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HOUSE JOINT RESOLUTION NO. 1 

INTRODUCED BY GERKE, METCALF, LORY 

January 8, 1979 

January 9, 1979 

January 10, 1979 

IN THE HOUSE 

Introduced and referred 
to Committee on Appropriations. 

Committee recommend bill 
do pass. Report adopted. 

On motion rules suspended. 
Bill placed on second 
reading this day. 

Second reading, do pass. 

On motion rules suspended. 
Bill placed on third 
reading this day. 

Third reading, passed. 
Transmitted to second house. 

IN THE SENATE 

Introduced and referred to 
Committee on Legislative 
Administration. 

Committee recommend bill 
be concurred in as amended. 
Report adopted. 

On motion rules suspended. 
Bill referred to second reading 
for consideration this day. 

Second reading, be concurred in. 

On motion rules suspended. 
Bill placed on calendar for 
third reading this day. 

Third reading, concurred in 
as amended. 



IN THI:: f!OUSI-: 

January 11, 1979 

-2-

Returned from second house. 

Concurred in as amended. 

On motion rules suspended. 
Bill placed on second reading 
this day. 

Second reading, amendments 
adopted. 

On motion rules suspended. 
Bill placed on third reading 
this day. 

Third reading, amendments 
adopted. 

Sent to enrolling. 

Reported correctly enrolled. 
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INTRODUCED, BY 1~ I IY' It llbf(" '¢;£'/ 

A JOINT RFSOLUTION OF THE SENATE AND THE HOUSE Of 

REPRESENTATIVES OF THE STATE OF MONTANA PLACING LtGlSLATIVE 

EMPLOYEES ANO ATTACHES UNDER THE DIRECTION OF THE RESPECTIVE 

LEGISLATIVE ADMINISTRATION COHHITTfES USI~G THE STATEWIDE 

PAY PLAN AS A GUIDE. 

WHEREAS, It Is necessary to establish an orderly pay 

plan for legislative employees and attaches which recognizes 

the need to coapensate those e•ployees on a siMilar basis to 

other state e•plbyees. 

NDWo THEREFORE, BE IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE OF MONTANA: 

tl) That the following positions are classified in t~ 

grades Indicated: 

Grade 20 

Chief tlerk of the House 

Secretary of the Senate 

Gradg lT 

Sergeant-at-ar•s 

Grade u 

Chaplain 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

Zl 

Zit 

25 

Grade 12 

Assistant to Secretary of Senate 

Assistant to Chief Clerk of House 

Researcher II 

Grade 11 

Chief Stenographer 

Bills Clerk 

Journal Clerk 

Senate Business Manager 

Assistant Sergeant-at-ar•s 

Assistant Senate Business Manager 

Grade 10 

Bills Coordinator 

Assistant Chief Stenographer 

Assistant Journal Clerk 

Assistant Bills Clerk 

Secretary 

Bills Distributor 

A.end .. nts Coordinator 

Grade 9 

Assistant Bills Coordinator 

Researcher I 

Assistant Bills Distributor 

Gra<fe 8 

Reading Clerk 
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Assistant A•endments Coordinator 

GrMe 7 

S~grapher/Status Input Technician 

Stenographer 

Supply Clerk 

Posting Clerk 

Grode 6 

Typist 

Proofreader 

Clerk-Typi5t 

Status Clerk 

Grade S 

Parking Attendant 

Door.aft 

Security Guards 

Page Supervisor in the House 

Grade 1 - Step 6 

Page 

LC 0712/01 

(Z) That the personal aide to Representative Gould 

shall be paid a salary of 5900 per month> 

(3) That the chief clerk of the houseo 

the senate and sergeants-at-ar•s shall 

descriptions for the positions listed ~hich 

the •ini•u~ qualifications for each 

secretary of 

develop job 

shall contain 

position. The 

descriptions shall be approved by the respective legislative 
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adeini'stration co••lttees; 

(It) T~t the gradeso steps and salaries authorized 

thereto ·are those contained In the fiscal year 1979 pay 

schedule approved by the 1977 legislature in Hous~ Pill 8J~; 

(5) That. all positions classified below 9rade 17 shall 

receive coepensatlon for ti .. ~rked beyond ItO hours per 

week at the rate of t.l.a and a half. Such overtiee shall be 

approved by the respective legislative adeinistration 

co .. lttees or their designated representatives before the 

overti .. is worked; 

(6) That. positions classified at grade 17 and above 

shall receive a salary for ltC hours per week regardless of 

the number of hours worked; 

il) That the respective legislative adainistration 

co••lttees shall detereineo using the state~ide pay plan as 

a guideo the appropriate co•pensation for each eaployee 

based on previous experience; 

C8J That no additional benefits such as sick pay, 

vacation payo sta~e retirement. contribution• state health 

insurance 

authorized. 

e•ployees; 

contribution or 

and Z-1&-617(l) 

longevity allo~ances are 

does not apply to legislative 

(9) That the distinction between researcher I and II 

is that the higher position requires a college degree and 

one year of research experience; 

-4-
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1 (10) That the chaplains shall be paid for two hours per 

2 le9islative day served. 

-End-
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On motion rules suspended, 
yellow printing dispensed. 

INTRODUCED BY .~ l &X I' 1J bfF v=rr•;t 

A JOINT RESOLUTION OF THE SENATE AND THE 

Approved by Comm. 
on Appropriation 

HOUSE Of 

REPRESENTATIVES Of THE STATE Of MONTANA PLACING L~GlSLATIVE 

EMPLOYEES AND ATTACHES UNDER THE DlR~CTION OF THE RESPECTIVE 

LEGISLATIVE AOMINISTRATION COMMITTEES USING THE STATEWIDE 

PAY PLAN AS A GUIDE. 

WHEREASo it is necessary to establish ~n orderly pay 

plan for legislative e•ployees and attaches which recognizes 

the need to co•pensate those e•ployees on a sl•ilar basis to 

other state e•ployees. 

NOWo THEREFORE, 8E IT RESOLVED BY THE SENATE AND THE HOUSE 

OF REPRESENTATIVES OF THE STATE OF MONTANA: 

(1) That the follo~ing positions are classified in t~ 

grades indicate~ 

Grade 20 

Chief Clerk of the House 

Secretary of the Senate 

Grade 11 

Sergeant-at-arms 

Grade u 

Chaplain 

1 

2 

3 

" 
5 

6 

T 

8 

9 

10 

11 

12 

13 

1~ 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

LC DTlZ/01 

Grade lZ 

Assistant to Secretary of Senate 

Assistant to Chief Clerk of House 

Researcher II 

Grade 11 

Chief Stenographer 

Bills Clerk 

Journal Clerk 

Senate Business Manager 

Assistant Sergeant-at-ar•s 

Assistant Senate Business Manager 

Grade 10 

Bills Coordinator 

Assistant Chief Stenographer 

Assistant Journal Clerk 

Assistant Bills Clerk 

Secretary 

Bills Distributor 

A-nd-nts Coordinator 

Grade 9 

Assistant Bills Coordinator 

Researcher 1 

Assistant Bills Distributor 

Grade 8 

Reading Clerk 

-z-

T H I R D R E A D I N G 

l-IT~ I 



1 

z 
3 

~ 

5 

6 

1 

8 

9 

10 

11 

12 

13 

1~ 

15 

16 

11 

18 

19 

20 

Zl 

22 

Z3 

Zit 

25 

Assistant A~ndments Coordinator 

Grade I 

Stenographer/Status Input Technician 

Stenographer 

Supply Clerk 

Posting Clerk 

Grade 6 

Typist 

Proofreader 

Clerk-Typist 

Status Clerk 

t;radl! S 

Parking Attendant 

Ooor•an 

Security Guards 

Page Supervisor in the House 

Grade I - Step 6 

Page 

LC O"FFZ/01 

(Z) That the personal aide to Representative Gould 

shall be paid a salary of $900 per month; 

(3) That the chief clerk of the house, secretary of 

the senate and sergeants-at-ares shall develop job 

descriptions for the positions listed Nhich shall contain 

the •lnl•u• qualifications for each position. The 

descriptions shall be approved by the respective legislative 

-3-

1 

l 

3 

~ 

5o 

6 

7 

8 

9 

10 

ll 

12 

13 

H 

15 

16 

11 

18 

19 

20 

!1 

22 

23 

Zit 

2'5o 

LC 071Z/Ol 

adeinistration coeeittees; 

(It) That the grades, steps and salaries authorized 

thereto are those contained In the fiscal year 1979 pay 

schedule approved by the 1977 legislature in House Bill 83~; 

(5) That all positions classified beloN qrdde 17 shall 

receive coepensation for ti.e vorked beyond ~o hours per 

Neek at the rate of tl .. and a half. Such overtiee shall be 

approved by the respective legislative adeinistration 

co .. ittees or their designated representatives before the 

overtl .. is vorked; 

(6) That positions classified at grade 17 and above 

shall receive a salary for 40 hours per veek regardless of 

the nu~er of hours vorked; 

(7} That the respective legislative adelnistration 

coamittees shall deterelneo using the stateNide pay plan as 

a guide• the appropriate coapensation for each e•ployee 

based on previous experience; 

{8) That no additional benefits such as sick payo 

vacation pay, state retire .. nt contribution• state health 

insurance 

authorized, 

eeployees; 

contribution or 

and 2-18-617{2) 

longevity alloNances are 

does not apply to legislative 

(9) That the distinction betNeen researcher I and II 

is that the higher position requires a college degree and 

one year of research experience; 
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HOUSE JOINT RESOLUTION NO. 1 

INTRODUCED BY GERKEo "ETCALfo LORY 

A JOINT RESOLUTION Of THE SENATE AND THE HOUSE OF 

REPRESENTATIVES OF THE STATE OF "ONTANA PLACING LEGISLATIVE 

~"PLOYEES AND ATTACHES UNDER THE DlRECT!UH OF THE RESPECTIVE 

LE~ISLATIVE A0"1N1STRATION Cu"~lTTEES USING THE STATE~IDE 

PAY PLAN AS A GUIDE. 

WHEREASo it is necessary to establish an orderly pay 

plan for leqislatlve ••ployees and attaches which recognizes 

the ne~d to co•pensate those e•ployees on a si•llar basis to 

other state e•ployees. 

NOWo THEREFORE, SE II RESOLVED BY THE SENATE AND THE HOUSE 

OF R~PRESENTATlVES OF THE STATE OF "ONTANA: 

(1) That the follo~ing positions are classified in the 

grades Indicated: 

GLtile_ z.II 

ChieF Clerk of the House 

Secretary of the Senate 

ti !..4l1l:_ ll 

Sergeant-at-ares 

!iU!.I.iLb 

Chaplain 

1 

l 

3 

"' 
o; 

b 

1 

8 

9 

10 

11 

ll 

u 

1"' 

1~ 

lb 

17 

18 

19 

20 

~1 

22 

23 

t4 

.25 

~u 

Assistant to Secretary of Senate 

Assistant to Chief Clerk of House 

Researcher II 

fiLBL.ll 

Chief Stenographer 

Bills Clerk 

Journal t:lerk 

Senate Business "anager 

Assistant Sergeant-at-arms 

Assistant Senate Business "anager 

iiUiiL.lil 

Bills Coordinator 

Assistant Chief Stenographer 

Assistant Journal Clerk 

Assistant Bills Clerk 

Secretary 

Bills Distributor 

Aeend~ents Coordinator 

GL<:I1tL2 

Assistant Bills Coordinator 

Rasearcher 1 

A~sostant Bills Distributor 

tiUIIll:_!!. 

Re<u:linq Clerk 
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Assistant Aaendm~nts Coordinator 

'""Ll 
Stenographer/Status Input Technician 

Steno9rapher 

Supply Clerk 

Posti~g C Jerk 

Grade 6 

Typist 

Proofreader 

Clerk-Typist 

Status C Jerk 

li.ui&Ll 

Parking Attendant 

Ooor~~an 

Security Guards 

Page ~upervisor in the House 

GraGe 1 - St&g~ 

Page 

HJR 0001/0Z 

(21 That the personal aide to R~presentativ~ Could 

shall be paid a salary of 5900 per aonth; 

(3) That the chief clerk of th~ houseo secretary of 

thfo senate and sergeants-at-arms shall develop job 

descriptions ~-- tone ~IHt.fo!K HUe4 .-;c;,h sbaU _c;fH'M,aia 

t~ minimum qualifications for each position. The 

oescriptions shall be approved by the respective legislative 
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HJR 0001/02 

administration coamittees; 

(4~ That the qrades. steps and salaries authorized 

thereto are those contained in the fiscal year 1979 pay 

schedul~ approved by the 1917 legislature in House Pill »34; 

(St That all positions classified below grade 17 shall 

receive coapensation for tiae worked beyond 40 hours per 

week at the rate of ti.e and a half. Such overtiae shall be 

approved by the respectiv• legislative adainistration 

co .. ittees or their designated representatives before the 

overtl- Is workedl 

(b) That positions classified at 9rade 17 and above 

shall receive a salary for 40 hours per week regardless of 

the nuaber of hours worked; 

(l} That the respective legislative ad•inistration 

comeittees shall deter•ine• using the statewide pay plan as 

a guide• the appropriate co~ensation for each e•ployee 

based on previous experience; 

(8) That no additional benefits such as sick pay. 

vacation pay. ~-~.--r~+~~een~r+&a~+~ state health 

ins.ur.ance contribution or longevity allo1111ances are 

authorized• and 2-18-&17(2) does not apply to legislative 

eaployees; 

.,, nJBt.IC Ertnaun agnsem=m sx:;rm l.'!ti!ffii'S SHAH 

BE AYAIL68LE AT THE OPTION Qf THE EMPLOYEE PBDYIPED THE 

EMPLQIEE Pays THE FULL EMPLoYER AND EMPLOYEE CQNIB18UTION. 

-4- HJR 1 



HJR 0001/02 

1 t9t~l fhat the distinction betw .. n researcher I and 

2 It is that thP. higher position requires a college degree and 

3 one year of r@5edrch experi•nce; 

~ tt9tilll That the chapldins shall be paid for t~o hours 

5 ver legislative day served. 

-End-

-s- HJR 1 



January 10, 1979 

SENATE STANDING COMMITTEE REPORT 

That House Joint Resolution No. 1 be amended as follows: 

1. Page 4 line 19. 
Strike: "state retirement contribution," 

2. Page 4. 
Following: line 22. 
Insert: 11 (9) Public employees retirement system benefits shall be 
available at the option of the employee provided the employee pays 
the full employer and employee contribution." 
Renumber: subsequent subsections 


