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TNTRODUCED BY MZM_MAMM

A BILL FOR AN ACT ENTITLED: "AN ACT AMENDING SECTION
59-1091, R.C.M. 1947, ©0 ALLOW PUBLIC EMPLOYEES TO TAKE

ANNUAL LEAVE AFTER SIX MONTHS OF CONTINUOUS EMPLOYMENT."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 539-1001, R.C.M. 1947, is amended to
read as foliows:

*59-100l. Annual vacation leave. (1) Each full-time
employee of the state, or any county or city thereof is
entitled to and shall earn annual vacation leave credit#
from the first full pay period of employment. For
calculating wvacation leave credits two thousand eighty
(2,080) nours (52 weeks x 40 hours) shall equal one {1)
year. Proportionate vacation leave credits shall be earned
and credited at the end of each pay period. However,
employees are not entitled to any vacation leave with pay
antil they hnhave been continuously employed for a period of
+weive-£32y six (6) calendar months. Persons regularly
emgioyed nine (3} or more months =aca year, but waosz
continucus employment is interrupted by the seasonal nature
of the position, shall earn vacation credits. However, such

persons must be employed +twekve-—{22y six (6) gqualifying
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months before they can use the wvacation credits. In order to
qualify, such employees must immediately rsport back for
work when operations resume in order to avoid a break in
service. Vacation leave credits shall be 2arned in
accordance with the following schedule:

(a} from one (1) full pay period througi ten (10) years
of employment at the rate of fifteen (15) working days for
each year of service;

(b) after ten (10} years through fifteen (13) years of
employment at tie rate of eighteen (L8} working days for
eacn year of service;

(c} after fifteen (15) years through twenty (20} years
of employment at tne rate of twenty-one (21) working days
for sach year of serxrvice:

{d) after twenty (20) years of employment at the rate
of twenty-four (24) working days for each year of service.

Permanent part-time employees are entitled to prorated
annual vacation benefits if they have regularly scheduled
work assignments and normally work at least twenty (20}
nours each week of the pay period ang nave worked the
qualifying period.

{2) It saall ba unlawful for an employer to tazrminate
or separate an employes from nis employment in an attempt to
circwavant the provisions of this law. Should a guestion

arise wundsr tais paragrapa, it snall be submitted to
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1 arbitration as provided in chapter 201, Title 93, R.C.H.,
2 1947 unless there is a collective bargaining agreement
3 applicable,”

-End-
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A BILL FOR AN ACT ERTITLED: *AN ACT AMENDING SECTION
59-1001, R.C.M. 1947, TO ALLOW PUBLIC EMPLOYEES TO TAKE

ANJUAL LEAVE AFTER SIX MONTHS OF CONTINUOUS EMPLOYMENT."

BE IT ERACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Section 1., Section 59-1001, R.C.M. 1947, is amended to
read as follows: 7 *
*59-1001l. Annual vacation leave. (1} Each full-time
employee of the state, or any county or city thereof is
entitled to and shall earn annual vacation leave credits
fromA the first full pay period of employwent. For
calculating wvacation leave credits two thousand eighty
(2,080) hours ({52 weeks x 40 hours) shall equal one (1}
year. Proportionate vacation leave credits shall be earned
and credited at the end of each pay period. However,
employees are not entitled to any vacation 1leave with pay
until they have been continuously employed for a period of
eweive-432+ six  (6) caiendar months. Persons regularly
employed nine (9) or more months each year, but whose
continuous employment is interrupted by the seasonal nature
of the position, shall earn vacation credits. However, such

persons must be employed <eweiwe--+432¥ six (6) qualifying
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months before tney can use tne vacation credits. In order to
qualify, such employees must immediately report back for
work when operations resume in order to avoid a break in
service. Vacation leave credits shall be earned in
accordance with the following schedule:

(a) from one (l) full pay period through ten (10} years
of employment at the rate of fifteen (15) working days for
each year of service;

(b)Y after ten {10) years through fifteen (15} years_of
employment at the rate of eighteen (18} working days for
each yvear of service;

{(c) after fifteen (15) vears through twenty (20} years
of employment at the rate of twenty-cne (21) working days
for each year of service;

{d) aftgr twenty (20) vears of employment at the rate
of twenty—-four (24) working days for each year of service.

Permanent part-time employees are entitled to prorated
annual vacation benefits if they have regulaxly scheduled
work assignments and normally work at least twenty (20)
hours each week of the pay period and have worked the
gualifying period.

{2) It shall be unlawful for an employer to terminate
or saparate an employee from his employment in” an attempt €O
circunvent the provisions of tais law. Should a guestion

arise wunder +this paragrapn, it snall be submitted to
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arbitration as provided in chapter 201, Title 93, R.C.M.,
1947 wunleas there is a collective bargaining agreement
applicable.”

-End-
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TaTRODUCED BY gl arer @’ K. Bedd ﬂ'Lm«‘N/W

A BILL FOR AN ACT ENTITLED: "AN ACT AMENDING SECTION
59-1001, R.C.M, 1947, TO ALLOW PUBLIC EMPLOYEES TO TAKE

ANNUAL LEAVE AFTER SIX MONTHS OF CONTINUOUS EMPLOYMZNT.®

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Section 1. Section 59-1001, R.C.M. 1947, is amended to
read as follows: ’
*59-1001. Annual vacation leave. (1) Each full-time
employee of the state, or any county or city thereof is
entitled to and shall earn annual vacation leave credits
from the first full pay period of employment. For
talculating wvacation leave credits two thousand eighty
{2,080) hours {52 waseks x 40 hours) sanall equal one (1)
Y‘ar. Proportionate vacation leave credits shall be earned
antd credited at the end of each pay period. However,
employeas are not entitled to any vacation leave with pay
until they have been continucusly employed for a pericd of
ewedwe-{32F six (6} calendar months. Persons regularly
employed nine (9) or more months each year, but whosz
continuwous employment is interrupted by the seasonal nature
of tné position, shall earn vacation credits. However, such

parsons must be employed +wedve--£3:2} six (6} qualifying
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months before they can use the vacation credits. In order to
qualify, such employees nmust immediately resport back for
work when operations resume in order to awvoid a break in
service. Vacation leave credits shall be earned in
accordance with the following schedule:

(a) from one (1) full pay period through ten (1l0) years
of employment at the rate of fifteen (15) working days for
each year of service;

(b} after ten {10) years through fifteen (15} years of
employment at the rate of eighteen (18) working days feor
each year of service;

{c) after fifteen (15) years through twenty (20) years
of employment at tne rate of twenty-one (21) working days
for eaci year of service;

(d} after twenty {20) years of employment at the rate
of twenty-four (24) working days for each year of service.

Permanent part-time employees are entitled to prorated
annual vacation benefits if thney have regularly scheduled
work assignments and normally work at least twehty (20)
nours eachh week o0f the pay period and have worked the
qualifying period.

(2) It saall be unlawful for an employer +to terminate
or separate an employee from his employment in an attempt to
circumvent tha provisions of tihis law. Should a guestion

arise wund2r this paragraph, it snall pe subaittea to
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arbitration as provided in chapter 201, Title 93, R.C.M.,

1947 unless

applicable.®

there

is

ey

a collective bargaining agreement

~End-
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HOUSE BILL NO. 514

INTRODUCED 3Y 3RAWD, W. BAETH, MENAHAN, KANDUCL

A BILL FOR AN ACT ENTITLED: "AN ACT AMENDING SECTION
59-10¢1, R.C.M. 1947, TO ALLOW PUBLIC EMPLOYEES TO TAKE

ANNUAL LEAVE AFTER SIX MONTHS OF CONTINUOUS EMPLOYMENT."

3F IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:
Section 1. Section 59-1001, R.C.M, 1947, is amended to

read as follows:

"59-100l. Annual vacation leave. (1) Each full-time

employee of the state, or any county or city thereof is
entitled to and shall earn annual vacation leave credits
from the first full pay periocd of employment. For
calculating vacation leave credits two thousand eighty
{2,080} hours (52 wee%s x 40 hours}) shall equal one (1}
year. Proportionate vacation leave credits shall be earned
and credited at the end of each pay period. However,
employees are not entitled to any vacation leawve with pay
until they have been continuously employed for a period of
twedve-£33+ six (6) calendar months. Persons regularly
employed nine (9) or more months each vyear, but whose
continucus employment is interrupted by the seasonal nature
of the position, shall earn v§cation credits. However, such

persons must be employed +tweilwe--{32}% six (6) qualifying
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months before they can use the vacation credits., In order to
qualify, such employees must immediately report back for
work when operations resume in order to avoid a break in
service. Vacation leave credits shall be earned in
accordance with the following schedule:

{(a) from one {l) full pay period through ten (l0) years
of employment at the rate of fifteen (15) working days for
each year of service;

(b} after ten (10) years through fifteen (15) years of
employment at the rate of eighteen (18) working days for
each year of service;

{c) after fifteen {15} years through twenty (2C) years
of employment at the rate of twenty-one (21) working days
for each year of service;

(d) after +twenty (20} years of employment at the rate
of twenty~-four (24) working days for each year of service.

Permanent part-tine employees are entitled to prorated
annual vacation benefits if they have regularly scheduled
work assignments and normally work at least twenty {20)
hours each week of tne pay period and have worked the
gualifying period.

{2} It shall be unlawful for an employer +to terminate
or separate an employee from his employment in an attempt to
circumvent the provisions of this law. Should a guestion
arise under this paragraph, it shall be submitted to

-2~ H3 514



HB 0514/02

1 arbitration as provided in chapter 201, Title 93, R.C.M.,
2 1947 uniess there 1is a collective bargaining agreement
3 applicable.”™

-End-
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