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1 _HOUSE ___ eriL ne. 13 1 {£} "Wagriculture®™ includes farming in all its branches
2 (NTRODUCED RY _ HARPER 2z and amongy other things includes the cultivation and tillage
3 8Y REQUEST OF THE DFPARTMENT OF LaBGR 3 of the scils dairyings the productions cultivations 2Jrowinds
& & 2nq harvestinug of any agricultural or horticultural
5 A BILL FOR AR ACT ENTITLED: ™AW ACT FOR THE GFNERAL 5 cormodities (including commodities defined as agricultural
6 RSVISIGN DF  THE LAWS RELATING TO CHILD LABORS REPFALING & commodities in section 15{g} of the Federal Agricultural
7 SECTIGNS 41~2-1C1 THRCUGH 41-2-121y NCAe™ 7 Marketing Acty as amended)s the raising of livestocks beess
& 8 fur-bearing animalsy or poultry and any practices including
g 3E IT ENACTED 2Y THE LEGSISLATURE OF THE STATE OF MONTAMA: 3 any forestry or lumbering operations performed by a farmer
1c Section le Short titlee [This act] may be cited as the 10 ar on a fara as an incident to or in conjunction with
11 "Child Labor Standards Act™. 11 farmine operationsy including preparation for market or
12 Section 2. ODafinitions. 'Ynless the conptext raquires 12 delivery +to storage or to market or to carriers for
12 otherwises in [this act] the following definitions apply: 13 transgortation to marketes
r4 (1) "Cepartment® means thz department of taber and 14 Section 3. Exemptionse The provisions of [this act] do
1 industry provided for in 2-15-17C1. 15 not apply to:
18 {€) WEmoloyed®™ includes permittad or suffered to worke 16 {1) =a minor angaged in domestic sarvice cr
17 {3) ©"Employer® includes any individuals partnershios 17 égricultura1 pursuits performed outside school thours in
1z associationy corpnrations businass trusts Or person of Iroup 15 cennaction with the Tinor's own home or farm owned or
13 of nersons scting directly or indirz2ctly in the interest of 13 opzrated by his parent or by a person standing in place of
213 an ewvplover in relation to an z2mployecze. 20 his narent and whc is employed directly by the parent or
21 f4) "kinor™ @means any person under 19 years of 3ge. 21 person;
22 {5} “Cccunution™ means any occupations ServicCey traaey 22 {2) a minor employ2d on a cawnpsite of & nonprofi+
23 businesss industrys or btranch or group of industries cor 25 corperation engaged in citizeaship training and character
2% epploynent or class of eaplayment in which employees are 24 Suitsing during meriods of schocl vacationss;
25 ennloyade 25 {3) & minor erployes as an sctore modely or performer;
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{(4) a winor employed outside schozl hours b2y 3
househclder in  casual work usual to the thcae of the
househslder and not in  connection With the lousehclder?®s
ousinessy fradey or profassion and not in occupations
otherwise specifically prohibited by [this act]s

Section 4« Cmployment of minors uncer fourteene (1} A
minor under 14 years of age may not be emoloyed in or in
connaction with any occupations except as Stharwisa crovided
in this section.

{2) Nothing in this section prohibits the amploymrent
outside school hours of a minor 12 or 13 years cld;

(a) in the delivery of newspapers to the consumer;

(b) in agriculture or in occupations not otherwise
pronibited by [this actl]s with written consent of the
minor®s parent or person standing in place of his rarznty or
on a farm where the parent or person is also employec.

Section 5. tmployment of minors under sixteens (1) A
minor wunder 16 vyears o2f age may not be employed in any
occupation during school hourse

{2) A minor 1% or 15 years of ange may bhe erployed
outside school hours in tha street tragdes occupaticns of
hootblacking and the distribution or sale of newspArerssy
magazinesy pericdicalsy or circulars or similar occupatianse

{3) A wminor 14 or 15 years of aje may be enployec

outside school hours in the following occupations in retaily
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food servicey and gasoline service establishments:

{a) office and clerical works including the aze2ration
of office machines;

(b} cashizringes sellings modelings 2rt worksy work in
advertising departmentss window trimmings and comparative
shoapiags

{c) price marking and tagging by hand or by machines
assembling corderse packings and shelving;

{d) bagging and carrying out customers® orders;

(e} errand and delivery work by focty bicycles and
public transportation;

(f} <cleanup works including the use of vacuum cleaners
and floor waxerss and maintenance of qroundsy but not
tnctucing the use of power-driven mowers or cutters;

{3} kitchen work and other work involved in preparing
and serving food and beverages, incltuding the operation of
machines and davices used in the performance of such works
such as but not limited to dishwasherss toasterss
dumbwaitersy popcorn poppersy milkshake blenderss and coffee
Jrinders;

(h) work in connection with cars and trucks if
confined to dispensing gascline and 0il; courtasy service;
car cl=anings washings and peltishing; other occunsticns
rermitted by subsection ({3); but not includinc work

involving the use of pitss rackss or 1lifting apparastus or
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£

involving the inflation of any tirs mounted on ar
aquipped with a removable ring;

{i) cleanina wvegetables and fruits ana Mr3Dpinge
s2alincgey 1labelinge welighinge »>ricings and stocking 7goods
whien performed in areas physically separate from areas
prohibiteg by this sectione

{4) A minor 14 or 1% yeers of aje mcy not be employed
in any of the following occcupations in retaily food servicey
and gasoline service establishments:

{3} work performed in or about boiler or engins roomss

(b} work in connection with maintenance or repair of
tihe establishments machinessy or equipment;

{c} outsid2 window washing that involves workinc from
#indowsills and 311 work reguirine the use of laacderss
sceffoldse or their substitutes;

(1} <cookinge except at soda fountainsy lunch counterse
sneck barses or cafeteria serving counterssy and bakinog;

{e) waccupations which involve operatings sSetting upe
zajustings cleaninge cilingy or repziring power—driven food
slicers and grindersy food choppars and cuttersy and
bakery-type nmixers;

{(f) work in freezers and meat coolers and 211 work in
preparation of mests for sals excent as permitted in
subsection (3}(i) of this sectionj

{1} loading and unloading goods to and from truckse
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railrcad carss ©Or CONvVeEyors;

(h} all occupations in warehouses except office and
cterical works;

{i) 21 obccupations otherwis=2 prohibited by ([this
act e

{5} Except as provided for in subsection (3) of this

sectiony a wminor under 16 years of age may not be employed

in:

{a) any manufacturing occupation;

{b) any mining occupation;

{c} processing occupations such as filleting fishe
dressing poultrys cracking nutse or laundering and

dryclieaning;

{d) occupations requiring tbhs performance of any
dutias in workrooms or workolaces where goods a2re
manufactureds wminedsys or otherwise processed;

{e) the operation or tending of hcistina apparatus or
cf any power—driven machinery;

(f} toe operating of motor wvehicles or scervice as
helpars on such wehicles;

fa} oublic Ressenjger service;

(1) occupations in connection with transportation cf
persons or ofoperty by rails highways airs on water,
pipelines or ctner meanse with wirehousing and sterajes wito

communicaticns 3and public utilitiess 2nd with ceoenstruction
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or rapair;

(i} any of the fcllowing cccupations in  2griculture:

{i) cperating a tractor of over 20 °2TC horsejcwa2r or
cofnecting or disconnecting an implement cr any of its parts
to or from such a +tractor or any machinery wused in
agriculture that is driven Dy any motore Tne terae
moperating® as dsed in this subsection (3)(i)(i) includes
operating and assisting in operz2ting th2 various mSCFines
including startings stoppinge adjustings feedings or any
other activity involving physical contact asscciated with
the operations of machinery;

{ii} working with livestock used for breeding purposes
or with livestock with young offspring;

(iii} fellings buckinge skiddinge loadings or unloading
timber with butt diameter of more than 6 irches;

{iv) picking or pruning or repairing a building from a
Tadder or scaffold at a height of over 20 feet;

{v) ariving a bus, trucks ar automobile when
transporting passengers or ridin] on a tractor as 2
passenger cor helper;

(vi) working inside & fruity forazes cr grain storage
structure designed to retain an oxygen deficispt or toxic
atmospherey an upright silo within 2 weeks after silage has
been added or when a tep unloading device is in operating

positions a manure pity or @ horizontal silo while coerating
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s tractor for packing purposes;

{vit} handling agricultural chemicals <classified as
J0issn;

{viii) nandling or using a blasting agents includine
but not limited to dynamites black powders sensitized
ammonium nitrates Llasting capse and primer cordj

{ix) transportingsy transferrings or applying antiydrous
aMmoni e

Section 6e Exemptions from prohibited occupaticens in
agriculturse (1) The grehibition in subsection {5)(i) of
[section 5] does not apply to the employment of a
student-learner 14 or 15 years of age in the oaccupations
enumerated in subsections (5¥(id(i)s (S){idtii)s
{5)¥(i)}(iii)e or (5)(i)liv) of [saction 5] when each of the
fcllowing requirements are mets:

{(a3) the student-learner is enrolled in a3 wvocational
education trainin.g pregram in agriculture under & recognized
state or local educational authority or in a suostentizlly
similar proygram conducted by a private school;

{b) the student-learner is employed wunder a written
agreement whicn brovides that the werk is incidental to his
trainings that such work must “e intermittents for shert

eriods of timey and under the direct znd closz supzarvisicn

hv

of & gualified and experiznced p2rson; that safety

instruction wmust Le given by the school and correlated by
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the cmployer with cn-the-job trainini; and that & schadul=
of organized and progressive werk processes to be parformed
on the job nhas been vrepared;

{c) +the written agreement contains the n2fe ©f the
student-learner and s signed by *he employer and by ¢
person authnorized to reprasent the educctionsl suthority or
sciwoul; ond

{4) copies of each such agrecrznt are kept on file by
both the educational autherity or schocl and by the
enployara

{?) The prchibitions in subsection (5)(i} of [section
5} do not apgly to the employment of & winor 14 cr 15 years
of a3ge in thosz cccupations in which he has successfully
completed a work +training programs tncluding safaty
instruction and training in the use of machinerys under the
4-H federal extension service or the United States office of
ecucetion or a similar program if such safety prograr  hes
pesn acproved by the department and if the minor is em>loy=4

cutside school hours on the eguigaent for which he has been

trainedas

g

ection Te Prohibited employment of minors uynaer
eighteen. Excapt as provided for in [section 81 3 miner
undar 18 years cf age may not be employed in or ip

conpaction with any of the fellowing occupations:

{1) plants or establishiments manufacturing or storing
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explosives or articles containing explosive components;

(2) motor vehicle driver and outside helper;

{3) cocal minings

{4) 1logging and the operation of any sawmilley Tath
milly shingle aills or cooperage-stock mill;

{5) the operation of power—-driven woodworking
machinzss;

(6) exposure to radioactive suhstances and to fonizing
ragiations;

{7} the operation of elevators and other power—driven
hoisting apparatus;

{3) the operation of power—driven metal forming,s
punchings and shearing machines;

(S} occupatiens in connection with minings sther than
coal;

{1G) sliaughteringe meatpackings processinge or
}endering;

(11) the operation of powar-driven bakery machines;

(12} the operation of power-driven paper products
machines;

(13} the manufacture of bricky tiley and kindrec
products;

(14) the operation of circular sawse bandsawsy end
quillotine shears;

{15) wreckingy demclitions and shipbre=aking operations;

HT7E
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(i6) reoofing opzrations; and

{17) excavation operstionse

Section 8. Exemptions from osrohibited employment of
minors under eighteens The prohibitions in subsections ()
{(B)y {1C)s {12)s (14)sy (16} anc (17} of [section 7] do not
apoly to the employment of apprentices and student-learners
of 16 or 17 vyears of ages if they are employed under the
following conaitions: -

{1) for apprenticesy if:

{a} the apprentice is employed in a craft recognized
as an apprenticeable trade;

{b) the work of <the apprentice is incidental to his
training;

fc) the work is intermittent and fcr short periods of
time and is wunder the direct and close supervision of 2
journeyman as 2 necessary part of the apprentice training;
and

{d) the apprentice is registered by the bureau of
apprenticeship ana training of the UeSe department of labor
as amployed in accordance with the standards astablished by
that bureau or is registered by the devartment as emsloyeco
in accordance with the standards of the department;

(2) for student-learnersy if:

{a) the student-lTearner is =nrolled in a course of

study and training in a cooperative veccational <training
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progcram under a recognized state or Yocal educationet
authority or in 2 course of study in 2 substantially similar
program conducted by a private schooli ana

(b} the student-Tearner is employed wunder & written
agreemant which provides:

{i} that the work of the student-—tearner Tust ce
incidental to his trainings;

{ii) that the work must be intermittent anc for shcrt
periods of time and under the direct and close supervision
of qualified and experiencad person;

{iii} that safety instructions must he gziven hy the
school and correlated by the employer with on-the—job
*raining; and

[iv) that a schedule of organized and progressive work
orocesses to be performed on the job must have been
prepared;

{c) the student-learner agreement contains the name of
the student-learner and is signed by the employer 3and the
schocl coordinator or principals Copies of each agreement
must be kept on file by both the schoel and the esployer.

{3) This exemption for the amployment of
student-Tearners may be revoked by the agepartment in any
individual situation where it is found that reasonable
pracautions have not been cbserved for the safety of vinors

employz2d thersundera
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{4) A high school graduate of 16 or 17 years of age
may b2 employed in an occupation in which he has completed
training as provided in this section as a student-learner.

Section S« #HWorking hourss (1) A minor uncer 1l& years
of age may not be employed:

{a) more than 3 heurs on any school day;

{b) more than 18 hours in any week when school is in
session;

{c) more than 3 hours in any day when schoocl is not in
session;

{d} wmore than 40 hours in any week when school is not
in session;

{e) more than &6 days a week; or

{f) before 7 a«me or after 7 pemey except that minors
may be employed until 9 peme from June 1 through Labor Day.

(2) Notwithstanding the provisions of subsection (1)
of +this section and subsection (1) of [section 5] a minor
14 or 15 years of age who i5 enrolled in and emcloyed
purseant to a school-supervised and school-administered work
experience or career exploration programy approved by the
departments wh2n such pregram is in sessiones may be employed
up to 23 hours in any one weeks any portion of which may be
during school hourse

(3) HNotwitihistanding the provisions of subsection (1)

of this sections & winor cetween 12 and 16 years of age
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engaged in delivering newspapers to the consumer may be so
engaged starting at & demsy but not more than 4 hours on any
school day or aocre than 28 hours in any one week when schoel
is in session or more than 5 hours on any day when school is
not in session and not later in the evening than is
prescribed in subsection (1){f) of this sectione

{4} A minor 16 or 1T years of age enrolled in schoel
may not be employed:

{(a) more than 4 hours on any school day;

{b) more than 28 hours in any week when school is in
sessiong

{c} more than 8 hours in any day when school is not in
session;

(d} wmore than 48 hours in any week when school is not
in session;

{e) wmore than & days a week;

(f} in twec or more astablishmentses

{5) A minor may not be permitted to work more +than 5
hours continuously without an interval of at 1least 30
minutes for 2 lunch periods and nc period cf Jess then 30
ninutes may bLe considered to interrupt & continuous perfod
of worke

Saction 10. Employment certificates (1) 3cfore a minor
is 2aployed in any occupationy except in domastic service in

a private homes the employer of the minor shall obtain and

v s
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keep on files accessible to any cfficer charged with
enforcement of [this act]y an employment certificate issued
by a superintendent of schocls or the department attesting
as to the age of the minore A superintendent of schools who
issues a certificate under this section snall refer a copy
of this certificate to the departments and the depfrtment
shall retain a2 copy of all certificates issued by it

Saction 11« Enforcement —-- right to enter and inspect
premises and records —-- subpoena powers The department shall
enforce the provisions of [this act] and make complaints
against persons viclating its provisionse The department may
enter and inspect at any time any place or establishment
coverad by [this act] and have access to employment or aqge
certificates kept on file by the employer and such other
records as may aid in the enforcement of [this act]e The
department may subpoena the production of 211 documentary
evidence relating to its investication under {this actle

Section 12« Power to adopt rulese The department shall
adopt rulesy including definitions of tormsy to carry out
the purnoses of [this act] and to prevent the circumvention
or evasion thereof.

Section 13. Penaltiess An employer who violates any of
the provisions of [this act] is quilty of a misdemeanor anag
is osunishable as provided in 46-13~212. fach day during

which any viclation of [this act] continues constitutes 2
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separate and distiact offensesy and the employment cf any
minor in violation of [this act] constitutesy with respect
te each minor so employeds a separate and distinct offens>.

Section l4e Severabilitye If a part of this act s
invalidy all valid parts that ar~ severable from the invalid
part remain in effects If & part of this act is invalid in
one or more of its applicationss the part remains in effect
in all wv&lid applications that are severable from the
invalid applicationse

Section 15« Repezlers Sections 41-2-101 throuch

41-2-121e MCAs are repealed.
-End-
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