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4Tth Legislature 1C 2113/01 LC 2113/01

1 _HOUSE ___ BILL NO. _645 1 free from interferences restraints or coerciona™

2 INTREDUCED BY ﬁlfﬂfﬂ— 2 Section 2. Section 39-31-205¢ MLAe is amended to read:
3 3 #39-31-205. Designated labor organizations to
& A BILL FOR AN ACT ENTITLED: AN ACT TO ALLOW A PUBLIC 4 represent employees without discriminations Labor
5 EMPLOYEE TO CHOOSE WHETHER TO BE A MEMBER OF A LABGR 5 organizations designated in accordance with +the provisions
6 JRGAMIZATION ON AN INDIVIDUAL SASIS; AMENCING  SECTIONS 6 of this chapter are responsible for representing the
7 39-31-201y 39-31-2059 AND 39-31-40Ly MCA; REPEALING SECTION T interest of 311 employees +n who cheose on _an. _jodividual
3 39-31-2C4e MCA; AND PROVIDING AN EFFECTIVE DATE CF  JULY 1, B hasis_ 1o be members gf the exclusive bargaining unit without
g 1981." 9 discrimination for the purposes of collective bargaining
10 10 with respect to rates of pays hourss fringe benefitse and
11 BE 1T ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 11 other conditions of employmente®

) ¥4 Section le Section 39-31-201, MCAy is amended to read: 12 HEM_SECTION. Section 3« Agreement invalid as to
13 ®#39-31-201. Pudlie——employees-protected—in-right Right 13 employee who is not voluntary membere If an agreement exists
14 of self-organization =—_choice as to membershipe (1) Fublic 14 between a public employer and a labor organization under
15 employees shall have and shall be protected in the exercise 15 which an employee is represented who has not chosen to be a
16 of the right of self-crganizations to forms joine or assist 16 member of the organization on an individual basiss the
17 any labor organizations to bargain collectively through 17 agreement is invalid as it pertains to that employee,.

1% represantatives of their own choosing on guestions of wagesy 18 NER _SELTIONe Section 4« Individual decision to join
13 hourse fringe benefitsy and other conditions of employments 19 organization to follow electione Whether or not a particular
240 and to engage in other concerted activities for the purpose 2GC employee wilt join the 1labor crganization shall be a
21 of collective bargaining or other mutual aid or protecticn 21 voluntary decision made by the individual emplioyee following
22 free from interferences restraints or coercions. 22 the representation or consent election.

23 12)__A public eaployees on an_indivicusl basiss_has the 23 Section S5« Section 39-31-401s MCAy is amended to reads:
24 Cight and.shall be protected in the exsrcise of the right te 24 "39-31-401e Unfair labor practices of public employere
25 choose oot to forms Jjoins or assist_any labor. orcanization 25 It is an unfair labor practice for a public employer to:
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(1) interfere withy restrains or coerce emgloyees in
the exercise of the rights guaranteed in 39-31-201;

(2) dominates interferey or assist in the formation or
administration of any labor organizationi howevery subject
to rules adopted by the board under 39-31-104y an employer
is not prohibited from permitting employees to confer with
him during working hours without loss of tiwme or pay;

(3) discriminate in regard to hire or tenure of
employment or any term or condition of employment in order
to encourage or discourage membership in any labor
organization; hewevery-nething-in-this--chapter——or-—in-~any
other-stetute-of-this-stete-prectudes—a-pubtic-enpleyer—Ffrom
making-—an--agreement—-with--an——exctusive-representative—te
requirey-as-a-gondition-of-employmenty-that-an-employee——-whe
+3-—not--er—-does--not-—become-—a-unien-membery-mist—pave—an
anotnt-equai-to-the-unton-initietion-fee-—and--monthiy--dues
deducted-—-from—-his——weages-in-the-seme-manner-as-cheekoff-of
anion—duest

{4} discharge or otherwise discriminate against an
employee because he has signed or filed an affidavity
petitions or complaint or given any information or testimony
under this chapter; or

{5) refuse to bargain collectively in good faith with
an exclusive representativees®

Section 6. Validity of existing agreemente (1) This
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act does not affect the validity of any agreement between 2
labor organization and a public employer entered into before
July ls 19B8le

{2) Howevers this act applies to any extension or
renewal of an agreement after July 1, 1981,

section Te Codification instructione (1) Section 3 is
intended to be codified as an integral part of Title 39,
chapter 31, and the provisions of Title 39y chapter 31,
apply to section 3.

(2) Section & is intended to be codified as @an
integral part of Title 39y chapter 31y part 2, and the
provisions of Title 39, chapter 31y apply to section 4.

Secticn 8. Severabilitys If a part of this act is
invalide all valid parts that are severable from the invalid
part remain in effecte If a part of this act is invalid in
one or more of its applicationsy the part remains in effect
in 211 wvalid applications that are severable from the
invatid applicationse

Section Y« Repealer. Section 39~315~20%e MCAy s
repecaledes

Section 10e This act is effective on July 1y 1981.

~End-



