— CHAPTER NO. (2%

HOUSE BILL NO. 891

INTRODUCED BY SOUTH, GERKE, DUSSAULT, VINCENT, RAMIREZ

IN THE HOUSE

February 23, 1979 ' Introduced and referred to
Committee on Appropriations.

February 27, 1979 Rereferred to Select Committee
on Employee Compensation.

April 4, 1979 Rereferred to Committee on
Appropriations.

April 7, 1979 Committee recommend bill do
pass as amended. Report adopted.

April 9, 1979 Printed and placed on members'
desks.

April 10, 1979 Second reading, do pass as
amended.

April 10, 1979 On motion rules suspended

and bill placed on third
reading this day.

Third reading, passed.

Engrossed before transmittal.
Transmitted to second house.

IN THE SENATE

April 11, 1979 Introduced and referred to
Committee on Finance and
Claims.

April 16, 1979 Committee recommend bill

be concurred in as amended.
Report adopted.

April 17, 1979 Second reading, concurred in.
On motion rules suspended.

Bill placed on Calendar for
third reading this day.



April 17, 1979 Third reading, concurred in
as amended.
IN THE HOUSE

April 18, 1979 Returned from second house.
Concurred in as amended.

Second reading, amendments
adopted.

Third reading, amendments
adopted. Sent to enrolling.

Reported correctly enrolled.
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2&3&&, ILL NO. _Zﬂ_l_

INTRODUCED BY ~aL /té‘fé{ Aﬂwa@u{ %/U(E/Vf_

A BILL FOR AN ACY ENTIYLED: ®AN ACT TO ESTABLISH STATE

EMPLOYEE COMPENSATION AND PROVIDE PAY SCHEDULES FOR FISCAL
YEARS 1980 AND 1981; APPROPRIATING FUNDS THEREFOR; AMENDING
SECTIONS 2-18-101s 2-18-1069 2-18-30ly 2-18-302, 2-18-304,
2-13-305¢ 2-18-311y 2-1IB~312¢ 2-18~TOls ANC 2-18-T03, MCA;

AND REPEALING SECTICN 2-18-30Ts MCA."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTAMA:
Section le Section 2-18-101s MCAy is amended to read:
n2-18-101. Definitionss As used in parts 1 through 3

of this chapters the following definitions apply:

(1) "Agency® wmeans a departmente. boards cosmissione
offices bureauy institutions or unit of state government
recognized in the state budget.

(2) “Compensation™ means the annual wage or salary
plus the enmual state contribution ef-—hestth-—injurenee
premiums to group bepefits under provisions of 2-1R-703.

(3) ™Department®” mneans the department of
administrations.

{#) Except in 2-18-306+ “employee™ m=means any state
employee other than an employee excepted under 2-18-103 frowm

the statewide classification systeme
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(5) “Personal staff® means those positions occupied by
employees appointed by the slected officials enumerated in
2-18-303(10).

(6) %Position® wmeans a3 collection of duties and
responsibilities currently assigned or dalegated by
compatent authoritys requiring the full-time, part-times or
intermittent eaployment of one persona

(T) “Program™ wmeans a cosbination of planned efforts
to provide a service.®

Section 2« Section 2-18~106¢ MCA, is awended to read:

%2-18-106. Ho Nimitation on legislative asuthority.
Parts 13 end 25_apnd 3 do not 1limit the authority of the
legisYature relative to appropriations for salary and wagese
The budget director shall adjust his daterminations in
accordance with lTegislative appropriations.”

Section 2. Section 2-18-301ls MCA,y Is amended to read:

%2-18-30k. Roles Purpose and iotent of part -- rulese.
43} Ihe purpoase of this part is to pravide the coapensation
pecessary to _attract and retain cospetent and qualifieq
snployees in_prder to perform  the secvices the state s
required to proyide to its citiZens.

421 It _is_the inteot of the laegislature that the pay
{secti 113 L i 123 will 1 t stas
mlnxm_un.m_a_hii_usar_muu_m:um_m_.ﬂssnl
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years 1980 oand 198l1s pot including _increases that are
ethorwise provided for in [this_act]e

133 Ihe department $hall eondsavor 10 _adaicisics . Lbe
pay. program established by the Jegislature on the basis. of
serits internal equitys and competitiweness to exteroal
labor_morkets when fiscally ables

131 The department of--sdministrationy-—subject--teo
spprovel-by—the—budget—directory nay promuigate rules not
inconsistent with the provisions of this parts collective
bargaining statutess or negotiated contracts to <carry out
the purposes of this part.”

Section 4. Sectiéon 2-1I8-303y MCAy is amended to read:

®2-18~303. Procedures for utilizing pay schedulas. ¢}
Fhe-pay-motrin-provided-—in—2Z-18-331-—indicatea~~the-—snnust
eoupensation——-fer—-the-fiscat-year-ending-Jdune-38y-£9378y—for
each-~atap-—und--grede-—Ffor -——posttioni---eiassified-~-gnder
provisions——of——tows—Excopt—as--provided-—in—— 2~ 18-367-For
cottective--bargaining——unitsy—the-——conpentation—-of-———ench
employee— —sheliv-on—the-firat-day-of -the-first-poey-period—in
dutyvr-197Fv—as-determintd-by-thebudget--directory——bBo-—that
omount - -which--corresponds—to-the-grode-and-step-occupted-on
dune—30y-19FFv-Fhe-eaployet—wil I-sdvance—-ane--step--on——the
employeets——onniversary-date—ss-—deternined-by—the-deportment
of-pduintstrotionv—if—the—-employeeta-anniversary-dote——£alls

betwean-—tinctusived—dudy-—it-eand-the—first-day-of-the-firse
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pay—peried-of-153v-he-or-ahe—witi-advence-one—step-—on——the
firat-day-of—4thot-pey-periods

12y~ -The-- pay-matrix-provided-in—-2-18-312-indicotes-the
ennual-compensation—for—the-—fiscat-—year--ending——Jdune—-38vy
1939y—-for-sech—3tep—ond-grode—Ffor-positions-clessified—under
previstons——of-—owv—Except—es—provided——tn-——-2-18-38F-for
cottective--bargaining-—onitay——the-—compensetion—-—of-——-rach
enpltoyee-—shaliv—on—the-first—day-of-the—first-peay-seried-in
dutyy—19F8y—es-determined-by-the—budget——directory-—be-—-that
amount—--which-—corresponds—teo-the—grede—and-step-oceupied-on
dune—38y~1978x—-Fhe-employee-witi-adveance-—one——step--on--the
employeets——anniversary-dotea-os—determined—by-the-departsent
of —eduinistrationv—if-the-employeets-anniversory-date—-fatis
between—-{incivatves——dudly—i-and—the—firset-doy-of-the-first
poay-period-of-1938y—he—or-she-wiilt-advence-one-step-—on--the
firse—day-of-thet—peyperiody (1) The pay schedules prowvided

I bhedul . in_2-18-311_lodi



10
11
12
13
14
15
16
17
18
19
20
21
22
23
2¢

25

LC 1941701

step in the pay watrix each fiscal year- Howawers “B€ _the
epployee's anniversacy date falls betweeon July ] through ant
iocluding the first day of the first pay period of fiscal
year 19680 or 1981s as the case may hes be will _advance one
step on the figpst day of that pay periada

12} _The pay  scbedules provided _io 2-18-311 _and
2-18-312 and the proyisiops of subsection (1) of this
secticon do _not _apply to those institutional  feacherss
retail-clerk occupationss or blue-collar-craft ocqupatioos
compensated under _the pay schedules provided ia [sections
105 11 Qr 12]a

42} __Ihe pay schadulas provided Iin [sections 10s 1le
and 12) shall be implesented a3 fallowss

13} _The _pay _schedules oprovided 4{n f{sectioo 101}
indicate the annual cospensaticpn. far fiscal_ _years_ suding
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indicate the aonual compeasation for fiscal years _eading
duge . 30s  198Q: _and Juce 30: 1981s for those employges in
blus-collar-craft _eccupations __who  hawe  collectively
hargainsd separate classification and pay planss

£dy {1} No  member of a_ _hargaloing _unit _{whether
copprised of _institutional  teacharss _retail-clerk
pceupationss of Dblue-collar-craft pocypatiopss as the case

cospletsely  integrated . collective bargaining _agragsent
covering the hiennius epdiog Juoe 30 198)s

4ii1 lo _the even: that negotiatiop and ratification af
a conpletely integrated collective bargaining _agreeasent as
required by  subsection £33{d)(i) of this sdéctiqn is oot
completed By July ls 1979s retreactivily to that date may he
gegotiateds

Liiiy Ko the avant that oegotiation .aod carificatico af
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completed by July e 1979: members of _the bargainiog _unit
inyalved will ccatioue Lo receive fha compopsation they were
ceceiving as of June 30¢ 1919a

ie) _Bules and policies necessary to properly implesept
the pay schedules provided in {sections 10s 11ls or 123 may
be grovided for in collective bargaining agreements."

Section 5S¢ Section 2-18-304y MCAy is amended to read:

"2-18-304« Longevity allowances In addition to tha
compansation detersined grovided for in 2-18-311s ond
2-16-312¢ (xection 103}. (section 11)s or {section.l2}. each
employee who has comspleted st-ieast 5 years of uninterrupted
state service shall receive the---amount---eobteined--——by
muitipiying the larger of $10 a wsonth or 10X of the
difference between the base compensation for his grade and
{ubere applicablal step and the base crnmpensation for the
pext bighest grade and {wharam aspplicabls) corresponding step
n-the-—rext--highest——grade guliinlisd by the number of
complatede contiguous S-year periods of uninterrupted state
servica he-hes-with-the-state. Service to the state wey j3
not  be——corsidered-—to-—have-been interrupted by authorized
leaves of absences™

Section 6« Section 2-18-305, MCAy is amended to read:

#2-18-305. Allocastion between  wages and heetth
+nsorence group benefitse {1} The dollar amocunts shown in
the respective metrices pay schedules provided tn 2-18-311,4

-T-
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end 2-18-312, [section 10y [section 11Js aor [section 12]s
as__the _case may bes represent the maximum amount allocated
by ilhe state for wages &nd heatth-insdrence ygroup benefitse
exclusive of 1longevity as defined in 2-18-304. Except as
provided in subsection (2) of this sectiony that amount
specifically allocated for hestth-insurenees group benefits
shall be determined by 2-18-703. An employee who elects not
to be covered by a state heslth—insurance gaployee group
bapefit plan wil) receive as wages the amount shown in the
appropriate metrdx pay scheduyle less the state contribution
for hesith--insurence group Henefits as determined by
2-18-T03.

{2) Employees mays through collective bargainings
determine the altocation of +the amounts shown in the
motrices—~—-of pay . schedules proyided _in 2-18-311s end
2-15-3124 [section 10Js [section 11)s or [section 12]s _as
the casg _may _bhes between wages and hestth-insurance group
henefitss except that in no case may the healtth-—+nsurence
group  benafits allocation be less than the amounts provided
in 2-18-703."

NEM_SELIIONg Section 7. Bonus plan. The department
shall develop a bonus plan to reward employees for superior
performance. Euployees eligible to receive 2 bonus under the
bonus plan are limited to 10% of the number of employees in

each agency for each fiscal year. The bonus plan may provide

-
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NEM SECTION.

retail-clerk occupations.

fiscal yer 1980:
Grade

(B

L2

L3

L4

LS

Lé

LT

L8

Section 1l.

Pay

LC 1941701

schedule for

(1) Retail clerk pay schedule for

$/Hour
hotths
4.804
5.174
S«379
Se594
6.044
64534

T«0B4

{2) Retail clerk pay schedule for fiscal year 1981:

Grade
LL
L2
L3
L&
Ls
Ls
L7
L8

HEM SECTION,

blus—collar-craft

Section 12.

occupations.

schedule for fiscal year 1980:

Pay
(1}

S/Hour
4729
5.089
5459
Se 664
5.879
6329
6.81%9
T«369
schedules for

Blue-collar—craft pay
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198l :

(2)

Grade
Bl
B2
B3
B4
B5
86
BT
B8
B9
810G
Bl1
B12
g

Blue-collar-craft pay

Grade
Bl
B2
B3
B4
85
86
BY

88

-1T7~-

schedule

LC 1941/01

i/Hour
4947
5275
55603
5931
6.2%9
6.587
6+715
Tel243
T4571
T899
Be227
84555
8,843

for Ffiscal

5343
5.671
S5+ 999
6327
64655
6+983
Te311

Te639

year

LY

0 O = W s oW

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

LC 1941701

B9 T.967
B10 8.295
Bil 8.623
B12 8.951
Bages 9.279

Section 13. Section 2-18-TOly MCAy is amended to read:

u2-18-70le ODefinitions. In this parts as tt applies to
a person employed in the executiver judicisle or legislative
branches of state governsents "employee™ means:

(1) a persansnt full-time employee defined in
2-18-601;

t - —o-pare-tise-employee-defined-in—2~-18-681~—who—-+3
sehedured—towork-at-lenst-Z20-hours—per-weeky

43 --e—-person—employed-in-o- sensonei-pesition-defined
+n-2-18-661~who-is-enployed-on-a-reguier-hasis~—ot—tenast--6
sonths-of-the-fiscotb~yeors

© 12} 23 _pars-time permapent esgloyees as defined in

2-18-601+ uho is scheduled to work a regular scheduls far 20
bours or more a week:

13} _a _seasooal employees as defined in  2-28-601s wha
is_scheduled to work & months or more a_yeari
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personnel having individual contyacts under the authority of
the board of regents of higher education_or the state hoard
of public educatione”

Section L4. Section 2-18-703s MCAsy is amended to read:

"2-18-703. Contributionse i1} Fhe--~—respective
aduinistretive--and--—governing-—bodies fach _ageocy shall
contribute the amount specified in this section towards the
nsurence—prestum® group bgnefits costas

+¥4(2) For employees defined in 2-18-701 other than
mewbers of collective bargaining unitss and for members of
the legislatures the employer <contribution for #nsurence
group  henafits shall be 3248 §$50 per yesr gonih for the
fiscal yoar ending June 30¢ 1978 1980y 3nd 4368 360 per yeer
sonth for each fiscal year thereafter. Fhe--—empleyer——shedd
provete——this-—omount—For-employses—whe -wori-less-then—2v9888
hours-per—yeers Porpaoent pari-tiag somployees who work  less
than 20 houcs 9 wesk are not geligible for the group benefit
contributions Ao esployse who eiects noi to he covarad by a
state—sponsored group benefit plan say pot receive tha state

copntribution as wagess
+2%L3) For state employee =wmembers of a collective

bargaining unit. the employer shall pay the amsount

neqotiated with the collective bargaining unit. Howevers_ _in

1o
11
12
13
is
15
16
17
18
i9
20

21

23
24

25

LC 1941/01

€¢3+(4) For employees of elementary and high school
districts and of 1local government unitse the eaployer®s
crembam contributions may exceod but shedd pay not be less
than %10 per month."

nEW SECTIOM. Section 15 Appropriation.

appropriated to the Office of Budget and Program Planning

There is

$3+5084837 for the fiscal vyear ending June 30y 1980s and
$699214181 for the fiscal year ending June 30s 1981le from
the general fund to carry out the provisions of this act as
it pertains to executive branch agencies not including units
of the university systoms vocational-technical centerss and
community colleges. The Office of Budget and Program
Planning is authorized to increase the expenditure authority
of executive branch agenciess not including units of the
university systems by $49960+200 for the fiscal year ending
Jurnte 30s 1980y and $10+205+400 for the fiscal vyear ending
June 30y 198ls from funds other than the general fund which
dccrue under provision of law to the respective agencies to
carry out the provisions of this acte

MEM SECTION, Section 16« Reversion of appropriatione
Appropriated funds not spent at the end of the Ffiscal year
shall revert to the fund from which appropriateds

Section 1T« Codifications (1) Section 7 is intended to
be codified as an integral part of Title 2y chapter 18+ part

3s and if possible shall be codified ss 2-18-308.

-20—
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{2y Sections 10y 1lls and 12 are Intended to be
codified as an integral part of Title 2» chapter 18+ part 3.
and if possible shall be codified as 2-k8-313s 2-18-314&s and
2-18-315s respectively.

Section 18« Repealer. Section 2-18-307, HCAy is
repealede

-21-
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HB 0891/02

Approved by Corm.
on Appropriations
HOUSE BILL NO. 891

INTRODUCED BY SODUYHy GERKEs DUSSAULTs VINCENTs RAMIREZ

A BILL FOR AN ACT ENTITLED: AN ACT TO ESTABLISH STATE
EMPLOYEE COMPENSATION AND PRDVIDE PAY SCHEDULES FOR FISCAL
YEARS 1980 AND 19813 APPROPRIATING FUNDS THEREFDR; AMENDING
SECTIONS 2-18-10ls 2-18-106+ 2-18-30ls 2-18-303y 2~18-304s
2-18-305y 2-18-311y 2-18-312¢ 2-18-TOls AND 2-18-T703¢ NCA;

AND REPEALING SECTION 2-18-30T7» MCA.™

BE IT ENACTED 8Y THE LEGISLATURE OF THE STATE OF MONTANA:
Refer to Introduced 3111
{Strike everything after the enacting clause and insert:)

Section le Section 2-18-101y MCAs is amended to read:

#2-~18-101e Definitionse As used in parts 1 through 3
of this chapters the following definitions apply:

(1} *™Agency™ means a departments board, commissions
offices bureaus institutiony or unit of state government
recognized in the state budget.

(2) “Compensation®™ wmeans the annual or _hourly wage or
salary ptus and includes the smnwed state contribution of
heoatth-+nsurance-premiums 1o _groun benefits under provisions
of 2-18-703e

{3} “Department" neans the

department of

administrations

- N o W N e
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HB 0891,02

(#) Except in 2-18-306+ “employee™ means any state
employee other than an smployee excepted under 2-18-103 from
the statewide ctassification system.

(5) *“Personal staff” means those positions occupied by
employees appointed by the elected officials enumerated in
2-18-103(10}.

{6} "Position® mseans & collection of dutles and
responsibilities currently assigned or delegated by
competent authoritys requiring the full-times part-times or
intermittent employment of one person.

{7) “Program™ means a combination of planned efforts
to provide a service,”

Section 2. Section 2-18-106s MCAs is amended to read:

"2-10-106. No limitation on legislative authoritye.
Parts 1s end 23 _apnd 3 do not limit the authority of the
legislature relative to appropriations for salary and wages.
The budget director shall adjust his determinations in
accordance with legislative appropriations.®

Section 3. Section 2-18-30ls MCAs is amended to read:

w2-18-301. Rules Purpase and intent of part = rulese

-2- HB 891
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14} The department of--adainistreationy-—suebject-—to
epproval-by-—the-budget-divrecrory may promuigate rules not
inconsistent with the provisions of this parts coliective
bargaining statutess or negotiated contracts to carry out
the purposes of this part.”

Section 4« Section 2-18-3034 MCA, is amended to read:

-3- HB 891
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"2~18-303e Procedures for utilizing pay schedules. {13
Fhe-pay-matrix—provided—in——2-18~-3ti--indicates—the—~annuad
ecompensation——for—-the-fiscod—year-ending-Joune-38y-1978v—for
each--step—-end--grade-—for---positions——ctassified—-under
provisions—-of--}ews--Except--as--provided-—in--2-18—-383-For
coitective--bargaining-—unitsy-—the-—compensation——of--—eseh
employee——shaltiv-—on—the-first-dey-of-the-firse—pay-period—+in
dutyy—193Ty—as-determined-by—tho-budget—directory——be——that
amcunt——which-—-corresponds—to-the—qrade-and-step-oecupied-on
dune—-38vy-197Fv—Fhe-enpltoyee—witi-advance--one——-step--on—-the
employeets—-anniversary-date—as—determined-by—the-department
of-aduinistretionv—if-the—employeets-anniversary-date-——falis
between——{inctusiver——duly--i-and-the-first-day—of-the—first
psy-period-of-19F¥y-ne-or-she-witi-advance-one-step——en--the
firar—duy-of—that-pay-pertods

{+29-~-Fhe——peay-matrin-provided-in-2-18-3i2-fndicates—the
annuad-compensetion—for-the-—fisecat-—year—-ending--dune—-38y
939 v—for—each-step-and-grade-for-positions-clessified-under
provisions——of——Fawe——Except-—as-—provided-—in—-2-18-387-for
ecottective-—borgeining—uenitav——the--compensation--of-——eech
employee——-shaltv-on-the-first-dey—of-the—first-pey-period-in
dutyy-19FGy-as—deterpined-by-the-budget—-directory-—be-—that
amount--whtieh-—corresponds—to-the-grade-and-step-occupted-on
dJune-30y-19¥8v—Fhe-employee-witi-advonce-——cne--step—-on—-the
employeets-—emmiversary-date—as—deternined-by-the—department

-4 HB 891
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of —administretionv-$f-the-empioyeects-anniversery-date——-faits
between——{tinctusiver-—duty-—-1-and-the—first-day-of-the-firse
pay-period-of-19F8vy—he-or—she-witi-sdvance-one-step-——on——the
first-dey-of—that-poy-perieds (1) Ihe pay schedules provided

>
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Section 5. Section 2-18-304y MCAy is amended to read:
®2-18-304. Longevity allowance. In addition to the
compensation deteratned provided far in 2-18-311; end
2-18-312y [section 9 of this actls {section 10 of this act]s
or [section 11l of this actls each employee who has completed
at-}east S5 years of uninterrupted state service shall
receive the-amount-obteined-by-muttiptying the larger of $10
a month or 10X of the difference between the base
compensation for his grade and step [whera _appllicable) and
the base compensation for the npext highest grade and
corresponding step {where applicabla) +n--the--next--highest
grede gultiplied by the number of completeds contiguous
S-year periods of uninterrupted stata service he-—has-—with
the-—-stete. Service to the state may is not be-constdered-to
have—been interrupted by authorized leaves of absence."
Section 6. Sectlon 2-18-305¢ MCAy is amended to read:
"2-18-305. Allocation between wages and heatth

+nsurance group bapefitse. {1) The dollar amounts shown in

-9- HB 891

o W N e

[

10
1
12
13
14
13
16
17
18
19
20
21
22
23
2%
2s

HB 0891702

the respective metriees pay schadules prayided in 2-18-3114%
and 2-18-3124 [section 9 of this actje [sectico 30 of this
represent the maximum amount allocated by the state for
wages and hestth-—insurence group benefitss exclusive of
longevity as defined in 2-18-304. Except a3 provided in
subsection (2) of this sections that amount specifically
allocated for heateh——insurence graup benafits shall be
determined by 2-18-703. An employee who elects not to be
covered by a state hesith-insurance ssployee  group hanafit
plan will receive as wages the amount shown In the
appropriate metrix pay scheduls less thé state contribution
for heaith--insdrence g;nup_,ngngglgi as determined by
2-18-703.

{2) Employees mays through collective bargainings
determine the allocation of the amounts shown in the
motrices--of pay schedules provided o 2-16-311s and
2-18-3124 [section 9 of this actls {section A0 of this actls
er.__{section il of ihis actls 33 the case may Des between
wages and hestth-insurenee group benefits, except that in no
case may the health-insurance g;nyn.hnngﬁl:; allocation be
less than the amounts provided in 2-18-703."

Section T« Section 2-1B-311y MCAs is amended to read:

#2-18-311« Pay metrix schedule for first fiscal year
1980.

=10~ HE 891
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STEP
GRD o1

5892
69313
61774
79274
7:828
8,433
?¢104
9+829
100632
10 11,513
11 12,474
12 13,541
13 14,699
14 16,043
15 170445
16 18,993
17 20v674
18 22,523
19 24,5464
20 24,787
21 29,235
22 X1,920
23 344857
24 380864
23 Al.631

VDNOUD WM™

STEP
GRD 01

i

O‘xﬂﬂ\l&;’lbul\lh‘

ENE SR NE S N NN -
U)NN"OQOVOGON&N&

391 + 5%

STEP
02

67186
L2629
7112
7v638
8,219
B8+855
9,559
10320
115164
12,089
13,098
14,218
15:434
14,845
18,317
19,342
21,708
23,652
25,792
28,127
30+ 697
33+514
36+ 600
39,990
43,713

“STEP
o2

(Le-1)

STEP
03

49310
69762
7v254
74771
8,383
9,032
99750
109526
11,387
12,331
135360
14,502
13,743
17+181
18r484
20y 341
22¢142
24,125
265308
28y 4690
31,311
34,1864
379332
4021790
A4,588

STEP
03

STEP
04

brA36

61897

7+399

72947

8,551

2213

1945
10,737
11,615
12,578
13,627
14,792
16,058
17,525
19,058
20+748
22+3585
24,607
26,835
29,264
31,937
34,869
38,078
41,4606
ASrA79

STEP
04

STEP
05

63465

71035

72347

8r106

B8s722

2397
10,144
10,9582
11,847
12,830
13,900
15,088
16¢37%9
17876
192439
2191463
23,037
230100
270371
29,849
32+576
I5r0467
38,840
42,438
44¢389

STEP
[+-]

STEP
06

br 696
721764
71698
B8r2648
8,896
9585
10,347
11.171
12,084
13,087
14,178
15,390
169707
18¢234
19,828
21,586
230497
250602
27+919
30,445
339227
369278
37v617
439287
A47»316

8TEP
06

STEP
07

41830
7+320
79832
Bv433
F1074
Q2777
10554
11,394
12,326
132349
14,462
15,498
17,041
18,599
20225
22,019
232987
269113
28:478
31+095
33,892
371004
4071409
Adr 153
A47+316

STEP

STEP
08

&2 9467
714466
8,009
89602
@255
P2973
10¢76%
110622
12,573
13:616
14,751
16,012
17,382
18,970
20,629
22,439
249447
26+638
29,048
3146764
34,569
37+744
41,217
449153
A7¢316

STEP

STEP
09

71106

71613

8,169

82774

9440
10172
10,980
11,854
12,824
13,888
13,046
16,332
17,730
199350
219042
22,908
245934
27,170
294628
32,309
35,260
38,499
41,217
44,153
47,316

STEP

STEP
10

71248
71767
8,332
By 949
91629
10375
11+200
12,091
13,080
145166
135,347
162457
18,085
19,737
21+463
23r 366
25,435
27,714
30,221
32,955
35966
38+499
41217
44,153
47,316

8TEP
10

STEP
i1

71393
72922
8r499
9,128
9,822
10,383
11,424
12,333
13,342
14,449
13,634
16,992
168,447
20,132
21,892
23,834
25,943
26,249
30,825
33+614
35y 946
38,499
A1217
44,153
A7,316

STEP

STEP
12

7+541

8,080

81649

?r311
10,018
10,795
11¢652
12,380
13,609
14,738
15:967
17,332
18,816
20,335
22,330
24,310
244462
28,834
31,441
330614
351966
381499
41,217
44,153
47,316

STEP

STEF
13

7+692

Br242

8r842

?+497
10,218
11,011
11,885
12,832
13,881
15,033
16,286
1724679
190192
20,946
229776
24,796
269971
297411
31,441
33,614
35,966
38,499
41,217
44,153
47,316

STEP
13

~12-
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HOMSE BILL 891 + 5%(14-7)

1980--1981 STATE ANNUAL BALARY MATRIX

8TEP
['44

7+734
8,259
8,829
92451
100138
10,889
11¢723
120624
1354623
149716
15,911
172234
18+ 474
201447
22,197
249131
269227
20,541
31,086
33,839
362718
402269
439075
449103
499373

8TEP
10

7+889
Br424
72006
9640
10+34%
11.107
119957
12:876
13,8959
15,010
149229
179579
199047
20857
22v 4413
24,614
261751
29+111
312710
341536
3714656
401269
43+07%
469105
49,373

year

STEP
11

89047
Be592
?r186
. 9,833
10,548
11,329
129196
13,134

T 145173

15,310

16¢3%54

17,931

190,428
219274
23,094
25,106
27286
29¢693
320344
359227
370656
409269
435075
4469105
499373

STEP
09

STEP STEP STEP STEP 8TEP  STEP 8TEP STEP
GRD 01 02 03 04 oS 06 07 08
1 bya12 &9732 &y067 7+004 7r144 71287 72433 72582
2 6,845 7,188 7,332 79479 7,629 7,782 7,938 80097
5 7,320 7,486 74840 7,997 B,157 8,320 8,484 81456
W 7,835 ©,227 8+392 8s560 8,731 8,906 9,084 91266
s 8,405 8,825 9,002 9,182 9:366 99353 9,744 9,939
b 9,029 9,480 9,470 9,863 10,060 10,261 10,466 100475
7 9,720 10¢206 10,410 107618 10,830 11,047 11,248 11,493
B 10,466 10,989 11,209 119433 11,662 11,895 12,133 12,376
9 11,294 11,859 12,096 12,338 12,383 12,837 13,094 13,356
10 12,201 12,811 13,067 13,328 13,595 13,867 14,144 141427
11 13,191 13,851 14,128 14r411 14,699 14,993 15,293 15,599
12 14,290 15,004 15,304 15,610 15,922 16,240 16,565 169896
13 15,483 16+257 16,582 160914 17,252 17,597 17,949 18,308
14 16,952 17,800 18+156 18519 18,890 19,268 19,4654 20,046
15 18,404 19,324 19,711 20,105 20,507 20,917 21,335 21¢761
16 20,006 21,007 21,427 21,855 22,293 22,738 23,194 23,657
17 21,746 22,833 23,290 23,755 24,230 24,715 25,209 2%.713
18 23,663 24:846 250343 25,850 261387 26,894 27,433 27,981
19 25,773 27,062 27,403 28,136 28,719 29,294 29,880 30,478
20 28,074 29,478 30,068 301669 31:282 31,907 32,545 33,196
21 30,408 32,139 32,782 33,437 340106 34,787 35,483 36,193
22 33,387 35,057 35,758 34,473 37,202 37,947 38,705 39,479
23 16,428 38,250 39,014 39s793 40,591 41,403 42,231 43,075
34 39,770 41:759 42,595 43,446 44,315 45,202 464105 467105
25 43,440 ASe613 A46/525 471455 48,404 49,373 49,373 499373
NOTF. :
INCLUDES INSURANCE
1 Section 8. Section 2-18-312y NCAy is amended to reads
2 "2-18-312s Pay metrix achadulm for second fiscel
3 1981.
1978--1979 STATE ANNUAL BALARY MATRIX
8TEP STEP BTEP STEP STEP STEP
STE
GRD 01 02 03 04 oS 06 ouv mwmv
1 SvPE  SvPEt &ve3  4vae
2 5y95%  &veBd  dvIt0  BrYITS AYMAS SYTET
3 brMtd  &rBBE  bréPE  6vBRO 95T PyO8L
4 612 Fr0bé  HRID Fr38E  FrBO1 FeiAS
S PradI Fre30  FrPPe Frowt Ov0SR BvyeSe
6 Brott BrYRAR B4R BvI93  BYPed-  Sr 4R
7 Br734  P3t  Hy1B1  Se300  GvaS3  —Pve0S
B 2456  SeF0 9876 10v0BT YR85 10502
9 10vREG  1Ov4BP  10+P1d  FOvIAR  Hivied 11408
95 104458 10rP38 176  Hoedid- Hesas 1003
10 434 1,307 435 114063
105 11+415 Hert30- +2v304
H1B79- 124139 129354 12683 120P3-
13 12v00% 12367 13,630 127906 43viPe  +Irae
no 5 628 32010 1EEM 134F 13P
12 £3vi53 437454 13+ 750— 14r045-  1drEad wu.wmm
125 $3vPF3  tArOAT 43S vt HAe9Re  £5TR9P
13 $A307 4436 14,565 185,202 16,605 15,042
+5v56EG  t5223 4278
15 tévese 17r3as 17vre o T A Ty oTiy
6 10r4P0- 1BvFié
17  26vi5¢6 Pr341 49605 2Ov0R9 20v3PE 20v715 247058 24402
ROr621 S4v686 D4R 2yFRT  PRvitF 227459 22700
18 24-981 22,498 33,008 23,362 Frérs 247040 2347
24r01E  PArE567  DBEIRS  DEr4sY
20 2erdie 24,022 oaress Boiase 2oii0 oorees oovoed evies serass
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MEM SECTIONg Section

institutional teachers.

(1) Teacher pay sc

Experience BA

iGrade){Step 1) (Step 2) (Step 1) (Step &)1 (Step 3) (Step £)

o

~N

o & =~- O w P w

10,250
104635
11,021
11,407
11.793
124179
124564
124950
135336
13,724

9« Pay

hedule

HB

schedules

for fi

scal year

BA*lqtre BA+2qtre 5th Year MA

104577
11,001
11+427
T1e851
124275
12,4700
130124
13,550
13,974
149399

(2) Teacher pay

Experience BA

{6radeliStap L) (Step 2) (Step 3} (Step &) (Step 3) (Stap &)

-

e W, w N

11,070
114483
114897
129312
129724
13,138

13551

10,9153
11¢368
114822
124275
124729
13183
139637
144089
144543
144997
schadule

11,079
114456
124025
124498
124971
I3 444
134915
144388
144861
154335

for

119243
11733
120227
124719
13,211
13,703
144198
144687
15181
159673

0891702

for

1980:

MA+1Qtre

11,582
124102
124624
135145
132665
140187
14708
154229
15.750
160271

fiscal vyear 19811

BA+lqtre BA¢2qtre 5th Year MA

114420
114875
124332
12787
134241
139697

14,152

-15-

11,782
124269
12+756
134241
k3728
144215
14,702

114959
124363
124973
13¢481
13+988
149495

15,000

12,135
120662
135190
13.718
1435245
14+773

154301

MA+lqtee

1244986
134056
134616
149175
145732
159292

15,851

HE 891
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13,965
14,379
144795

15,208

14,609
154064
154519
154974

Section

154187
154674
164161
164705

lo-

pay

154508
169015
164523

174031

HB 0891/02
154828 164410
164358 164968
16,886 17+527
175413 18,086

schedules for

ligquor

store occupationse (1) Ligquor store pay schedule for fiscal

year 1980:

{2)

Grada
L1
L2
L3
Le
Ls
Le
L7
L8

2/Hour
4e533
4893
54263
50468
5.683
6e133
6e623

Teli3

Liquor store pay schedule for fiscal year 1981:

Siada
L
L2
L3
e
LS
L6
L7

-16-

A/dauc
44893
5.253
5.623
5.828
6043
60493

50983

HB 891
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MEM_SELCIIONe Sectlon 1ll.

blue-collar

fiscal year 1980:

2y

Grade
Bl
B2
B3
B4
BS
.13
B7
B8
89
B1O
811
Bl2
Befss

occupationse

(1)

T+533

Pay schedules

HB 0891702

for

Blue—-collar pay schedule for

slBaur
50036

S5¢364
54692
6020
be348
6676
T« 004
Te332
Teb50
T«988
84316
Babi4

B8.972

Blue~collar pay schedule for fiscal year 19813

Grade
Bl
B2
B3
B4

BS

-17-

S/Hour
5332
54660
5.988
6e316

LTT-L 23

HB 891
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Bs 8972
87 74300
88 7.628
89 7956
810 8.284
811 8.612
812 8.940
sgpes 94268

{3) In recognition that the blue-collar exployee
classes in the 'unlversity system have been paid at rates
higher than employees in the blus-collar classes in the
executive branche it is the intent of the tegislature during
the next biennium that the board of regents seek wage
settiements which reduce the currant wage disparities or
provide wages equal to those of employees in the executive
branche

Section 12. Section 2-18-T0ls MCAy is awmended to read:

®2-18-710le Definitions. In this party as It applies to
a person employed in the executives judicials or Yegislative
branches of state governmenty, “esployeo™ meanst

(1) a permanent full-tl-; employee defined in
2-18-601;

t2y--a-~part-time—-enployee—-defined-+n-2-18-661-who-is
scheduled-to-work-ot-tedst-28-hours-per-weeks

£33 ——o—-person-emptoyed-in-a—seasonal--position--defined

-18- HB 891
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n--2=-18-601--who—-+9-employed-on—e-reguiar-bosis-at-teast-8
months-of—the—fiascol-yeurs
{2) a part-time permapent cmployaes as. defined _in
2-18-601s who iz scheduled to work a regular schedule of 20
hours or more a weski

Section 13. Section 2-18-703y MCA, is amended tc read:
1) Fhe~--—-respective
aduinistroative-and-governing-bodies Each agency as defined
in__2-18-681 shall contribute the amount specified in this
section towards the +nsurence—prewiuses graoup bansfits coste

+33(2) For employees defined In 2-18-T01 other than

%2-18-T03. Contributionse

msesbers of collective bargaining unitsy and for members of
the legislatures the employer contribution for insurance
group henefits shall be 3248 $50 per vyesr manth for the
fiscal ysar ending June 305 3938 1980+ and 9368 S40 per year
apnth for each fiscal year thereafter. Fhe-empleyer—shedd

—19- HB 891
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prorsts-this-amount-fer-employees—who-work-+ess——than—-2y988
hoars—-per--years Parsapent part-time saployees who _are
regularly scheduled to work less than 20 hours 2 week are
pot_eligible for the group bsnefit contributions An _employee
who _elects not te bhe covered Ly 3 state-sponsored group
bhenefit plap say oot recalve the state contribution _as
WAgaSe

t2y~~For—-state—-smployse——-penbers-—-of-—a——coltective
dergaining-——unity—the—employer——shald-—-pay—-—the---amount
negotiated-with—the-coltective-bargaining-unite

{3) For employees of elementary and high school
districts and of local government unitss the employer's
presium contributions wmay exceed but shal? pay not be less

than $10 per month.

Section l4. Appropriation. There Is appropriated to
the Office of Budget and Program Planning $49509,410 for the
fiscal year ending June 30y 1980y and $9+4904590 for the
fiscal year ending June 30y 1981y from the general fund to
carry out the provisions of this act as it pertains to

executive branch agencies not including units of the

-20~ HB 891
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university systems vocational-technical centers, and
community collegese The Office of Budget and Program
Planning is authorized to increase the expenditure authority
of executive branch agenciess not including units of the
university systems vocational-technical centerss and
community collegess by $5,9814+022 for the fiscal year ending
June 30y 1980y and $12:8884269 for the fiscal year ending
June 30¢ 19814 from funds other than the general fund which
accrue under provision of 1aw to the respective agencies to
carry out the provisions of this acte

Section 15. Reversion of funds. Appropriated funds
not spent at the end of the fiscal year shall revert to the
fund from which appropriated.

Section 16e Codifications The code commissioner shall
codify sections 9¢ 10s and 11 of this act in Title 2
chapter 18» part 3¢ and preferably shall codify them as
2-18-313, 2-18-31%4y and 2-18-315, respectively.

Section 17« Repealers Section 2-18-307, MCA,y is
repealed.

~End-

-21- HB 891
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HOUSE BILL NO. 891
INTRODUCED BY SOUTHs GERKEs DUSSAULTs VINCENTs RAMIREZ

A BILL FOR AN ACT ENTITLED: "AN ACT TO ESTABLISH STATE
EMPLOYEE COMPENSATION AND PROVIDE PAY SCHEDULES FOR FISCAL
YEARS 1980 AND 1981; APPROPRIATING FUNDS THEREFOR; AMENDING
SECTIONS 2-18-101y 2-18~1G6y 2-18-301y 2-18-303¢ 2-18-304¢
2-18-305+ 2-18-311,y 2-18-312y 2-18-701y AND 2-18-TO3e¢ MCA;

AND REPEALING SECTICN 2-18-30T7y MCA."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Refer to Introduced Bill
({Strike everything after the enacting clause and insert:}

Section le Section 2-18-101y MCA+ Is amended to read:

"2-18-101. Definitionse As usad in parts 1 through 3
of this chaptere the followling definitions apply:

(1) “Agency® means a departments boardes Commission,
offices bureauy institutions or unit of state government
recognized in the state budget.

{2) "Compensation™ means the annual gr hourly wage or
salary ptus and_includes the esmust state contribution of
heatth-insurence-premtums to group haepafits under provisions
of 2-18-703.

(3) “Department® means the department of

administrationas

-
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(4) Except in 2-18-306+ “employee™ means any state
employee other than an esployee excepted under 2-18-103 from
the statewide classification systeme

(5) *"Personal staff" means those positions occupied by
employees appointed by the electad officials enumerated in
2-18-103(10).

{6) "Position® means a collection of duties and
responsibllities currently assigned or delegated by
competent authoritys requiring the full-time, part-time, or
intermittent employment of one persone

(T) "Program™ =means a combination of planned efforts
to provide a service.”

Section 2. Section 2-18-106y MCAy is amended to read:

#2-18-106. No limitation on 1legislative authority.
Parts 1ls end 23 and 3 do not limit the authority of the
legislature relative to appropriations for salary and wages.
The budget directer shall adjust his determinations in
accordance with legislative appropriations.”

Section 3. Section 2-18-30ly MCAs is amended to read:

“2-13-301. Roler Purpose and intent of part =- rules.
41} Ihe purpose of this part is to provide the compensation
necessary to attract _and retaio cospetent and qualified
employees in order to perform _the services the state is
required t0 provide to its citiZzenss

12} It is the jotent of the legislature thats for the

-2- HB 891
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internal _squitys _and cospatitivensss to external labor
mackels when fiscally ables

4%4) The department of--adainistrationy--subject--te
spprovel—by—the-budget—-directory may promulgate rules not
inconsistent with the provisions of this part, collective
bargaining statutess or negotiated contracts to carry out
the purposes of this part.”

Section 4. Section 2-18-303y MCA, is amended to read:

-3- HB 891
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*2-18-303« Procedures for utilizing pay schedules. ti})
Fhe-poy-satrin-provided—in--2-18-3it--indicates——the——ennvet
compensation—-for--the-fisced-year-ending-June-38v-19¥8y-for
ench-—step-—oand--grede—-for-—-positions-———ciassified-—-—under
provisions--of-—jewe—-Except-——as-—provided-—-in--2-18-363-for
cotiective-——-bargeining-—unitsy-—-the--compensatton—of---each
employee——-shetty-on—the-first—day-of-the-first-pay-peried-in
dutyr-19Fiv—os~deterained-by—the-budget——directory—be—-that
amount--which——corresponds-to-the-grade-and-step-oceupied—on
dune-38y-19FFv-Fhe-employee—witi-asdvance——-one——step-—on--the
employeeis——onniversery-date-as—determined-by-the-department
of-aduintstrationy—if-the-emptoyeets-anniversary-dote-—falts
between—~tinctusiver—duty--i-and~the—firet-day-of-the-first
pay-period-of-193¥¥y-he-or-she-witi-advance-one-step——on--the
f+rat-day-of-thet-pay-periods

t24--Fhe—peay-setrin-provided-in-2-18-3i2-indicates—the
asnnuai-compensation—for-the--fiscal-—year--ending-—dune—-38vy
#939vy-for-each-step-and-grade—for—posittions—-classified-onder
provistons—-of——Fawv-——Except--as—-provided--in——2-i68-387-for
eottective-~-bargaining——unitsy-—-the—-compenseation--of---each
employee-——-shotiv-on-the-first-day—of-the-first-pay-period-in
dutyr-1938y-os-deternined-by~the—budget—directorvy——be-—thet
smount--which-~corresponds-to-the-grade—end-step-oceupied-on
dunc-aev-i??av-*he-eﬁp}oree—u++*—edvonea-—one——step--on--the

amptoyeelts——anntversary-dote-as-determined-by-the-department

~b&= HB 891
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of-admintstrations—if-the-employeets—anniversary-dote——-fotls
between-—{inclusiver-~doty-—i-and-the-first-doy-of-the-firse
pay-peried-of-13F8vy—he-or-she-witi-advance-one-step--on--the
f+rat-deay-of-that-pay-pertody (1] The pay schedules provided
in 2-14-331 =1f= i
fa) The pay _schedule provided io 2-18-311 jindicates
the annual compensation for the fiscal year ending .June . 30s

-5- HB 891
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of this act]s

{3)__Ihe pay schedules provided in {sections 9s 10. or
11 of this act] shall be isplementad as follows:

dal (i} The pay schedules  provided ia {secticn 2 qf
this _act] _indicate _the anoual  cospansation _for  the
contracted school term for teachers esployed by instituticns
under the _authority _of the departmept of Jnstitutions for
fiscal years 1280 and 198la

1ii) The compensation of each teacher on the first day
of _the first pay period in July 1980 shall he that amount
mhich corresponds to his level of academic achievement _and
the _next highest grade from that occupled on June 30 19719

-6~ HE 891
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{4)._(a) (1) No ecmber of a bargaining unit may receive

ioxoelvad will continue to receive the compensation they were
recoiving as of Jdupe 30s 1979,

{b) Methods of adeinistration npnot inconsistept with
the purpose of [this act] and  pecessary to properly
agreemcnlse

12} The current wage or salary of ao employee shall

-8- HB 891
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Ao -18-312 [ i g 10
1l of this actle

16} ihe _ departmwent may autboriZe .a segarate. pay
schedule for wmedical doctors if the rates provided in
2-18-311 and 2-18=312 _are _pof _sufflcient tg attract and
retain fully licensed and qualified physicians at _the state
institutionse”

Section 5« Section 2-18-304s MCAs+ is amended to read:

®2-18-304. Longevity allowance. In addition to the
compensation determined proyided for in 2-18-311, end
2-18-312y [section 2 of this actls [sectiop 10 of this act]s
or [section 1) of this act]s each employee whe has completed
at-teast S5 years of uninterrupted state service shal
receive the-amount-obteined-by-muttipiytng the larger of $10
a month or 10X of the difference between the base
compensation for his grade and step [yhere applicablel and
the base compensation for the gext highest grade  and
corresponding step [where applicable] #n—-the——next-—-highest
grede multiplied by the number of completed, contiguous
S5-year periods of uninterrupted state service he-~has--wieh
the--state, Service to the state mey |5 not be-constdered-to
have-been interrupted by authorized leaves of absence.™

Section 6. Section 2-18-305« MCAy is amended to read:

"2-18-305. Allocation between wages and heatth

+nsuranee group benefitse (1) The dollar amounts shown in

-9- HB 891
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the respective matrieces pay schedules provided in 2-18-311,
end 2-18-312, {section 9 of this act]s {sectjon 10 of +his
actl)s or [section 11 of this .actl. 3s the case may bes
represent the maximum amcunt allocated by the state for
wages and nealth--insurence group benefitsy exclusive of
longevity as defined in 2-18-304. Except as provided in
subsection (2) of this sectiony that amount specifically
allocated for hestth--insurance group benefits shall be
determined by 2-18-T03. An employee who elects not to be
covered by 3 state hestth-insurence gmaployae group bhepefit
plan witll receive as wages the amount shown In the
appropriate metréix pay schedule less the state coatribution
for heatth-—insdranee group bepefits as determined by
2-18-703.

(2) Employees mays through collective bargainings
dateraine the allocation of the amounts shown in the
antrices—-of pay schedules provided jin 2—-18-311s and
2-18-312, [section 9 of this act]e [section 10 Oof this actls
or _[section 11 _of this actls a5 the case may bee between
wages and heslth-insureanee group benefitse except that in no
case may the heelth-insuranece grgup beagefits allocation be
less than the amounts provided in 2-18-703."

Section Te Section 2-18-311y MCAy is amended to read:

"2-12-311. Pay metrix schedule for first Ffiscal year

~10- HB 891
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STEP
01

5892
by313
6v774
7274
7,828
8s433
?r104
9,629
10+632
11,513
12,474
1343541
14,699
165043
170445
18,993
20,474
22,525
24,%64
244787
29,233
31,920
34,8%7
38,084
414431

STEP
01

STEP
02

41186

61629

7¢112

7+638

8s219

8,855

72559
10,320
11,164
12,089
13,098
14,218
15,434
146,845
18,317
12,942
21,708
23,652
25792
28+127
304697
33,516
3624600
39,990
45,713

BTEP
02

STEF
03

69310
br762
79254
74791
8,383
9,032
99750
10,526
11,387
12,331
134360
14,502
15,743
175181
184684
20+ 341
22,142
24,125
264308
284690
31311
349186
37,332
40¢790
44,588

8TEP
03

STEP
04

61434
49897
7:399
71247
8+ 551
99213
22945
10,737
1146153
12,578
13+627
14,792
16,058
17,525
19,038
20r748
22,38%
242607
24835
29+ 264
31937
34,849
38:078
41+4606
459479

8TEP
04

STEP
05

69549
7+035
7+547
Br104
84722
Pr397
10r144
10,952
114847
12830
13,900
15,088
16379
17+876
19,439
217143
23,037
25,100
27+371
29,849
32+576
35567
38,840
42,438
Aby 389

S8TEP

STEP
06

br694
7v176
7+698
By268
8,896
?+585
10+ 347
11171
12,084
134087
144178
1%5+390
162707
18,234
19,828
214+386
23+497
25,5602
27,9219
30,445
33,227
369278
39r617
43,287
47¢316

S8TEP

STEF
07

69830
7320
7,852
By433
?s074
Pe777
10,554
11,394
12326
13,349
144462
15,498
17,041
18,599
20,225
22,019
23+967
269115
28,478
31055
33,892
37+004
AQ» 409
A4, 1353
A47+316

STEP
(4

STEP
[o:}

by P47
714486
8,009
B8r602
?9255
91973
10,765
11,622
12,573
13+616
14,751
16,012
17,382
18+970
20,429
221459
249447
260638
29+ 048
310476
34,569
370744
41,217
44,153
47,316

STEP
08

STEP
09

75106

72615

8y169

Bs774

?r440
10,172
10,980
11,854
12,824
13,888
15,046
169332
179730
19+350
21,042
22,908
249936
279170
294628
32,309
359260
38,499
419217
44,153
472316

8TEF
09

STEP
10

7248
72767
8¢332
B 949
?+629
10,375
11,200
12,091
13,080
141166
15:347
14+ 659
18,085
19+737
21,463
230346
25+ 435
271714
30,221
32,955
33r966
381499
41,217
44,1353
A7,316

STEP
10

STEP
11

79393

71922

8,499

Pvi28

?+822
10,583
11,424
12,333
13,342
14,449
15,654
16,992
18,447
20,132
21,892
23,834
259943
28,269
30,825
33+614
35,966
38,499
41,217
44,153
47+316

STEP

STEP
12

71541
8,080
81669
?+311
10,018
109795

11+652

12:580
13,4609
14+738
15+967
17332
18¢8164
20¢535
22,330
245310
26442
28,834
31s441
33r414
35,766
38+ 499
A15217
44,153
A7+316

STEP
12

STEP
13

7v692

B8s242

8,842

21497
10,218
11+011
11,885
12,832
13,881
15,033
16,284
172679
19,192
209946
224776
24+796
26,991
29r411
31y441
33r514
I51966
38,499
41,217
44,153
474316

STEP
13

=12~
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STEP STEP STEP 8TEP STEFP STEP STEF STEP 8TEP STEP STEP
GRD 01 02 03 04 [1-1 06 07 08 09 10 11
1 6s812 61732 64867 7,004  7e144 7,207 7,433 7,582 7:734  7+8689 8,047
2 61045 7+188 79332 71479 701629 7+782 7+938 8¢0%97 8r2%59 Br424 8,592
3 7+320 7v686 7v840 72997 8r157 8¢320 Br4Bé 8y 856 81829 9,006 9v1846
4 7,835 By227 B.392 B8rS560 8,731  B,906 91084 90266 Fr451 91640 9,833
% 5,405 ByB25 9,002 9,182 9:366 94553 9,744 9,939 10r138 109341 10,548
5 9,029 9,480 9r670 9,863 105060 101261 10v486 10,675 10,869 11,107 11,329
7 9,720 100206 10,410 10+61B 10,830 11,047 11,268 11,493 114723 1149357 12,196
8 10,446 10:989 11,209 117433 11,662 11,895 12,133 12,376 1291624 12+876- 139134
9 11,294 11,859 12,096 12,338 12,565 12,837 13,094 13,3354 134623 1396893 14,173
10 12,201 12¢811 13,067 13,328 13,595 13:867 14:144 14,427 14s714 150010 15,310
11 13,191 13,851 14,128 14,411 14,699 14,993 13,293 15,599 15,911 1469229 1469554
12 14,290 15,004 15,304 15:,610 15,922 146,240 16585 16896 17¢234 173579 17,931
13 15,483 169257 169582 169914 17,252 17,597 17,949 18,308 18,674 1991047 19,428
14 16,9%2 17¢800 18,156 18,519 18,890 19,268 19,654 20,044 205447 209857 21,274
1% 18,404 19,324 192711 20,1035 20+3507 20,917 219335 21761 22,197 22+641 23,094
16 20,006 21,007 21,427 21,855 22,293 22,738 23,194 23,457 24,131 24,614 25,106
17 21,746 22,833 23,290 23,735 24,230 24,715 2%9209 25713 269227 261751 270286
18 23,663 24r846 25,343 25,850 261367 26,894 27,433 27961 20,541 29,111 299493
19 25,773 27,062 275603 28,156 28,719 29,294 29,800 30,478 31,088 31,710 32,344
20 208,074 29,478 30,068 30,469 310282 31,707 32,545 33,196 334859 34,536 35,227
31 30,608 32,139 32,782 33,437 34,106 34,787 35,483 34,193 369918 3796%6 379656
32 33,387 35:057 35,758 369473 379202 37,947 384705 39,479 405269 4092269 409269
21 36,428 38+250 39,014 39,795 40s591 A1,403 42,231 43,073 43,07% A3,075 43,075
24 39,770 A1r759 A2:595  A3,4456 A4,313 45,202 46510% 462105 4460105 446,108 4469105
2% 43,840 ASr613  A4s525  A7rASS  4Br404  A9,373 49,373 49,373 A9¢373  A49+373  A9»373
HOTR+
INCRYDRE—INCURANGE
1 Saction 8. Saction 2-18-312, MCAs Is amended to read:
2 "2-18-312. Pay metrix schadule for secend fiscal year
3 19281«
FP7 Bt PP ST ATE-ANNEAL—BALARY—HATRIE
STEP STEP STEP 8TEP STEP STEP STEP 8TEP STEP 8TEP STEP
GRD 01 02 03 A [} 04 07 o8 09 10 11
1 Sv7E4 Syt  AvOH &R0 HvEE0  GvBRE GrmAS  Gr%YF 4réSt
2 5955 4086  6y210 Y328 AYMMT  SYTMET Avevyr  SY820— vt P08t Fyte-
3 lrdtd brBBE v &t rBR0 SrPSE F00t TR F 386 ArSet FydeS 7200
4 4R Febbhd— Ar2ER MBS FoEGE A4S PR HPAML 8082 8256 BreRe
5  FrasI  Fé360  FrFP0 Frvat  Sy092 B8y Br4R4 593 BvFeS 6043 SeiPt
6 Brodt  BrIAF Br424 593 Byl ByPeT Syt $y308 TP $ra8S %078
7 8734 BrP33r SiRE 93046 493 Sye8S SvBFE  £Ov083  1O9vEE? tOv502- YOrPis
8 HraSh SréFO B8 HOvEERS  1OvRE5- 10502 10+7d  16+5R M6 H402 1636
?  Hv2EG 16489 F0FE  FOvPAR  HividE 1402 Hr635- £+1883  12v130- 129304 129480
F5 109485 OIS  HIRE  H4id— Hed48 115893 37 ba304  1e6BR 124923 43104
10 #4334 +15367 110635 40003 124130 40-36% $29630 129906 1F3riFe  1S46E 134350
165 119615 »»¢mwnr 1Ar420 124394 129453 12492F 130104 1H4RF  t3vAdt My ODE- t4r3SH
1L 2004 P399 120630 18v906  13viP4 13v44P 43vF50 T 0dts  HATENE  $e450- 444069
S $PvrePP 1R300 304 13477 E3vPEE 14056 TG Hvbdd  HveRh  1Se257  Sygts-
12 43153 13454 15750 tr64S  HTIAH 144E0 4S8R 1E-28R  15+608 15+942 16278
25 £F3r 733t 04T TYASH tarsdd D PRE tH29F  1SvetP  10vtie- ey IOt 1ereSE o0
13 +4v367 49638 14989  1Hy2688 15005 15vP42  1ovR2F0 63 H PR3 tFEEE AT IS
14 57564 +5v323 1270 1ereRt  HYPE 17309 1RveSt 17995  HEF35— HEre8F 19024
15 fye5e  17y34t 177734 18ve78 16v422  FyRAY  19YT07  19vaSt  19vP94 207136 2eveSe
%w 2OvHiG  2Ov6P1 —Protd  Piv4RR r+4wwm S Srvecs oarier marans oavesy
18 z 29 2 PRyiiF PPya5F  DEyEOF 2T4F 23489 2IvEIT
b REyPRL 22,409 23,008  2E,BEL 23,606 241040~ 249383 R4HPRE- 506 2Hr4R R5yrhe
WQ PAv0EE  24+B6F  A5+IRE 2By 469 25040 2ariSé  Phy 478 24042 2Pri04 274528 2FrE72
20 VR4 264822 2F43T 27774 200118 2089467  BOrOO0Y 29145 29493 205837 30129
21 26+640- 2305 29+574 FOrIEE  FOvehO  Ftro0d Fy347  FeRe  32r03FT I24IFL 3Dy AP0
22 FIrFod  3Br0R28— IBrFeE F3r105- FZA40 I3A0R FAYERS  34+420  TER2 35105 554509
23 34rR12 351008 ISOHE  JHri5e 2
E 34v498  FEro4P— IAriBe- IFER7  IAEFE I6-RS 6558

STEP
12

8,208
Br764
9v370
102030
10759
11,556
12+440
13v397
14,456
15+616
16,885
18,290
19v817
2114699
23,555
2%5+,608
27,832
30+287
32,991
35,227
37+ 4656
40269
43,075
469105
49+373

STEP
12

STEP
13

8v372

Be939

557
109231
10+974
11+787
120689
1316465
141745
15:928
17,223
18+6%6
200213
22,133
24,026
269120
28,388
30,893
32+591
359227
371656
404249
43,075
4469105
49,373
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NEW SECTION. Sectlon 9« Pay

institutional teacherse.

(1) Teacher pay

Experience BA

schedule

for fi

HB 0891,02

schedules

scal year

BA+lqtre BA+2qtre. 5th Year MA

for

1980:

MA+lqtre

dfcadel){Step 1) {Step 2} (Step 3) (Step &) {(Step S) (Step 6)

L]

~

v ke N ¢ W W

10,250
109635
11,021
Lie407T
11,793
124179
124564
12,950
13,326
13:724

{(2) Teacher pay

Experience BA

(Grade)(Step L) (Step 2) {Step 3) (Step &) (Step 5) (Step 6}

4]

wooe w ~N

o

11,070
114483
114897
k29311
12¢724
13,138

13,551

10+517 100915 114079 119243 114582
112001 1ls3680 L1+456 11;7135 129102
11+427 11+822 124025 124227 12:+624%
11,851 124275 12¢498 129719 134145
124275 12729 124971 134211 13,665
12,700 13¢183 ‘139444 13,703 144187
132124 139637 13+915 144195 14,708
134550 14,089 140388 149687 154229
130974 149543 14,4861 155181 15,750
142399 14997 154335 159673 16,271
schedule for fiscal vyear 1981:
BA+lqtre BA*2gtre 5th Year MA MA¢lqtre

11+420
119875
124332
12+T87
132241
139697

142152

-15-

11e783
12+269
12756
13241
134722
14215

L&eTO2

11+959
129363
129973
134481
139,988
144495

15+000

12,135
124662
134190
13,718
149245
14,773

159301

129498
13,056
13+616
144175
149732
15+292

15,851

HB 891
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7 13,965

a 144379

9 144795

10 154208
NEW SECTIQNa

store occupationse

year 1980:

(2}

Gradas
L1
L2
L3
Le
Ls
L6
L7
L8

14+609
15+06%
15+519
15+974

Section

154187
154674
16:161
164705

10.

Pay

15¢508
164015
164523

174031

HB 0891/02
15:828 164410
164358 16,968
164886 17,527
1T+413 18,086

schedules for

$/Hour
4533
44893
5263
Se468
Seb83
6133
64623

Te173

1iquor

(1) Liquor store pay schedule for fiscal

Liquor store pay schedule for fiscal year 1981:

fcade
L1
L2
i3
Ls
L5
Lé

L7

-16—

$/Hour
4893
5+253
5623
5.828
6.04%3
60493

6983

HB 891
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L8

HEW SECTION.

blue-collar

fiscal year 19803

(2)

frade
Bl
B2
B3
B4
85
B&
B7
B8
89
B10
BLl
B12

BOOs¥

Section lle

ocCcupPpations.

{1

Te533
Pay schedules

Blue-collar pay sc

ifHour
54036

S5e364
54692
64020
64348
6e56T6
TeO0%
Te332
Tebb0
T.988
B.315
Babirh

8.972

HB 0891,02

for

hedule for

Blue-collar pay schedule for fiscal year 1981:

Grade
Bl
B2
83
B4

BS

-17_

i/Hour
Se332
5.660
5.988
64316

6ebh4

HE 891
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HB 0891702

Bo6 6972
BT T«300
B8 Teb28
B9 T+9506
810 B8e284
B1l Be612
B12 8.940
BOO** 9268

{3} In recognition that the blue-collar employee
classes in the wuniversity system have been paid at rates
higher than employees in the blue-collar classes in the
executive branchs it is the intent of the legislature during
the next biennium that the board of regents seek wage
settiements which reduce the current wage disparities or
provide wages equal to those of employees in the executive
branche

Sectlon 12. Section 2-18-T0ls MCAs is amended to read:

»2-18-701. Definitions. In this parts as it applies to
a person employed in the executlves judicials or legistative
branches of state goevernments "employee™ means:

{1y a permanent full-time employee def ined in
2-18-601;

t2y-——a--part-time—--empltoyee—-defined-in-2-18-681-who-is
scheduted-to-work-et-}ecast-28-hours-per-weekt

t31--a-person-employed-in-a-seasonai--position-~defined

-18- HB 891
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tn--2~18-681--who--is-employed-on-a-regquisr-desis-at-tense-2
months-of-the-fiscal-yoore

{2) & part-time _parmapnent emplayess as defined _in
2-18-601» who ia scheduled to work a reguiar schedile of 20

Section 13« Section 2-18-T03y MCAs is amended to read:
*2-18-703. Contridbutionse. 11} Fhe-~--respective
sdatnistrotive-oand-governing-bedi+es Each agency as dafined
in._2-13-401 shall contribute the amount specified in this
section towards the insurence-premiume Qroup benefits costs

t#1(2) For ewmployees defined in 2-18-701 other than
members of collective bargaining unitse and for members of
the legislatures the employer contribution for imsorence
group _henafjits shall be #2480 §350 per vyeor pgonth for the
fiscal year ending June 30, 39¥8 1980+ and 43668 $60 per year

month for each fiscal year thereaiter. Fhe-empleyer-shetd

-19- HB 891
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HB 0891/02

prorate—this-amount-for-employees—-who-werk-tess——than--2y886
hours—-per--yeasrs Parmapsot part-time employees who _are
regularly scheduled to work less than 20 bours. a _week ace
nat eligible for the group benefit contributions An employge
who _elects not to be covered by a state-sponsored group
bepefit plap may . pot recelve the state contribution as
P DL T

t23-—For—-state—-employes——menbers——of-—-a-——cottective
bargaining-——unity—-the-—employer—-shati-—-pay———the-—-ameunt
negotieted-with-the-cotiective-bargaining-unitsy

{3) For employees of elementary and high school
districts and of local government unitss the employer®s
premium contributions may exceed but she}t may not be less

than $10 per monthe

14%) _Upused employer cantrjbutions for _any _state

Section l4. Appropriations There is appropriated to
the Office of Budget and Program Planning $4+509+410 for the
fiscal year ending June 30, 1980y and $9+490,590 for the
fiscal year ending June 30s 1981s from the general fund to
carry out the provisions of this act as it pertains to

executive branch agencies not including units of the

=20~ HB 891
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university systems vocational-technical centerse and
community colleges. The Office of Budget and FProgram
Planning is authorized to increase the expenditure authority
of executive branch agenciess not including units of the
university systems vocational-technicat centerssy and
community collegess by $5+9814022 for the flscal year ending
June 30 1980¢ and 312,888,269 for the fiscal vyear ending
June 30: 1981s from funds other than the general fund which
accrue under provision of law to the respective agencies to
carry out the provisions of this act.

Section 15« Reversion of fundss. Appropriated funds
not spent at the end of the fiscal year shall revert to the
fund from which appropriatede

Section 16« Codifications The code commissioner shatll
codify sections 9s 10s and 11 of this act in Title 2,
chapter 18y part 3¢ and preferadbly shall codify them as
2-18-313s 2-18-314s and 2-18-315, respectively.

Section 1T« Repealer. Section 2-18-30T7, MCA, is
repealedes

-End-

-21- HE 891
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HOUSE BILL NO. 891

INTRODUCED BY SOUTHs GERKEs DUSSAULTs VINCENTs RAMIREZ

A BILL FOR AN ACT ENTITLED: AN ACT TO ESTABLISH STATE
EMPLOYEE COMPENSATION AND PROVIDE PAY SCHEDULES FOR FISCAL
YEARS 1980 AND 1981; APPROPRIATING FUNDS THEREFOR; AMENDING
SECTIONS 2-18-101y 2-18-106s 2-18-30Lls 2-18-3039 2-18-304,
2-18-305y 2-18-311y 2-18-312¢ 2-18-TOls AND 2-18-T03s NCA}

AND REPEALING SECTION 2-18-30T¢ MCA."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Refer to Introduced Bill
(Strike everything after the enacting clause and insert:)

Section le Section 2-18-10ly MCAs is amended to read:

»2-18-101« Definitionse. As used in parts 1 through 3
of this chapters the following definitions apply:

{1) ™"Agency® wmeans a departmenty boarde commissions
offices bureauy institutions or unit of state government
recognized in the state budgets

{2) ™Compensation” means the annual pr _hourly wage or
salary ptus and_includes the annuat state contribution of
heatth-+insurence-premtums £0 _group hanefits under provisions
of 2-18-703.

{3} *“Departmem®" means the department of

adminitstrations

~N
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MB 0891/03

{4) Except in 2-18-306, “employee® means any state
employee other than an esployee excepted under 2-18-103 from
the statewide classification systeme

(5) "Personal staff™ means those positions occupied by
employees appointed by the elected officials enumerated in
2-18-103(10).

{6) "Position®™ means a collection of duties and
raesponsibilities currently assigned or delegated by
competent authoritys requiring the full-time, part-times or
intermittent e-plﬂy-ent of one persons

{7) *"Progras™ wmeans a co-blnatloq of planned efforts
to provide a service."

Section 2« Sectlon 2-18-106y MCAs is amended to read:

®=2-168-106. No limitation on legislative authority.
Parts ls ond 22 and 3 do not limit the authority of the
legistature relative to appropriations for salary and wages.
The budget director shall adjust his determinations in
accordance with legislative appropriations.™

Section 3. Section 2-18-301y MCAy is amended to read:

"2-18-301. Rules Purpose and iotent of part —- rules.

ALll_lhn_nnnanss_nt_:nls_nazx_ls_xn_nznxlde_ths_.snluensatinn

necessary to _attract aod retaip cospeatant and qualified
smployaes in order to perfors the sarvices _the state Is
£2) It i3 the intent of the legislaturs thaks for the

-
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ioterpal equitys and  competitiveness to external labor
markets when fiscally ablas

18) The department eof--admintstretiony——subject—to
approvel-by-the-budget—directory may promulgate ruies not
inconsistent with the provisions of this party collective
bargaining statutess or negotiated contracts to carry out
the purposes of this part.®

Section &. Section 2-18-303y MCAy is amended to read:

-3~ HB 891

~

v @ w Vv W

i0
1t
12
13
14
15
16
17
18
19
20
21
22
23
24
25

HB 0891/03

%2-18-303« Procedures for utilizing pay schedulese ¢t%¥
Fhe-pay-netrix-provided-in--2-18-31t-—-indicates——the-—snnued
compensation-—for--the~fiscal-year-ending-dune—39y-19¥8y-for
esch—-step--and—-grade--for-———peoesitions———classified-——under
provisions——of—-}ewv—~Except-—-as--provided--in--2-16-30F~for
cottective--borgaining-~unitsy——the-—compensatioen-——of--—each
enployee——shaldv-on-the-first-dey-of-the-first-pay-period-in
duiyv-19¥¥y—as-deterained-by-the-budget——directery-——be-—thet
amount--which-——corresponds—to-the-grade-and-step—occupied-on
dune-38y-197Fev-Fhe-empltoyee—witi-advence—one-—step—-on-—the
employeeis—~anniversery-date-as—determined-by-the—department
of-adwinistrationv-if-the-employeets-anniversery-date—-fatte
between—{inctusivey-—duty-—2-and—che-first-day—of-the-firat
pay-period-of-197¥y—he-or—-she-witi-advance-one—atep——on——the
first-day-of-that-pay-periods

fi}——¥he—-pcy-.etr*x-érov*ded—in-a-ia-aii-ind+cates-the
annusi-compensation—-for-the——fisecai-—year-—ending--dune--36y
19379y~ for—each—step-end-grade-for-positions-crassified-under
provisions——of-—}teww-——-Except—es—-provided--in--2-18-38%-for
cotiective——borgainitng——unitsy-—the—-compensstion—--of--—each
ampioyee-—sheliv-on-the-first-doy-of-the-first-poey-pertod-in
dutyr—1938y-as—determined-by—the-budget--directory——be--that
amount—-which——corresponds-to—the-grade-and-step-occupied-on
dune—38vy—19F78v-Fhe-employee~witi-advance--one-—step—-on-—the
employeets——anniversary-date—nas-determnined-by-the—departement

-t HB 891
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of-administrationv-if-the—enployeels—anniversary-—date-fatis
between——-tinctusiver—-duiy—-t-and-the-firest-day-of-the-first
pey—peried—of—*‘i?ev-M—or;shﬂﬂi—adnﬂee-one-step——en‘-the
first-day-of-that-pay-perteds (1) The pay schedules provided

the anpual compensation for the fiscal year ending June _3Qs
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I0 _EMPLOYEES WITHIN A COLLECTIVE BARGAINING UNITe IF SHALL
BE_A NEGOTIABLE SUBJELY UNDER 39-31-205."

Section 5. Section 2-18-304y MCAy is amended to read:

"2-18-304. Longevity altlowances In addition to the
compensation determined provided for in 2-18-311s and
2-18-312y [section 9 of this act]s [section 10 of this act]s
or [sectjon 11 of this actl)s each employee who has completed
at--%east 5 years of uninterrupted state service shall
receive the—-emount-obteined-by-multiptying the larger of $10
a month or 10X of the difference between the base
compensation for his grade and step (where applicable} and
the base compensation for the pext highest grade _and
corresponding step [where _applicabla} in-the-next-highest
grade ayltiplied by the number of completeds contiqguous

-G~ HB 891
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S-year periods of uninterrupted state service he—has-with
the-gtate. Service to the state mey s not be-considered——teo
have—been interrupted by authorized leaves of absence."
Section 6« Section 2-18-305y MCAs is amended to read:
*2-18-305. AYlocation between wages and heatth
insurenee group henefiis. (1)} The dotlar amounts shown in
the respective metrieces pay schedules prowvided in 2-18-3114
end 2-18-312, [section 9 of this act)s [section 10 of this
act]s or f[sectiop 1l of this act)s as the case wmay be.
represent the -a;xllun amount allocated by the state for
wages and heslth—-insurence group benefitsy exclusive of
longevity as defined in 2-18-304. Except as provided in
subsection (2] of this sections that amount specifically
allocated for Hhestth——insurence group benefits shall be
determined by 2-18-703. An esployee who elects not to be
covered by a state heelth-insursnce gmployee group benpfit

plan will receive as wages the amount shown in the
approprlate metréx pay schedyle less the state contribution
for heatth-—tnsurance group hbenefits as determined by
2-18-703.

{2) Employees mays through collective bargainings
determine the allocation of the amounts shown in the
matrices---of pay schedules provided in 2-18-311s and
2-18-312s [section ? of this actls [section 10 of this act]e
ar [section 11 of this act]s as the case may bhee between

-10- HB 891
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134965
149379
144795

154208

149609
15¢064
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lésl6l

164705

NEA_SELTTUNe Section 10.

store ocCcupationss

year 1980:

(2}

Srade
L1
L2
L3
L4
Ls
L6
L7

L8

Pay

154508
169015
164523

174031

HB 0891/03

15,828
164358
164886

174413

schedules for

{1) Liquor store pay schedule for

S/Hour
44533
4.893
S5e263
5.468
Se683
64133
6.623

T«172

164410
169968
174527
184086
1iquor

fiscal

Liquor store pay schedule for fiscal year 1981:

Grade
11
L2
L3
L4
15
L6

L7

-16-

$/Hour
4893
5.253
5623
5.828
6043
6e493

5983

HB 891

10
11
12
13
14
15
16
17
18

19

20

21
22
23
24
25

L8

MEd SECTIONe Section lle Pay

blue-collar occupationse (1)} Blue-collar

fiscal year 1980:

(2)

Lrade
B1
B2
B3
By
BS
B6
87
B8
B9
B10
a1l
Bl12

BOO*2

HB C£891/03

Te533

schedules

for

pay schedule for

dLHaur
Se036
5364
5692
64020
6348
be6T6
T+004
Te332
Te 660
Te928
B8+316
Bebih

8.972

Blue-collar pay schedule for fiscal year 1981:

Grade
Bl
B2
B3
B4

BS

S/Hour

Sw332 54363
5%660 5.69)
5988 £a019
6wdt6 Sa347
6v644 Hab15

HB 891



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

HB8 0891,03
Be 6v3¥2 1,003
BY #9306 o331
Be Fo628 2659
BY Fe956 1,981
810 Swd2f4 00315
B11 BwbiZ 0643
812 62946 £,.971
BOO** Sa268 24299

UP 1O $+031 OF THE HOURLY INCREASE GRANTED ABQYE FOR FISCAL
YEAR 1981 3SHALL NOT BE GRANTED TO AN EMPLOYEE TO THE EXTENT
IHAT _JHE. EMPLOYEE WOULD RECEIVE A BRATEs COMMONLY CALLED A
BED-CIRCLED RAYEs EXCEEDING THE ABQYE LISTED RATES DUE _TJO
IHE FACT THAT SUCH _EMPLOYEEs AT THE TIME THE BLUE COLLAR
BLAN WAS ORIGINALLY IMPLEMENTEDs WAS PAID AT A RATE GREATER
IHAN THE STANOARD BIUE COLLAR RATE FOR HIS CLASSIFICATION.

{3) In recognition that the blue-collar emplioyee
classes in the wuniversity system have been paid at rates
higher than employees in the blue-collar <classes in the
executive branchy it Is the intent of the legistature during
the next biennium that the board of regents seek wage
settiements which reduce the current wage disparities or
provide wages equal to those of employees in the executive
branche

Section 12« Section 2-13-T01y HCA» is amended to read:

*2-18-T0ls Definitionse In this party as it applies to

-i8- HB 891

10
11
12
13
14
15
16
17
18
19
20
2
22
23
24

25

HB 0891/03

a person employed in the executives judicials or legislative
branches of state government, “employee™ means:
(1) a permanent full-time employee defined in
2-18-601;
t2y——a-—paprt-tine——anployee——defined-in-2-19-601+—who-t9
scheduled-to-work-at-}east-20-hours-per-weeks
t3y--a-persen-employed—in-a—seasonsi-—-position——defined
in-—-2-18-681-—who-—+s-employed-on-a-reguiar-basis-ast-teast-8

months-of—the—fisead-yeors

Section 13« Section 2-18-T03y MCAs is amended to read:

"2-18-7T03. Contributions. 1) Fhe-—--respective

adménistrative—and-governing-bodies Each agency as  defined

in__2-18-6Q1 shall contribute the amount specified in this

-19- HB 891



10

11

12

13

14

15

16

7

i8

19

20

21

22

23

24
25

HB 0891/03

section towards the +msurence-premiums group benefits coste

+1¥(2) For emplioyees defined in 2-18-701 other than
members of collective baréaining unitsy and for members of
the 1Yeqgislatures the employer contribution for #nsurence
group benefits shall be $246 $50 per vyear ponth for the
fiscal year ending June 30y 1978 1380+ and $368 360 per yesr
moath for each fiscal year thereafters Fhe—employer—shaiti
proerate-this—amount-for-empieyees-who-work-}ess--then——2+688
hours—-per-—yeers Pergapent part-time employeas who  are
regularly scheduled to work Jess than 20 hours a week are
pot _eligibie for the group henefit coptributions An esployee
who elects mot to be covered by a state-sponsored Qroup
bepefii plap way not receive the state contrihution as
HagesSs

t23--For---state—--—employee—-mempers-—of--a—-cottective
bargatning-—untty—-the--employer--shait---pay-——the-—-amount
negotiated-with—-the-coltiective-bargaining—unttse

(3) For employees of elementary and high school
districts and of 1local government unitss the employer's
premium contributions may exceed but she}} may not be less
than $10 per months

{4) Unused  employer contributions for _any _state
enployee shall be transferred to_an account established for
this purpose by the department aod upop . such transfer may he
used to offser Josses Qocqurring to the Qroup of _which the

—20- HB 891

10
11
12
13
14
15
16
7
18

19

‘20

21
22
23
26

25

HB 0891,03

employee is eligible to be a mepbere”

Section 14« Appropriations There Is appropriated to
the Office of Budget and Program Planning $4+509+410 for the
fiscal year ending June 30y 1980y and $9,490+4590 for the
fiscal year eonding June 30¢ 1981+ from the general fund to
carry out the provisions of this act as it pertains to
executive branch agencies not including units of the
university systemy vocational-technical centersey and
community colleges. The Office of Budget and Program
Planning Is authorized to increase the expenditure authority
of executive branch agenciesy not including wunits of the
university systemy vocational-technical centers, and
communi ty ccllegeé' by $59981+022 for the fiscal year ending
June 30¢ 1980¢ and $:2v80808vy269 $12:918:269 for the fiscal
year ending June 30, 198)s from funds other than the general
fund which accrue under provision of law to the respective
agencies to carry out the provisions of this acte.

Section 15« Reversion of fundse. Appropriated funds
not spent at the end of the fiscal year shall revert to the
fund from which appropriateds

Section 16. Codification. The code commissioner shal}l
codify sections 9+ 10y and 11 of this act in Title 2,
chapter 18¢ part 3y and preferably shall codify them as
2-18-313, 2-18-314, and 2-18-315, respectivelyas

Section 17. Repealer. Section 2-18-307, MCAs is

-21- HB 891



HB 0891,03

1 repealed.

-End-
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April 16, 1979
SENATE STANDING COMMITTEE REPORT

That House Bill No. 891, third reading bill, be amended as follows:

1. Page 9, line 8.

Following: line 7

Insert: "(7) the Department may develop a program which will
enable the Department to mitigate problems associated with
difficult recruitment, retention, transfer or other exceptional
circumstances. In so far as the program may apply to employees
within a collective bargaining unit, it shall be a negotiable
subject under MCA 39-31-305."

2. Page 17, line 21 through page 18, line 8.
Following: 1line 20
Strike: 1line 21 through line 8, page 18

Inser*:

"51 5.363
B2 5.691
B3 6.019
B4 6.347
B5 . 6.675
B6 7.003
B7 7.331
B8 7.659
B9 7.987
B10 8.315
Bl1l 8.643
Bl2 8.971
BOQ** 9.299

Up to $.031 of the hourly increase granted above for Fiscal
Year 1981 shall not be granted to an employee to the extent
that the employee would receive a rate, commonly called a
red-circled rate, exceeding the above listed rates due to
the fact that such employee, at the time the blue collar
plan was originally implemented, was paid at a rate greater
than the standard blue collar rate for his classification.”

3. Page 21, line 7.
Following: "angd"
Strike: "12,888,269"
Insert: "12,918,269"



