February

February

February

February
February

February

14,

20,

21,

23,
24,

25,

1981

1981

1981

1981
1981

1981

House Bill 774

In The House

Introduced and referred
to Committee on State
Administration.

Committee recommend bill
do pass.

Bill printed and placed
on members' desks.

Second reading do pass.
Considered correctly engrossed.

Third reading not passed.
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1 _HOUSE __ BILL NO. 774 __ 1 Section 3. Powers and duties of departmentes The
— A . .

2 INTRODUCED BY Yound D ﬂ#“- gWWﬁ— 2 department shali:

3 ﬁ?ﬁ;kip A%‘fg‘— N '<'MM"D X 3 (1) -adopt rules to equitably administer the employee
4@' m FOR AN ACT ENTITLED:  "AN ACT AUTHORIZING THE 4 merit award program;

5 DEPARTMENT GOF ADMINISTRATION TO DEVELOP AND ADMINISTER A 5 {2} provide an opportunity for 2all employees to

6 STATE EMPLOYEE MERIT AWARD PROGRAM.™ [ participate in the program;

7 T {3) assist agencies in developing evaluation programs

] RE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: B and granting merit awards under the program;

g Section le QCefinitions. As used in [sections 1 through 9 (4) grant or deny merit awards in consultation with
10 6]y the fcllowing definitions appliy: 10 the merit awards advisory council and determine the type and
1i (1} ™Agency head™ means a directors commissioners or 11 amount of each merit award;

12 constitutional officer in charge of an executives 12 (5) hear appeals from employees on the operation of
13 lzgislatives or judicial branch agency or an agency of the 13 the programi and
14 ¥ontana university systems 14 {6) prepare a bieanial report to the Tlegislature

15 (2} "“Department® means the department of 15 containing a 1list of merit awards granted and providing a
16 administration provided for in 2-15-1001. 16 general review of and recommendations for improving the
17 {3) "Employee" means an employee of the executivey 17 programe
13 legislativey, or judicial branch or the Montana university 18 Section 4. Appointment and functions of advisory
19 systemas 19 councile (1} The department shall appeint 3 merit awards
23 Section 2« Creation and purpose of programe The 20 advisory council wunder 2-15-122. Members of the advisory
21 department shall cevelop and administer 3 statewide employee 21 council must be selected from a diverse group to adequately
22 merit award program to encourage productivitys creativityy 22 represent employeesa
23 professionalismy and initiative among employees and to 23 {2}y The advisory council shall meet regularly and
24 appropriately recognize and rewards in a timely manners 24 consult with the department tc review all proposed merit
25 employees who have demonstrated superior job performancee. 25 awards and to recommend granting or rejecting these awardss
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Section S5« Eligibility for awarde {1) An employee may
be eligible for a merit award for:

(a} performance exceeding normal job requirements
sustained over a significant period of time;

{b) a one—time special achievement or accomplishment;
or

(c) Tongevity service to the state.

(2) An employee may receive anly one merit award a
yeare

Section 6« Agency head to qrant award -- type and
source of awarde (1) Following a performance evaluation of
211 employees within the agencys an agency heade upon
written application to and approval from the department and
the merit awards adviscory councile may grant a wmerit award
to an employee who is eligible under [section 5]« NO more
than 10% of the employees authorized in the agency®s budget
may be granted awards in any 1 years.

(2} The following types of awards may be granted:

(a) nonmonetary awards such as certificatesy plagquess
and medals; and

(b) monetary awards in lump-sum payments not to exceed
an amount equal to two step increases in the state pay
schedulea

{3} The agency head shall pay for the awards from the

agency budgete Any monetary award that is granted is in

- T

1

addition to a recipient®'s regular compensatione

~End-

LC 2326701
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STATEMENT OF INTENT
HOUSE BILL 774

House State Administration Committee

A statement of intent for this bil)l is necessary in
that Section 2 grants the Department of Administration the
authority to adopt rules to equitably administer the
employee merit award programe.

It*s contemplated that the rules will address the
fo}louing:

{1) the composition of the Advisory Council created in
the bill;

(2) the bylaws that the Advisory Council will follow
when conducting its businessi

{3) rules for the performance evaluation programs that
are necessary in order to implement this bill;

{4) procedures for the review of employee concerns
regarding the administration of the program;

{5) procedures and standards regulating the granting
of certificatess plagues, medalse and monetary awards;

{6) fine tables for the review and granting of awards;

{7} procedures to maintain the integrity of the
program through the review of merit awards to see that they
are equitably granted and that the reasons for granting

merit awards are made publice
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Approved by Committee
on State Administration

HOUSE BILL NO. 774
INTRODUCED BY WINSLOWs HANNAHs De O'HARAy COZZENSs FAGGe

SPILKERy MATSKOs ROTHe HUAWITZe KITSELMANy Je RYAN

A BILL FOR AN ACT ENTITLED: "AN ALT AUTHORTIZING THE
DEPARTMENT OF . ADMINISTRATION TO DEVELOP AND ADMINISTER A

STATE EMPLOYEE MERIT AWARD PROGRAM.*

BE IT ENACTED BY THE LEGISLATURE OFf THE STATE OF MONTANA:

Section 1. Definitionse. As used in {sections 1 through
6}+ the following definitions appiy:

{1} *“Agency head™ means a directory commissioners or
constitutional officer in charge of an executives
legislatives or judicial branch agency or an agency of the
Montana university systeme.

{2) ™Department™ means the department of
administration provided for in 2-15-1001.

{3) “tmployee™ means an employee of the executives
legistativey or judicial branch or the Montana university
systeme

Section 2. Creation and purpose of programe The
department shall develop and administer a statewide employee
merit award program to encourage productivitys Creativitys
professionalisme and initiative among employees and to

appropriately recognize and rewards in 3 timely manners
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employees who have demonstrated superior job performance.

Section 3. Powers and duties of departments The
department shall:

{1} adopt rules to equitably administer the employee
merit award program;

{2y provide an opportunity for all! employees to
participate in the program;

{3) assist agencies in developing evaluation programs
and granting merit awards under the program;

{4) grant or deny merit awards (in consultation with
the merit awards advisory council and determine the type and
amount of each merit award;

{5) hear appeals from employees on the operation of
the program; and

{6) prepare a biemnial report to the legislature
containing a list of merit awards granted and providing a
general review of and recommendations for improving the
programe

Section 4. Appointment and functions of advisory
councite (1) The department shall appoint a merit awards
advisory council wunder 2-15-122. Members of the advisory
council) must be selected from a diverse group to adequately
represent employeese.

{2) The advisory <council shall meet regqularly and

consult with the department to review all proposed merit

2= HB 774
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awards and to recommend granting or rejecting these awardse

Section S« Eligibitity For award. (1) An employee may
be eligible for a merit award for:

{a} performance exceeding normal job requirements
sustained over a significant period of time;

{b} a one—-time special achievement or accomplishment;
or

{c) longevity service to the statee.

(2) An employee may rseceive only one merit award a
yearas

Section 6. Agency head to grant award -- type and
source of awarde (1) Following a performance evaluation of
all employees within the agencys an agency heads upon
written application to and approval from the department and
the merit awards advisory councils may grant a merit award
to an employee who is eligible under [section 5]« No more
than 10% of the employees authorized in the agency's budget
may be granted awards in any 1 year.

(2) The following types of awards may be granted:

= s#a) . nonmone¥ary awards such as certificatess plaquess

andimedals; and

{b) monetary awards in lump-sum payments not to sxceed
an amount equal to two step increases jin the state pay
schedule.

(3} The agency head shall pay for the awards from the

-3~ HB TT4

2

agency budgete. Any monetary award that

is

HB

gr anted

addition to a recipient®s regular compensationa

-—y—

-End-
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STATEMENT OF INTENT
HOUSE BILL 774

House State Administration Commjttee

A statement of intent for this bill is necessary in
that Section 2 grants the Department of Administration the
authority to adopt rules to equitably administer the
employee mer it award programe.

It*s contamplated that the rules will address the
following:

{1) the composition of the Advisory Council created in
the bill;

{2) the bylaws that the Advisory Council will follow
when conducting its business;

(3) rules for the performance evaluation programs that
are necessary in order to implement this bili;

{4} procedures for the review of employee concerns
regarding the administration of the program;

{5} procedures and standards regulating the granting
of certificatess plaqueses medalss and monetary awards;

{6) time tables for the review and granting of awards;

t7} procedures to maintain the integrity of the
program through the review of merit awards to see that they
are equitably granted and that the reasons for granting

merit awards are made publice
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1 HOUSE __ RILL NOe _774__ 1 Section 3« Powers and duties of departmente The

2 INTRODUCED BY o) & A m__‘_é%g_«_[% 2 department shail:

3 PILkd 2 o A '(ﬂe,r,'\mma 3 {1} adopt rules to equitably administer the employee
49’ BILL FOR AN ACT ENTITLED:  ®AN ACT AUTHORIZING THE 4 merit award program;

5 DEPARTMENT OF ADMINISTRATION TO DEVELGP AND ADMINISTER A 5 (2) provide an opportunity for all eaployees to

6 STATE EMPLOYEE MERIT AWARD PROGRAM.™ [} participate in the program;

T ' T {3) assist agencies in developing evaluation programs

8 BE IT ENACTED BY THE LEGISLATURE OF THE STATE CF MONTANA: 8 and granting merit awards under the program;

9 Section le Definitions. As used in [sections 1 through 9 (4} gremt or deny merit awards in consultation with
10 6]}s the following definitions apply: 10 the merit awards advisory council and determine the type and
11 (1) "™Agency head" means a directory commissioners or 11 amount of each merit award;

12 constitutional officer in charge of an  executiver 12 {5) hear appeals from emp]qyees on the operation of
13 legislativesy or judicial branch agency or an agency of the 13 the program; and

1% Montana university systeme 14 {6) prepare a biennial report to the 1legislature
15 (2) "Oepartment® means the department of 15 containing a list of merit awards granted and providing a
16 administration provided for in 2-15-1001. 16 general review of and recommendations for improving the
17 (3) T"Emplovee® means an employee of the executives 17 programe

18 legislativey or judicial branch or the Montana university 18 Section 4« Appointment and functions of advisory
19 systeme 19 councils (1) The department shall appoint 3 merit awards
29 Section 2« Creation and purpose of prograr. The 20 advisory council under 2-15-122. Members of the advisory
21 department shall develop and administer a statewide employee 21 coeuncil must be selected from a diverse group to adeguately
22 merit award program to encourage productivitys creativity, 22 represent employeese.

23 professionalisms and initiative among employees and to 23 (2) The advisory council shall meet regularly and
24 appropriately recognize and rewarde in a timely manners 24 consult with the department to review all proposed merit
25 employees who have demonstrated superior job performance. 2s awards and to recommend gramting or rejecting these awards.
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Section 5« Eligibility for awarde (1) An emplioyee may
be eligible for a merit award for:

{a) performance exceeding normal job requirements
sustained over a significant period of time;

(b) & one-time special achievement or accoeplishment;
or

{c} Tongevity service to the statee

{Z) An employee may receive only one merit award a
Yeare

Section 6« Agency head to grant award -- type and
source of awarde (1)} Following 2 performance evaluation of
al) employees within the agencys an agency heads upon
written application to and approval from the department and
the merit awards advisory councily may grant a merit award
te an employee who is eligible under [section S]e No more
than 10% of the employees authorized in the agency®s budget
may be granted awards in any 1 yeare

{2) The following types of awards may be granted:

{a) nonmonetary awards such as certificatesy plaquese
and medals; and

{b) monetary awards in lTump-sum payments not tc exceed
an amount equal to two step increases in the state pay
schedulee

(3} The agency head shall pay for the awards from the

agency budgets Any monetary award that is granted is in

-3=

1

addition to a recipient®s reqular compensation.

-End-

LC 2326701



