388vy247 394vy526
ERIME-CONFREBE-BIVESTON
12¥925 «8v329 2¥v664 86r32e
BEPARFMENTF-BF—JUSFIEE
+F3vb16 862 v2¥7F 388v462 1v891v363
BEPARTMENF-RF -PUBLEIE-SERVICE-REGULATION
8v345 +v639 282+¥365 3y 7¥8
BOARB-GF-PUBLEE-~EDUEATION
15993 1v889 34v¥29 4ri5%
SEHOOL- FBR—THE- BEAF—ANE-BEINS
155y¥5%+ 36Fv344
MBNTFANA-ARFS-COUNEEE
4v5063 “v586 Ir¥ES Sy¥+1
MONFANA-SFAFE-L FBRARY
33368 13¢¥92 F5y4i8 29y &34
MENFAMA-AD¥ESBR¥—CAUNEE L~ FOR-VOE AT 1ONAL-EDUEATION
4ve¥3 9+18t
MONFANA-HESFORIEAL-SOCIEFY
S58y45F 28v262 1219264 a2vrF2t
MONFANA-UNIVERSEF¥-S¥SFEM-UNEFS
~—Commissioner-of-Higher—Education
35y55% tv553 8¥+969 3y ¥33

-—tntversity-of-Hontans
2v585+888 brstFeI3e

—-—Montane-State-tintvyerstty
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~-Montana-€ottege—of-Mineral-Setence-and-Fechnotogy

419y %18 894y081
--Eastern-Montana-teotiege

F98v9332 1vadtviFse
--Nertherm-HMontana—Colteqge

3¥¥v997 F98v365
~-~Western-MHontana—tottege

2+5+8F5 4#55voT4
~-Bureau-of-Mines

98y¥86 19tv629

-~Agqricuitural-Experiment-Station

515y822 1986884670
~—€oeperative—txtenston-Serviece

2639586 557034

-~Forestry-and-Eonservation-Expertment-Station
A8+¥87 +65y363
BEPARFMENF-OF—F FSH-AND-GAME
43y ¥35 8¥5v850 B4¥56%

BEPARTMENF-AF~HEAEFH-ANB-ENVERGNMENTFAL-SETENEES

243vF61 45t ¢528 5268v653
BEPARFMENF—-BF—HEGHWA¥YS
&y28F 497584824 13v375
BEPARTHMENF—BF-SFATE-CANDS
85¢88F S4vi98 205v38¢

1vFE 6y 784

9469541

Svy83Fv488

23+569
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42v994 230v949

BEPARFMENT-BF -NAFURAL -RESOUREES~AND-EBNSERVATESN

5429831 388vy204
SEPARFMENF-BF-REVENYE
triTov395 ©45v493
BEPARFMENTF-BF —ABMENESTFRAFION
24 ¥54 6F38v5¥1
DEPARTIMENT-AFAGRFCULTURE
Bavide 198+783

BEPARFMENT-OF-BUSENESS-REGULATION

G4rios 229¥60
DEPARFMENF -BF-INSFEFUFEONS
353y264 5Fv286

—-goulder-River-Sehoot-and-Hespitot
B825v443 Sv¥¥2
~-Eenter-for-the-Aged
13 ¥+268
——Eastmont—-Iraining-Eenter
152643 4yt79
-~5aten-State-Hospitat
5Ftvri4sS 3339
-—Mountain—View-Seheot
129v882 3v993

~—Pine-Hitts~Sehool

—-—ty] -

92vI399
1vZ284vSa3
2v53Fv6¥1
556v484
183 v943
206v612
F4S5¢20%
2v823v995
398?6?#
328v199
tv2i2voth

266v334
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2+ ¥Fv386 8992
——Montana-State-Frraon
4589836 429632
~~Swan-River—-Youth-Forest-Camp
4¥v563 29899
——Monteans—VYeteransi-Home
85v535
~-Warm-Springs-State-Hoapital
tv8itvr608 6vFid
-~-goard-of-Ffardons
#vr689
DEPARTMENF-BF-C OMMUNEF¥-AFFAERS
13kv092 1¥9+993
DEPARFMENF-OF—cABOR-ANS—ENBUSTFRY
~—tabor-Standerda-Bivision
69v818 81 v68¥
——Employment-Securitty-Bivision
1v355v¥2¥6
~—Hoerkerst—Compensation—Biviston
ItSeFi2
BEPARFMENF-BF-MELIFARY-AFFAEIRS
--Adjntant-Generad
35445 32v523
—--Btsaster-and-Emergency-Services

t4hvide 24vB4%

-y 2-

*FovF o

1v650v928

05y 559

232v545

2v24¥v355

¥Fre98

286v76¥
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BEPARFMENT~OF -PREFESSIONAL-AND-BEEUPATIONAL-LICENSENG
F2v10¥ 1599813
BEPARFMENT-BF-SBEIAL—AND-REHABIL IFAT EON-SERVEICES

yi55¢y887F --366y633 2v450v2i5 ~-FF9vi59

SFAFE-FBFALS
16v845v928 11vB88v487 36v651vabs 25v883v913

33-—Fhere—-is-appropriated-to-the-office-of-budget-and
program-planning—3$ivr258v860-—from-the--generat—fond--and
$250v098-~from——other-funds—for-the-biennium-ending-dune-36y
1983vy—for-shift-differential-payments—that--may—-be——adopted
sfter--adjournment-—of--the--tegistature~—through-cotiective
bargaiming-agreements-or-extension-of-simitar-provistons--to
unorganized--employees-—in--executtve--branch--agenctes— ~net
tnetuding—— -—untts————- of———-the--—-—-duniverstty-—-——systemy
voeattonat-technical-centersy-ond-community-cottegess

t4y——Fhere~—ts-apprepriated-to—the-offirce-of-budget-and
program-planning-$466v068-fer—the-fiscal-—year--ending--done
38+—-1982y--and-$456+006-For—the—fiscal-year-ending-sune-3oy
1983y —frem—the-—general-—fund——to--bring-—certatn—critical
classes-in—the-executive-branch-not-including-the-unirverstty
system——unitsy-—~vocational-technical-—centersy-and-community
cotleges-to-s-cemparable-tevel-with-the-}abor-markety

FISCAE YEAR FISCAL_YEAR

1982 198

1982 1983

LEGISLATIVE AUDITOR 1765782 2783577
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LEGISLATIVE COUNCIL 143,133 2672092
LEGISLATIVE FISCAL ANALYST 51sl4l 881528
ENVIRONMENTAL QUALITY _COUNCIL 13,813 33,870

T0TALS 3841869 668367

{3) THERE IS APPROPRIATED TO THE OFFICE OF BUDGET AND

PRGGRAM Pt ANNING $ FOR_THE_FISCAL_YEAR _ENDING JUNE_30s

19829 _AND_$ FOR THE FISCAL YEAR ENDING JUNE 30y 1383y

FROM__THE _GEMNERAL__FUND_TO CARRY QUT THE PROVISIONS OF_ THIS

ACT _AS IT _PERTAINS TO JUDICIAL AND EXECUTIVE BRANCH AGENCIES

NOT_INCLUDING VOCAVIONAL-TECHNICAL _CENTERS__AND _COMMUNITY

COLLEGES. THE OFFICE__©OF __BUDGEY_ _AND__PROGRAM PLANNING IS

AUTHORIZED TO_ INCREASE THE EXPENDITURE AUTHORITY OF JUDICIAL

AND EXECUTIVE BRANCH AGENCIES, NOT INCLUBING

VOCATIONAL-TECHNICAL CENTERS AND COMMUNIYY COLLEGESs oY

b FOR_THE FISCAL _YEAR_ENGING JUNE 3Us 19B2s _AND

3 FOR__THE FISCAL _YEAR ENDING JUNE 30+ 1983, FROM

FUNDS OTHER__THAN _THE GENERAL__FUND _WHICH ACCRUE _UNDER

PROVISIONS OF LAW__TO THE RESPECTIVE AGENCIES _TO CARRY_0OUT

THE _PROVISIONS OF THIS ACT.

+5%{4)} There is appropriated to the department of
administration $150+000 from the general fund for the
biennium ending June 30, 1983 It is the intent of the
legistature that this money be used for the purpose of
funding a commission to study and make recommendations for

change in the persoanel and labor relations programs in

—b4- HB B840
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Montanas Furthers it is the intent of the legislature that
members of the commission be selected from a diverse group
that adequately represents the interests of the generasl
publics labors the legislatures and the executive branche.

Saction 15. Reversion of Fundse Appropriated funds not
spent at the end of the fiscal year shall revert to the fund
from which appropriatede.

Section 16« Codification instructions. Section 5 10 is
intended to be codified as an integral part of Title 2,
chapter 18.

Section 1T« Effective date. Section-Z-is-effective—on

possage—and-approvats {1} SECTIONS 1 THROUGH _15s _EXCLUDING

SECTION 29 ARE_EFFECTIVE JULY 11, 1981.

{2)_ _SECTION 2 IS EFFECTIVE ON_PASSAGE AND APPROVAL.

-End-

-5 5- H3 640
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HOUSE BILL ND. 840
INTRODUCED BY BARDANOUVE. VAN VALKEN3URG

BY REQUESTY OF THE DEPARTMENT OF ADMINISTRATION

A RTLL FOR AN ACT ENTITLED: “AN ACT TO ESTABLISH EMPLOYEE

COMPENSATION PLANS AND BENEFIT LEVELSy REVISE THE
CLASSIFICATION APPEALS PROCéDURES! AND PROVIDE PAY SCHEDULES
FOR FISCAL YEARS 1982 AND 1983; APPROPRIATING FUNDS
THEREFOR; APPROPRIATING FUNDS FOR A FPERSONNEL AND LABOR
RELATIONS STUDY; - AMENDING SECTIONS 2-18-101» 2-18-203,
2-18-301s 2-18-303s 2-18-311 THROUGH 2-18-315. AND 2-18-741
THROUGH 2-18-703+ MCA; AND PROVIDING AN-EMMESHAFE EFFECTIVE

BAFE DATES.™

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Section 1. Sectioﬁ 2-18-101y MCAs is amended to read:
"2-18-101l. ODefinitionss. As used in parts 1 through 3

and__part__ 10 of this chaptery the following definitions

apply:

{1} "Agency" means a departmenty boards comnisSions
offices bureaue institutions or unit of state government
recognjized in the state budget.

{2)__“"Board" means__the _board__of_ _personnel _appeals

established in 2-15-1705.

{3) TClass™ means _one or_more positions substantially
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similar with respect__to__the_ kind_ or nature_ of_ duties

performedy _responsibility assumedy and level of difficulty

50 that the same descriptive title may be used to__designate

each position allocated to the classs similar quatifications

may_be regquired_of persons_appointed_to the positions in_the

classy _and _the same_ _pay rate _or pay qgrade may be applied

with _equityes

[4) “Class specification® means a _written descriptive

statement of the duties _and_responsibilities characteristic

of a3 class__of_ _positions__and__includes _the educations

experiences knowledges skillss abilitiess and qualifications

necessary_to _perform_the work of the ciasss

t2+{5] ™“Compensation™ means the annual or hourly wage
or saltary and includes the state contribution to group
benefits ynder provisions of 2-18-T03. ‘
+331(6) "Department® means the department of

administration created_in 2-15-1001.

+43¥(7) Except in 2-18-306+ "employee™ means any state
employee other than an employee excepted under 2-18-103 or
2-18-10% from the statewide classification system.

(8] “Grade™ means_the number assigned to a__pay range

within a_pay_schedule in part 3 of this chapter.

+5+{9] "Permanent position* means a position so
designated on the appropriate agency 1list of authorized

positions referenced in 2-18-20&6 and approved as such in the

-2- HE 840
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biennium budget.

+63(10) “Permanent status®™ means the state an employee
attains after satisfactorily Fompleting an appropriate
probationary period in a permanent positions

+#3(11} "Personal staff™ means those positions occupied
by employees appointed by the elected aofficials enumerated
in Article VI, section ls of the Montana constitution or by
the public service commission as a wholee

£8¥(1l2) "Position®™ means 3 collection of duties and
responsibilities currently assigned or delegated by
competent oauthoritys requiring the full-times part-times or
intermittent emplayment of one persone.

+93{13) "Program™ means a combination of pl anned
efforts to provide a service.

+#6){14} "Seasonal position® means a position so
designated on the appropriate agency' list of authorized
positions referenced in 2-18-206 and which is a permanent
position but which is interrupted by the seasonal natuse of
the ‘positionas

++t3(15) "Temporary position™ means a position so
designated on the appropriate agency list of authorized
positions ' referenced in 2-18-205+ created for a definite
period of time not to exceed 9 months.”

Section 2. Section 2-18-203s MCAs is amended to vead:

#2-18-203. Review of positions - change in

-3 HB 840
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classification. (1) The department shall continuously review
all positions on a regular basis and adjust <classifications
to ref}ect significant changes in duties and
responsibititiese In the event adjustments are to be made to
the ctassification specifications or criteria wutilized for
allocating positions in the classification specifications
affecting employees within a bargaining units the department

shall consult with the representative of the bargaining unit

prior to implementation of the adjustmentss except for Dbiue

collare teacherss and liquor store clerks classification L

planss which shall remain mandatory negotiable items under
the Collective Bargaining Acte

{2) Employees and employee organizations will be given
the opportunity to appeal énr;ehanges—in-c+assifieatisﬁs~sr

posttions the allocation or reallocation of_a position to a

classe The qrade assigned to a class _is not _an _appealable

subject_under 2-18-1011 through_ 2-18-1013.

(3 The period of time for which retroactive pay for a
classification.er—positien appeal may se awarded under parts
1 through 3 of this chapter or under 2—18—101§ through
2-18-1013 may not extend beyond 30 days prior to the date
the appeal was filed. This provision shall not affect a
classification. or position appeal already in process on

Aprid-26+-193F Fthe—effective-date-of--this--sectiond APRIL

26v_1977."

-l HB B840
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Section 3. Section 2-168-3Q1y MCAs is amended to read:

"2-18-301. Purpose and intent of part — rules. {1}
The purpose of this part is to provide fhe compensation
neceséary to attract and retain competent and qualified
employees in order to perform the services the state is
required to provide to its citizense

{2) It is the intent of the legislature thaﬁ- for the
biennium ending June 30, 198t 19834+ thes

(a) pay schedules provided for in 2-18-31l1 through
2-18-31% supersede any other plan or systems established
through collective bargaining after the adjournment of the
46th 47th legislature;

{b} pay levels provided for in 2-18-311 through
2~18~315 wmay not be increased through collective bargaining
after adjournment of the &6th 47th legislature; and

{c}] total funds required to implement the pay
schedules provided for in 2-18-311 through 2-18-315 for any
employee group or bargaining unit may not be increased
through collective bargaining over the amount appropriated
by the &6¢h 47th legislature.

{3) The department shall administer the pay program
established by the legislature on the basis of merits
internal equitys and competitiveness to external labor
markets when Fiscally able.

{4) The department may promulgate rules not

-5 HE B40
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inconsistent with the provisions of this parts collective
bargaining statutess or negotiated contracts to carry out
the purposes of this part.™

Section 4. Section 2-18-303s MCAs is amended to read:

"2~18-303. Procedures for utilizing pay schedules. (1)
The pay schedules provided in 2Z-18-311 and 2-18-312 shall be
implemented as fo¥lows:

(2} The pay sehedule SCHEDULES provided in 2-18-311

indieates INDICATE the annual compensation for the fiscal

year ending June 30,y 1988 13824 for each grade and step for

positions classified under the provisions of part 2 of this

chapters.

(b} The pay schedode SCHEDULES provided in 2-16-312
indreates INDICATE the annual compensation for the fiscal
year ending June 30e 1981 1983y for each grade and step for
positions classified under the provisions of part 2 of this
chaptere.

{c) Each new employee shall advance from step 1 to
step 2 of a grade after successfully completing &6 months of
probationary services The anniversary date of an empiloyee
shall be established at the end of the probationary period
in accordance with rules promulgated by the departmente.

{d} (i) The compensation of each employee on the first
day of the first pay period in fiscal year 3988 1982 shall

be that amount which corresponds to the grade and step

—6— HB B40
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occupied on the last day of the preceding fiscal year of
+9%9 1981.

{ii) The compensation of each employee on the first day
of the first pay period in fiscal year 3981 1983 shall be
that amount which corresponds to the grade and step occupied
on the last day of the fiscal year +998 i1982.

fiii} In complioance with rules adopted to implement
this party each employee is eligible on his anmniversary date
to advance one step in the pay matrix each fiscal yeare
Howevers f the employee’s annive}sary date falls between
{inclusive) July 1 and the first day of the first pay period
of fiscal year 4968 1982 or 198% 1983+ as the case may bes
he wiil advance one step on the first day of that pay
pericda

{2) The pay schedules provided in 2-18-311 and
2-18-312 and the provisions of subsection (1) of this
section do not apply to those institutional teacherss liquor
store occupationss or blue-collar occupations compensated
under the pay schedules provided in 2-18-313, 2-18-314%s oOr
2~-18-315.

{3} The pay schedules provided in 2-18-313, 2-18-3;43
or 2-18-315 shall be implemented as follows:

{a) (i) The pay schedules provi&ed in 2-18-313
indicate the annual compensation for the contracted school

term for teachers employed by institutions wunder the

-7~ HA B4O
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authority of the department of institutions for fiscal years
+980 1982 and 198% 1983.

{ii) The compensation of each teacher on the first day
of the first pay period in Julys 3986 1981y shall be that
amount which corresponds to his level of academic
achievement and the next highest grade step from that
occupied on June 30y 1939 1981.

{iii} The compensation of each teacher on the first day
of the first pay period in Julys 1981 1982+ shall be that
amount which corresponds to his level of achievement and the
next highest grade step from that occupied on June 30« 1988
1982.

(b} (i) The pay schedules provided in 2-18-3l4
indicate the maximum hourly compensation for fiscal years
ending June 30, 1986 1982+ and June 30 198% 1983+ for those
employees in liquor store occupations who have collectively
bargained separate classification and pay planse

{ii})} The compensation of each employee on the first day
of the first pay period in fiscel year 1988 19382 or 194%
1983+ as the case may bes shall be that amount which
corresponds to that grade occupied on the last day of the
preceding fiscal yeare

(¢} (i) The pay schedules provided in 2-18-315
indicate the maximum hourly compensation for fiscal years

ending June 30, 1+988 1982+ and June 30y +98% 1983+ for

-8~ HB B40
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employees in apprentice trades and crafts . and other
blue-collar occupations recognized in the state blue-collar
ctassification plan who are members of wunits that have
collectively bargained separate classification and pay
plansa.

tii) The compensation of each employee on the first day
of the first pay period in fiscal year #9889 1982 or 1981
1983+ as the case may bes: shall be that amount which
corresponds to that grade occupied on the last day of the
preceding fiscal year.

(&) fa) (i) No member of a bargaining unit may receive
the amounts indicated in the respective pay schedules
provided in 2-18-3liv--2-18-3i2v-o0r-2-18~-3%3v-2-18-3i4+-or
through 2-18-315 until the bargaining unit of which he is a
member ratifies a completely integrated collective
bargaining agreement covering the biemmium ending June 30y
198+ 1983.

{ii) In the event that negotiation and ratification of
a completely integrated cellective bargaining agreement as
required by subsection {4){a}{i) of this section are not
completed by July ls 3979 1981+ retroactivity to that date
m3y be negotiatedes

{iii} In the event that negotiation and ratification of
a completely integrated collective bargaining agreement as

required by subsection {4}{a}(i) of this section are not

-9- HB B40
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completed by July 1s 939 1981» members of the bargaining
unit involved will continue to receive the compensation they
were receiving as of June 30y 1939 198l.

{b) Methods of administration not inconsistent with
the purpose of this part and necessary to properly implement
the pay schedules provided in 2-18-313vy-2-18-3i%4v-or through
2-18-315 may be provided for in collective bargaining
agreementss.

(5) The current wage or salary of an employee shall
not be reduced by the implementation of the pay schedules
provided for in 2-18-311v-2-18-312v-er—-2-18-313v--2-18-3t4y
or through 2-18-315.

(6) The department may authorize a separate pay
schedule for medical doctors if the rates provided in
2-18-311 and 2-18-312 are not sufficient to attract and
retain fully licensed and qualified physicians at the state
institutionse

{7) The department may develop a-—-preqgram prograss
which will enable the department to mwmitigate problems
associated with difficult recruitments retentions transferes
or other exceptional circumstances. Insofar as the program
may apply to employees within a collective bargaining units
it shall be a negotiable subject under 39-31-305."

prefessional--service—~-employee-setf-developments——tiy-Fhe

-10- HB 840
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department-shati-develop-—a—-program--that--is--designed--to
tnerease-—the-professionat—skilis-of-employees-in-menagement
and-senter-professionst-positions—elassified—seccording-—to
the--provisiom-of-part—2-of-this-chaptere-—FThe-program-most
be—directed-tot
to--tdemtifyingr—-retainingr——ond-—attracting——highty
quatified—ang--motivated-employees-in-manageriat-and-senior
professional-oceupationst
tb¥-—providing-—-sutstanding-—--employees—-—-a-———-broad
opportuntty-for-career-growtht-and
te}-—providing-for-the-mobiity-of-such-empioyees-among
sgencies—~whenever--this--would-—be—~-to-the-advantage-of-the
stote—~and--wodid-——make--the--most--benefictat--use--of-——-an
itndividualts-manageriat-and-professiomat-skritew
t2)-~Employees-—in—-positions--classified-as-management
under-part-2-of-this-chapter-are—exctuded-—-from-—bargaining
untta-establ ished-under—the—provisions—of-Fithe-39y
"3 y——in-—asvrigning—ssiary-—grades-—to——manasgement-—and
sentor-professional-classesy—the-~department--shati--ovse-——an
objective---elasaificotion--—methodotogy---that--takes-~-into
consideration-—-the-—-nature—~—of——worky-———the---tevet-——of
cespensibiittyr-and-secoontabitity—of-positionas
$+41--Att—satsry-——increases—within--sstoary——grades—-or
promotions-or——demotions—Ffor-——employees-—in--monasgement——or

sentor-—-professional-——positions-~must--be~--according--to--a
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uniformy-objectiver-result-orientedv—performance——evatsation
program-—established-by-the-departmentv-Fhe—-department-shotd
adeopt-pay-rules-related-to-job—performance-that--govern——the
amount-—-and-~timing-of-the-step- increasesv-—Each-agency-head
shatd-ensure-that-each-empioyee- in-a——management——or-—sentror
professionsl--positton—-is--evaluated-and-counseted-at-iesast
emce-a-year-on-work-performances-Fhe—-total-—nomber--of-—the
step--—tneresses-—gronted--for——att--management——and--senior
prefessienai—emp%oyee:-nar—net-e:eeedothe—4totu4——number--of
the--step--inereases--that-wontd-be-granted—if-the-avtomatie
step—increases provided-in-2-18-363-were—extended——to——-cover
thits-groups
t+54--Agency-~—heads-—-are---responsibie-—for--planningy
budgetingr--and--evatvating——job-reltated--training--programs
within-—thetr—agencyr-—aAgency—heads-—shati-foster-empioyee
self-devetopment-—by-—encouraging—ati--empltorees--to—-take
advantage——of-—epportunities——for-—jodb—retoted--tratning-and
self-studys—Fhe-departaent-shativ-within-the-tintets-——of--tes
eapebi%ities‘--assise—-ageuey-—headﬁ--ia--earr;ing--eét—thfs
responsibidtty-by-providing-job-related-training-courses-and
seif-study-progreams-and-meking-them-avaiisbte-to-~empioyeess
Section S5e Section 2-18-311ls MCAr is amended tc read:
"2-18~311. Pay sehedote SCHEDULES for fiscal year 1988

1982 AND 1983 SHALL BE_ADJUSTED BY THE GOVERNOR_IN_A__MANNER

WHICH Witk CosY NO MORE __FOR__PAY _RAISES THAN__THE

-12- HB 8B40
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NOFEr-BOES-~MNOF- EIRELUBE-TNSURANEE 4-$ 4868 -SHALL—BE-—ADBED--FC

EAEH-—EMPLOY¥EELAS—-COMPENSATION-BURENG-FHE-EFFEEFIVE-DATES-BF

FHIS-—MAFREIX-FOR-FHE-STAFELS—EONFRIBUTION-FOR-GROYP-BEMEFETS

Up-to-Swb3i-of-the-hourty-increase-granted-above—for-—Fiseal
¥ear--198i-shald-not-be-granted-to-an-employee-to-the—extent
that-the-amployee-wonid-recetve-a-rater--commonty——-catied--a
rad-cireted--rater--exceeding--the-above~-tisted-rates-daue-teo
the-fact-that-such-employeey—at-the—-time--the--bltoe—-cottar
pltan——was-origtnatiy-impltementedy—was—paid-at-a-—rate-grester
than-the-standard-bloe-cotiar-rate-—for--his-—-eclassifiearions

34-—in~-——recognition——that——the--bltue-cottar--employee
etasses—-tn—the-untyerstty-system-have--been——patd--a8t--rates
higher--than--employees——in——the-—blue-cottar-etasses—in-the
exseutive-sranchy—tt-ira-the—intent-of-the-tegistature-during
the-next-biennium—-that--the-—board-—of--regents-—seeck--wage
settiements--which--reduce--the--torrent-wage-dispartttes-or
previde-nages-equal-to-those-of-employers-itn--the——executive
branchs

£34-—IN--—-RECOENEIFION--FHAF ——FHE--BSLUE-EBL L AR--EMPEB¥EE

EEASSES-IN-THE-UNEIVERSET¥-S¥SFEM-HAVE-~BEEN--PAEB——AF-—RAFES

HiGHE R~ ~FHAN-—EMPLO¥EES ~~IN-—~FHE——BLUE-EOLEAR-CEASSES~IN-FHE

EXEEUTIVE—ARANEHy —FF -2 5 FHE-ENFENT-OF ~FHE-LESTSEATURE-OURENG
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FHE-NEXF-BIENNEIUM-—FHAT - -~ FHE--BOARB--BF ~—REGENFS—-SEE K~ - WABE

SEFTFLEMENFS - = FHAF -~ BB -~ -NBF - -~ INEREASE-—FHE— EURRENT-—WAGE

BESPARITIES—BEFWEEN - EMPEOYEES—IN-FHE-UNIVERSETY¥ - —SYSTEM——AND

EMPEBYEES—IN-FHE-EREEYTEVE-BRANEH=Y

NEW-——STCEF I8Ny~ SEEFIEN 10 —ABBIFTONAL-——EBMPERSAT I8N

EAEH-FEEE~FIME-EMPLO¥EE—WHE-HAS——BEEN-—EONT ENUEHSE¥-—ON——FHE

STATE-PAYROLE—FROM-FHE-PA¥-PERIGH-ENBING~JANDARY -Sy-+381y—¥8

FHE--PAN—~PERIOD-~BEGENNENG——dUE¥—1 tv~ 1983 v-SHAEE-REEEEVE-A

PA¥MENT-OF-$588 - IN-dUEYy~130t - EN-ABBET EON-—FB--HEIS-~RECGHEAR

EEMPENSATIONs-PARF-FEME—EMPEOYEE S-SHAEE-RECEEYE-A-PERCENTASE

BF -~ FHE-~$500-AHARD-ESUAL~FO - FTHE —FULE—F ENE-EQUI¥ALENF-FACTER

BF-FHE-EMPLOYEEAS-POSIFTRON-AS-OF ~THE-PAYRBtL—~PEREOD-~ENDENG

Section 6« Section 2~18-701ls MCAs is amended to read:

"2-18-701. wefinitionse In this parte as it applies to
a person employed in the executives judicials or legisiative
branches of state governments "employee" means:

(1} & permanent full-time employee defined in
2-18-601;

{2) a part-time permanent employeee as defined in
2-18-601y who is scheduled to work a regular schedule of 20
hours or more a week;

(3) a seasonal employeesy as defined in 2-18-601s who
is scheduled to work & months or more a year;

{4) elected officials;
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{5) officers and employees of the

permaneat
legislative branch;

{6} judges and permanent employees of the judicial
branchi and

{7) academics professionals and administrative
personnel having individual contracts under the authority of
the board ofF regents of higher education or the state board
of public educations;_and

[{8) temporary employees as_defined_in 2-18-601 who_are

scheduled to work more than 6 months 3 year or who work__for

a_continuous perigd of more_than_6& months OR_WHOSE TEMPORARY

STATUS IS DEFINED_THROUGH COLLECTIVE BARGAINING.®

Section T« Section 2-18-702,s MCAs is amended to read:

"2-18-702+ Group insurance for public employees and
of Ficerse [1) All countiess citiess townses school districtse
and the board of regents shall upon approval by two-thirds
vote of their respective officers and employees enter into
group hospitalizations medicaly healthe including long-term
disabilityes accidents and/or group life insurance contracts
or plans for the benefit of their officers and employees and

their dependentse.

2} State =“employees and_elected officialss as defined

in 2-$8-8689 2-18-701, may participate in such state employee

group benefit plans as are provided for under part 8 of this

chaptere
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13} For state officers and employeess the premiums
required from time to time to maintain the insurance in
force shall be paid by the insured officers and employeess
and the auditor shall decuct the premiums from the salary or
wages of each officer or employee who elects to become
insureds on the officer®s or employee's written order, and
issue his warrant therefor to the insurere.

{4) Ffor the purpose of this sections the pluns of
health service corporations for defraying or assuming the
cost of professional services of licentiates in the field of
health or the services of hospitalss clinicss or sanitariums
or both professional and hospital services shalil ope
construed as group insurance and the dues payable unuer such
plans shall be construed as premiums therefor.™

Section #8e Section 2-18-703s MCAy is amended to read:
#2-18~-703. CLontributionss (1) Each agency as defined
in 2-18-601 shall contribute the amount specified in this
section towards the group benefits cost.

{2) For employees defined in 2-18-701 other than
members of collective bargaining unitss and for members of
the legisltatures the employer contribution for. Jroup
benefits shall be $58 370 per month for the fiscal year
ending June 30y 1988 1982y and $68 380 per month for each

fiscal year thereafter. Permanent part-time employees who

are regularly scheduled to work less than 20 hours a week
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are not eligible for the group benefit contribution. An
employee who elects not to be covered by a state-sponsored
group benefit plan may not receive the state contribution as
wages.

{3} For employees of elementary and hnigh school
districts and of local government unitss the employer®s
premium contributions may exceed but may not be less than
$10 per monthe

{4} Unused employer contributions for any state
employee shall be transferred to an account establisnea for
this purpose by the department and upon such transfer may be
used to offset losses occurring to the group of which the
employee is eligible to be a member."

Section 9. Appropriations (1} There is appropriated to
the various state agencies listed in this section the money
necess3ry to carry out the provisions of this acte The
appropriations listed in this section are subject to the
limitationse definitionss and provisions contained in the
general appropriation act of 198le No agency may exceed the
appropriation listed in this section when carrying cut the
provisions of this act unless a budget amendment 3uthorizing
such an expenditure has been approved by an appropriate
authority.

té) The following money is appropriated FROM__THE
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after-sdijsurament—of ——the-—tegitstature——through-—cotlective
bargatning-—agreements~or-extensicn-of-simiter-provistons~te
anorgantzed--empleyees——in—-execdtive—-branch—-agenctres—-not
tnetuding——--—units-————of--——~—phe~——--- uRriverstty-———~systemy
vocationai-technical-centersy—and-community-coliegess
t4}~-Fhere-is—apprepriated-to-the-office-of-budger-—-and
program—-planning—$408+y000——for-the-fiscat-year-ending-dune
38y-1982v-and-5450+y680-For-the-fiscal-yesr-ending-~June——3gy
1983y——from -the-—generat-——fund- -to--bring--certain-critteat
clagsses-in-the-executive-branch-not-including-the-university
system-unitsy-vocattonat-technical——centearsy-—and-—communirty
cotisges—to-a—comparable-tevel-with-the-tabor-markets

FISCAL_YEAR FISCAL_YEAR

1982 1983__

LEGISLATIVE AUDITOR 176,782 218s577
LEGISLATIVE COUNCIL 1435133 267092
LEGISLATIVE FISCAL ANALYST 514141 882828
ENVIRONMENTAL QUALETY_ COUNCIL 13,813 332870
TOTALS 384,869 6683367

{3)__THERE_ 15 APPROPRIATED VO _THE OFFICE OF BUDGET AND

PROGRAM PLANNING $48,0004000 FOR _THE FESEAL-¥EAR-ENDENG—-FUNE

305 -3982 y—ANBr8—zz——~—FBR-FHE-FE5EAL-Y¥EAR BIENNIUM__ ENDING

JUNE e 1983y £ROM _THE GENERAL _FUND TO CARRY OUT THE

PROVISIONS OF THIS ACT_ A5 IT_PERTAINS TD JUDICIAL _AND

EXECUTIVE BRANCH_ AGENCIES NOT INCLUDING VOCATIONAL-TECHNICAL

~4 3~ HB 840
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CENTERS _AND__COMMUNITY COLLEGES. _THE OFFICE OF BUDGET AND

PROGRAM PLANNING IS AUTHORIZED YO INCREASE THE _EXPENDITURE

AUTHORITY OF JUDICIAL _AND EXECUTIVE BRANCH AGENCIESs NOT

INCLUDING VOCATIONAL-TECHNICAL CENTERS AND COMMUNTTY

COLLEGESs EY $344192,000 FOR _THE FISEAL-YEAR-CNOGENG-JUNE-3I0y

19829~ —AND-$——~~——~—FOR-FHE-FISEAL-YEAMR BIENNIUM_ENDING JUNE

30+ 1983y FROM FUNDS_OTHER_ _THAN THE GENERAL . FUND__WHICH

ACCRUE UNDER PROVISIONS DOFf tAW TO THE RESPECTIVE AGENCIES YO

CARRY UUT THE PROVISIDONS OF THIS ACT.

t+5+(4) There is appraopriated to the department of
administration $150,000 from the general fund for the
biennium ending June 30+ 1983. It is the intent of the
legislature that this money be wused for the purpose of
funding a commission to study and make recommendations for
change in the personnel and labor relations programs in
Montanae Furthers it is the intent of the legislature that
members of the commission be selected from a diverse group
that adequately represents the interests of the general
publice labore the legislatures and the executive branche

Section 10. Reversion of Ffunds. Appropriated funds not
spent at the end of the fiscal year shall revert to the fund
from which appropriatede.

Section 1lle Codification instructione Section 5 10 s
intended to be codified as an integral part of Title 2

chapter 18B.

44 HE 840
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Section 12« Effective dates Section-2-ts-effective--on

passage--and-—approvats {1} SECTIONS 1 THROUGH 15s EXCLUDING

SECTION 2+ ARE EFFECTIVE JULY 11,y 19B81.

{2)_ SECTION 2 IS EFFECTIVE ON_PASSAGE AND_APPROVAL.

-End-
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HOUSE BILL NO. 840
INTRODUCED BY BARDANCUYEs VAN YALKENSURG

BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION

A BILL FOR AN ACY ENTITLED: ™AN ACT TO ESTABLESH EMPLOYEE
COMPENSATIDN PLANS AND BENEFIT LEVELSy REVISE THE
CLASSIFICATION APPEALS PROCEDURESe AND PROVIDE PAY SCHEDULES
FOR  FISCAL YEARS 1982 AND 1983; APPROPRIATING FUNDS
THEREFOR; APPROPRIATING FUNDS FOR A PERSONNEL AND LABOR
RELATIONS STUDY; AMENDING SECTIONS 2-18-101s 2~18-203,
2-18-301y 2-18-303s 2-18-311 THROUGH 2-18-315s AND 2-18-701

THROUGH 2-18~T03, MCA; AND PROVIDING AN-FMMESFAFE EFFECTIVE
BATE DATES.™

BE IT ENACTED BY THE tEGISLATURE OF THE STATE OF MONTANA:
Section l. Section 2-18-101s MCAy is amended to read:
"2-18-101. Definitions. As used in parts 1 through 3

and__part 10 of this chapters the following definitions

apply:

(1) ™Agency® means a departments boards commissions
offices bureaus institutions or wunit of state government
recognized in the state budget.

{2} *™Boarg® wmeans _the_ board of personnel appeals

established in 2-15-1705,.

{3)__®Class*™ means one or more positions substantially
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similar with respect_ to the kind or nature of duties

performeds responsibility assumedy and level of difficulty

50 that the same_descriptive title may be used to _designate

each position allocated to _the classy similar qualifications

may be required of persons appointed _to_the pesitions in_the

classy__and__the _same _pay_rate or_pay grade may be applied

with equitye

{4) "Class specification®™ means a written_ _descriptive

statement of the duties and responsibilities characteristic

of a class of positions and includes the edycations

experiences knowledges 5killse abilitiess and gualifications

necessary to perform the work of the classe

+23(5) ™“Compensation™ means the annual or hourly wage
or salary and includes the state contribution +to group
benefits under provisions of 2-18-T03.

$3316) "Departwment® means the department of

administration created_in 2-15-1001%.

+43{7} Except in 2-18-306, "employee™ means any state
employee other than an employee excepted under 2-18-103 or
2-18-104 From the statewide classification systeme

{8} _"Grade™ means_the _number assigned to a__pay__range

within a pay schedule in part 3 of this chapters

+5+ (9} “Permanent position® means a position  so
designated on the appropriate agency 1list of authorized

positions referenced in 2-18-206 and approved as such in the

-2~ HB 840
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biennium budget.

6+ {10} "Permanent status™ means the state an employee

attains after satisfactorily compieting an appropr iate

probationary period in a permanent positione
+#¥{11) "Personal staff” means those positions occupied

by employees appointed by the elected officials enumerated

in Article Vis section ls of the Montana constitution or by
the public service commission as a whole.

+84 (12} "Position"® means a collection of duties and

responsibilities currentiy assigned or delegated by

competent authoritys requiring the Ffull-times part-times or

intermittent employment of one persone

+9¥4{13) "Program™® @means a combination of planned

efforts to provide 3 services

+48¥{14} "Seasonal position® means a position so

desjgnated on the appropriate agency list of authorized

positions referenced in 2-18-205 and which is a permanent
position but which is interrupted by the seasonal nature of

the positione

+1134(15) "Temporary position® means & position so
desighated on-thé. sppropriate agency list of authorized

positions referenced in 2-1B-206s created for a definite

period of time not to exceed 3 months.™

Section 2. Section 2-18-203s MCAs is amended to read:
"2~-18-203. PReview of positions - change in
-3- HE 8B40
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classification. (1} The department shall continuously review
all positions on a regular basis and adjust classifications

to reflect significant changes in duties and
responsibilities. In the event adjustments are to be made to
the ciassification specifications or criteria wutilized for
allocating positions in the classification specifications
affecting employees within a bargaining units the department
shall consult with the representative of the bargaining unit
prior to implementation of the adjustmentss except for blue
collar, store cterks classification

teacherss and liquor

planss which shatll remain mandatory negotiable items under
the Collective Bargaining Acte

{2} Employees and employee organizations will be given
the opportunity to appeal any-changes-in—ciasstfreatrons—-or

posietoms the allocation or realiocation of _a position to__a

classe The arade__assigned to a class_is _not_an_appealable

subject under 2-18-1011_through 2-18-1013.

{3) The period of time for which retroactive pay for a
classification oer-posititon appeal may be awarded under parts

1 through 3 of this chapter or wunder 2-18-1011 through

2-18-1013 may not extend beyond 30 days prior to the date

the appeal was fileda This provision shall not affect 3

ctassifjcation or position appeal already in process on

Aprit—26v—197F fthe—effective-date—of——this——seceion] APRIL

261 _1977."
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Section 3. Section 2-18-301s MCAs is amended to read:

"2-18-301l. Purpose and intent of part -— rutese (1}
The purpose of this part is to provide the compensation
necessary to attract and retain competent and qualified
employees in order to perform the services the state is
required to provide to its Citizense.

(2} it is the intent of the legislature thats for the
biennium ending June 30+ +98% 1983+ the:

{ay pay schedules provided for in 2-18-3il through
2-18-315 supersede any other plan or systems established
through collective bargaining after the adjournment of the
46th 47th legislature;

(b} pay levels provided for 1n 2-18-311l through
2-18-315 wmay not be increased through collective bargaining
after adjournment of the 46th 47th legislature; and

(c} totat funds required to implement the pay
schedules provided for in 2-18-311 through 2-18-315 for any
employee group or bargaining wunit may not be increased
through collective bargaining over the amount appropriated
by the 46th 47th legislatures

{3) The department shall administer the pay program
established by the legislature on the basis of merity
internal equitye and competitiveness to external 1abor
markets when fiscally ables

(4} The department nay promuigate rules not

-5- HB 840
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inconsistent with the provisions of this partsy collective
bargaining statutesy or negotiated contracts to carry out
the purposes of this part.”™

Section 4. Section 2-18-303s MCAs is amended to read:

*2-18~303a. Procedures for utilizing pay schedules. (1)
The pay schedules provided in 2-18-311 and 2-18-312 shall be
implemented as follows:

(a) The pay sehedute SCHEDULES provided in 2-18-311
tndicotes INDICATE the annual compensation for the Fiscal
year ending June 30+ $988 1982y for each grade and step for
positions classified under the provisions of part 2 of this
chaptere.

(b} The pay 3schedwvde SCHEDULES provided in 2-18-312
indicates INODICATE the annual compensation for the fiscal
year ending June 30, 198% 1983s for each grade and step for
positions classified under the provisions of part 2 of this
chaptera

(c} Each new employee shall advance from step 1 to
step 2 of a grade after successfully ceompleting 6 months of
probationary sesrvice. The anniversary date of an employee
shaltt be established at the end of the probationary period
in accordance with rules promulgated by the departmenta

(d) {i) The compensation of each employee on the first

day of the first pay period in fiscal year 1980 1982 shall

be that amount which corresponds to the grade and step

-6~ HB 840
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occunied on the last day of the preceding fiscal year of
939 1981.

{ii} The compensation of each employee on the first day
of the first pay period in fiscal year 1981 1983 shall be
that amount which corresponds to the grade and step occupied
on the last day of the fiscal year 1988 1982.

tiii) In compliance with rules adopted to implement
this parte each employee is eligible on his amiversary date
to advance one step in the pay matrix each Ffiscal vyears
Howevery iF the employee®s anniversary date falls between
{inclusive) July 1 and the first day of the first pay period
of fiscal year 1989 1982 or 198% 1983+ as the case may bes
he will advance one step on the first day of that pay
periode

{2) The pay schedules provided in 2-18-311 and
2-18-312 and the provisions of subsection (1} of this
section do not apply to those institutiona} teacherss liguor
store occupationss or blue-collar occup2tions compensated
under the pay schedules provided in 2-18-313, 2-18-314s oOr
2-18-31i5.

..:§3). The'pay schedules provided in 2-18-313s 2-18-314,
or 2-18-315 shall be impliemented as follows:

{a} (i) The pay schedules provided in 2-18-313
indicate the annual compensation for the contracted school

term For teachers employed by institutions under the

-7 H3 B40
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authority of the department of institutions for fiscal years
1986 1982 and 198%+ 1983.
(it) The compensation of each teacher on the first day

of the Ffirst pay period in July, 4980 198i, shall be that

amount which corresponds to his level of academic
achievement and the next highest grede step from that
occupied on June 30 1999 1981.

{iti) The compensation of each teacher on the first day
of the first pay period in Julys ¥98% 1982+ shall! be that
amount ;hich corresponds to his level of achievement and the
next highest grade step from that occupied on June 30s 1980
1982.

ib) (i) The pay schedules provided in 2-18-314
indicate the maximum hourly compensation for fiscal years
ending June 30, 1986 1982+ and June 30+ 98+ 1983y for those
employees in liquor store occupations who have collectively
bargained separate classification and pay plans.

{ii)} The compensation of each employee on the first day
of the first pay period in fiscal year $988 1982 or 194%
1983, as the case may bes shall be that amount which
corresponds to that grade occupied on the last day of the
preceding fiscal yeare

(c) (i) The pay schedules provﬁded in 2-18-315
indicate the maximum hourly compensation fFor fiscal years

ending June 30s 1989 1982y and June 30y 198% 1983, for

-8~ HB B840
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employees in apprentice trades and crafts and other
blue-collar occupations recognized in the state blue-collar
classification plan whoe are members of units that have
collectively bargained separate classification and pay
plans.

{ii) The compensation of sach employee on the first day
of the first pay period in fiscal year 988 1982 or 198%
1983, as the case may bes shall be that amount which
corresponds to that grade occupied on the Yast day of the
preceding fiscal yeare.

(%) {a) {i) No member of a bargaining unit may receive
the amounts indicated in the respective pay schedules
provided in 2-1§-3liy--2-18-3t2v-or-2-18-31t3y-2-18-3i4y-0or
through 2-18-315 until the bargaining unit of which he is a
member ratifies a completely integrated collective
bargaining agreement covering the biennium ending June 30,
98¢ 1983.

(ii} In the event that neqotiation and ratification of
a completely integrated collective bargaining agreement as
required by subsection {4){a}(i) of this section 3re not
completed by July 1ls 3979 1981y retroactivity to that date
may be negotiateds

(iii} In the event that negotiation and ratification of
a completely integrated collective bargaining agreement as

requirad by subsection {4}{(a){i) of this section 3are not

-9~ HB B40
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completed by July 1. $9%9 1981s members of the bargaining
unit involved will continue to receive the compensation they
were receiving as of June 30¢ 1979 1981

{b} Methods of administration not inconsistent with
the purpose of this part and necessary to properly implement
the pay schedules provided in 2-18-313y-2-18-314v-or through
2-18-315 wmay be provided for in collective bargaining
agreementse.

{5} The current wage or salary of an employee shall
not be reduced by the implementation of the pay schedules
provided for in 2-18-31lv-2-#8~-3t2v-or-—2-18-313y-—2-t8-It4y
or through 2-18-315.

{6) The department may authorize a separate pay
schedule for wmedical doctors if the rates provided in
2-18-311 and 2-18-312 are not sufficient to attract and
retain fFully licensed and qualified physicians at the state
institutionse

{7} The department may develop e--program Drograms
which will enable the department to mitigate problesms
associated with difficult recruitments retentions transfers
or other exceptional circuastances. Insofar as the program
may apply to employees within a collective bargaining units
it shall be a negotiable subject under 39-31-305."

srofessionad ——service—~——empltoyee—seltf-developments—~{tit-Fhe

~-10- HE B40
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department-sheti-devetop-—a—-program——that--ia--designed--to
itncrease-—the—-profess tonal-skitd s—of-employees-in—-management
and-senior-professional-positions—eciossifited—according-—-to
the-—provisions—-of—psrt-Z-of-this-chapters--Fhe-progrom-must
be-directed-tod
fay-~tdentifyingv-—retainingr--and--aterscting---highly
quatified--and--motivated-empioyees—-in-wenageriat-and-senior
professional-occapetionad
thy-—providing--—-osutstanding——-empleyees----oa-—-——broed
opportuntty-for -career-growtht—ond
te}~-providing-for—-the—aokiFity-of-suvch-employees-among
agencies——whenever—-this-—woutd—~be--to-the-advantage-of-the
State——and-—woutd-—make--the-—most--deneficial——ose—of——an
ndtviduatss-managerist-and-professionat-skittsy
t2)-~Employees-—in--positions——ciassified-as-management
under-part—2-of —this-chapter-are—exctuded-—from——-bargaining
untts-estabiivhed-under-the-provisions-of-Fitte-39y
t33——In--assigning--setery——qgrades—-to—-management——and
sentor-professionsi-classesv-the-——deportment--shald-—-uvse-—an

chiective-~—classifieation-—-methodotogy-—-that——takes-—inco

.+ considerstion—-the—-fatudd o f—-worky-——the-—-ievel-—of

responsibidttyry—and-acecountebitity-of-positionss
t41--Att-—-satary--inereases—within—salory--grades--or
premotions-or—demotions——far-—employees—-in-—management--or

seator——-professtonat-—posttions—must——he-—-aceording——to~—a
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amiforme—objectivevr-resnit-orientedy-perfermonce-—evalaation
program--estabtished-by-the-departmentr-Fhe-department-shati
adopt-pay-rutes-retated-to-job—performonce-that--govern-—the
amount-~snd-—timing-of-the-step-incressesy——Eech—agency-head
sheli-ensure—that-ecasch-employee—in-a--mansgement —-or—-sentor
professional-—postrtion——its——evelvated-and-counseted-at-teast
once-a—yeor-on-work-performancev-Fhe--totad——maber-—of--the
step-——itnerenses—-granted-——feoer—-atl-—managesent-—and--senior
professionni-employees-may-not-exceed-the—-totat—~number--of
the--step-—increnses——that-wonld be-granted—tf-the-sutomatic
step-itncresses-provided-inm 2-18-363-were-extended-—-to-—-cover
this-qroupy
£5¢~—Agency———heads-——are-——responstble--for——planningy
budgettngy-—and--evaltuvating—job-related--teaining —programs
witthin-—therr—agencyv——Agency~~heads—shaii-foster-empioyee
seif-developsent-——py-—encouraging—ehl-—employees—to-—-take
advantage—-of—opportunities-——for--job-retlated-—training-and
setf-studye—Fhe ~department-shotd v~within-the-timirts—of——-its
eapab&*itie;v——assise--ageney—-heuds——in-—eafrying--out—ehis
responsibidity-by-providing-job-retated-training-courses—-and
self-study-progrems-and-making-them-svairteble-to-—empltoyeess
Section S« Section 2-18-311ls MCAy is amended to read:
"2-18-311. Pay schedule SCHEDULES for fiscal year 1988

1982 _AND 1983 SHALL BE_ADJUSTED BY THE GOVERNOR_IN_A__MANNER

HWHICH WiLt casTt NO MORE__FOR_ PAY RAISES THAN_ _THE

-12~ HB 840
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SEFILEMENTS— ——FTHAF———BO9———NOF——— INEREASE -~ FTHE -— EURRENT--WAGE

BESPARITEES - BEFWEEN-EMPEOYEES—IN-TFHE-ONIVERSTITY - —S¥STEM——AND

EMPLOY¥EES—IN-FHE-EXECUT EVE-BRANEHe"

NEW-——~SECTIONs——SEETEON-10s——ABB T ONAL-— EBMPENSATIENs

ENEM-—FUEE~FEME-EMPEOYEE-WHO-HAS-~BEEN-—EONTINUBHSEY-—BN--FHE

STATE-PAYROLE—FROM-THE-PAY-PERIGB-ENBING-JANYMY-Iv-1381y—F8

FHE-—PAY-—PERIOB—BECINNENG—~JUt ¥ -1y $F6 1y SHALE-RECEFVE—A

PA¥HENT-BF~$580—FN-JUEYy—198+y~IN-ADBIT FBN--FB- - HEIS——RESULAR

EOMPENSATION s PARTF—FIME - EMPEOFEES—SHALL-RECEIVE—A—PEREENTAGE

BF—~FHE-—S$500—ANARS-EQUAL - FO-FHEFULE—TEIME—EQUI ¥ ACENT—FAETER

OF-THE-EMPLAYEESS-POSETEON-AS—OF -~ FHE-PA¥RELL-—PERIBB-—ENBING

FUNE-2Ty-1981y

Section 6. Section 2-18-701y MCAy is amended to read:

n2-18-70l« Definitionse In this party as it applies to
a person employed in the executives judicials or legislative
branches of state governments “employee®™ means:

{1} a permanent fulli-time employee defined in
2-18-6013

{2} a part-time permanent employees as defined in
2-18-601s who is scheduled to work a regular schedule of 20
hours or more a3 week;

(3) a seasonal employees as defined in 2-18-601ls who
is scheduled to work 6 months or more 3 year;

(4) elected officials;
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{5) officers and permanent employees of the
Yegisltative branch;

(&) judges and permanent employees of the judicial

branch; and

{7} academic» professionals and administrative
personnel ‘having individual contracts under the authority of
the board of regents of higher education or the state board

of public educations} and

[B8)_ _temporary_employees as defined in 2-18-601 who_ are

scheduled to work more than 6 months _a year of who work for

a_continuous _period of more_than &6 months OR WHOSE TEMPDORARY

STATUS 1S DEFINED THROUGH COLLECTIVE BARGAINING.™

Section T. Section 2-18-702, M(A, is amended to read:

"2-18-702. Group insurance for public employees and
officerse {1) A1} countiesy citiess townsy school districtsy
and the board of regents shall upon approval by two-thirds
vote of their respective officers and emplioyees enter into
group hospitalizations medicals healths including long-term
disabilitys accidents andsor group life insurance contracts
or plans for the benefit of their officers and emptoyees and
their dependents.

t2) State employees and elected officialss as defined

in 2~18~-8689 2-18-701+ may participate in such state employee
group benefit ptans as are provided for under part B of this

chaptera
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{3) For state officers and employeeses the [Lremiums
required Ffrom time to time to maintain the insurance N
force shall be paid by the insured officers and employeess
and the auditor shall deduct the premiums from the salary or
wages of each officer or employee who elacts to become
insureds on the officer®s or employee®s written orders and
issue his warrant therefor to the insurere

(4} For the purpose of this sections the olans of
heatth service corporations for defraying or assuming the
cost of professional services of licentiates in the field of
heatth or the services af hospitalss clinicss OF sanitariums
or both professional and hospital services shall be
construed as group insurance and the dues payable under such
plans shall be construed as gremiums therefor«"

Section 8. Section 2-18-703s MCA,y is amended to rsead:

mo-18-T03., Contributionss [1) Each agency as defined
in 2-18-601 shall contribute the amount specified in this
section towards the group benefits coste

{2} For employees defined in 2-18-701 other than
members of collective bargaining unitse and for members of
the legislatures the employer contribution for group
benefits shall be $58 $70 per month for the fiscal year
ending June 30, 1986 1982+ and $6€ 380 per month for each
fiscal year thereafter. Permanent part—time employees who

are regularly scheduled +to work less than 20 hours a week
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are not eligible for the group benefit contribution. An
employee who elects not to be covered by a state~sponsored
Jroup benefit plan may not receive the state contribution as
Wagesas

{3 For employees of elementary and high school
districts and of 1local qovernment wunitsy the employer's
premium contributions may exceed but may not be less than
$10 per monthe

{4} Unused employer contributions for any state
employee shall be transferred to an account established for
this purpose by the department and upon such transfer may be
used to offset 1losses occurring to the group of which the
employee is eligible to be a member.”

Section 9. Appropriations {1) There is appropriated to
the various state agencies listed in this section the wmoney
necessary to carry out the provisions of this acte The
appropriations listed in this section are subject to the
limitationse definitionss and provisions contained in the
general appropriation act of 1981ls No agency may exceed the
appropriation listed in this section when carrying out the
provisions of this act unless a budget amendment authorizing
such an expenditure has been approved by an appropriate
authoritya.

(2) The following money is appropriatad FROM__THE

GENERAL FUND to the listed agenciesa.
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$258+660-From-ather-funds—for-the-biemnium—ending——done--36vy

t383y~-Ffor-—shife-—differential-payments—-that-may-be-adopted
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after-adjournment—eof——the--teqgistature-—throvgh——coliective
bargatning--agreements—or-extenston-—of-simitar-provistons-to
anorganized--employees--in--executtve--branch--ageneies--not
tnetuditng———-pntts-~—-o0f-~—~-the--~—- HRtYerstty———systems
vocational-technicsi-centersy-and-communtty-coiteqgess
t4}-—Fhere—t3-apprepriated-to-the-offtee-of-hudget-—ond
program--planntng-——4$486v680——for -the-fiscal-year-endrag-June
36vy-1982v-and—$456y0088-for-the-fiscal-year-ending-~done—-38y
1983y~-from —the-—generst-—fund--to--bring--certain-critical
elasses-in—the-executive-broneh-not-inctuding-the-university
systemunitsv-—vocational-technrecatl--centersy--and--community
cotieges-to-a-comparable-tevet-with-the-trabor-markets

FISCAL_YEAR FISCAL YEAR

1982 1983

LEGISLATIVE AUBITOR 176,782 2789577
LEGISLATIVE COUNCEL 143,133 2675092
LEGISLATIVE FISCAL ANALYST 5is141 884828
ENVIRONMENTAL QUALTTY COUNCIL 134813 334870
ToTaLS 384,869 6683367

{3) _THERE__IS_APPROPRIATED TO_THE OFFICLE OF BUDGET_AND

PROGRAM _PLANNING 1848, 0005000 FOR_THE FISEAL-YEAR-ENBENG-IUNE

309-1982 y—ANB—$ -~ ——m——— FOR-FHE-F ISEAL—¥EAR DBIENNIUM _ENDING

JUNE 30 1983y FROM THE GENERAL FUND_ TO CARRY OUT THE

PROVISIONS OF THIS ACY_ _AS_IT__PERTAINS TO_ JUDICIAL__AND

EXECUTIVE BRANCH AGENCIES NOT INCLUDING VOCATIONAL-TECHNICAL
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CENTERS _AND__COMMUNIYY COLLEGES. _THE OFFICE OF BUODGET AND

PROGRAM PLANNING_IS AUYHORIZED TO_INCREASE THE _EXPENDI TURE

AUTHORITY OF JUDICIAL AND EXECUTIVE BRANCH AGENCIESs NOT

INCLUDING VOCATIONAL-TECHNICAL CENTERS AND COMMUNITY

COLLEGESy BY _$364+1925000 _FOR_THE FESEAC-YEAR-ENDING-JUNE-3By

9829~ ANB-8$-———~——-FBR-FHE-FISEAL-YEAR BIENNIUM_ENDINS JUNE

30._ 1983+ FROM FUNDS OTVTHER__THAN _THE__GENERAL _FUND__wHICH

ACCRUE _UNDER _PROVISIONS OF LAW TO THE RESPECTIVE AGENCIES TO

CARRY OUT THE PROVISIONS OF THIS ACT.

£54(4) There s appropriated to the department of
administration $150,000 from the dgeneral fund for the
biennium ending June 30y 1983, It is the intent of the
legistature that this money be wused for the purpose of
funding a commission to study and make recommendations for
change in the personnel and labor relations programs an
Montana. Furthers it is the intent of the legislature that
members of the commission be selected from a3 diverse group
that adequately represents the interests of the general
publice Tabore the legislatures and the executive branche

Section 10« Reversion of funds. Appropriated funds not
spent at the end of the fiscal year shall revert to the fund
from which appropriatede

Section 1le Codification instructione Section $ i0 s
intended to be codified as an integral part of Title 2+

chapter 18.
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Section 12« Effective date. Seetion-2-ia-effective--on

passage—-snd--approvatw (1) SECTIONS 1 THROUGH 1S5s EXCLUDING

SECTION 2+ ARE EFFECTIVE JULY 11y 1981,

f{2) SECTION 2 IS EFFECTIVE DN_PASSAGE AND_ APPROVAL.

~End~
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