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LC 1994,01

INTRODUCE

A JOINT RESOLUTION OF THE SENATE AND HOUSE

REPRESEMTATIVES OF THE STATE OF MONTANA REQUESTING
ASSIGMMENT OF AN INTERIM COMMITTEE TO STUDY THE MERITS OF
EXPANDING THE USE OF PERMANENT PART-TIME EMPLOYMENT AND

FLEXIBLE~TIME EMPLOYMENT IN STATE GOVERNMENT.

WHEREAS, permanent part-time employment and
flexible-time employment in state government have been found
tc have beneficial consequences in several other states; and

WHEREAS, permanent part-time employment and
flexible-time employment are important and innovative
concepts that may have great potential as additional
staffing options for state government] and

WHEREASs permanent part-time employment allows greater
flexibitity in shifting personnel to meet fluctuating work
locads; and

WHEREASe permanent part-time employment offers the
potential of expanded service hours to the publici and

WHEREASs permanent part-time employment has potentia)
to tower personne! <¢osts because overtime for full-time
employees may be reduced; and

WHEREASs permanent part-time employment may enhance the
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state's ability to retain experienced employees who can not
or do not wWish to remain full time; and

WHEREASs permanent part-time employment may increase
productivity in state government and reduce tardinesss
absenteeismy break periodsy errand running and fatigue; and

WHEREAS, permanent part-time employment and
flexible-time employment have great potential to create
greater job satisfaction and -oré productive use of working
hours; and

WHEREAS permanent part-time employment and
flexible-time employment have the potential of recruiting
individvals from a different 1labor pool than currently
serves state qovefnnent; and )

WHEREAS permanent part-time employment and
flexible-time employment could allow presently unemployed
handicapped personss womens studentss retired personss and
others to use their talents productively? and

WHEREASy flexible-time employment could give full-time
employees a sense of personal control and responsibilitys
thereby increasing morale; and

WHEREAS, flexible-time employment has potential to

reduce commuter flow at peak rush hour periods and may

result in further energy savingses

NOWe THEREFODRE, BE IT RESOLVED BY THt SENATE AND THE HOUSE
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OF REPRESENTATIVES OF THE STATE OF MONTANA:

{1} That an interim committee be assigned to conduct 2
study of the potential expansion of permanent part-time
employment and flexible-~time employment opportunities and
programs by the state of Montana and to determine whether
such employment options could be effectively wused by the
state.

{2) That the study include at least the following:

(a) a review and evaluation of these employment
systems and related legislation in other states;

{b) a review of existing Mdntona Jaws to identify
potential barriers +to the expansion of permanent part-time
employment and flexible-time employment in state government;

{c) an assessment of methods designed to encourage
managers and supervisors to implement these innovative
employsent systems; and

{d}) @ special emphasis on problems relating to fringe
benefitses training costse uneamployment compensations and
social security costs versus potential increases in worker
productivitye morales and affirmative action goalse

{3) That the committee prepare a report of its
findings and conclusions together with its recommendations
and necessary legislation for submission to the &Tth
Legislaturee

-End-~
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Approved by Comm.
on Appropriations
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OF REPRESENTATIVES OF THE STATE OF MONTANA:

{l) That an interim committee be assigned to conduct 3
study of the potential expansion of permanent part-time
employment and flexible-time employment opportunities and
programs by the state of Montana and to determine whether
such employment options could be effectively used by the
state.

(2} That the study include at least the following:

{ay a review and evaluation of these emsployment
systems and related legislation in other states;

(b} a teview of aexisting H&ntana laws to identify
potential barriers to the expansion of persaneant part-time
employment and fiexible-time employment in state government;

{c) an assessment of methods designed to encourage
managers and supervisors to implement these innovative
employment systems; and

{d) a special emphasis on problems relating to fringe
benafitse training costse unemployment compensations and
social security costs versus potential increases in worker
productivitys morales and affirmative action goalse

{3) That the committee prepare a3 report of its
findings and conclusions together with its recommendations
and necessary legislation for submission to the 4Tth
Legislature.

-End-
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HJR 0064/02

HOUSE JOINT RESOLUTION NGs 64
INTRODUCED BY HARPERs PORTERe KEMMISs HIRSCHe
GOULDy DONALDSONy NORDTVEDTe UHDEs HAYNE

A JOINT RESOLUTION OF THE SENATE AND THE  HOUSE OF
REPRESENTATIVES OF THE STATE OF MONTANA REQUESTING
ASSEGNMENT-~BF——AN-~ENFERFN--COMMEFFEE JTUC DEPARTMENT _ _QF
ADMINISTRATION TO STUDY THE MERITS OF EXPANDING THE USE OF
PERMANENT PART-TIME EMNPLOYMENT AND FLEXIBLE-TIME EMPLOYMENT
IN STATE GOVERNMENT.

WHEREASy permanent part-tise employment and
fiexible-time employment in state government have been found
to have beneficlal consequences in several other states; and

WHEREAS s parinmnt. part-time employment and
flexible—-time eapgloyment are imsportant and innovative
concepts that may have great potential as additional
staffing options for state government; and

WHEREASy permanent part-time emplioyment allows greater
flexibility in shifting personnel to meet Ffluctuating work
loads; and

WHEREASy permanent part-tise employment offers the
potential of expanded service hours to the publlici and

WHEREASy permanent part-time employment has potential

to lower personnel costs because overtime for full-time
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smployees may be redyced; and

WHEREAS: permanant part-tias employment say enhesnce the
state®s ability to retain experienced employees who Can not
or do not wish to remain full time; and

WHEREASs permsanent part-tiss esployment may increase
productivity in state government and reduce tardiness,
absenteeisay break periodse errand running end fatigue; and

WHEREAS» parassnent part-tiase esaployment and
flexible-time e-p]oylcnt have great potential to create
greater job satisfaction and sore productive use of working
hours; and

WHEREAS o permanent part-time saployment and
flexible-time --ph'aynnt have the potential of recrulting
individuals from a different labor peool than currently
serves state governmenti and

WHEREAS» permanent part-tine saployment and
flsxible~tine employment could allow presently unemployed
handicapped personsy womens studentse retired personss and
others %o use their talents productively; and

WHEREASy flexible~time employment could give full-time
employees a sense of personal control and responsibilitys
thereby increasing morale; and

WHEREASs flexible-time employment has potential to
reduce commuter flow at peak rush hour perlods and wmay

result in further snergy savingse

-2~ HJR 64
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NOWes THEREFOREe BE IT RESOLVED BY THE SENATE AND THE HOUSE
OF REPRESENTATIVES,K OF THE STATE OF MONTANA:

(1) That en--interim——committes THE OEPARTMENT _ OF
ADMINISIRATION bs assigned to conduct a study of the

potential expansion of permanent part-time employment and'

_flexible~time employment opportunities and programs by the

state of Montana and to determine whether such esployment
options could be effectively used by the state.

{2) That the study include at lsast the following:

(a) a * review and evaluation of these enployaent
systems and related legislation In other statess

{b} @& review of existing Montana laws to identify
potential barriers to the expansion of persanent part-time
smploysent and flexible-time employment in state governments

{c) an assessment of wmethods designed to encourage
managers and supervisors to implement th@so innovative
employment systems; and

{d) a special emphasis on problems relating to fringe
benafitss training costsy; unemployment compensations and
social security coits versus potential Increases in worker
productivity, morales and affirmative action goalss

(3) Fhat-—the—ecosnittee-—-prepere——e IHE _QEPARINENT OF
ARMINISTRAYTION SHALL SUBMIY SEMIANNUAL PROGRESS EEPORIS 1O
IHE__LEGISLATIVE COUNCIL: AND _IJS_ FINAL report of Its

-3 HJR 64
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findings and conclusions togathor with its recommendations
and npecessary legislation for submission to the &7th

Legislaturee.

-End-
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