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~BILL NO. :<53 
INTRODUCED BY elk~ 

(/ 
A BILL FOR -~~ ACT ENTITLED: "AN ACT TO A!<!END SECTION 

59-1605, R.C.M. 1947, BY CHANGING hi INACCURATE SECTION 

REFERENCE; AND PROVIDING AN Ii,:MEDIATE EFFECTIVE DATE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF HONTlu.'IA: 

Section 1. Section 59-1605, R.C.M. 1947, is amended to 

read as follows: 

"59-1605. Unfair labor practices of employer or labor 

organization. (1) It is an unfair labor practice for a 

public employer to: 

(a) interfere with, restrain, or coerce employees in 

the exercise of the rights guaranteed in section 3-t59-1603t 

of this act; 

(b) dominate, interfere, or assist in the formation or 

administration of any labor organization; however, subject 

to rules adopted by the board under section ~~-*3* 13(4), an 

employer is not prohibited from permitting employees to 

confer with him during working hours without loss of time or 

pay; 

(c) discriminate in regard to hire or tenure of 

employment or any term or condition of employment to 

encourage or discourage membership in any labor 
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organization; however, nothing in this act or in any other 

statute of this state precludes a public employer from 

making an agreement with an exclusive representative to 

require that an employee who is not or does not become a 

union member shall be required as a condition of employment 

to have an amount equal to the union initiation fee and 

monthly dues deducted from his wages in the same manner as 

checkoff of union dues; 

(d) discharge or otherwise discriminate against an 

employee because he has signed or filed an affidavit, 

petition, or complaint or given any information or testimony 

under this act; 

(e) refuse to bargain collectively in good faith with 

an exclusive representative. 

(2) It is an unfair labor practice for a labor 

organization or its agents to: 

(a) restrain or coerce employees in the exercise of 

the right guaranteed in subsection (1) of section ~ 

t59-1603tof this act, or a public employer in the selection 

of his representative for the purpose 

bargaining or the adjustment of grievances; 

of collective 

(b) refuse to bargain collectively in good faith with 

a public employer, if it has ~een designated as the 

exclusive representative of employees; 

(c) use agency shop fees for contributions to 
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l political candidates or parties at state or local levels. 

2 (3) For the purpose of this act, to bargain 

3 collectively is the performance of the ~utual obligation of 

4 the public employer, or his designated representatives, and 

5 the representatives of the exclusive representative to meet 

6 at reasonable times and negotiate in good faith with respect 

7 to wages, hours, fringe benefits, and other conditions of 

8 ~~ployment, or ~~e neyotiation of ~~ agreement, or any 

9 question arising thereunder, and the execution of a written 

10 contract incorporating any agreement reached. Such 

11 obligation does not compel either party to agree to a 

12 proposal or require the making of a concession. 

13 (4) This act does not limit the authority of the 

14 legislature, any political subdivision or the governing 

15 body, relative to appropriations for salary and wages, 

16 hours, fringe benefits, and other conditions of employment." 

17 Section 2. This act is effective on passage and 

18 approval. 

-End-
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Approved by Comnittee 
on Labor & Employment 
Relations 

HOUSE BILL :•c. 253 

INTFODl:CED BY JOHNSON 

A BILL FOR AN ACT ENTITLED: "AN ACT TO ANEND SECTION 

59-1605, R.C.~~. 1947, BY CHAllGING AN INACCURATE SECTION 

REFERENCE; Al!D PROVIDING AN IMHEDIATE EFFECTIVE DJ>.TE." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MJNTANA: 

Section l. Section 59-1605, R.C.~:. 1947, is amended to 

read as follows: 

"59-1605. Unfair labor pr-ctices of employer or labor 

organization. (1) It is an unfair labor practice for a 

public employer to: 

{a) interfere with, restrain, or coerce employees in 

the exercise of the rights guaranteed in section ~-i59-1603t 

of this act; 

(b) dominate, interfere, or assist in the formation or 

administration of any labor organization; however, subject 

to rules adopted by the board under section -i~--~;l- i;·f.4l-

59-l613(4), an employer is not prohibited from permitting 

employees to confer with him during working hours without 

loss of time or pay; 

(c) discriminate in regard to hire or tenure of 

employment or any term or condition of employment to 

encourage or discourage rrembersh ip in any labor 
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organization; however, nothing in this act or in any other 

statute of this state precludes a public employer from 

making an agreem.ent '-:ith an exclusive representative to 

require that an e,":ployee who is not or does not become a 

union member shall be required as a condition of employment 

to have an amount equal to the union initiation fee and 

monthly dues deducteL from his wages in the same manner as 

checkoff of union dues; 

(d) discharge or otherwise discriminate. against an 

employee because he has signed or filed an affidavit, 

petition, or complaint or given any information or testimony 

under this act; 

(e) refuse to bargain collectively in good faith with 

an exclusive representative. 

{2) It is an w1 fair labor practice for a labor 

organization or its acents to: 

(a) restrain cr coerce employees in the exercise of 

the right guarantee( in subsection (1) of section ; 

i59-1603rof thi~ act, or a FUblic employ8r in the selection 

of his representati'.'e for the purpose of collective 

bargaining or the adjustment of grievances; 

(b) refuse to t2::-gain collectively in good faith with 

a public employer, if it has been designated as the 

exclusive representative of employees; 

(c) use ager.cy shop fees for contributions to 

-2- HB 253 
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l political candidates or parties at state or local levels. 

2 (3) 4f'_or the purpose of t'his act, to bargain 

3 f;:Ollect;i..ve.Ly is the performance of the mutual obligation of 

4 the public employer, or his designated represent<:. tives, and 

5 the repr.esentatives of the exclusive representative to meet 

6 at reasonable times and negotiate in good faith wi.th respect 

7 to wages, hours, fringe benefits, and other conditions of 

8 employment, or the npgotiation of an agreement, or any 

9 question arising thereunder, and the execution of a written 

10 contract incorporating any agreement reached. Such 

11 obligation does not compel either party to agree to a 

12 proposal cr re(Juire the making of a concession. 

13 (4) This act does not limit the authority of the 

14 legislature, any political subdivision or the governing 

15 body, relative to appropriations for salary and wages, 

16 hours, fringe benefits, and other conditions of employment." 

17 Section 2. This act is effective on pas sage and 

18 approval. 

-End-
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A BILL FOR AH ACT 

59-1605, R.C.M. 

HOUSE BILL NO. 253 

INTFODUCED BY JOHNSON 

ENTITLED: "AN ACT TO AMEND SECTION 

194 7, BY CHANGING AN INACCURATE SECTION 

REFERENCE 1 AND PROVIDING Al'l I!>'k!EDIATE EFFECTIVE DATE." 

BE IT ENACTED BY Tl!E LF.GISLAT'CRE OF THE STATE OF M:)NTANA: 

Section l. Section 59-1605, R.C.L 1947, is amended to 

read as foll<Ms: 

"59-1605. Unfair labor practices of employer or labor 

organization. (1) It is an unfair labor practice for a 

pUblic employer to: 

(a) interfere with, restrain, or coerce employees in 

the exercise of the rights guaranteed in section ~-i59-l603t 

of this act; 

(b) dominate, interfere, or assist in the formation or 

administration of any labor organization1 however, subject 

to rules adopted by the board under section <ii!--·Hr i~·Hr 

59-1613(4), an employer is not prohibited from permitting 

employees to confer with him during working hours without 

loss of time or pay; 

(c) discriminate in regard to hire or tenure of 

employment or any term or condition of employment to 

encourage or discourage membership in any labor 
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organization1 however, nothing in this act or in any other 

statute of this state precludes a public employer from 

making an agreement with an exclusive representative to 

require that an employee who is not or does not become a 

union member shall be required as a condition of employment 

to have an amount equal to the union initiation fee and 

monthly dues deducted from his wages in the same manner as 

checkoff of union dues; 

(d)· discharge or otherwise discriminate 

employee because he has signed or filed an 

against an 

affidavit, 

petition, or complaint or given any information or testimony 

under this act; 

(e) refuse to bargain collectively in good faith with 

an exclusive representative. 

{2) It is an unfair labor practice for a labor 

organization or its agents to: 

(a) restrain or coerce employees in the exercise of 

the right guaranteed in subsection (1) of section 3 

i59-16D3tof this act, or a public employer in the selection 

of his representative for the purpose of collective 

bargaining or the adjustment of grievances; 

(b) refuse to bargain collectively in good faith with 

a public enoployer, if it has been designated as the 

exclusive representative of employees; 

(c) use agency shop fees for contributions to 
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1 political .candidates or parties at state or local levels. 

2 (3) For the purpose of this act, to bargain 

3 collectively is the performance of the mutual obligation of 

4 the public employer, or his designated representatives, and 

5 the representatives of the exclusive representative to meet 

6 at reasonable times and negotiate in good faith with respect 

7 to wages, hours, fringe benefits, and other conditions of 

B employment, or the~ negotiation of an agreement, or any 

9 question arising thereunder, and the execution of a written 

10 contract incorporating any agreement reached. Such 

11 obligation does not compel either party to agree to a 

12 proposal cr require the making of a concession. 

l3 (4) This act does not limit the authority of the 

14 legislature, any political subdivision or the governing 

15 body, relative to appropriations for salary and wages, 

16 hours, fringe benefits, and other conditions of e~ployment." 

17. Section 2. This act is effective on passage and 

18 approval • 

-End-
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HOUSE BILL NO. 253 

INTRODUCED BY JOHNSON 

A BILL FOR AN ACT ENTITLED: •AN ACT TO AMEND SECTION 

59-1605, R.C.M. 1947, BY CHANGING AN INACCURATE SECTION 

REFERENCE; AND PROVIDING AN Il1MEDIATE EFFECTIVE DATE.• 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA: 

Section 1. Section 59-1605, R.C.M. 1947, is amended to 

read as follows: 

•59-1605. Unfair labor practices of employer or labor 

organization. (1) It is an unfair labor practice for a 

public employer to: 

(a) interfere with, restrain, or coerce employees in 

the exercise of the rights guaranteed in section 5-f59-1603J 

of this act; 

(b) dominate, interfere, or assist in the formation or 

administration of any labor organization; however, subject 

to rules adopted by the board under section ~~--f~r ~~f+r 

59~1613(4), an employer is not prohibited from permitting 

employees to confer with him during working hours without 

loss of time or pay; 

(c) discriminate in regard to hire or tenure of 

employment or any term or condition of employment to 

encourage or discourage membership in any labor 
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organization; however, nothing in this act or in any other 

statute of this state precludes a public employer from 

making an agreement with an exclusive representative to 

require that an employee who is not or does not become a 

union member shall be required as a ~ondition of employment 

to have an amount equal to the union initiation fee and 

monthly dues deducted from his wages in the same manner as 

checkoff of union dues; 

(d) discharge or otherwise discriminate against an 

employee because he has signed or filed an affidavit, 

petition, or complaint or given any information or testimony 

under this act; 

(e) refuse to b~rgain collectively in good faith with 

an exclusive representative. 

(2) It is an unfair labor practice for a labor 

organization or its agents to: 

(a) restrain or coerce employees in the exercise of 

the right guaranteed in subsection (l) of section ~ 

f59-lo03t of this act, or a public employer in the selection 

of his representative for the purpose of collective 

bargaining or the adjustment of grievances; 

(b) refuse to bargain collectively in good faith with 

a public employer, if it has been designated as the 

exclusive representative of employees; 

(c) use agency shop fees 

-2-
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1 political candidates or parties at state or local levels. 

2 (3) For the purpose of this act, to bargain 

3 collectively is the performance of the mutual obligation of 

4 the public employer, or his designated representatives, and 

5 the representatives of the exclusive representative to meet 

6 at reasonable times and negotiate in good faith with respect 

7 to wages, hours, fringe benefits, and other conditions of 

8 employment, or the negotiation of an agreement, or any 

9 question arising thereunder, and the execution of a written 

10 contract incorporating any agreement reached. Such 

11 obligation does not compel either party to agree to a 

12 proposal or require the making of a concession. 

13 (4) This act does not limit the authority of the 

14 legislature, any political subdivision or the governing 

15 body, relative to appropriations for salary and wages, 

16 hours, fringe benefits, and other conditions of employment.• 

17 Section 2. This act is effective on passage and 

18 approval. 

-End-

-3- HB 253 


