February

February

February

February

February

7, 1979

13, 1979
14, 1979
15, 1979
19, 1979

HOUSE BILIL 632

IN THE HOUSE

Introduced and referred to
Conmittee on Labor and
Employment Relations.

Committee recommend bill, do
not pass.

Report adopted. Objection.

On motion postponed until
41st Legislative day.

Second reading, pass
consideration.

On motion taken from second
reading and referred to Labor
and Employment Relations.
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PUBLIC EMPLOYEES AGAINST PUBLIC EMPLOYERS; AMENDI SECT]
<

39-31-201y 39-31-402+ AND —32-1?2 NCA.™
s - .
4 -|2ﬁ?// | LE-

T ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

NEW SECTIOMa Section le Strikes by public employees.

{1) No public employee or employee organization wmay engage

in a strike or causes instigates encourages or condone &

strike against a public employver.

{(2) Whenever a strike occursy the employer shall

petition the appropriate district court for relief. The

court may assess civil damages against the striking

employees or employee organizatiaone or boths
Section 2. Section 39-31-201s MCAs is amended to read:

*39-31-201. Public employees protected in right of

self-organizations Public employees shall have and shall be
nrotected in the exercise of the right of self-organizatione
to forme joine or assist any labor organizations to bargein
choeosing

collectively through representatives of their own

on questions of wagess hourse fringe benefitss and other

conditions of employmenty and to engage in other concerted

activitiess _except strikes  _against a public employere for
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LC 1851701

the purpose of collective bargaining or other mutual aid or

protection free from interferences restrainte or coercion.”

Section 3. Section 39-31-402y MCAe is amended to read:

*39-31-402. Unfair labor practices of labor

aorganization. It is an wunfair labor practice for a labor

organization or its agents to:

{1} restrain or coerce eaployees in the exercise of

the right guaranteed in 39-31-201 or 3 public employer in

the selection of his representstive for the purpose of

collective bargaln}ng or the adjustment of grievances;

{2} refuse to bargain collectively in good faith with

a public employer if it has been designated as the exclusive
representative of esployees;

(3} wuse agoency shop fees for contributions to

political candidates or parties at state or local levelss;

1%}  strike or causes jostigates encourages or _copdone
tri inst bl 1 -

Section 4. Section 39-32-110s MCAs i5 awended to read:

*39-32-110. Unlawful strikess (1) It shal) be unlawful

for any employee of a health care facilitys as defined in

39-32-102y to participate in 2 strike if there is another

strike in =effect at another health care facility within 2

radius of 150 miles.
{2} Employees of a health care facilitys as defined in

39-32-102s or their duly elected representative ®must give
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the health care facility 30 days® written notice of any
strike by them and sust specify in the notice the day the
strike is to begine
£3) Nothing .in__this sectiop may bhe interpreted io
perpit_o strike that is unlawful _under _the provisioas of
[section 1]e"
-Eng-



