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IdTRODUCED BY 

~ .m,o.~ 
d£:dz:A.vu,.Tia ~ ~ 

A BILL FOR A:~ ACT ENTITLED: wA:~ ACT GRA.l~TING LEAVES OF 

5 ABSENCE TO i::l1PLOYEES FOR CULTURAL, RELIGIOUS, OR CEREMONIAL 

o REASONS." 

7 

J BE IT l:::.IACT£D BY THE LEGISLATURE OF TrlE STATE OF MOliTA..,A: 

9 aection 1. Policy. The legislature recognizes chat 

10 people of various cultures nave days of great importance to 

ll tne,u and chat t..>-.ese days do not always coincide wit:il the 

i~ noli day~ of t.."le ;najority. It is t;1erefore the intent of 

13 thi3 legislation to guarantee to each employee the right co 

14 have a leave of ai::>sence on tnose .:iays ~hat are important to 

15 him £or C<.lltural, religious, or ceremonial reasons. 

l.J 3ection 2. Leaves to be granted. Each employer in 

17 w~i3 state, both public and private, shall grant a 

ld :-easonable nu:mOer of leaves of aosence to his employees in 

19 order 1:.;._1.a c -"-"ley rrcay observe cultural, religious, or 

20 ceremonial days '"'nich are Lnportant to tnem. 

21 Section 3. Penalty. .;n employer convicted of 

22 violating t..1is a~t snail be £ineu not to exceed one thousand 

23 dollars (~lJJO). 

-End-
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Approved by Co~ittee 
on Labor & Employment 
Relet ions 

HOUSE BILL NO. 172 

INTRODUCED BY FEDERICO, TRAVIS, KH1BLE 

A BILL FOR AU ACT ENTITLED: "AN ACT GRANTING LEAVES OF 

ABSENCE TO EMPLOYEES FOR CULTURAL, RELIGIOUS, OR CEREr.JONIAL 

6 REASONS." 

7 

B BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF 1-!0NTANA: 

9 Section 1. Policy. The legislature recognizes that 

10 people of various cultures ;._,ve days of great importance to 

11 them and that these days do not always coincide with the 

12 holidays of the majority. It is therefore th0 intent of 

13 this legislation to guarantee to each employee the right to 

14 have a leave of absence on those days that are important to 

15 him for cultural, religious, or ceremonial reasons. 

16 Section 2. Leaves to be granted. Each employer in 

17 this state, both public and private, shall grant a 

18 reasonable number of leaves of absence WITHOUT PAY !lOT TO 

19 EXCEED TEN (10) DAYS PER CALENDAR YEAR, to his cnployees in 

20 order that they may observe RECOGNIZED cultural, religious, 

21 or cerenonial days wJot!:et.--~roe--!:l!lperoloal'!lo--te--tot.el!l. 'Tl!E 

2 2 El'iPLOYLE SHALL GIVE TliE EHPLOYER i\.T LEl\ST 1WO ( 2) HEEKS 

2 3 NOTICE OF THIS It.'TJ:.:NTION TO TAKE A L:CAVB OF AllSENCB UNDLI: 

2 4 THE PROVISIONS OF TillS SBCTION, AND NO i::!iPi.CJYLJ', ShALL c,;:; 

25 REQUIRED TO GRAN'i' SUCH A LEAVE I!' IT ;nr.L CAGSL hil Gtli l:i.: 

SECONu 'l I r1 G 
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HB 0172/02 

HARDSHIP ON THE EMPLOYER 1 S BUSINESS. 

Section 3. Penalty. An enployer convicted of 

violating tl1is act shall be fined not to exceed 8l'!e-efte~s&fte 

FIVE HUNDRED dollars ~·~999t ($500). 

-End-

-2- HS ln 
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HOUSE BILL NO. 172 

INTRODUCED BY FEDERICO, TRAVIS, KIMBLE 

A BILL FOR AN ACT ENTITLED: •AN ACT GRANTING LEAVES OF 

ABSENCE TO EMPLOYEES FOR CULTURAI.1 RELIGIOUS, OR CEREMONIAL 

6 REASONs.• 

7 

8 BE :IT EliAC'l'ED BY THE LBGiSLA'l'URB OF 'fHE STATE OF MON'l'ANA: 

~ Section 1. Policy. The legislature recognizes that 

10 people of various cultures have days of great importance to 

11 thma and that these days do not al-ya coincide with the 

12 holidays of the majority. It is therefore the intent of 

13 this legislation to guarantee to each employee the right to 

14 have a leave of absence on those days that are important to 

15 him for cultural, religious, or ceremonial reasons. 

16 Section 2. Leaves to be granted. Each employer in 

17 this state, both public and private, shall grant a 

18 reasonable number of leaves of absence WITHOUT PAY NOT TO 

19 EXCEED TEN (10} DAYS PER CALENDAR YEAR, to his employees in 

20 order that they may observe RECOGNIZED cultural, religious, 

21 or ceremonial days wh~eh--are--~mper~aft~--~--~hem. ~ 

22 El'll'LOYEE SHALL GIVE THE E!1PLOYER AT LEAST TWO ( 2} WEEKS 

23 NOTICE OF THIS INTENTION TO TAKE A LEAVE OF ABSENCE UNDER 

24 THE PROVISIONS OF THIS SECTION, AND NO E}~LOY~R SHALL DE 

25 REQUIRED TO GRANT SUCH A LEAVE IF IT lULL CAUSE AN UNDUE 

T H I R D READit~G 
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HARDSHIP ON THE EMPLOYER'S BUSINESS. 

Section 3. Penalty. An employer convicted of 

violating this act shall be fined not to exceed efte-~~eafta 

FIVE HUNDRED dollars ii~&&&t ~· 

-End-

-2- HB 172 



February 20, 1975 

SENATE COMMITTEE ON LABOR AND EMPLOYMENT RELATIONS 

AMENDMENTS TO HOUSE BILL NO. 172 

That House Bill No. 172, third reading, be amended as follows: 

1. Amend page 2, following line 1. 
Insert: "Section 3. Sabbath other than Sunday. Any 

employee who recognizes a day other than Sunday 
as the official sabbath of his religious denom­
ination may be granted the same number of days 
for religious observation as are granted others." 

Renumber: Subsequent section. 


