
March 29, 1979 

April 5, 1979 

April 6, 1979 

April 7, 1979 

April 9, 1979 

April 11, 1979 

April 12, 1979 

April 13, 1979 

April 20, 1979 

HOUSE JOINT RESOLUTION 64 

IN THE HOUSE 

Introduced and referred to 
Select Committee on Employee 
Compensation. 

Rereferred to Committee on 
Appropriations. 

Committee recommend bill, do 
pass. 

Printed and placed on members' 
desks. 

Second reading, as amended. 

Considered correctly engrossed. 

Third reading, passed. 

IN THE SENATE 

Introduced and referred to 
committee on Labor and Employment 
Relations. 

Died in Committee. 
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RESOlUTION NOo ~-
HHROOU(E ~-~~-----

J c.J '~' ~ riA~~.,____ 

A JOINT R£SOLUTION 
3d~'f:_-~ 

OF THE SENATE AND THE HOUSE OF 

REPR~SE'lTATlVES OF THE STATE OF ~ONTANA REQUESTI~G 

ASSIGNMENT Of AN INTERIM (O~KITT~E TO STUDY THE ~ERITS OF 

EXPA~DING THE USE OF PERMANENT PART-TIME EMPLOYMENT AND 

FLEXIBLE-TIME EMPLDVMENT JN STATE GOVERNMENT. 

HHEREASt permanent part-tillle employ11ent and 

flexible-time employment in state govern11ent have been found 

to have beneficial consequences in several other states; and 

WHEREAS, peronanent part-tille ellploylllent and 

flexible-time employeent are i11portant and innovative 

concepts that may have great potential as additional 

staffing options for state qovern~~ent; and 

WHERfASt permanent part-time employment allows greater 

flexibility in shifting personnel to 11eet fluctuating work 

loads; and 

WHEREAS• permanent part-time elllployment offers the 

potential of expanded service hours to the public; and 

WHEREAS, permanent part-time e11ployment has potential 

to lower personnel costs because overtime for full-time 

employees may be reduced; and 

WHEREAS• permanent part-time employment may enhance the 
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state•s ability to retain experienced employees who can not 

or do not wish to re•ain full ti11e; and 

WHEREAS, permanent part-time employ~ent may increase 

productivity in st~te government and reduce tardiness. 

absenteeism. break periodso errand running and fatigue; and 

WHEREAS, permanent part-ti one e~~~p 1oy-nt and 

flexible-time employment have great potential to create 

greater job satisfaction and •ore productive use of working 

hours; and 

WHEREASt permanent part-time employment and 

flexible-time employment. have the potential of recruiting 

individuals from a different labor pool than currently 

serves state government; and 

WHEREASo permanent part-ti•e employ•ent and 

flexible-time employ.,cnt could allow pre~ently unemployed 

handicapped person~, women, students. retired persons, and 

others to use their talents productively; and 

WHEREAS, flexible-ti-e employeent could give full-time 

e•ployees a sense of personal control and responsibility. 

thereby increasing morale; and 

WHER~AS, flexible-time employment ha~ potential to 

reduce commuter flow at peak rush hour periods and may 

result in further energy savings. 

NOW, THEREFORE, BE IT RESOLVED BY THt SENATE AND THE HOUSE 
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OF REPRESENTATIVES OF THE STATE OF MONTANA: 

Z (1) That an interiM committee be assiqned to conduct a 

3 study of the po~ential expansion of peraanent part-time 

4 employment and flexible-tiae eMployment opportunities and 

s progra•s by the state of Montana and to deterMine whether 

6 such e•ployaent options could be effectively used by the 

1 state. 

8 (2) That the study include at least the following: 

9 

10 

11 

(a) a review and evaluation of these 

systeas and related legislation in other states; 

(b) a review of existing Mdntana laws to 

e•ployaent 

identify 

12 potential barriers to the expansion of peraanent part-ti•e 

13 eaploy.ent and flexible-ti•e eaployaent in state governeent; 

14 (c) an assessment of methods designed to encourage 

15 eanagers and supervisors to ievle.ent these innovative 

16 eMploy~nt systeMs; and 

11 (d) a speciaa eaphasis on proble•s relatin~ to fringe 

18 benefits, training costs. unemployment coMpensation. and 

19 social security costs versus potential increases in worker 

zo 

21 

productivity. morale, and affirmative action qoalso 

{3) That the committee prepare a report of its 

22 findings and conclusions together with its reco•mendations 

23 and necessary legislation for submission to the 47th 

24 Legislature• 

-End-
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Approved by Comm. 
on Appropriations 
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OF ~E AND THE HOUSE OF A JOINT RESOLUTION 

REPRESE"'TATIYES OF THE STATE Of MONTANA RfQUESTJNG 

ASSIGNMENT OF AN INTERIM COMMITTEE TO STUDY THE MERITS OF 

EXPANDING THE USE OF PERMANENT PART-TIME EMPLOYMENT AND 

FLEXIBLE-TIME EMPLOYMENT JN STATE GOVERNMENT. 

WHEREAS, per11anent part-tille e~~ployaent and 

flexib1e-tiae e•ploy•ent in state govern•ent have been found 

to have beneficial consequences in several other states; and 

WHEREAS, peraanent part-ti•e e~~ployaent and 

flexible-time e.ploy11ent are i11portant and innovative 

concepts that 11ay have great potential as additional 

staffing options for state govern.ent; and 

WHEREAS, per11anent part-ti•e ••ploy11~nt allovs greater 

flexibility in shifting personnel to meet fluctuating vork 

loads; and 

WHEREAS, per•anent part-tiae ~ploy11ent offers the 

potential of expanded service hours to the public; and 

WHEREAS, per•anent part-tl•e e11ploy11ent has potential 

to lower personnel costs because overtime for full-tille 

e11ployees may be reduced; and 

WHEREAS, permanent part-ti•e e•ploy•ent may enhance the 
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state•s ability to retain experienced e~~ployees vho can not 

or do not wish to re11ain full tiae; and 

WHEREAS, per11anent part-ti~~e e•ploy~~ent 11ay increase 

productivity in state governll8nt and reduce tardiness• 

absenteeiSIIt break periods• errand running and fatigue; and 

WHEREASt per11anent part-ti .. eaploy-nt and 

flexible-ti•e e11ploy11ent have great potential to create 

greater job satisfaction and sore productive use of working 

hours; and 

WHEAEASt peraanent part-tiiiB eaploy•ent and 

flexlble-tille eaploy~~ent. have the potential of recruiting 

individuals fr011 a different labor pool than currently 

serves state govern .. nt; and 

WHEREAS• per•anent part-ti .. e~~ploy .. nt and 

flexible-till8 e•ploy .. nt could allow presently un .. ployed 

handicapped persons, wo~~Bn• students. retired persons. and 

others to use their talents productively; and 

WHEREAS• flexible-till8 e•ploy .. nt could give full-tlae 

e11ployees a sense of personal control and responsibility. 

thereby increasing Morale; and 

WHEREAS, flexible-ti•e e11ploy11ent has potential to 

reduce COIIIIUter flow at peak rush hour periods and •ay 

result in further energy savings. 

NOWt THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE 
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1 Of REPRESENTATIVES Of THE STATE Of MOWTANA: 

2 111 That an interi• c~ittee be assigned to conduct a 

3 study of the potential expansion of permanent part-tiae 

~ e•ploy•ent and flexible-ti•e e•plo~ent opportunities and 

S progra•s by the state of Montana and to deter•ine whether 

6 such e~loy .. nt options could be effectiYely used by the 

1 state. 

8 Ill That the study Include at. least the following: 

9 (a) a review and evaluation of these e•ployeent 

10 syst.eas and related legislation in other states; 

11 (b) a tevlew of existing M~nt.ana laws to identify 

12 potential barriers to the expansion of pereanent. part-ti•e 

13 eMploy•ent and flexible-t.i•e e•ployeent. in state governeent; 

1~ (cl an assess•ent. of •ethods designed to encourage 

lS •anagers and supervisors to i•pleeent these innovative 

16 e•ployeent systees; and 

l1 ld) a special eephasis on proble•s relating to fringe 

18 benefits• training costs. une•ployeent. coepensationo and 

19 social security costs versus potential increases in worker 

20 productivity, .orate. and affireative action goats. 

21 (3) That the co .. ittee prepare a report of its 

22 findings and conclusions together with its recoeeandations 

23 and necessary legislation for subeission to the 41th 

24 legislature. 

-End-
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HOUSE JOINT RESOLUTION NOe ~~ 

INTRODUCED BY HARPERt POitTEitt KEMMISt HIRSCMt 

GOULOt OONALOSONt NORDTYEDTt UHDEt HAYNE 

A JOINT RESOLUTION 

REPRESENTATIVES OF 

Of T .. Ji SENATE AND THE 

THE STATE OF MONTANA 

HOUSE Of 

llEQUESTJN6 

fo55UNMN"--8F-AH--HfftfM Mll .. fl'EE lH£ DEfAIJMfMI Qf 

AQMINIHRAIION TO STUDY THE IIERJTS OF EXPANDING THE USE OF 

PERMANENT PART-TIME EMPLOYMENT AND FLEXIBLE-TIME EMPLOYMENT 

IN STATE GOVERNMENT. 

WHEREAS, per.anant part-tl.. ..plo,..nt and 

flexible-ti .... ploy .. nt In state gover~nt have been found 

to have beneficial consequences in several other states; and 

WHEREAS, perunant part-tJ• Hlploy•nt and 

flexible-tl•e e.ploy .. nt are laportant and Innovative 

concepts that uy have great potential as additional 

staffing options for state governaent& and 

WHEREAS, peraanant part-tl .. .-ploy .. nt allONs greater 

flexibility In shifting personnel to ... t fluctuating work 

loads; and 

WHEREASt per•anant part-tl.. .-ployaent offers the 

potential of expanded service hours to the public; and 

WHEREAS, perunent part-ti .. e~loyaent has potential 

to loNer personnel costs because overtiae for full-tlae 
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eaploy .. s aay be reduced' and 

WHEREAS, per .. nant ,.rt-tt• ..ple.,...- •Y ~e tiM 

state•s ability to retain experienced .-ployees ~can ~ 

or do not whh to reuln full U•& Mtf 

VHE!lfAS. per .. nant part-tt.. ...,..,.. ... ., lncr .. se 

productivity In state 90YW,_.M ancl r~ tardiness, 

absenteel••• break periods• erraPCJ running and fatigue; •nd 

wtEitEASt per•nent ,_t-tl.. 811Plopent. and 

flextble-~1 .. eaployMnt haVe _great potential to create 

greater job satisfaction and 80re productive use of working 

hours; and 

VHEitEASt per .. nent: part-tt.. ..,loy .. nt and 

flexlble-tl .. eaployaent have the potential of recruiting 

Individuals fr011 a different labor peol than currently 

serves state go,.,.n .. ntl end 

NHEitEASt per .. nent part-tl.. ..,loy..nt and 

flexlble-tl .. eaplo.,..nt could allow presently une.ployed 

handicapped persons, IIIO...Ot student:st retired persons, end 

others to use their talents productively; and 

WHEREAS, flexlble-tl .... ploy .. nt could give full-tl .. 

eaployees a sense of personal control and responsibility, 

thereby Increasing aorale; and 

WHEitEASo flexlble-tl.. ~loyaent has potential to 

reduce ca.auter flow at peak rush hour periods and .. ., 

result In further energy savings. 
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HOM, THEREFORE• BE IT RESOLVED BY THE SENATE ANO TNE HOUSE 

OF REPRESENTATIVES.OF THE STATE DF MONTANA: 

(1) T~ en--~1• e ... ltt.. THE DEPABTNENJ Qf 

5 AQtiiMISTBAJI(W be assigned to conduct a study of the 

6 potential expansion of per.anent part-tl.. e~~plo.,..nt and 

1 flexlble-tl .. e.plo,.ant opportunities and progra.s by the 

B state of Morrtana and to deterel ne w1Mthoer such aaplor-nt 

9 options could be effectively us.cl by the state. 

10 

11 

(2J That the study Include et least the folloMingt 

(a) • • review and evaluation of these eeploy .. nt 

12 syst ... and related legislation In other. statasJ 

13 (bJ a revl• of existing "ontana laws to Identify 

1~ potential barriers to the expansion of pereanent part-tl .. 

15 eeploy .. nt and flexlble-tl .. -plo.,..nt In state governMntl 

16 (c) an assess .. nt of .. thods designed to encourage 

11 .. nagers and supervisors to leple•nt these Innovative 

1B eep 1 oy..nt syste .. ; and 

19 (dJ a special ettphasls on problees relating to fringe 

20 benefits. training costs, une~~p1or-nt coepensatlon, and 

21 social security costs versus potential Increases In worker 

22 productivity, eorale, and afflreative action goals• 

23 (3) ftlet the---.e-lttee- ,repere - THE DEPABTftENJ Qf 

2~ AQIIMJ$TIATIQN SHALL SUJMIT $EMIAMMUAL PIQiiES$ BEPQRT$ IQ 

25 THE LE&I$LATtyE CQUNGIL. AND IT$ FIIAL report of Its 

-3- H.JB 61t 
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fIndIngs and conclusIons together wIth Its recCM~eendat I om; 

and necessary legislation for subelsslon to the lt7th 

Legislature. 

-End-
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