
MINUTES 

MONTANA HOUSE OF REPRESENTATIVES 
52nd LEGISLATURE - REGULAR SESSION 

COKHITTEE ON APPROPRIATIONS 

Call to Order: By Chairman Bardanouve, on March 26, 1991, at 
1:02 p.m. 

ROLL CALL 

Members Present: 
Francis Bardanouve, Chairman (D) 
Ray Peck, Vice-Chairman (D) 
Dorothy Bradley (D) 
John Cobb (R) 
Dorothy Cody (D) 
Mary Ellen Connelly (D) 
Ed Grady (R) 
Larry Grinde (R) 
John Johnson (D) 
Mike Kadas (D) 
Berv Kimberley- (D) 
Wm. "Red" Menahan (D) 
Jerry Nisbet (D) 
Mary Lou Peterson (R) 
Joe Quilici (D) 
Chuck Swysgood (R) 
Bob Thoft (R) 
Tom Zook (R) 

Staff Present: Terry Cohea, Legislative Fiscal Analyst 
Jim Haubein, Principal Fiscal Analyst 
Sylvia Kinsey, Committee Secretary 

Please Note: These are summary minutes. Testimony and 
discussion are paraphrased and condensed. 

HEARING ON HOUSE BILL 514 

state Employee Pay Plan Mandating Negotiated 
Classifications 

Presentation and opening Statement by Sponsor: 

REP. "RED" HENAHAN, House District 67, Anaconda, said this is the 
Pay Plan Bill. He said REP. QUILICI would present the bill since 
he was Chairman of the subcommittee on the Pay Plan bill. 

REP. JOE QUILICI, House District 71, Butte, Chairman of the 
subcommittee on House Bill 514, said they had spent a lot of time 
on this bill and hoped they had reached a compromise that would 
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be accepted. They reviewed many of the proposals with the staff. 
This bill has $41.338 million in general fund. They realize it 
is over the executive recommendations but thought the state 
employees should at least get this amount of money. He 
distributed EXHIBIT 1 showing adjustments in state employee 
salaries with a 65 cent per hour increase and adjusted to 
correspond to prevailing entry rate. He also handed out EXHIBIT 
2, proposed amendments requested by the Pay Plan Subcommittee for 
the Appropriations committee. 

EXECUTIVE ACTION ON HOUSE BILL 514 

Motion: REP. KAnAS moved House Bill 514 do pass. Second by Rep. 
Menahan. 

Motion to Amend: 
514, EXHIBIT 2. 

REP. KAnAS moved to adopt the amendments to HB 
Second by Rep. Menahan. 

Discussion: REP. QUILICI said the major points in the proposal 
would be a flat 65 cents per hour increase which amounts to $1352 
per year and on top of that there is an increase for Health 
Insurance of $20 in the first year, $25 in the second per month. 
This amounts to $240 in the first year and $300 in the second. 
There will be a market entry provision so that all salaries would 
at least be brought,up to the market minimum entry standard for 
that grade. In looking at the matrix in the upper grades you can 
see where the market entry meets the same level as the $1 an hour 
increases. In those grades we will be able to offer a higher 
starting salary. The downside is a person working there for 5 
years will get the same salary as one working 5 minutes. We are 
not adding to the longevity or more step increases, but are 
trying to treat employees that are with us a long time fairly. 
They get the flat increase. The second issue was recruitment and 
that is where you have the market entry provision. 

CHAIRMAN BARDANOUVE asked if this will continue and will we lose 
the upper echelon people, the engineers, Board of Health, etc. 
REP. KAnAS said we will be able to recruit in those positions but 
it may not be easy to keep them. REP. QUILICI said they will be 
able to hire closer to market than previously. REP. COBB asked 
if these are all struck? REP. KAnAB said they are, but they will 
be put in the matrix later, they are not done yet. 

CHAIRMAN BARDANOUVE said we used to have "blue collar" types in 
the liquor store, etc. REP. KAnAS said they will get the 65 
cents per hour plus benefits. 

REP. BWYBGOOD said under this proposed pay plan funding we give a 
flat pay increase and people working for several years will earn 
no more than one working for 5 minutes. He thought this issue 
should be addressed. REP. KAnAS said there will be 2 major 
components. Both have positive and negative sides and we will 
have to deal with that. This is the second or third stop for 
this bill. There are a number of state employees who hung with 
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us through this salary freeze. They should be rewarded for not 
leaving us in the last few years. 

REP. BWYBGOOD said the other thing he was concerned with is the 
professional category since we do absolutely nothing about 
keeping those employees. REP. KAnAB said he would agree to a 
certain extent but are between a rock and a hard place and it 
takes dollars to deal with the problem. To a certain extent, it 
makes more sense to deal with retention first, but when you try 
to put the package together and go to a market plan you have to 
have a market entry before you can get to the market average. 

REP. SWYSGOOD said he knew this was difficult for the 
subcommittee but you put $13 million more in the pay plan above 
the executive in HB 509. He asked if some of that could have 
been applied to those professional people to address their 
salaries? REP. KAnAB said the work sheets would be available. 
This pay plan does address retention issues in grades 8 to 13 but 
when you go higher in grades 18 and 19 you still have some 
difficulty. However there is not a large number of employees in 
those grades. 

REP. BWYBGOOD asked which group of employees would benefit the 
most. REP. KAnAB said the lower grades and the new recruits in 
the upper grades. 

CBAXRKAN BARDANOUVE asked if the committee could have a 
comparison of the Administration's proposal to this proposal. 
REP. KAnAB said there are more dollars in this proposal. He said 
they had not tried to set them side by side and look at the 
changes. CBAXRKAN BARDANOUVE said the lower echelons will get 
more and asked percentage wise, how much more. REP. KADAS said 
the Governor's proposal was 3% increase if at market with an 
average 1.5% progressive increase. Under this proposal, you 
include insurance and grades 5, 6 and 7 will be getting about a 
10 to 12% increase. CBAXRKAN BARDANOUVE said some employees 
might like more money in their pay check and less insurance and 
asked if that issue had been weighed. REP. KAnAS said it was. 
This benefits the lower grade employee to a greater extent than 
the higher ones. Insurance increases are short of what is 
required to maintain current benefits. They considered one other 
proposal that would have put more in the pocket but abandoned it. 
They tried to look at all the problems of the pay scale, 
recruitment rates and money. 

REP. GRXHDE said he had been trying to get numbers on this bill 
and believes it runs up to $41 million. REP. KAnAB said they 
used the same funding split, (22% tuition to the 78% general 
fund) for pay plan increases within the University system as in 
HB 509. It is about a 4% increase per year in tuition. REP. 
GRXHDE said he had talked to some students that were here and 
asked if the subcommittee had canvassed enough students in 
reaching the decision. REP. KAnAB said he felt they had. 
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REP. SWYSGOOD said he had one more area of concern. This 
proposal contains $1552 increase for all employees including the 
university faculty. He asked where it puts the faculty, in 
relation to the Governor's discretionary funds to bring the 
faculty up to par. REP. KAnAS said with the raises authorized by 
the Universities after the last session and combined with the 
proposed pay plan, the University faculty will be treated fairly. 

CHAIRMAN BARDANOUVE asked how many employees would be better off. 
How many were not that much better off under this proposal than 
HB 509? Terry Johnson, LFA said he did not have those figures 
with him. He presented EXHIBIT 3, Pay Proposal Costs. 

REP. SWYSGOOD asked if this pay plan takes into account the 
bodies that are currently in place or also bodies that will be 
added? REP. KAnAS said they were working off the FTE which 
includes the ones added by this committee but not the ones added 
on the floor in the last 2 days. 

REP. BARDANOUVE asked how they can know what the faculty in the 
University are receiving when we don't know how many there are? 
REP. KAnAS said the University agreed with them on a number. 
(3300) Since the people who are interested, (OBPP, LFA and the 
University System) agreed on that number we used it. 

~ 

REP. PECK asked what the 3300 included and Mrs. Cohea said it 
includes the 6 units. The Agriculture Community Colleges and Vo 
techs are not included. REP. KAnAS said the Vo Techs are exempt 
but the pay increase for the Community Colleges would be dealt 
with in an amendment. 

REP. GRINDE said he had been looking at these numbers. He 
reviewed the money in the various bills and said as the committee 
sits we are $15 to $17 million over the executive budget. He 
said we are still looking at close to a $20 million deficit 
funding to this session. CHAIRMAN BARDANOUVE told him he had 
left out the Foundation Program in his tally. He reviewed some 
of the bills that, if passed, would increase revenue. REP. 
GRINDE said they were not in the Executive budget and at present 
we propose to spend approximately $53 million in new monies. He 
wanted to know how the budget could be balanced. REP. KAnAS said 
the money is relatively what is experienced in dealing with these 
budgets. We start with it pretty much out of balance and manage 
to pull it together before we finish. 

REP. SWYSGOOD asked about the amendment to deal with the pay 
increase in the community colleges. This plan does not have the 
money to address those employees. REP. KAnAS said it will be in 
the neighborhood of $300,000 to $400,000. 

vote: The motion to adopt the amendments passed 12 to 6, roll 
call vote # 1. 

Motion/Vote: REP. KAnAS moved House Bill 514, as amended, do 
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pass. Second by Rep. Peck. Motion passed 12 to 6, roll call 
vote # 2. 

CBAZRHAH BARDANOUVB said the meeting would recess and the 
committee would reconvene after session about 7 P.M. 

BXHZBZT 4 for HB 623 and BXHZBZTS 5 and 6 were handed to the 
secretary for previous hearings. 

ADJOURNMENT 

Adjournment: 1:50 p.m. 

3-~~ 
FRANCIS BARDANOUVE, Cha~r 

FB/sk 
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NAME PRESENT ABSENT EXCOSED 

REP. FRANCIS BARDANOUVE, CHAIRMAN V 
REP. RAY PECK, VICE-CHAIRMAN 1L 
REP. DOROTHY BRADLEY V 
REP. JOHN COBB ,,/ 

REP. DOROTHY CODY r/ 
REP. MARY ELLEN CONNELLY t/ 
REP. ED GRADY t/ 
REP. LARRY GRINDE V 
REP. JOHN JOHNSON / 
REP. MIKE KADAS vi .. vi REP. BERV KIMBERLEY 

REP. WM. "RED" MENAHAN V 
REP. JERRY NISBET V 
REP. MARY LOU PETERSON V 
REP. JOE QUILICI V 
REP. CHUCK SWYSGOOD V 
REP. BOB THOFT t/ 
REP. TOM ZOOK t/ 
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Mr. Speaker: 

House Bill 514 
amended • 

We, the committee on Appropriations report that 

(second.reading copy -- yellow) do pass as 

Signed: r3~ 
FranC1S Bardanouve, Chairman 

And, that such amendments read: 
1. Title, line 5. 
strike: "AND" through "EMPLOYEES" 

2. Title, line 13. 
Following: "2 18 204," 
Insert: "2-18-301,~ 

3. Page 1 •. 
Following: line 17 
strike: everything after the ·enacting clause 
Insert: " 

NEW SECTION. section 1. Shift differential and hazardous 
duty pay negotiated. (1) Each agency shall negotiate with 
employees for shift differential pay for those employees who are 
regularly scheduled to work other than the day shift. 

(2) Each agency shall negotiate with employees for 
hazardous duty pay for those employees who work under hazardous 
conditions. 

section 2. Section 2-18-301, MCA, is amended to read: 
"2-18-301. Purpose and intent of part -- rules. (1) The 

purpose of this part is to provide the compensation necessary to 
attract and retain competent and qualified employees in order to 
perform the services the state is required to provide to its 
citizens. 

(2) It is the intent of the legislature that, for the 
biennium ending June 30, ~ 1993, the: 

(a) pay schedules provided for in 2-18-312 through 2-18-315 
supersede any other plan or systems established through 
collective bargaining after the adjournment of the ~ 52nd 
legislature; 
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(b) pay levels provided for in 2-18-312 through 2-18-315 
may not be increased through 'collective bargaining. after 
adjournment of the ~ 52nd legislature; and 

(c) . total funds required to implement the pay schedules 
provided for in 2-18-312 through 2-18-315 for any employee group 
or bargaining unit may not be increased through collective 
bargaining over the amount appropria.ted by the 51st legislature. 

(3) The department shall administer the pay program 
established by the legislature on the basis of merit, internal 
equity, and competitiveness to external labor markets when 
fiscally able. 

(4) The department may promulgate rules not inconsistent 
with the provisions of this part, collective bargaining statutes, 
or negotiated contracts to carry out the purposes of this part." 

section 3. section 2-18-303, MCA, is amended to read: 
"2-18-303. Procedures for utilizing pay schedules. (1) The 

pay schedules provided in 2-18-312 must be implemented as 
follows: 

(a) The pay schedules provided in 2-18-312 indicate the 
annual compensation for the fiscal years ending June 30, ~ 
1992, and June 30,'~ 1993, for each grade and step for 
positions classified under the provisions of part 2 of this 
chapter. 

(b) Each new employee shall advance from step 1 to step 2 
of a grade after successfully completing 6 months of probationary 
service. The anniversary date of an employee must be established 
at the end of the probationary period in accordance with rules 
promulgated by the department. 

(c) (i) The compensation of each employee on the first day 
of the first pay period in fiscal year ~ 1992 is that amount 
corresponding to the grade and step occupied on the last day of 
fiscal year ~ ~. 

(ii) The compensation of each employee on the first day of 
the first pay period in fiscal year ~ ~ is that amount 
corresponding to the grade and step occupied on the last day of 
fiscal year ~ 1992. 

(2) The pay schedules provided in 2-18-312 and the 
provisions of subsection (1) do not apply to those teachers, 
liquor store occupations, or blue-collar occupations compensated 
under the pay schedules provided in 2-18-313 through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 2-18-315 
must be implemented as follows: 

(a) (i)· The pay schedules provided for in 2-18-313 indicate 
the annual compensation for the contracted school term for 
teachers employed under the authority of the department of 
institutions or the department of family services for fiscal 
years ~ ~ and ~ ~. 

(ii) On the first day of the first pay period in July ~ 
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~, the compensation of each teacher shall a~Tanee ~hree s~eps 
is that amount on the appropriate, pay schedule for fiscal year 
~ 1992 ~ that corresponds to his level of aca'demic 
achievement and the step that he occupied on June 30, ~ 1991. 

(iii) The compensation of each teacher on the first day of 
the first pay period in July ~ 1992 is that amount 
corresponding to his level of academic achievement and the step 
occupied on June 30, ~ 1992. 

(b) (i) The pay schedules provided in 2-18-314 indicate the 
maximum hourly compensation for fiscal years ending June 30, ~ 
1992, and June 30, ~ 1993, for those employees in liquor store 
occupations who have collectively bargained separate 
classification and pay plans. 

(ii) The compensation of each employee on the first day of 
the first pay period in fiscal year ~ 1992 or ~ 1993 is 
that amount corresponding to the grade occupied on the last day 
of the preceding fiscal year. . 

(c) (i) The pay schedules provided in 2-18-315 indicate the 
maximum hourly compensation for fiscal years ending June 30, ~ 
1992, and June 30, ~ 1993, for employees in apprentice trades 
and crafts and oth~r blue-collar occupations recognized in the 
state blue-collar classification plan who are members of units 
that have collectively bargained separate classification and pay 
plans. 

(ii) The compensation of each employee on the first day of 
the first pay period in fiscal year ~ 1992 or ~ 1993 is 
that amount corresponding to the grade occupied on the last day 
of the preceding fiscal year. 

(4) Ca) Ci) A member of a barqaininq uni~ may no~ receive 
the amounts indieated in the respective pay schedules provided in 
2 18 312 ~hrouqh 2 18 315 until ~he bargaininq uni~ of which he 
is a member ra~ifies a eomple~ely in~egra~ed collec~ive 
bargaininq aqreemen~ coverinq ~he biennium ending June 30, 1991. 

(ii) If ne~o~iation and'ratification of a completely 
integra~ed collee~ive bar~aininq aqreement as required by 
sUbseetion (4) Ca) (i) are not completed by July 1, 1989, 
re~roac~ivity ~o ~hat da~e may be ne~o~iated. 

(iii) If neqo~ia~ion and ratifica~ion of a eompletely 
inteqrated eollective barqaininq aqreement as required by 
SUbsection (4) Ca) (i) are not completed by July 1, 1989, members 
of the barqaininq unit involved must continue to receive the 
compensation ~hey "ere receivinq as of June 30, 1989, 

(b) Methods of administration not inconsistent with the 
purpose of this part and necessary to properly implement the pay 
schedules provided in 2-18-312 through 2-18-315 may be provided 
for in collective bargaining agreements. 

fSti!l The current wage or salary of an employee may not be 
reduced by the implementation of the pay schedules provided for 
in 2-18-312 through 2-18-315. 
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f6t~ The department may authorize a separate pay schedule 
for medical doctors if the ra~es provided in 2-18-312 are not 
sufficient to attract and retain fully licensed and qualified 
physicians at the state institutions. 

~l&l The department may develop programs that enable the 
department to mitigate problems associated with difficult 
recruitment, retention, transfer, or other exceptional 
circumstances. Insofar as the program may apply to employees 
within a collective bargaining unit, it is a negotiable subject 
under 39-31-305. 

f&t11l The department shall review the competitiveness of 
the compensation provided to registered nurses and other 
occupations under this part. If the department finds that 
sUbstantial problems exist with recruitment and retention because 
of inadequate salaries when compared to competing employers, the 
department may establish criteria allowing an adjustment in pay 
or classification to mitigate the problems. The department shall 
review the appropriateness of blanket pay plan exceptions and 
shall adjust or eliminate such exceptions accordingly. Insofar as 
these adjustments may apply to employees within a collective 
bargaining unit, the implementation of these adjustments is a 
negotiable subject'under 39-31-305." 

section 4. section 2-18-312, MCA, is amended to read: 
"2-18-312. statewide pay schedules for fiscal years ~ 

1992 and ~ 1993. (1) The statewide classification pay schedule 
for fiscal year ~ 1992 is as follows: 

GRADE 
1 
2 
3 
4 
& 

• :;I 
8 
8 

10 
11 
12 
U 
14 
1& 
18 
1;1 

18 
18 
20 

Annual Hours -- 2080 
Pay Matrix -- state 

1 2 3 4 5 
10,132 10,838 11,041 11,24:;1: 11,4&;1 
10,114 11,3&;1 11,&18 11,:;181 12,00:;1 
11,U8 U,U1 12,U& 12,3;13 12,SOI 
11,:;111 12,&3;1 12,:;1:;13 U,014 13,2&8 
12,343 13,318 13,481 U,:;I21 13,881 
U,03& 13,8'0 14,224 14,484 14,;118 
13,802 14,;18& 1&,011 1&,3&3 1&,14& 
U,128 1&,1:;14 1&,8:;13 11,2:;18 11,&88 
1&,&4:;1 11,182 11,880 1;1,30& 1;1,131 
11,GG3 1;1,:;143 18,083 18,430 18,:;184 
1 ;1,152 18,U5 18,2811 111,110 20,038 
18,818 20,233 20,123 21,021 21,42;1 
20,204 :Z1,111I 22,088 22,G1G 23,11&1 
21,880 23,4:;11 23,821 24,380 24,8:;12 
23,12& 2&,3111 2&,8+3 21,388 21,813 
2&,IU 2l,&28 28,on 28,13G 28,20G 
:Zl,:;I8;1 211,81;1 30,413 31,018 :11,S8;1 
30,180 32,4G1 33,08;1 33,;1GI 34,428 
32,8:U 3&,281 3&,884 31,;110 3;1,441 
3G,l14 38,381 38,1&1 38,83' 40,;131 

Note: Includes Insurance 
Matrix Type Annual· 

STEP 
6 7 8 9 10 11 12 13 

11,1;11 11,880 12,113 12,340 12,&;12 12,808 13,0&0 13,&42 
12,232 12,482 12,18' 12,83& 13,1:;18 13,428 13,182 U,200 
13,843 U,08& U,332 13,&84 13,841 14,103 14,3:;10 14,SU5 
13,&08 13,:;1'4 14,024 14,380 14,&'1 14,83;1 1&,118 1&,184 
14,241 14,&18 14,:;182 1&,0;13 1&,310 1&,1&2 1&,8&0 18,&&8 
1&,0&0 1&,33. 1&,128 1&,UI 11,330 11,&40 18,8&1 1;1,&01 
1&,843 11,34:;1 11,&&;1 11,8;13 1;1,181 1;1,&2& 1:;1,811 18,&411 
1',801 1:;1,228 1:;1,&G8 1:;1,88& 18,238 18,G88 18,84G 18,1:;13 
1;1,8;14 18,318 18,1;11 18,030 18,381 18,;118 20,1&0 20,821 
18,14G 18,GU 18,888 20,2;11 20,112 21,OSO 21,481 22,28& 
20,424 20,818 21,:Z20 21,130 22,048 22,4;14 2:Z,1I01l 23,:;1111 
21,841 22,283 22,183 23,U2 23,G80 24,03;1 24,G03 2&,4:;1:;1 
33,311& 33,848 34,310 34,;188 2&,381 3&,;183 31,211& 2;1,341 
2G,311 2G,8:;10 21,384 21,808 2:;1,444 2;1,881 28,&4:;1 29,183 
2l,44l 2l,884 28,&&0 211,118 211,SII;1 30,2811 30,8111 32,121 
28,l81 30,3;18 30,984 31,101 32,230 32,8;12 33,&2;1 34,812 
32,31;1 33,811 33,11;1 34,281 34,1118 3&,11& 31,3:;1& 3l,825 
3G,114 3&,813 3',&2l 3l,3GG 3l,88l 38,;1G4 39,&21 41,101 
38,18;1 38,848 38,;124 40,&1& 41,323 42,141 42,881 42,881 
41,&43 42,3l1 43,21' 44,0:;1:;1 44,8GG 4&,8G1 4&,8G1 4G,8&1 
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2~ 38,88& 4~,802 42,13& 43,485 44,3&2 45,238 40,138 4;,0&8 U,ee8 48,e&3 48,e&3 48,e53 48,053 
22 42,308 4&,&44 41,452 4;,3;e 411,324 411,211; 50,2;0 5~ ,2;3 1i2,2115 1i2,2115 501,01115 Ii2 ,211 5 52,~e5 

21 40,~;4 411,8311 50,12e 5~,8311 &2,eee 53,;~e 54,;00 55,883 55,8113 55,883 5&,1183 5&,883 &5,883 
24 1i0,31i1i 1i4,~ 3; 1i1i,2~8 &8,320 1i;,443 lill,nll 1i1l,;Ii; 1i1l,;Ii; 1i1l,;Ii; 1i1l,;Ii; 1i1l,;Ii; 511,;5; 511,;5; 
2& &4,e&3 &e,O;e 80,2&8 8~,480 82,881 83,1131 13,eU 13,e31 13,e31 83,e38 G3,1I38 83,1138 G3,1I38 

1 12,524 13,231 13,433 13,639 13,849 ~ ll.m 14,505 14,732 14,964 16,201 16,442 16,934 

Z. 13,006 13,749 ll.W 14.178 14,399 ll..W 14.854 15,088 15,327 15,571 15.820 16,074 16,592 

~ 13.530 14,313 14.537 14,765 14,998 ~ 16,477 16,724 16,976 16,233 16.496 16,762 17,307 

! 14.103 14,929 16,165 15.406 15,651 15,901 16,156 16,416 16,682 16,953 17,229 17,511 18,086 

2 14,735 15,608 15,858 16.113 16,373 16,638 16,908 17.184 17,465 17.762 18,044 18,342 18.950 

! 16.427 16,352 16,616 16,886 17,161 1ZM1 JLm 18,020 18,318 18,622 18,932 19.248 19,893 

Z 16,194 .1L.!ZZ 17,468 17,746 18,037 18.335 18,639 18,949 19.265 19,588 19,917 20,253 20,938 

! 17,021 18,066 18,365 18.670 18,981 19,298 19,621 19,951 20,287 20,630 20,980 21,337 22,065 

! 17,939 19,054 19,372 19.697 20,028 20,366 20,711 21,063 21.422 21,788 u.JJ!.! 22,542 23,318 

1Q 19,121 20,136 20,476 20,822 21,176 ll.ill ll&Q§ 22,280 22,663 23,054 23.452 23,858 24,687 

II 20,571 ~ 21,681 ll.Q§1. ~ .u.ill ~ 23.612 24,022 24.440 24,866 25,301 26.188 

II 22.180 22,625 23,015 23,413 23,819 ~ ~ 25,085 25,524 25,972 26,431 26,909 27,907 

II 23,925 24,061 24.480 24,907 25,343 ~ 26.240 Wll 27,201 27,706 28,221 28,745 29.818 
14 25,857 25,863 28,318 26,793 ZU§l ll.m 28,310 28,837 29,375 29,923 30.484 31,054 32,218 
.1§ 27,984 27,984 28.313 ~ 29,378 ~ 30.487 31,057 31,639 32,232 32,839 33.456 34.717 

.1! 30,358 30,356 30,572 31.144 31,728 ~ ~ 33,552 34,184 34,829 35.487 36,158 37,527 

.1Z 33,003 33,003 33,017 33,639 34,272 34,918 ~ 36,250 36,936 37,636 38,350 39,077 40,564 
1§ ~ 35,921 35.921 36,393 37,083 ~ ~ ~ 39,979 40,740 41,518 42,307 43,922 

.!i 39,190 39,190 39,190 39,421 40.170 40,935 41,715 42,510 43,321 44,149 44,993 45,854 45,854 

~ 42,839 42,839 42,839 42,839 43,542 44,375 ~ 46,089 46.972 47,872 48,790 48,790 48.790 

II 46,893 46,893 46.893 46,893 47,254 48.160 49,084 50,027 60,989 51,970 51,970' 51,970 51,970 

II 61.421 §.1&.ll 61.421 §Mil 61,421 62,312 ~ 64,348 66,395 65,396 . 66,396 65,395 65,395 

n 66.629 66,529 66,529 66,629 66,629 ~ ~ 69,073 69,073 69,073 69,073 69,073 69,073 

II 62,284 62.264 62,264 62,264 62,264 ~ 83,044 63,044 63,044 83,044 63,044 63,044 63,044 

z.2 68,610 68,610 68,610 68,610 68,610 68.610 68,610 68,610 68.610 68,610 88.610 68,610 68,610 

(2) The statewide classification pay schedule for fiscal 
year ~ 1993 is as follows: 

Annual Hours 2080 Note: Includes Insurance 
Pay Matrix state Matrix Type -- Annual 

STEP 
GRADE 2 3 4 6 6 7 8 9 10 11 12 13 

t 10,1132 U,1311 U,8U U,04;1: U,2&; U,4;1:1 12,000 t2,IU3 n,140 n,3;2 n,IOO 13,250 14,342 
2 ~ ~ ,4 ~ 4 ~2,~5; 12,3111 ~2,5111 ~2,IIO; 13,03:& ~ 3,:&1:& U,408 13,;35 13,0;0 14,:&211 14,411:a ~5,000 

1 u,nll ~2,;2~ ~2,e45 n,1;1 ~3,408 n,l41 11,88& 14,132 14,384 14,141 14,003 1&,~;0 15,;15 
4 12,5U ~3,33; 13,n3 13,1114 14,OIiIl 14,300 14,&84 14,II:U Ui,OOO lli,311 ~&,13; 15,1110 18,404 
5 n,U3 14,011 14,0118 14,521 t4,;l:IU ;&,041 ~5,318 ~5,5e2 1&,8;3 18,180 ~8,4&2 11,;50 1;,3&8 
8 13,835 14,;80 15,024 15,01114 1 Ii ,&811 15,850 11,1:31 18,4211 11,;011 1;,030 1;,340 1;,11i1 18,301 
; 14,102 15,585 15,811 18,151 18,445 18,;41 1;,04; 1;,35; 1;,1;3 1;,001 18,32& 18,181 10,348 
8 lli,420 18,4;4 11,;;3 1;,0;8 1;,3811 1;,;01 18,020 18,350 18,105 10,038 111,388 10,;45 20,4;3 
0 18,34; 1;,412 1;,;80 18,105 18,431 18,;;4 10,1111 10,4;1 10,830 20,101 20,&10 20,050 21,;21 

~O ~;,353 ~8,&43 ~8,883 ;0,230 10,1i84 10,041i 20,313 20,IIIa 21,0;1 21,402 21,1110 ~:a,:UII. 2:3,005 
1~ 18,4&2 10,;2& 20,080 20,410 20,838 21,224 21,118 22,020 22,410 22,848 23;2;4 23,;00 24,501 
12 ~0,088 2~ ,033 2~,423 2~,IIOIl 22,201; 22,14 ~ 23,013 23,403 23,U2 24,380 24,8311 2&,31; 21,315 
13 2~,004 22,48e 22,888 23,315 23,;&~ 24,~e5 24,1411 25,11e 2&,100 28,114 28,82e 2;,1&3 28,221 
14 22,880 24,2;1 24,;21 21i,201 25,105 21,201 21,;I:~8 2;,0I41i 2;,;83 28,33~ 0111,81101 211,4'01 30,12' 
~& 24,425 21,204 28,;2~ 2;,24e 2;,;88 28,334 28,80& 2e,41& 30,04;1: 30,840 3~ ,24; 3~,814 33,~25 

18 21,41i4 211,4 ~ 8 28,1180 all,5&2 30,~31 30,;32 31,3311 3~,1I10 32,5112 33,23; 33,80& 14,508 lli,03& 
1; 28,183 30,IU5 3~ ,42& 32,OU 12,880 33,121 33,081 34,1&8 35,344 31,044 31,;&11 3;,48& 38,e;2 
~8 :U,UI 33,413 34,121i 34,iOt 3&,4/ia; 3e,1113 31,000 3;,IH 38,18; 31M48 30,024 40,7; Ii 42,330 
HI 33,853 31,3;4 3;,00& 3;,8:UI 38,5;8 30,343 40,123 40,018 41,;2e 42,&&; 43,401 44,212 44,282 
20 31,808 30,51ia 40,331 U,13& 41,0&0 42,;83 43,n~ 44,40; 4&,180 41,280 4;,108 4;,108 4;,108 
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2~ 40,068 43,048 43,G02 44,~~3 46,GS3 48,65S 4~,4112 48,436 411,311~ 60,3~S 60,3~a 60,3lS 60,3l8 
33 43,131 4I,SS4 4;,S~ 4 4S,;G4 411,;33 &O,;aO &~,;aS &a,;&8 &3,S03 &3,S03 &3,SOa &3,S03 &3 ,IiIO 3 
23 4~,6311 6~,01il~ 152,0111 &3,~30 64,~IiI~ 6&,313 &I,31~ 6l,48~ 6l,48~ 6~,48~ 6l,48~ &~,41i1~ 6~,4IU 

34 &~,S~S 1iIi,III ~ 1iS,;1I1I &~,1I3g &II,OSO 10,3&& IU,4&a 1~,4&a 1~,4&a 1~,4&a 1~,4&a 1~,4&3 1~,4&3 

36 &1,628 IO,~&~ 11,1116 13,~G8 14,464 1&,736 16,73& 1&,73& 16,73& 1&,73& 1&,~3& 1&,~36 16,736 

1 14,864 15,571 15,773 15,979 .l§.l§i ~ ll.m 16,845 17,072 17,304 17,541 17,782 18,274 

1 15,346 16,089 16,301 16,518 16,739 .1U.§! 17,194 17,428 17,667 17,911 18,160 18.414 18,932 

~ 15,870 16,653 16,877 17,105 17,338 17,575 17,817 18,064 18,316 18,573 18,835 ·19,102 19,647 

! 16.443 17,269 17,505 17,746 .lLW. JJLW 18,496 18,756 19,022 19,293 19,569 19,851 ~ 
§. 17,075 17,948 18,198 18.453 ~ .l§..!l§ 19,248 19,524 19,805 20,092 20,384 ~ 21,290 

!! 17,767 18,692 18,956 19,226 19,501 .l!.Zn 20,068 20,360 20,658 20,962 ~ 21,588 22,233 

Z 18,534 19,517 19,798 20,085 20,377 !Q.m 20,979 21,289 21,605 21,928 22,257 ~ 23,278 

!! 19,361 20.406 ~ 21,010 lllli ~ 21,961 22,291 22,627 22,970 23,320 23,677 24.405 

i 20,279 21,394 21,712 22,037 22,368 n.lQ§ ~ 23,403 23,762 24,128 24,501 ~ 25,658 

.1Q 21,461 22,475 22,815 23,162 23,516 ll.m 24,245 24,620 25,003 25,394 25,792 ~ U&ll 
11 22,911 23,657 24,021 24,392 24,770 ~ 25,550 25,952 26,362 26,780 27,206 27,641 28,528 

II 24,520 24,965 25,355 25,753 ~ am 26,995 27,425 27,864 28,312 28,771 29,249 30,247 

II 26,265 26.401 ~ ll.lli ~ nJ.ll 28,580 29,051 29,541 30,046 ~ 31,085 .32,158 

l! 28,197 28,203 28,658 29,133 n.m 30,133 ~ 31,177 31,715 32,263 32,824 33,394 34,558 

II 30,324 30,324 30,653 ll..l!U 31,718 32,266 32,827 33,397 ~ ~ 35,179 M.ZU 37,057 

II 32,696 32,696 32,912 33,484 34,068 34,664 35,271 35,892 36,524 37,169 37,827 38,498 39,867 

1Z 35,343 35,343 35,357 35,979 36,612 37,258 37,918 38,590 39,276 39,976 40,690 41.417 42,904 

.1!! 38,261 38,261 38,261 38,733 39,423 40,125 40,841 41,573 42,319 43,080 43,856 44,647 . 46,262 

.1! 41,530 41,530 41,530 !.LZll 42,510 ~ 44,055 44,850 45,661 46.489 47,333 48,194 48,194 

~ 45,179 ~ 45,179 45,179 45,882 ~ 47,563 48.429 ~ ~ 51,130 §.l.llQ 51,130 

II 49,233 49,233 49,233 491233 49,594 §2.§22 51.424 52,367 53,329 54,310 54,310 54,310 54,310 

II 53,761 53,761 am. 53,761 53.761 ~ 55,660 56,688 57,735 57,735 57,735 57,735 57,735 
23 58,869 58,869 58,869 58,869 58,869 59,195 60,293 61,413 61,413 61,413 am 61,413 ~ 
II 64,604 64,604 64,604 64,604 64,604 ~ 65,384 65,384 65,384 65,384 65,384 65,384 65,384 

~ 70,950 70,950 70,950 70,950 ·70,950 1.Q,!§Q 70,950 70,950 70,950 70,950 70,950 70,950 70,950" 

section 5. section 2-18-313, MCA, is amended to read: 
"2-18-313. Teachers' pay schedules. (1) (a) The 12-month 

pay schedule for teachers for fiscal year ~ .l.2..22. is as 
follows: 

Annual Hours -- 2080 Note: Includes Insurance 
Term -- Twelve Months Matrix Type Annual 

Education Level 
STEP BA· BA+1 BA+2 BA+3 MA MA+1 
% 2%,228 2%,8~9 22,529 22,859 23,%~3 23,832 
2 2%,983 22,699 23,4%6 23,~~5 24,134 24,859 
3 22,~38 23,529 24,392 24,~96 25,%%9 25,995 
4 23,494 24,362 25,296 25,652 26,99~ 26,949 
5 24,24~ 25,296 26,1%5 26,598 2~,984 2~,995 

6 25,9%6 26,969 2~,92~ 2~/548 28,9~1 29,94% 
~ 25,~86 26,998 2~,934 28,496 29,956 39,983 

,8 26,56% 2~,~69 28,84~ 29,446 39,945 3%,12~ 

9 2~,335 28,6%9 29,~56 39,392 3%,933 32,1~2 

%9 28,198 29,464 39,664 3%,349 32,918 33,218 
%% 28,884 39,286 31,5~% 32,288 33,995 34,269 
%2 28,884 39,286 3%,5~% 32,288 33,995 34,269 
%3 28,884 39,286 3%,5~% 32,288 33,995 34,269 
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23,639 
24,395 
25,150 
25,907 
26,668 
27,456 
28,247 
29,042 
29,835 
30,629 
31. 425 
31.425 
31.425 

24,299 
25,111 
25,942 
26,786 
27,652 
28,528 
29,3.98 
30,272 
31,144 
32,020 
32,863 
32,863 
32,863 

24,941 
25,829 
26,725 
27,652 
28,584 
29,520 
30,450 
31,387 
32,320 
33,251 
34,181. 
34,181 
34,181 

25,262 
26,188 
27,139 
28,109 
29,080 
30,055 
31. 027 
32,001 
32,972 
33,945 
34,917 
34,917 
34,917 
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25,586 
26,552 
27,553 
28,565 
29,578 
30,591 
31,601 
32,616 
33,630 
34,640 
35,653 
35,653 
35,653 

26,245 
27,295 
28,369 
29,440 
30,513 
31. 586 
32,655 
33,726 
34,798 
35,871 
36,941 
36,941 
36,941 

(b) The 9-month pay schedule for teachers for fiscal year 
~ 1992 is as follows: 

STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 

Annual Hours -- 1480 
Term Nine Months 

BA 
16,451 
17,017 
17,583 
18,151 
18,715 
19,283 
19,846 
20,414 
20,980 
21,546 
22,113 
22,113 
22,113 

18,467 
19,034 
19,600 
20,169 
20,733 
21. 302 
21. 865 
22,434 
23,000 
23,567 
24,134 
24,134 
24,134 

BA+l 
16,933 
17,554 
18,176 
18,801 
19,422 
20,047 
20,667 
21,291 
21,913 
22,537 
23,139 
23,139 
23,139 

18,950 
19,571 
20,194 
20,820 
21,441 
22,067 
22,687 
23,312 
23,934 
24,559 
25,161 
25,161 
25,161 

Note: Includes Insurance 
Matrix Type Annual 

Education 
BA+2 
17,427 

18,757 
19,422 
20,087 
20,755 
21,418 
22,086 
22,751 
23,416 
24,079 
24,079 
24,079 

19,444 
20,110 
20,775 
21,441 
22,107 
22,775 
23,439 
24,107 
24,773 
25,439 
26,105 
26,105 
26,105 

Level 
BA+3 
17,668 
18,361 
19,056 
19,749 
20,441 
21, 136 
21,829 
22,524 
23,217 
23,910 
24,606 
24,606 
24,606 

19,686 
20,379 
21. 075 
21. 768 
22,461 

.23,157 
23,850 
24,546 
25,239 
25,933 
26,646 
26,646 
26,646 

MA 
17,910 
18,631 
19,352 
20,074 
20,796 
21,518 
22,239 
22,963 
23,685 
24,406 
25,144 
25,144 
25,144 

19,928 
20,649 
21,371 
22,094 
22,816 
23,539 
24,261 
24,985 
25,708 
26,440 
27,198 
27,198 
27,198 

MA+1 
18,404 
19,168 
19,933 
20,697 
21,463 
22,228 
22,990 
23,754 
24,519 
25,304 
26,085 
26,085 
26,085 

20,422 
21,187 
21,953 
22,717 
23,484 
24,250 
25,012 
25,777 
26,557 
27,362 
28,163 
28,163 
28,163 
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(2) (a) The 12-month pay schedule for teachers for fiscal 
year ~ 1993 is as follows: 

Annual Hours -- 2080 
Term -- Twelve Months 

Note: Includes Insurance 
Matrix Type Annual 

Education Level 
STEP ·BA BA+1 BA+2 BA+3 MA MA+1 
% 22,928 22,6=19 23,329 23,659 23,9=13 24,632 
2 22,=183 23,499 24,2%6 24,5=15 24,938 25,68% 
3 23,538 24,329 25,%%% 25,525 25,939 26,=154 
4 24,294 25,:1:=12 26,93=1 26,494 26,959 2=1,824 
5 25,954 26,93=1 26,969 2=1,464 2=1,962 28,896 
6 25,842 26,9%3 2=1,994 28,438 28,9=14 29,968 
=1 26,632 2=1,=182 28,833 29,499 29,983 3%,936 
8 2=1,426 28,655 29,=169 39,383 39,99=1 32,:1:96 
9 28,2:1:9 29,526 39,=19:1: 3:1:,353 32,9:1:9 33,%=t=t 
:1:9 29,9:1:2 39,492 3:1:,632 32,325 33,9:1:9 34,249 
:1::1: 29,89=1 3:1:,244 32,56:1: 33,296 34,93:1: 35,3%8 
:1:2 29,89=t 3:1:,244 32,56:1: 33,2,96 34,93:1: 35,3:1:8 
:1:3 29,89=1 3:1:,244 32,561 33,296 34,93:1: 35,318 

.1 25,311 22,971 26,614 26,936 27,259 27,920 
2- 26,067 26,785 27,503 27,a63 28,226 28,970 
~ 26,824 27,616 28,399 28,814 29,229 30,045 
.i 27,581 28,4§1 ~9,327 29,785 30,242 ~1,117 
5 28,342 ~9,3~7 30,2§1 30,757 31,255 32,191 
6 29,132 . 30,205 31,197 ~1,732 32,2§9 33,265 
7 29,923 ~l,075 32,128 ~2,705 33,280 34,335 
.a. 30,719 31,950 33,066 ~3,681 34,296 35,407 
9 31,513 32,82~ 33i 99 2 ;a, §52 35,311· 36,480 
10 32,307 33,700 34,932 35,626 36,321 37,554 
11 33,104 34,543 35,863 36,599 37,~35 38,624 
12 33,104 34,543 35,863 36,599 37,335 38,624 
II 33,104 34,543 35,863 36,599 37,335 38,624 

(b) The 9-month pay schedule for teachers for fiscal year 
H* 1993 is as follows: 

Annual Hours -- 1480 Note: Includes Insurance 
Term Nine Months Matrix Type Annual 

Education Level 
STEP BA . BA+1 BA+2 BA+3 MA MA+1 
:I: :1:=1,251 1=t,=133 18,22=1 18,468 18,=119 19,294 
2 :1:=1,8:1:=1 18,354 18,892 :1:9,:1:6:1: 19,431 19,968 
3 :1:8,383 18;9=16 19,55=t %9,856 29,152 29,=t33 
4 :1:8,951 :1:9,691 29,222 29,549 29,8=t4 2:1:,49=1 
5 :1:9,5%5 29,222 29,88=t 2%,24:1: 21,596 22,263 
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6 29,983 29,84~ 2:!:,555 2:!:,936 22,3:!:8 23,928 
~ 29,646 2~,46~ 22;2:!:8 22,629 23,939 23,~99 
8 2:!:,2:!:4 22,99:!: 22,886 23,324 23,~63 24,554 
9 2:!:,~89 22;~:!:3 23,55:!: 24,9:!:~ 24,485 25,333 
:!:9 22,346 23,33~ 24,2:!:6 24,~:!:9 25,2:!:~ 26,:!:38 
1:!: 22,9:!:3 23,939 24,882 25,422 25,9~4 26,938 
12 22,9:!:3 23,939 24,882 25,422 25,9~4 26,938 
13 22,9:!:3 23,939 24,882 25,422 25,9~4 26,938 

1 19,745 20,228 20,722 20,964 21,206 21,701 
2- 20,312 20,850 21,389 21,658 ~1,928 22,466 
1. 20,879 21,473 22,055 22,354 22,651 23,233 
4 21,448 22,099 22,721 23,048 23,374 23,998 
5 22,013 22,721 23,387 23,742 ~4,097 24,765 
6 22,582 23,347 24,056 24,438 24,821 25,532 
7 23,146 23,968 24,720 25,132 ~5,543 26,295 
.§. 23,715 24,593 25,390 25,828 ~6,268 27,060 
.2. 24,282 25,216 26,056 26,523 ~6,991 27,841 
10 24,849 25,841 26,722 27,217 27,725 28,647 
11 25,417 26,444 27,389 27,930 ~8,483 29,449 
.1.2. ~5,417 26,444 27,389 27,930 28,483 29,449 
13 25,417 26,4"44 27,389 27,930 ~8,483 29,449" 

Section 6. section 2-18-314, MCA, is amended to read: 
"2-18-314. Liquor store occupations pay schedules. (1) The 

pay schedule for liquor store occupations for fis~al year ~ 
1992 is as follows: 

Annual Hours -- 2080 
Pay Matrix -- Retail Clerk 

Grade $/Hour 
W/Ins. 

Ll 9,999 
L2 8.949 
L3 8,549 
L4 8.829 
LS 9.:!::!:9 
L6 9.~29 

L7 :!:9.389 
L8 :!::!:.:!:39 

0.000 
9.198 
9.698 
9.978 

10.269 
10.879 
11.540 

Note: with Insurance 
Matrix Type -- Hourly 
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(2) The pay schedule for liquor store occupations for 
fiscal year ~ 1993 is as follows: 

Annual Hours -- 2080 
Pay Matrix -~ Retail Clerk 

Grade $/Hour 
W/Ins. 

L1 9,999 
L2 8,425 
L3 8.925 
L4 9,295 
L5 9.495 
L6 19.195 
L7 19.765 
La 11.515 

0.000 
10.000 
10.500 
10.781 
11.072 
11.682 
12.344 
13.095" 

Note: With Insurance 
Matrix Type -- Hourly 

Section 7. section 2-18-315, MCA, is amended to read: 
"2-18-315. Blue-collar pay schedules. (1) The pay schedule 

for blue-collar workers for fiscal year ~ ~ is as follows: 

Annual Hours -- 2080 
Pay Matrix -- Blue-Collar 

Grade $/Hour 
W/Ins. 

B1 8.51 
B2 8.91 
B3 9,31 
B4 9,71 
B5 19,11 
B6 19,51 
B7 19,91 
B8 11,31 
B9 11.71 
B19 12,11 
B11 12.51 
B12 12.91 

Note: With Insurance 
Matrix Type -- Hourly 
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BOO 

B1 
~ 
B3 
B4 
B5 
B6 
B7 
B8 
B9 
B10 
B11 
B12 
BOO 

13,31 

9.28J 
9.68J 

10.083 
10.484 
10.88~ 
11.284 
11.685 
12.08~ 
12.486 
12.886 
13.28f! 
13.687 
14.087 

~~t~ Cotn~. ~1-. 
+t8 Dl'f 
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(2) The pay schedule for blue-collar workers for fiscal 
year ~ 1993 is as follows: 

Annual Hours -- 2080 
Pay Matrix -- Blue-Collar 

Grade $/Hour 
W/Ins. 

B1 8,90 
B2 9,30 
B3 9.70 
B4 10,10 
BS 10.50 
B6 10.90 
B7 11.30 
B8 11.70 
B9 12,10 
B10 12,50 
B11 12.90 
B12 13.30 
BOO 13.70 

B1 10.085 
B2 10.485 
B3 10.88f! 
B4 11.287 
BS 11.687 
B6 12.088 
~ 12.489 
~ 12.890 
Bi 13.291 
B10 13.691 
B11 14.092 

Note: with Insurance 
Matrix Type -- Hourly 
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section 8 •. section 2-18-703, MCA, is amended to read: 
"2-18-703. contributions. (1) Each agency, as defined in 2-

18-601, shall contribute the amount specified in this section 
towards the group benefit~ cost. 

(2) For employees defined in 2-18-701, other than members 
of collective bargaining units, and for members of the 
legislature, the employer contribution for group benefits shall 
be ~ !l1Q per month for the fiscal year ending June 30, ~ 
1992, an~ ~ $195 per month for the fiscal year ending June 30, 
~ 1993, and for each fiscal year thereafter. Permanent part­
time, seasonal part-time, and temporary part-time employees who 
are regularly scheduled to work less than 20 hours a week are not 
eligible for the group benefit contribution. An employee who 
elects not to be covered by a state-sponsored group benefit plan 
may not receive the state contribution as wages. A portion of the 
employer contribution for group benefits may be applied to an 
employee's costs for participation in Part B of medicare under 
Title XVIII of the Social Security Act of 1965, as amended, if 
the state group benefit plan is the secondary payer and medicare 
the primary payer. 

(3) For employees of elementary and high school districts 
and of local government units, the employer's premium 
contributions may exceed but may not be less than $10 per month. 

(4) Unused employer contributions for any state employee 
must be transferred to an account established for this purpose by 
the department of administration and upon such transfer may be 
used to offset losses occurring to the group of which the 
employee is eligible to be a member." 

NEW SECTION. Section 9. Appropriation. (1) The following 
is appropriated from the general fund for the biennium ending 
June 30, 1993, to fund the salary, benefit, and insurance costs 
of [this act]: 

(a) $26,615,224 to the office of budget and program 
planning for the excecutive branch; 

(b) $425,642 to the judicial branch; and 
(c) $14,424,284 to the office of the commissioner of higher 

education. 
(2) To implement [this act], the office of budget and 

program planning shall increase the expenditure authority to the 
following branches as indicated: 

(a) $36,715,001 for the executive branch; 
(b) $59,815 for the judicial bram::h; and 
(c) $4,068,388 in current unrestricted funds. 
(3) The following money is appropriated to the legislative 

branch agencies as follows: 

661008SC.Hpd 
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Fi.wlm 

State 
Ocaenl Special 
Fund Revenue 

Lqialative Auditor $ 55,226 $ 61,187 

Lqialative CouociJ 62,488 19,182 

Lecialative PisW Analylt 31,421 

P.nviroomcntal Quality CouociJ 12,076 369 

CoollllllcrCoulllel '7.597 

TOTAL $161,211 S 88,335 

Oenenl 
Fund 

$111,759 

166,942 

65,633 

24,410 

$368,744 

~1'Ci..~i a W)l'\t1-t. ~t-, 
flt3 5-/,-/ 

March 27, 1991 
Page 13 of 13 

F'1IC&l 1993 

State 
Special 
Revenue 

$123,815 

21,641 

732 

15.352 

$161,540 

NEW SECTION. ,Section 10. {standard} Codification 
instruction. [Section 1] is intended to be codified as an 
integral part of Title 2, chapter 18, part 2, and the provisions 
of Title 2, chapter 18, part 2, apply to [section 1]. 

NEW SECTION. section 11. Effective date. [This act] is 
effective on passage and approval. 
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l-iTATI~ OF NON'fANA 

o..~~ ~v 
~~~. . 
<V~ . 
~. 

05/05/89 

ANNUAl. lI()lII~S = 2080 m:I'AIn'tIENT OF AlltllNI5TRA'I'ION N()'l'I~: llm:S NOT TNCl.lJJ)F. 

] NSUIMNCI~ . 

2 

3 

4 

5 

6 

7 

6 

9 

10 

11 

12 

13 

14 

15 

1990 -- 1991 

STATE rEI~SONNl·:r. UIVISlON 

tlATIUX TYPE= ANNUAl. 

STEP STEP STEP S'J'l~P STEP STF.P STI~P STEP STEP STEP STEP 

13 03 04 05 06 07 08 09 10 11 ]2 

9,132 C) ,839 10,041 10,247 10,457 10,671 10,890 11,113 11,340 11 ,572 11,809 12,050 12,542 

9,614 10,357 10,569 10,786 11,007 11 ,232 11,462 11,696 1] ,935 12,179 12,428 12,682 13,200 

10,138 10,921 ] 1 ,145 11.373 11 ,606 11,843 12,085 12.332 12,584 12,841 13,103 ]3,370 13,915 

10,711 11,537 11,773 ]2,014 12,251) 12.509 ]2,764 1 J .02/, 13,290 13,561 13,837 14,11') )I. ,61)4 

11.343 12,216 12.1,66 12.72 i" 12,981 ]3.246 13,516 13,792 14,073 1/,.360 14,652 ]4,950 15,558 

12,035 12,960 13,22/, 13 ,I,'JI. 13.7(,1) II, .0'iO 11 • • 336 Ii, .628 1/,.1)26 15.230 15,540 15,8.'56 16,501 

12,802 13,785 14,066 14,353 1/,,6/,5 ]1',943 15.247 15,557 15,873 16,196 16,525 16,861 17,546 

13,629 14,674 II" 'J73 15.278 15,589 15,906 16.229 16.559 16,895 17,238 17,588 17,!)/,5 18,673 

14,547 15,662 15,980 16,305 16,636 16.974 17,319 17,671 18,030 18,396 18,769 19,150 19,'l26 

15.553 16,743 17.083 17,430 17.7B1t 18,145 18.513 18.888 19.271 19,662 20,060 20,1,66 21,295 

16,652 17,925 18,28'11 18 ,660 )Cl,038 19,424 19,818 20,220 20,630 2 1 , 04 8 2 1 , 474 21,909 22,796 

17,868 19.233 19,623 20,021 20,427 20,841 21,263 21,693 22,132 22,580 23,039 23,517 24,515 

}9,204 20,669 21 , (l88 21,515 21,951 22,395 22,848 23,319 23,809 24,314 24,829 25,353 26,426 

20,880 22,47] 22,')26 23,40] 23,895 24,40] 24,918 25,445 25,983 26,531 27,092 27,662 28,826 

22,625 24,404 24,921 25,449 25,986 26,534 27,095 27,665 26,247 28,840 29,1,47 30,064 :31 .325 

24,654 26,616 27,160 27,752 28,336 26,932 29.539 30,160 30,792 31,437 32,095 32,766 34,135 

26,883 29.015 29,625 30,247 30,880 31,526 32,186 32,858 33.544 34,244 34,958 35,685 37,172 

19,346 31.663 32,325 33,001 33,691 34,393 35,109 35,8l tl 36,587 37,348 38,124 38,915 40,530 

·32,053 34,574 35,295 36,029 36,778 37,543 38.323 39,118 39,929 40,757 4],60] 42,462 42,462 

16 

17 

18 

]9 

2 o 35,008 37,752 38,536 39,335 40,150 40,983 41,83142,697 43,580 44,480 45,398 45,398 45,398 

2 

" 
~ 

2 

1 JK,258 41.248 42,]02 42,973 43.662 44,768 

2 41,826 45.0K4 46.014 46,964 47,933 48,920 

345,7294'J,2MI 50,296 51,330 52,387 53,463 

4 50,018 53,891 54,999 56,129 57.280 58,455 

45,692 46,635 47,S97 48,578 48,578 48,578 4K,578 

49,928 50,956 52,003 52,003 52,003 5l,003 52,003 

S/t ,561 55,6a1 55,681 55,661 55,681 55,681 55,681 

59,652 59,652 59,652 59,652 59,652 59.652 5~,652 

25 54,728 5K,957 60,165 61,398 62,654 63,935 63.935 63,935 63,935 63,935 63,935 63,935 63,935 

( 
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F" 19 C~ J 
,gure ~'/ I, -

:-t- . 
Proposed Open Range Pay Schedu~ <:)~ , , 

FY 1992 and FY 1993 .' ~. 

FY 92 FY 93 

~rSlg~ ~ Market ~ Market 

1 8,508 10,009 8,848 10,409 

2 9,165 10,808 9,532 11,240 

3 9,872 11,669 10,267 12,136 

4 10,638 12,605 11,064 13,109 

5 11,496 13,653 11,956 14,199 

6 12,423 14,789 12,919 15,380 

7 13,418 16,012 13,955 16,652 

8 14,544 17,397 15,126 18,093 

9 15,74S' 18,882 16,378 19,638 

10 17,081 20,530 17,764 21,351 

11 18,531 22,327 19,272 23,220 

12 20,140 24,324 20,945 25,296 

13 21,885 26,495 22,760 27,555 

14 23,817 28,904 24,769 30,060 
'Z. '"' q"?;1. 

15 25,944 31,562 =27,98~ 32,824 

16 28,316 34,532 29,449 35,913 

17 30,963 37,852 32,201 39,366 

18 33,881 41,521 35,236 43,182 

19 37,150 45,639 38,636 47,465 

20 40,799 52,444 42,430 52,254 

21 44,853 55,374 46,647 57,589 

22 49,381 61,115 51,356 63,559 

23 54,489 67,604 56,669 70,308 _. , 
24 60,224 74,905 62,633 77,901 -,-

-
25 66,570 83,004 69,232 86,325. 

..,.." 



Amendments to House Bill No. 514 
Second Reading CC)py 

Requested by the Pay Plan Subcommittee 
For the Committee on House J~ppropriations 

Prepared by Sheri S. Heffelfinger 
March 26, 1991 

1. Title, line 5. 
strike: "AND" through "EMPLOYEES" 

2. Title, lines 6 and 7. 
strike: "PROVIDING" on line 6 through "l:I.GENCY;" on line 7 

3. Page 1-
Following: line 17 
strike: everything after the enacting clause 
Insert: " 

NEW SECTION. section 1. Shift di:t:ferential and hazardous 
duty pay neqotiated. (1) Each agency elhall negotiate with 
employees for shift differential pay for those employees who are 
regularly scheduled to work other than t:he day shift. 

(2) Each agency shall negotiate wi.themployees for 
hazardous duty pay for those employees ~Iho work under hazardous 
conditions~ 

section 2. section 2-18-301, MCA, is amended to read: 
"2-18-301. Purpose and intent of p1art -- rules. (1) The 

purpose of this part is to provide the compensation necessary to 
attract and retain competent and qualifi.ed employees in order to 
perform the services the state is required to provide to its 
citizens. 

(2) It is the intent of the legislature that, for. the 
biennium ending June 30, ~ 1993, the: 

(a) pay schedules provided for in 2-18-312 through 2-18-315 
supersede any other plan or systems esta.blished through 

,collective bargaining after the adjourrmtent of the ~ 52nd 
legislature; 

(b) pay levels provided for in 2-1.8-312 through 2-18-315 
may not be increased through collective bargaining after 
adj ournment of the ~ 52nd legislature.; and 

(c) total funds required to implem.ent the pay schedules 
provided for in 2-·18-312 through 2-18-315 for any employee group 
or bargaining unit may not be increased through collective 
bargaining over the amount appropriated by the 51st legislature. 

(3) The department shall administer the pay program 
established by the legislature on the basis of merit, internal 
equity, and competitiveness to external labor markets when 
fiscally able. 

(4) The department may promulgate rules not inconsistent 
with the provisions of this part, collective bargaining statutes, 

1 hb051404.ash 
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or negotiated contracts to carry out the purpos~art." 
section 3. section 2-18-303, MeA, is amended to read: 
"2-18-303. Procedures for utilizing pay schedules. (1) The 

pay schedules provided in 2-18-312 must be implemented as 
follows: 

(a) The pay schedules provided in 2-18-312 indicate the 
annual compensation for the fiscal years ending June 30, ~ 
1992, and June 30, ~ 1993, for each grade and step for 
positions classified under the provisions of part 2 of this 
chapter. 

(b) Each new employee shall advance from step 1 to step 2 
of a grade after successfully completing 6 months of probationary 
service. The anniversary date of an employee must be established 
at the end of the probationary period in accordance with rules 
promulgated by the department. 

(c) (i) The compensation of each employee on the first day 
of the first pay period in fiscal year ~ 1992 is that amount 
corresponding to the grade and step occupied on the last day of 
fiscal year ~ 1991. 

(ii) The compensation of each employee on the first day of 
the first pay period in fiscal year ~ 1993 is that amount 
corresponding to the grade and step occupied on the last day of 
fiscal year ~ 1992. . 

(2) The pay ~chedules provided in 2-18-312 and the 
provisions of sUbsection (1) do not apply to those teachers, 
liquor store occupations, or blue-collar occupations compensated 
under the pay schedules provided in 2-18-313 through 2-18-315. 

(3) The pay schedules provided in 2-18-313 through 2-18-315 
must be implemented as follows: 

(a) (i) The pay schedules provided for in 2-18-313 indicate 
the annual compensation for the contracted school term for 
teachers employed under the authority of the department of 
institutions or the department of family services for fiscal 
years ~ 1992 and ~ 1993. 

(ii) On the first day of the first pay period in July ~ 
1991, the compensation of each teacher shall as?aaoe ~hree s~eps 
is that amount on the appropriate pay schedule for fiscal year 
~ 1992 ~ cooresponding to his level of academic achievement 
and the step that he occupied on June 30, ~ 1991. 

(iii) The compensation of each teacher on the first day of 
the first pay period in July ~ 1992 is that amount 
corresponding to his level of academic achievement and the step 
occupied on June 30, ~ 1992. 

(b) (i) The pay schedules provided in 2-18-314 indicate the 
maximum hourly compensation for fiscal years ending June 30, ~ 
1992, and June 30, ~ liil, for those employees in liquor store 
occupations who have collectively bargained separate . 
classification and pay plans. 

(ii) The compensation of each employee on the first day of 
the first pay period in fiscal year ~ 1992 or ~ 1993 is 
that amount corresponding to the grade occupied on the last day 
of the preceding fiscal year. 

(c) (i) The pay schedules provided in 2-18-315 indicate the 
maximum hourly compensation for fiscal years ending June 30, ~ 

2 hb051404.ash 
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1992, and June 30, ~ 1993, for employees in apprentice trades 
and crafts and other blue-collar occupat:ions recognized in the 
state blue-collar classification plan wtlO are members of units 
that have collectively bargained separat:e classification and pay 
plans. 

(ii) The compensation of each emplc)yee on the first day of 
the first pay period in fiscal year ~~ 1992 or ~ 1993 is 
that amount corresponding to .the grade c)ccupied on the last day 
of the preceding fiscal year. 

(4) (a) (i) A memBer of a BarljJaiftiftljJ eftit. may ftot. roeei"ve 
t.ae amol:1ftt.s iftdieat.ed ift t.ae respeetive pay seaeaeles provided ift 
2 18 312 t.arOeEja 2 18 315 efttil t.ae BarqaiftiftljJ eftit. of \,raiea ae 
is a memBer rat.ifies a eompletely iftt.eljJz"at.ed eolleet.ive 
BarljJaiftiftEj aljJreemeftt eovoriftljJ t.ae Bieftftil:llft eftdiftljJ Jefte 30, 1991, 

(ii) If ftoljJot.iat.ioft aftd rat.ifieat.iclft of a eomplet.ely 
iftt.eljJrated eolleet.iTyte BarljJaiftiftljJ aljJreemC!ftt. as reEJUired By 
sl:1Bseet.ioft (4) (a) (i) are ftot. eompleted by Jely 1, 1989, 
ret.roaet.ivity to t.aat. date may Be fteljJoti.at.ed, 

(iii) If fteEjot.iatioft aftd ratifieatioft of a eompletely 
iftt.eljJrat.ed eolleet.ive BarljJaiftiftEj agreem€.ftt. as reqeired By 
seBseet.ioft (4) (a) (i) are ftot. eomplet.ed £Iy Jely 1, 1989, momBers 
of t.ae Bargaiftiftg eftit iftvolved mest eOIi.t.iftee to reeeiTyte tae 
eompeftsatioft t.aey were roeeiviftEj as of Jefte 30, 1989, 

(b) Methods of administration not inconsistent with the 
purpose of this part and necessary to pr'operly implement the pay 
schedules provided· in 2-18-312 through 2-18-315 may be provided 
for in collective bargaining agreements. 

fSti!l The current wage or salary of an employee may not be 
reduced by the .implementation of the pay schedules provided for 
in 2-18-312 through 2-18-315. 

f6ti2l The department may authorize a separate pay schedule 
for medical doctors if the rates provided in 2-18-312 are not 
sufficient to attract and retain fully licensed and qualified 
physicians at the state institutions. 

~i2l The department may develop programs that enable the 
department to mitigate problems associated with difficult 
recruitment, retention, transfer, or other exceptional 
circumstances. Insofar as the program may apply to employees 
within a collective bargaining unit, it is a negotiable subject 
under 39-31-305. 

+&till The department shall review the competitiveness of 
the compensation provided to registered nurses and other 
occupations under this part. If the department finds that 
substantial problems exist with recruitment and retention because 
of inadequate salaries when compared to competing employers, the 
department may establish criteria allowing an adjustment in pay 
or classification to mitigate the proble:ms. The department shall 
review the appropriateness of blanket pay plan exceptions and 
shall adjust or eliminate such exceptions accordingly. Insofar as 
these adjustments may apply to employees within a collective 
bargaining unit, the implementation of these adjustments is a 
negotiable subject under 39-31-305." 

section 4. 
"2-18-312. 

section 2-18-312, MeA, is amended to read: 
statewide pay schedules for fiscal years ~ 

3 hb051404.ash 



Exhibit # 2 
3-26-91 HB 514 . 

EXJ:I ......... .__ 1IIlIIL-, 

. . . DArE ==-'-== 
1992 ~nd ~ 1993. (1) Th7 statew~de class~f~cat~on pay ~~~~~~le 
for f~scal year ~ 1992 ~s as follows: ~~- .. - . 

Annual Hours -- 2080 Note: Includes Insurance 
Pay Matrix -- state Matrix Type -- Annual 

STEP 
GRADE 2 3 4 5 8 7 8 9 10 11 12 13 

1 10;1'12 10,828 11,041 11,247 11,457 11,1171 11,880 12,112 12,240 12,572 12,8011 12,050 12,542 
2 10,114 11,257 11,518 11,781 12,007 12,222 12,412 12,181 12,825 12,17S 12,428 12,182 14,200 
2 11,138 11,Ul 12,145 12,272 12,101 12,842 12,085 12,222 12,584 12,841 14,102 14,270 14,1115 
4 11,711 12,527 12,772 12,014 12,2iS 12,50S 12,714 14,024 14,2S0 14,511 14,827 15,118 15,184 
5 12,242 12,211 13,411 13,721 13,S81 14,241 14,511 14,7U 15,073 15,310 15,152 15,850 11,558 
• 12,02i 12,810 14,224 14,4S4 14,718 15,OiO 1i,221 15,128 15,821 11,220 11,540 lI,8il 17,i01 
7 13,802 14,785 15,011 15,253 15,145 15,S42 11,247 11,557 11,873 17,1111 17,525 17,811 18,541 
8 14,I2S 15,174 15,Q72 11,2178 11,588 11,801 17,228 117,5i8 17,8Si 18,228 18,588 18,S45 18,172 
8 15,547 11,112 lI,S80 17,305 17,121 17,1174 18,218 18,171 111,020 lS,2S1 111,7111 20,150 20,UI 

10 11,5&2 17,1742 18,082 18,420 18,1784 18,14i 18,512 1S,888 20,271 20,112 21,010 21,411 22,281i 
1117,152 18,825 18,2811 18,11020,02820,42420,81821,22021,12022,04822,474 22,S08 22,781 
12 18,818 20,222 20,122 21,021 21,4217 21,841 22,212 22,IU 22,122 22,580 24,027 24,502 2i,4717 
13 20,204 21,IIa 22,08S 22,515 22,a51 23,3115 23,848 24,310 24,788 25,281 25,"a:J 211,2115 2'7,241 
14 21,880 22,471 22,S21 24,280 24,8172 25,211 2i,8170 21,284 21,SOS 27,444 217,SS1 28,547 28,182 
15 23,125 25,'lII8 25,873 21,288 21,812 27,447 27,IIS4 28,550 2S,118 2S,IU 30,2811 30,8S1 32,121 
11 25,112 27,528 28,077 28,125 2S,205 2S,1781 20,278 20,S84 21,101 22,220 22,872 32,i217 24,812 
17 27,787 2S,817 30,412 31,OlS 31,187 32,317 32,SI1 33,117 34,281 34,SIS 35,115 31,375 37,825 
18 30,1S0 22,451 22,OS7 32,7il 24,42S 2i,114 3i,812 21,li27 37,255 H,S87 2S,7i4 2S,i21 41,101 
1S 32,831 35,281 35,IIS4 'lII,710 37,441 38,187 38,S48 3S,724 40,515 41,323 42,141 42,S81 42,8il 
20 2i,714 :lS,281 28,151 2S,S21 40,721 41,&42 42,2171 42,211 44,01717 44,Sili 45,a51 41i,81i1 41i,ii1 
21 3i,8i5 41,i02 42,135 43,4S5 44,:152 45,2:11 41,13i 47,058 47,SSI ·48,S5:I 4i,S5:1 48,853 4i,S53 
22 42,211 45,i44 41,4i2 47,:1178 4i,:l24 48,2817 iO,2170 i 1 ,272 &2,2Si 52,28i 52,2Si 52,28i 52,28i 
23 41,174 48,138 50,128 Ei1,I3i 52,118 5:1,1718 54,780 55,8i2 n,8i2 Ei5,8i2 55,882 55,882 5Ei,8i2 
24 IiO,2liS 1i4,1217 1i1i,218 1i1,220 1i17,442 lia,liiS IiS,17i17 IiS,17Ii17 is,17Ii17 IiS,17Ii17 is,71i17 is,17Ii17 IiS,17Ii17 
25 54,1153 511,078 10,258 1'1,410 12,Iil 1l,1I'lII 1l,821 13,a31 1:1,831 1l,831 13,1131 1l,831 1l,831 

(2) The statewide classification pay schedule for fiscal 
year ~ 1993 is as follows: 

Annual Hours -- 2080 Note: Includes Insurance 
Pay Matrix -- state Matrix Type -- Annual 

STEP 
GRADE 2 . 3 458 7 8 9 10 11 f2 

10,832 11,Il8 11,841 12,047 12,2517 12,471 12,1110 12,S13 13,140 13,372 13,1011 13,i50 
2 11,414 12, 1 Ii; 12,2111 12,i81 12,i017 12,022 12,212 12,4U 12,1725 12,817S 14,228 14,482 
3 11,1138 12,721 12,845 13,173 13,401 13,143 13,i85 14,132 14,384 14,141 14,1102 15,170 
4 12,i11 12,2217 12,1i72 12,814 14,01i8 14,208 14,1iII4 14,824 11i,080 1i,211 15,1317 1i,818 
5 13,14:1 14,011 14,211 14,&21 14,781 15,041 15,211 15,5U 15,872 111,110 11,452 11,750 
I 13,82i 14,710 11i,024 1i,284 15,1iII8 11i,81i0 11,121 1I,42i 11,721 17,020 17,240 17,11i1 

13 
14,342 
1 Ii ,000 
15,1711i 

18,201 
7 14,102 15,585 15,811 11,153 11,44 Ii 11,743 17,047 17,257 17,173 17,881 18,325 18,111 18,241 
8 11i,428 11,474 11,77:1 17,078 17,288 17,701 18,02" 18,2i8 1S,I"i· 1",028 ''',28'' 1",74i 20,472 
8 111,347 17,4C12 17,780 18,105 18,4:11 18,774 18,118 18,471 18,830 20,181 20,5111 20,850 21,721 

10 17,2i2 18,i42 18,882 18,220 18,i84 18,84i 20,212 20,188 21,071 21,4'2 21,810 22,21' 22,081i 
11 18,452 18,1725 20,088 20,410 20,82i 21,224 21,118 22,020 22,430 22,848 22,274 22,1708 24,581 
12 111,118 21,022 21,422 21,821 22,227 22,141 22,012 22,482 22,822 24,280 24,8211 25,217 21,211i 
12 21,004 22,418 22,888 23,215 23,751 24,185 24,148 25,118 25,108 21,114 21,1211 :117,152 28,:121 
14 2:1,180 24,2171 24,721 2i,201 25,.8i 21,201 21,1718 217,24i 27,782 2S,321 28,882 2S,412 20,121 
15 24,425 :11,204 21,1721 :l7,248 217,7il 28,224 28,885 :18,415 20,047 30,140 31,:ln 31,814 32,125 
11 21,4i4 28,418 28,880 28,li1i2 20,121 20,722 21,228 21,SI0 22,582 22,227 22,88i 24,ill 25,82i 
17 28,Ii2 20,815 21,425 32,047 22,liO 22,221 32,881 34,I5i 2i,244 'lII,044 'lII,758 37,485 2i,872 
18 :11,141 22,U2 24,125 24,801 25,481 21,182 2',808 27,141 28,287 28,148 28,824 40,715 42,220 
18 33,85:1 'lII,2174 27,OS5 217,828 28,57i 28,242 40,122 40,81i 41,728 42,557 42,401 44,212 44,2C12 
20 2',80i 28,1i52 40,22' 41,125 41,8iO 42,782 42,'21 44 ,487 45,280 41,280 47,188 47,18i 47,18i 
21 40,058 42,048 43,802 44,772 45,112 41,5'8 47,4U 48,425 48,387 50,2178 50,278 50,27i 50,27i 
22 42,121 41,884 47,814 48,714 48,722 iO,720 1i1,72i &2,7il &2,802 52,802 &2,802 52,802 52,802 
22 47,528 51,Oi1 52,081 5:1,120 54,187 55,212 1iII,211 57,4i1 57,481 57,481 57,481 57,4i1 57,4il 
24 i 1 ,818 i5,IIU il,788 i7,828 i8,080 10,251i 11,41i2 11,452 11,41i2 11,452 11,452 11,452 11,452 
25 51,528 110,757 11,815 12,188 14,454 15,725 15,725 Iii ,725 15,735 15,735 15,725 15,725 15,725-

section 5. 
"2-18-313. 

section 2-18~313, MeA, is amended to read: 
Teachers' pay schedules. (1) (a) The 12-month 
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pay schedule for teachers for fiscal ye,ar ~ 1.2.2.1. is as 
follows: 

STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 

Annual Hours -- 2080 Note: Includes Insurance 
Term Twelve Months Matrix Type Annual 

Education Level 
BA BA+1 BA+2 BA+3 MA 
21,228 21,870 22,529 22,850 23,173 
21,983 22,699 23,416 23,775 24,134 
22,738 23,529 24,302 24,706 25,110 
23,494 24,362 25,206 25,652 26,097 
24,247 25,206 26,115 26,598 27,084 
25,016 26,060 27,027 27,548 28,071 
25,786 26,908 27,934 28,496 29,056 
26,561 27,760 28,847 29,416 30,045 
27,335 28,610 29,756 30,392 31,033 
28,108 29,464 30,664 31,340 32,018 
28,884 30,286 31,571 32,288 33,005 
28,884 30,286 31,571 32,288 33,005 
28,884 30,286 31,571 32,288 33,005 
(b) The 9-month pay schedule for teachers for 

MA+1 
23,832 
24,859 
25,905 
26,949 
27,995 
29,041 
30,083 
31,127 
32,172 
33,218 
34,260 
34,260 
34,260 

fiscal year 
~ 1992 is as follows: 

STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 

year 

STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 

Annual Hours -- 1480 Note: Includes Insurance 
Term Nine Months Matrix T~?e Annual 

Education Level 
BA BA+1 BA+2 BA+3 
16,451 16,933 17,427 17,668 
17,017 17,554 18,092 18,361 
17,583 18,176 18,757 19,056 
18,151 18,801 19,422 19,749 
18,715 19,422 20,087 20,441 
19,283 20,047 20,755 21,136 
19,846 20,667 21,418 21,829 
20,414 21,291 22,086 22,524 
20,980 21,913 22,751 23,2~7 

21,546 22,537 23,416 23,910 
22,113 23,139 24,079 24,606 
22,113 23,139 24,079 24,606 
22,113 23,139 24,079 24,606 
(2) (a) The 12-month pay schedule for 
~ 1993 is as follows: 

MA 
17, 910 
18,631 
19,352 
20,074 
20,796 
21, 518 
22,239 
22,963 
23,685 
24,406 
25,144 
25,144 
25,144 

teachers 

MA+1 
18,404 
19,168 
19,933 
20,697 
21,463 
22,228 
22,990 
23,754 
24,519 
25,304 
26,085 
26,085 
26,085 

for fiscal 

Annual Hours -- 2080 Note: Includes Insurance 
Term Twelve Months Matrix Type Annual 

BA 
22,028 
22,783 
23,538' 
24,294 
25,054 
25,842 
26,632 
27,426 
28,219 
29,012 
29,807 

BA+1 
22,670 
23,499 
24,329 
25,172 
26,037 

. 26, 913 
27,782 
28,655 
29,526 
30,402 
31,244 

Education Level 
BA+2 BA+3 
23,329 23,6510 

25, 111 25, 5i!5 
26,037 26,45t4 
26,969 27, 4Ei4 
27,904 28,43;8 
28,833 29,4619 
29,769 30,3S:3 
30,701 31,3S3 
31,632 32,325 
32,561 33,296 

5 

MA 
23,973 
24,938 
25,939 
26,950 
27,962 
28,974 
29,983 
30,997 
32,010 
33,019 
34,031 

MA+1 
24,632 
25,681 
26~754 
27,824 
28,896 
29,968 
31,036 
32,106 
33,177 
34,249 
35,318 

hb051404.ash 
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12 
13 

STEP 
1 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 

29,807 31,244 32,561 33,296 34,031HB .35,318 
29,807 31,244 32,561 33,296 34,031 35,318 
(b) The 9-month pay schedule for teachers for fiscal year 
1993 is as follows: 
Annual Hours -- 1480 
Term Nine Months 

BA 
17,251 
17, 817 
18,383 
18,951 
19,515 
20,083 
20,646 
21,214 
21,780 
22,346 
22,913 
22,913 
22,913 

BA+1 
17,733 
18,354 
18,976 
19,601 
20,222 
20,847 
21,467 
22,091 
22,713 
23,337 
23,939 
23,939 
23,939 

Note: Includes 
Matrix Type 

Education Level 
BA+2 BA+3 
18,227 18,468 
18,892 19,161 
19,557 19,856 
20,222 20,549 
20,887 21,241 
21,555 21,936 
22,218 22,629 
22,886 23,324 
23,551 24,017 
24,216 24,710 
24,882 25,422 
24,882 25,422 
24,882 25,422 

Insuranc'e 
Annual 

MA 
18,710 
19,431 
20,152 
20,874 
21,596 
22,318 
23,039 
23,763 
24,485 
25,217 
25,974 
25,974 
25,974 

MA+1 
19,204 
19,968 
20,733 
21,497 
22,263 
23,028 
23,790 
24,554 
25,333 
26,138 
26,938 
26,938 
26,938 " 

section 6. section 2-18-314, MCA, is amended to read: 
"2-18-314. Liquor store occupations pay schedules. (1) The 

pay schedule for liquor store occupations for fiscal year ~ 
1992 is as follows: 

Annual Hours -- 2080 
Pay Matrix -- Retail Clerk 
Grade $/Hour 

W/Ins. 
L1 0.000 
L2 8.040 
L3 8,540 
L4 8.820 
L5 9,110 
L6 9.720 
L7 10.380 
LS 11,130 

Note: with Insurance 
Matrix Type -- Hourly 

(2) The paY,schedule for liquor store occupations for 
fiscal year ~ 1993 is as follows: ' 

Annual Hours -- 2080 Note: with Insurance 
Pay Matrix -- Retail Clerk Matrix Type -- Hourly 
Grade $/Hour 

W/Ins. 
L1 
L2 
L3 
L4 
L5 
L6 
L7 
La 

section 7. 
"2-18-315. 

0,000 
8,425 
8,925 
9,205 
9,495 

10,105 
10.765 
11,515" 

section 2-18-315, MCA, is amended to read: 
Blue-collar pay schedules. (1) The pay schedule 

6 hb051404.ash 

-



for blue-collar workers for fiscal 
Annual Hours -- 2080 
Pay Matrix --. Blue-Collar 
Grade $/Hour 

W/lns. 
B1 8.51 
B2 8.91 
B3 9.31 
B4 9,71 
B5 10.11 
B6 10.51 
B7 10.91 
B8 11,31 
B9 11.71 
B10 12.11 
B11 12.51 
B12 12.91 
BOO 13.31 

-----­Exhibit # 2 
3-26-91 HB 514 

year ~ 1992 is as follows: 
Note: with Insurance 
Matrix Type -- Hourly 

(2) The pay schedule for blue-collar workers for fiscal 
year ~ 1993 is as follows: 

Annual Hours -- 2080 
Pay Matrix -- Blue-Collar 
Grade $/Hour 

W/lns. 
B1 8,,90 
B2 9.30 
B3 9.70 
B4 10.10 
B5 10.50 
B6 10.90 
B7 11.30 
B8 11.70 
B9 12,10 
B10 12.50 
B11 12.90 
B12 13.30 
BOO 13.70" 

Note:: with Insurance 
Matrix Type -- Hourly 

section 8. section 2-18-703, MCA, is amended to read: 
"2-18-703. contributions. (1) Each agency, as defined in 2-

18-601, shall contribute the amount specified in this section 
towards the group benefits cost. 

(2) For employees defined in 2-18--701, other than members 
of collective bargaining units, and for members of the 
legislature, the employer contribution for group benefits shall 
be ~ .U1.Q. per month for the fiscal ye:ar ending June 30, ~ 
ll2Z, and ~ ~ per month for the fiscal year ending June 30, 
~ 1993, and for each fiscal year ther'eafter. Permanent part­
time, seasonal part-time, and temporary part-time employees who 
are regularly scheduled to work less than 20 hours a week are not 
eligible for the group benefit contribution. An employee who 
elects not to be covered by a state-sponsored group benefit plan 
may not receive the state contribution as wages. A portion of the 
employer contribution for group benefits may be applied to an 
employee's costs for participation in Part B of medicare under 

7 hb051404.ash 



EXHIBIT __ , ___ _ 
DAT ..... E _~ ____ _ 

.~---­Exhi bit # 2 
3-26-91 HB 514 

Title XVIII of ~e Social Sedulity Act of 1965, as amended, if 
the state group benefit plan is the secondary payer and medicare 
the primary payer. 

(3) For employees of elementary and high school districts 
and of local government units, the employer's premium 
contributions may exceed but may not be less than $10 per month. 

(4) Unused employer contributions for any state employee 
must be transferred to an account established for this purpose by 
the department of administration and upon such transfer may be 
used to offset losses occurring to the group of which the 
employee is eligible to be a member." 

NEW SECTION. section 9. Appropriation. The following is 
appropriated as indicated to fund the salary, benefit, and 
insurance costs of [this act]: 
" 

NEW SECTION. section 10. {standard} Codification 
instruction. [Section 1] is intended to be codified as an 
integral part of Title 2, chapter 18, part 2, and the provisions 
of Title 2" chapter 18, part 2, apply to [section 1]. 

NEW SECTION. section 11. Effective date. [This act] is 
effective on passage and approval. 
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~~ 
Office of Legislative Fiscal Analyst EXHIBIT 

DAT~ " ~-q7j Pay Proposal Costs 

~ 6ft(: i In Millions 

-. ----------
Fiscal Fiscal Total Gen. Fund Gen. Fund Gen. Fund 
1992 1993 1992-93 1992 1993 1992-93 

~9~pof}~nt Cost Cost Cost Cost Cost Cost 
- --

Ail Agencies 

S65/Hour Base S23.565 $47.057 $70.622 511.643 $23.407 535.050 
Market Entry * 0.356 0.708 1.064 SO.182 $0.362 0.544 
Progression 0.000 0.000 0.000 SO.OOO SO.OOO 0.000 
Longevity 0.000 0.000 0.000 SO.OOO 50.000 0.000 
Insurance 3.552 7.98~ 11:538 ~ .76.9 §_3.:..~3 §.:..744. 

Totals S27.473 $55.751 $83.:224 $13.585 $27.753 $41.338 

University System 

S65/Hour Base 55.212 510.405 $15.617 54.065 58.116 $12.181 
Market Entry * 0.093 0.185 0.~!78 0.073 0.144 0.217 
Progression 0.000 0.000 0.000 0.000 0.000 0.000 
Longevity 0.000 0.000 0.000 0.000 0.000 0.000 
Insurance .. _ 9·792 1.797 2596 Q.623 1.402 2.Q25 

Totals S6.104 $12.387 $18.491 S4.761 $9.662 $14.423 

Other Agencies 

S-65/Hour Base 518.353 $36.652 $55.005 57.578 $15.291 $22.869 
Market Entry * 0.263 0.523 0.7a6 0.109 0.218 0.327 
Progression 0.000 0.000 0.000 0.000 0.000 0.000 
Longevity 0.000 0.000 0.000 0.000 0.000 0.000 
Insurance 5. 753 6.189 8.942 1.137 2.5~ 3.7t~ 

Totals $21.369 $43.364 $64.7:~3 $8.824 $18.091 $26.915 



3-26-91 
Exhibits 4, 5, and 6 were submitted for bills that were heard 

previously, and the exhibits placed with the minutes for those days. 

Exhibit 4 - HB 623 - 3/25/91. Renumbered Ex. 4A. 
E~ibits 5, 6 - HB 927 - 3/19/91. Renumbered Ex. 37, 38. 
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ROUSE OP REPRESENTATIVES 

APPROPRIATIONS 

ROLL CALL VOTE TIME J " if () ; 

DATE '1 '"' ;"£'--1 0

,./ BILL NO. NUHBER_--,-I __ _ 

MOTION: 

NAME AYE NO ABSENT 
/ 

REP. RAY PECK, VICE-CHAIRMAN V 
! 

REP. DOROTHY BRADLEY V 
REP. JOHN COBB 

REP. DOROTHY CODY t/ 
REP. MARY ELLEN CONNELLY V 
REP. ED GRADY t/ 
REP. LARRY GRINDE t/ 
REP. JOHN JOHNSON II 
REP. MIKE KADAS V 
REP. BERV KIMBERLEY l/ 
REP. WM. "RED" MENAHAN ~ 
REP. JERRY NISBET V 
REP. MARY LOU PETERSON V 
REP. JOE QUILICI t/ 
REP. CHUCK SWYSGOOD t/ 
REP. BOB THOFT V 
REP. TOM ZOOK t/ 
REP. FRANCIS BARDANOUVE, CHAIRMAN V 

TOTAL /?-- ? 



HOOSE OP REPRESENTATIVES 

APPROPRIATIONS 

ROLL CALL VOTE TIME 
> 

j; c/),/ 

DATE :3./ ,~~-q( BILL NO. NUHBER __ 61_~ __ _ 

KOTION: 

HAKB AYE NO ABSENT 

REP. RAY PECK, VICE-CHAIRMAN ,/ 
REP. DOROTHY BRADLEY V 
REP. JOHN COBB t--/ 

REP. DOROTHY CODY V 
REP. MARY ELLEN CONNELLY t/ 
REP. ED GRADY i/ 
REP. LARRY GRINDE v' 
REP. JOHN JOHNSON V 

REP. MIKE KADAS /' 
REP. BERV KIMBERLEY t/ 
REP. WM. "RED" MENAHAN V 
REP. JERRY NISBET / 
REP. MARY LOU PETERSON t/ 
REP. JOE QUILICI t/ 
REP. CHUCK SWYSGOOD t/ 
REP. BOB THOFT t/ 
REP. TOM ZOOK t/ 
REP. FRANCIS BARDANOUVE, CHAIRMAN V' 

TOTAL } '7_ r:; 
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