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Introduced and referred to 
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Committee recommend bill, 
do not pass. 

Report adopted. 
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BILL NO. ~ 

A BILL FOR A~ ACT E~TITLED: •AN ACT TO INCLUDE ENGINEERS 

EMPLOYED AS FACULTY MEMBERS IN THE MONTANA UNIVERSITY SYSTt~ 

I~ COLLECTIVE &ARGAINING; AND AMENDING SECTION 39-3l-103w 

HCA." 

9E IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 39-31-103, MCA, is a~ended to read: 

•39-31-103· Definitions. When used in this chaptero 

the following definitions apply: 

(l) "Public eMployer• Means the state of Montana or 

any political subdivision thereofo including but not li•ited 

to any town. city, county, district, school board• board of 

re~ents. public and quasi-public corporation. housing 

authority or other authority established by lawo and any 

representative or ayent designated by the public eaployer to 

act in its interest in dealing with public e•ployees. 

(2] "Public employee• means a person eMployed hy a 

public employer in any capacity, except elected officials• 

p~rsons directly appointed by the 90v~rnoro supervisory 

employees and aanagesent official so as defined in 

subs~ctions (3] and (4) below, or me~bers or any state board 

or cooomission who serve the state intcr•ittentlyo school 

LC 1116/01 

district clerks and school ad•inistratorso registered 

2 professional nurses perfor•ing service for health care 

3 facilities, professional engineers and 

-\ engineers-in-training, and includes any individual whose 

5 work has ceased as a consequence of or in connection with 

6 any unfair labor practice or concerted employee action• ~ 

1 definjtjgn gf pybliG egplgyee jnclydgs profgssigoal 

8 engineers eaploygd as faculty weab@rs jn the Hpntana 

9 ~!yersity systew. 

10 (3) •supervisory eaployee• aeans any individual having 

11 authority in the interest of the eaployer to hirew transfer, 

12 suspend, lay off, recall, prowotet discharge• assign, 

13 reward, discipline other eaployees, havlnq res~onsibility to 

14 direct thee, to adjust their grievances. or effectively to 

1$ reco .. end such action, If in connection with the foregoing 

16 the exercise of such authority is not of a eerely routine or 

17 clerical nature but requires the use of independent 

18 JUdgllllnt. 

19 (4) •Management officials• aeans representatives of 

20 ~ana~eaent having authority to act for the agency on any 

ll ~atters relating to the i~pleaentation of ~gency pol icy. 

22 (~I •Labor orJanization• means any organization or 

23 association of any kind in which eeployecs participate and 

24 which exists for the priaary purpose of dealing with 

25 employers concerning grievances, labor disputes, wages, 
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~ates of payo hou~s of e~loyaento f~lnge benefits. o~ othe~ 

2 conditions of e•ployment. 

(6) •Exclusive ~ep~esentative• .,eans the 1 abor 3 

It o~ganization which has been designated by the boa~d as the 

5 exclusive rep~esentative of eaployees In an app~op~iatP unit 

6 or has been so recognized by the public employer. 

7 (7) •soa~d· means the boa~d of personnel appeals 

8 provided for In Z-15-1705. 

9 (8) •Person• includes one o~ aore individuals• labor 

10 o~ganlzationso public eaployees, associations. co~po~ationso 

11 legal rep~esentatives, trustees, t~ustees In bank~uptcy, o~ 

lZ ~eceive~s. 

13 (9) •unfair labor practice• eeans any unfai~ labor 

1• p~actlce listed In 39-31-lt01 o~ 39-31-ltOZ. 

15 (10) •Labo~ dispute• includes any controve~sy 

16 conce~ning te~aso tenu~e• o~ conditions of eaployeent or 

17 conce~ning the association o~ ~epresentation of persons in 

18 negotiating, fixingo aaintainlngo changing, or seeking to 

19 ar~ange teras o~ conditions of eaployaento rega~dless of 

ZO whethe~ the disputants stand the p~oxi•ate relation of 

21 eaploye~ and eaployee. 

22 (11) •Approp~iate unit• aeans a group of public 

23 employees banded togethe~ for collective bargaining purposes 

z• as designated by the board.• 
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