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<NTRODUCED B> p:;:n.L NO • .i.E;, ~ 

A BILL FOR AN ACT ENTITLED: •AN ACT Al1ENDING SECTION 

59-1605, R.C.M. 1947, TO ALLOW UNION SHOP AGREEMENTS BETWEEN 

PUBLIC EMPLOYERS AND EMPLOYEEs.• 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 59-1605, R.C.M. 1947, is amended to 

read as follows: 

"59-1605. Unfair labor practices of employer or labor 

organization. (1) It is an unfair labor practice for a 

public employer to: 

(a) interfere with, restrain, or coerce em~loyees in 

the exercise of the rights guaranteed in section 3-t59-1603t 

of this act; 

(b) dominate, interfere, or assist in the formation or 

administration of any labor organization; however, subject 

to rules adopted by the board under section 12 (3), an 

employer is not prohibited from permitting employees to 

confer with him during working hours without loss of time or 

pay; 

(c) discriminate in regard to hire or tenure of 

employment or any term or condition of employment to 

encourage or discourage membership in any la~or 
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organization; however, nothing in this act or in any other 

statute of this state precludes a public employer from 

making an agreement with an exclusive representative to 

require that aft--e~~ee--wfte-~~-ftOt-er-deee-ftet-eee&me-a 

~ft~eft-member-~ha~~-be-re~~~ed-a~-a-eeftd~t~eft-e~--empieymeftt 

te--heYe--aft--ame~ftt--~~a~--te-the-~ft~-~~t~at~eft-~ee-aftd 

meft~y-d~ee~~e~ed-~rem-ft~~-wa~~-~ft-~he-~ame--maftfter--a~ 

efteekeii-er-~ft-~ee each employee in the appropriate unit 

shall,· as a condition of continued enwloyment, on or after 

the thirtieth (30th) day following the begirJdng of 

employment or on the effective date of such agreement, 

whichever is later, become and remain a member of a 

recognized labor organization; 

(d) discharge or otherwise discriminate against an 

employee because he has signed or filed an affidavit, 

petition, or. complaint or given any information or testimony 

under this act; 

(e) refuse to bargain collectively in good faith with 

an exclusive representative. 

(2) It is an unfair labor practice for a labor 

organization or its agents to: 

(a) restrain or coerce employees in the exercise of the 

right guaranteed in subsection (1) of section ~t59-1603t of 

this act, or a public employer in the selection of his 

representative for the purpose of collective bargaining or 
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1 the adjustment of grievances; 

2 (b) refuse to bargain collectively in good faith with a 

3 public employer, if it has been designated as the exclusive 

4 representative of employees; 

5 (c) use agency shop fees for contributions to political 

6 candidates or parties at state or local levels. 

7 (3) For tile purpose of this act, to bargain 

B collectively is the performance of the mutual obligation of 

9 the public employer, or his designated representatives, and 

10 the representatives of the exclusive representative to meet 

ll at reasonable times and negotiate in good faith with respect 

12 to wages, hours, fringe benefits, and other conditions of 

13 employment, or the negotiation of an agreement, or any 

14 question arising thereunder, and t~e execution of a written 

15 contract incorporating any agreement reached. Such 

16 obligation does not compel either party to agree to a 

17 proposal or require the making of a concession. 

18 (4} This act does not limit the authority of the 

19 legislature, any political subdivision or the governing 

20 body, relative to appropriations for salary and wages, 

21 hours, fringe oenefits, and other conditions of em?loyment." 

-End-
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Approved by Comrr,it tee 
on Labor & Employment 
Relations 

HOUSL BILL NO. 612 

INTRODUCED BY JOHNSON, KEii.L\l.IS 

A i!ILL FOR AN ACT ENTITLED: "AN ACT Al•!EHDING SECTION 

:09-1605, R.C.H. 1947, TO ALLOW UNION SHOP AGREEMEN'fS BETWEEN 

PUBLIC Bi-1PLOYERS AND ill1PLOYEES." 

BE IT ENACTED BY TriE LEGISLAT'JRE OF TriE STATE OF HONTANA: 

Section 1. Section 59-1605, R.C.l-1, 1947, is amended to 

read as follows: 

"59-1605. Unfair, labor practices of employer or labor 

organization. (l} It is an unfair labor ,practice for a 

public employer to: 

(a) interfere with, restrain, or coerce employees in 

the exercise of the rights guaranteeo in section 3-t59-1603t 

of this act1 

(b) dominate, interfere, or assist in the formaLion or 

auministration of an:l' labor organization; however, subject 

to rules adopted by the ooaru under section 12 (3), an 

employer is not prohibited from permitting employees to 

confer with him during working hours without loss of time or 

i?ay; 

(c) discriminate in regard to hire or tenure of 

employment or any term or condition of employment to 

encourage or discourage membership in any labor 
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organization; ,1Qwever, nothing in this act or in any other 

statute of this state precludes a public employer from 

making an agreement with an exclusive representative to 

require that ~n--em~~eyee--whe-~8-ne~-e~-eeee-ne~-~eee~e-a 

~n~en-~~er-8fta~:-~e-re~~~ree-~e-a-eene~~~en-e~--ea~±eyeen~ 

~--kave--an--~Me~n~--e~~a~--~e-~fte-~n~n-~n~~~a~~en-~ee-ane 

Men~k~y-e~es-eee~e~ed-~rem-fl~e-w~~ee-~n-~fte-e~me--aaftne~--ae 

ekeeke~~-e~-~n~en-a~ee each employee in the appropriate unit 

shall, as a condition of continued employment, on or after 

the thirtieth (30th) day foll_owj_ng t_he beginning of 

employment or on the effective date of such agreement, 

waichever is later, become and remain a member of a 

recognized labor organization, EXCEPT AS PROVIDED IN SECTION 

59-1603(5); 

(d) discharge or otherwise discriminate against an 

employee because he has signed or filed an affidavit, 

petition, or complaint or given any information or testimony 

under this act; 

(e) refuse to bargain collectively in good faith with 

an exclusive representative. 

(2) It is an unfair labor practice for a labor 

organization or its agents to: 

(a) restrain or coerce employees in the exercise of the 

right guaranteed in subsection (1) of section 3i59-l603t of 

this act, or-a public employer in the selection of his 
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1 representative for the purpose of collective barqaining or 

2 the adjustment of grievances, 

3 (b) refuse to bargain collectively in good faith with a 

4 public employer, if it has oeen Qesigl~ted as the exclusive 

5 representative of employees; 

6 (c) use agency shop fees for contributions to political 

7 candidates or parties at state or local levels. 

B (3) For the purpose of this act, to bargain 

9 collectively is the performance of the mutual obligation of 

10 the public ~nployer, or his designateQ representatives, and 

11 the representatives of the exclusive representative to meet 

12 at reasonable times and negotiate in good faith with respect 

13 to wages, hours, fringe benefits, and other conditions of 

14 employnent, or the negotiation of an agreement, or any 

15 question arising thereunder, ant.< ti1e execution of a written 

16 contract incorporating any d.greer.1ent reached. Such 

17 ooliga.tion does not compel either party to agree to a 

ld prot>osal or require the making of a concession • 

. d (4) 'i'nis act U.oes not lin,it ti>e authority of the 

2v l"c;islature, any l"oli~dcal subuivision or the governing 

21 oody, relative to appropriations for salary and wages, 

2.2 nours, fringe .Jenefi ts, a.nci ot;1er con<iitions of er.>.plo~".aent." 

-End-
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BOUSL BILL NO. 612 

INTRODUCED dY JOHNSON, KE!iHIS 

A t!Ii.L FOR 1\N ACT ENTITLEJJ: "AN ACT N•lliNDING SECTION 

59-1605, R.C.J.i. 1947, '£0 ALL0\'1 UNION ShOP AGREE}'lEN'i'S BETWEEN 

PUdLIC &·lPLOYEHS Ai~D lli'IPLOYEES." 

.>i:: IT El-<ACTED bY TclB LEGISLATURE OF nJE STATE OF aONT.i'.NA: 

Soction l. Section 59-1605, R.C.H. 1947, is amended to 

read as follows: 

"59-1605. Unfair labor practices of employer or labor 

organization. (l) It is an unfair labor practice for a 

public er.lployer to: 

(a} interfere wit~, restrain, or coerce employees in 

the exercise of the rights guaranteed in section ~-i59-l603t 

of this act; 

(D) uowinate, interfere, or assist in the formation or 

aumiuistration of any labor organization; i"J.ov;ever, 

to rules aaopteu by the .:>oard under section 12 

subject 

(3), an 

employer is not prohibited from permitting employees to 

confer with hitcl auring working hours without loss of time or 

tJay; 

(c) uiscr iloir,ate in regard to nire or tenure of 

eL~t--loYiaent 

encourage 

or 

or 

any term or 

discourage 

condition of employnent to 

mewlJersl:ip in any labor 
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organization; 11owever, nothing in this act or in any other 

statuLe of this state precludes a public employer from 

making an agreement ~rith an exclusive representative to 

re~uire that aR--effl~~eyee--whe-~e-ne~-e~-dees-ne~-beee~e-~ 

~n~en-me~~er-sha~~-ne-~e~~~~ed-ee-e-eene~e~en-ef--e~~re~ene 

ee--rtave--an--aMe~ne--eqaar--ee-~fie-~n~en-~n~e~ee~en-~ee-en~ 

~eneh±y-fiaee-deeMeeea-f~em-fi~s-we~ee-~n-ehe-s~Me--Manne~--as 

eheelte~f-e!'-tin;:;eR-dties each e~ployee in the appropriate unit 

shall, as a condition of continued employment, on or after 

the thirtieth (30th} day follm,·ing the beginning of 

employment or on the effective date of such agreeuent, 

wnichever is later, become ana remain a member of a 

recognized labor orgarization, EXCEPT AS PROVIDED IN SECTION 

5 9-1603 (5); 

(d) discharge or otherwise discriminate against an 

employee because he has signed or filed an affidavit, 

petition, or complaint or given any information or testimony 

under this act; 

(e) refuse to bargain collectively in good faith with 

an exclusive representative. 

(2) It is an unfair 

organization or its agents to: 

labor practice for a labor 

(a} restrain or coerce employees in the exercise of the 

right guaranteed in subsection (l) of section ai59-l603t of 

this act, or a public employer in the selection of his 
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1 representative for the purpose of collective bargaining or 

2 the adjusbnent of grievances# 

3 (u) refuse to bargain collectively in good faith with a 

4 public employer, if it has been designated as the exclusive 

5 representative of employees; 

6 (c) use agency shop fees for contributions to political 

7 canuidates or parties at state or local levels. 

8 (3) For the purpose of this act, to bargain 

9 collectively is the performance of the mutual obligation of 

10 the public mnployer, or his designated representatives, and 

11 the representatives of the exclusive representative to meet 

12 at reasonable times and negotiate in good faith with respect 

13 to wages, hours, fringe benefits, and other conditions of 

14 employment, or the negotiation of an agreement, or any 

15 question arising thereunder, anti the execution of a written 

16 contract incorporating any agreerc1ent reached. s·uch 

17 ooligation does not compel either party to agree to a 

13 proposal or require the making of a concession. 

1'1 (4) This act does not limit the authority of the 

20 legislature, any political subdivision or the governing 

21 uody, relative to appropriations for salary and wages, 

22. hours, fringe nenefits, and other conditions of employr.lent. tt 

-End-
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