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SENATE BILL ®C. 201

IRTROLUCEL EY MEHREWS, LEE, HEALY, PETERSCE

A BRTILL FOF AN ACT EBTITLED: AN ACI FOB THE GENEBAL
REVISICN CF THE LAWS EELATING TC CHILT LABOR AND REFERLING

SECTICES 10-201 THBCUGH 10-210, B.C.M. 1947.%

BE IT ENACTED BY THE LEGISLATURE OF THE STATE CF MCHTARA:

Secticn 1. Short title. This act may be cited as the
"Child Lakor Staundards Bct".

Section 2. Definitions. 0©Onless the context requires
otherwise, in this chapter the following definitioms apply:

(1) "reparteent™ means the Mcntava department of lakor
and industry.

{2) TEmpleoyed" includes peraitted or suffered to work.

{3) "Employer®™ includes any individual, partnership,
association, corporation, buwsiness trust, or perscn ¢r grcug
of persons acting directly or indirectly io the interest of
an employer ip relaticn tc an esployee.

{4) "Minor™ means any rerscn under 18 years of age.

{5) “Occupation™ means any occapaticno, service, trade,
business, industry, or kranch or greoup of industries or
employrent or class of employment in which employees are
enployed.

{6) "Agriculture™ includes farming in all its tranches
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and among other things includes the cultivatiom and tillage
of the soil, dairying, the production, cultivatiom, growing,
and harvesting cf any agricultural or horticultural
comaodities (including coamcdities defined as agricultural
commodities in section 15{g) of the Federal 3Agricultural
Marketing Act, as amended), the raising of livestock, bees,
fur-bearing animals, or pcultry and any practices including
any forestry or lumsbering cperatiocns performsed by a farser
or on a farm as an incident tc or in conjunction with
farming operations, including preparation for wsarket or
delivery to storage or to market cr to carriers for
transgportaticn to market. i

Section 3. Exemptions. The provisions of this chapter
do not apply tos

{1) a ninor engaged in dcmestic service or
agricultural pursuits perforsed cutside school hours in
cennecticn with the =minor*s own hceme or fars cwned or
operated by his parent cr by a person standing in place cf
his parent and who is employed directly by the parent or
person;

{2) a minor employed on a camp =site of a pomprofit
corporation engaged in citizepship +training amd character
building during pericds c¢f schocl vacaticms;

(3) a sinor emplcyed as an actor, mcdel, or perfcrmer.

Section 4, Emgloyment of mincrs under 18, (1) & ainox
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under 14 years of age ®may ©not Le eapployed in or in
cenpection with any occupatieon, except as ctheruise provided
in this section.

{2} Nothing im this sectichn probibits the esploysent
outside school hours cof a minor 12 or 13 years old:

fa) in the delivery of newspapers tc the consumer;

{b) in agriculture, im occupations bot cthervise
prohibited by this chapter, with writtem comsent cf the
minor's parent or person stapding in place of his parenmt, or
on a fars where the pareant or person is also eaployed.

Section 5. Employment of mipors upder 16. (1) A ainor
under 16 years of age may not be empleyed in ampy occupation
during school hours.

(2} A wipor 14 or 15 years of age say be esmployed
outside school hours in the street trades occupations of
bootblacking and the distributica or sale of bpewspapers,
magazines, periodicals or circulars, or similar cccupations.

{3) A minor 14 or 15 years of age may be employed
outside schoel hours in the following cccupaticms in retail,
food service, and gasoline service establishments:

(a) office and clerical work, includirg the operation
of office machines;

(b) cashiering, selling, =aocdeling, art werk, work in
advertising departments, windcw +trimming, ard compparative

shopping;
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{c) price wmarking amnd tagging by hand cr by machine,
assembling crders, racking, and shelving;

{d) bagging and carrying out custcmers' corders;

{e) errand and deliver wcrk by foot, bicycle, and
putlic transportaticn;

{f) <cleanup work, includisg the use of vacuum cleaners
and floor waxers, and maintenance of grounds, but not
including the use of pover-driven mowers <r cutters;

{2) kitchen work and other werk inovolved in fregaring
and serving food and beverages, including the operation cf
machines and devices used in the perfcrmance of such work,
such as but not lisited ¢to dishwvashers, toasters,
dumbwaiters, popccrn poppers, BRilk shake blenders, and
coffee grinders;

{b)} work in connection with cars and trucks if
confined to the folicwing: dispensing gasoline and cil;
courtesy service; car «cleaning, wvashing, and pclishing;
other cccmpations permitted by this subsecticn, but pot
including work involving the use of pits, racks, or lifting
arparatus or involwving the inflatico of any tire mcented on
a riw eguipped with a reacvalble retaining ring;

{i) cleaning vegetables and fruits and wrappirng,
sealing, labeling, weighing, pricing, and stockimg gccds
when performedé in areas cphysically separate frca areas

prchibited by this section.
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{(4) & minor 14 or 15 years of age may not be emgployed
ia any of the follcwing occupations in retail, fcod service,
and gasoline service estaklishmenmts:

{a) work performed in cr about boiler or engine rooms;

{by work in connection with maiptepance or repair of
the establishment, machines, or equipment;

{c) outside window washipg that invclves working frca
window s=ills and all work regquiring the use of ladders,
scaffolds, or their substitutes;

{d) cooking, except at soda fomntains, lunch coanters,
snack bars, or cafeteria serving counters, and baking;

(e} occupations which invclve operating, setting wup,
adjusting, cleaning, oilimg, or repairing power—driven food
slicers and grinders, food choppers amd catters, and
bakery-type mixers;

{f} work in freezers and meat coolers and ail work in
preparation of seats for sale except as peramitted in
subsecticn (3) {i}) of this section;

{g) 1loading and aunloading goods to and froe trucks,
railrcad cars, or conveyors;

(k) all occupations in warehouses except office and
clerical work;

{iy all occupations ctherwise prohibited bty this
chapter.

{5) Except as provided for in subsectiom (3} of tbkis
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section, a ainor under 16 years of age may not bte employed
in:

{a) any manufacturing cccugation;

{b) any mining occupation;

{c) processing occurations such as filletinmg <fish,
dressing pcultry, crackiang nuts, or laundering and dry
cleaning;

{d) occupatioms requiring the fperformance of any
duties in WOTKkILOORS or workplaces where goods are
manufactured, mined, cr ctherwise processed;

{e) the operation or tending cf hcisting apparatus or
of any power—driven machinery;

{f) the operation of wmoter vehicles or service as
helpers on such vehicles;

{9) pudblic messenger service:

{h) occupations in conmection vith transportaticn of
persons or property by rail, hkigbway, air, on water,
pipeline or other means, with warehcusing and storage, with
comasnications and public utilities, and with ccpmstruction
or repair;

i) any of the following occupations in agriculture:

{i) operating a tractor of over Z0 PTC horsepcwer oI
connecting or disconnecting an implement or amy cf its parts
to or from such a tractcr or any wsachinery used in

agriculture that is driven by any actor; cperating ipcludes
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operating and assisting in operating the warious machines
including starting, stopping, adjusting, feeding, <¢r apny
other activity involwing fhysical ccntact associated with
the operatiops of eachimery;

tii) working with livestcock used for breeding purposes
or vith livestock with young oftspring;

{iii) felling, bucking, skiddibpg, loading, or unlcading
timber with butt diameter of more than 6 inches;

(iv} picking cr pruning, cr repairing a building, fros
a ladder or scaffold at a height of ower 20 feat;

{v) driving a bus, truck, or automobile when
transperting passengers or riding cn a tracter as a
passenger or helper;

{vi) working inside: a fruit, fcrage, or gzain storage
designed to retain am cxygea deficient or toxic ataosphere,
an upright silo within 2 weeks after silage has been added
or when a top unloading device is in operating pesitioan, a
manure pit, or a horizontal sileo while cperating a tractor
for packing purposes:

{vii} handling agricultural cheaicals classified as
peison;

{viii) bandling or using a Llaating ageat, ircluding
but not limited tc dybasite, black powder, sebsitized
ammonium nitrate, blasting caps, and primer cord;

(ix) trapsporting, tramsferrimg, or applying anhydrcus
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asmonia.

Section 6, Fxespticns frcm prohibited cccupaticns in
agriculture, {1} The prohibiticn iv [section 5(5){i)] does
not apply to the eaployment of a student-learper in the
occupations epumerated in subsections (5} (i) (i), (5) (i) (i),
(5) (i) {iii) , or (5) (i) (iv} of {[secticn 5] when each of the
following requiresepts are met:

{(a) the student-learcer is enrclled in a vccational
education training prcgras in agriculture uander a recognized
state or local educational avthority or in a substantially
similar program conducted by a private schecl;

{b) the student-learnmer is esployed under a written
agreement which provides that the werk is incidental to tis
training; that =such work shall be intermittent, for short
periods of time, and under the direct and close supervisiorn
of a qualified and experienced fperson; that safety
instruction shall be given by the school and correlated Ly
the employer with on-the-jcb training; and that a schedule
of organized and progressive work processes tc be rerformed
on the job has been prerared;

{c) the writter agreesent cobtains the name cf the
student-learner and is signed Lty +the employer and by a
persen authorized to represent the educational autbority or
schooly

(d) copies of each such agreement are kept onm file Ly
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both the educational authcrity or school and by the
emfloyer.

{2} The prohibitions in [section 5{5) (i) ] do not apply
to the employment of a minor in those occupations din which
he has successtully coapleted a wcrk training progras,
including safety instruction and training im the wuse of
machinery, under the U4-H federal extension service or the
Onited States office of education or a sisilar progras,
provided that such safety progras has been approved by the
department apd provided further that the mipor is esployed
outside school hours om the equipment for which he has been
trained.

Secticn 7. Prohibited esplcysent of minors wunder 18,
Except as provided for im [section 8], a minor under 18
years of age may not be employed in or in connection with
any of the following cccupaticans:

{1} plants or establishwents manufacturing or storing
explosives or articles containisg explosive components;

(2) wmotcr-vehicle driver and outside helper;

(3) ccal-aining;

{4) logging and the operation of any sawsill, lath
®ill, cr cooperate-stock mill;

{5} the operatico cf pover—driven wocdwcrking
sachines;

{6) exposure to radicactive substapces and to iorizing

—-9- SE 201
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radiations;

{7) the operaticn of elevators and other power-driven
hoisting apparatus;

{8) the operation of power-driven w®etal foraing,
punching, and shearing machines;

{9} occupaticns in connection with siming, other than
ceals

{10) slaughtering, seat-packing, processing, or
rendering;

(11 the operaticn of power—driven bakery machines;

(12 the operatiosn of power—driven paperproduocts
machines;

(13) the manufacture of brick, tile, apd kindred
products;

{14) the operation of circular saws, band saws, and
guillotine shears;

{15) wvrecking, demclition, and ship-breaking
creraticos;

{16) roofing operations;

(17} excavation operaticaos.

Section 8. Exempticns frcm prohibited employsent of
minors onder 18. The prchibiticos ip subsections (5), (B),
(10y, (12), {14y, (16), and (17) of {section 7] dc not apply
to the ewployment of apprentices and student-learmers cf 16

or 17 years of age, if they are emplcyed under the following
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conditions:

(1) apprentices, if:

(a) the appremtice is esployed in a craft recognized
as an apprenticeable trade;

{8y the work of the apprentice is incidertal to 1iis
training;

fc) the work is intermittent awmd for short pericds of
time and is under the direct and clcse swpervisicn of a
journeyman as a necessary part of the apprestice training;
and

{d) the apprentice is registered by the burean of
apprenticeship and training of the U.8. Swpartment cf labor
as employed in accordance with the stapbards established by
that bureau or is registered by the departsent as esmployed
in accordance with the standards of that sgency:;

{2} student-learners, if:

ta) the student-learner is enrovlled in a ccurse of
study and training in a cooperative vocational traieing
program under a recognized state or local edocatiomal
antherity or im a course of study in a scbetantially similar
program conducted by a private school; apd

{b) the student-learner is esgloyed uander a written
agreement which provides:

{i} that the work of the student-learner shall be

incidental to his training;
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fii) that the work shall be iptersittent and for short
periods of time apd under the direct and clcse supervision
of a2 gqualified and experienced person;

{iii)} that safety instructions =hall be given Ly the
school amrd correlated by the emplcyer with ob-the-job
training; arnd

(iv) that a schedule of orgarized and prcgressive work
processes to be perforsed on the 3job shall have been
prepared; and

{c}) each student-learner agreement shall contair the
nase of the student-learner and shall be signed by the
enployer and the school coordimater or primcipal., Copies of
each agreemant shall be kept on file by both the schccl and
the esployer. This exesption for the employment of
student-learners may be revoked by the departaent in any
individual sitvation where it is fcund that reascnable
precantions have not been observed for the safety cf minors
employed therennder.

{d) A high school graduvate of 16 cr 17 years of age
may be employed in an occupation im which he has ccapleted
training as provided in this section as a student-learner.

Section 9. %orking houwrs. (1} A sincr umder 16 years
of age, enrolled in schoocl, say nct be employed:

{a}) more than 13 hours on any schecel day;

{t) =more than 18 hours ip any one week when schcol is
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in sessiong

{c) more than 8 hours in any one day when school is
not in sessicn;

{d} wmore than 40 hours in amy one week when scheol is
not is session;

(e} more thar 6 days a veek; cI

{f} before 7 a.s. or after 7 p.m., except that minors
nay be employed until 9 p.s. from June 1 through Labor Bay.

{2) Notwithstamding the provisions of subsection (1)
and of {section 5(1) ], a minor 14 or 15 years of age who is
earolled ir and employed pursuant to a school-supervised and
school-adsinistered work experience or career exglcratioa
program, approved by the departsenmnt, shen such program is inm
session, say be employed up to 23 hours in any cne week, any
portior cof which may be during schoocl hours.

(3) Wotwithstanding the provisioms of subsection (1),
2 aipncr between 12 and 16 years of age engaged in delivering
newspapers to the consumer may be so engaged starting at 6
2.m., but not wmore than & hours om any school day cr mcre
than 28 hours in any one week when schceol is in session or
more than S hours on any day when schocl is pot in session
and not later im the evening than is prescribed in
subsection (1) {f}) of this sectiom.

{8 A amipor 16 or 17 years of age enrolled irp schcel

may not be employed:
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(a}) =more than 4 hours on ary schocl day:

{b) esore tham 28 hours in any one week wher school is
in session;

(c) more than & hours ip any one day when school is
not in session;

{d) @aore tham 88 hours im any one week ¥hen school is
not in session;

(e) wmore than 6 days a week;

{(f) in two or more establisbaents,

{5} A winor may not ke peraitted to work sore than S
hours continuously withcut am interval of at 1least 30
minutes for a lunch peried, apnd no period of less than 30
minutes hall be considered to interrupt a contiruous period
cf work.

Section 10. Employsent certificate. (1) Before a mimcr
is employed in any occupation, except in domestic service in
a private home, the employer of the mimcr shall oktain and
keep onr file, accessible to any officer charged with
enforcement of this chapter, an esploysent certificate
issued by a superintendent c¢f schools or +the degartment
attesting as to the age of the minor. & superintendent of
schools who issues a certificate under this secticr shall
refer a copy of this certificate toc the department, and the
department sball retain a copy of all certificates issued by

it.
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Section 11, Enforcement of act — right to enter and
inspect premises and records -- subpoena power. The

department shall enforce the provisicns of this cﬁapts: and
make cowmplaints against persons violating its provisions.
The department may enter and inspect at amy time any place
or establishment covered by this chapter apd have access to
employment or age certificates kept on file by the esplcye:x
and such other records as may aid in the enforcement of this
chapter., 7The department say subpoema the productiom of all
docusentary eviderce relating to its investigation under
this chapter.

Section 12, Power to adopt rules. The department shall
adopt rules, iwmcluding definitioms of terass, tc carry out
the purposes of this chapter apd to Frevent the
circumvention or evasion thereof.

Section 13. Penalties. An esployer who viclates any of
the provisions of this chapter is guilty of a misdeaeanor.
Each day during which any violation of this chapter
continues shall constitute a separate and distinct cffemse,
and the employment of any ainor im violaticn of the chapter
shall, with respect to each minor so esployed, corstitute a
separate and distinct offense.

Section 14, Severability. If a part of this act is
invalid, all walid parts that are severatle from the irvalid

part remainm in effect. If a part of this act is igsvalid in
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one or mote of its applicaticns, the part remains in effect
in all walid applications +that are severable from the
invalid applications.

Section 15, Repealer, Sectiocns 10-201 through 10-210,
B.C.N, 1947, are repealed.

—End-
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