MINUTES OF THE MEETING
HIGHWAYS AND TRANSPORTATION COMMITTEE
MONTANA STATE SENATE

March 8, 1983

The meeting of the Highways and Transportation Committee was
called to order by Committee Member Roger Elliott on March
8, 1983 at 1:15 p.m. in Room 410, State Capitol.

ROLL CALL: Roll was called with Senator Etchart and

Senator Hager excused. Senator's Elliott, Shaw, Tveit,
Graham, Stimatz were present. Senator D. Manning was absent.
Senator Daniels was absent. Senator Etchart arrived at

1:20 p.m.

HOUSE BILL NO. 504: Hearing commenced on House Bill No. 504,
introduced by Representative Zobrocki. House Bill No. 504

is submitted for your approval, which would more clearly define
the distinction between station facility closures when a
railroad applies to remove their depot buildings, docks,
warehouses, and appurtenant structures.

During 1982 Burlington Northern made application to consolidate,
or centralize over 60 railroad stations in Montana. Their
applications before the Montana Public Service Commission
requested removal of depots, public docks and other depot
facilities. They alleged that such removals are not station
closures, but merely consolidations with distant centralized
agencies. One could assume that they could allege that Seattle,
or St. Paul is a centralized railroad facility even though

it is in another state, and consolidate all Montana railroad
station facilities, removing the structures to satisfy the
intent of section 69-14-1001 MCA. Such arguments would re-
locate over 100 station agents into another state and leave

the employees without the protections accorded in this law.
Thereby impacting the Montana economy with the loss of over
$2,000,000 in payroll earnings. House Bill 504 is intended

to define the meaning of closure whenever a railroad removes

its station facilities from its right of way. I hope that

this committee will pass this legislation in the public
interest of Montana, and the protection of its railroad agents
who staff these facilities.

James T. Mular, State Legislative Director, BRAC, on behalf
of the United Transportation Union, Brotherhood of Mainten-
ance of Way Employees, Brotherhood of Locomotive Engineers,
spoke in support of House Bill No. 504. Our organization
supports the amendments contained in House Bill No. 504;
which clearly defines a railroad station closure -~ whenever
a railroad consolidates, or centralizes station facilities.

Mr. Mular said in 1973 the Montana Legislature enacted Section
69-14-1001 MCA, giving Montana railroad station employees
wage protection as a condition precedent to any Public Service
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Commission's closure order, The 1973 legislation was
patterned after Section 5 (2) (f) of the Interstate Commerce
Act, commonly referred to as the Washington Job Protection
Agreement covering railroad employees affected by railroad
mergers, consolidations, and abandoments.

Mr. Mular said from 1973 to 1980, the Montana Public Service
Commission did in fact authorize station consolidations and
centralizations. For example, B.N. created mobile agencies,
a concept that involved several stations to be serviced
directly by a mobile van, with office facilities, and general
station accounting capabilities. Whenever the Commission
ordered this concept into operation, they allowed the rail-
road to remove the fixed station facilities, and subjected
the carrier to pay wage protection in compliance with
Montana law. Thus, a senior agent who was required to displace
junior employees through the domino effect kept his rate of
pay, and the junior employee who suffered wage loss was
protected by the Montana law, up to four years.

Mr. Mular said then the B.N. - Frisco lines merger was
consumated December 1, 1980. For example, the most recent
application to consolidate agency service was docketed

January 19, 1983. In this application, B. N. seeks to
consolidate Opheim, Glentana, Richland, Peerless, and

Four Buttes, with Scobey, Montana. (Docket T-6952) and to
consolidate Froid, Homestead, Medicine Lake, Reserve, Antelope,
Redstone, and Flaxville with the agency at Plentywood, Montana.
(Docket T-6954)

The application further requests that B.N. be authorized to
dispose of or otherwise remove the station facilities, which
encompasses public dock and tracks, warehouse and depot, and
other fixed appurtenances. In 1983 the present Commission
took the position that it has no authority to impose wage
protection to any employee affected by a consolidation whose
position is jeopardized through the domino theory of seniority
displacement by a senior agent over a junior employee, even
though previous Commissions extended wage protection to any
employee who was displaced under seniority.options made by a
Station Agent. That case is now being appealed. Obviously
the Public Service Commission interprets existing law as
that applicable to any railroad who applies for authority

to close a station and uses that word in the application.

We submit to this Committee, that whenever a railroad seeks

to consolidate station facilities, and removes its fixed plant
that such transaction is a closure within the purview of
Section 69-14-202 MCA, which requires railroads doing business
in Montana to maintain and staff facilities in communities

of 1,000 or more inhabitants, and at least one in each county
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where the railroad operates. Any removal of these facilities
constitutes a departure from the Montana statue that we have
cited.

We are before this Committee seeking a more clearly defined
meaning of closure which is contained in House Bill No. 504.
The amendments shown in this bill would clarify to include any
type of consolidation or centralization, and retain Montana
rail station operations according to our state laws.

Montana railroads are attempting to consolidate or centralize
their station facilities and operations outside our state
borders. This is indicative of B.N.'s recent application

to consolidate agency services at Bainville, Montana, with
Williston, North Dakota.

Mr. Mular said should this application be granted by the PSC

a dangerous precedent is created for subsequent station
consolidations, which would require our junior Montana employ-
ees to re-locate in other states whenever a station application
was authorized by the Commission. And if amendments contained
in House Bill No. 504 are not adopted, our junior employees
would suffer without any remedy under the present law.

Moreover, withdrawals of station facilities in Montana are
not in the public interest. This exodus stifles community
economic growth, and impacts a stable employee payroll, which
destroys Montana's theme of keeping jobs and people working.

Mr. Mular said we respectfully request that this Committee
give a "do pass" to the amendments shown in House Bill No. 504.

Mr. Mular gave each committee member Exhibit 2, and briefly
went over them.

Wayne Budt, Public Service Commission, Helena, spoke in
support of House Bill No. 504. The Montana Public Service
Commission applies Section 69-14-1001, MCA "Protection of
employees affected by closure of station or other facility,"
when the Commission issues a final order allowing a railroad
to close a station operated by an agent.

Mr. Budt said the Commission has also applied the Section to
provide employee protection when a station agent's position

is abolished due to a partial closing. For example, if

Station A is dualized with Station B, Station A will only

be open part time, and the Station A agent position is abolish-
ed. The Station B agent provides service to both Station A

and B. The Commission has applied the Section's employee
protection in these partial station closings because the
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Station A agent has lost his job position.

Mr. Budt said the amendatory language "consolidation or
centralization" will calrify the Commission's current
interpretation that the Section applies to partial station
closings.

The Commission has applied the Section's employee protection
to those station agents who worked at the station that has
been partially or completely closed, and whose positions
were abolished, The amendatory language provides that the
employee protection is to be applied to "each employee”
affected by the closure, consolidation or centralization.
The Commission would interpret the term "each employee"

as including more employees than just the agents whose
positions are abolished because their stations are being
closed, consolidated or centralized.

The Commission will abide by the Legislature's policy de-
cisions on the proposed amendatory language concerning:

(a) Whether or not employee protection should be applied to
"each" employee affected by a closure, consolidation or cen-
tralization; and,

(b) Where no job exists, whether or not the railroad must
pay the affected employee compensation equal to the rate of
pay the employee had for six months prior to the closure,
consolidation or centralization.

Jim Murry, Executive Secretary of the Montana State AFL-CIO,
told the committee they are here today in support of House
Bill No. 504. This bill seeks to clarify the railroad
employee protection act by providing these employees with
protection in the event of a consolidation or centralization,
as well as a closure.

Mr. Murry said the 1973 legislature enacted Section 69-14-1001,
which states: "Whenever any railroad, as defined in 69-14-1001,
is granted the authority to close a railroad station or
facility by order of the commission, the commission shall
require employee protection. Before the commission may approve
closure of a station or facility, it shall require from the
railroad an agreement to protect employees affected by the
closure by providing jobs equal in nature to pay to the job
held by the employee for the six months prior to the closure.
The equal job and pay agreement must be in effect for a

period of 4 years, or in the alternative, the number of years
the employee has been employed prior to closure, whichever

is shorter."

Mr. Murry said the Montana Public Service Commission during
the years between 1973 and 1980 did require the railroad to
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comply with this provision of the law when consolidations
and centralizations were authorized. Currently, the
Commission is applying that provision of the law only to
station closures. In our view, whether a railroad applies
for a closure, consolidation or centralization, if the net
effect is that a station or facility is shut down,
legislative intent, is that employees should be provided
protection. This bill gives the Public Service Commission
clear legal authority to require employee protection for
consolidations or centralizations.

Mr. Murry said the Montana State AFL-CIO is deeply concerned
at actions by Burlington Northern and adopted two resolu-
tions at our 1982 annual convention which oppose, "the
closure of any railroad facility and supports union efforts
at Public Service Commission hearings to prevent such
closures, and should any closure occur, insists on full
compliance with the employee protection act by Burlington
Northern..... "

Mr. Murry said the resolutions also note that these shut-
downs cause the loss of jobs and the discontinuance of vital
rail services to Montana rail customers, and that there is

a danger that BN may eventually do away with all train
service, irrevocably damaging the Montana economy.

Mr. Murry said as you can see, the Montana State AFL-CIO

is opposed to the closure of any railroad facility, whether
it is termed closure, consolidation or centralization.

But if any facility is shut down, we insist on protections
for those railroad employees. We urge your support for
House Bill No. 504.

Mr. Bob Burkes, representing himself told the committee he
spent fourty years on the BN Railroad and is definitly

for this bill. They have closed and moved a lot of offices
from Missoula to Billings. It is their idea of making a
better railroad out of these moves, and closures. I am
retired now, but I have a stake in the railrocad and my
pension. The BN has laid off in the last three years over
18,000 people and at least 1,000 of them were Montana people.
With a 20% loss on railroad employment, there is a lot

less money going into the pension fund. I ask your best
consideration for House Bill 504.

There were no further proponents.

Mr. Bill Brasher, Billings, MT, representing the Burlington
Northern Railroad, and the Montana Railroad Association
spoke in opposition to House Bill No. 504. He told the
committee he has had the responsibility of filing most of
the consolidations and there have been quite a few filed.
Once there was a need for personal agents along every stop,
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but that is no longer the case. The fact is there is no
passenger service or mail service any longer and there is
no need for agents at every stop. So what we have come to
in the 1980's is a situation where we have many agents

that have virtually nothing to do. We have some agents
that handle only 2 or 3 or 4 calls per month. That local
agent performs ten or fifteen minutes worth of work for
each call for a car. An agent who handles only 2,3, or 4
calls per month, simply has nothing to do. He says to

me, please find me something to do. He sits by the telephone
because of various union agreements and cannot do other work.
Lodge Grass has not handled any trafic for over two years.
He has not had any business what so ever, but he is paid
full days wages. We try to consolidate with another

and have him serve both. There has been no discontinuance,
no abandonment of lines. Now, with that background,
there-has been a number of applications to close agencies.
Every application has to be approved by the PSC. If the
PSC says remain, they must remain. These jobs are
protected through the Union representative and negotiation
of those rights and benefits. They have received exactly
what they bargained for. Now after getting this life time
protection, they seem to want more. This is a matter that
I think should be left at the Bargaining Table. Both sides
have bargained in good faith. The BN pays out more than
$200,000 a month in guaranteed protection under these
agreements.

William J. Palm, Burlington Northern Railroad, Laurel, MT.,
spoke in opposition to HB504. He stated Burlington Northern
Clerical Employees already have almost total salary
protection. I want to talk a little bit about what our

goal is in station closures, and why we want to do this.

We want this to provide better service at a better cost.

We want to combine stations and yet provide all services

we provided before and do it better. We want to provide 24
hour service and more service. We would be able to keep

the stations open 24 hours a day. We would be able to
authorize computers. Right now it is too costly to operate
computers. If you do this in a centralized area, you could
get better rates, faster, more accurately, and reduce the
cost of the facility. We would be able to utilize the
clerks. Like Lodge Grass, its a waste of manpower. We don't
want to keep more than we need. The bill is intended to
have job protection. I believe that is because they already
have salary protection through collective bargaining. Every
clerk is protected in some way or another by collective
bargaining. They are guaranteed for life, whether they
work or not. As soon as they complete their third year of
continuous service, they are fully protected. They will
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receive $90 to $100 a day at this time to not work. When
we merged in 1970 with NP, we had to give something, and
we gave the orange book protection to the clerks, It

gave every employee at that time full protection. Anyone
who was employed at that time got full protection. The
orange book for clerks was better, in that people did not
have to move. He went over all of the orange book, blue
book, and other agreements. See Exhibit 5. He went
through these agreements in detail and read from them.

John Greene, representing the Butte, Anaconda & Pacific
Railroad Company, said they oppose HB504. I oppose this
for some of the same reasons that BN does. We also
negotiated. In addition to the Washington Job Protection
Benefits, we have general protection for all employees.

I believe those benefits these employees have now are
adequate and that nothing further needs to be done.

There were no further opponents.
There were no guestions from the Committee.

In closing Representative Zobrocki said he did not know
why they are talking about Collective Bargaining. Section
1, subsection 2, lines 16 through 20, takes care of
collective bargaining. I hope you find favor with this
bill. The bill has many sponsors, and I don't think we
would have filled it up with sponsors if it was not a good
bill.

There being no further discussion, hearing on House Bill
No. 504 was closed.

ACTION ON HOUSE BILL NO. 437: Gary Wicks, Department of
Highways went over the amendments.

Ben Havdahl, Montana Motor Carriers, passed out Exhibit 6.
and explained the amendments further.

Senator Elliott made the motion that the amendments be
adopted to HB437. The motion passed unanimously.

Senator Etchart requested that the committee hold this
until all members were present for a roll call vote, on
House Bill No. 437, as amended.

ACTION ON HOUSE BILL NO. 539: Paul Verdon, Legislative
Council reported to the committee that there seemed to be
no problem with the Section in question.

Senator Graham presented the committee with amendments,
see Exhibit 7.
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Senator Graham made the motion that the amendments to
House Bill No. 539 be adopted. The motion carried
unanimously, with Senator Elliot voting no.

Senator Tveit made the motion that House Bill No. 539,

as amended BE CONCURRED IN. The motion passed unanimously.

Senator Graham will carry the bill on the floor of the
Senate.

ADJOURN: There being no further business before the
Committee, the meeting was adjourned at 2:20 p.m.

Via d Pelat

Senator Mark Etchart
Chairman

ME/cdf
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SENATE COMMITTEE ON HIGHWAYS

Summary of House Bill No. 504
Sponsored by Representative Zobrocki

This bill is intended to guarantee jobs or compensa-
tion for railroad employees affected by the "consolidation
or centralization" of railroad stations and facilities.

The present law requires job guarantees only for "closure

of station or other facilities". The amendment requires
that if a similar job opening is not available, the employee
is entitled to compensation equal to the rate earned by the
employee for six months prior to termination.

Prepared by Paul Verdon, Legislative Council

PV/cdf
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-

FOR YOUR APPRCVAL: WHICH WO JLD (ORE CLEARLY DEININE THE DISTINCTION BETWEEN

= STATICN WACILITY CLOSURES w:iEW A RAILROAD APPLIES TOR E M O VE THIER

DEPOT BUILDINGS, DOCKS, WAREHOIodo, AND APPURTENANT STRYUCTURES.
L

DURING 1982 Bi{JRLINGTON NORTdEWN {{ADE- APPLICATI ON TO CONSOLIDATE, OR
-
CENTRALIZE OVER'60 RAILROAD STATIONS IN WMONTANA.
«'THIER APPLICATIONS BEFORE THE MPSC REQUESTED REMOVAL OF DEPOTS, PUBLIC

DOCKS AND OTHER DEPOT FACILITIES. THEY ALLEGED THAT S'ICH REMOVALS ARE

« NOT STATION CLOSURES. 3UT! .RELY CONSOLIDATIONS WITH DISTANT CENTRALIZED
JENCYS. ONE COULD ASBHEE THAT THEY COULD ALLEGE THAT SEATTLE OR ST. PAUL
=TS A CENTRALIZED RATRROAD FACILITY EVEN THOUGH ITS IN ANOTHER STATE, AND
_CONSOLIDATE ALL MONTANA RAILROAD STTION FACILITYS,  REMOVING THE STRUCTJRES
T SATISFY THE INTENT OF SECTION 63-14-1001 HMCA.
wSUCH ARGUMENTS WOULD RE4LOCATE OVER 100 STATION AGENTS INTO ANOTHER STATE
" AND LEAVE THE EMPLOYEES WITHOUT THE PROTECTIONS ACCORDED IN THIS LAW.
“IHERESY IMPACTIN: THE HONTANA ECONOHY WITH THE LOSS OVER §2,000,000 in
- PAYROLL EARNINGS. | :
Haéﬁ & IS INTENDED TO DEFINE THE MEANING OF CLOSURE VHENEVER A RAILROAD
LJIEMOVES' ITS STATION FACILITIES FROM ITS RIGHT OF WAY. I HOPE THAT THIS
POMMLTTbm WILL #ASS. THIS LE:ISLATION (4 THE PUMLIC TWFETST OF ﬁc-"fha,

'!VD THL PROTECTION OP ITS RAILROAD AGENTS WHO STABF THESE FACILITIub
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- BROTHERHOOD OF RAILWAY, AIRLINE AND STEAMSHIP CLERKS,
FREIGHT HANDLERS, EXPRESS AND STATION EMPLOYES

440  ROOSEVELT DRIVE R-1

JAMES T MULAR

AFL-CIO—CLC State Dwector
& DxBox 388 &
Bude, MT 99701
Phone 406 494 2316
v T0: THE HONORABLE MARK ETCHART, CHAIRMAN, AND MEMBERS
- OF THE SENATE HIGHWAYS AND TRANSPORTATION COMMITTEE
SUBJECT: STATEMENT OF JAMES T. MULAR, STATE LEGISLATIVE DIRECTOR,
BRAC, ON BEHALF OF THE UNITED TRANSPORTATION UNION,
bt BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYEES, BROTHERHOOD
OF LOCOMOTIVE ENGINEERS.
;. RE: " HB 504, COMMITTEE HEARING TO BE HELD MARCH 8, 1983

Mr. Chairman, membéhg of the Committee; for the record, my name is James T. Mular -

ta®™ Legislative Director,’Brotherhood of Railway Airlines Clerks. I live at 440
0o’ @:velt Drive, Butte, Montana. Our organization supports the amendments contained in
iB 254; which clearly defines a railroad station closure - whenever a railroad CONSOLIDATES,
)r;,EﬂTRALIZES station facilities.

In 1973 the Montana Legislature enacted Section 69-14-1001 MCA, giving Montana rail-
~oéﬁ station employees wage protection as a condition precedent to any Public Service
o nission's closure order. The 1973 legislation was patterned after Section 5 (2) (f) of
:;: Interstate Commerce Act, commonly referred to as the WASHINGTON JOB PROTECTION AGREEMENT
ering railroad employees affected by railroad mergers, consolidations, and abandoments.

From 1973 to 1980, the Montana Public Service Commission did in fact authorize
ﬁhtion consolidations and centralizations. For example, B.N. created mobile agencies,
- concept that involved several stations to be serviced directly by a mobile van, with
;fice facilities, and general station accounting capabilities. Whenever the Commission
;dered this concept into operation, they allowed the railroad to remove the fixed
tation facilities, and subjected the carrier to pay wage protection in compliance with
é;}ana law. Thus, a senior agent who was required to displace junior employees through

he domino effect kept his rate of pay, and the junior employee who suffered wage loss

as protected by the Montana law, up to four years.

Tt o1 wamaved for duplication purposes)
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Then the B.N. -Frisco lines merger was consumated December 1, 1980. For example,
noé; recent application to consolidate agency service was docketed January 19, 1983.
his application, B.N. seeks to consolidate Opheim, Glentana, Richtand, Peerless, and
: Béttes, with Scobey; Montana, (Docket T-6952) and to consolidate Froid, Homestead,
ict e Lake, Reserve, Antelope, Redstone, and Flaxville with the agency at Plentywood,
ta:Z. (Docket T-6954)

;ne application further requests that B.N. be authorized to dispose of or otherwise
nove the station faci]ﬁ@jes, which encompasses public dock and tracks, warehouse and
po%q and other fixed appurtenances. In 1983 the present Commission took the position
at it has no authority to impose wage protection to any employee affected by a
)nggﬁidation whose position is jeopardized through the domino theory of seniority
isé;«vEment by a senior agent over a junior employee, even though previous Commissions

xgended wage protection to ANY employee who was displaced under seniority options made
yé- Station Agent. That case is now being appealed. Obviously the Public Service

o .ission interprets existing law as that applicable to any railroad who applies for
u%ﬂority to CLOSE a station and uses that word in the application.

o We submit to this Committee, that whenever a railroad seeks to consolidate station
;ci]ities, and removes its fixed plant that such transaction is a CLOSURE within the
wview of Section 69-14-202 MCA, which requires railroads doing business in Montana to
intain and staff facilities in communities of 1,000 or more inhabitants, and at least
%e in each county where the railroad operates. Any removal of these facilities
mstitutes a departure from the Montana statue that we have cited.

| We are before this Committee seeking a more clearly defined meaning of closure which
= contained in HB 504. The amendments shown in this bill would clarify to include any
7;é of consolidation or centralization, and retain Montana rail station operations
>cording to our state laws.

Montana railroads are attempting to consolidate or centralize their station facilities

“-=~4+ianc nutside our state borders. This is indicative of B.N.'s recent
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1‘%pp]ication to consolidate agency services at Bainville, Montana with Williston, North
Dakota.
Should this application be granted by the PSC, a dangerous precedent is created for

* subsequent station consolidations, which would require our junior Montana employees to
re-locate in other states whenever a station application was authorized by‘the Commission.
And if amendments contained in HB 504 are not adopted, our junior employees would suffer
without any remedy under the present law.

Moreover, Withdrawa]s of station facilities in Montana are not in the public interest.
» This exodus stif]es community economic growth, and impacts a stable employee payroll, which
destroys Montana;;\theme of KEEPING JOBS AND PEOPLE WORKING.

We respectfully request that this Committee give a "do pass" to the amendments shown

in HB 504. Thank you for allowing us to testify.

T. MUL
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APPENDIX A
PROTECTIVE AGREEMENT

ARTICLE { — PROTECTED EMPLOYES

Section 1,

{a) All employes subject to the Working Agreement dated
May 6, 1980, who are in the service of the Carrier on the effective
date of this Agreement, or who are so employed subsequent
thereto will become “"Protected Employes’ subject to the terms
of this Agreement as follows:

(1) Eftective with the date of this Agreement for employes
who have three (3) or more years of continuous service
on that date.

(2) Effective with the date the employe acquires three (3)
years of continuous service for employes with less than
three (3) years of service on the date of this Agreement.

{3) Effective with the date the employe acquires four (4)
vears of continuous service for employes hired follow-
ing the effective date of this Agreement,

{h) Protected Employes will be continued in compensated
service with the Carrier and will not be placed in a worse position
with respect to compensation s hereafter provided until such
ume as they leave the service of the Carrier by natural attrition.

{c} All employes of the Carrier who have an employment
rrlationship on the effective date of their protection who were
on ieave of absence (including sickness), who occupied official
postiions or were in a fully excepted status, shall be termed *'Pro-
rected Employves™ as of the date of termination of leave of ab-
sence or date of return from official position or excepted status;
and shall, subsequent to that date, be continued in compensated
service with the Carrier as hereinafter provided until such time as
they leave the service of the Carrier by natural attrition.

{d) For the purpose of this Agreement, the term ‘‘natural
attrition™ is defined to mean a Protected Employe leaving the
service by reason of retirement, resignation, death, discharge for
cause, or dismissal for noncompliance with the terms of the
Union Shop Agreement, Vi
Section 2. .

in the event of a decline in the Carrier’s business in excess of
5% n net revenue ton miles in any calendar month compared

61

e

the Carrier, and these two, if unable to agree within 30 days upon
a valuation, shall endeavor byagreement within 10 days thereafter
to select a third appraiser, or to agree to a method by which a
third appraiser shall be selected, and failing such agreement,
either party may request the National Mediation Board to desig-
nate within 10 days a third appraiser whose designation will be
binding upon the parties. A decision of a majority of the apprais-
ers shall be required and said decision shall be final and conclusive.
The salary and expenses of the third or neutral appraiser, includ-
ing the expenses of the appraisal board, shall be borne equally by
the parties to the proceedings. All other expenses shall be paid by
the party incurring them, including the compensation of the
appraiser selected by such party.

ARTICLE X — APPLICATION TO MERGERS,
CONSOLIDATIONS AND OTHER AGREEMENTS

Section 1,

{a) Nothing in this Agreement shall be construed as depriv-
ing any employe of any rights or benefits or eliminating any
obligations which such employe may have under any exisiting job
security or other protective conditions or arrangements: provided
however, that if a protected employe otherwise is eligible for pro-
tection under both this Agreement and some other job security
or other protective conditions or arrangements, he shall elect
between protection under this Agreement and protection under
such other arrangement and, for so long as he continues to be
protected under the arrangement which he so elects, he shall not
be entitled to any protection or benefit (regardless of whether or
not such benefit is duplicative) under the arrangement which he
does not so elect; and, provided further, that after expiration of
the period for which such employe is entitled to protection
under the arrangement which he 5o elects, he may then be en-
titled to protection under the other arrangement for the remain-
der, if any, of his protective period under that arrangement.
There shall be no duplication or pyramiding of benefits to any
employes, and the benefits under this Agreement, or any other
arrangement, shall be construed to include the conditions, respon-
sibilities and obligations accompanying such benefits,

(b) Protected employes under the BN-BRAC Protective
Agreement of November 17, 1967 and the BN-TCU Protective
Agreement of January 18, 1968 will be considered as having
clected to retain such protection unless they make written elec-
tion to be covered by this Agreement. Such employes will re-
tain protection under their applicable merger agreement regard-
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BROTHERHOOD OF RAILWAY, AIRLINE AND STEAMSHIP CLERKS,
FREIGHT HANDLERS, EXPRESS AND STATION EMPLOYEES

440 Roosevelt Drive RR 1
AFL-CI0—CLC ‘ JAMES T. MULAR
<€D~ ARTCRAFT, UTTE State Director
Butte, MT 59701
L Phone 406-494-2316
TO: -
SUBJ: LEGISLATIVE AUDIT COMMITTEES DECISION TO SUN SET THE
PUBLIC SERVICE. COMMISSIONS AUTHORITY OVER RAILROAD
STATION FACILITY CLOSURES (Section 69-14-202 MCA and RAIL
EMPLOYEE SAFETY LAWS.
DEAR

From December 1981, thru December 1982, the following station closures, and
facility remova.ls were requested by Burlington Northern Railroad Company (BN-RC)

TROY, FORTUNE BROWNING, ST. REGIS, CHOTEAU, CARTER, PORTAGE, BELT,
DARBY, KEVIN, SUNBURST, GALATA, DEVON, LORING, WHITEWATER
WAGNER, DODSON, POPLAR, KALISPELL, WIBAUX, LODGE GRASS, BRIDGER,
BROADVIEW, RAPELJE, COLUMBUS, BIG TIMBER, BOZEMAN, BELGRADE,
MANHATTAN, THREE FORKS, HARRISON, EAST HELENA, PHILLIPSBURG,

, FRAZER, SACO, NASI—IUA, AND HINSDALE, MONTANA.

) RICHEY, LAMBERT, FAIRVIEW, BROCKWAY, CIRCLE, TERRY, WHITEHALL,
TWIN BRIDGES, SHERIDAN, ALDER, TRIDENT, TOSTON, and TOWNSEND. A
total of flfly Sbations. ...ttt ettt e e

Presently the Montana Public Service Commission has furisdiction over the main-
tenance and staffing of railroad facilities. (Section 69-14-202 M.C.A.) Railroads doing
business in Montana must maintain and staff station facilities in communities of a
1,000 or more inhabitants, and at least one station facility in each county where they
operate. Preferably the County Seat. The foregoing stations that did not meet the
thousand population criterion, became vulnerable to closure.

Pursuant to Montana law, the Commission ordered the following sta.tlons remain

open: (Sec 69 14 202 MCA)
TROY (over lM pop) BROWNING (over 1M pop) CHOTEAU (over 1m pop & County

- ....Seat). FAIRVIEW (over-1M pop) CIRCLE  (County -Seat) TERRY, (County  Seat)"
BIG TIMBER (over 1M pop & County Seat) WIBAUX (County Seat) WHITEHALL -
(Last Station in Jefferson City) COLUMBUS (over 1M pop & county seat)
PHILLIPSBURG (Granite County seat over 1M pop) BRIDGER (last station in
Carbon County)

Stations ordered to remain open with less than one thousand population:

) FALLON (remain open during sugar beet harvest 6 weeks)
DA.R.BY (BN withdrew application requesting dismissal)

Sta.tions ordered closed with less than 1,000 inhabitants:

(more reverse side)
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BROTHERHOOD OF RAILWAY,  AIRLINE AND STEAMSHIP CLERKS,

FREIGHT HANDLERS, EXPRESS AND STATION EMPLOYES

440 Roosevelt Drive R.R, #1 JAMES T. MULAR

AFL-CIO—CLC 23~February-83 State Director
. 0. Box 3084

“= O Butte, MT 53701
» Phone 406-434-2316
TO: THE MONTANA PUBLIC SSRVICE COMMISSION
1227 Eleventh Avenue, Helena, Mt. 59620

RE: IN THE MATTER OF BURLINGTON NORTHERi! RAILROAD COMPANYS
Applications +to Consolidate Opheim and Glentanna, Montana
Dualized agency, its Richland and Peerless, lontana cdualized
agency, and the agency at Four Buttes with applicants
agency at Scobey, vontana.

RE (a) . P.35.C. Docket Mo, T-6252 Svc Lates 18-Jan-83
PE (b) IN THW MATTER COF pUDLL""“CJ HCPTHIRN RATLRCAD COMPANYS!

Application to consolidate Froid and Homestcad, Fontana
Dualized Agency, Medicine Lake, Reserve and Antslope,
Montana, trializsd agency, and Redstone and Flaxville,
Montana dualizsd agancy with Applicant's agency at
Plantywood, lontana.

Re: (c) P.S.C. Docket MNo. T-6954 Svc. Date 18-Jan-83
GREETINGS:

Notice is hereby given that the above captioned organization opposes
applicants petition cited in the above reference matter, We allege

that our class and craft may be adversely affected should the application
be granted,

Wherefore, we respectfully reguest the Commission conduct public hearings
at Opheim and Scobey, lMontana with rewpect to P.S.C. Docket T-6952.

And public hearings in Medicine Lzake and Plentywood, Montana regarding
Docket T-6954.

Protestant further requests that th: Cormirnsicn dirscts applicant to
provide discovery data and cvidance that théy intend .to present in

the proceedings, Said matters should be mailed to the opponents herein
vithin a r'-qsonable time pursuant to Section 2-4-602 MCA,

Urponents fu*ther request that ths Commission provide hearings within
the purview of Section 69-14-202 McA.

Respectfully submitted, - Cr: Burlintion lorthern Rairlead Co.
First Northwestern Bank Bldg.,

R /4/ : Billings, Montana 59101
% %/ ///l/ Fontana Con-uier Cou:-21

wlna, Yol

et T g

Jhmes T, Mular, State Director RTAC

+ 1

I hereby certify that T have casned 4o b covynd fipsd ¢lanms r1ill, noatage

prepaid, a copy of this protest to the above cited- par
day of Pabruar- r, 1097 :
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DEPARTMENT OF PUBLIC SERVICH REGULATION
- MONTANA PUBLIC SERVICE COMMISSION
_ APPLICATION TO ESTABLISH A ) | 1O,
CENTRALIZED CUSTOMER SERVICE )
CENTER AT HAVRE, MONTANA. ) AHENDED PETITION
ﬂh.

COMES MNOW Aapplicant, Burlington UHorthern Railroad
_;Company, and files this its Application to Establish a Central-
ized Customeriéervice Center at llavre, Montana, and as grounds
* therefor would show the following:
I.

Applicant seeks authority to establish a Centralized
ﬁ,*Customer Service Center at Havre, Montana, to serve patrons at
the staéions and blind sidings Qf Havre, Laredo, Box Elder,

- Harlem, Savoy, Chinook, Zurick, Lohman, Big Sandy, Virgell,
Lippard, Chappell, Kremlin, Gildford, Rurnham, Fresno, Hingham,

Rudyard, Inverness, Joplin, Chester, Beulow, and Tiber, Montana.

’

These stations are currently being secrved-hy agencies at Havre,

Harlem, Chinook, Big Sandv, Chappell, Chester, and the dualized
d agencies of Kremlin-Gildford, IHingham-Rudyard, and Inverness-

Joplin, Montana, all of which Applicant.proposesutogdiscontinue,

] :
- -ezanda

;tgﬂgf§gg&gﬁbE@Eh@%ﬁgpbﬁ@bﬁiidgngﬁﬁﬁcxcept for Havre. Apéli—

cant would further show that the blind sidings of Hogeland and
Turner are presently handled by the agency at Harlem, Montana,
ui and Applicant proposes to assign these two blind sidings to the

agency at Glasgow, Montana, for handling and €3®3T@§3§§§%¥ﬁ%he-

. - 3&0
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As the basis for this proposal, Applicanﬁ would show
that establishment of a Customer Service Center at Havre, Montana,
will provide improved, more efficient, more economical service to
the shipping public. The proposed Customer Service Center will
offer increased hours of service to the public at a multi-employee,
computer-assisted facility, which will, among other things,
expedite car ordering and placement and will provide to the
public .direct and immediate access to the latest information
concerning car location at no extra cost to the public. Appli-
cant's patrons may contact the Customer Service Center direct via
a toll-free telephone line, night and day, seven days a week. No
patron will be required to travel to Havre to transact business
with Apélicant, and there will be adequate personnel at Havre to
provide personal contact and service to applicant's patrons as
needed.

III.

Applicant would further show that the establishment of
the Customer Service Center at Havre, Montana, will provide a
more efficient rail operation, increased productivity, and will
assist in reducing Applicant's operating expenses which, of
necessity, must eventually be borne by the shipping public.

WHEREFORE, premises considercd, Applicant requests that
its Application be granted and that Applicant be granted such

other and further relief to which it may be justly entitled.
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DATED this -, '* dav of Janunrr, 1983,
BURLINGTON HNORYHERN RAILROAD COMPAUY

w )
By -")'L.f b v Ly
K. KENT KOOLEIl
1003 First Northwestern Dank Center
Billings, Montana 59101
{406) 256-4454
Of Attorneys for Applicant

CERTIFICATE OF MAILIHNG

) ) AN
The undersigned hereby certifies that on the Q&?ﬁﬁlﬁay
of January, 1983, the foregoing Amended Petition was duly served
by mail upon the following-named individuals by placing a copy
thereof this date in an envelope with postage prepaid and
addressed to:

Montana Public Service Commission (original and 6)

1227 - 1lth Avenue

Helena, lontana 59620

Montana Consumer Counsel

34 West Sixth Avenue

Helena, Montana 59620

Hr. James T. Mular

440 Roosevelt Drive - RR #1
Butte, Montana 59701
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/%%chB Kﬁ?ﬁaﬂ?ﬂ 57[/(3 C¥hib 1 3

Tl

% MONTANA PUBLIC SERVICE COMMISSION

STATEMENT ON HOUSE BILL NO. 504

The Montana Public Service Commission applies Section 69-14-
1001, MCA "Protection of employees affected by closure of station
or other facility," when the Commission issues a final order
allowing a railroad to close a station operated by an agent.

The Commission has also applied the Section to provide
employee protection when a station agent's position is abolished
due to‘é\Partial closing. For example, if Station A is dualized
with Station B, Station A will only be open part time, and the
Station A agent position is abolished. The Station B agent
provides service to both Station A and B. The Commission has

% applied the Section's employee protection in these partial station
closings because the Station A agent has lost his job position.

The amendatory language "consolidation or centralization”
will clarify the Commission's current interpretation that the

Section applies to partial station closings.

The Commission has applied the Section's employee protection
to those station agents who worked at the station that has been
partially or completely closed, and whose positions were abolished.
The amendatory language provides that the employee protecfion is to
be applied to "each‘employeeJ affected by the ciosure, consolidation
or centralization. The Commission would interpret the term "each
employee" as including more employees than just the agents whose
positions are abolished because their stations are béing closed,

consolidated or centralized.
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Statement of HB 504
. Page 2

The Commission will abide by the Legislature's policy

decisions on the proposed amendatory language concerning:

(a) Whether or not employee protection should be applied to
"each” employee affected by a closure, consolidation or
centralization; and,

(b) Where no job exists, whether or not the railroad must
pay the affected employee compensation equal to the

rate of pay the employee had for six months prior to

A
\

“the closure, consolidation or centralization.
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Box 1176, Helena, Montana

JAMES W. MURRY ZIP CODE 59624
EXECUTIVE SECRETARY 406/442-1708

TESTIMONY: OF“JIM MURRY ‘ON 'HOUSE BILL 504 BEFORE'THE SENATE COMMITTEE ON
HIGHWAYS AND TRANSPORTATION, MARCH 8, 1983

[ am Jim Murry, executive secretary of the Montana State AFL-CIO. I am here
today in support of House Bill 504. This bill seeks to clarify the railroad employee
protection act by providing these employees with protection in the event of a
consolidationjdr Centralization, as well as a closure.

The gg’]é@k]ature enacted Section 69-14-1001, which states:

"Whenever any railroad, as defined in 69-14-101, is granted the authority to
close a railroad station or facility by order of the commission, the commission shall
require employee protection. Before the commissibn may approve closure of a station
or facility, it shall require from the railroad an agreement to'protect employees
affected by the closure by providing jobs equal in nature’to'pay to the job held by
the employee for the six months prior to the closure. The equal job and pay agreement
must be in effect for a period of 4 years, or in the alternative, the number of years
the employee has been employed prior to closure, whichever is shorter."

The Montana Public Service Commission during the years between 1973 and 1980
did require the railroad to comply with this provision of the law when consolidations
and centralizations were authorized. Currently, the Commission is applying that
provision of the law only fo’station closures. In our view, whether a railroad
applies for a closure, consolidation or centralization, "if the net effect is that a
station or facility is shut down, legislative intent is that emplioyees should be
provided protection. This bill gives the Public Service Commission clear legal

; authority to require employee protection for consolidations or centralizations.

PRINTED ON UNION MADE PAPER e ¢
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Rule 1. SCOPE i

These rules shall govern :Jm hours of service and working con-
ditions of employes engaged in the work of the craft or class of
clerical, office, station, tower and telegraph service and store-
house employes as such craft or class is or may be defined by the
National Mediation Board.

A.Work now covered by the scope of ::m Agreement shall
not be removed except by agreement between the parties.

B. When and where machines are used for the purpose of
performing work coming within the scope of this Agreement, not
previously handled by machines, such work will be assigned to
employes covered by this Agreement. A change in the equipment
used for the performance of such work will not remove such
work from the coverage of this Agreement,

o

C. Positions and work includes the following:

1. Office Managers, Assistant Office Managers, Supervisors
of Train Power Operators, Supervisors—COMPASS, Supervisors of
Stations and Yards, Supervisors of Freight Equipment, Super-
visors of T.C.F., Supervisors of Special Equipment, Network
Supervisors and Assistants, Assistant Material Managers and Chief
W Clerks.

2. Division Accountants, Valuation Accountants, Traveling
Accountants, Special Accountants, Accountants, Timekeepers,
Junior or Associate Analysts, Programmers, Console Operators,
Coordinators of Car and Locomotive Procedures.

3. Car Service Agents, Station Agents, Assistant Station

Agents, Agent-Telegraphers, Agent-Telephoners, Telegraphers,
Operator-Clerks, Car Distributors and Assistant Car Distributors,

Relay Office Managers, and Assistant Managers, Managers-Tele-
graphers, Wire Chiefs and Assistants, Central Agents, Customer
Service Agents, Manager-Wire Chief, Assistant Manager-Wire
Chief, Tower and Train Directors, Block Operators, Printer Oper-

ators, Telephoners and Telephone Operators, Towermen (includ-

ing those operating car retarders at Galesburg and Lincoln),

MJ/ Levermen, Centralized Traffic Control Operators (acting upon
/nqonm;cn:o:"im:o:mnmmo:.m::m:O;nmﬂn:mqm.o:mnmm.
ﬂ

@ 4, Buyers, Material Department General and Assistant
™ Foreman, Traveling Refrigerator Inspectors, Valuation Inspectors,
Material Inspectors, Fuel Inspectors, Tie and Timber Inspéctors,

Lumber Inspectors, - Fruit and Perishable Inspectors, u\«m<m=:u

J Storekeepers, Dining Car Storekeepers, Stationery” Storekeepers,

: Local mﬁoqnxmmvm_‘m. Traveling Freight Supervisors, Material

Wf mcUm_.SmoG. L :

5. Clerks, Yard ,Clerks, Weighmasters, Crew Ummvﬁnrmqm
and Assistants, Chief Callers, Clerk Callers, ma_mf n:mnxaa.

(a) CLERKS: Employes <<:o regularly Qo<o$ :2
less than four hours per day to the writing and calcula-
ting incident to keeping records and accounts, writing
and transcribing letters, bills,” reports, statements and
similar work, the operation of office mechanical equip-
ment requiring special skill and training, such as type-
writers, calculating machines,” bookkeeping machines,
data processing machines, and other similar equipment.
However, mcn: work is covered by this Agreement.

{b) NONCLERICAL: Employes engaged in assorting
tickets, waybills, car movement slips, etc.; operating
appliances or machines for' perforating and addressing
envelopes, numbering claims or other papers, adjusting
dictaphone cylinders and work of a like nature; gather-
ing or delivering mail or other similar work not requir-
ing clerical ability; office boys, messengers, chore boys,
and other employes doing similar work or performing
manual work not requiring. clerical: ability. However,
such work is covered by this >m3m3m:r

NOTE: Clerical work Onnc:.:m in_the. spread of eight (8)
hours shall not be assigned to more ‘than one position not classi-
fied as clerical for the purpose of _Smn_:u the time devoted to
such <<o:n U< any one m3v_o<m below ,.o_.:‘ {4).hours per am<

6. Station, u_m:o::. qum:oﬁo. transfer, dock, team track
freight, truckers, and other similarly employed; sealers, scalers,
stores, stevedores, nm__m_‘m _omam_‘m. _oomﬁoa coopers and other
similar positions.

7. mﬁoqumgm: and >$_m8:3 _Smﬂm:m_ Supervisors and
Assistants, Stock Clerks, Storehelpers and Countermen, Chauf-
feurs, Equipment Operators, Crane and Derrickmen Operators,
Storeroom, mao.“x_.ooa. m:a Material Im:a_m_‘u and other similar
positions.

8. Other O:_nm mS:o: and mﬁoa Umtmsami employes
such as: Mail and Baggagerpom m:,u_o«an Station Helpers; Tele-
phone Switchboard Ovm::o;. Office,  Station and Warehouse
Watchmen without uo__nm authority’ ?xnﬁ: those covered by
other - agreements); .bm::oqm Matrons,: Scrubbers and Cleaners
{except those covered by other agreements); Warehouse Foremen;
Store Department _uoaam? Crane Operators; Station and Plat-
form mau_o,\mm. : . 2 , o
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D. The foregoing listing dwes not restrict inclusion within the
scope of this agreement any positions covered by the agreements
superseded by this agreement, nor shall the listing be construed to
require the transfer of work now being performed by employns
not covered by this Agreement to employes covered by this
Agreement. An officer or employe not subject to this Agreement
may perform any covered work which is incidental to his regular
duties.

E. Nothwithstanding the foregoing list of positions, these rules
do not apply to:

1. Individuals to whom amounts of less than one hundred
dollars ($100.00) per month are paid for special service which
only takes a portion of their time from outside employment or
business;

2, Positions in hotels, restaurants and eating houses;

3. Positions other than clerical or office force on coal and
ore docks, elevators, piers, wharves or other waterfrant facilities;

4. Draftsmen, blueprinters, tracers and incumbents or other
positions requiring professional, civil or.mechanical engineer skill
or training;

5. Positions occupied by employes not represented by the
Brotherhood of Railway and Airline Clerks prior to the date of
consummation of the Burlington Northern merger,

F. 1. In instances where jurisdictional disputes arise under the
circumstances set forth in items (a) and (b) below, the Carrier
may suspend the application of these rules to the speciflic posi-
tions involved pending a determination of the respective craft or
class and/or a determination or certification of representation
rights is made. If“an individual employe represented by the
Brotherhood of Railway and Airline Clerks is assigned to per-
form the work of an involved position pending a determination
of craft or class or certification, his hours of service and working
conditions will be governed by these rules.

(a) When positions listed above are also included within
the scope of 'an agreement dated prior to June 30, 1968
to which :some other organization is a party and such
positions ‘aré:jocated at a point common to more than
one of the individual component lines of the mc:_:nﬁo:
Northern Boammq and -

{b) When nom_ jons listed above also are .:n_caou within
the scope of an agreement dated prior to June uo. 1968

3

to which some other organization is party and such posi-
tions are local to the indivudual component line of the
Burlington Northern merger where such positions were
included within the scope of such other agreement.

G. TRAIN ORDER, COMMUNICATIONS AND LIME UP
PROVISIONS.

1. Changes in the method of performing the work covered
by this agreement, including the handling of train orders or com-
munications of record, m:m__ not operate to remove the wotk from
coverage of this agreement,’

2. No employe other than covered by this schedule and
train dispatchers will be permitted to handle train orders at
telegraph or telephone offices where an operator is employed
and is available, or can be promptly located, except in an e:mer-
gency, in which case the Telegrapher will he notified and will be
paid for a call. (See Mediation Agreemeént A-546):

(MEDIATION AGREEMENT >.m39.

{a} At points where Telegraphers are employed, train
dispatchers will not be required nor permitted to trans-
mit train orders or handle block by telephone or tele-
graph direct to train and engine service employes except
in emergency; nor will train and engine service employes
be Bnc_:& or permitted to call dispatcher or a Tele-
grapher at another station for the purpose of taking train
orders or to block trains mxnmE in emeérgency.

(b) At points where there is’ no ._.m_ocac_§ an_cfi
train and engine service m30_0<2 will not be required
nor permitted to block trains; and, other than as pro-
vided for jn Ruje 54 of 3::2. CB&Q Conductors’ and
Trainmen's schedules, will not be required or permitted
to copy train oama except in emergency.

E Itis E::S c:aquooa and agreed that:
n‘about work, and o
bout u_,ocmc_m ,m:?m:n

(i} S_mv:o:m no:<28

(i) am_mu:o:a no:<m3m 0
time of trains, m:a
{iii) at _c:n:o: no_sa an
graphers are not now mau_o<mq nm_mu:o:m n_..mnx on:
overdue trains <<_= not be no:m:coa asa <_o_3_o: oﬁ

this ma_nmq:m_:
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issued to maintenance motor éar operators at points where no
Telegraphers are employed or where the Telegrapher is not avail-
able at the time the lineup is to be issued, will he secured by the
maintenance employe from the nearest on-duty Telegrapher with
company telephone or other authorized means of instant com-
munication.

4. When employes not covered by this agreement are re-
quired to handle train orders at a location where employes cov-
ered by this agreement are not on duty any portion of the day or
night, the senior Telegrapher working at the nearest location to
the point where the train order is handled shall be notified and
allowed a two-hour call at the minimum Telegraphers’ rate appli-
cable on the seniority district for each occurrence.

5. See Appendix M for handling of train orders and com-
munications on Frisco Region.

NOTE: Emergency as used in this rule is defined as follows:
Storms, fogs, casualties, accidents; obstructions caused by wrecks,
washouts, high water, slides and snow blockades; unusual delay
due to failure of fixed signal to clear; unusual delay to trains due
to hot boxes, engine or other equipment failures, and break-in-
twos, or other unforeseen situations where life or property may
be in jeopardy, requiring immediate attention, which could not
have been anticipated when train was at previous telegraph office
and which would result in serious delay to trains.

Rule 2. NON-DISCRIMINATION

A. The parties to this agreement pledge that there will be no
discrimination against any employe because of race, color, creed,
national origin or sex., This obligation to not discriminate in em-
ployment includes, but is not limited to placement, upgrading,
transfer, demotion, rates of pay or other forms of compensation,
selection for training including apprenticeship, lay-off or ter-
mination,

B. The use of such ,<<oam as “he’’, “his” and ""him’’, as they
appear in such agreements, are not intended to restrict the appli-
cation of the agreements or. a particular rule to a particular sex
but are used solely for the purpose of grammatical convenience
and clarity,

Rule 3. EXCEPTIONS .

Clerical co..::o:m and incumbents thereof in the 3:02:6
departments are m:EmQ only to ::w application of Rules 1, 2, 3,
4-C, 15, mmm:aum :




APPENDIX G-1
MULTIPLE STATIONS AGREEMENT

When a change involving the abolishment of regular assign-
ments is to be made, which contemplates employes will be re-
quired to work at more than one office and/or station, at least
ninety days’ written notice shall be given to the General and
Local Chairmen involved.

If an employe vacates the position before the expiration of
the 90 days, and such move requires a change in residence, the
“employe” will be entitled to applicable moving and real estate
benefits. The position may be abolished after vacated by regular
employe; or filled from the extra board or rebulletined, if needed
on an interim basis.

38 )53
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, v>.__.._.mm2 AGREEMENT FOR
DUALIZATION AND/OR TRIPLIZATION

Zm—som>zoc_<_ OF AGREEMENT
Between
mcm_._zm._,oz NORTHERN INC.
and its Employes Represented by the
- BROTHERHOOD OF RAILWAY, AIRLINE AND STEAMSHIP
< CLERKS, FREIGHT HANDLERS, EXPRESS AND
M . STATION EMPLOYES

0/ With respect to the consolidation of agency positions, com-
monly referred to as dualization and/or triplization,

IT IS AGREED 4:>.1.
/

1. mzmn:sw on or after. , if agency
positions at — - and - , are
consolidated, the consolidated agency position will be protected
by one of the incumbents of the involved positions. In the event

99

that the senior regularly assigned employe does not desire to
885 the no:mo_aﬂma position, and/or the next senior if more
than' two Eac_m:< assigned employes are involved, then the
junjor regularly assigned employe involved will be assigned there-
to. Failure of the senjor emplayes to retain the positions, will not
ua.ca_nm the participation in vmqmm_‘mur 5 below.

"2, If the occupant of n:m no:mo__nmﬁmn position uses his
private automobile, he will be paid a per-mile allowance con-
sistent with ooanms,\ policy as provided in Rule 44, for actual
miles traveled in the performance of his duties; such :‘m<m_ time
to be during the assigned working hours. In the event he is unable
to reach an away-from-home station or stations on any day due
to conditions beyond his control, or is unable to maintain his
schedule because of business requirements at any station, there
will be no criticism, a_mn_u__:o or loss of pay sustained. If unable
to return to :mmaacm:mz on any day, actual necessary expense
for meal and lodging <<=_ be allowed.

3. Automatic heating facilities <<_= cm _u_dSan in nrm
offices of the consolidated statjons. . :

a qzm basic rate of pay for each dualized uom_:o: m:m: be
fifteen cents per :o:q above the higher. cmm_n rate of either of the -
twa single stations involved; the basic: fate. o* pay for each trip-
lized uom:_oz shall be twenty-five cents- per hour above :the
highest basic rate of any of the 3_,3&5@_«. stations. 5<o_<na
Such ﬂ_cm:& rates shall mun_< ‘only ac::u the vm:oa ucor uom_.
tion 8::::8 in a dualized or Su_;ma status,

m. E Any employe _.BESQ to. transfer to a new uo_:n of .
employment as a result of the n:m:mmm ‘made herein will be en--
titled to the moving and rea| estate: benefits of the worma:_mw
>n3m303 o_‘ v_.oﬁmn:é >m3m3m3 applicable to him." .

(b) If the senior mau_o<n or man_o<mm regularly mmm_usmn
to the stations _:<o_<ma in the consolidation do not retain the
no:mo_amsn position, each shall be subject to the moving maa ;
real “estate benefits of the Schedule; Agreement or Protective
Agreement’ muu__omc_m 10 _:3 provided ‘there are no other posi
tions available to him within 30 normal travel route miles from
his residence; and provided that the new work location is not
closer to the employe’s. place of _,3_%:8 ‘The mBu_o<o ma.e:oa..
under paragraph 1 above shal| not be. titled to such benefits -
under thisi'agreement, and the mBu_o<mm mmm_msma on.an :..8...3,
basis to fill any of the affected positions. vacated prior to the",
mzon:é date of the consolidation will: u« ‘placed on the extra
board cuo_u the mxu:m:o: o* ucn: _:3:3 32_8 : uc__ac:ma
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such interim positions will be’advertised with a suitable notation
to identify their nature and the fact that benefits of this agree-
ment are not applicable thereto.
This agreement does not modily or in any manner affect
Schedule rules or the Protective Agreements, except as specifi-
cally provided herein,

Dated at St. Paul, Minnesota, this day of 1980.

For: BURLINGTON
NORTHERN INC.

For: BROTHERHOOD OF
RAILWAY, AIRLINE AND
STEAMSHIP CLERKS

Assistant to Vice President—

General Chairman )
Lot Labor Relations

Vice General Chairman

Vice General Q..m::;:

APPENDIX G-3

qu.d.,mmz AGREEMENT FOR
.—.m><mr_20 ‘OR MOBILE AGENT IN CHARGE

Z_mz_omb,ZOCZ_ OF AGREEMENT
between
wcmr_zmqoz NORTHERN INC.

-and its Employes Represented by the
mmOHImmIOOD OF RAILWAY, AIRLINE AND STEAMSHIP
CLERKS, FREIGHT HANDLERS, EXPRESS AND

S STATION EMPLOYES

With Em,nmmn to the consolidation of a number of agency
positions with a Traveling or Mobile Agent in charge]
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IT IS AGREED THAT:

G 1. mZQQ?m on or after if agency
positions at __ and are
consolidated with a Traveling or Mobile Agent in charge, head-
quartered m» , there shatl be

a full- :Bm mSEo<m covered by the scope of :,m Brotherhood
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of Railway and Airline Clerks <<o:&:.n Agrecment at the station
designated as headquarters in mna.:o: to the Mohile >am3 pro-
vided for herein,

2. The mobile Sa:n< vom:_o: <<___ be protected :< one of
the incumbents of the involved positions. In the event that the
senjor regularly assigned employe and/or the next most senior in
turn does not desire to retain the mobile agency position, then
the junior regularly assigned employe involved in the consolida- .
tion will be assigned thereto. Failure of the senior employes to -
retain the position will not u::ca_nm their Um:.n.cm:o: 5 para-
graph m below.

w.. ‘Suitable mnc_uam:n for :_arém< transportation in the.
form of a mobile office equipped with two-way radio and air
conditianing will be furnished by the Carrier for the Traveling
Agent together with credit nma .o cover cost of BE:S_S:S
and oomqm:o: :

< In the event the .:22:6 >um3 is unable to -mmnr the
away- :oa home stations on any;day due to conditions beyond.
his control, or is unable to ?m::m_: his schedule because of busi-
ness requirements at any location. served, there will be no 2_:.
cism, discipline or loss of nm< sustained. Travel time ..2_:.:& on-
company business shail be considered as working time, He shall -
be reimbursed for meal m:n _oam.sm mxnmzmm Snczma where:
:mnmmme while away from :mma !

6." The basic rate o* pay for. :_m ._.Sé_:é >QE: position.
will be fifty cents ($.50). per hour. above the’ highest basic rate
of any of the single statjons in o.ﬁa The basic rate oq pay of
the :wmaacmzma position ::m:d “to inparagraph .1 ‘above will-
be twenty-five cents ($.25) per hour: ‘above its- curreat | basic SS. .
Such m&:mnma rates shall’ muv? o:.< ac::n the um:on mcn: uom_
:o:m ao:::cm ina Boc;m mum:n,\ u:a romao:m:m..m u.w:._ -

R

>Emm3m:~ or PcSn:é bu_.mmSm:n ...nu__nmc_m 8 :_3

AE If the senior mau_o<m or man_ofx Smc_..:.< o&_a:c:
to :6 sfations involved in the:consolidation do not retain the
consolidated position; 52.#7»: be subject to the moving and
real estate benefits o. the ; wnrmac_m )aamim:n or..Protective .
Agreement applicable’ to him rovided there is no 05 nom.:c:
available to them within thirty."(30) :normal travel route miles

from :; Smiman@. Eos%a “however that »ro new EQr .08.

O

e




tion is not closer to the employe's place of residence; it being
the further intent .that the empioye assigned under paragraph 1
above shall not be entitled to such benefits provided under this
agreement, and that employes assigned on an interim basis to fill
any of the affected positions vacated prior to the effective date
of the consolidation will be placed on the extra board upon the
expiration of such' interim service. If bulletined, such interim
positions will be advertised with a suitable notation to identily
their nature and :6 fact that benefits of this agreement are not
applicable thereto,

This QOmBm:n does not modily or in any manner affect
Schedule rules.or the Protective Agreements of
except as mvmn.rnu:< provided herein.

Dated at St. _um:_ Z_::mmonm this day of 1980.

For: BURLINGTON
NORTHERN INC.

For: BROTHERHOQOD OF
RAILWAY, AIRLINE AND
STEAMSHIP CLERKS

Assistant to Vice President—
Labor Relations

General Chairman

Vice General Chairman

Vice General Chairman

APPENDIX G4
PATTERN AGREEMENT FOR
CENTRALIZED AGENCY SERVICE

_<_m§Om>ZUC2_ Om >mem§m2._.

WCQCZO.—.OZ Z@.w“:.—mwz —20

and its Employes Represented by the .
BROTHERHOOD OF RAILWAY: >_m_r~2m AND m.q.m\.rng_v
o CLERKS, FREIGHT I>ZO_ummm vawmmm DZU

m._.>.202 mz_vr0<mm

mSc:mr Om::a.ama >n§n<
to.:

Should the Carrier a_mnn 8
Service :mmaocma"mz.d at .

of the mx.m::o positions and mn es the 3823:32: o* addi
tional positions at the Immancﬁ ers vo:: the mna :o:m_ posi-
tions m:m: be filled i S the 3:953 manner:: . .

I. {a} Ifanyof the' maa;_o:m_ nom;_o:u is :._mn oa ﬂa<m_5m.
Agent-Telegrapher(s), .‘ﬁs\:: be filled by one of the requ-
Jarly assigned incumbents of the abolished positions in

*seniority arder. Should “the senior qualified, regularly
assigned min_cﬁz not desire - the traveling position,
then the _c:.oq regularly assigned _:ncacm::& on :5
abolished uoz:osu <<_= be m&_n:ma 5»38

{b) 22332 E:_vami 3- .Sa%ozm:os o* :..m
Traveling Agent-Telegrapher will’ be furnished by the
Carrier; however, if the ._,r..&mram >ma:7,_.m_83372 has
an automobile Er_mv he.is willing to use and the Carrier
authorizes him to use_said automobite, he will be paid a
per-mile mzoim:nm‘ ﬁo:uaai with company policy, as
EoSa& in wc_a +for’each, ‘mile required 8 ~3<3 in
carrying out his u«mq ment.

v

{c) In the event 5 _,m<m_5n >mm:" .qm_mnaurmﬁ is un-
mc_a to reach . away- ﬁqoa‘:o.da stations on any day serv:
ice is BQSBQ dueto’ no:az.o:m bevond his control,

&)



(d) The basic rate \o* pay for Traveling Agent-Tele-

grapher will ‘be $.50 per hour above the highest basic
rate of any. of the single stations he is required to service
exclusive of his headquarters point.

{e) The basic rate of pay for the positions established at
the 3mmancm2m_‘m point will be consistent with the rates
of pay *oq nrm positions in effect at all other centralized
mmm:n_am o: ::w carrier.

. voz:osm 3 the headquarters point will be filled by regu-
larly mmm_m:ma incumbents of the abolished positions in
seniority order. Should the senior qualified, regularly
assigned employe{s} not desire any of such positions,
then the junior regularly assigned incumbent(s) of the
uco:m:ma UomEo:u will be assigned thereto.

1. (a) >=< oau_o<m required to transfer to a new point of
mBn_o<3m3 as a result of the changes made herein will
be entitled to the moving and real estate benefits of the
Schedule Agreement or Protective Agreement applicable
to him, mcEmnn to the provisions contained therein.

{b) In the m<m3 additional positions are established, as
set *o:: in Articles | and !l above, and the senior em-

ploye(s) regularly assigned to one of the positions to be’

abolished ‘does not elect to fill a Centralized Agency
position, he shall be subject to the moving and real es-
state benefits of the Schedule Agreement or Protective
Agreement applicable to him, provided there is no other
position available to him within 30 normal travel route
miles from his residence, provided, however, that the
new work! location is not closer to the employe’s v_uom
of residence.

{c) Employes assigned on an interim basis to fill any of
the affected positions vacated prior to the effective date
of the centralization will be placed on the extra board at
the expiration of such interim service. If bulletined, such
interim positions will be advertised with suitable nota-
tion to ag:? their nature and the fact that the bene-
:8 of this mo_‘mm..:m:" are not applicable thereto.

This mmﬁmmamnn ao»u not modify or in any manner affect
Schedule- rules or ‘the 3080»2» Agreement, mxomvn mm\Nvmn.:.
cally nSS%a 7223 :

Dated at mn, Paul; g.::nmomﬁ this_ day of ,_mmo.
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For: BROTHERHOOD OF
RAILWAY, AIRLINE AND
STEAMSHIP CLERKS

For: BURLINGTON
NORTHERN INC.

General Chairman

Vice General Chairman

Vice General Chairman

NP

Assistant to Vice President—

‘Labor Relations




Rule 5. SENIORITY DISTRICTS

The following seniority districts are hereby established i

which employes covered by seniority rosters may exercise their
seniority. Seniority districts established herchy shall be continund
unless and until changed by mutual agreement between the man-
agement and the General Chairman,

1. WESTERN¥SENIORITY DISTRICT: Westward from
but not including Bainville; and from and including Hes-
per and r_<_:mm”o:

2. NORTHERN SENIORITY DISTRICT: Ashland, Wiscon- .

sin, St. Croix: Tower ‘and Sioux City westward to and in-
cluding Opheim, Bainville and to but not including Hesper
and Livingston; and excluding St. Paul General Offices.

3. ST. PAUL GENERAL OFFICES.

4. CENTRAL SENIORITY DISTRICT: Westward from the
Missouri River, lowa-Nebraska and lowa-Missouri borders,
including the  C&S Railroad, to but not including Huntley
and Fromberg; and including Council Bluffs, Pacific Junc-
tion, and the:line from Omaha to Mile Post 64.63 west of
St. Joseph, Missouri and the Savanna Skidmore and West
boro Spur Tracks, but excluding Atchison and Leavenworth.

5. NORTHEASTERN SENIORITY DISTRICT: Chicago,
including the Chicago Regiona! Offices, northward to but
not including:St. Croix Tower, southward to but not in-
cluding West, ' Alton, Missouri and East Alton, Mllinois,
southward to’ Centralia, Illinois and Paducah, Kentucky,
westward to:Missouri River, lowa-Nebraska and lowa-Mis-
souri borders; but not including Belvidere, Missouri and
Hillsdale, ‘Kansas, excluding Council Bluffs and Pacific
Junction; and including Atchison and Leavenworth,

6. FRISCO SENIORITY DISTRICT: St. Louis, Missouri,
including :5 former St. Louis General Office Building,
nd including West Alton, Missouri and East
and the entire former S.L.--S.F. {including
the. mc::nro_a Region Office Building) and Q.A &P, Rail-
Suam excluding only Kansas City Terminal.

NOTE 1: The ruaoo_:a seniority districts will be established
on the date of the consummation of. the merger and o:%_o,\om
whose names appear on pre-existing seniority rosters will-dcquire
mm:_o:? in the new n__&:n: listed above. ;.

A m:amZS u..:_c:s‘ roster shall be maintained for each senior-
ity c.ﬂ:nn

The names of all employes e<_.c _ ave a mc:_c:_< date ?:n_:._
ing those not regalarly assigned in :5 Qu: or class :,::.m..:r d
hy the Orgapization) on the date of: no.:::::.:_c: o* the e
shall be placed on such new S:::: oﬂm; as 5__0

(a} The name of each ..33.0«:. m:m: ra :_.,_Q:_ and ._c<m§__..._
in seniority order an that new:rostar.awhich includes. _:m
former seniority district. <<:m only’ part o~ a presexisting
seniority district is included in_a:new ‘seniority district’and
the remainder is included in c:c or more other new senior::
ity districts, employes shall b Emoi on that new.roster
which includes the location where the .:Q_Sac.: employe
was last employed in the craft or class represented by the
Organization hefore the amS oﬂ the consummation af the
merger.

{b) Each employe shall retain the carliest seniority date he held
immediately before the date of “the consummation of;the
merger on any roster in the 62:02 included in his niw
seniority district, which date shall be transferied to ‘and
dovetailed on the proper new. seniority roster. If two' ot
more employes have the mm:a mm:_o:2 on the now q ter
as follows: ; :

{i} If such employes came A.,qo:. :8 same :S.axmu::c
: seniority roster, their relative us_:::@ as between
each 052 m_:.___ remain Sm same on the new Ea:._

{iiY If such c::io<2 nm_:m :oB n_:n:.._: pre ax_ﬂ_:a
seniority rosters, their | uom_:o.; m__m: be A_::..::.:E_
by their attained mmam :m.o_aomn m.::,_oﬁ,.. _u.::a

placed :Sﬁ

{iii) If placement m:__ 8::2 b 9..8:::6& ::Qm« 3 u.:.
: {ii) abave, the :ma mm:_o:”< am:.m will cm dete :::2_
by drawing lots.

ZOﬂm 2: An m_:c_o,\m 2.53 mm:_o:? date is :...:m—m:.:_ u.:_
dovetailed pursuant to this Rule 5, will not be deprived of such
9:2 seniority as he may hold on a:oc.mq 3&2 not _:<o_<2. in
:E same dovetailing.

zo...mw <<:: :ﬁccQ 8 m_:_:o<3 s_oﬂr_:a _:::.. n.:.:am
Lautrel 833_6:8: area, 2_:0_. ua... © -

_:,_: __S_E_... the are

mediately _v:.noa_:m :6 m:oo:é date - of S.u Agree _:3: .;_:u
*o__os::a will gover n:: i : :

?i .25% _.o_a_:a ua:_o:z on t

@
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in accordance with thé NOTE appended to Article 1l of
the Clerks’ Merger Agreement dated November 17, 1967
will retain their seniority on that Northern Seniority Dis-
trict.

(b) Those holding seniority on the Western Seniority District
in accordance with the NOTE appended to Article Il of
the Clerks’ Merger Agreement dated November 17, 1967
will retain their seniority on that Western Seniority District.

{c) Former TCU employes holding seniority on Western Dis-
trict No. 4, pursuant to Rule 4 of the former TCU Working
Agreement,  working in the Billings-Laurel metropolitan
area, on the date immediately preceding the effective date
of this Agreement will have their seniority transferred to
and dovetailed with the Western Seniority District No. 1,
as established in accordance with Rule 5,

{d) Employes subject to this NOTE 3 will have common senior-
ity to positions maintained in the Billings-Laure! metropoli-
tan area, which area shall include the area to, but not in-
cluding the mmun switch of Livingston,

New an_o<om .: the Billings-Laurel metropolitan area will
establish seniority in the Northern Seniority District.

(f) m3u.o<.mm _._Q_&:.m mm.:mo::\ on Seniority District No. 7 of
Rule 3 of the former Frisco Working Agreement will have
their names and. seniority dates transferred to and dove-

—

(e

tailed with those c: a:Seniority District nearest their work:

_0820?

Rule 6. mmZ_Ox:.< mOm._.mmw

A, mm:_o:c\ rosters’ of all employes in each seniority district
will be revised and posted in agreed upon places accessible to the
employes affected during the month of January of each year.
Seniority: dates credited to employes upon the first roster upon
which their name“appears will be open for protest as to correct-
ness of such date_for.a period of sixty (60) calendar days from
the date. of posting, uza upon proof of error being shown by such
employe or his 3083:8:5 such error will be at once correct-
ed. If no protest is presented within sixty (60) calendar days, the
seniority date as so_first shown will thereafter be deemed to have
been accepted, and n changes will thereafter be made jn such
3:.0:2 date on EEB rosters, except that any evident-érrors in
revision or reissue of such roster will be corrected an..m basis of
the last correctly amca 3&2.

'

Rule 17, MORE THAN ONE <>o>zo<

When more than one vacancy or new position axa: at the
same time, mau_o<3 shall have the right to bid on m:< or all of
such positions, stating n_,&m_d:nm. {Nothing in this rule shall be
construed to USEB employes 'bidding on- all cc:ﬁ.:& posi-
tions, irrespective of whether the position sought is o* the same,
greater, or lesser SBc:mam:o: .

Rule 18. mOmOmm mmOComU vOm_._._OZm ABOLISHED

A.When forces are Sacnma or positions abolished, not less
than five (5) working days advance notice, in writing, m:m__ be
given to the _:nCBUmi except z.u".

{1) No notice shall be Enc_ama under emergency conditions
such as fload, snowstorm, rc:_om:m. tornado, earthquake, fire
or labor dispute other than as-covered by paragraoh (2) below,
provided that such conditions result in suspension of a Carrier’s
operations in whole or in part. It is understood and agreed that
such force reductions will be confined solely to those work loca-
tions directly affected by any suspension of ovm.dzo:m. It is
further understood and. mmamoa that notwithstanding "the fore-
going, any employe who is affected. by an emergency: force re-
duction and reports for work’, for his’ nom_:oz 5_305 having
been previously notified. not ‘to ‘report;’ “shall receive: four, (4)
hours’ pay at the applicable 38 for his: position. If m: employe
works any uo-:o: o* Sm am< 70 <<_= cm vua in mnnoam:nm <<:=
exjsting E_mu. §

S. No :o:ow usm: ‘be 39::2._ <<_..m:.w ‘a mEUo:m_o: o* m

written request to be ‘placed on the extra _5 or, :_m s::S: re-;
quest to a_mn_mnm a ?:_o_. m:,.c_o ’

_m& shift worked E..Q 1o mnEm_ urﬁ.nu_ aam_,mnoani :03 mco:
wom:_o:_ After ‘completion.-of. a
shall, within tep (10) calenda
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bulletined as such under- Rule 9. Notices of abolition of posi-
tions and disposition of incumbents thereon will be furnished to
the Division Chairman and Local Chairman. Employes failing to
comply with this rule will automatically revert to the extra list
at the immediate office, station or store from which displaced.

C. Employes exercising &mu_mnmam_: rights will be allowed to
do so without regard to the period of rest, provided they do not
work more than one (1) shift in any calendar day. If such senior-
ity is exercised in less than sixteen {16) hours under this rule,
hours of service in excess of eight {8) hours in twenty-four (24)
hour period shall not be considered overtime under the provisions
of Rule 36. Employes exercising displacement rights must notify
proper officer so arrangements can be made to notify employes
to be displaced before they go off duty.

Rule 19. GIVING UP REGULAR ASSIGNMENTS

A, When the duties ¢f any position are so changed that the
occupant cannot satisfactorily perform them, and under certain
extenuating circumstances, such as sickness or disability, or other
conditions beyond their control, making it impossible for them to
continue longer in- service on their assigned positions, employes
will be allowed to give up their regularly assigned positions and
revert to the extra list, _provided each such case is mutually
agreed to in writing u< the proper supervising officer and Local
Chairman. In such event, an employe will lose all rights to the
position given up, which will then be bulletined as a permanent
vacancy under the provisions of Rule 9,

B. Unless so agreed to, employes cannot give up or disqualify
themselves for assignments to which they hold bulletin rights on
their seniority -district ‘and-still retain their seniority date, other
than as specifically provided in the various agreement rules
covering promotion, displacement or abolishment of positions.

Rule 20. FILING APPLICATIONS—-
OTHER SENIORITY DISTRICTS
A. Employes . filing ‘applications for positions bulletined on
other districts or:rosters, shall, if they possess sufficient fitness
and ability, be given preference on a seniority basis over non-

- employes m:n_\oq mau_o< s not covered by this >a_.ma3m2

B. m32o<3 <o_c:§:_< »S:&E::m without their, uom.:o:m

> from one seniority district:to another will acquire seniority on

: 38_: m:a. no:::cm t

a 22 ed.: mm,om date of transfer, and will
, ccumulate ‘seniority on district from

district. to - which.

, mc.m Nw <O..C2..‘>w< >wmm20m _...mo_s DUT;

" ment: Except as n3<_nma in mm i
nmnn in cases 2

* e e e e

which transferred. In the event such employes are disturbed on

account of -force reduction. .or; the exercise of 8:.0:2 rights, .

they must gxhaust their :ur: in the new seniority district on
the roster mBu_oia before. cmSo permitted 1o a;u_.._nm junior
employes in the :oam seniority district. However, an employe
will not be Soc:mu to exercise seniority ona: uou:_o: in the
district to which last :m:&m:,ma which pays a lesser rate than the
rate applicable to his former:position in his 7025 seniority
district. In the event they return to the home senjority district,
they lose all seniority in.the m<< um:_o:? district.: Employes
will not acquire seniority in :58 .:m: two (2) seniority districts,
namely, the home seniority a_m:_na and the senjority district
to which last transferred." m3v.o<mm may bid on bulletined
_uom_:o:m in the :osm n.m.:on at any :Bm

Rule 21, 4m>2m_nmm OF vOm_._._OZm mm._.<<mmz
SENIORITY DISTRICTS -
Employes may follow :5:. uom;_o:u Erm: same. are :m:u.
ferred from one senjority a_ﬂ:nn to :another. .:5 .:ncacmaa
shall have prior rights to’ ‘the>positions to be :m:&m:ma if they
elect to mnno:ﬁm:< same. 4303 electing not 8 *o=os\ their
position may exercisg their 3:6:2 :mrz as per:Rule 18 and
their positions will be ‘bulletined,  first, in the seniority district
from which they are fo be Qm:&mama and if necessary, second,
in the senijority district to which they are to be"transferred,
Seniority of employes transferred ::n_m,. such o_«ncaaa:nmu m:m:
be transferred to z_o :m<< mm:_o:c\ a_m:_nn

mc_o 22, OOZmo_._D>._._OZm ow wm>mm>20m_<_mz,_. O_u
FORCES = .

- When twa or more o:_oom in :5 same Mmz.ozs‘ O.mn:on
Em no:mo_am:& or an office is divided, or when any change not
provided for in this rule is- Buam in mm:_03< U.m:.n: the exer:’
cise of seniority will be arranged by mutual agreéement _ymns\mg,.,
:6 z_m:mmm..amE and mm:ms_ Ch: rman of the m.,oa_u_,:ooa g

¥
qmmmo:uc_m uaoc:n of leave o

A. m3u.o<mm shal} vm ua::&

jus

vr< cal: a.mmm.: . lea um,ﬂ

-
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~ APPENDIX A
PROTECTIVE AGREEMENT

ARTICLE | — PROTECTED EMPLOYES

Section 1.
{a) All employes subject to the Working Agreement dated

.May 6, 1980, who are in the service of the Carrier on the effective

date of this Agreément, or who are so employed subsequent
thereto will become “'Protected Emplayes’ subject to the terms
of this Agreement as follows:
(1) Effective with the date of this Agreement for employes
who have three {3) or more years of continuous service
on that amﬂm ._,

(2) Effective E:r the date the m_:_u_o<n acquires three (3)
years of con inuous service for employes with less than
: :.:mm (3) <mm3 o* service on the date of this Agreement.

G?._ € 3m date the employe acquires four (4)
: <mm2 o* ntinuous service for employes _::& follow-
ing :..m mzmo:ﬁ. date of this Agreement.
{b) 30808& m33_0<mm will be continued in compensated
service with the qu:m_. and will not be placed in a worse position

with respect to no:im:mm:o: as hereafter provided until such
time as »:m< _mm<m 5 service of the Carrier by natural attrition.

(c) Al m::u_o<m ‘of ‘the Carrier who have an employment

" relationship’ on”the effective date of their protection who were

on leave of absence ?,._o_:,_a_:a sickness), who occupied official
positions or were in a fully excepted status, shall be termed ‘‘Pro-
tected Employes’ as of the date of termination of leave of ab-
sence or date of SES from official position or excepted status;
and shall, m:cumncmsn to that date, be continued in compensated
service with Em Ca :o.. as hereinafter provided until such time as
they _nm<¢ the mm.é_nm of the Carrier by natural attrition.

E. For the u::uom.. of this Agreement, the termy “‘natural
attrition’ is ao::oa to mean a Protected Employe leaving the
service by reason o :::m.:o.: resignation, death, discharge for
cause, -or  dismissal’ for noncompliance with the terms of the
Union Shop >m3m3e3 g

-~

.

Section 2. <
In the o<m:n oq a Qan::o in the Carrier’s Ucm_:omm in excess of
5% in net reévenue ton miles in any calendar month compared
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with the average of the same 2:3:_,: :.c::. for the _:cr.i_:._
:<c nu_ ndar years, the number a::::;.:.; employes, exeluding:
those whose projective status has been suspended, will b re
tlucnd 1o the extent said decline mx%nam 5%; When the nimber
af protected employes is reduced- as’ provided: for herain, the
junior protected employes will . no _z. entitlad to protective
_531_: Upon restoration o*om:.m_‘mc:m.:am employes entitled @
8 protective benefits under this >m3m3m3 shall have :n: rights
Bm”o:i in mnnoam:nm with the sa 33::» within dm n__o:.
QN: days.

mmn:o: 3.
, Zoﬂs\:rmﬁm:a_:m 092 03<_m_o:u of ‘this >m3259: the
Carrier shall have the right to make. ‘oanm reductions c:aa_‘ emer-
gency conditions such as flood, msoESoS, . hurricane, tormado,
earthquake, fire or labor r__m.::m _:osa:&,:z: oue..:_o:u are-
suspended in whole or in part and Eosﬁ_ma further that be n.._:mv.
of sucly emergencies the work which, would be perforined by the
_:n::&mas of the uom_zo:m 8 “be’abolised or the s.qu _:o:

PRt

n_o<mm u:::mQ to vBSE»ro: Q
cco: ::. S_‘B_:m:o: of 25 mBm_‘m

tation af a decline in the omq:mq 3
<_m_o:m oﬁ Section 2 oﬁ this >2_n_m

mmozo: 1.

E Protected mau_o<mm who:hel
to the date he becamae a 13823 Er
minimum daily wage mzc_<m_m:~ ¢
position 8 which qmm:_m:_,\ mmma:ma

regular umm.mzaai ::c_‘.
/e, hall be gua m:SmQ 2

and omnv employe m_..m__‘
pay %S.

20._.m For :E c::uomm 0! _:uﬂ>c8m3m.: only
rates of pay shall be converted.into daily asm by :E_:_u_v\:z_ he
_:o::;< rate by :<o_<o (12) and_di ,,& j the or..._ by’




dred m_x~<.o:o Ga:.. Io:__< rates of pay shall be converted into
daily rates by multiplying the hourly rate by eight (8}, The
daily rate of pay. for an employe holding a reqular relief assiqn-
ment shall be the': average daily rate of the positions relieved in
such assignment. The daily rate of pay for an employe holding a
guaranteed: rotating ‘extra hoard position shall be the average
daily rate of the ‘positions relieved in the ninety (90) day period
last worked on- :..o mmm.msami prior to becoming a Protected

Emplovye.-

Section 2. ,

{a) A P‘oSn”nw_, Employe who never held a regular assign-
ment prior to the etfective date of his protection shall be guar-
anteed by the Carrier an average daily wage which shall be
mnc_<m_m3 to the! m<maom daily rate of all of the positions worked
in the last twelve: {12) months immediately preceding the pro-
tective date. ()f the average daily rate is less than the daily rate of
the lowest rated position in the office or department in which
employed “immediately following the date of consummation of
the merger, the daily rate of such lowest rated position shall be
used as the minimum daily rate.) The average daily rate thereby
determined shall ‘be paid to such Protected Employe for that
number of days in ‘each semimonthly pay period which is com-
puted as follows: " ;

(1) The average number of workdays in the semimonthly
pay period shall be determined by dividing by eight (8)
the total hours (straight-time and overtime) paid for
(not including sick pay) in the last twelve (12) months
in which he performed compensated service immediately
preceding his protective date; the number of working
days thereby determined will be divided by twenty-four
(24} and the quotient shall be the average number of
workdays mz the semimonthly pay period.

.E..;.: :,.m vaoanama m3=_o<o Zoqxoa less than twelve :mv

(b} <<:m: a ?oannma Employe who never held a regular
assignment is miuqama a regular assignment, the daily o}:o:::<
rate of such as nt E:_,cmnc_:m his mcmﬂmnﬁmm.ﬁa no:i:B.
tions will b :
monthly pay
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EXO A

mmn:o: 3. :
- (a) m.,:u_o<mm returnipng from o**_o_m_W.uom.ﬁ_o:m or :.__< ex-
cepted status, absence account of sickness ..Sn_\oa\_mmﬁ. of absence

who have not established a mc»S:Soa daily rate in accordance
S:: the foregoing shall be 523:2 mcmaimma the rate o* the
wou_:o: occupied upon SES to mn: e 32_8. ‘

m@n:o: 4. :
: In the m<o:n any 30823 m30_0<o is receiving a :5:2
guaranteed rate established under former Frisco Rule 77 and the
February 7, 1965 Agreement, such higher rate ‘shall be used for
the purpose of determining his o:mS:Sm under this Agreement..
All guaranteed rates, however established, shall be 5288& to
the extent of subsequent mm:ma_ wage _:nqmmmmm. :

mon:o: 5.

{a) In the exercise o* mm:_o_.;< a ?o"mn:& msi_o<m shall
be expected to occupy an available pasition in his home zone, in-
cluding any guaranteed extra _uoma positions headquartered in -
his home zone, rated equal to or in excess of his daily guarantee.
|f a Protected Employe fails to exercise his seniority rights to
secure an available position in his :o..:m zone for which he has the
seniority and qualifications {or has vom: notified in writing that
he has the fitness and mc_:?. to become qualified) which carries
a rate of pay exceeding the rate of pay of the position he elects
to 88_: he shall Smamnn_. be :mm:& as Onn:u<_:m the uom_:oa
which :m elects to nmn__:m 3

mmnzo: 6. - .
;. {a).'The guaranteed 8.:.3:3 33_:9 hereby established
shall not be reduced in any. pay nm:oa except as otherwise pro-

vided in this agreement, m_.a in the event an employe is absent .
ithe Carrier may deduct :03 that uo:_o: of his guarantee due -
that pay period an, maoc_.; ‘equalito the pro rata amount he
Eoc_a :ué earned o: his uom_ ion :ma he not been mcmmsn

ght AE :o:_.m umq am< o- :<m;

E ._._Bm worked in oxnamm

quxmn at overtime rates z uaa;_o: 1o the guaranteed 38 o_‘ :5

Asa o* ::w uom_:o: quxca S:_o:m<2 is mqmm”Q




“set forth in Attachment 1 hereto or the territory within a thirty

(30) mile Ea.ﬁ ‘surrounding the employe’s railroad work or
mmm_m:ma _Oom:oz. :

(b) A ?0823 Employe will not be considered as having
changed his place of residence unless he obtains a regular position
and moves his residence to a location which is outside of his
home zone and which is in excess of thirty {30) normal travel
miles from his residence but which is not closer to his residence
than the area of his former work or assigned location. The home
zones for Protected Employes changing their place of residence
will be their newly assigned railroad work or assigned location.

"ARTICLE IV — UTILITY EMPLOYES

Section 1.

{a) A :C:_:< m:._u_o<m: is an ‘“Extra Protected Employe”
who, through the exercise of seniority, cannot hold a bulletined
assignment (either qmuc_m_‘ relief, temporary or seasonal) in his
home zone for which he is ncm_;_ma or has the fitness and ability
to become qualified.

(b} A Utility' Employe may be required, upon receiving due
notice in writing from the Carrier, to take an available regular re-
lief, temporary or seasonal position in his home zone for which
he is qualified or :mu the fitness and ability to become qualified.
Available _.mmc_m_. or relief positions shall be offered to the Utility
Employes in seniority order; however, the requirement to accept
the position shall be in the reverse order of seniority. A Utility
Employe who refuses to take an available reqular, relief, tem-
porary or seasonal position in his home zone for which he is
qualified or has the fitness and ability to become qualified shall
forfeit all of the benefits of this Agreement commencing with
the first day scheduled to work the refused position and con-
tinuing until such time as the refused position is discontinued, or
unavailable to him, or he secures another available position.

{c) Where 50. Carrier has excess Utility Employes it may,
in writing, request a Utility Employe to take an available regular
or relief position ao..‘i:_n: he is qualified or has the fitness and
ability ao.conoamw..,n:m__:ma. in "his seniority district which is
outside his home zone; however, such requests will be made to
Utility m:ﬁ_o<mm in the nearest zone where there is an excess of
Utility Emplovyes, in reverse order of seniority. A Utility_ m«:u_o«a
requested -to accept -a regulac,or relief position for which he is
qualified, or has the fitness and ability to become qualified,
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.: Make the transfer with al
>2_n_o X, mno:oaa 1 m:a w

o* six av months,

(3) >onm3 mmﬁmqm:o: u__oim:na as u3<aoa in Article <:_
Section 1,”

(d) A Utility Employe who has *olm:ma :5 cm:mrc of ::u
Agreement under paragraph (c} (2)° of this Section may have the
benefits of this Agreement restored prior to the expiration of six
{6) months if he secures a regular, relief, temporary or mmmmoam_
position as of the first date he works the position.

{e) If in the application of u»_.mnau: (c) of this mmn:o: the
?:_o_. Utility Employe elects’ Option(2).‘or- (3), the available
pasition may be offered to other C:_:< m30.o<mm but such other
Utility Employes will not be an:_aa to forfeit any cmsmra of
this Agreement m:oc_a 5m< m_nQ to mnnmun Eo _
ozman

mmn:o: N

fa) ‘A Utility Employe, after cm_:u :o:rmn in writing,"may "
be used in reverse order of 3:6:2 to umlo:s other Swmo:mc_,\ v
ooBEEEm work on a uo..._:o: _: a m_zmazn craft or n_ma in :_m v

transfer rights of the m:ﬁ_o,\mu in'such’ 052. craft or class; uao. :
vided A: there are less than fifty AmS Protected m3u.o<nm 5 his-

home zone, or (2) the filling of the 'vacancy ‘in the other ¢t
n_mmu 2:25.3 would Snc_ n :5 ‘Carri r to :_S anew e u_o<m. :

R

{b). A Utility mSu_o<o Epcmusa to accept 052 Sumosucz
comparable employment in a different craft or class must accept
such. employment or be treated as occupying the position de-
clined for a period not to exceed six {6) months from the date he
was ?,3 scheduled to work the. declined uom_:o: or request a
separation allowance in accardance with Article: VII1, Section 1.
A C:_:< Employe who has nmo::oa mau_o<302 in another craft
or class will not be treated as occupying the ‘amo__:ma position
prior to the mxu__d:o: of sjx (6) months. if he secures a regular,.
relief, Sanoai oq mmumo:w_ uogco: as of Sm r_‘z ams sm




the junior Utility Employe 'declines an available position in a

different craft or:class, the available position may be offered to
the other Utility Employes, but such other Utility Employes will
not be required to forfeit any benefits of this Agreement should
they elect not to accept the position offered.

Section 3.

(a) Utility m:,:u_o<mm will be called for service from the
Extra List to which assigned in accordance with the provisions of
Extra List Rule: 14, If the Extra List upon which the Utility
Employe has placed himself offers inadequate employment for
the Utility Employe the Carrier may by fifteen {15) day written
advance notice designate an Extra List in the home zone where
there is adequate employment. If there are no Extra Lists or in-
adequate work from an Extra List in the home zone the Carrier
may designate the facility, department, office, or railroad loca-
tion where the Utility Employe will be employed in his home
zone, Designations made by the Carrier under this Section 3 may
not be changed without a fifteen (15) day written advance notice.

>m:o_.m__<_..|,,mm2mm:m WHILE ASSIGNED
IN OUTSIDE EMPLOYMENT

Section 1. -

(a) vqosonma mau_o<mm accepting employment not subject
to the provisions of: the Working Agreement between the parties
dated May.6,:1980. u:m: continue to receive compensation due
Protected mBu_o<mm under Article 1l of this Protective Agreement,
less 33_:9 in® 052 m3u_0<3m3 and will be allowed Holiday
Pay, Jury Duty; m_nx Leave, Vacation, Health and Welfare and
Dental Benefits, in" mnno_dm:nm with the <<o:::m Agreement
mentioned above when 'such benefits are superior to those pro-
vided in outside mBu_o<3m:~ but there shall be no duplication
of such cm:&_z

ARTICLE VI — TRAINING

moo»_o:u LE o

. (a) m..:u_o<mm <<ro uo&mmm the necessary fitness and ability
may be offered Qm_:_:m by the Carrier in order that they may
thereafter be mmm_m:oa to positions for which they are npt im-
33582 n:m_:_ma \q

AS ._.S_:_:a shall be of 3 type and nature which m:m: pre-
pare :_m m:ﬁ_o<m 8 E_r__ the minimum qualifications of the
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E The cost of zm_:_:u So_cn_:n _:mzcn:o: oq E.:o:
texthooks, and study material 2& ucuu_am urm: co borne by :6
Carrier,

(d} Employes shall be noaugmm"oa for such :m:.::n either
at the rate of pay of the position for which he is cm_:n :m_:ma or e
at his protected rate, whichever i is c_‘mmnm: v

(e) Upon uconmmic_ oo:..u_m:o: of :E:_:a the man_o<m
may be offered and must accept employment in his home zone
in accordance with his seniority, which does not require a change
in residence, in the position for <<:_n= trained, but <<_= :on have”
his protected rate reduced. !

ARTICLE VIl - n:>za,mm IN OPERATION

mao:oz 1.

{a) The Company shall have Sm _‘65 to u_mno into m:mnn
any and all changes necessary to effect an efficient operation of
the Company, including the right -to . transfer ‘work from ‘one
position or location to another s:::: ‘a mm_.:ozcx district. as <<m=
as czimms seniority a_n:oa s ,

mmﬁ_osn o

“(a) ,When the Company 33830_32 ‘a Snrzo_oenm. or
oum_‘mzo:m_ change _:<o_<....u five - (5) . positions _or :more-held -
by ?osnaa m3_u_o<2 :o _2« :5: 3:< :<n 39 au<u <<:zc:

tended m.:»:mm. :.Em n02 :on m:nmamaa u_,osm_oau o* >Eum_.ﬁ_
G-1 . * . _




ment of *o,_‘nm» made :wnm&mJ{g the contemplated change.

{c) Changes involving the abolishment of positions no
longer required in the operation of the Company, the transfer or
reassignment of work within a department or office, changes in
rest days or hours of assignment, or changes that occur as a result
of fluctuations, rises and falls in the volume or character of
traffic {but not including the rerouting of traffic as a result of
the merger) are not deemed technological or operational changes
for which a notice under Section 2(a) would be required.

{d) The term “Protected Employe” as used in this Article
includes employes subject to any existing protective agreements
and any annz<m,no:&zo:m imposed by law.

Section 3. :

(a) An implen m:cam agreement covering the contemplated
change will not be :nnmmmm:\ prior to the New Company ozmn::m
a n:u:mm on S:_n: notice has been given unless a dispute arises
concerning the ..mnmm“o* _nu<. to be established for the work per-
formed or_any o:..mﬂ necessary matters as mentioned in Section
2(b) of this Article.:|f the parties are unable to agree within the
applicable thirty (30) or forty-five (45) day period involved, the
New Company may_at any time thereafter make the change and
either party may refer the dispute to the Special Board of Ad-
justment referred to in Article XI hereof. If the Special Board of
Adjustment rules in favor of the Organization on a rate of pay
jssue, the rate of pay shall be retroactive to the date the change
was made and in ‘addition a $3.00 a day penalty shall be paid to
the Protected Employe or Employes involved for the interim
period. If the Special Board of Adjustment rules in favor of the
Carrier, . the rate m:m: become effective on the date of the
decision,

Section 4. |

(a} Protected. Employes required to change their places of
residence under this Article or pursuant to Appendix G-2, 3 and 4
shall have 2<m3< {20) days from the date notified to elect one of
the options set forth below:

(i) Transfer in accordance with the implementing agreement
or displace anywhere in the seniority district and receive
the moving expenses and transfer allowances provided
in Article IX; /

\
:; Zon »33&2 and, if unable to receive a pgrmanent posi-
tion within _his home zone, voluntarily suspend the
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monetary nSSn:o.:. n.&ia.a in Article Il until such
time as he is again assigned to a permanent position;

(iii) Accept other Smmosmc_m noavmquc_m a.ﬂu_o,\am:n in m
different craft or n_mmu ‘within; Em :oBo zone; -

{iv) Elect to take & umnmE:o: m__oém:nm as u..osama
Article V111, Section _

>m._._0_|m Vil - umv>m>._._oz >—._;O<<>20m

Section 1.
(a) m_.:u_o<mm who monmun a mmUm_.m:o: m__oio:nm u:;:mi :
to n3<§o:m in this 832:2: m_._m_

>mm 61to65 ......, 12 Bozzz pay.
Age66 ....,,..... -o:.o::._m.\u..%
AgeB7 ....,. ..., * 8 months’ pay

6 months’ pay "

AgeB8 ..........:
: A:..o:z;mnu«f

>mm 69andover ...,

In’ %8::55@ :S Bo_.:::\ _separation; ...__ozm:om the
muna_u.._mz number of months’ pay- shall correspond with ‘the
earnings in the number of months. uqo<_ama. _333&32 pre:
ceding ajm_mn day oqno:_ugum:& service. R

() For the purpose of this Section, the ages and’ c.::
dates of v_‘oansa mBn_o<mm u:m__ cm Somm m:oia in the 3noam
of the Carriers.”

(d) The term :m__m.c_m: Poﬁmn”ma mau_o<mm as cumn_ 5 ::u
Sectjon means a Protected va_o<m who, on the date the allow-
ance is offered, is then in active m2<_om under the mnSmEmzn with:
the Organization party :220 ‘and. .n ncm_:_mn ‘to no:::co _=,
82_8 mm an mBU_o<o . :

the ov:o: of the m_.m_u_m Protected m:..u_o<o. to whom ozm_,ma :
Acceptance shall be:in writing, u:m: be irrevocable and shall be
received by the Supervisor offering :.o m__os\m:nQ s:::: fifteen -




:. An m__m.c_m _uqoSn:.i Employe who elects to accept and
is awarded an allowance shall thereupon terminate his seniority
and employment relationship with the Carrier. The effective date
of such termination shall be a date specified by the Carrier, which
shall be within thirty (30} days of the date of the offer, unless
otherwise agreed c,\ the parties hereto. A minimum of fiteen (15)
calendar ‘days’ advance notice of the date of termination of em-
ployment shall be m_<m= the Protected Employe offered this
allowance.

(g) “The allowances provided in this Section shall be paid
within sixty (60) calendar days of the date of the termination of
employment, axnmun,nrm» at the ou:o: of such Protected Em-
ploye the m__oimznm .may' be paid in two {2) or three (3) annual
53»:333 on the m::_<a32< date of termination.

(h) The mm,um: :o: ,m__oim:nm provided for herein will be
in addition to any vacation allowance to which a Protected Em-
ploye is m:::ma asof Sm,ama of his separation.

“ "ARTICLE IX = MOVING EXPENSES —
5L mm>_.‘mm4>qm BENEFITS

Section 1. -+

(a} A Protected m3u.o<m.<§o is required to change the
point of his’ mau_o ment pursuant to Articles 1V and VII hereof
or under Appendix G-2, 3 or 4, and is required to move his place
of residence, shall be E.Bccamn for all expenses of moving his
household and othér. personal effects, for the traveling expenses
of himself. u:a members . of his family, including living expenses
for himself’ and his m3__<..m:a for his own actual wage loss, not
to exceed. 5. Soqx.:c am«a. Such Protected Employe shall receive
a transfer allowanc “of one thousand dollars ($1,000.00). The
ways and means of transportation shall be agreed upon in advance
by the Carrier and ‘the affected employe or his representatives.
Should the Protected Employe be forced to the Utility status or
die within four [4) years of the date of transfer, the Protected
m30_0<m or his s:aoi may elect to return to his former location,
in which event he or his widow will be entitled to the moving
benefits of this Section 1. Claims under this Section 1 will be
presented to the Carrier within 90 days after the date on which
Sm expenses were .:o::ma

/
mmn:o: 2. ,

{a) If the 30823 mEn_o<m owns his own _..o:,.m in the
locality :63 i:.n: heis Gnc:& or requested to move, he shall,
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at his option, be reimbursed u< :.m Carrier’ *o_,, m:< _omn c:a:.d
in the sale of his home for less Su: its 3: value, _:n_ca.au all
of the usual and customary n_om_:n nom: to the seller, such as real
estate commission paid to a li ,
$3,000 or 6 per centum of sale p
surance ‘fee, reconveyance fee, revenue ‘stamps ‘and prepayment
penalty on existing mortgages, but shall not include the payment
of any points’’ by the seller. In each case the fair value of the
soBm in question shall be determined as of a date uc:_n_m::,\
prior ta the date of the transaction'so’as to be c:m:mnﬂaa there-
by.. .:ﬁ,.. Carrier shall in mmn: _:ﬂm:nm be afforded an’ oqu?
tunity to purchase the :o::.. at mcn: fair <m_cm c&os _n is uo_a
by the Protected mBu_o<m 8 any other | umao: o

i

(b} The Protected va oye ,u< elec 3_. <<u_<m th 33.

visions ‘of paragraph (a) of this'séction ‘and to" receive inlieu
523* an amount equal to his n_ou_so noma which are oa.:m:_,\
uma :.: and mmmcama c< a 3:2 of real estate in :.m _c:mn__n ion

E : the vqoanau m3u-o<m&
n:umm ‘his home, Sn nm:._o_, n:m: -prot n

any 032 question in no:;mneo:
decided through joint no:*maznw c

repraesentative, and Sw nm::n

agres, the dispute or gontrayersy. ma be 3323 _u< m::m_. P.:Q

S




3/s/£3

,%/ ot

the Carrier, and these two, if uhable to agree within 30 days upon
a valuation, shall m:amm<oq byagreement within 10 days thereafter
to select a third. appraiser, or to agree to a method by which a
third - 2:.332 ‘shall be sclected, and failing such agreement,
either party may_request the National Mediation Board to desig-
nate within 10 days a third appraiser whose designation will be
binding :no:,:ﬁ. parties. A decision of a majority of the apprais-
ers shall be required and said decision shall be final and conclusive,
The salary and expenses of the third or neutral appraiser, includ-
ing the expenses of .the appraisal board, shall be borne equally by
the parties to the Eoomaa_:mm All other expenses shall be paid by
the um:< incurring:. them, including the compensation of the
appraiser selected by such party.

ARTICLE:X = APPLICATION TO MERGERS,
CONSOLIDATIONS AND OTHER AGREEMENTS

Section 1. . ;

(a) .. 20:.:6 in :.:m Agreement shall be construed as depriv-
ing any-employe of any rights or benefits or eliminating any
obligations which such employe may have under any exisiting job
security or 032 umoﬂmn:é conditions or arrangements: provided
:oim<2._5m~ ifa 03822_ employe otherwise is eligible for pro-
tection under co:_ ﬁ_.:u ‘Agreement and some other job security
or other protective conditions or arrangements, he shall elect
between u_‘o:wn:o: c:nmﬁ this Agreement and protection under
such other arrangement and, for so long as he continues to be
protected under :8 arrangement which he so elects, he shall not
be entitled to any nqonmn:o: or benefit {regardless of whether or
not such benefit is duplicative) under the arrangement which he
does not so elect; and, provided further, that after expiration of
the period for which such employe is entitled to protection
under the arrangement which he so elects, he may then be en-
titled to protection under the other arrangement for the remain-
der, if any, of his protective period under that arrangement.
There shall be no duplication or pyramiding of benefits to any
employes, and the. benefits under this Agreement, or any other
arrangement, shall cm ‘construed to include the conditions, respon-
m&___:mm maq oc__um:o:m accompanying such benefits.

{b) Poﬁmn:& a::u_o«au under the BN-BRAC Protective
Agreement of Zo<2:aa.‘ 17, 1967 and the BN-TCU Progective
>u303m:”.,.ho* .-m:ch 18, 1968 will be considered as having
elected to retain such protection unless they make written elec-
tion to be covered by this Agreement. Such employes’ will re-
tain uSSo:o: under:. :5: applicable merger agreement regard-

less of the job to which mum_m:oa c:aﬁ :5 new mz wm>0 QE
cal Schedule Agreement,

{c) If an employe who' _u pro mnSQ c:amﬁ the BN- mn>o
Protective Agreement of November:17,:1967 elects to v_mnn ‘on a
guarantced Rotating Extra Board position, he will be Sa:_:.d to
protect all work m:noaumumma 5::.%3 territory of such Board,
not withstanding anything jn the 20<m:&mq : 1967 >m«nm::=:
to the contrary. However, Mcn: oBu_o<m is' :on required to u_mno

on such a job i:_nz works oc:am his’ :oam ~o:m

Section 2.

E Without in any <<m< Bon_?_:o or a_:.._:_m:_:un bqo.
tective benefits or other provisions of this Agreement, it i ::ac?.
stood that in the event of a noo_d._._m:o: between two or more
carriers as the term “coordination” .m defined in the Washington
Job Protection Agreement, said . <<m hington:Agreement will be
applicable to such .coordination; -that-Section 13.of, the
s\mm:_:mao: Job _uqoﬁmn:o: >u3m3m: is mc_,o%:& and the dis-
putes provisions and Eogaca of Em >o8m3m=~ are mccm:..
tued therefor. _ :

Section 3.

{a) Where prior to the %8 of 'this >o3m3m=~ :5 Emm?:u. -
ton Job Protection Agreement (i S:m_‘ agreements of “similar
type whether applying _:S_:omi_m_. or intra-carrier) has” been
applied to a transaction, noo_d_:u.:o:. m__oim:nm and a_mu_un? ,
ment allowances (or their 3:_<m_m2m or counterparts, if other
descriptive terms are applicable on E_A_nc_m_. railroad) shall be.”
unaffected by this’ >o_‘mm3m3 eith mm to amount or Qcaeo: .
and allowances payable under the said Washington Agreement or
similar agreements shall not be no:mamaa compensation for pur-.,
poses of determining the ooBUm:mm:o: due a protected m:.:_o<¢ "
under this Agreement, 3.:; does’ : uzmﬁ Article Il, Section 4
of this >m3m3m:" )

>m:n_.m X1 < o_mchm,.mm

mmn:o: d




ARTICLE X!l - MORATORIUM

The ent - made this 6th day of May, 1980,
m:mn:ém_o:,n:a.. dateof consummation of the merger of :.m

Frisco into.the BN nder ICC Finance Docket 25383.

{b) In the app! nm:o: of the collective agreement to be ap-
plicable cuo,:,. nozu:v:,.:._m:o: of the merger, it is agreed and
understood that if there are any conflicts between the rules of
mu_a.mmqmmami m._:m.m the-provisions of this agreement the pro-
visions o:?m umqmmagﬂ s:: apply.

(c) ._.:m nm:_mm ‘to this Agreement shall not serve or pro-
cess prior.to May' 16,1983 any notice or proposal for the pur-
pose of changing :6 provisions of this Agreement. However, this
will not bar the Umz_mm from agreeing on subject matters of
mutual _:83&

FOR: THE BROTHERHOOD FOR: BURLINGTON

OF RAILWAY, AIRLINE AND NORTHERN
STEAMSHIP CLERKS -

GORDON K, WILLIAMS A.E.EGBERS
General Chairman (BN) Vice President—

Labor Relations

JAMES G. OOO_.m
Sr. Vice Om:ma_ O:m.:sm: (BN)

GORDON G..GUD
Vice ,om:a:._ O:m_

FOR: ST. LOUIS.
SAN FRANCISCO
RAILWAY COMPANY

ROY L. BUCHANAN
Vice President—
Labor Relations

mOmmmq M.

. 0Cmm>z

W

>#._.>
d.,o_:ommo Cicero, Berwyn, R

2. Aurora, . LaGrange, I_sam_or ,O =Gr
Naperville, Eola, West Q:nuuo _so. uo:::< m~r<%

Moline, Clinton, moor _u_m:a mm<u::

3
4
5 03<cc= <<01m:a
6. Akron, Ft. Morgan ,
7. Litchfield, Willmar, Benson
8
9
10

. St. Cloud, Little Falls =~ .
. Superior (incl. Allouez}, Dc_cz.
.- Staples, Brainerd
11. Fargo, Moorhead, mm«:mm<___m
12. Breckenridge, Wahpeton, Fergu
13. Jamestown, Valley City .

the southside of the City of mmuz_m \on outh; o* Mauz_m and:
,:o:: of Kent will be’ zmmsa for'the ucquosu o* E.m >n3m39=
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REPORT OF CLERICAL EMPLOYEES. EMPLOYED UNDER PROVISIONS OF AGREEMENT WITH
BROTHERHOODJOF AIRLINE AND STEAMSHIP CLERKS IN THE STATE OF MONTANA AS OF MARCH 1,

"Repdrt indicates total number of protected and non-protected employees holdlng

Regularly Assigned Protected Clerks 444
Regularly Assigned Non-Protected Clerks 5
Extra Clerks having no Regular Employment but Protected 160
Extra Clerks having no Regular Employment without Protection 24
Total Clerical Employees in the State of Montana 633

List of Non-Protected Clerks in Seniorlty Order, indicating when protection will

begin: - '~
WILL BECOME
NAME LOCATION SERVICE DATE PROTECTED
M. Ketchum . Glendive, Mt.
L. Zuelke Forsyth, Mt.
C. Zabrocki Glendive, Mt.
y H.,Tausher & ... Livingston, Mt,
D. Drogitls o Livingston, Mt.
J. Hay - Livingston, Mt.
P. Ronseth Missoula, Mt.
_M. Glebke : Shelby, Mt.
G. Tronnes .~ - - . Shelby, Mt.
Dy Kmight o - & " 2:.Shelby, Mt.
S. Woodhouse . Livingston, Mt.
R. Kline-*+ “ - ' Laurel-Billings, Mt.
B. Morse Great Falls, Mt.
W..Hanson . - . Havre, Mt.
P. Beilke ~ ¢  "Havre, Mt.
. Sausser:¥. . - .Billings, Mt.

" Gulbranson Shelby, Mt.

, aurel—Billing .
. Livingston, Mt. .
- Billings, Mti ; ©10-03-80 10-03-83
Missoula, Mt. S 0 10-04-80 10-04-83
Havre, Mt. ' . 10-09-80 10~09-83
Billings, Mt. 10-11-80 - 10-11-83

10-20-80 - 1:10-20-83 -
0-20~80 - . '110-20-83
110-21-80 - " 10-21-83

ﬁﬁsiii§3;7§ﬁd7ho not:es'yetdqnelifyrfor

pfotection (guarantee) payments.




//ﬁ,?/ 47 W“m;p /)67 |
//}/Z/V\v f DATE : \5/3/35

ADDRESS: /dﬂ Loy /431 -/4/()&?@&74(\/67) AT, ST 71/

PHONE:___ 5é3 .Z/a?/ e GAAE

REPRESENTING WHOM? Baﬂé #wggﬂold y /ﬂ%/ ¢ /4/ 23
APPEARING ON WHICH PROPOSAL: #8 é o) g[

DO YOU:  SUPPORT? AMEND? OPPOSE? %

A)

COMMENTS &
Y
! ~

~ PLEASE/LEAVE ANY: ,BEPABFD;;STATEMENTSf::‘wImxTEE COMMITTEE SECRETARY.




-Not Less Than 48 feet For Semitrailer In A
~ Truck Tractor Semitrailer Combination

= Not Less Than 8% foet For A Semitrailer In A

Truck Tractor Seitrailr- Semitrailer Conbination




/Oa@/‘/‘f /W_ 7/,/@ v kA [/

HOUSE BILL NO. 539 ‘
AMENDMENTS

Follow1ng. "YEHI
Jnsert'V "NOT TRANSPORTING LIVESTOCK'"

S Mmn

. Page 3 -‘Line 454’

> - Maacs aa VSNV
Strike: "five"

# Page 3, Line #5
Strike: ‘"percent allowance"
Insert: “"tolerance"

A
' Page.\3, Line 14
Following: "5%'
Insert: "or 7% if the vehicle or combination of vehicles is
transporting livestocky,

% Page 3, Line 16

' Follow1ng'* ToRY _
Insert:  ‘"or 7% if the vehicle or combination of vehicles is
transportlng llvestock,"

é Page 3, Line 19
Following: "5%"
Insert: "or 7% if the vehicle or combination of wvehicles is
.  transporting livestock["

7 -page 3, Line 24
Follow1ng- o o
Insert: "or 7% if the vehicle or combination of vehicles is
transporting llvestock,"

§-Page 3, Line 25
’ Follow1ng‘ﬂ T
or‘7% lf the vehlcle,

combination of vehicles is
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pzxgﬁo x/@my)

NME: /74 w. GULLICKJ”‘/ ) DATE : Z}’/&’[/é’\?

~ ADDRESS: A 2 wgSTo .

' "’“'.‘»:«_.:‘PuoNE:'_.-, 42«2 o3/ d’/

REPRESENTING WHOM” DMITED /A’Qus /0/?7'#//01/ Uy o 1/

APPEARING ON WHICH PROPOSAL: _ 4 /5 so¥

DO YOU: SUPPORT? X AMEND? OPPOSE?\

COMMENTS' STATor CosFo R JIEDocES THE /%/75’&4//)»(. Coniped” weg#h

THE 5////’/’/4/6 /QUA’,UC. — THE STHIPPER af A FFL CapSs prs Vo7

pawt To Tark Ta A _PErsed o0 THE [UHoWE _SP0_pucEs _Away.

HE Cownol Expird His SfEciax NEEAS . |F 4 OROEREL (AR

/3 S‘p:fovf //ﬁﬁ&ﬁ )S No S7aJwn A:fuT 7o AA TFY THE SHIPPER
WD JE TRE CAR IS NeT SvwTABLE HE Jas & papo Time 77 6‘57’
FasT AMD  (oon SEAVICE., = ///5 DEFINITIo oF STAIod) Crosrul pad

iowsstibntlod pns BEEN ABUSED Ay TRE a2 Roavs - THIS Bres wies
- PORESS TH1S - wE SopliRT. THIS Bres '

PREPARED- STATEMENTS WITH:;THE:COMMITTEE SECRETARY ..
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