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BY THE LEGISLATURE Of THE 

NEW SECTION. Section 1. Strikes by public e•ployees. 

(11 No public employee or e•ployee organization •ay engage 

~~11 in a strike or causeo instigate, encourageo or condone a 

12 strike against a public employer. 

13 (2) Whenever a strike occurs, the e•ployer shall 

14 petition the appropriate district court for relief. The 

15 court may assess civil da.ages against the striking 

16 employees or e•ployee organization• or both. 

11 Section 2. Section 39-31-20lo ~CAt is aeended to read: 

18 •39-31-201. Public e•ployees protected in right of 

19 self-organization. Public e•ployees shall have and shdll be 

20 protected in the exercise of the right of self-or~anizationo 

21 to formo joino or assist any labor organization, to bargain 

Zl collectively through representatives of their own choosing 

23 on questions of wages, hourso fringe benefits. and other 

24 conditions of employaent 9 and to engage in other concerted 

2'j activities~ exce~t ~~ against a pybl~-~~L£ for 
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1 the purpose of collective bargaining or other autual aid or 
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protection free fro• interference. restraint. or coercion.• 

Section 3. Section 39-31-~oz, MCAo is a~nded to read: 

•39-31-402. Unfair labor practices of labor 

organization. It Is an unfair labor practice for a labor 

organization or Its agents to: 

(1) restrain or coerce e•ployees in the exercise of 

the right guaranteed in 39-31-ZOl or a public eaployer In 

the selection of his representative for the purpose o~ 

collective bargaining or the adjust•ent of grievances; 

(2) refuse to bargain collectively in good faith ~ith 

a public esployer if it has been designated as the exclusive 

representative of e•ployees; 

(3) use agency shop fees for contributions to 

political candidate~ or parties at state or local levels·~ 

t;J strike_nc cayse, Instigate• epcourages qr condone 

a strjke ~gajnst a publjc ewr~· 

~ection 4. Section 39-32-110, MtAo is a.ended to read: 

•39-32-110. Unlawful strikes. ill It shall be unlawful 

for any e•ployee of a health care facility, as defined in 

39-32-102, to participate in a strike if there is another 

strike In effect at another health care facility ~ithin a 

radius of 150 ailes. 

!41 E•ployees of a health care facility, as defined in 

39-32-lOlo or their duly elected representative aust give 
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l the health care facility 30 days• written notice of any 

2 strike by them and must specify in the notice the day the 

3 strike is to begin• 

4 lll Notbjog in thi1 section &aY be interpreted ~ 

5 ~a $trjka_tbat js unlawful yoder the pr~~~--Qf 

6 [$ection 1].• 
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