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MINUTES OF THE MEETING 
HIGHWAYS AND TRANSPORTATION COMMITTEE 

MONTANA STATE SENATE 

March 8, 1983 

The meeting of the Highways and Transportation Committee was 
called to order by Committee Member Roger Elliott on March 
8, 1983 at 1:15 p.m. in Room 410, State Capitol. 

ROLL CALL: Roll was called with Senator Etchart and 
Senator Hager excused. Senator's Elliott, Shaw, Tveit, 
Graham, Stimatz were present. Senator D. Manning was absent. 
Senator Daniels was absent. Senator Etchart arrived at 
1:20 p.m. 

HOUSE BILL NO. 504: Hearing commenced on House Bill No. 504, 
introduced by Representative Zobrocki. House Bill No. 504 
is submitted for your approval, which would more clearly define 
the distinction between station facility closures when a 
railroad applies to remove their depot buildings, docks, 
warehouses, and appurtenant structures. 

During 1982 Burlington Northern made application bo consolidate, 
or centralize over 60 railroad stations in Montana. Their 
applications before the Montana Public Service Commission 
requested removal of depots, public docks and other depot 
facilities. They alleged that such removals are not station 
closures, but merely consolidations with distant centralized 
agencies. One could assume that they could allege that Seattle, 
or St. Paul is a centralized railroad facility even though 
it is in another state, and consolidate all Montana railroad 
station facilities, removing the structures to satisfy the 
intent of section 69-14-1001 MCA. Such arguments would re­
locate over 100 station agents into another state and leave 
the employees without the protections accorded in this law. 
Thereby impacting the Montana economy with the loss of over 
$2,000,000 in payroll earnings. House Bill 504 is intended 
to define the meaning of closure whenever a railroad removes 
its station facilities from its right of way. I hope that 
this committee will pass this legislation in the public 
interest of Montana, and the protection of its railroad agents 
who staff these facilities. 

James T. Mular, State Legislative Director, BRAC, on behalf 
of the United Transportation Union, Brotherhood of Mainten­
ance of Way Employees, Brotherhood of Locomotive Engineers, 
spoke in support of House Bill No. 504. Our organization 
supports the amendments contained in House Bill No. 504; 
which clearly defines a railroad station closure - whenever 
a railroad consolidates, or centralizes station facilities. 

Mr. Mular said in 1973 the Montana Legislature enacted Section 
69-14-1001 MCA, giving Montana railroad station employees 
wage protection as a condition precedent to any Public Service 
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Commission's closure order.· The 1973 legislation was 
patterned after Section 5 (2) (f) of the Interstate Commerce 
Act, commonly referred to as the Washington Job Protection 
Agreement covering railroad employees affected by railroad 
mergers, consolidations, and abandoments. 

Mr. Mular said from 1973 to 1980, the Montana Public Service 
Commission did in fact authorize station consolidations and 
centralizations. For example, B.N. created mobile agencies, 
a concept that involved several stations to be serviced 
directly by a mobile van, with office facilities, and general 
station accounting capabilities. Whenever the Commission 
ordered this concept into operation, they allowed the rail­
road to remove the fixed station facilities, and subjected 
the carrier to pay wage protection in compliance with 
Montana law. Thus, a senior agent who was required to displace 
junior employees through the domino effect kept his rate of 
pay, and the junior employee who suffered wage loss was 
protected by the Montana law, up to four years. 

Mr. Mular said then the B.N. - Frisco lines merger was 
consurnated December 1, 1980. For example, the most recent 
application to consolidate agency service was docketed 
January 19, 1983. In this application, B. N. seeks to 
consolidate Opheim, Glentana, Richland, Peerless, and 
Four Buttes, with Scobey, Montana. (Docket T-6952) and to 
consolidate Froid, Homestead, Medicine Lake, Reserve, Antelope, 
Redstone, and Flaxville with the agency at Plentywood, Montana. 
(Docket T-6954) 

The application further requests that B.N. be authorized to 
dispose of or otherwise remove the station facilities, which 
encompasses public dock and tracks, warehouse and depot, and 
other fixed appurtenances. In 1983 the present Commission 
took the position that it has no authority to impose wage 
protection to any employee affected by a consolidation whose 
position is jeopardized through the domino theory of seniority 
displacement by a senior agent over a junior employee, even 
though previous Commissions extended wage protection to any 
employee who was displaced under seniority.options made by a 
Station Agent. That case is now being appealed. Obviously 
the Public Service Commission interprets existing law as 
that applicable to any railroad who applies for authority 
to close a station and uses that word in the application. 

We submit to this Committee, that whenever a railroad seeks 
to consolidate station facilities, and removes its fixed plant 
that such transaction is a closure within the purview of 
Section 69-14-202 MCA, which requires railroads doing business 
in Montana to maintain and staff facilities in communities 
of 1,000 or more inhabitants, and at least one in each county 



Highways and Transportation 
March 8, 1983 
Page 3 

where the railroad operates. Any removal of these facilities 
constitutes a departure from the Montana statue that we have 
cited. 

We are before this Committee seeking a more clearly defined 
meaning of closure which is contained in House Bill No. 504. 
The amendments shown in this bill-would clarify to include any 
type of consolidation or centralization, and retain Montana 
rail station operations according to our state laws. 

Montana railroads are attempting to consolidate or centralize 
their station facilities and operations outside our state 
borders. This is indicative of B.N. 's recent application 
to consolidate agency services at Bainville, Montana, with 
Williston, North Dakota. 

Mr. Mular said should this application be granted by the PSC 
a dangerous precedent is created for subsequent station 
consolidations, which would require our junior Montana employ­
ees to re-locate in other states whenever a station application 
was authQrized by the Commission. And if amendments contained 
in House Bill No. 504 are not adopted, our junior employees 
would suffer without any remedy under the present law. 

Moreover, withdrawals of station facilities in Montana are 
not in the public interest. This exodus stifles community 
economic growth, and impacts a stable employee payroll, which 
destroys Montana's theme of keeping jobs and people working. 

Mr. Mular said we respectfully request that this Committee 
give a "do pass" to the amendments shown in House Bill No. 504. 

Mr. Mular gave each committee member Exhibit 2, and briefly 
went over them. 

Wayne Budt, Public Service Commission, Helena, spoke in 
support of House Bill No. 504. The Montana Public Service 
Commission applies Section 69-14-1001, MCA "Protection of 
employees affected by closure of station or other facility," 
when the Commission issues a final order allowing a railroad 
to close a station operated by an agent. 

Mr. Budt said the Commission has also applied the Section to 
provide employee protection when a station agent's position 
is abolished due to a partial closing. For example, if 
Station A is dualized with Station B, Station A will only 
be open part time, and the Station A agent position is abolish­
ed. The Station B agent provides service to both Station A 
and B. The Commission has applied the Section's employee 
protection in these partial station closings because the 



, 

Highways and Transportation 
I-larch 8, 1983 
Page 4 

Station A agent has lost his job position. 

Mr. Budt said the amendatory language "consolidation or 
centralization" will calrify the Commission's current 
interpretation that the Section applies to partial station 
closings. 

The Commission has applied the Section's employee protection 
to those station agents who worked at the station that has 
been partially or completely closed, and whose positions 
were abolished. The amendatory language provides that the 
employee protection is to be applied to "each employee" 
affected by the closure, consolidation or centralization. 
The Commission would interpret the term "each employee" 
as including more employees than just the agents whose 
positions are abolished because their stations are being 
close~, consolidated or centralized. 

The Commission will abide by the Legislature's policy de­
cisions on the proposed amendatory language concerning: 

(a) Whether or not employee protection should be applied to 
"each" employee affected by a closure, consolidation or cen­
tralization; and, 

(b) Where no job exists, whether or not the railroad must 
pay the affected employee compensation equal to the rate of 
pay the employee had for six months prior to the closure, 
consolidation or centralization. 

Jim Murry, Executive Secretary of the Montana State AFL-CIO, 
told the committee they are here today in support of House 
Bill No. 504. This bill seeks to clarify the railroad 
employee protection act by providing these employees with 
protection in the event of a consolidation or centralization, 
as well as a closure. 

Mr. Murry said the 1973 legislature enacted Section 69-14-1001, 
which states: "Whenever any railroad, as defined in 69-14-1001, 
is granted the authority to close a railroad station or 
facility by order of the commission, the commission shall 
require employee protection. Before the commission may approve 
closure of a station or facility, it shall require from the 
railroad an agreement to protect employees affected by the 
closure by providing jobs equal in nature to pay to the job 
held by the employee for the six months prior to the closure. 
The equal job and pay agreement must be in effect for a 
period of 4 years, or in the alternative, the number of years 
the employee has been employed prior to closure, whichever 
is shorter." 

Mr. Murry said the Montana Public Service Commission during 
the years between 1973 and 1980 did require the railroad to 
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comply with this provision of the law when consolidations 
and centralizations were authorized. Currently, the 
Commission is applying that provision of the law only to 
station closures. In our view, whether a railroad applies 
for a closure, consolidation or centralization, if the net 
effect is that a station or facility is shut down, 
legislative intent, is that employees should be provided 
protection. This bill gives the Public Service Commission 
clear legal authority to require employee protection for 
consolidations or centralizations. 

Mr. Murry said the Montana State AFL-CIO is deeply concerned 
at actions by Burlington Northern and adopted two resolu­
tions at our 1982 annual convention which oppose, "the 
closure of any railroad facility and supports union efforts 
at Public Service Commission hearings to prevent such 
closures, and should any closure occur, insists on full 
compliance with the employee protection act by Burlington 
Northern ..... " 

Mr. Murry said the resolutions also note that these shut­
downs cause the loss of jobs and the discontinuance of vital 
rail services to Montana rail customers, and that there is 
a danger that BN may eventually do away with all train 
service, irrevocably damaging the Montana economy. 

Mr. Murry said as you can see, the Montana State AFL-CIO 
is opposed to the closure of any railroad facility, whether 
it is termed closure, consolidation or centralization. 
But if any facility is shut down, we insist on protections 
for those railroad employees. We urge your support for 
House Bill No. 504. 

Mr. Bob Burkes, representing himself told the committee he 
spent fourty years on the BN Railroad and is definitly 
for this bill. They have closed and moved a lot of offices 
from Missoula to Billings. It is their idea of making a 
better railroad out of these moves, and closures. I am 
retired now, but I have a stake in the railroad and my 
pension. The BN has laid off in the last three years over 
18,000 people and at least 1,000 of them were Montana people. 
With a 20% loss on railroad employment, there is a lot 
less money going into the pension fund. I ask your best 
consideration for House Bill 504. 

There were no further proponents. 

Mr. Bill Brasher, Billings, MT, representing the Burlington 
Northern Railroad, and the Montana Railroad Association 
spoke in opposition to House Bill No. 504. He told the 
committee he has had the responsibility of filing most of 
the consolidations and there have been quite a few filed. 
Once there was a need for personal agents along every stop, 
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but that is no longer the case. The fact is there is no 
passenger service or mail service any longer and there is 
no need for agents at every stop. So what we have come to 
in the 1980 J s is a situation where we have many agents 
that have virtually nothing-to do. We have some agents 
that handle only 2 or 3 or 4 calls per month. That local 
agent performs ten or fifteen minutes worth of work for 
each call for a car. An agent who handles only 2,3, or 4 
calls per month, simply has nothing to do. He says to 
me, please find me something to do. He sits by the telephone 
because of various union agreements and cannot do other work. 
Lodge Grass has not handled any trafic for over two years. 
He has not had any business what so ever, but he is paid 
full days wages. We try to consolidate with another 
and have him serve both. There has been no discontinuance, 
no abandonment of lines. Now, with that background, 
there,has been a number of applications to close agencies. 
Every application has to be approved by the PSC. If the 
PSC says remain, they must remain. These jobs are 
protected through the Union representative and negotiation 
of those rights and benefits. They have received exactly 
what they bargained for. Now after getting this life time 
protection, they seem to want more. This is a matter that 
I think should be left at the Bargaining Table. Both sides 
have bargained in good faith. The BN pays out more than 
$200,000 a month in guaranteed protection under these 
agreements. 

William J. Palm, Burlington Northern Railroad, Laurel, MT., 
spoke in opposition to HB504. He stated Burlington Northern 
Clerical Employees already have almost total salary 
protection. I want to talk a little bit about what our 
goal is in station closures, and why we want to do this. 
We want this to provide better service at a better cost. 
We want to combine stations and yet provide all services 
we provided before and do it better. We want to provide 24 
hour service and more service. We would be able to keep 
the stations open 24 hours a day. We would be able to 
authorize computers. Right now it is too costly to operate 
computers. If you do this in a centralized area, you could 
get better rates, faster, more accurately, and reduce the 
cost of the facility. We would be able to utilize the 
clerks. Like Lodge Grass, its a waste of manpower. We don't 
want to keep more than we need. The bill is intended to 
have job protection. I believe that is because they already 
have salary protection through collective bargaining. Every 
clerk is protected in some way or another by collective 
bargaining. They are guaranteed for life, whether they 
work or not. As soon as they complete their third year of 
continuous service, they are fully protected. They will 
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receive $90 to $100 a day at this time to not _work. l1hen 
we merged in 1970 with NP, we had to give something, and 
we gave the orange book protection to the clerks. It 
gave every employee at that time full protection. Anyone 
who was employed at that time got full protection. The 
orange book for clerks was better, in that people did not 
have to move~ He went over all of the orange book, blue 
book, and other agreements. See Exhibit 5. He went 
through these agreements in detail and read from them. 

John Greene, representing the Butte, Anaconda & Pacific 
Railroad Company, said they oppose HB504. I oppose this 
for some of the same reasons that BN does. We also 
negotiated. In addition to the Washington Job Protection 
Benefits, we have general protection for all employees. 
I believe those benefits these employees have now are 
adequate and that nothing further needs to be done. 

There were no further opponents. 

There were no questions from the Committee. 

In closing Representative Zobrocki said he did not know 
why they are talking about Collective Bargaining. Section 
1, subsection 2, lines 16 through 20, takes care of 
collective bargaining. I hope you find favor with this 
bill. The bill has many sponsors, and I don't think we 
would have filled it up with sponsors if it was not a good 
bill. 

There being no further discussion, hearing on House Bill 
No. 504 was closed. 

ACTION IDN HOUSE BILL NO. 437: Gary Wicks, Department of 
Highways went over the amendments. 

Ben Havdahl, Montana Motor Carriers, passed out Exhibit 6. 
and explained the amendments further. 

Senator Elliott made the motion that the amendments be 
adopted to HB437. The motion passed unanimously. 

Senator Etchart requested that the committee hold this 
until all members were present for a roll call vote, on 
House Bill No. 437, as amended. 

ACTION ON HOUSE BILL NO. 539: Paul Verdon, Legislative 
Council reported to the committee that there seemed' to be 
no problem with the Section in question • 

$enator Graham presented the committee with amendments, 
see Exhibit 7. 
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Senator Graham made the motion that the amendments to 
House Bill No. 539 be adopted. The motion carried 
unanimously, with Senator Elliot voting no. 

Senator Tveit made the motion that House Bill No. 539, 
as amended BE CONCURRED IN. The motion passed unanimously. 
Senator Graham will carry the bill on the floor of the 
Senate. 

ADJOURN: There being no further business before the 
Committee, the meeting was adjourned at 2:20 p.m. 

ME/cdf 

Senator Mark Etchart 
Chairman 
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SENATE COMMITTEE ON HIGHWAYS 

Summary of House Bill No. 504 
Sponsored by Representative Zobrocki 

This bill is intended to guarantee jobs or compensa­
tion for railroad employees affected by the "consolidation 
or centralization" of railroad stations and facilities. 
The present law requires job guarantees only for "closure 
of station or other facilities". The amendment requires 
that if a similar job opening is not available, the employee 
is entitled to compensation equal to the rate earned by the 
employee for six months prior to termination. 

Prepared by Paul Verdon, Legislative Council 

PV/cdf 
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FREIGHT HANDLERS, EXPRESS AND STATION EMPLOYES 
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AFL-CIO-CLC 

THE HONORABLE t1ARK ETCHART, CHAI RMAN, AND MEMBERS 
OF THE SENATE HIGHWAYS AND TRANSPORTATION COM~1ITTEE 

JAMES T MUlAR 
Stale Olrector 

,.,. >t}k SlY<..roo 84, 
BlJ,te, MT 59701 

Phone 406 494 2316 

SUBJECT: STATEMENT OF JAMES T. MULAR, STATE LEGISLATIVE DIRECTOR, 
BRAC, ON BEHALF OF THE UNITED TRANSPORTATION UNION, 
BROTHERHOOD OF MAINTENANCE OF '.-JAY EMPLOYEES, BROTHERHOOD 
OF LOCOMOTIVE ENGINEERS. 

RE: , HB 504, COMMITTEE HEARING TO BE HELD MARCH 8, 1983 

Mr. Chairman, member"s of the Committee; for the record, my name is James T. Mular -

ta~ Legislative Director, Brotherhood of Railway Airlines Clerks. I live at 440 

00' ~velt Drive, Butte, Montana. Our organization supports the amendments contained in -is 504; which clearly defines a railroad station closure - whenever a railroad CONSOLIDATES, 

)r .. ~RALIZES station facilities. 

In 1973 the Montana Legislature enacted Section 69-14-1001 MCA, giving Montana rail­

ro~ station employees wage protection as a condition precedent to any Public Service 

Co nission's closure order. The 1973 legislation was patterned after Section 5 (2) (f) of ... 
the Interstate Commerce Act, commonly referred to as the WASHINGTON JOB PROTECTION AGREEMENT 

c~ering railroad employees affected by railroad mergers, consolidations, and abandoments. 

From 1973 to 1980, the Montana Public Service Commission did in fact authorize 

~tion consolidations and centralizations. For example, B.N. created mobile agencies. 

( concept that involved several stations to be serviced directly by a mobile van, with .. 
office facilities, and general station accounting capabilities. Whenever the Commission 

~dered this concept into operation, they allowed the railroad to remove the fixed .. 
station facilities, and subjected the carrier to pay wage protection in compliance with 

~~tana law: Thus, a senior agent who was required to displace junior employees through 

.. he domino effect kept his rate of pay, and the junior employee who suffered wage loss ... 
was protected by the r·10ntana 1 aw, up to four years . 

• '_1 ~"'ml"\\I",ri for duplication purposes) 

. I 
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Then the B.N. -Frisco lines merger was consumated December 1, 1980. For example, 

no~ recent application to consolidate agency service was docketed January 19, 1983. 

hi, application, B.N. seeks to consolidate Opheim, Glentana, Richland, Peerless, and 

. ewttes, with Scobey, Montana, (Docket T-6952) and to consolidate Froid, Homestead, 

ic e Lake, Reserve, Antelope, Redstone, and Flaxville with the agency at Plentywood, .. 
tana. (Docket T-6954) 

.. ,e application further requests that B.N. be authorized to dispose of or otherwise 

nov~ the station facilities, which encompasses public dock and tracks, warehouse and 
"-

po~ and other fixed appurtenances. In 1983 the present Commission took the position 

la~ it has no authority to impose wage protection to any employee affected by a .. 
)nsolidation whose position is jeopardized through the domino theory of seniority 

is~~ment by a senior agent over a junior employee, even though previous Commissions ..... 
:xtended wage protection to ANY employee who was displaced under seniority options made 

)y" Station Agent. That case is now being appealed. Obviously the Pub1 ic Service 

Co~ ;ission interprets existing law as that applicable to any railroad who applies for 

au~ority to CLOSE a station and uses that word in the application. 

We submit to this Committee, that whenever a railroad seeks to consolidate station 

facilities, and removes its fixed plant that such transaction is a CLOSURE within the 

~'v;ew of Section 69-14-202 MCA, which requires railroads doing business in Montana to 

ffi. intain and staff facilities in communities of 1,000 or more inhabitants, and at least 

o~e in each county where the railroad operates. Any removal of these facilities 

lnstitutes a departure from the Montana statue that we have cited. - . 
We are before this Committee seeking a more clearly defined meaning of closure which 

_~ contained in HB 504. The amendments shown in this bill would clarify to include any 

~e of consolidation or centralization, and retain Montana rail station operations 

~ccording to our state laws. 

Montana railroads are attempting to consolidate or centralize their station facilities 

-~"';nn<: outside our state borders. This is indicative of B.N. IS recent 
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~pplication to consolidate agency services at Bainville, Montana with Williston, North 

• Dakota . 

Should this application be granted by the PSC. a dangerous precedent is created for 

• subsequent station consolidations, which would require our junior Montana employees to 

re-locate in other states whenever a station application was authorized by the Commission . 
• 

.. 
And if amendments contained in HB 504 are not adopted. our junior employees would suffer 

without any remedy under the present law . 

Moreover. withdrawals of station facilities in Montana are not in the public interest. 

- This exodus stifles community economic growth. and impacts a stable employee payroll. which 
"-

destroys Montana's theme of KEEPING JOBS AND PEOPLE WORKING. 

We respectfully request that this Committee give a "do pass" to the amendments shown 

in HB 504. Thank you for allowing us to testify. 

--
-



~
 -+-;-
~
 

~
 

"" ~ I 

~
 

I 
tr-, 

--......... 

·t ~ ~ ........ 

~
 

A
P

P
E

N
D

IX
 A

 

P
R

O
T

E
C

T
IV

E
 A

G
R

E
E

M
E

N
T

 

A
R

T
IC

L
E

 I -
P

R
O

T
E

C
T

E
D

 E
M

P
L

O
Y

E
S

 

S
ectio

n
 1. 

{<II 
1\11 

em
ployes subject 

to 
the 

W
orking 

A
greem

ent d
ated

 
~"<ly G. 

1980. w
h

o
 arc in th

e service o
f th

e C
arrier o

n
 th

e effective 
d

ate 
of 

this 
A

greem
ent. 

or 
w

ho 
are 

so 
em

ployed 
su

b
seq

u
en

t 
th

ereto
 

w
ill 

becom
e "P

ro
tected

 E
m

ployes" subject to th
e term

s 
of this A

greem
ent as follow

s: 

(1 I 
E

ffective w
ith the d

ate o
f this A

greem
ent for em

p
lo

y
es 

w
ho have three (3) 

or m
ore years o

f co
n

tin
u

o
u

s service 
"
"
 th

at date. 

(21 
E

ffective w
ith 

the d
ate 

the em
p

lo
y

e acquires three (3) 
vcars 

of co
n

tin
u

o
u

s service for em
ployes w

ith less th
an

 
three (3) 

years of service o
n

 th
e d

ate of this A
greem

ent. 

(3) 
E

ffective 
w

ith 
th

e d
ate 

th
e em

ploye acquires 
four 

(4) 
years 

of co
n

tin
u

o
u

s service 
for 

em
ployes hired follow

· 
ing th

e effective d
ate o

f this A
greem

ent. 

{bl 
P

rotected 
E

m
ployes 

w
ill 

be 
co

n
tin

u
ed

 in 
co

m
p

en
sated

 
service w

ith the C
arrier and w

ill n
o

t b
e placed in a w

orse p
o

sitio
n

 
',':ilh 

respect 
to 

co
m

p
en

satio
n

 
<:s 

hereafter 
provided 

until 
such 

:1Ine as 
they leave the service of the C

arrier by natural attritio
n

. 

(c) 
/U

I 
em

ployes of 
the 

C
arrier w

h
o

 
have 

an em
p

lo
y

m
en

t 
r.~lati()nship 

o
n

 
the effective d

ate 
of their 

p
ro

tectio
n

 w
h

o
 w

ere 
on 

;C
,lve 

of 
absence 

(including sickness). 
w

h
o

 occupied official 
PO

Sitions nr w
ere in a fully ex

cep
ted

 status. shall be term
ed

 "P
ro

' 
:"C

1
P

(j 
E

m
ployes" 

as 
of 

the d
ate of 

term
in

atio
n

 o
f leave o

f abo 
~
"
n
c
c
 or d

ate o
f return from

 official position or ex
cep

ted
 status; 

;1'1(j 
sh~I:. subsequent to th

at date. be co
n

tin
u

ed
 in co

m
p

en
sated

 
service w

ith th
e C

arrier as hereinafter provided until such tim
e as 

they leave th
e srrvice of the C

arrier by natural attritio
n

. 

(tI) 
F

or 
the purpose of 

this 
A

greem
ent, 

the term
 

"n
atu

ral 
Jttrltio

n
" 

is 
defined 

to 
m

ean 
a 

P
ro

tected
 

E
m

ploye leaving 
th

e 
service 

by reason of retirem
en

t, resignation, d
eath

, discharge for 
cause, 

or 
dism

issal 
for 

noncom
pliance 

w
ith 

the 
term

s 
of 

th
e 

U
nion S

h
o

p
 A

greem
ent. 

/ 

S
ectio

n
 2. 

In 
the event o

f a decline in th
e C

arrier's business in excess o
f 

S
"u 

If)
 

net 
revenue 

to
n

 
m

iles 
in 

any 
calendar 

m
o

n
th

 co
m

p
ared
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the C
arrier, and these tw

o, if unable to agree w
ith

in
 3

0
 days u

p
o

n
 

a v
alu

atio
n

, shall endeavor byagreem
ent w

ithin 1
0

 d
ay

s th
ereafter 

to
 select 

a 
third 

appraiser, or 
to agree to a m

eth
o

d
 b

y
 w

hich a 
th

ird
 

appraiser 
shall 

be 
selected, 

and 
failing 

such 
agreem

ent, 
eith

er p
arty

 m
ay request the N

ational M
ediation B

oard to
 desig· 

nate w
ith

in
 

10 days a third appraiser w
hose designation w

ill be 
binding u

p
o

n
 the parties. A

 decision o
f a m

ajo
rity

 o
f th

e apprais' 
ers shall be required and said decision shall be final an

d
 conclusive. 

T
he salary an

d
 expenses o

f the third o
r n

eu
tral appraiser, includ· 

ing th
e expenses o

f the appraisal board, shall be b
o

rn
e equally by 

th
e parties to the proceedings. A

ll o
th

er expenses shall be paid b
y

 
th

e 
p

arty
 

incurring 
them

, 
including 

the 
co

m
p

en
satio

n
 

o
f 

the 
appraiser selected by such party. 

A
R

T
IC

L
E

 X
 -

A
P

P
L

IC
A

T
IO

N
 T

O
 M

E
R

G
E

R
S

, 
C

O
N

S
O

L
ID

A
T

IO
N

S
 A

N
D

 O
T

H
E

R
 A

G
R

E
E

M
E

N
T

S
 

S
ection 1. 

(a) 
N

othing in 
this A

greem
ent shall be co

n
stru

ed
 as depriv· 

ing 
any 

em
p

lo
y

e 
o

f 
any 

rights 
o

r 
benefits 

o
r elim

inating any 
obligations w

hich such em
ploye m

ay have u
n

d
er an

y
 exisiting job 

security o
r o

th
er protective conditions o

r arran
g

em
en

ts: provided 
how

ever, th
at if a protected em

ploye otherw
ise is eligible for p

ro
· 

tectio
n

 
u

n
d

er 
b

o
th

 
this 

A
greem

ent and som
e o

th
er jo

b
 security 

o
r 

o
th

er 
protective 

conditions 
o

r 
arrangem

ents, 
he 

shall 
elect 

b
etw

een
 p

ro
tectio

n
 under this 

A
greem

ent an
d

 p
ro

tectio
n

 u
n

d
er 

such o
th

er arrangem
ent and, for so 

long 
as 

he co
n

tin
u

es to be 
p

ro
tected

 u
n

d
er th

e arrangem
ent w

hich he so elects, he shall n
o

t 
be en

titled
 to any protection o

r benefit (regardless o
f w

h
eth

er o
r 

n
o

t such benefit is duplicative) under the arran
g

em
en

t w
hich he 

does n
o

t so elect; and, provided further, th
at after ex

p
iratio

n
 o

f 
th

e 
period 

for 
w

hich 
such 

em
ploye 

is 
en

titled
 

to 
p

ro
tectio

n
 

u
n

d
er 

th
e arrangem

ent w
hich he so 

elects, he m
ay 

th
en

 b
e en

· 
titled to p

ro
tectio

n
 under the o

th
er arran

g
em

en
t for th

e rem
ain· 

der, 
if 

an
y

, 
of 

his 
protective 

period 
under 

th
at 

arrangem
ent. 

T
here shall 

be 
n

o
 duplication or pyram

iding of benefits to
 any 

em
p

lo
y

es, and 
th

e benefits under this 
A

greem
ent, o

r an
y

 o
th

er 
arran

g
em

en
t, shall be construed to

 include th
e co

n
d

itio
n

s, respon· 
sibilities an

d
 obligations accom

panying such b
en

efits. 

(b) 
P

ro
tected

 
em

ployes 
under 

the 
B

N
·B

 R
A

C
 

P
rotective 

A
greem

ent 
of 

N
ovem

ber 
17, 

1967 and th
e 

B
 N

· T
C

U
 P

rotective 
A

g
reem

en
t 

of 
Jan

u
ary

 
18, 

1968 w
ill 

be 
considered 

as 
having 

elected 
to 

retain such p
ro

tectio
n

 unless th
ey

 m
ake w

ritten
 elec· 

tion 
to 

be 
covered by 

this 
A

greem
ent. 

S
uch 

em
ployes w

ill 
re· 

tain 
p

ro
tectio

n
 under 

their 
applicable 

m
erger agreem

ent regard· 
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BROTHERHOOD OF RA(LWA Y, AIRLINE AND STEAMSHIP CLERKS, 

FREIGHT HANDLERS, EXPRESS AND STATION EMPLOYEES 

AFL-CIO-CLg 
... ARTCRAFT. IIUTTE 

440 Roosevelt Drive RR 1 

JAMES T. MUlAR 
State Director 

Butte. MT 59701 
Phone 406-494-2316 

,TO:. 

SUBJ: 

DEAR 

LEGISLATIVE AUDIT COMMITTEES DECISION TO SUN SET THE 
PUBLIC SERVICE COMMISSIONS AUTHORITY OVER RAILROAD 
STATION FACILITY CLOSURES (Section 69-14-202 MCA and RAIL 
EMPLOYEE SAFETY LAWS. 

From December 1981, thru December 1982, the following station closures, and 
facility remqvals were requested by Burlington Northern Railroad Company (BN-RC) 

"-
TROY, FORTUNE, BROWNING, ST. REGIS, CHOTEAU, CARTER, PORTAGE, BELT, 
DARBY, KEVIN, SUNBURST, GALATA, DEVON, LORING, WHITEWATER 
WAGNER, DODSON, POPLAR, KALISPELL, WIBAUX, LODGE GRASS, BRIDGER, 
BROADVIEW, RAPELJE, COLUMBUS, BIG TIMBER, BOZEMAN, BELGRADE, 
MANHATTAN, THREE FORKS, HARRISON, EAST HELENA, PHILLIPSBURG, 
FRAZER, SACO, NASHUA, AND HINSDALE, MONTANA. 
RICHEY,LAMBERT, FAIRVIEW, BROCKWAY, OmCLE, TERRY, WHITEHALL, 
TWIN BRIDGES, SHERIDAN, ALDER, TRIDENT, TOSTON, and TOWNSEND. A 
total of fifty stations ........................................................... . 

Presently the Montana Public Service Commission has jurisdiction over the main­
tenance and staffing of railroad facilities. (Section 69-14-202 M.C.A.) Railroads doing 
business in Montana must maintain and staff station facilities in communities of a 
1,000 or more inhabitants, and at least one station facility in each county where they 
operate. Preferably the County Seat. The foregoing stations that did not meet the 
thousand population criterion, became vulnerable to closure. 

Pursuant to Montana law, the Commission ordered the following stations. remain 
open: (Sec. 69.:14-202 MCA) 

. .~ " .... ,- "~::':' ..: 

·~~":·.:~ar;n'("( ; ("." 
TROY (over 1M pop) BROWNING (over 1M pop) CHOTEAU (over 1m pop 8e County 

~.;Seat). FAIB.YIEW:(c;>ver.·.1Mpop)CmCLE (County Seat) TERRY; (County Seat)· 
BIG TIMBER (over 1M pop lIt! County Seat) WffiAUX (County Seat) WHITEHALL 
(Last Station in Jefferson City) COLUMBUS (over 1M pop &! county seat) 
PHILLIPSBURG (Granite County seat over 1M pop) BRIDGER (last station in 
Carbon County) 

Stations ordered to remain open with less than one thousand population: 

FALLON (remain open during sugar beet harvest 6 weeks) 
DARBY (BN withdrew application requesting dismissal) 
, • , - .• ~ •. !c 1 t.) ;:j i ,_ ~ 

Stations ordered closed with less than 1,000 inhabitants: 

(more reverse side) 
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BROTHERHOOD OF RAIL WA Y, AIRLINE AND STEAMSHIP CLERKS, 

FREIGHT HANDLERS, EXPRESS AND STATION EMPLOYES 
440 Roo~evelt Drive R.R. #1 

JAMES T. MUlAR 
AFL-CIO-ClC 23-February-8.3 State Director 

TO: 

RE: 

HE (a) 

RE (b) 

THE !-·mrrA:iA PUBLIC SERVICE COHMISSION 
1227 Eleventh Avenue, Helena, Ht. 59620 

P. O. Box 3064 
Butte, MT 59701 

Phone 406·494·2316 

IN THE XATTEP. OF BURLINGTON NORTHERi1 RAILROI\D COHpANYS 
Application~ to Con~olidate Oph~im and Glontanna, Yontana 
Dualized agency, lb Richland and Peerle!')~, l~ntana dualized 
agency, and the agency at Four Butte:3 \,fith':lpplicants 
agency at Scobey, ~'ont!1Ila. 

. P.S.C. DoclLet. no. T-695~ Svc Dat~ lo-J.'ln-B3 

,IN 'rw: J·{!lT'l'~P.. GF ETBLIN('.TC!i NC?Tr-::-:-qrJ RII.ILTtO::'D CO)iP!\NYS I 

4pplication to con::;olidate Froid and HOIne3tead, i'bntana 
Dualiz~d Af-cney, lbdicine Lak'e, Heserve and An'c~lope, 
l-bntana, tt~aliz~d agency, and nec1~tone ~tnci Flaxville, 
!'folltana dU'1.lizeo agency Hith Applicant I:=; agency at 
Pl~ntY'.rood, Ilont3.nn. 

Re~ (c) P.S.C. Docket ITo. T-6954 Svc. r::tte l8-J::l.n-~3 

GREETINGS: 

Notice i~ hereby given that the above captioned organization oppo~e~ 
applicant~ petition cited in the above reference matter. We allege 
that our cla~~ and craft may be adver~ely affected ~ho\.1ld the application 
be granted. 

Wherefore, we re!5pectfully req:.lest the Commi~~ion conduct public hearing~ 
at Opheim and Scobey, H:mtana with re-spect to P.S.C. Docket T",,6952. 
A.nd public hearine:~ in Medicine L11.:e and Plentywood, H:mtana regarding 
Docket T-6954. 

Prote~tn.nt further rcque:st!5 that th'~ Cor.:J~.L:::;i('n dirert!5 3.pplic3.nt to 
provide di:scovery data p.nd· Oyici:lilC') thi1.t they intend. to' present in 
the proceedin~~. Said l:1:ltter~ Ilhould be mailed to the opponent!5 nerein 
uit:-'in't r':'::t!5onable time pur:suant to Section 2-4-602 }£A. 

OppoQcnt~ further reque~t that the Commi~!5ion provide hetlTing!5 ~ithin 
the purv1ey of Sec~ion 69-14-202 MeA. 

Re~pectful11 ~ubmitterl, C'" B'-n'lj_:l';~J0:l rortlv~rn Rairload Co. 
Fir~t Northwe:stern Bank Bldg., 
Billing~, r'ontana 59101 

!·bntn.l11. Con~~Uli!~!" Cou:: .. : 1 
11, J.r., l .-

. l: .. , , . . ~ , . 

I hereby cert.ify th",l, T lnv~ C'l;:"'~': to 1;····:·v·,,~ fi}·:-t cl·~:'.'" ''''lil, ~o:'!t'l.ge 
prepnid, .1. copy of thi~ protc:;t to thn ::tbovc 
r. flY of F~hr\;'l'!'7, 1 ()~ . ..., 



DEPAR.'rHEN'!' OF PUOLIC Sl:r;VrCl~ W:r;ULNi'lON 

HONTAW\ PUI3I.IC SERVICE COnrll~;SlON 

.. APPLICATION ?OESTAOLISll l\ 
CENTRALIZED CUSTOMER SERVICE 
CENTER Nf HAVRE, HONTANl\. 

1!0. 

MiElJDED PETITIOtJ 

COt·1ES 1'10"1 l .. pplicant, Burlington lJorthcrn Rililroad 

.. Company, and files this its Applicati.on to Establish a Central-

ized CustomerS~rv ice Center at. Havre, Hontana, and as grounds -therefor would show the following: 

I. .. 
Applicant seeks authority to establish a Centralized 

.1 . .. Customer SerV1ce Center at Havre, Montana, to serve patrons at 

.. 
the stations and blind sidings of Havre, Lilredo, Box Elder, 

Harlem, Savoy, Chinook, Zurick, Lohman, 13ig Sandy, Virgell, 

Lippard, Chappell, Kremlin, Gildford, Rurnham, Fresno, Hingham, 

Rudyard, Inverness, Joplin, Chester, Beulow, and Tiber, Montana. 

These stations are currently being scrvcu·by ilgencies at Havre, 

Harlem, Chinook, Big Sandy, Chappell, Chester, and the dualized 

agencies of Kremlin-Gildford, Hingham-Rudyard, and Inverness-

Joplin, Hontana, all of which Applicant .. ..propo-ses;~tqtit'di·~d:)nti;·nue, 
~~;~~~;;, 

. -.;;;~a.n~~RR~~'Of!Mi:'the~"WdepO~O\fi;4-clJng:~ except for Havre. Appli-

cant would further show that th~ blind sidings of Hogeland and 

Turner are presently handled by the agency at Harlem, Hontana, 

"v and Applicant proposes to assign these bolO blind sidings to the 

agency at Glasgow, Hontana, for handling und t~d~if§'p1.j~df~he . ... 
~""i .• d~~~~;:-~!1ildi;nqS~a~Kth'd"s~~~q~~C?~s . 



:' r. 

II. 

As the basis for this proposal, l\ppl icant \'IOuld shm-J 

that establishment of a Customer Service Cellter at Havre, Montana, 

will provide improved, more efficient, Dore economical service to 

the shipping public. The proposed Customer Service Center will 

offer increased hours of service to the public at a multi-employee, 

computer-assisted facility, \vhich will, among other things, 

expedite car ordering and placement and vlill provide to the 

public .direct and immediate access to the latest information 

concerning car location at no extra cost to the public. Appli-
" 

cant's patrons may contact the Customer Service Center direct via 

a toll-free telephone line, night and day, seven days a week. No 

patron will be required to travel to Havre to transact business 

t with Applicant, and there will be adequate personnel at Havre to 

provide personal contact and service to applicant's patrons as 

needed. 

III. 

Applicant would further show t~at the establishment of 

the Customer Service Center at Havre, Montana, will provide a 

more efficient rail operation, increased productivity, and will 

assist in reducing Applicant' s operating expenses which, of 

necessity, must eventually be borne hy the shipping public. 

WHEREFORE, premises considered, Applicant requests that 

its Application be granted and that Applicant be granted such 

other and further relief to which it may be justly entitled. 

-2-
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DATED this ". 1.1.:1;' 01 ,I;:lll\i\!··.', 11)83. 

BURLINGTON rIOj{'i'lll:Rtl HAILIWAD CONPAIJY 

.. / ~I 

By J~' b f r I ( \; L\ 
K. KE '1' KooLlm 
1003 First Northwestern Dank Center 
Billings, Montana 59101 
(406) 256-4454 

Of Attorneys for Applicant 

CERTIFICATE OF HAILING 
, , 
. , 

..... 

The undersigned hereby certifies that on the ~ay 

of January, 1983, the foregoing Amended Petition was duly served 

by mail upon the following-named individuals by placing a copy 

,II thereof this date in an envelope "d.th postage prepaid and 

addressed to: 

Montana Public Service Commission (original and 6) 
1227 - 11th Avenue 
Helena, Hontana 59620 

Montana Consumer Counsel 
34 West Sixth Avenue 
Helena, Montana 59620 

Mr. James T. Mular 
440 Roosevelt Drive - RR ~1 
Butte, Hbntana 59701 

-3-
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DATE: 7- JI"-? '5 

PHONE: tL'It:-25"9"7 

REPRESENTING WHOM? m&-zr.2/ es c:... 
APPEARING ON WHICH PROPOSAL: II g 53 ,y 

------~~--~-------------

DO YOU: SUPPORT? X --"--- AMEND? ---- OPPOSE? --

COMMENTS : ______________________________ _ 

. 
PLEASE LEAVE ANY PREPARED STATEMENTS WITH THE COMMITTEE SECRETARY. 



PCuf d3 ~3/J /f3 (. 'indo ii 3 

MONTANA PUBLIC SERVICE COill1ISSION 

STATEHENT ON HOUSE BILL NO. 504 

The Montana Public Service Commission applies Section 69-14-

1001, MCA "Protection of employees affected by closure of station 

or other facility," when the Commission issues a final order 

allowing a railroad to close a station operated by an agent. 

The Commission has also applied the Section to provide 

employee protection when a station agent's position is abolished 

due to ~\rartial closing. For example, if Station A is dualized 

with Station B, Station A will only be open part time, and the 

Station A agent position is abolished. The Station Bagent 

provides service to both Station A and B. The Commission has 

'I applied the Section's employee protection in these partial station 

closings because the Station A agent has lost his job position. 

The amendatory language "consolidation or centralization" 

will clarify the Commission's current interpretation that the 

Section applies to partial station closings. 

The Commission has applied the Section's employee protection 

to those station agents who worked at the station that has been 

partially or completely closed, and whose positions were abolished. 

The amendatory language provides that the employee protection is to 

be applied to "each employee" affected by the closure, consolidation 

or centralization. The Commission would interpret the term "each 

~I 
employee" as including more employees than just the agents whose 

positions are abolished because their stations are being closed, 

consolidated or centralized. 



Statement of HB 504 
,. Page 2 

The Commission will abide by the Legislature's policy 

decisions on the proposed amendatory language concerning: 

(a) Whether or not employee protection should be applied to 

"each" employee affected by a closure, consolidation or 

centralization; and, 

(b) Where no job exists, whether or not the railroad must 

. \ . \ 

pay the affected employee compensation equal to the 

rate of pay the employee had for six months prior to 

'the closure, consolidation or centralization. 



----------- Box 1176, Helena, Montana -----------
JAMES W. MURRY 

EXECUTIVE SECRETARY 
ZIP CODE 59624 

406/442·1708 

TESTIMONY: OFI'.JIM MURRY"ON 'HOUSE BI LL 504 BEFORE'THE SENATE COMMITTEE ON 
HIGHWAYS AND TRANSPORTATION, MARCH 8, 1983 

, ' 

I am Jim Murry, executive secretary of the Montana State AFL-CIO. I am here 

today in support of House Bill 504. This bill seeks to clarify the railroad employee 

protection act by providing these employees with protection in the event of a 

consolidation or ~entralilation, as well as a closure. 
"7J, 

The ~ legislature enacted Section 69-14-1001, 't,hich states: 

"Whenever any railroad, as defined in 69-14-101, is granted the authority to 

close a railroad station or facility by order of the commission, the commission shall 

Before the commission may approve closure of a station , require employee protection. 

or facility, it shall require from the railroad an agreement to'protect employees 

affected by the closure by providing jobs equal in nature to pay to the job held by 

the employee for the six months prior to the closure. The equal job and pay agreement 

must be in effect for a period of 4 years, or in the alternative, the number of years 

the employee has been employed prior to closure, whichever is shorter." 

The Montana Public Service Commission during the years bet\veen 1973 and 1980 

did require the railroad to comply with this provision of the law when consolidations 

and centralizations were authorized. Currently, the Commission is applying that 

provision of the law only to station closures.' In our view, whether a railroad 

applies for a closure, consolidation or centralization, 'if the net effect is that a 

station or facility is shut down, legislative intent is that employees should be 

provided protection. This bill gives the Public Service Commission clear legal 

t authority to require employee protection for consolidations or centralizations. 

PRINTEO ON UNION MADE PAPER 



NAME: 

PfMJI :;& 

~',\\ 6~~~ttiA. 

ADDRESS: 100.3 1~7 N.u:J .. ~A"'.< eJD.:J 

DATE: 1- 6 ... 83 ---

PHONE :_---'~!....!06~~0?::l.:~==--· o/'~3~6~7 _________________ _ 

REPRESENTING WHOM? BN RR rn'T RR. ASSN __ =U~~ __ ~~_~~~~ ___________ __ 

APPEARING ON WHICH PROPOSAL: ___ ..:...;.JI.-==B~_S~D ...... iL...' _______ _ 

DO YOU: SUPPORT? ---- AMEND? ---- OPPOSE? ---

COMMENTS,: 
',';-\ --------------------------

" 

, 
PLEASE LEAVE ANY PREPARED STATEMENTS WITH THE COMMITTEE SECRETARY. 



Po/~7 
NAME: j,.J J I :,:..L =-:1 A_.,.,.....!.-_..:..T_....:...P.L'/l:....::.l~"t...l--_________ DATE: #/l/fel-/ 'lrt 19?1J 

ADDRESS: 

PHONE: _-.!.1h--_" _'_'1'f.<...;:;-_--..:4:-2.-~_----!:::15:..:....tJ....:...~~~::...--..::.~-f}~F=!·=-. -...:;<.:.....::.::.5--=C.=---..:..¥_~-=-°--I::-7 ____ _ 

REPRESENTING WHOM? I3V;( 1./Q6TPtV A/p/fTII£/(AI ~/1It.I'eO""'D. 

APPEARI NG ON WH I CH PROPOSAL: _---.:.II....:..-B=--_S_O_¥-__________ _ 

DO YOU: SUPPORT? ---- AMEND? OPPOSE? ---

COMMENTS;~ [j/1/({/,vC70/ A./~~;r#E/(/ CLc81C/l-L F~/htJYrcS 
.\ ---

"-
IIt.lfe/l]> Y /(/I Y£ /11, #o;r TPT/ll S~t"~Y PR()"r~c.. T/p;t/ 

~I 

. 
PLEASE LEAVE ANY PREPARED STATEMENTS WITH THE COMMITTEE SECRETARY. 
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• 

R
ule 1. S

C
O

P
E

 
I I 

T
hese rules shall govern the hours o

f service and w
orking con­

d
itio

n
s o

f em
ployes engaged in the w

ork o
f th

e craft o
r class o

f 
clerical, 

office, 
statio

n
, 

tow
er 

and 
telegraph 

service and store­
house em

ployes as such craft o
r class is o

r m
ay be defined by the 

N
ational M

ediation B
oard. 

A
. W

ork 
n

o
w

 
covered 

by the scope o
f this A

greem
ent shall 

n
o

t be rem
oved ex

cep
t by agreem

ent betw
een the parties. 

~ 

B
. W

hen 
and 

w
here 

m
achines 

are 
used 

for 
the 

purpose 
o

f 
perform

ing w
o

rk
 com

ing w
ithin th

e scope o
f this A

greem
ent. n

o
t 

previously handled by m
achines, such w

o
rk

 w
ill 

be assigned to
 

em
p

lo
y

es covered b
y

 this A
greem

ent. A
 change in the eq

u
ip

m
en

t 
used 

for 
th

e 
perform

ance 
o

f 
such 

w
o

rk
 w

ill 
n

o
t rem

ove such 
w

o
rk

 fro
m

 th
e coverage o

f this A
greem

ent. 

C
. P

ositions an
d

 w
ork includes 

th
e follow

ing: 

1. O
ffice M

anagers, A
ssistant O

ffice M
anagers, S

upervisors 
o

f T
rain P

ow
er O

perators, S
upervisors-C

O
M

P
A

S
S

, S
upervisors o

f 
S

tatio
n

s and 
Y

ards, 
S

upervisors 
o

f 
F

reight 
E

quipm
ent, S

uper­
visors 

o
f 

T
.C

.F
., 

S
upervisors 

o
f 

S
pecial 

E
q

u
ip

m
en

t, 
N

etw
ork 

S
upervisors and A

ssistants, A
ssistant M

aterial M
anagers and C

hief 
C

lerks. 

~ 
'D

 
2

. D
ivision A

ccountants, V
aluation A

cco
u

n
tan

ts, T
raveling 

A
cco

u
n

tan
ts, 

S
pecial 

A
cco

u
n

tan
ts, 

A
cco

u
n

tan
ts, 

T
im

ekeepers, 
Ju

n
io

r 
o

r A
ssociate A

nalysts, P
rogram

m
ers, C

onsole O
perators, 

C
o

o
rd

in
ato

rs o
f C

ar and L
ocom

otive P
rocedures_ 

o 

3
. C

ar 
S

ervice 
A

gents, 
S

tatio
n

 
A

gents, 
A

ssistant 
S

tation 
A

gents, 
A

gent-T
elegraphers, 

A
gent-T

elephoners, 
T

elegraphers, 
O

perator-C
lerks, C

ar D
istributors and A

ssistant C
ar D

istributors, 
R

elay 
O

ffice 
M

anagers, and A
ssistant M

anagers, 
M

anagers-T
ele­

graphers, 
W

ire 
C

hiefs and A
ssistants, 

C
entral 

A
gents, C

ustom
er 

S
ervice 

A
gents, 

M
anager-W

ire 
C

hief, 
A

ssistant 
M

anager-W
ire 

C
hief, T

ow
er and T

rain D
irectors, B

lock O
perators, P

rinter O
per­

ato
rs, T

elephoners and T
elephone O

perators, T
ow

erm
en !includ­

ing 
th

o
se 

operating 
car 

retarders 
at 

G
alesburg 

and 
L

incoln), 
~
 

L
everm

en, 
C

entralized 
T

raffic 
C

ontrol 
O

perators 
(acting 

u
p

o
n

 
_

_
_

 
p

ro
p

er au
th

o
rity

) in offices o
th

er th
an

 D
ispatchers' offices. 

~
 

4
. B

uyers, 
M

aterial 
D

ep
artm

en
t 

G
eneral 

and 
A

ssistant 
~
 

F
o

rem
an

, T
raveling R

efrigerator Inspectors, V
aluation Inspectors, 

M
aterial 

Inspectors: F
uel Inspectors, T

ie an
d

 T
im

ber Inspectors, 

~
 

S
torekeepers, D

ining C
ar S

torekeepers, S
tatio

n
ery

'S
to

(ek
eep

ers, 
• 

L
ocal 

S
torekeepers, 

T
raveling 

F
reight 

S
upervisors, 

M
aterial 

t L
um

ber 
Inspectors, 

F
ruit 

and 
P

erishable 
Inspectors, .T

raveling 

~
 

S
upervisors. 

c
:
:
t
~
 . 

." 
1 

5. 
C

lerks, 
Y

ard ,C
lerks, 

W
eighm

asters, 
C

rew
 

D
ispatchers 

and A
ssistants, C

hief C
allers, C

lerk C
allers, F

reight C
heckers. 

(a) C
L

E
 A

 K
S: 

E
m

ployes 
w

ho 
regularly 

d
ev

o
te 

n
o

t 
less 

th
an

 four hours per day to
 th

e w
riting an

d
 calcula­

ting 
incident to keeping records an

d
 accounts; w

riting 
and 

transcribing 
letters, 

bills,' reports, 
statem

en
ts 

and 
sim

ilar w
ork, the 'operation o

f office m
echanical equip­

m
en

t 
reqlliring 

special 
skill 

and training, such as type­
w

riters, 
calculatil1g 

m
achines,' bookkeeping 

m
achines, 

d
ata 

processing m
achines, and o

th
er sim

ilar eq
u

ip
m

en
t. 

H
ow

ever, s~ch w
ork is covered by this A

greem
ent. 

(b) N
O

N
C

L
I:R

IC
A

L
: 

E
m

ployes 
engaged 

in 
assorting 

tickets, 
w

aybills, 
car 

m
ovem

ent 
slips, 

etc.; 
o

p
eratin

g
 

appliances 
or 

m
achines 

for 
perforating an

d
 addressing 

envelopes, num
bering claim

s o
r o

th
er papers, adjusting 

d
ictap

h
o

n
e cylinders and w

ork o
f a like n

atu
re; gather­

ing o
r delivering m

ail 
or o

th
er sim

ilar w
o

rk
 n

o
t reqllir­

ing clerical ability; office boys, m
essengers, ch

o
re boys, 

and 
o

th
er 

em
ployes doing sim

ilar w
o

rk
 o

r perform
ing 

m
anual 

w
ork 

n
o

t 
requiring 

clerical 
ability. 

H
ow

ever, 
such w

or/< is covered by this A
greem

ent. 

N
O

T
E

: 
C

lerica.1 
w

ork 
occurring' in 

th
e. spread 

o
f 

eight 
(8) 

hours shall n
o

t be assigned to
 m

ore than o
n

e position n
o

t classi­
fied 

as 
clerical 

fo
r the purpose o

f keeping th
e tim

e d
ev

o
ted

 to
 

such w
o

rk
 by an

y
 O

l1e em
ploye b

elo
w

fo
u

r (4).hours per d
ay

. 

6. S
tatio

n
, platform,:"warehous~, transf~r, d

o
ck

, tea~ track 
freight, 

truckers, and o
th

er sim
ilarly em

ployed; sealers, scalers, 
stores, 

stevedores, 
callers, 

loaders, 
locators, 

coopers 
and o

th
er 

sim
ilar positions. 

. 

7. S
torekeepers 

and 
A

ssistants, 
M

aterial 
S

upervisors 
and 

A
ssistants, 

S
to

ck
 

C
lerks, 'S

torehelpers and C
o

u
n

term
en

, C
hauf­

feurs, 
E

q
u

ip
m

en
t 

O
perators, 

C
rane and D

errickm
en O

perators, 
S

to
rero

o
m

, S
to

ck
ro

o
m

, and M
aterial H

andlers an
d

 o
th

er sim
ilar 

p
o

s
i
t
i
o

n
s
.
"
 

,.' '.' 

8. O
th

er 
O

ffice, S
tation and S

tore D
ep

artm
en

t em
ployes 

such as: 
M

ail an
d

 B
aggagerpom

 em
ployes; S

tatio
n

 H
elpers; T

ele­
phone 

S
w

itch
b

o
ard

 
O

pera'tors; O
ffice".S

tation 
and W

arehouse 
W

atchm
en 

w
ith

o
u

t 
p

o
liceau

th
o

ritY
i(ex

cep
t 

those 
covered 

by 
o

th
er· agreem

ents): 
Janitors, 

M
atrons,'S

crubbers 
and 

C
leaners 

(except those covered by ot~er agreem
ents); W

arehouse F
o

rem
en

; 
S

to
re D

ep
artm

en
t F

orem
en; C

rane O
perators; S

tatio
n

 an
d

 P
lat· 

form
 em

ployes. 
':

.
!
;
'!

!
;
"
:
 

" 
. 

2 
. ,rb):" 

i<',"-i::, 
.\',. : 

' . 
.:.;,::/; 

• e 



.. ~
.
 

e t; 
~
 
~
 

~
 

~
 

~
 o 

D
. T

h
e foregoing listing d(J(!s n

o
t restrict inclusion vvithin the 

scope o
f this ag

reem
en

t an
y

 positions cov/ncd by th
e a!Jreem

f'nts 
su

p
ersed

ed
,b

y
 this agreem

ent, n
o

r shall the listing be co
n

stru
ed

 to 
require 

th
e tran

sfer o
f w

o
rk

 n
o

w
 being p

erfo
rm

ed
 b

y
 ernpl()y/~s 

n
o

t 
covered 

b
y

 this 
A

g
reem

en
t 

to 
em

p
lo

y
es 

covered 
lJy 

this 
A

g
reem

en
t. A

n o
fficer o

r em
p

lo
y

e n
o

t subject to this A
qreem

ent 
m

ay p
erfo

rm
 an

y
 covered w

o
rk

 w
hich is incidental to

 his regular 
d

u
ties. 

E
. N

o
th

w
ith

stan
d

in
g

 th
e foregoing list o

f positions, these rules 
d

o
 n

o
t ap

p
ly

 to
: 

1. 
Individuals 

to
 w

h
o

m
 am

o
u

n
ts o

f less th
an

 o
n

e h
u

n
d

red
 

dollars 
($100.001 

p
er m

o
n

th
 are 

paid 
for 

special 
service w

hich 
o

n
ly

 tak
es a p

o
rtio

n
 o

f their tim
e fro

m
 o

u
tsid

e em
p

lo
y

m
en

t o
r 

business; 

2
: P

ositions in hotels, restau
ran

ts an
d

 eating houses; 

3
. P

ositions o
th

er than clerical o
r office force o

n
 coal an

d
 

o
re d

o
ck

s, elevators, piers, w
harves o

r o
th

er w
aterfro

n
t facilities; 

4
. D

raftsm
en

, blueprinters, tracers an
d

 in
cu

m
b

en
ts o

r o
tlw

r 
p

o
sitio

n
s requiring professional, civil o

r m
echanical engineer skill 

o
r train

in
g

; 

5
. P

ositions o
ccu

p
ied

 b
y

 em
p

lo
y

es n
o

t rep
resen

ted
 hy the 

B
ro

th
erh

o
o

d
 o

f 
R

ailw
ay an

d
 A

irline C
lerks p

rio
r to

 th
e date o

f 
co

n
su

m
m

atio
n

 o
f th

e B
urlington N

o
rth

ern
 m

erger. 

F
. 

1. 
In 

instances w
here jurisdictiolw

l disputes arise under the 
circu

m
stan

ces set fo
rth

 
in 

item
s 

(a) 
an

d
 

(b) 
below

, th
e C

arrier 
m

ay
 su

sp
en

d
 th

e ap
p

licatio
n

 o
f these 

rules to
 th

e specific posi· 
tio

n
s involved pending a d

eterm
in

atio
n

 o
f th

e respective craft or 
class 

an
d

/o
r 

a 
d

eterm
in

atio
n

 
o

r 
certificatio

n
 

o
f rep

resen
tatio

n
 

rights 
is 

m
ade. 

I (
, an

 
individual 

em
p

lo
y

e 
rep

resen
ted

 
by 

the 
B

ro
th

erh
o

o
d

 
o

f 
R

ailw
ay 

an
d

 
A

irline C
lerks 

is 
assigned 

to
 per· 

form
 

th
e w

o
rk

 
o

f an involved p
o

sitio
n

 pending a d
eterm

in
atio

n
 

o
f craft o

r class o
r certification, his h

o
u

rs of service an
d

 w
orking 

co
n

d
itio

n
s w

ill be governed by these rules. 

(a) W
hen positions listed above are also included w

ithin 
th

e sco
p

e o
f an

 agreem
ent d

ated
 p

rio
r to

 Ju
n

e 3
0

, 1
9

6
8

 
to

 
w

h
ich

 so
m

e o
th

er o
rg

an
izatio

n
 is 

a 
p

arty
 anq such 

p
o

sitio
n

s 'are' lo
cated

 at a 
p

o
in

t co
m

m
o

n
 to

 m
ore than 

o
n

e o
f th

e individual co
m

p
o

n
en

t lines o
f th

e B
urlington 

N
o

rth
ern

 m
erger, an

d
 

_-: / 

(bl W
hen p

o
sitio

n
s listed above also are included w

ithin 
th

e scope o
f an

 ag
reem

en
t d

ated
 prior to

 Ju
n

e 30, 1
9

6
8

 

3 

to
 w

h
ich

 som
e o

th
er organization is p

arty
 (

llId
 su

ch
 /,osi­

tio
n

s are 
local to

 th
e indivudual C

O
lllponent line o

f till! 
B

urlin!Jton 
N

orthern m
ergf'Jr 

w
hN

!! 
such p

o
sitio

m
 W

/!fI! 
in

clu
d

ed
 w

ithin the scope o
f ~

u
c
h
 othf'Jr a[Jrl!efll(!nt. 

G
. T

R
A

IN
 

O
R

D
E

R
, 

C
O

M
M

U
N

IC
A

T
IO

N
S

 
A

N
D

 
u

r'JE
 

U
P 

P
R

O
V

IS
IO

N
S

. 

1. C
hanges in 

thn m
eth

o
d

 o
f perform

ing th
e w

o
rk

 covel",1 
by this ag

reem
en

t, including the handling o
f train ordl)rs o

r com
­

m
u

n
icatio

n
s o

f reco
rd

, shall n
o

t o
p

erate to
 rem

ove th
e w

or k frolll 
coverage o

f this agreem
ent.' 

2. N
o 

em
p

lo
y

e 
o

th
er 

than 
covered 

by 
this sch

ed
u

le an
d

 
train 

dispatchers 
w

ill 
be 

p
erm

itted
 

to
 

handle 
train 

o
rd

ers 
at 

telegraph 
or 

telep
h

o
n

e 
offices 

w
here 

an 
o

p
erato

r is 
em

p
lo

y
ed

 
an

d
 

is 
available, o

r can be p
ro

m
p

tly
 located, ex

cep
t in an

 C~ller­
gency, in w

hich case the T
elegrapher w

ill he n
o

tified
 an

d
 w

ill Ill! 
paid for a call. (S

ee M
ediation A

greem
ent A

-5461: 

(M
E

D
IA

T
IO

N
 A

G
R

E
E

M
E

N
T

 A
-546) 

(al A
t 

p
o

in
ts 

w
here 

T
elegraphers 

are 
em

p
lo

y
ed

, 
train 

d
isp

atch
ers w

ill 
n

o
t be required n

o
r p

erm
itted

 to
 trans­

m
it train

 orders or handle block b
y

 
telep

h
o

n
e o

r tele­
graph d

irect to train an
d

 engine service em
p

lo
y

es e:(cl!P
t 

in em
erg

en
cy

; n
o

r w
ill train an

d
 engine service em

p
lo

y
es 

be 
req

u
ired

 
or 

perm
itted to. call d

isp
atch

er o
r a 

T
ele­

g
rap

h
er at a'nother station for th

e p
u

rp
o

se o
f taking train 

o
rd

ers o
r to

 block ~rains ex
cep

t in em
ergency. 

(b) A
t p

o
in

ts w
her,e 

there 
is n

o
 T

elegrapher elj,ployr:d, 
train an

d
 engine service em

ployes w
ill 

n
o

t he req!Iired 
n

o
r p

erm
itted

 to
 block trains; and, o

th
er 

th
an

 as 
pro­

vided for 
in R

ule 5
4

 o
f 'form

er C
B

&
Q

 C
o

n
d

u
cto

rs' an
d

 
T

rain
m

en
's schedules, w

ill n
o

t be required o
r p

erm
itted

 
to

 co
p

y
 train

 order,S ex
cep

t in em
ergency. 

(c) It is furtl1C
r u

n
d

ersto
o

d
 arid

 agreed th
at: 

(i) t~lephone ~onvers'atio;;::;about w
o

rk
, an

d
 

'~', 
,
:
,
 

_
,'. 

',',i. 
.: .:''!!I"t'~~':;'":~'-'-''' :.,).;': .. , 

(ii) 
telep

h
o

n
e 'coiiversation~about-probable 

arriving 

tim
e o

f t~ains, a~d 
,:~:fb_; 

X~.',· 
' , . ' 

(iii) 
at 

Junction points 'and spur tracks w
here,T

ele-
. 

graphers are n
o

t n
o

w
em

p
lo

'y
ed

,ielep
h

o
n

e che~kon 
o

v
erd

u
e trains will n

o
t b~,'construedas a violation o

f 
this agreem

ent. 
,': 

3
. In 

th
e absence o

f an em
ergency, train 10cation'ii~elJPs 

. 
' 

'~ .. 
4 

, . \ ~~' 

o 

~
 

.. ;1, /, 



, ~
 

~
 

.
~
 

·1 ~
 

~
 

) 

issued 
to

 m
aintenance m

o
to

r tar o
p

erato
rs at 

poinis w
here 

no 
T

elegraphers are em
p

lo
y

ed
 o

r w
here th

e T
elegrapher is n

o
t avail­

ahle at th
e tim

e th
e lineup is to

 be issued, w
ill he secured hy the 

m
ain

ten
an

ce em
p

lo
y

e fro
m

 th
e ncarest o

n
<

lu
ty

 T
elegrapher w

ith 
co

m
p

an
y

 telep
h

o
n

e o
r o

th
er au

th
o

rized
 m

eans o
f in

stan
t com

­
m

u
n

icatio
n

. 

4_ W
hen 

em
ployes n

o
t covered 

by this agreem
ent are re­

quired to
 handle train orders at a location w

here em
ployes cov­

ered b
y

 this agreem
ent are n

o
t o

n
 d

u
ty

 any p
o

rtio
n

 o
f th

e day o
r 

night, th
e senior T

elegrapher w
orking at th

e nearest location to 
th

e p
o

in
t w

here th
e train o

rd
cr is handled shall be notified an

d
 

allow
ed a tw

o
-h

o
u

r call at th
e m

inim
um

 T
elegraphers' rate appli­

cable o
n

 th
e seniority d

istrict for each occurrence_ 

5_ S
ee A

p
p

en
d

ix
 

M
 for handling o

f train orders an
d

 com
­

m
u

n
icatio

n
s o

n
 F

risco R
egion_ 

N
O

T
E

: 
E

m
ergency as used in this rule is d

efin
ed

 as follow
s: 

S
to

rm
s, fogs, casualties, accidents; o

b
stru

ctio
n

s caused b
y

 w
recks, 

w
ashouts, high w

ater, slides and snow
 blockades; unusual delay 

d
u

e to
 failure o

f fixed signal to clear; unusual delay to trains d
u

e 
to

 
h

o
t boxes, en

g
in

e' o
r o

th
er eq

u
ip

m
en

t failures, and break-in­
tw

os, 
o

r o
th

er u
n

fo
reseen

 situations w
here life o

r p
ro

p
erty

 m
ay 

be 
in 

jeo
p

ard
y

, 
requiring im

m
ediate atten

tio
n

, w
hich co

u
ld

 n
o

t 
have been an

ticip
ated

 w
h

en
 train w

as at previous telegraph office 
an

d
 w

hich w
o

u
ld

 result in serious delay to
 trains. 

R
ule 2_ 

N
O

N
-D

IS
C

R
IM

IN
A

T
IO

N
 

A
. T

he parties to
 this agreem

ent pledge th
at there w

ill b
e no 

discrim
ination against an

y
 em

p
lo

y
e because o

f race, color, creed, 
national origin o

r sex. T
his obligation to n

o
t discrim

inate in em
­

p
lo

y
m

en
t includes, b

u
t is 

n
o

t lim
ited to

 placem
ent, upgrading, 

transfer, d
em

o
tio

n
, rates o

f p
a
y

o
r o

th
er form

s o
f co

m
p

en
satio

n
, 

selection 
fo

r 
training 

including 
apprenticeship, 

lay-off 
o

r 
ter­

m
in

atio
n

. 

B_ T
h

e use 
o

f such w
ords as "h

e", "h
is" an

d
 "h

im
", as 

they 
ap

p
ear in su

ch
 agreem

ents, are n
o

t in
ten

d
ed

 to
 restrict th

e appli­
catio

n
 o

f th
e agreem

ents o
r a particular rule to

 a particular sex 
b

u
t are used solely for th

e purpose o
f gram

m
atical convenience 

an
d

 clarity. 

R
ule 3

. 
E

X
C

E
P

T
IO

N
S

 
." / 

C
lerical 

p
o

sitio
n

sa-;'d
 

in
cu

m
b

en
ts 

th
ereo

f 
in 

th
e 

foliri'w
ing 

d
ep

artm
en

ts"are su
b

ject o
n

ly
 to

 th
e application o

f R
ules 1, 2

,3
, 

4-C
, 15, 6

8
 an

d
 78: 

5 

~
 

',,-, 
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A
P

P
E

N
D

IX
 G

·1 

M
U

L
T

IP
L

E
 S

T
A

T
IO

N
S

 A
G

R
E

E
M

E
N

T
 

W
hen a change involving th

e abolishm
ent o

f regular assign· 
m

ents is 
to

 be m
ade, w

hich contem
plates em

ployes w
ill 

be 
reo 

quired to
 w

ork at m
ore th

an
 o

n
e office an

d
/o

r statio
n

, at least 
n

in
ety

 
d

ay
s' w

ritten
 

notice 
shall 

be 
given 

to
 th

e G
eneral and 

L
ocal C

hairm
en involved. 

If an
 em

ploye vacates th
e position before th

e expiration of 
th

e 9
0

 days, and such m
ove requires a change in residence, the 

"em
p

lo
y

e" w
ill 

be en
titled

 to
 applicable m

oving an
d

 real estate 
benefits. T

h
e position m

ay be abolished after vacated by regular 
em

p
lo

y
e; o

r filled from
 th

e extra board o
r rebulletined, if needed 

o
n

 an interim
 basis. 

: .. ' A
P

P
E

N
D

IX
 G

·2 
"'''. 

P
A

T
T

E
R

N
 A

G
R

E
E

M
E

N
T

 F
O

R
 

D
U

A
L

lZ
A

,T
IO

N
 A

N
D

/O
R

 T
R

IP
L

IZ
A

T
IO

N
 

M
E

M
O

R
A

N
D

U
M

 O
F

 A
G

R
E

E
M

E
N

T
 

B
etw

een 
B

U
R

L
IN

G
T

O
N

 N
O

R
T

H
E

R
N

 IN
C

. 
an

d
 its E

m
ployes R

epresented b
y

 th
e 

B
R

O
T

H
E

R
H

O
O

D
 O

F
 R

A
IL

W
A

Y
, A

IR
L

IN
E

 A
N

D
 S

T
E

A
M

S
H

IP
 

C
L

E
R

K
S

, F
R

E
IG

H
T

 H
A

N
D

L
E

R
S

, E
X

P
R

E
S

S
 A

N
D

 
S

T
A

T
IO

N
 E

M
P

L
O

Y
E
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W
ith respect to

 th
e consolidation o

f agency positions, com
· 

""'""-
m

only referred to
 as dualization an

d
/o

r triplization, 

, 
IT

 IS A
G

R
E

E
D

 T
H

A
T

: 
/ 

1. 
E

ffective o
n

 o
r after 

, if agency 
>

 
;
/
 

positions at 
arid 

. 
, are 

consolidated, th
e consolidated agency position w

ill be protected 
by o

n
e o

f th
e incum

bents o
f th

e involved positions. In th
e event 

9
9

 

' .. ': 

th
at 

the 
senior 

regularly 
assigned 

em
ploye does n

o
t 

desire to
 

retain th
e consolidatlld 

position, an
d

/o
r the n

ex
t senior if m

ore 
th

an
' tw

o
 

regularly 
'assigned 

em
ployes 

are 
involved, 

th
en

' th
e 

junior regularly assigned e
m
p
l
~
y
e
 involved w

ill be assigned th
ere· 

to
. F

ailure o
f th

e senior em
ployes to

 retain the positions, w
ill n

o
t 

prejudice the participation in paragraph 5 below
. 

: 2. 
If 

th
e 

o
ccu

p
an

t of 
th

e cons~lidated 
position uses his 

private 
autom

obile, 
he 

w
ill 

be 
paid 

a 
per'm

ile allow
ance co

n
· 

sistent w
ith co

m
p

an
y

 policy as 
provided in 

R
ule 4

4
, for actual 

m
iles traveled 

in th
e perform

ance o
f his duties; such travel tim

e 
to

 be during th
e assigned w

orking hours. In th
e event he is unable 

to
 reach 

an aw
ay

·fro
rn

·h
o

m
estatio

n
 o

r stations o
n

 an
y

 day d
u

e 
to

 
conditions 

b
ey

o
n

d
 his control, or, is unable to

 m
aintain his 

schedule because o
f business. requirem

ents at any statio
n

, th
ere 

w
ill be no criticism

, discipline o
r loss o

f pay sustained. If unable 
to

 return to
 headquarters o

n
 any d

ay
, actual necessary expense 

for m
eal and lodging Vii!1 be allow

ed. 

3
. 

A
u

to
m

atic 
heating 

facilities -w
ill 

be 
provided 

in 
th

e 
offices o

f th
e consolidated statjons. , 

4
. 

T
he basic rate o

f pay for ~ach dualized position shall be 
fifteen cents per h

o
u

r above th
e higher. basic rate o

f either o
f th

e 
tw

o
 single :stations involvecj; lh

e basic rate o
f pay for each trip

· 
lized 

position 
shall 

be 
tw

enly·five. cents 
per 

h
o

u
r above th

e
 

highest 
basic 

rate 
of, 'any o

f thethree;:single stations. involved. 
~uch ,!dj~sfed ~ates slJaJ' apply"~nl.y during the> period suchposi,' 
tlo

n
 contlO

4es 10 a dualized o
r tflphzed s

ta
tu

s
.,,'· 

.i" 
..... 

... 
'I 

: 
Z

 . 
.
'
,
.
 

\1 
:'>

.. 
:.~ .. ~\.~~!j".:;" 

',~.;'.,'. 
':' 

,.. ~ .. ~',...;Y; '"
,"

 

5. 
(~l 

A
n

y
 em

ploye req~ired tottcirisfer to
 a n

ew
 p

o
in

t o
f,. 

em
p

lo
y

m
en

t as a 
result of th

e changes ~
m
a
d
e
 herein. w

ill b
e en

· 
titled 

to
 

th
e 

m
oving 

and real 
estate:, benefits o

f 
th

e S
chedule 

A
greem

ent 'O
f P

rotective A
greem

ent applicable to
 h

im
.' 

. 
. 

.!, 
(bi' 

If th
e seni~~ em

pibve o
r em

ployes regularly assigned 
to

 
th

e stations involved 
in 

th'~ consolidation d
o

 n
o

t retain th
e 

consplidaieJ:1 
P

osition,' each shall 
be subject to

 th
e m

oving an
d

 
real' estate ; benefits 

o
f 

the 
S

chedule 
A

greem
ent o

r 
P

rotective 
A

grellm
en( applicable to

 him
; provided Jhere are n

o
 o

th
er p

o
sH

 
tions available to

 him
 w

ithin ;30 norm
al travel ro

u
te m

ilesfro
m

'i 
his 

residel'!ce; 
an

d
 

provided th
at th

e new w
o

rk
 location i$~"not; 

closer to
 th

e em
ploye's place of residenee';T

heem
pJoye assigned, 

under paragraph 1 above shall 'n
o

t be.~lJtitJed)o such be~efitsf 
under this;'agreem

ent; and theemployes,"~as$igned o
n

 an int~ri~ " 
b

asis'to
 

fill 
any o

f th
e affected positions vacated p

rio
rte; the:, 

• 

. "':'-',; 

.
~
£
.
 

' 
"'£'.l", 

, 
-~;:;. 

effective 
chite o

f th
e consolidation w

ilL
 b

e"p
laced

o
n

 the extra 
boar~ !JP0'J th

e expiration o
f such interlrilservice. If bullet.ined •. 

. 
.'" 

., .•. ,. 
"
'0

0
 ·,~l~f 

~,,;c~B.,,=,c 



I
'·
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~:..~:¢~ 
....;....------------.=

--_
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-_
._

-----_
 ... _._-

e C'<'\ 

~
 

~
 

.
~
 

,t ~
 

«
)
 

ct 
o 

\. slich interim
 positions w

ill bl,'advlntiscd w
ith a suitable n

o
tatio

n
 

to
 identify their 

nature and 
the fact that benefits o

f this agree­
m

en
t are n

o
t applicable th

ereto
. 

T
his 

agreem
ent 

docs 
n

o
t 

m
odify 

or in 
any 

m
anner affect 

S
chedule 

rules o
r the P

rotective A
greem

ents, ex
cep

t as 
specifi­

cally provided herein. 

D
ated at S

t. P
aul, M

innesota, this _
_

 day of 
,1980. 

F
or: B

R
O

T
H

E
R

H
O

O
D

 O
F

 
R

A
IL

W
A

Y
, A

IR
L

IN
E

 A
N

D
 

S
T

E
A

M
S

H
IP

 C
L

E
R

K
S

 

G
eneral C

hairm
an 

V
ice G

eneral C
hairm

an 
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.. ' 

V
ice G

eneral C
hairm

an 

F
or: B

U
R

L
IN

G
T

O
N

 
N

O
R

T
H

E
R

N
 IN

C
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A
ssistant to V

ice P
resid

en
t­

L
abor R

elations 

A
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E
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G
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E
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N
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A
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E
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N
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O
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B
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G
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N
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H
A

R
G

E
 

M
E

M
O

R
A

N
D

U
M

 O
F

 A
G

R
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E
M

E
N
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betw
een 

. B
U

R
L

IN
G

T
O

N
 N

O
R

T
H

E
R

N
 IN

C
. 

•. arielits E
m

ployes R
epresented b

y
 the 

B
R

O
T

H
E

R
H

O
O

D
 O

F
 R

A
IL

W
A

Y
, A

IR
L

IN
E

 A
N

D
 S

T
E

A
M

S
H

IP
 

C
L

E
R

K
S

, F
R

E
IG

H
T

 H
A

N
D

L
E

R
S

, E
X

P
R

E
S

S
 A

N
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S

T
 A

T
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N
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M
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L
O

Y
E
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W
ith 

respect 
to

 
the 

consolidation 
o

f 
a n

u
m

b
er o

t agency 
positions w

ith a T
raveling o

r M
obile A

gent in charg.EY
,' 

, 
.
,
' 

' 
..-. 
,
/
 

IT
 IS A

G
R

E
E

D
 T

H
A

T
: 

1. 
E

ffective o
n

 o
r after 

, if agency 
positions at ' 

and 
, are 

consolidated w
ith

 a T
raveling o

r M
obile 

A
gent in' charge, head­

Q
uartered a

t 
, there shall be 

a 
full-tim

e ,em
ploye covered 

by th
e scope o

f th
e B

ro
th

erh
o

o
d

 

101 

\. 

o
f R

ailw
ay an

d
 A

irline C
lerks W

orki"g A
!Jreem

ent at the statio
n

 
designated as 

headquarters in addition to the M
ohile A

gent p
ro

· 
vided for herein. 

. 

2. 
T

h
e m

obile a~cncy positiofl w
ill be p

ro
tected

 h
y

 onl! o
f 

th
e in

cu
m

b
en

ts o
f the involved positions. 

In the event ,that Ihl) 
senior regularly assigned em

ploye andlor th
e n

ex
t m

o
st sellior in 

tu
rn

 docs n
o

t desire to retain the m
obile agency position, then 

th
e junior regularly assigned em

ploye involved in th
e consolida­

tio
n

 w
ill 

be assigned thereto. F
ailure o

f th
e senior em

ployes to. 
retain th

e position w
ill n

at prejudice their participation in para· 
graph 6 below

. 
. 

3. 
,. S

uitable 
equipm

ent 
for 

highw
ay 

tran
sp

o
rtatio

n
 in 

th
e 

form
 of 

a 
m

obile 
office equipped w

ith tw
o-w

ay radio and air 
conditioning 

w
ill 

be furnished 
b

y
 th

e C
arrier for 

the T
raveling 

A
gent 

lo
g

eth
er 

wit~ 
credit 

card 
,to cover cost o

f m
ain

ten
an

ce 
and o

p
e
ra

tio
n

.' 
' 

4
. ' 

In 
the event the T

rav
elin

g
f\g

en
t is unable to

 reach th
e 

aw
ay

-tram
-h

o
m

e stations o
n

 any d
ay

 d
u

e to
 co

n
d

itio
n

s b
ey

o
n

d
 

his conH
ol, o

r is unable to
 fl\ainta!n his schedule because o

f busi; 
Jiess 

requirem
ents at any 

l~catioJl.:served, there w
ill b

e n
o

 criti, 
d

sm
, discipline o

r loss o
f pay sustained. T

ravel tim
e required oli 

co
m

p
an

y
 business sllall 

b
eco

n
sid

e'red
 as w

orking tim
e, H

e shall 
b

e 
rein11lursed 

for 
/l1eal 

~;'d".lodging 
e>!pense 

incurr"ed 
w

here 
necessary w

hile aw
ay from

 headciUarters.~' ·
.
J
i
-

:1>
 

.... ;"
-
;.. 

t, 
;
:
 

':
:
 .... :t;,::'.;"'.,! ... · 

'. 
'~'j},..~<._ 

.~~ 

5
: 

T
he basic ratli o

f pay fo
r. th

e T
raveling A

gent p
o

sitio
n

" 
w

ill 
be fifty cents ($.50) ,p

e
r h()u'r above th

e h
ig

h
estb

asicrate " 
o

f any o
f the single stations in"olved. T

he basic rate~of pay ot 
the heaR

quarters position referred to
 i.,·p

arag
rap

h
lab

o
v

p
. w

iil. 
b

e tw
enty-five cents' ($

.2
5

) per'hotir>
above ,its curre{!t9asic rate .• 

S
u

cr acjj\.lsted ratess/lall' ap
p

l'i'9
,n

!y
d

u
;jn

g
 th

e periq'q_,such p~$I .. : " 
tio

n
s c()~tinue in a m

obile aQen!=V'an~ he~dquarters stat!-'s> 
i.,t:;.', 

, 
"
,h

,. 
;.;" 

,'; 
1 ,~. ;,:;;:~.:Q,;::-;;,;,,",-::;;.,.; 

, ",.'.. 
>

 
.>:.::<.~, 

• 
,,''(:~'<''.''~ 

6
.
~
d
a
)
 

A
ny em

ploye reqli~re(Uot~ansfer to
 a ~I?w PO

lO
t c;>f,. 

em
ployrifent as a result o

f. the~chiulge$c;'madehereiriwill b
e
e
n

:' 
titled 

to
'th

e
 

m
oving an

d
reafA

istate:b
en

efits;o
f the~Schedulc 

A
greem

ent o
r P

rotective A
greem

.eri'tapplicable' tohim:.;;,:~!;:, 
" 

' 
.:, 

" 
•• ' 

, ' 
~ ~ 

,.~.,~., 
:;j.: '.. 

'. 
. 

.
.
' 

',..; ,,' 
, 

-.' 
" 

, ,,' 
,': ":: 

,
,
'
 

, 

, : (b
) 

If the senior em
ploY

e' o
r em

'plO
yesregularlV

 assigned 
to

 
th

e $iations involved ill'tl1e;cpnsolidation d
o

 n
o

t retain 
th

e 
consolidated 

position, 'they'''shaU
'be su

b
ject to

 th
e'm

o
v

in
g

 an
d

 
real 

estate 
benefits 

o
f 

th
e, ,S

chedule 'A
greem

ent :or,-I'rotective 
A

greem
ent applicable'to h

in
fp

ro
v

id
ec!th

ere is n
o

 othrir position 
available 

to
 

them
 

w
ithin tllin~<J:30). norm

al trav
elr(,u

te' m
iles 

from
 his 

residence, Pf~vided,!,~?~:~ver; .that the n~~~~orkloca~ 

, ····,~.;t; 
.iI' 

o 

o 



it.;;.;;~~ 
i!>( 

o ~
 

~
 

~
 

! ~
 

~
 

o 

tio
n

 is 
n

o
t closer to

 th
e em

&
loye's place of resicience; it 

heillU
 

th
e further 

in
ten

t th
at 

th
e em

p
lo

y
e assigned unoer pilrilgraph 

1 
above shall n

o
t b

e en
titled

 to
 such benefits provided under this 

agreem
ent, an

d
 th

at em
ployes assigned o

n
 an

 interim
 basis to

 fill 
any o

f th
e affected positions vacated prior to th

e effective d
ate 

o
f th

e consolidation w
ill b

e placed o
n

 th
e ex

tra board u
p

o
n

 th
e 

ex
p

iratio
n

 
o

f such 
interim

 
service. 

If 
bulletined, 

such 
interim

 
positions w

ill 
b

e advertised w
ith a suitable n

o
tatio

n
 to identify 

their n
atu

re and .the fact th
at benefits o

f this agreem
ent are n

o
t 

applicable th
ereto

. 

T
his agreem:en~ 

does 
n

o
t 

m
o

d
ify

 
o

r in 
an

y
 m

anner affect 
S

chedule rules,or th
e P

rotective A
greem

ents o
f _

_
_

_
_

_
 _ 

ex
cep

t as specifically provided herein, 

D
ated

 at S
t. P

aul, M
innesota, this 

d
ay

 o
f 

, 1980. 
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G
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V
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V
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A
ssistant to

 V
ice P

resid
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t­
L
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C
E

N
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R
A

L
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E
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G
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~
C
;
Y
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E
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V
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M
E

M
O

R
'A

N
D

U
M
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G
R

E
E

M
E

N
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Betw~e~'::~;'ii;/': 

B
U

R
L

IN
G

T
O

N
 N

O
R

T
H

E
R

r-n
N

C
. 

an
d

 its E
m

ployes' R
ep

ri;ien
ted

b
y

 th
e 

" 

;'J'," 

B
R

O
T

H
E

R
H

O
O

D
 O

f R
A

IL
W

A
X

':A
IR

L
IN

E
 A

N
D

 S
T

E
A

M
S

H
IP

 
C

L
E

R
K

S
, F

R
E

IG
H

T
'H

A
N

D
L

E
R

S
, E

X
P

R
E

S
S

 A
N

D
 

5T
 A

 T
.lO

N
 E

M
P

L
O

Y
E

S
 ; 

, 
, 

. 
)
.
"
 

,." 

.S
hould 

th
e 

C
arrier ~,ecttC?)Z~stablish, 

C
entralized 

A
g<!I1cy 

S
ervIce h.eadquartered at 

" 
"",' " 

" 
, 

' to
, 

p
erfo

rm
 

th
e 

statio., 'serv
ice' req

\jlrem
en

ts:p
resen

tly
' bci~g 

per· 

fo
rm

ed
'at 

,'! 
';i}<~~~j~.;~t~~fj~1,....~~t\4, 

<
:; 

an
d

 such C
entralized A

gency S
er,V

lce,:iesul!e9rln th
e ab

o
lish

m
en

t 
o

f th
e existing positions an

d
req

U
irestlle?estab

lish
m

en
t'o

f ad
d

i· 
tional 

positions at .the 
H

eadquaH
iirs P

o
in

t;Jh
e additional p

o
sj·' 

tions shall b
e filled in the follciw,i~g m

a
n

n
e
r:"

 
.
,
'
,
'
 

,. 
(a) 

If any o
f th'e' additional positions is th

at o
f T

raveling 
Agent-Telcg~apher(s), i,tw

ill b
e filled by o

n
e o

f th
e regu­

larly assigned 
in

cu
m

b
eritso

f th
e abolished positions in 

seniority order. S
h

o
u

ld
'th

e 
senior qualified, 

regularly 
lIssigned 

em
ploye(s) not 

desire 
th

e 
traveling 

p
o

sitio
n

, 
th

en
 

the junior regu'larly assigned incum
bent(s) o

f th
e 

abolished positions w
ill be assigned th

ereto
., 

' 

(b) 
Necessary~qu<;p::n~';t' fo

r. trarisport~tio~' 
o

f 
th

e 
T

raveling 
A

gent·T
elegrapher 

w
in

 be 
furnished 

b
y

 
th

e 
C

a
rrie

r; how
ever, if lh

e T
raveling A

gent·T
elegrapher has 

an
 autom

obilE
; w

/1
iF

litleis w
illing to

 use an
d

 th
e C

arrier 
authorizes him

 to
\lse:said

 au
to

m
o

b
ile, h

e w
ill b

e paid a 
per'm

ile allowance.~orisistent w
ith

 co
m

p
an

y
 policy. as 

provided in ~ule ,41~~f~reach,n!I,requiredto trav~lin 
carrying o

u
t h!~as~~h2;~nt. ;:,::':;i~,i~;\ , ~'<::.;;>'f1L ' ' io;' 

Ic) 
In th

e event tti~:,rraveJing A
gent-T

elegrapher is un-
, 

'
"
,
 

&
,' 

.' 
' 

'
.
.
'
 

IIble to reacll awaY::{r~:m·hon:le statio
n

s o
n

 an
y

 d
ay

 serv-
ice 

is 
required duiJ.~i6'conditions 

b
ey

o
n

d
 his co

n
tro

l, 
fhcre w

ill be 
pocf!U

clS
m

, 'di$cipline or,lo$~:'9f paY
:$U

$' 
tained. ! rav~! 'tlrn~1e,~uire~ 0

",\ co~panY',"~,\:,',sil.less, shall ' 
b

e consldere~ as w
orking tlm

e;'H
e shall b

e reIm
bursed 

fo
r m

eal an~ lodging expenses incurred w
h

ile,aw
ay

fro
lll 

hcadquarters;.:~ ,';;ttij>< 
' 

, 
,. 

"': .:..~-t ~-'.n:~:L.: 

#,:~';~':~~'~r : 

o 

~
 



.. ~
 

• ~
 
~
 

~
 

'J: ~
 
~
 

~
 

• 

II. 

III. 

(d) 
T

h
e 

basic 
rate 

lof 
pay 

for 
T

raveling 
A

gent·T
ele· 

grapher 
w

ill 
be $

.5
0

 per h
o

u
r above the highest basic 

rate o
f any. o

f the single stations he is required to service 
exclusive of his headquarters point. 
(e) 

T
h

e b~sic rate o
f pay for the positions, established at 

th
e headq'uarters point w

ill be consistent w
ith the rates 

o
f pay for the positions in effect at all o

th
er centralized 

agencies o
n

 th
e carrier. 

Posiiio~s Jtttle
 headquarters p

o
in

t w
ill be filled by regu­

larly assigned incum
bents o

f th
e abolished positions in 

seniority 
order. S

hould 
th

e 
senior 

qualified, 
regularly 

assigned 
em

ploye(s) 
n

o
t 

desire 
any 

of such 
positions, 

th
en

 
th

e junior regularly assigned 
incum

bent(s) o
f the 

abolished p~sitions w
ill be assigned thereto. 

(a) 
A

ny em
ploye required to transfer to a new

 point o
f 

em
p

lo
y

m
en

t as a result o
f the changes m

ade herein w
ill 

be entitled to
 the m

oving and real estate benefits o
f the 

S
chedule A

greem
ent o

r P
rotective A

greem
ent applicable 

to
 him

, subject to the provisions contained therein. 

(b) 
In th

e event additional positions are established, as 
set forth in A

rticles 
I and II above, and th

e senior em
­

ploye(s) regularly assigned to o
n

e o
f the positions to be 

abolished does 
n

o
t elect 

to
 

fill 
a 

C
entralized A

gency 
position, he shall 

be subject to
 th

e m
oving and real es­

state benefits o
f the S

chedule A
greem

ent or P
rotective 

A
greem

ent applicable to
 him

, provided there is n
o

 o
th

er 
position available to

 him
 w

ithin 3
0

 norm
al travel route 

m
iles 

fro
m

' his 
residence, 

provided, 
how

ever, th
at the 

new
 w

ork location is n
o

t closer to
 th

e em
ploye's place 

o
f residence •. · . 

(c) 
E

m
ployes assigned on an interim

 basis to fill any o
f 

th
e affected positions vacated prior to

 th
e effective date 

o
f th

e centralization w
ill be placed o

n
 the extra board at 

th
e expiration o

f such interim
 service. If bulletined, such 

interim
 positions w

ill 
be advertised w

ith suitable nota· 
tio

n
 to

 identify their nature and th
e fact th

at the bene· 
fits o

f this agreem
ent are n

o
t applicable thereto . 

T
his 

ag
reem

en
t'd

o
es 

n
o

t 
m

odify 
o

r in 
any m

anner affect 
S

chedule 
rules 

o
r' th

e. P
rotective 

A
greem

ent, except as.,(pecifi. 
cally provided herein.>

 
. 

/ 

Minril!~nt:. 
this 

d
ay
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F
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R
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E
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H
O

O
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 O
F 

R
A

IL
W

A
Y

, A
IR

L
IN

E
 A

N
D

 
S

T
E

A
M

S
H

IP
 C

LE
R

K
S

 

G
eneral C

hairm
an 

V
ice G

eneral C
hairm

an 

V
ice G

eneral C
hairm

an 

F
or: B

U
R

L
IN

G
T

O
N

 . 
N

O
R

T
H

E
R

N
 IN

C
. 

A
ssistant 'to V

ice P
resid

en
t­

L
abor R

elations 

:j:'~' , 

o 
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cl 

c 

.' 

null! 5
. 

S
E

N
IO

ltlT
Y

 D
IS

ln
r'C

l S 
T

h
e 

follow
illfl 

sen
io

rity
 

distl ir:ts 
are 

11I!II!hy 
l'$t;)hli~llf'd 

ill 
w

h
ich

 em
p

lo
y

es co
v

ered
 h

y
 S

I!lliolily 
lO~tf!IS Illay p.xl'rcisl! IIII!ir 

sen
io

rity
. S

en
io

rity
 d

istricts estab
lish

ed
 h

ereb
y

 shall b
e c()lItillu'!d 

unless alld u
n

til ch
an

g
ed

 b
y

 m
u

tu
al aqrel!l1lp.nt blH

w
ep.1I thp. 

111.111-

agelllent an
d

 tile G
en'eral C

h
airm

an
. 

1. W
E

S
T

E
R

f,:n
S

E
N

IO
R

IT
Y

 
D

IS
T

R
IC

T
: 

W
estw

ard
 

fro
m

 
b

u
t 

n
o

t 
in

clu
d

in
g

 B
ainville; an

d
 

fro III an
d

 
in

clu
d

in
q

 
H

es­
p

er an
d

 liv
in

g
sto

n
. 

2. 
N

O
R

T
H

E
R

N
 S

E
N

IO
H

IT
Y

 D
IS

T
R

IC
T

: A
sh

lan
d

, W
iscoll' 

sin;, S
t. C

ro
ix

, T
o

w
er an

d
 S

io
u

x
 

C
ity

 w
estw

ard
 

to
 an

d
 in· 

clu
d

in
g

 O
p

h
eim

, B
ainville an

d
 to

 b
u

t n
o

t in
clu

d
in

g
 H

esper 
an

d
 liv

in
g

sto
n

; an
d

 ex
clu

d
in

g
 S

t. P
aul G

en
eral O

ffices. 

3
. S

T
. P

A
U

L
 G

E
N

E
R

A
L

 O
F

F
IC

E
S

. 

4
. C

E
N

T
R

A
L

 S
E

N
IO

R
IT

Y
 D

IS
T

R
IC

T
: W

estw
ald

 
frO

I11 thl) 
M

issouri 
R

iver, 
Io

w
a-N

eb
rask

a an
d

 
Iow

a-M
issouri bordl!rs, 

in
clu

d
in

g
 tlH

f C
&

S
 

R
ailro

ad
, to

 b
u

t n
o

t in
clu

d
in

g
 H

U
lltley 

an
d

 
F

ro
m

b
erg

; an
d

 
in

clu
d

in
g

 C
ouncil B

luffs, P
acific 

J
U

IIC
' 

tio
n

, an
d

 th
e line fro

m
 O

m
ah

a to
 M

ile P
o

st 6
4

.6
3

 w
est o

f 
S

t. Jo
sep

h
, M

issouri 
alld 

th
e S

avanlla S
k

id
m

o
le am

i W
I)st 

b
o

ra S
p

u
r T

rack
s, b

u
t ex

clu
d

in
g

 A
tch

iso
n

 an
d

 L
eav

ellw
o

rth
. 

5
. 

N
O

R
T

H
E

A
S

T
E

R
N

 
S

E
N

IO
R

IT
Y

 
D

IS
T

R
IC

T
: 

C
hica!1o, 

in
clu

d
in

g
 th

e C
h

icag
o

 
R

enional 
O

ffices, 
northw

<
lrd to

 b
u

t 
n

o
t 

in
clu

d
in

g
 S

t. 
C

roix 
T

o
w

er, so
u

th
w

ard
 

to
 

b
u

t n
o

t 
in­

clu
d

in
g

 
W

est" 
A

lto
n

, 
M

issouri 
an

d
 

E
ast 

A
lto

n
, 

IIlillois, 
so

u
th

w
ard

 
to

"C
en

tralia, 
Illinois 

alld 
P

ad
u

cah
, 

K
f'lItucky, 

w
estw

ard
 
to

 ,M
issouri 

R
iver, 

Io
w

a-N
eb

rask
a an

d
 10w

a·M
is· 

so
u

ri 
b

o
rd

ers; 
b

u
t 

n
o

t 
in

clu
d

in
g

 
B

elvidere, 
M

issouri 
an

d
 

H
illsdale, 

K
ansas, 

ex
clu

d
in

g
 

C
o

u
n

cil 
B

luffs 
an

d
 

P
acific 

Ju
n

ctio
n

; a
n

d
 in

clu
d

in
g

 A
tch

iso
n

 an
d

 L
eav

en
w

o
rth

. 

6
. 

F
R

IS
C

O
 

S
E

N
IO

R
IT

Y
 

D
IS

T
R

IC
T

: 
S

t. 
L

ouis, 
M

issouri, 
in

clu
d

in
g

 
the~;former 

S
t. 

L
ouis 

G
en

erJI 
O

ffice 
B

uildin!J, 
n

o
rth

w
ard

tc)'lin
d

 in
clu

d
in

g
 W

est A
lto

n
, M

issouri an
d

 E
ast 

A
lto

n
, 

Illinois;'::and th
e en

tire fo
n

n
er S

. L
.--S

 .. F
. (including 

th
e S

p
rin

g
field

, R
eg

io
n

 O
ffice B

uilding) am
i O

.A
.&

P
. R

ail· 
ro

ad
s, ex

clu
d

in
g

 o
n

ly
 K

ansas C
ity

 T
l'llllinal. 

N
O

T
E

 
1

: T
h

cf()reg
o

in
g

 sen
io

rity
 d

istricts w
ill b

e establislw
d 

o
n

 th
e d

ate o
f th

e C
O

ilSU
lllllliltion 

o
f th

e 
nl'!rger an

d
 ell,Jlo

y
es 

w
h

o
se n

am
es ap

p
ear o

n
 p

re-ex
istin

g
 sen

io
rity

 ro
stN

s w
ilt-acquire 

sen
io

rity
 in

 th
e n

ew
'd

istricts !.isled ilbov!!. 
. 

/
' 

A
 sc'parat~ sr.ilio

fity
ro

sler shall b
e m

ain
tailled

 for r.ach ·sr.nior-
ity

 d
istrict. 

.';}: 
;.'-/:, 

7 

llw
 
"
"
ille

S
 o

f "II 1'l1IploY
I!s whohil;~(: a se"io

rily
 d .. lt) (1IIchlt!· 

inti 
Ih

m
c lIot 

rl'lI11larly assi!lnnd in th.e cralt o
r cl,,%

 Ir.prr~sr.lltl'd 
h

y
 till! O

rfJ'lIli/alioll) 
011 

Ihr: elaW
 O

f:S:J)IlSL
JIlllll;Jtioll 01 thr. 1lI 1!I'I':1 

Shilll Ire p
laced

 011 stich n
ew

 sen
io

rity
!p

stel ~ a~, 10110'_'.'5: 
' 

t 
.
:
'.

\
 ~'4;>:!.., !;.~ 

~ .. ,' 
_ 

(a) T
ill! n

am
e 

o
f each em

p
lo

y
e sh

aH
b

e placer! an
d

 d
o

v
etai"!d

 
. 

in 
sen

io
rity

 
o

rd
er 

o
n

 
th

at, neiJ.rostl}~;i")I ... h
ich

 
illcl\/(":$ his 

fo
rm

er 
sen

io
rity

 d
istrict: W

h
en

:'o
n

ly
 p

art 01 a prc-c'(istinf) 
sen

io
rity

 d
istrict is includedil1~;newsfmior-'ity elistrict:hnd 

th
e rem

ain
d

er is in
clu

d
ed

 in
o

n
e
;o

r m
o

re o
th

er nl)W
 5

cn
io

r' 
ity

 d
istricts, ep

lp
lo

y
es shalf b

rp
la

c
I)d

o
n

 th
at 

np.w
 roS

,tN
 

w
h

ich
 

in
clu

d
es th

e lo
catio

n
 w

h
ere th

e in
d

iv
id

u
al clllljl.)\,C

 
w

as 
last em

p
lo

y
ed

 
in th

e craft' o
r class rep

rescn
ted

 b
y

'th
e
 

O
r!laniZ

alio'l b
elo

re ,th
e d

ate .. o
,i,th

e co
n

su
m

m
atio

ll o
f th

e 
m

elg
er. 

(h) !=ach em
p

lo
y

e 
shall retain

 th
e ea;'licst sfm

iority ci:Jrc h
e h

eld
 

im
m

ed
iately

 
b

efo
re th

e d
ate of th

e co
n

su
m

m
;Jlio

ll o
C

,th
e 

Illerger o
n

 an
y

 
ro

ster 
in 

th
e 

territo
ry

 . in
clu

d
ed

 in his r:w
w

 
sen

io
rity

 
d

istrict, 
w

h
ich

 
d

ate 
shall 

b
e tran

sferred
 

to
 -;m

d 
d

o
v

etailed
 

o
n

 
th

e 
p

ro
p

er new
. sen

io
rity

 
ro

ster. 
II 

tw
o

'.o
r 

ril0re em
p

lo
y

es have 
th

e sam
e sen

io
rity

 o
n

 th
e n

ew
 rq

ster 
liS follow

s: 
", 

Ii) 
If 

sllch 
em

p
lo

y
es 

cam
e 

fro
m

 
th

e sam
e p

re-ex
istin

g
 

sen
io

rity
 

roster, 
their 

relative 
stan

d
in

g
 

as 
betw

'eell 
each

 o
th

er shall 
rem

ain tt'le sam
e o

n
 th

e n
ew

 ro
ster. 

(ii) 
If 

su
c
h

 'em
p

lo
y

es 
c
a
m

e
lro

m
 

d
ifferen

t 
p

re·ex
i5

tin
'l 

, 
sen

io
rity

 
rosters, theirposition~' s'hall 

b
e d

eten
n

illc;/ 
b

y
 

th
eir 

attain
ed

 
ag

cs,,:ih
e 

o
ld

est 
em

p
lo

y
e 

b;?ill'l' 
p

laced
 first. 

';':t::}> 
"" 

,',):;l' 
(iii) 

If p
lacem

en
t still can

n
o

t tic detririllined u
;ld

er (W
an

d
 

(ii) ab
o

v
e, th

e tied sen
io

rity
 d

ates w
ill b

e det~rminr:d 
b

y
 d

raw
in

g
 lots~ 

" 
'
;
;
'
,
~
 

. 
. "" 

. 
.!~ 

'N
O

T
E

 2: A
n

 em
p

lo
y

e: w
h

o
se sen

io
rity

 d
ate is translerr~lland 

clo~etailed 
p

u
rsu

an
t to

 this R
ule 5

,w
ill n

a
t b

e d
ep

riv
ed

 o
f 'such 

o
tl)er sen

io
rity

 as h
e m

ay
 h

o
ld

 o
n

 an
o

th
er r,oster n

o
t invol\'ctl in 

th
q

 sam
e d

o
v

etailin
g

. 
-
:
:
~
 

: :'7;';t:'; 
, 

~" 
. 

~<:: ,-tr 

N
O

T
E

 
3

: 
W

ith 
resp

ect 
to

 em
p

lo
y

es w
o

rk
in

g
 in 

th~ B
illin

g
s' 

L
alllcl 

!l1r.tropolitan m
ea, 'w

hich area"shall in
clu

d
e th

e a'rlia:to, 
b

u
t n

o
t 

in
clu

d
in

g
 th

e east sw
itch

 o
lU

v
in

g
sto

n
, o

n
 th

e
 datr."i/ll' 

rnediatelY
 

precedillQ
' 

the 
effectiv

e, (Iat~ 
01 

this A
g

rec/lllm
t,fth

e 
follow

in,g w
ill g

o
v

ern
: : 

"
.
:
 \':/~ 

" " 
. 

,:<
,'( 

tal 
T

h
o

se holdin'~ scn
io

rity
 o

n
 th

c'N
:o

rth
crn

 S
eniC

llity 
~ 

': 
" 

;" 
,;,\F

 

8 ",:'~~~r~ 
. "~<;~;)"' .. 
. ,' .7~",··~" , 

~
 

o 



" 
y 

v ~
 
~
 

~
 

.! ~ '-S
) 

~
 

~
 

v 

in 
accordance 

w
ith 

the N
O

T
E

 appended to A
rticle 

II 
o

f 
th

e C
lerks' 

M
erger A

greem
ent dated 

N
ovem

ber 
17, 1967 

w
ill 

retain their seniority on th
at N

orthern S
eniority D

is· 
trict, 

(b) T
hose holding seniority o

n
 th

e W
estern S

eniority D
istrict 

in 
accordance 

w
ith 

the N
O

T
E

 
appended to

 A
rticle 

II 
o

f 
th

e C
lerks' M

erger A
greem

ent dated 
N

ovem
ber 17, 1967 

w
ill retain their seniority on th

at W
estern S

eniority D
istrict. 

(c) 
F

orm
er T

C
U

 em
ployes holding seniority on W

estern 
D

is· 
trict N

o
.4

, pursuant to
 R

ule 4 o
f th

e form
er T

C
U

 W
orking 

A
greem

ent, 
w

orking 
in 

the 
B

iliings·L
aurel 

m
etropolitan 

area, on th
e date im

m
ediately preceding the effective date 

o
f this A

greem
ent w

ill 
have their seniority transferred to

 
and dovetailed w

ith th
e W

estern 
S

eniority D
istrict N

o
.1

, 
as established in accordance w

ith R
ule 5. 

(d) 
E

m
ployes subject to

 this N
O

T
E

 3 w
ill have co

m
m

o
n

 senior· 
ity to

 positions m
aintained in the B

iliings·L
aurel m

etropoli· 
tan

 area, w
hich area shall 

include the area to
, b

u
t n

o
t in· 

eluding th
e east sw

itch o
f L

ivingston. 

(e) 
N

ew
 em

ployes in th
e B

iliings·L
aurel m

etropolitan area w
ill 

establish seniority in th
e N

orthern S
eniority D

istrict. 

(f) 
E

m
ployes holding seniority on S

eniority D
istrict N

o
.7

 o
f 

R
ule 3 

o
f th

e form
er F

risco W
orking A

greem
ent w

ill have 
their 

nam
es and 

seniority 
dates transferred to

 and dove· 
tailed w

ith those, o
n

 a S
eniority D

istrict nearest their w
o

rk
' 

location",:~A8~~, 
: 

.
.
 ",'-" 

R
ule 6, 

S
E

N
IO

R
IT

Y
 R

O
S

T
E

R
S

 
A

. S
eniority rosters o

f all 
em

ployes in each seniority district 
w

ill be revised an
d

 posted in agreed upon places accessible to
 the 

em
ployes affected during 

th
e 

m
onth o

f January o
f each year. 

S
eniority dates credited to

 em
ployes upon th

e first roster upon 
w

hich their nam
e appears w

ill be open for protest as to
 correct· 

ness o
f such date for',a period o

f sixty (60) calendar days from
 

th
e date o

f posting,alld upon proof o
f error being show

n b
y

 such 
em

ploye o
r his representative, such error w

ill be at once correct· 
ed. If no protest i,s presented w

ithin sixty (60) calendar days, th
e 

seniority d
ate as so, first show

n w
ill thereafter be deem

ed to
 have 

been accepted, an(~():changes w
ill 

therea'fter be m
ade jn

 such 
seniority d

ate o
n

 future rosters, except th
at any evidellt-errors in 

revision o
r reissue o

f
 such roster w

ill be corrected to-the basis o
f 

th
e last correctly issued roster. 

9 

• • 

R
ule 17. 

M
O

R
E

 T
H

A
N

 O
N

E
 V

A
C

A
N

C
Y

 
W

hen 
m

ore 
than one vacancy or new

 position exists at the 
sam

e tim
e, em

ployes shall have the right to
 bid o

n
 'any o

r all o
f 

such 
positions; stating preference. (N

othing in this"rule shall be 
construed 

to 
prevent em

ployes 'bidding 
on 

all 
bulletined posi· 

tions, irrespective o
f w

hether th
e position sought is o

f the sam
e, 

greater, o
r lesser rem

uneration.) 

R
ule 18. 

F
O

R
C

E
S

 R
E

D
U

C
E

D
, P

O
S

IT
IO

N
S

 A
B

O
L

IS
H

E
D

 
A

. W
hen 

forces 
are 

reduced 
o

r positions abolished, n
o

t less 
tran

 
five 

(5) 
w

orking days advance notice, in 
w

riting. shall 
be 

given to the incum
bent, except t~at: 

(1) N
o notice shall be required under em

ergency conditions 
such 

as 
flood. 

snow
storm

, hurricane, tornado. earthquake, fire 
or labor dispute other th

an
' as' covered b

y
 paragraoh (2) below

, 
provided th

at such conditions result in suspension o
f a C

arrier's 
operations in 

w
hole or in

 part.' It is understood and agread th
at 

such force reductions ,w
ill be confined solely to

 those w
ork loca· 

tions 
directly 

affected 
by any 

suspension 
o

f operations. 
It 

is 
further 

und,erstood 
and 

agreed, ,'that 
110tw

ithstan<;ling 'th
e 

fore· 
going, any elllP

lo
y

ew
h

o
 is affected b

y
 an em

ergency; force reo 
duction an

d
 reports 

for 
w

ork 
for 

his 
position w

ith
o

u
t having 

peen 
previously 

notified, not "toreport,i~hall 
recei ... e,~\four (4) 

!lours' pay at the applicable rate fo
r his position. If an,em

ploye 
w

orks any portion o
f the daY

fl'(w
ill b~' paid in accordance w

ith
, 

existing rules. ,
'
"
 

,;,:!' 
'
<

'
 

~r 
• 

, 
• 

• 
'"

 
'~,.. 

"
\
"
"
 

j 
.~~~:. 

,:'. 
f 

(2) N
o 

notice 
shall 

be 
required 

w
here 

a 
suspension .0

1
, it 

C
arrier's operati'ons i~' whole,or~;n: part. is due to

 "iI : labor disptite 
betw

een said C
arrier ard

 anyofjt$:em
ployes./:,', 

·;:.)t~f~;v..~ .• (.'~t'~. 
~ 

I
,
 

' 
. 

.
' 

~.;~, ~.:;-~,iL11~tr~P'~·::~ :: .. :;ft, : 
.~~: ~~," ","; -l~\'!~.f~~\;:r?Y. 

,'1; :~,t;*'t",,:",' 
" 

B
. Incum

bents 
o

f 'regular"posltlons;'Clnd~employes"dlsplaced 
w

ill. w
ithin fifteen (15) calendar days, designate in w

riting w
hich 

junior em
ploye 

they desire C
 to.:displaceor, at, their\;'option>

Jile 
w

ritten reques~ to be placed q9i~"e extra' H
st,or. W,e) w.ritt~rl',~e~ , 

q~est to
 displace a ju

n
io

r e
m
p
l
g
V
e
l
l
P
o
q
a
n
y
t
e
m
p
9
t
a
r
y
~
o
r
 $h~rt." 

vacancy under ~ule~ 9, or,,12J~,f;.~h, per,i()d of~ustlJ£!JlP,or,r'i;pr,. 
short vacancy 'l(A

 
Junlor,enm,gy~,.;th~s.;displjJc~d}r::wII!j.bll, Jcon~' 

sidl!re~ as th
e incu~bFntof t~~:~P.~~jt!~~~,U?,;.t(f~r~l!:i~Iu'~ini{t,~e;;:, 

last shift w
orkecj P

rior to
 actlJ,atphy,slcatdl$pla.cert1lln~ frQ

m
s1,Iclti; 

posi tion.) A
fter' cornpletion,' iJt~i~iTIpOi'arv; ili;ig~rn~l:!j:e)np!oYks;', 

Shllll. w
ithin te

r (10) 
calendar\~,ciYS;designate in ",vriting w

hich,' 
junior em

ploye' they '~esire' t~l~~isplace'or; 
C

 at' their,oPt~on,' file 
w

ritten 
request' 

~o 
be 

placed ,p
rj the ,extra 

list 
or:fiIei w

rittell 
re9uest to di~place II junior em

ploye o
n

 any tempo'rarv)aca'lCy~ 

. . 
· · i, :.~;~l~~ik:"'~i~:~~¥.li;?~1' 



'.' 

~
 
~
 

~
 

~
 

c:'C) 

~
 

: 

, 
bulletined 

as 
such 

under 
R

ule 
9

.' N
otices o

f abolition o
f posi, 

tions and disposition o
f incum

bents thereon w
ill 

be furnished to
 

th
e D

ivision C
hairm

an and L
ocal C

hairm
an. E

m
ployes failing to

 
co

m
p

ly
 w

ith this rule' w
ill 

autom
atically revert to

 th
e 'extra list 

at th
e im

m
ediate office, station o

r store from
 w

hich displaced. 

C
. 

E
m

ployes exercising displacem
ent rights w

ill be allow
ed to

 
d

o
 so w

ith
o

u
t regard to

 th
e period o

f rest, provided they d
o

 n
o

t 
w

o
rk

 m
o

re th
an

 o
n

e (1) shift in any calendar d
ay

. If such senior· 
ity is exercised in 

less th
an

 sixteen 
(1

6
) 

hours under 
this rule, 

hours o
f service in excess o

f eight (8
) hours in tw

en
ty

·fo
u

r (2
4

) 
h

o
u

r period shall n
o

t be considered overtim
e under the provisions 

o
f R

ule 36. E
m

ployes exercising displacem
ent rights m

ust notify 
p

ro
p

er officer so arrangem
ents can be m

ade to
 n

o
tify

 em
ployes 

to
 be displaced before th

ey
 go o

ff d
u

ty
. 

R
ule 19. 

G
IV

IN
G

 U
P R

E
G

U
L

A
R

 A
S

S
IG

N
M

E
N

T
S

 
A

. W
hen 'th

e duties 6
f any position are so 

changed th
at the 

o
ccu

p
an

t can
n

o
t satisfactorily perform

 them
, an

d
 under certain 

ex
ten

u
atin

g
circu

m
stan

ces, such as sickness o
r disability, o

r o
th

er 
co

n
d

itio
n

s b
ey

o
n

d
 their control, m

aking it im
possible for th

em
 to 

co
n

tin
u

e longer in service o
n

 their assigned positions. em
ployes 

w
ill 

be allow
ed to

 give u
p

 their regularly assigned posi tions and 
revert 

to
 

th
e 

ex
tra 

list, 
provided 

each 
such 

case 
is 

m
utually 

agreed to
 in 

w
riting by: ~he proper supervising o

fficer and L
ocal 

C
hairm

an. In 
such event, an em

ploye w
ill 

lose all 
rights to

 th
e 

position given up, w
hich w

ill th
en

 be bulletined as a p
erm

an
en

t 
vacancy u

n
d

er th
e provisions,of R

ule 9. 

8
. U

nless so agreed to
, em

ployes can
n

o
t give u

p
 o

r disqualify 
them

selves fo
r assignm

ents to
 w

hich they hold bulletin rights o
n

 
th

eir seniority district and still retain their seniority d
ate, o

th
er 

th
an

 
as 

specifically 
provided 

in 
the 

various 
agreem

ent 
rules 

covering p
ro

m
o

tio
n

, displacem
ent o

r abolishm
ent o

f positions. 
, 

);::-,',:~ 
R

ule 2
0

. 
F

IL
IN

G
 A

P
P

L
IC

A
T

IO
N

S
­

O
T

H
E

R
 S

E
N

IO
R

IT
Y

 D
IS

T
R

IC
T

S
 

A
. E

m
ployes', filing' :~6plications 

for 
positions 

bulletined 
on 

o
th

er districts o
r rosters, shall, if 

they 
possess sufficient fitness 

and 
ability, 

be given preference o
n

 a seniority basis over non· 
em

ployes 
an

d
/o

r 
em

ployes 
n

o
t 

covered 
b

y
 

this 
A

greem
ent. 

8
. Employ~s volun;t~~li9 

transferring 
w

ith
o

u
t their, positi,O

'ns 
fro

m
 o

n
e senioritY

,district.;to an
o

th
er w

ill 
acquire seniority on 

district 
to

 
w

h
ich

, transferred, as' o
f d

ate 
o

f 
transfer, 

and 
w

ill 
retain 

an
d

 
co

n
tin

u
e 'to

'accu
m

u
late seniority 

o
n

 
district 

from
 

. 
},.,ril~,i;~~· 

~
 

• 

• 
• 

.'"
-''' !,,'~.' 

~
 

<
', 

'
'
;
;
 

w
hich 

transferred. 
In 

th
e event such em

'ployes ~r'e"di~iur'bcd o
n

 
acco

u
n

t 
of 

force 
reduction, o

r the exercise o
f seniority 

ri!lhts, 
th

ey
 

m
ust j!xhaust their rights'in th

e ,new
 seniority' d

istrict o
n

 
the 

roster 
em

ployed 
before b

ein
g

 p
erm

itted
 to

 displace ju
n

io
r 

em
ployes 

in 
the hO

fne seniority district. H
ow

ever, ,an em
p

lo
y

e 
w

ill 
n

o
t 

be 
required to

 exercise seniority o
n

a
' p

o
sitio

n
' in 

th
e 

district to
 w

hich last transferred, w
hich pays a less~rra~e th

an
 th

e 
rate 

applicable 
to

 
his 

form
er:'position 

in 
his 

"o
rn

e seniority 
district. 

In 
th

e event they ret4(,fl;,to th
e h

o
m

e $e9iori~y d
istrict, 

they 
lose 

all 
seniority 

inthe.}j'lew
 seniority dis.trict. 

E
m

ploY
lls 

w
ill n

o
t acquire seniority in m

ore than tw
o

 (2
) seniority districts, 

nam
ely, 

th
e 

hom
e 

seniority"(j1strict an
d

 
th

e seniority 
district 

to
 

w
hich 

last 
transferred. 

E
m

ployes 
m

ay 
bid 

o
n

 
b

u
lletin

ed
 

pO
Sitions in th

e hom
e, d

istrictatan
y

 tim
e. 

:' ~~.~;\\< 
R

ule 2
1
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T

R
A

N
S

F
E

R
 O

F
 P

O
S

IT
IO

N
S

.B
F

T
W

E
E

N
 , 

S
E

N
IO

R
IT

Y
 D

IS
T

R
IC

T
S
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.-.. "':...';.;,. -;.',". 
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~
!
:
 ... 

E
m

ployes 
m

ay 
fo!low

 
th'eir'positions w

hen, sam
e, are 

trans· 
ferred ,fro

m
 

o
n

e seniority district 
to

 an
o

th
er. T

he in
cu

m
b

en
ts 

shall 
have p

rio
r rights to

 the;l'ositions to
 b

e transferriid, if th
ey

 
elect 

to
 

accom
pany Jam

e. Those 
electing n

o
t 

to
: follow

 
their 

position m
ay exercise their 'seniority rights as'p

er' Rule~'18 an
d

 
tt'!e;r 

positions w
ill 

be bulletined, first, 
in 

th
e seniority district 

from
 w

hich th
ey

 are io be tran
sferred

, an
d

 if necessary, second. 
in 

th
e 

seniority district 
to

 
w

hich 
th

ey
 

are 
to 

be 
transferred. 

S
eniority o

f em
ployes transferred unde{ such circum

stances shall 
be transferred to

 th
e new

 seniority district. 

R
ule 2

2
. CONSO~IO~TIONS}~~OR~EARRANGEMENT 

O
F

 
, 

F
O

R
C

E
S

' 
·e:1;;~;', 

';N
. 

" ,',i~;;}>~ 
. W

hen 
tw

o
 ,or 

m
ore 

offices::';" 
th

e
sa

m
e
S

e
n

io
ritv

 
D

istrict 
are consolidated, o

r an office is' divided. o
r w

hen a~ny change n
o

t 
provided 

for In this rule ism
ad

e.in
 S

eniority D
istricts, the exer· 

cise o
f seniority w

ill 
pe am

inge"dby m
u

tu
al agreem

ent betw
een 

th
e M

anagem
ent and G

eneral C
hairm

an 'of 
.
L

 -
n

_
:. • ..:' __ L 

-
-
.
.
I
'
~
~
'
 

'.;:: 
~. 

,::: 
',J ~ .. ,~:-~~~;;~;::\;~~~~::; 

R
ule 2

3
. 

V
O

L
U

N
T

A
R

Y
 

,"',',--,.",-. 
" e

,. 

>
'A

. E
m

ployes'shall b
e
: 

absence 
w

h
en

 'th
ey

' can 
cases involving sicknes(c 
to' em

ployes m
ay

 betian~I"if'::~C.'::~~ 
/11e;'t.< E

x
cep

t as 
,', 

, 
c
e
P

th
, cases o.t 

,. ~:~~ :L\~t{;·:::,: 
~~< 

.: 
_ 

~
1
"
 

c~.,' 

, I 

J 



---

o 

, 
~
 , 

,>
 

R
 

~
 

t)) 

~
 

~
 

e 

S
ectio

n
 1

. 

A
P

P
'E

N
D

IX
 A

 

P
R

O
T

E
C

T
IV

E
 A

G
R

E
E

M
E

N
T

 

A
R

T
IC

L
E

 I -
P

R
O

T
E

C
T

E
D

 E
M

P
L

O
Y

E
S

 

(a) 
A

ll 
em

p
lo

y
es subject to 

th
e W

orking A
greem

ent dilled 
M

ay 6, 1980, w
h

o
are in th

e service o
f th

e C
arrier o

n
 th

e effective 
d

ate 
o

f 
this 

A
g

reem
en

t, 
o

r 
w

h
o

 
are 

so 
em

p
lo

y
ed

 
su

b
seq

u
en

t 
th

ereto
 w

ill 
b

eco
n

1
e"P

ro
tected

 E
m

p
lo

y
es" subject to

 th
e term

s 
of this A

g
reem

en
t as follow

s: 

(1) 
E

ffective w
ith

 th
e d

ate o
f this A

greem
ent for em

ployes 
w

h
o

 have th
ree (3) o

r m
o

re years o
f continllolls service 

o
n

 th
at d

ate. 

(2
) 

E
ffective w

ith 
th

e d
ate th

e em
p

lo
y

e acquires th
ree (3) 

yeafs o
f .continuous service for em

p
lo

y
es w

ith
 less thO

lI 
th,ree (3),;y,~ars o

f service o
n

 th
e d

ate o
f this A

greem
ent. 

. ::~'~.t'. ·:'~1;~';;:"·)·J.: .:', 
'.~ 

(3
) 

Effec~ivl((ijIViVl;Jhe, d
ate th

e em
p

lo
y

e acquires four 
(4

) 
years o

(c
o

n
tin

u
o

u
s service for em

ployes hired follow
· 

ing th
e effective d

ate o
f this A

greem
ent. 

(b) 
Prot~cted' em

p
lo

y
es w

ill 
be co

n
tin

u
ed

 in 
co

m
p

en
sated

 
service w

ith
 th

e C
arrier an

d
 w

ill n
o

t b
e placed in a w

orse p
o

sitio
n

 
w

ith 
respect 

to
. co

m
p

en
satio

n
 

as 
hereafter provided until such 

tim
e as th

ey
 leave th

e 'service o
f th

e C
arrier b

y
 natural attritio

n
. 

(c) •. A
ll empl~yes !o

( th
e C

arrier w
h

o
 have an em

p
lo

y
m

en
t 

relationshiponO
th'e;le,ffective d

ate o
f their 

p
ro

tectio
n

 w
h

o
 w

ere 
o

n
 

leave o
f .absence,dincluding sickness). w

h
o

 occupied official 
positions o

r w
er'e in a fully ex

cep
ted

 statu
s, shall b

e term
ed

 "P
ro

· 
tected

 
E

m
p

lo
y

es" as' o
f th

e d
ate o

f term
in

atio
n

 o
f leave o

f abo 
sence o

r d
ate o

f retu
rn

 fro
m

 official p
o

sitio
n

 o
r ex

cep
ted

 stiltus; 
and shall, su

b
seq

u
en

t to
 .th

at date, b
e co

n
tin

u
ed

 in co
m

p
en

sated
 

service w
ith

 th
e C

iifric'r as hereinafter provided until such tim
e as 

th
ey

 leave th
e service o

f th
e C

arrier b
y

 natural attritio
n

. 

(dl 
F

o
r th

e p'urpose o
f this 

A
greem

ent, 
th

e term
 "n

atu
ral 

attritio
n

" 
is d

efin
ed

 to
 m

ean
 a P

ro
tected

 
E

m
ploye leaving 

the 
service b

y
 reason .of"retirem

ent, resignation, d
eath

, dischar!le for 
cau

se,o
r. d

ism
issal'fo

r 
noncom

pliance 
w

ith 
th

e 
term

s 
o

f 
the 

U
nion S

h
o

p
 A

greem
ent. ' 

/ 
--: 

S
ectio

n
 2. 

:
/
"
 

.:' 
~ 

In th
e event' o

f a decline in th
e C

arrier's business in excess o
f 

5%
 

in 
n

et niV
llO

ue 
to

n
 m

iles in 
an

y
 calendar m

o
n

th
 com

pared 

61 

" ,: -' ~: ~,'"" 

w
ith

 
the avera!)!! p

f 
the sam

e r.alelid,," Jllnntli lo
r thl! ",ec.!dil1'1 

l\V
O

 c;ir'r.ndar yr.ars, thl) nllillber o
f protect.!d CI1l"IIlY'!~. ('x

d
"d

ill'I 
{"O

S
I! 

w
h

m
e 

PH
lIp.ctive 

51atus 
hash~p.n 

slIspend.!d, 
I'Ii.llb'l 

II!.:' 

ill/G
Ill! 

to
 

thl! 
extl)nt said decline ex':eeds 5·;~. W

lu:n thr:iiliii',iw
r: 

pf 
p

ro
jected

 
em

ployes 
is 

reduced 'As' provilhid 
for 

harnjl;, 
Ih

.! 

junior 
p

ro
tected

 
em

ployes 
w

ill 
n
o
t
~
 be 

entitll)d 
to

 
proter.liI'.! 

11fm
efits. U

pon restoration o
f C

arrier's business, em
p

lo
y

es entitll'd 
to p

ro
tectiv

e b
en

efits under this A
gree'inentshall havp. stich rinhts 

restored in 
accordance w

ith th
e sam

e form
ula w

ith
in

 
15 c:J!cn· 

~ar days. 
' )},,~? .... 

, ,,"' 
~
e
c
t
i
o
n
 3. 

.
'
 1..::,' 

". 
" 

No~withstanqing 
o

th
er provisi~~~, o

f . this 
A

grccm
ent'1i th~ 

C
i\rrier shall have Jhe right to

 m
ak

e fo
rce red

u
ctio

n
s u

n
d

er P-11ll'r' 
gency 

co
n

d
itio

n
s such as 

flood, sno\vstorm
;' hurricanl)" tO

ll)ado, 
eartllllU

akc. 
fire 

p
r 

labor lJispute;,provided, th
at 

O
p

C
I alio

n
s am

 .' 
suspel"!qed in w

hole o
r in p

art and provided fu
rth

er th
at bp.l;nllse 

q
f sucll' em

ergencieS
 the w

q
rk

 w
hit.ll:"",ouldbe p

e
rfo

n
n

e
d

b
y

Jh
c
 
h

, 

Incum
bents 

o
f th

e positlonstobft:~~olisedor 'th
e w

o
rk

 ,\\+lich~;;-, 
w

oul.d 
be perforrT

led ~y " tb.e. ernpliy~}:jl)v~~yed in th~}8~i.e/e:'~c~~: 
cluctl0f!~ 

n
o

 longer e X
ists ~r IS ,~2t~1'~,Mor~~~:,When f'?tSC$'~laVC f~};~~~;;, 

been 
s() 

r? d
u

ced
 

"n
d

 th~~?"."f._.,\~! .. ;fp,: .g.s.. raJ!Q.n.{,~a,re.: restqr.p.}r;~cm.,":'." .• ~,':~~ 
ployes c[ltltled. to

. preservallort<if;l;!p.~lpYrt:"ent m
u

st be,rec.'lll.ed "';~':~ 
I-!pon t~e term

lnatl0f! o
f th~.e.mer~~!,!~y,;.rn:the.e\'ent tl)f.rC

!I(fler .. 
is 

req
u

ired
. to 

m
a
k
~
 

force, red
u

ctlQ
o

t because o
f th

e. 
em

ergency conditions, it 
to

n
 m

iles resulting'lherefrofll sh 
tatio

n
 Q

f a decline in the C
arrie 

visions o
f S

ection 2 o
f this A

rticle 
r 

-
'\"'i 

-.,-

A
R
T
I
C
~
E
 I
I
-
C
O
M
~
~
N
S
A
T
I
O
N
 

• 
<

-
'
 

S
ectio

n
 1. 

-: 
.~ 

(a) 
P

ro
tected

 E
m

ployes w
I; 

to th
e d

ate h
e b

ecam
e a P

rotecte_ 
m

inim
um

 
daily 

W
i\ge 

equivalent 
position to

 w
hich regplarly' i1ssig' 

an teed 
daily 

rate o
f pay shall. 

workday~ 
and 

holiqays f~lfJnif 
am

I. eacp 
em

p
lo

y
e f~all ,~~£eh'.l 

pay ,date, 
' 

.. , ,< 
N

O
T

E
: 

F
o

r the 
rates o

f p
ay

sh
all b

e 
IlH

:intflly! rate 
by twel~e (1 

'. 

,(
 

'" 

o . 'i:~ 

, :. ": ,,~ 

I 

',:' 



~
 

~
 
~
 

~
 

~
 

~
 

~
 ·r 

>
 

,
"
 , 

f' 
d

red
 six

ty
·o

n
e (2611. H

ourly rates of pay shall 
b

ll convertl!d in
to

 
daily 

rates 
b

y
 

rilultiplying 
th

e 
h

o
u

rly
 

r<lte 
by 

eight 
(8

). 
T

he 
daily 

rate o
f pay:. for an em

p
lo

y
e hold ill!) a r!)gular r!)licf 

a~siqn' 
m

!)nt shall 
he tl\l~'aVeii1~Je dnily 

ratc o
f till! p()~itions r!!lievl!d 

in 
such assignm

ent. T
h

e daily rate o
f pny for an cll1rloye hold in!) a 

guaranteed 
rotating 'ex

tra 
b

o
ard

 
position 

shall 
b

e 
the 

avcrag'l 
daily rate o

f th
e positions relieved in th

e ninety 
(9

0
) d

ay
 period 

last 
w

orked 
o

n
,ih

e
 

assignm
ent 

prior 
to

 becom
ing a P

rotected 
E

m
ploye. 

S
ectio

n
 2. 

(<'I) 
A

 P
rotecte(j' E

m
p

lo
y

e w
h

o
 nev!!r 

held 
11 

regular u;sign· 
m

en
t prior to

 th
e effective d

ate o
f his p

ro
tectio

n
 shall b

e !Juar· 
an

teed
 

b
y

 
th

e 
C

arrier 
an

 
average 

daily 
w
a
g
~
 

w
hich 

shall 
b

e 
equivalent to th

e average daily rate o
f all o

f th
e positions w

ork!!d 
in 

th
e last tw

elve: (12) 
m

o
n

th
s im

m
ediately pm

ceding th
e pro· 

tective d
ate. (If th

e average daily rate is less th
an

 th
e daily rate o

f 
th

e low
est rated

p
'o

sitio
n

 in 
th

e office o
r dep<

lrtm
ent in w

hich 
em

p
lo

y
ed

 "im
m

ediately 
follow

ing th
e d

ate o
f co

n
su

m
m

atio
n

 of 
th

e m
erger, 

th
e daily rate o

f such low
est rnted position sl1<111 b

e 
used as th

e m
in

im
u

m
 daily rate.) T

h
e average daily rate th

ereb
y

 
d

eterm
in

ed
 

shall 
b

e 
paid 

to
 

such 
P

ro
tected

 
E

m
ploye for 

thnt 
n

u
m

b
er o

f days In 
each sem

im
o

n
th

ly
 pay period w

hich is com
· 

p
u

ted
 as follow

s: 

(1) 
T

h
e 

average 
n

u
m

b
er 

o
f I.vorkdays 

in 
th

e sem
im

onthly 
pay period shall b

e d
eterm

in
ed

 by dividing b
y

 eight (8
) 

the 
total 

h
o

u
rs 

(straight·tim
e 

and 
overtim

e) 
p<lid 

for 
(n

o
t i!'lcluding sick 

pay) in th
e last tw

elve (1
2

) m
o

n
th

s 
in w

hich h
e p

erfo
rm

ed
 co

m
p

en
sated

 service im
m

ediately 
preceding h

is 
p

ro
tectiv

e 
d<lte; 

th
e n

u
m

b
er of w

orking 
days th

ereb
y

 d
eterm

in
ed

 w
ill b

e divided b
y

 tw
en

ty
·fo

u
r 

(24) 
and 

th
e q

u
o

tien
t shall 

be 
th

e average n
u

m
b

er o
f 

w
o

rk
d

ay
s in th

e sem
im

o
n

th
ly

 pay period. 

(2
1

.U
th

e
. P

ro
tected

 E
m

p
lo

y
e w

o
rk

ed
 less than tw

elve (12) 
, month$~,.prlC)r to

 his 
protective dnte, th

e co
m

p
u

tatio
n

s 
o

u
tlin

ed
tin

:p
arag

rap
h

 (a) 
(11 above w

ill b
e m

ad
e o

n
 th

e 
basis o

fn
u

,n
ller o

f m
o

n
th

s w
o

rk
ed

. 

(b) 
W

hen ; ~"'Pr6tected 
E

m
p

lo
y

e 
w

h
o

 
never 

held 
a 

regular 
assignm

ent is aw~rrJ~d a .regular assignm
ent, th

e daily y
r'm

o
n

th
ly

 
rate o

f such' assigl)n}ent w
ilh

b
eco

m
e his guarantee at1d co

m
p

u
ta· 

tio
n

s 
willbe/m§~~:~i3)er, I S

ectio
n

 
t (a) 

h
ereo

f 'fo-':--
future 

sem
i· 

m
o

n
th

ly
 p

ay
 perrc.;q~;'· i-" ' . 

. ,' -,. 
. "A'~·T~~~~.~>~ 

t' 
, 

;0
"
 

~
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.; 
~,), :.,.:..: 

,i. 
'r-

~~~?;.< 

~ection 3. 
. ~~t"~~5~tt~~~?"1 ,,' ., 

,
'.

 
(a) 

E
m

ployes returnipg from
 'official' p

o
sitio

n
s o

r fully elC
' 

c;:epted status, absence acco
u

n
t o

f sickn.ess ah
d

/o
r leave of.ahsence 

w
h

o
 have 

n
o

t estah
lish

ed
a guaranteed daily rate in accordance 

~"ith 
th

e foregoing shall bl! th
ereafter g

u
aran

teed
 th

e rate o
f th

e 
p

o
sitio

n
 o

ccu
p

ied
 u

p
o

n
 retu

rn
 to

 acti~e s
e
r
v

i
c
e
.
;
 

~ection 4. .
~
.
;
;
;
 .
,
 

i
'
 

In 
th

e 
event 

any 
P

rotected 
E

jnploye 
is 

receiving ~'high~~ 
g

u
aran

teed
 rate established u

n
d

er fo
rm

er F
risco R

ule 77 an
d

 th
e 

F
eb

ru
ary

 7, 
1965 A

greem
ent, su

ch
 higher rate shall b

e used for 
th

e p
u

rp
o

se o
f determ

ining his guarantee u
n

d
er this A

greem
ent. 

A
ll 

guaranteeC
l 

rates, how
ever established, shall 

be increased to
 

th
e ex

ten
t o

f su
b

seq
u

en
t general w

age increases. 

S
ection' 5. 

" 
';«' .' 

(al 
In 

th
e exercise o

f seniority. II 
P

ro
tected

 
E

m
ploye shall 

b
e ex

p
ected

 to
 occupy an

 ,available position in his horne zone, in· 
cluding 

any 
guaranteed ex

tra b
o

ar'd
p

o
sitio

n
s h

ead
q

u
artered

 in 

. )~. 

~~ ~ 

his h
o

m
e zo

n
e, rated equal to

 o
r in'excess o

f his daily g
u

a
ra

n
te

e
., 

If 
a 

P
ro

tected
 

E
m

ploye fails 
to

 exercise his 
seniority rights to

 
c' 

secure an available' position in his horne zo
n

e for w
h

ich
 h

e has th
e 

seniority an
d

 qualifications (or has been n
o

tified
 in w

riting th
at 

lie has th
e fitness and ability to

 becom
e qualified) w

hich carries 
a rate o

f p
ay

 exceeding tllf! rate cif pay o
f -the p

o
sitio

n
 h

e elects' 
to

 retain, he shall thereafter b
e treated

 as o
ccu

p
y

in
g

 th
e p

o
sitio

n
 

w
hich he elects to

 decline. " 
. 

' 
t. 

S
ectio

n
 6. 

(a).' T
h

e 
guaranteed 

rprn,m
u;';:,;earnings 

h
ereb

y
 

established 
shall 

n
o

t be reduced in any pay period ex
cep

t as otherw
ise pro­

v
id

ed
 in 

this 
agreem

ent, ~pd 
in 

the>, event an em
p

lo
y

e is absent 
th

e C
arrier m

ay
 d

ed
u

ct trpm
 thatl.pO

rtion o
f his guarantee d

u
e 

,!\lat 
pay 

period 
an

, a
m

o
u

r! 'e
q

u
a
l:to

th
e
 

pro 
rata am

o
u

n
t he 

w
o

u
ld

 have earn
ed

 o
n

 his position had he n
o

t b
een

 absent. 
~
:
 

~
'
.
 

! .. 

S
ectio

n
 7

. 
" 

. 
,.','" 

0':;". 
',', 

k, 
(ali 

T
im

e w
orked in excessoi~ight (8) hou~s per da~'or fi~e, 

'(5
) d

ay
s p

er w
eek shall 

b
q

p
aid

jc;'G
;jlt th

e rate o
f th

fp
o

sitio
n

;: 
w
o
r
k
e
~
 at o

v
ertim

e rates ill additio~,to th
e guaranteed rate o

r th
e 

lrate o
f th

e p
o

sitio
n

 w
orked; w

hichever .is g
reater;; 

, 
i. 

.' 
"
~
'
!
~
 ./ ';".':;~ ~"~~;;€;::' . 

".,1
 

1 A
R
T
I
~
L
E
 III -

H
O

rA
E Z

O
N

E
S 

~S~ctiO~ ~., 
: 
'
,
,
"
 

;)' 
(alo

T
h

e h
o

m
e zo~,of 

~ 
1._.. 

'. 
',~ 

'I. 
:
.
:
 

: 
' 

f.,: ,.t;,; 

l 
t 

.y
. 

~
 

'"1
 

e o 



• ~
 
~
 
~
 

~
 

~
 

• 

set forth in A
ttach

m
en

t 1 hereto o
r th

e territory w
ithin a th

irty
 

(30) 
m

ile 
radius. surrounding 

th
e 

em
ploye's 

railroad 
w

ork 
o

r 
assigned locatfon .. " 

. 

(b) 
A

 Proteci~d 
E

m
ploye w

ill 
n

o
t be considered as having 

changed his place o
f residence unless he obtains a regular position 

and 
m

oves 
his 'residence 

to
 

a 
location w

hich is outside of his 
hom

e zo
n

e an
d

 w
hich is 

in 
excess o

f th
irty

 (30) 
norm

al travel 
m

iles from
 his residence b

u
t w

hich is n
o

t closer to
 his residence 

th
an

 th
e area o

f his form
er w

ork o
r assigned location. T

he hom
e 

zones for P
rotected 

E
m

ployes changing their place of residence 
w

ill 
be their new

ly assigned 
railroad w

ork o
r assigned location. 

A
R

T
IC

L
E

 IV
 -

U
T

IL
IT

Y
 E

M
P

L
O

Y
E

S
 

S
ection 1. 

(a) 
A

 "U
tility

 E
m

p
lo

y
e" is an "E

x
tra P

rotected E
m

ploye" 
w

ho, th
ro

u
g

h
 th

e exercise o
f seniority, can

n
o

t hold a bulletined 
assignm

ent 
(either regular, 

relief, 
tem

p
o

rary
 o

r seasonal) 
in 

his 
hom

e zo
n

e for w
hich he is qualified o

r has th
e fitness and ability 

to
 b

eco
m

e qualified. 

(b) 
A

 U
tility E

m
p

lo
y

e m
ay be required, u

p
o

n
 receiving due 

notice in w
riting from

 th
e C

arrier, to
 tak

e an available regular reo 
lief, tem

p
o

rary
 or.seasonal position in his hom

e zone for w
hich 

he is qualified o
r has th

e fitness and ability to
 becom

e qualified. 
A

vailable regular o
r relief positions shall be offered to

 th
e U

tility 
E

m
ployes in seniority o

rd
er; how

ever, th
e requirem

ent to
 accept 

th
e position shall 

be in 
th

e reverse o
rd

er o
f seniority. A

 U
tility 

E
m

ploye 
w

h
o

 
refuses 

to
 

take 
an 

available 
r('qular, 

relief, 
tem

· 
porary 

o
r seasonal,. position 

in 
his 

hom
e zone for w

hich he is 
qualified o

r has th
e fitness and ability to

 becom
e qualified shall 

forfeit 
all 

o
f th

e benefits o
f this A

greem
ent com

m
encing w

ith 
th

e 
first 

day 
scheduled to

 w
ork th

e refused position and con­
tinuing until such tim

e as th
e refused position is discontinued, o

r 
unavailable to

 him
, o

r he secures an
o

th
er available position. 

(c) 
W

here th
e C

arrier has excess 
U

tility 
E

m
ployes it m

ay, 
in w

riting, request a U
tility E

m
ploye to

 tak
e an available regular 

o
r relief position fo

r w
hich he is qualified o

r has th
e fitness and 

ability 
to

 
becom

e;,qualified, 
in 

his 
seniority 

district w
hich 

is 
outside his hom

e zone; how
ever, 

such 
requests w

ill be m
ade to

 
U

tility E
m

ployes in th
e nearest zone w

here there is an excess o
f 

U
tility E

m
ployes, hi reverse o

rd
er o

f seniority. A
 U

tility j:h
,p

lo
y

e 
requested to

 accept a regulu>
or relief position f.oC

)'\Ihich 
he is 

qualified, o
r has th

e fitness and ability to
 becom

e qualified, in 

';;. 
65 

an
o

th
er zone in 

th
e seniority distri~t'must ex~rcise o

n
e ~f th

e 
follow

ing o
p

tio
n

s wi~hin tw
enty (20Lc,alehda'r',days:~~;, . 

(1) 
M

ake 
th

e 
transfer withalj\the'b:~'riefits co~iained 

in 
A

 t · I 
IX

 S 
't' 

1 
d 2' };,::;;.:-" .... ,fjj;""::'" 

.. ....,;'''''' ... ,.~;.. 
.' 

ric
e
 

'. I!C Ions 
a

n
, .. ,rNfl"·'.;:".1ifl.",,,,,.-,:,c.;> 

'::t~;;,""""u 
• 

'""f<-'~}""'.' 
~":' 

• ~':f'lo..,' 
t}". 

' 
~ 

j 
'-;lI!t -;:1 

'~" -
.-

(2) 
F

orfeit all o
f the benefitsof,t~isAgreement for II p

erio
d

 
o

f six (6), ""onths. ,;j.\q!j~~~;.~;;~}~,'-.i;',~;:~Y:f,:' 
(3) 

A
ccept separation ~lIowarice~sprovided in Arti~le V

III, 
S

ection 1. "
i
.
}
~
/
'
 
.
•
 ,: 

(d) 
A

 U
tility E

m
ploye w

ho Ii~~ii~rf~it~d th
e
 benefits o

f this 
A

greem
ent u

n
d

er paragraph (c) 
(2

)0
(th

is S
ectio

n
 m

ay
 have th

e 
benefits o

f this A
greem

ent restored prior to
 .the ex

p
iratio

n
 o

f six 
(6) 

m
o

n
th

s if 
he secures a regular, relief, tem

p
o

rary
 o

r seasonal 
position as o

f th
e first date he w

orks th
e position. 

(e) 
If in th

e application o
f paragraph (c) o

f this S
ectio

n
 th

e 
junior 

U
tility 

E
m

ploye elects 
O

p
tio

n
: (2) 

o
r 

(3), th
e available 

position m
ay b

e offered to
 o

th
er,U

tility
E

m
p

lo
y

es b
u

t such o
th

er 
U

tility 
E

m
ployes w

ill 
not be required,to forfeit an

y
 benefits o

f 
this 

A
greem

ent 
should 

th
ey

 elect'!lo
t. to

 
accept 

th
e 

position 

;:f
;:1

2
. 

. 
'~;',;}~;:~:::' 

:
'
 

:jii,>t~ 
(a) 

A
 

U
tility E

m
ploye, afterb

eirig
'n

o
tified

 in w
riti;'k

m
a
v

' 
be used in reverse o

rd
er o

f seniority to
 perform

 o
th

er re'asonably 
com

parC
lble w

ork o
n

 a p
o

sitio
n

;n
 a d

ifferen
t craft o

r class in his 
hom

e zone for w
hich he is physicall'("and m

entally qualified, if 
such 

I!m
ploym

ent 
does 

n
o

t' infringe:' upon '';the 
em

p
lo

y
m

en
t o

r 
transfer rights o

f th
e em

ployes in such o
th

e
r craft o

r class;p
ro

-' 
vided (1) there are .Iess thaI) fifty (50l;P

rotected Eniploy~~ in
h

is 
hom

e zone, o
r (2) th

e fillinp o
f th

ev
ilcan

cy
in

 th
e otherc:raft o

r 
class ot~'erwise w

ould require theCarrie~ to
 hire a n

ew
 em

ploye. 
, ' " 

" 
' 

. 
I'" 

, ''''!'''e' .'.-, 
"" 

'''.. 
.;. ,', •.... , 

(b) 
A

 U
tility E

m
ploye requested io accept o

th
er rea$onably 

com
parable em

p
lo

y
m

en
t in

a
 d

ifferen
t craft o

r class m
ust accept 

such 
em

p
lo

y
m

en
t o

( be 
treated· as occupying th

e position d
e· 

clined for a period riot to
 exceep six (6) m

o
n

th
s from

 th
e d

ate he 
w

as 
first scheduled to

 wor~ th
e declined position o

r reCjues~ a' 
separatio'll allow

ance in accordance w
ith A

rticle V
III, S

ection 1. 
A

 IJtility
E

m
p

lo
y

e w
h

o
 has ~eclinedemployment'in an

o
th

er craft 
o

r' class' \vill n
o

t be treated as occup'iing th
e declined position 

prior tq lh
e ex

p
iratio

n
 of SIX (6) m

o
llth

sif ,h,e,secures a regular, 
relief, 

tem
porary 

o
r seasonal 

position" as 
o

f
 th

e' first 
d

ate 'he 
w

orks S4~h p
o

sitio
n

.' 
'. 

'::"
 ,:')i)X' 

,-;,~, ''', 
,',c. 

(c) 
If, 

in 
th

e application o
f paragraph (a) .of this S

ection, 
':,.i, 

.
,
"
 

;
,
'
 

'<~r~::l~:'~ 
.. ~,--. 

'··.:~ji!' 

f) 

:r 8 



• ~
 

~
 

~
 

~
 

~
 

• 

.' 

, the 
junior 

U
tility 

E
m

ploye 'declines 
an 

available 
position in 

a 
different craft o

r 'class, the available position m
ay be offered to 

the o
th

er U
tility E

m
ployes, b

u
t such o

th
er U

tility E
m

ployes w
ill 

n
o

t be required to
 forfeit any benefits o

f this A
greem

ent should 
they elect n

o
t to

 accept th
e position offered. 

S
ection 3 • 

(a) 
U

tility 
E

m
ployes 

w
ill 

be called 
for 

service 
from

 
the 

E
xtra L

ist to
 w

hich assigned in accordance w
ith the provisions o

f 
E

xtra 
L

ist 
R

ule, 14. 
If th

e 
E

xtra 
L

ist 
upon w

hich th
e U

tility 
E

m
ploye 

has placed him
self offers inadequate em

ploym
ent for 

the U
tility E

m
ploye th

e C
arrier m

ay by fi fteen (15) day w
ritten 

advance notice designate an 
E

xtra L
ist in the horne zone w

here 
there is adequate em

ploym
ent. If there are n

o
 E

xtra L
ists o

r in· 
adequate w

ork fro
m

 an E
xtra L

ist in th
e hom

e zone th
e C

arrier 
m

ay designate the, facility, departm
ent, office, o

r railroad loca· 
tion w

here the U
tility 

E
m

ploye w
ill 

be em
ployed in 

his hom
e 

zone. D
esignations m

ade by the C
arrier under this S

ection 3 m
ay 

not be changed w
ith

o
u

t a fifteen (15) day w
ritten advance notice. 

A
R

T
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L
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-

B
E

N
E

F
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S
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H
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N
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U

T
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M

P
L

O
Y

M
E

N
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S
ection 1

. 
(a) 

P
r
o
t
e
c
t
e
d
~
m
p
l
o
y
e
s
 accepting em

ploym
ent n

o
t subject 

to
 th

e provisions o
f
 th

e W
orking A

greem
ent betw

een th
e parties 

dated May,6,,19~q:shallcontinue to receive com
pensation due 

P
rotected E

niployes'V
nderA

rticle II o
f this P

rotective A
greem

ent, 
less earn

in
g

sin
'o

th
e'':'em

p
io

y
m

en
t, and w

ill be allow
ed H

oliday 
. P

ay, JuryDuty;.Sic~ 
L

eave, 
V

acation, 
H

ealth and W
elfare and 

D
ental 

B
enefits" 

in
, accordance 

w
ith 

the 
W

orking 
A

greem
ent 

m
entioned above w

hen such benefits are superior to
 those pro· 

vided in 
o

u
tsid

eelllp
lo

y
m

en
t, b

u
t there shall be no duplication 

o
f such benefits •• ' ii;':;f'~; 

. ; . ~;~:;\1~~>;::~~'r"~' ~.' . 
3 A

R
T

IC
L

E
 V

I-
T

R
A

IN
IN

G
 

"·:~>~~L<·:.d;;. :', 
S

ection 1 
' 

"."~!,*;:,,, 
, 

• 
. 

./;~'r.; .. i~':' ",,-
. 

. 
(a) 

E
m

ployes w
h

o
 possess the necessary fitness and ability 

m
ay be offered trail;ing by the C

arrier in 
order th

at they m
ay 

thereafter be 
assigned 

to
 positions for w

hich they are o
p

t im
· 

m
ediately qualified.':~ 

---: 

(b),Tiaining'~hall 
tJe of" jj) type and nature w

hicll ~hall pre­
pare 

th
e em

ploye:, to
 

fulfill 
th

e m
inim

um
 qualifications o

f th
e 

,,":. 
67 

:,{:" 

.. ' 
I'"~ 

.,,:": 

'~:;~tu~; 
position o

r positions for w
hich thetrai~ing is' allow

ed. 

Ic)' 
T

he 
cost 

of training 
inclJdlng instruction o

;'tu
itio

n
, 

textbooks, and study m
aterial and supplies shall be b

o
rn

e b
y

 th
e 

C
arrier. 

" 
,,>' 

Id) 
E

m
ployes shall be com

pensated for such training either 
at th

e rate o
f pay o

f the position f()(w
h

ich
h

e is being trained o
r 

.
.
 

at his p
ro

tected
 rate, w

hichever is greater. 
V

 

(e) 
U

pon 
successful 

com
pletici": o

f 
training thee~ploye 

m
ay be offered and m

ust accept em
ploym

ent in his hom
e zone 

in accordance w
ith his seniority, w

hich does n
o

t require a change 
in residence, in th

e position for w
hich trained, b

u
t w

ill n
o

t have 
his protected rate reduced. " 

~ 

A
R

T
IC

L
E

 V
II -

C
H

A
N

G
E

S
 IN

 O
P

E
R

A
T

IO
N

 
, 

' 

S
ection 1. 

(a) 
T

he C
om

pany shall 
have the right ,to place into effect 

any arid all changes necessary to
 effect an efficient operation o

f 
the 

C
om

pany, 
including 

the 
right 

to
 transfer w

ork 
from

 'one 
position o

r location to another w
ithin a seniority district as w

ell :. 
as betw

een seniority district~. 
,
M

 
' 

. 
.
,
 

,.I 
. 

' 
;
.
'
 

S
ection 2. 

"1' ~ 

(a) 
,W

hen 
th

e 
C

om
pany 

con'te~plates 
a 

technological ,or .~:' 
operational 

change 
IrlVolv'~g 

five,: (5)' positions 
o

r:""o
re

h
e
ld

, .. :/~:,,: 
by Prot~cted E

m
ployes, nQ

,lesst,hC
lnJ9rty·fivQ

 (45) ,days' V!lritten,:':~~ 
.,' 

notice o
f such intended ct,ange shall.: be given! via:,(:~rtiJie~'01ail;-i~i};k:-, 

to
 the G

enera! 
Chai~m~n 9

r Gene~,~L;9hairmen;' inv~l~ed~t~T~irtVhl!i~:S·.,:;;", 
(30) 

days' 
w

ritten
 

notice 
~han,be';glven to,the'~rotect~d ,~m· .. J'.:':,:iY';}=' 

ployes,lnitially affect~d aJ fheir ,plaC:~"of.employm~:n~:, VoIh_~~the;l;:;~~;~~ 
contem

plated change IO
volV

es less t,~anJlve, (5) positions h.!!ld by~~, 
.::';:;':. 

prptecle~ 
Employes~ w

ritt!!!1, ,."oti~~,(:~,"~~Ir.: ~e~Jurni~~ed th
e G

en-,::',' .,;~:,.,. 
eral C

hairm
an o

r G
eneral C

h,:urm
"n.'n'n',,,u. t

h
l
l
n
'
t
h
l
r
t
v
·
l
.
1
m
r
b
v
~
.
 

",,., 
in 'ad

v
an

ce,o
f sucll Fhange 

affected' shall receive at lea 
notice stiall~ontaina com

 
effecte~:including an est 
ployes In' each jo

b
classi 

tended change. (T
his 'does not'$uni!r~j,!dliora 

G
.1.1 

1
'
;
"
 

. ;,~~. ; 

(bl· T
he p

artie, shall m
eet 

is serve~ to
 reach agr~ement as' 

and 
~SE!' o

fem
p

lo
y

e$
, rate~' o

f 
."

 
'.' '.' 

t 



• ~
 
~
 
~
 

'f ~
 

~
 

e 

m
ent o

f forces m
ade necessary,oby th

e contem
plated change. 

Ic) 
C

h
an

g
es' involving 

th
e 

abolishm
ent 

o
f 

positions 
n

o
 

longer required in th
e o

p
eratio

n
 o

f th
e C

om
pany, th

e transfer or 
reassignm

ent o
f w

ork w
ithin a d

ep
artm

en
t o

r office, changes in 
rest days o

r hours o
f assignm

ent, o
r changes th

at occur as a result 
o

f 
fluctuations, 

rises 
and 

falls 
in 

the 
volum

e 
o

r 
character 

of 
traffic (b

u
t n

o
t including th

e rerouting o
f traffic as a result o

f 
th

e m
erger) are n

o
t deem

ed technological o
r operational changes 

for w
hich a notice u

n
d

er S
ection 2(a) w

ould be required. 

(d) 
T

he term
 "P

ro
tected

 E
m

ploye" as 
used in 

this A~ticle 
includes em

ployes subject to
 any existing protective agreem

ents 
and an

y
 protective conditions im

posed by law
. 

'",." 

S
ectio

n
 3

.
"
 .' 

(a) 
A

n im
plerilenting agreem

ent covering th
e contem

plated 
change w

ill n
o

t b
e necessary prior to

 th
e N

ew
 C

om
pany effecting 

a change o
n

 w
hic/:l:'notice has been given unless a dispute arises 

concerning th
e rate:s~'ofpay 

to
 be established for th

e w
ork per­

form
ed o

r any o
th

er necessary m
atters as m

entioned in S
ection 

2(b) o
f this Article,~ If th

e parties are unable to
 agree w

ithin th
e 

applicable th
irty

 (30) o
r forty-five (45) day period involved, th

e 
N

ew
 C

om
pany m

ay' at an
y

 tim
e th

ereafter m
ake th

e change and 
either p

arty
 m

ay refer th
e dispute to

 th
e S

pecial B
oard o

f A
d­

ju
stm

en
t referred to

 in A
rticle X

 I hereof. If th
e S

pecial B
oard o

f 
A

d
ju

stm
en

t rules in 
favor o

f the O
rganization o

n
 a rate o

f pay 
issue, 

th
e rate o

f pay shall b
e retroactive to

 th
e date th

e change 
w

as m
ad

e an
d

 in ad
d

itio
n

 a $
3

.0
0

 a day penalty shall be paid to
 

th
e 

P
rotected 

E
m

ploye o
r 

E
m

ployes 
involved 

for 
th

e 
interim

 
period. 

If th
e S

pecial B
oard o

f A
djustm

ent rules in favor o
f th

e 
C

arrier, 
th

e 
rate 

shall 
becom

e 
effective 

o
n

 
th

e 
date 

o
f 

the 
decision. 

S
ection 4

. 
(a) 

P
rotected E

m
ployes required 

to change their places o
f 

residence under th
isA

rticle o
r pursuant to

 A
ppendix G

-2, 3 and 4 
shall have tw

en
ty

 (20) days from
 th

e d
ate notified to

 elect one o
f 

th
e o

p
tio

n
s set forth below

: 

(i) T
ransfer in accordance w

ith th
e im

plem
enting agreem

ent 
o

r displace anyw
here in th

e seniority district and receive 
th

e 
m

oving 
expenses and 

transfer allow
ances provided 

in A
rticle IX

; 
/ 

,;. 
,. 

. 
-
-
/
 

(ii) N
o

t transfer an
d

, if.unable to
 receive a pqrm

anent posi­
tio

n
 

w
ithin 

his 
hom

e 
zone, 

voluntarily 
suspend. the 

69 

" 
,~; '. 

\.',; 

',;. 

m
o

n
etary

 
protection 

provided in A
rticle 

II 
until such 

tim
e as he is agai'1 assigned to

 a perm
anent position; 

(iii) A
ccept 

other 
reasonable 'com

parable em
p

lo
y

m
im

tin
 a' 

different craft o
r C

lass w
ithin his hom

e zone; . :;;,:t,~, 
• 

. 
:
·
"
<

'
.
,
t
·
'
"
'
 

",': 
y 

, 

(iv) 
E

lect 
to 

take 
ii' separati';ri' allow

ance 
as 

provided 
in 

A
rticle V

 III, S
ection 1

.
'
 . , 

2? .,," 

A
R

T
IC

L
E

 V
III -

~EPARA!I()N A
L

L
O

W
A

N
C

E
; 

".' ~ " . 

S
ection 1

. 
~<':7J,?' 

(a) 
E

m
ployes w

ho accept a~~:p~ration' allow
ance pursuant 

to
 

provisions 
in 

this 
agreem

ent'shall;,resign an
d

. th
e sep

aratio
n

' 
allow

ance w
ill b

e In lieu o
f all o

th
er protection' an

d
 benefits pro· 

vided under this agreem
ent. 

'~/,;>' 
'
~
,
:
,
'
;
f
.
:
\
:
 

. 
. .
.
 

;
.
"
 

::\., 
~ 

. , , 
~';.l.' , ,'. 

",'.,' 
• 

(b) 
T

h
e 

am
o

u
n

t 
of separati~:r{~,allov.:a~ces 

sh
aU

';6
rb

ased
 

u
p

o
n

 th
e age o

f th
e eligible P

{otecied,E
m

ploye as o
f his nearest 

birthday o
n

 th
e date such: allow

apce:,is offered. T
h

e a rn
o

u
M

o
f 

such al!ow
ance shall be: 

: ';':,\?'\;t;i~':~}\' 
'... 

';~:J~ft~\~,;;~~ 
U

nder age 61: 
L

ess th
an

 5 years o
tserv

ice ..•
 ~ .. ~

;
2
1
0
~
a
y
s
 

',: 
' 

5 or m
ore years 'o

f service ~. , : : .•
 ':3G

O
days 

A
ge 61 to

 65 . ',' ." 
,-, , ... ;':;~" 

, ...... 12 month~'pav 
A

ge 66 .
.
.
.
 , •. , , , •. , . /::.~ .•

.. " 
• 1

0
 m

o
n

th
s"p

ay
 

A
ge 67 ....•

 , , , , , ; .'; , .
;
<
~
 ... '.: .. :. 

8 m
o

n
th

s' pay 
A

ge 68 .
.
.
.
 , , . , •• ; . , '. :,;::'~ .•. ,.:

 ,. 
6 m

o
n

th
s' p

ay
' 

A
ge 69 an

d
 over ..•

•
 ; , ,,': .: ~<;,. '~ . :<.. 

4 m
onth$' pay 

. 
. ' 

. 
.: ;~ . 

.... .. <' 
,c

,·.J
 

~ 
.
.
•
 

In 
determ

ining 
the 

m
onthly ,sep

aratio
n

 
allow

ance, 
th

e 
appropriate 

n
u

m
b

er 
o

f' m
o

n
th

s'p
aY

'sh
all correspond w

ith
 th

e 
earnings 

in 
th

e 
num

ber of 
m

onths provided 
im

m
ediately 

pre­
ceding th

e last d
ay

 o
f com

pensated sl!rvke. 

(1;)1 
F

o
r 

th
e purpos~ 

o
f this'S~ciion.the 

ages 
lind 

birth 
dates o

f P
rotected, E

m
ployes shall be those show

n in th
e records 

o
f th

e C
arriers, ' 

" 
'; 

, '," 
," 

'
,
.
,
 , 

(d) 
T

h
e term

 "!!ligible" P
rotected E

m
ployes as used in this 

S
ection m

eans a P
ro

tected
 E
m
p
l
o
Y
l
f
~
h
o
,
 o

n
 th

e d
ate th

e allow
· 

ance is offered, is then in active service under th
e agreem

l!ntw
ith 

th
e
. O

rganization p~rty hereto.allg:~s~,!:iualiJiedt? 
c()!'tlll':le in 

servIce as an em
ploye 

'>
'"p

,-,,"" 
,
.
'
 

"
'
,
 
,"

"
"
 .. -,':" 

. 
. 

'" 
. ~. 

. 
~ 

>J~::t~~f~·li.,.: .. >~;, 
.. : .. ~"., 

.' 
)~~~J.(j;:t'~.·, ~. ":-

(e
). T

he acceptance o
f the sep~r~tion allow

ance sh
a
llb

e
a
t" 

th
e o

p
tio

n
 o

f th
e eligible Protected'E;'~ploye to

 w
h

o
m

 offered, ' 
A

cceptance shall 
be in w

riting, shall,be irrevocable an
d

 shall b
e 

receive~ 
by th

e S
upervisor. offeriQg~!le allow

ancew
ith,in fifteen, 

(15) calendar d
ay

s o
frecelp

t o
f such o

ffe
r., ,:, 

. '
;
 

,. 
. . "<~~li~~; 

Y
 

. ...•••. 
• 

c o 



• --[; 
~
 
~
 

'i ~ ~
 

~
 

e 

(f; 
A

n eligible P
ro

tected
 E

m
ploye w

h
o

 elects to accept and 
is 

aw
arded an allow

ance shall 
thereupon term

inate his seniority 
and em

p
lo

y
m

en
t relationship w

ith the C
arrier. T

he effective date 
o

f such term
in

atio
n

 shall b
e
a
 d

ate specified b
y

 th
e C

arrier, w
hich 

shall 
b

e w
ithin th

irty
 (30) days of th

e d
ate o

f th
e offer, unless 

otherw
ise agreed b

y
 th

e parties hereto. A
 m

inim
um

 o
f fiteen (15) 

calendar days' advance notice o
f th

e date o
f term

ination of em
· 

p
lo

y
m

en
t 

shall 
be 

given 
the 

P
rotected 

E
m

ploye 
offered 

this 
allow

ance. 

(g) 
-T

he 
allow

ances 
provided 

in 
this S

ection shall 
be paid 

w
ithin six

ty
 (60) calendar days of th

e d
ate o

f th
e term

ination of 
em

p
lo

y
m

en
t, 

ex
cep

t, th
at at the o

p
tio

n
 o

f such 
P

rotected 
E

m
· 

ploye th
eallo

w
an

ce,:m
ay

 b
e paid in tw

o (2) o
r three (3) annual 

installm
ents o

n
 the)II'lniversary date o

f term
ination. 

":':..(~(:~'.,~.-,,,,,;, 
" 

(h) 
T

h
e separation ,allow

ance 
provided 

for 
herein 

w
ill 

be 
in ad

d
itio

n
 to

 an
y

 vacation allow
ance to

 w
hich a P

rotected E
m

· 
ploye is en

titled
 as o

f th
e d

ate o
f his separation. 

,:... 
,,;!:;~:~3;;t~; .;.:' , 
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R
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S
ection 1;":~~~.i:~;" 

(a) 
,A

 Protect~d!Employe 
w

ho 
is 

required 
to

 
change 

th
e 

p
o

in
t o

f his em
p

lo
y

m
en

t pursuant to
 A

rticles IV
 and V

 II hereof 
o

r u
n

d
er A

p
p

en
d

ix
G

-2
, 3 o

r 4
, and is required to

 m
ove his place 

p
f residence, shall b

e reim
bursed for all expenses o

f m
oving his 

household an
d

 other, personal effects, for th
e traveling expenses 

o
f him

self,im
d m

ernbi!rS o
f his fam

ily, including living expenses 
for him

self'and ,h
i(tam

ily
, and for his ow

n actual w
age loss, n

o
t 

to
 ex

ceed
 5.w

orking'days. S
uch P

rotected E
m

ploye shall receive 
a 

transfer allow
ance: o

f o
n

e thousand dollars ($1,000.00). T
he 

w
ays an

d
 m

eans o
f trin

sp
o

rtatio
n

 shall b
e agreed u

p
o

n
 in advance 

b
y

 th
e C

arrier. an
d

 th
e affected em

ploye o
r his representatives. 

S
hould th

e P
rotected E

m
ploye be forced to

 th
e U

tility status or 
die w

ithin four (4) 
years o

f th
e date of transfer, th

e P
rotected 

E
m

p
lo

y
e o

r his w
idow

 m
ay

 elect to return to
 his form

er location, 
in w

hich event h
e'o

r his w
idow

 w
ill 

be entitled to
 th

e m
oving 

benefits o
f this S

ection 
1. 

C
laim

s under this S
ection 

1 w
ill 

be 
presented to

 th
e C

arrier w
ithin 9

0
 days after th

e date o
n

 w
hich 

th
e expenses w

ere incurred. 
/ 

S
ection 2

. 
" 

.••. 
, 
)
;
-
:
 

(a) 
If .the P

rotected 
E

m
ploye 

ow
ns his ow

n nom
e in 

the 
locality from

 w
hich he is required o

r requested to
 m

ove, he shall, 
~. 

.? 
.. ~ ,:, ~ :~: ;f1ifhl~""'-

~ 
. 

71 

.. -
.
 

'
t
,
 
-
'
.
 

, 

:. 
~ 

. ,>ir~~::~~L( 
! ~':;?~",. .. 

;:~f;~!~·(?~i·~;:t~;:~ 
at his o

p
tio

n
, be reim

bursed by th~Carrier'forany loss.~uff~red 
ill 

th
e sale o

f his 
hom

e for 
less th

an
 its fair value, including'all 

of th
e usual and customaryclo~in!iCosts to

 the. seller, such Isreal 
estate 

com
m

ission 
paid 

to
 

a 
licihse,d., real.tor 

(n
o

t 
t,!>,"exc.ecd 

$3,000 o
r 6 per cen

tu
m

 o
f sale priC

:"etw
hichever is less);;titlein~ 

surance . fee, 
reconveyance' fee, 

revenue stam
p

s' an
d

 p
rep

ay
m

en
t 

penalty o
n

 existing m
ortgages, but'sh'all n

o
t include th

e p
ay

m
en

t 
of arw

 "p
o

in
ts" by the seller. In each case th

e fair value o
f th

e 
hom

e 
in 

question shall 
b

e,d
eterm

in
o

o
as o

f a d
ate sufficiently 

prior to
 th

e date o
f the transactions'O

"as to
 b

e unaffected there­
by. 

T
he 

C
arrier 

shall 
in 

each 
instance, be 

afforded 
an

'o
p

p
o

r. 
tunity 'to 

purchase the hom
e at suC

h:fair value b
efo

re it is sold 
by th

e protected E
m

ploye to any olher.'person., 
'.. 

'., 
. 

>
 

• 
"
.
 :~··,,;,.,:.:.,·~{~t"7?-":"'-: ' -

... 
'. 

' 
' 

. (b)· T
h

e 
P

rotected 
Employe~:!fiA'y';:ielec(.,towaive th

e
 

pro­
visions 'of 

paragraph 
(a) 

o
f this"$~CtiQn 'anC

l' to
 receive;" in' lieu 

thereof,' an am
o

u
n

t equal to
 his clo~in'g'costs;iNhich are ordin'il-rily 

paid for an
a assum

ed by 8
$

ellero
fteilf'estate'in

 th
e jurisdiction 

in 
w

hich th
e residence is lo

cated
"S

u
ch

'co
sts sh

all include a real 
estate .com

m
ission 

paid 
to

 .a 
lici!l'i'~:ed.:t,realtor,Jnot 

to'le~c'~'-' 
$3,000 o

r 6 
per centum

 
o

f . 
an

y
'p

rep
ay

m
en

t 
penalty 

.. 
the rnO

l1gage. 

, . (c)" If ,th
e P

ro
tected

' 
chase his 

hom
e, th

e C
arri 

ex
ten

t 'o
f th

e fair value o
f 

in 
addition shall 

relieve him
 

his contract., 
" 

;' 

(d
) 

,f th
e em

ploye ho'lds 
occupied ,b

y
 him

 as~is horpe,.~.,. 
all loss and co

st in securing ltle" 

.' le(~f'lO claim
 for lossshalr'., 

"
g

'
 

thiS 
sectIO

n unless such claim
 

IS 
n

r"
,.iin

t"
'rI 

1 year after th
e d

a
te

th
e
 em

p'loY
!l 

If) 
,S

hould a co~trove~s'yaris~ 
hom

e, th
e loss sustained in its 

-purchase, th
e loss allcf cost 

any o
th

er question in con 
decided 

through 
joint conteren"" 

h
"
 .. ., .... n 

repnjsentati~e, an
d

 t~'e C
arrie'r;:' 

agree, th
e dispute o

r C
O

il 
., 

to
 a board o

f co
m

p
eten

t 
low

ing fT
\anner: 

O
ne to

 
i 

)
.
\
 

: 
',

.
;
.
 

e .", .'~: 

,
f
t
"
 e 



e e 

,
~
~
 

~
 
~
 
~
 

. 
I.-

th
e C

arrier, and these tw
o, if u;':lhle to

 ilgree w
ithin 3

0
 days u

p
o

n
 

a valuation, shall endeavor byagreem
ent w

ithin 1
0

 days thereafter 
to

 seillcta th
ird

 appraiser, or to
 agree to

 a m
eth

o
d

 by w
hich a 

third 
appraiser,:~shall 

be 
selected, 

and 
failing 

such 
agreem

ent, 
eith

erp
arty

 m
ay

 r~quest th
e N

ational M
ediation B

oard to
 desig­

nate w
ithin '1

0
 days a third ap

rraiser w
hose designation w

ill be 
binding u

p
o

n
'th

e p·arties. A
 decision o

f a m
ajority o

f th
e apprais­

ers shall be required an
d

 said decision shall be final and conclusive. 
T

he salary and expenses o
f th

e third o
r neutral appraiser, includ­

ing th
e expenses o

f th
e appraisal board, shall be borne equally hy 

th
e parties to

 th
e proceedings. A

ll o
th

er expenses shall be paid by 
th

e 
party' incurring" 

them
, 

including 
the 

com
pensation o

f 
the 

appraiser selected by such p
arty

. 
,),::: 

A
R

T
IC

L
E

"X
 -

A
P

P
L

IC
A

T
IO

N
 T

O
 M

E
R

G
E

R
S

, 
C

O
N

S
O

L
ID

A
T

IO
N

S
 A

N
D

 O
T

H
E

R
 A

G
R

E
E

M
E

N
T

S
 

S
ection 1~ 

-:1 

(a) 
N

othing in this A
greem

ent shall be construed as depriv­
ing 

an
y

 
em

ploye o
f an

y
 

rights 
o

r 
benefits 

o
r elim

inating any 
obligations w

hich'such em
ploye m

ay have under an
y

 exisiting jo
b

 
se

c
u

rity
o

ro
d

le
r protective conditions o

r arrangem
ents: provided 

how
ever; th

at if aj):rot~cted em
ploye otherw

ise is eligible for pro­
tectio

n
 u

n
d

er both;.'thisA
greem

ent and som
e o

th
er jo

b
 security 

o
r o

th
er 

protective' conditions o
r 

arrangem
ents, 

he 
shall 

elect 
betw

een p
ro

tectio
n

 'u
n

d
er this A

greem
ent an

d
 p

ro
tectio

n
 under 

such o
th

er arrang~ment and, for so 
long as 

he continues to
 be 

p
ro

tected
 under th

e 'arrangem
ent w

hich he so elects, he shall n
o

t 
~
 

be en
titled

 to
 any'prot!!ction o

r benefit (regardless o
f w

h
eth

er o
r 

n
o

t such benefit is 'duplicative) under th
e arrangem

ent w
hich he 

~
 

does n
o

t so elect;an
d

,p
ro

v
id

ed
 further, th

at after expiration o
f 

c---..~-'::> the 
period 

for 
w

hich 
such 

em
ploye 

is 
entitled 

to
 

p
ro

tectio
n

 
~
 

under th
e arrangem

ent w
hich he so elects, he m

ay th
en

 be en­
titled to

 p
ro

tectio
n

 u
n

d
er th

e o
th

er arrangem
ent for th

e rem
ain­

der, 
if 

any, o
f 

his 
protective 

period 
under 

th
at 

arrangem
ent_ 

T
here shall be n

o
 duplication o

r pyram
iding o

f benefits to
 an

y
 

em
ployes, and th

e benefits under this A
greem

ent, o
r an

y
 o

th
er 

arrangem
ent, shall b

e'co
n

stru
ed

 to
 include the conditions, respon­

sibilities an
d

 obligati~nsaccompanYing such benefits. 

(b) 
P

ro
tected

: ~niployes 
under 

the 
B

N
-B

R
A

C
 

P
rotective 

A
greem

ent of 
N
o
v
e
m
b
~
r
 

17, 1967 and th
e B

 N
-T

C
U

 P
roJective 

A
g

reem
en

t·'o
l Ja

n
u

a
ry

J8
, 

1968 w
ill 

be 
considered 

as" having 
elected to

i-etain
 such p

ro
tectio

n
 unless they m

ake w
ritten

 elec· 
tion 

to
 

be' ,covered b
y

 this A
greem

ent. S
uch em

ployes w
ill 

re­
tain p

ro
tectio

n
 unde'j.',their applicable m

erger agreem
ent regard-

,>
, 
·«~f 

7
3

 

<-

.•
 
.'.~t'''' 

. 
,t, . 

. );,!;!g~;;:. 
...• .

.
:
-
:
 .:'; 

, 
less o

f th
e job to

 w
hich assig'nedunder th

e new B
N

·B
R

A
C

 C
I.eri: 

cal S
chedule A

greem
ent. 

,~,~:.t~::, 
.,' 

'~;\\)t:~~ . 
(c) 

If an 
em

ploye 
w

h
o

' is'p
ro

'tected
u

n
d

er th
e B

N
-B

R
A

C
 

P
rotective A

greem
ent o

f N
ovem

oer:,17;.1967 elects to
 place'oll a 

guaranteed R
otating E

xtra !3oardposltion, he w
ill be reflulrf!dto 

p
ro

tect all w
ork en

co
m

p
assed

w
ith

in
:lh

e territory o
f su

ch
 B

o<ird, 
n

o
t w

ithstanding anything in th
e N

ovem
ber 17 , 1

9
6

7
 A

green1cnt 
to

 th
e contrary. H

ow
ever, ,u

ch
 em

ploye is:n
o

t required to
'p

lace 
p

n
 such a jo

b
 w

hich w
orks outside his' hom

e z
o

n
e
.
:
;
;
;
"
 

S
ection 2. 

. 
,
q

'
/
 

" .' 
.',~i~~~~;~ 

(a) 
W

ithout in 
any w

ay m
odifying o

r dirninishingJ!i.«.!pro· 
tective benefits o

r o
th

er provisions o
f this A

greem
ent; it iS

lJlldcr­
sto

o
d

 that in 
th

e event o
f a coordination betw

een tw
o

 o
r m

ore 
carriers as the term

 "co
o

rd
in

atio
n

";s defined in th
e W

ashington 
Jo

b
 

P
rotection 

A
greem

ent; said
W

a$
.h

in
g

to
n

A
g

reem
en

t w
ill. b

e 
applicable to

 such coordination;~K§~pJ th
at: S

ection 1
3

0
(th

e
 

W
ashington Jo

b
 P

rotection A
g

reem
eh

fls abrogated an
d

 the,dis­
putes 

provisions 
an

d
 

preced'ures o!('this 
A

greem
ent are?}ub$ti. 

tued: therefor. 
' 

. , 
, 

.. ::~;:~h;" 
'.-

~}t~,,;~;';; 
S

ection 3 
'C

'"
' 

"
"
'
.
'
Y

"
'
'
"
'
 

(a) ~here prior to
 th

e d
ate' ~;:t:tli'i;~A9r~~ment the W;~~l~g-

to
n

 
Jo

b
 

P
rotection 

A
greem

ent' (o;',':other agreem
ents o

f 'sim
ilar 

ty
p

e 
w

hether 
applying 

inter-carrie~'.or 
intra-carrier) 

h
as been 

applied 
to

 
a 

tran$action,' co
o

rd
in

atio
h

allo
w

an
ce and displace, 

m
en

t 
allow

ances 
(or' their -equivalent's 'o

r counterparts,' if o
th

er 
descriptive term

s are applicjlblecm
a\'particular railroad) shall be 

unaffected b
y

 this A
greem

ent eitlietias to
 am

o
u

n
t or d

u
ratio

n
, 

an
d

 allow
ances payable underthes,~id W

ashington A
g

reem
c,,!'o

r 
sim

ilar agreem
ents s~all n

o
t be cori~idered com

pensation fQrp~r~ 
poses o

f determ
ining the co

m
p

en
satio

rid
u

e a protected e
m
p
l
o
y
e
'
~
 

under thi~ A
greem

ent. (T
his does riot:affect A

rticle II, S
ection 4 

o
f this A

greem
ent.) 

, ,".;' 
,.~,/~'~~~~<:'.<.. 

.~ 
. 

A
R

T
IC

L
E

 X
I .;;: D

IS
P

U
T

E
S

 . 
,;,/1;;t, 

"
~
 o 

" .~ 

S
ection 1. 

'~~~~~~:~/\' . ,':,f'p;',-
, . 

(II) 
D

isputes betw
een th

ep
artio

s:h
ereto

 involving th
ein

ter-: 
" 

pretation' o
r applicatiqn o

f jlny o
f ~hf{il!rms o

f this A
greenlcnt ,or ""~ .", 

' 0 
any 

m
em

o
ran

d
u

m
 

o
f 

agreem
enC

m
ad«H

n connection w
ith

 th
is 

;,;),,;;,. 
A

greem
ont, w

hich are not ~eitle~j)p~the p
ro

p
erty

 m
ay 'bi; s~b_:.::,:::J>' 

m
itted

 
by 

either party tei 
the:D

isputes' C
om

m
ittee, 

pursuant to
 A

rticle X
 II o

f thcfC
li ,'"

 
, 

, 
N

ovem
ber 17, 1

9
6

7
 for a final and 

,~,. 
~ 

" 
\, 

I· 
,'-<~>:/ 

": 
, 

. -.. , 
,
:
"
 

l .
.
.
.
.
 ( 

: ..r'; 
.
:
.
 ~:" 



'" 
.. 

e 

e 

'. 

~
 

~
 

tn
 

·t ~
 

~
 

-
'-'f 

~4::'~~~~~~n ~ M
O

R
A

 T
O

R
 IU

M
 

. 
(a) 

T
he,·A

grcem
ent 

m
ade 

this 
6

th
 

day 
o

f 
M

ay, 
1980, 

is 
effective 

o
n

 
th

e (JatejJ'of 
co

n
su

m
m

atio
n

 
o

f 
the 

m
erger 

o
f 

the 
F

risco in
to

 the B
N

uricier I'C
C

 F
inance D

o
ck

et 2
5

3
8

3
. 

(b) 
In th

e apM
ication o

f the collective agreem
ent to

 be ap· 
plicable 

u
p

o
n

, co
n

su
m

m
atio

n
 

o
f 

the 
m

erger, 
it 

is 
agreed 

and 
u

n
d

ersto
o

d
 th

a
t if there are an

y
 conflicts betw

een th
e rules o

f 
said 

agreem
ent and: tile'· provisions 

o
f 

th is 
agreem

ent 
th

e 
pro· 

visions o
f this agreem

ent will apply. 
(c) 

T
h

e 
p

artles:to
 

this 
A

greem
ent 

shall 
n

o
t serve o

r pro· 
cess p

rio
r to

 M
ay' 16;"' 1983 an

y
 notice o

r proposal for th
e pur· 

pose o
f changing th

e provisions o
f th is A

greem
ent. H

ow
ever, th is 

w
ill 

n
o

t 
bar 

th
e 

parties 
from

 
agreeing 

o
n

 
subject 

m
atters 

o
f 

m
u

tu
al interest. 

;', 

F
O

R
:T

H
E

B
R

O
T

H
E

R
H

O
O

D
 

O
F

 R
A

IL
W

A
Y

"A
IR

L
IN

E
 A

N
D

 
S

T
E

A
M

S
H

IP
 C

L
E

R
K

S
, 

G
O

R
D

O
N

 K
.W

IL
L
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M

S
 

G
eneral C

hairm
an (B

N
) 

JA
M

E
S

 G
:o

O
b

L
E

Y
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S

r. V
ice G

eneral C
hair!"1an (B

N
) 

G
O

R
D

O
N

 G
 .. G

U
D

!:':}:;",; 
V

ice G
eneral C

hairrffiln'(B
N

) 
" 

.,",~,', 
;,-"a.t{~~:·~:·I,,:. 

~, 

T
. W.TAG.GJ\Rr:~~1~~~:':" 

G
eneral C

hairm
an (F

risco) 
" 

. -
-

'~~. :,' 
:::"T .. " ' ,,~~. '..: :_, 

'., 
E

. C
. B

U
R

D
E

N
'; .. :;:)':':, 

D
istrict G

eneral C
hairm

an (F
risco) 
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R

O
B

E
:R

T
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.: C
U
R
R
A
N
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~
;
'
;
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International V
ice ~re.s!~~~t.' 

k~flJ 
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F
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G
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O
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O
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T
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E
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A
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V

ice P
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en
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L
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F
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R
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T
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O
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S
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N
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R
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A
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O

M
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A
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R
O
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U
C

H
A

N
A
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V
ice P

resid
en

t-
L
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.
/
 

;'~~~' 
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·
·
'
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'" 
, 

l~~: 

-,<X:~'~:,it~.. 
,1~'~~· .. ~~g~~{:c~'(:,·: " 

,~",~~ ~~~r:f: 
A

T
T

A
C

U
M

.l;] 
'.""" .. ~.,'~ ''-.,:.',J;'.. 

',<f'~ j$i;1-', .. 
'~\~:,~~; 

.~;f~'·:::·h,.~~~·;;."·;{:,, 
, 

(l~.¥£1\~\t~>-· 
1. 

C
hicago, C

icero
, B

crw
y.I1 , ~i~~~:~rfitOI1~[~S$r~~k 

.. ;·;?t:1;·1~ 
2, 

A
urora, 

L
aG

range, 
H

lO
sdale,),D

ow
ners.,G

rove,. W
estm

ont, 
N

aperville, E
ola, W

est C
hicago, Mo'ritgom~ryStkyd~ 

. 
3. 

M
oline, C

linton, R
ock Island, S~vanna 

. 
" 

~.;':.:',:", ~." 

4. 
S

t. Jo
sep

h
, L

eavenw
orth, A

tchison;::, 
.... 

, 
, 

.. 
····~;;;l: .. ~c·: :. ',' 

5. 
G

reybull, W
orland 

.
..... : •

.
 

~.~.~f~~ .. ~:\:. 
6 

A
k 

F 
M

 
,< ,'.. ' .~f'(:. ·:f1~"i;';:~~ 

. 
ro

n
, 

t. 
organ 

.
:
V
~
~
 ".,1'1'-',.: ... ,~:..., '"",'. 

,rJ\"'It..i 
... ~,..5_>" '. 

d 
'''~'..:,... ':;. 

~ 
"
,. 

7. 
L

itchfield 
W

illm
ar 

B
e
n
s
o
n
'
:
~
1
;
;
~
'
"
1
~
?
 ,::;~,:,. 

, .. '. 
'.

 
' 

. 
i:·~.~~i~~.t·~· 

.'::.~1; ':~ ; .'. : '" 
8

. S
t. C

loud, L
ittle Falls:"~;;~,~-::~(:;';fl, .. >~ 

9. 
S

u
p

erio
r (incl. A

llouez), Duluth~:J;arlton;~Joquet, 

10. 
S

taples, B
rainerd 

!,"~j~fle:~:)f!~f;;:""::'~": 
11. 

F
argo, M

oorhead, B
arnesville, D

iIW
Q

'rth. W
est F

argo .. 
12. 

B
reckenridge, W

ahpeton, Fergu~;f'~'I'Is;:"::;';:i? 
.
' 

• 
: ;;,,~.,.~>-;'i-.':"':'~'\h;:~ 

!'-j:, 
-

:.<n.;:.-·,~'.~ 
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G
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15. 

P
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h
o

m
p

so
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 F
alls' "'f"~:1~r 

'~",; k, 
, 

16. S
p

o
k

an
e, 

H
illyard, 

Y
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ren
t· 

*17. 
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19. 
20. 

w
ood 

... ,...... 
':'.:" 

T
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a, S
o

u
th

 T
acom
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R
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n
, S
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M
t. V
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B
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anada 
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O

T
E
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n
o
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f K
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ill be treate~ for 
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ar, o
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o
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shall 
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f A

rticle "'~~: 
': 

;, 

:1'. 

" 

.. 5
;: 

',,: 

o 

-> 

':-~ , 



REPORT OF CLERICAL EMPLOYEES EMPLOYED UNDER PROVISIONS OF AGREEMENT WITH 
BROTHERHOOD'OFAIRLINE AND STEAMSHIP CLERKS IN THE'STATE OF MONTANA AS OF MARCH 1, 
',1983~··~' ' 

,.,', 

Report:~'.indicates~total,.number of protected' and non-protected employees holding 
regularly'~~ ss1gned}>l!ositions;;. and extraemployees'!,notholding . regularly assigned 
, . ,,--~\':~._~-/'. ".\ -', '.·~.lt··_, -)'-•. ~ ":lI}..-'<", ""'.~ t.:' ,',' . . " ,.' ...• ..> 

'poslti~!is.~. Also'::.liincluded,'is a list, of all non-protected 'employees , regular and 
extra;<showfng.',location and when they will become protected. 

i !,:,:J' .. ", ~ 

Regularly Assigned Protected Clerks 
Regularly Assigned Non-Protected Clerks 
Extra Clerks having no Regular Employment but Protected 
Extra Clerks having no Regular Employment without Protection 

444 
5 

160 
24 

Total Clerical Employees in the State of Montana 633 

List of kQn-protected Clerks in Seniority Order, indicating when protection will 
, ., 

begin:' " 

NAME 

M. Ketchum 
L. Zuelke 
C. Zabrocki 
H., Tausher", 
D. Drogitis 
J. Hay 
P. Ronseth 

_M. Glebke 
G.Tronnes 

, ,,' 'D .. Knight " 
S. Woodhouse 
R. Kline"'; 
B. Morse 
,W.~Hanson 

P. Beilke 
,P. Sausser.;..1r, 

LOCATION 

Glendive, Mt. 
Forsyth, Mt. 
Glendive, Mt. 

", ,', Livingston, Mt. 
Livingston, Mt. 
Livingston, Mt. 
Missoula, Mt. 
Shelby, Mt. 
Shelby'7 Mt. 

': ,_Shelby, Mt. 
Livingston, Mt. 
Laurel-Billings, Mt. 
Great Falls, Mt. 
Havre, Mt. 
Havre, Mt. 

.. ', '.Billings, Mt. 
Shelby, Mt. 

,", 'Missoula,Mt~: 
'Bl11ings,;Mt;:(. :')., ,'" 

, . , ';:"Mt ,~Ai:·~~\~,::;i;>J. 
'''"';'''''<>",-,,'' iIlings ~ ,', Mt ~ , 

Livingston', Mt. 
Billings, Mt,; 

soula, Mt. 
, ,". Mt. 

,Billings, Mt. 
vings ton,: :Mt .,i;' 

, ", . -~,' .. ' " '"' '": 'of:": ... 

SERVICE DATE 
WILL BECOME 

PROTECTED 

3-05-80 3-05-83 
3-08-80 3-08-83 
4-02-80 4-02-83 
4-08-80 4-08-83 
4-09-80 4-09-83 
4-11-80 4-11-83 
4-14-80 4-14-83 
4-29-80 4-29-83 
5-05-80 5-05-83 
5-06-80 5-06-83 
5-18-80 5-18-83 
5-20-80 5-20-83 
5-24-80 5-24-83 
5-29-80 5-29-83 
5-30-80 5-30-83 
6-17-80 6-17-83 
6~20-80 6-20-83 

.> : 6-29-80 ' 6~29-83 
'".~ ':' ';"7-22-80 .,. ",' ' '7-22-83 ' 

'<, :"':i::;i*':~r~~~i~~:~k;'::"~i'~::;~:';;i~i?;;;!;~~ii~:;' .. " ,,' " 
8-15-80 8~15-.83 

10-03-80 10-03~83 
10-04-80 10-04-83 
10-09-80 10-09-83 
10-11-80 10-11-83 

, , 10":20"':80 ' 10-20-83 ' " 
',:~i,lO-20~80 r ."10~2Q~83' 

10-21-80 ' 10-21~83 

positions who' do not as yet qualify for 



NAME: ___ -:-~~~:::.....;..~J:::::J.~-::.L~:s.......,=---_-__ DATE : 

ADDRESS: /431 

PHONE: __ '--:' ~:...:~=--. ...;::.3_-"-"-"'"-L.,7~, ~-:.,...;I.~/~~~---.;., _________ ~ 

REP~SEN~ING ~OM?~~_~~··~~~~~·~~,,~,~~.'·~·~~·~~~.~~~=.=~~1~~~~~~L):L~~/~2~~~~w~~~~ 
APPEARING ON WHICH PROPOSAL: __ N_B_' ~_-_6_.>f,,--______ _ 

DO YOU: SUPPORT? ___ _ AMEND? ---- OPPOSE? ~ __ _ 

COMMENTS::;.,' _________________________ _ 
''':\ 

" 

, 

. ". ; .'" 'l ." '-','. ":'" 

'>..'->" .'~, .. '\'/~;';: ~~ .',·c ... ~~ "i .. ': : -~ . -",- , ..... '\ 

\ 



,', flJ114i ~ ~JfJJJ ~W& 
" " •• ." ",,'. " ,.,', . I, !JgY31 

. _,' ,.> :~; '_:" '. t,.;;., ,," 

.. 'STAT['CRESlRtClI0N lR06KltN&f~ 
-Not. Less fhan 48 feet For Semi trailer In A 
.fruckfractor Semi ,trailerCombincIDon 

-.Not .Le5~,Than l8~feet For A Semi{railer In A 
, . ...... lrutk<1racior Smtraiier:Semitldiler Combination 

_--WOo --__ I 

• ~IJ'O· , 

..•........ ···-v·~I~·· _~I 
00 

.. ",1rlltk,':1rattor ~ "Semi . ' lee, ,Combination 

. ,,'. " 

. . . , 

, . 



itluJnf I 

HOUSE BILL NO. 539 

AMENDMENTS 

LIVESTOCK I " 

Strike: "five" 

.1 Page 3, Line ~5" 
Strike: "percent allowance" 
Insert:" tolerance" 

i 

\ 
1- Page,\3, Line 14 

Following: "5%" 
Insert: "or 7% if the vehicle 
transporting livestock,.." 

S Page 3, Line 16 
Following: .n.5.1!' 
Insert: "or 7% if the vehicle 
transportinglivestockt" 

6.Page 3, Line 19 
Following: ~' 
Insert: "or 7% if the vehicle 
tran,sporting livestock I" 

7,page 3, Line 24 
. Foll,owing :'. ,".5.i." , 
Insert: '''or 7% if the vehicle 
transporting livestock/If 

f· Page 3" Line 25 
Following: ' " .5l." 
Insert ::"';:,:','or7%if'the ,vehicle 

, -, .. :" -.·t~an~i?()f~~pg _ ·li v~s§~~kIn . 

~*4~~\ .;'H*.i,%ii~;·>x; ~!~"#;~~.~#< ..... 

or combination of vehicles is 

,or combination of vehicles is 

or combination of vehicles is 

or combination of vehicles is 

or combination of vehicles is 

.--r-:- l . 



· PI1f~() ~ 
NAME : _~:....' -"'W~_ ---",G..::..' -=:.U..:.:J..=J..c:..Il--,J(~S-,--d _J _________ DATE : --¥-o/--"-8'-S-=---_ 

",:ADORESS :_~,L:..../L-v-.:...I_~_~_.!J_r..:.-tJ_,J_, ___ . __ ~_---.,;. ___________ _ 

.... "':'" . 

REPRESE~TING ~~?_~U~M~/~~£~_~Q_~~~'A~"~b~'~~'s~~c~A~:~A~"~~'~~~~O~·'~~"_"~U~~~/~O~~ __ ~ __ _ 

APPEARING ON M1ICH PROPOSAL: __ ~!I~'f3 ___ s:_~~1' _______________ _ 

DO YOU: SUPPORT? Y 
/ 

AMEND? OPPOSE? ---- ~--------

COMMENTS,,\ S'l/f'rttl tJ C{)S'£v If j(t!O dC'£S- ME &/lSt?VA,(. UA.}Mc-r w//# 

18£ St/lff/PC l14.ue - 1#-e::. J'I//I'/,£/l. t1 r' A n-uJ CAJf~ lJo£s .;Vor 

()J,f-/J1 TO -u,1..)(' h A /:J&tfscr AJ tJ AJ LitE //lpA.J£ S-~ p7/.(..tS A?<J/I Y. 

HI' C/J.,vNtJ} PI¥-A-IAi IUs- ,5/,£<:,1.4 ;(N/£P.i". IF It OfilJ~~.E/.J CAl'( 

luJI) Ir 1/1£ CA-d /.5 t&r SVlrA-~"-.f-
) 

#& /1-4 S ,It I11Ab ~ C r; (},C/ 

6sr= ~J) G&dO #A.VleE. - lAC: IJd/lVl1iov tlF J7A-71o.v &os~tlt1 I!-P-/) 

lCOQ~4,lIM1idJ #:5 13~1f/J Itf?JtJs,£IJ 11 y 7/rIE 1I1I-1J..Ilt)hl1.5' - /illS /31'{J.. WILL 

" ,'.PLEASE : LEAVEk~Y:i,PREPARED . STA,'l'EMENTS WITH:'~THE~:,COMMITTEESECRETARY.' 
" i;:'~/j:FN'; /" , 
'" 





, ,', ,';- , . '" 





· ::' ~ :' ~ ," - .. ,.".~ 

., ... .uca; ....... "'. ·of':v8li1C4"~,iti 
.' ". , :'~.' . ' " 
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